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Promocijas darba zin‚tnisk‚ vadÓt‚ja: Dr.oec., DU
Soci‚lo zin‚tÚu fakult‚tes Ekonomikas katedras asociÁt‚
profesore Aina »aplinska.

Promocijas darba temata aktualit‚tes raksturoanai
j‚atzÓmÁ, ka kapit‚lsabiedrÓbu p‚rvaldÓbas pilnveidoa-
nas problÁma ir bijusi aktu‚la vienmÁr. –Ó problÁma var
saasin‚ties, pieaugot valdes locekÔu skaitam vienlaikus
ar valdes locekÔu kandid‚tu kvalifik‚cijas prasÓbu sama-
zin‚anos iespÁjamo kapit‚lsabiedrÓbu p‚rvaldÓbas modeÔa
p‚rveidoanas rezult‚t‚. –ajos apst‚kÔos var prognozÁt
kapit‚lsabiedrÓbai saistoo lÁmumu pieÚemanas procesa
pagarin‚anu un komercdarbÓbai svarÓgu operacion‚lo
jaut‚jumu izskatÓanas sapr‚tÓg‚ termiÚ‚ noniecin‚anu.
Turkl‚t kapit‚lsabiedrÓbu p‚rvaldÓbas nepareiza modeÔa
izvÁle var novest pie neapmierinoiem finansi‚l‚s dar-
bÓbas rezult‚tiem. MinÁtais var novest pie kapit‚lsabied-
rÓbas Ópanieku (akcion‚ru) saistoo lÁmumu pieÚema-
nas, kuru galvenais mÁrÌis ir optimizÁt sabiedrÓbas opera-
cion‚l‚s izmaksas. Operacion‚lo izmaksu samazin‚anas

viss‚pÓg‚kais risin‚jums ir person‚la izdevumu samazin‚ana, radot negatÓvas sekas
valsts ekonomikai kopum‚.

–o faktoru ietekmi var neitralizÁt vai vismaz samazin‚t, paplainot kapit‚lsabied-
rÓbas valdes darba izvÁrtÁanas procesa izmantoanu. PareizÁj‚ izvÁrtÁanas procesa
izmantoanas prakse komerci‚lo attiecÓbu jom‚ nespÁj b˚tiski uzlabot situ‚ciju. Kapi-
t‚lsabiedrÓbas Ópanieku (akcion‚ru), padomes, k‚ arÓ valdes zin‚m‚ piesardzÓba, k‚
arÓ vair‚ki form‚li ierobe˛ojumi b˚tiski mazina valdes darba izvÁrtÁanas procesa
izmantoanas iespÁjas. Vienlaikus jebkura kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas
procesa pamat‚ ir kapit‚lsabiedrÓbas darbÓbu raksturojoie finansi‚lie rezult‚ti un
nefinanu mÁrÌu sasniegana. Finansi‚lo rezult‚tu analÓze, savuk‚rt, balst‚s uz finanu
teorij‚ izstr‚d‚tiem koeficientiem un to rezult‚tu izmantoanu, vÁrtÁjot kapit‚lsabied-
rÓbas izpildinstit˚cijas darba kvalit‚ti. Nefinanu mÁrÌu sasnieganas analÓze vair‚k
ir pak‚rtota t‚ subjekta metodoloÏijai, kas Ósteno valdes darba izvÁrtÁjuma procesu.

Valdes darba izvÁrtÁanas procesa izmantoanas lÓmeÚi var b˚t visda˛‚d‚kie ñ
s‚kot no priv‚to kapit‚lsabiedrÓbu valdes locekÔu darba izvÁrtÁanas un beidzot ar
publisko personu kapit‚lsabiedrÓbu valdes darba izvÁrtÁanu.

Promocijas darba ietvaros autors pÁta zin‚tnisko problÁmu, kas ir saistÓta ar nepie-
tiekamu izpratni par kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesu, veicot t‚s
izplatÓbas lÓmeÚa izpÁti Latvij‚.
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Promocijas darba zin‚tnisk‚ novit‚te ir saistÓta ar autora veikt‚s kapit‚lsabiedrÓbas
valdes darba izvÁrtÁanas procesa institucion‚l‚s sistÁmas un raksturojoo elementu
izpÁti komerci‚lo attiecÓbu jom‚ Latvij‚.

Promocijas darba novit‚te praktiskaj‚ aspekt‚ ir saistÓta ar autora veikt‚s kapit‚l-
sabiedrÓbas valdes darba izvÁrtÁanas procesa faktisk‚s izplatÓbas lÓmeÚa noteikanu
Latvij‚.

Promocijas darba temats ir uzskat‚ms par Ôoti aktu‚lu jaut‚jumu m˚sdienu ekono-
mik‚ t‚pÁc, ka pÁt‚mais jaut‚jums ciei saistÓts ar korporatÓv‚s p‚rvaldÓbas, t.sk. valsts
kapit‚lsabiedrÓb‚s, pamatnost‚dnÁm. Valdes darba izvÁrtÁanas procesa izmantoana
komerci‚lo attiecÓbu jom‚ sekmÁ efektÓvu kapit‚lsabiedrÓbu p‚rvaldÓbu, kapit‚lsabied-
rÓbu Ópanieku (akcion‚ru) intereu ievÁroanu, k‚ arÓ veicina valdes darba uzlaboanas
procesu. Latvij‚ nav t‚da kompleksa teorÁtiski praktiska pÁtÓjuma, kas veltÓts kapit‚lsa-
biedrÓbas valdes darba izvÁrtÁanas procesa funkcionÁanas ÓpatnÓbu izpÁtei uzÚÁmÁj-
darbÓbas vadÓbas teorij‚. LÓdz ar to ‚da lÓmeÚa pÁtÓjums Ôaus izvairÓties no izvÁrtÁanas
procesa un t‚s elementu teorÁtiska formulÁjuma neprecizit‚tÁm, nevienveidÓg‚s prakses
attiecÓb‚ uz minÁta procesa izmantoanas rezult‚tu atzÓanu uzÚÁmÁjdarbÓbas vadÓbas
teorij‚. Promocijas darba atziÚas par valdes darba izvÁrtÁanas procesu var sekmÁt
korporatÓv‚s p‚rvaldÓbas sistÁmas stabilit‚tei, t‚s pla‚kai piemÁroanai, k‚ arÓ vairot
kapit‚lsabiedrÓbu Ópanieku (akcion‚ru) uzticÓbu valdei un padomei.

ProblÁmas izpÁtes lÓmenis. Kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas jÁdziena
tvÁruma noteikana nav viegls uzdevums sakar‚ ar termina ìvaldes darba izvÁrtÁanas
processî salÓdzinoi nesen‚s pielietoanas zin‚tniskajos pÁtÓjumos un t‚ definÁanas
daudzveidÓbas dÁÔ. Tradicion‚li kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas aizs‚kumi
tiek saistÓti ar ekonomikas un uzÚÁmÁjdarbÓbas vadÓbas klasiÌu darbiem (Zeids, 1951,
Rich, 1958, Peck, Scherer, 1962), jo viÚi pirmie s‚ka skaidri nor‚dÓt uz saikni starp
kapit‚lsabiedrÓbas darba rezult‚tiem un kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas
procesu.

Kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesa piemÁroanas pamati ir atka-
rÓgi no komerci‚lo attiecÓbu oblig‚tajiem elementiem, kurus autors sistematizÁja ‚di:
(a) skaidri definÁtie procesa mÁrÌi (piem., Kelly, 2018; Kiel, Beck, 2006; Barlow, 2020
u.c.); (b) valdes darba rezult‚ti (piem., Cavaco, Crifo, Rebérioux, Roudaut, 2017;
Woo, Paek, 2019 u.c.); (c) valdes kompetence (piem., Hooghiemstra, Hermes, Oxelheim,
Randøy, 2019; Muttakin, Khan, Tanewski, 2019 u.c.); (d) izvÁrtÁan‚ iesaistÓto personu
uzticÓba izvÁrtÁanas rezult‚tiem (piem., Fakoya, Nakeng, 2019; Khaoula, Moez, 2019
u.c.); (e) valdes darba rezult‚tu apkopojums (piem., Datta, Basui, Agarwal, 2020;
Josiassen, Baker, 2019 u.c.); (f) normatÓvais regulÁjums (‚rÁjs vai iekÁjs), kas nosaka
kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesa metodoloÏiju (piem., Литви-

ненко, Лукашина, 2016; Sandu, 2016; Merendino, Dibb, Meadows, Quinn, Wilson,
Simkin, Canhotoc, 2018 u.c.).

Kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesa izpÁte Latvijas zin‚tnieku
darbos ir samÁr‚ plai p‚rst‚vÁta (piem., Rone, 2017; –ulmanis, 2020; TelepÚeva,
2019 u.c.), savuk‚rt izvÁrtÁanas procesa teorÁtiski metodoloÏisk‚ pieeja t‚s izpÁtei
tiek pielietota ierobe˛ot‚ apjom‚, kas zin‚m‚ mÁr‚ traucÁja promocijas darba autoram
izmantot visaptverou Latvijas zin‚tnisko pieredzi aj‚ jom‚. AnalizÁjot vair‚ku valstu
ekonomistu koncepcijas par kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesu (piem.,
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Tenenbaum, 2016; OíKelley, Neal, 2020; Palmberg, 2014 u.c.), autors konstatÁja, ka
starp t‚m nav saturiska rakstura pretrunu. Zin‚tniskaj‚ doktrÓn‚ (piem., Klemash,
Doyle, Smith, 2020; Hesketh, Sellwood-Taylor, Mullen, 2020; Field, Leclerc, 2008
u.c.) ir pieÚemts saistÓt valdes darba izvÁrtÁanas procesu ar t‚s loÏisko rezult‚tu ñ
secin‚jumu par kapit‚lsabiedrÓbas valdes darba rezult‚tiem. Terminu da˛‚dÓba ir
izskaidrojama ar lingvistisk‚m ÓpatnÓb‚m, jo, piemÁram, angÔu valod‚ v‚rdu salikuma
ìvaldes darba izvÁrtÁanaî viet‚ daudz bie˛‚k lieto terminu ìkorporatÓv‚ p‚rvaldÓbaî
(piem., Nadler, 2004; OíKelley, Neal, 2020; McNamara, 2017 u.c.), kuram atÌirÓb‚
no latvieu valodas, nav nepiecieams skaidrojums un Ó jÁdziena nozÓme var izskatÓties
pasaprotama.

Latvij‚ izstr‚d‚tie zin‚tniskie pÁtÓjumi prim‚ri koncentrÁjas uz kapit‚lsabiedrÓbas
valdes darba izvÁrtÁanas procesa struktur‚l‚s sistÁmas izpÁti (KalniÚ, Litvins, 2011),
k‚ arÓ apzina kapit‚lsabiedrÓbas darba rezult‚tu un valdes funkcionÁanas likum-
sakarÓbas (Jauja, 2020). TomÁr minÁto zin‚tnisko darbu daudzums un to publicÁanas
laiks nor‚da uz minÁt‚s pieejas ien‚kanas s‚kotnÁjo stadiju Latvijas zin‚tnÁ. Tas
nor‚da arÓ uz pla‚m kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesa teorÁtisk‚s
metodoloÏijas ievieanas iespÁj‚m Latvijas ekonomik‚ un uzÚÁmÁjdarbÓbas vadÓb‚.

Promocijas darba mÁrÌis: Veikt kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas
procesa re‚l‚ izplatÓbas lÓmeÚa noteikanu komerci‚lo attiecÓbu jom‚ Latvij‚.

–Ó mÁrÌa sasnieganai promocijas darba ietvaros autors paredz izpildÓt sekojous
uzdevumus:
� veikt valdes darba izvÁrtÁanas procesa raan‚s un attÓstÓbas salÓdzinoi ñ vÁsturisko

analÓzi Latvij‚ un ‚rvalstÓs;
� identificÁt valdes darba izvÁrtÁanas procesa b˚tÓbu un izpÁtÓt t‚ saturu;
� veikt valdes darba izvÁrtÁanas procesa funkcion‚l‚s un institucion‚l‚s sistÁmas

zin‚tniski ñ teorÁtisko analÓzi Latvij‚ un ‚rvalstÓs;
� izanalizÁt esoos un ieg˚t jaunus empÓriskos datus par valdes darba izvÁrtÁanas

procesa izmantoanas faktisko st‚vokli Latvij‚;
� identificÁt nozÓmÓg‚k‚s problÁmas valdes darba izvÁrtÁanas procesa izmantoanas

izplatÓb‚ un izstr‚d‚t o problÁmu racion‚lus risin‚jumus.
Promocijas darba objekts: Komerci‚l‚s attiecÓbas.
Promocijas darba priekmets: Kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesa

funkcion‚l‚s un institucion‚l‚s darbÓbas analÓze komerci‚lo attiecÓbu jom‚.
Promocijas darba jaut‚jumi ir izvirzÓti nol˚k‚ sasniegt promocijas darba mÁrÌi

un tie ir:
� K‚da ir valdes darba izvÁrtÁanas procesa faktisk‚ organiz‚cija pasaulÁ un vai

Latvij‚ ieviest‚ prakse aj‚ jom‚ ir uzskat‚ma par pietiekamu?
� K‚di ir valdes darba izvÁrtÁanas procesa organiz‚cijas pamatprincipi, procesu

raksturojoie finansi‚l‚s darbÓbas koeficienti?
� K‚da ir valdes darba izvÁrtÁanas procesa izmantoanas dinamika Latvij‚ un

‚rvalstÓs?
� K‚di ir iespÁjamie valdes darba izvÁrtÁanas procesa pilnveidoanas virzieni un

iespÁjas Latvij‚?
Promocijas darba hipotÁze: nepietiekama izpratne par kapit‚lsabiedrÓbas valdes

darba izvÁrtÁanas procesu un kult˚rvÁsturisku tradÓciju tr˚kums korporatÓv‚s p‚rval-
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dÓbas jom‚ Latvij‚ nopietni bremzÁ kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas insti-
t˚ta attÓstÓbu, traucÁjot t‚s vispusÓgai un pilnÓgai izmantoanai.

IzvirzÓt‚s tÁzes:
� Kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesa pamat‚ ir vÁlme ieg˚t priek-

statu par valdes darba rezult‚tiem, kas tiek pamatots ar kapit‚lsabiedrÓbas valdes
darba izvÁrtÁanas instit˚ta izveidoanas prieknosacÓjumiem un vÁsturisk‚s attÓstÓbas
tendencÁm.

� Kapit‚lsabiedrÓbas valdes darba rezult‚tu izvÁrtÁanas procesa piemÁroanas pamatu
veido komerci‚lo attiecÓbu elementu skaidra identifik‚cija.

� Kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesa metodoloÏisk‚s b‚zes izstr‚de
Latvijas Republik‚ ir tikai s‚kumstadij‚, kas nozÓmÁ, ka tam ir liels attÓstÓbas po-
tenci‚ls.

� Kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas process Latvij‚ nav pietiekami attÓstÓts
un sabiedrÓbai ir v‚ja informÁtÓba par procesa Óstenoanas mÁrÌiem un nosacÓ-
jumiem.
Promocijas darba teorÁtisko pamatu veido izmantotie izziÚas avoti.
AnalizÁjot zin‚tnisko literat˚ru, j‚secina, ka pÁdÁjo da˛u gadu desmitu laik‚ kapit‚l-

sabiedrÓbas valdes darba izvÁrtÁanas process ir bijis praktiÌu, uzÚÁmumu vadÓt‚ju
un zin‚tnieku uzmanÓbas centr‚, jo t‚s Óstenoanas kvalit‚te spÁcÓgi ietekmÁ valdes
darba rezult‚tus. SekmÓgi kapit‚lsabiedrÓbas valdes darba rezult‚ti savuk‚rt rada
augst‚ku ra˛oanas spÁju, zem‚kas izmaksas, klientu apmierin‚tÓbu, klientu lojalit‚ti
un paaugstina kapit‚lsabiedrÓbas rentabilit‚ti.

