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J‚nis KudiÚ

SUDRABA EKONOMIKA: P«CDARBSP«JAS VECUMA
IEDZŒVOT¬JU NODARBIN¬TŒBAS VEICIN¬–ANA LATVIJ¬

Promocijas darba zin‚tnisk‚ vadÓt‚ja: Dr.psych., DU
IzglÓtÓbas un vadÓbas fakult‚tes PedagoÏijas un pedago-
Ïisk‚s psiholoÏijas katedras profesore IrÁna Kokina.

TÁmas teorÁtisko un zin‚tnisko nozÓmÓbu un aktuali-
t‚ti nosaka pÁcdarbspÁjas vecuma iedzÓvot‚ju iesaistes
nepiecieamÓba ekonomik‚, ko rada sabiedrÓbas noveco-
an‚s. Jau 2002. gad‚ MadridÁ pasaules asamblej‚, kas
bija veltÓta iedzÓvot‚ju novecoan‚s jaut‚jumiem, tika
uzsvÁrta nepiecieamÓba pievÁrsties jauniem izaicin‚ju-
mam ñ piel‚goties darbaspÁjas vecuma un ekonomiski
aktÓvo iedzÓvot‚ju grupas samazin‚juma tendencÁm, dar-
baspÁka pied‚v‚juma samazin‚an‚s tendencÁm darba
tirg˚, un pÁcdarbspÁjas vecuma iedzÓvot‚ju grupas pieau-
guma soci‚laj‚m un ekonomiskaj‚m sek‚m, vienlaikus
saglab‚jot vai pat palielinot reÏionu konkurÁtspÁju eko-
nomik‚, k‚ arÓ nodroinot soci‚l‚s aizsardzÓbas meh‚-
nismu stabilit‚ti (United Nations, 2002(1)).

SabiedrÓbas novecoan‚s un demogr‚fisk‚s p‚rmai-
Úas ir Apvienoto N‚ciju Organiz‚cijas (ANO) dienask‚rtÓb‚ jau vair‚k nek‚ desmit-
gadi. –os procesus nereti sauc par sudraba ekonomiku, paredzot, ka t‚ ietver sabiedrÓbas
vajadzÓbu sniegt jaunus pakalpojumus un nodroin‚t cienÓgu dzÓvi visiem gados vec‚-
kiem cilvÁkiem, t.sk. pÁcdarbspÁjas vecuma iedzÓvot‚jiem.

Lai sasniegtu o mÁrÌi, sabiedrÓbas tiek aicin‚tas palielin‚t pÁcdarbspÁjas vecuma
iedzÓvot‚ju Ópatsvaru nodarbin‚to kopskait‚, radot prieknoteikumus aktÓvai noveco-
an‚s politikas ievieanai. ANO uzskata, ka pÁcdarbspÁjas vecuma iedzÓvot‚ju iesaistes
izaicin‚jumi ekonomik‚ saist‚mi gan ar sagaid‚maj‚m p‚rmaiÚ‚m glob‚laj‚s un nacio-
n‚laj‚s stratÁÏij‚s, gan ir o stratÁÏiju viens no sasaistes aspektiem (Организация

Объединенных Наций, 2008). CilvÁku m˚˛a un darba m˚˛a ilguma pieaugums, ko
veicina soci‚l‚s apr˚pes, medicÓnas un citu faktoru mijietekme, ir arÓ ekonomisk‚s
attÓstÓbas potenci‚ls valstÓs. TomÁr k‚ nor‚da ANO, o potenci‚lu var realizÁt, ja valstu
sabiedrÓbas garantÁ novecojoiem iedzÓvot‚jiem atbilstous atbalsta instrumentus, lai
nodroin‚tu viÚiem cienÓgu dzÓves kvalit‚ti, kas varÁtu b˚t arÓ nodarbin‚tÓbas pieau-
guma ietvaros.

Sudraba ekonomika ir ekonomikas daÔa, kura attiecas uz cilvÁkiem, kas ir vec‚ki
par 50 gadiem, t.sk. pÁcdarbspÁjas vecuma iedzÓvot‚jiem, kurus sauc arÓ par senioriem.
Sudraba ekonomika ietver visas ekonomisk‚s darbÓbas, nodarbin‚tÓbu, k‚ arÓ ietekmÁ
reÏionu, uzÚÁmumu un tautsaimniecÓbas nozaru attÓstÓbu. Sudraba ekonomika ir ciei
saistÓta ar pareizÁj‚m tendencÁm ES demogr‚fij‚ un pÁcdarbspÁjas vecuma iedzÓvot‚ju
dzÓves kvalit‚ti Latvij‚ un ES.
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PÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚tÓb‚ nosaka ekonomikas transfor-
m‚cija, kas piel‚gojas iedzÓvot‚ju vidÁj‚ vecuma paaugstin‚an‚s tendencÁm Latvij‚
un vidÁji ES. IedzÓvot‚ju novecoan‚s ir process, kas izpau˛as iedzÓvot‚ju vecuma
strukt˚ras nobÓdÁ virzien‚ uz vecumgrupas pieaugumu. Tiek uzskatÓts, ka iedzÓvot‚ju
novecoan‚s s‚k‚s XX gadsimta s‚kum‚, bet maz‚k attÓstÓt‚s valstÓs vÁl‚k (United
Nation, 2002(2)).

ES 20. gadsimta beig‚s katrs piektais iedzÓvot‚js bija pÁcdarbspÁjas vecum‚, bet
Latvij‚ 2019. gad‚ pÁcdarbspÁjas vecuma iedzÓvot‚ju grupa veidoja 20.3% no visiem
iedzÓvot‚jiem. N‚kotnÁ ap 2060. gadu vecuma demogr‚fisk‚s atkarÓbas koeficients,
kas par‚da attiecÓbu starp ekonomiski neaktÓvo pÁcdarbspÁjas vecuma iedzÓvot‚ju
skaita un nodarbin‚tÓb‚ iesaistÓto iedzÓvot‚ju skaitu grup‚ 20ñ64 gadi, Latvij‚ sasniegs
89%, bet vidÁji ES ñ 73% (European Commission, 2012). Tas nozÓmÁ, ka pÁcdarbspÁjas
vecuma cilvÁki, kas neb˚s nodarbin‚ti, sabiedrÓbai radÓs lielu soci‚lo slogu.

VeselÓbas un soci‚l‚s apr˚pes izmaksas parasti palielin‚s, pieaugot cilvÁka vecu-
mam. T‚pÁc soci‚lo sistÁmu sloga pieaugums valstÓs ir otrs arguments nodarbin‚tÓbas
attÓstÓbai pÁcdarbspÁjas vecuma iedzÓvot‚ju grupai, pieaugot t‚s Ópatsvaram iedzÓvot‚ju
kopskait‚.

TomÁr n‚kotnÁ demogr‚fisk‚ p‚reja varÁtu b˚t viena no vadoajiem kvalitatÓvas
un ilgtspÁjÓgas ekonomisk‚s attÓstÓbas virzÓt‚jiem (Bernard, Hallal, Jean-Paul, 2013),
jo pÁcdarbspÁjas vecuma cilvÁki var b˚t nozÓmÓgs potenci‚ls un darbaspÁka resurss
darba tirg˚.

