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Natdlija Degtjarjova, Iréna Kokina (Latvija)

MEDICINAS MASU DARBA DZIVES KVALITATE UN POTENCIALA KADRU
MAINIBA DAZADU VALSTU SKERSGRIEZUMA

Daudzas valstis veselibas apriipes cilvekresursu joma Sobrid noveérojams medicinas
personala triikums, jo TIpasi masu nodros§inajuma zina. Situaciju vél vairak pasliktinaja 2020.g.
10. decembr1 veselibas apriipes sisttma Covid-19 raditas parslodzes del izsludinata arkarteja
situacija, kad veselibas apriupes sisttma daudzas valstis bija nonakusi krizes situacija un
cilvékresursu pieejamiba arstniecibas iestadeés palika pilnigi kritiska. V€l Iidz galam nav
iesp&jams prognozet, ka geopolitiska situacija un geopolitiskie faktori var ietekm&t medicinas
masu pieejamibu, migraciju un drosibu.

Latvijas Arstu biedriba un Masu Asociacija uzsvéra, ka Latvija cie§ no hroniska
cilvekresursu triikuma (LAB, 2023). Masu iztrikums ir kritisks jautdjums, kas ictekmé veselibas
organizacijas visa pasaulé (Duffield.., 2014). Gandriz visas valstts masas ir lielaka veselibas
aprupes pakalpojumu sniedz&ju grupa, kura nodrosina vislielako pacientu apriipes procentualo
daudzumu - gan profilaktisko, gan arstniecisko (Oulton, 2006).

Masas biezi siidzas par parslodzi un zemu atalgojumu. Problémas joprojam pastav art starp
masu apmierinatibu ar darbu, stresu, organizatoriskam saistibam un nodomu atstat darbu
(Dasgupta, 2019).

"Darba dzives kvalitate" ir sistéma, kura analizé, ka cilveéki strada: tas saistits ar
apmierinatibu ar darbu, nodomu atstat darbu, personala mainibu, personibu un darba stresu.
Tomér ticama informacija par slimnicas masu darba dzives kvalitati ir ierobezota (Hsu &
Kernohan, 2006). Balstoties uz pétnieku atzinam no daudzam valstim var secinat, ka darba
dzives kvalitati definé ka daudzdimensiju koncepciju, kas sevi ieklauj: nodarbinato sajiitas par
darba saturu, fizisko darba vidi, darba samaksu, autonomiju darba vieta, dalibu komandas darba,
lidzdalibu 1émumu pienemsSanas procesa, garantétu darba droSibu, komunikaciju, attiecibas ar
kolégiem, vadibas atbalstu, darba dzives balansu (Ebadi, 2022) .

Petijums “Medicinas masu darba dzives kvalitate un
potenciala kadru mainiba Latgales regiona” tiks izstradats ar meérki novértét praktizgjoso masu
darba dzives kvalitati un potencialu kadru mainibu Latgales regiona, noteikt mainigo savstarp&jo
saistibu, izpétit pandeémijas un geopolitisko apstaklu ietekmi uz Siem diviem parametriem. Tapéc
ir loti svarigi izpétit masu darba dzives kvalitati, potencialo kadru mainibu dazados apstaklos —
ierastajos, arkartas un to savstarpgjo saistibu, rezultata izstradat strat€giju masu darba dzives
kvalitates uzlaboSanas un potencialas kadru mainibas novérSanai ierastajos un
pandémijas/arkartas/geopolitiskas situacijas pasliktinasanos apstaklos jeb krizes apstaklos.

Atslegas vardi: medicinas masu darba dzives kvalitate, kadru mainiba, apmierinatiba

ar darbu, krizes apstakli.

Analizgjot dazadu pasaules autoru teorétiskas atzinas ir izsekojamas jaunas tendences
lidz ar COVID-19 pandémija izraisija gandriz nebijusu satricinajumu pasaules darba tirgi.
Pieméram, ASV plasie darbavietu zaud€jumi pandémijas pirmajos méneSos 2021. gada kluva par
saspringtiem darba tirgiem, ko dal€ji izraisija tas, kas ir kluvis pazistams ka Liela atkapSanas.
Pastavigi mainigajos un nemierigajos pécpandémijas apstaklos joprojam ir griiti orienteties, un tie
traucé centienus noteikt skaidru kursu veselibas apripé. Tauta piedzivo jaunu laikmetu, kas
pazistams ka “liela rezignacija” (Parker & Horowitz, 2021). Kop§ 2021. gada februara vairak
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neka 5 miljoni darbinieku ir pametusi darbu, dazreiz visu savu karjeru (Weldon, 2022). 2021. gada
otraja pus€ katru ménesi atkapas vél 4 miljoni darbinieku. Lielaka dala darbinieku, kuri atkapas
no amatiem, ka savus atkapsanas iemeslus mingja zemu atalgojumu, cienas trikumu un amata
paaugstindjuma neiesp&jamibu, tostarp minot pandémiju ka bitisku iemeslu vinu 1€mumu
pienemsanas procesa (Parker & Horowitz, 2021).

Nepareizs darba un privatas dzives lidzsvars rada lielaku darbinieku mainibu un pastiprina
nodomus atstat darbu, toties pareizs darbinieku darba un privatas dzives Iidzsvars pozitivi ietekme
organizaciju darbibu (Kabir, 2018). Neliels darbinieku skaits palielina medicinas masu darba
slodzi, kuras biezi uznemas pienakumus, ko parasti veic cits apriipes un atbalsta personals, vél
vairak saasinot problému. Amerikas Medicinas masu asociacija prognoze, ka gada laika pietriiks
1,1 miljona medicinas masu (Koyuncu, 2022), (Pylypenko, 2022), (Potiatynyk, 2004).

Somija, sakara ar masu trikumu samazinas palatu gultasvietu skaits. Aptuveni puse no
aptaujatajam iestadém , kas piedalijas Yle aptauja, zino, ka personala trokuma dél medicinas
iestadeés slégtas dazas no nodalam. Jaunakaja Yle pétijuma noskaidrots, ka slimnicu nodalas visa
Somija ir bijusas spiestas slégt vai samazinat vasara pieejamo gultu skaitu, jo trikst medicinas
masu (Yle, 2023).

Yle sanéma datus no 17 aptaujatajam iestadém (pavisam kopa 21 iestade) , ka arT no
Helsinku un Uusimaa apgabalu slimnicam (HUS) un konstat€ja, ka aptuveni pusei no tiem
personala trikuma d€] nacies slégt dazas nodalas. No pétijuma rezult€tiem izriet, ka
Dienvidrietumu Somijas, Ziemelsavo, Kymenlaakso, Ziemelostrobotnijas, Pirkanmaa un
Lapzemes apgabali ir starp tiem, kuros Tpasi jutams darbaspéka trukums, triikst visu profesionalo
grupu darbinieku, it Tpasi medicinas masu un arstu. Tapat secinats, ka medicinas pakalpojumu
samazinasana vasara ir ierasta paradiba, tomér tris no Cetriem regioniem, kas piedalijas aptauja,
atziméja, ka Sovasar darba slodze ir lielaka neka pérn (Yle, 2023).

COVID-19 pandémijas dél palielinajas to medicinas masu skaits, kuras apsver iesp&ju
pamest profesiju, pandémijas laika aptuveni 16 procenti no 437 Somijas medicinas masam
apsvéra profesijas mainu koronavirusa pandémijas laika, liecina nesens universitates petijjums
“Noturiba, apmierinatiba ar darbu, nodomi atstat masu profesiju un apripes kvalitate COVID-19
pandémijas laika” (Sihvola, 2023), aptauja tika publiceta Zurnala BMC Health Services Research.
Lidzvertigais raditajs pirms pandémijas bija tikai divi procenti. P&tijums sniedz pozitivaku
perspektivu neka Somijas Medmasu asociacijas (FNA) 2020. gada zinojums, kura konstatéts, ka
vairak neka puse intervéto masu profesionalu bija domajusi par darba mainu pandémijas
kulminacijas laika (Sihvola, 2023). Viens no noteicoSajiem pé€tijuma secindjumiem ir tas, ka
augstaks noturibas Iimenis starp iesaistitajam medicinas masam veicinaja augstakas kvalitates
apripes sniegSanu pandémijas laika un uzlaboja masu apmierinatibu ar darbu, kas savukart
samazindja vinu nodomu pamest veselibas apripes sistému. Rezultati uzsver, cik svarigi ir
izstradat intervences, kas atbalsta medicinas masu noturibu profesija.

Izanalizgjot daudzus Dienvidazijas valstu un Iranas p€tijumus veselibas apriipes joma, var
secinat, ka peéc Covid — 19 pandémijas situacija masas nodroSinajuma zina pasliktinajusies, tapat
ka citas valstis. Bangladesa, Indija un Irana veikti daudzi pétijjumi maszinibas joma (Kabir
2018); (Dasgupta 2019); (Ebadi 2022). Tiek pétits ar kadam grutibam masas ir saskarusas sava
profesionalaja un personigaja dziveé, migracijas iemesli uz arzemé€m, masu apmierinatiba ar darba
dzives kvalitati, ar darba samaksu. Ka rezultata masas parsvara nav apmierinatas ar savu darba
dzives kvalitati. Medicinas masas, kuras ir migréjusas uz citam valstim raksturo savu dzivi ka
interesantaku kosmopolitiskaja videé, ka arT profesionalaja vide un darba ienakumi ir daudz
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apmierinos$aki neka tie, ko vinas varétu sagaidit savas dzimtajas valstis (Bangladesa, Indija un
Irana). Emigracija no Indijas galvenokart skaidrojama ar atSkiribam starp privato un valsts
sektoru atalgojuma, darba apstaklu un darba vides zina. Indija ir 1,7 medicinas masas uz 1000
iedzivotajiem, kas ir loti zems raditajs un COVID-19 pandémija ir vél vairak palielinajusi
pieprasijumu p&c medicinas masam. Saskana ar pétijumiem, lielakoties Indijas medicinas masas
par vispiemérotako uzskata Kanadu, jo ta tiek uzskatita par valsti ar vislielako atalgojumu
veselibas apripée.

Situacija Veselibas apripes organizacijas, kuras ve&l joprojam finansiali cinas ar
pandémijas sekam, ir satraucosa. Tiek 1&sts, ka organizacijas katru gadu maksa 24 miljardus ASV
dolaru, kas parsniedz pirmspandémijas izmaksas. Virsstundu skaits ir palielinajies par 52
procentiem. Veselibas apriipes sistému izmaksas ir augstas un neilgtsp&jigas. Personala trikumam
turpinoties, resursi reizém tiek novirziti spontani). Probléma smagi noslogo apriipi. Darbaspéka
trukuma apmers ir pasreizgja sabiedribas veselibas krize, kas prasa tilitéju uzmanibu. Art masu
akadeémiskaja vide trikst darbaspeka lielas atkapSanas del. Nacionala ASV izglitibas asociacija
zinoja, ka aptuveni puse no visiem pedagogiem, visticamak, atkapsies vai priekslaicigi aiziet
pensija. Tika zinots, ka pedagogu atkapSanas iemesli ir liela darba slodze, stress un paaugstinats
izdegSanas Itmenis.

Masu macibspeku trukums péc pandémijas turpina pastiprinaties, jo masas pamet
profesiju. Saskana ar Nacionalas masu ligas (2021) dekanu un direktoru aptauju 178 pilna laika
macibspeki 317 Nacionalas masu ligas biedru masu skolas atkapas vai priekslaicigi aizgaja
pensija, noradot Covid-19 iemeslu. Paslaik tikai 1,9 procentiem medmasu darbinieku ir doktora
grads, salidzinot ar 58 procentiem fakultaSu vakancu, kuram nepiecieSams doktora grads. Ari
macibspéku algas atpaliek pat par 30 procentiem no vinu kolégiem kliniskajos amatos, kuriem ir
lidzigi gradi un kvalifikacija. Samazinoties medicinas masu darbaspékam, samazinas nakotnes
macibspeku pienemsanas process un samazinas to medicinas masu skaits, kuras vartu biit
ieinteresétas iegut vel augstaku izglitibas pakapi.

Situacija Latvija veselibas nozares cilvékresursu nodroSinajuma joma ir izvertéta un visos
minétajos parskatos galvenas identificétas problémas saistiba ar cilvékresursiem veselibas apripe
ir lidzigas — atseviSku specialitaSu arstu trikums, nepietickams masu skaits, arstu un masu
disproporcija, specialistu nevienmérigs geografiskais sadalijums, nepietickams atalgojuma
limenis, personala novecoSanas un neefektiva paaudzu nomaina.

Kopuma valsts apmaksataja veselibas apriipes sisttma ir verojams nepietieckamas
arstniecibas personu nodro§inajums: ja arstu skaits tikai nedaudz atpaliek no ES valstu vidgjiem
raditajiem, tad masu skaits ir ievérojami zemaks, kas bitiski ietekm& sniegto veselibas apriipes
pakalpojumu kvalitati. Darba dev€ji norada ari uz grutibam aizpildit vakances ari citas
arstniecibas personu profesijas, pieméram, masu paliga, arstu paliga u.c. Latvijas Arstu biedriba
un Masu Asociacija uzsvéra, ka Latvija cies no hroniska cilvékresursu tritkuma (skat. 1. tabulu).

1.tabula

Arstu un masu skaits uz 1000 iedzivotajiem dazadas valstis

Specialitate Latvija Lietuva Igaunija Skandinavijas
valstis




Arsti 3.3 5.0 3.4 4.3
Masas 4.6 9.4 6.6 15

Avots: autores izveidota tabula péc Latvijas Arstu Biedribas un Latvijas Masu asociacijas datiem,
2023.

Var redzet, ka Latvija salidzinajuma ar par&jam Baltijas un it ipasSi Skandinavijas valstim
ir atpalikusi medicinas masu nodro$inajuma zina.

Sobrid Latvijas slimnicas trikst ap 4000 masu. ST gada marta no Latvijas Arstu biedribas
prezidentes Ilzes Aizsilnieces izskan&ja veél dramatiskaki cipari, ka patlaban Latvija tritkst 300
arstu un 8000 medicinas masu.

Tomér ticama informacija par slimnicas masu darba dzives kvalitati ir ierobezota. Masu
kadru mainiba var negativi ietekmét dzives kvalitati Latgales regiona un Latvija kopuma.

Pandémija nelabvéligi ietekm&usi masu darba dzives kvalitati un veselibas apriipes
sisttma Covid-19 raditas parslodzes dél daudziem vél paaugstindjies nodoms pamest darba vietu
un/vai profesiju. Darba dzives kvalitati it Tpasi pasliktinaja 2020.g. izsludinata arkartas situacija,
kad veselibas aprupes sist€éma Latvija bija nonakusi krizes situacija un cilvékresursu pieejamiba
arstniecibas iestades palika pilnigi kritiska. Liela dala masu bija iesaistitas specializéto Covid-19
nodalu darba, stradajot ne tikai pilnas slodzes darba laiku, bet ar1 visas normativajos aktos atlautas
virsstundas. COVID-19 krize negativi ietekm&jusi medicinas personala fizisko un psihisko
veselibu.

Kopuma Latvija nav valsts stratégijas un programmas masu resursu parvaldé krizes
situacijas, pandémijas/arkartéjas/ geopolitiskas situacijas pasliktinasanas apstaklos, nozimigo seku
parvar€Sanai veselibas apripes joma. Latvija Iidz $im ir bijusi dazi [idzigie p&tijumi par So t€mu,
tomér Covid-19 pandémija, izmainas geopolitiskaja situacija ienesa savas korekcijas, parsvara
negativas, tapeéc janoskaidro esoso situaciju, jasalidzina ar iepriek$€jo p&tijumu rezultatiem un
janoskaidro ka pandémija un geopolitiska situacija ietekm&jusi tos. Veiktais p&tijums sniegs
zinamu ieguldijumu masu profesionalas jomas p&tniecibas attistiba.

Raksta autore uzskata, ka pétijjuma “Medicinas masu darba dzives kvalitate un potenciala
kadru mainiba Latgales regiona” praktiskais pielietojums ir nozimigs, $aja pétijjuma iegitie dati
palidzgs kritiski un reali novertét esoso situaciju Latgales regiona, izveidot stratégijas masu darba
dzives kvalitates uzlaboSanai un potencialas kadru mainibas novérSanai. Bez tam, veiktais
petijums sniegs zinamu ieguldijumu masu profesionalas jomas pétniecibas attistiba, ka ari
palidzes risinat veselibas nozares parvaldes jautajumus kopuma, it 1paSi arkart€jas situacijas
laika.

Pétijuma rezultati palidz€s optimalak planot masu resursus, parvarét iesp&jamas
problémas, uzlabot masu darba dzives kvalitati. Arstniecibas iestadém bis pieejami pétijuma
rezultati, kuri caurspidigak paradis skaidrakas iesp€jas ka pareizi rikoties ar masu resursiem, lai
nerodas situacija, kad 1pasi krizes apstaklos ir personala trikums.

