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PLENARSEDE / PLENARY SESSION

Givi Bedianashvili (GEORGIA)

FOREIGN DIRECT INVESTMENT AND ECONOMIC GROWTH
UNDER GLOBAL UNCERTAINTY

Foreign direct investment (FDI) is a key driver of economic growth for
emerging market countries. It provides access to capital, technologies, and
management practices, and accelerates integration into the global economy.
However, in the context of global economic uncertainty, the impact of FDI is
becoming less predictable. FDI can contribute to economic growth through three
main channels: capital accumulation (increased investment per worker),
technological and management spillovers (transfer of knowledge and
technology to local companies), increased competition and export potential
(integration into global markets). However, in situations of weak institutions,
low levels of quality of human capital, and high uncertainty, the positive impact
of FDI may be limited or absent altogether. Global economic uncertainty
(crises, pandemics, geopolitical conflicts, changes in global trade policy)
significantly impacts the volume and structure of FDI. In these uncertain times,
companies prefer a wait-and-see strategy, which particularly curtails greenfield
investments—the most important for technology transfer and sustainable
growth. Regional and local uncertainty (political instability, weak property
rights protection, sudden regulatory changes) further limits the attractiveness of
emerging market countries. In such conditions, even large investments are often
concentrated in less risky sectors (energy, resource extraction), limiting their
long-term contribution to economic growth. The study confirms that foreign
direct investment has significant potential to stimulate economic growth.
However, its effectiveness depends on the institutional factors and the level of
global uncertainty.

Keywords: FDI, economic growth, global uncertainty, efficiency of institutional
mechanisms.



Rysardas Burda (LITHUANIA)

NATIONAL INTEREST AND NATIONAL SECURITY - DICHOTOMY
OR SYNERGY (LITHUANIA’S CASE)

The national security of a state is sufficiently widely dealt within politology and
law. The constitutional law imposes national security on the state's constitution
and the activities of state institutions. There is a national security strategy in
Lithuania. Its first version was adopted in 2017 and the 2002 version has been
supplemented so far. The latest version was adopted in 2021. The national
security strategy is defined as the sum of the most important provisions defining
the development of a safe state. On the basis of the values enshrined in the
Constitution of the Republic of Lithuania, the Strategy establishes the essential
interests of national security, the main risk factors, dangers and threats to these
interests, consolidates the priorities of the development of the national security
system of the state, foreign, defence and internal policy, as well as long-term
goals to ensure the state of state security. The definition therefore includes the
term “essential national security interests”. However, whether this concept can
be identified as being in the national interest of the State. The concept of
national interest and the mechanism for shaping it are not sufficiently
demanding. As is known from common sources, the concept of national interest
is the subject of international relations. It mainly concerns the welfare of the
State, the preservation of economic development, the culture of the nation, the
avoidance of armed conflicts and the development of good neighbourly
relations. So, in the article, we will try to reveal internal and external factors and
links between the national interest of a state and national security. We will also
try to reveal the mechanisms between them.

Key words: national security, national interest, national security strategy, public
authorities, State Security Department, Ministry of Defense Defence.

Janusz Golinowski (POLAND)

SOCIAL SCIENCES AND THE DILEMMAS OF LOCAL COMMUNITY
DEVELOPMENT

Local communities today operate in the context of profound civilizational
transformations driven primarily by globalization and the information
revolution. These processes create new development opportunities but also
increase the risks of marginalization, growing inequalities, and weakened social
cohesion. In this context, new socio-historical myths are emerging, such as the



belief in the inevitability of technological progress, the myth of entrepreneurship
as a prerequisite for success, and the vision of global competition requiring
flexibility and innovation. These myths shape local communities’ expectations
and development strategies.
The following questions are posed:
*  What new socio-historical myths might emerge and function in future
societies?
«  What will be the nature, character, and interrelation of social change
and technological change in the world?
*  Will a new social order emerge, and how will regional policy address
the tension between long-term and short-term decision-making?
*  What kinds of evolution — quantitative and qualitative — might the
modernization processes in the countries of the region undergo?
The relationship between social and technological change is reciprocal — new
technologies influence social structures (e.g., labor markets, communication),
but they also emerge in response to social needs. The dematerialization of work
and the growing importance of informational competences create new lines of
social division based on access to knowledge and technology.
Regional policy faces the tension between long-term planning and the pressure
for short-term results. Effective strategies require a multi-level approach and the
inclusion of communities in decision-making processes. Regional
modernization occurs both quantitatively (economic growth) and qualitatively
(development of human and institutional capital), with knowledge and
competences becoming key resources. The developmental potential of local
communities consists of four forms of capital: human, institutional-democratic,
technical-infrastructural, and financial. Globalization forces competition for
capital, markets, skilled labor, and high environmental standards, while local
communities fear job losses, declining status, and eroding trust. The social
sciences, by diagnosing complex processes and developing forecasting methods,
support the design of evidence-based public policies. The sustainable
development of local communities requires social solidarity, strong institutions,
and a foundation built on knowledge and civic participation.

Sergejs Hilkevi¢s, Sandra Jekabsone (LATVIA)

LATVIAN ECONOMY DEVELOPMENT TRENDS 2025
The year 2025 marks a new stage in the development of the Latvian economy.
After the shocks of the COVID-19 pandemic and the Russia-Ukraine war,

Latvia entered a period of adaptation to new external environment. The present
report is devoted to the analysis of current tendencies, structural challenges, and
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medium-term forecasts of Latvian economy According to the Ministry of
Finance, Latvian GDP decreased by 0.4% in 2024 after a growth of 2.9% in
2023. This decline was moderate and expected, considering geopolitical
conditions and reduced investments. Macroeconomic indicators forecasts for
2025-2026 looks as follows:

- GDP growth: +1.2% in 2025 (Ministry of Finance), +0.5% (European
Commission), with acceleration to ~2% in 2026.

- Inflation: slowed down to 1.3% in 2024, projected to rise temporarily to 3% in
2025, then decline to ~2%.

- Unemployment: 6.9% in 2023, projected 6.8% in 2025, 6.6% in 2026.

- Nominal wages: expected to grow by 7.5% in 2025 and 6% in 2026.

Foreign trade shows resilience. In 2024 exports fell by only 1.9%, imports by
7.4%; by early 2025 trade turnover increased by 6.5% year-on-year. Russia now
accounts for just 5.5% of exports and 1.8% of imports, showing the successful
reorientation of Latvian enterprises to alternative markets. Economic uncertainty
in global trade remains at a high level, affecting Latvia’s export performance.
Real exports have stagnated for several years, while nominal figures grow only
due to prices. Public finances remain under control. The budget deficit was
1.8% of GDP in 2024, expected to widen to 3.1% in 2025 due to reforms and
defense expenditures. Government debt at the end of 2024 reached 46.8% of
GDP, significantly below the EU average (~90%). Latvian economy in 2025 is
not in a crisis but in a transition phase. The trajectory of the Latvian economy in
the coming years depends on maintaining cautious fiscal policy, supporting
private investment, and improving competitiveness in global markets.

Key words: economic trends, macroeconomics, Latvia’s economic development,
2025.

Dzintra Ilisko, Anita Pipere, Jelena Badjanova, Aleksejs Ruza (LATVIA)

PERSPECTIVES OF SENIORS IN ACADEMIA:
PERCEIVED BARRIERS AND FACILITATORS
FOR HEALTHY AGING

Active involvement of senior staff in Academia has been identified as a factor of
health, aging, and well-being that ensures an overall quality of life. Their social
engagement is seen as conscious and active engagement in academia by
interacting and sharing resources with others and gaining personal satisfaction
from this engagement. Existing research has a narrow focus on facilitators of
healthy aging. This qualitative study offers a broader view on barriers and
facilitators for ensuring social participation of older adults in order to inform
administration for potential interventions and preventive measures. Aging itself
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is related to several common barriers, such as an individual’s health, losing
connection with networks, and economic vulnerability.  Elderly people
experience health problems, lower levels of energy, and they are vulnerable to
isolation. This requires a comprehensive understanding of potential barriers and
facilitators for their social participation in academia, for undertaking preventive
measures to ensure healthy aging of elderly staff members. Therefore, the study
aims to identify perceived barriers and facilitators of healthy aging in academia
of senior staff members by the use of semi-structured interviews. The
participants were academics from five higher education institutions who agreed
voluntarily to share their experience of their aging in academia. It was
discovered that preexisting supportive informal networks can be protective
against barriers associated with aging, as well as valuing elderly academic staff
as a resource and lowering their workload, and offering some health-
strengthening activities can serve as a source for healthy aging. This is
important that seniors maintain social participation in academia. Intervention
should be oriented to ensuring social participation by considering logistical and
personal factors related to seniors' motivations to engage.

Key words: seniors, healthy aging, wellbeing, academia.

Mykola Ihnatenko, Larysa Marmul, Svitlana Kucherenko,
Liudmyla Levaieva (UKRAINE)

SOCIAL PRIORITIES FOR THE DEVELOPMENT OF UKRAINE'S
REGIONS

The article examines the peculiarities of Ukraine's social policy and identifies
social priorities for regional development in wartime. It clarifies the definition
of social policy with an emphasis on the factors influencing its formation,
structural components, shifts and dynamics. The national components and
structure of the country's social policy are identified. This is of fundamental
importance for determining and implementing social priorities for regional
development. It has been found that the main ones, such as security, socio-
demographic issues, and social protection of the population, are common to all
regions. However, a significant part of social priorities is determined by the
demographic, labour resource, socio-economic and environmental specifics of
the regions; their level of economic development; their location in relation to the
impact of direct hostilities, occupation, de-occupied territories, the intensity of
constant armed attacks and russian influence. While in the southern and north-
eastern regions social priorities are limited to social protection functions, in the
central regions they can be expanded to include activities to preserve and
support social infrastructure and employment. In the western regions, the list of
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social priorities is being expanded to include the development of housing and
social infrastructure; the development of social entrepreneurship; the growth of
employment and people's well-being; and an increase in regional budgets for the
implementation of social programmes. However, in all regions, especially those
that are depressed and affected by the war, the population is on the brink of
survival, has reduced real incomes due to the war, and social priorities lack the
financial basis for implementation due to large expenditures on military needs
and the economic downturn.

Keywords: social policy, social priorities, regions, development, population,
demographic crisis, budget expenditures, programmes, partnership.

Vera Komarova, Shupeng Zhao (LATVIA)

BUILDING THE “THIRD CULTURE”:
A MIXED-METHODS STUDY OF CULTURAL ADAPTATION
STRATEGIES FOR CHINESE AND EUROPEAN MULTINATIONAL
PROJECT TEAMS

The concept of the “Third Culture” provides a valuable framework for
understanding how Chinese and European multinational project teams manage
cultural adaptation in complex international environments. Originally
introduced in the 1960s by John and Ruth Useem, who studied children raised
between cultures, the term describes the emergence of a shared hybrid culture
that develops when individuals from distinct cultural backgrounds engage in
sustained collaboration. Within the context of joint Sino-European projects, the
Third Culture represents a negotiated set of shared norms, values, and
behavioral patterns that transcend participants’ original cultural frameworks.
Rather than requiring one group to assimilate into the other’s practices, team
members co-create a new cultural space that integrates elements from both sides
— for example, blending hierarchical respect typical of Chinese organizational
culture with the participatory communication styles common in European
settings. This process fosters mutual understanding, reduces conflict, and
enhances coordination by establishing a functional culture specifically tailored
to the team’s joint goals. The Third Culture is dynamic rather than static; it
evolves through continuous interaction, reflection, and adaptation as participants
learn from each other and refine their collective working practices. This study
employs a mixed-methods design combining qualitative and quantitative
approaches to analyze how Third Cultures are formed and sustained in
multinational settings. The research integrates Hofstede’s cultural dimensions
framework to map key value differences and adaptation mechanisms, followed
by quantitative secondary data review and meta-analysis of previous studies on
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cross-cultural collaboration in Chinese and European contexts. Together, these
methods provide a comprehensive perspective on how hybrid cultural identities
emerge, stabilize, and influence project outcomes, offering practical
implications for managers seeking to foster effective intercultural cooperation in
multinational environments.

Murman Kvaratskhelia (GEORGIA)
“THE NEW POOR” IN GEORGIA

The development of modern global processes has further accelerated the
scientific and technological revolution and has fundamentally changed the
everyday state of human existence. This has led to the emergence of different
types of social strata of people. A completely new term, "the new poor,” has
emerged with its multidimensional categories. This is a category denoting a
certain stratum of society. It was first used in scientific literature in the 1970s in
the wake of the socio-economic crisis that developed in European countries.
Later, this term was given a new interpretation when the necessity of the
collapse of the Soviet Union became apparent. Post-Soviet countries, including
Georgia, have begun the painful process of transitioning from socialist to market
economic relations. The main reason for this was the incompatibility with the
new economic system, the absence of its historical analogue. The main
prerequisite for the transition to a market economy. The process of
denationalization, or privatization, of state property was carried out in a
distorted manner and was devoid of any future prosperity and prospects. Part of
the country's intellectual capital was left behind in these processes and suffered
great economic losses, which led to their impoverishment. As a result, two
opposing social groups emerged, the “new rich” and the “new poor”. The
consequences of the COVID-19 pandemic have fundamentally changed the way
we understand the “new poor.” They have placed people’s agendas in a
completely different context, mostly in a negative light. This has led to the loss
of jobs and impoverishment of many people. The emergence of the "new poor"
was, on the one hand, caused by the ongoing economic, political, and social
processes in the world and in Georgia, and on the other hand, Those legal
relationships that appear to us in the form of socio-economic inequality between
people. It is important to understand why people who receive income in the
form of wages or other cash remain poor? Why does in-work poverty exist?
When discussing the causes of in-work poverty, it is important to consider labor
market policies, the experience of developed countries. The impact of the
globalization process on poverty categories and structural changes in national
economies. Also important is the low salary of an employed person, which is
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caused by personal characteristics, such as one's human capital, i.e. education
and qualifications, the ability to use one's skills and knowledge

Maryna Navalna (UKRAINE)

RESEARCHES OF «DETECTOR MEDIA» DURING RUSSIAN-
UKRAINIAN WAR

Detector Media is a non-governmental organization established by Ukrainian
journalists in January 2004. From 2004 to April 2016, the NGO was called
«Telekrytyka», as was the website of the same name, which existed since
September 2001. The team leader was Natalia Lyhachova, who ran the website
and the organization. In April 2016, the NGO underwent a rebranding, changing
its name to «Detector Media». At the same time, in February 2016, the team of
the «Telekrytyka» website created a new portal: «Detector Media». Natalia
Lyhachova was in charge of the website and the organization. The «Detector
Media» portal is a unique multifunctional platform for Eastern and Central
Europe that combines media content creation, diverse research of the media
space, market and product, moderating professional discussions in the
journalistic community, advocating for legislative and social changes related to
media, and media education aimed at a wide audience. Three main components
of our mission are to improve the quality of Ukrainian media, increase media
literacy of Ukrainian society, and counteract disinformation and propaganda.

The main tasks of «Detector Media» are: To create Ukrainian media criticism.
The goal is to improve the quality of content and the professional level of the
people who produce it. To record the history of Ukrainian media. Every event,
every change, every important trend in the life of the Ukrainian media since
2001 is in the «Detector Media» archive. To control the quality of content. The
Monitoring and Analytics Center conducts a number of permanent and periodic
monitoring studies. To support Public Broadcasting. Since 2005, the
organization's experts have participated in the development of concepts and
regulations for the transformation of state media into public media. They
contributed to the adoption of laws in 2014 and 2015 that made it possible to
create Public Broadcasting. To expose Russian propaganda. «Detector Media»
has developed the Kremlin's Information Influence Index, which allows us to
assess the level of influence of Russian propaganda on Ukrainian media. We
constantly monitor the messages of Kremlin propaganda in Russian and
Ukrainian media. In 2018, «Detector Media» experts prepared a concept for
monitoring propaganda that will be used by our partners from Belarus. To
develop online courses for journalists and the general public. There are already
three ready: «lInvestigative Journalism: The Basics» (about the main
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professional and ethical principles and rules of work of investigative journalists,
methods and tools that journalists can use in their work, as well as ways to
protect the information they collect). To improve relations between the media
and politicians. «Elections and Media» is a thematic resource dedicated to the
media's compliance with electoral legislation and the quality of election
coverage. «Detector Media» monitors the coverage of the election campaign and
elections in the format of constant monitoring and analytical special projects,
and offers solutions that will reduce the amount of hidden campaigning and PR
in the media before the elections. To promote reforms in the media sector.
Denationalization of print media, adoption of the long-awaited law «On
Audiovisual Services» , adequate language policy on television and radio,
transparency of media ownership, motivated distribution of state subsidies for
film production, and other changes that the Ukrainian media market is waiting
for. To participate in the self-regulation of the media environment. They
promote the idea of institutionalizing journalistic self-regulatory bodies at the
level of the law «On Audiovisual Services». To study media consumption in
society. The NGO «Detector Media», together with the Kyiv International
Institute of Sociology and other research organizations, has conducted a number
of sociological studies. To research the quality of journalism education. In 2016
and 2018, «Detector Media» conducted two large-scale studies of the quality of
education in universities that train journalists and prepared recommendations for
reform and correction of shortcomings. «Detector Media» research is of
particular importance, and it requires detailed analysis in sociology.

Keywords: mass media, «Detector Media», research, vulnerable categories of
the population, Russian-Ukrainian war, conflict, sociology.

Marzena Piotrowska-Trybull (POLAND)

ENTREPRENEURS’ PERSPECTIVES ON THE MILITARY IN THE
LOCAL LABOR MARKET

Changes in the security environment in Central and Eastern Europe, caused by
factors including the war in Ukraine, are contributing to changes in national
security and defense policies. As a result, individual countries in the region,
including Poland, are increasing their defense capabilities by investing in the
arms industry and increasing military personnel. From the perspective of the
national economy, these increases have consequences for the state budget,
increasing the deficit and public debt. Increased funding covers the costs of
maintaining the armed forces, modern equipment and armaments, as well as
adequate levels of education and training for soldiers. At the same time,
development conditions are changing at the local level, including socio-
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demographic ones, resulting in a shrinking of local labour resources.
Consequently, the consequences of the growing demand for increased defense
capabilities can also be observed at the local level. From the perspective of
entrepreneurs, these consequences may manifest themselves in intensified
competition for employees in the local labor market and the need to adapt
organizational HR and remuneration policies to retain employees. The article
presents selected research results reflecting entrepreneurs' perspectives on
competition for employees with other organizations, both public and private.

Baiba Rivza, lveta Leitlante (LATVIA)

VOCATIONAL EDUCATION FOR SUSTAINABLE REGIONAL
DEVELOPMENT

The Latvian labor market and specially agricultural sector has long been facing
limitations in labor force availability, which hinder the sector’s sustainable
development. Vocational education institutions provide opportunities to acquire
essential skills and qualifications; however, their effectiveness is constrained by
several factors: the length of training cycles, insufficient financial resources, and
the misalignment of skills with the changing demands of the labor market. As a
result, the sector is unable to attract young people to a sufficient extent, while
employers continue to struggle with ensuring labor force availability. Similar
trends are observed in other European Union member states, indicating
structural challenges in the interaction between labor markets and education
systems.