Promocijas darba pÁtÓjuma objekts: sudraba ekonomika.
Promocijas darba pÁtÓjuma priekmets: pÁcdarbspÁjas vecuma iedzÓvot‚ju nodar-

bin‚tÓba sudraba ekonomik‚.
Promocijas darba hipotÁze: pÁcdarbspÁjas vecuma iedzÓvot‚ju grupas k‚ sudraba

ekonomikas mÁrÌgrupas apakgrupas nodarbin‚tÓbas pieauguma nepiecieamÓbu Latvij‚
nosaka sabiedrÓbas novecoan‚s un grupas zemais dzÓves lÓmenis.

PÁtÓjuma mÁrÌis: noteikt un analizÁt pÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚-
tÓbu ietekmÁjoos faktorus un izstr‚d‚t ieteikumus viÚu nodarbin‚tÓbas veicin‚anai
Latvij‚.

Atbilstoi mÁrÌim ir izvirzÓti ‚di promocijas darba uzdevumi:
1) analizÁt sudraba ekonomikas koncepta nodarbin‚tÓbas teorÁtisk‚s pamatnost‚dnes;
2) pÁtÓt sudraba ekonomikas mÁrÌgrupas apakgrupas ñ pÁcdarbspÁjas vecuma iedzÓ-

vot‚ju nodarbin‚tÓbas soci‚li ekonomiskos nosacÓjumus Latvij‚ un Eiropas Savie-
nÓb‚;

3) noteikt pÁcdarbspÁjas vecuma iedzÓvot‚ju Latvij‚ nodarbin‚tÓbu ietekmÁjoos
faktorus un izstr‚d‚t ieteikumus viÚu nodarbin‚tÓbas veicin‚anai sudraba ekono-
mikas kontekst‚ Latvij‚.
Promocijas darba ierobe˛ojumi. Sudraba ekonomika iekÔauj preËu tirgu gados

vec‚kiem iedzÓvot‚jiem (sudraba tirgu), m˚˛izglÓtÓbas pas‚kumus gados vec‚kiem iedzÓ-
vot‚jiem (sudraba m˚˛izglÓtÓbu) un nodarbin‚tÓbu gados vec‚kiem iedzÓvot‚jiem (sud-
raba nodarbin‚tÓbu). Sudraba ekonomikas mÁrÌgrupa ir 50 gadus un vec‚ki iedzÓvot‚ji,
kas tiek saukti par gados vec‚kiem cilvÁkiem. –Ó sudraba ekonomikas mÁrÌgrupa
iedal‚s div‚s apakgrup‚s: 1) 50ñ64 gadi ñ gados vec‚ki cilvÁki darbaspÁjas vecum‚;
2) 65 gadi un vair‚k gadi ñ pÁcdarbspÁjas vecuma iedzÓvot‚ji, kurus aj‚ darb‚ sauc
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arÓ par senioriem. –aj‚ promocijas darb‚ pÁtÓti sudraba nodarbin‚tÓbas aspekti gados
vec‚ku iedzÓvot‚ju apakgrupai ñ pÁcdarbspÁjas vecuma iedzÓvot‚jiem.

PÁtÓjumu apgr˚tin‚ja tas, ka Latvij‚ nav izveidota vienota monitoringa sistÁma
pÁcdarbspÁjas vecuma iedzÓvot‚ju apakgrupu apsekojumam demogr‚fisko un soci‚li
ekonomisko datu ieguvei, t‚pÁc pÁcdarbspÁjas vecuma iedzÓvot‚ju izglÓtÓbas, iedzÓvot‚ju
skaita analÓze veikta 65ñ69 gadu un 70ñ79 gadu vecumgrupai, bet datu analÓze par
pÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚tÓbu, pensiju apmÁru ñ vecumgrupai 65ñ
74 gadi. ProblÁmu veido arÓ tas, ka pieejamie statistiskas dati par pÁcdarbspÁjas vecuma
iedzÓvot‚ju soci‚li ekonomiskajiem r‚dÓt‚jiem ir par da˛‚diem laika periodiem.

Ierobe˛oto resursu dÁÔ un Úemot vÁr‚ to, ka pÁtÓjuma mÁrÌis ir noteikt pÁcdarb-
spÁjas vecuma iedzÓvot‚ju nodarbin‚tÓbu ietekmÁjoos faktorus Latvij‚, autora veiktaj‚
pÁtÓjum‚ (iedzÓvot‚ju un darba devÁju aptauja) pÁcdarbspÁjas vecuma iedzÓvot‚ju
nodarbin‚tÓbas problem‚tika pÁtÓta tikai vecumgrupai 65ñ74 gadi.

Promocijas darb‚ ir analizÁti pÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚tÓbu
ietekmÁjoie ekonomiskie faktori: pensiju apmÁrs, darba algu apmÁrs, ekonomisk‚
nevienlÓdzÓba, nodarbin‚tÓbas r‚dÓt‚ji, pÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚-
anas izmaksas, k‚ arÓ neekonomiskie faktori: pÁcdarbspÁjas vecuma iedzÓvot‚ju nodar-
bin‚tÓbas veidi un nosacÓjumi, iedzÓvot‚ju un darba devÁju vÁrtÁjums par pÁcdarbspÁjas
vecuma iedzÓvot‚ju produktivit‚ti un prasmju atbilstÓbu, pÁcdarbspÁjas vecuma iedzÓ-
vot‚ju nodarbin‚anu diskriminÁjoie sabiedrÓbas uzskati, izglÓtÓbas r‚dÓt‚ji, demogr‚-
fiskie r‚dÓt‚ji. Promocijas darb‚ nav vÁrtÁta ra˛oanas un reÏionu attÓstÓbas lÓmeÚa
ietekme, ra˛oanas un tehnoloÏiju lÓmeÚa izmaiÚu ietekme, preËu un pakalpojumu
pieprasÓjuma izmaiÚu ietekme uz pÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚tÓbu.

Promocijas darb‚ izmantot‚s metodes. Promocijas darb‚ izmantotas visp‚rzin‚t-
nisk‚s ñ gan teorÁtisk‚s, gan empÓrisk‚s metodes, k‚ arÓ speci‚l‚s ekonometrisk‚s
metodes. Visp‚rzin‚tnisk‚s teorÁtisk‚s metodes: 1) monogr‚fisk‚ metode (angÔu val.
monographic method) ñ zin‚tnisk‚s literat˚ras un pÁtÓjumu rezult‚tu analÓzei; 2) retro-
spektÓv‚s analÓzes (angÔu val. retrospective analysis) metode ñ Latvijas un Latvijas
reÏionu ekonomisko un soci‚lo r‚dÓt‚ju analÓzei; 3) loÏisk‚s analÓzes (angÔu val. logical
analysis) un sintÁzes (angÔu val. synthesis) metodes; 4) dedukcijas (angÔu val. deduction)
un indukcijas (angÔu val. induction) metodes pÁtÓjuma objekta sistÁmiskajai analÓzei
(angÔu val. systemic analysis) nodarbin‚tÓbas kontekst‚. Visp‚rzin‚tnisk‚s empÓrisk‚s
metodes: ekonomisko faktoru raksturoanai izmantota dinamikas rindu salÓdzino‚
analÓze (angÔu val. comparative analysis); pÁtÓjuma datu analÓzei un salÓdzin‚anai
iedzÓvot‚ju un darba dÁvÁju grup‚ izmantotas neparametrisk‚s statistisk‚s metodes ñ
Kruskala-Vallisa neparametriskais tests, Vilkoksona Signed Ranks tests, Manna-
Vhitneja U tests, Fiera ϕ kritÁrijs; faktoru grupu noteikanai pÁtÓjuma izmantota
faktoru analÓze; pÁtÓjuma datu kopsakarÓbu noteikanai ar statistiskiem datiem izman-
tota vienfaktora regresijas analÓze.