Promocijas darba praktiskais nozÓmÓgums. Bez prieklikumiem, kuru mÁrÌis ir
turpin‚t Latvijas korporatÓv‚s p‚rvaldÓbas procesa pilnveidoanu, promocijas darbs
satur atziÚas, kuras var tikt izmantotas kapit‚lsabiedrÓbas valdes un padomes locekÔu,
k‚ arÓ kapit‚lsabiedrÓbas Ópanieku (akcion‚ru) praktiskaj‚ darbÓb‚. Ieg˚t‚s atziÚas
sniedz arÓ vÁrtÓgu ieguldÓjumu uzÚÁmÁjdarbÓbas vadÓbas teorij‚.

Promocijas darba praktisk‚ nozÓme saistÓta ar to, ka t‚s rezult‚ti var tikt izmantoti
kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesa pilnveidoanai, k‚ arÓ t‚l‚kai
padziÔin‚tai izpÁtei.

Promocijas darba empÓrisko b‚zi sast‚da: ziÚas par kapit‚lsabiedrÓbas valdes darba
izvÁrtÁanas procesa izmantoanas st‚vokli un dinamiku valstÓ; statistiskie dati par
kapit‚lsabiedrÓbu reÏistr‚ciju; 50 kapit‚lsabiedrÓbu valdes locekÔu, 1000 iedzÓvot‚ju
anketÁanas dati, 10 ekspertu intervijas, starptautisko organiz‚ciju pÁtÓjumu rezult‚ti.

Promocijas darb‚ izmantoto empÓrisko datu ieguves periods 2020.gada marts ñ
2020. gada maijs.

PÁtÓjuma veikanai tika pielietotas sekojoas zin‚tniski pÁtniecisk‚s metodes: salÓ-
dzino‚, vÁsturisk‚, analÓze, sintÁze, sistÁmisk‚, statistisk‚, indukcija, dedukcija.

EmpÓrisk‚ lÓmenÓ notika inform‚cijas ieg˚ana un uzkr‚ana par kapit‚lsabiedrÓbas
valdes darba izvÁrtÁanas procesu, t‚ funkcionÁanas ÓpatnÓb‚m. –aj‚ pÁtÓjuma lÓmenÓ
notika izvÁrtÁanas procesa etimoloÏijas un definÓcijas izpÁte, procesu raksturojoo
finanu koeficientu apzin‚ana. T‚dÁÔ promocijas darb‚ galvenok‚rt tika izmantota
salÓdzino‚ metode, salÓdzinot kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesa
izpratnes un organiz‚cijas atÌirÓbas da˛‚du valstu zin‚tnieku darbos. T‚pat salÓdzi-
no‚s metodes izmantoana izpau˛as ‚rvalstu un Latvijas korporatÓv‚s p‚rvaldÓbas



Soci‚lo Zin‚tÚu VÁstnesis   2023   1148

sistÁmas ÓpatnÓbu izpÁtÁ, finanu koeficientu noteikan‚ valdes darbÓbas izvÁrtÁanas
procesa izmantoanas jom‚.

Ar vÁsturisk‚s metodes palÓdzÓbu tika detalizÁti izzin‚ta kapit‚lsabiedrÓbas valdes
darba izvÁrtÁanas sistÁmas attÓstÓbas gaita ‚rvalstu un Latvijas uzÚÁmÁjdarbÓbas vadÓbas
teorij‚.

Promocijas darba empÓrisk‚ un teorÁtisk‚ lÓmenÓ galvenok‚rt tika izmantota analÓze
un sintÁze, ar kuras palÓdzÓbu tika pÁtÓti kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas
procesa elementi, to ÓpaÓbas, pazÓmes un raksturojoie finanu koeficienti. AnalÓze
tika izmantota zin‚tnisko publik‚ciju par izvÁrtÁanas procesu izpÁtes gait‚, kad bija
nepiecieams izdalÓt un pÁtÓt procesa un t‚ sast‚vdaÔu pamatojumu. Ieg˚to rezult‚tu
harmoniska iekÔauana promocijas darb‚ notika ar sintÁzes palÓdzÓbu, nosakot darba
loÏisko strukt˚ru un formulÁjot aksiomas.

Ar sistÁmisk‚s metodes palÓdzÓbu promocijas darba autors izpÁtÓja kapit‚lsabied-
rÓbas valdes darba izvÁrtÁanas procesa vietu Latvijas un ‚rvalstu uzÚÁmÁjdarbÓbas
vadÓbas teorij‚. Pielietojot minÁto metodi bija iespÁjams izzin‚t izvÁrtÁanas procesa
ietvarus, noteikt procesa nepilnÓbas un t‚ pilnveidoanas ceÔus.

Statistisk‚ metode Ô‚va promocijas darba autoram ieg˚t un apstr‚d‚t datu kopumu
par kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesa re‚lo izplatÓbu Latvij‚ komer-
ci‚lo attiecÓbu jom‚. Pielietojot minÁto metodi, autors izmantoja statistikas datus par
reÏistrÁtaj‚m kapit‚lsabiedrÓb‚m, veica ekspertu intervÁanu un mÁrÌgrupu anketÁ-
anu. Ieg˚tie rezult‚ti palÓdzÁja noformulÁt promocijas darba secin‚jumus.

Izmantojot indukcijas un dedukcijas metodes, promocijas darba autors veica infor-
m‚cijas apstr‚di, non‚ca pie slÁdzieniem un secin‚jumiem. Ar indukcijas metodes
palÓdzÓbu no atseviÌiem faktiem par kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas
procesu un t‚s izmantoanas rezult‚tiem, ieg˚ta inform‚cija ar visp‚rin‚jumu, kas
attiecin‚ma uz veselu izvÁrtÁanas procesu. Dedukcijas metodes ietvaros promocijas
darba autors ieguva jaunas zin‚anas par izvÁrtÁanas procesa izmantoanas priekro-
cÓb‚m un noformulÁja slÁdzienus par minÁt‚ procesa attÓstÓbas perspektÓv‚m, vadoties
no pieejam‚s inform‚cijas par valdes darba izvÁrtÁanas sistÁmu un t‚s elementiem.

Promocijas darbs sast‚v no Ëetr‚m nodaÔ‚m, kur‚s ir ietverts kapit‚lsabiedrÓbas
valdes darba izvÁrtÁanas procesa detalizÁts izkl‚sts un analÓze. Pirmaj‚ nodaÔ‚ apl˚koti
promocijas darb‚ izmantotie izvÁrtÁanas procesa pamatjÁdzieni, pievÁrsta uzmanÓba
to pamatpazÓmÁm un b˚tÓbai; otraj‚ nodaÔ‚ veikta izvÁrtÁanas procesa piemÁroanas
strukt˚ras un tehnikas izpÁte komerci‚lo attiecÓbu jom‚; treaj‚ nodaÔ‚ veikta izvÁrtÁ-
anas procesa zin‚tniski-teorÁtisk‚ analÓze Latvijas un ‚rvalstu uzÚÁmÁjdarbÓbas vadÓbas
teorij‚; ceturtaj‚ nodaÔ‚ ir izpÁtÓts izvÁrtÁanas procesa izmantoanas faktiskais st‚-
voklis komerci‚lo attiecÓbu jom‚ Latvij‚.

Promocijas darba rezult‚ti tika aprobÁti 4 publik‚cij‚s, daÔa no kur‚m tika prezen-
tÁtas starptautisk‚s zin‚tnisk‚s konferencÁs.