Anastasiia Simakhova (UKRAINE)
THE POSTWAR REINTEGRATION OF VETERANS

The postwar veteran reintegration in Ukraine is a critical challenge and
opportunity for the country’s recovery, resilience, and social cohesion. Since the
outbreak of full-scale war in 2022, more than a million Ukrainian servicemen
have returned or will return to civilian life, often with physical injuries,
psychological trauma, and disrupted life trajectories. Effective reintegration
requires a comprehensive approach to veteran reintegration, including access to
healthcare, psychosocial support, vocational training, employment, and
community engagement. Ukrainian universities play an important role in this
process by developing veteran-focused educational programs, conducting
research on veterans, and fostering an inclusive academic environment that
supports the personal and professional development of veterans. These
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institutions also serve as key platforms for civil-military dialogue, reducing
stigma and increasing societal understanding of veterans’ experiences. Ukraine
can benefit from the US experience, especially in terms of the importance of
long-term investments in veteran services and cooperation between government
and civil society. Existing programs expand veterans’ access to higher education
and demonstrate how education can be a powerful tool for reintegration. By
adapting this experience to its unique context, Ukraine can better support the
transition of its veterans to the status of active, capable citizens who make
significant contributions to the reconstruction of the country. Ukrainian
universities, with targeted political support and international cooperation, have
every opportunity to become central actors in these transformational efforts.

Anita StaSulane, Alina Romanovska, Irina Presnakova (LATVIA)

PRACTISING, EVALUATING, AND VALUING CULTURAL
LITERACY: THE CLIVIE PROJECT’S CONTRIBUTION TO SOCIAL
COHESION

Growing tensions between ethnic groups, unequal access to rights, and the rise
of populism in many countries have deepened youth dissatisfaction with
democratic institutions, resulting in increasing political disengagement. Yet,
amidst this challenging context, cultural literacy offers a powerful pathway to
foster mutual understanding, intercultural dialogue, and social inclusion. The
Cultural Literacies” Value in Europe (CLiViE) project — funded by the
European Union’s Horizon Europe Research and Innovation programme (Grant
Agreement No. 101132285) — investigates how cultural literacy, particularly
through arts-based education, can strengthen social cohesion. By combining a
Theory of Change (ToC) methodology with a Social Return on Investment
(SROI) framework, CLIiVIE seeks to understand, evaluate, and enhance the
value of cultural literacy for young people across diverse learning environments.
The project unfolds in four interconnected phases:
1. Practising art-based education innovative pedagogies in formal and
non-formal educational settings to promote social justice and inclusion.
2. Evaluating outputs and outcomes to assess the effectiveness of these
practices.
3. Valuing their impact through SROI analysis to identify where, when,
and how cultural literacies are developed.
4. Sharing the experiences, findings and materials to Community of
Practice (CoP)
CLIiVIE also introduces an innovative methodology of emotional cartography
that enables young people to express their experiences and perspectives, thereby
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contributing to co-created communities of practice. Through these approaches,
the project generates evidence-based insights and practical tools that support
policymakers, educators, and cultural practitioners in fostering cultural literacy
as a driver of social cohesion across Europe.

Viktorija Sipilova, Vladimirs Mensikovs, Jurijs Baltgailis (LATVIA)
DIGITAL CURRENCY AS A FEATURE OF THE DIGITAL ECONOMY

Nowadays, economic growth is promoted by technological development. One of
the most striking exhibitions of the application of technology is the
digitalization of the economy. The digital economy has changed many economic
activities, such as production and sales processes. As a result of the application
of digital technologies, these processes have become more efficient, while the
achieved results have contributed to setting new goals in the development of the
digital economy. Currently, digital currency has become one of the topical
economic and technological topics. Just like the digital economy, digital
currency foresees changes in economic processes, such as monetary and
financial systems. Among the most current trends in the development of digital
currencies is the digital currency of central banks. Given concerns about the
impact of digital currencies on the stability of the financial system, a central
bank digital currency is a possible solution. In the context of the digital
economy, within which the digitalization of processes and payments is taking
place, the features of the impact of digital currencies are important for the
successful adoptation of the process to economic activities. Scientists and
industry experts are studying the positive and negative features of digital
currencies, contributing to a more comprehensive understanding of the issue.
Key words: digital currency, digital economy, central bank digital currency,
economic growth, economic activities, technological change.
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Janis Teivans-Treinovskis, Sintija Multina (LATVIJA)

SABIEDRIBAS UN VALSTS DROSIBAS IZAICINAJUMI
AUSTRUMLATVIJAS REGIONA

Krievijas agresija Ukraina 2022.gada radija virkni geopolitisku izaicinajumu,
kas tada vai citada veida ietekm& valsts un katra individa drosibu Latgales
regiona. Tie ir gan dazada veida hibridas dabas apdraudgjumi (ka, pieméram,
migrantu krizes izraisiSana uz Latvijas un Baltkrievijas robezas, kiberuzbrukumi
un kritiskas infrastruktiiras apdraud&jumi), gan arT tieSa militara iebrukuma
draudi. Attieciba uz militarajiem draudiem, par indikatoriem tam visam
jauzskata Latvijas gaisa un juras robezu parkapS$ana ka ar pilot€jamiem, ta arl
bezpilota iericeém. Tas viss izraisa zinamu nestabilitati sabiedriba un individu
nedrosibas sajiitu.

Manuela Tvaronaviciené (LITHUANIA)

IF TRANSITION TOWARDS RENEWABLE ENERGY MEANS
RESILIENCE AGAINST ENERGY SHOCKS

Abstract. Global warming and political tensions caused by the invasion of
Russia into Ukraine intensified the necessity to transition towards renewable
energy sources. Solar and wind energy parks are being intensively built, and
companies and households are installing solar panels and batteries. Significant
progress has been made in diminishing demand for fossil fuels in the EU. The
transition toward renewables is not restricted to installing new electricity-
producing capacities. The following stages of this critical path must be named,
related issues known and solutions thought through. One crucial unsolved issue
is the need to recycle solar panels and wind mills when their life cycle ends.
Solar panels currently dominating the EU market are produced in China, since
locally manufactured panels are more expensive. The production technologies
used are non-standard, and re-use is not foreseen. Dismantling and utilising
different panels is costly; no mechanisms have been introduced to stimulate the
collection and utilisation of this equipment. Already now, the earlier produced
and obsolete panels are being found buried in the earth, which signals the
seriousness of the issue. Obsolete panels threaten to cause ecological harm if the
problem of their utilisation is not solved. Another challenge concerns raising
demand for batteries needed for renewable electricity storage. Production of
such batteries requires rare Earth metals, which are found mainly outside
Europe. The rising demand for rare Earth metals may cause another type of
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dependency. It has to be discussed openly, and technological solutions, allowing
storage of renewable energy without relying on rare metals, must be developed.
The named issues currently still require solutions, both technological and
institutional. Unitill now, the path towards the entire lifecycle of renewable
equipment development and utilisation is not depicted, and it cannot be claimed
that the transition towards renewable energy is resilient to energy shocks. To
develop such resilience, the utilisation issue of solar panels and other equipment
has to be solved, and dependency on rare metals has to be considerably
diminished.
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Agrita Baltrana (LATVIJA)

DARBINIEKU IESAISTE KA ORGANIZACIJAS DARBIBU
IETEKMEJOSS FAKTORS

Pedgjo gadu laika organizaciju darbiba verojamas bitiskas izmainas. Iesp&ja
stradat no majam aktualiz&jusi nodarbinato darba laika planoSanas prasmes,
motivaciju savlaicigai uzdevumu izpildei, ka arT rosinajusi v€lmi pardomat
karjeras un personigos dzives mérkus. Organizaciju efektivai darbibai
nepiecieSami arvien jauni risinajumi. Autora petfjuma izveérteéta darbinieku
iesaiste, ka organizacijas darbibu ietekmgjoss faktors. P&tfjuma pirmaja dala
autore atklaja darbinieku iesaistes teorétisko pamatojumu, izvértéja dazados
avotos pieejamas $1 termina definicijas. Otraja dala autore raksturoja p&tijuma
iesaistito organizaciju — Jaunsardzi, tas vésturisko attistibu un pasakumu, kura
norises laika vertéta darbinieku iesaiste. TreSaja dala autore raksturoja
izmantotas pétljuma metodes, pamatoja to izveli un atspoguloja pétijuma
ieglitos rezultatus. Aptauja autore izvertéja vairak ka 200 respondentu izteikto
viedokli. Raksta nosléguma apkopoti secinajumi, kas akcente biitiskas tendences
par darbinieku iesaistes lomu organizacijas darbiba.

Atslégas vardi: darbinieku iesaiste, emocionala iesaiste, sadarbiba.

Elena Batunova, Albina Davletshina (Germany)

EVERYDAY ASSETS UNDER PRESSURE:
HOUSING GOVERNANCE AND RESIDENT WELL-BEING IN
DAUGAVPILS AND NARVA

In many former socialist cities, Soviet-era mass housing forms the core of the
urban fabric. Often stigmatised as obsolete, uncomfortable, or unwelcoming,
this housing continues to provide people with affordable living spaces, well-
developed infrastructure, and proximity to essential services. In Daugavpils
(Latvia) and Narva (Estonia), two cities that suffered massive destruction during
the Second World War, the existing cityscape was built mainly in the post-war
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Soviet decades. Nowadays, this housing stock dominates the urban built
environment, being not only a historical legacy but a strategic urban asset under
growing pressures. Currently, multiple threats and challenges impact both cities:
long-term demographic and economic decline, as well as increasing geopolitical
uncertainties due to war in the region and tense EU-Russia relations. These
factors directly affect the residential built environment’s resilience, shaping the
way numerous actors, such as municipalities, housing managers or private
owners, respond to ageing infrastructure, energy demands, and social
vulnerability. Additionally, supranational requirements, such as EU-driven
energy efficiency standards, call for costly modernisation. The burden of
adaptation to both challenges and regulations falls heavily on individual
homeowners, many of whom are part of an ageing population and lack the
financial resources or institutional support to act. This paper discusses the
governance approaches to housing management in Daugavpils and Narva,
where similar challenges and requirements are met through different
institutional settings. While Daugavpils kept a centralised model led by a
dominant municipal operator, homeowners’ associations and small private
managing companies manage housing in Narva, forming a decentralised
management system. Based on the analysis of the documents and the results of
the fieldwork, we explore how these different models mediate responsibilities,
enable or constrain resident participation, and structure urban resilience under
pressure. The comparison highlights that no single governance model can offer
a definitive solution to the complex challenges and that housing resilience is
built through negotiation between institutions and residents, who remain its core
foundation.

Mantas Dilys (LITHUANIA)

APPLYING CONTENT MARKETING TO SHAPE THE
ATTRACTIVENESS OF A PLACE

Content marketing solutions allow organizations to strengthen relationships with
target audiences, increase their loyalty, engagement in joint activities, and thus
build attractiveness. Content marketing strategy solutions are designed to create
value and are often larger in scope, requiring in-depth analysis and more time to
present the content to capture its essence. Content consumers expect quick
solutions to issues relevant to them, which increases the organization's
marketing costs by investing in the quality of the content and content support.
However, the analysis shows that high-quality and meaningful content that
meets the needs of society is understood as an investment in relationship
building. When analysing the specifics of content marketing, it was noted that
more attention is paid to creating valuable, relevant, high-quality content, which
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encourages target audiences to get involved and become co-creators of the
content. To achieve unique solutions for the formation of the attractiveness of a
place, its source and potential are concentrated in local communities. In this
case, various solutions are included that allow for joint participation in the
process, for example, solving challenges in solving an existing problem,
creating a discussion format, voting on project selection, or co-creation
principles. In this case, the organization developing the content serves as the
moderator, maintaining the tone and style of the content. Meanwhile, to develop
content composition, a space is created in the channel for consumers to express
what decisions are expected in developing products, services, events, or local
infrastructure projects. In this way, content marketing allows local communities
to engage in shaping the attractiveness of that place, including consumers,
businesses, non-governmental organizations, and other interested groups.

Anna Dembovskaya, Iréna Kokina (LATVIJA)

VADITAJA DOMASANA GLOBALO PARMAINU KONTEKSTA:
DOMASANAS VEIDI UN TO IETEKME UZ VADIBAS EFEKTIVITATI

Pasaules mainigums ir saistits ar tas nenoteiktibu un sarezgitibu, turklat
pastavigu izaicinajumu apstaklos tradicionalas pasaules uztveres formas vairs
nelauj efektivi orientéties notiekosajos procesos (Gottfredson, Crane, 2025;
Krivkovich et al., 2025). Saja zina domasana kliist ne tikai par pasaules izzinas
lidzekli, bet gan par vissvarigako adaptacijas, izv€les un ricibas instrumentu. Ta
lauj veidot jaunas logiskas konstrukcijas, parskatit vecas paradigmas un rast
nestandarta risinajumus. Musdienu vaditaji saskaras ar nepiecieSamibu pienemt
lémumus nenoteiktibas un pastavigu izaicinajumu apstaklos (Gottfredson,
Crane, 2025; Jain, Kondayya, 2023). Tradicionalie vadibas modeli zaudeé savu
efektivitati, un priekSplana izvirzas sp&ja domat strat€giski, sist€émiski un
elastigi, spgjot saskatit attiecibas, paredz&t sekas un veidot jaunas nozimes.
Parmainu laikmeta vaditaja domasana kliist par virzoso spéku visai organizacijai
(Haleem et al., 2024); ta veido pamatu atbildigiem l€mumiem un inovativai
ricibai (Huang et al, 2021). Saja raksta tiks aplikota misdienu vaditija
domasanas biitiba ka veiksmigas adaptacijas parmainam galvenais faktors. Ta
lauj izprast, kadai jabut vaditaja domasanai, lai efektivi pielagotos mainigajai
pasaulei un vienlaikus sasniegtu vadibas efektivitati. P&tjjuma galvenais mérkis
ir izpétit sakaribu starp vaditdja domasanas veidiem un vadibas efektivitati.
Turklat vaditaja domasanas veidi tiek petiti amerikanu vadibas specialista
DzZona Maksvela (J. C. Maxwell) domasanas koncepcijas ietvaros, bet vadibas
efektivitate tiek mérita ar cetram sabalans€to raditaju grupam: finanses, klienti,
iek$gjie procesi, izaugsme.
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Bella Dubovika, Aleksejs Ruza (LATVIJA)

23-33 GADUS VECU SICILIESU SOCIALEKONOMISKA UZTVERE,
SOCIALA NOTURIBA UN ATTIEKSME PRET SOCIALAJAM
PARMAINAM: REGIONALAS IDENTITATES, TAISNIGUMA

UZSKATU UN PAAUDZU IETEKMES LOMAS IZPETE

Sis kvalitativais pétfjums iedzilinas jauno sicilie$u (vecuma no 23 lidz 33
gadiem) daudzpusigaja pieredz€, p€tot vinu uztveri par socialekonomisko
realitati, taisnigumu un nakotnes perspektivam vinu regionalas identitates
unikalaja konteksta un mafijas visaptveroSaja ietekme. Veicot individualo
narativu tematisku analizi, pétijums atklaj sarezgitu optimisma, pesimisma un
fatalisma mijiedarbibu, kas veido vinu motivaciju un iesaistiSanos. Galvenie
atklajumi izcel, ka taisniguma un iesp&ju uztvere, ka ari dzili iesaknojusas
kultiras saites un mainiga paaudzu attieksme dzili ietekm€ vinu labsajttu un
vélmi dot ieguldijumu socialajas parmainas. Sis p&tijums sniedz kritisku ieskatu
psihologiskaja un socialaja dinamika, nodro§inot pamatu jaunie$u socialas
noturibas izpratnei un mérktiecigu intervendu izstradei sociali sarezgitos
regionos.

Anastasija Gromova (LATVIJA), Sanita Slll‘il,la (LATV1JA),
Silva Senkane (LATVIJA), Jose Luis Ortega (SPANIJA),
Darta Melngalve (LATVIJA), Kristine Martinsone (LATVIJA)

MAKSLU TERAPIJU PETIJUMU REDZAMIBA DIGITALAJA VIDE:
BIBLIOMETRISKA UN ALTMETRISKA ANALIZE

Misdienu zinatniskaja vid€ arvien nozimigaka kliist ne tikai akadémiska, bet art
petijumu ietekme sabiedriba, kas atspogulo, cik plasi un aktivi sabiedriba tiek
izmantota un apspriesta zinatniska informacija. ST pétfjuma mérkis bija analizét
makslu terapiju pétijumu redzamibu un ietekmi, izmantojot bibliometriskos un
altmetriskos raditajus. P&tijuma tika analizéti 1845 Scopus datubazé indekséti
raksti, kas publicéti 2017.-2022. gada Cetras specializacijas: vizualas makslas
terapija, muzikas terapija, dramas terapija un deju un kustibu terapija. Datu
analizei tika izmantoti Scopus cit€§jamibas raditaji un PlumX altmetrikas
(pieméram, Mendeley lasjjumi, Facebook, Twitter, zinu un emuaru
piemingjumi). Rezultati atklaja, ka vislielaka digitala redzamiba un sociala
ietekme vérojama miizikas terapijas publikacijam, savukart makslas terapijas
joma raksti demonstré plasu akad€misko sasniedzamibu Mendeley platforma.
Konstatetas biitiskas atSkiribas starp atvertas un slégtas pieejas publikacijam, ka
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ar1 vaja korelacija starp akadémisko un sabiedrisko ietekmi. P&tfjums apliecina,
ka altmetriskie raditaji var bt nozimigs papildindgjums tradicionalajai
bibliometriskajai analizei, 1pasi novertgjot petijumu sasniedzamibu sabiedriba
un to lomu starpdisciplinaraja zinatnes komunikacija. Rezultati sniedz
ieguldijumu izpratné par makslu terapiju jomas digitalo redzamibu un piedava
praktisku pienesumu pétniecibas atpazistamibas veicinaSanai Latvija un Eiropa.
Atslegvardi: makslu terapija, altmetrika, bibliometrija, digitala redzamiba,
zinatnes komunikacija.

Jianying Hao (CHINA)

A STUDY ON THE DIMENSIONAL CONSTRUCTION AND
IMPROVEMENT PATHS OF CROSS-CULTURAL NEGOTIATION
COMPETENCE FOR OVERSEAS EMPLOYEES OF CHINESE
ENTERPRISES: A POLICY ANALYSIS PERSPECTIVE

Against the backdrop of China's Belt and Road Initiative and the deepening of
globalization, cross-cultural negotiation competence has become a core
competitive advantage for overseas employees of Chinese enterprises and a key
factor in the success or failure of their international operations. Taking policy
analysis as a starting point, this paper systematically examines the support
priorities of relevant Chinese and foreign policies and major projects, deeply
analyzes the impact of policy on cross-cultural negotiation competence research,
compares differences in policy support across countries, evaluates the
effectiveness of existing policies, and identifies existing challenges. Ultimately,
it constructs a cross-cultural negotiation competence dimension system and
proposes policy optimization recommendations, providing theoretical and
practical support for overseas talent development and policy improvement for
Chinese enterprises.

Keywords: Chinese-funded enterprises; overseas employees; cross-cultural
negotiation skills; policy analysis; improvement paths.
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Qiuyu Huang (CHINA)

THE IMPACT OF PSYCHOLOGICAL STRESS VARIATION ON THE
COMPETITIVE PERFORMANCE OF COLLEGIATE SWIMMERS

Under the deep integration of competitive sports and higher education,
collegiate swimmers bear dual roles as both students and athletes, constantly
navigating academic and athletic demands. Compared with professional
athletes, their stressors are more diverse and complex. This study focuses on
collegiate swimmers, analyzing the sources, types, and performance impacts of
psychological stress in relation to the unique characteristics of swimming.
Drawing on cognitive appraisal theory, it proposes stress-regulation strategies
from the perspectives of athletes, coaches, and institutions. The findings reveal
an inverted U-shaped relationship between psychological stress and
performance: moderate stress enhances results, while excessive stress leads to
errors. Moreover, the athletes’ academic knowledge aids rational stress
appraisal, yet conflicts between coursework and training amplify stress
perception. This research provides a theoretical foundation for developing
collegiate swimming teams’ psychological training systems and promotes the
coordinated development of academic achievement and athletic performance.