Promocijas darba uzdevumu risin‚anai izmantotie materi‚li:
Darb‚ tika izmantoti zin‚tniski-pÁtniecisko darbu rezult‚ti pÁcdarbspÁjas vecuma

iedzÓvot‚ju nodarbin‚tÓbas problÁmu izpÁtei sudraba ekonomik‚: BeÚkovskis, TkaËevs,
2019; Berglund et al., 2017; Huizinga et al., 2019; Heavey et al., 2013; Kaz, Kuch-
kartaeva, 2017; Krippendorff, 2013; Beier, 2015; Becker, 1962; Johnson, Mommaerts,
2011; Johnson, Gosselin, 2018; The Economist, 2018, 2021; Apter, 2019; Avolio
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et al., 1990; Cascio, 2006; Brunner et al., 2019; Munnell, Wettstein, 2020; Johnson
et al., 2011; House of Commons Women and Equalities Committee, 2018; Fraser
et al., 2009; Sanders, McCready, 2009; Winters Technicals Staffing, 2017; CV-Library,
2021; Glazer, 2017; Chauhan, 2014; Aurangabadkar, 2016; Frost, Sullivan, 2017;
Lazarova, 2020; Schawbel, 2018; Ozola, 2017; Sydnee, 2021; House of Commons,
2018; Brown et al., 2004; Barcaccia et al., 2013; –Ìestere, 2012; Wolfensberg, 1994;
Parmenter, 1988; Aller, Coeling, 1995; Ball, Whittington, 2000; Hikoyeda, Wallace,
2001; Hjaltadottir, Gustafsdottir, 2007; Orlova, 2015; Vanaga, 2013; Morgan Fhilips
Group, 2021; Covey, 1992; Lockenhoff et al., 2010; Giles et al., 2000; Kahana et al.,
2018 u.c. B˚tisku pÁtÓjuma b‚zi veido to organiz‚ciju dokumenti, kas skar sudraba
ekonomikas un pÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚tÓbu: Would Health Orga-
nization, World Bank, European Union, Council of the European Union, European
Commission, United Nation, European Parliament, UNESCO, LR Saeima, LR Labkl‚-
jÓbas ministrija, LR Ekonomikas ministrija.

Promocijas darba strukt˚ra.
Promocijas darba strukt˚ru veido 3 nodaÔas. Promocijas darba pirmaj‚ nodaÔ‚

analizÁti sudraba ekonomikas attÓstÓbu ietekmÁjoie faktori, sudraba ekonomikas
jÁdziena b˚tÓba, izanalizÁtas sudraba ekonomikas koncepta nodarbin‚tÓbas teorÁtisk‚s
pamatnost‚dnes, r‚dÓt‚ji, analizÁti teorÁtiskie uzskati un empÓriskie pÁtÓjumi par
pÁcdarbspÁjas vecuma iedzÓvot‚ju iesaisti nodarbin‚tÓb‚.

Promocijas darba otraj‚ nodaÔ‚ analizÁti sabiedrÓbas novecoan‚s aspekti, pÁcdarb-
spÁjas vecuma iedzÓvot‚ju skaita izmaiÚas un to ietekmes soci‚li ekonomisk‚s sekas,
un soci‚li ekonomiskie faktori pÁcdarbspÁjas vecuma iedzÓvot‚ju k‚ darba resursa
nodarbin‚tÓb‚, pÁcdarbspÁjas vecuma iedzÓvot‚ju ekonomisk‚ nevienlÓdzÓba ES un
Latvij‚, pÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚tÓbas izaicin‚jumi n‚kotnÁ.

Promocijas darba treaj‚ nodaÔ‚ veikta pÁcdarbspÁjas vecuma iedzÓvot‚ju iesaistes
darba tirg˚ ekonomisko un soci‚lo izaicin‚jumu izpÁtes zin‚tnisk‚ pieredzes izpÁte,
veikta empÓrisk‚ pÁtÓjuma par Latvijas reÏionu iedzÓvot‚ju un darba devÁju uzskatiem
par pÁcdarbspÁjas vecuma iedzÓvot‚ju k‚ darbaspÁka resursu, motiv‚ciju b˚t nodar-
bin‚tiem, konkurÁtspÁju, pied‚v‚jumu un iesaistes nodarbin‚tÓb‚ form‚m, ierobe˛o-
jumiem profesiju grup‚s un nozarÁs, prasmÁm, darba devÁju un citu grupu ekonomis-
kaj‚m interesÁm pÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚tÓb‚.

Promocijas darba nobeigum‚ ir formulÁti galvenie secin‚jumi, noteiktas problÁmas
un pied‚v‚tas rekomend‚cijas to risin‚anai.

Promocijas darba zin‚tnisk‚ novit‚te:
� Veikta pÁcdarbspÁjas vecuma iedzÓvot‚ju iesaistes darba tirg˚ ekonomisko un

soci‚lo izaicin‚jumu un zin‚tnisk‚s pieredzes izpÁte.
� Pamatota pÁcdarbspÁjas vecuma iedzÓvot‚ju iesaistes nepiecieamÓba nodarbin‚tÓb‚

Latvij‚.
� Noteikti pÁcdarbspÁjas vecuma iedzÓvot‚ju iesaisti nodarbin‚tÓb‚ veicinoie un

bremzÁjoie faktori Latvij‚.
� Noteiktas Latvijas pÁcdarbspÁjas vecuma iedzÓvot‚ju iesaistes nodarbin‚tÓb‚ eko-

nomisk‚s priekrocÓbas uzÚÁmumiem un valstij.
� Izstr‚d‚ti Latvijas pÁcdarbspÁjas vecuma iedzÓvot‚ju iesaistes nodarbin‚tÓb‚ veici-

n‚anas prieklikumi.
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Praktisk‚ nozÓme: promocijas pÁtÓjum‚ ieg˚tos rezult‚tus praktiski var izmantot,
izstr‚d‚jot nodarbin‚tÓbas politikas stratÁÏiskos virzienus un konkrÁtus pas‚kumus,
kas ir vÁrsti uz pÁcdarbspÁjas vecuma iedzÓvot‚ju Latvij‚ iesaistes pieaugumu nodarbi-
n‚tÓb‚. –aj‚ sakar‚ secin‚jumus un rekomend‚cijas, kuras tika noformulÁtas, balstoties
uz pÁtÓjuma rezult‚tiem, var izmantot LR ministriju un citu instit˚ciju darb‚. Promo-
cijas darba secin‚jumus un rekomend‚cijas, statistikas datus un autora veiko pÁtÓjumu
analÓzes secin‚jumus var izmantot t‚l‚kajos nodarbin‚tÓbas problÁmu un darba tirgus
empÓriskajos pÁtÓjumos.

Aizst‚vÁanai izvirzÓt‚s tÁzes:
� PÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚tÓba ir sudraba ekonomikas koncepta

un m˚sdienu ekonomikas transform‚cijas sast‚vdaÔa.
� PÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚tÓbas nepiecieamÓbu Latvij‚ nosaka

demogr‚fisko un soci‚li ekonomisko faktoru mijietekme, t.sk. iedzÓvot‚ju noveco-
an‚s un nabadzÓba.

