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RAKSTI

SOCIOLOGIJA

Mikkel Berg-Nordlie, Aadne Aasland, Olga Tkach

COMPATRIOTS OR COMPETITORS?
A GLANCE AT ROSSIYSKAYA GAZETA’S
IMMIGRATION DEBATE 2004-2009

This article examines how a Russian media outlet debates the effects of immigration on
the country. The authors have analyzed texts from the national daily newspaper Rossiyskaya
Gagzeta over a six-year period (2004-2009) using two months (January and February) of each
year as samples. The main conclusions are that (i) the subjects most often linked to immigration
were ‘law and order’ and economy (ii) that the 2007 immigration reforms triggered a ‘boom’
of media interest in immigration, largely resulting in an increased number of pro-immigration
texts linked to economic issues; and (iii) that the debate on immigration and the economy was
dominated by pro-immigration texts until the financial crisis hit Russia and reversed the trend;
and (iv) that there was a tendency in all debates to not separate much between immigrants and
migrants from other parts of Russia.

Keywords: Russia, immigration, migration, ethnic conflict, financial crisis, media analysis

Since the fall of the Soviet Union, Russia has experienced a massive influx of
immigrants and migrant workers. These “newcomers” [priyezzhiye] (1) are parti-
cularly, though not exclusively, from the former USSR (Mykomenb 2005b). Therefore
many of them speak Russian and are relatively well acquainted with the culture and
system of the country in which they arrive. In this, Russia has an advantage over
other immigrant-receiving states. That advantage, however, is becoming less pro-
nounced as the shared Soviet past is pushed further back into history, and Russia
receives new generations of labour immigrants that have never had Moscow as their
capital or Russian as their state’s main language. Many Russians fear the cultural and
societal effects this wave of migrants may have on their country. A large number of
the newcomers represent ethnic groups whose traditional homelands lie outside of
the Russian Federation’s current territory. Racism and xenophobia are triggered by
the religious, linguistic and cultural differences that do exist (see e.g. Manaxos 2001;
Boponkos 2002), as well as myths and fears stemming from the Soviet breakup and
subsequent wars in the Caucasus which were accompanied by acts of terrorism deep
inside the core territories of Russia (Pain 2007: 896). Other worries stem from perceived
economic competition with the newcomers — they are accused of taking over market
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places, thus keeping jobs from the “local population™ [mestnye zhiteli, korennoye
naseleniye], and are able to offer their services for much lower wages and under far
worse conditions than most Russian citizens. On the pro-immigration side, arguments
are heard that the jobs supposedly taken by immigrants are jobs that Russian citizens
do not want anyway. Furthermore, the advocates of immigration argue that due to
Russia’s demographic crisis the country is dependent on massive immigration to keep
the economy going. A basic problem, however, is that a very large share of immigrants
live in Russia illegally (Mykomens 2005b).

When the Russian Federation was founded, the new authorities made an attempt
to construct an inclusive multi-ethnic patriotism centered on the concept rossiyanin
(plur. rossiyane — citizen/inhabitant of Russia) rather than the more excluding concept
russkiy (plur. russkie — ethnic Russians) (Dixon 1996). Recent years, however, have
seen ethno-politics oriented towards the russkiy majority get somewhat more of a
place in the sun than before. Among other things, the party of power, United Russia,
launched “the Russkiy Projekt” as part of it’s public relations efforts prior to the
2007 elections — an attempt at signalizing that the welfare of the russkiye is important
for the party (Lenta.ru February 5, 2007). When presenting this campaign in the
Rossiyskaya Gazeta (#026 8.2.2007 Bonpoc no-pyccku) (2) party spokespeople were
rather meek — reassuring their audience that thy were categorically against
discrimination and persecution; and claiming that United Russia was the only party
able to hold a debate on the issue of Russia’s ethnic majority without it degenerating
into “extremism” of some kind or another. They also underlined that people of every
nation are still entitled to be rossiyane, and furthermore that culture and identity —
not blood — determines who is russkiy. Their argument for focusing on the russkiye at
all was that it would be wrong to ignore that a large majority in the country see
themselves as russkie; and that to ensure Russia’s “rebirth” one would need to defend
the interests of the russkiy nation [russkogo narodal. The following year, premier
Putin described both himself and president Medvedev as russkie nationalists “in the
good sense” [... v khoroshom smysle slova russkiy natsionalist] (Komsomolskaya
pravda March 8,2008). Though he basically defined this in terms of being a “patriot”
working for the Federation’s interests, his choice of words are still interesting when
read as a nod to domestic ethno-nationalist sentiment.

The ideological current that Russian authorities are here seen attempting to utilize,
is one that seems to be extremely widespread in Russian society. In a 2005 survey about
half the respondents wanted to prevent Caucasians and Central Asians from settling
in their districts, and many people only wanted to rent out their apartments to “ethnic
Russians” (Rahmonova-Schwarz 2006). In 2006 the Sova Centre, which monitors
xenophobia and chauvinism in Russia, published statistics compiled by independent
researchers at Bashkirova i Partnery, in which 35,4% of respondents supported the
slogan “Russia for the russkie” to a greater or lesser degree (3). That same year, the
Pan-Russian Centre for Research on Public Opinion VTSIOM claimed that 15% of
their respondents wanted Russia to be “a state for russkie people”; and 36% held that
although Russia is a “multiethnic country” the “basic responsibility of the country’s
fate” fall on the russkiy majority — and therefore russkie should have more rights
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[dolzhny imet’ bol’she prav].In other words, 51% of respondents wanted the russkie
to have some sort of favoured position in the strongly multiethnic federation (4).

That said, one should note the lack of clarity surrounding who counts as russkiy
(5) — compare, e.g., with the Russkiy Project’s above statement on this issue. Thus,
Bashkirova i Partnery reported that when russkie was defined as “all citizens of the
Russian Federation, independently of their ethnic backgrounds” (i.e. as synonymous
with rossiyane) support for the slogan “Russia for the russkie” increased to 69,9%.
According to Bashkirova i Partnery’s results, then, more people are willing to support
a strongly citizen-centred patriotism than outright majority-oriented ethno-nationalism.
However, an ideology that focuses heavily on the citizen versus the foreigner is bad
enough news for immigrants — perhaps particularly for those who do not belong to
ethnic groups with roots in Russia, although there is some evidence that even russkie
from abroad are out-grouped by rossiane subscribing to this particular ideology (6).

Russian immigration policy takes place in an economic situation where immigrant
labour has long been seen as necessary. Simultaneously, however, there is a desire for
better regulations and less illegal residency, and the authorities need to keep the growing
Russian patriotism/nationalism from turning against them. One example of such
balancing is the immigration reform of 2007: While attempting to simplify the ‘lega-
lization’ of immigrants, the authorities simultaneously cordoned off a few sectors of
the economy from immigrant activity and established annual quotas for labour
immigration — claiming the need to create more jobs for the rossiyane. It seems clear
that with the advent of the financial crisis, forces that primarily see immigrants as
economically harmful to native Russians (both at the grass roots and in authority)
have gone on the offensive (see e.g. Aasland, Berg-Nordlie 2009: 118, 124-125,128).
Official Russia has not only followed the trend in rhetoric but also to some extent in
policy, cutting the immigrant quotas down from the originally planned 3.9 millions
to 2 millions for 2009 (7).

Theoretical and methodological issues

Jorgensen and Phillips (Jergensen. Phillips 2006) differ between discourses, order
of discourse and constitutive exterior (or field of discursivity). A discourse can be
explained as a distinct way of discussing a certain subject — for example by linking it
to other subjects in a positive or negative way, and attributing certain qualities to it.
Different ‘speakers’ perceive the same event or process from different points of view,
and imagine themselves to have different interests and stakes in it. Due to this, they
articulate very different ‘stories’ about said event: What groups are involved, what
are their goals, how do they act, what effects will this have — all these (and other)
questions will be answered in mutually opposing ways by participants in the discussion.
When a certain pattern of discussing a subject is represented several times during a
debate, we consider it a specific discourse on the subject. The ‘order of discourse’ is
constituted by the available antagonistic discourses on a subject — different webs of
meaning that attempt replace each other by articulating other positions, ideally aiming
for hegemony. Finally, the constitutive exterior is all the possible discourses that are
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not represented in the debate on the subject at all — the untold versions of the story,
the unarticulated positions on the subject.

What we have done here, then, is to analyze the order of discourse on the pheno-
menon ‘immigration to the Russian Federation’ by examining a selection of texts for
articulations of antagonistic discourses, with two key questions in mind: (i) What
other subjects is the subject of immigration ‘linked’ to?, and (i) What positions on the
effects of immigration are articulated?

Linkages between subjects. Frequent ‘linkage’ of two phenomena means that the
two are being construed as somehow relevant for each other. Using a purely hypothe-
tical example, let us say that immigration is constantly brought up in relation to
environmental issues. This indicates not only that the journalists, their editors and
perhaps also the newspaper’s owners see a link between immigration and the environ-
ment (or at least believe it is advantageous for them to imply there is such a link), but
one may also assume that the readers of the publication under analysis will begin to
associate immigration with environmental issues. Of course, readers have minds of
their own, and many of them may consider the association of these two subjects to be
uncalled for — that environmental issues are not really relevant when discussing im-
migration, or vice versa. But still, immigration has now been successfully framed as
‘an environmental issue’: What effect immigrants have on the environment is now an
issue that is ‘natural’ to bring up, and people may feel a need to position themselves in
that debate if they are to discuss immigration.

When embarking on analysis, the authors had a hypothesis that immigration
would often be linked to economic issues, demography, interethnic tension, the welfare
of immigrants and ‘law and order’ - the latter referring to challenges for law
enforcement and public security. Analysis of the selection has revealed that linkages
between immigration and law and order (including the ‘sub-subjects’ illegal immigra-
tion and residency and security), and economy were indeed often articulated. Linkage
to interethnic tension was, somewhat surprisingly to us, not as often represented in
the selection. In the following, we will refer to these associations between immigration
and the other subjects as three separate debates within the general debate on immigra-
tion: One on immigration and “law and order”, another on immigration and the
economy, and a third on immigration and interethnic tension. Please note, however,
that this division into three debates is done for analytical purposes. In reality, specific
texts may (and many do) link immigration to several subjects, thus addressing more
than one of these three debates. An interview could for example predominantly address
the immigrants—law and order debate, but also bring up immigration’s effect on the
economy. Such a text would here be classified as linking immigration to both subjects,
not just the one it primarily debates.

Represented discourses on the effects of immigration. Within our imagined debate
on immigrants and the environment, we may find several more-or-less explicit view-
points. One set of texts may articulate the position that “the immigrants cause damage
to our environment”. This articulation not only frames the immigrants as having a
destructive relationship with the subject they are associated with, but also firmly
constructs an opposition between “us” (“our environment”) and “them” (“the im-
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migrants”). Another set of texts may claim the opposite: “The immigrants are necessary
to save our environment”. The out-grouping from the first example is retained, as
one speaks about ‘us’ and ‘them’, but now they are described as having a beneficial
effect on what is ‘ours’. One may also imagine a very different kind of discourse, in
which “all of us, immigrants and native inhabitants, must work to save our common
environment”. This constructs a new in-group which includes the people out-grouped
in the two other examples.

The prevalence of the different discourses may indicate their popularity in broader
society — or at least among those people who control the content of the given publica-
tion(s), and the people who choose to read these publication(s). This will naturally be
more true the freer the media debate is: In societies where the space for public debate
is ‘narrow’ due to for example political repression or a weakly developed media
landscape — discourses that on the surface seem to be on the losing side or even in the
constitutive exterior, may in fact be strong in the undercurrents of oral or other non-
public communication.

The authors expected to find antagonistic discourses on immigration’s effect on
Russian economy, and on whose fault interethnic tension is seen to be. Such discourses
were found, along with ‘mixed’ texts that framed immigration as a two-edged sword
for the economy and articulated joint responsibility for interethnic tension. The
immigration-economy and immigration-tension debates proved to have room for more
nuances and different opinions than we hypothesized. As for the issue of ‘law and
order’, we did not expect to find a discourse claiming that immigration is beneficial
for maintaining law and order in Russia. This hypothesis was confirmed.

Finally, we expected to see changes in the immigration debate as time progressed
and political events (such as the new immigration laws and the financial crisis) made
their impact — a weakening and strengthening of different discourses. In the im-
migration-economy debate, this proved particularly true. As for the debates on
immigration-‘law and order’ and immigration- interethnic tension, changes were less
noticeable.

The Rossiyskaya Gazeta and the Text Selection. Rossiyskaya Gazeta (‘Russian
Newspaper’, from now on RG) was chosen because of its special relationship with
the Russian authorities. The newspaper was founded by the Government, its first
issue appearing on November 11, 1990. The RG enjoys official status, acts of state
coming into effect upon their publication there. An RG issue containing such texts is
considered an official document. On the other hand, the newspaper is also intended
for the general reader. Therefore it embraces everything from daily news, special
reports and interviews of government officials to expert commentaries on documents
of state. According to the newspaper itself, its circulation is 218,905. It has 38 offices
in Russia and abroad, and is printed in 31 Russian cities. Regular issues are provided
with regional supplements and special features. It also publishes series of books con-
taining acts of state and relevant commentaries (8).

Due to its close association with the authorities, one can hardly expect the RG to
be overly critical of the state and its highest representatives. Indeed, we chose the RG
precisely because of its close links with the authorities: What is being articulated



12 Socialo Zinatnu Vestnesis 2010 2

between the pages of this daily is clearly an indicator of what falls inside the framework
of ‘acceptable debate’ in the ‘guided democracy’ of Russia. Hence, choosing RG for
analysis will probably give us more insight into what is valid discursive currency in
Russia’s power centre than for example Novaya Gazeta. Furthermore, since this is a
quite widely read newspaper, it is also highly relevant for forming (and reflecting)
broader public opinion.

When determining what articles to analyze, we were forced to make a tradeoff
between breadth (choosing a wide enough period to make the analysis reflect changes
over time) and depth (how large a percentage of the material is dealt with). We ended
up with two months per year in a period ranging from 2004 to 2009. The two earliest
months of each year were chosen in order to scrutinize the immediate debate following
the new immigration laws of 2007 (which came into effect January 15).

The search words (migrant, migration, migrationary) yielded a corpus of texts
which were not necessarily relevant for the subject at hand — some for example only
briefly mentioned the bureaucratic structures dealing with migration in some other
context, or dealt solely and explicitly with internal migratory processes in Russia.
Articles that did not explicitly deal with immigration were not analyzed, nor were
published acts of state. Also, we did not analyze texts that exclusively dealt with the
welfare of the migrants and not the impact of immigration on Russia. This is of
course an interesting subject in its own right, but our goal was to find out how
immigration is framed as impacting Russian society.

The resulting selection includes presentations of new laws and regulations,
interviews with bureaucrats and politicians, articles on current issues and readers’
letters.

General findings

The prevalence of articles bringing up the subject of immigration is shown below
in Figure 1. It should be kept in mind, though, that the data below have not been
“filtered” — only the acts of state published in the RG have been subtracted. Hence, a
few of these articles have nothing to do with immigration but rather concern for
example internal migration, mention the Federal Migration Bureau in passing etc. As
we see, the prevalence of articles “peaks” in January — February 2007. This is due to
the introduction of new immigration laws — “the migration revolution”, as they were
referred to by Lidiya Grafova, head of the Forum for Migrant Organizations (9).
However, the prevalence was also remarkably high in September — October 2006
when the upcoming migration reform was being discussed (the State Duma approved
the laws that summer), along with the Kondopoga incident (10) and escalations in the
Georgian-Russian conflict that impacted Georgian immigrants to Russia. Interestingly,
the advent of the financial crisis does not seem to have caused the number of migration-
related texts to increase. The crisis has, however, impacted the order of discourse, as
shall be shown below.
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Figure 1

Prevalence of texts dealing with immigration,
analyzed selection in white (11)
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Source: own study.

When taking a closer look at the analyzed section of the corpus (Figure 2) we
found that immigration was mainly linked to ‘law and order’ (98 out of 168 texts —
58,3%). This linkage dominated the selection, but was relatively closely followed by
texts dealing with the economy (42,9%). In fact, in the sample that reflects the impact
of the financial crisis (January — February 2009) immigration was linked more often
to the economy than it was to ‘law and order’. Lagging far behind, we find the
immigration-interethnic tension debate, which was only present in 15 texts (8,9%),
and not represented at all in the 2009 selection.

Figure 2

Number of texts linking ‘immigration’ to ‘law and order’ (Or),
the economy (Ec) and interethnic tension (In)
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Before moving on to examine each of the three debates in more depth, we would
like to direct the reader’s attention to some other findings.

Firstly, there is a notable lack of differentiation between internal migrants and
foreigners. Russian citizens belonging to a certain set of the ethnic groups native to
Russia may be matter-of-factly grouped together with certain groups of “foreigners”,
and constructed as one out-grouped category. In reports on the Kondopoga incident,
for example, certain individuals are referred to as “Caucasians” or “of Caucasian
nationality” [kavkaztsy, litsa kavkazkoy natsional’nosti] — an ‘other’ which includes
both immigrants from the South Caucasian states and non-russkie rossiyane hailing
from the North Caucasus. Their ‘opposite number’ — the rioters — were often referred
as “local inhabitants” [mestnye zhiteli] or “native population” [korennoye naselenie].
And indeed, this is the discourse that was acted upon by the Kondopoga rioters,who
did not differ between foreigner and co-citizen — they targeted all kinds of “Caucasians™.

Another form of unclarity is that the Russian term migrant frequently indicates
both immigrants and internal migrants. Internal migration is also an issue under much
debate, and — while sometimes debated explicitly as a separate phenomenon - it is
also at times ‘lumped up’ with immigration and discussed as one subject. Like
immigrants, the internal migrants of Russia may belong to ethnic groups that have
little historical presence in the region of Russia they come to, adhere to minority
religious beliefs, have different customs and even a physical appearance that sets
them apart from the “locals”. Tellingly, it is sometimes even difficult for the reader to
find out what subject a text is debating — are we reading about internal migration,
immigration or both? A very explicit example of this lack of differentiation between
migrants from ‘distant’ parts of Russia and immigrants from the former USSR can be
found in the text #020—p. 09.02.2009 Mockea, do 6ocmpebosanus which articulates
that employers should prefer Muscovites to migrants “from Moldova, Ukraine, Stav-
ropol and Krasnodar territories...”. Note the text’s lacking distinction between former
USSR republics (Moldova and Ukraine) and territories of the Russian Federation
(Stavropol and Krasnodar, by the Caucasus mountains) — they are construed as equal
in that they are “motherlands” from which “newcomers” come to Moscow, taking
jobs from local people. Note that this may not only reflect an attitude that ‘my region/
city comes first’ which is general to Russia, but also a specific Muscovian attitude:
Though a national newspaper, the RG is based in Moscow, a city claimed to be par-
ticularly prone to viewing newcomers as competition no matter their ethnicity (12).

Secondly, the effect of immigration on demography is discussed as part of the
economy debate. When initiating analysis, we hypothesized that immigration-
demography would be classifiable as a separate debate within the general order of
discourse on immigration. One may imagine speakers articulating the position that
immigration saves the country from depopulation since people who move to Russia
become rossiyane; or contrariwise articulations of fear that the immigrants will
demographically challenge the russkie or other ‘native’ nations of Russia. The latter
idea was hardly represented at all in the selection, whereas the former was present but
to a considerable extent ‘embedded’ in the positive-angled discourse on immigration
and economy. Immigration’s contribution to demography was here construed as a
remedy for Russia’s workforce deficit. Very few articles debated immigration as a
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way of generating new rossiyane as such, without also bringing up the economic
benefit from this.

One of the few that do is #040 28.2004 Koasokeuym oas npesudenma, where
Vladimir Putin participates in a Q&A session with Krasnoyarsk students. One of the
students is allowed to ask the then-President if he can “make it so that Koreans stop
coming to Russia”. Putin brushes her question, referred to as “militant”, off by referring
to “demographic problems” which cannot be solved simply by “increasing fertility” —
immigration is needed. We see here that while the student is allowed space to express
the notion that that immigration (from Korea, at least) is undesirable; the President
explicitly counters this by instead articulating that such immigration is a means towards
combating the demographic challenges — something he does without explicitly invoking
the economic benefits from this. Despite individual texts such as this one, the subject
of immigration-fuelled demographic growth is so often linked with the notion of a
workforce deficit, that analytically separating them into two distinct ‘positions’ would
be a bit of a stretch. The subject of Russia’s workforce deficit is so intimately connected
to the subject of immigrant-fuelled demographic growth that whenever the latter
subject is brought up, the workforce deficit problem will most likely be present as
‘background noise’ in the reader’s mind anyway: Even though economy is not explicitly
brought up, the association is so strong that the reader is likely to “fill in the blanks’ in
any text that debates immigration and demographic growth.

The immigration — “law and order” debate

Immigration’s challenges to ‘law and order’ is discussed in 58,3 % of all the texts,
making this the dominant debate. The definitive focal point of the debate is illegal
residence in Russia: Almost all the law and order-related texts discuss the phenomenon
of illegal immigration to Russia, and/or immigrants breaking the conditions under
which they are allowed to reside in the Federation. Unsurprisingly, no texts in the
selection articulate the hypothetical position that it does not matter if people reside
illegally in Russia. It is debated as a problem one needs to somehow deal with, and as
such constructs immigration as a phenomenon causing problems rather than benefits.
The standard posited solution to the problems is to make immigration “civilized”
(13) (somewhat of a catchword in this debate) by which is meant establishing more
control over immigration and make it easier for illegal immigrants to ‘go legal’ rather
than for example deporting them: “the more legal immigrants — the fewer illegal
immigrants” (14).

Notably, many of the articles debating immigration — ‘law and order’ simul-
taneously invoke the economic benefit of migration, thereby ‘softening’ the negative
tone somewhat. Others again frame illegality as basically a result of failed policy,
rather than being any fault of the illegal immigrants:

“The thing is, that the vast majority of Russian illegals are not real illegals,
but our compatriots of yesterday, who came to us legally under a visa-free
regime, but fell from legal ground due to failed legislation and bribery of
bureaucrats” (15).
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The latter quote (from a letter by Lidiya Grafova) seeks to deconstruct the us/
them dichotomy between rossiyane and immigrants by referring to them as
“compatriots” [sootechestvenniki]. In an earlier letter Grafova even aims to deconstruct
the difference between these ‘immigrants-compatriots’ and russkie, referring to them
as “our russkie compatriots” (16). This position is marginal, however: Texts that
actively seek to tear down the conceptual wall between “us” (mestnye zhitely/koren-
noye naseleniyelrossiyane/russkie) and “the other” (migranty/priyezhiye) are rare.

Still, the texts generally avoid enemy imaging of immigrants, instead accusing the
“lawbreaking employers” who hire illegal immigrants (17), or bureaucrats (18) and
their “red tape” (19) rather than the immigrants themselves. Many texts articulate
outright sympathy for those “people without rights” who do “slave labour” (20) for
“miserable wages” (21). The immigrants are at times also allowed to speak themselves:

“I came from Tashkent about a month ago, — says one of the detainees in
broken Russian. —I’'m in Moscow for the first time. At home I used to trade
on the market place, but the money wasn’t enough. T have to feed my wife
and three children. My relatives work here, and they called me to them. I
came here, like all the rest, by train. Our conditions are OK - they pay us
for the work we do, feed us and there’s a place to live. I don’t even know
what documents I need to have — that’s the employer’s business” (22).

“~I've been trading in Vladivostok for six years already, and I’ve always
asked the russkie what I should do to ensure my business is legal, — Lin’ V¢y
tells Rossiyskaya gazeta’s correspondent — Now even staff at [the Federal
Migration Service, FMS] answer my questions by shrugging: Like, even
they don’t understand what papers I’'ve got to have, in order to sell my
goods here” (23).

There are, however, some texts that have a far more negative tone. One example
is #040 26.2.2008 Kpwviwa oasn Bendepa, which concerns how students’ apartments are
being rented out to illegal immigrants, instead of the people they are supposed to
benefit. This phenomenon is referred to as an “invasion” and in quotations from an
online discussion forum we hear that some people suggest “cleaning up” certain student
apartment blocks. However, even this text ends up mainly as an attack on the people
who have rented out the apartments, not those living there illegally. Also, a few of the
texts replace the standard catchphrase “War on illegality” with “War on the illegals”
(24) — which obviously makes quite a difference — but overall, texts calling to battle
against “illegals” rather than “illegality” are in a clear minority.

One subset of the texts on ‘law and order’ stood out: The relatively few ones that
discussed immigration as causing threats to public security. The threat of terrorism is
not very present in the selection of texts — only a few times is there any articulated
link between illegal immigration and terrorism, like when Viktor Zubkov (at the time
head of the Federal Financial Monitoring Service) claims there to be an “unbreakable
link” between money laundering and terrorism on the one hand and on the other
“transnational organized crime, drug business, illegal arms trading, political and
religious extremism, illegal migration...” (25). Other texts make vaguer references to
illegal immigration giving challenges to “national security” (26).



M. Berg-Nordlie, A. Aasland, O. Tkach. Compatriots or Competitors? A Glance.. 17

Health concerns are also brought up in the ‘security threat’ — subset: Newcomers
are allegedly often carriers of dangerous infections such as HIV, tuberculosis and
syphilis (27). One article claims that in 2006 there were two cases of syphilis in a
certain region of Kamchatka, whereas after “the illegals” came there were 120 cases —
“one of them a child less than fourteen years old” (28). However, even some of the
texts in this subset of the debate focus on the well-being of the “offending” group:
The illegal immigrants are not only people who are hurting “national security” by
bringing in infectious diseases, but also “people who need medical assistance and
should get it independently of how much money they have” (29). Immigration also
leads to concerns over crimes such as robberies, drug trafficking and rapes: several
texts bring up statistics about the share of crimes committed by “newcomers” — that
is, both immigrants and internal migrants. At one point former Moscow Mayor Yuriy
Luzhkov himself invokes this fearful 40% — statistic (30). One text rhetorically refers
to Moscow’s illegals as “warriors of an invisible front” who are out there in the city
somewhere, “raping someone, or working hard somewhere to liberate their employers
from paying taxes” (31). That both Luzhkov’s letter and the article just quoted are
from 2009, is no coincidence: The advent of the financial crisis led to worries that
now-unemployed immigrants would “not go home, but re-educate themselves from
builders and janitors to bandits” (32).

All'in all, the security threat subset of the immigration — ‘law and order’ debate at
times indulged in straightforward “enemy imaging”, but such texts constitute a vanish-
ingly small share of the whole: The discourse on immigration vs. “law and order”
seldom applies alarmist rhetoric. However, this debate dominates and deeply colors
the entire selection of texts — many articles that otherwise have a positive attitude to
migration (for economic reasons, see below) get a negative twist when illegal residence
and/or security aspects are brought in to consideration.

Discourses on immigration and the Russian economy

The immigration-economy linkage was the second most prevalent one both in the
selection as a whole and in all the individual annual selections — except for 2006,
when it “tied” with interethnic tension, and 2009 when the financial crisis caused it
to be the most prevalent debate.

In this debate three relatively clear positions on the relationship between economics
and immigration are articulated: One of them (30 out of 72 texts — that is 41,6% of
the economy-related texts) holds that immigration is economically positive or even
necessary, while another set of texts frame immigration as negatively affecting Russia’s
economy (20,8% of economy-related texts). A third part of the selection discussed
the issue in a more deliberative fashion, consequently portraying immigration as a
two-edged sword (25%). There were also a few articles that, while linking the subjects
of immigration and economic growth to each other, did not make any concrete
judgments regarding what effect the one has on the other (12,5%). It is noteworthy
that while the purely positive discourse dominated overall, this position was not
articulated at all in the 2009 selection. That year, negative articulations ruled the
field instead. This, too, is a clear impact of the financial crisis on the order of discourse.



18 Socialo Zinatnu Vestnesis 2010 2

The pro-immigration position in the economy debate is generally centered on the
idea that Russia’s demographic problems lead to a workforce deficit, which in turn
can only be countered by immigration. Many of the texts thus frame immigration not
as desirable in its own right, but rather simply as an economic necessity. Indeed,
several of them simultaneously articulate negative attitudes to immigration, drawing
on elements from the discourses on immigration vs. “law and order”, and immigration
and interethnic tension. For example, in #011-p 24.1.2005 Ewe pa3 o muepanmax
Sergey Karaganov, chairman of the editorial board of the journal Rossiya v Global’noy
Politike voices pro-immigration sentiment by reminding the reader that there is a
“tough competition” between countries in the “developed world” that seek to attract
immigrants, and that such immigrants are necessary. However, he says they are
necessary despite related “cultural problems, problems of ethnic crime”.

Positive framings ‘peak’ in 2007 — the year Russian authorities moved to limit
immigrants’ ability to participate in the economy, and established quotas for labour
immigration. The RG generally portrays most people as being worried about the
economic effects of such limitations. Critical articulations towards the new limitations
argued that the poorest will suffer from price-hikes when the market places close
down due to the absence of immigrant labour and that the reform is unnecessary
because “[the immigrants] are working precisely where the native population doesn’t
want to” (33). Particularly the latter argument is brought up many times: there are
certain jobs that “locals” simply will not do, certain conditions that only foreigners
will agree to work under, and therefore Russia needs the immigrants. One may note
that both these main arguments against the new laws are rooted in concern for the
receiving society — Russia — rather than the well-being of the immigrants.

The authorities are at times given the opportunity to assure readers that eventually
Russians will fill the vacant lots and trade will resume. For example, #029-7 12.2.2007
Joxmop 05 muepanma articulates the authorities’ message without question: The laws
are said to be part of the “war on the illegals” [bor’ba s nelegalami], to the benefit of
“sellers from the fatherland” [otechestvennye proizvoditeli]. They explicitly assure
the readers that there are enough Russian citizens willing and able to take up the
freed spots in the marketplaces (hence, the immigrants were by inference occupying
workplaces sought after by unemployed Russians) and aim to gainsay that Russians
will not work under immigrants’ conditions.

Despite such articles, the general picture derived from the 2007 selection of RG
texts is that of a debate permeated by deep skepticism to the restrictive parts of the
reform. Lidiya Grafova, however, refers to debate in the “mass media” as erroneously
constructing an opposition of interest between immigrants and Russian citizens. She
cites as typical a question she was asked by the host of a TV debate: “Who does the
new law on migration protect, the local population or the migrants”? Frustrated by
what she sees as a false contradiction (“migrants are not a burden, but a blessing for
Russia”), she ends her letter by appealing to the reader not to let the country fall into
the hands of “false patriots” (34). If Grafova’s assessment of the “mass media” debate
is correct, then Russia’s “official” newspaper in fact presented a far more positive
view on immigration and the economy than the media in general did — despite the fact
that this discourse of opposition between locals and migrants is more in line with the
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argumentation used by the authorities themselves when defending the restrictive parts
of the “migration revolution”.

As for the texts that squarely frame immigration as negative for the country’s
economy, they typically construct the same opposition of interests which the authorities
articulate in #029-n 12.2.2007 Hoxmop 0asa muepanma and which Grafova laments in
the letter quoted above. These texts claim that immigrants compete with the native
population in the labour market, give employers opportunities for tax evasion and
that their presence leads to wage dumping. In essence, they argue that there is a clash
of interest between immigrant workers and Russians/Russian workers. One such article
is #005 15.1.2008 Jlecanvras éaxancus that concerns “the battle against illegal migra-
tion (...) and illegal use of foreign workforce”. The text’s main message is that there
are too few workplaces, and therefore the “influx of immigrants provokes discontent
from the side of the native population”. This article also discusses ethnic Russians
that Russian authorities have actively attracted from abroad as a problematic group.

As we enter 2009, a shift occurs in the order of discourse: the negative immigration-
economy discourse takes over. The authorities have now decided that immigration
quotas should be halved, and the RG’s content echoes this position. #020-p.
09.02.2009 Juwnue pyku frames the new and tougher measures against immigrant
labour as part of a pan-European trend: “Expulsion of illegal migrants and aid to
native workers — such is the path taken by practically all European countries now (...)
today practically all of Europe is hardening it’s migration policies: nobody needs
‘idle’ hands” and #021 10.02.2009 Jlyuwe menvuwie. “Da” — luchim defends the tendency
for regional leaders to support their local labour force rather than “newcomers”.
This practice is referred to as “completely democratic” since local workers can vote,
as opposed to labour migrants. Interestingly, though, even negative-positioned articles
such as these ones often fall short of outright enemy imaging, and tend to bring up
other groups than the immigrants themselves to aim their criticism at. #021 10.02.2009
Jlyuwe menvie, for example, ends up by contrasting “the local unemployed” not with
immigrants but with “the local businessmen” who take advantage of cheap immigrant
labour, and urging local authorities to choose which of these groups they are going to
support. The tendency we observed in the discourse on immigration vs. ‘law and
order’ to criticize bureaucrats and businessmen rather than the immigrants, is thus
also present in this debate.

The discourse of the two-edged sword was present in most years’ selections, and
in fact had slightly more representations than the purely negative discourse. Prior to
2007 these ‘mixed’ texts are the only places where economy-based criticism of immigra-
tion is articulated, whereas in 2009 this position is the only space left for economy-
based appreciation of immigration. The discourse draws on elements from both the
pro-immigration and anti-immigration discourses within the immigration-economy
debate, typically focusing on the economic necessity of immigrant labour whilst simul-
taneously drawing attention to certain negative economic aspects. A rather clear-cut
example of this discourse is #012 23.1.2007 Bcemupnbiii 6ank nocuuman MuepaHmog in
which it is explicitly stated that immigrants aid the economy of their host country;
but that illegal immigration also leads to wage dumping and gives employers possibili-
ties for tax evasion. The issue of wage dumping is frequently taken up in the mixed texts.
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Figure 3
The immigration-economy debate: is immigration’s effect on the economy
positive (Pos), negative (Neg), mixed (Mix) or
does the text not articulate any position(s) on this (Neut)
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Source: own study.

Discourses on immigration and interethnic tension

There are many reasons why one would expect to find a large number of articles
that address interethnic tension between “newcomers” and “natives” in the selection.
In Europe there has generally been much debate both on xenophobia and culture
clashes between new ethnic/religious groups and the receiving society. Xenophobia
definitively is a problem in Russia, and there is a lot of interethnic violence — including
unprovoked attacks on people who appear to be ‘non-slavic’. Despite this, the presence
of texts dealing with immigrant-related interethnic tension was miniscule. The peak
year (2007) was responsible for roughly half of the articles. There appears, then, to be
some kind of “lid” on this subject in the RG.

When analyzing this small set of texts we focused on who is framed as the ‘guilty
party’ — i.e. who is to blame for the interethnic tension that immigration is being
linked to. Three discursive positions are articulated: One set of texts basically frames
it as a matter of society failing to adapt the immigrants, and/or “welcoming” the
newcomers with suspicion (6 out of 15 texts — that is 40% of all texts dealing with
interethnic tension). These texts voice concerns over both systemic deficits (such as
poor legislation and bureaucratic problems) and popular xenophobia. Another set of
texts blames the immigrants (20% of texts dealing with interethnic tension) while a
third set articulates shared responsibility (13,3 %). A relatively large part of the selection
was found to be neutral (26,7%) in the question of who are to blame.

#004, 12.1.2007 Heper na ceéexcem 6030yxe is a debate between Leonid Gozman
(the liberalist Union of Right Forces) and Sergey Abeltsev (the nationalist-conservative



M. Berg-Nordlie, A. Aasland, O. Tkach. Compatriots or Competitors? A Glance.. 21

Liberal Democratic Party of Russia) about the right to engage in political street-
protests. During the debate, Gozman addresses police racism against Caucasians and
Central Asians. Abeltsev staunchly claims that he has never heard of such a thing, to
which Gozman replies “How did you manage that? One would have to stay all day
and all night at the State Duma, never driving to work. You can even see it from your
car” (35). Closer to the subject of street rallies, both politicians want to ban the
russkiy ethnonationalist event ‘Russian March’: Gozman because it calls for violence
and Abeltsev on general principle. Gozman also attacks the Kremlin-critical ‘Dissenters’
March’ for allowing “dangerous people” such as the National Bolsheviks and the
Movement against Illegal Migration to participate.

A good example of the ‘shared responsibility’ position is #010 20.1.2006 O6bik-
HbleenHas kcenogoous. The context in which the issue is taken up is a lone perpetrator’s
armed attack on a Moscow synagogue. Vladimir Novitskiy, President of the Russian
section of the International Human Rights’ Society underlines that rising xenophobia
is due to the behavior of both newcomers and locals. Novitskiy wants an amnesty for
illegal immigrants (emphasizing that this could only be an offer to those who have
not perpetrated crimes in Russia) so that people can become active participants in
society and hostile myths on both sides may be debunked. He calls for a dialogue
where nobody assumes the position of the victimized party, thereby criticizing both
nationalist and diaspora groups.

Though the analysis shows that most of the texts blames society rather than the
immigrants, the most interesting finding regarding this debate is the fact that it is
hardly present in the compendium.

Figure 4
The immigration-tension interethnic debate: Who is to blame?
The receiving society (Society), the immigrants (Migrant),
both (Mixed) or no position articulated (Neut)?
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Conclusions

Firstly, it is noticeable that the debate did not much differ between internal migrants
and immigrants. Indeed, the words most often used to describe the group under debate
seemed almost hand-picked for the purpose of blurring out the difference — ‘newcomers’
and ‘locals’, ‘migrants’ and ‘native population’. To a certain extent this breaks with
our most basic hypothesis: that there would be an easily identifiable order of discourse
on ‘immigration’. Instead, what we found was an order of discourse on ‘newcomers’,
which predominantly but not exclusively discussed immigration.

The main conclusion is that this group was overwhelmingly linked to the issue of
problems maintaining ‘law and order’ and the issue of Russia’s economy. The discourse
on immigration vs. ‘law and order’ uniformly discussed immigration as a challenge,
with a clear focus on illegal immigration but also containing an ‘undercurrent’ linking
immigrants to security threats such as e.g. crime and epidemics. The financial crisis
added concerns that resulting unemployment could lead to an explosion of criminal
activity among immigrants.

Regarding the immigration-economy debate, we found two distinct discourses
and a ‘middle position’ discourse posited between these. The pro-immigration discourse
argued that Russia’s poor demography and Russians’ unwillingness to work under
the same conditions as immigrants necessitated a large influx of labour migration.
The anti-immigration discourse focused on wage dumping, tax evasion, competition
with native workers and immigrants taking over the market places. Though the pro-
immigration discourse was dominant throughout most of the selection, the January —
February 2009 selection — which reflected the impact of the financial crisis — saw this
tendency turned on its head. The negative discourse had taken over, only leaving
room for economy-based pro-immigration sentiment within a ‘two-edged’ discourse
discussing benefits and drawbacks of immigration.

As for the debate on immigration and interethnic tension, the most notable finding
is how little space was given to that debate. If held together with the fact that relatively
few texts in the selection dealt with immigrants as a threat to public security within
the ‘law and order’ set, one may speculate that the RG ‘programmatically’ did not
talk much about the most ‘flammable’ subjects immigration may be linked up to.
Also, many of the migration-critical texts actually single out bureaucrats and business-
men for criticism more than the immigrants themselves. Possibly, this reflects a desire
of the Rossiyskaya Gazeta’s to avoid igniting interethnic tension — again reflecting
the overall desire of official Russia for stability and calm.

Within the immigration-economy debate, both pro- or anti-immigration discourses
were articulated, while within the debate on immigration vs. ‘law and order’ the
general tone was critical towards the phenomenon’s effects on Russia. However, the
same texts frequently link immigration to more than one of the debates, rating its
‘performance’ quite differently when it comes to different issues. Hence, many articles
are in reality ‘mixed’ — drawing on different debates and discourses. This gives the
general impression that the RG tried to discuss matters in a pro-et-con manner, seeking
balance in its treatment of the subject. The 2007 selection differs somewhat from this
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in its generally critical attitude towards the restrictive aspects of the new laws; and
the 2009 selection is noticeably more negative to immigration’s overall impact on
society. The immigration-economy debate proved the most unstable one in this selection
of texts — and therefore the most effective one in tipping the balance within the order
of discourse.