Lasma Jaudzema, Iréna Kokina (LATVIJA)

ATKARIBAS DARBA VIDE: ORGANIZACIJAS KULTURAS LOMA
RISKA UN PROFILAKSES PROCESOS

Organizacijas kultira ir viens no nozimigakajiem faktoriem, kas ietekm& darba
vidi, darbinieku labbutibu un organizacijas ilgtsp&ju. Pasauleé arvien vairak
uzn@mumu apzinas, ka veseliga, ieklaujosa un atbalsto$a organizacijas kultiira
ne tikai uzlabo darba sniegumu, bet ari kalpo ka aizsargfaktors pret
psihosocialajiem riskiem un veselibas traucgjumiem. Pozitiva darba vide veicina
darbinieku motivaciju, emocionalo stabilitati un profesionalo apmierinatibu,
savukart destruktiva organizacijas kultira var radit pretgju efektu — izraisit
stresu, izdegSanu un veicinat kaitigus ieradumus (Leiter & Maslach, 2021).
Neefektiva darba organizacija un destruktiva organizacijas kultira rada
nelabveligu psihosocialo vidi, kas veicina darbinieku hronisku stresu,
emocionalu izstkumu un adaptivu mehanismu mekl&Sanu, tostarp ar dazadu
atkaribu veidosanos. Vides, kuras dominé€ parmérigas prasibas, zems socialais
atbalsts, nekonsekvents vadibas stils un toksiskas savstarpgjas attiecibas, butiski
palielina psihosocialos riskus un rada priekSnoteikumus atkaribu uzvedibas
attistibai (Frone, 2016; Schaufeli, Taris, & Bakker, 2008). Sados apstaklos
darbinieki biezi cenSas mazinat stresu ar neadaptivam metodem, piem&ram,
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vielu lietoSanu, parmérigu iesaisti darba, emocionalu &anu, socialu izoleéSanos
vai digitalu izvairi$anos (Tang, 2025; Lopez-Fernandez, Honrubia-Serrano, &
Freixa-Blanxart, 2020). Sis stratégijas sniedz Tislaicigu atvieglojumu, bet
ilgtermina palielina atkaribu risku, negativi ietekm& darba sniegumu,
psihologisko dro$ibu un pasliktina organizacijas mikroklimatu (Kim, Pathak,
Zhang, & Evans, 2020). Atkaribas ir batiska sabiedribas veselibas probléma, kas
ietekmé vairak neka 350 miljonus cilvéku pasaulé (World Health Organization
[WHO], 2023), no kuriem ievérojama dala ir darbsp€jas vecuma. Eiropa, péc
European Union Drugs Agency (EUDA) un Pasaules Veselibas organizacijas
(WHO) datiem, regulari vielas ar atkaribu potencialu lieto vairak neka 20 %
pieauguso iedzivotaju, bet aptuveni 8 % ir diagnostic€jami atkaribas traucgjumi
(EUDA & WHO, 2023). Darba vidé visbiezak sastopama atkaribas forma ir
alkohola atkariba, kas skar ap 14 miljoniem cilvéku Eiropas Savieniba un izraisa
ap 5 % no visiem naves gadijumiem Eiropa (WHO, 2022). Eurostat dati rada, ka
8,4 % ES pieauguso ikdiena lieto alkoholu, un OECD Igs, ka alkohola izraisito
slimibu un traumu dél ik gadu tiek zaudéti aptuveni 0,62 % no kopgja
darbaspeka apjoma (aptuveni 33 miljoni pilna laika darbinieku 52 valstis)
(Organisation for Economic Co-operation and Development [OECD], 2021).
Sie zaudgjumi atspogulojas ne tikai veselibas apriipes izdevumos, bet ari
produktivitates krituma, paaugstinata darbinieku mainiba, biezakos kavejumos,
nelaimes gadjjumos un reputacijas zaud€jumos, kas kopuma apdraud
organizaciju ilgtsp&ju. P&tfjumi citur Eiropa apliecina, ka $adas uzvedibas
formas biezak novéro darba vidé ar pasliktinatu iek$€jo klimatu un destruktivu
vadibas stilu (Spicer & Miller, 2005; Frontiers in Public Health, 2024), savukart
Latvija Sobrid nav publicétu pétijjumu, kas analiz€tu darbinieku atkaribu
izplatibu un tas saistibu ar organizacijas kultiras iezimém. ST datu plaisa
ierobezo efektivu profilakses stratégiju izstradi un Tisteno$sanu. Darba
organizacijam ir biitiska nozime darbinieku atkaribu profilaks€é un veselibas
veicinasana. Petijumi liecina, ka visefektivakas ir daudzlimenu pieejas, kas
ietver veselibu veicino$as organizacijas kultaras attistiSanu, skaidru politiku par
vielu lietoSanu, regularas veselibas parbaudes, darbinieku psihologiska atbalsta
un konsultaciju pieejamibu, elastigu darba organizaciju, ka ari vaditaju
apmacibu par agrinu atkaribu risku atpaziSanu (Aust et al.,, 2020; Roman &
Blum, 2002). Tpasi nozimiga ir primara profilakse — pozitivas darba vides un
darba un privatas dzives lidzsvara veicinasana, savlaiciga stresa parvaldiba un
darbinieku labbitibas programmas (Cooper & Quick, 2017). Sadu pasakumu
istenoSana veicina darbinieku veselibu, mazina stresa limeni un vienlaikus
uzlabo arT organizacijas produktivitati un ilgtsp&ju. Meérkis — analiz&t saistibu
starp organizacijas kultliras iezimém un atkaribu riska ITmeni darbinieku vidd,
lai izstradatu ieteikumus efektivai profilaksei darba vieta.

Atslegvardi: atkaribas, organizacijas kultra, atkaribu profilakse, veselibas
veicinasana darba vieta, psihosocialie riska faktori, darbinieku labbittiba.
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Lingxian Jiang (CHINA)

THE ROLE OF ARTIFICIAL INTELLIGENCE IN ENHANCING
OPERATIONAL EFFICIENCY DURING DIGITAL
TRANSFORMATION

Digital transformation represents a fundamental shift in organizational
operations, driven by the integration of advanced technologies such as artificial
intelligence (Al). This paper explores the critical role of Al in enhancing
operational efficiency during digital transformation, emphasizing its capacity to
automate processes, optimize resource allocation, and enable data-driven
decision-making. Al technologies, including machine learning, natural language
processing, and robotic process automation, significantly reduce operational
costs, minimize human error, and improve scalability across sectors such as
manufacturing, healthcare, and finance. However, challenges related to data
privacy, algorithmic bias, and implementation costs remain salient barriers to
widespread adoption. The study concludes that a strategic approach — combining
technological investment, workforce training, and ethical frameworks — is
essential for leveraging Al to achieve sustainable operational excellence in the
digital era.

lveta Katelo (LATVIJA)

PAKALPOJUMA JEDZIENS, PUBLISKIE PAKALPOJUMI,
SITUACIJAS RAKSTUROJUMS LATVIJA

Viena no svarigakajam pasaules ekonomikas attistibas tendencém miisdienas ir
pieaugosa pakalpojumu nozares loma. Par to liecina pakalpojumu razoSanas
ITmena pieaugums salidzinagjuma ar materialu razoSanu, ievérojams piedavato
pakalpojumu klasta pieaugums un pakalpojumu joma nodarbinato cilvéku skaita
pieaugums. Pakalpojumu jédziens ir svariga ekonomiskas analizes kategorija,
tomeér pastav pertrunas ta interpretacija un skaidrojumos. P&ttjums ir balstits uz
zinatniskas un specialas literatiras analizi Latvija un arvalstis par pakalpojuma
jédzienu. Petjuma mérkis bija izpetit pakalpojuma un publiska pakalpojuma
jédzienus un raksturot situaciju S$aja joma Latvija. P&tljuma izmantota
monografiska petijumu metode, zinatniskas literatiiras un normativo dokumentu
analizes metode.P&tjjuma rezultati parada situaciju ar pakalpojumu, publisko
pakalpojumu jédziena interpretaciju un raksturo situaciju Latvija.

Atslegas vardi: pakalpojumi, publiskie pakalpojumi.
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Koketso P.T. Khule (SOUTH AFRICA)

PERFORMING THE IDEAL SCHOOL?
UNDERSTANDING THE PHASING OUT OF SUBJECTS IN SOUTH
AFRICAN HIGH SCHOOLS

This paper addresses the issue of performativity and its role in the phasing out
of some school subjects in South African high schools. Low throughput school
subjects, which are often called “killer subjects” tend to have low enrolment
numbers or are gradually phased out (Dlamini, 2020). While mathematics and
commerce subjects such as accounting have the most literature related to this
phenomenon (Thaba-Nkadimele & Mmakola, 2020; Ndou, 2023),
performativity has infiltrated a vast area of the curriculum — leaving no school
subject safe from its terrors. The issue of performativity bears further
significance since the designated list of subjects for the National Senior
Certificate (NSC) was revoked in 2018, granting all (some higher education
institutions exclude Life Orientation from their Admission Points Score (APS))
high school subjects equal status for higher education entry. The paper draws on
the theoretical works of Ball (2003) and Foucault (1977; 1979) on disciplinary
power, normalization and governmentality to highlight how performance is
privileged over authenticity and meaningful learning in the South African high
school context. The author adopts an integrative literature review (ILR)
methodology, given the limited empirical research on the phasing out of school
subjects in South Africa. Consequently, the author synthesizes theoretical
perspectives in performativity, policy documents, existing studies on curriculum
change as well as credible media sources to develop a conceptual understanding
of performativity in South African high schools. The author also draws from
their own master’s thesis titled Performativity and the phasing out of geography
in selected North West province high schools. The paper concludes that
performativity is latent yet deeply entrenched in some South African high
schools. Furthermore, policy amendment in the form of revoking the designated
school subjects list created opportunities for schools to reposition themselves as
high performers through the phasing out of some school subjects and the
phasing in of others.
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Shuyun Wang (CHINA), Vera Komarova (LATVIA)

FORMULATION LOGIC AND RESOURCE ALLOCATION
PATHWAYS FOR CORPORATE DIVERSIFICATION STRATEGIES
OF SMES UNDER CHINA-EU TRADE AND INVESTMENT
INTEGRATION: A MULTI-CASE COMPARATIVE STUDY

This study explores the formulation logic and resource allocation pathways
underlying corporate diversification strategies of small and medium-sized
enterprises (SMEs) in the context of deepening China—EU trade and investment
integration. The research addresses the growing need to understand how SMEs
strategically reconfigure resources and capabilities to sustain competitiveness
within increasingly interdependent markets. The concept of diversification is
examined not merely as a growth mechanism but as a dynamic process shaped
by institutional frameworks, cross-border value chains, and relational networks
between Chinese and European actors. Drawing on a multi-case comparative
design, the study analyzes Latvian—Chinese SMEs such as Baltic-China Trade,
Guangzhou-Riga Logistics Co., and SinoLat Tech Solutions, operating in
manufacturing, logistics, and digital technology sectors across bilateral markets.
It employs a mixed qualitative approach integrating semi-structured interviews,
document analysis, and comparative process tracing. The findings reveal that
diversification logic among SMEs evolves through three interrelated
mechanisms: institutional adaptation, capability recombination, and strategic
learning. Institutional adaptation reflects how firms align governance and
compliance structures with evolving trade and investment regimes. Capability
recombination emphasizes the flexible deployment of human, technological, and
financial resources across multiple domains, while strategic learning denotes the
iterative refinement of diversification portfolios through transnational
collaboration. Diversification coherence of SMEs is measured through the
alignment degree between resource allocation efficiency, strategic objectives,
and market performance indicators, serving as an empirical proxy for the
internal consistency and strategic rationality of diversification behavior. The
study demonstrates that firms achieving higher diversification coherence also
exhibit stronger resource orchestration and path-dependent integration between
domestic and foreign subsidiaries. The originality of this research lies in its
analytical synthesis of diversification theory and resource orchestration within a
China—EU institutional framework, offering a novel conceptual model that links
strategic logic formation with dynamic resource allocation
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Oksana Kovzele, Ilze Kacane, Anita Stasulane (LATVIA)

OVERVIEW OF SCHOLARLY PERSPECTIVES ON LATVIAN
NATIONAL POLICIES FOR ARTS EDUCATION AND PROMOTION
OF CULTURAL AWARENESS AND EXPRESSION (CAE)
COMPETENCE

The presentation provides an overview of academic perspectives on Latvian
national policies for arts education and the promotion of cultural awareness and
expression (CAE). It draws on research papers, monographs, book chapters, and
scholarly commentary by Latvian researchers and their co-authors, as well as
contributions from educators. The literature review was conducted between
April 1 and April 30, 2025, using platforms for searching and sharing academic
research — Google Scholar, ResearchGate, Academia.edu, EBSCOhost, Scopus,
and others. The findings highlight National policies consistently recognize
culture as a central element in Latvian policy documents. Culture is portrayed as
both a pillar of Latvia’s national identity and sustainable development and the
means and a cornerstone of competence-based education. According to the
authors of the reviewed literature, promoting cultural awareness is essential as
CAE encompasses knowledge of and engagement with one’s own culture, as
well as familiarity with other cultures, enabling individuals to navigate diverse
experiences. CAE, being one of eight key life-long competences, which
involves knowledge of local, national, regional, European and global cultures
and expressions and engagement, is crucial for fostering creativity and critical
thinking, as well as recognizing and valuing diversity. Although national policy
documents reveal advantages of arts education, the authors underscore
significant gaps in translating these principles into practice: 1) The documents’
emphasis on conceptual over practical aspects; 2) Ambiguities in terminology;
3) A limited interpretation of CAE; 4) Insufficient qualified human resources.
To address these issues, the scholars offer several recommendations for
policymakers, including: 1) Building partnerships among educational
institutions, educators, artists, research bodies, creative associations, and public
organizations to transform educational practice; 2) Adopting a systemic
approach to overcome the fragmented nature of arts education programs; 3)
Integrating diverse art forms into the learning process; 4) Developing
specialized teacher training initiatives.

This research is a part of the project “Promoting Understanding and Lifelong

learning Successful Education through the ARTs and culture” (PULSE-ART)

funded by the Horizon Europe Programme of the European Union under the
Grant Agreement N° 101178988.
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Oksana Kovzele (LATVIJA)

“GADTJUMA PETIJUMA “MACIE§ NO SENCIEM - ESI ATVERTS UN
DROSS NAKOTNE!” ISTENOSANAS PIEREDZE FORMALAS
IZGLITIBAS VIDE”

Gadijuma pétijums “Macies no senéiem — esi atverts un dross nakotng!” ir dala
no programmas Apvarsnis Eiropa projekta Kulturpratibas vértiba Eiropad/
Cultural Literacies’ Value in Europe (granta ligums Nr. 101132285), kas tiek
istenots laikposma no 2024. gada 1. marta Iidz 2027. gada 28. februarim ar
mérki uzlabot sabiedribas izpratni par kultiirizglitibas vertibu un veicinat socialo
koheziju. Gadijjuma pétijuma nepiecieSamibu noteica pasreizgja ekonomiska un
politiska situacija Latvija (Krievijas militaras agresijas pret Ukrainu izraisita
globala ekonomiska krize, kara b&glu pieplidums, ka ari liels imigrantu un
reemigrantu skaits) un miasdienu izglitibas sist€mas izaicinagjumi (kompetencu
izglitibas modelis un “Vienotas skolas” ievieSana 2023./2024. macibu gada).
Atsaucoties uz specialistu aicindgjumu skolas izmantot holistisko metodi, kas
ietver izglitojamo prata, kermena, sirds un gara attistibu (Elksne, Rubene 2018),
un veicinat socialas prasmes, iesaistot izglitojamos dazadas arpusklases
aktivitates (Birzniece 2023), radas ideja organiz&t radoso amatniecibas darbnicu
ciklu (kopa — 5 aktivitates) viena no Daugavpils pilsétas vidusskolam — klasg ar
multietnisko un multinacionalu sastavu (vecumgrupa: 10-13 gadi). Darbnicu
ciklu ir atzinigi novertgjusi pasi izglitojamie un ieinteres€tas puses
(stakeholders). Tradicionala latvieSsu amatnieciba (crafts) tika atzita par
universalu valodu izglitojamo socializacijai un kulttrizglitibai, savukart radoso
amatniecibas darbnicu formats (kulinara, tradicionalo skanu riku, ziepju, aproc¢u
un sejas masku izgatavosanas nodarbibas) tika novertéts ka iedarbigs macibu
vielas (latvieSu kultiras vertibu un tradiciju) pasniegSanas veids b&rniem no
nelatviskas vides. Ka liecina skolénu anketé$anas dati, kolektiva radosa darbiba
manami uzlaboja vinu komunikacijas un sadarbibas prasmes, motivEja tos
izpausties radosi arT no stundam brivaja laika. Savukart pedagogi un politikas
veidotdji atzimé&ja, ka $adas darbnicas skolas biitu jariko vismaz reizi ménesi, lai
ar laiku sabiedriba klatu vairak cilvéku, kuri prot izgatavot lietas ar savam
rokam. Amatniecibas darbnicu laika izglitojamie aktivi iesaistas koprades
procesa un jutas piederigi latviesu tradicionalajai kulttirai un tas verttbam.

Funded b | 1V1
u thue Eﬁrop);an Union mngYlE
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Dorota Kurek (POLAND)

PERSON-JOB FIT AS A PREDICTOR OF MILITARY SERVICE
CHOICE

The article presents the results of empirical research concerning one of the key
dimensions of person-environment fit, namely person-job fit. The study aimed
to verify the statistically significant relationship between demand-abilities fit
and need-supplies fit and the likelihood of reselecting the military as an
employer, indicating that the alignment between a soldier and their job serves as
a predictor of choosing military service. The empirical research was conducted
at the end of 2023 using a diagnostic survey method on a sample of 250 Polish
soldiers. The study analyzed ten variables assigned to the two types of fit:
demand-abilities and need-supplies. The results confirmed six statistically
significant relationships out of the ten examined, demonstrating that need-
supplies fit plays a more critical role than demand-abilities fit in the context of
reselecting the same employer — in this case, the military. The findings suggest
that ensuring alignment in terms of need-supplies i.e., satisfying soldiers’ needs
through the quality of the work environment — is a key factor in the
attractiveness of the military as an employer. This alignment constitutes a
predictor of the decision to pursue military service.

Lika Levskaya, Anita Pipere (LATVIA)

HEALTHY AGING INTERVENTIONS FOR THE ELDERLY
POPULATION: A NARRATIVE REVIEW

This narrative review undertakes a critical, theory-informed synthesis of
psychological interventions designed to promote healthy aging in adults aged 65
years and older, with a specific emphasis on their integration of physical, social,
environmental, and technological dimensions. Anchored in a multidisciplinary
conceptual framework encompassing cognitive-behavioral theory, the World
Health Organization (WHO) Healthy Ageing model, Self-Determination
Theory, and Lifespan Developmental Theory (Selective Optimization with
Compensation), this review systematically interrogates the literature published
between 2000 and 2025. It examines the theoretical foundations and core
constructs underlying intervention design, delineates causal pathways and target
populations, and evaluates intervention strategies, expected outcomes, and
feedback mechanisms. Furthermore, the review critically assesses the cultural,
gender, and socioeconomic adaptability of these interventions, recognizing the
heterogeneity and contextual complexity of aging populations worldwide.
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Through rigorous thematic synthesis, this work seeks to identify conceptual and
methodological gaps, illuminate opportunities for cross-sectoral integration, and
articulate an evidence-informed roadmap to guide the development of
comprehensive, culturally responsive, and scalable strategies. Ultimately, the
review aims to advance scholarly and clinical understanding of how
psychological interventions can meaningfully enhance functional ability,
autonomy, and well-being in older adults, informing both practice and policy in
the context of global demographic change.