Krizes sekas, iesp€ams, pat v€l neesam pilniba apzinajusi, jo tas parasti pilniba
novért§jamas velak. Dota pétijuma iegiitie rezultati dos iesp&u novérteét pastavoso intervencu
pietickamibu un iesp&u turpmak laicigi ieviest preventivus pasakumus masu darba dzives
uzlaboSanai, izveidot tadus darba apstaklus, lai noturét masas sava profesija, palidzes saprast, ka
jace] profesijas prestizs un japaplaSina integracijas iesp€jas nozar€, savukart masas spetu sniegt
kvalitativu un drosu apriipi pacientiem.



Vel lidz galam nav iesp&jams prognozét, ka geopolitiska situacija un geopolitiskie faktori
var ietekm@t medicinas masu pieejamibu, migraciju un drosibu. Masu darba dzives kvalitate un
masu personala mainiba ir izaicinajums veselibas apripes organizacijam, nemot vera tas sekas un

ietekmi uz pacientu aprupi.
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Quality of nurses working life and potential staff turnover in different countries cross-
sectional view

Summary

We may not even have fully grasped the consequences of the crisis yet, as they usually
take longer to fully appreciate. The results of this study will allow us to assess the adequacy of
existing interventions and the possibility of introducing preventive measures in time to improve
nurses' working lives, to create working conditions that will retain nurses in the profession, to
raise the prestige of the profession and increase opportunities for integration in the sector, and to
help nurses to provide quality and safe care to patients.

It is not yet possible to fully predict how the geopolitical situation and geopolitical factors
may affect the availability, migration and security of nurses. Quality of working life of nurses and
turnover of nursing staff is a challenge for healthcare organisations due to its consequences and
impact on patient care.

Key words: quality of working life of nurses, staff turnover, job satisfaction, crisis
conditions.

Mykola Ignatenko, Larysa Marmul,
Svitlana Kucherenko, Liudmyla Levaieva (Ukraine)

REGIONAL AND SECTORAL FACTORS AND PRIORITIES FOR THE
FUNCTIONING AND DEVELOPMENT OF UKRAINIAN AGRICULTURE DURING
THE WAR

Agriculture has traditionally been one of the leading sectors of Ukraine's economy and plays a
significant role in the food supply of the world. However, russia's terrible war against Ukraine has a
devastating impact on the functioning and development of agricultural production and requires urgent
solutions to the current problems of its reproduction.

The subject of the article is to identify the factors of agriculture's functioning caused by the war
and to set priorities for its development at the regional and sectoral levels.

The purpose of the article is to identify new factors of agriculture functioning, to assess and
diagnose it, and to determine tactical and strategic priorities for its development in the future.

The article uses general and special scientific methods: dialectical, historical, system-structural
analysis and synthesis, statistical and economic, mathematical modeling and forecasting, and the
problem-target approach.

As a result, it was found that obtaining scientific and practical results is complicated by the lack
of analogues in the world history of such an invasion. In the occupied territories, the general and
special-purpose infrastructure, housing and property complexes of rural families and agricultural
enterprises have been almost completely destroyed; the Ukrainian people are being constantly
exterminated and genocided.
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In the de-occupied regions, the military devastation should be added to the mining of agricultural
land. It will take years of work and more than UAH 10 billion to clear 83,000 square kilometers of land
from mines alone.

The biggest regional problem for the 13 administrative regions most affected by the war, or more
than 2 of the country, is the demographic crisis. This is essentially a complete cessation of natural
population reproduction, its sharp decline due to the war, the outflow to safe places, aging and
depopulation of rural settlements. This is a major threat to the organization of agriculture in the future.
To the regional problems of physical destruction and theft of natural, material and human resources by
the invaders, we should add sectoral problems. The main ones identified are: a sharp reduction and
curtailment of production; incomes of enterprises, rural population and the state; curtailment of the
rural labor market and even the cessation of important activities; a decrease in the consumer food
market on the one hand and signs of a food problem due to the low ability of the population to pay on
the other; blockade of Ukrainian ports and destruction of logistics for the export of food raw materials
and products.

As a result, the identification and consideration of these and other factors of agriculture allowed
us to draw the following conclusions about changing the priorities of the sector's development in the
future. They relate to solving regional problems of restoring people's housing and property; targeted
social support, psychological rehabilitation and inclusion policies; location and organization of
activities in demining zones; possible changes in sectoral specialization to reduce the production of
grain and technical crops; increasing the share of high-margin crops with different transportation
options; searching for new markets and organizing transport and logistics corridors.

Of course, this can only happen with donor financial support from friendly countries. For this,
we bow low and express our gratitude to them from the entire Ukrainian people. For Ukraine, a village
is not only a spatial form of organizing people's living. It is a way of life, ancient traditions and a great
original culture, the source of the gene pool of the Ukrainian nation. Therefore, the support of
European countries is extremely valuable and important for Ukraine.

Keywords: regional, sectoral, factors, priorities, administrative-territorial reform, agricultural
holdings, rural communities, occupied and de-occupied territories, production, ecology, food, sales,
security, national agrarian policy, world support.

Agriculture in Ukraine is one of the priority components of the national economy. In
terms of production and exports of food raw materials and products, the industry is of global
importance. This has been and continues to be facilitated by the country's large territory and
area of agricultural land; the highest land availability per capita in Europe; concentration of
large tracts of the most fertile soils - black soil; sufficient water resources; application of
modern innovative technologies for organizing production, logistics and marketing; a fairly
balanced location and an extensive network of rural settlements as centers for organizing rural
areas; availability of highly qualified specialists and workers, training And traditionally, the
population is focused on love for their land and nature, agricultural production, is
hardworking, diligent and extremely tolerant and friendly.

Given the large area of the territory, regional and sectoral factors have always been of
great importance for Ukrainian agriculture, its territorial organization, and sectoral structure
and specialization, and have been taken into account in management and research. Thus,
according to the three natural zones - forest, forest-steppe and steppe - the corresponding
agricultural zones of specialization were formed, as well as two agricultural zones of high
altitude - the Carpathians and Crimea. Thus, regional or zonal factors determined the sectoral
structure of agriculture. Agricultural enterprises of the northern agricultural forest zone
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specialized mainly in potato growing, sugar beet and rye cultivation, dairy farming and pig
production, and fodder production.

The forest-steppe agricultural zone occupies the central, largest part of the country and
has the most favorable soil and climatic conditions for agricultural activities. Its enterprises
specialize in the production of grain crops, including corn, beet growing, vegetable and
horticultural production, sunflower production, fodder production, and the development of all
types of livestock, especially meat and dairy cattle and pig production. The southern
agricultural steppe zone and its enterprises specialize in grain farming, sunflower and soybean
production, rapeseed, horticulture, vegetable and viticulture, livestock, especially pig and
poultry farming. Pond fish farming, beekeeping (the country ranks first in the world in honey
production), floriculture, and the cultivation of medicinal crops are developed in all zones.

These zonal differences were taken into account in the location and specialization of
agricultural production, the formation and observance of scientifically sound crop rotations.
They were detailed in the Territorial Schemes for the Location and Specialization of
Agriculture developed for each of the 25 administrative regions of Ukraine. The science-based
recommendations contained therein were, in fact, regulatory requirements that could not be
violated. Thus, the elements of the natural resource potential of the territory were rationally
used in agricultural production and were a significant source of its efficiency, an important
factor in the preservation and reproduction of natural soil fertility. However, such excessive
centralization and regulation did not allow business managers to make flexible management
decisions, respond to changes in weather and climate conditions, market conditions, etc.

With the transition from a planned to a market-based economic model, regional factors
and priorities in agricultural production have given way to sectoral ones. For example, grain
and sunflower crops have expanded significantly and shifted northward. Sugar beet crops
shifted southward. The share of industrial crops in the sectoral production structure increased
significantly due to a reduction in fodder crops, plowing of natural hayfields, meadows, and
pastures. As a result, the share of arable land in the structure of agricultural land in some
regions of the country has already exceeded 80 and even 90%. This is unacceptable from the
point of view of ensuring the diversity of natural landscapes and environmental ecology.

Control over crop rotation, especially under energy-intensive industrial crops, primarily
sunflower, as well as over the application of mineral and organic fertilizers and the use of
herbicides and other plant protection products, has also decreased. This was a significant
reason for the gradual depletion of agricultural land and a decrease in the natural fertility of
arable land. The decline in fodder production led to the curtailment of livestock production
and the liquidation of a large number of processing enterprises. Agricultural producers gained
direct access to international markets, which also contributed to the reduction of the process of
agricultural reproduction and its simplification. On the other hand, reduced administrative
pressure and increased economic independence allowed agricultural enterprises to reorient
their production to market-demanded industries and activities; products with a guaranteed
sales and significantly increase their profits. This has led to a rapid increase in their
capitalization and the growth of land banks, the formation of agricultural holdings and
agricultural corporations.

Thus, the structure of agriculture has changed significantly in terms of forms of
production organization and property rights. The agroholding of the industry has led to the
dismissal of almost 5 million people employed in agriculture, a shrinking rural labor market,
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and the impoverishment of the rural population. In Ukrainian society, in the agricultural and
scientific environment, at the legislative and executive levels, there have been heated
discussions and decisions on balancing regional and sectoral factors and priorities for the
development of agriculture and rural areas; limiting the monopoly of agroholdings and their
influence; investments and their sources; employment of rural residents; agricultural education
and its innovative content and accessibility; and the social responsibility of large agribusiness.

These and other important issues are reflected in the works of well-known Ukrainian
scholars: B. Danylyshyn, O. Yermakov, M. lhnatenko, E. Libanova, S. Kucherenko,
L. Levaieva, M. Malik, L. Marmul, I. Romaniuk. The experience of the leading European and
world countries in solving relevant problems, such as support for domestic producers;
development of small businesses in rural areas; compliance with environmental requirements
and guidelines; quality standards and their management; and consideration of regional and
sectoral factors and priorities, was widely used. The scientific developments and practical
achievements of Poland, Latvia, Lithuania, and Estonia in the development of rural green
tourism as an alternative type of activity and employment in rural areas; sources of cash
income for rural families without prior significant investments, which were in short supply;
and the keys to reducing the agricultural and production burden on the environment and
preserving and protecting nature were studied in depth (Marmul, 2018); (Danylyshyn, 2023);
(Yermakov, 2020); (Malik, 2022); (Libanova, 2022), (lhnatenko, 2020); (Pakhucka, 2023),
(Ihnatenko, 2019).

Important provisions of the European Union's Common Agricultural Policy (CAP) were
comprehensively studied and recommended as an example or for implementation. This has
been and continues to be of great importance for the development of integration processes
between the agro-sectors of Ukraine and the EU. In particular, they relate to the introduction
of advanced technologies in agribusiness; optimization of the size of agricultural holdings and
ensuring equal business conditions for all agricultural entities; support for small enterprises;
quality standards and management; development of organic farming; implementation of social
responsibility and inclusive development, etc.

Thanks to the concepts of sustainable and harmonious development, national agricultural
policy, and state sectoral and regional programs and strategies for the priority development of
agricultural production, regional and sectoral imbalances have gradually begun to level off.
The productivity of agricultural production and its profitability increased. Organic farming has
gained national and even international prominence. Agricultural education has been
significantly improved and has become innovative and practical. A large-scale administrative
and territorial reform took place in 2015-2020.

Its main goals were to optimize regional budgets in accordance with the number of
people and tax revenues; decentralize power and increase the powers of local governments;
improve social security; and reduce the bureaucratic apparatus of government. Thus, instead of
490 old administrative districts, 136 new ones were created, i.e. 3.6 times less. During the
reform period (2015-2020), 1469 territorial communities were formed instead of village and
township councils. With common communal property and communal taxes, a common
territory, and socio-economic interaction between community members, they are called upon
to ensure their interests. The administrative-territorial structure with enlarged rayons and
territorial communities allowed for the simultaneous scaling and detailing of regional and
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environmental problems of agricultural development, which contributed to their effective
solution.

To a large extent, this helped to resist russian military aggression in early 2022.
Undoubtedly, both agricultural production and rural areas have received a new impetus and
increased development potential. Rural communities have received significant financial
resources for their use, which are received on a regular basis, and the right to form, use, and
manage budgets; legal instruments to control the use of arable land and other agricultural land
and compliance by agroholdings and other agricultural enterprises with environmental
standards and restrictions on production activities. In turn, this also motivated agroholdings
and other large agricultural enterprises to address the socio-economic and environmental
problems of local communities; social partnership and social responsibility.

Thus, over the 32 years of Ukraine's independence, we can trace a certain change in the
weight or level of influence of regional and sectoral factors on the location and structure of
agriculture and a shift in the emphasis of their consideration in managing its development.
Zonal and regional factors and priorities were associated with the planned economy and its
inertia in the 1990s in terms of focusing on rational environmental management, traditional
methods of management, energy-saving production, and limited opportunities to increase
productivity and efficiency. With the development of market relations, sectoral and marketing
factors, i.e., market priorities, came to the fore in the development and location of agriculture
in the 2000s and 2010s.

The over-concentration of land through lease in the form of agricultural holdings has
significantly increased the productivity and efficiency of the industry on the basis of
innovation and comprehensive modernization of production. This was facilitated by access to
financial credit resources, including global ones, as well as an increase in equity capitalization.
These processes became a catalyst for similar transformations in other agricultural enterprises.
This allowed Ukraine to gain importance and status as a global producer of food and raw
materials in a relatively short period of time.

The focus on the production of high-margin products ensured a steady increase in the
income of agricultural producers, and their predominant registration in offshore zones
exempted them from paying the appropriate taxes and participating in solving environmental
problems that their activities largely caused. The same applied to solving social problems of
villages and rural residents. After all, the introduction of new technologies and machinery led
to massive layoffs without alternative employment. This led to mass migration from villages
to cities and abroad. Therefore, in order to resolve the contradictions, a number of important
legislative and governmental decisions and programs were adopted to balance regional and
sectoral priorities and growth strategies; harmonize development on the basis of continuously
addressing the problems in the nature-agricultural production-population system.

The fairly successful administrative-territorial reform of 2015-2020 also contributed to
the optimization of agriculture and its management. Sectoral and regional interests and
priorities gradually began to be aligned, especially at the grassroots, basic level of production
organization, which was practically absent before. Rural communities have gained much more
rights and financial opportunities for their realization; they have acquired the power to
exercise control over economic activities on their land. The vector of scientific interests and
practical needs also gradually began to shift towards the inclusion of agricultural education
and other benefits for the rural population; new mechanisms and criteria for social security and
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social justice; the growth of organic farming; marketing channels for the sale of finished
products, their active branding and rebranding.

However, the terrible russian war again affected regional and sectoral factors and
priorities for agricultural development in Ukraine. The security factor came to the fore, and the
main regional shifts changed from north-south to east-west. It is in this direction that the
specialization of the vegetable, horticultural and horticultural industries is changing due to the
occupation of traditional regions of their production. Without abolishing the previously
mentioned objectively existing agricultural zones and regions, the entire territory is now
divided from east to west into occupied, de-occupied, and territories with relatively less war-
related impact. However, there are practically no such territories left in the country due to the
russian invasion of even the interior regions - Kyiv, Zhytomyr, Chernihiv regions; constant
shelling and carpet bombing of Ukrainian cities and villages; chaotic dense mining of
agricultural and environmental areas; drone hunting of individuals in their yards, streets, and
fields during agricultural work.

It is hard for the civilized world to imagine what the barbarians of the twenty-first
century are doing in the occupied territories. These are mass torture and murder of civilians,
especially men; mass abductions of children; filtration and concentration camps on our land;
complete destruction and destruction of property, infrastructure, cultural and artistic
monuments, nature, religious buildings and shrines of the Ukrainian people. It is the
destruction of millions of copies of Ukrainian books and the appropriation of our history and
culture. This is the massive theft and export of citizens' property, machinery and equipment of
agricultural and other enterprises; food raw materials and products and the sale of the latter on
world agricultural markets.

These are constant nuclear threats and blackmail. The explosion of the Kakhovka
hydroelectric power plant was a continental-scale disaster, making a significant part of the
country's breadbasket, the Kherson region, unusable for agricultural production and life, and
leading to threats to water supply and dehydration in regions upstream of the country's main
river, the Dnipro River. As a result, the country is characterized by an unprecedented number
of refugees, mainly to Europe; almost complete cessation of natural reproduction of the
population; depopulation of cities and villages, moral oppression, grief and psychological
exhaustion of people.