� Latvij‚ ir izveidots darba devÁju un iedzÓvot‚ju atbalsts pÁcdarbspÁjas vecuma
iedzÓvot‚ju nodarbin‚tÓbas veicin‚anai, tomÁr ir vÁrojami ierobe˛ojumi, ko nosaka
sabiedrÓbas attieksme pret pÁcdarbspÁjas vecuma iedzÓvot‚jiem k‚ darbaspÁka
resursu.

Nobeigums

Promocijas darba hipotÁze ìpÁcdarbspÁjas vecuma iedzÓvot‚ju grupas k‚ sudraba
ekonomikas mÁrÌgrupas apakgrupas nodarbin‚tÓbas pieauguma nepiecieamÓbu
Latvij‚ nosaka sabiedrÓbas novecoan‚s un grupas zemais dzÓves lÓmenisî ir pier‚dÓta.

Promocijas darba mÁrÌa ìnoteikt pÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚tÓbu
ietekmÁjoos faktorus un izstr‚d‚t ieteikumus viÚu nodarbin‚tÓbas veicin‚anai Lat-
vij‚î sasnieganai autors analizÁja atziÚas zin‚tniskaj‚ telp‚, statistikas datus un veica
empÓrisko pÁtÓjumu, lai noskaidrotu tirgus dalÓbnieku ñ iedzÓvot‚ju un darba dÁvÁju
viedokli par pÁcdarbspÁjas vecuma cilvÁku iesaistes nodarbin‚tÓb‚ aspektiem un prob-
lÁm‚m.

AnalizÁjot teorÁtisk‚s pamatnost‚dnes par sudraba ekonomikas konceptu nodar-
bin‚tÓbas kontekst‚, autors secin‚ja, ka EK darba definÓcij‚ sudraba ekonomikas mÁrÌa
grupa ir 50 gadus un vec‚ki cilvÁki (kurus sauc par gados vec‚kiem cilvÁkiem), un
lÓdz ar to arÓ pÁcdarbspÁjas vecuma iedzÓvot‚ji (65 gadi un vair‚k) ñ seniori iekÔaujas
aj‚ grup‚. P‚reja no darbaspÁjas vecuma uz pÁcdarbspÁjas vecumu, kas daudzos
gadÓjumos ir arÓ nodarbin‚tÓbas p‚rtraukana vai ierobe˛oana, rada soci‚l‚ statusa
izmaiÚas indivÓdiem. TomÁr m˚sdien‚s ir izveidojies jauns skatÓjums uz cilvÁka darba
m˚˛u ñ aktÓvas novecoan‚s koncepts ietver indivÓdu darba dzÓves pagarin‚anas
aspektus, viÚiem non‚kot noteiktaj‚ pÁcdarbspÁjas vecum‚.

Darba dzÓves ilguma pagarin‚ana m˚sdien‚s ir objektÓva realit‚te, ko nosaka
vair‚ki faktori: soci‚lekonomisk‚ attÓstÓbas progresa ietekme uz dzÓves ilguma pieau-
gumu, soci‚l‚ politika, sabiedrÓbas novecoan‚s, soci‚la sloga pieaugums, palielinoties
pÁcdarbspÁjas vecuma iedzÓvot‚ju Ópatsvaram reÏionos iedzÓvot‚ju kopskait‚ u.c. fak-
tori. Tas prasa no jauna definÁt aktÓv‚s dzÓves periodu, ietverot taj‚ arÓ nodarbin‚tÓbu
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pÁcdarbspÁjas vecum‚ gan k‚ ÓslaicÓgu nodarbin‚tÓbas formu, gan ilgtermiÚa nodar-
bin‚tÓbu lÓdz indivÓds spÁj un vÁlas str‚d‚t.

TomÁr pÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚tÓba rada vair‚kus izaicin‚-
jumus: pieaug darba pied‚v‚juma konkurence, rodas papildus nepiecieamÓba pÁc
m˚˛izglÓtÓbas pas‚kumiem, lai radÓtu pieprasÓto un pied‚v‚to prasmju lÓdzsvaru, notiek
p‚rmaiÚas sabiedrÓbas izpratnÁ par pÁcdarbspÁjas vecuma iedzÓvot‚ju grupu k‚ poten-
ci‚lo darbaspÁka resursu.

Lai gan sabiedrÓbas ekonomiskie un soci‚lie izaicin‚jumi m˚sdienu pasaulÁ iedzÓ-
vot‚ju novecoan‚s un paredzam‚ dzÓves ilgumu ietekmÁ ir objektÓva realit‚te, kas
n‚kotnÁ tikai pieaugs, tomÁr sabiedrÓba ne vienmÁr gatava uzskatÓt pÁcdarbspÁjas
vecuma iedzÓvot‚jus par konkurÁtspÁjÓgiem un produktÓviem darba veicÁjiem. Par
problÁmu var uzskatÓt arÓ to, ka pati pÁcdarbspÁjas vecuma iedzÓvot‚ju grupa ne vien-
mÁr sevi atzÓst par pilntiesÓgu nodarbin‚tÓbas aÏentu, jo uzskata, ka viÚu spÁjas un
prasmes nav derÓgas m˚sdienu sabiedrÓb‚, bet b˚tisks ierobe˛ojums nodarbin‚tÓbai ir
pÁcdarbspÁjas vecuma iedzÓvot‚ju veselÓba.

Eiropas politiÌi un pÁtnieki uzskata, ka sudraba ekonomik‚ j‚veido politika, kas
balstÓta racionalit‚tÁ un ir saskaÚota ar soci‚li ekonomisko sistÁmu, kur‚ indivÓda
intereses un motiv‚cija b˚t nodarbin‚tam atbilst arÓ sabiedrÓbas interesÁm. T‚pÁc
jaut‚jums par pÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚tÓbas problem‚tiku un
ietekmi uz uzÚÁmumu un valsts attÓstÓbu ir diskusiju stadij‚.

Pasaules banka uzskata, ka m˚sdien‚s novecojo‚ pasaule un graujo‚ glob‚l‚
demogr‚fija ir kÔuvusi par univers‚lu par‚dÓbu, t‚pÁc ir veikti teorÁtiski pamatoti
pÁtÓjumi, kas palÓdz izprast sudraba ekonomikas pÁcdarbspÁjas vecuma iedzÓvot‚ju
nodarbin‚tÓbas aspektus. PiemÁram, pÁtnieki uzskata, ka o p‚rmaiÚu rezult‚t‚ n‚kotnÁ
valstÓs notiks soci‚lo un veselÓbas apr˚pes bud˛etu izdevumu pieaugums, un lÓdz ar to
nodarbin‚tie darbaspÁjas vecum‚ var netikt gal‚ ar im sek‚m. T‚pÁc pÁcdarbspÁjas
vecuma iedzÓvot‚ji, iekÔaujoties nodarbin‚tÓb‚ var sniegt ievÁrojamu labumu sev un
sabiedrÓbai.

Lai veicin‚tu aktÓvu novecoanos, jaun‚ situ‚cija darba tirg˚ ir j‚pÁta, jo cilvÁki,
kas spÁj saglab‚t konkurÁtspÁju novecojot, m˚sdien‚s tiek uzskatÓti par svarÓgu resursu
darba tirg˚. LÓdz ar to sudraba ekonomika t‚s nodarbin‚tÓbas sektor‚ tiek vÁrtÁta k‚
inovatÓvs virzÓt‚jspÁks, kas rada izaugsmi un glob‚laj‚ kontekst‚ palielina Eiropas
valstu konkurÁtspÁju.