Meijun Liu, Edmunds CiZo (LATVIA)

COLLECTIVE UNDERSTANDING OF ORGANIZATIONAL GOALS
DURING CRISES: A MANAGERIAL ASPECT

Crises challenge not only the operational stability of organizations but also their
collective sense of purpose and direction. This paper explores the managerial
dimension of collective understanding of organizational goals during crises,
conceptualizing it as a dynamic process of sensemaking and meaning
negotiation. When uncertainty, time pressure, and ambiguity intensify,
traditional control mechanisms and hierarchical communication often fail to
maintain goal coherence. Managers, therefore, play a crucial interpretive and
integrative role: they construct shared meaning through framing, dialogue, and
symbolic actions that align diverse perspectives toward common objectives.
Drawing on Karl Weick’s sensemaking theory, social constructivism, and crisis
management literature, we conceptualize collective understanding as a
temporary and evolving alignment of interpretations rather than a fixed
consensus. The study identifies three managerial mechanisms that facilitate this
alignment: communicative transparency (the open exchange of information and
uncertainty), cognitive framing (the simplification and reframing of complex
situations), and emotional containment (the stabilization of collective affect
through empathy and narrative coherence). These mechanisms jointly enable
teams to reconstruct purpose and coordinate action under pressure. The
proposed conceptual framework emphasizes the reciprocal relationship between
managerial communication and collective cognition, suggesting that effective
crisis leadership depends less on authority and more on interpretive competence.
Methodologically, the paper outlines a research design integrating qualitative
interviews, discourse analysis, and case studies to capture the temporal
dynamics of shared goal formation during crises. By highlighting the managerial
aspect of collective understanding, this study contributes to the broader
literature on crisis leadership, organizational communication, and adaptive
management. It argues that the ability to sustain a shared sense of organizational
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purpose under extreme conditions is a core managerial capability essential for
resilience and post-crisis recovery.

Marija Maijere, Anita Pipere (LATVIA)

FROM GUEST TO PROFESSIONAL:
A CROSS-CULTURAL COMMUNICATION EXPERIENCE OF A
DRAMA THERAPIST IN TRAINING

This study explores how cross-cultural communication contributes to
professional identity development in the context of drama therapy training.
Using an autophenomenographic approach, the research focuses on the lived
experience of a drama therapist in training interacting with Temiar children and
forest-dwelling community in the Malaysian jungle. The study seeks to
understand how interactions within a culturally unfamiliar environment
influence self-perception, relational awareness, and professional growth.
Entering a different culture as an outsider and a guest, the researcher
encountered challenges such as language barriers, differing cultural values, and
unfamiliar social norms. Within this context, nonverbal and embodied forms of
communication became central to building trust and connection. Curiosity,
openness, and humility were essential attitudes that enabled authentic
encounters and mutual understanding beyond words. Through Interpretative
Phenomenological analysis, the experience revealed how cross-cultural
engagement stimulates self-awareness and redefines the boundaries between self
and other. The process of “being-with” children from another culture
encouraged the development of empathy, tolerance, and cultural sensitivity —
qualities crucial to therapeutic presence. These reflections address how empathy
and tolerance evolve in multicultural contexts and how the development of
cultural competence emerges through direct, embodied communication and
shared play experiences. The findings suggest that cross-cultural communication
can serve as a catalyst for personal and professional transformation. The
research highlights that professional identity of future drama therapist grows not
only through theoretical knowledge but also through embodied and relational
experiences that take place in intercultural communication. For social
psychology, this study illustrates how intercultural contact fosters perspective-
taking, empathy, and identity reconstruction. It emphasizes the importance of
curiosity, reflective openness, and culturally responsive communication as
mechanisms of growth in both intercultural and helping professions.
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Vladimir Menshikov, Oksana Ruza (LATVIA)
ELECTRONIC NEOFEUDALISM: PRO AND CONTRA

This article addresses the growing tension between the development of digital
technologies and the preservation of the social welfare state. The study explores
key societal challenges associated with the transition from industrial to digital
economies, focusing on issues of freedom, equality, labor, data ownership, and
rights. It introduces the concept of "electronic neofeudalism” as a new form of
social stratification driven by platform capitalism and algorithmic control.
Through a sociological and interdisciplinary lens, the study analyzes how digital
platforms create new dependencies, concentrate power, and erode traditional
democratic mechanisms. Drawing on the work of scholars such as Zuboff,
Dean, Susskind, Castells, and Schwarz, the article provides a comparative
theoretical analysis and examines the spread of the concept in the academic field
using bibliometric data from SCOPUS. Finally, it discusses the role of strong
democratic states in mitigating digital dependency and outlines future research
directions for conceptual refinement and empirical validation of the
neofeudalism framework.

Keywords: electronic neofeudalism, platform capitalism, digital inequality,
surveillance capitalism, algorithmic control, social stratification, digital
dependency.

Natalija Mihailova (LATVIJA)

LIDERIBAS ASPEKTI ILGTSPEJIGAS UN IEKLAUJOSAS
SABIEDRIBAS PARVALDE

Misdienu sabiedriba saskaras ar arvien sarezgitakiem izaicindgjumiem, sakot no
klimata parmainam un socialas nevienlidzibas lidz digitalajam transformacijam
un demografiskam parmainam. Sajos apstaklos batiska loma ir lideribai, kas
sp&j nodrosinat Iidzsvarotu, ieklaujoSu un ilgtsp&jigu attistibu. Lideriba vairs
nav tikai autoritates un varas jautajums — ta kliist par sabiedribas saliedé$anas,
vertibu veidoSanas un kopigu mérku virzitajspeku. Ilgtsp&jiga parvalde pieprasa
ilgtermina domasanu, Iidzsvarojot ekonomiskos, socialos un vides aspektus,
savukart ieklaujosa parvalde uzsver vienlidzigas iesp€jas visiem sabiedribas
locekliem neatkarigi no dzimuma, etniskas piederibas, vecuma, sp&ju limena vai
sociala statusa. So principu Tstenosanai nepieciesami lideri ar plasu redzgjumu,
augstu &tikas izjlitu un spgju iedvesmot parmainam. Saja darba tiks analizéti
galvenie lideribas aspekti, kas veicina ilgtsp&jigas un ieklaujosas sabiedribas
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parvaldi, ka arT apliikoti konkr&ti pieméri un pieejas, kas palidz Sos meérkus
sasniegt prakse.
1. Lideriba ir butisks faktors ilgtspjigas un ieklaujoSas parvaldes
veidoSana, jo ta ietekm& lémumu piepemsSanu, vertibu ievieSanu un
sabiedribas Iidzdalibu.
2. Efektivi Iideri veicina sadarbibu starp sektoriem, sekmé&jot kopienu
iesaisti, daudzveidibas respektéSanu un ilgtermina attistibas méerku
sasniegSanu.
3. Ieklaujosa lideriba balstas uz empatiju, lidzdalibu un taisnigumu,
nodrosinot lidzvertigas iesp&jas visam sabiedribas grupam.
4. Tlgtsp&jiga lideriba ietver strategisku domasanu, riska vadibu un sp&ju
integrét vides, ekonomiskos un socialos aspektus Iémumu pienemsana.
5. Digitalas tehnologijas un inovacijas var kalpot ka atbalsts lideriem,
veicinot parskatamu, atbildigu un ieklaujosu parvaldibu.
Lideriba ir viens no centralajiem jédzieniem organizaciju, parvaldibas un
sabiedribas attistibas konteksta. Ta tiek definéta ka process, kura individs
ietekme citus, lai sasniegtu kopigus meérkus (Northouse 2018). Misdienas
lideriba tiek skatita ne tikai ka varas pozicija, bet ka prasme vadit, iedvesmot un
ietekmét cilvékus dazados limenos — no vietgjam kopienam lidz starptautiskam
institiicijam.
Pastav dazadi lideribas modeli:
1. Autoritativa Iideriba balstas uz hierarhiju un paklautibu. Ta ir efektiva
krizes situacijas, tacu mazak piemérota ieklaujoSas parvaldes
nodrosinasanai.
2. Demokratiska lideriba uzsver sadarbibu un lidzdalibu, veicinot
kolektivu Iémumu pienemsanu.
3. Transformgjosa lideriba versta uz parmainu iedvesmosSanu, ilgtermina
mérku defin€Sanu un sekotaju attistiSanu.
4. TIeklaujosa lideriba koncentrgjas uz dazadibas atziSanu, vienlidzigu
attieksmi un taisniguma principu ievérosanu lémumu pienemsana.
Miisdienu sabiedribas problému konteksta transform&josa un ieklaujosa lideriba
tiek uzskatita par vispiemérotakajam ilgtspgjigas attistibas virzi$anai.
llgtspgjigas sabiedribas jeédziens. Ilgtsp&jiga attistiba tiek definéta ka attistiba,
kas apmierina pasreiz€jo paaudzu vajadzibas, neapdraudot nakamo paaudzu
iesp&jas apmierinat savas (ANO 1987). Sis jedziens ietver tris savstarpgji
saistitas dimensijas:

* Vides ilgtspgja — dabas resursu saglabasana, klimata parmainu

mazinasana.

» Ekonomiska ilgtspgja — stabila, ilgtsp&jiga ekonomikas izaugsme un
nodarbinatiba.

» Sociala ilgtsp&ja — vienlidzigas iespgjas, taisnigums, cilv€ktiesibu
ieveérosana.
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Lideriem Saja konteksta jasp&j balanset starp dazadam interesém un pienemt
lémumus, kas veicina ilgtermina sabiedribas labumu, nevis Tstermina politisko
izdevigumu.
Ieklaujosas sabiedribas parvalde. Ieklaujosa parvalde nozimé sisttmu un
procesu izveidi, kuros ikvienam sabiedribas loceklim ir iesp&ja piedalities
lémumu pienemsana un bt pilntiesigam sabiedribas loceklim. Ta balstas uz
$adiem principiem:

1. Vienlidziba un nediskriminacija;

2. Sabiedribas lidzdaliba un parstavnieciba;

3. Piekluve informacijai un caurspidiba parvaldg;

4. Sociala taisniguma ievérosana.
Lideriem $aja sisttma javeicina dialogu starp dazadam sabiedribas grupam un
janodrogina, ka neviena balss netiek ignoréta. Ipasi svarigi tas ir minoritasu,
cilveku ar invaliditati, jaunieSu un vecaka gadagajuma cilveéku ieklausanas
konteksta.

Yanhua Pan (CHINA)

NEW OPPORTUNITIES AND IMPLEMENTATION PATHS FOR
CHINESE ENTERPRISES’ GREEN ECONOMIC COOPERATION
UNDER THE THE EU’S CLEAN INDUSTRY DEAL

Abstract As a core initiative of the 2024-2029 political cycle, the EU's "Clean
Industry Deal™ relies on a 100 billion euro investment and the "Affordable
Energy Action Plan" to promote the transformation of energy-intensive
industries and breakthroughs in clean technologies. Based on the policy
framework of the agreement and the practice of China-EU cooperation, this
research, in combination with typical data such as trade flows and technology
patent authorizations in the energy and manufacturing sectors, deeply analyzes
the new opportunities for Chinese enterprises in terms of industrial chain
integration, technological cooperation, and market access brought by the deal,
and proposes implementation paths such as policy adaptation, capacity
coordination, and standard alignment, providing theoretical and practical
guidance for Chinese enterprises to participate in the European green
transformation. The research reveals that the deal has created unprecedented
cooperation space for Chinese enterprises by reducing compliance costs,
simplifying approval processes, and expanding financial support. While these
advantages are prominent, it also brings challenges such as carbon footprint
traceability and localization requirements. Chinese enterprises should seize the
opportunity, actively participate in the construction of the European green
economy, and achieve mutual benefit and win-win results.
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Maris Pavlovs (LATVIJA)

INTERESU IZGLITIBAS LOMA SOCIALA KAPITALA UN VERTIBU
SISTEMAS ATTISTIBA REGIONALAJA KONTEKSTA

Petjjuma meérkis ir analiz8t intereSu izglitibas ietekmi uz pusaudzu sociala
kapitala un vertibu sistémas attistibu regionalaja konteksta, aplikojot, ka i
izglitibas forma veicina personibas socialo kompetencu, Ilidzdalibas un
atbildibas izjitas stiprinasanu. IntereSu izglitiba Latvija darbojas ka butiska
neformalas izglitibas dala, kas papildina formalo macibu procesu un nodro§ina
b&rniem un jaunieSiem iespg€ju attistit prasmes, kas veicina pilsonisko lidzdalibu
un sabiedribas saliedétibu. Petfjuma empiriska baze ietver tris aptaujas —
skolotaju, iestazu un pusaudzu —, kas lauj izvertet vertibu veidoSanas procesu
dazados Iimenos. Rezultati parada, ka intereSu izglitibas iestades kalpo ka
nozimigs socialas integracijas un sadarbibas tikls, kur skolotaju profesionala
kompetence, atbalsto$a vide un daudzveidigas aktivitates veicina audzeknu
socialo briedumu un vértibu iek§€jo apguvi. Vértibas veido pamatu pozitivai
socialajai mijiedarbibai un stiprina kopienas identitati. Analize liecina, ka
intere$u izglitiba sekmé sociala kapitala uzkraSanos regionos, kur ta kalpo ka
nozimiga neformalas lidzdalibas forma pusaudziem. Tas aktivitates veicina
uzticésanos, savstarp&ju atbalstu un piederibas sajutu viet€jai sabiedribai.

Janis Pitrans (LATVIJA)

PASVALDIBU LIDZDALIBA VESELIBAS APRUPES PARVALDIBA:
CENTRALIZACIJAS IETEKME UZ EFEKTIVITATI

Eiropas veselibas agentiiru sistémas demonstré, ka centralizéta, uz regioniem
balstita veselibas apriipes parvaldiba var nodroSinat augstaku efektivitati un
labaku resursu izmantoS$anu, nezaudgjot viet§jo pasvaldibu iesaisti. Sist€mas
apvieno slimnicu, ambulatoro un sociali medicinisko pakalpojumu planosanu,
nodrosina vienotu kvalitates uzraudzibu un koordingtu investiciju politiku. ST
modela pamata ir valsts parstavnieciba regiona ar plasu pilnvarojumu.

Latvijas apstaklos $ada pieeja var€tu mazinat parvaldibas fragmentaciju starp
valsti un paSvaldibam, nodroSinot caurskatamaku finansu un cilvékresursu
planosanu. Eiropas pieredze apliecina, ka $ads mehanisms palielina sisteémas
efektivitati, sabiedribas uztic€Sanos un noturibu krizu situacijas, vienlaikus
saglabajot pasvaldibu lidzdalibu un vietgjas veselibas politikas TstenoSanas
Sp&ju.
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Yunning Shao, Iréna Kokina (LATVIA)

HOW ARE DIGITAL TECHNOLOGIES CHANGING POWER
HIERARCHIES IN ORGANIZATIONS?
THE CONCEPTUAL FRAMEWORK FOR EMPIRICAL RESEARCH

Digital technologies are transforming the internal dynamics of organizations by
reshaping authority, control, and coordination mechanisms. We develop a
conceptual framework for analyzing how digitalization alters power hierarchies,
both formally and informally. Traditional hierarchical models of control are
being reconfigured as decision-making becomes increasingly distributed across
algorithmic systems, data infrastructures, and platform-based interactions.
Drawing on socio-technical systems theory and institutional perspectives, the
study conceptualizes digital power as a relational and hybrid construct emerging
from the interplay of human agency, technological mediation, and
organizational norms. The framework distinguishes three interrelated
dimensions of change: structural redistribution of authority, procedural
redefinition of decision-making, and symbolic transformation of legitimacy.
Structurally, digital platforms and analytics tools decentralize expertise, shifting
influence from managers to data specialists and systems designers. Procedurally,
algorithmic decision-support systems reshape accountability by embedding rules
and priorities into technological artifacts. Symbolically, the legitimacy of power
increasingly depends on the perceived objectivity, transparency, and efficiency
of digital systems rather than on positional authority. We propose a multi-level
analytical model linking these transformations to measurable outcomes in
organizational governance, trust, and employee autonomy. Methodologically, it
outlines an empirical research design combining cultural observation, digital
trace analysis, and network mapping to capture the evolving configurations of
digital power. The proposed framework aims to guide future empirical studies
by offering conceptual clarity and methodological direction for investigating
how digitalization redefines the foundations of organizational authority. By
bridging management theory, digital sociology, and organizational studies, the
paper contributes to understanding power as an evolving, technologically
mediated phenomenon that challenges conventional hierarchies and calls for
new approaches to leadership, accountability, and ethical governance in the
digital era.
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Wei Su (CHINA)

ENTERPRISE MANAGEMENT IN THE CONTEXT OF DIGITAL
NOMADISM:A NEW MODEL DRISA

Digital technologies are reshaping not only how businesses operate but also the
nature of work itself. This shift is exemplified by the rise of digital nomads—
workers who use technology to perform their jobs from anywhere. Their
emergence signals a transition from traditional office-based operations to
decentralized, digital-first environments. However, these new work modes pose
significant management challenges. Classical management models, built on
control and coordination within physical boundaries, are proving less effective
in an increasingly remote and flexible context. This study responds to this
paradigm shift by developing a replicable management model tailored to the
digital nomad phenomenon. Through in-depth interviews, surveys, and case
studies, it examines the working characteristics and managerial needs of digital
nomads and proposes the Digital Management Model (DMM): DRISA, which
includes five dimensions: Digital Integration, Remote Collaboration, Individual
Autonomy, Spatial Freedom, and Agile Management. The model addresses both
the mobility and autonomy of digital nomads and recognizes their dual role as
managers and managed individuals. Furthermore, this research explores
integrating artificial intelligence into the DRISA framework to enhance remote
collaboration, performance evaluation, and cultural development. Empirical
studies across multiple organizations confirm the model’s feasibility and impact.
Findings indicate that the Al-enhanced DRISA model improves management
efficiency and offers practical tools for digital nomad entrepreneurs. This study
bridges a critical gap in digital nomad management theory and provides
organizations with a flexible, technology-driven framework. It underscores that
effective management in the digital era must prioritize flexibility, autonomy,
and technological empowerment, offering valuable insights for the evolution of
modern management theory.
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Yongqi Tang (CHINA)

BUSINESS INTELLIGENCE AND MACHINE LEARNING FOR
OPERATIONAL RISK IN REGIONAL SME CLUSTERS:
A MANAGEMENT-ORIENTED FRAMEWORK

This paper reframes Business Intelligence (BI) and Machine Learning (ML) as
management mechanisms for strengthening operational risk management
(ORM) in regional SME clusters. We synthesize recent evidence and identify
adoption gaps in resource-constrained firms, then propose a concise framework
that links a lean firm-level ORM loop (few key risk indicators, Bl dashboards,
explainable ML for short-horizon alerts) with a regional risk-intelligence hub
that aggregates non-sensitive indicators and returns contextual early warnings.
The approach clarifies where Bl adds descriptive/diagnostic value and where
ML adds predictive/triage value; it specifies governance requirements for SMEs
(data readiness, role and cadence design, explainability, escalation routines);
and it outlines a staged, implementable pathway that protects confidentiality.
Grounded in ISO 31000 and COSO ERM and informed by recent studies
(Amini et al., 2021; Alghamdi & Al-Baity, 2022; Aljohani, 2023; Cornwell et
al., 2023; Valencia-Arias et al., 2025), the paper argues that SMEs can achieve
credible gains by standardizing a small indicator set and using transparent
models embedded in regular meetings. The main conclusion is that regionally
coordinated, explainable BI+ML improves risk visibility and response times
while remaining feasible for SMEs. We close with a practical implementation
path and a brief agenda for comparative regional case studies.

Keywords: Operational risk management; Business Intelligence; Machine
Learning; SMEs; regional development; supply chain resilience; explainable Al.