Promocijas darba autora publik‚ciju saraksts:
� Jefimovs N., Rima J. Publisk‚s personas sabiedrÓbas ar ierobe˛otu atbildÓbu valdes

pilnvarojuma termiÚa reÏistr‚cijas problem‚tika Latvijas Republikas UzÚÁmumu
reÏistr‚. Starptautisk‚s zin‚tnisk‚s konferences ìSoci‚l‚s zin‚tnes reÏion‚lajai
attÓstÓbai 2019î materi‚liî, II. daÔa, Saule, 2020, 28.ñ35. lpp.;
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� Jefimovs N. Kapit‚lsabiedrÓbas valdes jÁdziena etimoloÏijas da˛‚dÓba ‚rvalstu
tiesÓbu doktrÓn‚. Starptautisk‚s zin‚tnisk‚s konferences ìSoci‚l‚s zin‚tnes reÏion‚-
lajai attÓstÓbai 2020î materi‚liî, II. daÔa, Saule, 2021, 75.ñ79. lpp.;

� Jefimovs N. Kapit‚lsabiedrÓbas valdes jÁdziena ÏenÁze starptautiski-tiesiskaj‚
izpratnÁ. Starptautisk‚s zin‚tnisk‚s konferences ìSoci‚l‚s zin‚tnes reÏion‚lajai
attÓstÓbai 2021î materi‚liî, II. daÔa, Saule, 2022, 38.ñ47. lpp.;

� Jefimovs N., Teiv‚ns-Treinovskis, J. Velika, R. KriviÚ, A. 2022. Conditions for
application of criminal liability to the board of a company in the legal system of
the Republic of Latvia, Entrepreneurship and Sustainability Issues 9(4): 45ñ55.

Promocijas darba autora dalÓba starptautisk‚s zin‚tnisk‚s konferencÁs:
� Daugavpils Universit‚tes Starptautisk‚ zin‚tnisk‚ konference ìSoci‚l‚s zin‚tnes

reÏion‚lajai attÓstÓbai 2019î, uzst‚an‚s ar refer‚tu ìPublisk‚s personas sabiedrÓbas
ar ierobe˛otu atbildÓbu valdes pilnvarojuma termiÚa reÏistr‚cijas problem‚tika
Latvijas Republikas UzÚÁmumu reÏistr‚î;

� Daugavpils Universit‚tes 62. starptautisk‚ zin‚tniska konference, uzst‚an‚s ar
refer‚tu ìRegistration problems of the duration of authorities of members of the
board of the public personís limited liability company in the Register of enterprises
of Latviaî.

� Daugavpils Universit‚tes 63. starptautisk‚ zin‚tniska konference, uzst‚an‚s ar
refer‚tu ìDiversity of etymology of the concept of the board of a company in the
doctrine or foreign lawî.

� Daugavpils Universit‚tes 64. starptautisk‚ zin‚tniska konference, uzst‚an‚s ar
refer‚tu ìSystem of evaluation of performing results of the management in the
public personsí companiesî.

Nobeigums

Promocijas darba ietvaros tika veikta kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas
procesa izveides un attÓstÓbas analÓze. Tika izpÁtÓta izvÁrtÁanas procesa funkcion‚l‚
un institucion‚l‚ sistÁma, k‚ arÓ tika noteikts re‚lais kapit‚lsabiedrÓbas valdes darba
izvÁrtÁanas procesa izplatÓbas lÓmenis komerci‚lo attiecÓbu jom‚ Latvij‚.

Promocijas darba ietvaros veikt‚ pÁtÓjuma novit‚ti nosaka tas, ka kompleksa
valdes darba izvÁrtÁanas procesa izmantoanas analÓze Latvij‚ promocijas darba vai
monogr‚fijas lÓmenÓ tiek veikta pirmo reizi. P‚rsvar‚ Latvijas zin‚tniskajos avotos
valdes darba izvÁrtÁanas procesa elementi tika pÁtÓti atseviÌi, atrauti viens no otra.
IzvÁrtÁanas procesa institucion‚l‚ sistÁma visp‚r netika pÁtÓta. PÁtÓjuma gait‚ ieg˚to
rezult‚tu novit‚ti nosaka tas, ka:
� Tika izanalizÁta kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesa b˚tÓba un

saturs;
� Tika identificÁtas valdes darba izvÁrtÁanas procesa attÓstÓbas ÓpatnÓbas un problÁmas;
� Tika atkl‚tas valdes darba izvÁrtÁanas procesa funkcion‚l‚s un organizatorisk‚s

ÓpatnÓbas;
� TipoloÏizÁjot kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesu, tika izstr‚d‚ti

kritÁriji, kas Ôauj loÏiski klasificÁt da˛‚dus procesa veidus;
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� Tika noskaidroti kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesu ietekmÁjoie
faktori;

� Tika noteikts re‚lais kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesa izplatÓbas
lÓmenis komerci‚lo attiecÓbu jom‚ Latvij‚.
PÁtÓjum‚ ir sniegtas izsmeÔoas atbildes uz visiem pÁtÓjuma jaut‚jumiem un ir

sasniegts promocijas darba mÁrÌis ñ autors ir sagatavojis zin‚tnisku pamatojumu
kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesa re‚l‚ izplatÓbas lÓmeÚa noteikanai
komerci‚lo attiecÓbu jom‚ Latvij‚. Promocijas darba ievad‚ formulÁt‚s tÁzes, apstiprina
autora izstr‚d‚tie secin‚jumi.

LÓdz ar tÁ˛u pier‚dÓjumu, apstiprin‚s ar pÁtÓjuma praktisko un teorÁtisko daÔu
saistÓt‚ hipotÁze.

1. tÁze: Kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesa pamat‚ ir vÁlme
ieg˚t priekstatu par valdes darba rezult‚tiem, kas tiek pamatots ar kapit‚lsabiedrÓbas
valdes darba izvÁrtÁanas instit˚ta izveidoanas prieknosacÓjumiem un vÁsturisk‚s
attÓstÓbas tendencÁm. –o tÁzi apstiprina secin‚jumi, kurus autors izdarÓja 1. nodaÔ‚,
analizÁjot vair‚ku valstu ekonomistu koncepcijas par kapit‚lsabiedrÓbas valdes darba
izvÁrtÁanas procesu un konstatÁjot, ka starp t‚m nav saturiska rakstura pretrunu.
Liel‚koties tika konstatÁts, ka autori saista izvÁrtÁanas procesu ar t‚s loÏisko rezul-
t‚tu ñ secin‚jumu par kapit‚lsabiedrÓbas valdes darba rezult‚tiem, kas ir seviÌi svarÓgi
konkrÁtajam pÁtÓjumam. Terminu da˛‚dÓba varÁtu b˚t izskaidrojama ar lingvistisk‚m
ÓpatnÓb‚m, jo, piemÁram, angÔu valod‚ v‚rdu salikuma ìvaldes darba izvÁrtÁanaî
viet‚ daudz bie˛‚k lieto terminu ìkorporatÓv‚ p‚rvaldÓbaî, kuram atÌirÓb‚ no latvieu
valodas, nav nepiecieams skaidrojums un Ó jÁdziena nozÓme var izskatÓties pasapro-
tama. Kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas instit˚ta vÁsturisk‚ attÓstÓba liecina
par t‚s izpratnes un izmantoanas past‚vÓgu pilnveidoanu. Rezult‚t‚ minÁta procesa
Óstenoan‚ tiek iesaistÓti arvien jaunie subjekti, k‚ arÓ tiek izveidoti proced˚ras notei-
kumi ar stingri noteiktiem principiem un mÁrÌiem.

