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Janis Kudins

SUDRABA EKONOMIKA: PECDARBSPEJAVS VECUMA
IEDZIVOTAJU NODARBINATIBAS VEICINASANA LATVIJA

Promocijas darba zinatniska vaditaja: Dr.psych., DU
Izglitibas un vadibas fakultates Pedagogijas un pedago-
giskas psihologijas katedras profesore Iréna Kokina.

Témas teorétisko un zinatnisko nozimibu un aktuali-
tati nosaka pécdarbspéjas vecuma iedzivotaju iesaistes
nepieciesamiba ekonomika, ko rada sabiedribas noveco-
$anas. Jau 2002. gada Madridé pasaules asambleja, kas
bija veltita iedzivotaju novecoSanas jautajumiem, tika
uzsverta nepiecieSsamiba pievérsties jauniem izaicinaju-
mam — pielagoties darbaspéjas vecuma un ekonomiski
aktivo iedzivotaju grupas samazinajuma tendencém, dar-
: baspéka piedavajuma samazinasanas tendencém darba

Autors Janis Kudins, tirgli, un pécdarbspéjas vecuma iedzivotaju grupas pieau-
Zinatnes doktors (Ph.D.) ~ guma socialajam un ekonomiskajam sekam, vienlaikus
socialajas zinatnés saglabajot vai pat palielinot regionu konkurétspéju eko-
Regionalas ekonomikas ~ nomika, ka ari nodrosinot socialas aizsardzibas meha-
apaksnozare nismu stabilitati (United Nations, 2002(1)).

Sabiedribas noveco$anas un demografiskas parmai-
nas ir Apvienoto Naciju Organizacijas (ANO) dienaskartiba jau vairak neka desmit-
gadi. Sos procesus nereti sauc par sudraba ekonomiku, paredzot, ka ta ietver sabiedribas
vajadzibu sniegt jaunus pakalpojumus un nodrosinat cienigu dzivi visiem gados veca-
kiem cilvékiem, t.sk. pécdarbspéjas vecuma iedzivotajiem.

Lai sasniegtu $o mérki, sabiedribas tiek aicinatas palielinat pécdarbspéjas vecuma
iedzivotaju ipatsvaru nodarbinato kopskaita, radot prieksnoteikumus aktivai noveco-
$anas politikas ieviesanai. ANO uzskata, ka pécdarbspéjas vecuma iedzivotaju iesaistes
izaicinajumi ekonomika saistami gan ar sagaidamajam parmainam globalajas un nacio-
nalajas stratégijas, gan ir $o stratégiju viens no sasaistes aspektiem (OpraHusanust
O6benuHennbix Hanuit, 2008). Cilvéeku maza un darba muza ilguma pieaugums, ko
veicina socialas aprupes, medicinas un citu faktoru mijietekme, ir ari ekonomiskas
attistibas potencials valstis. Tomér ka norada ANO, so potencialu var realizét, ja valstu
sabiedribas garanté novecojosiem iedzivotajiem atbilstoSus atbalsta instrumentus, lai
nodroSinatu viniem cienigu dzives kvalitati, kas varétu but ari nodarbinatibas pieau-
guma ietvaros.

Sudraba ekonomika ir ekonomikas dala, kura attiecas uz cilvékiem, kas ir vecaki
par 50 gadiem, t.sk. pécdarbspéjas vecuma iedzivotajiem, kurus sauc ari par senioriem.
Sudraba ekonomika ietver visas ekonomiskas darbibas, nodarbinatibu, ka ari ietekmé
regionu, uznémumu un tautsaimniecibas nozaru attistibu. Sudraba ekonomika ir ciesi
saistita ar pasreizéjam tendencém ES demografija un pécdarbspéjas vecuma iedzivotaju
dzives kvalitati Latvija un ES.
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Pécdarbspéjas vecuma iedzivotaju nodarbinatiba nosaka ekonomikas transfor-
macija, kas pielagojas iedzivotaju vidéja vecuma paaugstinasanas tendencém Latvija
un vidgji ES. Iedzivotaju novecosanas ir process, kas izpauzas iedzivotaju vecuma
struktaras nobidé virziena uz vecumgrupas pieaugumu. Tiek uzskatits, ka iedzivotaju
noveco$anas sakas XX gadsimta sakuma, bet mazak attistitas valstis velak (United
Nation, 2002(2)).

ES 20. gadsimta beigas katrs piektais iedzivotajs bija peécdarbspéjas vecuma, bet
Latvija 2019. gada pécdarbspéjas vecuma iedzivotaju grupa veidoja 20.3% no visiem
iedzivotajiem. Nakotné ap 2060. gadu vecuma demografiskas atkaribas koeficients,
kas parada attiecibu starp ekonomiski neaktivo pécdarbspéjas vecuma iedzivotaju
skaita un nodarbinatiba iesaistito iedzivotaju skaitu grupa 20-64 gadi, Latvija sasniegs
89%, bet vid&ji ES — 73 % (European Commission, 2012). Tas nozimé, ka pécdarbspgjas
vecuma cilvéki, kas nebus nodarbinati, sabiedribai radis lielu socialo slogu.

Veselibas un socialas aprapes izmaksas parasti palielinas, pieaugot cilveka vecu-
mam. Tapéc socialo sistému sloga pieaugums valstis ir otrs arguments nodarbinatibas
attistibai pécdarbspéjas vecuma iedzivotaju grupai, pieaugot tas ipatsvaram iedzivotaju
kopskaita.

Tomer nakotné demografiska pareja varétu but viena no vadosajiem kvalitativas
un ilgtspéjigas ekonomiskas attistibas virzitajiem (Bernard, Hallal, Jean-Paul, 2013),
jo pécdarbspéjas vecuma cilveki var but nozimigs potencials un darbaspéka resurss
darba tirga.

Promocijas darba petijuma objekts: sudraba ekonomika.

Promocijas darba pétijuma priek$mets: peécdarbspéjas vecuma iedzivotaju nodar-
binatiba sudraba ekonomika.

Promocijas darba hipoteze: pécdarbspéjas vecuma iedzivotaju grupas ka sudraba
ekonomikas mérkgrupas apaksgrupas nodarbinatibas pieauguma nepieciesamibu Latvija
nosaka sabiedribas novecoS$anas un grupas zemais dzives limenis.

Pétijuma mérkis: noteikt un analizét pécdarbspéjas vecuma iedzivotaju nodarbina-
tibu ietekméjosos faktorus un izstradat ieteikumus vinu nodarbinatibas veicinasanai
Latvija.