Jolanta Uzulina (LATVIJA)

CILVEKPOTENCIALS KA LATGALES PASVALDIBU ATTISTIBAS
RESURSS DEPOPULACIJAS APSTAKLOS

P&dgjos gados ipasSi aktualiz&jies Latgales regiona attistibas un izaugsmes
jautajums, jo geografiski ta ir Eiropas Savienibas austrumu robeza, kas
jastriprina dazados veidos un Iimenos. Nemot véra demografiskas parmainas
Latvija, Tpasi regionos, pieméram, Latgalé jau ilgtermina novérojams zemaks
attistibas 1Tmenis, kas ir plasi apspriesta un analiz€ta téma Latvijas regionalas
attistibas konteksta. Ekonomiskaja, socialaja, demografiskaja un infrastrukttras
attistiba Latgales regions nav sp€jis bit konkurétsp€jigs kop$ neatkaribas
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atgiiSanas. Ari pédgjie istenotie, pieméram, ricibas plans Latgales regiona
ekonomiskajai izaugsmei 2018.-2021. gadam, un nupat apstiprinatie: plans
Austrumu pierobeZzas attistibai un pretmobilitates infrastruktiiras izveides likums
spitigi koncentr&jas uz infrastruktiru, nevis cilvekresursiem un cilvekpotenciala
attistibu. Cilvékresursi — zinaSanas, prasmes, iniciativa, kultlras identitate un
cilvekpotencials — darbspgu un T1pasibu kopums, zinaSanas, pieredze,
motivacija, uzticiba, godigums, patriotisms, var kalpot ka galvenais attistibas
instruments, neskatoties uz depopulacijas apstakliem.

Sintija Vindele, Zane Gulbe (LATVIJA)

DIGITALAS KOMPETENCES, TEHNOSTRESA UN UZTICESANAS
MAKSLIGAJAM INTELEKTAM RAKSTUROJUMS DRAMAS
TERAPEITU PROFESIONALAJA DARBIBA

Digitalas transformacijas un Covid-19 pandémijas ietekm& veselibas apriipes
joma bitiski picauga digitalo riku izmantoSana, tostarp tieaistes platformu un
digitalo intervences metozu, un tehniku pielietojums. PE&tfjumi norada uz
pacientu simptomu mazinasanos (samazinata trauksme un stress), kad veselibas
apriipes profesionali pariet uz tieSsaistes terapijas formatu (Yang, Ye, Long, et.
al., 2023). Vienlaikus, pasi profesionali, taja skaita arT dramas terapeiti, saskaras
ar tehnostresu, kas saistits ar digitalo kompetenéu triikumu un pieaugoso darba
intensitati (Schauffel, Kaufmann, Rynek, et. al., 2022). Turklat, maksligais
intelekts (MI, ari Al) tiek uzskatits par nozimigu inovaciju makslas terapijas
efektivitates un personalizacijas uzlabosana. Tomer uzticeSanas MI joprojam ir
ierobezota, Tpasi jomas, kur uzsvars likts uz empatiju un cilvéka klatbutni
(Fazakarley, Breen, Thompson, et. al., 2024). P&tjjuma mérkis ir starptautiska
konteksta izpetit dramas terapeitu digitalo kompetencu un tehnostresa raditajus,
ka arT raksturot dramas terapeitu uztic€$anos maksligajam intelektam to
profesionalaja darbiba. Pétjjuma izmantots jauktais dizains — datu ievakSana
notick implementgjot tieSsaistes anketu un divas fokusgrupas, kuru dalibnieki
abos gadijumos ir diplométi, sertificéti un praktiz€josi dramas terapeiti, kas
darbojas dazadas valstis, veidojot starptautiskas profesionalas kopienas (ka
LDTA, EFD un WADth). Sagaidams, ka, péc DigiComp (Digital Competence
Framework for Citizens) ietvara, dramas terapeitiem tiks konstatéts videji augsts
digitalo kompetencu Itmenis, savukart, péc TCI (Technostress Creators
Inventory) — mérenas tehnostresa izpausmes. P&c AITS (Artificial Intelligence
Trust Scale), var sagaidit ka dramas terapeitu uzticéSanas maksligajam
intelektam biis salidzino§i zema Iidz mérena, pasi saistiba ar emocionalo
mijiedarbibu terapijas procesa. Papildus, starptautiska konteksta var&tu
paradtties atskiribas starp valstim, kur augstaks digitalizacijas [imenis vargtu bt
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saistits ar lielaku digitalo kompetenci un uztic€Sanos maksligajam intelektam.
Sis pétijums sniegs ieguldijumu makslas terapijas un dramas terapijas attistiba —
noradot uz digitalizacijas ietekmi dramas terapeitu profesionalajas praks€s
starptautiski un akcentgjot esoSas digitalas kompetences, tehnostresu un
uzticéSanos MI.

Lizhi Wang, Dzintra Ilisko (LATVIA)

ADAPTABILITY OF HUMAN RESOURCE MANAGEMENT IN
ENERGY ENTERPRISES TO GREEN TRANSFORMATION:
CONCEPTUALIZATION AND MEASUREMENT

The transition toward a low-carbon economy has redefined the strategic
orientation of energy enterprises, placing adaptability at the core of human
resource management (HRM). We explore the adaptability of HRM systems in
energy enterprises within the context of green transformation, proposing a
conceptual framework and a measurement approach for its assessment.
Adaptability is defined as the dynamic capability of HRM to realign
organizational structures, competencies, and behaviors in response to
environmental sustainability imperatives. Drawing on resource-based and
institutional perspectives, the study conceptualizes HRM adaptability as a
multidimensional construct encompassing strategic, structural, and behavioral
flexibility. Strategic adaptability refers to the alignment of HR policies with
green innovation goals; structural adaptability involves the reconfiguration of
workforce planning, training, and performance systems; and behavioral
adaptability captures employees’ readiness for eco-innovation and change
acceptance. We integrate these dimensions into a measurement model
operationalized through key indicators such as green leadership support,
employee participation in sustainability initiatives, and the integration of
environmental metrics into performance appraisal. Methodologically, the study
proposes a mixed-measurement approach combining survey-based scales and
organizational data to evaluate HRM adaptability across different phases of
green transformation. The framework is intended to support both academic
inquiry and managerial practice by providing diagnostic and benchmarking tools
for assessing the resilience and responsiveness of HR systems under
sustainability pressures. The findings are expected to contribute to the literature
on green HRM and dynamic capabilities by clarifying how energy enterprises
can transform their human resource functions into active drivers of
environmental performance. This conceptualization establishes a foundation for
future empirical studies and strategic interventions aimed at strengthening the
human dimension of the energy sector’s green transition.
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Shuyun Wang (CHINA)

AN EMPIRICAL INVESTIGATION INTO CORPORATE
DIVERSIFICATION AND ITS CONTRIBUTION TO SUSTAINABLE
DEVELOPMENT GOALS

The present study explores the intricate relationship between corporate
diversification and the achievement of Sustainable Development Goals (SDGs)
through an empirical analysis that integrates both qualitative assessments and
quantitative techniques. By leveraging fictional numerical data from a sample of
500 companies over a five-year period (2020-2024), our research examines
multiple dimensions of diversification—including product, geographic, and
business segment diversity—and their consequential impact on a constructed
SDG contribution index. Employing a combination of entropy-based measures
and regression models, the study outlines the methodology used to quantify
diversification and assess its association with corporate contributions to
sustainable development. Results indicate that increases in diversification
correlate with meaningful improvements in SDG performance, with a 1% rise in
diversification metrics corresponding to an approximate 0.25% enhancement in
the SDG index. This finding is supported by robust regression analyses that
account for firm size, profitability, and industry-specific factors.

Yulan Xing (CHINA)

INTEGRATING TEACHER SUPPORT, LEARNING ENVIRONMENT
AND LEARNER SELF-REGULATION: AN INNOVATIVE APPROACH
TO PROMOTING EDUCATIONAL IMPROVEMENT UNDER
LIMITED RESOURCES

In regions with limited educational resources, enhancing students' autonomous
learning abilities is crucial for regional development. This article, from a social
science perspective, explores the impact of teacher support, a diverse learning
environment (a combination of online and offline), and learners' self-regulation
on autonomous oral English learning in middle and high schools. Through a
literature review and comprehensive analysis, a conceptual model is
constructed, and strategies for optimizing teaching practices in resource-
constrained settings are proposed. This research aims to provide theoretical
support and practical insights for improving educational quality and promoting
regional human resource development, demonstrating the role of social science
in promoting educational equity and regional development.
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Baiba Zamuele (LATVIJA)

DZILAS UN EKSPERTA MODERETAS MEDITACIJAS IETEKME UZ
VADITAJA LIDERIBAS STILU CAUR META KOGNITIVAS
IZZINASANAS UN AUTENTISKUMA PRIZMU

ST disertacija piedava mehanismu, ar kura palidzibu dzila, eksperta vadita Soul
Journey® meditacija parkonfiguré vaditaju lideribas praksi caur diviem
mediatoriem — metakognitivo apzinaSanos un autentiskumu —, skaidri atkirot
intervenci no visparjas apzinatibas prakses ar tas vadito, simbolisko un
somatisko raksturu. Modelis precizg virzitas hipotézes: (H1) pie transakcionala
sakumstila notiek pareja uz transformacijas lideribu; (H2) pie transformacijas
sakumstila tas vai nu pastiprinas, vai art seko virziba uz kalpojoso lideribu; (H3)
pie kalpojosa sakumstila pastiprinas kalpojosa Iideriba — visos gadijumos caur
pieaugumu apzinasanas un autentiskuma dimensijas. Teor&tiski paSapzina (no
objektivas paSapzinas Iidz emociju regulacijai un moralajiem spriedumiem) un
autentiskums (formuléts daudzkomponentu modelos un operacionalizéts ar
ALQ) tiek aplikoti ka attistamas sp&jas, kas iesp&jo &tisku, vertibam atbilstosu
ricibu sarezgitos kontekstos. Iepriek$&jie petijumi saista augstaku apzinasanos
un autentiskumu ar lielaku transformacijas un kalpojosas lideribas uzvedibu,
nodro§inot pamatu ierosinatajam mediacijas celam. Metodologiski mérjjumu
arhitektiira integré ALQ (autentiska lideriba), SRIS (pasrefleksija/“insight”),
LPI (transformacijas prakses) un SLQ (kalpojosas dimensijas); empiriska pieeja
izmanto grupas eksperimentus ar standartizetu eksperta vadibu un triangulaciju
starp kvalitativajiem un kvantitativajiem datiem, lai stiprinatu derigumu.
Konceptuali intervence kultivé metakogniciju un autentiskumu ka divus
parmainu dzingjus, saskanojot to ar transformacijas un kalpojosas lideribas
kanoniskajam definicijam un daudzlimenu izm&ramibu. Sagaidamais
ieguldijums ir integréts, parbaudams mehanisms, kas izskaidro, ka eksperta
vadita t€lainibas prakse sp&j mainit lideribas istenojumu vaditaju populacijas.
Nakamie soli: Tstenot pilnu jaukto metozu intervenci ar standartiz€tu mérisanu,
ievieSot grupas eksperimentus ar eksperta administrétu vadito meditaciju;
piemérot pirms/p&c kvantitativos instrumentus (ALQ, SRIS, LPI, SLQ) un
pusstrukturétas intervijas darbibas pétniecibas cikla ietvaros, ka arT nodroSinat
gadljuma ietvaros un starp gadijumiem analizi un kvalitativo—kvantitativo
triangulaciju, lai pastiprinatu p&tijuma derigumu.
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Liujie Zhang (CHINA)

ARTIFICIAL INTELLIGENCE IN HIGHER EDUCATION
CURRICULUM DESIGN: ASSESSING RISKS AND ETHICAL
BOUNDARIES

The rapid development of globalization and modern science and technology has
enabled artificial intelligence (Al) to penetrate into all aspects of society,
affecting various links of the higher education system at an unprecedented
speed. Especially with the popularity of generative Al (such as ChatGPT and
DeepSeek), universities are carrying out reforms to improve teaching efficiency
in course content, assignment generation, learning feedback, and evaluation
mechanisms.The aim of this research is to explore the key Al risk points in
different teaching links of higher education curriculum design and to define the
ethical boundaries for Al application in teaching practice. The tasks include
constructing a two-dimensional matrix of “Al risk x teaching link”, identifying
ethical risks, and developing a theoretical governance framework. The problem
lies in the lack of systematic methods for identifying and managing Al-related
ethical risks in higher education. The novelty of this study is the introduction of
the “Al risk x teaching link” analytical matrix to systematically integrate Al
ethics into curriculum design. The main conclusions indicate that establishing
ethical boundaries and applying a comprehensive risk identification framework
can effectively support the responsible and sustainable use of Al in higher
education curriculum design.

Wei Zhang (CHINA)

IS Al ASTORM IN EDUCATION? — PERSPECTIVES FROM
ENGLISH TEACHERS

Generative artificial intelligence, such as ChatGPT, Doubao, DeepSeek have
exploded in the last couple of years and everyone is experimenting with it—
teachers included. The education system faces unprecedented opportunities and
concomitant profound challenges in relation to how Al is orientating pedagogy,
assessment, and teacher identity. In EFL teaching, the application of Al is
prevalent for lesson planning, feedback provision, and cloze writing support;
however, despite students’ use of Al receiving considerable attention in
previous studies to date, there has been limited investigation from the teachers’
professional perspectives. Situated within this context, the study examines how
Al technologies transform English education in secondary schools by focusing
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on teachers’ perceptions, practices, and professional identity. Based on semi-
structured interviews, the study revolves around four core axes: (1) Perception
and Teaching Background — understanding teachers’ perception of Al and its
application in education; (2) Practice and Observation in the Classroom —
considering how Al is adopted in English classes, and changes observed; (3)
Emotions and Professional Identity — addressing teachers’ affective responses
and developing professional identities; and (4) Challenges and Future
Perspectives — Barriers, support from the institution as well as teachers’ vision
of Al in education for the future. By representing teachers’ genuine voices, this
research intends to elucidate the nuanced realities of English teaching in the age
of Al, reflect the transformative but confounding effects of technological
development, and offer implications for policy making, institutional leeway, and
teacher education.

Weibo Zhou (LATVIA)
MANAGING EU CITY TWINS FOR SUSTAINABLE OUTCOMES

This paper develops a management framework for how Local Digital Twins
(LDTs) enable urban governance and sustainable development in the European
Union. Anchored in the Digital Decade and the Green Deal, we synthesize
institutional theory, dynamic capabilities, and stakeholder theory to explain the
adoption, scaling, and governance of LDTs under emerging European standards
and procurement regimes. Empirically, we combine a comparative multi-case
study of Helsinki, Rotterdam, and Barcelona with cross-city benchmarking via a
novel Digital-Twin Governance Index (DTGI). DTGI operationalizes four
dimensions—interoperability and data management, organizational capacity,
public transparency, and sustainability performance—and supports systematic
comparison across cities and time. To estimate effects, we exploit policy go-live
milestones (e.g., standard compliance or contract awards) in a quasi-
experimental difference-in-differences design, with robustness checks based on
historical digital-infrastructure instruments and alternative outcomes. Findings
indicate that LDTs reconfigure decision processes, lower coordination and
information costs, and increase accountability through scenario-based policy
testing and open dashboards. We document measurable improvements in
emissions and energy outcomes, mobility congestion, and service accessibility
where LDT deployments meet interoperability and governance thresholds. The
paper contributes: (1) an actionable governance toolkit—DTGI plus a layered
EU-national-local operating model that aligns standards, procurement, and
capability building; and (2) evidence that interoperable, stakeholder-centric
LDTs generate outcome-oriented value beyond technical efficiency. We derive
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policy implications for scaling trustworthy, transparent, and resilient city twins
across Europe.
Keywords: Local Digital Twins; urban governance; sustainability;
interoperability; dynamic capabilities; difference-in-differences; public
management.
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REGIONALA EKONOMIKA, FINANSES UN
KREDITS / REGIONAL ECONOMICS, FINANCES
AND CREDIT

Ludmila Aleksejeva, Alina Romanovska (LATVIA)

SROI METHODOLOGY AS A CULTURAL PROJECT EVALUATION
DEVELOPMENT TOOL: OPPORTUNITIES AND LIMITATIONS

There is an increasing need and request from society to account for the social,
economic, and environmental value that results from different hon economic
activities including culture. The report, on example of Horizon project “The
Cultural Literacies’ Value in Europe (CLiVIiE)” presents an monetary
assessment of investments in youth cultural literacy and evaluates its long term
societal impact. Analysis and socio-economic evaluation of several cultural
literacy mini projects were carried out on the example of the youth of
Daugavpils. Social effects of the investment are often not included in the
calculation because these effects are typically hard to quantify. However it
crucial for improving community welfare. Social Return on Investment (SROI)
is an investment appraisal technique that is explicitly designed to include these
social and other non monetary effects into the project assessment. In this report,
the SROI technique is introduced and its opportunities and limitations reviewed
in-depth.

Monta Ansica, Una Libkovska (LATVIJA)

VADIBAS KOMPETENCES UN REPUTACIJAS MIJIEDARBIBA
INVESTORU PIESAISTE LATVIJAS UZNEMUMOS

Investoru uzticiba ir viens no butiskakajiem uzn€mumu ilgtsp&jigas attistibas
priekSnoteikumiem, un tads veidoSana nozimiga loma ir gan vadibas
kompetencém, gan uzpnémuma reputacijai. Latvijas uznémumi konkurg gan
vietgja, gan starptautiska kapitala tirgii, kur investoru 1@mumus aizvien vairak
ietekmé vadibas kvalitate, caurspidigums un stratégiska vadiba. BieZi
uzn@mumu vadibas kompetencu un reputacijas savstarp&ja mijiedarbiba netiek
pietiekami analiz8ta vai sistematiski attistita, ka rezultata samazinas investoru
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uztictba un investiciju piesaistes iesp&jas. Petljuma ir analiz€ta vadibas
kompetencu un reputacijas mijiedarbiba investoru piesaiste Latvijas
uzn@mumos, nosakot, ka faktori ietekm& uzne@muma uzticamibu un pievilcibu
investoru acis. P&tljuma izmantota kombinéta p&tniecibas pieeja, apvienojot
kvantitativo un kvalitativo metodi. Kvantitativa dala ietver korelacijas analizi
starp vadibas kompetencu un reputacijas raditajiem, savukart kvalitativa dala,
padzilinatas intervijas ar uzpémumu vaditajiem un darbiniekiem, lai izprastu
uzticibas un reputacijas veidoSanas mehanismus. Pétijuma rezultati apliecina, ka
vadibas kompetenu un reputacijas attistiba stratégiskas vadibas konteksta ir
bitisks prieksnoteikums investoru uzticibas stiprinasanai.