2. tÁze: Kapit‚lsabiedrÓbas valdes darba rezult‚tu izvÁrtÁanas procesa piemÁro-
anas pamatu veido komerci‚lo attiecÓbu elementu skaidra identifik‚cija. –o tÁzi apstip-
rina secin‚jumi, kurus autors izdarÓja 2. nodaÔ‚, pÁtot kapit‚lsabiedrÓbas valdes darba
izvÁrtÁanas procesa meh‚nismu un definÁjot to k‚ secÓgu izvÁrtÁanas procesa elementu
kopumu, kas ir nepiecieams, lai taj‚ iesaistÓtie subjekti ñ kapit‚lsabiedrÓbas Ópanieki
(akcion‚ri), valdes un padomes locekÔi varÁtu piedalÓties proces‚, organizÁjot procesa
gaitu un ieg˚stot valdes darba izvÁrtÁanas rezult‚tus. Tika konstatÁti ‚di komerci‚lo
attiecÓbu oblig‚tie elementi ñ skaidri definÁtie izvÁrtÁanas procesa mÁrÌi, valdes darba
rezult‚ti, valdes kompetence, izvÁrtÁan‚ iesaistÓto personu uzticÓba izvÁrtÁanas rezul-
t‚tiem, valdes darba rezult‚tu apkopojums, skaidri izstr‚d‚ta valdes darba izvÁrtÁanas
procesa metodoloÏija. Tika secin‚ts, ka komerci‚lo attiecÓbu oblig‚to elementu esamÓba
dod pamatu darba rezult‚tu izvÁrtÁanas procesa ietvaros uzturÁt vien‚du attieksmi
pret visiem valdes locekÔiem, k‚ arÓ uzskatÓt, ka pats izvÁrtÁanas process notiek pÁc
vien‚diem noteikumiem. MinÁtais, savuk‚rt, paaugstina valdes darba izvÁrtÁanas
procesa kvalit‚ti un uzticÓbu.
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3. tÁze: Kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesa metodoloÏisk‚s b‚zes
izstr‚de Latvijas Republik‚ ir tikai s‚kumstadij‚, kas nozÓmÁ, ka tam ir liels attÓstÓbas
potenci‚ls. –o tÁzi apstiprina secin‚jumi, kurus autors izdarÓja 3. nodaÔ‚, pÁtot kapit‚l-
sabiedrÓbas valdes darba izvÁrtÁanas procesa metodoloÏijas b‚zi Latvijas Republik‚
un secinot, ka t‚ p‚rsvar‚ balst‚s uz kapit‚lsabiedrÓbas finansi‚l‚s darbÓbas rezult‚tu
analÓzes un speci‚lo ekonomisko koeficientu izmantoanas. Procesa metodoloÏijas
pamatu veido kapit‚lsabiedrÓbas Ópanieku (akcion‚ru) izstr‚d‚tie iekÁjie noteikumi,
valsts un pavaldÓbu kapit‚lsabiedrÓb‚s ñ valsts vai pavaldÓbas izdotie normatÓvie
akti. Procesa metodoloÏijas piemÁrot‚ji ir valdes un padomes locekÔi, kapit‚lsabiedrÓbas
Ópanieki (akcion‚ri), speci‚li piesaistÓti neatkarÓgi eksperti, valsts un pavaldÓbas iest‚˛u
darbinieki.

4. tÁze: Kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas process Latvij‚ nav pietiekami
attÓstÓts un sabiedrÓbai ir v‚ja informÁtÓba par procesa Óstenoanas mÁrÌiem un nosacÓ-
jumiem. –o tÁzi apstiprina secin‚jumi, kurus autors izdarÓja 4. nodaÔ‚, pÁtot kapit‚lsa-
biedrÓbas valdes darba izvÁrtÁanas sistÁmas izmantoanas lÓmeni komerci‚lo attiecÓbu
organiz‚cijas jom‚ Latvij‚. VÁrtÁjot kapit‚lsabiedrÓbu, kur‚ valstij ir izÌiro‚ ietekme,
valdes darba izvÁrtÁanas procesa piemÁroanas pamatnosacÓjumus, autors konstatÁja,
ka procesa piemÁroana balst‚s tikai uz kapit‚lsabiedrÓbas finanu r‚dÓt‚jiem, k‚ arÓ
finanu un nefinanu mÁrÌu sasnieganu. Promocijas darba autors, Úemot vÁr‚ valdes
darba izvÁrtÁanas kritÁriju da˛‚dÓbu, pied‚v‚ja izmantot arÓ nefinanu kritÁrijus.
Tika konstatÁts arÓ, ka empÓrisk‚ pÁtÓjuma ietvaros ieg˚tie ekspertu viedokÔi korelÁ
sav‚ starp‚ un nor‚da uz to, ka korporatÓv‚ p‚rvaldÓba Latvijas uzÚÁmÁjdarbÓbas
vadÓbas teorij‚ nav pietiekami attÓstÓta, bet valdes darba izvÁrtÁanas procesa kvalitatÓvu
izmantoanu zin‚m‚ mÁr‚ ierobe˛o sabiedrÓbas v‚j‚ informÁtÓba par korporatÓv‚s
p‚rvaldÓbas metodÁm. Tika konstatÁts arÓ, ka iedzÓvot‚ju anketÁanas rezult‚ti nor‚da
uz viÚu v‚jaj‚m zin‚an‚m par kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesa
b˚tÓbu un saturu.

PÁtÓjuma hipotÁzi: Nepietiekama izpratne par kapit‚lsabiedrÓbas valdes darba izvÁr-
tÁanas procesu un kult˚rvÁsturisku tradÓciju tr˚kums korporatÓv‚s p‚rvaldÓbas jom‚
Latvij‚ nopietni bremzÁ kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas instit˚ta attÓstÓbu,
traucÁjot t‚s vispusÓgai un pilnÓgai izmantoanai, apstiprina darba ietvaros noformulÁto
secin‚jumu kopsavilkums. AnalizÁjot Latvijas iedzÓvot‚ju anketÁanas rezult‚tus par
kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas sistÁmas izmantoanas lÓmeni Latvij‚,
tika konstatÁts, ka liel‚k‚ daÔa, proti, 64,2% no Latvijas iedzÓvot‚jiem ir dzirdÁjui
par kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesu. Taj‚ pa‚ laik‚ absol˚tais
respondentu vair‚kums (68,3%) atkl‚ti darÓja zin‚mu, ka viÚiem nav pilnÓb‚ saprotams
jÁdziens ìkapit‚lsabiedrÓbas valdes darba izvÁrtÁanas processî. T‚pat 28,1% no aptau-
j‚tajiem bija gr˚ti novÁrtÁt kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesa re‚lo
izplatÓbas lÓmeni Latvij‚, uzsverot, ka jÁdziena neizpratne liecina par procesa izmanto-
anas zemo popularit‚ti.

Kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas procesa izmantoanas paplain‚anai
komerci‚lo attiecÓbu jom‚ Latvij‚, autors pied‚v‚ ‚dus prieklikumus:
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� EfektÓva korporatÓva p‚rvaldÓba var b˚t tikai t‚d‚ gadÓjum‚, ja kapit‚lsabiedrÓbas
Ópanieki (akcion‚ri), padome (ja t‚da ir izveidota) vai jebkura cita persona, kura
ir kompetenta valdes darba izvÁrtÁanas procesa organiz‚cij‚, oblig‚ti Ósteno
minÁto procesu uz regul‚ras b‚zes. –‚da procesa norisÁ Úem vÁr‚ vismaz kapit‚l-
sabiedrÓbas finansi‚l‚s darbÓbas rezult‚tus un operatÓvus finanu datus. B˚tu vÁlams
valdes darba izvÁrtÁanas procesu Óstenot ne ret‚k k‚ reizi ceturksnÓ, izÚÁmuma
gadÓjumos ñ reizi pusgad‚ vai reizi gad‚. Procesa rezult‚tiem oblig‚ti j‚b˚t prezen-
tÁtiem lÁmÁjinstit˚cijas vadÓt‚jam, kas t‚l‚k var ierosin‚t jaut‚jumu par pozitÓvu
vai negatÓvu seku noteikanu kapit‚lsabiedrÓbas valdei.