Atbilstosi mérkim ir izvirziti $adi promocijas darba uzdevumi:

1) analizét sudraba ekonomikas koncepta nodarbinatibas teorétiskas pamatnostadnes;

2) pétit sudraba ekonomikas mérkgrupas apaksgrupas — pécdarbspéjas vecuma iedzi-
votaju nodarbinatibas sociali ekonomiskos nosacijumus Latvija un Eiropas Savie-
niba;

3) noteikt pécdarbspéjas vecuma iedzivotaju Latvija nodarbinatibu ietekméjosos
faktorus un izstradat ieteikumus vinu nodarbinatibas veicinasanai sudraba ekono-
mikas konteksta Latvija.

Promocijas darba ierobezojumi. Sudraba ekonomika ieklauj precu tirgu gados
vecakiem iedzivotajiem (sudraba tirgu), mazizglitibas pasakumus gados vecakiem iedzi-
votajiem (sudraba mazizglitibu) un nodarbinatibu gados vecakiem iedzivotajiem (sud-
raba nodarbinatibu). Sudraba ekonomikas merkgrupa ir 50 gadus un vecaki iedzivotaji,
kas tiek saukti par gados vecakiem cilvekiem. Si sudraba ekonomikas mérkgrupa
iedalas divas apaksgrupas: 1) 50-64 gadi — gados vecaki cilvéeki darbaspéjas vecuma;
2) 65 gadi un vairak gadi — pécdarbspéjas vecuma iedzivotaji, kurus $aja darba sauc
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ari par senioriem. Saja promocijas darba pétiti sudraba nodarbinatibas aspekti gados
vecaku iedzivotaju apaksgrupai — pécdarbspéjas vecuma iedzivotajiem.

Pétijumu apgrutinaja tas, ka Latvija nav izveidota vienota monitoringa sistéma
pécdarbspéjas vecuma iedzivotaju apaksgrupu apsekojumam demografisko un sociali
ekonomisko datu ieguvei, tapéc pécdarbspéjas vecuma iedzivotaju izglitibas, iedzivotaju
skaita analize veikta 65-69 gadu un 70-79 gadu vecumgrupai, bet datu analize par
pécdarbspéjas vecuma iedzivotaju nodarbinatibu, pensiju apméru — vecumgrupai 65—
74 gadi. Problemu veido ari tas, ka pieejamie statistiskas dati par pécdarbspéjas vecuma
iedzivotaju sociali ekonomiskajiem raditajiem ir par dazadiem laika periodiem.

Ierobezoto resursu dé| un nemot véra to, ka pétijuma meérkis ir noteikt pécdarb-
spéjas vecuma iedzivotaju nodarbinatibu ietekméjosos faktorus Latvija, autora veiktaja
pétijuma (iedzivotaju un darba devéju aptauja) pécdarbspéjas vecuma iedzivotaju
nodarbinatibas problematika pétita tikai vecumgrupai 65-74 gadi.

Promocijas darba ir analizéti pécdarbspéjas vecuma iedzivotaju nodarbinatibu
ietekméjosie ekonomiskie faktori: pensiju apmeérs, darba algu apmeérs, ekonomiska
nevienlidziba, nodarbinatibas raditaji, pécdarbspéjas vecuma iedzivotaju nodarbina-
Sanas izmaksas, ka ari neekonomiskie faktori: pécdarbspéjas vecuma iedzivotaju nodar-
binatibas veidi un nosacijumi, iedzivotaju un darba devéju vertéjums par pécdarbspéjas
vecuma iedzivotaju produktivitati un prasmju atbilstibu, pécdarbspéjas vecuma iedzi-
votaju nodarbinasanu diskrimingjosie sabiedribas uzskati, izglitibas raditaji, demogra-
fiskie raditaji. Promocijas darba nav vértéta razZosanas un regionu attistibas limena
ietekme, razosanas un tehnologiju limena izmainu ietekme, precu un pakalpojumu
pieprasijuma izmainu ietekme uz pécdarbspéjas vecuma iedzivotaju nodarbinatibu.

Promocijas darba izmantotas metodes. Promocijas darba izmantotas visparzinat-
niskas — gan teorétiskas, gan empiriskas metodes, ka ari specialas ekonometriskas
metodes. Visparzinatniskas teoretiskas metodes: 1) monografiska metode (anglu val.
monographic method) — zinatniskas literaturas un pétijjumu rezultatu analizei; 2) retro-
spektivas analizes (anglu val. retrospective analysis) metode — Latvijas un Latvijas
regionu ekonomisko un socialo raditaju analizei; 3) logiskas analizes (anglu val. logical
analysis) un sintézes (anglu val. synthesis) metodes; 4) dedukcijas (anglu val. deduction)
un indukcijas (anglu val. induction) metodes pétijuma objekta sistémiskajai analizei
(anglu val. systemic analysis) nodarbinatibas konteksta. Visparzinatniskas empiriskas
metodes: ekonomisko faktoru raksturosanai izmantota dinamikas rindu salidzinosa
analize (anglu val. comparative analysis); pétijuma datu analizei un salidzinasanai
iedzivotaju un darba dévéju grupa izmantotas neparametriskas statistiskas metodes —
Kruskala-Vallisa neparametriskais tests, Vilkoksona Signed Ranks tests, Manna-
Vhitneja U tests, Fidera ¢ kritérijs; faktoru grupu noteiksanai pétijuma izmantota
faktoru analize; pétijuma datu kopsakaribu noteikSanai ar statistiskiem datiem izman-
tota vienfaktora regresijas analize.