Inga Belousa, Vitalijs Meinerts (LATVIJA)

DAUGAVPILS APKAIMJU RESURSU KARTESANA:
KA STIPRINAT IEDZIVOTAJU PIESAISTI DZIVESVIETAS
APKAIMEI UN VEIDOT SABIEDRIBAS NOTURIBU LATVIJAS
AUSTRUMU PIEROBEZAS REGIONA

Piesaisti dzivesvietai var definét ka vienu no pamatvajadzibam, kur veidojas
mijiedarbiba starp telpisko atraSanos, tas resursiem un to lietotaja pieredzi un
vajadzibam. Tapéc apkaimes resursu atbilstiba iedzivotaju vajadzibam nosaka
arl1 iedzivotaju piesaisti un piederibu dzivesvietai. Turklat, piederibu
dzivesvietai var raksturot ka sabiedribas noturibas kriteriju, kas 1pasi butisks
Austrumu pierobezas regiona. Tapéc pétijjuma sasaiste ar Ricibas planu Latvijas
Austrumu pierobezas ekonomiskajai izaugsmei un drosibas stiprinasanai 2025.—
2027. gadam ir teor€tiska ietvara novitate. P&tjjuma prickSmeta — apkaimju
resursu atbilstiba iedzivotaju vajadzibam — izzinaSanai izvelgjamies vizualo
dimensiju. Datu vak8anu balstijam uz socialantropologijas dizaina metodi jeb
dizaina antropologiju, kam pamata ir resursu kart€Sana jeb iezim&Sana karte.
Datu vaksanai izveidojam 26 lapu pétniecisko riku ar vienu no 25 Daugavpils
apkaimju karteém katra lapa un Daugavpils apkaimju karti atseviska lapa, kas
palidz ieraudzit katras apkaimes vietu pilsétas teritorija. Saja lapa ieklavam art
seSus pétnieciskos jautajumus, katru pétijuma dalibnieku aicindjam izvél&ties
vienu. Daugavpils apkaimju kartes balstas uz speka esoSo un publiski pieejamo
Daugavpils pilsétas teritorijas planojumu. Dizaina domaSana balstitais datu
vaksanas riks veido antropologisku ievirzi un noteica, ka datus vacam kopradé
ar apkaimju iedzivotajiem, kuri, izve€loties lapu ar savas apkaimes Kkarti,
argumentaciju par resursiem papildinaja ar to ieziméSanu karte un aprakstu.
Datu vaksanas fokusa bija apkaimes iedzivotaja ka apkaimes resursu lietotaja
pieredze un vajadzibas. P&tfjuma bazi veidoja vairaki simti Daugavpils
iedzivotdji, kuru skaits ir proporcionals apkaimju iedzivotaju skaitam. Dizaina
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domasana balstitais datu vakSanas r1ks deva kvantitativus un kvalitativus datus,
ko analizgjot, izveidojam labai dzivei lietoto un nepiecieSamo apkaimju resursu
grupgjumu. So parskatu var pielietot, lai veicinatu parmainas kvalitativakai
dzivei Daugavpils pilsétas apkaimés un Austrumu pierobeZas regiona kopuma.
Galvenie secinajumi: ledzivotaju piesaiste dzivesvietai ir bitiska sabiedribas
noturibai, kas, savukart, var veidot Austrumu pierobezas teritorijas drosibas
pamatu. Labas dzives un cerigas nakotnes narativu veidoSanas centrs ir
sabiedriba, ja Austrumu pierobezas regiona jutamies nepiedero$i un nedrosi,
narativos citi identifikatori neveidosies.

Atslégas vardi: apkaimes resursi, laba dzive, sabiedribas noturiba, Latvijas
Austrumu pierobezas regions.

Aina Caplinska, Natilija Konovalova (LATVIA)

CAPITAL MARKET AS AN ALTERNATIVE TO CREDIT:
THE CASE OF LATVIA

The development of enterprises in today’s dynamic economy is often directly
dependent on their ability to attract financing. In addition to traditional credit,
which companies have utilized as a primary source of capital for decades, the
opportunities presented by capital markets are gaining increasing importance.
Both financing alternatives are significant, but they differ in terms of
accessibility, conditions, risks, and their impact on the trajectory of business
development. Therefore, it is crucial for companies not only to understand the
operational principles of these instruments but also to evaluate their suitability
for specific situations. Traditional credit offers rapid access to financial
resources; however, it is frequently associated with stringent requirements, high-
interest rates, and regular payments that can significantly affect a company’s
cash flow, particularly for small and medium-sized enterprises (SMES). In such
cases, the inflexible payment schedule may become a constraint during periods
of reduced revenue. In contrast, capital markets allow for the attraction of
resources by issuing stocks or bonds, thereby avoiding debt obligations and
providing a structure more conducive to long-term growth. Furthermore, this
approach does not generate fixed monthly expenses, thereby ensuring greater
financial flexibility. At the same time, capital markets are not accessible to all
companies; their requirements are more stringent, and entry processes are more
complicated. Nonetheless, the ability to attract larger capital, enhance corporate
recognition, and engage sustainable investors makes this form of financing a
significant alternative. This becomes particularly relevant in the context of
global trends that are oriented towards greener and more socially responsible
business practices. To comprehensively assess the practical applicability of
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capital markets versus credit for enterprise financing, statistical data on SME
lending volumes, capital raised on the stock exchange, and average interest rates
in Latvia from 2020 to 2024 have been analyzed. This data allows for an
evaluation of how the corporate financing environment has evolved, as well as
the role of capital markets within it.

Elena Fedorova (LATVIJA)

INFORMACIJAS TEHNOLOGIJU IZMANTOSANA UZNEMUMA
“LATGALES PIENS”

Pétljuma merkis ir aprakstit informacijas tehnologiju (IT) ievieSanu un
izmantoSanu uznémuma SIA “Latgales Piens”, kas parstav vidgjo
uznemgjdarbibas sektoru un specializgjas piena produktu razosana. Uzne€mums
ir autores darba vieta, kas lava noverot digitalizacijas procesus no iekSpuses un
sistematizét praktisko pieredzi to ievieSana. PE&tfjuma izmantota aprakstosa
metode, kas lauj atspogulot IT izmantoSanas Tpatnibas razoSanas un vadibas
procesos. Rezultati rada, ka uznemums pakapeniski ievies digitalos risinajumus:
automatiz€ta gramatvedibas un logistikas uzskaite, izveidota elektroniska
dokumentu aprite, aktivi tiek izmantota majaslapa un socialie tikli produktu
popularizé$anai un komunikacijai ar klientiem. IT tiek izmantotas ar1 finanSu
atskaiSu sagatavoSanai un dalibai elektroniskajos iepirkumos. Galvenie
ierobezojumi ir ierobezoti finan$u resursi, kvalific€tu specialistu trakums un
dalgja IT inovaciju nepienemsana no darbinieku puses, kas prasa papildu
pasakumus darbinicku digitalas kompetences paaugstinasanai. Tomér
digitalizacija veicina procesu caurspidigumu un operativitati, nodroSinot
uznémuma ilgtsp&jigu attistibu un konkurétsp&u regionalaja un nacionalaja
ITmen.

Natalja Goulde (LATVIJA)

KIBERDROSIBAS PASAKUMU EKONOMISKO ASPEKTU VIDEJA
LIELUMA UZNEMUMIEM IZPETE

Preventivie kiberdrosibas pasakumi vidgja lieluma uznémumiem ir ekonomiski
izdevigaki, neka kiberincidentu radito zaud&umu segSana. Tehnologisko
parmainu laikmeta kiberdrosiba ir kluvusi par neatnemamu uznéméjdarbibas
stabilitates un ilgtsp&jas sastavdalu. Digitalizacijas pieaugums, 1pasi COVID-19
pandémijas laika, butiski palielindja atkaribu no informacijas tehnologijam un
attalinatajiem risindjumiem. Pamatojoties uz ko, kibernoziegumi rada ne tikai
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tehnologiskas problémas, bet ari butiskas ekonomiskas sekas — finansialus
zaud&jumus, papildus izmaksas aizsardzibai un uzticibas mazinaSanos. Lielaka
dala lielo uznémumu spgj ieguldit ievérojamus resursus dro$ibas tehnologijas,
tacu pargjie darbojas ar ierobezotiem lidzekliem, tapec ir svarigi novertet kuras
aizsardzibas investicijas ir ekonomiski pamatotas. P&tjjuma sakumposma tika
veikta teorétiskas bazes izveide un sakta datu vakSana, izmantojot publiski
pieejamos CERT.LV parskatus un ENISA zinojumus. Darba gaita tika
noskaidrots, ka Latvija pieejama statistika par kiberincidentiem ir fragmentara,
proti, taja galvenokart atspogulots apdraudéto iekartu skaits, pat incidentu
kopskaits neprecizeé uznémumu darbibas jomas vai kiberuzbrukumu ekonomisko
ietekmi. Sis ierobeZojums apgriitina pilnvértigu ekonomisku analizi, toméer
tendence liecina par pieaugoS$u uzbrukumu intensitati. Visbiezak sastopamie
kiberdraudi ir launprogrammatira, pikSkeréSana, datu nopliides un pakalpojumu
atteices uzbrukumi (DDoS). Pieméram, to apliecina 2025.gada 2.oktobra
mérkets notikums, kas bija rapigi planots, koordinéts un pielagots LVRTC
aizsardzibas pasakumiem. Rezultata Latvijas valsts iestdazu interneta vietni un
portals eParaksts.lv piedzivoja apjomigu DDoS kiberuzbrukumu, kas uz stundu
paraliz€ja pakalpojumus. Tas lauj secinat, ka kiberapdraudgjumi ietekm& ne
tikai uznémejdarbibas vidi, bet arT lielas un tehnologiski attistitas iestades,
pieradot, ka neviena sektora digitala droSiba nav absoliita. Tacu efektivie
preventivie pasakumi un profesionala reagé$ana lauj noverst nopietnas sekas.
Savukart uznémumiem, kuriem trikst sistematisku kiberdrosibas risinajumu,
lidzigi kiberincidenti var radit butiskus finansu zaud&umus un reputacijas
riskus. Tadejadi integréta un proaktiva pieeja kiberdrosibas risku parvaldiba ir
biitiska, lai novérstu lidzigu kiberuzbrukumu atkartosanos nakotng. ST pétijuma
aktualitate izriet no nepiecieSamibas uzn@mumiem apzinaties, ka kiberdrosiba ir
ne tikai tehnologisks, bet arT ekonomisks jautajums, kas tiesi ietekmé uznémuma
darbibas nepartrauktibu, reputaciju un konkurétsp&ju. Darba rezultati var sniegt
praktisku ieguldfjumu, palidzot pienpemt informetakus [émumus par
kiberdrosibas resursu planosanu un izmaksu optimizaciju.

Aleksejs Hilkevi¢s (LATVIJA)

TEHNOLOGIJU PARNESES UN EKONOMISKAS IZAUGSMES
MODELESANA

Balstoties uz atzinam, kas iegiitas no vésturiskajiem un misdienu izaugsmes
modeliem, tika izstradati divi originali strukturali modeli, kas pielagoti Latvijas
ekonomikai. Sie modeli izstradati, lai analizétu, ka starptautiska tehnologiju
parneSana — izmantojot arvalstu tieas investicijas (ATI), tirdzniecibu,
migraciju un citus kanalus — ietekme ilgtermina ekonomikas izaugsmi. Pirmais
modelis izmanto modificétu Koba-Duglasa razo$anas funkciju ar kop&jo faktoru
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produktivitati (KFP), ko endoggni virza argjie parneses mehanismi. Tas piedava
vienkarSotu ietvaru, kas piemérots bazes kalibréSanai un scenariju simulacijam.
Otrais modelis paplasina So struktiiru, ieklaujot iek$€jos produktivitates
virzitajspekus, tostarp cilvekkapitala uzkrasanu, digitalo infrastruktiru (IKT),
iestazu kvalitati un macisanos darot. Tas sniedz visaptverosu Latvijas izaugsmes
dinamikas att€lojumu, ieklaujot argjo un vietéjo spju mijiedarbibu arvalstu
tehnologiju absorb&ana un izmanto$ana. Abi modeli ir kalibréti, izmantojot
Latvijas makroekonomiskos datus. Tie kalpo ka analitiski r1ki prognozesanai un
politikas novertesanai dazadu attistibas scenariju konteksta. Pirmais
strukturalais modelis atspogulo ekonomiskas izaugsmes ietvaru, kura KFP
attistas endogéni ka starptautisko tehnologiju parneses kanalu funkcija. Sis
modelis atspogulo argjas ekonomiskas mijiedarbibas — arvalstu investiciju,
tirdzniecibas, migracijas un citu faktoru — ietekmi uz ilgtermina raZoSanas
apjoma piecaugumu. Modelis nodroSina pamatu, lai kvantitativi novertétu
Latvijas atkaribu no argjiem tehnologiju avotiem. Nakamais solis ietver modela
kalibréSanu ar statistikas datiem un scenariju analizes veikSanu (piemé&ram,
palielinatas arvalstu tie$as investicijas, samazinata emigracija, lielaka atvertiba
u.c.). Tas ir paredzgts, lai aptvertu gan ieks$€jos, gan argjos produktivitates un
izaugsmes virzitajspekus Latvija. Otrais modelis lauj analizét mijiedarbibu starp
argjiem un iek$gjiem produktivitates faktoriem. Tas sniedz pamatu politikas
novérteéanai izglitibas, IKT atfistibas un institucionalo reformu jomas.
Turpmakie soli ietver empirisku kalibréSanu un scenariju simulacijas. Saja
petijuma tiek aplikoti Latvijas ekonomiskas izaugsmes ilgtermina noteicoSie
faktori, izstradajot un kalibrgjot strukturalos modelus, kas ietver gan materialos,
gan nematerialos izaugsmes faktorus. Motivacija izriet no Latvijas unikalas
attistibas trajektorijas pec parejas perioda un nepiecieSamibas izprast izaugsmes
paléninasanas un novirzes no Rietumeiropas etaloniem pamata esoSos
mehanismus, pieméram, demografisko spiedienu, tehnologiju absorbcijas
ierobezojumus, zemo P&A intensitati un strukturalas ekonomikas
transformacijas skerslus.

Sergejs Hilkevi¢s, Galina Hilkevi¢a (LATVIJA)

ECONOMIC TIME SERIES FORECASTING USING RUNGE-KUTTA
AND SSA METHODS

Mathematical modelling in macroeconomic is associated with the numeric
solution of systems of differential equations. We have considered the sequence
of macroeconomic models with increasing complexity - Keynesian IS-LM,
Harrod—Domar, Solow—Swan, Ramsey—Koopmans, Overlaping Generations,
Mankiw—Romer—Weil, Neoclassical convergence, Romer's learning-by-action,
Uzava—Lucas, AK, Romer's growing commodity variety, Agion—Howitt models.
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The subject of research is to compare different approaches to forecast the
behavior of solutions, namely, Runge-Kutta and SSA methods. Runge-Kutta
methods were developed at the beginning of 1900-ies by German
mathematicians Carl Runge and Wilhelm Kutta as a family of iterative methods
for differential equations solutions. In the dynamic systems modelling Runge-
Kutta method is the one of most popular methods for numeric analysis of
differential equations. The main idea of the SSA was formulated at the end of
the 1940-ies by Kari Karhunen and Michel Loéve. Karhunen- Loéve theorem
describes how to extract signal from the mixture “signal plus noise” and first 50
years of it’s existence SSA was used as instrument for signal cleaning from the
noise. In 2001 N. Golyandina, V. Nekrutkin, and A. Zhigljavsky find that it is
possible to write linear recurrent form LRF for signal restored by SSA
fn=alfn-1+...+ adfn-d

which gives the possibility to calculate any time series value using previous d
values. Using this formula for last d time series values, it gives the possibility to
calculate value out of initial definition area of time series, providing the
possibility to forecast time series values. For time series generated by solutions
of macroeconomic models differential equations, it is possible to use SSA to
extrapolate economic time series and compare extrapolation with numeric
solution of differential equation. We investigate relations between LRF,
received using SSA, and Runge-Kutta method. Results are discussed.

Keywords: Runge-Kutta method, Singular Spectral Analysis, time series
extrapolation.

Sergejs Hilkevi¢s, Valentina Semakina (LATVIA)

ESTIMATION OF THE EXTENDED COBB-DOUGLAS PRODUCTION
FUNCTION PARAMETERS FOR THE LATVIAN ECONOMY

The aim of this paper is to estimate the parameters of the extended Cobb-
Douglas function with natural resources for the Latvian economy. This will
allow us to numerically evaluate the shares of capital, labor and natural
resources in the Latvian economy, as well as to estimate the technological
constant parameter. To estimate the parameters of the extended production
function, the authors use the linear regression method: the production function
data are logarithmized and, using regression in matrix form, the values of the
regression coefficients are obtained. This assessment also allows us to consider
not only the use of production factors (capital and labor), but also the use of
natural resources, thereby exploring the green aspects of the economy.
Keywords: Latvian economy, Cobb-Douglas production function, natural
resources.
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Rimants Jelinsks, Una Libkovska (LATVIJA)

PROGNOZESANAS MODELU IETEKME UZ CILVEKRESURSU
PARVALDIBU UZNEMUMU ILGTSPEJIGAI ATTISTIBAI

Cilvekresursu planosanas nepictickama efektivitate, ko ietekm& darbaspeka
novecosanas, sezonalitates svarstibas un nepiecieSsamiba nodro$inat nepartrauktu
un drosu elektroapgadi, ir viens no nozimigakajiem izaicinajumiem misdienu
energétikas nozaré. Sie faktori rada situaciju, kura tradicionalas plano$anas
metodes vairs nespgj precizi prognozet darbinieku pieejamibu un darba slodzes
dinamiku, ka rezultata pieaug operativa darba riski un samazinas uzpémumu
darbibas efektivitate. Veicot analizi par energétikas nozares cilvékresursu
planosanas izaicinajumiem, petijuma tika izverteta datu analizé balstitu modelu
piemerotiba, 1pasi akcent€jot ARIMA, SARIMA, Gausa procesa regresijas un
Montekarlo simulacijas pieejas. Izmantojot gadijuma izpéti Latvijas energétikas
uznémuma, tika novertéta So modelu sp&ja prognozet darbinieku pieejamibu un
nodro§inat stabilu operativo kapacitati visa gada garuma. Rezultati apliecinaja,
ka $adu modelu ievieSana biitiski uzlabo darbaspeka prognoz€sanas precizitati
un planosanas elastibu, savukart SARIMA modelis vislabak atspoguloja
sezonalo svarstibu ietekmi. P&tfjums uzsver, ka veiksmigai cilvékresursu
planosanas modelu ievieSanai nepiecieSsama kvalitativa datu baze, specialistu
kompetences paaugstinasana un integréta pieeja uzn€muma procesu parvaldiba.

Kamil Kotlinski (POLAND)

THE NEET RATE DEPENDENCE ON THE UNEMPLOYMENT RATE
AND GDP PER CAPITA AT THE REGIONAL LEVEL

Young people neither in employment nor in education and training (NEET) is a
specific subgroup of young people that requires intervention from the state and
EU institutions in order to reintegrate into the labour market. Regional
disparities at NUTS level 2 in the rate of young people neither in employment
nor in education and training (NEET) vary across countries. The largest occurs
in  Bulgaria, Italy and Hungary. The smallest in Denmark, Portugal and
Sweden. Regions struggling with high unemployment may also experience high
NEET rates because young people are discouraged and don't even try to find
work or pursue education to improve their labour market opportunities. Is there
a relationship  between unemployment rates, especially long-term
unemployment, in regions with high NEET rates? Is there a relationship
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between regional wealth and the NEET rates? The aim of research is to assess
the dependence between percentage of NEETS in age class from 18 to 29 years
and the unemployment rate as well as the relationship between NEETs and GDP
per capita in the region. The assessment was based on Pearson correlation and
regression analysis. Regression models were also constructed using data from
400 regions at the NUTS 2 level. The data source is the Eurostat Database. The
results indicate a statistically significant positive correlation between the
unemployment rate, including long-term unemployment, and the NEET rate
among young adults. Higher unemployment rates in the region contribute to an
increase in the number of people aged 18-29 who are not in education,
employment, or training. A statistically significant, small negative relationship
was also found between GDP per capita and the NEET rate. This suggests that
the NEET problem is smaller in wealthier regions.