� Kapit‚lsabiedrÓbas valdes darba izvÁrtÁanas proces‚ prim‚ri j‚Úem vÁr‚ kapit‚lsa-
biedrÓbas finansi‚l‚s darbÓbas rezult‚tus un operatÓvus finanu datus. VÁrtÁjot
‚du datu atbilstÓbu kapit‚lsabiedrÓbas pl‚noanas dokumentos noteiktajiem finanu
mÁrÌiem, papildus ir j‚izmanto vismaz ‚di finanu koeficienti: peÔÚa pirms procentu
maks‚jumiem, nodokÔiem, nolietojuma un amortiz‚cijas atskaitÓjumiem (EBITDA);
pau kapit‚la atdeve (ROE); kopÁjais likvidit‚tes r‚dÓt‚js; saistÓbas pret pau kapi-
t‚lu. Nefinanu mÁrÌu sasnieganas izvÁrtÁanai kapit‚lsabiedrÓbas valdes darba
izvÁrtÁanas procesu b˚tu j‚balsta uz t‚du datu izmantoanu, kas atspoguÔo kapit‚l-
sabiedrÓbas valdes subjektÓvu attieksmi pret nosprausto mÁrÌu sasnieganu. –aj‚
gadÓjum‚ noderÓgi varÁtu b˚t kapit‚lsabiedrÓbas valdes anketÁanas dati, k‚ arÓ
valdes panovÁrtÁjuma ziÚojumi.

COMPLEX EVALUATION OF THE PERFORMANCE
OF THE BOARD OF THE COMPANY IN THE FIELD OF

ORGANIZATION OF COMMERCIAL RELATIONS

The scientific advisor of the PhD thesis: Associate professor, Dr.oec. Aina »aplinska,
DU Facultyís of Social Sciences Department of Economics.

To characterize the actuality of the name of the thesis, it should be noted that the
problem of improving the management of companies has always been relevant. This
problem may be aggravated by the increase in the number of board members at the
same time as the reduction of the qualification requirements for candidates for board
members as a result of the possible transformation of the management model of com-
panies. In these circumstances, it can be predicted that the decision-making process
binding on the company will be extended and that the consideration of operational
issues important to commercial activity within a reasonable period of time will be
underestimated. In addition, choosing the wrong model of management of companies
can lead to unsatisfactory financial performance. The aforementioned may lead to
the adoption of binding decisions by the owners (shareholders) of the company, the
main purpose of which is to optimize the operational costs of the company. The most
painful solution for reducing operational costs is the reduction of personnel expenses,
causing negative consequences for the national economy as a whole.
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The influence of these factors can be neutralized or at least reduced by expanding
the use of the work evaluation process of the board of the company. The current
practice of using the evaluation process in the field of commercial relations does not
significantly improve the situation. The known caution of the companyís owners
(shareholders), the council, as well as the board, as well as several formal restrictions
significantly reduce the possibilities of using the boardís performance evaluation process.
At the same time, the process of evaluating the performance of the board of a company
is based on the financial results, characterizing the operation of the company and the
achievement of non-financial goals. The analysis of financial results, in turn, is based
on coefficients developed in financial theory and the use of their results when evaluating
the quality of performance of the executive body of a company. The analysis of the
achievement of non-financial goals is more subordinate to the methodology of the
entity, that implements the evaluation process of the boardís performance.

The levels of using the process of evaluation of the performance of the board can
be very different ñ starting from the evaluation of the performance of the board members
of private companies and ending with the evaluation of the performance of the board
of the companies of public persons.

Within the framework of the doctoral thesis, the author investigates the scientific
problem related to the insufficient understanding of the process of evaluating the
performance of the management board of a company, by conducting a study of its
prevalence in Latvia.

The scientific novelty of the thesis is related to the authorís study of the institutional
system and characteristic elements of the performance evaluation process of the manage-
ment board of a company in the field of commercial relations in Latvia.

The novelty of the doctoral work in the practical aspect is related to the determi-
nation of the level of actual prevalence of the process of evaluating the performance
of the management board of the company carried out by the author in Latvia.

The name of the doctoral thesis can be considered as a very actual issue in the
modern economy, because it is closely related to corporate governance and its guide-
lines, including in state capital companies. The use of the evaluation process of the
boardís performance in the field of commercial relations contributes to the effective
management of companies, contributes in the respect for the interests of the owners
(shareholders) of capital companies, and also contributes to the process of improving
the performance of the board. In Latvia, there is no such complex theoretical-practical
study dedicated to the study of the peculiarities of the functioning of the evaluation
process of the management board of a company in the theory of business management.
Therefore, a study of this level will allow to avoid the inaccuracies of the theoretical
formulation of the evaluation process and its elements, the uneven practice regarding
the recognition of the results of the use of the mentioned process in the theory of
business management. The findings of the thesis on the evaluation process of the
boardís performance can contribute to the stability of the corporate governance system,
its wider application, as well as increase the trust of the owners (shareholders) of
companies to the companyís board and to the companyís council.

The research level of the problem. Determining the scope of the concept of evalua-
ting the performance of the board of a company is not an easy task due to the relatively
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recent use of the term ìboard performance evaluation processî in scientific research
and the diversity of its definitions. Traditionally, the beginnings of evaluating the
performance of the board of a company are associated with the classic works of
economics (Zeid, 1951, Rich, 1958, Peck, Scherer, 1962), because they were the first
to clearly indicate the connection between the results of the performance of the company
and the evaluation process of the performance of the board of the company.

The basics of applying the process of evaluating the performance of the board of
a company depend on the mandatory elements of commercial relations, which the
author systematized as follows: (a) clearly defined process goals (Kelly, 2018; Kiel,
Beck, 2006; Barlow, 2020 u.c.); (b) results of the boardís performance (Cavaco, Crifo,
Rebérioux, Roudaut, 2017; Woo, Paek, 2019 u.c.); (c) competence of the board (Hoog-
hiemstra, Hermes, Oxelheim, Randøy, 2019; Muttakin, Khan, Tanewski, 2019 u.c.);
(d) trust to the persons involved in the evaluation of the results of the performance
(Fakoya, Nakeng, 2019; Khaoula, Moez, 2019 u.c.); (e) summary of the results of the
boardís performance (Datta, Basui, Agarwal, 2020; Josiassen, Baker, 2019 u.c.);
(f) regulatory framework (external or internal) that determines the methodology of
the performance evaluation process of the board of a company (Литвиненко, Лука-

шина, 2016; Sandu, 2016; Merendino, Dibb, Meadows, Quinn, Wilson, Simkin,
Canhotoc, 2018 u.c.).

The research of the process of evaluation of the performance of the board of a
company is relatively widely represented in the works of Latvian scientists (Rone,
2017; –ulmanis, 2020; TelepÚeva, 2019 u.c.), while the theoretical-methodological
approach of the evaluation process is applied to its research to a limited extent, which
to some extent hindered the author of the doctoral thesis from using the comprehensive
scientific experience of Latvia in this field. Analyzing the concepts of economists of
several countries regarding the process of evaluating the performance of the board of
a company (Tenenbaum, 2016; OíKelley, Neal, 2020; Palmberg, 2014 u.c.), the author
found that there are no substantive contradictions between them. In the scientific
doctrine (Klemash, Doyle, Smith, 2020; Hesketh, Sellwood-Taylor, Mullen, 2020;
Field, Leclerc, 2008 u.c.) it is accepted to link the evaluation process of the boardís
performance with its logical result ñ a conclusion about the results of the performance
of the board of the company. The variety of terms can be explained by linguistic pecu-
liarities, because, for example, in English, the term ìcorporate managementî is used
much more often instead of the term ìevaluation of the boardís performanceî (Nadler,
2004; OíKelley, Neal, 2020; McNamara, 2017 u.c.), which, unlike the Latvian language,
does not require an explanation and the meaning of this concept may seem self-
evident.

The scientific studies developed in Latvia primarily focus on the structural system
of the evaluation process of the board of a company (KalniÚ, Litvins, 2011), and also
recognizes the results of the companyís work and regularities of the boardís functioning
(Jauja, 2020). However, the quantity of the mentioned scientific works and the time
of their publication indicate the initial stage of the entry of the mentioned approach
into Latvian science. This also indicates the broad possibilities of implementing the
theoretical methodology of the evaluation process of the board of a company in the
Latvian economy and business management.
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The purpose of the thesis: To carry out determination of the real prevalence level
of the performance evaluation process of the board of a company in the field of com-
mercial relations in Latvia.