Promocijas darba uzdevumu risinasanai izmantotie materiali:

Darba tika izmantoti zinatniski-pétniecisko darbu rezultati pécdarbspéjas vecuma
iedzivotaju nodarbinatibas problému izpétei sudraba ekonomika: Benkovskis, Tkacevs,
2019; Berglund et al., 2017; Huizinga et al., 2019; Heavey et al., 2013; Kaz, Kuch-
kartaeva, 2017; Krippendorff, 2013; Beier, 2015; Becker, 1962; Johnson, Mommaerts,
2011; Johnson, Gosselin, 2018; The Economist, 2018, 2021; Apter, 2019; Avolio
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et al., 1990; Cascio, 2006; Brunner et al., 2019; Munnell, Wettstein, 2020; Johnson
et al., 2011; House of Commons Women and Equalities Committee, 2018; Fraser
et al., 2009; Sanders, McCready, 2009; Winters Technicals Staffing, 2017; CV-Library,
2021; Glazer, 2017; Chauhan, 2014; Aurangabadkar, 2016; Frost, Sullivan, 2017;
Lazarova, 2020; Schawbel, 2018; Ozola, 2017; Sydnee, 2021; House of Commons,
2018; Brown et al., 2004; Barcaccia et al., 2013; Skestere, 2012; Wolfensberg, 1994;
Parmenter, 1988; Aller, Coeling, 1995; Ball, Whittington, 2000; Hikoyeda, Wallace,
2001; Hjaltadottir, Gustafsdottir, 2007; Orlova, 2015; Vanaga, 2013; Morgan Fhilips
Group, 2021; Covey, 1992; Lockenhoff et al., 2010; Giles et al., 2000; Kahana et al.,
2018 u.c. Butisku pétijuma bazi veido to organizaciju dokumenti, kas skar sudraba
ekonomikas un pécdarbspéjas vecuma iedzivotaju nodarbinatibu: Would Health Orga-
nization, World Bank, European Union, Council of the European Union, European
Commission, United Nation, European Parliament, UNESCO, LR Saeima, LR Labkla-
jibas ministrija, LR Ekonomikas ministrija.

Promocijas darba struktura.

Promocijas darba strukttru veido 3 nodalas. Promocijas darba pirmaja nodala
analizeti sudraba ekonomikas attistibu ietekméjosie faktori, sudraba ekonomikas
jédziena butiba, izanalizétas sudraba ekonomikas koncepta nodarbinatibas teorétiskas
pamatnostadnes, raditaji, analizéti teorétiskie uzskati un empiriskie pétijjumi par
pécdarbspéjas vecuma iedzivotaju iesaisti nodarbinatiba.

Promocijas darba otraja nodala analizeti sabiedribas novecosanas aspekti, pecdarb-
spéjas vecuma iedzivotaju skaita izmainas un to ietekmes sociali ekonomiskas sekas,
un sociali ekonomiskie faktori pécdarbspéjas vecuma iedzivotaju ka darba resursa
nodarbinatiba, pécdarbspéjas vecuma iedzivotaju ekonomiska nevienlidziba ES un
Latvija, pécdarbspéjas vecuma iedzivotaju nodarbinatibas izaicinajumi nakotne.

Promocijas darba #resaja nodala veikta peécdarbspéjas vecuma iedzivotaju iesaistes
darba tirgt ekonomisko un socialo izaicinajumu izpétes zinatniska pieredzes izpéte,
veikta empiriska pétijuma par Latvijas regionu iedzivotaju un darba devéju uzskatiem
par pécdarbspéjas vecuma iedzivotaju ka darbaspéka resursu, motivaciju bat nodar-
binatiem, konkurétspéju, piedavajumu un iesaistes nodarbinatiba formam, ierobezo-
jumiem profesiju grupas un nozarés, prasmém, darba devéju un citu grupu ekonomis-
kajam interesém pécdarbspéjas vecuma iedzivotaju nodarbinatiba.

Promocijas darba nobeiguma ir formuléti galvenie secinajumi, noteiktas problémas
un piedavatas rekomendacijas to risinasanai.

Promocijas darba zinatniska novitate:

e Veikta pécdarbspéjas vecuma iedzivotaju iesaistes darba tirgt ekonomisko un
socialo izaicinajumu un zinatniskas pieredzes izpéte.
e Pamatota pécdarbspéjas vecuma iedzivotaju iesaistes nepiecieSamiba nodarbinatiba

Latvija.

e Noteikti pécdarbspéjas vecuma iedzivotaju iesaisti nodarbinatiba veicinosie un
bremzgjosie faktori Latvija.

e Noteiktas Latvijas pécdarbspéjas vecuma iedzivotaju iesaistes nodarbinatiba eko-
nomiskas prieksrocibas uznémumiem un valstij.

e Izstradati Latvijas pécdarbspéjas vecuma iedzivotaju iesaistes nodarbinatiba veici-
nasanas priekslikumi.



166 Socialo Zinatnu Vestnesis 2023 1

Praktiska nozime: promocijas pétijuma iegutos rezultatus praktiski var izmantot,
izstradajot nodarbinatibas politikas stratégiskos virzienus un konkrétus pasakumus,
kas ir vérsti uz pécdarbspéjas vecuma iedzivotaju Latvija iesaistes pieaugumu nodarbi-
natiba. Saja sakara secinajumus un rekomendacijas, kuras tika noformulétas, balstoties
uz pétijuma rezultatiem, var izmantot LR ministriju un citu institaciju darba. Promo-
cijas darba secinajumus un rekomendacijas, statistikas datus un autora veiko pétijumu
analizes secindjumus var izmantot talakajos nodarbinatibas problému un darba tirgus
empiriskajos pétijumos.

Aizstaveésanai izvirzitas tézes:

e Pécdarbspéjas vecuma iedzivotaju nodarbinatiba ir sudraba ekonomikas koncepta
un musdienu ekonomikas transformacijas sastavdala.

e Pécdarbspéjas vecuma iedzivotaju nodarbinatibas nepieciesamibu Latvija nosaka
demografisko un sociali ekonomisko faktoru mijietekme, t.sk. iedzivotaju noveco-
$anas un nabadziba.

e Latvija ir izveidots darba devéju un iedzivotaju atbalsts pécdarbspéjas vecuma
iedzivotaju nodarbinatibas veicinasanai, tomer ir vérojami ierobezojumi, ko nosaka
sabiedribas attieksme pret pécdarbspéjas vecuma iedzivotajiem ka darbaspéka
resursu.

Nobeigums

Promocijas darba hipotéze “pécdarbspéjas vecuma iedzivotaju grupas ka sudraba
ekonomikas mérkgrupas apaksgrupas nodarbinatibas pieauguma nepieciesamibu
Latvija nosaka sabiedribas novecosanas un grupas zemais dzives limenis” ir pieradita.

Promocijas darba mérka “noteikt pécdarbspéjas vecuma iedzivotaju nodarbinatibu
ietekmejosos faktorus un izstradat ieteikumus vinu nodarbinatibas veicinasanai Lat-
vija” sasniegSanai autors analiz&ja atzinas zinatniskaja telpa, statistikas datus un veica
empirisko pétijumu, lai noskaidrotu tirgus dalibnieku — iedzivotaju un darba dévéju
viedokli par pécdarbspéjas vecuma cilvéku iesaistes nodarbinatiba aspektiem un prob-
lemam.