Other criteria of regional factors and priorities are now relevant: demining; the level of
security and protection of people; restoration of property of people, businesses, state-owned
enterprises; industrial and social infrastructure. The regional and sectoral factors of
agricultural specialization have largely given way to the factors of sales and logistics. After
all, the financial performance and future of the industry and the people who work in it depend
on the possibilities of storage and logistics, as well as the sale of the harvested crops; filling
local, regional and state budgets, fulfilling Ukraine's international obligations and
guaranteeing food supply to many countries.

According to preliminary estimates from six months ago, the total amount of damage
caused by the war exceeded $150 billion, of which housing is $56 billion, infrastructure $37
billion, and education $10 billion. Direct losses to the agricultural sector exceeded 9 billion. If
we add to this indirect and moral damages; the deaths of hundreds of thousands of people,
injuries, disability, and unborn lives, the bill will be trillions of dollars. But even in the midst
of war, Ukrainians are not only selflessly fighting for victory on the frontlines against a
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superior enemy, outnumbered and outgunned, who, according to international treaties, was
supposed to be the guarantor of Ukraine's security and whose people we loved and welcomed.
Our people are working hard in extremely dangerous conditions to rebuild their country.
However, without the support of the world's leading democracies, we could not and will not be
able to cope with the evil that has come to our land. That is why we sincerely and constantly
thank these countries, including the leadership and people of the courageous and friendly
Latvia.
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PETMOHAJIBHBIE U OTPACJIEBBIE ®AKTOPBI M IIPUOPUTETBI
®YHKIIMOHUPOBAHMUS U PABBUTHS CEJIBCKOI'O XO35SIMCTBA YKPAUHBI BO
BPEMSI BOMHBI

Pe3rome

Cenbckoe X03MCTBO TPAJUIMOHHO SIBJISETCA OJHOM M3 BEAyIIMX OTpaciiell 3KOHOMHUKH
VYKpauHbl M WrpaeT 3HAYUTENIbHYIO POJb B OOECIEYEHHH MHpa MPOJOBOIbCTBHEM. OIHAKO
crpamHasg BouMHa Poccuu mpoTuB YKpauHBl OKa3blBAaeT pa3pyLIUTEIbHOE BO3JCHCTBHE Ha
(YHKIIMOHUPOBAHUE U PAa3BUTUE CEIbCKOXO3SHCTBEHHOIO MPOM3BOACTBA U TPEOyeT CPOYHOIO
pelIeHHsI TEKYIUX Ipo0IeM ero BOCIPOU3BOACTBA.

[IpenmeToM cTaTbu SIBISETCS BbIsIBICHHE (DAKTOPOB (PYHKLIHMOHHUPOBAHUS CEIbCKOTO
X031 CTBa, BbI3BAaHHBIX BOMHOM, U ONpeIeIeHIE IPUOPUTETOB €r0 PAa3BUTHS HA PETMOHAILHOM U
OTpacjIEBOM YPOBHSX.

Llens craTbu - BBIABHTH HOBBIE (akTOpbl (DYHKIIMOHMPOBAHUS CEIBCKOTO XO3SHCTBA,
IIPOBECTH €r0 OLEHKY U JUArHOCTHUKY, ONIPENEIUTh TAKTUUECKUE U CTPATETUYECKUE TPUOPUTETHI
€ro pa3BHUTHS B OyIyIIEM.

B crarbe wucmonb3oBaHbl OOIIEHAYYHBIE U CHEIHAIbHBIE METOABI: JHUAJCKTUYECKHi,
HUCTOPUYECKUH, CHUCTEMHO-CTPYKTYPHBIH aHalU3 M CHHTE3, CTaTUCTUKO-3KOHOMUYECKUM,
MaTeMaTH4eCKOe MOAEIMPOBAaHUE U MPOTHO3UPOBAHHUE, MPOOIEMHO-IIEIEBOI MOAXOI.

B pesynbrare ObUIO yCTAaHOBJIEHO, YTO MOJyYEHUE HAyYHBIX U MPAKTUUECKHUX PEe3yJIbTaTOB
OCIIOKHSIETCS OTCYTCTBUEM aHAJIOrOB B MHUPOBOM MCTOPMM Takoro BTopxkeHus. Ha
OKKYIHPOBaHHBIX TEPPUTOPUSAX NMPAKTUUYECKU MOITHOCTHIO pa3pylLIeHbl O0Ilas U cHeluaibHas
uHppacTpyKTypa, KUIUIIHO-UMYIIECTBEHHbIE KOMILIEKCBI CEJIbCKUX cemen u
CEJIbCKOXO3SIIICTBEHHBIX ~TNPEANPUATHI; YKpPaWHCKMM Hapoj IOCTOSIHHO UCTpeOisercs u
MIO/IBEPraeTcsi FeHOLM Y.

B neokkynmupoBaHHBIX pernoHax K BOEHHOW paspyxe clieayeT A00aBUTh MUHUPOBAaHUE
CEJIbCKOXO3SIICTBEHHBIX 3€MEIIb. TOJIBKO HAa OYUCTKY OT MHUH 83 THICSY KBaJAPATHBIX KUJIOMETPOB
3eMJIM TOTPeOYyIOTCs ToABI PaboThl U 6osiee 10 MUITHAPIOB TPUBEH.

Camoii OomnbiIOi pernoHambHOM mpobieMoil st 13 aJAMUHUCTPAaTUBHBIX PETHOHOB,
Haubosee MOCTpaJaBUIMX OT BOWHBI, MJIU OOJee IMOJIOBUHBI TEPPUTOPUM CTPAHBI, SBISETCS
nemorpadguueckuit  kpuszuc. [lo cyTu, 3TO MOJHOE MpEeKpalleHHe eCTEeCTBEHHOIO
BOCIIPOM3BOJICTBA HACEJIEHUS, PE3KOE €ro COKpalIeHHE H3-3a BOWHBI, OTTOK B O€30IMacHbIE
MecCTa, CTapeHHe M O0e3NI0JCHUE CEeNbCKUX IMOCeNeHH. DTo cepbe3Has yrposa uis
OpraHu3alM CeJIbCKOro Xo3siictBa B Oyaymiem. K perrmoHanbHbIM mpoGiiemMaM (GHU3UYeCKOro
YHUYTOXKEHUS ¥ XUIIECHHSI OKKYTTaHTaMU MPUPOIHBIX, MaTEPUAIIbHBIX U YEJIOBEUYECKUX PECYPCOB
cienayer 1100aBUTh oOTpacieBble MNpoOieMbl. OCHOBHBIMM M3 HHUX OO0O3HaueHBl: pe3Koe
COKpallleHHe M CBOpadMBaHHE MPOM3BOJCTBA; JAOXOJbl MPEANPHUSATHI, CETbCKOrO HACEJIEeHUs U
rOCyAapcTBa; COKpALIEHUE CEJIbCKOTO pBIHKA TpyAa M JaXe IpeKpallleHue BaXHOU
NeSITeIbHOCTH; COKpallleHHe MOTPEOUTENHCKOTO MPOJOBOIBCTBEHHOTO PHIHKA C OHON CTOPOHBI
U TPU3HAKU NPOAOBOJIBCTBEHHON MPOOJIEMbI M3-32 HU3KOW IUIATEKECIIOCOOHOCTH HACEJIEHUS C
JpyToii; O0Kaga yKpauHCKUX IMOPTOB U pa3pyLIeHHE JOTUCTUKHU SKCIIOPTA MPOAOBOJILCTBEHHOTO
CBIPBS ¥ IPOTYKIUH.

B pesynbrare BbISIBICHHE M y4YeT 3TUX U JpPYruX (aKTOPOB CEILCKOTO XO3siiicTBa
MO3BOJIMIIM CHAEJaTh CIEeIYyIOIe BbIBOABI 00 M3MEHEHHM NPUOPUTETOB PA3BUTUS OTPACIU B
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Oynymiem. OHHM KacalOTCs pPEIICHUS PErHOHATBHBIX TPOOJIEM BOCCTAHOBICHHS KHUIbI U
MMYIIECTBA HACEJICHUS; apecHas ColMaabHas MOIAEPIKKA, IICUXOJOTHYECKas peaOuiIuTanus u
MOJUTUKA WHKIIO3MBHOCTH;, pa3sMEIICHHE M  OpraHu3auus JESITEJIbHOCTH B 30HAaX
Pa3MUHHUPOBAHUS; BO3MOXKHBIE HW3MEHEHMS OTPACiCBOM CIHENHUAIU3aluy JIsl COKpalleHUs
MPOU3BOJICTBA 3E€PHOBBIX M TEXHUYECKHX KYJIBTYpP; YBEIWYEHHE IOJIM BBICOKOMAap:KMHAJIbHBIX
KYJIbTYp MPHU PA3JIMYHBIX BapUAHTAX TPAHCHOPTHUPOBKU; MOUCK HOBBIX PHIHKOB U OpraHHU3alIMs
TPaHCIOPTHO-JIOTUCTUYECKUX KOPUIOPOB.

KoHeuHo, 3TO MOXXET MPOM30MTH TOJIBKO MpU (HUHAHCOBOW IMOMJIEPKKE ITOHOPOB U3
JPY’KECTBEHHBIX CTpPaH. 32 3TO MBI HU3KO KIJIAHSEMCS M BBIpakaeM UM OJaroJapHOCTh OT BCETO
yKpauHCKoro Hapozga. Jlims VYkpauHbl celo — 3TO HE TOJBKO MPOCTpaHCTBEHHas (opma
OpraHM3alfy JKU3HH JIofield. JT0 00pa3 >KU3HH, IPEBHHUC TPAAWIIMH W BEIUKas CaMOOBITHAS
KYJIBTypa, UCTOYHUK TeHO(OHIa YKpanHCKoM Hanuu. [To3aToMy moamepxkka eBpOInercKUx CTpaH
YPE3BBIYANHO [IEHHA U Ba)KHA JUISI YKPAUHBI.

KiaroueBbie cJIOBA: peruoHajabHbIE, OTpACIIEBBIE, (hakTopsl, MIPUOPHUTETHI,
aJIMHHHCTPATUBHO-TEPPUTOpHANIbHAS ~ pedopMa,  arpoOXOJIMHTH,  CEIbCKHE  OOIIWHBI,
OKKYIIUPOBaHHbIE M  JI€OKKYNIMPOBAaHHbIE  TEPPUTOPUU,  IPOU3BOJACTBO,  HKOJIOTHS,
MPOJIOBOJILCTBHE, COBIT, O€30MaCHOCTb, HAallMOHAJbHASI arpapHas I[OJMTHKA, MHPOBas
MOAICPIKKA.

Dorota Kurek (Poland)

DIMENSIONS OF EMPLOYER ATTRACTIVENESS - A GENERATIONAL
PERSPECTIVE

The desire to implement, as well as evaluate the effectiveness of employer branding
solutions, aimed at working out the desired image of organisation as an employer among
employees as well as possible candidates, involves the need to identify the factors that
determine the attractiveness of a given organisation as an employer in the market. Knowledge
of these factors allows to understand HR indicators, better define strategic goals, or more
easily identify potential areas of action, allowing to support the organisation in achieving its
goals. Employer attractiveness dimensions relate to the needs and expectations of employees,
who do not create a homogenic group — they represent different employees’ generations.
People from generation X, Y and Z have different attitudes, values, and needs what determines
the necessity of multigenerational management and relates to the need for a complete
diagnosis of the target group of employees. The result of this approach is the ability to identity
employer attractiveness dimensions, create Employer Value Proposition and obtain the title of
employer of choice.

Bearing in mind the importance of both issues — employer attractiveness dimensions
and generational affiliation, the research sought not only to identify the dimensions of
employer attractiveness, but also to present differences in the hierarchy of those dimensions in
the opinion of the representatives of generation X, Y and Z. The article addresses the issue of
employer attractiveness dimensions from the generational perspective. Achieving the purpose
of the study would not have been possible without the empirical research which was carried
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out in June 2022 using the CAWI technique on a sample of 384 Poles. The results of the
survey were subjected to statistical analysis using the STATISTICA package.

Key words: employer attractiveness, attractiveness dimensions, generation X, Y, Z

Introduction

There is a whole spectrum of factors that determine an organization's success and
ability to maintain a competitive advantage. These factors can be classified into a group of
tangible and intangible factors, with an important intangible factor being the image of the
organization as an employer, including the attractiveness of the organization. The quality of
the image and the level of attractiveness are determined by various variables, so that the same
organization offering certain values may be perceived differently as an employer by
employees of different genders, ages, or with different length of service. Generational
affiliation of employees is also an important variable determining the attractiveness of
employers (Santiago 2019), and one that management and quality researchers are increasingly
paying attention to. The scale of ongoing research on generational diversity shows how
important it is to have a thorough understanding of an organization's employees, including
their values, expectations and needs, conditioning the possibility of improving personnel
processes, as well as the image and attractiveness of the organization. Taking into account the
fact that the labor market in Poland is dominated by representatives of three key generations,
the dimensions of employer attractiveness in the perception of representatives of generations
X, Y and Z were analyzed during the conducted research.

Employer attractiveness - dimensions and methods of measurement

The ability of an organization to compete for talent in the marketplace and retain the
most valuable employees (Stewart Black and van Esch 2021, Collins and Kanar, 2013) is
determined, among other things, by the power of attraction referred to as organizational
attractiveness - employer attractiveness. The attractiveness of an organization is variously
defined by researchers. In the definitions, attention is focused either on the way employees
perceive the organization as the best place to work or on attractiveness factors - dimensions of
attractiveness, the value of which, assessed subjectively by employees, affects their attitudes
towards the organization seen as an employer. Thus, the attractiveness of an organization can
be put as , "the envisioned benefits that a potential employee sees in working for a specific
organization” (Berthon et al. 2005, p. 156). The attractiveness of an organization is usually
analyzed in two dimensions: internal and external. Internal attractiveness refers to how
employees perceive the organization as an attractive employer, while external attractiveness is
related to the perception of the organization as a potential - valuable place to work by job
candidates as well as current employees (Pingle and Sharma, 2013). The way of studying
attractiveness in the two dimensions indicated differs, which is related to the difference in
information and perception of the two groups of organizational stakeholders.

Analyzing an organization's attractiveness from an external perspective with the
dimensions of attractiveness has translated into a variation in the approach to studying
attractiveness. One of the most popular scales in the study is that by Berthon et al. (2005),
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which is based on the dimensions of employer attractiveness distinguished by Ambler and
Barrow's (1996). The authors pointed out the importance of psychological, functional and
economic dimensions in the process of assessing the attractiveness of an organization as an
employer. After developing the indicated three dimensions on the scale, five
dimensions/values are analyzed, such as interest value, social value, economic value,
development and application value. Thus, the research conducted is concerned with the
subjective image that is formed in the mind of employees as a result of valuing the
characteristics and attributes of the organization. The five dimensions indicated were
supplemented in 2017 by A. Dabirian et al. with two more dimensions, such as management
values (management values refer to the behavior of supervisors at work that determine the
retention of employees and the quality of social relationships) and work life balance (the
employer's value of ensuring that employees maintain a proper work-life balance) (Dabirian,
et al. 2017). Performing an in-depth analysis of the literature on the subject, one can also point
to other extensions of the scale, for example, by Roy (2008) and Arachchige and Robertson
(2013). In their research, the authors usually use Likert scales, which allow multidimensional
analysis of the obtained research results, and thus identify potential relationships. The
conducted research in terms of dimensions is used, among other things, to develop a unique
employer value proposition, modify incentive systems, design more attractive job
advertisements, and thus build the image of the organization as an employer that pays special
attention to meeting the needs of employees.

Generations in the labor market and expectations of employers

Conducting research aimed at identifying the dimensions of employer attractiveness
involves identifying the target group in which the research should be conducted, including
paying particular attention to the diversity of employees in terms of values, needs and
expectations, which undeniably corresponds to understanding the importance of generational
affiliation of employees, as well as job candidates (de Waal 2022). Generational differences
pose a significant management challenge, as different generations of employees present
different values, expectations, work styles and preferences. Successful management of diverse
generations therefore involves the need for flexibility and the ability to adapt to the different
needs of employees.

The term generation itself means a community of individuals belonging to an age
group of people born around the same time period (usually within one year). Generations are
often perceived as “historical” communities with a certain hierarchy of values, attitudes, and
common momentous experiences such as war, change(s) in the social system, and economic
crises (Klimczuk 2015, p. 348).

Today in the labor market there are representatives of three generations: generations X,
Y and Z. The indicated three groups of employees are classified according to the criterion of
the year of birth, with different ranges presented in the literature, which illustrates the
difference in the way employees are assigned to a particular group. Representatives of
Generation X are usually described as people born up to 1980 at the most. These workers are
characterized by resourcefulness, self-reliance, willingness to adapt and flexibility. They are
reluctant to change employers and are not supporters of teamwork. They tend to use modern
technology only at work. They are loyal people, often putting work above family life.
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Considering Generation Y, on the other hand, it should be pointed out that these are people
born up to 2000 (depending on the division), flexible in terms of the possibility of changing
employers, usually well educated, valuing work-life balance, independence at work and
emphasizing the importance of salary as a motivating factor. On the other hand, the youngest
generation - generation Z - are mainly those with high expectations of employers, valuing
flexibility of working hours, emphasizing the importance of private life and private space,
preferring to use the latest technologies at work.