In the beginning of this article we asked if immigrants are more frequently discussed
as (potential) compatriots, people on equal footing with the texts’ ‘us’ — or conversely,
if they are described as (potential) competitors. The first question can be answered
resoundingly in the negative. The construction of the immigrant as an ‘other’ was
completely dominant in the text compendium. Although several articles dealt with
the group as having legitimate concerns, unfulfilled rights etc. there were very few
articles that contained articulations attempting to deconstruct the ‘us’ - ‘them’ dicho-
tomy. As for the second question, is the immigrant discussed as a competitor? To a
certain extent, yes. The debate on ‘law and order’ portrays immigration basically as a
challenge to ‘our’ laws and public security, and large parts of the debate on economy
contains articulations that ‘they” have economic interests damaging to ‘us’. The debate
on immigration and the economy did, however, also contain a large group of texts
articulating that ‘they’ are of benefit to ‘our’ economy — disrupting the image of the
newcomer as competitor. Notably, though, this discourse still does not portray the
immigrant as a compatriot — (potentially) one of ‘us’ — but only as an ‘other’ which is
also beneficial for ‘us’. Still, this demonstrates that perceived economic benefits can
have a powerful effect on the ‘law and order’ discourse, as the presence of such articula-
tions served to significantly ‘soften’ the Russian immigration debate.

Notes

(1) Ipuesscue means “immigrants”, but may refer to both foreigners and migrants from other
regions of Russia. It will be translated in this article as “newcomers”.

(2) References to Rossiyskaya Gazeta texts are here and in the following made according to
the following system: Issue dd.m.yyyy Title.

(3) Information from http://xeno.sova-center.ru/45A2A39/7597525 (11.11.2010).

(4) Information from http://wciom.ru/arkhiv/tematicheskii-arkhiv/item/single/3772.html
(11.11.2010).
(

5) Information from http://www.apn.ru/news/article9689.htm (11.11.2010).

(6) “If we take the original inhabitants: Mordvinians, Chuvash — we are absolutely not strangers.
The Armenians, Georgians and part of the Azerbaijanis who have lived here for a long time,
have adapted to us. But these newcomers [vnov’ pribyvayushchim)] from Uzbekistan,
Tadzhikistan, Kazakhstan, even the russkie, our relationship to them are not like the one we
have to our own [k svoim]”. (Quote from Mukomel (2005a): p. 256. Underscore inserted by
authors of this article).

(7) Quotas were set to 6 millions in 2007 and 3.5 millions in 2008 (Tapacexko 2009).

(8) Rossiyskaya Gazeta: About the Newspaper. Rossiyskaya gazeta. http: www.rg.ru/about.html
(11.11.2010).
(

9) #031 14.2.2007 Ouepeds ¢ Poccuro.
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(10) In the Karelian small town Kondopoga, tensions between “newcomers” from the Caucasus
and the local population exploded, resulting in the latter taking violent action to drive out all
Caucasians from the town. The militant right-wing Movement Against Illegal Immigration
was a central actor in these events.

(11) A number of the texts are “duplicates” as far as content is concerned: They are for example
published first in the Moscow edition and the next day in the pan-Russian edition (abbreviated,
expanded or identical). In such cases, texts have also been counted twice. Mostly they seen are
two representations of the same discursive position, but if the content is changed significantly
they may be seen as representing other discourses.

(12) Regarding the hostile aspects of Muscovian ‘local patriotism’, see [i$61¢’z 2005.
(13) #006 16.1.2007 Ouepeds 6 Poccuro.

(14) #019 31.1.2008 [Tuenvt 3koOHOMUKU.

(15) #039-n 26.2.2007 Ulae éneped — dsa muepanma Hazao.

(16) #031 14.2.2007 Ouepeds 6 Poccuto — Ilpobaema.

(17) #042 28.2.2008 IlImpagrusie pabomeoL.

(

18) #025 7.2.2007 Muepanmo: xomam dpyxcums ¢ 3akonom — poiok mpyoa. The subtitle of this
article is “If they are to become friends, depends on the bureucrats”. Another interesting example
is #019 31.1.2008 I[Tueavi sxonomuru where the Federal Migration Service’s director
Romodanovskiy talks about “... slave labour of people without rights. And what, the local
administration didn’t know that this existed?! And there’s no point in saying that the problem
is caused by one corrupt bureucrat. This bureaucrat has a boss and a staff. And I don’t believe

EES)

that they were ‘not aware’”.
(19) #025 9.2.2005 Tpyoosvie pesepsbi Hedopoeo.

(20) #019 31.1.2008 [luenvt s3KoOHOMUKU.

(21) #019 2.2.2005 Opauya Ha konmpone or #006, 16.1.2008 Konynaeeps Ha asmomoiike.
(22) #039 27.2.2004 Heaecanvl 6 nodcobkax.

(23) #020, 1.2.2007, YemooanHoe nacmpoenue.

(24) For example #029-n 12.2.2007 lokmop dasn muepanma.

(25) #038 25.2.2005 Cexpemor 3ybKosa.

(26) #037 22.2.2006 Ilepeesacaroujan bpazuaus.

(27) #029-n 12.2.2007 lokmop 011 mueparnma.

(28) #018 30.1.2008 Medcmpaxoexa 0as muepanma.

(29) #036 20.2.2008 3axonom no He300p0o8bvio.

(30) #002 14.01.2009 Monemapucmckuii Kypc — He 8bIX00 U3 Kpu3sucd.

(31) #020-p. 09.02.2009 Mockea, do 6ocmpebosanus.

(32) #026 17.02.2009 Ilpokypop ecmpegodicen — npoKypamypa.

(33) #005 13.1.2007 Bapvep 015 muepayuu.

(34) #031 14.2.2007 Ouepeds 6 Poccuro.

(

35) In a study by the Levada Centre, 73% of law enforcement agency representatives demons-
trated negative attitudes toward non-russkie immigrants. (Pain (2007):900-901).
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Pesiome

Mukkeas bepr-Hopanue, Oane Ocnana, Onabra Tkau

CooTeyecTBEHHUKH MM KOHKYPEHTbI?
B3risa Ha murpanuonnble aedatsl B « Poccuiickoii razere», 2004—2009 rr.

Cratbs mpesicTaBiIsieT co00ii KpaTKuii 0630p TOTO, KAKUM 00pa3oM POCCUIICKIE MeIua Co-
3MAI0T TUCKYPCUBHBIE PAMKY BIIUSTHUSI MMMUTPALIMK Ha CTpaHy. ABTOpaMy MpoaHaIM3NPOBa-
HBI TEKCTBI, OITyOJIMKOBaHHBIE B €XXeTHEBHOU HAaIlMOHAIBHOU ra3eTe «Poccuiickoil razere» 3a
mectunetHuit mepuon (2004—2009), B ssHBape u deBpane Kaxmoro roga. OCHOBHBIE BBIBOMIBI
3aKJTI0YAlOTCS B TOM, 4TO (1) TeMbl, HauboJiee TECHO CBSI3aHHBIE C UMMUTPAITUEH, — «TTOPSIOK»
U «9KOHOMWUKa»; (2) ummurpainmoHHsie pepopmer 2007 roma BeI3BaIM «OyM» MHTEpeca K M-
MUTPALUM B ME/INa, 9YTO B OCHOBHOM BBIPaXaJloCh B POCTE KOJTMYECTBA MTPO-UMMUTPAITMOHHBIX
TEKCTOB, CBSI3aHHBIX C SKOHOMUYECKUMHU BoripocaMu; (3) comepkaHue ne6aToB 00 UMMHUTPaH-
TaxX ¥ SKOHOMMKE, TIPe0bIaIaBIIuX B TPO-UMMUTPAIIMOHHBIX TEKCTaX, U3MEHIIOCH TTOCIIe Ha-
cTyruieHust GuHaHCOBOTO Kpu3uca B Poccunm; u (4) mist Bcex TUMOB e6aTOB XapaKTepHa TeH-
NEHLINS Hepa3InIeHUsI UMMUTPAHTOB U3 IPYTUX CTPAH U MUTPAHTOB U3 Pa3TUIHBIX PETUOHOB
Poccun.
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Kopsavilkums

Mikkels Berg-Nordlijs, Idne Oslands, Olga Tkaca

Tautiesi vai konkurenti?
Skats uz “Rossijskaja gazeta” migracijas debatem, 2004-2009

Raksts ietver sevi isu parskatu par to, kada veida Krievijas mediji veido diskursivos ietvarus
imigracijas ietekmei uz valsts. Autori izanalizéja tekstus, kas tika publicéti ikdienas nacionalaja
laikraksta “Rossijskaja gazeta” par seSu gadu periodu (2004-2009), katra gada janvari un
februari. Galvenie secinajumi ir $adi: 1) témas, kas visciesak ir saistitas ar imigraciju, ir “kartiba”
un “ekonomika”; 2) 2007. gada imigracijas reformas veicinaja intereses “bumu” par imigraciju
medijos, kas, galvenokart, izpauzas proimigracijas tekstu, saistitu ar ekonomiskajiem jauta-
jumiem, skaita palielinasanas; 3) debasu saturs par imigrantiem ekonomika, kas domingja
proimigracijas tekstos, izmainijas péc finansialas krizes uzsaksanos Krievija; 4) visiem debasu
tipiem tiek raksturiga tendence nesadalit imigrantus uz tiem, kas atbrauca no citam valstim,
un tiem, kas atbrauca no Krievijas regioniem.



Vladimir Menshikov

LABOUR MARKET QUALITY:
INVESTIGATION EXPERIENCE IN LATVIA

In the article, the main emphasis is placed on the methodological issues of the study of
labour market quality. First of all, the labour market is understood as an institutional unit, as
a system of norms and rules of economical behaviour that makes the effective exchange of
economical resources among the market agents possible (or impossible). The aim of the article
is to try to determine the qualities of the Latvian labour market on the basis of the total
evaluation of the indicators such as labour market effectiveness, labour market flexibility,
non-existence of discrimination and employee competitiveness. The research objects were carried
out in the framework of the project of European Social Fund Nr. VPD1/ESF/NVA/04/NP/
3.1.5.1/0001/0003. The results of the research testify that Latvia does not have a unite labour
market. The data of a sociological survey have showed that the Latvian labour market is
“polar”: Riga and the rest of Latvia. On the whole, during the survey the employees of enterprises
(institutions) in Latvia signified a sufficiently high degree of satisfaction with the labour market
quality, especially with its openness and non-existence of discrimination. The respondents
evaluated both the labour market effectiveness and flexibility, and their own competitiveness
much lower.

Key words: the labour market, labour market quality, labour market effectiveness, labour
market flexibility, competitiveness of an employee.

Labour market research:
economical, sociological and psychological aspects

Labour market as a social and economic reality is a very complicated institutional
formation without a uniform theoretical view on it yet (Swedberg 1994). In our case,
market is mostly understood, first of all, as an institutional formation, a system of
norms and rules of economic behaviour that makes the effective exchange of economic
resources among the market agents possible (or impossible).

Besides, labour markets differ from other markets. In contrast to commodity
markets, labour markets, as a rule, are not competitive. They may be characterised by
unfair division of market power (between the employers and the employees), imperfect
mobility of the employees, insufficient information, and discrimination. These imper-
fections create a rent in the relations of employment, which may be usurped by the
both of the sides. A weak negotiation position of the employees can bring to unfair
and ineffective results. For example, the employers may underpay the employees,
who are not mobile; they may make them work in dangerous conditions or discriminate
vulnerable groups.

It is difficult to give an objective evaluation of labour market quality. The real
labour market is not homogeneous; it is functionally differentiated by many relatively
independent sectors, that are often not interconnected and that are separated by
numerous technological, social and institutional barriers. Furthermore, the employment
system, which appears in the framework of the differentiated field of specialised
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working places, is under the powerful influence of a social structure that has been
historically established in the society and that reflects its systems of social stratification
that determines the main parameters of “selection”, recruiting and hiring of labour
force.

In Latvia, economists and sociologists are most active among the investigators of
the labour market. As it is generally known, economists investigate the labour market,
first of all, as a dynamic factor that in a great deal determines the increase of the new
cost, the economic wealth of the country and the region. Thus basic attention is paid
to such phenomena as labour supply, demand for labour, salary, investments, and
unemployment. In a broader aspect, economists start speaking about objective charac-
teristic features of the labour market quality first of all in such categories as effectiveness
and flexibility.

Sociologists are also interested in varied components of the labour market quality,
but it happens mainly from the position of their subjective evaluations given by
employers, employees and institutional agents. Thus the problem of the labour market
determination by the system of social stratification, which has been established in the
given society, should be in the central place in the sociological analysis.

Psychologists study the peculiarities of the modern motivation of labour, social
perceptions of the participants of market competition in the respect of labour force
hiring and selling. The starting point for the analysis is the formalization of the reasons
that make people work. Psychologists may find a lot of new and interesting in such
relatively insufficiently studied phenomena as internet-employment, enormous demand
for some professions, migratory activity.

In Latvia during the last years a great investigation work has been done solving
economical, sociological and other tasks to increase the labour market quality. In
particular, from November, 2005 up to June, 2007, the Institute of Social Investigations
at Daugavpils University in collaboration with some scientific centres of Latvian higher
educational establishments was carrying out a research project of the European Social
Fund “Specific Problems of the Labour Market in Latvia and Its Regions” (1). There
are three parts lying in the basis of the project (economical-statistical, institutional
and sociological), each of which has a certain role within the research. All the parts of
the research are interrelated and supplement each other. However, a sociological
approach prevails in the research. In particular, the answers of 10177 employees and
6066 employers were surveyed, there were interviews with experts used, focus group
discussions were performed. The sociological part of the programme of the research
was touched upon in the report of the author “Labour Market Quality (Sociological
Analysis of the Interrelations “Employee-Employer” in Latvia)” presented at VII
International Scientific Conference “New Economy and Society” that was held in
May, 2006 at John Paul II Catholic University of Lublin in Poland (MeHbIMKOB
2006).

In a case like that the labour market quality in Latvia is evaluated by calculating
a total summary of such indicators as employee competitiveness, labour market
flexibility, labour market effectiveness, labour market openness, i.e. non-existence of
discrimination (see Figure 1).
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Figure 1
Labour market quality

Labour Market Effectiveness

Employee Competitiveness
Labour Market Quality /

Labour Market Flexibility

Labour Market Openness

Source: author’s created figure.

Competitiveness in the labour market includes the factors that under the condition
of competitiveness help the employees to get or keep working places, and allow the
employers to attract and keep the labour force that corresponds to their needs.

Labour market effectiveness — a form of the functioning of the labour market that
provides optimal agreement of the interests of the employees, employers and institu-
tional agents on the basis of rational reproduction of human capital and development
of business undertaking.

Labour market flexibility — a subjective readiness and objective possibility of the
employers, employees and institutional agents to adapt to economic, social and
technological changes that influence the labour market of Latvia and its regions.

Discrimination in the labour market — unequal attitude to people (groups of people)
regarding their difference in race, gender, age, language, religious and other beliefs,
political opinions, national or social origin, property status, birth or other circum-
stances, if such an attitude is not based on a legal aim and it is not objectively grounded
in accordance with the necessity of a democratic society.

In addition, the improvement of one indicator of the labour market quality (e.g.
flexibility on the basis of a wider use of the contract of a specified duration) may
worsen another one (e.g. level of the market discrimination). Therefore one should be
careful treating the integral index of the labour market quality, as in our case it
reflects only the subjective evaluations given by the employees to its varied components
(Latvijas un... 2007).

Theoretical substantiation of research

American sociologist Robert Merton wrote that “... theory serves not only as
source of hypothesis, but also completely determines the context of concept
operationalization and the language to describe observations. There are no “neutral”
facts. Any empirical data are not only interpreted, but also selected and described by
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means of direct and indirect theoretical preconditions. Theory organizes the language
of empirical research” (Merton 1967).

In accordance with this precondition, the authors of the research project “Specific
Problems of the Labour Market in Latvia and Its Regions” chose as its theoretical
basis:

1) the concept of social changes;
2) labour market theories;
3) theories of neofordism and postfordism (Latvijas un ... 2007).

Research hypotheses

At the stage of the research programme development, the working group advanced
several hypotheses that characterise the labour market subjects:

1) the regional specificity of labour market mostly manifests itself as a difference of
the central region of the state from the peripheral ones in all the most significant
indicators that characterize the labour market;

2) the real discrimination manifests itself higher and wider in comparison with the
society’s views on this phenomenon, the present-day identification methods do
not allow to see them;

3) both employees and employers prefer the factors of labour market safety than the
aspects of flexibility;

4) present statistical and available research data do not allow neither to describe the
labour market in its aggregate, nor to analyse it systemically.

In the course of the project realisation the hypotheses were tested by the received
results of qualitative and quantitative studies.

Results of research

Among the employees in Latvia the ones in Riga are the least satisfied with the
labour market quality, especially concerning the indicator of employee competitiveness,
as well as the employees who work in micro companies with the number of 1-9
workers (see Table 1). Many of the resources of the employees in Riga, in comparison
with the same resources of the employees in other regions, especially in Vidzeme and
Latgale, do not ensure employee competitiveness. For instance, “readiness to take on
new work responsibilities” ensures competitiveness to a large extent to 53%
respondents in Riga and 77% - in Vidzeme, “knowledge of the Latvian language” —
73% and 91%, accordingly, “readiness to change the working place in the enterprise/
agency” —26% and 56%, “readiness to change the profession” — 18% and 47%.

In big enterprises the labour market effectiveness is positively influenced by a
wider range of the measueres that help coordinate the interests of the employers, the
employees and the state. Thus, in the enterprises with 250 workers and more, 89.2%
of the respondents are satisfied with “the opportunity to receive in full amount the
state ensured social guarantees”, whereas in the enterprises with 1-9 workers — only
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63.9%; “with the use of new production technologies” — 54.1% and 36.8%,
accordingly, “with the receiving of fringe benefits (company car, telephone, insurance,
etc.)” = 34.2% and 20.0% of the respondents, accordingly.

Table 1
Estimating of the labour market quality, employees,
n = 10177 people, 2006
o Effecti- Non—cfxis?en.cc Employc?e Labour
Flexibility* .. of Discrimi-  Competi- Market
veness™ nation*** tiveness  Quality
1 2 3 4 5 6
All area 2.19 3.78 2.79 3.61 12.37
Planning regions
Riga region 2.21 3.77 2.76 3.45 12.19
Vidzeme 2.17 3.91 2.88 4.12 13.08
Kurzeme 2.19 3.72 2.73 3.58 12.22
Zemgale 2.17 3.69 2.81 3.69 12.36
Latgale 2.09 3.77 2.90 3.88 12.64
Place of residence
Rural areas 2.16 3.79 2.83 3.75 12.53
Another town 2.15 3.80 2.79 3.77 12.51
Another city 2.14 3.77 2.72 3.70 12.33
Riga 2.22 3.78 2.73 3.40 12.13
Gender
Females 2.18 3.77 2.79 3.57 12.31
Males 2.20 3.80 2.80 3.64 12.44
Age
15-24 2.19 3.77 2.75 3.78 12.49
25-34 2.22 3.81 2.79 3.70 12.52
35-54 2.18 3.77 2.80 3.59 12.34
55-74 2.17 3.80 2.82 3.45 12.24
Size of enterprise
1-9 people employed 2.14 3.68 2.80 3.60 12.22
10-49 people employed 2.19 3.78 2.78 3.55 12.30
50-249 people employed 2.21 3.87 2.78 3.65 12.51
250 and more people employed 2.27 3.92 2.82 3.86 12.87
Income level
Have not had income 2.14 3.50 2.82 3.55 12.01
Up to 150 LVL 2.07 3.64 2.82 3.51 12.04
LVL 150.01-300 2.21 3.82 2.77 3.60 12.40
LVL 300.01-700 2.32 3.96 2.82 3.72 12.82
More than 700.01 LVL 2.47 4.21 2.79 3.96 13.42

Sequel to Table 1 see on p. 32
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Sequel to Table 1

1 2 3 4 5 6
Education Level
Basic education 1.97 3.58 2.84 3.40 11.79
gfﬁf:;ii;y special and vocational =, 3.79 2.79 3.61 12.36
General secondary education 2.13 3.69 2.78 3.54 12.14
Higher education 2.36 3.98 2.83 3.80 12.97
incl. Doctor’s Degree 2.38 4.05 2.87 4.07 13.37

Source: the table created by the author on the basis of the analysis of the results of the
sociological research carried out in the framework of the ESF project “Specific
Problems of the Labour Market in Latvia and Its Regions”

* The respondents were asked to indicate the flexibility degree (considering every flexibility
opportunity) on the scale, where 1 — the opportunity is not ensured, 2 — the opportunity is
partly ensured, 3 — the opportunity is completely ensured. The average flexibility degree was
calculated taking into account the answers of all respondents in appropriate groups.

** The respondents were asked to indicate the effectiveness degree (considering every effec-
tiveness opportunity) on the scale, where 1 — very dissatisfied, 5 — very satisfied. The average
effectiveness degree was calculated taking into account the answers of all respondents in appro-
priate groups.

*** The respondents were asked to indicate the degree of discrimination non-existence
(considering every discrimination opportunity) on the scale, where 1 — equal attitude is not
ensured at all, 2 — is partly ensured, 3 — is completely ensured. The average degree of discri-
mination non-existence was calculated taking into account the answers of all respondents in
appropriate groups.

#*#* The respondents were asked to indicate the employee competitiveness on the scale,
where 1 —ensured to the least extent, 5 — ensured to the most extent. The average degree of the
employee competitiveness was calculated taking into account the answers of all respondents in
appropriate groups.

Evaluations of labour market effectiveness

Every market participiant has his/er own perception of the labour market effective-
ness according to his/er dominant values and interests. The labour market effectiveness
is influenced by:

e individual-subjective;
® social-economic;
e technical-economic factors.

According to the research aim and objects, to analyse the situation in the labour
market in Latvia the following factors and indicators of the labour market effectiveness
were used (see Table 2):
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Table 2
Factors and indicators influencing the labour market effectiveness

Individual-subjective Social-economic Technical-economic
factors factors factors
Application of Size of the salary Materially-technical
professional skills  Regular payment of the salary support of the work being
carried out Working rhythm Use of new production
Length of the working day technologies

Scope of work responsibilities

Clarity of the work tasks

Receiving of fringe benefits (company car,
telephone, insurance, etc.)

Opportunity to raise one’s professional
qualification

Relationships with the colleagues
Better work organization

Opportunity to receive state ensured
guarantees in the full amount (tax payment
from the salary)

Source: author’s created table.

The results of the employees’ survey testify that the most significant factors that
determine the subjective opinions about the labour market effectiveness are the
following (average point on the scale, where 1 — the most important condition, 2 —an
important condition, 3 — the least important condition):

the size of the salary - 1.20;

e regular payment of the salary — 1.90;
e working rhythm - 2.15;
e length of the working day — 2.17 (see Table 3).

Table 3

Estimating of some aspects of labour market effectiveness, employees,
n=10177 people, 2006, in average scores and %

Importance Satisfaction
Aspects of effectiveness ?:::?Sg: Rank 3:;‘;2?2 Rank 4:“50/: ) 5];02)
1 2 3 4 5 6 7

Size of the salary 1.20 1 3.25 13 41.3 7.6
Regular payment of the salary 1.90 2 4.34 1 88.0  48.0
Working rhythm 2.15 3 3.87 6-7 68.4 22.1
Length of the working day 2.17 4 3.82 8 67.5 223
Scope of work responsibilities 2.31 5 3.81 9 67.1  20.7

Sequel to Table 3 see on p. 34
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Sequel to Table 3
1 2 3 4 5 6 7

Materlal'ly—techr%ical support of the 231 6 3.87 6-7 671 245
work being carried out

Receiving of fringe benefits (company

. 2.33 7 2.70 14 23.6 9.3
car, telephone, insurance, etc.)

Opportunity to receive state

ensured guarantees in the full amount 2.38 8 4.23 2 76.1  47.4
(tax payment from the salary)

Clarity of the work tasks 2.40 9 4.15 4 79.4  36.3
Better work organization 2.49 10 3.66 10 54.8 17.8

Opportunity to raise one’s
professional qualification

Application of professional skills 2.56 12 3.92 5 68.5 28.6
Relationships with the colleagues 2.58 13 4.18 3 81.8 36.4
Use of new production technologies 2.62 14 3.45 12 414  15.5

2.52 11 3.56 11 47.7  20.0

Source: the table created by the author on the basis of the analysis of the results of the
sociological research carried out in the framework of the ESF project “Specific
Problems of the Labour Market in Latvia and Its Regions”.

* Scale, where 1 — the most important aspect, 2 —an important aspect, 3 — the least important
aspect.
** Scale, where 1 — very dissatisfied, 5 — very satisfied.
Proportion of the very satisfied and satisfied respondents’ answers.
“** Proportion of the very satisfied respondents’ answers.

The employees gave a relatively low estimation of the importance of the individual-
subjective factor (application of professional skills — 2.56) and the technical-economic
factor (use of new production technologies — 2.62).

The almost only factor that may influence the employee’s working place positively
is the monetary factor that in the opinion of the respondents is little related to the
employee competence, other human resources, production technologies and
innovations.

The aspects of the labour market effectiveness that satisfied the employees most
are:

e regular payment of the salary — 4.34 (average point on the scale, where 1 — very
dissatisfies, 5 — very satisfied);

e opportunity to receive in full amount the state ensured social guarantees — 4.23;

e relationships with the colleagues — 4.18.

The aspects of the labour market effectiveness that satisfied the employees least
are:
e size of the salary — 3.25 (41.3% of the respondents were satisfied);
e receiving fringe benefits (company car, paid telephone, insurance, etc.) — 2.70
(23.6% of the respondents were satisfied).
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In their enterprises, the employers are ready to ensure industrial safety and better
work organization, providing a favourable working environment for the employees.
At the same time to much less extent the employers are ready to provide the employees
with an opportunity to continue education, to have a career, to have a higher payment
for working overtime or on holidays. Thus only 43% of the employers planed resources
for the employees education. First of all these plans were drawn up in state and
municipality institutions, but up to 35% of the employers in the private sector did not
even think about such a need of the employees.

Labour market flexibility

In Latvia, a wide scope of tools is used by the employers to ensure labour market
flexibility. According to the evaluation of the interviewed employees, regular payment
in mostly ensured — 97.6% are satisfied (incl. fully — 87.8%). On the scale “signi-
ficance”, this tool is also in the first place.

Out of the thirteen evaluated tools that ensure the labour market flexibility the
employees mentioned and opportunity to work at home at most seldom — 11.7%
(incl. only 4.5% of the respondents have this opportunity at a full degree).

The analysis of the answers of the interviewed employees does not allow concluding
that Latvian labour market has a flexibility degree. In the periphery of the applied
measures, that improve the flexibility, the there is not only an opportunity to work at
home, but also an opportunity to work short hours, to work according to a flexi-time
system, to receive increased payment for overtime work or work on holidays and a
support in education continuation.

The institutional aspect of labour market relationships regulations testifies as
well to the inflexibility of our labour market: a permanent contract dominates
considerably. From the state position it negatively influences the productivity and
competitiveness of our economy including the disuse of the labour resources.

On the whole, the employers agree with the employees on the question of the
measures taken to ensure the labour market flexibility. Perhaps, only the support in
education continuation as a realizable measure was noted by the employers more
often than by the employees.

The employers pay special attention to:
® an opportunity to work in a technically safe working environment (it will be

priority N1 in the nearest future);
® an opportunity to use the employees proposals concerning the improvements of

work organization;

the psychological working environment and its improvement;

rendering help to the employees in solving their personal matters.

Currently most of the employers do not see an opportunity (and, possibly, a
necessity either) to take such effective measure to improve the labour market flexibility
as a work according to a flexi-time system, part-time work, work at home, as well as
increased payment for overtime work and work on holidays.
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Factor analysis of employee competitiveness

In our opinion, under the modern conditions for understanding the sources and
factors of economic subjects competitiveness there is a need in new theoretical
approaches that do not reject the old ones entirely, but revise them essentially. Thus
in the sphere of stratification researches the theories centred on the concept “capital”
are being actively elaborated. N. Tihonova considered this issue in detail in the article
“Resource Approach as A New Theoretical Paradigm in Stratification Researches”
(Tuxonosa 2004).

What is the point of the new theoretical paradigm in stratification researches, to
which P. Bourdieu, M. Castells, U. Beck, D. Gruzsky, E. Sgrensen have contributed
heavily? Summarising the analysis of the works of the above mentioned authors
N. Tihonova concludes that “within the last two—three decades a new scientific direc-
tion has been formed and has been actively developing that is really tying up the beginning
of a new stage in the development of the society and the change of the base of social
stratification. Along with this, in the base of stratification, there is the volume and
structure of the resources (capitals, assets) that are in the possession of individuals and
that are not reduced only to a traditional economic capital, but as well to the total sum
of economic, human, authoritative capitals. Additional attention of the representatives
of the given direction is paid to the fact that under the changing conditions, a great
significance is ascribed to the new types of the resources that come directly form the
character of socialization, peculiarities of behaviour, general cultural level, etc.; previously
they were considered as a consequence of an economic status, as well as physiological
(health, age, gender), symbolic, individual and other resources” (Tuxonosa 2004).

Various types of the resources (capitals, assets) are having a greater influence on
the competitiveness of economic subjects, demanding a new perception of education
in the way of increasing its quality and its positive influence on the labour market
effectiveness.

In particular, in many countries there is a topical question about the proportions
of the preparation of specialists with higher education: is there a demand for such a
number of graduates in humanitarian specialities with the lack of both — engineers
and other technical workers and graduates in natural sciences? In Latvia, for example,
in the years of our research the state financing was available for 80% of the students,
who specialised in social sciences, commercial knowledge and law, making up 54.3%
out of all the students of the academic year 2006/2007 (Latvijas Republikas IZM
2006). However the young are very stubborn refusing to obtain the specialities of
engineers and other technical workers and the ones of natural sciences that are finan-
cially supported by the generous state. Why? Perhaps the young understand the qualities
and skills demanded in the real Latvian labour market better than the government.
Statistics show that already in 2005 62.3% out of all the employed were occupied in
Latvian economy, they produced 73.8% of the added value (Zinojums par Latvijas...
2006). Thus it has become more difficult day to find the enterprise, where the employees
could limit the results of their work only on the national scale.

Carrying out the project of the European Social Fund “Specific Problems of the
Labour Market in Latvia and Its Regions”, we discovered the typological groups of
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the employees depending on the set of the resources that ensures the employees
competitiveness. On the basis of factor analysis three typological groups stand out,
the leading one being “respectable and competent moderator” (see Figure 2).

Figure 2

The significance of separate factors in employee competitiveness
(an ideal competitive employee in respondent’s perception
is assumed as 100%); n = 10177 people, 2006

40% 46% O 1st factor - respectable and
competent moderator
O 2nd factor - specialist-professiot

M 3rd factor - mobile innovator

[ dispersion part not explained by
5% 9% factors

Source: the figure created by the author on the basis of the analysis of the results of the
sociological research carried out in the framework of the ESF project “Specific
Problems of the Labour Market in Latvia and Its Regions™.

What are the resources of an employee in Latvia that determine the dominant of
his/er competitiveness, i.e. the ones that are included into the group “respectable and
competent moderator”?

These are the following: skills to build relationships with the colleagues, com-
munication skills, computer knowledge and skills, knowledge of Latvian, knowledge
of Russian, knowledge of other foreign languages, observance of work discipline.

The shortage of the moderator-mediator resources varies in different Latvian
regions (see Figure 3). It is higher in the regions without favourable conditions for
these resources, there is no variety in the programmes of higher educational
establishments, there are no theatres, museums, big libraries. Especially it is typical of
Vidzeme region.

The further analysis showed that the employers are united with their employees
in this matter. They consider that under the modern conditions Latvian economy first
of all experiences a shortage in “respectable and competent moderators” that posses
a high culture in the sphere of human relationships, language knowledge, observe
work discipline based in the humanitarian sphere.

Linguistic culture, knowledge of the state and foreign languages, is especially
topical for employees competitiveness in Latvian labour market. Regional specificity
plays a great role here (see Figure 4). Thus the employers in the different Latvian
regions need the employees knowledge of language, including the Latvian one. For
example, 48.7% of the respondents consider that it is enough to know only Latvian,
44.7% — in Kurzeme, 36.6% — in Zemgale, 24.4% - in Riga region and 14.9% - in
Latgale. In Vidzeme a relatively small amount of the respondents (26.3%) claimed
significantly higher demands for the knowledge of the Latvian language.
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Figure 3

Significance of separate factors of competitiveness in Latvian regions,
% of “high significance”, employers n = 6066 people, 2006
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Source: the figure created by the author on the basis of the analysis of the results of the
sociological research carried out in the framework of the ESF project “Specific
Problems of the Labour Market in Latvia and Its Regions”.

Figure 4
Language use in the enterprises in Latvian regions,
%, employers, n = 6066 people, 2006
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Source: the figure created by the author on the basis of the analysis of the results of the
sociological research carried out in the framework of the ESF project “Specific
Problems of the Labour Market in Latvia and Its Regions”.
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Figure §

The employers’ required skills of the state language,
%, employees, n = 10177 people, 2006
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Source: the figure created by the author on the basis of the analysis of the results of the
sociological research carried out in the framework of the ESF project “Specific
Problems of the Labour Market in Latvia and Its Regions™.

As it can be seen the competitiveness of the economic subjects under the new
conditions is more determined not only by the traditional types of capital, but by the
different volume of a joint capital (that is complicated in its structure) of the subject.
The young of Latvia, striving for the global competitiveness under the conditions of
Latvian open and small economy, are to think about the resources that include not
only wealth and knowledge as the main key types of the resources, but they are to
consider social capital, ability “to behave”, gender, age, health, ethnic origin,
appearance and many other skills and qualities.

Labour market openness

The survey data prove that a greater part of the employers deny the possibility of
discrimination, unequal attitude to the employees in their enterprises (institutions).
More than 90% of the interviewed employers admitted that equal attitude to the
employees is fully ensured concerning their religious beliefs, family status, ethnic origin,
citizenship; more than 80% — concerning their gender, knowledge of the state language
and age (see Table 4).
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Table 4

Ensuring equal attitude to the employees at the work place according to
the opinion of the employers and employees, employers n=6066,
employees n=10177, 2006, %

Equal attitude is fully ensured Employers Employees
Religious belief 94.3 88.2
Family status 94.2 89.4
Ethnic origin (nationality) 93.1 77.3
Citizenship 90.9 80.2
Knowledge of the official state language 89.1 80.0
Gender 84.9 50.9
Age 82.4 73.1
Acquaintance with the management of the enterprise (institution) 78.7 54.9
Relation with the management of the enterprise (institution) 76.5 54.7
Sexual orientation 75.4 76.0
Health condition/disability 68.7 43.9

Source: the table created by the author on the basis of the analysis of the results of the
sociological research carried out in the framework of the ESF project “Specific
Problems of the Labour Market in Latvia and Its Regions”.

The opinion (view) of the employers on ensuring equal attitude in the enterprises
(institutions) is more optimistic than that one of the employees. Full assurance of
equality is admitted by a smaller part of employees. It refers to all the indicators of
the labour market openness (except of sexual orientation). The most significant
differences in the evaluation of the equality are determined by acquaintance or
relations with the management of the enterprises (institutions), health condition, ethnic
origin.

Satisfaction with the present work and some ways to reach it

What the employees in enterprises, firms, institutions are ready to do to get a
desired work? It turned out to be that 44.1% of the respondents already have a
desired work using the level of their education as a strong argument for such a big
degree of their satisfaction with the reached goal: basic (unfinished basic) education —
27.6%, secondary special and vocational education — 43.9%, general secondary
education — 46.6%, higher education — 55.0% (see Table 5).

A considerably smaller part of the respondents (34.3%) does not have a desired
work and is ready to do something. Although it is quite often that a relatively low
education level appears probably an obstacle in the removal of the dissatisfaction
with the present work. Thus in this case 18.0% of the ones with basic (unfinished
basic) education are not ready to do anything (total mass — 11.6%), 16.8% find it
difficult to answer the question (total mass — 9.3%).
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Table 5

Assessment of the answers on the question: “What are you ready to do
to obtain a desired work?” (several answers can be marked)

including education level groups

Total . secondary
mass basic special and general higher
Possible answers n=1017 (unf1n¥shed vocational secondgry education
7 people lisis§c8)9 education edl_lggtj&n n=2104
r;_eople n=2217 r;_eople people
people
I'do not need to do anything, ; 4 27.6 43.9 46.4 55.0
I have a desired work
I am ready to do something 34.3 37.2 33.6 34.4 321
I am not ready to do anything 11.6 18.0 11.9 10.7 7.0
Other 0.7 0.4 0.6 1.0 0.7
It is hard to say 9.3 16.8 10.0 7.5 5.2

Source: the table created by the author on the basis of the analysis of the results of the
sociological research carried out in the framework of the ESF project “Specific
Problems of the Labour Market in Latvia and Its Regions™.

Table 6

Assessment of the answers on the question: “What are you ready to do
to obtain a desired work?” (several answers can be marked)

2 2 = including education level groups
g% 2
S BEL  basic secondary general .
§88% (unfinished special and secondar higher
Possible answers &2 & . vocational Y education
g2 g basi education education P
v S8 % n=702 n=1358 N
E S g eople n=743 eople people
S 5 peop people  PEOP
Improve the knowledge of 44.7 34.2 433 44.4 56.7
foreign languages
Change the workplace in Latvia 41.2 47.0 42.7 39.1 38.1
Change the profession 40.8 40.6 49.0 40.5 32.6
Improve PC skills 33.9 28.2 36.8 36.3 32.0
Move from.Latwa to another 234 26.5 26.3 214 21.0
place of residence
Change the place of residence 17.2 17.0 17.6 16.1 19.6
Improve the knowledge of Latvian 16.4 15.0 16.8 16.3 17.2
Improve the knowledge of Russian 5.2 5.4 4.0 4.3 7.6

Source: the table created by the author on the basis of the analysis of the results of the
sociological research carried out in the framework of the ESF project “Specific
Problems of the Labour Market in Latvia and Its Regions”.
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40.8% or the respondents out of the ones, who are ready to do something to
obtain the desired work, had an intention to change the profession (relatively often it
was marked by the employees with secondary special and vocational education —
49.0%, relatively seldom — the ones with the higher education — 32.6%), i.e. the
solution of the matter was bound up with the changes in the content of the work (see
Table 6). However there were sufficient differences in the choice of the main way to
obtain the desired work: the respondents with basic education it is a search for a
better workplace (in Latvia — 47.0%, out of Latvia — 26.5%), the ones with higher
education — linguistic culture improvement (to improve the knowledge of foreign
languages — 56.7%, to improve the knowledge of Latvian — 17.2%, to improve the
knowledge of Russian - 7.6%).

Unfortunately, quite a big group of the employees (11.6%), not having a desired
workplace, is not ready to do anything to remove the dissatisfaction with the present
workplace. The lower the employees’ education level is, the more often the repre-
sentatives of the group are met (with general secondary education — 18 %, with higher
education — 7%).

Low education level found in a big group of employees is a threat of the present
work loss; it appears in the role of a barrier for the improvement of qualification,
work quality; it functions as a factor that provokes migration, which is not connected
with the rising social mobility.

Total personal capital, care for its increase appear to be both the condition of the
high living quality of it possessor, and the most significant precondition of the labour
market quality improvement in national and regional aspects.

Conclusions

The results of the research testify that there is no unified labour market in Latvia.
The Latvian labour market is “polar”: Riga and the rest of Latvia. According to the
interviewed employers, this division is caused by such circumstances as:

e geographical position of the regions, when specific road networks, amounts of
forests and fertile soil, etc. create make up different structures of economic activity,
industry specifics, especially the differences in the gained profits of the investment,
differences in the level of education and cultural level across the regions.

On the whole, during the survey the employees of enterprises (institutions) signified
a sufficiently high degree of their satisfaction with the labour market quality, especially
with its openness and non-existence of discrimination. A comparatively low evaluation
was given by the respondents to the labour market effectiveness (especially the work
incentive measures, an opportunity to receive fringe benefits), flexibility (especially
the employers’ attitude to the employee’s education continuation, to the career perspec-
tives), their own competitiveness (first of all their readiness to change the place of
residence or their profession).