Lai gan ir daudz pozitÓvu vÁrtÁjumu un pier‚dÓjumu par pÁcdarbspÁjas vecuma
iedzÓvot‚ju iesaistes nodarbin‚tÓb‚ pozitÓvajiem efektiem ekonomik‚, tomÁr praksÁ
darba tirg˚ past‚v eid˛isma pazÓmes ñ pÁcdarbspÁjas vecuma iedzÓvot‚ju diskrimin‚cija
pÁc pazÓmes ìvecumsî. Steriotipi un aizspriedumi par vec‚ku darbinieku prasmÁm
var nozÓmÓgi ietekmÁt pÁcdarbspÁjas vecuma iedzÓvot‚ju darba pieprasÓjumu, bet da˛os
gadÓjumos ñ arÓ radÓt viedokli iekgrup‚ par ìnederÓgumu darbamî, t‚dÁj‚di samazinot
pied‚v‚jumu darba tirg˚. Vecuma diskrimin‚cija darba pieprasÓjum‚ var izpausties
k‚ atteikan‚s pieÚemt darb‚ vai paaugstin‚t amat‚, spiediens atst‚t darbu un paaud˛u
konflikti darba vidÁ. Sekas pÁcdarbspÁjas vecuma iedzÓvot‚ju nepieÚemanai darb‚
vai ìizspieanaiî no darba ir vÁrtÓgu prasmju zaudÁjums un darba efektivit‚tes samazi-
n‚an‚s darba viet‚s.
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PÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚tÓbu veicina arÓ faktori, kas izpau˛as
nodarbin‚tÓb‚ darbaspÁjas vecum‚ ñ nodarbin‚tÓbas nep‚rtrauktÓba, darba pieredze
un apmierin‚tÓba ar darbu, tomÁr problÁma ir taj‚, ka ie faktori vair‚k svarÓgi indi-
vÓdiem nek‚ uzÚÁmÁjiem, jo uzÚÁmÁji ne vienmÁr vÁlas paturÁt novecojoos darbiniekus,
aizst‚jot tos ar jaun‚kiem, un viÚu skatÓjum‚ ñ elastÓg‚kiem un produktÓv‚kiem darbi-
niekiem.

Latvijas gadÓjum‚ pÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚tÓba ir objektÓva
nepiecieamÓba, ko nosaka, pirmk‚rt, Ós grupas Ópatsvars pieaugums 2001. g. ñ 2018. g.
par 5 procentpuktiem, kas ir strauj‚ks nek‚ vidÁji ES (3,9 procentpunkti). Otrk‚rt,
ES un Latvij‚ 2019. gad‚ pÁcdarbspÁjas vecuma iedzÓvot‚ji jau veidoja 20,3% no
visiem iedzÓvot‚jiem, kas nor‚da uz nozÓmÓgu soci‚lo slogu sabiedrÓbai. Soci‚lo slogu
pastiprina arÓ tas, ka Latvij‚ notiek strauja iedzÓvot‚ju skaita samazin‚an‚s ñ 2020. gad‚,
salÓdzinot ar 2010. gadu, iedzÓvot‚ju skaits Latvij‚ samazin‚j‚s par 10%. –o faktoru
ietekmÁ vecuma atkarÓbas koeficienta vÁrtÓba Latvij‚ 2010. g. ñ 2020. g. pieauga par
2%. TomÁr n‚kotnÁ koeficienta vÁrtÓba Latvij‚ nozÓmÓgi p‚rsniegs vidÁjos ES r‚dÓt‚-
jus ñ prognozÁ, ka vecuma demogr‚fisk‚s atkarÓbas koeficients Latvij‚ n‚kotnÁ ap
2060. gadu sasniegs 89%, bet vidÁji ES ñ 73%. Tas nozÓmÁ, ka nestr‚d‚joie vecuma
pensijas saÚÁmÁji radÓs sabiedrÓbai lielu soci‚lo slogu.

Par pÁcdarbspÁjas vecuma iedzÓvot‚ju nepiecieamÓbu iesaistÓt nodarbin‚tÓb‚
Latvij‚ liecina arÓ tas, ka nabadzÓbas riskam visvair‚k pakÔauti ir nestr‚d‚joie seniori
(2019. gad‚ ñ 46,5%). Lai gan nodarbin‚tÓbai ir zems darba ekonomiskais novÁrtÁjums,
kas b˚tiski nepaaugstina nodarbin‚to senioru dzÓves lÓmeni ñ 2019. gad‚ nabadzÓbas
riskam bija pakÔauti 4.4% Ós grupas iedzÓvot‚ju, tomÁr sniedz ieguldÓjumu dzÓves
lÓmeÚa pieaugum‚.

Autora veiktais pÁtÓjums (2021. g. ñ 2022. g.) par‚dÓja, ka iedzÓvot‚ju un darba
devÁju uztverÁ svarÓg‚kais faktors, kas veicina pÁcdarbspÁjas vecuma iedzÓvot‚ju nodar-
bin‚tÓbu Latvij‚, ir paa indivÓda motiv‚cija un vÁlme turpin‚t darbu, k‚ arÓ darba
devÁju atbalsts pÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚tÓbai. TomÁr darba devÁji
Latvij‚ uzskata, ka cilvÁkam non‚kot pensijas vecumposm‚, notiek vismaz daÔÁja
darba spÁju zaudÁana ñ ‚du viedokli pauda 60% darba devÁjiem, kas liecina, ka
darba vidÁ Latvij‚ past‚v eid˛isma iezÓmes.

T‚pÁc, lai p‚rvarÁtu sabiedrÓbas aizspriedumus par pÁcdarbspÁjas vecuma iedzÓvo-
t‚jiem k‚ darbaspÁjas zaudÁjuiem un mazproduktÓviem cilvÁkiem un veicin‚tu Ós
grupas nodarbin‚tÓbas attÓstÓbu Latvij‚, ir j‚veic intensÓvas aktivit‚tes sabiedrÓbas
informÁan‚ par sudraba nodarbin‚tÓbas, k‚ arÓ j‚turpina pÁtÓjumi par pÁcdarbspÁjas
vecuma iedzÓvot‚ju iesaistes darba vidÁ aspektiem un produktivit‚ti.

ProblÁmas un to iespÁjamie risin‚jumi

1. problÁma: Latvij‚ tr˚kst datu par pÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbi-
n‚tÓbas aspektiem un produktivit‚ti darba vidÁ.

IespÁjamais risin‚jums: “emot vÁr‚ pieaugoo pÁcdarbspÁjas vecuma iedzÓvot‚ju
Ópatsvara pieaugumu Latvij‚ un vidÁji ES, Centr‚lajai statistikas p‚rvaldei, LR Ekono-
mikas ministrijai un LR Labkl‚jÓbas ministrijai j‚paplaina statistikas datu b‚ze,
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ietverot datus par pÁcdarbspÁjas vecuma cilvÁku nodarbin‚tÓbu reÏionos, profesiju
grup‚s, uzÚÁmumu ekonomiskaj‚s grup‚s un tautsaimniecÓbas nozarÁs. Tas dotu
iespÁju veikt pÁtÓjumus par pÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚tÓbas attÓstÓbu
Latvij‚.

2. problÁma: SabiedrÓbas izpratne par pÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbi-
n‚tÓbas iemesliem un aspektiem Latvij‚ ir maz pÁtÓta, bet Ós grupas iesaiste m˚˛izglÓtÓb‚
ir zema.