The cited brief characteristics of employees from each generation makes clear the
dissimilarity of the various groups, including highlighting the difficulty of meeting the needs
of such diverse employees. Taking measures aimed at building, in the perception of each
generation, the attractiveness of the organization as an employer is therefore related to the
ability of the organization to identify needs, including the ability to meet them, while
respecting the rights of employees and equality in employment.

Results of empirical studies

The main research problem was formulated as a question: Is the importance of
a given dimension of employer attractiveness influenced by the generational affiliation of
employees? In turn, the specific problems included the following:

1. Which dimensions of employer attractiveness are important for employees when
choosing a workplace?
2. What is the hierarchy of dimensions of employer attractiveness according to

representatives of generations X?

3. What is the hierarchy of dimensions of employer attractiveness according to

representatives of generations Y?

4. What is the hierarchy of dimensions of employer attractiveness according to

representatives of generations Z?

In order to provide answers to the indicated research problems empirical research was
carried out using the method of diagnostic survey carried out with the CAWI technique on a
sample of 384 Poles (research conducted in 2022). The results of the study were subjected to
statistical analysis with the use of Kruskall-Wallis’ test.

The structure of the research sample reflected the structure of the general population of
Polish residents (according to the Central Statistical Office), with the criterion for sample
selection being three independent variables, such as gender, generational affiliation and
voivodeship (stratified selection). The most numerous group in the sample was representatives
of generation Y (38.02%), while the largest number of respondents came from the Mazovian
(13.80%) and Silesian (11.72%) voivodeships (which is due to the size of the population of
these two voivodeships).

Table 1.
Structure of the research sample
Criterion N %
Gender Female 180 46,875
Male 204 53,125
Generation Z 112 29,17
Y 146 38,02
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| X | 126 | 32,81 |

Source: own study results

During the conducted research, the dimensions of attractiveness of employers in
Poland were analyzed. For the purposes of the research, recognizing the possibility of
supplementing the dimensions presented, nine dimensions of employer attractiveness were
distinguished, such as financial, affiliative, individual, legal, developmental, social, family,
educational and socio-ecological dimensions. Selecting the indicated dimensions and
subjecting them to testing was considered an important step toward verifying the rationality of
the classification, including the possibility of further refinement.

According to the results (Table 2), the most important dimension of employer
attractiveness was the financial dimension (85.16%), which includes such attractiveness
factors as the amount of salary received and non-wage benefits. The second dimension that
was important in the opinion of working Poles was the affiliation dimension (49.18%), related
to the work atmosphere, the attitude of superiors, the support provided by co-workers and
superiors. The third dimension concerned individual aspects, such as doing work that gives
satisfaction and linking interests to the type of work performed (41.41%). This was followed
by the legal dimension (40.63%) and the developmental dimension (40.36%). The social
(18.49%), family (17.19%), educational (16.15%) and socio-ecological (11.72%) dimensions
appeared to be less important in the opinion of respondents.

Table 2.
Dimensions of attractiveness of employers in Poland
Dimension Factors %

Financial dimension | the level of salary, other benefits 85,16
Affiliative :
dimension work atmosphere, way of treating employees 49,48
Individual development of interests through work, performing

. : . SIS 41,41
dimension work that gives satisfaction
Legal dimension the employer's compliance with the Labor Code and 40,63

employee's rights

the possibility of professional development, continuous
acquisition and deepening of competences, 40,36
professional advancement

Developmental
dimension

the prestige of the profession, social position, the

Social dimension ability to influence others 18,49
Family dimension family traditions related to the profession 17,19
Eidr::gﬁgi%rr]]al performing work consistent with the learned profession | 16,15

the employer undertakes activities in the field of
corporate social responsibility, including activities for 11,72
environmental protection

Socio-ecological
dimension

Source: own study results

The relevance of the various dimensions of attractiveness is based on employees'
professed values, needs and expectations from the future employer, making the indicated
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variables indisputably linked to generational affiliation. Bearing in mind the importance of
generational diversity and the importance of multigenerational management, the research paid
special attention to the hierarchy of importance of the analyzed dimensions of attractiveness of
employers in the opinion of employees - representatives of each generation. The results of the
study are shown in Table 3.

Analyzing the dimensions of employer attractiveness in the opinion of employees of
generation X, i.e. employees of the oldest generation, the three most important dimensions
were financial (81.25%), affiliation (51.79%) and educational (48.21%). Representatives of
Generation Y, on the other hand, highlighted the importance of the financial (85.62%),
educational (45.89%) and legal (45.21%) dimensions. In turn, the youngest generation Z
emphasized the importance of the financial (88.10%), educational (54.76%) and socio-
ecological (49.21%) dimensions.

Table 3.
Determinants of employer choice according to different generations
Dimension Generation Z Generation Y Generation X
Financial dimension 88,10% 85,62% 81,25%
Affiliative dimension 38,10% 33,56% 51,79%
Individual dimension 15,08% 15,07% 26,79%
Legal dimension 37,30% 45,21% 41,07%
Developmental dimension 13,49% 17,12% 21,43%
Social dimension 15,87% 14,38% 18,75%
Family dimension 11,11% 9,59% 15,18%
Educational dimension 54,76% 45,89% 48,21%
Soc'g.'eco'o.g'ca' 49,21% 42,47% 28,57%
imension

Source: own study results

The survey shows that the three analyzed generations of workers indicated the
financial dimension as the most important in terms of choosing a future employer. Also
included among the important dimensions in each group was the educational dimension, and
therefore related to the performance of work in line with education. The third factor in each
generation was not repeated. The oldest workers emphasized the importance of belonging and
work atmosphere, while representatives of generation Y pointed to the importance in their
view of the legal dimension, i.e. the form of the contract offered and the employer's
observance of workers' rights. The youngest generation, on the other hand, paid particular
attention to the socio-ecological dimension, i.e. the undertaking of corporate social
responsibility activities by employers, including environmental protection initiatives. While
analyzing the most important dimensions, the least important dimensions in the opinion of the
three analyzed generations were also considered. The study found that the least important
dimension for all the generations surveyed was the family dimension, i.e. the performance of
work related to the continuation of family traditions, or the choice of
a workplace under family pressure/at the urging of the family.
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After showing the hierarchy of importance of the various dimensions in the groups of
employees surveyed, attention was focused on finding a relationship between the dimensions
of attractiveness and the variable generational affiliation. In order to verify the influence of the
variable generational affiliation on the variable dimensions of attractiveness of employers, a
univariate comparison analysis was carried out in an arrangement for independent samples.
The analysis involved N = 384 observations in 3 groups. There were n = 126, 146 and 112
surveyed observations in the Generation X, Generation Y, Generation Z groups, respectively,
representing the following percentage of the total surveyed sample: 32.80, 38.00, 29.20. Due
to the non-parametric nature of the analyzed data, Kruskal-Wallis analysis was performed
(Table 4).

Table 4.
Statistical variation between groups
. . . Kruskall- P -
Dimensions Generation | Generation | Generation Wallis H statistical
Z Y X A
test results | significance
Social 208,43 185,93 185,95 7,202 0,03
Developmental 214,43 179,44 188,14 9,12 0,01
Legal 169,36 196,03 208,98 10,77 >0,01

Source: own study results

Three significant correlations were revealed during the conducted analyses.
A higher score on the social dimension was observed among representatives of Generation Z
(mean rank=208.43, p=0.03), while a lower score was observed among the other groups. The
development dimension proved to be the most important for representatives of Generation Z
(mean rank=214.43, p=0.01), while the dimension least important for this group of employees
was the legal dimension (mean rank 169.26, p>0.01). In contrast, the legal dimension was
important to the other two generations (H=10.77). No statistically significant relationships
were revealed for the other dimensions.

Summary

The research and statistical analyses conducted revealed the hierarchy of importance of
the dimensions of employer attractiveness, including the hierarchy of dimensions among
representatives of generations X, Y and Z. The results of the research were used in the next
stage to identify statistically significant relationships between the variable of generational
affiliation and dimensions of employer attractiveness. Relationships were detected with regard
to the social, developmental and legal dimensions, after which it was possible to confirm that
the importance of individual dimensions of attractiveness (not all of them) differs in groups of
employees selected on the criterion of generational affiliation.

The obtained results of the research have significant cognitive and utilitarian value, as
they not only show the diversity of views, needs and values of individual groups of
employees, but can also provide important information for organizations, which, wishing to
attract competent employees to their ranks, should pay special attention to the dimensions of
attractiveness and their importance for employees. Knowing the importance of a particular
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dimension in the opinion of employees of a particular generation - the target group of the
organization, makes it possible to create an attractive employer value proposition, modify
employee motivation systems, or offer contracts and terms of employment that correspond to
the needs of employees. Satisfying the needs of the organization and employees becomes
possible only when the needs are properly recognized and this knowledge is taken into account
in improving personnel processes.

Therefore, from the considerations presented, the importance of conducting detailed
research on the dimensions of attractiveness, including an in-depth understanding of the
structure of the employed workforce, and therefore the generational diversity (including in
terms of needs and expectations) of the organization's human capital potential.
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IMAPAMETPBI IPUBJEKATEJIBHOCTHU PABOTOJIATEJISI —- IEPCIIEKTUBA
MMOKOJIEHU

Pe3rome

Xenanue BHEAPUTH, a TAKXKE OLEHUTH 3(PPEKTUBHOCTH pEUICHUH MO OPEHIUPOBAHUIO
paboTonaTenel, HaIEJIEHHbIX Ha (OpMHpOBaHHE >KETAeMOr0 HMMMJDKA OpPraHMU3allH Kak
paboronmarenss cpenud paOOTHUKOB, a TaKKe NOTEHIMAJIBHBIX COMCKATENel, CBA3aHO C
HEOOXOJUMOCTBIO  BBIIBUTH  (DAaKTOPBI, ONpPENENSIONINEe IPHUBJICKATEIbHOCTh  JaHHOU
OpraHu3aii Kak paboTojarenst Ha pbhIHKe. 3HaHHWE 3TUX (PAKTOPOB IMO3BOJIAET TMOHSTH
nokazarenu HR, nmydie onpenenuTs ctpaTernyeckue 3aaauu, ¢ 00Jblel JerkoCThIO BBISIBUTh
NOTEHIMAJIbHBIE O0JIACTH JEHCTBHNA JUIS MOANCPKKH OPTaHU3AIMH B JOCTHKCHUU €€ IIeleil.
W3mepeHus: mpuBiIeKaTeNbHOCTH PabOTOAATeNsi OTHOCATCA K MOTPEOHOCTSAM U OXKHIAHUSM
pabOTHUKOB, KOTOpPbIE HE 00pa3ylOT OJHOPOJHYIO TPYIILYy - OHHU IPEACTABISAIOT pa3IudHbIE
nokosneHus: pabotHukoB. IIpencraBurenu mokoneHudd X, Y W Z UMEIOT pasHbIC
IIpEJICTaBICHNUS, LIEHHOCTHU
U MOTPeOHOCTH, YTO OIpeesieT He0OXOUMOCTh YIIPaBICHUS HECKOJILKUMHU TOKOJCHUSIMH U
IpernoiaraeT HeoOXOAMMOCTh IIOJIHOW JTMAarHOCTUKM UEJIEBOM Tpynmnbl  paOOTHUKOB.
PesynpraroM  Takoro - moaxoAa  SABISIETCS  BO3MOXKHOCTb  OINPEAEIUTh  ACHEKThl
NPUBJICKATEILHOCTH padoTo/AaTelNs, CO37aTh IEHHOCTHOE MpeIoKeHne paboTomarens
(Employer Value Proposition) 1 monyuuTs cTatyc paboToaarens, KOTOpOTo BEIOUPAIOT.

VYuuTtbIBas BaXXHOCTh 000MX aCIEKTOB - U3MEPEHUS MTPUBJIEKATEILHOCTH paboToaaTeNs
U TOKOJEHYECKON NPUHAMIEKHOCTH - B HCCIEAOBAaHMU CTAaBWJIACh 3aJadya HE TOJBKO
OINpEAEINTh U3MEPEHMSI MIPUBJIEKATEIbHOCTH padoToAaTesnsi, HO U MPEACTaBUTh pa3Ivyus B
HMepapxuu TUX U3MEPEHUH MO0 MHEHHUIO mpencraButTened mokosneHud X, Y u Z. B crarbe
paccMaTpuBarOTCs BOIIPOCHI U3MEpEHUS MPUBJIEKATEILHOCTU paboTonaTens
C TOYKH 3peHUusl MOKOJeHUW. Peanmuzanusa menu paboOThI, BKIIOYas MPOBEPKY BBIIBHUHYTHIX
runore3, Obuia Obl HEBO3MOXKHA ©0€3 HMIMPUYECKOTO UCCIEIOBAHMS, KOTOpOE ObLIO
nposezieHo B utoHe 2022 rona no meronuke CAWI Ha BbiOopke 13 384 nmonsikoB. PezynbraTsl
MCCIIEIOBAHMUS ObuIH MIO/IBEPTHY ThI CTaTUCTUYECKOMY aHAJIN3Y
¢ ucnonb3oBanueM nakera STATISTICA.

KuroueBble ciioBa: npuBieKkaTeIbHOCTh padOTOAATENS, ACIIEKThI PUBJIEKATEIILHOCTH,
nokoyenue X, Y, Z

Vladimir Menhikov, Oksana Ruza (Latvia)

THE ROLE OF STARTUPS IN ENHANCING THE ENTREPRENEURIAL
POTENTIAL OF STUDENTS: THE LATVIAN EXPERIENCE

The aim of the article is to identify the level of significance of STARTUPs in the
development of the entrepreneurial potential of students in Latvia. This is achieved by
addressing the following objectives: 1) review the role of startups in the contemporary
economy; 2) the impact of startups on the entrepreneurial potential of Latvian students; 3)
overview of available resources and support for young entrepreneurs in Latvia; 4)
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development of proposals to enhance the role of student startups and strengthen the interaction
between startups and the academic community. The authors employ methods of comparative
analysis, analogy, generalization, classification, structural-functional analysis, and others, all
integrated within an interdisciplinary approach to the research of the stated topic. The
scientific novelty of the article lies in assessing the role of student startups in the
contemporary economy of Latvia, identifying both the factors of their successful development
and the reasons for possible failures.
Keywords: entrepreneurial potential, students, STARTUP, Latvia.

A startup is a young company or project, usually with an innovative idea, aimed at
creating a new product, service, or solution, and possessing a high potential for growth and
scalability. The main tasks of a startup include:

e Innovation: Startups aim to offer new ideas, products, or services that are different
from what already exists in the market. Innovation is a key element of startup culture
and can lead to breakthroughs in various fields.\

e Growth: Startups are focused on rapid growth and scaling their business. They aim to
build a sustainable and successful company by attracting investments, developing a
customer base, and expanding their operations to new markets.

e Business Model Exploration: Startups work on defining and optimizing their business
model, looking for ways to generate revenue and achieve profitability. In the early
stages, a startup may experiment with various approaches and strategies to find a
successful business model.

e Attracting Investments: Many startups require funding for their development. One of
the main tasks of a startup is to attract investments from venture capitalists, angel
investors, government support programs, and other funding sources.

Startups can contribute to solving the following economic and social issues:

Development of entrepreneurial culture: Startups create an atmosphere of innovation
and entrepreneurship, which can stimulate students' interest in entrepreneurial activities.
Education and support: In some Baltic countries, there are educational programs and startup
incubators that provide students with resources, knowledge, and opportunities to develop their
entrepreneurial skills.

Job creation: Growing startups can offer students opportunities for internships and
subsequent careers.

Attracting investments: Startups can attract investments, which contributes to the
development of the entrepreneurial ecosystem and the creation of new opportunities for
students.

Innovations and economic growth: Startups can be a source of new ideas, technological
innovations, and economic growth, which in turn can contribute to the development of
entrepreneurial potential.

Among the many authors who have published books on startups, several pay special
attention to student startups:

Peter Thiel - The founder of PayPal and a well-known investor, Thiel is also
recognized for his support of young entrepreneurs, including students. His book "Zero to One:
Notes on Startups, or How to Build the Future™ can be particularly useful for students
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interested in creating innovative and breakthrough startups. It is also worth noting his Thiel
Fellowship program, designed for young people who want to build new things instead of
pursuing traditional college education. (Thiel, Peter A., 2014.)