Analizéjot teorétiskas pamatnostadnes par sudraba ekonomikas konceptu nodar-
binatibas konteksta, autors secinaja, ka EK darba definicija sudraba ekonomikas mérka
grupa ir 50 gadus un vecaki cilvéki (kurus sauc par gados vecakiem cilvékiem), un
lidz ar to ari pécdarbspéjas vecuma iedzivotaji (65 gadi un vairak) — seniori ieklaujas
$aja grupa. Pareja no darbaspéjas vecuma uz pécdarbspéjas vecumu, kas daudzos
gadijumos ir ari nodarbinatibas partrauksana vai ierobezoSana, rada sociala statusa
izmainas individiem. Tomér musdienas ir izveidojies jauns skatijums uz cilvéka darba
muzu — aktivas novecosanas koncepts ietver individu darba dzives pagarinasanas
aspektus, viniem nonakot noteiktaja pécdarbspéjas vecuma.

Darba dzives ilguma pagarinasana musdienas ir objektiva realitate, ko nosaka
vairaki faktori: socialekonomiska attistibas progresa ietekme uz dzives ilguma pieau-
gumu, sociala politika, sabiedribas novecosanas, sociala sloga pieaugums, palielinoties
pécdarbspéjas vecuma iedzivotaju ipatsvaram regionos iedzivotaju kopskaita u.c. fak-
tori. Tas prasa no jauna definét aktivas dzives periodu, ietverot taja ari nodarbinatibu
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pécdarbspéjas vecuma gan ka islaicigu nodarbinatibas formu, gan ilgtermina nodar-
binatibu lidz individs spéj un vélas stradat.

Tomeér pécdarbspéjas vecuma iedzivotaju nodarbinatiba rada vairakus izaicina-
jumus: pieaug darba piedavajuma konkurence, rodas papildus nepiecieSamiba péc
muzizglitibas pasakumiem, lai raditu pieprasito un piedavato prasmju lidzsvaru, notiek
parmainas sabiedribas izpratné par pécdarbspéjas vecuma iedzivotaju grupu ka poten-
cialo darbaspéka resursu.

Lai gan sabiedribas ekonomiskie un socialie izaicinajumi musdienu pasaulé iedzi-
votaju novecosanas un paredzama dzives ilgumu ietekmé ir objektiva realitate, kas
nakotné tikai pieaugs, tomér sabiedriba ne vienmér gatava uzskatit pécdarbspéjas
vecuma iedzivotajus par konkurétspéjigiem un produktiviem darba veicgjiem. Par
problému var uzskatit ari to, ka pati pécdarbspéjas vecuma iedzivotaju grupa ne vien-
mér sevi atzist par pilntiesigu nodarbinatibas agentu, jo uzskata, ka vinu sp&jas un
prasmes nav derigas musdienu sabiedriba, bet butisks ierobezojums nodarbinatibai ir
pécdarbspéjas vecuma iedzivotaju veseliba.

Eiropas politiki un pétnieki uzskata, ka sudraba ekonomika javeido politika, kas
balstita racionalitaté un ir saskanota ar sociali ekonomisko sistému, kura individa
intereses un motivacija bat nodarbinatam atbilst ari sabiedribas interesém. Tapéc
jautajums par pécdarbspéjas vecuma iedzivotaju nodarbinatibas problematiku un
ietekmi uz uznémumu un valsts attistibu ir diskusiju stadija.

Pasaules banka uzskata, ka musdienas novecojosa pasaule un graujosa globala
demografija ir kluvusi par universalu paradibu, tapéc ir veikti teorétiski pamatoti
pétijumi, kas palidz izprast sudraba ekonomikas pécdarbspéjas vecuma iedzivotaju
nodarbinatibas aspektus. Pieméram, pétnieki uzskata, ka So parmainu rezultata nakotné
valstis notiks socialo un veselibas aprupes budzetu izdevumu pieaugums, un lidz ar to
nodarbinatie darbaspéjas vecuma var netikt gala ar §im sekam. Tapéc pécdarbspéjas
vecuma iedzivotaji, ieklaujoties nodarbinatiba var sniegt ievérojamu labumu sev un
sabiedribai.

Lai veicinatu aktivu novecos$anos, jauna situacija darba tirgu ir japéta, jo cilveki,
kas spéj saglabat konkurétspéju novecojot, musdienas tiek uzskatiti par svarigu resursu
darba tirga. Lidz ar to sudraba ekonomika tas nodarbinatibas sektora tiek vértéta ka
inovativs virzitajspéks, kas rada izaugsmi un globalaja konteksta palielina Eiropas
valstu konkurétspéju.

Lai gan ir daudz pozitivu vértéjumu un pieradijumu par pécdarbspéjas vecuma
iedzivotaju iesaistes nodarbinatiba pozitivajiem efektiem ekonomika, tomeér prakse
darba tirgh pastav eidzisma pazimes — pécdarbspéjas vecuma iedzivotdju diskriminacija
péc pazimes “vecums”. Steriotipi un aizspriedumi par vecaku darbinieku prasmém
var nozimigi ietekmét pécdarbspéjas vecuma iedzivotaju darba pieprasijumu, bet dazos
gadijumos — ari radit viedokli iek$grupa par “nederigumu darbam”, tadejadi samazinot
piedavajumu darba tirgn. Vecuma diskriminacija darba pieprasijuma var izpausties
ka atteiksanas pienemt darba vai paaugstinat amata, spiediens atstat darbu un paaudzu
konflikti darba vidé. Sekas pécdarbspéjas vecuma iedzivotaju nepienemsanai darba
vai “izspiesanai” no darba ir vértigu prasmju zaudéjums un darba efektivitates samazi-
nasanas darba vietas.
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Pécdarbspéjas vecuma iedzivotaju nodarbinatibu veicina ari faktori, kas izpauzas
nodarbinatiba darbaspéjas vecuma — nodarbinatibas nepartrauktiba, darba pieredze
un apmierinatiba ar darbu, tomér probléma ir taja, ka sie faktori vairak svarigi indi-
vidiem neka uznémeéjiem, jo uznéméji ne vienmér vélas paturét novecojosos darbiniekus,
aizstajot tos ar jaunakiem, un vinu skatijuma — elastigakiem un produktivakiem darbi-
niekiem.