IespÁjamais risin‚jums: Lai veicin‚tu pÁcdarbspÁjas vecuma iedzÓvot‚ju prasmju
pieaugumu un to atbilstÓbu Latvijas darba tirgus vajadzÓb‚m, LR IzglÓtÓbas un zin‚tnes
ministrijai, sadarbÓb‚ ar soci‚lajiem partneriem ñ Darba devÁju konfeder‚ciju, Latvijas
pension‚ru feder‚ciju, profesion‚l‚m organiz‚cij‚m un uzÚÁmÁjiem, k‚ arÓ LR Ekono-
mikas ministriju un LR Finanu ministriju ñ ir j‚izstr‚d‚ pl‚ns pÁcdarbspÁjas vecuma
cilvÁku iesaistei m˚˛izglÓtÓb‚. Augstskol‚m un zin‚tniskaj‚m instit˚cij‚m Latvij‚ j‚veic
pÁtÓjumi par pÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚tÓbas iemesliem un aspektiem
Latvij‚ gan reÏionu kontekst‚, gan tautsaimniecÓbas nozarÁs, gan atseviÌ‚s profesij‚s.

3. problÁma: Latvij‚ nav izveidotas metodes un paÚÁmieni pÁcdarbspÁjas vecuma
iedzÓvot‚ju nodarbin‚tÓbas reÏion‚lo ekonomisko aspektu izpÁtei.

IespÁjamais risin‚jums: LR Vides aizsardzÓbas un reÏion‚l‚s attÓstÓbas ministrijai,
LR IzglÓtÓbas un zin‚tnes ministrijai un zin‚tniskaj‚m instit˚cij‚m j‚izstr‚d‚ r‚dÓt‚ju
sistÁma un indikatori, kas raksturo pÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚tÓbas
attÓstÓbu Latvij‚, ievÁrojot Latvijas reÏionu attÓstÓbas tendences. Lai precÓz‚k raksturotu
reÏionu soci‚li ekonomisko attÓstÓbu, LR Vides aizsardzÓbas un reÏion‚l‚s attÓstÓbas
ministrijai, nosakot reÏionu attÓstÓbas indeksu, aprÁÌinos j‚iekÔauj pÁcdarbspÁjas
vecuma iedzÓvot‚ju nodarbin‚tÓbu raksturojoos r‚dÓt‚jus. Zin‚tniskaj‚m instit˚cij‚m
reÏion‚l‚s attÓstÓbas pÁtÓjumos j‚uzkr‚j pieredze un j‚attÓsta metodika noteiktu pÁcdarb-
spÁjas vecuma cilvÁku iedzÓvot‚ju nodarbin‚tÓbas aspektu izpÁtei kontekst‚ ar Latvijas
reÏionu ekonomisko attÓstÓbu.

SILVER ECONOMY: PROMOTING THE EMPLOYMENT
OF POST-WORKING AGE POPULATION IN LATVIA

The scientific advisor of the PhD thesis: Professor, Dr.psych. IrÁna Kokina, DU
Faculty of Education and Management, Department of Pedagogy and Educational
Psychology.

Reasons, arguments, and motives for choosing the topic. The theoretical and scien-
tific importance and relevance of the topic are determined by the need for the invol-
vement of post-working age population in the economy, which is caused by the ageing
of society. Already in 2002, at the World Assembly in Madrid dedicated to the issues
of population ageing the need to address a new challenge was emphasized ñ the adapta-
tion to the decreasing trends of the working age and economically active population
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group, the decreasing labour supply trends in the labour market, and the social and
economic consequences of the growth of the post-working age population group,
while maintaining or even increasing the competitiveness of regions in the economy,
as well as ensuring the stability of social protection mechanisms (United Nations,
2002(1)).

Population ageing and demographic change have been on the agenda of the United
Nations (UN) for more than a decade. These processes are often called the silver
economy which foresees that it includes societyís need to provide new services and
ensure a dignified life for all elderly people, incl. for post-working age population.

In order to achieve this goal, societies are invited to increase the proportion of
post-working age population in the total number of employees thus creating precon-
ditions for the active implementation of the ageing policy. The UN believes that the
challenges of the engagement of post-working age population in the economy are
related to the expected changes in global and national strategies and are one of the
aspects of linking these strategies (Организация Объединенных Наций, 2008). The
increase of peopleís life and working life expectancy, facilitated by the impact of so-
cial care, medicine and other factors, is also a potential for economic development in
countries. However, according to the UN, this potential can be realized if the national
societies guarantee adequate support tools for the ageing population to provide them
with a decent quality of life, which could also be within the framework of employment
growth.

The silver economy is part of the economy that applies to people aged over 50,
incl. post-working age population, also called seniors. Silver economy includes all
economic activities, employment, and affects the development of regions, companies
and economic sectors as well. Silver economy is closely related to the current trends in
EU demography and the quality of life of post-working age population in Latvia and
the EU.

The engagement of post-working age population in employment is determined by
the economic transformation, which adapts to the trends of the average age of the
population increasing in Latvia and on average in the EU. Ageing population is a pro-
cess that manifests itself in a shift in the age structure of the population towards an
increase in the older age group. Population ageing is believed to have started at the
beginning of the 20th century, but in less developed countries ñ later (United Nation,
2002(2)).

In the European Union (EU) at the end of the 20th century, every fifth resident
was of post-working age, but in Latvia in 2019, the post-working age population
made up 20.3% of the entire population. Around year 2060, the age demographic
dependency ratio, which is the ratio between the economically inactive post-working
age population and employed population in the group aged 20ñ64, will reach 89% in
Latvia, and 73% on average in the EU (European Commission, 2012). This means
that the unemployed post-working age population will create a significant social burden
for society.

Health and social care costs tend to increase with age. Therefore, the increase in
the burden of social systems in the countries is the second argument for the development
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of employment for the post-working age population group, as its share in the total
population increases.

However, in the future, the demographic transition could be one of the leading
drivers of qualitative and sustainable economic development (Bernard et al., 2013),
as post-working age population can be an important potential and labour resource in
the labour market.

The object of the PhD thesisí research: silver economy.
The subject of the PhD thesisí research: employment of post-working age popu-

lation in silver economy.
The hypothesis of the PhD thesis: the need for employment growth in the post-

working age population group as a subgroup of the target group of the silver economy
in Latvia is determined by the ageing of the society and the low standard of living of
the group.

The aim of the PhD thesis: to determine and analyse the factors affecting the
employment of post-working age population and to develop recommendations for
promoting their employment in Latvia.

In accordance with the aim, the following objectives have been set:
� to analyse the theoretical guidelines of the silver economy concept of employment;
� to research the socio-economic conditions of employment of the sub-group of the

silver economyís target group ñ post-working age population in Latvia and the
European Union;

� to determine the factors affecting the employment of post-working age population
in Latvia and develop recommendations for promoting their employment within
the framework of the silver economy in Latvia.
Research limitations. Silver economy includes a commodity market for the elderly

population (silver market), lifelong learning activities for the elderly population (silver
lifelong learning) and employment for the elderly population (silver employment).
The target group for silver economy is the population aged 50 and over, referred to as
the elderly. This target group of silver economy is divided into two subgroups: 1) 50ñ
64 years ñ older people of working age; 2) 65 years and older ñ post-working age
population, also called seniors in this paper. In the PhD thesis, the author studies
aspects of silver employment for the subgroup of the elderly population ñ post-working
age population.