To achieve this purpose, within the framework of the doctoral thesis, the author
intends to perform the following tasks:
� to conduct a comparative historical analysis of the emergence and development

of the boardís performance evaluation process in Latvia and abroad;
� to identify the nature of the evaluation process of the boardís performance and

study its content;
� to carry out a scientific-theoretical analysis of the functional and institutional

system of the boardís performance evaluation process in Latvia and abroad;
� to analyze existing and obtain new empirical data on the actual state of use of the

boardís performance evaluation process in Latvia;
� to identify the most significant problems in the spread of the use of the boardís

performance evaluation process and develop rational solutions to these problems.
The object of the thesis: Commercial relations.
The subject of the thesis: Analysis of the functional and institutional performance

of the evaluation process of the board of a company in the field of commercial relations.
The questions of the thesis have been raised in order to achieve the goal of the

thesis and they are:
� What is the actual organization of the evaluation process of the boardís perform-

ance in the world and whether the practice, implemented in Latvia in this area, is
considered sufficient?

� What are the basic principles of the organization of the boardís performance
evaluation process and what are the financial performance coefficients characteri-
zing the process?

� What are the dynamics of using the boardís performance evaluation process in
Latvia and abroad?

� What are the possible directions and opportunities for improvement of the boardís
performance evaluation process in Latvia?
The thesis hypothesis ñ an insufficient understanding of the process of evaluation

of the performance of the board of companies and the lack of cultural and historical
traditions in the field of corporate governance in Latvia seriously slow down the
development of the institute of evaluation of the performance of the board of com-
panies, hindering its comprehensive and complete application.

Proposed theses:
� The process of evaluation of the performance of the board of a company is based

on the desire to get an idea of the results of the performance of the board, which
is justified by the prerequisites for the establishment of the institute for the evalua-
tion of the performance of the board of the company and historical development
trends.

� The basis of the application of the evaluation process of the performance results
of the board of the company is the clear identification of the elements of commercial
relations.
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� The development of the methodological basis for the process of evaluation of the
performance of the board of a company in the Republic of Latvia is only at the
initial stage, which means that it has a great potential for development.

� The process of evaluating the performance of the board of a company in Latvia is
not sufficiently developed and the public is poorly informed about the goals and
conditions of the implementation of the process.
The theoretical basis of the thesis consists of the used reference sources.
Analyzing the scientific literature, it should be concluded, that during the last few

decades, the process of evaluating the performance of the board of a company has
been the focus of attention of practitioners, company managers and scientists, because
the quality of its implementation strongly affects the results of the performance of the
companyís board. Successful results of the performance of the board of the company
in turn lead to higher production capacity, lower costs, customer satisfaction, customer
loyalty and increase the profitability of the company.

The practical significance of the thesis. In addition to proposals aimed at continuing
the improvement of the Latvian corporate governance process, the thesis contains
insights, that can be used in the practical activities of the board and council members
of the company, as well as the owners (shareholders) of the company. The obtained
insights also make a valuable contribution to the theory of business management.

The practical importance of the thesis is related to the fact, that its results can be
used to improve the process of evaluating the performance of the board of the company,
as well as for further in-depth research.

The empirical basis of the thesis is compiled: information about the status and
dynamics of the application of the performance evaluation process of the board of
capital company in the country; statistical data on the registration of companies;
Survey data of 50 board members of companies, 1000 residents, 10 expert interviews,
research results of international organizations.

Period of collection of empirical data, used in the doctoral thesis: March 2020 ñ
May 2020.

The following scientific research methods were used for the research: comparative,
historical, analysis, synthesis, systemic, statistical, induction, deduction.

At the empirical level, the acquisition and accumulation of information about the
process of evaluating the performance of the board of the company, the peculiarities
of its functioning took place. At this research level, the etymology and definition of
the evaluation process was studied, and the financial coefficients characterizing the
process were identified. Therefore, the comparative method was mainly used in the
thesis, comparing the differences in the understanding and organization of the perform-
ance evaluation process of the board of the company in the works of scientists from
different countries. Similarly, the use of the comparative method is manifested in the
study of the peculiarities of foreign and Latvian corporate governance systems, in the
determination of financial ratios in the field of using the process of evaluating the
boardís performance.

With the help of the historical method, the development process of the performance
evaluation system of the board of the company was studied in detail in foreign and
Latvian business management theory.
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At the empirical and theoretical level of the doctoral thesis, analysis and synthesis
were mainly used, with the help of which the elements of the evaluation process of the
board of the company, their characteristics, characteristics and characteristic financial
coefficients were studied. The analysis was used during the research of scientific publica-
tions on the evaluation process, when it was necessary to separate and study the
rationale of the process and its components. The harmonious inclusion of the obtained
results in the thesis took place with the help of synthesis, determining the logical
structure of the work and formulating axioms.

With the help of the systemic method, the author of the doctoral thesis investigated
the place of the performance evaluation process of the board of a company in the
theory of business management in Latvia and abroad. By applying the mentioned
method, it was possible to find out within the framework of the evaluation process,
to determine the shortcomings of the process and ways of its improvement.

The statistical method allowed the author of the doctoral thesis to obtain and
process a set of data on the real prevalence of the performance evaluation process of
the board of companies in Latvia in the field of commercial relations. Applying the
mentioned method, the author used statistical data on registered capital companies,
interviewed experts and surveyed target groups. The obtained results helped form the
conclusions of the doctoral thesis.

Using the methods of induction and deduction, the author of the thesis processed
information and came to conclusions. With the help of the induction method, from
individual facts about the evaluation process of the board of companyís performance
and the results of its use, information with a generalization that can be applied to the
entire evaluation process is obtained. Within the framework of the deduction method,
the author of the thesis gained new knowledge about the advantages of using the
evaluation process and formulated conclusions about the development prospects of
the process, guided by the available information about the boardís performance evalua-
tion system and its elements.

The thesis consists of four chapters, which contain a detailed presentation and
analysis of the process of evaluating the performance of the board of the company.
The first chapter examines the basic concepts of the evaluation process used in the
doctoral thesis, paying attention to the basic features and essence; in the second chapter,
a study of the structure and technique of the application of the evaluation process in
the field of commercial relations was carried out; in the third chapter, a scientific-
theoretical analysis of the evaluation process in Latvian and foreign business manage-
ment theory is carried out; the fourth chapter examines the actual state of the applica-
tion of the evaluation process in the field of commercial relations in Latvia.

The results of the doctoral work were approved in 4 publications, some of which
were presented at international scientific conferences.

List of publications of the author of the thesis:
� Jefimovs N., Rima J. The issue of registration of the term of office of the board

of a public limited liability company in the Enterprise Register of the Republic of
Latvia. The materials of the International Scientific Conference ìSocial Sciences
for Regional Development 2019î, II part, Saule, 2020, 28.ñ35. p.;
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� Jefimovs N. Diversity of etymology of the concept of the board of a company in
the doctrine of foreign law. The materials of the International Scientific Conference
ìSocial Sciences for Regional Development 2020î, II part, Saule, 2021, 75.ñ79. p.;

� Jefimovs N. The genesis of the concept of the board of a company in the interna-
tional legal doctrine. The materials of the International Scientific Conference
ìSocial Sciences for Regional Development 2021î, II part, Saule, 2022, 38.ñ47. p.;

� Jefimovs N., Teiv‚ns-Treinovskis, J. Velika, R. KriviÚ, A. 2022. Conditions for
application of criminal liability to the board of a company in the legal system of
the Republic of Latvia, Entrepreneurship and Sustainability Issues 9(4): 45ñ55.

Participation of the author of the thesis in international scientific conferences:
� International scientific conference of faculty of Social sciences of Daugavpils Uni-

versity ìSocial Sciences for Regional Development 2019î, presentation with a
paper ìThe issue of registration of the term of office of the board of a public
limited liability company in the Enterprise Register of the Republic of Latviaî;

� Daugavpils Universityís 62nd International Scientific Conference, presentation
with a paper ìRegistration problems of the duration of authorities of members of
the board of the public personís limited liability company in the Register of enter-
prises of Latviaî.

� Daugavpils Universityís 63rd International Scientific Conference, presentation
with a paper ìDiversity of etymology of the concept of the board of a company in
the doctrine or foreign lawî.