Latvijas gadijuma pécdarbspéjas vecuma iedzivotaju nodarbinatiba ir objektiva
nepieciesamiba, ko nosaka, pirmkart, $is grupas ipatsvars pieaugums 2001. g.—2018. g.
par 5 procentpuktiem, kas ir straujaks neka vidéji ES (3,9 procentpunkti). Otrkart,
ES un Latvija 2019. gada pécdarbspéjas vecuma iedzivotaji jau veidoja 20,3% no
visiem iedzivotajiem, kas norada uz nozimigu socialo slogu sabiedribai. Socialo slogu
pastiprina ari tas, ka Latvija notiek strauja iedzivotaju skaita samazinasanas —2020. gada,
salidzinot ar 2010. gadu, iedzivotaju skaits Latvija samazinajas par 10%. So faktoru
ietekmé vecuma atkaribas koeficienta vértiba Latvija 2010. g. — 2020. g. pieauga par
2%. Tomer nakotné koeficienta vértiba Latvija nozimigi parsniegs vidéjos ES radita-
jus — prognozé, ka vecuma demografiskas atkaribas koeficients Latvija nakotné ap
2060. gadu sasniegs 89 %, bet vidéji ES — 73%. Tas nozimé, ka nestradajosie vecuma
pensijas sanémeji radis sabiedribai lielu socialo slogu.

Par pécdarbspéjas vecuma iedzivotaju nepieciesamibu iesaistit nodarbinatiba
Latvija liecina ari tas, ka nabadzibas riskam visvairak paklauti ir nestradajosie seniori
(2019. gada —46,5%). Lai gan nodarbinatibai ir zems darba ekonomiskais novértéjums,
kas butiski nepaaugstina nodarbinato senioru dzives limeni — 2019. gada nabadzibas
riskam bija paklauti 4.4% $is grupas iedzivotaju, tomér sniedz ieguldijumu dzives
limena pieauguma.

Autora veiktais petijums (2021. g. — 2022. g.) paradija, ka iedzivotaju un darba
devéju uztveré svarigakais faktors, kas veicina pécdarbspéjas vecuma iedzivotaju nodar-
binatibu Latvija, ir pasa individa motivacija un vélme turpinat darbu, ka ari darba
devéju atbalsts pécdarbspéjas vecuma iedzivotaju nodarbinatibai. Tomér darba devéji
Latvija uzskata, ka cilvekam nonakot pensijas vecumposma, notiek vismaz daleja
darba spéju zaudésana — $adu viedokli pauda 60% darba devejiem, kas liecina, ka
darba vidé Latvija pastav eidzisma iezimes.

Tapéc, lai parvareétu sabiedribas aizspriedumus par pécdarbspéjas vecuma iedzivo-
tajiem ka darbaspéjas zaudéjusiem un mazproduktiviem cilvékiem un veicinatu $is
grupas nodarbinatibas attistibu Latvija, ir javeic intensivas aktivitates sabiedribas
informésana par sudraba nodarbinatibas, ka arijaturpina pétijumi par pécdarbspéjas
vecuma iedzivotaju iesaistes darba vidé aspektiem un produktivitati.

Problémas un to iesp€jamie risinajumi

1. probléma: Latvija trukst datu par pécdarbspéjas vecuma iedzivotaju nodarbi-
natibas aspektiem un produktivitati darba vide.

Iespéjamais risinajums: Nemot véra pieaugoso pécdarbspéjas vecuma iedzivotaju
ipatsvara pieaugumu Latvija un vidéji ES, Centralajai statistikas parvaldei, LR Ekono-
mikas ministrijai un LR Labklajibas ministrijai japaplasina statistikas datu baze,
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ietverot datus par pécdarbspéjas vecuma cilveku nodarbinatibu regionos, profesiju
grupas, uznémumu ekonomiskajas grupas un tautsaimniecibas nozarés. Tas dotu
iespéju veikt pétijumus par peécdarbspéjas vecuma iedzivotaju nodarbinatibas attistibu
Latvija.

2. problema: Sabiedribas izpratne par pécdarbspéjas vecuma iedzivotaju nodarbi-
natibas iemesliem un aspektiem Latvija ir maz pétita, bet $is grupas iesaiste muzizglitiba
ir zema.

Iespéjamais risinajums: Lai veicinatu pécdarbspéjas vecuma iedzivotaju prasmju
pieaugumu un to atbilstibu Latvijas darba tirgus vajadzibam, LR Izglitibas un zinatnes
ministrijai, sadarbiba ar socialajiem partneriem — Darba devéju konfederaciju, Latvijas
pensionaru federaciju, profesionalam organizacijam un uznéméjiem, ka ari LR Ekono-
mikas ministriju un LR Finan$u ministriju — ir jaizstrada plans pécdarbspéjas vecuma
cilvéku iesaistei muzizglitiba. Augstskolam un zinatniskajam institacijam Latvija javeic
pétijumi par pécdarbspéjas vecuma iedzivotaju nodarbinatibas iemesliem un aspektiem
Latvija gan regionu konteksta, gan tautsaimniecibas nozarés, gan atseviskas profesijas.

3. problema: Latvija nav izveidotas metodes un panémieni pécdarbspéjas vecuma
iedzivotaju nodarbinatibas regionalo ekonomisko aspektu izpétei.

Iespéjamais risinajums: LR Vides aizsardzibas un regionalas attistibas ministrijai,
LR Izglitibas un zinatnes ministrijai un zinatniskajam institacijam jaizstrada raditaju
sistéma un indikatori, kas raksturo pécdarbspéjas vecuma iedzivotaju nodarbinatibas
attistibu Latvija, ievérojot Latvijas regionu attistibas tendences. Lai precizak raksturotu
regionu sociali ekonomisko attistibu, LR Vides aizsardzibas un regionalas attistibas
ministrijai, nosakot regionu attistibas indeksu, aprékinos jaieklauj pécdarbspéjas
vecuma iedzivotaju nodarbinatibu raksturojosos raditajus. Zinatniskajam institacijam
regionalas attistibas pétijumos jauzkraj pieredze un jaattista metodika noteiktu pécdarb-
sp€jas vecuma cilvéku iedzivotaju nodarbinatibas aspektu izpétei konteksta ar Latvijas
regionu ekonomisko attistibu.