The research was complicated by the fact that a unified monitoring system for the
survey of subgroups of post-working age population for the collection of demographic
and socio-economic data has not been established in Latvia, therefore the analysis of
education and post-working age population was carried out for the groups aged 65ñ
69 and 70ñ79, but the analysis of data on the post-working age population employment
and pensions ñ for the group aged 65ñ74. Another problem is that the available statis-
tical data on the socio-economic indicators of the post-working age population reflect
different time periods.

Due to the limited resources and considering the fact that the aim of the research
is to determine the factors influencing the employment of post-working age population
in Latvia, the author studied (by survey of population and employers), the employment
issues of post-working age population aged 65ñ74.
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The thesis analyses the economic factors affecting the employment of post-working
age population, such as pensions, salaries, economic inequality, employment indicators,
the costs of employing post-working age population, as well as non-economic factors,
for example, types and conditions of employment of post-working age population,
populationís and employersí assessment of the productivity and skill adequacy of
post-working age population, public attitude that discriminate against the employment
of post-working age population, educational indicators, demographic indicators. The
thesis does not assess the impact of the level of development of production and regions,
the impact of changes in the level of production and technology, the impact of changes
in the demand for goods and services on the employment of post-working age popu-
lation.

Methods used in the thesis. The author used general scientific methods both
theoretical and empirical, as well as special econometric methods.

General scientific theoretical methods: monographic method for the analysis
of scientific literature and results from the research; 2) retrospective analysis for the
analysis of the economic and social indicators of Latvia and its regions; 3) logical
analysis and synthesis methods; 4) deduction and induction methods for the systemic
analysis of research object in the context of employment. General scientific empirical
methods: the comparative analysis of time series is used to describe economic factors;
non-parametric statistical methods were used for the analysis and comparison of
research data of population and employers ñ Kruskal-Wallis nonparametric test,
Wilcoxon signed-rank test, Mann-Whitney U test, Fisher ϕ criterion; factor analysis
was used in the study to determine factor groups; univariate regression analysis was
used to determine the correlation between research data and statistical data.

Sources used for achieving the objectives of the thesis: author used the following
scientific research papers for the research of employment problems of post-working
age population in the silver economy: BeÚkovskis, TkaËevs, 2019; Berglund et al.,
2017; Huizinga et al., 2019, Heavey et al., 2013; Kaz, Kuchkartaeva, 2017; Krippen-
dorff, 2013; Beier, 2015; Becker, 1962; Johnson, Mommaerts, 2011; Johnson, Gosselin,
2018; The Economist, 2018, 2021; Apter, 2019; Avolio et al., 1990; Cascio, 2006;
Brunner et al., 2019; Munnell, Wettstein, 2020; Johnson et al., 2011; House of Com-
mons Women and Equalities Committee, 2018; Projektu un kvalit‚tes vadÓba, 2014;
Fraser et al., 2009; Sanders, McCready, 2009; Winters Technicals Staffing, 2017;
CV-Library, 2021; Glazer, 2017; Chauhan, 2014; Aurangabadkar, 2016; Frost, Sulli-
van, 2017; Lazarova, 2020; Schawbel, 2018; Ozola, 2017; Sydnee, 2021; House of
Commons, 2018; Brown et al., 2004; Barcaccia et al., 2013; –Ìestere, 2012; Wolfens-
berg, 1994; Parmenter, 1988; Aller, Coeling, 1995; Ball, Whittington, 2000; Hikoyeda,
Wallace, 2001; Hjaltadottir, Gustafsdottir, 2007; Orlova, 2015; Vanaga, 2013; Morgan
Fhilips Group, 2021; Covey, 1992; Lockenhoff et al., 2010; Giles et al., 2000; Kahana
et al., 2018 and others.

An important basis for the research is the documents of the organizations that
affect the silver economy and the employment of post-working age population: the
World Health Organization, the World Bank, the European Union, the Council of
the European Union, the European Commission, the United Nations, the European
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Parliament, the UNESCO, the Parliament of the Republic of Latvia, Ministry of Welfare
of the Republic of Latvia, Ministry of Economics of the Republic of Latvia.

Structure of the PhD thesis. The thesis consists of three parts. The first chapter of
the thesis analyses the factors affecting the development of the silver economy, the
essence of the concept of silver economy, the theoretical guidelines of the silver economy
concept of employment, indicators, theoretical views, and empirical studies on the
post-working age population in employment.

The second chapter analyses aspects of an ageing population, changes in the number
of post-working-age population and the socio-economic consequences of this impact,
socio-economic factors of post-working age population as a labour resource, economic
inequality of post-working age population in the EU and Latvia, employment challenges
of post-working age population in the future.

In the third chapter of the thesis, the scientific research on the experience of
the economic and social challenges of post-working age population in the labour
market has been carried out, an empirical study has been carried out on the views of
population and employers of the regions of Latvia about post-working age population
as a labour resource, motivation to be employed, competitiveness, supply and forms
of involvement in employment, restrictions in profession groups and fields, skills,
economic interests of employers and other groups in the employment of post-working
age population.

In the conclusion, the main conclusions are formulated, problems are identified
and recommendations for their solution are offered.

Scientific novelty of the thesis:
� a study of the economic and social challenges and scientific experience of the

employment of post-working age population was carried out;
� the need for employment of post-working age population in Latvia is justified;
� the factors promoting and hindering the employment of post-working age popula-

tion in Latvia have been determined;
� the economic advantages of the employment of Latviaís post-working age popula-

tion for companies and the state have been determined;
� proposals for promoting the employment of the post-working age population of

Latvia have been developed.
Practical significance: the results obtained in the doctoral research can be used in

practice when developing strategic directions of the employment policy and specific
measures aimed at increasing the engagement of the post-working age population in
employment in Latvia. In this regard, the conclusions and recommendations that
were formulated based on the results of the research can be used in the work of minis-
tries and other institutions of the Republic of Latvia. The conclusions and recommen-
dations of the thesis, statistical data and conclusions of the authorís research analysis
can be used in further empirical studies of employment problems and the labour
market.

Theses presented for the defence:
� employment of post-working age population is part of the concept of the silver

economy and the transformation of the modern economy;
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� the need for employment of post-working age population in Latvia is determined
by the combined effect of demographic and socio-economic factors, incl. population
ageing and poverty;

� In Latvia, the support for employers and population has been implemented to
promote the employment of post-working age population, however, there are
limitations determined by societyís attitude towards post-working age population
as a labour resource.

Conclusion

The hypothesis of the PhD thesis ìthe need for employment growth in the post-
working age population group as a subgroup of the target group of the silver economy
in Latvia is determined by the ageing of the society and the low standard of living of
the groupî has been proven.

In order to achieve the aim of the PhD thesis ìto determine and analyse the factors
affecting the employment of post-working age population and to develop recommen-
dations for promoting their employment in Latviaî, the author analysed findings in
the scientific field and statistical data and conducted an empirical study in order to
find out the opinion of market participants ñ population and employers ñ on the aspects
of the engagement of post-working age population in employment and problems.

By analysing the theoretical guidelines on the concept of the silver economy in the
context of employment, the author concluded that the target group of the silver
economy in the EC working definition is people aged 50 years and older (called the
elderly), and therefore also post-working age population (65 years and older) ñ seniors ñ
are included in this group. The transition from the working age to the post-working
age, which in many cases is also the termination or limitation of employment, causes
changes in the social status of individuals. However, nowadays a new perspective on
working life has emerged ñ the concept of active ageing includes aspects of extending
the working life of individuals when they reach the defined post-working age.