Eric Ries - His "Lean Startup™ approach is particularly relevant for students, who often
have limited resources and need a flexible approach to developing their business. The lean
startup methodology helps minimize risks and quickly test ideas in the market. (Eric Ries,
2011)

Steve Blank - His book "The Startup Owner's Manual* and his course "Lean
LaunchPad,” which is often taught at universities, have had a significant impact on
entrepreneurial education. His approaches and tools are particularly useful for students who
want to learn the real steps of creating a startup. (Steve Blank, Bob Dorf, 2013).

These authors not only offer valuable knowledge and methodologies for all
entrepreneurs, but their approaches can be especially beneficial for students interested in
launching their own startups.

Exploring the role of startups in contemporary economic and social processes, it's
paramount to first acknowledge their increasing significance in the development of the
entrepreneurship phenomenon. Here, several key aspects are crucial to note. Firstly,
entrepreneurship is the process of creating or identifying new business opportunities,
developing, and implementing innovative products, services, or technologies. The role of
entrepreneurship in developing and commercializing new technologies and business models is
significant, leading to innovations, improved products and services, enhanced quality of life,
and stimulating progress. Entrepreneurship is often associated with risk and requires initiative,
creativity, and a willingness to take risks.

Startups can be called significant accelerators of entrepreneurship. They play a key role
in the innovative economy by attracting investments, creating jobs, and stimulating the
development of new technologies and business models. Startups are often focused on
developing solutions that can be scaled and have a significant impact on the market. This
makes them a powerful tool for economic growth and innovation.

Certainly, besides startups, there are other entrepreneurship accelerators that contribute
to the growth and development of business at various stages of its life cycle. Let's name the
most important of them: these are business incubators, accelerators, venture financing, co-
working spaces, educational programs and courses, government support programs,
technological platforms, and tools. These entrepreneurship accelerators collectively create a
favorable ecosystem for the development of innovative business, support entrepreneurs at
different stages of their journey, and contribute to overall economic growth and innovation.

The startup ecosystem describes the combination of factors, conditions, and resources
that facilitate the development and support of startups in a specific location or region.
It creates a favorable environment for the creation, growth, and success of startups, providing
access to financing, expertise, infrastructure, networking connections, and other resources that
entrepreneurs may need. The main components of the startup ecosystem include:

The presence of investors, venture capital funds, banks, and government programs that
are ready to invest in startups at early stages of development and during subsequent growth.
Organizations that provide space, resources, and expertise to startups, helping them to develop
and scale.
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Technology parks and infrastructure: Clusters, regions, or zones where high-tech
enterprises, universities, and research centers are concentrated, providing access to technical
resources and innovative expertise.

Education and scientific institutions: Universities, colleges, and research institutes that
offer educational programs and research activities, shaping an innovative and entrepreneurial
culture.

Networking connections and community: The presence of a community of
entrepreneurs, investors, mentors, and experts who share knowledge, experience, and support
each other.

Government support: State programs that stimulate the creation and development of startups,
tax incentives, regulatory frameworks, and policies that promote innovation and
entrepreneurship.

The university, understood in a simplified way as an institution representing the system
of higher education, is distinguished by longevity. However, it also underwent evolution at the
turn of the century under the influence of various conditions. As a result, various models of the
university are emerging with the most promising one known now as the entrepreneurial
university. This model implies greater openness of the university to the socio-economic
environment, flexible adaptation to the needs of customers, stakeholders and the market,
market competitiveness based on marketing and the ability to diversify sources of income.
Particular attention is paid to creating and increasing the entrepreneurial potential of students.
The aim of the article is to consider issues related to the prerequisites and ways of developing
University 3.0 in Latvia. (Menshikov, 2022)

The startup ecosystem in Latvia is actively developing and has become increasingly
attractive to entrepreneurs and investors in recent years. The country has a number of factors
that contribute to the development of startups, including high-speed internet, availability of
technical skills, government support, and the presence of active investment funds and
incubators. Overall, the student population in Latvia expresses a fairly positive attitude
towards entrepreneurship, with: (1) already owning their business - 5.8%, (2) dreaming of
starting their own venture someday - 65.2%, (3) currently and unlikely in the future to have
such desires - 29.0%. When asked "To what extent are you ready to establish your own
enterprise/start your own business?” — more cautious responses were received, with the
dominant option (among 40% of respondents) being "neither agree nor disagree™. 34% of the
surveyed students are definitely not ready to establish their own enterprise yet, while 26%
already have their own business or are practically ready to create one. (Menshikov, 2021).

EU-Startups, the leading publication on startups in Europe, has compiled a list of the
TOP-10 young Latvian enterprises (EU-STARTUPS, 2024). This list includes the most
successful and promising startups from Latvia that have made their mark on the market and
attracted the attention of investors. Such rankings help to highlight the key players in the
startup scene and are of interest to investors, entrepreneurs, and the public who wish to stay
informed of the latest trends and innovations in business.

Here is the list of the TOP-10 young Latvian enterprises compiled by EU-Startups, the
leading publication on European startups:

Printify - an online platform for creating and selling personalized products.

Nordigen - a fintech startup providing tools for banking data analysis.

Sonarworks - a company specializing in audio technologies and sound correction.
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Giraffe360 - developer of a virtual tour system for real estate.

Dripit.io - a platform for analytics and management of advertising campaigns on social
networks.

Anatomy Next - creator of VR products for medical education.

TestDevLab - a company specializing in software testing and QA solutions

development.

TWINO - a platform for investing in loans based on a peer-to-peer model.

InSelly - a mobile app for selling goods through Instagram.

Edurio - a platform for collecting feedback and analytics in educational institutions.

These companies represent various sectors, such as technology, healthcare, education,
and others. This list includes the most successful and promising startups from Latvia that have
made their mark on the market and attracted the attention of investors. Such rankings help to
highlight the key players in the startup scene and are of interest to investors, entrepreneurs,
and the public who wish to stay informed of the latest trends and innovations in business.

Latvia offers interesting opportunities for student startups. Here are some resources
that might be useful:

Startin.lv: This platform is designed to support startups in Latvia. They provide
information about events, support programs, and resources for startups, including those led by
students.

Latvijas Universitate Startup Center: The Startup Center of the University of Latvia,
which can offer students support and resources to launch and develop their projects.

TechHub Riga: A place where startups can get support and connections in Latvia's
startup ecosystem. They also organize events and support programs for entrepreneurs.

Riga TechGirls: This organization is focused on supporting women in the tech industry
and can be helpful for female students interested in startups.

These resources can be a good starting point for students wishing to launch their own
startup in Latvia. Many universities in Latvia offer programs and courses on entrepreneurship
and innovation. These programs may include lectures, seminars, workshops, and other
educational events that help students develop entrepreneurial skills and inspire them to create
startups.

The "Esi" program is designed to support students in the development of innovative
projects by providing not only financial support in the form of monthly scholarships and
funding for prototype development (4500 euros) but also by offering the knowledge and skills
necessary for the realization of ideas. The goal of the program is to promote the development
of socially responsible and sustainable solutions, emphasizing the positive impact these
innovations can have on society and the environment.

The scholarship and financial support for prototype development are essential
resources that allow students to fully focus on their project development without worrying
about financial issues. This enables students to experiment and try different approaches to find
the most suitable solution for their idea.

The practical seminars and individual mentoring offered by the program are crucial in
helping students validate their ideas and develop them to the prototype level. Practical
seminars provide the necessary knowledge on various topics related to product development,
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business, and market analysis, while individual mentoring offers personalized support needed
to overcome specific challenges encountered in project development.

Such a program is very important as it fosters innovation and entrepreneurial spirit in the
academic environment while promoting the integration of social responsibility and
sustainability principles into new business ideas. This is essential for both the personal and
professional growth of students and for the wider society by providing new, innovative
solutions to important social and environmental problems.( LIAA, 2022)

There are examples of successful student startups from Latvia that have attracted
attention and achieved significant results. They operate in various fields, including
information technology, finance, healthcare, and other industries. Student startups in Latvia
are an important and evolving part of the local entrepreneurial scene. Many students in Latvia
are actively engaged in creating their own startups, using their knowledge and ideas to launch
innovative projects. The country has several universities and educational programs that
support student entrepreneurship and help young people bring their business ideas to life.
Some of the successful student startups from Latvia have gained international recognition and
continue to grow, attracting investments and creating new jobs.

According to a study by the University of Latvia's Business Incubator, the number of
student startups in Latvia increased by 25% in 2020 compared to the previous year. This
indicates a growing interest among students in entrepreneurship and innovation. The majority
of student startups in Latvia are actively developing in areas such as information technology,
healthcare, sustainable development, and education. These data testify to the significant
contribution of students to the development of Latvia's startup ecosystem (Latvijas
Universitate, 2024).

In Latvia, various events, competitions, and hackathons are held where students and
even schoolchildren can present their startups and receive feedback from experts and
investors. Some of these events include Latitude59, TechChill, and others.

Large enterprises with state capital must collaborate more actively with universities,
according to Latvia's Prime Minister, Evika Silina. In her opinion, if science and industry
develop through mutual interaction, it is more likely that young talents will stay in Latvia. She
reminded that next year's budget increases funding for higher education and science, and also
allocates resources for the startup ecosystem and strengthening STEM education. At the same
time, it is necessary to find new solutions for attracting European Union funds and further
investments in research and development.

The need for closer collaboration between research universities and industry was also
highlighted by the rector of Riga Technical University (RTU), Talis Juhna, emphasizing the
necessity to support the development of human capital. He is convinced that increasing the
number of doctoral students, including those in fields related to industry, will be beneficial for
both science and high-value-added businesses. However, state support is necessary to
encourage foreign companies to invest in innovations and science-intensive enterprises.

During her visit to the university, the Prime Minister of Latvia, Silina, noted: «(RTU
has set a clear and correct goal for itself - to enter the top 500 universities in the world. That is
why, alongside education, the university is engaged in research, and close collaboration with
the private sector - enterprises and the startup ecosystem - is very important for RTU» For the
first time in Latvia, the Latvian Startup Awards or New Enterprise Awards were presented On
2023 September 8th, for the first time in Latvia, the Latvian Startup Awards or New
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Enterprise Awards were presented. A jury formed by the Latvian Startup Association
"Startin.LV" determined the winners in seven categories, while the laureate of the eighth
award was decided by public voting. The goal of the Latvian Startup Awards is to honor
notable achievements of startups. The awards were presented in the following categories:
"Fastest Breakthrough," "Newcomer," "Best Growth Stage Startup,” "Startup with the Greatest
Social Impact,” "Best Hardware Technology Startup,” "Best Software Startup,” "Founder-
Inspiration."

During the event day program, attendees could participate in panel discussions and
expert presentations. The panel discussion "Country on a Mission: Mission-driven tech-
powered innovations featuring” also included participation from Imants Martinsons, a
representative of the Green and Smart Technology Cluster and Cleantech for Baltics. Among
other things, the discussion touched upon the topic of Latvia's RIS3 smart specialization.
Imants Martinsons emphasized that good work has been done in setting priorities for leading
projects. However, the work must not stop, and support should also be extended to areas such
as clean technologies to continue supporting innovations in this direction. The event also
offered extensive networking opportunities, allowing participants to meet like-minded
professionals. It gathered an audience that included startup founders, investors, industry
experts, government and media representatives. (Green Tech Cluster, 2024).

Conclusions and Recommendations

The startup ecosystem plays a vital role in attracting and retaining talent, stimulating
economic growth, and innovative solutions. The presence of a startup ecosystem in an area or
region is not determined by a strict minimum number of elements. It is rather an assessment of
a complex of factors and conditions that provide a favorable environment for the development
of startups.

Key factors conducive to the development of a startup ecosystem:

The existence of an entrepreneurial culture and a positive attitude towards risk and
innovation. Respect for entrepreneurs and their ability to be seen as heroes and role models for
others.

Access to financing, which implies the availability of accessible and diverse sources of
funding, including venture capital funds, government programs, business angels, and other
investors willing to invest in startups at early stages and beyond.

The presence of experienced entrepreneurs, industry experts, and mentors ready to
share their knowledge and experience with young startups.

The availability of innovation centers, technology parks, incubators, accelerators, and
other organizations providing startups with access to office space, technical resources,
equipment, scientific research, and infrastructure.

The presence of quality universities, colleges, and scientific institutions that offer
educational programs in entrepreneurship and innovation, as well as actively interact with the
business community and create conditions for the commercialization of scientific
developments.

Failures of student startups can be attributed to various reasons and factors, including,
but not limited to the following: Many students have limited experience in business
management, finance, and marketing. This can lead to incorrect decisions and strategies.
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Financial and time constraints often pose a challenge for students trying to balance their
studies with launching a startup. Insufficient understanding of the target audience and market
requirements can result in the development of products or services that do not meet demand.
Conflicts within the team, lack of motivation, or skills can seriously undermine a startup's
success. Difficulties with product development, underestimating the time and resources
needed for development, can delay or jeopardize the launch. Securing sufficient funding is
critical, and many startups face difficulties in attracting investments. Ignorance or disregard of
legal and regulatory requirements can lead to serious problems. Underestimating the
competition or inability to stand out in the market can also cause failure. The absence of a
clear business plan or the inability to adapt to changing market conditions can hinder success.
Some startups face difficulties in scaling their product or service, slowing or halting their
growth. Incorrect marketing and promotion strategies can result in the product going
unnoticed by potential customers. A combination of these and other factors can significantly
increase the risk of failure for a student startup. However, it's important to note that many of
these challenges can be overcome with careful planning, education, mentorship, and
flexibility.
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POJIb CTAPTAIIOB B IOBBIINEHUU TPEAITPUHUMATEJIBCKOI'O
INOTEHHUAJIA CTYJAEHTOB: OIIBIT IATBUH

Pe3rome

Ilens crtathu - BBIIBUTH ypoBeHb 3HauuMoctd STARTUP B pa3Butum
MPEIIPUHAMATEIHLCKOTO TOTCHIIMANA CTYAeHTOB JlaTBUU. DTO JOCTUTAeTCs MyTEM pelieHUs
cienyomux 3amad: 1) o030p posiM CTapTamoB B COBPEMEHHOW JKOHOMHKE; 2) BrmsHue
CTapTaroB Ha MPEIIPUHUMATEIBCKUN MOTCHIMAT CTyACHTOB JlaTBuu; 3) 0030p MOCTYITHBIX
PECYpCcOB W TIOAJCPXKKH [UII MOJIOABIX NpeanpuHumareneii B Jlateuu; 4) paspaboTka
MPEJIOKEHUI IO TTOBBIIIICHUIO POJTH CTYJIEHYECKUX CTAPTANOB M YCHJICHUIO B3aUMOJICHCTBUS
MEXIy CTapTallaMHi M aKaJIeMHUUECKHUM COOOIIECTBOM. ABTOPBI HCTOJIB3YIOT B pabOTE METOIbI
CPaBHHTEIBHOTO  aHaluW3a, aHajloruu, O0O0O0OmeHus, KiIacCUUKANUU, CTPYKTYpPHO-
byHKIIMOHAIBHBIA U Jp. Bce oHM 00beIMHEHBI B paMKax MEKIUCIUILUIMHAPHOTO MOAX0/a K
WCCJICIOBAHHUIO 3asABJICHHOH TeMbl. HaydHas HOBH3HA CTaThH COCTOMT B OIICHKE POJIU
CTYJIEHUYECKHX CTapTalioB B COBPEMEHHON 3KOHOMUKE JlaTBUM ,BBIICHEHHH Kak ()aKTOPOB HX
YCTEIIHOTO Pa3BUTHSI ,TaK U IPUYUH BO3MOXKHBIX HEyad.

KuioueBble cjoBa: npeAnpuHUMATENbCKU MoTeHuan, cryaeHuectso, STARTUP,
JlaTBHs

Maryna Navalna (Ukraine)

UKRAINIAN JOURNALISTS AND
FREEDOM OF SPEECH DURING WAR

How media professionals balance between coverage of events and self-censorship,
information security and timely criticism of the authorities.

The majority of journalists deliberately suppress some information that can harm the
country, affect the demoralization of Ukrainian society or help the enemy. Journalists treat
their materials responsibly, before publishing a story they double-check to see if anything that
could harm the military has gotten into the frame. Many Ukrainian journalists adhere to the
«do no harmy principle. Some call it a filter or even a commandment that helps determine
whether this material is needed now, how useful or harmful it is to the country. As for self-
censorship, Ukrainian journalists consider it best not to release to the public everything that
does not help Ukraine to win. That is, the criterion for publication of any information is the
answer to the question: will publication help victory?

Keywords: Ukrainian journalists, information security, freedom of speech, war.