SILVER ECONOMY: PROMOTING THE EMPLOYMENT
OF POST-WORKING AGE POPULATION IN LATVIA

The scientific advisor of the PhD thesis: Professor, Dr.psych. Iréna Kokina, DU
Faculty of Education and Management, Department of Pedagogy and Educational
Psychology.

Reasons, arguments, and motives for choosing the topic. The theoretical and scien-
tific importance and relevance of the topic are determined by the need for the invol-
vement of post-working age population in the economy, which is caused by the ageing
of society. Already in 2002, at the World Assembly in Madrid dedicated to the issues
of population ageing the need to address a new challenge was emphasized — the adapta-
tion to the decreasing trends of the working age and economically active population



170 Socialo Zinatnu Vestnesis 2023 1

group, the decreasing labour supply trends in the labour market, and the social and
economic consequences of the growth of the post-working age population group,
while maintaining or even increasing the competitiveness of regions in the economy,
as well as ensuring the stability of social protection mechanisms (United Nations,
2002(1)).

Population ageing and demographic change have been on the agenda of the United
Nations (UN) for more than a decade. These processes are often called the silver
economy which foresees that it includes society’s need to provide new services and
ensure a dignified life for all elderly people, incl. for post-working age population.

In order to achieve this goal, societies are invited to increase the proportion of
post-working age population in the total number of employees thus creating precon-
ditions for the active implementation of the ageing policy. The UN believes that the
challenges of the engagement of post-working age population in the economy are
related to the expected changes in global and national strategies and are one of the
aspects of linking these strategies (Opranusanust O6benuHeHHbIx Harmii, 2008). The
increase of people’s life and working life expectancy, facilitated by the impact of so-
cial care, medicine and other factors, is also a potential for economic development in
countries. However, according to the UN, this potential can be realized if the national
societies guarantee adequate support tools for the ageing population to provide them
with a decent quality of life, which could also be within the framework of employment
growth.

The silver economy is part of the economy that applies to people aged over 50,
incl. post-working age population, also called seniors. Silver economy includes all
economic activities, employment, and affects the development of regions, companies
and economic sectors as well. Silver economy is closely related to the current trends in
EU demography and the quality of life of post-working age population in Latvia and
the EU.

The engagement of post-working age population in employment is determined by
the economic transformation, which adapts to the trends of the average age of the
population increasing in Latvia and on average in the EU. Ageing population is a pro-
cess that manifests itself in a shift in the age structure of the population towards an
increase in the older age group. Population ageing is believed to have started at the
beginning of the 20th century, but in less developed countries — later (United Nation,
2002(2)).

In the European Union (EU) at the end of the 20th century, every fifth resident
was of post-working age, but in Latvia in 2019, the post-working age population
made up 20.3% of the entire population. Around year 2060, the age demographic
dependency ratio, which is the ratio between the economically inactive post-working
age population and employed population in the group aged 20-64, will reach 89% in
Latvia, and 73% on average in the EU (European Commission, 2012). This means
that the unemployed post-working age population will create a significant social burden
for society.

Health and social care costs tend to increase with age. Therefore, the increase in
the burden of social systems in the countries is the second argument for the development
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of employment for the post-working age population group, as its share in the total

population increases.

However, in the future, the demographic transition could be one of the leading
drivers of qualitative and sustainable economic development (Bernard et al., 2013),
as post-working age population can be an important potential and labour resource in
the labour market.

The object of the PhD thesis’ research: silver economy.

The subject of the PhD thesis’ research: employment of post-working age popu-
lation in silver economy.

The hypothesis of the PhD thesis: the need for employment growth in the post-
working age population group as a subgroup of the target group of the silver economy
in Latvia is determined by the ageing of the society and the low standard of living of
the group.

The aim of the PhD thesis: to determine and analyse the factors affecting the
employment of post-working age population and to develop recommendations for
promoting their employment in Latvia.

In accordance with the aim, the following objectives have been set:

to analyse the theoretical guidelines of the silver economy concept of employment;

to research the socio-economic conditions of employment of the sub-group of the

silver economy’s target group — post-working age population in Latvia and the

European Union;

e to determine the factors affecting the employment of post-working age population
in Latvia and develop recommendations for promoting their employment within
the framework of the silver economy in Latvia.

Research limitations. Silver economy includes a commodity market for the elderly
population (silver market), lifelong learning activities for the elderly population (silver
lifelong learning) and employment for the elderly population (silver employment).
The target group for silver economy is the population aged 50 and over, referred to as
the elderly. This target group of silver economy is divided into two subgroups: 1) 50—
64 years — older people of working age; 2) 65 years and older — post-working age
population, also called seniors in this paper. In the PhD thesis, the author studies
aspects of silver employment for the subgroup of the elderly population — post-working
age population.

The research was complicated by the fact that a unified monitoring system for the
survey of subgroups of post-working age population for the collection of demographic
and socio-economic data has not been established in Latvia, therefore the analysis of
education and post-working age population was carried out for the groups aged 65—
69 and 70-79, but the analysis of data on the post-working age population employment
and pensions — for the group aged 65-74. Another problem is that the available statis-
tical data on the socio-economic indicators of the post-working age population reflect
different time periods.

Due to the limited resources and considering the fact that the aim of the research
is to determine the factors influencing the employment of post-working age population
in Latvia, the author studied (by survey of population and employers), the employment
issues of post-working age population aged 65-74.
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The thesis analyses the economic factors affecting the employment of post-working
age population, such as pensions, salaries, economic inequality, employment indicators,
the costs of employing post-working age population, as well as non-economic factors,
for example, types and conditions of employment of post-working age population,
population’s and employers’ assessment of the productivity and skill adequacy of
post-working age population, public attitude that discriminate against the employment
of post-working age population, educational indicators, demographic indicators. The
thesis does not assess the impact of the level of development of production and regions,
the impact of changes in the level of production and technology, the impact of changes
in the demand for goods and services on the employment of post-working age popu-
lation.

Methods used in the thesis. The author used general scientific methods both
theoretical and empirical, as well as special econometric methods.

General scientific theoretical methods: monographic method for the analysis
of scientific literature and results from the research; 2) retrospective analysis for the
analysis of the economic and social indicators of Latvia and its regions; 3) logical
analysis and synthesis methods; 4) deduction and induction methods for the systemic
analysis of research object in the context of employment. General scientific empirical
methods: the comparative analysis of time series is used to describe economic factors;
non-parametric statistical methods were used for the analysis and comparison of
research data of population and employers — Kruskal-Wallis nonparametric test,
Wilcoxon signed-rank test, Mann-Whitney U test, Fisher ¢ criterion; factor analysis
was used in the study to determine factor groups; univariate regression analysis was
used to determine the correlation between research data and statistical data.