The authors of the research have offered the measures of the labour market quality
improvement, as well as three alternative variants of the labour market complex
monitoring.
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Note

(1) European Social Fund’s National Programme “Labour Market Research” — research project
of the Ministry of Welfare No. VPD1/ESF/NVA/04/NP/3.1.5.1./0001/0003 “Specific Problems
of The Labour Market in Latvia and Its Regions” (the manager of the study — Péteris Rivza —
Vice Rector in Science at University of Agriculture of Latvia, the manager of researchers for
sociological analysis and data processing — Vladimirs Mensikovs — Dean of the Faculty of
Social Sciences at Daugavpils University).
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Pesiome

Baagumup MeHbIIMKOB

KauecTBo pbIHKa TpyAa: onbIT HCCaen0BaHUIi B JIaTBUK

B cTatbe r1aBHOE BHUMAaHUE YAESETCS METOIOJIOTMYECKIM BOTIPOCAM U3yIeHUST KauecTBa
pbIHKa TpyAa. PbIHOK Tpyaa moHUMMaeTcs Mpex/e BCero Kak MHCTUTYLIMOHAIbHOEe 00pa3oBa-
HME, CUCTEMa HOPM U MPaBUJI 9KOHOMUYECKOTO MOBEAECHMSI, KOTOPAsI 1e1aeT BO3ZMOXHBIM (MU
HEBO3MOXKHbIM) 3((HEKTUBHBI 0OMEH 9KOHOMUYECKHMMU pecypcaMy MeXy areHTaMU PhIHKA.
Llenn cTaTby — MOTIBITATHCST OIIEHUTH KauecTBa PhIHKA TpyAa B JIaTBUM Ha OCHOBE CyMMapHOIA
OIIEHKM TaKMX ToKa3arteseil Kak 3¢ (GeKTUBHOCTh PBIHKA TPyJa, JaCTUYHOCTh PhIHKA TPyHa,
OTCYTCTBHE TUCKPUMUHALINY U KOHKYPEHTOCTIOCOOHOCTh paboTHMKA. KccenoBaTenbeckue 3a-
JlauM yoajioch peain30BaTh B XOJe BbIMOJIHEHUs poekTa EBponeiickoro coruanbHoro dhoHaa
Nr. VPD 1/ESF/NVA/04/NP/3.1.5.1/0001/003. Pe3yabrathl uccienoBaHus CBUAETEIbCTBYIOT,
yTo B JIaTBMM HET eAMHOTO pbIHKA TPyAa. JlaHHbIE COI[MOIOTMYECKOTro OMpoca MoKa3aiu, YTo B
JlatBuuM pBIHOK Tpyna «mossipeH»: Pura u Bcs octanbHag JlatBusi. PaGoTHUKM mpenpusiTuii
(yupexxaenwuii) JIaTBMM Ha MOMEHT OTIpOCa B IIEJIOM 3asIBUJIM O JOCTATOYHO BBHICOKOI CTETIEHU
YIOBIETBOPEHHOCTU Ka9eCTBOM PBIHKA TPYJa, OCOOEHHO €r0 OTKPBITOCTHIO, OTCYTCTBUEM JVC-
KPUMUHALKU. 3aMETHO HUXE PECIIOHAEHTHI OLIeHUIHN 3¢ GEeKTUBHOCTh PbIHKA TPY/a, €ro 371ac-
TUYHOCTb U COOCTBEHHYIO KOHKYPEHTOCITOCOOHOCTD.
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Kopsavilkums

Vladimirs Mensikovs

Darba tirgus kvalitate: petijumu pieredze Latvija

Raksta galvena uzmaniba tiek veltita darba tirgus kvalitates izpétes metodologiskiem jauta-
jumiem. Darba tirgus tiek izprasts, pirmam kartam, ka institucionala paradiba normu sistéma
un ekonomiskas uzvedibas noteikumi, kas padara par iespéjamu (vai neiespéjamu) ekonomisko
resursu efektivu apmainu starp tirgus agentiem. Raksta mérkis — novértét Latvijas darba tirgus
kvalitati balstoties uz tadu raditaju summaro novértéjumu ka darba tirgus efektivitate, darba
tirgus elastiba, diskriminacijas neesamiba un darbinieka konkurétspéja. Pétijuma uzdevumus
izdevas realizét Eiropas Sociala Fonda projekta ietvaros Nr. VPD 1/ESF/NVA/04/NP/3.1.5.1/
0001/003. Pétijuma rezultati liecina, ka Latvija nav vienota darba tirgus. Sociologiskas aptaujas
dati paradija, ka Latvija darba tirgus ir “polars”: Riga un visa paréja Latvija. Latvijas uznémumu
(iestazu) darbinieki aptaujas bridi kopuma darba tirgus kvalitati novértéja ar diezgan augstu
apmierinatibas limeni, ipa$i ta atvértibu, diskriminacijas neesamibu. Zemak respondenti
novértéja darba tirgus efektivitati, ta elastibu un savu konkurétspéju.



Galina Sokolova

LABOUR MARKET IN THE REGIONS OF BELARUS:
EMPLOYMENT, UNDEREMPLOYMENT
AND UNEMPLOYMENT

In the article such economic notions as the level and structure of the employment of
population, unemployment and its main types, as well as underemployment being a characteristic
feature of the labour market of the Belarus regions are considered. The author offers a conception
of the labour market analysis developing it with a conception of the labour market segmentation.
There are given specified and detailed definitions of the total and present labour market,
according to which the total labour market is a system of demand and supply interaction,
which includes the whole (employed and unemployed) labour force, being conditioned by the
employment structure and socially professional characteristics of the employees; the present
labour market is a sub-system of the total labour market encompassing the unemployed labour
force and being conditioned by the mobility of the elements of the inner structure of this
market. The author presents the development of the Belarus labour market in 3 stages: from
1991 till, then from 1997 till 2000, and from 2001 till 2008. The official statistical source
“Labour Resource and Employment of the Population of the Republic of Belarus” and the
statistical yearbook of the Republic of Belarus are taken as the empiric basis for the analysis of
the labour market of the Belarus regions presented in the article. The results of the research
show that the character of regulation for employment, underemployment and unemployment
in Belarus, which affects only the official part of the open labour market, contributes to inefficient
employment and does not yet sufficiently fit into the State program for innovative development
of Belarus, which underlined the need for transition to the new economy of knowledge as a
basis of transforming processes in society.

Key words: labour market, employment, underemployment, unemployment, regions of
Belarus.

Labour market is the most complicated component of market economy. It is not
only a place where interests of employee and employer intertwine, but a ‘mirror’
which reflects all socio-economic phenomena taking place in society. Labour demand
and supply as well as corresponding level and structure of employment, underem-
ployment and unemployment are influenced by the degree of success in functioning of
economics, current phase of its economic cycle and by the pattern of main market
subjects (employee and employer) behavior. Regional labour markets are the markets
located in the administrative regions of the Republic of Belarus. The main difference,
however, lies not between the regional labour markets themselves, but between the
labour markets of administrative regions and the labour market of Minsk city. As a
result of long-term adjusting of management system to the administrative-command
standards and corresponding organizational, law and economic mechanisms the regions
in the republic of Belarus have almost the “same face” in social sense. As to economic
traits, they possess branch specifics and are economically and politically dependent
on central governmental bodies (CokosioBa 2006).
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Whereas, transition to market economy radically alters position of regions in
political, social and economic system of the state. Two important transformations
are taking place here: firstly, democratization of the system promotes independence
in regional development; secondly, market relations call into existence high social
activity of regional population. All in all these, including natural resources, production
and social infrastructures, gives territorial systems an impulse for self-development.
Today one can observe the process of regional development, ongoing in economy as
well as in social sphere, which takes place in different territorial systems of the state
(Ps3anueB ... 2003).

According to the concept declared in the “Guidelines of Socio-Economic Develop-
ment for the Republic of Belarus in 2006-2015” the ultimate goal of development
should be not the economic growth, pace and size of accumulation themselves but a
human being, meeting human material and spiritual needs and requirements. Transition
to sustainable development in the Republic of Belarus requires structural reconstruction
of economy and balanced solution of the following socio-economic problems: pre-
serving the vitally important branches which meet the needs of population; orientation
on usage of domestic technical potentials and local resources; rapid development of
competitive producing units; expanding of economically justified integration with
Russia and other CIS and foreign countries; creation of motivational mechanism to
realize the steps on economic restructuring on the basis of flexible combination between
market approaches and instruments of state regulation (OCHOBHbIEC HallpaBJICHUSI. ..
2006).

The economic restructuring, however, does not determine social changes them-
selves; it only provides possibilities and instruments for such changes. How they will
be used depends on political choice defined by the guidelines of state social policy.
These guidelines comprise creation of conditions and possibilities for citizens to earn
the means for meeting their needs; providing rational employment of population;
securing the growth in monetary incomes of population; improving social security for
incapacitated citizens; further development of protection for socially vulnerable groups
of population. Special attention is paid to state regulation of labour remuneration
which insufficiently takes into account the requirements of transition to socially
oriented market economy. According to economists’ point of view, it is the remune-
ration of labour that should become one of the leading factors in improvement of
production efficiency as well as the basis for growth of population living standards
(ITumoB ... 2002).

The choice in favour of socially oriented economy generates a range of problems.
The main ones among them are: the problem of balance between social and economic
components, since the costs of embedding non-economic values into society presuppose
the loss of production efficiency; the problem of a “dark side” in economic transfor-
mations i.e. possibility of their negative social consequences; the problem of monitoring
economic interests of different population strata and their readiness to participate in
conducting of economic reforms; the problem of restoring the balance between
structures of manpower demand and supply in the labour market of Belarus.
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The conception of labour market analysis

According to the conception of labour market analysis dealing with correlation
between labour force demand and supply (Cokosnosa 2006), the aggregate labour
market is a system of interaction between demand and supply which comprises all
(employed and unemployed) labour force and is conditioned by structure of
employment and socio-professional characteristics of employees. The principal elements
of this mechanism are: aggregate demand as a synonym of general need in employees
for economy and aggregate supply which includes all the employees out of economically
active population. The demand for labour reflects employment nature and structure
and is determined by number and structure of working places which exist in economy
and are required to be occupied. The supply reflects non-employment and unemploy-
ment situation in economy, and it includes all the categories of population which are
interested in working for hire. The currentlabour market is a subsystem of the aggregate
market, which comprises unemployed manpower and is conditioned by mobility of
elements that make up the internal structure of this market. The aggregate labour
market plays an important role in producing the GDP and in creating favourable
social climate. The current labour market is considered to be a part of the aggregate
market, which is left beyond the limits of satisfied labour demand, and is determined
by the number of vacancies and by the number of people seeking employment. This
approach enables us to study the labour market situation on macro- and micro-level
and to define the mechanisms for regulating employment and unemployment on each
of the mentioned levels. Within the framework of current labour market the subject
of study is efficiency of interaction between state employment service, as the main
instrument of market infrastructure, and the employment seekers as well as the
employers presented by enterprises and companies.

The current labour market can be presented as a multi-sector structure which is
formed by two interconnected parts: by open and hidden labour markets (Fig. 1).

Figure 1
The current labour market
Sector 1 — official part of the open labour market
Sector 2 — unofficial part of the open labour market

Sector 3 — official part of the hidden labour market
Sector 4 — unofficial part of the hiddden labour market

Source: author’s created.
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The open labour market embraces all economically active population, who actually
seeks employment and needs professional training, as well as vacancies in all sectors
of economy.

Official part of the open labour market includes unemployed labour force and
vacancies registered in the state employment service.

Unofficial part of the open labour market embraces non-registered vacancies and
those part of labour force supply which was not registered by the state employment
service.

Hidden labour market includes individuals who are formally employed, but due
to lack of actual job assignments and markets for their production as well as because
of other reasons can be released from their duties without any harm to production.

Official part of the hidden labour market is registered by the state statistical
bodies. It embraces individuals provided with extra-vacations initiated by their em-
ployers as well as those employees who due to the same reasons have to work short
hours. Extra manpower which appears due to registered whole-day and intra-shift
losses also relates to this market sector.

Unofficial part of the hidden labour market is formed by surplus number of
employees linked to non-registered whole-day and intra-shift losses of working time,
as well as to low actual intensity and productivity of labour.

The necessity for such detailed division of the actual labour market is conditioned
by the fact, that each of its subdivisions is characterized by own specific phenomena
and processes.

In order to deepen the substantial characteristics of labour market we need to add
the main analytical approach with the conception of labour market segmentation
(Loveridge 1989), which stems from analysis of differentiation between two economic
segments — primary and secondary ones — which possess different salaries and employ-
ment characteristics (Fig. 2). Primary segment of labour market is characterized by
high status of work, high salary, good offers from employers in sense of working time
schedule and conditions of labour. Secondary segment of labour market is marked
with unemployment along with low qualification jobs which do not require long
training. Each segment in its turn is subdivided into internal labour market (within
the company or enterprise where levels of employment and salaries are determined by
the set of administrative rules and procedures) and external labour market where
decisions on costs, placement and professional training are controlled by economic
indicators. These two types of labour market are connected by the labour flow between
them ongoing via certain entrances and exits, while the jobs on internal market are
protected from direct influence of competing forces from external market.

The jobs within primary internal segment are typical for employees possessing
stable employment with the enterprise (company); they require long-term training in
professions that are necessary for the enterprise; they present secure employment
with good promotion prospects, high level of autonomy and substantial material
rewards. The primary external segment is typically characterized by the professions
and vocations in demand and by hiring the employees in conformity with the set of
professional qualities intrinsic to the specialists. Secondary external segment of labour
market produces the jobs of low qualification with little autonomy and low trust,
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small and unstable pay, and dissatisfactory working conditions including seasonal
jobs.

Secondary internal segment proposes mainly low standard (status) jobs with low
security and poor promotion prospects. The move between primary internal and
secondary external segments can occur only in exceptional occasions. The flow between
adjoining segments (primary internal and primary external, as well as between
secondary internal and secondary external labour markets) is varied to a certain extends
and directions which are determined by changes in manpower demand and supply on
the labour market.

Figure 2
Interaction between primary and secondary labour markets

High level of autonomy
and protracted stable earnings

Primary Primary
internal L. M. external L. M.
Flexible, but Specialised,
specific skills but basic skills
Secondary Secondary
internal L. M. external L. M.

Low level of autonomy and
unstable earnings

Source: author’s created.

The main characteristic for official part of the open labour market consists of
possibility for its reliable quantitative estimation by means of collecting vast statistic
data (Cokososa 2006; 2008). Historical development of official Belarusian labour
market can be divided into three periods.

First period (1991-1996) is characterized by transition from administrative-
command mechanism of market for labour resources utilization to economic mecha-
nism; and by emergence of labour market with limited manpower demand. This period
was characterized by such tendencies as emergence and increase of unemployment
rate, growing scales of releasing the excessive labour force; increasing number of
applications to employment service (i.e. growth in manpower supply) and general
increase in tension on the labour market. At the same time the labour market on that
stage had begun to perform its important functions: transfer and deployment of labour
force according to efficiency criterion (which was manifested via releasing the enter-
prises from excessive manpower); promotion of increase in manpower competitiveness
in the labour market because under the market economics the most vulnerable indivi-
duals are those with limited competitive ability. This is confirmed by dynamics in
unemployment structure, which is characterized by expanding of its shares for youth,
people with general secondary and basic education, for graduates without employment
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record and women (who permanently constitute over 2/3 of all the unemployed). It is
worth noting that all countries with transitional economy had experienced the same
tendencies. However it is necessary to comment on the fact of unemployment raise
which at that stage was perceived as a negative phenomenon. It appears that from
this time on the unemployment indicator has started to reflect the real labour market
situation as well as to mark the real area for activities of state employment service
(BankeBuu ... 2004).

Second period (1997-2000) is characterized by increase in state regulation of the
labour market, when extensive factors of economic growth and control over quantita-
tive parameters became the governmental priorities. Secondary labour market con-
nected with non-qualified manpower became a subject for increasing state control,
while primary labour market had moved away from the sight of state employment
service. The dismissed at their own wish and those dismissed due to so-called ‘other
reasons’ became the main source for expanding the unemployed ranks. Their share
accounted for the 1/2 of total unemployment rate at that time. There are several
explanations for such circumstance. Firstly, in case of increasing GDP by means of
extensive labour use the real salaries go down, which undoubtedly initiates the
dismissals of employees at their own wish (it is the main reason for quitting the jobs
mentioned by up to 90% of such dismissed individuals). Secondly, this reason can
disguise the dismissal ‘on mutual agreement of the parties’ when employee is passively
forced to quit the company. Let us pay attention to the fact that open vacancy data at
that period mainly contained information about positions with low pay that did not
attract potential employees and, thus, were hard to fill. According to economists’
opinion, the level of registered unemployment attained by that time — 2.0% for republic
in general, 1.5% for Minsk — presents a natural minimal unemployment indicator
that cannot be reduced any further without irreversible changes in labour use system
(i.e. without returning to total employment). So, this period is marked by forming
division of the open labour market into its official and unofficial parts, as well as by
increase of hidden labour market capacity (BankeBud ... 2004).

Third period (2001-2008). Analysis of labour market situation at that time gives
evidence that the picture presenting official part of the open market does not reflect
all the problems in area of employment and unemployment. In 2008 officially registered
unemployment rate was reduced to the 0.8 % share of economically active population
in the republic. Age structure of the unemployed had changed as well: the share of
unemployed youth, aged 16-19, diminished almost by three times (from 22.0% to
8.0%) while the share of individuals, aged 50 and older, increased by two times (from
7.6% to 16.5%). As to changes in the structure according to education parameter,
the share of individuals with higher education among the unemployed in the republic
did not change substantially (remaining on the level of 10.3%), while the share of
individuals with general secondary and basic education diminished by 1.5 times (from
77.8% to 55.1%). Average time spent on seeking new job and actual employment
decreased by more than two times and the duration of unemployment in general
diminished as well. This period is marked by the final formation of unofficial part in
the open labour market, which is mainly linked to independent employment search of
temporary unemployed individuals who do not apply to the state employment service
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for population. Such situation necessitates analyzing of social mechanisms for registered
unemployment formation as well as its comparison with the non-registered unem-
ployment and estimating the non-registered unemployed contingent which could
promote formation of innovative economy in Belarus in case of its involvement in the
sphere of social production.

Characteristics of aggregate labour market in the regions of Belarus

The characteristics of aggregate labour market in the regions and in the republic
in general is presented in Table 1. The basic source for the labour resources formation
is capable of working population of employable age. In 2008 its share across the
republic in general comprised 95.2% of all available manpower resources without
any substantial changes on regional level (Table 1). The tendencies of changes in
numbers of the given population category are mainly connected with demographic
factors such as reaching the employable age by the youth and withdrawal of the post-
employable population, the amount of which substantially varies in certain periods.
Thus, there was an increase in numbers of the employable population in 1991-1992
followed by its decrease in 1993-1995. Then in 1996 the number of employable popu-
lation increased again and after that it has been remaining stable at the level of 95%.

Table 1
Characteristics of aggregate labour market in the regions of Belarus,
2008 (%)
Manpower resources
1 2 3 4 5 6 7 8 9

100 100 100 100 100 100 100 100
885,5 804,3 923,8 686,0 876,1 717,5 1358,4 6251,6

94,5 953 947 93,3 94,0 944 929 952

Total, % thousand people

Capable of working population

of employable age

Employed population of non-

employable age

Employed population 70,8 70,4 71,0 73,1 75,5 70,5 79,2 73,5

Under-employed population 29,2 29,6 29,0 26,9 24,5 29,5 20,8 26,5

Registered by official statistics 13,7 14,2 14,7 14,2 10,6 14,6 18,4 14,5

— pupils and students 80 90 90 90 57 92 14,6 9,5

— women on maternity and
parental leaves

55 47 53 67 60 56 7,1 48

39 31 3,8 34 34 33 31 34

— disabled persons on state

: 0,6 06 07 06 05 06 02 05
benefits

Sequel to Table 1 see on p. 52
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Sequel to Table 1
1 2 3 4 5 6 7 8 9
— registered unemployed 1,0 1,0 1,0 1,0 0,8 0,8 0,4 0,8
— persons in places of imprison-
ment and under custody
Non-registered by official 15,5 15,4 14,3 12,7 13,9 14,9 24 12,0
statistics, % thousand people  137,2 123,8 132,1 87,1 121,8 106,9 32,6 741,5
- non-registered unemployed, 45 53¢ 531 371 618 469 2,6 3015
thousand people
— labour migrants, thousand
people
— persons occupied with home-
keeping, thousand people
others, thousand people 10,0 10,0 10,0 10,0 10,0 10,0 10,0 70,0

02 05 02 02 02 0,7 0,1 0,3

70,0 50,0 60,0 30,0 40,0 40,0 10,0 300,0

10,0 10,0 10,0 10,0 10,0 10,0 10,0 70,0

Source: Tpymossie pecypcbl u 3aHsTOCTh Pecyomiku Bemapycs, 2009.

The most important component of manpower resources is formed by the employed
elderly persons, whose all-republican share in 2000 amounted to 4.9%; in 2001 - to
4.8%;1in 2003 - to 4.3%; in 2005 — to 4.3% and in 2008 — to 4.8% of the national
workforce. Persistent stability of share for this category of population indicates that,
on the one hand, there is a demand on highly qualified professionals whose expertise
is essential for the training of younger staff, while on the other hand — a demand on
the manual work vacancies which young people are reluctant to fill up. The stability
in this part of manpower resources is conditioned by relatively favorable economic
situation as well as by socially oriented policy realized by the state with regard to the
socially vulnerable population groups (CratucTrueckuii eXXeroaHuK. ... 2009).

Analysis of the employed population distribution by sectors of the economy, across
the country in general, shows positive changes in the branch structure of employment
appearing in the course of labour force redistribution between the branches of social
production. First of all, it refers to the ratio between the numbers of population
employed in production and non-production spheres in sense of increasing the latter.
Thus, in 2000 their proportion was 49.4 and 50.6%, while in 2008 it became 45.4
and 54.6% correspondingly. The reduction in the level of industrial employment where
the proportion of employees decreased from 27.6% in 2000 to 26.6% in 2008 (Cra-
TUCTUYECKUI eXXeroaHuK. ... 2009) can be considered as a positive trend corresponding
to generally recognized global tendency of service sector growth. At the same time,
many of the observed tendencies in the industry were regressive. The largest reduction
of employees occurred in the manufacturing industries alongside with the growth of
their numbers in extractive sectors. Thus, the number of employees has decreased in
the machine building and metalworking, light industry, while it increased in power,
oil and logging industries.

With transition to market relations, the formation of employment in the private
sector has become a new labour market phenomenon. In accordance with the Civil
Code of the Republic of Belarus, economic activities are carried out using both state
and non-state forms of ownership. Structural changes in employment by forms of
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ownership organically linked with the privatization of enterprises, development of
entrepreneurship and self-employment of citizen. The slow pace of their implementation
resulted in slow formation of employment in the private sector. Thus, the proportion
of employees in state enterprises, with respect to general employment in the economy,
has decreased from 57.2% in 2000 to 50.0% in 2008 (CraTucTUYeCKUi
eXerogHuk.... 2009).

In 1991-1995, the release of employees from the state-own enterprises was mainly
linked to the decline of production and low salaries. At the same time, much of the
redundant workers either increased the ranks of the unemployed, or got involved into
the shadow economy, which resulted in low rates of labour re-distribution from the
state-owned enterprises to the non-state structures. In 1995, one of the factors reducing
the pace of employment decrease in the state sector was the gradual establishment of
its economic activity and stabilization of production. The predominance of this eco-
nomic sector is still observed in almost all branches. In industry, state-owned enterprises
employ around 60% of all workers in the branch; in education they employ 93.8% of
total employees’ number; in health care — 94.3%; in housing and communal services —
82.6% correspondingly. Thus, the main form of employment in present-day Belarus
still remains the work for the state-owned enterprises (organizations).

Statistical analysis of level and structure for real employment of population shows
that the main groups that currently make up the structure of employment are the
employees of employable age (95.2%) and the working pensioners (4.8%). The coef-
ficient of real employment across the country is 73.5% (see Table. 1). Specificity of
real employment for the groups under analysis reflects the fact that up to 90% out of
the total number of employed population present hired employees, the periodicity of
real employment is such that 95% of employees have permanent jobs, the fullness of
real employment is such that full employment (main job with a full working day
(week)) is possessed by 95% while part-time employment — by 5% of the employed
population. Such monistic pattern of employment is mostly vulnerable in the times of
crisis; it has a low adaptive capacity and low ability to survive in changing macro
environment. The possibility to regulate the phenomenon of employment by means
of changing its structural components — such as specifics, periodicity and fullness of
employment — is insignificant.

Analysis of the level and structure for real underemployment of republican
population (26.5%) shows that the main groups registered by the state statistics
(14.5%) are presented by pupils and students (9.5% of manpower resource), women
on maternity and parental leave until the child reaches the age of three (3.4%), persons
receiving disability benefits ((0.5%), registered unemployed persons (0.8%), persons
held in prisons and under custody (2.4%). The remaining 12.0% (non-registered unem-
ployed, labour migrants, persons occupied with home-keeping and others) are unem-
ployed population, ignored by the state statistics (see Table 1).

Comparative analysis of real underemploymentin different regions of the republic
shows that proportion of persons, ignored by statistics, constitutes 15,5% for Brest
region, 15,4% for Vitebsk region, 14,3 % for Gomel region, 12,7% for Grodno region,
13,9% for Minsk region, 14.9% for Mogilev region and 2.4% for city of Minsk out
of the manpower resources of the each mentioned region. In the republic as a whole, the
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proportion of persons, ignored by statistics, constitutes 12.0% of the total manpower
resources in the Republic of Belarus (TpynoBssie pecypchi... 2009). These people are
not perceived as employees by the state statistical service and their labour activities
by no means are fixed anywhere. They constitute unofficial part of the open labour
market in regions. Certain part of them works in the neighboring countries where their
employment relationships are not formally registered (according to different estimates,
number of such commuting workers from Belarus is close to 300 thousand people).

Characteristics of current labour market in the regions of Belarus (1)

Analysis of registered unemployment. The current labour market, in its official
part, comprises the unemployed who were registered by state employment service, in
its unofficial part — those unemployed who did not pass such registration. Charac-
teristics for the official part of the current labour market in the regions are presented
in Table 2. As to the official part of the current market, regional labour markets are
similar to each other (except for the labour market of Minsk city). There have been
no large differences observed between them in such characteristics as gender, age,
level of education. This similarity is largely conditioned by the fact that 60% share of
the regional labour markets are formed by the labour markets of small towns (major
cities in the country account for not more than 20% of their total number). Small
cities and towns with population of no more than 20 thousand people constitute up
to 80% of all settlements in Belarus. 21% of small towns in Belarus can be regarded
as the monistic settlements according to the employment criterion i.e. as such towns
where at least 25% of their manpower resources are employed by one enterprise
(BankeBuu ... 2004).

According to Russian specialists (Jlekcun, IlIBeros 2002), the following charac-
teristics: employment of at least 25% from total labour force engaged in the city’s
economy at one or two plants of the same branch; production of at least 50% from
total industrial output of the city by one or two companies; formation of not less than
30% of the city budget by one or two enterprises; existence of a substantial geographic
distance from the city to alternative labour markets in other settlements — can be used
as an additional criteria of labour market monopolization.

In conformity with the given criteria, about 40% of small cities and towns of
Belarus can be attributed to mono-structure settlements with one or two town-forming
companies. The town-forming enterprise plays a decisive role in the labour market of
small town: it provides the bulk of employment for manpower resources of the city
and dictates the list of occupations and professions; it forms the city’s budget and
provides the social infrastructure of the city. Deterioration in production and economic
activity of the town-forming enterprise in the labor market of small town leads to a
critical situation for the entire urban population. The state of the current labour
market in the monistic town is determined by the dynamics of at least three from its
segments: the open labour market (official and unofficial parts thereof); hidden job
market (official and unofficial parts thereof) and internal labour market of the town-
forming enterprise (Bankesud ... 2004).
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Table 2
Characteristics for official part of current labour market in the regions of
Belarus, 2008
58 %8 T8 E5 45 22 4,
Average per year 5 S o g B S5 S5 W5 E.B
md =29 &3 59 5S¢ OQEU
- > = O = O = - 2 -

o | Republic of
Belarus

Level of registered unemployment,
coefficient

Number of the registered

unemployed, thousand people 66 60 69 48 51 39 38 371

Number of positions to be
filled and vacancies, thousand
Number of the unemployed
per vacancy, thousand people
Gender structure of the
unemployed, %

58 48 64 46 72 42 17,6 50,6

1,1 3 1,1 1,0 0,7 0,9 0,2 0,7

Male 31,1 354 29,7 26,0 32,6 30,4 35,6 31,1
Female 68,9 64,6 70,3 74,0 67,4 69,6 64,4 68,9
Age structure of the unemployed,
%
16-19y. o. 70 65 7,7 72 97 73 11,6 8,0
20-29y. o. 33,0 27,6 34,8 29,9 32,9 32,7 34,6 32,2
30-49 y. o. 44,1 45,4 41,8 47,0 43,8 42,0 37,9 43,3
50 years and older 15,9 20,5 15,7 15,9 13,6 18,0 159 16,5

Educational structure of the

unemployed, %
Higher education 9,1 84 86 10,1 6,4 9,0 24,7 10,3
Secondary specialized education 40,9 35,4 40,0 37,7 38,4 45,0 32,8 38,6
General secondary education 424 352 39,8 44,2 44,1 36,9 32,5 39,6
General basiceducation 76 21,0 11,6 8,0 11,1 9,1 10,0 11,5

Average duration of 52 53 43 55 37 32 29 44
unemployment, months

Share of the unemployed receiving

. 58,0 56,4 563 63,6 505 674 36,6 55,7
unemployment benefits, %

Source: Cratuctudeckuii exxeronHuk Pecry6mmku bemapycs, 2009.

In general, one can note that the official part of the current market in regions is
represented mainly by secondary labour market with a predominance of youth and
female unemployment (unskilled labour). The internal secondary labour market is
characterized by: high proportion of medium and low-skill manual jobs (up to 80%
of all vacancies); high proportion of low-pay jobs and vacancies (more than 40%),
high proportion of mass workers” occupations (up to 80%). The external secondary
labour market is characterized by: steadily high proportion of women (2/3); high
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proportion of persons with general secondary and general basic education (1/2); low
level of unemployment benefits (10% of average monthly pay).

Analysis of the total unemployment structure. When analyzing total unemploy-
ment one should bear in mind that structural unemployment (which is characteristic
of the republic) is aggravated by cyclical unemployment which is linked to reduction
in business activity and reflects the decrease in volumes of production as well as
“compression” of the labor market in 2008-2009. Table 1 shows that 741.5 thousand
people out of the total manpower number are not registered by official statistics. This
non-registered part makes 12.0% of the total workforce. This group is usually formed
from the non-registered unemployed, as well as from labour migrants, persons occupied
with home-keeping and other categories (according to economists’ estimates the
migrant workers account for about 300 thousand people). Based on the experience of
household sample surveys in Minsk-city, the Minsk and Brest regions, “Evaluation of
the real level of unemployment,” conducted under the supervision of the author at
the request of Minsk Research Institute of Socio-economic and Political Problems
(1997, 1998, 1999.), the shares of persons occupied with home-keeping and others
are each equal to 10% from total number of those whose occupations were impossible
to define (Cokosona ... 2001). Based on these calculations, the number of non-regis-
tered unemployed in the country is 301.5 thousand, or 6.5% of economically active
population. Similar calculations which were made by the regions, allow us to reflect
in table 3 the general picture of registered, non-registered and total unemployment by
region and country as a whole. For comparison, in Russia, the level of total unemploy-
ment, which was measured in course of sample surveys of households in 2008,
constituted 7.4% of the economically active population (Poccuiickuii craTuctuueckuit
exxeronHuk 2009).

Table 3 shows that in the regions of Belarus indicators of total unemployment
(presented as % of the economically active population) are significantly higher than
in Minsk despite weaker statistical control of its non-registered part there.

Analysis of this phenomenon shows that the ratio between statistically registered
and non-registered population largely depends on the number of students of employable
age, studying full time. Thus, the share of students in this city of Minsk constitutes
14,6% of this manpower recourses, while across the regions it varies from 5,7% in
Minsk region to 9,2% in Mogilev region. This generates lessening in statistical control
after the non-employed population. It turns out that involvement of youth in
continuation of vocational and specialized secondary education is, if not sole, but
important social mechanism to reduce the contingent of non-registered unemployed
and, accordingly, the level of non-registered unemployment.

Being under the administrative influence of the state employment service registered
unemployment phenomenon requires very specific measures of regulation. They include
involvement of individuals in the labour market via employment mechanism and
mechanisms of vocational training and retraining, inclusion of socially vulnerable
groups in the labour market through social protection mechanisms, development of
flexible forms for labour activities and working time schedules. As for the non-registered
unemployment, when it is going out of administrative control, such unemployment
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becomes a spontaneous phenomenon that can give rise to “shadow economy” and
other undesirable developments. Regulation of this structural component is possible
with the help of motivational mechanisms of stimulation generated by the efforts of
employment service in order to get this part of the unemployed involved in its sphere
of influence, and also with the help of normative and law mechanisms to promote the
creation of economic, social and legal conditions for the development of self-em-
ployment, entrepreneurship and small business in the Republic of Belarus (Cokososa ...
2001).

Table 3

Rates of registered, non-registered and total unemployment by
regions and republic in general, 2008

Mogilev
region
Belarus

w g
R)
Average per year C 5
m o

Vitebsk
region
Gomel
region

Grodno
region
Minsk
region
Minsk

city
Republic of

Economically active

. 634,8 573,5 664,2 507,4 667,4 511,4 1079,4 4638,1
population, thousand people

Registered unemployed,
thousand people
Non-registered unemployed, 475 53¢ 531 371 61,8 469 2.6 3015
thousand people

Rate o£ registered unemploy- 10 1,0 1.0 10 08 08 04 0.8
ment, %

Rate of non-registered unem- 74 94 78 73 92 92 03 6.5
ployment, %

Rate of total unemployment, % 8,4 10,4 8,8 83 10,0 10,0 0,7 7,3

6,6 60 69 48 51 39 38 373

Source: TpynoBbie pecypchl U 3aHsTOCTh Pecnyonuku benapyce, 2009; CraTucTruecKuit
exeronHuk Pecnybnuku benapycb, 2009.

Analysis of employment, underemployment and unemployment in the regions
and the republic in general shows that the efforts of state employment service are
used to accumulate information only about the dynamics of the official part of the
current labour market. According to this information, the registered unemployment
in Brest region constitutes 1.0%, in Vitebsk region — 1.0%, in Gomel region — 1.0%,
in Grodno region — 1.0%, in Minsk region — 0.8 %, in Mogilev region — 0.8 %, in city
of Minsk — 0.4%, in the republic as a whole — 0.8 % of the economically active popu-
lation. Information concerning the rest of unemployed population remains out of the
state employment service’s sight. Meanwhile, it is necessary to evaluate the whole
current(including its official and unofficial parts) labour market in terms of labour
demand and supply, taking into consideration both registered and non-registered
unemployment, details of which can be obtained only from the household survey.
The complexity of the problem situation is that the non-registered unemployment is
now moving to the primary external labour market, where it presents itself as a pheno-
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menon of self-employment (including the use of social networks) which is done with
bypassing the state employment service.

The reasons for this phenomenon lie in the actual practice of employment regulation
in Belarus. It is attractive for representatives of the secondary labour market to register
with employment agencies, as, firstly, this provides legalization for their inactivity,
and secondly, the status of unemployed gives them a range of social benefits (e.g.
reduced payment for utilities). Representatives of the primary labour market, on the
contrary, have no incentive to register with the employment service due to the following
reasons: small size of the unemployment allowance does not allow them to exist without
bedding, but if it appears the benefits stop; administratively organized public works
equalize skilled and unskilled labour; the employment service possesses information
about vacancies mostly in non-prestigious jobs; during the period of unemployment it
is difficult to find work independently because of the need to observe certain obligations
of the unemployed person. This largely explains the increase in share for persons with
unclaimed higher education within the structure of registered unemployed population.

So, unemployment is generally a result of employment policy at the at state level,
rather than the work of the state agency (in this case, the state employment service).
The practice of employment regulation is limited to control of the registered unemploy-
ment (official part of the open labour market), which leads to a discrepancy between
the levels of registered and non-registered unemployment. Administrative reduction
of registered unemployment (official part of the open labour market) inevitably leads
towards higher non-registered unemployment in the unofficial part of the open labour
market. The character of regulation for employment, underemployment and unemploy-
ment in Belarus, which affects only the official part of the open labour market,
contributes to inefficient employment and does not yet sufficiently fit into the State
program for innovative development of Belarus, which underlined the need for tran-
sition to the new economy of knowledge as a basis of transforming processes in society.

Note

(1) Hereinafter we will discuss only the open labour market without a reference to its hidden
part connected with redundant employment. That is why instead of term “open labour market”
the more general term “current labour market” will be used.
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Kopsavilkums

Galina Sokolova

Darba tirgus Baltkrievijas regionos:
nodarbinatiba, nenodarbinatiba un bezdarbs

Raksta tiek izskatiti tadi ekonomiskie jédzieni ka iedzivotaju nodarbinatibas limenis un
struktira, bezdarbs un ta pamatveidi, ka ari tads Baltkrievijas darba tirgum raksturigs fenomens
ka nenodarbinatiba. Autore piedava darba tirgus analizes koncepciju, padzilinot to ar darba
tirgus segmentacijas koncepciju. Tiek piedavati ari detalizéti un paplasinati kopéja un tekosa
darba tirgus formuléjumi, péc kuriem kopéjais darba tirgus ir mijiedarbibas sistéma starp
pieprasijumu un piedavajumu, kas ietver sevi visu (nodarbinato un nenodarbinato) darbaspéku
un tiek determinéta ar nodarbinatibas struktaru un darbinieku sociali profesionalajiem
raksturojumiem; tekoSs darba tirgus ir kopéja darba tirgus apakssistéma, kas aptver
nenodarbinato darbaspéku un tiek determinéta ar $is tirgus iekséjo elementu kustibam.
Baltkrievijas darba tirgus attistibu autore izskata trijos etapos: no 1991 lidz 1996 gadam,
talak no 1997 lidz 2000 gadam un no 2001 lidz 2008 gadam. Par raksta piedavatas darba
tirgus analizes empirisko bazi kluva oficialais statistiskais avots “Darba resursi un nodarbinatiba
Baltkrievija”, ka ari Baltkrievijas statistiska gadagramata. Pétijuma rezultati paradija, ka
nodarbinatibas, nenodarbinatibas un bezdarba regulésanas raksturs Baltkrievija, kas skar tikai
tekosa darba tirgus oficialo dalu, veicina neefektivas nodarbinatibas saglabasanu un joprojam
nepietiekosi iet kopa ar Baltkrievijas Inovativas attistibas valsts programmu, kas akcenté parejas
nepiecieSsamibu uz jaunu, zinasanu ekonomiku ka transformacijas procesu pamatu sabiedriba.
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Pe3siome

I'amna CokoJioBa

PoiHoK Tpyaa B peruonax benapycu:
3aHATOCTh, HE3AHATOCTb M Ge3padoTnua

B craThe paccMOTpeHbI TaK1e SKOHOMHUYECKKE TIOHSITHS, KaK YPOBEHb U CTPYKTYpa TPYI0-
BOIi 3aHSITOCTM HaceJeHMsl, 6e3paboTulia U €€ OCHOBHbBIC BUbI, @ TAKXKE TAKON XapaKTepHbIi
IIJIS1 phIHKA TPyJa peTMOoHOB beapycu heHoMeH Kak He3aHATOCTh. ABTOP MPEACTABIISIeT KOHIICTI-
LIMIO aHAJTM3a phIHKA TPY/a, YITyOUB e€ KOHIIeMIIMel cerMeHTalluy pPhIHKA Tpyaa. JlaHbl yTOUHEH-
HBIE ¥ Pa3BEPHYTHIC OIPEIEICHUSI COBOKYITHOTO M TEKYILETO PHIHKOB TPy/a, COITACHO KOTOPHIM
COBOKYITHBII PBIHOK TPYy/a MPeACTaB/IsIeT COO0I CUCTEMY B3aMMOIEHCTBUS MEXKIY CIIPOCOM 1
MpenIoKeHNEM, OXBAaThIBAIOIILYIO BCIO (3aHSITYIO M HE3aHSTYI0) PabOUyIO CUITY U O0YCIOBIEHHYIO
CTPYKTYPOI1 3aHSITOCTU M COLIMATbHO-MPO(ECCUOHATbHBIMU XapaKTePUCTUKAMU PAaOOTHUKOB;
TEKYIINIA PIHOK TpyZAa MPEACTaBIIsIeT COO0 MOACUCTEMY COBOKYITHOTO PhIHKA TPY/Ia, OXBaThIBa-
IOIIYI0 HE3aHATYIO pPabouyro CUTY U OOYCIOBICHHYIO TTOABUKHOCTBIO 3JIEMEHTOB BHYTPEHHEM
CTPYKTYpPHI 3TOTO pblHKa. Pa3zButne peiHka Tpyna bemapycu mpeactaBieHO aBTOPOM B BUIE 3-X
aramnos: ¢ 1991 1o 1996 roaa, nanee ¢ 1997 no 2000 roza u ¢ 2001 o 2008 roma. DMIUPUUIECKOI
6a30i1 MpeCTaBICHHOIO B CTaThe aHaIn3a phIHKA Tpyla peruoHoB benapycu siBisercst opuiim-
aJIbHBIA CTaTUCTUYECKUIA UCTOYHUK “TpynoBbIe pecypchl M 3aHATOCTh HaceaeHust Pecrydanku
Bemapych”, a Takke cTaTUCTUYECKMI exXerogHnK Pecrryomku benapyceh. Pesynbratsl nccieno-
BaHUs TTOKA3aJI1, YTO XapaKTep PeryJIMPOBaHUS 3aHSITOCTH, HE3aHSITOCTH 1 6e3paboThiib B be-
JIapyCH, 3aTparuBaoIINil TOJBKO O(UIINATBHYIO YaCTh TEKYIIETO PhIHKA TPYIa, CIIOCOOCTBYET
COXpaHeHU10 Hea((PEKTUBHOM 3aHSITOCTU M MOKA YTO HEJOCTATOYHO corjacyetrcs ¢ focynap-
CTBEHHOM MporpaMMoil MHHOBALIMOHHOIO pa3Butus Pecnyonuku benapych, 0003HauuBILIEi
He0OXOIMMOCTD ITepexo/ia K HOBOIl 9KOHOMUKE 3HAHU I KaK OCHOBE TpaHC(HOPMAaIIMOHHBIX ITPO-
LIECCOB B OOIIIECTBE.
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REGIONALIZATION OF EMPLOYMENT POLICY
IN BELARUS

The given article proves the necessity of regionalization of employment policy. Heterogeneity
of an aggregate labour market in Belarus, explained by the existence of labour markets of
large multipurpose cities, labour markets of a single-industry town and rural labour markets is
shown. The methodical approach to classification of regional labour markets is developed and
approved; their condition and intensity degree is evaluated by means of calculation of tension
coefficient according to the total of indicators. Features of functioning of a labour market of a
single-industry town and a rural labour market are shown. Five types of a regional policy of
employment are determined (the standard policy, the aligning policy, a policy of dot growth,
strengthening of inter-regional relations and development of institutional composition of the
labour market), each of which contains the adequate measures considering the type of a regional
labour market and its condition. Necessity of acceptance of the program of additional measures
for removal of intensity from labour markets of a single-industry town and rural labour markets
has been argued.