Introduction

We consider freedom of speech as the right of a person or a community of people to
freely express their ideas or opinions without the danger of retaliation, censorship, sanctions,
with the possibility of shaping the agenda at the narrative and semantic level — it is
considered by supporters of liberalism as one of the most important civil liberties. It is
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freedom of expression both orally and in writing (freedom of the press and mass media); to a
lesser extent applies to political and social advertising (propaganda). The ideology of
liberalism outlaws state censorship, or any other form of state coercion to express views or
reject them. (Censor, 2023).

Freedom of speech is enshrined in a number of international and Ukrainian
documents, including the Constitution of Ukraine: «Everyone is guaranteed the right to
freedom of thought and speech, to the free expression of their views and beliefs. Everyone
has the right to freely collect, store, use and disseminate information orally, in writing or in
any other way and at their choice» (Constitution of Ukraine.., 2017)

According to the norms of international law, restrictions on freedom of speech must
meet three conditions: they must be strictly consistent with the law, have a righteous goal,
and must be necessary and adequate to achieve this goal. Laws that introduce restrictions
should try to be unambiguous and not open to different interpretations. Protection of
reputation, personal dignity, national security, public order, copyright, health and morals are
considered legitimate goals. The Constitution of Ukraine prohibits the propagation of social,
racial, national or religious enmity, as well as the dissemination of information containing
state secrets. Temporary or partial restrictions can also be implemented by a court decision.

Freedom of speech is one of the democratic freedoms defined by the Constitution of
Ukraine. It involves the expression of independent views and beliefs both orally and in
writing; is a sign of a non-corrupt society. Freedom of speech in Ukraine is protected by 110
regulatory and legal documents: laws, presidential decrees, resolutions of the Cabinet of
Ministers of Ukraine. Freedom of speech depends entirely on freedom in the broadest sense.
And the latter, in turn, involves not only free actions and views, but also full responsibility
for what is done, written, or said. According to the Civil Code of Ukraine, anyone about
whom false information has been spread can defend their rights in court. However, the most
that can be achieved through frayed nerves and wasted time is a public apology from the
accused. Freedom of speech is an integral part of freedom of expression. (Constitution,
2017).

The problem of freedom of speech in Ukraine is discussed in several scientific studies
(Datsenko 2021; Kostrubitska 2022; Sivakivskyi 2019) (Ivanov, 2010), (Kostenko,2008).

Regarding freedom of speech, two vectors should be distinguished: 1) journalistic; 2)
non-journalistic.

The realization of the right to freedom of speech does not automatically mean the
realization of the right to freedom of mass media. The main elements of freedom of
expression are: 1) the right to have an opinion and adhere to it; 2) the right to express and
disseminate opinions; 3) the right to remain silent. Three stages of freedom of expression
were identified: 1) freedom of thought; 2) freedom of speech; 3) freedom of the press.
Freedom of expression goes beyond freedom of speech, mass media and journalism in
general. The freedom of mass communication should be considered as peculiar parts,
essential components, forms of manifestation of freedom of expression, freedom of speech
and freedom of information. (Media, 2023), (Media experts.., 2023), (National security..,
2023).

Freedom of speech is the right of an individual to freely and publicly express his
thoughts, any information in the form of words - spoken, written or printed; freedom of mass
media is the right or opportunity to freely establish, publish, edit, read, distribute mass media
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of one's choice, own, use them and publish in them; freedom of the press is the ability to
prepare for printing, print and distribute any publishing products, including periodicals;
freedom of information is the right of an individual and the public to know, freely search,
collect, receive, record, use, store and disseminate information in any legal way, to have
access to official and other information sources; freedom of the mass media is the total
freedom of printed and electronic mass media as two main subsystems of journalism;
freedom of mass information is the free circulation of publicly distributed printed and
audiovisual information; freedom of journalistic activity is the professional freedom and
prerogative of journalists, the possibility of editorial teams, media workers to independently
make and implement their own decisions, to perform their functions without hindrance;
freedom of publishing activity is the right of the publisher, the opportunity to publish
products. All these freedoms are closely related. They are characterized not so much by the
relationship of subordination, but by crossing, interdependence, and interdependence.

Thus, freedom of expression, freedom of speech and freedom of information are fully
realized only with the help of freedom of mass media. In turn, freedom of mass media owes
its existence to freedom of information to a large extent, starting with freedom of
information, which is perhaps the most important prerequisite for ensuring freedom of mass
media.

Freedom of journalistic activity is also based on freedom of information, and freedom
of the publisher acts as an integral component of the freedom of the mass media.

Censorship remained the biggest «enemy» of the mass media for several centuries.
Freedom of speech prohibits censorship in any of its manifestations. Although every freedom
must have limits, otherwise it will turn into arbitrariness.

Freedom generally defines human existence. Depriving people of the opportunity to
choose the goal of their activity and the way to achieve it will mean depriving them of their
freedom. In our study, we will try to outline and analyze the freedom of speech of journalists
and mass media during a full-scale war.

Research methods of media freedom in Ukrainian information space

To study and implement the research, general scientific and special methods were
used, in particular: analytical-synthetic, comparative — to identify modern components in
journalism based on the collected material; inductive — for generalization and systematization
of conclusions. The typological analysis method was used to differentiate media resources,
and the content analysis method was used to study certain discursive materials.

Are there potential risks for freedom of speech in Ukraine?

The main risks that may pose risks to freedom of speech in Ukraine are the loss of
territories, economic problems and restructuring of the media space. The Chairman of the
Verkhovna Rada Committee on Humanitarian and Information Policy, Mykyta Poturaev,
reminded at the briefing that in the World Media Freedom Ranking, Ukraine moved to the
79th position from the 109th. This is evidence that the Ukrainian authorities ensured the right
to freedom of speech in the conditions of a full-scale invasion, in particular, there is no
military censorship.

If we talk about the risks that could threaten the freedom of speech in Ukraine, the
first of them, according to the parliamentarian, is a military defeat, loss of territories. There is
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no freedom of speech in the occupied territories, no safety for journalists, both professional
and civilian.

The second risk is economic problems. Despite the difficult economic situation, the
Ukrainian media is going through this period decently, but «further deterioration of the
economic situation is definitely a risk, since the media have to make money» (Media
Detector, 2023).

The third risk, especially for traditional mass media, is a serious restructuring of the
Ukrainian media space, since the role of Ukrainian YouTube is growing, because there are a
lot of our citizens abroad in Ukraine. Many Ukrainian video bloggers have created full-
fledged media, and thus Ukrainian citizens in any part of the world get access to quality
Ukrainian-language information. The risk is that there will be a decline in the role of
traditional media. It is already happening, and you need to understand that it is already
forever (Media Detector, 2023).

Ukrainian journalists believe that the state of freedom of speech in Ukraine has
worsened

The Institute of Mass Information conducted an anonymous online survey of
journalists in December 2022 (Institute of Mass Information 2023).

According to the results of the survey, 43,4% of the interviewed journalists believe
that the state of freedom of speech in Ukraine has worsened in 2022. 21,1% of journalists
believe that the state of freedom of speech has not changed, and for 5,3% of respondents it
has even improved. At the same time, 30,2% could not answer this question.

Russian aggression against Ukraine and its consequences for the media and journalists
are considered by media professionals to be the most important problems related to freedom
of speech (82,5% of interviewed journalists noted this). In second place are problems with
access to information and the closing of registers, which significantly complicated the work
of the media (63,2% of respondents). In the third place — obstacles, problems with
accreditation and access to objects (57,5% of respondents mentioned this). Almost half of the
respondents pointed to restrictions on the production and distribution of content during
wartime (48,2%). More than a third of respondents mentioned cybercrimes — DDoS attacks
and phishing (38,6%). The sum of the answers does not equal 100%, because the respondents
could choose several answers (Institute of mass information 2023).

The main challenge for journalists in the media sphere this year was economic and
financial difficulties — this was indicated by 75,4% of surveyed journalists (for comparison:
in 2021, only 49% of journalists indicated that economic challenges are relevant).

In second place are difficult working and living conditions associated with constant
electricity and communication disconnections (67,3% of respondents noted this). On the third
— psychological exhaustion, inability to rest, constant stress (63,3% of interviewed
journalists).

Security challenges, constant threats of shelling took only the fourth place among the
challenges. The same step was taken by the growing popularity of telegram channels with
manipulations and disinformation — both factors were mentioned by 54,4% of respondents.
Another 31,1% of respondents mentioned problems in communication with state bodies as
challenges. And 29,9% indicated the narrowing of the range of topics and the impossibility of
quality work with requests and registers.
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The fact that 61,3% of interviewed journalists indicated that their financial condition
worsened in 2022 also testifies to the urgency of financial challenges. At the same time, the
financial situation of 27,3% of interviewed journalists did not change, and 11,4% even had an
improvement in their financial situation, although among such respondents, some noted that
they had to leave journalism and find another job.

The research was conducted using a quantitative anonymous online survey based on a
simple random sample of potential respondents — journalists and editors. A total of 229
responses were received from media representatives from all regions of Ukraine. Of them,
64,9% are women, 35,1% are men. The maximum error is 5%. The study was conducted
during December 12-26, 2022.

Experts of the Institute of Mass Information recorded 567 violations of freedom of
speech in Ukraine in 2022, 470 of which were committed by Russia as a result of the full-
scale invasion of Ukraine. The main Russian crimes against freedom of speech on the
territory of Ukraine were murders, Kidnappings, attacks and injuries of journalists,
cybercrimes, attacks on TV towers, threats, attacks on media offices, turning off Ukrainian
broadcasting, etc.

The main violations at the hands of the Ukrainians were the obstruction of journalistic
activities, the restriction of access to public information, cybercrimes, and the turning off of
three TV channels from digital broadcasting (Institute of Mass Information 2023).

Is the single marathon a news platform or a propaganda resource?

During the full-scale invasion, journalism in Ukraine found itself in perhaps the most
difficult situation during the entire period of independence. Hundreds of different
publications ceased to exist, Ukrainian journalists died while working, many media workers
joined the ranks of the Armed Forces, and many more went abroad. The country is under
martial law, military censorship is in place, and all state-owned information resources mainly
broadcast the official positions of government representatives. But apart from that, there are
even worse problems facing journalists. And it's not just censorship.
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In one of the recent broadcasts of the United News Marathon, the presenter asked
Natalia Humeniuk, spokeswoman for the «South» Operational Command, whether the
counteroffensive had begun. Instead of answering, she showed the gesture from the Soviet
poster «Don't talk!» — the same one that was used in the promotional video released by the
Ministry of Defense. Deputy Minister Hanna Maliar published this clip with the caption
«Plans love silencey.

In the same way, other officials «explained» what is happening or not happening on
the front line, putting journalists — and with them the audiences of different countries — in a
«guess yourself» position. For some reason, the hosts of the telethon reacted with a smile to
such a gesture by the spokeswoman of OK «Pivden» and did not ask further. And this
happens all the time.

When the full-scale invasion began, President Volodymyr Zelenskyi signed a decree
on the implementation of a unified information policy under martial law. According to it, the
key national TV channels — the three oligarchic media holdings «1+1 Media», «Starlight
Media» and «Inter Media Group», as well as the Public Television and the TV channel of the
Verkhovna Rada of Ukraine «Rada» — should work for a single telethon. This decree called
the information policy «a matter of national security», and the marathon — «the only
information platform of strategic communication». That is, the marathon has become,
according to the state's plan, a means of conducting an information war, and journalists are its
officers. (Decree.., 2022); (Did the state..,2023)

However, if at the beginning of the war the single marathon really worked in the
interests of the citizens, when the Russian army tried to take Kyiv, then in a year a lot has
changed. The marathon turned into a parade of official addresses and symbolic discussions
that do not answer most of the questions that citizens ask every day.

Preference for international journalists

At the recent large conference of the International Press Institute in Vienna, the
audience — which included representatives of major international donors, and editors-in-chief
and directors of major newsrooms — was interested, among other things, in the relations of
journalists with the authorities in a country in a state of war. Sevgil Musaeva, editor-in-chief
of «Ukrainian Pravda» and Olha Rudenko, editor-in-chief and co-founder of the Kyiv
Independent, have spoken. The editors noted that during the full-scale invasion, President
\Volodymyr Zelenskyi did not give an interview to any Ukrainian media, despite constant
requests. There were only a few small press conferences with limited access and a collective
interview for several publications.

Since the beginning of the invasion, most of Ukraine’s top officials prefer to
communicate with audiences in Europe, the United States, Canada or other countries, rather
than in their own country. The reason is simple: successful communication with these
countries depends on supporting Ukraine with weapons, humanitarian aid, military training,
money for reconstruction projects, as well as aid to refugees and much more.

However, the authorities do not just prefer the foreign press — they do not pay
attention to the national or even more so the local press, as if it is something unimportant.
Meanwhile, millions of Ukrainians have more and more questions about corrupt officials,
collaborators, mobilization (and demobilization) and plans of the country’s leadership for the
future. Consumers of information are naturally dissatisfied.
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When Volodymyr Zelenskyi first became president, he said that he did not see the
point in talking to journalists, but he would talk to the people «directly», ignoring the
institution of the press as such. In practice, this means that the people can be manipulated
through their own state resources. New TV channels and media projects began to be created
on the taxes of Ukrainians, which are not engaged in journalism, but in information warfare,
reproducing the decree on «strategic communications». This approach allows the state to
monopolize the right to information, instrumentalize and militarize it. The press as a
representative of public opinion loses its subjectivity, while socially important issues are
replaced by «strategic communicationsy.

Manipulation of accreditations

Since the beginning of the invasion, the Ministry of Defense has issued about 15,000
credentials to members of the press from around the world. But after the Armed Forces de-
occupied Kherson, the situation changed dramatically: an open conflict began between the
military command and journalists. Several journalists had their accreditation taken away
allegedly because they were in the liberated Kherson «illegally» the day after the army
entered the city. From that time, negotiations began between the Office of the President, the
command of the Armed Forces of Ukraine, the Ministry of Defense and the press regarding
the need to change the rules for obtaining accreditation.

In the end, changes were made to Order Ne 73 of the Commander-in-Chief of the
Armed Forces of Ukraine regarding interaction with the mass media. According to him, the
territories where hostilities are taking place were divided into three zones — red, yellow and
green. They determine where a journalist can work (green), where not (red), and where only
accompanied by a press officer (yellow). At the same time, information about the localization
of zones disappeared from public access quite quickly, and to find out whether it is possible
to work in a particular city, a journalist must contact press officers or the military command.
In fact, the new rules introduced manual control in the work with journalists, which can be
considered a new lever of control over the work of journalists.
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Subsequently, a meeting was held in the President’s Office, which was attended by
representatives of the Ministry of Defense, representatives of the Security Service of
Ukraine, presidential adviser Mykhailo Podoliak, director of the Institute of Mass
Information Oksana Romaniuk, and several representatives of foreign media (CNN, Reuters,
AP). They discussed the problems that arose after the introduction of zoning. According to
the information received from three sources who were at this meeting, Mykhailo Podoliak
admitted that the Office of the President cannot influence the change of the decision, but
offered to resolve difficulties with access to certain locations «in manual mode».

The Armed Forces of Ukraine terminated the validity of all previously issued
accreditations, and every journalist had to go through the accreditation process again every
six months.

There have been recorded cases when journalistic accreditation was refused or taken
away based on publications published by this or that journalist. It is known that the world-
famous photographer, a member of the Magnum photos agency Antoine Dagata, was stripped
of his accreditation after the New York Times Magazine published his series of portraits of
soldiers being treated for mental injuries in a specialist hospital. And Ukrainian photographer
Maksym Dondiuk said that he was threatened to withdraw his accreditation if the American
magazine The New Yorker, one of the largest publications in the world, did not remove the
material about the Ukrainian military, which contained his photos.

Security services and journalists

For several weeks now, some Ukrainian journalists, mainly those who work in the
international media, have been called for «interviewsy in the building of the Security Service
of Ukraine. The «interview», as the SSU employees call it, not to mention the word
«interrogationy, is related to the checks that began to be carried out in the «T» department,
which specializes in national security issues and is supposed to deal with collaborators,
separatists and terrorists. Also, this department inherited from the KGB the function of
«curation» over various areas of science, culture, and media. Formally, calls to journalists are
related to accreditation for work in a war zone. | know from colleagues that during the
«interviewy they were asked about contacts in the occupied territories and in Russia, about
why and when they went to these or those places. Some were persistently offered to pass a lie
detector. Some managed to refuse and get renewed accreditation, some did not.
Manipulations with accreditations, interrogations of journalists and the introduction of zoning
and manual control have already led to the outflow of reporters of foreign publications from
Ukraine and to a critical decrease in publications about the war in the international press.
Creating problems for the media has never helped improve the information field.