Sources used for achieving the objectives of the thesis: author used the following
scientific research papers for the research of employment problems of post-working
age population in the silver economy: Benkovskis, Tkacevs, 2019; Berglund et al.,
2017; Huizinga et al., 2019, Heavey et al., 2013; Kaz, Kuchkartaeva, 2017; Krippen-
dorff, 2013; Beier, 2015; Becker, 1962; Johnson, Mommaerts, 2011; Johnson, Gosselin,
2018; The Economist, 2018, 2021; Apter, 2019; Avolio et al., 1990; Cascio, 2006;
Brunner et al., 2019; Munnell, Wettstein, 2020; Johnson et al., 2011; House of Com-
mons Women and Equalities Committee, 2018; Projektu un kvalitates vadiba, 2014;
Fraser et al., 2009; Sanders, McCready, 2009; Winters Technicals Staffing, 2017;
CV-Library, 2021; Glazer, 2017; Chauhan, 2014; Aurangabadkar, 2016; Frost, Sulli-
van, 2017; Lazarova, 2020; Schawbel, 2018; Ozola, 2017; Sydnee, 2021; House of
Commons, 2018; Brown et al., 2004; Barcaccia et al., 2013; Skestere, 2012; Wolfens-
berg, 1994; Parmenter, 1988; Aller, Coeling, 1995; Ball, Whittington, 2000; Hikoyeda,
Wallace, 2001; Hjaltadottir, Gustafsdottir, 2007; Orlova, 2015; Vanaga, 2013; Morgan
Fhilips Group, 2021; Covey, 1992; Lockenhoff et al., 2010; Giles et al., 2000; Kahana
et al., 2018 and others.

An important basis for the research is the documents of the organizations that
affect the silver economy and the employment of post-working age population: the
World Health Organization, the World Bank, the European Union, the Council of
the European Union, the European Commission, the United Nations, the European
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Parliament, the UNESCO, the Parliament of the Republic of Latvia, Ministry of Welfare
of the Republic of Latvia, Ministry of Economics of the Republic of Latvia.

Structure of the PhD thesis. The thesis consists of three parts. The first chapter of
the thesis analyses the factors affecting the development of the silver economy, the
essence of the concept of silver economy, the theoretical guidelines of the silver economy
concept of employment, indicators, theoretical views, and empirical studies on the
post-working age population in employment.

The second chapter analyses aspects of an ageing population, changes in the number
of post-working-age population and the socio-economic consequences of this impact,
socio-economic factors of post-working age population as a labour resource, economic
inequality of post-working age population in the EU and Latvia, employment challenges
of post-working age population in the future.

In the third chapter of the thesis, the scientific research on the experience of
the economic and social challenges of post-working age population in the labour
market has been carried out, an empirical study has been carried out on the views of
population and employers of the regions of Latvia about post-working age population
as a labour resource, motivation to be employed, competitiveness, supply and forms
of involvement in employment, restrictions in profession groups and fields, skills,
economic interests of employers and other groups in the employment of post-working
age population.

In the conclusion, the main conclusions are formulated, problems are identified
and recommendations for their solution are offered.

Scientific novelty of the thesis:

e 3 study of the economic and social challenges and scientific experience of the
employment of post-working age population was carried out;

the need for employment of post-working age population in Latvia is justified;

the factors promoting and hindering the employment of post-working age popula-

tion in Latvia have been determined;

e the economic advantages of the employment of Latvia’s post-working age popula-
tion for companies and the state have been determined;

e proposals for promoting the employment of the post-working age population of

Latvia have been developed.

Practical significance: the results obtained in the doctoral research can be used in
practice when developing strategic directions of the employment policy and specific
measures aimed at increasing the engagement of the post-working age population in
employment in Latvia. In this regard, the conclusions and recommendations that
were formulated based on the results of the research can be used in the work of minis-
tries and other institutions of the Republic of Latvia. The conclusions and recommen-
dations of the thesis, statistical data and conclusions of the author’s research analysis
can be used in further empirical studies of employment problems and the labour
market.

Theses presented for the defence:

e employment of post-working age population is part of the concept of the silver
economy and the transformation of the modern economys;
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e the need for employment of post-working age population in Latvia is determined
by the combined effect of demographic and socio-economic factors, incl. population
ageing and poverty;

e In Latvia, the support for employers and population has been implemented to
promote the employment of post-working age population, however, there are
limitations determined by society’s attitude towards post-working age population
as a labour resource.

Conclusion

The hypothesis of the PhD thesis “the need for employment growth in the post-
working age population group as a subgroup of the target group of the silver economy
in Latvia is determined by the ageing of the society and the low standard of living of
the group” has been proven.

In order to achieve the aim of the PhD thesis “to determine and analyse the factors
affecting the employment of post-working age population and to develop recommen-
dations for promoting their employment in Latvia”, the author analysed findings in
the scientific field and statistical data and conducted an empirical study in order to
find out the opinion of market participants — population and employers — on the aspects
of the engagement of post-working age population in employment and problems.

By analysing the theoretical guidelines on the concept of the silver economy in the
context of employment, the author concluded that the target group of the silver
economy in the EC working definition is people aged 50 years and older (called the
elderly), and therefore also post-working age population (65 years and older) — seniors —
are included in this group. The transition from the working age to the post-working
age, which in many cases is also the termination or limitation of employment, causes
changes in the social status of individuals. However, nowadays a new perspective on
working life has emerged — the concept of active ageing includes aspects of extending
the working life of individuals when they reach the defined post-working age.

Increasing the length of working life is an objective reality nowadays, which is
determined by several factors: the impact of socio-economic development progress
on the increase in life expectancy, social policy, the ageing of society, an increase in
the social burden due to increase in the proportion of post-working age population in
the total population of the regions etc. factors. This requires redefining the period of
active life, including post-working age employment as both a short-term form of
employment and long-term employment, as long as the individual is able and willing
to work.

However, the employment of post-working age population poses several chal-
lenges: competition for job offers is increasing, an additional need for lifelong learning
measures is needed to create a balance of required and offered skills, changes in society’s
understanding of the population of post-working age as a potential labour resource.