Keywords: a regional labour market, tension coefficient of a regional labour market, the
regional policy of employment.

Introduction

Inequality of economic growth and distribution of its benefits is a universal law.
Some experts (binHoBa, Pycanosckuii 2002) determine two kinds of factors, which
strengthen regional inequality — macroeconomic factors (caused by economic policy
pursued in the country) and entirely regional ones (that derive from specificity of
business and economic structure of region and the developed structure of employment).
Therefore the determination of features of regional labour markets is required for a
substantiation and selection of measures of a policy of the employment that, to the
greatest extent, correspond to interests of regions and consider their specificity.

Necessity of regionalization of employment policy in Belarus

Regional labour markets of Belarus have their own features, the most important
of which are the following:

1) Internal beterogeneity of regional labour markets which is caused by distinctions
between a labour market of a large and a small city, diversified or narrowly spe-
cialised labour market, contrasts between urban and rural labour markets. As a
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result, labour markets of small cities and agricultural labour markets are strongly
drawn towards mono-or oligopsonistic employment structure. They are weakly
diversified; therefore they are characterized by higher risks of unemployment in
comparison with diversified labour markets. In rural labour markets an occupation
level and economic activity of the population is lower, and the institutional
structure is much poorer,

2) Branch priorities in regional development which were generated during the prere-
form period, and were aggravated during the period of system transformations.
Now they provide for a branch binding of employment of the population in a
single-industry town to one or two large-scale enterprises or to the enterprises of
a single industry in a small city;

3) Shifting of problems of an aggregate labour market from macro— to micro-level
(that is to the level of the business entity), that means preservation of inefficient
employment at the enterprises. A lot of enterprises are characterized by excess of
actual number of workers over the economically reasonable number. Along with
a labour redundancy there is a preserved deficiency of competent workers and
experts which structure does not coincide. A lot of enterprises offer a low level of
payment, suffer a high level of personnel turnover, low efficiency of programs of
advanced training and development of staff. The situation is aggravated by a
rather passive position of personnel departments of the enterprises which are
concentrated basically on fulfillment of office work functions. Especially difficult
problems are faced by those regional labour markets where the majority of labour
sources are employed by one or two town-forming enterprises. In this case the
condition of a regional labour market depends on a condition of the given
enterprises;

4) Underdeveloped institutional labour market composition at a regional level,
poverty of its infrastructure.

Hence, the accepted regional profile does not reflect all problems in the field of
employment during the analysis of regional problems of employment in Belarus.
Therefore, while working out regional programs of employment, features of its
segments must be considered.

Theoretical bases for regionalization of employment policy

In the economic literature regionalization of a labour market has been actively
studied since 1950. In spite of the fact that the majority of researchers are grounded
on the administrative-territorial division accepted in the country, there are also
approaches which lay various features in the basis of regionalization: a branch feature —
industrial labour markets with different degree of diversification and agricultural
markets are singled out (YenypHsix ... 2006); degree of intensity of a labour market —
according to the rate of unemployment, and labour market opportunities (Bankesud ...
2008); dynamics of a labour market (Kanemomrtaukos 2001). The problem of mono-
branch territories and single-industry town is separately investigated, employment in
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which is adhered to one or two large town-forming enterprises (Poxxkos 2004). A number
of researches are devoted to the search of relationship among the basic indicators of
a regional labour market with macro-economic and regional factors of development
where a share of those employed in industry, agriculture, an index of development of
a local infrastructure (evaluated on the basis of the number of telephone lines per 100
inhabitants), a share of those employed in trade, and in private enterprises, the average
size of enterprises in the terms of the number of workers and so forth are used as
indicators for differentiation of regions (baunosa, Pycanosckuii 2002).

Experts point out wide experience of the EU countries in regionalization of econo-
mic development policies, stressing upon various types of the regional policy (PareeB
2010). Concerning differentiation of a regional employment policy it means, that it is
necessary to single out the types of regional labour markets, to group them according
to some certain features in order to select a corresponding model of an employment
policy in the region. However, there is no complex research devoted to a problem of
the substantiation of a choice of the regional employment policy according to the
type of a regional labour market. Experts of the International Labour Organization
single out global regions in the world, either focusing attention of the employment
policy to problems dominating in them (Global Employment Trends 2010), or stressing
upon the groups of the people which require additional measures of employment
assistance — youth, rural population, invalids, migrants (Skills for improved productivity
2008). Micro-regional aspects of the employment policy in Greece are reflected in the
work “Identifying Spatial Labour Markets in Greece” (Prodromos-Ioannis 2010). In
the work of Polish researchers R. Walkowiak and K Krukowski (Wakowiak, Kru-
kowski 2009) the necessity of using the mechanism of the assessment of elasticity of
a labour market during the development of strategy of local development (where
employment is a constituent element) is proved. The Russian researchers have deve-
loped the mechanism of the assessment of features of a local labour while working
out programs of local development (PoxkoB 2004) and acceptances of additional
measures for removal of intensity of a labour market (O 1OTOTHUTETEHBIX MEPOTIPH -
sarusix 2008), however the condition of a regional labour market is diagnosed on the
level of official and actual unemployment. The working hypothesis of the given research
consists in the following: as it has been proved, that “regions with polytypic structure
of employment also have different situation on a labour market” (binHosa, PycaHoB-
ckmit 2002) and the region’s relation to a certain type of a labour market determines
the condition of its basic indicators, so the development of the classification tool of
regional labour markets and revealing of their intensity degree will allow justifying
the set of measures of macroeconomic policies and an employment state policy that
are the most suitable for a given region that will increase efficiency of decisions made
in this area. It must be noticed that the analysis algorithm of a regional labour market
depends on its type. The labour market of a large multipurpose city, a labour market
of a small city and a rural labour market can be evaluated referring to the list of
indicators such as the rate of unemployment, its structure and average duration, labour
market condition, an average level of wages, etc. that is presented by the bodies of
public employment service. It is necessary to supplement the analysis of labour market
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of a single-industry town with research of home labour market of town-forming enter-
prises considering its financial and economic condition, and as well as the remoteness
of a single-industry town from a large city. Unfortunately, not all the data are gathered
by Belarusian statistics, therefore in this article only statistically accessible information
is used for the analysis of regional differentiation of labour markets in Belarus. Statis-
tical data on development of regions of Belarus (Pernonst benapycu 2009) and the
live data presented by Ministry of Labour and Social Protection of Belarus are used as
an empirical base of research.

The methodical approach to regionalization of
employment policy in Belarus

A regionalization policy of employment in Belarus assumes fulfillment of the fol-
lowing stages. At the first stage determination of the basic types of a regional labour
market — a multipurpose industrial labour market, a labour market of a small and a
middle-sized town, a labour market of a single-industry town and mainly agrarian
labour market is carried out. Criteria of classification are the following:

e Town population. If the population of a town is less than 50 thousand people the
town relates to a small or a middle-sized town;

e Relative density of agricultural population in the population of the region. If it
exceeds 50% the given area is classified as one with mainly rural labour market;

e Branch structure of employment. If the volume of employment of a town (or
rural area) at two enterprises of one (or adjacent) branch equals to not less than
25% of a volume of employment in economy of a town (or rural area) the given
labour market relates to a weakly diversified labour market;

e Relative density of average number of workers at town-forming enterprises (or in
arural area) in a volume of employment in a town (or a rural area). If the number
of workers of one enterprise equals to more than 1 thousand people, or not less
than 20% of a volume of employment in town economy, and the enterprise’s
share in industrial output in a city is not less than 30%, a labour market relates to
the labour market of a single-industry town.

The second stage of regionalization of employment policy assumes working out
the list of the indicators, that, in total, allow evaluating and differentiating regional
labour markets (i.e. to determine quiet labour markets, potentially tensive and tensive
ones) for a substantiation of the corresponding kind of the regional policy of
employment depending on condition of the market. In the given research the system
of indicators of a regional labour market includes five indices — a rate of unemployment
in region, the condition (number of the unemployed per 1 vacancy), relative density
among unemployed persons at the age of 16-29 years, over 50 years and with duration
of unemployment more than 1 year.
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Table 1
Quantitative parametres of regional labour markets in Belarus, 2009
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Belarus, ;¢ 23 183 40 79 regions 26,1
in total
Brest 16 4 towns: 25 4 single-industry 11 34,6
region Brest (318), towns:
Baranovichi (168,9), Kosovo,
Pinsk (131,2), Telekhans,
Kobrin (51,3) Ruzhany,
Mikashevichi
Vitebsk 21 4 cities: 39 11 single-industry 16 27,7
region Vitebsk (347,5), towns:
Novopolotsk (101,0), Baran’,
Orsha (122,2), Bolbasovo,
Polotsk (83,7) Orekhovsk,
Novopolotsk,
Obol’,
Novolukomol,
Podsvilie,
Osintorph,
Voropaevo,
Lyntupy,
Ruba
Gomel 21 5 cities: 30 4 single-industry 13 27,8
region Gomel (488,1), towns:
Zhlobin (72,5), Zhlobin,
Mozyr (112,2), Svetlogorsk,
Retchitsa (65,2), Sosnovy Bor,
Svetlogorsk (69,3) Belitsk
Grodno 17 3 cities: 29 6 single-industry 12 31,1
region Grodno (338,2), towns:
Lead (95,8), Pogranichny,
Slonim (50,8) Beryozovka,
Ditva,
Pervomaisky,
Mosty,
Krasnoselsky
Minsk 18291 _ _

Sequel to Table 1 see on p. 66
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Sequel to Table 1

1 2 3 4 5 6 7
Minsk 22 5 cities: 38 13 single-industry 16 44,7
region Borisov (150,0), towns:

Zhodino (62,2), Vileyka,
Molodechno (97,6), Krasnaya Sloboda,
Soligorsk (101,4), Soligorsk,
Slutsk (60,9) Rudensk,
Svisloch,
Pravdinsk,
Fanipol,
Zhodino,
Radoshkovichi,
Gorodeya,
Usyazh,
Oktyabrsky,
Stolbtsy
Mogilyov 21 2 cities: 22 2 single-industry 10 24,4
region Mogilyov (372,0), towns:
Bobruisk (219,0) Kostykovichi,
Elizovo

Source: data of National statistical Committee and the Ministry of Labour and Social
Protection of the Republic of Belarus.

Table 2

Evaluation of tensity of a labour market within the profile of
the regions Belarus, 2009
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Belarus 0,9 1,2 41,1 6,2 16,4 1
Brest Region 1,0 1,65 41,3 10,5 15,1 2,46
Vitebsk Region 1,1 1,93 34,7 8,5 20,2 2,76
Gomel Region 1,1 1,79 43,3 6,9 16,3 2,17
Grodno Region 1,1 1,85 38,3 8,3 16,7 2,35
Minsk 0,4 0,35 48,4 1,05 15,9 0,023
Minsk Region 0,8 1,13 43,9 4,5 13,4 0,53
Mogilyov Region 1,0 1,67 39,2 0,48 16,4 0,1

Source: author’s calculated by the data of the Ministry of Labour and Social Protection of
Belarus.
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The highest index of the tension coefficient of a regional labour market corresponds
to the most tensive labour market; the lowest one corresponds to the quietest labour
market.

According to the Table 2, regions of Belarus have a various condition of the
labour market: in Vitebsk, Brest and Grodno regions it appears to be more tensive, in
the city of Minsk, Minsk and Mogilyov regions it is quieter. Search of dependence of
index of tension coefficient of a regional labour market on the indicators characterising
its structure (existence of a single-industry town, rural labour markets, large multi-
purpose cities) has revealed, that: 1) a labour market of a large multipurpose city is
more dynamical, that expands possibilities of employment and contributes to the
decrease in tensity of a labour market; 2) there is statistically significant relation of
average force between the index of tension coefficient of a regional labour market
and the number of single-industry towns in the region. The relation is described by a
polynominal number (with correlation coefficient equal to 0,532), i.e. single-industry
towns increase intensity of a labour market; 3) there is statistically significant relation
of average force between index of tension coefficient of a labour market and relative
density of the number of rural population in the total population of the region, The
relation is described by a logarithmic number (with correlation coefficient equal to
0,484). It means that agricultural labour markets also influence a condition of a regional
labour market, but force of their influence is less than that of the labour markets of
single-industry town (1).

Calculation of tension coefficients of regional labour markets of Grodno region
has shown that the range of indices of coefficients is much wider than one at a regional
profile (Table 3). Indices of tension coefficients of regional labour markets in Grodno
region in 2009 were distributed in a range from 0,149 (minimum) to 17,49 (maximum).
Average index of a range is 8,67. Labour markets of 7 areas of the region (Volkovyssky,
Mostovsky, Ostrovetsky, Slonimsky, Smorgonsky and Shchuchinsky areas, where
index of tension coefficient of a regional labour market is over the average index of a
range) can be characterised as tensive. Regional labour markets of Grodno and
Oshmjansky areas, as well as Grodno region as a whole can be characterised as poten-
tially tensive. Eight areas of the region (Berestovitsky, Voronovsky, Djatlovsky,
Zelvensky, Ivevsky, Karelichsky, Novogrudsky, Svislochsky) and the city of Grodno
can be related to the regions having a quiet labour market in 2009; i.e. 9 regions from
18 (50%). 3 rural labour markets from 12, 4 labour markets of a single-industry
town from 6, and 1 labour market of a large multipurpose city are characterized as
tensive ones. Relationship between the index of tension coefficient of a regional labour
market and the number of single-industry towns in it is determined as straight linear
and weak (correlation coefficient is 0,308), but relationship between index of tension
coefficient and the share of rural population is determined as also straight linear and
more weakly (correlation coefficient is 0,119).
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Table 3

Differentiation of regional labour markets of Grodno region, 2009
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Grodno region 1,1 1,85 38,3 8,3 16,7 2,34 Region
Berestovitsky 0,6 0,5 22 18 0,257 Rural, 1 single-
industry town
(Pogranichny)
Volkovyssky 1,1 4,0 38 11 17 5,58 3 single-
industry town
Voronovsky 0,7 0,6 31 15 18 0,62 rural
Grodno area 0,7 1,5 32 6 19 1,32 rural
Djatlovsky 0,6 1,2 59 10 9 0,82 rural
Zelvensky 0,7 0,4 33 3 16 0,2 rural
Ivevsky 0,5 0,6 35 N 21 0,198 rural
Karelichsky 0,6 0,6 32 12 20 0,593 rural
Lidsky 1,1 7,3 40 16 19 17,49 1 large city
(Lida), 2 single-
industry towns
(Beryozovka,
Pervomaysky)
Mostovsky 1,0 1,3 34 25 22 4,304 Rural, 1 single-
industry town
(Mosty)
Novogrudsky 0,8 1,0 38 2 14 0,149 urban
Ostrovetsky 1,0 1,6 27 29 27 5,958 rural
Oshmjansky 0,7 2,1 36 9 15 1,265 rural
Svislochsky 1,0 0,8 14 7 19 0,262 rural
Slonimsky 1,1 2,8 39 10 17 3,632 Urban, 1 large
city — Slonim
(single industry)
Smorgonsky 1,1 2,9 32 21 19 7,213 urban
Shchuchinsky 1,2 3,4 37 9 23 5,635 rural
City of Grodno 1,3 2,0 41 2 14 0,583 Large multi-

purpose city

Source: author’s calculated by the data of the Ministry of Labour and Social Protection of
Belarus.
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Table 4

Differentiation of regional labour markets of Vitebsk region, 2009
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1 2 3 4 5 6 7 8
Vitebsk region 1,1 1,93 34,7 8,5 20,2 2,76 Region
Beshenkovichsky 1,2 0,9 28,4 6,3 25,2 1,06 rural
Braslavsky 0,7 3,54 17,6 1,1 20 0,199 rural
Verhnedvinsky 0,6 0,88 35,3 4,4 22,0 0,384 rural
Vitebsk area 1,1 2,03 36,0 8,7 25,3 3,86 Rural, 1 single-

industry town
(Ruba)
Gluboksky 0,4 1,63 28,2 5,9 24,7 0,57 Urban, 1 single-
industry town
(Podsvilie)
Gorodoksky 1,0 2,84 27,0 18,9 32,4 10,197 wurban
Dokshitsky 0,7 0,64 25,3 4,8 20,4 0,237 rural
Dubrovensky 1,0 7,36 16,0 28,3 25,9 18,94 Ruraland 1
single-industry
town (Osintorph)
Lepelsky 1,6 1,99 33,3 24,2 20,9 11,81 rural
Lioznensky 0,9 1,89 242 4,2 30 1,129 rural
Miorsky 0,7 2,15 38,0 4,2 9,8 1,546 rural
Orshansky 1,3 0,78 38,1 8,3 13,7 0,95 Rural and 3
single-industry
towns
(Bolbasovo,
Orekhovsk, and
Kopys)
Polotsky 1,4 1,83 33,3 13,4 22,1 5,541 rural
Postavsky 1,8 8,34 31,8 13,5 21,1 29,72 Urban, 3 single-
industry towns
(Postavy,
Voropaevo,
Lyntupy)
Rossonsky 1,1 9 20,3 9,2 33,3 13,47 rural
Sennensky 0,9 0,78 31,4 3,8 17,1 0,313 rural
Tolochinsky 0,6 2,95 49,2 9,8 21,1 3,89 rural

Sequel to Table 4 see on p. 70
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Sequel to Table 4
1 2 3 4 5 6 7 8
Ushachsky 1,3 1,8 25,5 27,7 25,5 9,25 rural
Chashniksky 0,8 1,89 28,3 9,4 18,1 1,58 Urban, 1 single-
industry town
(Novolukomol)
Sharkovshchinsky 1,1 1,66 32,2 15,5 22,2 5,33 rural
Shumilinsky 1,2 1,24 23,2 9,8 25,0 1,84 Rural, 1 single-
industry town
(Obol)
Town of Orsha 1,2 1,5 30,2 9,9 20,1 2,36 Large multi-
purpose town
Town of Polotsk 1,0 1,61 42,5 4,0 15,2 0,902 Large multi-
purpose town
Town of 1,0 2,78 38,6 8,5 16,9 3,36  Single-industry
Novopolotsk town
City of Vitebsk 1,3 2,48 382 4,9 19,2 2,306 Large multi-

purpose city

Source: author’s calculated by the data of the Ministry of Labour and Social Protection of

Belarus.

Figure 1

Tension coefficient of regional labour markets of Vitebsk region of
Belarus, 2009
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Source: author’s calculated by the data of the Ministry of Labour and Social Protection of

Belarus.
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In Vitebsk region the indices of tension coefficients of regional labour markets
are in a range from 0,247 (minimum) to 29,72 (maximum). It is possible to relate 6
rural labour markets from 16 and 4 labour markets of a single-industry town from 11
to tensive ones. Relationship between the index of tension coefficient and relative
density of rural population is determined as linear, but weakly significant in terms of
statistics (correlation coefficient 0,116), and between index of tension coefficient and
the number of single-industry towns in the region is a linear one with correlation
coefficient 0,240 (i.e. however it exists and is expressed more strongly than one with
the share of rural population, but it is still weakly significant).

The differentiation of regional labour markets indicates their relative isolation as
geographically close regions still retain significant distinctions. Qualitative distinctions
between a labour market of a single-industry town and a rural labour market are
determined. The labour market of a single-industry town depends on a condition of a
town-forming enterprise. The analysis of productivity of labour sources at separate
town-forming enterprises of Slonim (Grodno region) (3) has shown that their typical
personnel problems are the following: retention of a redundant volume of employment
at town-forming enterprises and at the same time existence of recruitment problems
(need for workers of the basic production, and experts); wide use of forced subem-
ployment that reduces quantity of the working hours and workers’ wages bills; problem
of ageing of personnel, decrease in attractiveness of jobs in manufacturing among the
youth (caused by low wages, a modest social package, unattractive working conditions);
formal character of programs of advanced training and retraining; weak interaction
of personnel services of the enterprises with bodies of employment public service.

Research has revealed also features of functioning of rural labour markets. The
major of them are the following:

e higher relative density of older-than-working-age population in population
structure, hence, there is higher demographic load on able-bodied population at
the expense of older ages; more intensive migration from countryside to a town,
and they are persons with higher level of education and of younger age who
migrate that worsens quality of the supply on a rural labour market; the significant
sizes of pendular labour migration; lower level of economic activity and population
employment, higher level of economically inactive population in a rural area. The
labour force supply on an open part of a rural labour market is being reduced,
while in urban places it is growing;

e insignificant difference in a rate of unemployment in urban and rural places is
accompanied by a difference in its dynamics and structure. The condition of a
rural labour market, as a rule, quieter, at greater extent it indicates deficiency of
workers in rural regions, especially deficiency of experts;

e thelabour force demand in rural regions depends on several agricultural enterprises.
Their difficult financial and economic condition and weak cooperation ties, as
well as an insufficient level of development of small and middle-sized business in
village lead to the reduction of demand for labour. In a rural area main features
of employment are the following: prevalence of seasonal work; significant relative
density employed in the personal farms focused on self-provision;
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payment level on a rural labour market much lower, than on urban one. However
there are specific features in the mechanism of payroll calculations on a rural
labour market— in particular, average wages level in agriculture is higher than in
manufacturing industry, and the wages are supplemented essentially with incomes
from a personal self-provision farm;

institutional structure of a rural labour market is poor enough, it is presented
only by services of the regional centre for employment of the population.

Thus, the analysis of features of regional labour markets in the profile of areas

has confirmed that there is a considerably big differentiation in a condition of re-
gional labour markets in comparison with the profile of regions. It should be taken
into account while working out measures of a regional policy of employment. That
is, employment program should be tailored to the type of regional labor market —
the labor market of large multipurpose city, single-industry town or rural labor
market, etc.

At the third stage of regionalization of employment policy the selection of adequate

measures of each kind of a regional policy of employment is carried out. It can be:

The standard set of measures of a policy of employment. It includes the whole
basic package of the actions provided by the Law of the Republic of Belarus “On
employment of the population of Belarus” and the Program of Employment of
the Population for a year. This set of measures approaches for all types of the
regional labour market which condition is evaluated as quiet;

The aligning policy of employment assumes an additional complex of the measures
directed on revival of economic activity in region; diversification of industrial
production; broadening of a processing chain, broadening of specialisation; deve-
lopment of small and middle-sized business; establishing of branches of major
concerns in the given region; overcoming of the crisis or negative phenomena on
a regional labour market; development and increase of competitiveness of a labour
on a labour market. It can be offered for a labour market of a small city, a single-
industry town, the rural labour market which condition is evaluated as intense;
The policy of “dot” growth assumes a complex of supporting measures for stimula-
tion of the demand for labour (e.g. support of town-forming enterprises, develop-
ment of a small-scale business, etc.), actions for support of workers of town-
forming enterprises who are under the risk of dismissal, personnel strengthening
of branch priorities in regional development, removal of the centres of intensity
on the given regional labour market. It approaches for the labour market of a
single-industry town, a weakly diversified labour market of a small city and a
rural labour market, which have intense condition that is caused by a condition
of town-forming enterprises or dominating of structurally “sick” branch in
economy of the region;

The policy of strengthening of inter-regional relations assumes a complex of
measures for improvement of the labour supply (training of necessary experts,
increase of their geographical, professional, functional mobility), attraction of
experts from other regions, assistance of geographical and professional mobility
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of workers, their moving to a new job, including part- time (seasonal) works,
leasing of staff. It is offered for a labour market of a small city, a single-industry
town and a rural labour market, which have intense condition that is caused by
poor quality of labour, shortage or redundancy of labour, underdeveloped indus-
trial complex and infrastructure of a labour market;

e Thepolicy of development of institutional composition of a regional labour market
means a complex of measures for business development, increase of flexibility of
a labour market (payment, working hours), formation of structures (committees,
commissions, organisations and so forth (both public and non-state) that assist in
employment of separate categories of citizens, organisation of cooperation with
educational establishments, enterprises, etc. The policy is especially actual for a
labour market of a single-industry town.

The program of additional measures for intensity removal on
a regional labour market

For those regional labour markets which conditions are evaluated as intense, it is
recommended to develop the program of additional measures for intensity removal.
Experience of the development of such programs is accumulated in the Russian
Federation (O mononuutenbHbix Meponpusatusix 2008). Thus it is necessary to give
special attention to labour markets of a single-industry town and rural labour markets.
So, for intense labour markets of a single-industry town the development of the complex
of actions is recommended that will contribute to development of personnel potential
and to increase of efficiency of employment at town-forming enterprises of the area;
employment assistance to the workers who are under the risk of dismissal; improvement
of personnel management quality. The given complex of actions includes:

e introduction of better personnel diagnostics that will allow operatively scanning
a situation in the field of staff employment in order to make timely and reasonable
administrative decisions;

e Optimisation of the size, composition and structure of the number of staff at the
enterprises on the basis of staff segmentation, formation and development of
competent personnel “nucleus” as an original personnel resource of innovative
development of the enterprise;

e accomplishment of restructuring of the enterprises by the socially-responsible
method assuming the prevention of growth of social costs of the restructuring
and decrease of personnel’s resistance to changes and innovations, training of
managers to the technology of socially responsible restructuring and overcoming
of personnel’s resistance to changes and innovations, wide informing of workers
on necessity of restructuring and constant advanced training as a necessary con-
dition of the development of the enterprise, monitoring of social costs of restruc-
turing;

e improvement of system of personnel’s motivation on the basis of a combination
of material and non-material motivation, individualization of conditions of the
labour agreement (contract) and compensation of a worker, forming of its social
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package depending on the personal labour contribution and initiative, transparency
and differentiation of a social package for workers of various personnel segments;

e activization of personnel service of the enterprises, expansion of its cooperation
with educational establishments, bodies of public service of employment, state
bodies, non-state structures and trade unions for consolidation of efforts of all
stakeholders in a labour market and for the increase of efficiency of employment;

e information of activity of personnel service of the enterprise, development of
modern information technologies of work;

e organisation of training of specialists in personnel management in higher educa-
tional establishments of the Republic, organisation of courses for improvement
of qualification for workers of personnel services of enterprises.

Considering characteristics of the condition and functioning of rural labour
markets, it is reasonable to provide realisation of such additional measures as:

e introduction of the conclusion of quadrilateral agreements on training of personnel
for rural areas (among a trainee, the enterprise, an educational establishment and
bodies of public service of employment with possible payment of training at the
expense the state fund of assistance to employment and the subsequent obligatory
working off at the enterprise);

e active utilization of programs of paid public works together with public service of
employment and a town-forming enterprise in the area for attraction of workers
who are under the risk of dismissal, to fulfillment of time (seasonal) works in
rural areas;

e organisation of remote (guest) classes on vocational guidance, advanced training,
retraining of the youth living in a rural area on demanded trades and specialities
on a labour market at the expense of the state fund of assistance to the employment
of population;

e accomplishment of a complex of measures on support of personal part-time farms,
acceptance of a complex of measures on assistance of self-employment of citizens
in a rural area with allowance for branch priorities;

e realization of a complex of additional measures on development of social business
in a rural area.

Conclusion

The research reveals the significant differentiation of regional labour markets in
the Republic of Belarus. Presence of town-forming enterprises, relative isolation of
regional labour markets, weak development of an infrastructure refer to the factors
that create tensity on these markets. Therefore the employment state policy should be
polyvalent, i.e. the necessity to introduce actions which consider specificity of a region
and targets of its development in addition to a standard set of measures for assistance
of the employment, provided by the Law “On population employment” and the Govern-
ment Employment Program. Strengthening of the regionalization factor will allow
increasing productivity of a state policy of employment of Belarus in assistance to
effective employment and increase of a standard of living of the population.
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Notes

(1) Research is fulfilled by the author within the frame of the joint project of the Development
Program of o the United Nations and the Ministry of Labour and Social Protection of Belarus
“Development of Model of Complex Regional Social Policy for Poverty Prevention in the
Republic of Belarus”.

(2) The tension coefficient of a regional labour market is calculated under the formula:
K lm=k1* k2% k3* k4* kS,
where

k =
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(3) Research is conducted by the author within the limits of realisation of the joint project of the
Program of Development of the United Nations and the Ministry of Labour and Social Protection
of Byelorussia “Working out of model of complex regional social policy for poverty prevention
in Byelorussia”.
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Pesiome

Enena BankeBuu
Peruonanusamms noJIMTUKH 3aHATOCTH B Benapycu

B cTathe 060cHOBaHa HEOOXOAMMOCTb PerMOHAIM3AlMK MOJUTUKHY 3aHsATOCTH. [TokasaHa
HEOIHOPOIHOCTh COBOKYITHOTO PhIHKA Tpyla B bemapycu, cocTosinast B CyIleCTBOBAHUU PhIH-
KOB TpyIa KPYIHbBIX MHOTO(MYHKIIMOHAIBHBIX TOPOIOB, PHIHKOB TPYa MOHOTOPOJIOB U CEJIbC-
KHUX PBIHKOB Tpyaa. PazpaboTtaH u anpoOupoBaH METOAMYECKUI TOAXO/ IO KilacCupUuKaluuu
PETMOHAJIbHBIX PBIHKOB TPY/a, OLIEHEHO MX COCTOSIHKME M CTEIeHb HAIIPSDKEHHOCTH (C TIOMOIIBIO
pacyeta KoadduiIMeHTa HAMPSIXKEHHOCTH 110 COBOKYITHOCTH MoKa3zaTesieii). [TokazaHbl ocobeH-
HOCTU (DYHKIIMOHMPOBAHMsI PhIHKA TPYyJa MOHOIOPOAa M CeJIbCKOrO PhIHKA Tpynda. BeimeneHo
IIITh BUJOB PErMOHATbHOM MOJUTUKU 3aHSITOCTU (CTaHIAPTHAsI IIOJUTUKA, BhIpAaBHUBAIOILAS,
MOJIMTHKA TOYEYHOT'O POCTa, YKPEIUIEHHS MEXPETMOHAIbHBIX CBA3ei U pa3BUTHSI MHCTUTYLIMO-
HaJIbHOTO CTPOEHMSI PhIHKA TPy/a), KaXa0e M3 KOTOPBIX COMEPKAT COOTBETCTBYIOIINE MEPHI,
YUMTBIBAIOIIME TUI PerMOHAJIbLHOIO pbIHKA TpyJda U ero cocrosgHue. O00ocHOBaHA HEOOXOIM-
MOCTb MPUHSITHSI TPOrPaMMbI TOMOJTHUTENBHBIX MEDP ISl CHITHUSI HANTPSDKEHHOCTH Ha PhIHKaX
TpyZda MOHOTOPOJIOB U CEJIbCKUX PhIHKAX TPY/a.

Kopsavilkums

Jelena Vankevica
Nodarbinatibas politikas regionalizacija Baltkrievija

Raksta tiek pamatota nodarbinatibas politikas regionalizacijas nepiecieSsamiba. Tiek paradits
kopéja darba tirgus neviendabigums Baltkrievija, ko veido tadu dazadu darba tirgu pastavésana,
ka daudzfunkcionalo lielpilsétu darba tirgus, monopilsétu un lauku rajonu darba tirgus. Tiek
izstradata un aprobéta metodiska pieeja regionalo darba tirgu klasifikacijai, ka ari tiek novértéts
to stavoklis un saspringtibas pakape (ar saspringtibas koeficienta aprékinasanu péc daziem
raditajiem). Tiek paraditas monopilsétu un lauku rajonu darba tirgus funkcioné$anas ipatnibas.
Tiek izdaliti pieci nodarbinatibas politikas veidi (standarta politika, izlidzinosa politika, punkt-
veida izaugsmes politika, starpregionalo saiSu nostiprinasanas politika un darba tirgus institu-
cionalas struktaras attistibas politika). Katrs no piedavatajiem nodarbinatibas politikas veidiem
ietver sevl attiecigus instrumentus, kuri nem véra regionala darba tirgus tipu un to stavokli.
Tiek pamatota papildus instrumentu programmas pienemsanas nepieciesamiba, lai samazinatu
saspringtibu monopilsétu un lauku rajonu darba tirgos.



Bepa Boponenko, 3ane 3eiiooTe

CIHEL®UKA PETUOHAJILHOW KOHIIEHTPALIUU
PABOYEN CUJIbI B BKOHOMMUKE JIATBUU

Nzydenne cienmmdrky KOHIIEHTPALIMY 3aHITON paboyeli CUITbl B 9KOHOMUKe JlaTBUM TTpo-
BEe/ICHO aBTOPaMU — JIATBUICKUMMU UCCIIEIOBATENISIMY KJIACTEPOB B 9KOHOMUKE, YIeHaMH Opra-
HM3aINU «DKCTIEPTHI KJIAaCTepoB perrnoHa bantuiickoro Mopsi» — ¢ 1eJbIo arpoOrpoBaTh OUH
13 MHCTPYMEHTOB UACHTU(DUKAIINY PETUOHAIBHBIX KJIACTEPOB B SKOHOMUKE Ha MPUMEPEe PeT-
oHOB JlaTBuM ¢ ucrnoyib3oBanreM koddduimenta mokamm3anuu (LQ) mpu u3ydyeHun cexTo-
paJIbHOU KOHIIEHTpAIMU paboueit CUITBI, a TakKe IMyTEM aHaIi3a pacTpeie/ieHusT 3aHsITOI pa-
604eil CHIIBl B perMOHaTbHOM pa3pese M0 TAKUM COIUATbHO-eMOTPpauIeCcKUM TTOKa3aTelsIM,
KaK TI0JI, BO3PACT, HAIIMOHAIILHOCTh U YPOBeHb 00pa3oBaHusl. [1Jis1 6osiee moTHOTO TOHUMAHUS
crieniupUKYU CEKTOPATHbHOM KOHIIEHTpaIuy paboueli CUiTbl B perroHax JlarBuu, Hanbosee Bax-
HOM TSI MCCIIeIoBaTeliell KIIacTepOB, TIPOBEIEH CPAaBHUTETHHBIN aHAIN3 C CUTYalllel B PeTrro-
Hax QuHITHINY. DMIIUPUYECKOI 623011 McclenoBaHuUs SIBISIOTCS aHHbIe O6CcaenoBaHMs pa-
6oueil cubl, mpoBen€HHOTO LleHTpasbHBIM cTaTcTUYecKUM yripasiaeHueM Jlatsuu B 2008 u
2009 romy, u naHHbIe OGUIMATEHON CTaTUCTUKY DUHIISTHINY 110 KOJTUYECTBY 3aHSITHIX B PETHO-
Hax U ceKTopax 3KoHOMHKH 3a 2006 1 2007 rogbl. OCHOBHBIMM pe3yJIbTaTaM1 TPEICTaBIeHHO-
TO WCCIeNOBaHUsI, KOTOPbIe OYIYT MCITOIb30BAHBI IS HalbHENIel paboThl UccienoBaTeseit
KJIacTepoB B JIaTBUM, SIBISIIOTCS clienylonue: 1) pernoHabHasi KOHIIEHTPAIWS 3aHSITON pabo-
Yell CHJIBI MOKeT OBITh M3MepeHa ¢ IOMOIIIbio KoadduiinenTa jokanusanuu (LQ) — otHocH-
TEJIbHOU BeTMIMHBI, TTOKA3bIBAOIIEl, HACKOIBKO BEICOKA KOHIIEHTPAIUs paboUeil CUITBl B TOM
WJTM THOM CEKTOpe 9KOHOMUKHN B KOHKPETHOM PErMOHE TI0 OTHOIIEHUIO K YIIeIbHOMY Becy 3a-
HSITBIX B 3TOM CEKTOpPE B CTPYKTYpe OOIIIeii 3aHSTOCTU B CTpaHe; 2) B oTinuue oT OuHnsaHm,
I7ie MHOTHE PETMOHBI UMEIOT JIOCTATOYHO CUJIBHYIO OTHOCUTENIbHYIO KOHIIEHTPAIINIO pabodeit
CUJIBI B OTIPENIEIEHHBIX CEKTOPaX SKOHOMUKH, TSI peTUOHOB JlaTBUM HexapakTepHa JOKaIbHast
CKOHIIEHTPUPOBAHHOCTb paboyueii CHITHI (3a UCKITIoUeHeM (DMHAHCOBBIX U OM3Hec-ycyT B Pure,
a TaKXe CeJIbCKOTO 1 JIECHOTO X03siicTBa B Bunzeme u Jlatrane), yTo 1aét ocHOBaHME TTPEATIONO-
JKUTh, 9TO peTMOHATIbHASI SKOHOMUKA JIaTBUM He MMeeT TaKoTo MOTEeHIIMAaa TSI KlacTepr3aliuu
U BBIXO/Ia Ha TJI00AIbHBIN PBIHOK, KakK pernoHbl OuissHaum; 3) crnenuduKy pernoHaabHON
KOHIIEHTpALIUK paboyeii CUITbl B 9KOHOMUKE JIaTBUM 110 TAKUM COLUATbHO-TeMOTPaUIHCKUM
TOKa3aTesIsiM, Kak T0JI, BO3PacCT, HAIIMOHAIBHOCTD M 00pa3oBaHNe, XapaKTepu3yeT, TTPeKIe BCero,
OTHOCUTEJIEHO BBICOKAsI CKOHIIEHTPUPOBAHHOCThL HanboJIee 00pa3oBaHHOI paboydeii cvibl B Pure
110 CPaBHEHUIO C IPYTUMU pernoHamu JlaTBuu, a Takke CpaBHUTETHHO 0oJiee BBICOKAsI CKOH-
LIEHTPUPOBAHHOCTh 3aHSTHIX Henathieil B Pure u ocobenno B Jlatrane (30% Bcex 3aHSTBIX
HenarbIieii Jlatsun).

Kirouessie ci10Ba: paboyasi cuiia, peruoHaibHast KOHLEHTpauus, KoapdUIMEeHT ToKan3a-
umu, pernoHsl Jlatsuu 1 OUHISTHANY, CEKTOPa SKOHOMUKU.