Freedom of speech became the first casualty of the war

Freedom of speech is a fundamental value that cannot be neglected, as it was created
precisely to speak frankly about difficult things and to defend the freedoms that are the first to
be targeted (especially during wars and conflicts). Freedom of speech is one of the things on
this firing list, no matter how much it offends those who make sure that not a single critical
article about internal Ukrainian problems leaks into the international press. Freedom of
speech is under serious threat.
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Two wars have been going on in Ukraine for a long time. One is against Russia and
Russian colonialism. The second is the war for democracy, which began with independence
and has suffered from great challenges since then.

Journalism is going through difficult times, because the authorities are trying to reduce
the work of media workers to «messages» that should reach certain politicians, certain groups
of society or countries. It was for this that the new media The Gaze was created, the key
audience of which, according to the Ministry of Digital Transformation, should coincide with
the list of states that provide the most support to Ukraine during the war and have a great
interest in Ukraine. First of all, these are the USA, Great Britain, EU countries and Canada.
For the state and many politicians, journalism began to be reduced to a function, to please
someone in order to get something in return. (During the war.., 2023)

In such cases, the media ceases to serve the society, and in response, the society moves
into a parallel reality, where mass subpoenas, lack of rotation, corruption and many difficult
processes are discussed, which have almost no representation in the media. In trying to
control public opinion and the «information front» to win the war, the state has a chance of
losing society.

Media experts declare a threat to freedom of speech during the Stas war

Experts note that during the state of war, the state has legal grounds to control the
information space much more than in peacetime.

There are no rules and restrictions in Ukraine that significantly harm the freedom of
speech and the work of journalists. Media experts told about this in a comment to Glavkom.

The head of the National Union of Journalists of Ukraine Serhii Tomilenko believes
that Ukraine has freedom of speech and despite the war, it does not suffer from oppression
and censorship. Although currently parallel to professional journalistic standards, there are
restrictions publicly imposed by the military leadership. (Freedom.., 2021), (IMI..,2023)

Serhii Tomilenko noted that there is a risk of pressure from the authorities on
journalists, but our active society will not allow freedom of speech to be harmed.

Natalia Ligachova, editor-in-chief of the «Media Detector» project, noted that during
the state of war, the state has legal grounds to control the information space much more than
in peacetime. Natalia Ligachova noted that «during martial law, the state has legal grounds to
control the information space much more than during peacetime. But, despite this, we have
freedom of speech, because online publications that rely on their own understanding of the
situation have survived. Many of us are self-censoring, putting things off for the post-war
period, although recently there are more and more investigations into corruption, particularly
in the government, which was not the case at the beginning of the war. Freedom of speech
reigns in social networks, even too much — it often turns into freedom of misinformation and
irresponsibility». The state should also have more control over the television space, because
often television broadcasters have problems with observing the standards of journalism
(Media experts.. 2023).

In Ukraine, control over the television space has increased — both in digital and in
cable. Disconnection from digital broadcasting of three opposition TV channels without
adequate explanations is absolutely unacceptable. And the Unified telethon, which was a
positive phenomenon at the beginning of the war, is completely controlled by the state in
manual mode. On the one hand, the presence of such a single voice is good, but on the other
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hand, some information does not reach the consumers and they begin to look for other
sources, in particular, those that spread misinformation and cause harm. But in the telethon
there are problems with the observance of journalistic standards and it does not always
provide verified information. So there is freedom of speech, as long as it does not contradict
the law and does not pose a threat to national security. But at the same time, there is a
narrowing of pluralism specifically in the television space (Media experts..2023).

Ukrainian journalists on freedom of speech

This became known from a sociological study on the challenges for freedom of
speech and journalists in the conditions of war, which was presented on World Press Freedom
Day in Kyiv. The survey covered 165 journalists from different regions of Ukraine. It was
held by the Ilko Kucheriv Foundation «Democratic Initiatives» in cooperation with the
Human Rights Center ZMINA. (Zmina, 2023).

Journalists estimate the state of freedom of speech in Ukraine in 2023 at 6.4 points on
a 10-point scale, where 1 is very bad and 10 is very good.

At the same time, after February 24, 2022, a significant part of the interviewed media
persons faced violations of the right to freedom of speech and information in their activities.
Most often, journalists stated the refusal of officials to provide socially important information
(51% of respondents), censorship of prepared materials or prohibition of publication of
certain information (22%) and refusal of accreditation (17%).

Journalists who acknowledged the presence of censorship, most often stated that it is
carried out by various state or local authorities, as well as media owners. Self-censorship of
journalists is in third place.

At the same time, 62% of interviewed journalists consider a single telethon created at
the beginning of a full-scale invasion to be a form of censorship. Two-thirds are also
convinced that the single marathon should be stopped and all broadcasters can start
broadcasting independently. Some respondents say: the single telethon should be preserved at
least until the end of the active phase of the war. Almost all of them are convinced that it
needs to be modified and the quality of the content improved (Challenges for Freedom 2023).

Do self-censorship or legislation limit freedom of speech in Ukraine?

Self-censorship limits freedom of speech in wartime more than legal restrictions or
risks of persecution. This is evidenced by the results of the ZMINA Human Rights Center’s
research «Freedom of speech and challenges for the work of journalists in the conditions of
war in Ukrainey.

Among the factors that force journalists to self-censor, the following are key:

— 45% each — fear of making a mistake or difficulties in checking information and
own beliefs;

— 44% — fear of being unemployed;

— 38% take public opinion into account;

— 37% pressure from the media owner;

— 35% pressure from the authorities.

In 2019, the situation was different:

— 74% were motivated by the fear of losing their job to self-censor;

— 55% pressure from the media owner.
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According to interviewed journalists, self-censorship affects not only the sphere of
war, but also all related aspects. This may affect the state of the country’s defense
capabilities. Many journalists do not want to work with materials that involve critics of local
or central government, with topics of corruption, etc.

Some of the respondents try to process the received information privately in order to
stop illegal actions or corruption risks.

48% of journalists were undecided as to whether they would hide true information if
they believed it would be useful for Ukraine. At the same time, a quarter of respondents
believe that such information should be made public.

As for information about potential crimes by the Ukrainian military leadership or
specific military personnel, almost half of journalists will act depending on the situation:
sometimes such information should be made public, and sometimes it is better to refrain.

Every fifth respondent believes that it is necessary to try to solve the problem
privately. Only 22% believe that it is worth talking about it publicly and supporting it with
evidence. At the same time, there is not a single respondent who would agree to ignore such
information.

Also, 84% of the interviewed journalists believe that representatives of the Russian
occupation administrations should not be given the opportunity to express their position in
the Ukrainian mass media.

Since the beginning of the full-scale war, more than 120 journalists have died and 233
media resources have stopped their work.

Conclusions

There is more corruption where there is little investigative journalism. And there are
more qualitative investigations when there is access to socially important information.

Limiting access to public data is one of the biggest challenges journalists have faced
during the war. Administrators do not stop using the legal regime of martial law to deny
journalists information or delay answers. Such actions of managers are often illegal.

Limiting access to public information as a challenge to freedom of speech in the
conditions of war is evidenced by both sociological studies and the speeches of journalists on
various media platforms.

Note that during the war, journalists were killed, media resources were closed, and
freedom of speech in Ukraine was generally under threat.
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YKPAUHCKHUE KYPHAJIMCTBI 1
CBOBOJA CJIOBA BO BPEMS BOMHbBI

Pe3rome

Kak wmemmanpodeccnonansl OalaHCUPYIOT MEXKIY OCBEUICHHEM COOBITHA U
CaMOIICH3YpOii, THPOPMAITMOHHOHN 0€30MIaCHOCTHIO U CBOCBPEMEHHOMN KPUTHUKOW BIACTH.
BoJIBIIMHCTBO KYPHAJIKMCTOB CO3HATEIBHO CKPBHIBAIOT KAaKyI-TO HWH(POPMAIUIO, KOTOpas
MO>KET HaBPEIUTh CTPAHE, MOBIHUATH HA JEMOPAIHU3AIHNIO YKPAUHCKOTO O0IIEeCTBA WIH TIOMOYb
Bpary. JKypHalMCTBl OTBETCTBEHHO OTHOCSTCS K CBOMM MaTepuayiaM, IMpEeKAEC YeM
OHY6J'II/IKOB3,TB Marcpurajl, OHU ABAXKAbI IIPOBCPAIOT, HC NOIAJIO JIM B KaJAp YTO-TO, UYTO MOKCT
HAHECTH Bpe]l BOCHHBIM. MHOTHE YKPAHHCKUE KYPHAIUCTHI MPUICPKUBAIOTCS TIPUHIIUIIA «HE
HaBpean». HekoTopbie HA3BIBAIOT 3TO (QHIBTPOM WM JaKe 3alOBEIbI0, KOTOpas MOMOTaeT
OIPENIENINTh, HY)XEH JIM ATOT Marepuai ceiidac, HACKOJIbKO OH IMOJIE3€H WM BpEIeH IS
crpanbl. UTO KacaeTcsi caMOLEH3Yphl, TO YKPAUHCKHUE KYPHAIUCTBI CUUTAIOT, YTO JIy4lle HE
nyOJIMKOBaTh BCE, YTO HE MoMoraetT YkpaumHe nodeautb. To ecTh KpUTEpUEM ITyOJUKAIMH
0001 H(MOPMAIIUH SBISICTCS OTBET HA BOIIPOC: TIOMOXKET JIH ITyOJIMKanus rmooesne?

KawueBble cJioBa: YKpaWHCKHE S>KypHAIUCTBI, HMH(OpMAIMOHHAs Oe30MacHOCTb,
cB00O/1a CJI0Ba, BOMHA.

Marzena Piotrowska-Trybull, Stanistaw Sirko (Poland)

THE ARMED FORCES AS AN EMPLOYER - A PUBLIC AND SOCIAL
PERSPECTIVE

Abstract: The Armed Forces, like other employers in the market, are looking for candidates
for service and work. They have attributes that distinguish them from employers, and with
which potential candidates identify to varying degrees. In turn, candidates for service and
work in the military may have different motives: functional, economic and psychological.
When comparing information on the conditions offered by employers, they consult people
from the organization, and when making a choice, they are guided by their qualifications,
competencies, values and job expectations, among other factors.

The armed forces, while providing society with a public good such as national defense,
also influence the socio-economic situation of the municipalities in which they are stationed.
Their activities affect the way residents view the military.

The article presents selected results of a survey among 530 respondents regarding the
motives influencing the decision to join the service and 450 residents regarding the impact of
the military on the situation of municipalities in the socio-economic dimension.

Keywords: labor market, employer attributes, motives, army.

Introduction

The armed forces are part of the public sector, being a specialized state body directly
subordinate to the central executive authority, which is responsible for providing a public good
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widely available to citizens — a national defense (Piotrowska-Trybull, Jabloniska-Wotoszyn
2020; Marks-Krzyszkowska 2016; Van Ryzin 2015; Zawicki 2011).

Due to the suspension of universal military conscription, the armed forces in Poland are
based on voluntary military service performed by those interested, including territorial service.
Serving in the territorial forces makes it possible to combine previous professional work with
training in the soldier's profession. The voluntariness of joining the service results in the
military recruitment administration having to compete with other employers for candidates in
the civilian labor market. Accordingly, the armed forces, in order to attract the attention of
candidates and retain soldiers and employees, take into account a number of considerations in
personnel policy such as: conditions in the labor market, the economic situation,
demographics, socio-cultural conditions, changing conditions and pace of work, the desire of
employees to balance their private and professional lives, the idea of service and work in the
military.

When considering certain options, job seekers are guided by, among other things, their
qualifications and competencies, the type and nature of work they would like to do,
requirements formulated by potential employers, the amount of salary offered, expectations of
additional material benefits, availability of work, preferred employer attributes and values.

The armed forces, standing guard over the independence and indivisibility of the territory,
ensure the security and inviolability of borders https://www.wojsko-polskie.pl/tacy-jestesmy/,
accessed on: 02 January, 2024). Their actions embody values that are important to society and
observable when the military participates in allied operations to counter aggression, in crisis
response and humanitarian operations in support of stabilization processes, and in internal
security and social welfare activities. The values declared and applied in daily service are a
factor that strengthens support and trust in the institution of the military, which has remained
relatively stable in Poland for many years, with 76% of respondents declaring it in 2022
(Omyta-Rudzka 2022).

The armed forces being deployed in different parts of the country make a specific
contribution to the development of a particular territory. It materializes through links with
local authorities, the local community, non-governmental organizations, also with
entrepreneurs in the framework of public procurement procedures. In particular, the
contribution of the armed forces consists in: diversifying job opportunities in the local market,
fostering the creation of new jobs and new businesses in the municipality through individual
demand reported by soldiers and their families and demand reported by the military unit,
proceeds from local taxes paid by the unit (tax: real estate, agricultural, forestry) and personal
income tax revenues to the local budget (Sirko, Piotrowska-Trybull 2013; Sirko, Piotrowska-
Trybull 2019; Sirko, Kozuba, Piotrowska-Trybull 2019; Sirko, Piotrowska-Trybull 2020).

Information about the study and the respondents
This article focuses on seeking answers to the following research questions, namely:
1.  What might be the motives for people of mobile age to decide to join the military?
2. What features of the military might attract the attention of candidates in the labor market?
3. How are the armed forces perceived by local residents in terms of their impact on the
local socioeconomic situation?
Obtaining answers to such formulated questions was possible through the use of
theoretical methods (analysis, synthesis, inference) and the empirical method — a diagnostic
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survey, a questionnaire technique. In the context of the question about motives and
characteristics that potentially influence decisions to join the military, the authors refer to a
survey conducted in 2022 on a randomly selected nationwide sample of 537 respondents. The
research was conducted based on the author's survey questionnaire consisting of closed and
semi-open questions. Due to errors in the questionnaires, responses from 530 respondents
were qualified for analysis.

In turn, in the context of residents' perceptions of the armed forces, the 2023 survey was
conducted in municipalities across Poland, asking how the presence of the military unit
manifests itself and how they see its contribution to development in the socio-economic
dimension. The survey included 450 respondents from 6 municipalities: Gizycko, Tomaszow
Mazowiecki, Nisko, Malbork, Mirostawiec, Skwierzyna.

The 2023 survey included 46.0% men and 54.0% women, among whom 67.78% were
working, 10.22% were studying or taking up courses at universities, 6.44% were unemployed,
14.0% were retired. The age structure of the respondents is shown in Figure 1.
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Figure 1. Age of respondents
Source: own study.

A total of 3,106 residents representing municipalities where military units were stationed
participated in successive editions of the survey conducted by the authors since 2010 (Sirko,
Piotrowska-Trybull 2013; Sirko, Piotrowska-Trybull 2019; Sirko, Piotrowska-Trybull 2020).
This article presents only selected results of the study.

The collected statistical material was analyzed using the computer programs Statistica v.
13.3. and R/RStudio v. 4.02.

Characteristics of the socio-economic situation in the voivodeships
Analyzing selected socio-economic indicators reflecting the labor market situation of
individual voivodeships in Poland, one can see an improvement in the situation over the 2010-
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2021 period. The number of voivodeships in which the registered unemployment rate, was in
the range of 9.1%-15.3% in the analyzed period decreased to 2 (from 11 in 2010). In 14
voivodeships, it ranged from 2.8% to 9.0% (none of the voivodeships had such values in 2010)
(Figure 2).

opolskie L s
Slaskie, \
malopolskie
2015 2096 20977 2018 209900 2021

‘ Registered unemployment
rate (%)
B cc-215(0)
B o1-153(2)

-9,0(0)
8 =9:040) 2,8-9,0(14)

Figure 2. Registered unemployment rate in 2010 and 2021

Source: http://swaid.stat.gov.pl/EN/AtlasRegionow/AtlasRegionowMapa.aspx (accessed on
15.10.2023).

The employment rate index also improved during the period under review. In 2021, for 11
voivodeships, the rate was in the range of 53.8%-60.1%; in 2010, none of the voivodeships
registered a rate value in this range. Another 5 voivodeships recorded its value in the 47.3%-
53.7% range (11 in 2010).

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

710 - 1034 (@)

Figure 3. Entities entered in the REGON register per 10 thous. population in 2010 and
2021

Source: http://swaid.stat.gov.pl/EN/AtlasRegionow/AtlasRegionowMapa.aspx (accessed on
15.10.2023).
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Referring to the entrepreneurship indicator (the number of entities registered in the REGON
statistical business numbers register per 10,000 population), an improvement in the situation
was also evident. In 2021 5 voivodeships registered its value at the level of 1,360-1,683 (in
2010 no such value was recorded by any of the voivodeships), in another 7 the value of the
indicator was in the range of 1,035-1,359 (one more than in 2010), in 4 voivodeships it was
from 710 to 1,034 (against 10 voivodeships in 2010). The cited indicators point to an
improvement in the labor market in terms of an increase in the number of employees, a
decrease in the number of unemployed and an increase in the level of entrepreneurship. From
the point of view of the military as an employer, this means more intense competition for
candidates for soldiers and civilian employees in the labor market, requiring attention to the
quality of personnel policies, efficiency of operations, as well as communication of these
activities.