Increasing the length of working life is an objective reality nowadays, which is
determined by several factors: the impact of socio-economic development progress
on the increase in life expectancy, social policy, the ageing of society, an increase in
the social burden due to increase in the proportion of post-working age population in
the total population of the regions etc. factors. This requires redefining the period of
active life, including post-working age employment as both a short-term form of
employment and long-term employment, as long as the individual is able and willing
to work.

However, the employment of post-working age population poses several chal-
lenges: competition for job offers is increasing, an additional need for lifelong learning
measures is needed to create a balance of required and offered skills, changes in societyís
understanding of the population of post-working age as a potential labour resource.

Although the economic and social challenges of society in todayís world due to
population ageing and expected life expectancy are an objective reality that will only
increase in the future, society is not always ready to consider post-working age popula-
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tion as competitive and productive workers. It can also be considered as a problem
that the post-working age population does not always recognize itself as a full-fledged
employment agent, because they believe that their abilities and skills are not valid in
modern society, and the health of post-working age population is a significant limitation
for employment.

European politicians and researchers believe that in the silver economy, a policy
based on rationality and coordinated with the socio-economic system should be created,
in which the individualís interests and motivation to be employed also correspond to
the interests of society. Therefore, the question of the employment problems of post-
working age population and their impact on the development of businesses and the
country is at the stage of discussion.

The World Bank believes that the ageing world and disruptive global demographics
have become a universal phenomenon today, so studies based on theory have been
conducted to help understand the employment aspects of the post-working age popula-
tion of the silver economy. For example, researchers believe that as a result of these
changes, countries will experience an increase in social and health care budget expen-
ditures in the future, and the working-age workforce may not be able to cope with the
consequences. Therefore, post-working age population can bring significant benefits
to themselves and society by entering employment.

In order to promote active ageing, the new situation in the labour market needs
to be studied, as people who are able to remain competitive as they age are nowadays
considered an important resource in the labour market. Therefore, the silver economy
in its employment sector is evaluated as an innovative driving force that creates growth
and increases the competitiveness of European countries in the global context.

Although there are many positive evaluations and evidence about the positive
economic effects of the involvement of post-working age population in employment,
in practice there are signs of ageism in the labour market ñ discrimination of post-
working age population based on the feature ìageî. Stereotypes and prejudices about
the skills of older workers can significantly affect the demand for work of post-working
age population, and in some cases also create an opinion within the group about
ìunsuitability for workî, thus reducing the supply in the labour market. Age discrimina-
tion in employment can take the form of refusal to hire or promote, pressure to leave
a job, and generational conflicts in the work environment. The consequences of non-
recruitment or ìsqueezingî of post-working age population out of work are the loss
of valuable skills and the reduction of work efficiency in workplaces.

The employment of post-working age population is also promoted by the factors
that manifest themselves in employment at working age ñ continuity of employment,
work experience and job satisfaction, however, the problem is that these factors are
more important for individuals than for entrepreneurs, because entrepreneurs do not
always want to keep ageing employees, replacing them with younger and, in their
view, more flexible and productive employees.

In the case of Latvia, the employment of post-working age population is an objec-
tive necessity, which is determined, firstly, by the increase in the proportion of this
group in 2001ñ2018 by 5 percentage points, which is faster than the EU average (3.9
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percentage points). Secondly, in the EU and Latvia in 2019, the post-working age
population already made up 20.3% of the total population, which indicates a significant
social burden on society. The social burden is also increased by the fact that the
population in Latvia is rapidly decreasing ñ in 2020, compared to 2010, the population
in Latvia has decreased by 10%. This factor is influenced by the value of the age
dependency ratio in Latvia, which has increased by 2% in 2010ñ2020. However, the
value of the coefficient in Latvia will significantly exceed the average EU indicators in
the future ñ it is forecasted that the age demographic dependency coefficient in Latvia
will reach 89% around 2060, while the EU average will reach 73%. This means that
non-working old age pensioners will create a significant social burden for society.

The need to involve post-working age population in employment in Latvia is also
evidenced by the fact that non-working seniors are most at risk of poverty (46.5% in
2019). Although employment has a low economic evaluation of work, which does
not significantly raise the standard of living of employed seniors ñ in 2019, 4.4% of
the population of this group were at risk of poverty, it nevertheless contributes to the
increase in the standard of living.

The research conducted by the author (2021ñ2022) showed that the most important
factor in the perception of citizens and employers that promotes the employment of
post-working age population in Latvia is the individualís own motivation and desire
to continue working, as well as employersí support for post-working age population
for employment. However, employers in Latvia believe that when a person reaches
retirement age, there is at least a partial loss of working abilities ñ 60% of employers
expressed this opinion, which shows that there are indications of ageism in the working
environment in Latvia.

Therefore, in order to overcome societyís prejudices about post-working age popu-
lation as people who have lost their ability to work and are unproductive and to
promote the employment development of this group in Latvia, it is necessary to carry
out intensive activities in informing the society about silver employment, as well as to
continue research on the aspects of productivity and engagement of post-working age
population in the work environment and productivity.

Problems and their possible solutions

Problem 1: In Latvia, there is a lack of data on the employment aspects and pro-
ductivity of the post-working age population in the work environment.

Possible solution: Taking into account the growing increase in the proportion of
post-working age population in Latvia and on average in the EU, the Central Statistical
Office Bureau, the Ministry of Economics of the Republic of Latvia and the Ministry
of Welfare of the Republic of Latvia should expand the statistical database, including
data on the employment of people of post-working age in regions, occupational groups,
economic groups of companies and economic sectors. This would give an opportunity
to conduct research on the development of employment of post-working age population
in Latvia.



J. KudiÚ. Sudraba ekonomika: pÁcdarbspÁjas vecuma iedzÓvot‚ju nodarbin‚tÓbas.. 177

Problem 2: Societyís understanding of the reasons and aspects of the employment
of post-working age population in Latvia has been studied little, but the involvement
of this group in lifelong learning is low.

Possible solution: In order to promote the improvement of skills of post-working
age population and their accordance to the needs of the Latvian labour market, the
Ministry of Education and Science of the Republic of Latvia, in cooperation with social
partners ñ Employersí Confederation of Latvia, the Latvian Pensionersí Federation,
professional organizations and entrepreneurs, as well as the Ministry of Economics
and the Ministry of Finance of the Republic of Latvia ñ should develop a plan for the
involvement of post-working age population in lifelong learning. Universities and
scientific institutions in Latvia should conduct research on the reasons and aspects of
the employment of post-working age population in Latvia in the context of regions,
in sectors of the national economy, and in individual professions.

Problem 3: There are no established methods and techniques in Latvia for resear-
ching the regional economic aspects of the employment of post-working age population.

Possible solution: the Ministry of Environmental Protection and Regional Develop-
ment of the Republic of Latvia, the Ministry of Education and Science of the Republic
of Latvia and scientific institutions should develop a system of indicators that charac-
terize the development of employment of post-working age population in Latvia taking
into account the development trends of Latviaís regions. In order to describe the socio-
economic development of the regions more precisely, the Ministry of Environmental
Protection and Regional Development should include in the calculations the indicators
characterizing the employment of the post-working age population, when determining
the regional development index. Scientific institutions should accumulate experience
in regional development studies and develop a methodology for researching certain
aspects of the employment of post-working age population in the context of the
economic development of Latviaís regions.