BBenenue

IToTpe6GHOCTD B MPOBEASHUM UCCIeIOBAHMSI PETMOHATLHOM KOHIIEHTpaLuu pado-
yeiil cuiibl B JIaTBUM BO3HUKIIA B Pe3yJIbTaTe BO3POCIIEro MHTEpeca 1 yXKe peaaru30BaH-
HBIX aBTOPCKMX MCCIIENOBAHUI MHAYCTPUANbHBIX KiactepoB B JlatBuu (Boronenko
2007, 2009; Zeibote 2009, 2010a, 2010b; Bizness pari robezam 2010). Pe3ysraThl 3THX
HCCIIeIOBaHMI, a TaKXKe MTPAaKTUYECKU OMBIT pealn3aliiy pa3IunIHbIX TOCYIapCTBEH-
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HBIX IIPOTpaMM ITOIEPXKKH KJIacTepoB B JIaTBUM aKTyaIM3UPOBAIN ITOTPEOHOCTD B pa3-
paboTKe METOINKM YETKOM MACHTU(UKAIINH KJIACTEPOB KaK ITOJII0COB POCTa M 00bEK-
TOB MOAAEPXKKHU U BHUMaHMSI B 9KOHOMUKE JIaTBUU.

W3yuyeHue 3apy0OekHOI HAydHOM JTUTepaTyphl, TaK UJIM MHAYE Kacalolleiics BOIl-
poca uaeHTudukanuu kinactepon (Lindqvist... 2003; Karlsson 2008; Solvell... 2009),
ITO3BOJIMJIO HANTU OPUEHTUPBI HAYYHOTO TIOMCKA B 3TOM HaIlpaBJICHUU Ha OCHOBE (pe-
HOMEHA TepPUTOPUATLHOM KOHIICHTPALINY KAKOTO-JIN00 9KOHOMUYECKOTO ITOKAa3aTe-
JIST — KOMMEPUYECKMX TPEATIPUATHIA, pabodeil CUIIBI, POU3BEAEHHON 100aBICHHOMN
CTOMMOCTH, UBMEPSIEMOI1 10 CEKTOpaM, CETMEHTaM, OTpacasaM Win uHayctpusam (1) (B
3aBUCUMOCTU OT BO3MOXHOCTEM rOCyIapCTBEHHON CTaTUCTUKU) B Mpeaeaax OTAe b-
HBIX TEPPUTOPUATIBHBIX €IUHUILI — PErMOHOB, paiioHoB 1 T.A. (Kaminska, Mularczyk
2006; Andersen... 2006; Maggioni, Riggi 2008)

B paMKax nmpenctaBieHHOI CTaThU M3ydeHNe (peHOMeHa peTMOHATIbHOM KOHIICHT-
panuu, Kak OCHOBBI Ipollecca MICHTU(UKAIINN KJIACTEPOB B SKOHOMUKe JlaTBuu,
MMPOBOAUTCS 1O MOKa3aTes 0 paboyeii cuIbl Ha OCHOBe JaHHBIX O0cienoBaHus pado-
yeit cubl JlatBuu 3a 2008 1 2009 roasl, mpoBenéHHoro LleHTpaabHBIM CTaTUCTUYEC-
kum ynpaieHueM (LICY) JlarBuu. DTu gaHHbIEe MO3BOISIIOT UCCIEA0BATh CIIELIU(UKY
pernoHaIbHOI KOHIIEHTPAIIUK pabodeil CHiIbl B 9KoHOMUKe JlatBum o 10 cekTopam
5KOHOMUKU, CTPYNITUPOBAHHBIM Ha OcHOBe Kilaccudukanmu NACE 2, 1 B 3aBucumo-
CTHU OT TAKMX COLMAIBHO-IeMOTrpaMIHCKUX TTOKa3aTesieli, Kak IToJI, BO3PACT, HALIMO-
HaJIbHOCTh U oOpa3oBaHue. [TocaeaHssl xapaKTepuCTKa — 0Opa3oBaHUE — SIBJISIETCS
HauOoJiee MHTePEeCHOM IS McclieqoBaTe et MHIYCTpUaIbHbBIX KiacTepoB. s 6onee
MOJHOTO TMTOHUMMAaHUS CIeUU(MUKN PETMOHATbHON KOHIIEHTpAllMU paboyeil CUIIbI B
SKOHOMUKe JIaTBMM aBTOPHI UCITOIB3YIOT TAKKE CPaBHUTEIBHBIN aHAIN3 U3y4aeMOTO
IIpeaMeTa ¢ CUTyamnuei B peruoHax OUHISHANNT, 5KOHOMUKA KOTOPOit ITOUYTH TTOJTHO-
cThio Ki1actepusoBana (Boronenko 2009).

Takum oOpas3om, 1IeIbl0 JTAHHOU CTaThU SIBJSIETCS OMMCAHUE TEOPETUKO-METOHN0-
JIOTMYECKOI OCHOBBI, X0Ja U PE3yJIbTaTOB SMIIUPUUECKOT0 U3YYeHUS CTIeLMMDUKHU pe-
TMOHAJIbHOM KOHILEHTpaLuu padoyeil cuibl B 3KoHoMmuke JlatBuu. [1pencrasisiercs,
YTO pe3yIbTaThl UCCIICIOBAHMS BHECYT BKJIA B IIPOIIECC MACHTU(MUKAILINY KJIACTEPOB B
SKOHOMUKe JIaTBMU 1 OYIyT MHTepEeCHBI He TOJIBKO MCCIIeIOBATE/IIM KJIACTEPOB, HO U
HCCIIeI0BATEe/ISIM PBIHKA TPYAA, PETHOHAIBHOTO Pa3BUTHS U APYTUX COLIMATBLHO-3KO-
HOMMYECKUX cep.

TEO])CTHKO-MCTOI[OJIOI‘I/I‘IECKEUI OCHOBA UCCJIeI0OBAHUA

CreneHb peTHOHATBLHOM KOHILIEHTPAIIUY paboUeii CUJIBI ITO CEKTOpaM 3KOHOMUKH
CTpaHbl U3MepsIeTCs MYyTEM Treorpaduyeckoii pearperaliuy JaHHBIX HallMOHAJIbHOM
CTAaTUCTUKU pabOYEii CUJTBI C EJIBIO OTIPEISINUTD IIPOCTPAHCTBEHHOE pacIIpeeicHIe
nokasaress X, , e X — 5To KOJIMYECTBO 3aHATBIX B CEKTOPE i B pernoHe » (Maggioni,
Riggi 2008).

AHamm3upys reorpadUIeCcKy pearperipoBaHHbBIC TaHHBIC HAIIMOHAIBHOI CTaTH-
CTUKH pabodeii CHIIbI, MOXKHO YBUICTh, UMEET JIU MECTO ITOBHITIICHHAS CKOHIICHTPUPO-
BaHHOCTb PAOOTHUKOB KAKOTO-JTN0O0 OIPeIeIEHHOTO CEKTOPa B KAKOM-JT00 KOHKPETHOM
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pervone. /1 3Toro He0OXOAMMO CPaBHUTH KOJMYECTBO PAOOTHUKOB, 3aHSITHIX B KAKOM-

JIM00 onpeseIEHHOM CEKTOPE B U3y4aeMOM PETMOHE CO CPETHUM KOJIMUECTBOM PaboT-

HUKOB TOTO X€ CEKTOPA IT0 BCEM pernoHaM cTpanel: X ;. =(X g /N), rme N — 310 Kom-
N

4eCTBO PETMOHOB B cTpaHe R, a X = 2 X VubiMu coBaMH, X , — 9TO CpeIHepe-
r=1 .
TMOHAIBHOE KOJIMYECTBO 3AHATHIX B ONPENETIEHHOM CEKTOPE SKOHOMMKM CTPAHEI, C

KOTOPHIM HEOOXOAWMO CPaBHUTH KOJIWUYECTBO 3aHSITHIX B OIMPEIEIEHHOM CEKTOpe
SKOHOMUKHU B U3y4aeMOM PETHOHE, YTOOHI CIeIaTh BEIBOM O CTETICHW KOHIICHTPAIIUU
paboueil CUIIBI IUTS1 OTACIbHBIX CEKTOPOB B JaHHOM PETMOHE.

CreneHb perMoHaIbHOM KOHIIEHTpAMK paboyeli CUIIbI ;o CeKTopaM B U3y4aeMOM

r

perroHe MoXHO U3MepUTh Takxke B % 1o popmyine AX;, = X »UTO NIOKa3bIBAET KOH-
LIEHTpalMio paboveil CUIIbI B ITOKA3aTe/IsSIX YASJIbHOTO Beca 3aHATHIX 10 CeKTopaM B
KaXXTOM PETMOHE.

CepbE3HbIM U IPUHLIMITAAIBHBIM HEIOCTaTKOM 3TOTO MOIX0/a SIBJISIETCS TO, YTO
IOJIyYeHHbBIC TAKMM 00paxoM IoKa3aTe/u CTeNeH! KOHIICHTPpAlMy paboyeii CUJIbl He
VUUTBIBAIOT TOTO, YTO B Pa3HBIX PETMOHAX MOXKET OBITh IIPOCTO Pa3HOE KOJIMIECTBO
HaceJICHUM U, COOTBETCTBEHHO, a0COTIOTHOE KOJIMUYECTBO paboueit cribl. Hampumep,
B CUTYyallu ¢ JIaTBuel, re 0KOJIo TPETU HaceJIeHUs IpoKUBaeT B Pure, m3amepeHHas
TakuM 00pa3oM KOHILIEHTpalus paboueil cuiibl Bceraa OyaeT 0oJibiie B Pure mpakTu-
YeCKHM I10 BCEM CEKTOpPaM — BO3MOXHO, 32 MCKJIIOYEHUEM JIMIIb CEIbCKOI0 X03siCTBA.

YTto0bI M30eKaTh TAKOTO MPUHIIMITUATIBHOTO UCKAKEHMST, HEOOXOAUMO OTIepUPO-
BaTh OTHOCUTEILHBIMM BEJIMIYMHAMHY, YIUTHIBAIOIINMI KOJIMIECTBO pabOUeii CHITEI B
M3y4aeMOM PETHOHE IO CPAaBHEHMIO C APYTUMU peTHOHaMU cTpaHbl. CaMbIil IPOCTOM
1 TIOTYJISIPHBII CITOCO0 IS peIlIeHUsI 3TOM IMPo0IeMbl CMEIIEHUS — 3TO B3BeIIIMBaHUE
PETMOHAJILHOM 3aHATOCTU B ONPEIEIEHHOM CEKTOPE i B COOTBETCTBUU C OOLIIMM KOJIYe-
CTBOM 3aHATOI paboueil cuiibl B peruoHe X, . B aToM cityyae creneHb KOHLEHTPALUK
paboueii cuibl B 0oJiee 3aceEHHBIX PeTHOHAX He OyneT nepeoueHeHa. PX, :?" —

r

(bopmyna X, B3BEIIIEHHOTO 110 HACEJICHWIO PEeTMOHA WX TI0 KOJTMYECTBY 3aHSITHIX.

Ho, ncnonb3ys Takue ynpoi€ HHbie METOAUKU HOpMaIn3aluu, HEOOXOAUMO UMETh
B BUJLY, UTO IMTPOCTPAHCTBEHHOE pacTpeiesieHre HaceJIeHUsI WU 3aHSITOCTH 110 PeTrruo-
HaM He sIBJISIeTCSI BHEILIHEel MepeMeHHO; HAalTPOTUB, MHIYCTPUAIBHO Pa3BUThIE Per-
OHBI OOBIYHO UMEIOT 1 O0JIee BHICOKYIO IJIOTHOCTh HACEJIEHHST, YeM B CPETHEM T10 CTpaHe.
BepHo 1 T0, uTO B 6071€€ MEJTKMX TTPOCTPAHCTBEHHBIX EIMHUIIAX U/WJTW HA TIPUTPAHNY -
HBIX TEPPUTOPUSIX TAKasI METOJIMKA HE YUTET eXXeTHEBHbBIE TTEpeMeleHUsI paboyueli CHTbl
13 OIHOTO paiioHa B IPYTOii TT0 HATIPABJIEHUIO 13 IoMa Ha paboTy U 00paTHO U TaKXKe
JIACT MCKaXEHHBII pe3yJIbTarT.

Hawubonee coBepiieHHast METOMKA, B CBOIO OYepelb, MTpejIaraeT UCIOIb30BaTh
K03 duLmeHT NoKanmusauuu LQ, ., KOTOPBI MO3BOJISAET U3MEPUTD CIIELUATU3ALIUIO
OIpeneIEHHOTO perroHa 1o OTHOILIEHMIO K cTpaHe B 1iejoM (Maggioni, Riggi 2008).
WHpIMU cIOBaMU, ecau Mbt XOmum u3mepuntv ypoeeHs OMHOCUMEAbHOU CReuuaIu3auuu
Decuona r 6 cekmope IKOHOMUKU i N0 OMHOUeHUIO K 601ee KpynHoil meppumopuu R (06b1v4-
HO 3mo cmpana) u k SkoHomuke 6 yeaom I (m.e. 6cem cekmopam 3KOHOMUKU CIIPAHbL) 1O
noxazamearo X (Koauuecmeo npeonpusmuii, 4ucao 3aHAMbIX, 006EM nNpoussedeHHoll npo-
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JyKuuu u m.o.), mo coomeemcmeyrouuil Ko3Qouuuenm 10Kaiu3auyuu 6bIMUCAACNCs No
cdopmyae:

ir

X
LQirR: X_[r , TIe

iR
X
X — pernoHajibHasi 3aHATOCTb B CEKTOPE (CErMEHTE, OTPACIIU, MHAYCTPUH);
X, — o01iiast pernoHabHas 3aHATOCTb;
X, — o0111ast 3aHATOCTb B CEKTOPE (CErMEHTE, OTPAC/IU, UHAYCTPUH);

X, — o011as 3aHATOCTb B CTPAHE.

KoHeuyHo, abcooTHBIE MOoKa3aTe Iy MPOCTPAHCTBEHHOM KOHIIEHTPALIMY SKOHOMU-
YECKHUX MToKa3aTesieil — KoJIMJecTBa MPeaNpUsITUIA, Yrciia 3aHSAThIX, 00bEMA MTPOU3BE-
JNEHHOW MPOAYKIIMU U T.JI. — TAKXKE UMEIOT BBICOKYIO 3HAUMMOCTb TSI SKOHOMUYECKUX
HCCIIEAOBAaHUI, TOKA3bIBasl CTENEHb A0COTIOTHOUN KOHIIEHTPALIMU PECYPCOB IO TEPPU-
TOPUSIM, HO, TaK XK€, KaK B KJIACCUYECKO 5KOHOMUYECKOI TEOPUU KOHLIETIIUS OTHOCH -
TEJIbHBIX MPeuMyIlecTB Tepputopuii 1. Pukapno okazanach 0osiee mporpecCUBHOM MO
CPaBHEHMUIO C MpPeIbIAyllell KOHIEMIuel abCoMOTHBIX TpeumylecTB A. CMuTta, oT-
HOCHUTETHHBIN MOKa3aTe/ib KOHIIEHTPAIIM 9KOHOMUYECKUX pecypcoB LQ mpeacTas-
JisgeTcst 6oJee mpueMaeMbIM JIJIsI TTIOMCKA PEeTMOHAIBHBIX MOJI0COB pocTa. OCOOEHHO
5TO BEPHO JJI1 TAKOU CTpaHbl, Kak JIaTBus, rie B aOCOTIOTHOM UCUUCTIEHU U MTPAKTUYE-
CKU BCE€ 5KOHOMMYECKHE PECYPCHI CTPAHBI OKAXYTCSI CKOHLIEHTPUPOBAaHHBIMU B Pure —
a TaKOW pe3ysbTaT OyIeT MpaBAUBbLIM, HO (DYHKIIMOHATBHO O€CTIOIE3HBIM ISl pA3BUTUS
PETMOHOB, T.K. HE MO3BOJUT HAUTU U OLIEHUTh MOTEHLIMAJ JUTS PA3BUTUS B PETUOHAX.

Kpome Toro, coBpeMeHHas uccaenoBaTeabcKas MPaKTUKa yKe UMEET B CBOEM ap-
ceHaJsie KiaccuduKaluio BeanduH LQ, CorlacHO KOTOPOii:

— LQ<I — yka3bIBaeT Ha Te CEKTOPa SKOHOMUKH B PETUOHE, T1e OU3HEC eIIE MOXKET
pa3BUBATHCS;
— LQ>I1 — pernoH uMmeeT MpoTNopIIMOHAIIBHO 00Jiee BHICOKUI YIETbHBIN BeC 3aHsI-

TBIX B ONPEJEIEHHOM CEKTOPE SKOHOMUKU IO CPABHEHUIO CO CTPAHOI B LIETIOM;
— LQ>=1,25— ma"HBINA CEKTOp 5KOHOMUKM B PEeTHOHE UMeeT ITOTCHITNAJ TSI KJlac-

TepU3aLUU U KOHKYPEHTOCITOCOOHOCTU Ha I1odaibHOM pbiHKe (Location Quotient

Technique 2010).

Pe3yJ'leaTbI HCCJIeA0BAHUA U TUCKYCCHA

B camoM Havasie CpaBHUTEIBHOIO aHAIM3a PE3YJIBTATOB UCCIETOBAHUS KOHIIEHT-
pauuu paboyueil CUJTbI TI0 CeKTOpaM 9KOHOMMKM B pernoHax JlatBum u OuHiIsHINN
CJIeyeT OTMETUTh, YTO cTaTucTKa OUHIISTHINY TIPEOCTaBIISIET UCCIIEI0BATEISIM He-
CPaBHUMO 00JIbIlIe OOLIEAOCTYITHBIX BO3MOXHOCTEN ISl aHAJIU3a, TIPETOCTaBISIS €XKe-
TOJHBIE TaHHBIE IO pacTpeeeHUI0 padoyueil cuiibl 1o 28 cekropaM B 21 peruoHe cTpa-
HbI. B cBOIO ouepenp, TaTBUICKAs CTATUCTUKA CIIOCOOHA MPEIOCTaBUTh HA TIJIaTHOWU
OCHOBe JIUIIb BbIOOpOUYHBIe faHHbIe (17995 yenoBek B 2008 roay u 16677 yeoBek B
2009 roay) o 3aHATOM paboyeit cuiie Toabko 1o 10 cektopam skoHoMuku (2008., 2009.
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gada Darbaspéeka apsekojuma... 2010). Do cyliecTBEHHO 00EIHMIO Pe3YJIBTaThl CPaB-
HEHWUSI, T.K. PUHCKUE JaHHBIC B LIEJISIX CPABHUMOCTH C JJATBUUACKUMU ITPUIIUIOCH CTPYII-
upoBaTh B Te Xe 10 CEeKTOpOB.

Taxkum o6pa3zoM, BHavaJIe ObLT HalieH KOA(MOULIMEHT JoKaIM3aluu pabodeit CUlbl
(LQ) o 10 cexTopam skoHOMUKH B peruoHax Jlarsuu B 2008 u 2009 rogax, a Takxke
aMILIMTY/Ia KOHLIEHTpALlUK, TTI0Ka3bIBalollas, HAaCKOJIbKO CUJIbHA CTEIICHb PETMOHAIb-
HOI KOHIIEHTpalM1 KOHKPEeTHOro cektopa B JlaTBuu Booo61e (cM. Tadauiy 1).

Tabnuua 1
KoHuenTpanus 3aHsTO0ii padoyeii CHIIbI 0 CEKTOPaM SKOHOMHUKH B
peruonax JlarBum,* koauuuents Jokamzamuu (LQ),
2008 (17991 yenosek) u 2009 (16673 yeoBeKa) IT.

Amniurtyna
CeKkTop 3KOHOMHKH Pura IInepura Bunzeme  Kypseme 3emrane Jlatrajge KoHIeH-
Tpauuu

2008 2009 2008 2009 2008 2009 2008 2009 2008 2009 2008 2009 2008 2009

Cenbckoe, JJeCHOe

U PbIOHOE XO351i1- 0,03 0,03 0,69 0,71 1,53 1,46 1,20 1,12 1,03 1,17 1,50 1,47 1,50 1,44
cTBO (A)

dunHaHckl, cTpaxo-

BaHUE, HayKa 1

yIIpaBiIeHue; 1,87 1,86 1,10 1,14 0,93 0,76 0,75 0,88 0,92 0,74 0,60 0,70 1,27 1,16
CHEJIKU C HeIBYKM -

MocTblo (K—N)

TpaHcnopT, XpaHe-

Hue, uHhopMalus

1 KOMMYHUKAIIIA

(H,J)

Ipyroe (R—U) 1,04 1,22 1,26 1,19 0,79 0,72 0,98 0,86 1,09 1,21 0,78 0,76 0,48 0,50
Toprosnsi, rocTUHU-

Libl ¥ oO1ecTBEHHOE 1,22 1,27 1,21 1,13 1,05 1,04 0,75 0,85 1,02 0,95 0,78 0,82 0,47 0,45
nutanue (G,I)
[TpoMBILIIEHHOCTD
u 3HepreTuka (B—E)
CrpourensctBo (F) 1,02 1,07 1,08 1,06 0,89 0,80 0,89 0,95 1,25 1,20 0,85 0,89 0,40 0,40
3apaBooxpaHeHE

U coumanbHag pa- 0,92 1,02 0,97 0,96 1,02 1,12 0,89 0,76 0,92 0,99 1,23 1,16 0,34 0,40
6ota (Q)

OGpazosanue (P) 0,75 0,84 0,93 0,93 1,17 1,15 1,07 0,96 0,89 1,08 1,18 1,05 0,43 0,31
TocagmMuHUMCTpaIUsS

1 000pOHa; COLIU-

aJbHOE CTPaxoBa-

Hue (O)

HUcrounnk: paccunTaHO aBTOpaMM Mo gaHHbIM O0caenoBanus padoueit cuinl LICY JlatBuu
2008, 2009.

* [IpopaHXMPOBAHO IO aMILIUTYIe KOHLeHTpauuu 3a 2009 ro.

1,43 1,41 0,92 0,82 0,75 0,77 1,11 1,09 0,81 0,88 0,99 1,05 0,68 0,64

0,99 0,83 0,94 1,09 0,87 0,95 1,21 1,25 0,99 0,92 0,99 0,92 0,34 0,42

0,89 0,90 0,93 0,99 0,89 0,91 1,04 1,00 1,01 0,99 1,17 1,15 0,28 0,25
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Pucynox 1

CeKTopa 5KOHOMHKH B perioHax JlaTBuu, nMelomue peajibHbIii IIOTEHIUA IS
co3ganus Kiaacrepos, LQ>1,25 (o nokasareiio 3aHATOI padoyeii CHIIbI)

205 = -7 i T 16° 28 ey
h N
i) = N -
FRGI L, S
Baamuickoe smope = _ I_Ji
¥ A P
%’ﬁ"_: (T'l;éll“pu‘lm“ AR
I Kon ® it POCCHA
- ®unancel, UKT,
TTpoMBbIILIEHHOCTD ’ >
1 SHEpreTHKa OU3HEC-YCIIyTH;
TPAHCTIOPT, XpAHEHUE [k 4 4, Cenbckoe,
) : ; LT A |TecHOE U phIOHOE
P 3 EME  PUTA 2w xo3${1?ICTB(I)J
_ e A
Enraga 0 e -
[:]
- b
CTpouTensCTBO 7 c:r%"“‘
= Ly
ap0 g “’-\9 56°
1
1S
BEfIOPYCCHA
o 26 &0 100 rou
260 2 BRMEN

Hcrounmuk: cocraBieH aBTOpaMu 110 JaHHbIM TaOaULIBI 1.

AHanun3 Ko3hGUIIMEHTOB JTOKAIU3alMK padoydeil cuibl o 10 cekropaM SKOHOMMU -
KU ¥ aMIUTUTY KOHLIEHTPAIIUK 3TUX CEKTOPOB B perroHax JIaTBMu mokasaj, YTo Hau-
OoJiee CUJIbHASI CTENIEHb PErMOHATBbHON KOHIICHTPALIMU T10 IToKa3aTelto padoyueil CHUIbl
HabJI0JaeTCs B TAKMX CEKTOpaxX 9KOHOMUKH JIaTBUU, KaK CeJIbCKOE, IECHOE U PhIOHOE
XO3SHCTBO (aMIuInTy/a KoHteHTpaiuu cocrassier 1,50 8 2008 romy u 1,44 82009 romy),
a Takke (PMHAHCHI, CTpaxOBaHME, HayKa, YIIpaBJICHHE U COCIKH C HEIBIDKIMOCTBIO (aM-
IJINTYa KOHIeHTparuu coctasisieT 1,27 B 2008 roxy u 1,16 B 2009 roay). I1epBblii u3
BbIlIEHa3BaHHbBIX CEKTOPOB CKOHILIEHTPUPOBAH INIaBHLIM 00pa3oM B Buazeme u Jlatra-
JIe, SIBJSISICH €MIMHCTBEHHBIM CEKTOPOM SKOHOMUKHM, O0JIaJafoIIuM B 3TUX PeTHOHAX
peaTbHBIM TTOTEHIINAJIOM KJIaCTepH3allii M BEIXOAA Ha SKCIOPTHBIC pEIHKHU. B cBOO
ouepelib, BTOPOil U3 BbIIIIEHa3BaHHBIX CEKTOPOB 9KOHOMMKU CKOHIIECHTPUPOBaH B Pure,
1 9TO e111€ pa3 MOATBEPXKIAET IMITOTE3Y O IBYX SKOHOMUYECKUX peruoHax JlaTsuu, no-
Ka3aHHYI0 MHBIMUA METOAAMM B MPEABIAYIINX MCCICIOBAHMSIX OTHOTO M3 aBTOPOB
(Boronenko 2005, 2007, 2009; Boronenko 2006). Heo6x0a1M0 OTMETUTb, YTO 3aMET-
HBIM MTOTEHIIMAJIOM JIJIsI KJIacTepUu3aluu, OJU3KUM K TTOPOTOBOIi OTMETKE, 001anaioT



B. Bopounenko, 3. 3etibome. Cneyughuka pecuoHanbHoil KOHUeHmMpauuu paboueil Cuibl 6.. 83

TakK:Ke MPOMBINIIIIEHHOCTh U sHepreTuka B Kypseme (LQ=1,25 B 2009 roay) u cTpou-
tenbeTBO B 3emraiie (LQ=1,25 B 2008 roxy). B 1iesioM xe, Kak moKa3bpIBalOT aMILIUTY-
JIbl KOHLIEHTpaLMU paboueil Cujibl, 00JbIIMHCTBO CEKTOPOB 9KOHOMUKHU JIaTBUM pac-
MpeieIeHbI 10 PETMOHAM CTPaHbI TOCTATOYHO PABHOMEPHO, HE CO3aBast yCTOMYMBOI
U €CTECTBEHHOI 0a3bl JUIs KJIaCTepU3alliK B pErMOHAaX OTIEIbHbBIX CEKTOPOB U IIpeBpa-
LIEHUS MX B KOHKYPEHTOCIIOCOOHbII MOJIIOC pOCTa perroHa. Bo3aMoxHO, 3T0 IIpouc-
XOIUT Ha YPOBHE MHAYCTpUid (00jiee MEJIKOM KilacCubUKALIMU SKOHOMUYECKOM Jesi-
TEJbHOCTH), HO cTaTUCTHKA JIaTBUM He Ta€T BO3MOXHOCTH BBISIBUTD 3TO.

Pucynoxk 2

JInHaMHKa aMIUTATY/IbI KOHIIEHTPALMM 3aHATON padodeii CHIbI
1o ceKkTopam 3kKoHoMHKH™ B pernonax Jlarsuu, 2008—2009 rr.

1.64

0.8+ W 2008
0 2009

0.6

0.44

0.24

0+
A BE F Gl HJ KN O P Q RU

HUcTounnk: cocTaBjieH aBTOpaMM 1O JaHHBIM IMOcJIeaAHe KoJoHKu Tadauis 1.
* Kimaccudukaruio cekTopoB 3KoHOMUKY B JlatBuu cm. B Tabnuie 1.

AHanM3 TMHAMUKY aMIUTUTYII KOHIIEHTPAIUK 3aHSITOW paboveil CUIIBI IO CEKTO-
paM 5KoHOMUKHU B pernoHax Jlateuu 3a 2008—2009 rr. (cMm. PucyHok 2) mokasai, 4To
aMIUTATY/Ia CKOHIIEHTPUPOBAHHOCTH T10 3aHSITOM paboUelt CUITbI TAKMX CEKTOPOB DKO-
HOMUKM JIaTBMHU, KaK CEJIbCKOE, JIECHOE U PhIOHOE XO3STHCTBO, a TAaKKe (DMHAHCHI, CTpa-
XOBaHWE, HayKa, YIIPaBJIECHUE U CACIKU C HEABUXUMOCTBIO, cHuxkaetcs (¢ 1,50 B 2008
roay no 1,44 B 2009 roay mist nepsoro u ¢ 1,27 B 2008 roay mo 1,16 B 2009 roay mist
BTOpPOTO). B TO XXe BpeMs aMITIUTy/1a CKOHIIEHTPUPOBAHHOCTU TAKUX HAUMEHEe Peru-
OHAJIbHO CKOHIIEHTPUPOBAHHBIX B JIaTBUU CEKTOPOB, KaK TIPOMBIIIUIEHHOCTh U 9HEP-
reTHKa, 3paBoOXpaHeHNe U collranbHasl paboTta, mosbiaetcs (¢ 0,34 B 2008 romy 1o
0,42 B 2009 romy ms rmepsoro u ¢ 0,34 B 2008 roxy mo 0,40 B 2009 romy mIst BTOPOTo).

BrisiBneHHBIE TEHIEHIIMY U3MEHEHUSI aMIUTATYI KOHIIEHTpAIlMU paboueli CUTbl B
CEKTOpax 9KOHOMUKMU I10 pernoHam JIaTBUM MOTYT CBUIETEILCTBOBATH O TOM, UTO IPO-
CTPAHCTBEHHAs JIOKAIN3AIIUSI SKOHOMUYECKOH IeITeIbHOCTHU B JIaTBUM He sIByIsieTCst
BEJIMYMHON TIOCTOSTHHOM, 2 IMHAMUYECKU PAa3BUBACTCST U U3MEHSIETCSI MO/ BIUSTHUEM
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HEKOTOPBIX (haKTOPOB, BHIXOSIIMX Ha JAaHHOM 3Talle 3a paMKM (hOKyca BHUMaHMS
HcclienoBaTesieii Kiiactepos B JlaTBum.

[Hanee, c 11eJIbIO 00JIee CUCTEMHOI0 MOHUMAaHMSI CIIeLIM(PUKY PeTHOHATbHON KOH-
LIEHTpaLuy paboueii CUIIbI B 5KOHOMUKe JIaTBMM, aBTOPaMU CTaThy IPEAIIPUHSITA T10-
IBbITKA CPAaBHEHUs C KOHLICHTpaLMeil paboueii CUIIbI 110 YKPYITHEHHBIM CEKTOpaM 3K0-
HOMMKM B pernoHax @UHISSHANN (HEOOXOAMMOCTh TAKOTO YKPYITHEHUS B 1IEJISIX CPaB-
HUMOCTHU JaHHBIX JIaTBuK 1 @UHASHANN 000CHOBAHA BBIIIIE).

Tabnuua 2 conepXuT JaHHbIE O KOHLIEHTPALKSI 3aHITOM paboueil CUIIbI TTO CEKTO-
paM 3KOHOMUKHM B perrnoHax OUHISIHINY, U3MEPEHHbIE, TaK Xe, KaK 1 B JlaTBuu, ¢
IMOMOILIBI0 KoadduimeHToB tokaausanuu (LQ), Toiasko 3a 2006—2007 roas! (Ha 2 roga
paHblile, 4eM B JIaTBUU, YTO HECKOJIBKO YMEHbIIIAeT KOPPEKTHOCTh CPABHEHMSI, HO HE
HaMHOTO, ITOCKOJIbKY PerMOHajIbHasi KOHIIEHTpallMsl 3aHATO paboyeil CUIbl HE MO-
JKET CYIIECTBEHHO U3MEHUTHCS B TEUCHUE IBYX JIET).

AHanu3 (pMHCKUX JaHHBIX ITOKa3aJl, YTO, B pe3KOM OTJIUUYMU OT JIaTBUM, MpaKTu-
YeCKM KaXIblii pernoH OUHISHANY UMEET OTSHIIMA IS KJIACTEpU3aliMi U KOHKY-
PEHTOCMOCOOHOCTU Ha TJ100aIbHOM PHIHKE B KAKOM-JIMOO CeKTope (MM CEKTOpax)
SKOHOMUKH, TPUYEM KOHIIEHTpALIMs paboyeil CUJIbI B 9TUX CEKTOPaX B OTACIbHBIX pe-
rMoHax B 2, B 3, a TO U B 4 pa3a MpeBOCXOJUT CPEAHIOI0 KOHIEHTPALIMIO IO CTpaHe.
Hanpumep, B perroHe XeJIbCMHKU HA0JII0IaeTCsl OTHOCUTEIBHO BhICOKAsi KOHIIEHTpa-
LIMS1 3aHATOM paboveil CUIIBI B CEKTOpe (DMHAHCOBOIO ITOCPEIHUYECTBA, CIEIOK C He-
JIBUKMMOCTBIO U Ipyrux ousHec-ycayr (1,56 B 2006 rony u 1,55 8 2007 roay). Emié nsa
CeKTOopa perrnoHa XeJIbCUHKHM, CTOSIIIIME Ha ITopore KoahbuIlMeHTa JoKaaIu3aluu, paB-
Horo 1,25, — 2To onToBas U PO3HUYHASI TOPTOBJISI, TOCTUHUIIBI M peCTOPAHBI, a TAKXKe
JIpyriie O0IIeCTBEHHBIE, COLIMAIbHbIC M MHIUBUAYaIbHbIE yCIyri. MHTEpeCcHO OTMETUTD,
YTO CIIeLIMAIM3alIMs CTOJIMYHOTIO pernoHa GUHIISTHANY He TaK sIpKO BbIpaXkeHa, Kak B
JlatBuu, 1 pMHCKME pErMOHBI ABISIIOTCS HE MeHee ITT00aTbHO KOHKYPEHTOCTIOCOOHBIMU
10 APYTUM CEKTOpaM SKOHOMMKMU, pa3BUBasl CBOIO crielManu3anuio. Hampumep, pe-
ruoH FOxHo#t OcTpoOOTHUM UMEET CTeTIeHb KOHLIEHTPALMU 3aHSATOM padoueil CUITbI B
CEJIbCKOM, JIECHOM M PHIOHOM XO03sTiCTBE, paBHYI0 2,78 B 2006 romy u 2,77 B 2007 roxny,
a AJIaH/ICKME OCTPOBA MMEIOT KOHIICHTPAILMIO paboyeii CUJIbl B CEKTOpPE TPAHCIOPTAa,
XpaHEeHMsT U KOMMYHUKaLii, paBHyio 4,52 B 2006 roxy u 4,04 B 2007 rony.

ITpumeuvanus k Tabauue 2 (cM. Ha c. 85)

* Cexropa B 9koHOMUKe PUHISTHINY KIaccubUIIMPYIOTCS CIEMYIONUM 00pa3oM:

A — celbCKOe 1 JIECHOE XO3SICTBO;

B — priOHOE X0341iCTBO;

C — pa3paboTtka 1 100bIua MOJTe3HBIX
HCKOTIAeMBbIX;

D — npoMBbIIIEHHOCTB;

E — snekTpo-, ra3zo- u BogocHaOXeHUE;

F — cTpoutenbcTBO;

G — onToBas ¥ pO3ZHUYHAsT TOPTOBIIS;

H — rocTrHUIIBI 1 pecTOpaHbL;

I — TpancTopT, XpaHeHUe 1 KOMMYHUKAIINH;

J — buHaHCOBOE TTOCPETHUYECTBO;

K — cnenku ¢ HeIBUXUMOCTBIO U ApyTue
OU3HeC-yCIyTu;

L — rocynapcTBeHHast 6€301MacHOCTh 1
yIpaBjieHue, 00513aTeJIbHOE COLIMAIbHOE
CTpaxoBaHUE;

M — oGpasoBaHue;

N — 31paBoOXpaHeHNE U collMaibHas paboTa;

O—P — apyrue oG1iecTBEHHbBIE, COLIUATTLHBIE
U1 UHIUBUAYAIbHBIE YCIIYTH.



Tabauua 2
KoHnnentpanus 3aHATOi padoyeii CHIIbI 0 CEKTOPaM 3KOHOMHUKH* B pernoHax OHHIAHINN,
k03¢ dunuents! Jokammzanun (LQ), 2006—2007 rr.

Peruon (NUTS 3) A-B C-E F G—H 1 J—-K L M N o-P
2006 2007 2006 2007 2006 2007 2006 2007 2006 2007 2006 2007 2006 2007 2006 2007 2006 2007 2006 2007

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21

Pernon XenbcHHKI ) 15 15 069 0,68 0.87 0.87 1,26 1,25 1,12 1,13 1,56 1,55 0,99 098 1,03 103 085 0.85 1,25 1,25

(Uusimaa)

WUckounasa ®un-

naumus (Varsinais- 1,00 1,01 1,16 1,17 1,13 1,10 0,96 0,95 1,06 1,04 0,93 0,95 0,73 0,73 0,96 0,97 1,03 1,02 0,80 0,81

Suomi)

Vickornas Tanactis - 14y 14 112 1,06 1,08 1,05 0,95 0,99 0,76 0,88 0,70 0,68 1,52 1,54 0,89 0,90 0,98 0,99 1,00 1,01

(Kanta-Héame)

Oscpras Tasactust ) ¢¢ 29 140 1,41 1,14 1,19 0.96 0,96 078 0.83 0.74 0,72 0.99 1.01 0.66 0,64 1,02 1,01 0.89 0,87

(Paijat-Hame)

KymeHnaakco 0,97 0,97 1,06 1,01 1,07 1,10 0,88 0,90 1,42 1,48 0,56 0,59 1,78 1,76 0,68 0,68 1,02 1,04 0,79 0,79

(Kymenlaakso)

fOxmast Kapemast 5y 1 54 118 1,16 1,08 1,13 0.96 0,98 1,03 0.97 0.68 0.66 0.93 0.95 098 1,00 1,01 1,04 095 0,94

(Etelé-Karjala)

BocTouHblii pernoH

XeTbCHHKH 1,19 1,17 1,39 1,35 1,36 1,43 0,86 0,86 0,83 0,81 0,68 0,73 0,74 0,73 0,95 0,92 0,94 0,94 0,92 0,95

(Ité&-Uusimaa)

Caraxynta 1,28 1.26 1,36 1,38 1,06 1,05 0,81 0,81 0,98 0,97 0,64 0,64 1,16 1,19 0,80 0,81 1,01 1,01 0,84 0,83

(Satakunta)

Pernon Tamnepe ) 9 6o 132 1,33 1.02 1,00 0.93 0,93 0,88 0,87 0.98 1.00 0.66 0.66 1,08 1,08 1,01 1,00 0.88 0.85

(Pirkanmaa)

LlenTpanbHas OUH-

nanms (Keski- 1,25 1,26 0,16 0,15 1,00 1,01 0,15 0,14 0,06 0,06 0,82 0,83 0,12 0,12 1,17 1,14 1,12 1,13 0,86 0,85

Suomi)

[Ipodoacenue mabauywst 2 cm. Ha c. 86

ovd nnnvduiHan1ox nonavvHonzad pxngnnouy) ‘auiognag g ‘oxHoHodoq g

9 19UNI NohO



Ilpodoaxcenue mabauysr 2

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
KOx#Has OcTpob6oT-
rust (Etela 2,78 2,77 1,16 1,21 1,06 1,01 0,86 0,85 0,80 0,81 0,53 0,50 0,73 0,73 0,95 0,96 1,04 1,03 0,82 0,82
Pohjanmaa)
OcTpoOOoTHUSI/
3anamHoe mobe- 1,90 1,85 1,40 1,47 0,87 0,84 0,77 0,77 0,86 0,86 0,65 0,66 0,87 0,86 1,09 1,07 0,96 0,95 0,77 0,73
pexbe (Pohjanmaa)
fOxiii Caso 2,05 2,08 0,93 0,93 1,04 1,04 0,89 0,90 0,77 0,80 0,54 0,54 1,07 0,99 1,01 1,04 1,28 1,28 1,05 1,07
(Etel&-Savo)
Cepepubtit CaBo 5 44 9 04 092 0,93 1,05 1,05 0.85 0.86 0,79 0.81 0,74 0,72 0,90 090 1,05 1,06 1,26 1,25 095 095
(Pohjois-Savo)
Cebeprast Kapennst 93 4 96 1 03 100 1,04 1,08 0,79 0.81 0.82 076 0.56 0.56 120 122 114 116 117 1,19 096 097
(Pohjois-Karjala)
fﬁ;‘i‘;‘l{u?m‘yy 1,98 2,01 0,73 0,73 0,88 0,91 0,79 0,81 0,75 0,77 0,59 0,57 2,37 2,39 0,85 0,85 1,19 1,20 1,08 1,07
LeHtpanbHas
OctpoGoTHus 2,38 2,35 1,03 1,05 0,96 0,96 0,90 0,94 0,98 0,95 0,59 0,58 0,75 0,75 1,12 1,10 1,07 1,08 0,89 0,91
(Keski-Pohjanmaa)
CesepHast OcTpo-
Gotuus (Pohjois- 1,46 1,47 1,08 1,08 1,14 1,14 0,83 0,83 0,84 0,82 0,85 0,84 0,80 0,81 1,12 1,14 1,15 1,14 0,87 0,90
Pohjanmaa)
Tarnanaus (Lappi) 1,52 1,56 0,79 0,80 1,02 1,04 0,98 0,96 1,02 1,05 0,70 0,70 1,51 1,52 0,94 0,94 1,12 1,11 0,99 1,01
ANGHIICKME OCTPOBA | 1 | 53 (37 (38 0.91 0,90 0,75 0,79 4,52 4,04 0,50 0.56 1.16 1,23 093 0,96 0,76 0,79 0,99 1,09
(Ahvenanmaa)
AMIHIYIA KORICH™ 5 66 5 65 124 1,32 0,49 0,59 L1 111 4,46 3,98 1,06 1,05 2,25 2,27 0,51 0,52 0,52 0,49 0,48 0,52

Tpamuu

UcTounuk:

paccuMTaHO aBTOpaMH 1o JaHHBIM Statistics of Finland 2006,

2007.