Although the economic and social challenges of society in today’s world due to
population ageing and expected life expectancy are an objective reality that will only
increase in the future, society is not always ready to consider post-working age popula-
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tion as competitive and productive workers. It can also be considered as a problem
that the post-working age population does not always recognize itself as a full-fledged
employment agent, because they believe that their abilities and skills are not valid in
modern society, and the health of post-working age population is a significant limitation
for employment.

European politicians and researchers believe that in the silver economy, a policy
based on rationality and coordinated with the socio-economic system should be created,
in which the individual’s interests and motivation to be employed also correspond to
the interests of society. Therefore, the question of the employment problems of post-
working age population and their impact on the development of businesses and the
country is at the stage of discussion.

The World Bank believes that the ageing world and disruptive global demographics
have become a universal phenomenon today, so studies based on theory have been
conducted to help understand the employment aspects of the post-working age popula-
tion of the silver economy. For example, researchers believe that as a result of these
changes, countries will experience an increase in social and health care budget expen-
ditures in the future, and the working-age workforce may not be able to cope with the
consequences. Therefore, post-working age population can bring significant benefits
to themselves and society by entering employment.

In order to promote active ageing, the new situation in the labour market needs
to be studied, as people who are able to remain competitive as they age are nowadays
considered an important resource in the labour market. Therefore, the silver economy
in its employment sector is evaluated as an innovative driving force that creates growth
and increases the competitiveness of European countries in the global context.

Although there are many positive evaluations and evidence about the positive
economic effects of the involvement of post-working age population in employment,
in practice there are signs of ageism in the labour market — discrimination of post-
working age population based on the feature “age”. Stereotypes and prejudices about
the skills of older workers can significantly affect the demand for work of post-working
age population, and in some cases also create an opinion within the group about
“unsuitability for work”, thus reducing the supply in the labour market. Age discrimina-
tion in employment can take the form of refusal to hire or promote, pressure to leave
a job, and generational conflicts in the work environment. The consequences of non-
recruitment or “squeezing” of post-working age population out of work are the loss
of valuable skills and the reduction of work efficiency in workplaces.

The employment of post-working age population is also promoted by the factors
that manifest themselves in employment at working age — continuity of employment,
work experience and job satisfaction, however, the problem is that these factors are
more important for individuals than for entrepreneurs, because entrepreneurs do not
always want to keep ageing employees, replacing them with younger and, in their
view, more flexible and productive employees.

In the case of Latvia, the employment of post-working age population is an objec-
tive necessity, which is determined, firstly, by the increase in the proportion of this
group in 2001-2018 by 5 percentage points, which is faster than the EU average (3.9
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percentage points). Secondly, in the EU and Latvia in 2019, the post-working age
population already made up 20.3% of the total population, which indicates a significant
social burden on society. The social burden is also increased by the fact that the
population in Latvia is rapidly decreasing —in 2020, compared to 2010, the population
in Latvia has decreased by 10%. This factor is influenced by the value of the age
dependency ratio in Latvia, which has increased by 2% in 2010-2020. However, the
value of the coefficient in Latvia will significantly exceed the average EU indicators in
the future — it is forecasted that the age demographic dependency coefficient in Latvia
will reach 89% around 2060, while the EU average will reach 73%. This means that
non-working old age pensioners will create a significant social burden for society.

The need to involve post-working age population in employment in Latvia is also
evidenced by the fact that non-working seniors are most at risk of poverty (46.5% in
2019). Although employment has a low economic evaluation of work, which does
not significantly raise the standard of living of employed seniors — in 2019, 4.4% of
the population of this group were at risk of poverty, it nevertheless contributes to the
increase in the standard of living.

The research conducted by the author (2021-2022) showed that the most important
factor in the perception of citizens and employers that promotes the employment of
post-working age population in Latvia is the individual’s own motivation and desire
to continue working, as well as employers’ support for post-working age population
for employment. However, employers in Latvia believe that when a person reaches
retirement age, there is at least a partial loss of working abilities — 60% of employers
expressed this opinion, which shows that there are indications of ageism in the working
environment in Latvia.

Therefore, in order to overcome society’s prejudices about post-working age popu-
lation as people who have lost their ability to work and are unproductive and to
promote the employment development of this group in Latvia, it is necessary to carry
out intensive activities in informing the society about silver employment, as well as to
continue research on the aspects of productivity and engagement of post-working age
population in the work environment and productivity.

Problems and their possible solutions

Problem 1: In Latvia, there is a lack of data on the employment aspects and pro-
ductivity of the post-working age population in the work environment.

Possible solution: Taking into account the growing increase in the proportion of
post-working age population in Latvia and on average in the EU, the Central Statistical
Office Bureau, the Ministry of Economics of the Republic of Latvia and the Ministry
of Welfare of the Republic of Latvia should expand the statistical database, including
data on the employment of people of post-working age in regions, occupational groups,
economic groups of companies and economic sectors. This would give an opportunity
to conduct research on the development of employment of post-working age population
in Latvia.
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Problem 2: Society’s understanding of the reasons and aspects of the employment
of post-working age population in Latvia has been studied little, but the involvement
of this group in lifelong learning is low.

Possible solution: In order to promote the improvement of skills of post-working
age population and their accordance to the needs of the Latvian labour market, the
Ministry of Education and Science of the Republic of Latvia, in cooperation with social
partners — Employers’ Confederation of Latvia, the Latvian Pensioners’ Federation,
professional organizations and entrepreneurs, as well as the Ministry of Economics
and the Ministry of Finance of the Republic of Latvia — should develop a plan for the
involvement of post-working age population in lifelong learning. Universities and
scientific institutions in Latvia should conduct research on the reasons and aspects of
the employment of post-working age population in Latvia in the context of regions,
in sectors of the national economy, and in individual professions.

Problem 3: There are no established methods and techniques in Latvia for resear-
ching the regional economic aspects of the employment of post-working age population.

Possible solution: the Ministry of Environmental Protection and Regional Develop-
ment of the Republic of Latvia, the Ministry of Education and Science of the Republic
of Latvia and scientific institutions should develop a system of indicators that charac-
terize the development of employment of post-working age population in Latvia taking
into account the development trends of Latvia’s regions. In order to describe the socio-
economic development of the regions more precisely, the Ministry of Environmental
Protection and Regional Development should include in the calculations the indicators
characterizing the employment of the post-working age population, when determining
the regional development index. Scientific institutions should accumulate experience
in regional development studies and develop a methodology for researching certain
aspects of the employment of post-working age population in the context of the
economic development of Latvia’s regions.