Survey results

There are many employers in the labor market, representing public, commercial and
social organizations, which differ in terms of organizational attributes and their intensity. The
various attributes of employers are valued to varying degrees by employees and potential
candidates, and to some extent they also determine the thinking of applying to specific entities
and their potential selection (Samoliuk et al. 2022; Kurek 2022; Piotrowska-Trybull 2018).
They are also the subject of inter-organizational comparisons (Table 1). The characteristics of
employers may attract the attention of job candidates, nevertheless, the choice of future career
is influenced by the qualifications, competencies and interests possessed, which determine, so
to speak, the field of search in the labor market.

Table 1.
Attributes of employers as assessed by employees
Criteria for evaluating employers

. employee relations | working conditions,  image and growth,

and management, . timeliness of * development and
. sustainability, payments, prospects,
. workload, . social conditions, » employee relations and
. office and remote . career path management,

working, (employee training), * wage,
. conditions and . external and internal + working conditions and

equipment, opinions about the equipment,
. recommendations company, * sustainable

for the employer to . employment development,

friends and family dynamics over the past » workload.

members. years.

Source: based on: https://solidnypracodawca.pl/, (accessed on 15.10.2023); Zielewski P., Oto
firmy, dla ktorych chce si¢ pracowac. Ranking Najlepsi Pracodawcy Polska 2022,
https://www.forbes.pl/rankingi/ranking-najlepsi-pracodawcy-polska-2022-oto-firmy-dla-

ktorych-chce-sie-pracowac/6h7ct2l, (accessed on 03.01.2024); Zielewski P., Lista najlepszych
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pracodawcow 2023, https://www.forbes.pl/rankingi/najlepsi-pracodawcy-2023, (accessed on
03.01.2024).

From the point of view of the organization, it is important to know the opinions of
employees and the opinions of young people entering the labor market about what is important
to them, what values and motives guide them in choosing future employers.

Referring to the armed forces, soldiers on duty are required to be disciplined, loyal and
dedicated (Law on Defense of the Fatherland, Journal of Laws 2022, item 655). Soldiers,
defending values important to society, are willing to risk their own health and lives. Research
on the image of the military (Wizerunek Wojska Polskiego 2019) indicates that the military is
associated by citizens with such qualities as courage - 88%, loyalty - 85%, dedication - 83%.

The authors' 2022 survey also emphasized soldiers' willingness to make sacrifices for
the homeland (83.4%), being helpful to the community in emergency situations (79.4%).
Thus, it can be assumed that these qualities of the military are somehow fixed in the
consciousness of Polish citizens (Piotrowska-Trybull, Sirko 2023).

Taking into account the characteristics with which respondents associate the armed
forces, they were asked about the motives that may influence their decision to join the military
service. The results are presented in Table 2.

Table 2.

Motives that may influence the decision to join the military in the opinion of respondents

Motives 1&2* | 3* | 4&5*

The army plays an important role in the state. ensuring the security of | 5.85 | 9.43 | 84.72
citizens

The Polish Army is an important partner in NATO structures 11.70 | 39.81 | 48.49
The military enjoys public trust 5.85 | 30.75 | 63.40
The military gives job security 6.60 | 11.51 | 81.89
The military takes care of the professional development of soldiers 14.34 | 26.60 | 59.06

The military gives you the opportunity to prove yourself in situations | 14.91 | 23.02 | 62.08
of action under time pressure

The military develops teamwork skills 16.79 | 18.30 | 64.91
The military offers a high salary compared to other employers 23.96 | 19.62 | 56.42
The military provides an attractive pension system 13.21 | 20.38 | 66.42
The military gives a sense of pride in belonging to an organization 11.51 | 24.53 | 63.96

The military creates equal development opportunities for women and | 21.89 | 39.43 | 38.68
men

The military is helpful in crisis situations in local communities 13.02 | 24.53 | 62.45
Interest in the army and the military 10.00 | 30.94 | 59.06
Family traditions 10.19 | 27.17 | 62.64
Friends opinions 17.92 | 31.51 | 50.57

*) 1 - a very small extent. 2 - a small extent. 3 - a medium extent. 4 - a large extent. 5 - a very
large extent.
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Source: own study.

In evaluating individual motives, respondents attributed the highest ratings to the military's
important role in the state in the context of ensuring the security of citizens (84.72%) and the
feeling of job security through a stable job in the military (81.89%). To a large extent,
respondents pointed to the attractive pension system (66.42%), which consists of the amount
of pensions and shorter working hours compared to other industries in the economy, a sense of
belonging to the organization (63.96%), public trust in the military (63.40%), the development
of teamwork skills (64.91%), the opportunity to test behavior in action under pressure
(62.08%), family traditions (62.64%) and assistance to the population in emergency situations
(62.45%). The results indicate the importance in the public's perception of the constitutional
task carried out by the armed forces (state security, assistance to the public) and the
appreciation of its implementation expressed by public trust. Also clearly perceived among the
motives were organizational characteristics that can provide incentives to join the military
such as a stable workplace, an attractive pension system, team and individual challenges.
Analyzing the relationships between variables, links of varying strength were identified
between the independent variable — the class the respondent attended, the size of the locality
and the voivodeship. Considering the voivodeship in which the respondents resided, the
average strength of the relationship was noted for the variable: the military provides security,
offers an attractive pension system and develops teamwork skills. This indicates both
respondents’ perceptions of the characteristics of the military that reflect its primary task
(including the values that come with it), as well as the material and organizational conditions
resulting from the specifics of the service (Figure 4).

The military provides security
_______________________ / The military provides job security

The military provides an attractive pension system
The military develops teamwork skills

The military provides a sense of pride

The military enjoys public trust

uuuuuuuuuuuuuuuuuu * Family traditions

The military is helpful in emergency situations

The military provides opportunities to prove oneself

The military cares about the professional development

........................

Labor market The military offers high pay

! Enfreprencurship Feedback from friends
i Entrepreneurshi

The military is a significant partner in NATO

The military creates equal opportunities for

ngency rate development
>03

0.2-0.3

01-02

Figure 4. Relationships between independent variables and variables related to motives
influencing the decision to join the military

Source: Own study.
From the point of view of the assessments formulated by residents with regard to the

perception of the military and its contribution to the development of the municipality, among
other things, from the perspective of the local labor market in 2023, average assessments
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prevail in terms of creating new jobs, stabilizing demand and influencing the emergence of
local entities (Table 3).

Table 3.
The impact of military units on selected local aspects in opinions of respondents
Military promotes the stabilizes promotes
unit creation of demand in the
new jobs in the the development
commune commune of local
companies

medium 34.00 34.00 31.11
very small 19.33 21.33 19.33
small 19.11 18.00 17.33
large 18.00 17.56 21.78
very large 9.56 9.11 10.44

Source: Own study.

The impact on such assessments is due to a number of factors on the part of the municipality
(its nature. size. socio-economic situation). as well as the military unit (size. nature of tasks.
intensity of cooperation). The relatively good situation in voivodeships labor markets. which
was presented above. also translates into perceptions of the contribution of individual
organizations. including the military. to the situation in individual markets. It is worth noting
that the average ratings of the military in the economic dimension do not contradict the high
ratings of the organization in the social dimension.
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BOOPYXEHHBIE CHJIbl KAK PABOTOJATEJIb — IIYBJIMYHASA U
COIUAJIBHASA NEPCIIEKTUBA

Pe3rome

ViydimeHus Ha MECTHBIX U PErMOHAIIBHBIX PBIHKAX TPYJa B IIOCJIEIHUE I'OJbl YCUIIWIIN
KOHKYPEHLIMIO MeXAy paboTojaTeNsiMM, KOTOpbleé HIIYT KaHAMJATOB Ha pabory. OTta
CUTyalus TaK)Ke 3aTparuBacT BOOPYKEHHbBIC CWIIbI, CTAIKMBAIOIINAECS ¢ HOBBIMU BBI30BaAMU B
oOnactu 0e30MacHOCTH, a TakXe C BBI30BAMH, OIpPEIENIEMbIMU COLUAIBHBIMU U
HYKOHOMHUYECKUMH YCIOBUSIMH. B yCIOBHAX COKpallleHUs! PECypCOB TPYIOBOM CHIIBI 0COOEHHO
Ba)XHO OOpalaTh BHUMAHUE HA aJalTalUi0 MOJUTUKH IPUBJIECUCHHUS BBICOKOKAYECTBEHHOTO
nepcoHana K TpeOOBaHUSM COBPEMEHHOT'O PBIHKA TpyJa, BKJIIOYAs OXKUAAHUS KaHAWUIATOB,
4TOOBI IPUBJICYb MOIXOAAIIMX KaHAUIATOB U yAEpKaTh UX B opranu3auuu. [logaepxka storo
YIIY4YLIEHHUS JOJDKHA MPOJOJDKATHCS C Yy4ETOM KAadeCTB M LIEHHOCTEM, ¢ KOTOPBIMHU CBSI3aHBI
BOOPY’)KEHHBIE CHJIBI, U KOTOPBIE COCTABJIAIOT OCHOBY JIOBEpHUs IPaXIaH K BOOPYKCHHBIM
cuijaM, a MMEHHO CaMOOTBEPKEHHOCTb, JIOSUIBHOCTb, CMEJIOCTb, @ TakKK€ TIOTOBHOCTH K
COTPYIHUYECTBY C MECTHBIMH CTPYKTypaMH. MHOTOJIETHHE HCCIIENOBaHUS, ITPOBEICHHBIE
aBTOpPaMH CPEIM KUTEJIEH, IIPEICTABUTEIIEH MECTHBIX BJIACTEH, BOCHHOCIYKAIUX U JPYTHX
JUL, O BIMSHUM BOEHHBIX HAa COLMAJIBHO-DKOHOMHUYECKYIO CHUTYyallMl0 B MYHHULMIAIUTETAX,
MOKa3bIBAIOT, YTO TO BIUSHHE pasnuyaercs. OHO 4acTO BOCIIPUHUMAETCS 0oJiee 3HAUMMBIM B
MYHHMLMIIAJIUTETAaX, A€ BOOPYXKCHHBIE CHJIBI 3aHMMAKOT JOMMHHPYIOIIEE IIOJIO)KEHHE Ha
PBIHKE TPYJa, TaK KakK 3TO BIIMSET HA P ACITEIBHOCTEH, OCYILECTBIAEMbIX HACEICHUEM Ha
TEPPUTOPUH.
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Raksta valoda: literara, terminologiski preciza. Ja autors gatavo rakstu sve$valoda, tad vinam pasam
jarupgjas par raksta teksta valodniecisko redig€Sanu, konsult§joties pie attiecigas socialo zinatnu nozares
specialista — valodas nes€ja. Raksti, kuru valoda neatbilst pareizrakstibas likumiem, netiks izskatiti un recenzéti.

Raksta zinatniskais aparats (atsauces un piezimes, bibliografija, tabulas, shémas, diagrammas, grafiki
utt.). Atsauces ievietojamas teksta péc $ada parauga: (Turner 1990); (Mills 1998); (Bela 1997). Piezimes un
skaidrojumi ievietojami raksta beigas. Tabulas, grafiki, shémas, diagrammas un citi ilustrativie materiali
noform&jami, noradot materiala avotu, nepiecieSamibas gadijuma arT atzim&jot tabulu, grafiku, shému izveides
(aprékinasanas, datu summesanas utt.) metodiku. Visiem tadiem materialiem ir jabat ar kartas numuriem un
virsrakstiem. Materialiem jaizveido to elektroniska versija un jaiesniedz konferences organizatoriem pa e-pastu
ikgadeja.konference@du.lv

References (raksta izmantoto iespieddarbu saraksts) javeido un janoformé precizi péc S$adiem
paraugiem:

Monografijam (gramatam un bros$airam):

Turner, J. H. (1974) The Structure of Sociological Theory. Homewood (lllinois): The Dorsey Press.

Mills Ch. R. (1998) Sociologicheskoje voobrazhenie. Moskva: Strategiya. (In Russian)

Rakstiem krajumos:

Turner, R. H. (1990) “A Comparative Content Analysis of Biographies.” In: @yen, E., ed. Comparative
Methodoloy: Theory and Practice in International Social Research. London, etc.: Sage Publications. pp. 134-
150.

Rakstiem zurnalos:

Bela B. (1997) Identitates daudzbalsiba Zviedrijas latviesu dzivesstastos. Latvijas Zinatnu Akademijas Vestis, A,
51, Nr. 5/6, 112.-129. Lpp. (In Latvian)

Shmitt K. (1992) Ponyatie politicheskogo. Voprosi sotsiologii, Ne 1, str. 37-67. (In Russian)

Rakstiem laikrakstos:

Strazdins 1. (1999) Matematiki pasaule un Latvija. Zinatnes Vestnesis, 8. marts. (In Latvian)

Materidaliem no interneta:

Soms H. Vestures informatika: Saturs, struktura un datu baze Latgales dati. (In Latvian) Pieejams:
http://www.dpu.lv/L D/L Dpublik.html (skat. 20.10.2002).

References sakartojamas autoru uzvardu vai nosaukumu (ja autors ir institicija) latinu alfabéta seciba.

RAKSTIL, KURI NEATBILST PRASIBAM, NETIKS PUBLICETI
GENERAL REQUIREMENTS FOR THE PAPER

The size of the article: 6.-7. ph. (A4 format).

The manuscript of the article is to be submitted by e-mail ikgadeja.konference@du.lv till 14.10.2016.
The text should be typed using MS Word Times New Roman; the size of letters 12, the interval between lines 1,5.
Left margin 3,5 cm; right margin 2 cm; from the top and from the bottom 2,5 cm. If were used special computer
programs, they are to be submitted together with the article.

Abstract of the article: in the beginning of the article after title is to be located abstract of the article. In
the abstract should be indicated aim, tasks, problem of the research, novelty of the research and main
conclusions. The the separate paragraph shoud be noted key words (terms that reveal the essence of the issues
discussed in the article).

Key words should be translated on the language, in which is written abstract of the article.

Summary of the article: for articles in Latvian summary should be prepared in English or Russian; for
articles in English summary should be prepared in Latvian or Russian and for articles in Russian summary should
be prepared in English or Latvian.

Language of the article: literary, terminologically precise. If the author is preparing the article in a
foreign language, the author is responsible for the quality of the language. Author can ask consultation of
specialist of relevant social sciences. Articles in which the language will not follow the rules of spelling, will not
be accepted for reviewing.

Scientific appliance of the article: (references and remarks, bibliography, tabeles, diagrams, charts,
graphs and etc.). References in the article should be placed according to this pattern: (Turner 1990); (Muuic
1998); (Bela 1997). Remarks and explanations should be placed at the end of the article. Tables, graphs,
diagrams, charts and other illustrative materials in the article should be presented indicating the source of the
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material and, if necessary, the methods applied to draw up tables, graphs, diagrams, charts (calculation, data

summarizing and etc.). All materials should have a number and the title. For these materials should be prepared

electronic version, which is to be submitted to Conference Team by e-mail ikgadeja.konference@du.lv
References (the list of sources used in the article) formed and executed in accordance with these

samples:

For monographies (books and brochures):

Turner, J. H. (1974) The Structure of Sociological Theory. Homewood (lllinois): The Dorsey Press.

Mills Ch. R. (1998) Sociologicheskoje voobrazhenie. Moskva: Strategiya. (In Russian)

Collected articles:

Turner, R. H. (1990) “A Comparative Content Analysis of Biographies.” In: @yen, E., ed. Comparative

Methodoloy: Theory and Practice in International Social Research. London, etc.: Sage Publications. pp. 134-

150.

Articles in journals:

Bela B. (1997) Identitates daudzbalsiba Zviedrijas latviesu dzivesstastos. Latvijas Zinatnu Akademijas Vestis, A,

51, Nr. 5/6, 112.-129. Lpp. (In Latvian)

Shmitt K. (1992) Ponyatie politicheskogo. Voprosi sociologii, Ne 1, str. 37-67. (In Russian)

Articles in newspapers:

Strazdins 1. (1999) Matematiki pasaule un Latvija. Zinatnes Vestnesis, 8. marts. (In Latvian)

Materials from the Internet:

Soms H. Vestures informatika: Saturs, struktura un datu baze Latgales dati. (In Latvian) Pieejams:

http://Aww.dpu.lv/LD/L Dpublik.html (skat. 20.10.2002).

References should be compiled in the Roman alphabet’s order according to the authors’ names or titles (if the

institution is the author).

THE ARTICLES, WHICH DO NOT COMPLY WITH THE GENERAL REQUIREMENTS, WILL NOT
BE PUBLISHED
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