T 0107 Sisouisap nigpuiz ojpirog

o)
N
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Pucynoxk 3

CekTopa 5KOHOMHUKH B pernoHax OUHISHINN, HMEOUIHEe PeaJIbHbIiA NOTeHIHAT
IS co3aaHud Kiaactepos, LQ>1,25 (mo noka3aTeo 3aHATOi padoyeii CHIbI)
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WUcrtounnk: cocraBieH aBTOpaMU I10 JaHHbIM Tabauisr 2.

AHamm3 IMHAMWAKY aMIUTATY KOHIICHTPAILMK 3aHITO paboveii CHITBI IO CEKTO-
paM 9KOHOMUKM B perroHax @unisHauu 3a 2006—2007 rr. (cm. PucyHnok 4) mokasai,
YTO 3/1eCh BeJIMIMHA CTETIEHU KOHIIEHTPAIIMU ropas3ao 0osiee crabuibHa, YeM B peTHO-
Hax JlaTBuHM, 3a MCKITIOUECHUEM JIUIITh CEKTOpa TPAHCIIOPTA, CBSI3M M KOMMYHUKAITUIA
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(ammumnTyna KoHueHTpauuu B 2006 rony cocrasisiia 4,46, 8 2007 rogy — 3,98), koTo-
pbiii umeeT B OUHISIHAMK HarboJiee BHICOKYIO CTeIleHb PerMOHAIbHOI KOHLIEHTpa-
LINY TI0 TTOKA3aTeIII0 3aHATOM padodeit critbl. MOXKHO IPEAITOI0XHUTh, 9YTO 3TOT CEK-
TOp KOHOMUKM DUHISHINM JOCTUT TaKOil BRICOKOM CTEIIEHU PeTHOHATBHOM KOH-
LIEHTpaLlMK, YTO BOLIE B CTAJIMIO €CTECTBEHHOIO LIMKJIMYECKOTI'O IIPOliecca JeKOHIICH-
tpauuu. Ho aBTopbl uccienoBaHus He 001a1aloT 60Jiee CUIIbHBIMU AMITMPUYECKUMU
apryMeHTaMM TSl JOKa3aTeIbCTBA 3TOTO MPEAIIONOKEHNS.

Pucynok 4

JIMHAMHKA aMIUTATY/IbI KOHIIEHTPALMH 3aHATOi padodeil CHIIbI IO CEKTOpaM
3KoHOMUKM™ B pernoHax Punnanaun, 2006—2007 rr.

4.5

44

3.57

3_

2.5

W 2006
0 2007

24

1.57

1_
0.5
0_1

A-B C-E F G-H I J-K L M N O-P
HcTounuk: CoCTaBJIeH aBTOpPaMU 110 JaHHBIM TTOCJIeTHEH CTpOYKHU TaGauiib! 2.
* Kimaccugukauuio ceKTopoB 9KOHOMUKY B JlatBuu cm. B Tabauie 2.

B cBoo ouepenb, cpaBHEHME aMIUTUTYI KOHIIEHTPALIMU 3aHITOM paboyeil CUIbI o
CeKTopaM 3KOHOMUKU B pernoHax Jlarsun n @UHISHINMT, TOKa3aHHOE Ha Pucynke 5,
B HAIUISITHOI (hopMe eIlIé pa3 JoKa3bIBaeT, UTo peruoHbl JlatBun 1 OUHISHINY OYeHb
CYILIECTBEHHO OTJIMYAIOTCS M0 CTETIEHU CEKTOPaJIbHOM KOHIIEHTPALIMKY 3aHSTOI pabo-
yeit cvutbl. Pernonsl @UHISHANT, UMEIOIINEe MHOKECTBEHHBIC peTMOHAIBHBIC TTOJTI0Cca
pocTa B pa3IMYHbIX CEKTOpaX SKOHOMMKU, TIPEACTaBIISIOT CO00I 0Opa3el KiacTepu-
30BaHHOI perMOHaIbHOM 3KOHOMUKHU, B KOTOPOI peTMOHbI 001a4al0T MMOTEHIIMAIOM
KOHKYPEHTOCITIOCOOHOCTU Ha TJ100aJIbHOM PbIHKE, CPAaBHUMBIM C TTOTEHIIMAJIOM CTO-
JIMYHOTO PETUOHA.



B. Bopounenko, 3. 3etibome. Cneyughuka pecuoHanbHoil KOHUeHmMpauuu paboueil Cuibl 6.. 89

PucyHnok 5

CpaBHeHHe aMILTUTY/IbI KOHIIEHTPAIMH 3aHATOI padoJeil CHIIbI IO CEKTOpaM
3KoHOMUKH B pernoHax Ounisuauu (2007 rox) u JIareuu (2008 rox)

B Ounmsanms O JlatBus |

1 2 3 4 5 6 7 8 9 10
HUctounnk: cocraBjieH aBTOpaMM MO AaHHBIM Taouui 1 u 2.

Cexropa B akoHOMUKe PuHITHIUY 1 JIaTBUU 31eCh U CPaBHUMOCTH KIIacCUMUITPYIOTCST
CIIeyIoIMM 00pa3oMm:

1 — cenbckoe, JIeCHOE W PHIOHOE XO3SIHCTBO; 7 — rocynapcTBeHHast 6e301MacHOCTh U
2 — IPOMBIIIIJIEHHOCTh ¥ SHEPTreTHKa; yIpaBJeHue, 00s13aTeIbHOE COIMATbHOE
3 — CTPOUTENLCTBO; CTpaxoBaHUE;
4 — TOPTOBJISA, TOCTUHUIIBI U PECTOPAHBI; 8 — obpasoBaHue;
5 — TpaHCTIOPT, XpaHEeHNEe U KOMMYHUKAIIMKM; 9 — 3[paBOOXpaHEeHNeE U COlMaIbHast paboTa;
6 — hrHaHCOBOE MOCPENHUYECTBO, CACTKN 10 — mpyrue ob1IeCTBEHHBIE, COITUATbHBIE U
C HEIBUKUMOCTBIO U IpYTHe Ou3Hec- WHIVUBUIYATbHbIE YCITYTH.
YCIIyTH;

Jpyrumu, He MeHee BaxKHbIMM, YeM CEKTOPaJIbHBI, aCIIEKTaMU PErMOHAIbHON KOH-
LICHTPALIMY 3aHSTOM B 9KOHOMMKE JIaTBUM paGoueii CUIIBI SIBJISIIOTCS TAKUE ITOKAa3aTe -
JIY crielInUKY, KaK ypOBEeHb 00pa30BaHUsI, HAllMOHAJIbHOCTb, I10JI U BO3PACT 3aHITOM
paboyeil CUJIbI B perMOHAIbHOM pa3pese.

Oco0eHHO BaxKHOM JUIs1 McCieqoBaTelieil KIacTepoB XapaKTepUCTUKOM padoueit
CUITBI SIBJISIETCSI YPOBEHb 00pa30oBaHus, T.K. UMEHHO BbICOKOOOpa3oBaHHasl padouast
CHUJIa SIBJISIETCS SIIPOM KJIACTEPHBIX CTPYKTYP.
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Ta6muna 3

Pacnpenenenue 3aHaToli padoyeii CHIbI IO YPOBHIO 00pa30BAHNS B PETHOHAX
JlaTtBum, B %, 2008 (17993 yenoBeka) u 2009 (16674 yenoBeka) IT.

Cpennee (nmpodec-  Bpoiciiee odpasosanue
CHOHAJIbHOE M/HJIH (mpocpeccronaabHOE

O0pa3oBaHue
HIZKE CpeJHero

Hayunas
cTeneHb

Peruon o0Iee) 00pa3oBaHMe WM aKaJIEMUYECKOE)

2008, 2009, 2008, 2009, 2008, 2009, 2008, 2009,

n=2929 n=2367 n=10685 n=9904 n=4339 n=4371 n=40 n=32
Pura 8,7 9,1 13,2 12,5 21,1 21,8 55,0 65,6
[Muepura 22,4 20,1 19,3 18,7 22,2 22,0 10,0 9,4
Bunzeme 12,9 13,1 12,2 13,3 10,8 10,3 2,5 0,0
Kypseme 18,7 18,3 15,4 16,6 15,8 14,7 12,5 3,1
3emraie 17,4 19,0 17,4 16,9 13,3 15,6 15,0 9,4
Jlatrane 19,9 20,4 22,5 22,0 16,8 15,6 5,0 12,5
Bcero, % 100 100 100 100 100 100 100 100
Hcrounmk: paccurMTaHo aBTOpaMM 1o faHHbIM O6cienoBanus padoueit cuabl LICY JlaTBun

2008, 2009.

AHanu3 pacrpeaeaeHus 3aHATON paboueit CUIIBI TT0 YPOBHIO 00pa30BaHUS B PEru-
oHax JlatBuu 3a 2008 1 2009 roan! (cM. Tabauiry 3) mokasaj, yTo Haubojee 0dbpazo-
BaHHas1 paboyast cuiia KoHueHTpupyetcs B Pure u IMuepure. Tak, 43,3% 3aHATHIX,
MMEIoIIUX Bhiciiee oopasoBanue, B 2008 romy u 43,8% — B 2009 roay pabotanu MMeH-
Ho B Pure u ITuepure, a cpeay pabOTHUKOB, UMEIOIIMX HAyYHYIO cTereHb, 55,0% B
2008 romy 1 65,6% B 2009 roay CKOHLIEHTpUPOBAIUCh UMEHHO B Pure. Btu pesynbra-
ThI JAIOT eI OJUH apryMEHT B I10JIb3y TMIIOTE3bI O TOM, YTO B JlaTBUM TOIbKO Pura
HMMeeT MOAXOISIIYIO Cpely U pecypchl sl co3naHus Kiactepos (Borotenko 2009).

PucyHok 6
Pacnpenenenue 3anaToii padoyeii CHIIBI 0 MOJIy B pernoHax JlaTsum,
B %, 2008 (17995 4enosek) u 2009 (16677 yenoBek) IT.

\ | | |
0% s 2.16.5[17.4] 205
MYATHHED
2009 i O Para
i X 2.415.8/16.4[19.7 W Muepara
HEeHIIHHET
i 0O Baxzeme
- 0O Kypzeme
2008:
roprmaes |14 1.416.2[17.1] 205 O3enrane
J O Tarraae
T 2315.0158] 208
HEeHIMMHEHET | | |

T 20% 40% 60%  80% 100%

Hcrounnk: paccurMTaHo aBTOpaMM 1o faHHbIM O6cienoBanus padoueit cuabl LICY JlaTBun
2008, 2009.
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B cBo10 0uepenn, aHaIN3 pacIipeae/IeHUs 3aHITO paboUeii CHIIBI T10 TTOJIY B peru-
oHax JlatBuu 3a 2008 u 2009 roasl (cM. PucyHok 6) mokasai, 4To Ui JaTBUMCKUX
PErMoOHOB COBEPIIEHHO HeXapaKTepHa M10J10Bast KOHILIEHTpalys paboyeil CUiIbl Ha OIl-
penenéHHbBIX TEPPUTOPHSIX, TIOCKOIBbKY YISIbHBIN BEC 3aHSTHIX HAa PhIHKE TPYAa MYXK-
YUH ¥ XEHIIWH B Mpeaeiax Kaxaoro pernoHa Jlatsuu kaxk B 2008, Tak u B 2009 romy
MMPaKTUYECKU COBITAIACT.

Yto Ke KacaeTcsl HallMOHAJILHOIO COCTaBa 3aHSATOM pabodeil CUJIBI B PETHMOHAX
JlarBuu, TO 31€CH UMEETCS CBOS cneliMduKa, okazaHHas Ha PucyHke 7.

PucyHoxk 7

Pacnpenenenne 3aHATOl padoyeii CHJIBI 10 HAIMOHAJILHOCTH B PETHOHAX
JlarBuu, B %, 2008 (17995 yenosek) u 2009 (16677 4eoBeK) IT.

] [ [ ]

2009: aarsimn m 16.4 | 18.9 ‘ 17.6 | 145 I

2009: gesaTeimu 221 - 5
O Kypaeme
2008: aaTsimn 158 l 18.8 ‘ 17.3 [ 153 \ Cl3emraae

@ .Iatraae

@ Pura
1!.4‘ 154 | 304 [

B [Iuepura

O Baxzesme

2008: menarpimu

.410.9‘ 14.8 | 307 l

| I

T T 1

0% 20% 40% 60% 80% 100%

HUcrounnk: paccuMTaHO aBTOpaMM Mo gaHHbIM O0caenoBanus padoueit cuibl LICY JlatBuu
2008, 2009.

AHanm3 pacrpeneJeHIS 3aHSITOM padodeii CYITBI TT0 HAITMOHAIBHOCTH B PETHOHAX
JlatBuu 3a 2008 1 2009 roas! (cM. PrcyHoK 7) mokasall, 4YTo OKOJIO TPETH BCeX padoTa-
JOIMX HelaThIlIel CKOHIIeHTpUpoBaHo B Jlatrane, 22—23% — B Pure. MeHblire Bcero
paboTalolIMX HeJIaThIIIe — 0KOJIO 5% — CKOHIIEHTpUPOBaHO B BuazeMe. DT1o npuaa-
€T 0co0YI0 ¥ HEOTHO3HAYHYIO TMHTBUCTUYCCKYIO CIICHIM(UKY PBIHKY TpYIa JaTBUIAC-
KHX PETMOHOB, KOTOpasi CBOMM CJICICTBMEM MMEET, B YaCTHOCTH, TO, 4TO B 1993 romy
45% npennpuHuMarenieit Jlatranuu umenu napTHEPoB 1o 6usHecy B Poccuu, 31% — B
crpanax CHI 1 tonbko 28% — B ctpaHax 3anagHoii Esponbl (Metpikovs 1997). Mox-
HO C YBEPEHHOCTbIO TpeAIonarath, 4YTo ¢ TeX Mop CUTyalldsl U3BMEHWJIACh B CTOPOHY
YBEJIMUEHUST YMCIia MapTHEPCKUX CBs3eli co cTpaHamu 3anaaHoit EBponbl 1 CkaHau-
HaBUM, HO CITen(prKa B3auMOCBSI3aHHOCTH ¢ Poccueit octanack. C Apyroit CTOPOHHI,
KOHIICHTpALIMSI 3aHSTHIX JIATHIIIeH B JlaTraje gaxke HEMHOTO BEIIIE, yeM B Pure, a B
Pure oHa siByIsIeTCS caMOil HU3KOM U3 BCeX peTMOHOB JIaTBUM.
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Ta6nuna 4

Pacnpenenenue 3aHATol padoyeii CHIIbI IO BO3PACTHBIM IPYNNAM B PETHOHAX
JlaTtBum, B %, 2008 (17993 yenoBeka) u 2009 (16674 yenoBeka) IT.

15-29 ner 30—44 roga 45—-59 ner 60 et u crapme

Peruon 2008, 2009, 2008, 2009, 2008, 2009, 2008, 2009,
n=3371 n=2886 n=6064 n=5783 n=6813 n=6485 n=1747 n=1523

Pura 17,6 18,0 12,9 14,4 13,4 12,6 17,9 17,1

[Muepura 22,0 20,6 20,8 19,5 18,7 19,4 23,4 20,3

Bunzeme 9,8 11,2 12,6 12,5 12,5 12,9 11,7 12,7

Kypseme 14,2 14,1 16,0 16,7 16,6 16,8 17,4 17,0
3emraie 18,2 17,5 16,1 16,9 16,1 16,6 15,2 16,5
Jlatrane 18,2 18,6 21,6 20,0 22,6 21,7 14,4 16,3
Bcero, % 100 100 100 100 100 100 100 100

Hcrounnk: paccunTtaHo aBTOpamu 1o naHHbM O6cnenoBanust paboueii cvuisl LICY JlatBun
2008, 2009.

W, HakoHell, aHaNIU3 pacripeieIeHUs 3aHITOV paboyeli CUTbI 1O BO3PACTHBIM IPYII-
ram B peruonax Jlarsuu 3a 2008 u 2009 roasr (cm. Tabnuiry 4) mokasait, 4To, BOIIPEKU
HEKOTOPBIM MPEATOJIOXEHUSIM aBTOPOB O TOM, YTO BO BPEMS KpU3HCa, OCOOEHHO OCT-
PO OLIYTUMOTO B peruoHax JlaTBuu, mosiofasi paboydasi cuia OyaeT KOHLIEHTPUPOBATh-
¢4 B Pure, 115 ppiHKa Tpyaa JlaTBuu Bo3pacTHast KOHLIEHTPALUS 3aHSITON paboyeit CUbI
HEXapaKTepHa, T.e BCe BO3PACTHBIE TPYIMIbI 3aHITHIX HAa PhIHKE TPYIa pacripeesieHbl
10 pErMOHaM MPAKTUYECKN PABHOMEPHO.

3akio4yeHue

Esponeiickast Komuccus (EK), pazpabatsiBast CTpaTernto peruoHaIbHOMN TOJH-
tuku B EBporne 10 2020 ronga, B KauecTBe OJHOI M3 OCHOBHBIX 33Ja4 PETMOHOB IS
MPOpPBIBA B pa3BUTUU U Oosiee 3(D(HEKTUBHOTO UCIIOIb30BAHUS CPENCTB CTPYKTYPHBIX
dbonmo EC, HanpaBlieHHbIX Ha MOAIEPXKKY WHHOBAIIWIA, BBIIBUTACT CJIEIYIONIYIO:
pa3paboTaTh «CTpaTerMio KOHKYPEHTHOU crienanu3aiuu» peruona (Landabaso 2010).
Takas HanpaBIEeHHOCTh Pa3BUTHUS KaXXI0TO KOHKPETHOTO PETMOHA TPU3BaHa MOMOYb
peruoHam UIeHTUPUIIMPOBATh HauboJee peasibHblie (haKTOPBI CBOEH KOHKYPEHTOCIIO-
COOHOCTU Ha OCHOBE KOHIIEHTPAIIUU «KPUTUUECKOI MacChl» OMpeNeT€HHbBIX pECyp-
COB, KOTOpasi CO3MAET €CTECTBEHHYIO, a HE IeKJIapUpyeMyIo Cpey IJIs pa3BUTHS UH-
HoBaluii. «CTpaTerusi KOHKYPEHTHOI CHelUaan3alu» PeruoHa MO3BOJUT TaKXKe
CKOHIIEHTPUPOBATh pecypchl (pruHaHCcoBoIi Tonaepkku pounos EC Ha 1—2 Haubosnee
MPUOPUTETHBIX HAMTPABJICHUSX, B KOTOPBIX €CTECTBEHHBIM ITyTEM CO3IAI0TCS MOJI0Cca
pocTa peruoHa.

ITpu pa3paboTKe «cTpaTernu KOHKYPEHTHOU crienmanu3auumn» peruona EK cpenn
MPOYUX MPEJIaTaeT CAeaTh aKIIEHT Ha CJEAYIOLIEM MOMEHTE: pETMOHAIbHbIE KJIaCTe-
DB SIBJISIIOTCS HAauOoJiee SKOJOTUYHOU OCHOBOM )1 pa3BuTuUsi nHHOBauuii (Landabaso
2010). ITo MHEHUIO aBTOPOB, 3TO O3HAYAET, YTO PE3YJIBTAThl U3YYEHUSI U CPABHEHMUS
crneunUKU peTUHOHAIBHOI KOHIIEHTPALIMU paboyeli CUIbl B 9KOHOMUKE JIaTBMY BHE-
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CJIV BKJIaJ B TIOHUMaHWE TOTO, KAKUM KOJIMYECTBEHBIM 1 KaUYECTBEHHBIM MOTEHIIMA-
JIOM 00J1aiatoT peruoHbl JIaTBUUM B acleKTe KacTepu3allMy KaK co3IaHusl Haubosee
0aronpusITHOM, €CTECTBEHHOM M 3KOJOTMYHOI Cpebl IJis pa3BUTUS MHHOBALIMii. B
JaJbHEeMIIIeM aBTOPbI UCCIISA0BAHMSI CTABAT 7151 051 3a1auy U3yIUTh CIIeIMaIu3alio
peruoHoB JIaTBUU He TOJIbKO IO MoKa3aTesIM KOHLIEHTpalluu paboueii CUIbl, HO U IO
KOHLIEHTpALUU MPEANPUATUI, MPOU3BEAEHHOTO ITPOIYKTA U T.JI., YTO MO3BOJIUT JIATBUIA-
CKMM peTHMOHAM HaIIPaBIISITh CBOE pa3BUTHE B COOTBETCTBMU co CTpaTerneil eBporreii-
CcKoil perrnoHanbHOM MoauTUKK 2020, uMest sSICHOe TIpeaCTaBIeHUEe O PErMOHAIBLHOM
pacnpeneIeHUU «<KpUTUUECKOM MacChl» pa3IMYHbBIX PECYPCOB 1 €CTECTBEHHO 00pasy-
IOIIUXCSI PETMOHAIBHBIX TTOJI0CaX POCTa B 9KOHOMMKeE JIaTBUU.

BriBoabl

1. PermoHaipHas KOHIIEHTpALMS 3aHITON paboUeii CUITBI IO CEKTOpaM SKOHOMUKU
B perrioHax JlarBuu (M 1j1s1 cpaBHEHUS — B pernoHax OUHIISTHANT ) aBTOpaMU IpeI-
CTaBJICHHOTO MCCIIEA0BAaHMS U3MEpPeHA Ha SMITUPUUIECKOI 0a3e o(hMIIMaIbHOM CTa-
TUCTUKHU 00EUX CTPaH C UCIMOJb30BaHuEM KoadbduiimeHTa Jokanuzauuu (LQ) —
OTHOCHUTEJIBHO BeIMIMHBI, TTOKA3BIBAIOIIEH, HACKOJIbKO BEICOKA KOHIICHTPAIIUS
paboueil CUJIBI B TOM WJIM MHOM CEKTOPe SKOHOMUKH B KOHKPETHOM PETHOHE IT0
OTHOUIEHMIO K YAEJbHOMY BECy 3aHSTBIX B 3TOM CEKTOPE B CTPYKTYpE OOI1Iei 3aHsI-
TOCTHU B CTpaHe.

2. B ormuue ot ®UHISHINU, TJe MHOTUE PETMOHBI UMEIOT JOCTATOYHO CHIIBHYIO
OTHOCHUTEJIbHYIO KOHIICHTPALIMIO paboueii CYITBI B ONIPEIeAEHHBIX CEKTOPaX KO-
HOMMKW, JIJIsT peTUOHOB JIaTBMM HeXapaKTepHa JIOKaIbHAs CKOHIIEHTPHUPOBAHHOCTh
paboueii CuJIbl, 3a UCKII0UeHHeM (PUHAHCOBBIX U OM3HeC-ycayr B Pure, u celbc-
KOTO 1 JICCHOTO X03siicTBa B Bumseme u Jlatraie, a Takske — B MEHbIIICH CTCIIEHN —
MMPOMBIIIEHHOCTU U 3HepreTuku B Kyp3eMe u ctpoutenbeTBa B 3eMraje. DTo JaéT
OCHOBaHME TIPEAITOJIOXNTh, YTO peTMOHATbHAS SKOHOMMKA JIaTBUM HE MMEeT Ta-
KOro MoTeHIIMajia JUIsl KlacTepu3alliy 1M BbIXO/a Ha II00aTbHbBINM PHIHOK, KaK pe-
ruoHbl OUHIISTHAWY, B KOTOPBIX IIPEUMYIIECTBA KIACTEPHOIO MOAX0Aa K OpraHM-
3allMM SKOHOMUWKH CTaJI HACTOJBKO OYEBUIHBIMU KaK IS YIEHBIX, TaK U IS
MPaKTUKOB, YTO, B OTVIMYME OT JIaTBMU, JIUCKYCCUU 110 MIOBOLY HEOOXOAUMMOCTH U
TTOHSITHS KJIACTEPOB TaM He aKTyaJIbHBI.

3. Kak noxkazanu pe3yabTaThl UCCAEA0BaHUS, CIELIM(PUKY peTUOHATIbHOM KOHIIEH-
Tpauu padoueil CUIBI B 9KOHOMUKe JIaTBMU MO TaKUM COIIMAIBHO-IeMOTpa-
(GUIHCKMM MoKa3aTesisIM, KaK I10JI, BO3pacT, HAIIMOHAJBHOCTh M 00pa30oBaHUeE,
XapaKTepu3yeT, IPexkIe BCEro, OTHOCUTEIbHO BhICOKAsI CKOHLIEHTPUPOBAHHOCTD
HaumbOoJree 0Opa3oBaHHOI paboueii Kbl B Pure Mo cpaBHEHMIO ¢ IPYTUMHU PETHUO-
Hamu JIaTBuH, a TakKe CpaBHUTEIbHO 00Jiee BEICOKAsi CKOHIIEHTPUPOBAHHOCTh 3a-
HSITBIX HesaThilelt B Pure n oco6erHo B Jlatrane (30% Bcex 3aHSITHIX HeJaThIIIEH
JlarBun). B cBoO ouepenn, A1l TaKUX MoKa3aTenel, KaK IMoJl ¥ BO3pacT, Peruo-
HaJlbHasl CKOHIIEHTPUPOBAHHOCTh Ha phIHKE Tpyaa JlaTBuu HexapakTepHa, T.e.
TI0JI0-BO3paCTHEIEC TPYIIITHI 3aHSATHIX PABHOMEPHO pacipeeIeHBI IT0 BCeM JIATBHIA-
CKUM pErMOHaM.
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4. Pe3ynmbTaThl IpeACTaBICHHOTO UCCIICIOBAHNS BHECH BKJIAI B TOHUMAaHME BO3MOXK-
HBIX HaIlpaBJICHUI pa3BUTHUs permoHoB JlaTBuu B cooTrBeTcTBUU co CTpaTerneit
eBpOIIeiicKol permoHanbHOI moauTuku 2020, rmoxkasas, UTO «KpUTHYECKasl Mac-
ca» TPYAOBBIX PECYPCOB MOCTEIIEHHO (XOTSI e111¢ He0CTaTOYHO BbIPAXKEHHO IT0 CpaB-
HEHU10, Harpumep, ¢ OUHISIHINEH) KOHIIEHTPUPYETCS B ONPeaeTIEHHBIX CEKTO-
pax 5KOHOMUKH 110 peThoHaM JIaTBuM, KJTacTepr3ysI periOHAIbHYIO0 SKOHOMUKY U
co3I1aBasi TeM CaMbIM 3KOJIOTUIHYIO €CTeCTBEHHYIO CpeIy IUISl KOHKYPEHTHOI CITe-
MaIu3allii peTUOHOB B JIaTBUN.

IIpumeyanue

(1) Cy1iiiecTByeT pa3HM1IA MEXIY MOHSITUSIMU CEKTOPa, CEIMEHTa, OTPACIU M MHIYCTPUU B 9KOHO-
MUKe (aKLEHT B pa3faeJeHUM 3TUX IMOHATUI OOBIMHO AeaeTCs Ha pa3Mep), HO IS 1ieJieil TaH-
HOT'O MCCJICI0BAHUSI 9TO HE MMeeT MPUHIIMIIMAIBHOIO 3HAYeHMsI, T.K. UCITOJIb3yeMasl aBTOpaMu
METOIMKA ITOJTHOCTBIO IIPUTOIHA JIJIS JTF000M U3 3TUX CTPYKTYP HALIMOHAJIBHOM SKOHOMMKH.
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Kopsavilkums

Vera Boronenko, Zane Zeibote

Darbaspeka regionalas koncentracijas specifika Latvijas ekonomika

Latvijas ekonomikas aktiva darbaspéka regionalas koncentracijas specifikas izpéti veica
divi autori — Latvijas ekonomikas klasteru pétnieki, organizacijas “Baltijas juras regiona klasteru
eksperti” biedri. Pétijjums veikts ar mérki aprobét vienu no regionalas ekonomikas klasteru
identifikacijas instrumentiem, pielietojot lokalizacijas koeficientu (LQ) uz Latvijas regionu
bazes ar darbaspéka koncentracijas izpétes tautsaimniecibas sektoros palidzibu. Papildus veikta
aktiva darbaspéka iedalijuma analize regionala griezuma tadas sociali-demografiskas raditaju
grupas, ka dzimums, vecums, nacionalitate un izglitibas limenis. Lai pilnigak izprastu darbaspéka
koncentracijas specifiku Latvijas regionos dazados tautsaimniecibas sektoros, kas ir ipasi svarigi
klasteru izpétei, tika veikta salidzino$a analize ar Somijas regioniem. Pétijuma empiriska baze
ir Latvijas Centralas statistikas parvaldes Darbaspéka apsekojuma dati par 2008. g. un 2009. g.
un oficialie Somijas statistikas raditaji par nodarbinato skaitu tautsaimniecibas sektoros 2006. g.
un 2007. g. Svarigakie $a pétijuma rezultati, kas tiks izmantoti talakiem Latvijas klasteru
pétijumiem, ir sekojosi: 1) aktiva darbaspéka regionalo koncentraciju var izmérit ar lokalizacijas
koeficienta (LQ) palidzibu - salidzinamu lielumu, kur$ parada darbaspéka koncentracijas pakapi
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noteikta tautsaimniecibas sektora konkréta regiona attieciba pret $aja sektora nodarbinato
ipatsvaru kopéja nodarbinatibas struktura valsti; 2) atskiriba no Somijas, kur daudziem regi-
oniem piemit saméra spéciga salidzinosa darbaspéka koncentracija noteiktos tautsaimniecibas
sektoros, Latvijas regioniem nav raksturiga darbaspéka lokala koncentrésanas (iznemot finansu
un biznesa pakalpojumus Riga un lauksaimniecibu un mezsaimniecibu Vidzemé un Latgalg),
kas rada pamatu pienémumam, ka Latvijas regionalajai ekonomikai nav tads klasteru attistibas
un globalas konkurétspéjas potencials ka Somijai; 3) darbaspéka regionalas koncentracijas
specifiku Latvijas ekonomika péc tadiem sociali-demografiskiem raditajiem ka dzimums,
vecums, nacionalitate un izglitibas limenis, galvenokart raksturo salidzinosi augstak izglitota
darbaspéka koncentracija Riga attieciba pret citiem Latvijas regioniem, ka ari salidzinosi augsta
citu nacionalitasu darbaspéka koncentracija Riga un, jo ipasi Latgalé (30% no visiem Latvija
nodarbinatiem nelatvieSiem).

Summary

Vera Boronenko, Zane Zeibote

Specific Features of the Labour Force Concentration in the Latvian Economy

The research on specific features of the regional concentration of economically active
labor force of the Latvian economy was conducted by two authors — Latvian cluster researchers,
members of the organization «Baltic Sea Region Cluster Experts». The research has been
conducted with an objective to approbate one of instruments of the cluster identification in
regional economy by applying the coefficient of localization (LQ) on the basis of four major
Latvian regions using research data on the labor concentration in main sectors of the Latvian
economy. In addition, the authors have conducted the analysis of regional distribution of
economically active labor force in such significant socio-demographic groups as gender, age,
nationality and level of education. For achieving more extensive understanding on specific
features of the regional labor force concentration by different sectors of the Latvian economy,
which is especially important for cluster research, the comparative analysis with regions of
Finland was conducted. The empirical research basis is the official statistical data of the Labor
Force Surveys of the Latvian Central Statistics Office in 2008 and 2009, and the official statistical
data of Finland on number of employed by main sectors of economy in 2006 and 2007. Main
results of this research which will be used for further research on Latvian clusters are the
following: 1) regional concentration of the economically active labor force can be measured
with the coefficient of localization (LQ) — measurement, which shows the level of labor force
concentration in a given sector of economy of a given region compared with total labor force
of a certain sector of economy of a country; 2) In comparison with Finland where there are
many regions with comparatively strong labor force concentration in certain sectors of economy,
regions in Latvia can not be characterized by local concentration of labor force (except for
financial and business services sector in Riga and agriculture sector and forestry sector in
Vidzeme and Latgale regions), which leads to a conclusion that regional economy of Latvia
does not has such potential for cluster development and competitiveness in global markets as
Finland; 3) specific features of the regional concentration of labor force in the Latvian economy
according to division in such socio-demographic groups as gender, age, nationality and level
of education are mainly characterized by high labor concentration in the capital city of Riga in
comparison with other parts of Latvia, as well as comparatively high employment of non-
Latvians in Riga and, especially in Latgale (30% of all non-Latvians in whole country).



Anna Wasiluk

MANAGEMENT OF COMPETENCE
IN MODERN COMPANIES'

In modern management competences became the subject of special attention. It derives
from the necessity of constant adaptation of companies to the economic reality in different
countries and the changes in the broad, global aspect. The biggest companies try to gain the
competitive advantage through identification and development of the organization key com-
petences. They are composed by all the company employees’ competences collection. The
managers’ competences are the crucial group. The characteristic feature of modern business is
the consensus of opinions regarding the increasing requirements directed to managers. High
level of organization development is reached, first of all, through competent managers and
therefore it is essential to improve the competences of the people who compose the core of
organization. Examining occurrences in the managerial education we can notice that in the
early 90s of the XXth century the “managerial skills” or specific individual skills, such as for
example assertiveness or negotiation skills were frequently mentioned. Today the notion of
competences is much more used. For many years competences were equated, and in some cases
are equated today, with the formal right of an individual to make decisions or to take a stand
on an issue in the name of organization. Defining competences was done mainly on the basis
of formal education, skills, acquired knowledge. Today the meaning scope of competences has
been broaden although there is no standard, common definition or scope of the notion. This
paper includes, apart from polemics on the notion of competence itself, the results of research
conducted in the chosen companies of food industry in Podlasie Province in Poland. The
results of current research being conducted by the author seem to be of a special importance in
the broad perspective of food cluster development in Podlasie. From this perspective they will
help to create the best possible model of leadership in the cluster structure and define the gaps
between the existing and preferred leadership and managerial competences.

Key words: competence, management of competence, managerial competence

Introduction

The main reason why modern organizations use competence management — one
of the newest trends in human resources management — is eagerness to acquire the
appropriate competence resources necessary for reaching company strategic goals.
This management is focused on reaching both current and future goals of the company.
It simultaneously values employees’ adaptability to changing work conditions and
their skill of acquiring new competences. The management staff competences are
most significant. They determine the skill of managing the human resources, the most
important resources in modern companies.

! Scientific work financed from science funds for 2009-2011 as a research project
N N115248036.
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Definition of competences

D.C. McClelland is regarded as one of the authors of the definition of competences.
He noticed that the reason for professional success is not about the acquired diplomas
and marks but the way of thinking and performance of people who reach high level
of work effectiveness. He defined competences as knowledge, skills, characteristic,
attitudes, self-awareness, values or motivation focused on work or reaching an impor-
tant life result described in the way that would allow differentiating best performers
from the average ones (McClelland 1973). However, R.E. Boyatzis (Boyatzis 1982) is
nowadays considered the person (compare for ex.: Crawford 2005; Partington,
Pellegrinelli, Young 2005; Cardy, Selvarajan 2006), who popularized the term of
competence although his definition includes many similarities with D.C. McClelland’s
definition of competences.

Despite passage of time, and continuous great popularity of R.E. Boyatzis’s defi-
nition in the circles of both theoreticians and practitioners, there is no universal defini-
tion of competence regarded by the majority as the proper, correct one. This is not
because of its exceptional complexity but rather because people dealing with the subject
prefer to create their own definitions instead of quoting the already existing ones.

There are significant differences in defining competences between the represen-
tatives of different research trends and science related to management. Lawyers equate
competence and plenipotentiary, whereas psychologists concentrate mainly on
measuring the skills and searching for relations between the observed behavior and
skills of an individual (Rakowska 2007).

Unambiguous attitude to the definition of competence is additionally complicated,
both in Polish and foreign literature, by existence of synonyms such as skills, abilities
or qualifications. For example, in English the common understanding of competence
is “an ability to do something, a skill” (Longman 1987). J. Erpenbeck, L. Rosenstiel,
V. Heyse says that competences are skills enabling an individual to act accordingly in
special situations and creatively solve problems. Competences can not replace qualifi-
cations. It means that qualifications can function without competences but competences
can not without qualifications (Erpenbeck, Rosenstiel 2003; Heyse, Erpenbeck 2004).
T. Oleksyn represents a different stand indicating that “more and more common is
the trend, deriving to a certain extend from fashion, of not only extending the meaning
of competences but also its replacing of the term qualifications. It is probably an
irreversible change” (Oleksyn 2006). However, the two terms are differentiated by
formal authorization to act that means qualifications do not include this element.

M. Dale equates skills and behavior deriving from tasks fulfillment that can be
acquired through learning or training, practice or consultancy. Abilities, on the other
hand, are physical or psychical characteristic of an individual that influence the impro-
vement of skills (together with knowledge, attitudes, and values) (Dale 1993).

German literature and European Union works often define competences as a
combination of human knowledge, skills and abilities that serve company’s effectiveness
and therefore increase its competitiveness (Entwicklung... 2003; Giener 2010). Some
Polish authors regard such attitude old fashioned since nowadays competences should
be understood broadly as “any features of employees” (Rostkowski 2004b).
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A. Sajkiewicz also proposed such a broad definition. She defines competence as
“a set of knowledge, abilities, skills, styles of acting, personality, accepted rules, interests
and other features used and improved in the process of work leading to gain the
results that reflect the company strategic goals” (Sajkiewicz 2002). The author, as
many others (comp. ex. Rostkowski 2004b; Oleksyn 2006), indicates the question of
using and improving the competences that one has. However, some authors declare
that competences can not include features of character or personality since, although
they influence professional effectiveness they simultaneously are relatively steady and
unchangeable features. And changeability together with relation to a defined task or
professional activity and measurability are basic features of competence (Filipowicz
2004: 17-20). However it is quite difficult to fully accept such stand. Many characte-
ristics evaluate under the influence of among others: character of work, organization
culture or interpersonal relations in the current or previous workplaces.

Many authors have a very broad view on competence that include management
functions and equate them also with the processes of thinking (for ex. reviewing and
decision making), acting (reaching the required goals), interpersonal relations, working
with people, applying information, developing the company, reaching goals (comp.
ex. Whiddett, Hollyforde 2003; Turek, Wojtczuk-Turek 2006).

Management of competence

Competence management is one of the newest trends in human resources
management. Its characteristics is presented in Table 1.

Table 1
Characteristics of management based on competences

1 2

e analyzing company’s needs and competence standards;

e planning and organization of activities aimed at competence formation in an
organization;
competence range planning;
adjusting competences to a position and their adequate use (in a good place and time);
acquiring competences by an employee;
inspiring and motivating the acquisition and improvement of required professional
qualifications;
e taking responsibility for new or broader professional roles;
e controlling of the processes described above.
e dynamism, which provokes notion of stages and procedures of activities that can
continuously change and result from each other;
e participation understood as involvement of any kind of employee from the
executives to lowest positions staff, in the process of competence management;
anticipative attitude to organizational success in long time, assuring an
appropriate competence share in the future, focused on acquisition, improvement
and development of it;
e process of management based on competence itself.