� Daugavpils Universityís 64th International Scientific Conference, presentation with
a paper ìSystem of evaluation of performing results of the management in the
public personsí companiesî.

Conclusion

Within the framework of the thesis, an analysis of the creation and development
of the performance evaluation process of the management board of the company was
carried out. The functional and institutional system of the evaluation process was
studied, as well as the real level of spread of the performance evaluation process of
the board of the company in the field of commercial relations in Latvia was determined.

The novelty of the research conducted as part of the thesis is determined by the
fact, that the analysis of the use of the complex board performance evaluation process
is carried out for the first time in Latvia at the thesis or monograph level. Mostly, in
Latvian scientific sources, the elements of the boardís performance evaluation process
were studied separately, separated from each other. The institutional framework of
the evaluation process was not studied at all. The novelty of the results obtained
during the research is determined by the fact, that:
� The essence and content of the performance evaluation process of the board of

the company was analyzed;
� The peculiarities and problems of the development of the boardís performance

evaluation process were identified;
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� The functional and organizational peculiarities of the evaluation process of the
boardís performance were revealed;

� By typologizing the process of evaluating the performance of the board of a com-
pany, criteria were developed, that allow logically classifying different types of
the process;

� Factors affecting the evaluation process of the board of the company were clarified;
� The real level of prevalence of the performance evaluation process of the board of

a company in the field of commercial relations in Latvia was determined.
The research provides comprehensive answers to all questions and the goal of the

thesis has been achieved ñ the author has prepared a scientific basis for determining
the real level of prevalence of the performance evaluation process of the board of a
company in the field of commercial relations in Latvia. The theses, formulated in the
introduction of the thesis, are confirmed by the authorís conclusions.

Along with the proof of theses, the hypothesis related to the practical and theo-
retical part of the research will be confirmed.

Thesis 1: The process of evaluation of the performance of the board of a company
is based on the desire to get an idea of the results of the performance of the board,
which is justified by the prerequisites for the establishment of the institute for the
evaluation of the performance of the board of the company and historical development
trends. This thesis is confirmed by the conclusions made by the author in Chapter 1,
analyzing the concepts of economists of several countries regarding the process of
evaluating the performance of the board of a company and establishing, that there
are no substantive contradictions between them. For the most part, it was found that
the authors link the evaluation process with its logical result ñ a conclusion about the
results of the performance of the board of the company, which is particularly important
for the specific study. The variety of terms could be explained by linguistic peculiarities,
because, for example, in English, instead of the phrase ìevaluation of the boardís per-
formanceî, the term ìcorporate governanceî is used much more often, which, unlike
in Latvian, does not require an explanation of this concept. The historical development
of the institute for evaluating the performance of the board of a company shows the
constant improvement of its understanding and application. As a result, more and
more new entities are involved in the implementation of the mentioned process, as
well as procedural rules with strictly defined principles and goals are created.

Thesis 2: The basis of the application of the evaluation process of the performance
results of the board of the company is the clear identification of the elements of com-
mercial relations. This thesis is confirmed by the conclusions drawn by the author in
Chapter 2, studying the mechanism of the performance evaluation process of the
board of a company and defining it as a set of sequential elements of the evaluation
process, which is necessary so that the subjects involved in it ñ owners (shareholders),
board and council members of the company can participate in the process, organizing
the course of the process and obtaining the results of the evaluation of the boardís
performance. The following mandatory elements of commercial relations were iden-
tified ñ the clearly defined goals of the evaluation process, the results of the boardís
performance, the competence of the board, the trust of the persons involved in the
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evaluation process, a summary of the results of the boardís performance, a clearly
developed methodology of the evaluation process. It was concluded, that the existence
of mandatory elements of commercial relations provides a basis for maintaining the
same attitude towards all members of the board within the process of evaluating
performance results, as well as to consider, that the evaluation process itself takes
place according to the same rules. This, in turn, increases the quality and trust of the
boardís performance evaluation process.

Thesis 3: The development of the methodological basis for the process of evaluation
of the performance of the board of a company in the Republic of Latvia is only at the
initial stage, which means that it has a great potential for development. This thesis is
confirmed by the conclusions made by the author in Chapter 3, studying the methodo-
logical base of the performance evaluation process of the board of the company in the
Republic of Latvia and concluding, that it is mostly based on the analysis of the finan-
cial performance of the company and the use of special economic coefficients. The
basis of the methodology of the process is the internal regulations developed by the
owners (shareholders) of the company, in state and municipal companies ñ the regula-
tory acts issued by the state or municipality. Applicators of the process methodology
are members of the board, council, owners (shareholders) of the company, specially
engaged independent experts, as well as employees of state and municipal institutions.

Thesis 4: The process of evaluating the performance of the board of a company
in Latvia is not sufficiently developed and the public is poorly informed about the
goals and conditions of the implementation of the process. This thesis is confirmed by
the conclusions that the author made in chapter 4, studying the level of use of the
performance evaluation system of the board of a company in the field of commercial
relations in Latvia. Evaluating the basic conditions for the application of the process
of evaluation of the performance of the board of a company, in which the state has a
decisive influence, the author concluded, that the application of the process is based
only on the financial indicators of the company, as well as the achievement of financial
and non-financial goals. The author of the thesis, taking into account the variety of
criteria for evaluating the performance of the board, offered to use non-financial
criteria as well. It was also established, that the opinions of experts obtained within
the framework of the empirical study, correlate with each other and indicate, that
corporate governance is not sufficiently developed in Latvian business management
theory, but the qualitative application of the evaluation process of the boardís perform-
ance is to some extent limited by the publicís weak awareness of corporate governance
methods. It was also concluded, that the results of the survey of the Latvian population
indicate their weak knowledge about the nature and content of the performance
evaluation process of the board of the company.

The thesis hypothesis: An insufficient understanding of the process of evaluation
of the performance of the board of companies and the lack of cultural and historical
traditions in the field of corporate governance in Latvia seriously slow down the deve-
lopment of the institute of evaluation of the performance of the board of companies,
hindering its comprehensive and complete application, is confirmed by the summary
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of the conclusions formulated within the thesis. Analyzing the results of a survey of
Latvian population on the level of use of the performance evaluation system of the
board of a company in Latvia, it was found that the majority, namely 64.2% of Latvian
residents, have heard about the performance evaluation process of the management
board of a company. At the same time, the absolute majority of respondents (68.3%)
openly announced, that they did not fully understand the concept of ìthe process of
evaluating the performance of the board of a companyî. Likewise, 28.1% of the res-
pondents found it difficult to assess the real level of prevalence of the process of
evaluation of the performance of the board of companies in Latvia, emphasizing that
the lack of understanding of the concept indicates the low popularity of the application
of this process.

The author offers the following proposals for the expansion of the application of
the performance evaluation process of the board of a company in the field of commer-
cial relations in Latvia:
� Effective corporate governance can only exist if the companyís owners (shareholders),

the council (if it has been established) or any other person, who is competent in
the organization of the evaluation process of the boardís performance, implements
this process on a regular basis. In the course of such a process, at least the results
of the companyís financial activity and operative financial data are taken into
account. It would be desirable to implement the evaluation process of the boardís
performance at least once a quarter, in exceptional cases ñ once every six months
or once a year. The results of the process must necessarily be presented to the
head of the decision-making body, who can further propose the issue of determining
positive or negative consequences to the board of the company.

� In the process of evaluating the performance of the board of the company, the
financial performance results and operative financial data of the company must
be primarily taken into account. When assessing the compliance of such data with
the financial goals, set in the companyís planning documents, at least the following
financial coefficients must be additionally used: earnings before interest, taxes,
depreciation and amortization (EBITDA); return on equity (ROE); overall liquidity
ratio; liabilities to equity. For evaluating the achievement of non-financial goals,
the process of evaluating the performance of the board of the company should be
based on the application of data, that reflects the subjective attitude of the board
of the company towards the achievement of the set goals. In this case, the question-
naire data of the companyís board, as well as the self-assessment reports of the
board, could be useful.