Olga Lavrinenko, Alina Danilevic¢a, Stanislavs Vaisla (LATVIA)

INSTITUTIONS’ QUALITY AND ECONOMIC PERFORMANCE -
CASE OF EU COUNTRIES

This study investigates the intricate correlations between institutional quality,
represented by corruption and state fragility, and the economic performance of
European Union (EU) countries. Utilizing data from 27 EU nations in 2022, the
research employs a cluster analysis to explore how variations in the Corruption
Perceptions Index and Fragile States Index affect GDP per capita. The study
identifies two primary clusters: countries with high corruption and fragility
exhibiting lower economic performance, and those with lower corruption and
fragility demonstrating higher economic stability. The findings underscore the
adverse effects of corruption and weak institutions on economic outcomes,
highlighting the necessity for robust anti-corruption measures and institutional
reforms. By providing a nuanced understanding of how institutional challenges
impact “economic health”, the research offers valuable insights for
policymakers focused on enhancing economic resilience and governance quality
in the EU. The study concludes that addressing corruption and strengthening
state institutions are imperative for fostering economic growth and social
stability across diverse economic contexts.
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Jarostaw Mioduszewski, Marian Olinski, Krzysztof Krukowski,
Renata Przygodzka (POLAND)

ALTERNATIVE SOURCES OF INCOME IN THE DEVELOPMENT OF
FARMS IN THE WARMIAN-MASURIAN REGION

The aim of the study was to identify factors determining the use of alternative
sources of income in the development of agricultural holdings. It was based on a
survey research carried out among 104 leaseholders and buyers of agricultural
real estate in the Warmian-Masurian region. Their farms cover a total area of
over 8,400 ha, of which 95.7% is classed as agricultural land. The land from the
WRSP (State Agricultural Land Reserve) accounted for 47.8% (approx. 4,000
ha) of the land usage structure, of which 38.1% (over 1,500 ha) was purchased,
and privately owned land accounted for 24.6% (approx. 2,100 ha) of the land
usage structure, out of which the majority (70.9% - approx. 1,460 ha) was
purchased. The results of the research indicate that there are significant
differences in the use of alternative sources of income among farms depending
on their size. Majority of the surveyed entities (54.8%) does not use alternative
sources of income, which means that their activity solely comes down to basic
agricultural functions. On the other hand, 45.2% of the farms declared that they
use such sources, which stresses the importance of income diversification as a
strategy supporting economic stability and farm development. The most
commonly used alternative source of income include non-agricultural economic
activities and working off-farm for other economic entities both by farm owners
and their families. Growing role of machinery services and income from
activities related to renewable energy sources is evident amongst larger farms,
especially those with an area exceeding 50 ha. In contrast, more traditional
forms of non-agricultural income, such as off-farm employment predominate
among smallest farms, due to limited resources and investment opportunities.
The survey shows that most of the analysed farms were not involved in non-
agricultural economic activity, which reflects nationwide trend. Only 12.5% of
the respondents engage in such activities. The remaining 87.5% of the farms
focus exclusively on agricultural activities. However, these results vary
depending on the size of the agricultural land. It has been noted that an increase
in the size of a farm is associated with a greater capacity to invest in non-
agricultural activities, especially in the group of the largest farms (over 100 ha),
where 28.6% of them are engaged in such activities. Searching for ways of
reducing operating costs through investment decisions, including the use of
renewable energy sources is an important issue in the operation and
development of any business entity, including farms. The gathered data made it
possible to determine both the level of RES implementation and technological
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preferences amongst different groups of farms. The survey showed that 34.6%
of the respondents declared that they use energy from renewable sources, while
65.4% do not use these technologies. An analysis of the revenue structure in the
surveyed farms points to the dominant role of agricultural production as the
main source of revenue in all areal groups. The average share of income from
agricultural production is 82.1%, which proves its' key importance for the
functioning of the surveyed farms. However, this number varies depending on
the size of the farms' area. In the smallest farms (up to 19.99 ha), it constituted
62.3%, which indicates the greater importance of alternative sources of income
in this group. In medium-sized farms (20-49.99 ha), this share increased to
79.3%, and in large farms (50-99.99 ha) it reached its highest level (93.4%),
which indicates their almost complete dependence on agricultural activity. In the
largest farms (over 100 ha), this share falls to 85.1%, suggesting that these units
have a greater capacity to diversify their income. The variation in the structure
of income indicates a clear differentiation of strategies depending on farms' size.
Small farms are more flexible and open to alternative sources of income, while
medium and large farms focus mainly on agricultural production. The largest
farms combine intensive agricultural production with non-agricultural activities,
which allows them to develop in a more sustainable manner.

Key words: conditions, farms, non-agricultural economic activity, renewable
energy sources (RES).

Freddy C. Navarro (PHILIPPINES)

FINANCIAL WELLBEING, LOAN REPAYMENT PERFORMANCE
AND LOAN DELINQUENCY OF THE COOPERATIVE BORROWERS
IN REGION XI-PHILIPPINES: BASIS FOR LOAN DELINQUENCY
MODEL DEVELOPMENT

Loan delinquency has been considered as one of the most pressing problems of
the financial institutions such as banks, private lending individuals, cooperatives
and among others. Loan default may also deny new applicants’ access to credit
as the cooperative institutions management problems augment in direct
proportion to the increasing default problem. One indicator of effective
cooperative operation is the loan performance of the borrowers. Financial
wellbeing has been a concept of interest to consumers in fulfilling financial
obligation. Poverty alleviation has been one of the key repayment declines,
transforming lenders into welfare agencies, instead of a viable financial
institution. This study is to establish the measures of financial well-being, loan
repayment performance and loan delinquency of borrowers in the different
cooperative institutions in Region XI, Philippines. The researcher will develop
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an instrument that could measure the financial well-being, loan repayment
performance and loan delinquency of the borrowers. A sequential, exploratory-
confirmatory mixed method with descriptive will be used in this study. In
analyzing the data, the researcher performed relative frequency, exploratory and
confirmatory factor analysis, weighted mean and goodness-of-fit as statistical
tools. This study is aligned with the United Nations Sustainable Development
Goals (SDGs) 8 and 12 which refer to Decent Work and Economic Growth and
Responsible Consumption and Production respectively. This study is essential in
helping the United Nations’ goal to be realized by allowing the cooperative
sector to enhance their operational efficiency and effectiveness through quality
financial products and service delivery to its valued member-clients in
facilitating decent work, economic growth, responsible consumption and
production of financial products and services.

Keywords: Financial wellbeing, cooperative institution, exploratory factorial
analysis, confirmatory factorial analysis, loan repayment performance, loan
delinquency, Business Education, Mixed method, Philippines.

Inna Simonova (LATVIA / USA)

THE ROLE OF ARTIFICIAL INTELLIGENCE IN DETECTING
FRAUD IN E-COMMERCE AND FINTECH:
RISKS AND OPPORTUNITIES FOR BUSINESSES

The rapid expansion of digital payments, e-commerce, and FinTech solutions
across Europe has brought new efficiency and accessibility but also an
unprecedented rise in online fraud. Card-not-present transactions, account
takeovers, and social engineering have become dominant fraud types,
particularly affecting small and medium-sized enterprises (SMEs) that lack
advanced fraud management tools. In highly digital economies such as the
Baltic states, where online transactions are widespread, the risks and costs of
fraud are growing faster than traditional countermeasures can adapt. Artificial
intelligence (Al) is emerging as a decisive technology for detecting and
preventing fraudulent activity. Machine learning, anomaly detection, behavioral
biometrics, and network analysis allow businesses to identify suspicious
transactions in real time and reduce false positives. Case studies from European
and Baltic markets show that Al-based systems can significantly improve
security while maintaining user convenience and trust. At the same time, Al
adoption creates new challenges. Compliance with the General Data Protection
Regulation (GDPR) and the EU Artificial Intelligence Act (2024—-2026) requires
high standards of transparency, fairness, and data protection. Algorithmic bias,
model explainability, and implementation costs remain barriers for smaller
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firms. Successful integration of Al in fraud detection depends on balancing
automation with human oversight and aligning innovation with regulation. For
the Baltic region, responsible Al adoption is essential for building digital trust,
protecting consumers, and supporting sustainable growth of e-commerce and
FinTech industries.

Ingrida Veipa, Evita Marija Aizpuriete (LATVIJA)

IEDZIVOTAJU PARADUMU MAINA UZ BEZSKAIDRAS NAUDAS
MAKSAJUMIEM

Ka liecina Eiropas Centralas bankas (ECB) dati (2025), pedgjo piecu gadu laika
triskarSojies tieSsaist€ veikto maksajumu apjoms, kas spilgti apliecina tieSsaistes
norékinu popularitates pieaugumu. Skaidras naudas apjoms, ko viens Latvijas
iedzivotajs izmanto ned€las laika, §T gada sakuma bija tikai 22 % no kopapjoma
(Latvijas Bankas dati, 2025), pirms pieciem gadiem tie bija 36 %, bet 2017.
gada sakuma — pat 42 %. P&c Latvijas Bankas 2025.gada rudeni veiktas aptaujas
par bezskaidras naudas izmantosanu, respondenti uzrada bezskaidras 74 % un
skaidras naudas 26 % maksajumu attiecibu. Eiropas valstis tie$saistes
maksajumi pieaugusi tieSi par partiku un ikdienas precém, ka arT dalu no
maksajumiem veido &dienu piegades, kas iepriek§ nebija nozimiga kategorija,
bet Sobrid veido jau 11 % no visiem maksajumiem. P&c veiktajiem
kvantitativajiem petijumiem, izriet, ka Latgales iedzivotaji bezskaidru naudu
izmanto $adam vajadzibam: majsaimniecibas t€riniem, izklaides nolukiem,
veselibas un skaistumkopsanas noliikiem. Maksajumu, finansu digitaliz€Sana ir
saistita ar iedzivotaju finanSu pratibu. Ir jaizstrada apmacibu sist€ma, kas uzlabo
Latvijas iedzivotaju prasmes izprast Sobrid daudzveidigo piedavajumu,
orientéties finanu sistémas un to darbibas principos. Ipasi tas ir svarigi, nemot
vera, ka ne visiem iedzivotajiem, péc to dzivesvietas, ir pieejamas banku filiales.
Tapat lielaka dala respondentu atbild§ja, ka klist uzmanigaki pieaugot
krapniecibai, tatad Sie respondenti ikdiena aizdomajas arl par bezskaidras
naudas riskiem un ir verigi. Ar digitala eiro ievieSanu iesp&jams izveidot vienu
maksajumu sistému, kas palidz&tu atrisinat esoSo finanSu sistému
sadrumstalotibu. Paredzets, ka pec digitala eiro ieviesanas, to varés lietot arT
bezsaistes rezima, lai uzglabatu naudas lidzeklus sava viediericé (pieméram,
viedtalrunt vai viedkart€) un veiktu tailitéjus norekinus. Tas bitiski uzlabotu
iedzivotaju dzives kvalitati regionos.
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Ingrida Veipa, NadeZda Vaivode (LATVIJA)

LATVIJAS DAUDZDZIVOKLU EKU NOLIETOJUMA UN TIRGUS
VERTIBAS REGIONALAS ATSKIRIBAS

Latvijas nekustama TpasSuma tirgu ietekmé ekonomiskie, socialie un politiskie
faktori. Regionos pieprasfjumu p&c majokliem negativi ietekmé iedzivotaju
skaita samazina$anas un noveco$anas. Lai gan jauno €ku ipatsvars pieaug,
vecakas €kas joprojam veido butisku dalu no dzivojama fonda. Urbanizacijas
procesi veicina nekustama TpaSuma pieprasjjuma koncentraciju Riga, Pieriga un
lielakajas pilsétas. Pieejamaka cena padara serijveida dzivoklus Tpasi pieprasitus
mazak turigu iedzivotaju vidd. Riga un Pieriga saglaba visaugstako dzivoklu
cenu Iimeni Latvija, ar strauju cenu kapumu Pierigas teritorijas. Latgale
dzivoklu cenas batiski atpalieck no galvaspils€tas cenu Iimena. Jaunbiivju
dzivokli ir ieverojami dargaki salidzinajuma ar vecakam &kam, pateicoties
augstakai biivniecibas kvalitatei un energoefektivitatei. Pieprasijums virzas uz
kompaktakiem, energoefektivakiem un kvalitativi renovétiem majokliem.
Nekustama TpaSuma tirgl joprojam dominé serijveida dzivokli un &kas, kas
buvetas laika no 1954. lidz 1999. gadam. Daudzdzivoklu &kas, kas celtas 11dz
1990. gadam, tick uzskatitas par tadam, kam nepiecieSama renovacija.
Daudzivoklu €ku renovacijas procesi Latvijas regionos joprojam norit 1&na
tempa, kas negativi ietekmé valsts ilgtermina €ku atjaunos$anas stratégijas izpildi
lidz 2030. Gadam Dzivoklu vidgjas vertibas un darfjumu aktivitates
valstspilsétas turpina pieaugt. Daudzivoklu nekustama TpaSuma tirgii, joprojam
vispieprasitakie un visizplatitakie ir darfjumi ar s€rijveida dzivokliem.

Zane Zonberga, Una Libkovska (LATVIJA)

CILVEKKAPITALA KA INTELEKTUALA KAPITALA ATTISTIBA UN
NOZIME LATVIJAS TAUTSAIMNIECIBA

Valsts konkurétsp&jas pamata ir izglitoti un prasmigi cilvéki. Misdienu
mainigaja videé sakotngji iegiita izglitiba aizvien biezak nav atbilstoSa darba
tirgus prasibam un nenodroSina individa konkur€tsp&u visa miiza garuma.
Petjjums Tstenots ar mérki izvertét ieguldijuma cilvekkapitala attistiba, taja
skaita pieauguSo profesionalaja pilnveidé atdevi Latvijas tautsaimniecibas
attistiba. Petfjuma dati sniedz ieguldjjuma cilvékkapitala attistiba analizi,
parvaldibas struktiras analizi un strat€gisko planosanas dokumentu analizi.
Analize sniedz izpratni par ieguldijumu cilvékkapitala attistiba raksturojoSiem
raditajiem, kam var€tu bt tieSa un netieSa ietekme uz tautsaimniecibas attistibu
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un valsts ekonomikas izaugsmi. Pamatojoties uz dokumentu izpéti un statistisko
datu analizi, iegiitie dati sniedz priekSstatu par pieauguSo izglitibas
profesionalas pilnveides organiz€Sanas un Tstenosanas kartibu, skaidrojot
ieguldijuma cilvekkapitala attistiba, taja skaitd pieauguSo profesionalaja
pilnveidg ietekmi uz ekonomikas izaugsmi un parvaldibu valstl. P&tfjuma veikta
strat€gisko planosanas dokumentu un zinojumu, saisto§o normativo aktu un
regulgjumu analize, statistisko datu par cilvekkapitala attistibu kvantitativajiem
un kvalitativajiem raditajiem analize, cilvékkapitala raksturojoSo indeksu
analize, valsts ekonomikas izaugsmes raditaju analize un dazadu Latvija
apkopoto datu kopu kvantitativo un kvalitativo datu analize. Veikta pétijuma
rezultati liecina, ka ieguldijumi cilveékkapitala attistiba un profesionalaja
pilnveidé ir viens no galvenajiem priek$noteikumiem Latvijas ekonomikas
ilgtsp&jigai attistibai, jo tiesi cilveékkapitals nosaka valsts sp&ju konkurét globala
méroga. Un, lai veiktie ieguldijumi nestu augstaku atdevi, nepiecieSams izpildit
jeb saskanot tris butiskus nosacijumus, pirmkart, jaizstrada ilgtermina stratégija,
otrkart, javeicina institucionala koordinacija un saskanotiba, un jaizveido cieSa
izglitibas un darba tirgus sasaite.
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TIESIBU ZINATNE / JURISPRUDENCE

Inese Geida (LATVIJA)

ALGORITMI NOZIEDZIBAS NOVERSANATI:
NO ABSTRAKTUMA LIDZ PROGNOZEJOSAI POLICIJAS DARBIBAI

Pedgjo desmit gadu laika policijas darba ievérojami pieaudzis algoritmu
izmantojums, izraisot aktivas diskusijas par prognozg€joSo policijas darbibu
(predictive policing) un tas pozitivajam un negativajam sekam. Tikpat aktuals
jédziens ir arT “abstrakta policijas darbiba” (abstract policing), kas arT atspogulo
policijas darba digitalizacijas sekas. Ar jédzienu “abstrakta policijas darbiba”
tiek apziméta tendence, ka policija ir kluvusi attalinataka, bezpersoniskaka un
formalaka, izvairoties no tieSas saskarsmes ar cilvéku. Socialajas attiecibas un
policijas darbibas praksé cilvéku individuala loma tiek samazinata, un to arvien
biezak aizstaj “sist€mas, sistémiskas zinaSanas un attalinata komunikacija”.
Savukart prognozgjosa policijas darbiba (predictive policing) =zinatniskaja
literatiira nereti tiek raksturota ka diezgan virspusgja un islaiciga noziedzibas
novérsanas pieeja, jo tas galvenais mérkis ir prognozu izmanto$ana, lai nosiititu
vairak patrulu uz noteiktam vietam, kuras paredz€ts potenciali paaugstinats
noziedzibas risks. Tadgjadi policijas klatbiitne Sajas vietas it ka atturtu
potencialos likumparkapg&jus no likumparkapumu izdariSanas, tomér bez realas
apnems$anas risinat noziedzibas pamatc€lonus un lidz ar to arT bez patiesas
problému risinasanas. Tatad, policijas digitalizacija uzlabo efektivitati, bet
palielina atsvesSinatibu un samazina sabiedribas lidzdalibu.

Darius Dzikas (LATVIA), Vladas Tumalavi¢ius (LITHUANIA)

ADAPTING POLICE OVERSIGHT MECHANISMS FOR EFFECTIVE
FUNCTIONING DURING WAR

The outbreak of war fundamentally reshapes the relationship between state
institutions and citizens, challenging the ability of democratic societies to
maintain both national security and the protection of fundamental rights. In this
context, police oversight mechanisms become a crucial element for ensuring
accountability, transparency, and public trust. The research emphasizes that
police institutions, while endowed with powers of coercion and force, must
remain firmly bound by democratic control even during martial law. Wartime
conditions increase the risk of human rights violations, misuse of authority, and
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weakened public oversight, making the strengthening of internal and external
monitoring systems imperative. The object of the study is the adaptation of
police accountability frameworks under conditions of armed conflict, with
particular attention to Ukraine’s current challenges and comparative insights
from Latvia and Lithuania. The authors examine several oversight dimensions:
internal controls, judicial and parliamentary scrutiny, civil society monitoring,
and international legal frameworks. Special focus is placed on mechanisms for
handling citizen complaints, preventing abuse of administrative and coercive
powers, and ensuring proportionality between the restriction of rights and
security needs. The study highlights how external oversight by independent
institutions, supported by active public participation, strengthens the legitimacy
of police actions and helps sustain trust even under extreme conditions. Findings
suggest that balanced, transparent, and adaptable oversight systems allow law
enforcement institutions to maintain effectiveness without undermining
democratic values. The experience of the Baltic States demonstrates that
accountability mechanisms, when integrated into wartime policing, can both
safeguard fundamental rights and support national security goals.

Keywords: police oversight, accountability, war, human rights, public trust.

Jurijs Fjodorovs (LATVIJA)

PIERADIJUMU NOVERTESANAS PROBLEMATIKA
ADMINISTRATIVA PARKAPUMA PROCESA

Administrativas atbildibas likuma 89.panta pirma dala noteic, ka pieradiSanas
pienakums administrativa parkapuma procesa ir amatpersonai. Respektivi,
amatpersonai ir pienakums ieglit un procesualaja kartiba nostiprinat pietickamas
zinas, lai panaktu taisnigu iznakumu administrativa parkapuma lieta. Realizgjot
pieradiSanas pienakumu, tiek pieradita administrativa parkapuma esiba vai
neesiba, pie atbildibas saucamas personas vainigums un citi, apstakli, kam ir
nozime administrativa parkapuma lietas pareiza izlemsana.