Sequel to Table 1 see on p. 100

Cope
e e o o

Characteristics
[ ]
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Sequel to Table 1

1 2
e providing appropriate competence resources (among both employees and managers)
that guarantee high quality of work and life;
e achieving high level of effectiveness and hospitalization of effects- efforts relation
in human capital development;

e reaching the company strategic goals;

, © increase of competetiveness;

E ® improvement of employees’ skills;

<t e increase of work satisfaction;
e preparation of the personnel for possible current and future changes in the company;
e making use of managers’ assets and their influence on the organization functions;
e making the most of employees’ and managers’ strengths marginalization of their

weaknesses in the organization;

® increasing company value through an increase of human capital value.

» @ creation of uniform criterions for relevant and right evaluation of employees;

‘% e defining the basis for employees development plans;

E e introduction of innovative perception of a human (his skills, abilities, knowledge,

personality and others) as the key to gain a strong competitive advantage.

Source: own research based on: Sidor-Rzadkowska 2006; Oleksyn 2006; Walkowiak 2007;
Rostkowski 2004a.

The necessity of process perspective of competence management derives from
wor organization methods in modern companies. They indicate that today’s manage-
ment based on competence concerns not only individuals but first of all position groups
participating in the given process. The starting elements of such a process are key
competence of the organization based in its vision and mission. Key competences in
different positions, functions and employees’ roles (from managers to unqualified
workforce) derive from them. At the next stage of competence management process
the special competences are assigned to each of the listed key competence and a
diagnosis of the current competence state (potential) is made. Then personal decisions
are taken to optimize the use of present competence and their constant development.
This stage is also the point that closes information available on the basis of the organi-
zation’s data. Next the information gathered from work processes is only compared
to competence requirements defined for different functions, roles and positions. At
these stages there are five different relations of competence, required and present
(Table 2).
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Table 2
Analyzes of competence relations required and present
Name Relation between Interpretation Relation
competence levels p characteristics
- Total divergence Leads to wasting potential and power Negative situation
; & § of required and resulting in decrease
8 é 3 present competence of business effecti-
-5 veness
o o Full compliance On one hand shows good fulfillment of Positive situation
“ g é (match) of compe-  task on certain standard. On the other from current requi-
2 g tence levels hand provides an option of adapting  rements satisfying
> E g and establishing attitudes of no creati- view but uncertain
©° vity and inflexibility to changes. for the future
Partial dismatch Despite a failure in fulfilling all of the Situation satisfying
o Of competence present competence requirements in  for reaching future
= £ levels (tending to the company there is an excess of goals (state most
8 g 2 reach the state of knowledge, additional skills and expe- common in com-
& =& compliance) rience that results in employees panies’ practice)
s mobility and successful overcoming
difficulties
Desirable compe- Leads to decrease in quality of the Situation unsatis-
= tence level is higher  produced goods and services (the gap  fying (if not stopped
3 than the present one can be eliminated or significantly in the future would
=< '% in the organization  reduced by: result in decrease
PR (it is so called com- 1) providing the employees with of business effec-
S8 petence gap) various trainings or courses tiveness)
g 2) position degradation
S 3) employment reduction — in the
worst case)
The level of currently Proves high standard of current task  Positive situation
measured compe- fulfillment, substantive and behavioral because of high
2 tence is much higher flexibility of the employees (can also  standard of given
- % than required (situ-  result in lowering motivation, frustra- tasks but also nega-
Sy ation contrast to tion and underestimation of the em- tive resulting in
585 competence deficit)  ployees who acted at too high compe- decrease of work
@2 tence level for too long) efficiency, making
g the employees im-

patient and dislike
the company

Source: own study based on: Walkowiak 2007.
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Competence of managers

The process of shaping the managerial competences is defined by the present and
future changes in the organization environment, what it will be in the future, what
will be the new conditions of its functioning and also labor market conditions. The
basic factors defining the managerial competence profile are (Egeman 2004):

e departing from the traditional organization of companies that was dominant in
the XXth century (characterized by high level of centralization and formalization,
multilevel structure, high level of work specialization, strong formal hierarchy
tights, oriented first of all on high evaluation of individual results of work, per-
ceiving a man instrumentally)

e departing from the traditional role and function of the manager, shaping the
manager of the future company in the role of a commander, team leader who
organizes, motivates and coordinates its work, using his real competences and the
competences of his subordinates in the company mission and strategy fulfillment,
reaching its goals and tasks.

e shaping the modern kinds of organizations relevant to the current and future
conditions of company operating.

A good manager is the person who strives for constant improvement of his know-
ledge and qualifications, maintains competence gaps and is able to integrate different
elements of the organization in a way that enables reaching its goals. The ideal manager
should therefore be highly self-aware and brave to present himself in front of a recipient
group, he should be proactive, persistent in pursuing goals, assertive, well-organized,
careful with details and first of all effective in his actions (Knap-Stefaniuk 2006;
Walkowiak 2007; Guryn 2008).

Undoubtedly the professional success and improvement of managers’ efficiency
in today’s environment, strongly determined by global processes, is influenced by so
called culture intelligence (1) that allows aware use of cross culture knowledge to
maintain good business contacts with foreign clients, partners and contractors. It is
advisable to require also so called specific competences that affect positively a person’s
image development and his interests constituting open gate to learn about the manager
as a man. They show if and how social relations are built in private and how he releases
stress (Talik, Laguna, Talik, Wigcek, Wawrzenczuk-Kulik 2008).

To become an effective manager one should have, apart from typically managerial
competence, certain leader characteristic such as (Knap-Stefaniuk 2006; Wachowiak
2001; Goffee, Jones 2000; Jurek, Filipowicz 2005; Syrek—-Kosowka, Chmiel 2008):
1) skill of handling people (which results in winning them over and involvement in

his ideas) and authentic cooperation with others that would develop good commu-

nication (understood as receptiveness to people and engagement in mutual share
of information, clear messages and full understanding);

2) respect and trust driving the team to full and active participation in work;

3) honesty, sincerity, self-control, just, vision nurturing, authority and energy in
leadership;
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4) developed emotional intelligence. It includes: self-awareness, self-control, moti-
vation, empathy and social skills (Table 3) and interpersonal training;
5) skill of awakening initiatives among people in professional contact;
6) awareness of one’s own actions and intentions.
Table 3
Components of emotional intelligence
Compo- Definition Characteristics People with high level of
nents this competency
Ability of recognizing one’s Sincerity and ability of ~ Are not afraid to ask for
own feelings, emotions, self-awareness, auto- help. Do not hesitate to
2 needs, instincts, strengths ironic sense of humor face risk. Do not set over
g and weaknesses and their (that means admitting a  ambitious goals and chal-
% influence on others. failure and talking about lenges they are not able to
ol Making decisions reflecting it with a smile) self- meet. Are excellent in
3 core values and perfor- confidence, recognition  evaluating opportunities
= mance goals. of own skills and abilities for the company and work
e g often energizes them.
% controlling one’s feelings Comfortable in unclear ~ Can follow changes. Do
= :E and impulsiveness and ability situations, open to not panic and do not give
g £  of making good use of them. ~changes, just and noble.  rash opinions. Reflective
& '8 Refraining from giving Creates atmosphere of and thoughtful.
32 “‘i opinions unless a problem  trust and honesty.
= is well thought over
& Passion for work exceeding Ambition, commitment, Eager to learn and develop
the purpose of earning optimism in face of their qualifications. New
g money and status. Determi-  a failure. methods of work regard
"§ nation and enthusiasm in interesting and worth in-
2 reaching goals. stant reviewing. They are
= proud of accomplished
tasks. They are bored with
slump and stagnation.
« Inregard of the leaders Sensitive to both clients ~ Can read between the
£ means sensitivity to em- and consumers. In- lines, are sensitive to body
z 2 ployees’ feelings in decision creasing role of team language. Manage their
g 5 making. work, need to make real team well. Know and un-
LS 2 talents stay in the com-  derstand cultural and
~§ pany and' raPld spread ethnic differences.
B of globalization
&  Guiding others’ perfor- Ability of winning people Make friends easily, build
. :g mance in chosen direction.  over and creating teams  good relations and of
T £ Itisalsoanimportant based on knowledge and pleasurable refinement.
- £ quality of leaders closely efficient maintaining They have many friends
‘g 5 related to other characte- others. and colleagues assuming
@ £ ristic. they might be helpful if
% needed.

Source: own study based on: Goleman 2004.
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Competence of managers in companies from Podlasie region

The researched group consists of a 100 employees of food industry companies in
Podlasie region with the localization LQ indicating above the average in Poland
concentration of the subjects (2). The research aimed at defining by the respondents
the competence of their direct supervisors.

Table 4
Research scheme, 2009
] . %
Business classification LQ value
respondents
1511Z  Production of meat, poultry and rabbit excluded 1,076486 12%
1513A  Production of processed tins, meat, offal and blood  1,55847 11%
1513B  Service for meat processing 3,368399 3%
1531Z  Processing and preservation of potatoes 1,340679 10%
1533A  Processing and preservation of fruit and vegetables, 1.0088 3%
not classified elsewhere, service excluded ’ ¢
1551Z  Processing of milk and cheese production 1,534613 15%
1552Z  Production of ice-cream 1,668717 6%
1561Z  Production of cereals 1,430267 5%
15627  Production of starch and starch products 1,768142 4%
1571Z  Production of forage for farm animals and fish feed 1,498626 0%
15827  Production of bakery products and cakes of long 1,050952 15%
use-by date
1591Z  Production of distilled alcohol 1,099115 3%
15957  Production of fermentation drinks, other non- o
distilled drinks, not classified elsewhere 3,12825 0%
15987  Production of mineral water and soft drinks 1,299867 8%

Source: own study.

The respondents were asked to indicate the extend (3) their direct supervisors can
be marked by each of 31 listed qualities. 5 most developed ones were the following;:
e achievement drive;

e with professional, specialist knowledge;
e oriented on strategy and searching constantly for possibilities of company develop-
ment;

authonomous in making decisions;

focused and reacting quickly in changing circumstances.

On the other hand 5 least developed qualities were the following:

ability to admit defeat or mistake;

ability to restrain negative emotions for ex. suppress anger, irritation;

ability and willingness to help people ex. advising and understanding them, help
in meeting objectives;

accepting responsibility for the subordinates and associates;

combativeness and provoking conflicts.
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Table 5
Most developed qualities of managers, 2009

Quality marked (in %) No such

Quality high degree low degree quality (in%)
Achievement drive 78% 20% 2%
Professional, specialist knowledge 75% 15% 10%
?trategy‘ ori.epted, searching constantly 739, 21% 6%
or possibilities of company development
Authonomous in decision making 69% 27% 4%
Focused and reacting quickly in changing circumstances 68% 26% 6%

Source: own study based on results of the performer research.

Table 6
Least developed qualities of managers, 2009

Quality marked (in %) No such quality

Quality

high degree low degree (in%)
ability to admit defeat or mistake 5% 12% 83%
ability to restraip Qega}tive emotions for ex. 12% 28% 60%
suppress anger, irritation
ability and willingness to help people ex.
advising and understanding them, helping 18% 28% 54%
them to meet objectives
Combativeness and provoking conflicts 21% 27% 52%
accepting responsibility for the subordinates 17% 329 51%

and associates

Source: own study based on results of the performer research.

Results of the research indicate unsatisfactory development of so called soft
competence. The respondents’ supervisors face problems in admitting mistakes they
make and restraining negative emotions. It definitely influences them to provoke
conflict situations. Unwillingness to help the subordinates in fulfilling their duties and
developing qualifications is alarming. It can reflect the managers’ concern about loosing
their position in the company.

Another interesting observation can be made when the above results are compared
to other results of the research that was aimed at defining preferences of the researched
food companies regarding the characteristic of a potential leader of food cluster
(Wasiluk 2010). It is worth noticing here that food industry was included to the stra-
tegic trades in The Development Strategy for Podlasie Province till 2020 and therefore
development of cluster initiative in this trade is one of the most the prioritized. In the
researched subjects two well established features of the managerial staff which were
go-getting attitude and big specialist knowledge, were of little or no importance from
the point of view of most valued characteristics of the potential cluster leader. On the
other hand most required were non-combativeness and ability of moderating conflicts,
but the subordinates indicated a great shortage of these features of their supervisors.
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Notes

(1) It is pan ability of assimilating and overcoming different reality, rules of performance and
its problems. More in: Ronowicz 2005.

(2) LQ index is a good starting point to identify the concentration of certain industries and to
analyse the potential clusters, which should be extended by e.g. an expert-based research method.
The location coefficient was calculated according to the formula:
3)LQ=(E/E)/(EJE)
where:
E, — variable in section 7 in the region j (province);
E. - variable in all sections in the region j;
E, - variable in section i in the reference region 7 (Poland);
E, —variable in all sections in the reference region .

The calculation of the index is based on the data from CSO (Central Statistical Office) dealing
with the subjects of, according to the PKD (Polish Classification of Business Activities) 2004,
section D chapter 15 (food and drinks production). The analysed variable was the number of
companies at the end of December 2008.

(3) High degree, low degree or no such quality.
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Kopsavilkums

Anna Vasiluka

Kompetencu vadiba musdienu kompanijas

Masdienu menedzmenta kompetences kluva par ipasas uzmanibas objektu. Tas izskaidro-
jams ar nepiecieSamibu kompanijam pielagoties pastavigajam izmainam dazadu valstu ekono-
miskaja realitaté, ka ari plasakam, globala rakstura izmainam. Lielakas kompanijas mégina
sasniegt konkurences prieksrocibas, identificéjot un attistot organizacijas atslégas kompetences,
ko veido visu darbinieku kompetencu kopums. Menedzeru kompetences ir iz§kirosas $aja pro-
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cesa. Musdienu biznesa raksturiga iezime ir tiesi prasibu paaugstinasana pret menedzeriem.
Kompaniju attistibas augsts limenis tiek sasniegts, pirmkart, ar kompetentiem menedzeriem
un lidz ar to ipasa nozime ir organizacijas “kodolcilveku” kompetencu uzlabosanai. Novértéjot
menedzeru izglitibas procesu, var pamanit, ka XX gadsimta 90.-to gadu sakuma visbiezak
pieminéja tadas “menedzera spéjas” jeb specifiskas individualas spéjas ka, pieméram, neatlaidiba
un spéja sarunaties. Musdienas arvien biezak tiek izmantots kompetencu jédziens. Daudzu
gadu garuma, bet dazreiz vél joprojam, kompetences tika pielidzinatas individa formalajam
tiesibam pienemt lémumus vai rikoties organizacijas varda. Kompetencu definésana notika,
galvenokart, uz formalas izglitibas, spéju un iegiito zinasanu bazes. Paslaik kompetencu jédziena
robezas butiski paplasinajas, kaut gan joprojam nav nekada standarta vai kopiga formuléjuma
§im jédzienam. Dotais raksts ietver sevi gan diskusiju par kompetencu jédziena butibu, gan ari
pétijuma, kas tika realizéts uz partikas kompaniju izlases Podlasie regiona Polija, rezultatus.
Autores veikta pétijuma rezultatiem ir butiska nozime partikas klastera attistibai Podlasie regiona.
Perspektiva tie varétu sekmeét ari optimalaka lideribas modela izstradi klasteru struktara, ka
ari starpibas noteikSanu starp pastavoso un vélamo situaciju lideribas un menedzeru kompetencu
joma.

Pe3siome

Anna Bacumok

anamleﬂne KOMIIETEHIUAMHA B COBPEMEHHBIX KOMIIAHUAX

B coBpeMeHHOM MEHEIKMEHTE KOMIIETCHIIUN CTaJIM 00BEKTOM 0COO0OTO BHUMAaHUS. DTO
HUCXOIUT U3 HEOOXOAMMOCTHY MOCTOSTHHOM afianTaliMyi KOMITAaHU K 9KOHOMUYECKOM pealbHOC-
TU Pa3HBIX CTPaH U K U3MEHEHUSIM B O0Jiee IIMPOKOM, I1obaibHOM acriekTe. KpymnHeiiiiue KoM-
MaHUU MBITAIOTCS JOCTUYb KOHKYPEHTHBIX MTPEMMYILECTB MyTEM UIEHTU(hUKAIIMUA U PA3BUTHUS
CBOMX KJIIOUEBBIX KOMIETEHIIUI, KOTOPbIE COCTOSIT U3 Habopa KOMITETEHIIMI BCeX paOOTHUKOB
9TUX KoMnaHuii. OcCOOEHHO BaXKHOI B 3TOM acCIleKTe IpyInoil pabOTHUKOB SIBJISIOTCS MEHEI -
XKepbl. XapaKTepHOI YepToil COBpeMEHHOTro OU3Heca sIBJIsIeTCs MOBBIIIEHE TPeOOBaHUIT UMEHHO
K MeHekepaM. BbICOKMi1 ypoBeHb pa3BUTHSI OpraHU3allMU JOCTUTAETCs, B IEPBYIO 0Yepeb, 3a
CYET KOMIETEHTHBIX MEHEIXKEPOB, MIO3TOMY OY€Hb BaXKHO MOBBIIIATh KOMIIETEHTHOCTb JIIOJIEH,
00pa3ylolmxX cepAleBUHy opranu3anuu. M3yuas cnennduky oopa3oBaHus MEHEIKEPOB, MOXKHO
3aMeTUTh, UTO B Hauajie 90-x ronoB XX BeKa «MeHEKEPCKHE CITOCOOHOCTU» WU crielpurdec-
KY€ UHAMBUAYaJIbHbIE CIOCOOHOCTH, HAITPUMED, TaK1e KaK HACTOMYMBOCTb M CTIOCOOHOCTb J10-
roBapMBaThCsl, YIOMUHAIKCH yallle Bcero. CeroaHsi BCE yallle UCIOIb3yeTcs MMOHSITHE KOMITe-
TeHIM. Ha npoTsskeHMu MHOTHX JIET, U MHOT/A e111l€ CeroAHs, KOMIETEHIIMU TPUPABHUBATUCH
K (hopMasibHBIM MpaBaM MHAMBUAA HA MPUHSATUE PELIEHUI WM IeHCTBUS OT JIMlA OpraHu3a-
uuu. OnpeaeneHre KOMIIETEHLIMIA TPOBOAMIOCH OOBIYHO HAa OCHOBEe (hopMaibHOTO 00pa3oBa-
HUSI, CIIOCOOHOCTEH, MOydYeHHBIX 3HaHU . CeroHs rpaHuUIIbl TOHSATUSI KOMIETeHLUI 3HaYM -
TeJIbHO PACIIMPUIIMCh, XOTS ITOKa elll€ He BbIpaboTaH HeKMIi CTaHAapT WM ollliee ornpeaesieHue
9TOro NMoHsATUS. JlaHHas CTaThsl, MOMUMO AMCKYCCUU O TTIOHATUU KOMIETEHIM, MpeacTaBIseT
TakxKe pe3yJIbTaThl UCCAEN0BaHMsI, TPOBENEHHOIO Ha BHIOOPKE MPOIOBOJIbCTBEHHBIX KOMITAHU I
B peruoHe Ilomisicke B [Tosbiie. Pe3yabrathl MpoBeIEHHOr0 aBTOPOM UCCIEAOBAHUS UMEIOT
0co0o0e 3HaYeHUSI /151 JaTbHENIIero pa3BUTHSI MTPOIOBOJIBCTBEHHOIO K1acTepa B peruoHe [lon-
Jsicke. B mepcrnekTrBe OHM MOTYT MMOMOYb B CO3IaHUM ONTUMAIbHON MOJEIU IMAEPCTBA B KJ1a-
CTEPHOI CTPYKTYpE U B ONPEAeICHIUU pa3pbiBa MEXY CYIIECTBYIOLIEH 1 XelaeMoii cUuTyalei
B cepe naepcTBa U MEHEIKEPCKUX KOMITETEHIIUIA.



Cepreii UrnatbeB, Bepa boponenko

POJIb MAPKETUHTA TEPPUTOPUN
B CTPATEIT'TYECKOM PASBUTUU PETUOHOB JIATBUN

Llenpro maHHO CTaTHU SABIISIETCSI SMITMPUIECKOE OTIPEIeIEHNE POJI MAPKETUHTA TEPPUTO-
pUU B CTPATETUUIECKOM Pa3BUTUH PETUOHOB JIaTBUU, IUTsI MOCTUKEHUS KOTOPOIl aBTOpaMu M3y~
YeH TMOTeHIIUAJ CTPATETUIECKOTO Pa3BUTHSI JIATBUMCKIX PETMOHOB, a TAKXKE COCTOSTHUE U 3HA-
YeHNe MaPKETUHTOBBIX M HEMapPKETUHTOBBIX (DAKTOPOB CTPATETMUECKOTO Pa3BUTHSI PETUOHOB B
OIIEHKAX PAa3IMYHBIX CYOBEKTOB PETUOHAILHOTO PA3BUTHSI — TTIOCTOSTHHBIX KUTEJeH, TIPeATpu-
HUMaTeeil 1 pyKOBOIUTeNIeil caMoyTipaBieHU. AHaIU3 TIOTeHIIMAala CTPATErMueCKOTro pa3Bu-
TUS peTUOHOB JIaTBUM TTPOBOAMIICS T10 TPEM JIOCTYITHBIM B PETUOHAJILHON cTaTUCTHKe JlaTBUN
SMITMPUIECKUM TIOKA3ATENSIM — MUTPALIMOHHOMY CaJTbII0, PA3HUIIE MEXKITy CO3TaHHBIMU U 3aK-
PBITBIMU TIPEIITPUSATUSIMU, a TAKXKE 110 He(DMHAHCOBBIM MHBECTUITUSIM. Bee 9T rmokaszarenu xa-
PaKTEepU3YIOTCST TOTOKAMU CTPATETMYECKUX PECypCOB, KOTOPBIE, OCHOBBIBASICh HA KOHIICTIITUN
PECYPCHOTO TTOJIX0/1a, CO3MAI0T METOIOJIOTMIECKYIO0 OCHOBY MMEHHO CTPATETMUECKOTO, T.€. 0T~
TOCPOYHOTO, a He KPAaTKOCPOUHOTO Pa3BUTUSI PETMOHOB. Pe3ynbraThl U3ydyeHUs] TTOTEeHIINAa
CTPaTeTUIECKOTO Pa3BUTHSI JIATBUIICKUX PETHOHOB 3a rmocienHue 10 et mokasaiu, 4To perro-
Hbl JlaTBUM, BKITI0Uast PUry, HaXomsITCSl B COCTOSTHUYM CTaTHALIUK U HE SIBJISTIOTCS TIPUBJIEKATE b~
HBIMU JIJISI TAKVX PECYPCOB KaK IMOCTOSTHHBIE KUTEJTN, HOBBIE TIPEATPUSITHS U MTHBECTULIUY, OHU
cKopee MepeXnBaloT OTTOK MJIH 10 KpaliHel Mepe CHIDKeHMe TpuToka. EnnHcTBeHHAs Teppu-
Topust JlaTBUM, KOTOpast 00JIagaeT I0CTaTOYHO BHICOKUM MTOTEHIIMAIIOM CTPATETMUecKOro pas-
BUTHSI, — 9TO TeppUTOPUs OBIBIIIETO Prkckoro paitoHa, riie B HacTosIIee BpeMsi HabTionaeTcst
TIPUTOK PECypcoB, 0COOEHHO YesloBeUeCKUX. B cBOIO ouepenb, pe3yabTaThl aBTOPCKOTO AMITH-
PUIECKOTO UCCIeOBAHUS POJIM MAPKETUHTA TEPPUTOPUU B CTPATETUIECKOM Pa3BUTUM PETHUO-
HOB JlaTBUU MoOKa3aiu, 4TO 3HAYMMOCTh MapKETUHTOBBIX, T.€. CO3MaHHBIX JIIOABMHU B TIPOLIECCe
LIeJIeHaNpaBIeHHOU PEIHOYHOM AeSITeTbHOCTH, (DAKTOPOB 3HAUUTEILHO BBIIIE, 4eM 3HAYMMOCTh
HEeMapKeTUHTOBBIX (GaKTOpOB. B TO ke BpeMss UMEHHO HeMapKeTUHTOBbIE (haKTOPBI Pa3BUTHI B
pernoHax JlaTBuu ropasmo Jydlie, 4eM MapKeTUHTOBBIE, YTO SIBJISIETCS] TIPAKTUIECKOI 9KOHO-
MUYEeCKOU TTPOOJIeMOil, TOPMO3SIIeil cTpaTernueckKoe pa3BuTHe pernoHoB JlaTBuu. ABTOpamMu
TIpeIIOKeH HOBBIN MTOKa3aTesb — pealbHas MapKeTUHTOBas cuia ¢akTopa — U pa3paboTaH
HayYHBII TTPOJYKT B BUJIE OLIEHKU PeaTbHON MapKeTUHTOBOU CUJTbI HEKOTOPHIX (PaKTOPOB TSI
pernoHoB JlaTBUM, KOTOPHIN MOXET OBITH MCITOJIb30BaH CTIEIIUAIMCTAMU-TIPAKTUKAMU PETUO-
HaJIbHO MTOJIUTUKY W PETMOHATILHOTO Pa3BUTHS ISl OLIEHKN, MOHUTOPUHTA U UCTIOB30BaAHMUS
Pa3TUIHBIX THCTPYMEHTOB MapKETUHTA TEPPUTOPUU B PETMOHAX.

KimoueBbie c10Ba: MapKeTHHT TEPPUTOPUH, CTPATETMUECKOE Pa3BUTHE PETUOHA, PECYPCh
CTPaTeTUIEeCKOTO Pa3BUTHSI PeTMOHA, PerMoHbl JlaTBuM, peanbHasi MApKeTUHTOBas cuiia (ak-
TOpa.

Teopemqecxaﬂ OCHOBA U METOI0JI0THs UCCJICIOBAHUSA

CoBpeMeHHbII 3Tall pa3BUTUS TOCYAAPCTB C PHIHOYHON S3KOHOMUKON B OBICTPO
MEHSIIOLIMXCS YCIOBUSIX PhIHKA U MPUPOIHO-PECYPCHBIX OTPAaHUYEHU I TUKTYET He00-
XOIMMOCTb (DOPMUPOBAHUST HOBOM CUCTEMBbI THOKOTO, MOCTOSIHHO afalTUPYIOIIErocs
K BHELLIHMM YCJIOBHSIM PETMOHAIBHOTO YIIPABIEHUS, Pa3pad0OTKH HOBbIX MHCTPYMEH-
TOB JUISI TTIOMCKA IyTeil CTPaTernyecKoro peruoHaJIbHOro pa3Butus. OMHUM U3 TaKHUX
MHCTPYMEHTOB MOXET CIYKUTb MapKeTUHT. Ho MapKeTHHT He TpaaAuLIMOHHbIN, OpU-
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€HTUPOBaHHBIN Ha 3()heKTUBHOE (DYHKIMOHMPOBAHUE OTACIbHBIX MPEINPUITUIA B
YCJIOBMSIX PBIHKA, a MAPKETUHT TEPPUTOPUIA, MAPKETUHI PETMOHOB, MAPKETUHT MECT.

MupoBast 5KOHOMUYECKasl IIPAKTUKA K HACTOSIIIIEMY BPEMEHU YK€ MMeeT OOLIMiA
METO/I0JIOTMYECKUIA TTOIXO0/ K IPUMEHEHUIO MapKETUHIOBBIX TeXHOJI0ruii. COorjlacHO
3TOMY METOAOJOTHYECKOMY Ioaxomay, mo ®. Kotiepy, MapKeTUHT TEPPUTOPUN — ITO
BCE TO, UTO oOecIeurBaeT HauboJIee BCECTOPOHHIOK OLIEHKY MTPo0ieM TEPPUTOPUU C
TeM, 4YToOblI BBIOpaTh HauboJiee ONTUMaNAbHBIN MyTh ee pa3BuTus (Kotiep ... 2005).
3DTO I0BOJILHO 0011Iee OTpeaeeHUE MapKEeTUHTa TEPPUTOPUU, U €T0 HEOOXOIUMO KOH-
KpeTusupoBatTh. Poccuiickuii uccienonarenb U yueéHblilt A.I1. [TaHKpyxuH, 00001111B
B3IVISIABI M CY3KICHHST HEKOTOPBIX 3apyOeKHBIX YUEHBIX, BUacTHOCTH, A. [aitana (PpaH-
nust), @. Kotnepa (CIIA), a Takke npyrux poccuiickux yu€Hoix — M. B. Ap:kaHOBCKO-
ro, A.M. JlaBposa, A.JI. MuauaksHa, K.b. Hopkuna, B.C. CypHuHa, MapKeTUHT Tep-
PUTOPHUHU OIPEILTNI KaK MAPKETUHT, OCYIIECTBISIEMbI B MHTEpecax TePPUTOPUHU, ee
BHYTPEHHUX ¥ BHEIIIHUX CYyOBEKTOB, BO BHUMAaHMM KOTOPBIX 3aMHTepeCOBaHa JaHHasI
teppurtopus (ITankpyxun 2006).

ABTOpBI 110/ MAPKETUHIOM TEPPUTOPUHU MPEUIaraloT MOHUMATh TaKyIO JesSITe b~
HOCTb TOCYIaPCTBEHHBIX OPIraHOB M YACTHBIX CTPYKTYP, KOTOPasi HallpaBjieHa Ha BbI-
SIBJICHUE YHUKAJIbHBIX XapaKTEPUCTUK TEPPUTOPUU C 1IeJIbIO IPUBJICUCHUST BHUMAHUS
3aMHTEPECOBAHHBIX CTOPOH.

YToObI TOYHEE OIPEACIUTHCS C COACPKAHUEM MapKeTUHTa TEPPUTOPUH, HEOOXO-
JIMMO O00O3HAYUTh €ro LM U 3a1a4i, a TaKKe CYyObeKTHO-O0ObEKTHbBIC OTHOILIEHMUSI,
KOTOpBbIe 1 (DOPMUPYIOT MOSBICHUE 3aMHTEPECOBAHHBIX B MAPKETUHIE TEPPUTOPUU CTO-
poH. B kauecTBe CyObEKTOB MapKETUHIA TEPPUTOPUIA MOTYT BBICTYIIATh TOCYIaPCTBEH -
HbIE YUPEXKICHUS U YaCTHbIC CTPYKTYphbl. OCHOBHOI1 3a1aueil CyObeKTOB MapKEeTUHTIa
TEPPUTOPUHM JOJDKHO CTATh ITOBBIIIEHUE IPUBJIEKATEIbHOCTH CBOCI TEPPUTOPUU — KaK
KOMILIEKCa PeCypCcoB, YCIOBUI, OTHOLIEHMI, 0OBEKTOB, UTO ITO3BOJIUT B KOHKYPEHT-
HBIX PHIHOYHBIX YCJIOBUSIX IIEPEOPUEHTUPOBATh Ha CeOsI IIOTOK JTOMOJIHUTEIbHBIX (D1~
HAHCOBBIX, YEJIOBEYECKUX, MATEPUAIIbHBIX U IPYTUX PECYPCOB U TEM CaMBIM BbLAECPXKaTh
KOHKYPEHIHUIO C APYTUMU TEPPUTOPUSIMU. MapKEeTUHIOBBIM MOAXOJ K TEPPUTOPUU
MO3BOJISIET YETKO OCO3HATh, UTO JUISI YCIIEIITHOTO COLMATbHO-3KOHOMUYECKOIO Pa3BUTHS
HEOOXOUMO IMO-HOBOMY OLIEHMTb: UTO IIPEACTABJISIET COO0I TEPPUTOPUS U B KaKOM
cpele MpoxXoauT e€ (PYHKIMOHUPOBAHME U pa3BUTUE. JIpyryIo rpyIiny 3aMHTEPECOBaH-
HBIX CTOPOH IPaBWIbHO Ha3bIBaTh 00BEKTAMM MapKeTUHIA TeppuTopuii. [Ipu aToM
OYEBMIIHO, YTO HUKTO U3 IOTEHIIMAIbHBIX 00bEKTOB MaPKETUHIOBOTO BO3/ICICTBHS HE
3aX04YeT TPATUTh HU CBOE BPeMsl, HU CBOM JICHbI'M Ha Pa3BUTUE TEPPUTOPUU, ITOKA HE TT0-
JIYYMT yOeIUTEIbHBIE CBUAETEIBCTBA O BHITOAHOCTH JUIs ce0s1 TAKMX BJIOXKeHUIA. [Tonck
IpYBJIEKATEIbHbBIX UEPT TEPPUTOPUU U MPEACTABIISICT COO0M MapKETUHIOBYIO 3aauy,
SIBJISTIOIILYIOCSI MICXOHOM JUISI TOTO MJIM MHOTO CyObhEeKTa MapKETHHIa TEPPUTOPHUU.

EctecTBeHHO, 4TO JIt0Oast 3a/1a4a onpeesisieTcs Leblo. B HacTosiee BpeMs, B yClIo-
BUSIX KpU3KCa, [JI00ATbHOM 1IEJIbIO SIBJISIETCS ITPEOI0IeHE 9KOHOMUYECKOI0 Kpr3rca
1 obecreyeHue SKOHOMUYECKOTO pa3BUTUSI peTMOHOB JIaTBuUU.

JlexoMI1o3u1us TJI00aIbHOM e, COPMYJIMPOBAHHOM 1151 TOM WJIUM MHOM Teppu-
TOPUHU, HEIIPEMEHHO IIPUBEICT CYObeKTa MapKETUHTa, HAIIPUMeP, MECTHOE CaMOYIIpaB-
JIeHME, K BBIOOPY 00beKTa MapKETMHIOBOI'O BO3/IECHCTBMS U TeHEPUPOBAHUIO JUISI HETO
uaeu npuBaeKkaTeaIbHOCTU. Mcxoas u3 aToro hopMyaupyeTcss 1 000CHOBBIBAaeTCS Yac-
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THasl LIeJIb MapKEeTUHTa TEPPUTOPUH, OIIPEACIISIONIasi CTPATErMIO U IIPOrpaMMy KOHK-

PETHBIX MAPKETUHTOBEIX NeHCTBUIA, HATIPABJICHHBIX Ha pa3BUTHE TEPPUTOPUH. TaKM

00pa3oM, 0OBEKTHI BO3NEMCTBUS B MAPKETUHTE TEPPUTOPUI UMEIOT TO XK€ 3HaUEHUE,

YTO U TTIOTPEOUTENIN B TPAIUIIMOHHOM MapKeTHHTEe. BeposiTHO, IMEHHO I10 3TOM IpH-

yuHe A.I1. [TankpyxrH 1 Ha3bIBaeT ux moTpeduTessmu repputopuii (ITankpyxux 2006).
Takux nmorpeduTeneit TeppuUTOPUil, y KOTOPHIX UMEETCSI UJIM MOXKET BOSHUKHYTh

onpeneneHHbIN nHTepec, ®. Kotiep mompaszmennt Ha yeTbipe Tpymibl (Kotiaep, Acti-

nyHa, Peiin, Xaiinep 2005):

1) mocetuTenu (IIpHeXaBIINe I YIaCTHSI B KOH(PEPEHIINAX, KOMMEPUYECKUX TIepe-
TOBOPAaX MJIY KaK TYPUCTHI);

2) MecTHOe HacesieHue (ITpodecCuoHaIbHbBIE PAOOTHUKU, UHBECTOPBI, TPEANPUHU -
Mateju, IIEHCUOHEPHI 1 1Ip.);

3) OusHec U MPOMBIILUIEHHOCTD (TsiKesasi, Jierkasi IpOMbBIIIJIEHHOCTh, COOPOYHbBIE
TIPOM3BOJICTBA U [IP.);

4) BKCIOPTHBIE PBIHKY (TIPEACTaBUTENIN APYTUX TEPPUTOPUIL).

IIpencraBneHHas KiaccuduKays MOTEHIMAIbHBIX MOTPEOUTENCH TEPPUTOPUUN
MOXKET OBITh YTOUHEHA, KOHKPETU3NPOBaHa, JOMOHEHA, YTO OIPEIeIsIeTCs CIICIIM-
(UKo TEppUTOPUH, €€ YHUKATBHOCTBIO. TakiM 00pa3oM, ee MOXKHO U HY>KHO UCTIOJIb-
30BaTh JUIS1 COCTABJICHUS MCUEPIIBIBAIOIIIETO M TOUHOTO CIIMCKa ITOTpeOUTeNel Teppu-
TOpPUH. A 3aTeM HYKHO TaKUM Xe 00pa30M COCTaBUTH CITMCOK YHUKAIBLHBIX CTOPOH
3TOU TEPPUTOPUN WU, IPU HEOUEBUAHOCTU TAKOBBIX, €€ TUMTUYHBIX XapaKTEPUCTHK,
KOTOpEHIE TIPH OIIPeACICHHBIX MAPKETUHTOBBIX ICUCTBUSIX MOTYT CTATh YHUKAIBHBIMU
1 B CIUTY 3TOT'0 IIPUBJIeKaTeIbHBIMU UISI TOTpeduTeel Tepputopuu. M, HakoHell, HyX-
HO CONOCTaBUTh 3T JIBa CIMCKA C LIEJIbI0 HAXOXIEHUSI COOTBETCTBUSI MEXKIY HUMMU:
KaKoOI TPYIINE MOTpeOnTe el TepPUTOPUHU KaKasl €€ XapaKTePHUCTHKA COOTBETCTBYET B
HauOoJbllIell cTeneHu. Takas cxeMa, HECMOTPSI Ha KaXYyIIyocs € TPUBUAIbHOCTb,
ITOMOET HAWTH ITyTH CTPATeTUUECKOTo pa3BUTHs 1y Tepputopun (ITankpyxuH, Wr-
HaTtbheB 2008).

[ltaBHOE, TTO MHEHHIO aBTOPOB, — N30€3KaTh MCKAXKEHUS, a TAKXKE HEOIIpaBIaHHOM
IMO3UTUBHOCTH OIICHOK, KOTOPBIE MOTYT OTPHIIATEILHO ITOBIMSTh Ha IOCTOBEPHOCTh
MPOBOAMMBIX KOMMYHUKALIMOHHBIX MEPOIIPUSITUIA, a TAKKE OCTOXHUTH BRIOOP HaM-
OoJtee MPUBJICKATEIBHBIX YePT U CTPATETUUECKHUX IIPUOPUTETOB B IESITCILHOCTH TI0
MpeodpPa30BaHUIO TEPPUTOPUM.

Teppuropus JIaTBuu cOCTOUT U3 TIATH (DOPMAaTBHBIX PETHOHOB — PETMOHOB TIA-
HUPOBaHUsI, KOTOPbIE HE SABISIOTCS aIMUHUCTPATUBHBIMU TEPPUTOPUSIMU, HO UMEIOT
CBOM rpaHuUIlbl, a Takke COBETHI M areHCTBA M0 Pa3BUTUIO, COCTOSIIIINE U3 PYKOBOIM-
Teseit caMOyIIpaBICHUI, BXOMSIIINX B peTMOH. DTo pernoHbl: Prokckmit, Kypseme, 3em-
rane, Jlarrane, Bunzeme (ITpaBuia Kadbunera Munuctpos JlatBuu Ne391 2009). B coro
odepenb, IJIsT CPABHEHUSI M OCMBICIMBAHUS TEHICHIINI Pa3BUTHSI peTMOHOB JlaTBun
CYILIECTBYET TakKKe eJIEHUE Ha CTaTUCTUYECKUEe perMoHbl — Prkckuit, OKonopuxkc-
kuii, Kypseme, 3emraine, Jlatrane, Bunzeme (ITpaBuna Kabunera Munuctpos JlatBun
No271 2004; IMpaswia Kabunera Munuctpos Jlatsuu Ne381 2009). Prkckuit pernox
IUIAaHUPOBaHUS BKJIouaeT B ce0s1 Puzkckuii (1. Pury) u [Muepuskckuii ctaTUCTUYECKUE
PETHUOHEL.
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Pucynox 1
Pernonsi JIaTBuu HAa aIMHUHICTPATUBHOM KapTe
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WUcrounuk: http://pribalt.info/latvija.php.