P&c pieradijumu iegiiSands un nostiprinasanas ir javeic pieradijumu novértésana.
Sakotn&ji  pieradijjumu novért€Sanu veic amatpersona, bet 1€muma
parsiidzésanas stadija augstaka amatpersona un tiesa. Tikai pieradijumu
noveérteésSanas rezultata var secinat, ka ar iegiito pieradijumu kopumu ir vai nav
iesp&jams izpildit administrativa parkapuma procesa mérki. Lidz ar to ir
iesp&jams noskaidrot, vai ir godpratigi izpildits pieradiSanas pienakums.
Vienlaikus atzistams, ka pavirSa attieksme pret pieradijumu novertéSanu
nepamatoti var radit nelabvéligas sekas procesa dalibniekiem, kas nav
pielaujami tiesiskaja valstl.
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Aldona Kipane (LATVIJA)

BALTO APKAKLISU NOZIEDZIBA KA SABIEDRISKAS DROSIBAS
APDRAUDEJUMS

Balto apkakliSsu noziedziba ir viens no misdienu kriminologijas pétijumu
objektiem, jo ta grauj sabiedribas drosibu un uzticibu institicijam. Sis
noziedzibas veids paliek sabiedribas €na, jo ta nav tik redzama ka tradicionalie
noziedzigie nodarfjumi, tomer tas ietekme uz ekonomiku, valsts parvaldi un
sabiedribas uzticibu institiicijam ir batiska. Jédzienu “Balto apkaklisu”
noziedzigie nodarfjumi (White-Collar Crime) ieviesa amerikanu sociologs
Edvins Sazerlends (Edwin Hardin Sutherland), defingjot to ka noziedzigu ricibu,
ko izdara personas ar augstu socialo statusu, izmantojot savu profesionalo
stavokli (Sutherland, 1949). Saskana ar klasisko definiciju balto apkaklisu
noziedziba ietver dazadus noziedzigu nodarfjumus: korupciju, krapsanu, finansu
noziegumus, dienesta stavokla launpratigu izmantoSanu, starptautiskas finansu
shémas, offoru izmanto$anu un globalu uznémumu parkapumiem un citus pret
sabiedribas interes€ém vérstus parkapumus (Gottschalk, 2010; OECD, 2022).
Latvija balto apkakliSu noziedzibas aktualakas izpausmes ir izvairiS$anas no
nodokliem, noziedzigi iegiitu lidzeklu legalizacija un krapSana publiskajos
iepirkumos, kukuloSana. Pieméram, 2024. gada visvairak kriminalprocesu
KNAB uzsaka saistiba ar prettiesisku ricibu valsts un pasvaldibu institiicijas.
Biezakie noziegumi bija dienesta stavokla launpratiga izmantosana, kukulosana,
dienesta viltojums un neizpauzamu zigu izpausana (KNAB gada parskats,
2024). Balto apkaklisu noziedziba nopietni apdraud sabiedrisko dro$ibu, graujot
uztictbu valsts institiicijam un radot ekonomiskus zaud&umus. Sabiedribas
tolerance pret ,mazo korupciju“ un ierobeZotie resursi tiesibaizsardzibas
iestadém kavé tas efektivu apkaro$anu. Efektivai balto apkakliSu noziedzibas
novérSanai  nepiecieSama:  starpinstitiiciju  sadarbiba; sabiedribas un
tiestbaizsardzibas iestazu lidzdaliba; preventivi pasakumi, tostarp caurspidiguma
stiprinaSana publiskaja sektora un intereSu konflikta novérSana; cieSaka
starptautiska sadarbiba un labas prakses ievieSana. Balto apkakliSu noziedzibas
apkaroSana prasa gan represivu, gan preventivu pieeju, ka arl sabiedribas
lidzdalibu un starptautisko pieredzi. Tikai ta iesp&ams saglabat sabiedribas
uzticibu institlicijam un nodros$inat ilgtermina sabiedrisko drosibu.
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Iwona Lasek-Surowiec (POLAND)

THE IMPACT OF THE Al ACT ON THE EUROPEAN BANKING
SECTOR

The Al Act, adopted by the European Union in 2024, introduces uniform rules
for the use of artificial intelligence across the Member States. For the banking
sector, it represents significant changes in the way Al systems are designed,
implemented, and supervised. Most Al applications used in banking — such as
credit scoring, risk assessment, fraud detection, or automated customer service
— will be classified as high-risk systems. According to the new regulations,
banks will be required to ensure algorithmic transparency, maintain detailed
technical documentation, introduce human oversight of Al-driven decisions, and
control the quality of data used to train Al models. The Al Act also obliges
financial institutions to inform customers about the involvement of artificial
intelligence in decision-making processes and to provide explanations of such
decisions. Implementing the new rules will require banks to adjust internal
processes, establish new oversight structures, and bear additional administrative
costs. At the same time, the regulation aims to strengthen consumer trust in the
financial sector and to ensure the safe and ethical use of Al in banking. In the
long term, the Al Act is expected to foster greater innovation and stability
within the European Union’s.

Bartosz Niescior (POLAND)
DEVELOPMENT OF INTERNATIONAL BUSINESS LAW

The need for its further development stems primarily from the need to
harmonize legal standards that regulate trade, foreign investment, intellectual
property protection, and dispute resolution. The lack of uniform standards
would lead to legal uncertainty, increased economic risk, and potential abuses in
international trade. Furthermore, adapting law to new challenges, such as the
digitalization of the economy, data protection, and sustainable development, is
crucial. Developing international business law therefore not only promotes the
security and efficiency of transactions but also strengthens trust between
economic partners and supports the construction of a more equitable and stable
global economic order.
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Daina Ose (LATVIJA)

NOTARIALAIS IZPILDU AKTS KA PIESPIEDU IZPILDES
DOKUMENTS

Notariala izpildu akta izsniegSana ir saistita ar notariala akta forma noslégtas
saistibas labpratigu nepildiSanu. Misdienu ekonomiskas aprites atrums pieprasa
radit un praks€ piemérot tadus tiesiskos instrumentus, kuri lauj kreditoram pé&c
iespgjas atrak un sekmigak nonakt pie saistibas par naudas prasijumiem izpildes,
ja paradnieks kadu iemeslu d&l nepilda noligto. Biitiski noradit, ka notariala akta
forma noslégtai saistibai ir noteikta Tpasa ticamiba un tas piespiedu izpildamibai
nav nepiecieSams tiesas nolémums. Atslogojot tiesas no prasijumiem par $adu
saistibu piespiedu izpildi, vienlaikus netiek izsleégta 11dz&ju tiesiba versties tiesa
ar apversuma prasibu arl gadijjumos, ja notarialais izpildu akts ir nodots
zverinatam tiesu izpilditajam piespiedu izpildei. Tadgjadi, gadijuma, ja pastav
strids par saistibu vai tas izpildamibu, attiecigie apstakli tiek noskaidroti izskatot
stridu p&c biitibas. Lidziga veida un kartiba notariala akta forma nostiprinata
maksajumu saistibu izpilde ir pazistama ne tika Latvija, bet ari citas Eiropas
valstis. Tostarp pielaujot publisko aktu (notarialo aktu) izpildamibu citas
Eiropas Savienibas dalibvalstis, atbilsto§i Eiropas parlamenta un padomes
regulas (ES) Nr. 1215/2012 Par jurisdikciju un spriedumu atzisanu un izpildi
civillietas un komerclietas prasibam. Latvijas normativais regul&jums saistiba ar
iesp&ju veikt piespiedu izpildi péc notariala izpildu akta ir paplasinats, pielaujot
piespiedu izpildi arT péc tadam saistibam, kuras noteikts personas pienakums
atbrivot nomato, 1r€to vai patapinato Ipasumu liguma termina notecgjuma
gadijuma, vai arT pastavot Tres vai nomas maksas kav&jumam. Tas nozimg, ka
pamatojoties uz notarialo izpildu aktu, ir pielaujama personas izlikSana no
dzivojamajam telpam. Turpmak ir planots notarialo izpildu aktu izdot ari
gadijumos, kas skar bérna aizgadibas un saskarsmes tiesibas, ja vecaki, skirot
laulibu, ir vienojusies par aizgadibas tiesibam un saskarsmes kartibu. Raksta
merkis ir vertet jaunos izaicingjumus $adas piespiedu izpildes lietas, kuras bérna
intereses pirms tam nav vert€jusi tiesa, bet par attiecigo kartibu ir vienojusies
pasi vecaki, slédzot vienoSanos notariala akta forma.
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Aleksandrs Potaicuks (LATVIA)

HORIZONTAL ENFORCEMENT OF THE GDPR BY COMPETITORS:
THE PROHIBITION OF UNFAIR COMMERCIAL PRACTICES

This research explores whether a competitor that is not a data subject within the
meaning of the GDPR has the right (legal standing) to bring a GDPR breach
case against a competitor to civil court. Traditionally, the enforcement of data
protection rights has been limited to individuals who suffered due to their
personal data breach or limited to the national supervisory authorities.
Competitors, while observing possible breaches of the law, usually do not have
legal standing in the courts in so far as they are not directly affected. However,
the recent developments in EU case law suggest a shift: competitors could play
a part in enforcing the GDPR in cases of unfair commercial practices, thereby
holding businesses to account for breaching data protection rules. This
development raises fundamental questions about legal standing in court and the
boundaries of private enforcement. This research examines the legal conditions
under which such actions may be permitted and considers their compatibility
with EU law. It also explores the role of national legislation and the broader
implications of allowing competitors to invoke data protection breaches in
commercial disputes. Finally, this paper argues that, when strategically
deployed, the horizontal enforcement of the GDPR by competitors can serve as
a strong self-regulating mechanism for the EU internal market, making privacy
and data protection efficient and resilient.

Janis Radionovs (LATVIJA)

IPASUMA TIESIBU REGULEJUMS LATVIJAS CIVILLIKUMA
KONTEKSTA

Tiesibu zinatnes ietvaros ipaSuma tiesibu regul§jums ir viens no
fundamentalakajiem instititiem, kas nodroSina privatpersonu autonomiju,
ekonomisko stabilitati un tiesisko palavibu. Latvijas Civillikuma ceturta dala —
“Lietu tiesibas” — nosaka Tpasuma tiesibu saturu, aizsardzibas mehanismus un
ierobezojumus, tacu praks€ joprojam pastav izaicinajumi, kas saistiti ar IpaSuma
tiesibu efekfivu realizaciju, Tpasi regionalaja konteksta. Saja pétijuma analizéts
TpaSuma tiesibu reguléjums Latvijas Civillikuma, akcentgjot:

* TpaSuma tiesibu jédziena attistibu un interpretaciju tiesu prakse;

* TpasSuma tiesibu ierobezojumus sabiedribas interesés (piem&ram,

piespiedu atsavinasana, biivniecibas tiesibas);
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* TpaSuma tiesibu aizsardzibas mehanismus, tostarp rei vindicatio un
negatoro prasibu piemerosanu.

T&zu ietvaros tiks sniegts arT salidzinoss ieskats citu Eiropas valstu regul&juma,
lai identificétu potencialos uzlabojumus Latvijas normativaja ietvara. Ipasa
uzmaniba tiks pievérsta tam, ka Tpasuma tiesibu regul&jums ietekmé regionalo
attisttbu — zemes izmantoSanu, investiciju drosibu un privatpersonu tiesisko
aizsardzibu. P&tfjuma rezultati var biit noderigi ne tikai tiesibu zinatniekiem un
studentiem, bet arT regionalas politikas veidotajiem, kuri meklé lidzsvaru starp
sabiedribas interes€m un privatpersonu tiesibu aizsardzibu.

Ilze Sokolovska, Baiba Hercmane, Rauls Kviesitis (LATVIJA)

REAGESANA UZ NOZIEDZIGU NODARIJUMU NOTIKUMA VIETAS
APSKATES KONTEKSTA

Viena no izmainam valsts policijas kopgja attistibas koncepcija ir “reaggjosa”
policista darbibas ievie$ana. Tas nozimé- valsts ieksgjas drosibas un kartibas
vispus€ju uzraudzibu, atru un efektivu reagé$anu uz notikumu. ReaggSana var
bt saistita gan ar administrativi sodamu situaciju, gan noziedzigu nodarfjumu,
gan citu situaciju, kas prasa tiesisku risindjumu. Primarais uzdevums
“reaggjosam” policistam, sanemot norikojumu, ir izbraukt uz notikuma vietu un
rikoties saskana ar Ministru kabineta noteikumiem, likumu “Par policiju” un
citiem iek$€jiem un argjiem normativajiem aktiem. Ierodoties notikuma vieta,
viens no svarigakajiem uzdevumiem ir saprast, kas tiesi noticis, un kada biis
talaka riciba jeb ko darit notikuma vieta. Lai rikotos pareizi, reag€joSajam
policistam vai grupai ir batiski prast noskirt dazada veida parkapumu
kategorijas, pieméram, administrativos parkapumus no kriminalsodamas ricibas.
Konstatgjot noziedziga nodarfjuma pazimes, viena no sakotnéjam izmekl&Sanas
darbibam ir kriminalprocesudla darbiba — notikuma vietas apskate. Veicot
notikuma vietas apskati, reag€josa policista vai izmeklétaja sakotngjie uzdevumi
ir: 1.Identificét notikuma vietu, nosakot tas iesp&jamas robezas, kas atvieglos
turpmakas apskates norisi. 2. Tie$i uztvert notikuma vietu, kas ietver konkrétas
notikuma vietas apstaklu vizualu un informativu fiks€Sanu. Lai gan uztverei
piemit subjektivs elements, un autori norada, ka tas ir butisks aspekts, ir svarigi
atceréties, ka notikuma vietas apskates primarais mérkis ir pec iespgjas objektivi
fiksét situaciju. Tas nenozimé, ka apskates veicgjs var€tu ignorét apskates
pamatprincipus vai fiksét apstaklus, kas nav saistiti ar notikuma vietu. Visiem
secinajumiem, kas balstiti uz subjektivo uztveri, jabiit pamatotiem ar objektivi
saistoSiem faktiem un pieradijumiem. 3. Notikuma vietas detalizeéta fiziska
apskate. Seit ietilps gan pédu konstatéSana, aprakstiSana, iznemsana, gan
noformé$ana. 4. [znemto pieradijumu iepakoSana un nodosana izpéetei.
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Raksta ietvaros tiks analiz€tas situacijas, kas rada problémas notikuma vietas
apskates laika, un piedavati risinajumi to noverSanai.

Vladas Tumalavicius (LITHUANIA)

IMPLEMENTATION OF INTERNATIONAL HUMAN RIGHTS
OBLIGATIONS: A COMPARATIVE STUDY OF UKRAINE AND
LITHUANIA

This study examines Ukraine’s international legal obligations in the field of
human rights and compares them with Lithuania’s experience in order to
identify effective mechanisms for incorporating international standards into
Ukraine’s national legislation. The research seeks to evaluate Ukraine’s
commitments in the sphere of international human rights protection and contrast
them with relevant Lithuanian practices to determine effective approaches. The
methodology relies on comparative legal analysis. Particular attention is given
to core international instruments (the European Convention on Human Rights,
the International Covenant on Civil and Political Rights, and EU directives),
case law of the European Court of Human Rights, as well as national legislation
and practices related to implementation. The findings reveal that, although both
countries are parties to similar treaties, Lithuania demonstrates a consistently
higher level of implementation due to its integration into EU law, the existence
of independent institutions, and the Constitutional Court’s recognition of the
primacy of international law. The conclusions highlight the practical value of
Lithuanian experience for strengthening mechanisms of human rights protection
in Ukraine, particularly regarding legislative harmonization, institutional
capacity, and legal education.

Keywords: human rights, international law, implementation, comparative law,
rule of law.

Aelita Zile, Davis DZerins (LATVIJA)

UGUNSDZESTIBAS APARATA PULVERA IETEKME UZ LATENTU
PAPILLARLINIJU RAKSTU PEDU SAGLABASANOS

Latentu papillarliniju rakstu pedu saglabasanos péc noziedziga nodarfjjuma
izdariSanas ietekmé& vairaki faktori, pieméram, laiks, meteorologiskie apstakli,
ka arT cilvéka netiSa vai tiSa darbiba, ka rezultata pedas var tikt bojatas vai
iznicinatas. Nemot vera apstakli, ka praksé kriminalisti saskaras ar dazadiem
pedu bojasanas vai iznicinasanas veidiem, tad butiski ir izp&tit un izanalizet
bojasanas vai iznicinaSanas veida ietekmi uz p&du saglabasanos. Viens no
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praksé konstatétajiem latentu papillarliniju rakstu p&du bojasanas vai
iznicinasanas veidiem ir objektu uz kuriem atstatas p&das noklasana ar
ugunsdz&Sama aparata pulveri. Petljluma meérkis bija izanaliz€t ugunsdzesibas
aparata pulvera ietekmi uz latentu papillarliniju rakstu peédu saglabasanos.
Petfjuma ietvara pedas tika atstatas uz stikla, plastmasas, metala objektiem, ka
arT uz oranzas un baltas krasas flizém. Eksperimenta gaita tika veikta zadzibas
no automasinas simulacija, atstdjot automasinas salona latentas papillarliniju
rakstu pédas un tas parklajot ar ugunsdzesibas aparata pulveri. Eksperimenta
gaita tika pétita pedu saglabasanas laika perioda no 1 lidz 12 stundam, ka ari
pédu saglabasanas no 1 lidz 10 diennaktim. Saja laika perioda tika fikséti tadi
meteorologiskie elementi ka gaisa temperatiira diena un nakti, gaisa mitrums un
laika apstaklu raksturojums. P&du vizualiz€Sanai tika pielietoti tadi adhezijas
agenti ka divtonu daktiloskopiskais pulveris (Two tone B-39000) un melnais
daktiloskopiskais pulveris (Swedish Black B-34000), ka ari eksperimenta gaita
tika konstatéta un analiz€ta ugunsdzesibas aparata pulvera adh&zivo IpaSibu
ietekme uz pedu vizualiz€Sanu. Veicot p&€du analizi pedas tika iedalitas Cetras
grupas: A derigas personas identifikacijai; B nav derigas personas
identifikacijai/eliminacija; C norade uz pieskarienu/forma; D p&das netika
konstatétas. Eksperimenta rezultata tika konstatéts, ka minétajos laika periodos
no 1 Iidz 12 stundam un no 1 Iidz 10 diennaktim uz visiem eksperimenta gaita
izmantotajiem materialiem var tikt konstatStas visas Cetras pédu iedalijuma
grupas ieklaujamas pedas.

Stawomir Zurawski, Marcin Oskierko (POLAND)

MANAGING LOCAL SECURITY AND DEVELOPMENT IN THE AGE
OF ARTIFICIAL INTELLIGENCE

The development of artificial intelligence (Al) has become both a key challenge
and an opportunity for managing local security and the development of
communities in Poland. According to the PwC Report (2024), as many as 83%
of respondents expect improved procedures in the public sector through the use
of Al, indicating growing social expectations for automation and administrative
efficiency. Al-based technologies can support local governments in monitoring
threats, analyzing demographic data, and conducting strategic planning for
regional development. At the same time, concerns about social and digital
security are growing—=84% of respondents believe that uncontrolled Al may
pose a threat to democracy, while 75% point to the risk of social exclusion.
Among the main challenges are disinformation and the erosion of public trust in
institutions. The aim of this paper is to analyze the impact of artificial
intelligence on social security and local development in the context of new
technologies, and to identify the areas in which Al may strengthen or weaken
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the resilience of local communities. The article seeks to answer how, in the era
of digital transformation, to shape sustainable and secure management strategies
that combine automation with social inclusiveness. It is emphasized that the
effective use of Al requires not only technological investment but also
responsible governance, digital education, and a balance between innovation
and the protection of democratic and social values.
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