JIJ1s1 OLIeHKY MOTEHIIMAa CTPATeTHIeCKOro Pa3BUTHSI PETUOHOB JIaTBUU aBTOPBI

TpeIaraloT UCTI0b30BaTh MSITh MOKa3aTesei:

1) MuTrparmoHHOE CcabI0 — MOKa3aTesIb TOTOKOB YEJIOBEUECKMX PECYPCOB;

2) HeduUHAHCOBbIE MHBECTUIINM — TTOKA3aTeJIb TOTOKOB (DM3NIEeCKUX TTPOU3BOJICTBEH-
HBIX PECYPCOB;

3) pazHULIa MEXTY KOJIMIECTBOM CO3aHHBIX M 3aKPHITHIX MPENTTPUSATHI — MTOKa3aTelh
TTOTOKOB PECYPCOB MPENITPUHUMATEBCKON aKTUBHOCTH;

4) TpsiMble MHOCTPAHHbBIE UHBECTUIIMM — TOKA3aTeIb MOTOKOB MHOCTPAHHBIX (hU-
HAHCOBBIX PECYPCOB;

5) BHYTpPEHHVE MHBECTUIIMU — ITOKA3aTeJTh [TOTOKOB BHYTPEHHUX (PMHAHCOBBIX PECYPCOB.

Bce 1math BblllieyKa3aHHBIX TIOTOKOB CTPaTern4ecKMX PeCypcoB pa3BUTHUSI PErHO-
HOB MOTI'YT CTaTh KaIllTaJIOM, KOTOPbII IIPEBPaTUT U3MEPSIEMbIil TOTEHIIMAIbHbIN yPO-
BEHb CTPATETMYECKOrO Pa3BUTHUSI PETMOHA B peajibHbIil. PernoHanbHOl CTaTUCTUKE
JlaTBUM TOCTYITHBI TPY U3 IISITHU BblILIEyKa3aHHBIX ITOKA3aTeseil, a UMEHHO: MUTpall-
OHHOE CajibJ0, He(h)MHAHCOBbIE MHBECTULIMU (BKIIOYAs 00BEM CTPOUTEBbHBIX padoT),
a TaKxXKe pa3HMIa MEXTy KOJIMYECTBOM CO3IaHHBIX U 3aKPBITBIX IIPEAIIPUSITHIA.
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[MepBblii 1 HaUBaXKHEUINI (PaKTOP CTPATETUIECKOTO Pa3BUTHS JIIOOOI TEpPUTO-
pUU — 3TO €€ TIOCTOSTHHBIE XXUTEJN. [ BIKEHME YeTTOBEUeCKIX PECYPCOB B CTPAaHE MOXKET
MPOUCXOIUTh Ha ABYX YPOBHSIX WU B IBYX U3MEPEHMSIX — MEXKIYHAPOIHDBINM U BHYT-
PEHHUI MeXpernoHaJIbHBIM MOTOKM. JIaTBUiicKas ouiMalibHask CTaTUCTUKA (DUKCU-
PYET TOJILKO IIEPBBIA — MEXIYHAPOIHBINA — ITOTOK IOJTOCPOYHON MUTPALIMU KUTEJIEH,
U3MepsIsT 3T TTOTOKM Kak Uit JIaTBUUM B 1IeJIoM, TaK M I €€ pernoHoB. PucyHOK 2
TOKa3bIBAET B IMHAMUKE MEXTYHAPOIHBIN TTOTOK YEJIOBEYECKUX PECYPCOB CTPATETH -
yeckoro pa3sutus JlatBuu B 1ie0M 3a nociaeaaue 10 jer.

Pucynok 2

Jonrocpounas MeXKIyHAPOIHAS MUTPANus KuTeneii JlarBun,
MHUTpanuonHoe cajabao 3a 1999—2008 rr.

O L] L] T T L] L] ] L) ] 1

1999 2000 2001 2002 2003 2004 2095 .. 2006 2007 2008
- -642

-1000
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-3000

-4000 - -4085

->000 \/ -5169
"5504

-6000

Ucrounuk: Iedzivotaju ilgtermina migracija 2010.

Kak BumHO M3 JaHHBIX PUCYHKA 2, CallbI0 JOJITOCPOUYHOI MEKIYHAPOIHON MUT-
panuu xuTeei JIarBun B iesioM 3a rmociaenaue 10 reT 6bUT0 MaKCUMAaTbHBIM B KOHIIE
90-x — Havaze 2000-x romoB, koraa JlaTBus Tepsijia B TOA B CPEAHEM OKOJIO 5 ThICSY
JKUTEJICi, KOTOPbIE ye3Kali Ha ITOCTOSTHHOE MECTO KUTEIbCTBA 3a IpaHuUlly. Bropoii
KK TIOTEPh YEJIOBEYECKHUX PECYPCOB CTPATErM4eCKOro pa3BuTus JlaTBus IepexuBaeT
ceifuac, ¢ yrayoieHreM Kpusnuca. MoKHO TTPeAToNIOKNTh, YTO PeTUOHBI JIaTBUM TepsI-
0T YeJIOBEUECKIUE PECYPCHI 3a CUET TOJITOCPOUHOI MUTPAIIIH 3a TPaHUITY He ¢ OIUHA-
KOBOU MHTEHCUBHOCTBIO. JlaHHBIC TaOIUIIBI 1 MOKA3bIBAIOT a0COMIOTHBIC 3HAYCHMUS
MMTIPALIMOHHOTO CaJibA0 110 pernoHam JlaTBuu 3a nmocaenHue 10 jer.
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Ta6auua 1

Jlosrocpoynas MeXIyHApOIHAS MUTPAIMA KuTejei Jlateuu,
MHUTPALOHHOE CAJIBAO0 1Mo perroHam 3a 1999—2008 rr.

Tonwpt Pura ITnepura 3emraje Bumzeme Jlatrane Kyp3eme
1999 -4560 2150 =273 -201 -423 =778
2000 -5098 2177 361 -642 -599 -1705
2001 -4726 1562 947 -1086 -928 -928
2002 -4065 1647 603 125 91 =235
2003 -760 5037 -259 -1466 -2395 -1003
2004 -401 4068 -394 -1428 -1473 -1251
2005 -1389 4294 -395 -1111 -1046 -917
2006 -2436 4583 -412 -1355 -1642 -1189
2007 -2848 7750 -14 -1139 -3121 -1270
2008 -2817 5416 -756 -1112 -2167 -1106

Hcrounnk: paccuntaHo aBropamu no llgtermira migracija... 2010.

Kak BuaHO 13 Ta0IUIIBI 1, TEeHISHINHT IIPUTOKA M OTTOKA YEJIOBEYSCKUX PECYPCOB
CTPaTErMYeCcKOro pa3BUTHUS IO HEKOTOPHIM peruoHam JlaTBuM JOCTATOUHO CUJIBHO
pasnuuarorces — K npumepy, 2007 rog okazanacs OTHOCUTEIBLHO 0JIaronpusTHBIM B IJ1a-
He TPUTOKA YEJIOBEYECKUX PECYPCOB TOJBKO IJis 3eMraje, BCe OCTalbHbIe PETHOHBI
JlarBuu, Britovast Pury, Ho uckitouas [Tuepury, B TedeHue rnocaenHux 10 et nocto-
STHHO YBEJIMIMBAJIN TIOTEPU CBOUX KUTeIei. BOJBIIMHCTBO pernoHOB JIaTBUU TIpu-
MEPHO MOBTOPSIIOT TEHASHIIMU M3MEHEHUI MUIPALIMOHHOTO CaJbIO JOJIOCPOYHOM
MEXIYHapOIHOW MUTPAllMU, UMEIOIIEe MECTO B TeueHUe nocaenHux 10 et B ejoM
no JlarBumu. JlaTrane HecET Hanboee OLIYTUMbIE TTOTEPU TTOCTOSIHHBIX XKUTEJICH, B HE-
CKOJIBKO pa3 IpeBhIIalonne (Tak ke, Kak 1 B BuazeMe ) MUTpaIlOHHOE CaJIbI0 KOHIIA
90-x — Havasa 2000-x rogoB, 4To BblaessieT JIaTrane Ha o01eM ¢oHe TeHAeHLM I 100~
CPOYHOI MEXAYHApOTHOM MUTpAIuU B JIaTBMM, KOTOPBIE TTOKA3BIBAIOT, YTO B KOHIIE
90-x — Havasie 2000-x ronoB MuUrpauus Oblaa ropa3io cuiabHee, yeM ceituac. Heooxo-
JIMMO OTMETHUTh, YTO B TAKMX permoHax, Kak 3emraine, Kypseme u Buazeme, ata TeH-
JEHIIMS TaK>Ke UMeeT MECTO, HO He TaK CWJIbHO BhIpaxkeHa, Kak B Jlatraie.

Ho ranboiee MHTepeCHOM 1 HETUTTMYHOM MOXHO CUYNTATh CUTYAIIUIO C JOJITOCPOY-
HO MUTpanueii xxuteseii B [TneprkcKoM pernoHe, KOTopast CO3IaéTcsI TOJIBKO 3a CYET
oniBLIETO Pridkckoro paiioHa (1), KoTopblii B TeueHue rocienHux 10 et saBisieTcs enuH-
CTBEHHOIi TeppuTopueil JlaTBuu, He TepsIolleit, a MpuBIeKalolIeil MOCTOSTHHBIX XK1~
teneii. [TukoMm mpuToKa moCcTOSTHHBIX kuTenei B Pvxkckuii paiion 6601 2007 rof, 3aTeM
MHTEHCUBHOCTb ITPUTOKA CTaja CHUXKATBCS, HO MO-TIPEKHEMY OCTaETCs MOJIOKUTETb-
HOI1, M3 4ero MOXHO CIeJIaTh BEIBOM, UTO TePPUTOPHUsS OBIBIIEro Pikckoro paitoHa
SIBJIIeTCS HanOoJiee MIpUBIeKaTeIbHBIM UTS XKM3HU MECTOM B JIaTBUM.

JanHble Tabauiel 1 B 6osee HarisimHOM (hopMe OTOOpakeHbI Ha PUCYHKE 3, Ha
KOTOPOM UETKO BUIHO HanboJiee BbIrogHast cutyauusi B [TueprkckoM pernoHe (¢ax-
TUYECKHU 3a CYET TEPPUTOPUU ObIBIIETO PUzkcKoro paiioHa) 1o nmpuBjiedyeHUIO YeIOBe-
YECKHUX PECYPCOB CTPATETMUECKOI0 pa3BUTHUSI TEPPUTOPUM.
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PucyHnox 3

Jonrocpounas MeXXIyHAPOIHAS MUTPANus xKuTeneii JlarBun,
MHUTPALMOHHOE CAJIBA0 Mo pernoHam 3a 1999—2008 rr.

Pura —#—uepwura
—A— B T.4. ObIBUMIA PXKCKUI pailoH —>— 3emrane
---X--- Bugseme —@—Jlatrane
—+— Kypseme

-6000

WUcrtounnk: cocraBieH aBTOpaMU I10 JaHHbIM TaOaULIBI 1.

Crienyrommm mokasarejeM MOTeHIalIa CTPATETUYECKOTrO Pa3BUTHSI PETHOHOB
JlatBuu sBSII0TCS HE(PUHAHCOBBIE UHBECTULIMU — MTOKA3aTeJIb IOTOKOB (hU3NYECKUX
TIPOU3BOJICTBEHHBIX pecypcoB. JlaHHbIE prCyHKa 4 MTOKa3bIBaloT 00bEM HepMHAHCO-
BbIX UHBECTULIWA, B T.4. CTPOUTEIbHBIX paOOT B peruoHax Jlarsuu B 2008 rony.

Pucynok 4

Hedunancosble HHBECTHIIMH ¥ CTPOUTEIbHBIE PA0OTHI O pernoHam JlaTsum,
B MJIH. jJaToB, 2008 r.
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HeCl]l/lHal{COBble HUHBECTHULIMH B T.4. CTPOUTEJIbHbIE paﬁOTbl

Ucrounuk: Nefinansu investicijas.... 2010.
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C TOYKHM 3peHUSI MPUBJICYCHUST MHBECTULIMOHHBIX PECYPCOB CTPATErMUECKOTrO pas3-
BUTHSI TEPPUTOPUU B HarboJiee BBHITOIHOM IOJI0XeHUH B JlaTBun Haxomutcs Pura,
3aTeM [IvepikeKmit peTHOH, U JaIbIlle TI0 YOBIBAIOIIEH — OCTaIbHBIC PeTUOHBI JlaT-
Bun. PazHuia Mexmy o0bEMOM He(DMTHAHCOBBIX MHBECTUIIMOHHBIX PECYPCOB CTpaTe-
TMYECKOT0 pa3BUTHUS MEXIy KpaliHUMU Toukamu — Puroii u JIatrane — coctasiser 9,3
pasa no HechMHaHCOBBIM MHBECTUIIMSIM U 7,9 pasa 1Mo CTPOUTEIbHBIM paboTaM.

ITokazaTeneM IOTOKa PeCypCcoOB MPEIIPUHUMATEIIBCKON aKTUBHOCTH SIBIISICTCS
pa3HMUIIA MEXIY KOJMISCTBOM CO3MAHHBIX U 3aKPHITHIX TIpeAnpusdTuii. TeHIeHINN B
Pa3BUTUU IIPEAIPUHUMATEIbCKOI aKTUBHOCTH 110 pernoHaM JlaTBuu 3a nocjaenHue 3
roja rokasaHbl Ha pUCYHKE 5.

Pucynok 5

Pa3nuna Mexay KOJIM4eCTBOM CO3JAHHBIX M 3aKPbITHIX MPEANPUITHIA IO
pernonam Jlareuu, 2006—2008 rr.
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Ucrounuk: paccuntaHo aBropamu 1o Ekonomiski aktivas... 2010.

Kak BUaHO 13 JaHHBIX pUCYHKA 5, HAMOOJIBIIII OTHOCUTEIBHBIN CITaI ITPeAIPHHU-
MaTeIbCKOI aKTUBHOCTH TTepeskuBay Prokckuit u [neprkckuii pernoHbl. B 3eMraie
u Bunzeme crama nmpaktudecku He Obu10, B JIatrane oH ObLT HeOombI1IONM, a B Kyp3e-
Me — 4yTh [100oJIb1Ie. HO BO BCeX 3THX perMoHax caM YPOBEHb IPEAIPUHUMATEIbCKOM
AKTUBHOCTU HECPAaBHEHHO HITKE, YeM B CTOJIMIHOM PETHOHE.

Takum 06pa3oM, IIPOAHATM3UPOBAB TEHACHIINY ITPUTOKA PECYPCOB CTPATETMUECKO-
IO pPa3BUTHS PeTMOHOB JIaTBMU 3a ITOC/ICIHME FOIbI ITO TEM IT0Ka3aTeJIsSIM CTpaTerndyec-
KOTO Pa3BUTHSI, KOTOPBIE JOCTYITHBI B peTrMOHaIbHOM cTatucTuke JIP, MOXHO crenarth
BBIBOJI O TOM, UTO Han0oJjIee OJIaroIpUATHBIC TIEPCIIEKTUBEI CTPATErNIECKOTO pa3BH-
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TUSI HA CeTOMHSIIHUMA NeHb BBISIBJIEHBI Y OMHOI TeppuTOpuU JIaTBuM — TeppuUTOpUU
onIBILIETO Prkckoro paiioHa. Pura, B cBolo ouepeb, UMeeT YCTOMUMBBII, HO HEe BO3pa-
CTaIOIIMIA MOTEHIIMAJ CTPATETMUECKOro PoCTa, epeMeliiasi peCypchl Ha CBOIO OJTVKAMIITYIO
TeppuTopuio. OcTaabHbie perMoHbI JIaTBMM MPOAOJIKAIOT MPeObIBATH B COCTOSIHUU CTar-
HallUM U Ha CETOAHSIIHUI IEeHb HE SIBJISIOTCS TEPPUTOPUSIMU, MPUBJIEKATeIbHBIMU
JUJIS1 Pa3IMYHOTO BUJIA PECYPCOB I0JTOCPOYHOIO pa3BUTUSI. DTO O3HAUAET, UYTO MapKe-
TUHT TePPUTOPUH B JIaTBUU MMEET LIIMPOKOE TOJIe 711 CBOETO PAa3BUTHUS U aKTYaTbHYIO
MOTPeOHOCTh B 3(P(HEKTUBHOM MPUMEHEHUH C 1IeJIbIO CITOCOOCTBOBAThH CTpaTEernyec-
KOMY Pa3BUTHIO PETUOHOB Uepe3 MPUBJICUCHUE Pa3INYHbIX PECYPCOB — UEJTOBEYECKUX,
(DMHAHCOBBIX, MPEANPUHUMATENLCKUX U IPYTUX, ABIAIOLIMXCA OCHOBOH JOJIr0Cpoy-
HOTO (B TPOTHUBOBEC KPATKOCPOYHOMY) Pa3BUTHSI JII000I TEPPUTOPUU.

IIporpamma >MIUpPUYECKOTO UCCJIETOBAHUSA

B xadecTBe MCXOMHOI 3KOHOMMYECKOM MPOOIEMBI, IJI PEIICHUS KOTOPOU U T10-
SIBUJIACh HEOOXOAMMOCTh B TIPOBEACHUH SMITMPUICCKOTO MCCIEIOBAHUS, aBTOPHI OII-
peaenuau ciaenyouyo: peruoHsl JIJarBum Hea(h(EeKTUBHO UCTIONb3YIOT MAPKETUHT TEP-
PUTOPUH B KaYeCTBE MHCTPYMEHTA CBOETO CTPATerMIeCKOTOo pa3BuThsl. Hammane sToit
poOJIeMBbI IIOATBEPKIAETCS Pe3yIbTaTaMu YXKe pealn30BaHHbIX B JIaTBUM UcCIea0Ba-
HUI, KaCAIOIINXCS CTPATETMICCKOTO PAa3BUTHSI PETMOHOB C 3JICMEHTAMM U3YYCHMUS
MapkeTuHra Tepputopuu (Menbmukos 2002; Latvia. Human Development Report
2005, 2007).

HccaenoBateabeKyro IpodIeMy SMITMPUIECKOTO UCCICIOBaHUS, IIPOBEIEHHOTO B
peruonax JlatBuu B 2010, aBTOpHI oNpeneauian CAeayoluM 00pa3oM: UMEET MeCTO
IIPOTUBOPEUNE MEXKIY MOHMMAaHNEM BaXKHOCTU MapKEeTHMHTa TEPPUTOPHHU Kak (ak-
TOpa CTPATerNYeCKOro pa3BUTUSI peruoHa U HedHaHueM 3(DGhEKTUBHbBIX MyTei, KOH-
KPETHBIX 3KOHOMUYECKUX MHCTPYMEHTOB U METOJIOB €I0 BHEAPEHMS B IIPAKTUKY CTpa-
TeTUYECKOTO pa3BUTHUs PeruoHOB JlaTBum. B sKoOHOMMYECKOM HayKe M MpaKTHKE
JlaTBUM 10 CUX ITOP He ObLIO CUCTEMHO M3YYEHO MHEHME Pa3IMUHbIX CYyObEKTOB PeTy-
OHAJIBHOTO Pa3BUTHSI O POJIM MapKETUHTA TEPPUTOPUM B CTPATETUUCCKOM Pa3BUTUU
PETMOHOB.

Takum 00pa3oM, 00BEKTOM MPEACTABICHHOTO SMITUPUUECKOTO UCCIICIOBAHNS SIB-
JISTIOTCS SKUTEJIN, TIPSATIPUHUMATENTA U pyKOBOIUTEIN CaMOYIIPaBICHU B peTHOHAX
JlarBum.

Llenpio aBTOPCKOTO 3MITMPUISCKOTO MCCIIEIOBAHNS CTAJIO0 BBIIBICHUEC MHCHMUS
BBIIICHA3BAaHHBIX CYObEKTOB PErMOHAIBLHOIO pa3BUTUsI JIaTBUM O pOJIM MapKeTUHIa
TEPPUTOPUU B CTPATETUICCKOM Pa3BUTUM PETHOHOB.

151 JOCTHMKEHMSI ITOCTaBCHHOM 11eJIM HEOOX0AMMO PEIIUTh CJIEAYIOIINE 3aauM:
1) M3y4YUTh CTENEHb PAa3BUTOCTU KaK MAPKETUHIOBBIX, TaK M HEMapPKETUHIOBBIX (hak-

TOPOB CTPATETMICCKOTO Pa3BUTHUs pernoHOB JlaTBum (2) B OLIEHKAaX pa3IUIHBIX

CyOBEKTOB PETMOHAILHOIO Pa3BUTHSI;

2) BBISICHUTH OTHOIIIEHUE Pa3IMIHBIX CYObEKTOB PETHOHATBLHOTO Pa3BUTHS K 3HAUM -

MOCTH Pa3IMYHbIX — KaK MAPKETUHIOBbIX, TAK 1 HEMAaPKETUHTOBBIX — (haKTOPOB

JIJIST TIPUBJICYCHUS B PETUOH PECYPCOB €T0 CTPATeTUUECKOTO pa3BUTHS,
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3) CcpaBHUTD CTEMEHb PA3BUTOCTU U 3HAUMMOCTb MAPKETUHIOBBIX 1 HEMAapKETUHIO-
BBIX (PAaKTOPOB B CTPATErMYeCKOM Pa3BUTUU PErMOHOB JIaTBUU.

Jlns pellieHus MOCTaBICHHbBIX 3a7a4 aBTOpaMU MPUMEHEHBI CISIYIOIIe METOIbI
cbopa 1 aHanu3a MH(POPMAlLUKU: aHKETHBINA OMPOC XUTeJel, MpeanpuHuMaTeaei u
pyKoBoauTeei caMoynpaBlieHUlt B peruoHax JIaTBuu, onucarebHbIi aHaJIU3 MOJIy-
YEHHbBIX KOJMUYECTBEHHbIX PE3YIbTaTOB, (PaKTOPHBIN aHAIU3 3HAUMMOCTH Pa3TIUYHbIX
MapKETUHTOBBIX 1 HEMapKETUHIOBBIX (haKTOPOB CTPATETMUECKOrO Pa3BUTHUSI PErro-
HoB JlaTBuu, a Take CpaBHEHUE MO3ULIUI KUTEIeH, MpeapuHUMaTeNeil 1 pyKOBO-
nuteneit camoynpaiieHUit. OCHOBHBIMU TTOHSITUSIMU MCCJIEIOBAaHUSI, TPEOYIOIIUMU
SMIUPUYECKON MHTEPITPETALINY, IBJISIIOTCS CIIEYIOLIE:
® MapKeTHMHIOBbIe (haKTOPHI CTPATETUUYECKOIO Pa3BUTUSI PETMOHA — T€ DJIEMEHThI

PETUOHAJIBHOM CPe/ibl, KOTOPBIE LIEJIEHAIIPABIEHHO CO3IaHbI YEJIOBEKOM B ITPOLIECCE

€T0 PhIHOYHOM JESITEIbHOCTH JIJISI TIPUBJIEYEHMS B PETUOH PECYPCOB CTpaTErnyecC-

KOTO Pa3BUTUS TEPPUTOPUH;
® HeMapKEeTUHIOBbIe (DaKTOPHI — T€ 2JIEMEHThl PETMOHAIBHOM Cpeabl, KOTOpbIe He

CO3JIaHbI YEJIOBEKOM, HO TAK>Ke CITOCOOHBI ITPUBJIEKATH B PETMOH PECYPCHI €0 CTpa-

TErMYECKOIro Pa3BUTHS;
®  pEecypchl CTPATETMYECKOTO PAa3BUTUS PETMOHA — TOCTOSHHBIE XXUTEJIN, KOMMEP-

YECKUE MPEANPUATUSL, UHBECTULIMH.

Pa3BUTOCTD OTIETBHBIX MAPDKETUHTOBBIX U HEMAPKETUHTOBBIX (DAKTOPOB B PETUO-
HE 9MIIMPUYECKU UHTEPIIPETUPYETCS TOCTAHOBKOM Borpoca «OueHuTe, moxanyicTa,
CBOIf PETMOH TIO CJIEIYIOIIUM MO3ULUSIM», U 14 0003HAUEHHBIX aBTOPaMU B aHKETe
MOTEHIIUAIBHO MTPUBJIEKATEIbHBIX (DAKTOPOB PECIIOHIEHTHI OLIEHUBAIN MO OTHOIIE-
HUIO K CBOEMY PETUOHY 10 IITKaJie OT | — «COBEPIIEHHO HE COTJIACEH» IO 5 — «TTOJTHOC-
TBIO COTJIaceH», UMesl B BUIY TO, HACKOJIBKO Pa3BUTa Ta WIM UHas MpPUBJIeKaTeIbHAs
MO3ULIMSI B PETUOHE, 1€ XKUBET PECITOHICHT.

Bropoii cTyneHpo SMIUPUIECKON MHTEPITPETALIMA MAPKETUHTOBBIX U HEMapKe-
TUHTOBBIX (DAKTOPOB CTPATETUYECKOTO PA3BUTHUS PETUOHA SIBJISIETCS OLIEHKA 3HAYMMO-
CTH 3TUX (HaKTOPOB KaK TAKOBBIX [IJIs1 IPUBJICUEHUSI B PETUOH PECYPCOB €T0 CTPaTern-
YEeCKOro Pa3BUTHSI — MOCTOSIHHBIX KUTENEH, HOBBIX IPEANPUSTUN U UHBECTULIMI. DTa
3HAYMMOCTb OLIEHUBAJIACh PECTIOHACHTAMU IO OTHOLIEHUIO K KaxXaoMmy (akTtopy (U,
COOTBETCTBEHHO, K KaXIOMY PECypcy) MO IKaje OT | — «HET, 51 He CYUTAIO 9TO BECKOM
MPUYUHON» 10 5 — «J1a, 3TO OYEHb BecKasi MpUYMHa» (151 BBIOOpa JaHHOTO perroHa B
KayecTBE MOCTOSIHHOTO MECTa KUTEJIbCTBA, OTKPBITUSI OM3HECA WY pa3MEIICHUsT UH-
BECTULIUN).

IIpeaMeToM 3MIUPUYECKOTO UCCIENOBAHUS SIBISIETCS OTHOILIEHUE CyOBEKTOB
pPEeruoHabHOTO Pa3BUTUSI K MAPKETUHIY TEPPUTOPUU KaK (aKTopy cTpaTeruye-
CKOTO Pa3BUTHS perroHa. sl najgpHeiieid peaausaiuy SMIUPUIECKOro UCCIeq0-
BaHUS MIPOBECHA CTPYKTYpHAas U (pakTOpHAas orepaliMoHaIn3alus MpeaMeTa uccie-
JTOBaHUS.
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Pucynok 6

119

CrpyKTypHas onepanuoHAIM3AIMS NpeAMeTa SMIUPUIECKOro UCCIeI0BAHUSA

OTHoLeHne cyOBLEKTOB
pervoHan LHOro pa3BuTus
K MapKeTUHTy Tepp1To pun
Kak chakTOpy CTpaTernyeckoro
pa3BUTHA permoHa

OueHka
PasBUTOCTU OTAENMbHbLIX
MapKeTMHrOBbIX (haKTOpOoB
B pervoHe

OueHka
pPa3BUTOCTM OTAESbHbBIX
HeMapKe TMHrOBbIX (haKTopoB
B pervoHe

OueHka
3HAYMMOCTY OTAESbHbIX
MapKeTUHIOBbIX (baKTOpOB

AOnda npuBrieYeHNsa B PErmoH:

- MOCTOSAHHbIX XUTEnew;
- HOBbIX NPeANPUATUIA;
- UHBECTULWIA,

OueHka
3HAYMMOCTM OTAENb HbIX
HEMapKETUHIOBbIX (P aKTOPOB
LONS NPUBTIEYEHNSA B PEMMOH:

- NOCTOAAHHbIX XUTenei;
- HOBbIX NPeanpuUATWiA;
- UHBECTULMIA.

HUcTounuk:

pa3paboTaHO aBTOpPaMHU.

Ha pucyHke 6 B cxeMaTHuecKoii (hopMe MoKazaHo, YTO CTPYKTypa OTHOILICHUST pa3-
JIMYHBIX CyOBEKTOB PETMOHAILHOTO PAa3BUTHUSI K MAPKETUHTY TEPPUTOPUH KaK (haKTo-
DY CTpaTEernuecKoro pa3BUTHSI PETMOHA CKJIaIbIBAETCS U3 HECKOJbKUX AJIEMEHTOB, T.€.

MOACTPYKTYP:

®  OlICHKa Pa3BUTOCTU OTAEJbHBIX MAPKETUHIOBBIX/HEMapKETUHIOBBIX (haKTOPOB B

pEruoHe;

® OlIeHKAa 3HAYMMOCTU OTAEIBbHBIX MapKEeTHHTOBBIX/HEMapKETUHTOBBIX (haKTOPOB
IIJIST TIPUBJICYCHUS B PETHOH ITOCTOSTHHBIX XKUTEIICH;
®  OlIeHKAa 3HAYMMOCTU OTAEIBbHBIX MapKEeTHHTOBBIX/HEMapKETUHTOBBIX (haKTOPOB
JUJISI TIPYBJICYEHUS B PETMOH HOBBIX MPEANPUSITUIA;
®  OlIEHKAa 3HAYMMOCTU OTHEIbHBIX MAaPKETUHIOBBIX/HE MapKETUHIOBBIX (haKTOPOB
JIJIS1 TIPYBJICYEHUS] B PETUOH MHBECTULIMUA.

Bce aTu 351eMEeHTBI, paCCMOTPEHHBIE B IIJIOCKOCTU CPaBHEHUSI MAPKETUHTOBBIX U
HEMapKETUHIOBBIX (haKTOPOB, U COCTABJISIIOT CTPYKTYPY WIM COAep>KaHUE MpeaMeTa
SMITUPUYECKOTO UCCIENOBAHUS — OTHOIIEHUE CYOBEKTOB PETHOHATIBHOIO PA3BUTHS K
MapKETUHTY TEPPUTOPUHN KaK (PAKTOPY CTPATETMUYECKOTO Pa3BUTUSI pErMOHa.

Kak nokazana cakropHasi onepauoHaau3aiuys npeamMeTa uccaeoBaHus, Ha OTHO-
IIeHHE CYObEKTOB PETMOHAIbHOTO Pa3BUTUS — MMOCTOSIHHBIX XKUTENEH, TpeANTpUHUMA-
TeJieil U pyKOBOAUTENEl caMOyIIpaBlIeHUI — K MapKETUHTY TEPPUTOPUH KaK (haKTopy
CTPaTEernyecKoro pa3BUTHsI pETMOHA BJMSIOT IB€ OCHOBHBIE IPYIIIBI (PAKTOPOB — BHYT-

PEHHHUEC M BHCIIHUC.
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BHyTpeHHUMU AETEPMUHUPYIOIIUMU (PaKTOPaAMU JJ151 TOCTOSIHHBIX KUTEJIEH SIBJIsI-
I0TCSI COLIMAIbHO-IeMOorpaduiyecKre XapaKTepUCTUKA aHKETUPYEMbIX — T10J1, BO3PAcCT,
YPOBEHb 00pa30BaHUS, JJIUTEIbHOCTb MPOXUBAHUS HA TEPPUTOPUU, IKOHOMUYECKUIA
cTaTyc, COLUMaNIbHBIN cTaTyC U T.1. JIJIs MpeanpuHuMaTeeil 1OMOJHUTEIbHBIMU BHYT-
PEHHUMM JETEePMUHUPYIOIIUMU (DaKTOpaMMU SIBJISIETCS OTPAC/ib, pa3Mep OM3Heca U CTax
X pabOThI B OU3HECE, B CBOIO OUepelb, 151 PYKOBOJAUTEIE caMOyIIpaBIeHUIA — CTax
paboThl B caMOyIIpaBlI€HUHN, CTaX PA0OThI B AOJDKHOCTH PYKOBOJIUTES.

BaxHeimrMu BHEIIHUMU (pakTOpaMu, T.€. (aKTOpaMu CPeibl, BIUSIOIIMMU Ha
OTHOIIIEHHUE CYOBEKTOB PETMOHATIbHOIO PA3BUTUS — ITOCTOSIHHBIX KUTEJICH, TPeampy-
HUMaTeJIeil U pyKOBOAUTEIEI caMOyYIIpaBIeHU — K MAPKETUHTY TEPPUTOPUU KaK (haK-
TOPY CTPaTErMYecKOro pa3BUTUSI PEerMoHa, SIBJASIOTCS Takue (haKTOphbl, KaK CTamgus
9KOHOMUYECKOTO Pa3BUTHUSI pETMOHA, MOJUTHYECKas U AeMorpaduueckas CUTyalus B
pervoHe, cTeneHb ero OTIAJEHHOCTU OT CTOJULIBI U T.A.

J1711 TOTO, YTOOBI BBIMTH HA TUITOTE3Y aBTOPCKOTO ASMIUPUYECKOTO UCCIEA0BaHNS,
HEoOXOAUMO MPOBECTU MPeABAPUTEIbHbBIN JIOTMYECKUI CUCTEMHBIN aHAJIM3 00BbEKTa
HUCCJIEA0BAHNUS, KOTOPBIN MPEACTABISIOT KUTEJIU, MPEANPUHUMATEN U PYKOBOAUTE-
JIM caMOyTpaBJIeHU I U3 peTMOoHOB JlaTBUM.

CyObeKTbl PErTMOHAIILHOTO PA3BUTHUS MO BAUSIHUEM TPaauLIMiA, YCTOSIBIIUXCS
B3IJISIIOB Y XO3SIMCTBEHHBIX MPAKTUK, C OTHOU CTOPOHbBI, U HOBBIX BI30BOB BPEMEHHU,
B3IJISIIOB U COLIMAJIbHO-MHHOBALIMOHHBIX MPAKTUK, C APYTOi CTOPOHbI, TUIIOJOT U3~
PYIOTCS B HECKOJIBKO I'PYIIIT 10 OTHOLLIEHUIO K MAPKETUHTY TEPPUTOPUM:

1) Te, KTO BUAUT B MApKETUHTE TEPPUTOPUM (DAKTOP CTPATETMUECKOTO Pa3BUTUS pe-

TMOHA, U1 CYObEKThI PETHOHATIBHOIO PA3BUTUSI C MAPKETUHTOBBIM MBIIILICHUEM;
2) Te, KTO He BOCIPUHUMAET MapKETUHT TEPPUTOPUH B KauecTBe (haKTopa CTpaTeru-

YeCKOT0 pa3BUTUSI PETMOHA, WU CYObEKThI PErMOHAIbHOTO Pa3BUTHSI C HEMapKe-

TUHTOBBIM MBILIJIEHUEM.

PucyHok 7

IIpeaBapuTebHBI JOTHYECKHI CHCTEMHBII AHAN3 00bEKTA HUCCIeI0BAHUS

T paMUMOHHbIE COb-MUYKTYPHbI, n Hoas couuanbHo-
CMNOXMBLUESCHA XO3ANCTBEHHANA nomo:ﬂuﬂﬂbdag_rgﬁ::’ 9KOHOMUYECKas pearnbHOCTb,
1 afMUHUCTPaTUBHas NpaKkTuka peanp [——r1 HOBbIE BbI30BLI AMS Pa3BNTYS,

TPaOULYOHHOE MbILLNIEHNE PykoBOAUTENHN camoynpasneHnn MHHOBATUBHOE PblHOYHOE
B pernoHax Jlarsumu MbILLAEH e

Cy6GbexTbl Cy6bekTbl
pervoHanbHOro pasBuTUs ¢ perMoHanbHOro passuTus ¢
MapKeTUHIOBbIM MbiLLI NIEHVEM HeMapKeTUHIOBbIM MbiLL NIeHUEM

Ucrounuk: pazpaboTaHO aBTOpaMU.
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ITpenBapuTenbHBIN TOTUYECKUI CUCTEMHBIN aHAIN3 00bEKTa UCCAEI0OBAHMS 110~
3BOJISIET BHIABUHYTH CJACAYIOLIYIO TUTIOTE3Y: B OLIEHKAX CYObEKTOB Pa3BUTHSI PETMOHOB
JlatBuu (Ckurteneii, mpeanpuHUMAareseil, pyKoBoAUTE e caMOyIpaBiIeHU i) MapKETUHT
TEPPUTOPUU SBJISIETCS (DAKTOPOM CTPATErMYECKOro pa3BUTHS PErMOHA U UCITOJIb3YeT-
s, IJIaBHBIM 00pa3oM, B Pure, rie cyObeKThl perMoHabHOTO pa3BUTUSI 00J1a1aI0T Map-
KETMHIOBBIM MBIIIJICHUEM B HAUOOJIbILIEH CTEIIEHU.

[aHHas runoTre3a mpoBepeHa MyTEM KOJMUECTBEHHOTO aHaIu3a MOJyYeHHBIX pe-
3yJBTaTOB AMITUPUUYECKOTO UCCAEA0BaHUS, B XOAe KOTOPOro ObLIM OIpolleHbl 354
KUTeNs, 248 mpennpuHuMareseit u 93 pyKoBoauTe sl caMoyIipaBieHUi peruoHoB JlaT-
BuM. Tabnuua 2 B 0000LIEHHOM BUE MOKA3bIBAET JIOTUKY METOAUYECKON CUCTEMBI
pa3paboTaHHOIO aBTOpPaMU MHCTPYMEHTApUS UCCAEAOBAHMUSI — aHKET JUIsI JKUTEJeH,
NpeanpruHUMaTeseil 1 pyKoBOIUTENel caMOoyIIpaBeHi B peruoHax Jlarsum.

Ta6muua 2

CrpyKTypa HHCTPYMEHTAPHUSA SMIMPHIECKOTO HCCIEIOBAHUS —
AHKETBI JJIS Pa3JIMYHbIX CYyObEKTOB PerHOHANIBLHOTO pa3sutus Jlateuun, 2010 r.

PecnonnenTsi Pyk

HA Kuremn IIpeanpuaumareu osonnTeva
Onenka (akTopoB caMoynpaBJieHuii
CreneHb pa3BUTOCTU KOHKPETHBIX (haKTOPOB —
KaK MapKeTHHIOBBIX, TAK 1 HEMaPKETUHIOBBIX

Pa3Buroctb pakTOpoB B peruone

3HaunMMoCTh GaKTOPOB ISl TPUBJICUSHUS:

— XUTee 3HAUYNMOCTh KOHKPETHBIX (PaKTOPOB — KaK
MapKETUHIOBBIX, TaK 1 HEMAPKETHHIOBBIX
— HOBBIX NPEINPUSTHIA 3HaYMMOCTb KOHKPETHBIX (haKTOPOB — KaK
MapKeTUHIOBBIX, TaK U HEMapKETHHIOBBIX
— WHBECTULIMIA 3HaUYMMOCTb KOHKPETHBIX (haKTOPOB — KaK

MAapKETUHTOBBIX, TAK 1 HEMAaPKECTUHI'OBBIX

WUcrtounnk: cocraBieHa aBTOpaMH.

Anam3 NOJYYECHHBIX JAHHBIX

AHaJu3 MOoJTy4YEeHHBIX PE3yIbTaTOB UCCIIE0BAHMUSI HAUMHAETCS CO CPEAHEN OlIeH-
KU Pa3BUTOCTH KaK MAapKETUHIOBBIX, TaK U HEMapKETUHIOBBIX (PaKTOPOB B PErMOHAX
JlaTBUU U cpaBHEHMSI OLICHOK XKUTEJIel, IpeATTpMHUMAaTeel U pyKOBOAUTENEH caMo-
YIIPaBJICHUM.

Kak roka3bIBaroT pe3yabTaThl OLIEHKH KUTEISIMU ITPUBJIEKATEIbHOCTH Pa3IMYHBIX
(akTOpOB B CBOMX permoHax, Haubosee MpuBJIeKaTeJbHbI B JIaTBUM UMEHHO HeMap-
KETUHTIOBbIE (haKTOPhI CTPATETMUECKOIO Pa3BUTUSI PETMOHOB — TaKue, KaK KpacuBas
MpUpoa, BEITOAHOE reorpaduyeckoe MojoXeHue, BBICOKOPa3BUTas KyJbTypa U yc-
TOWYMBBIE TPAIMLIUM U T.A. B olleHKax xkuTteseit, Pura ot octaabHbIX peTMOHOB OTJIM -
yaeTcs 00Jiee BBICOKUM MOJIOXKUTEIbHBIM UMUIIKEM TTOJXOISIIETO MECTA XKUTEJILCTBA,
HO cyabee pa3BUTON TPAAULIMOHHON KYJIbTYPOii, a TAKXKE MEHbIIIEH OTKPHITOCTHIO U
JIOOpOXKeIaTeIbHOCTBIO JIIoNei. B mpeBocXoACTBe pa3BUTOCTU HEMapKETUHTOBBIX (Dak-
TOpoB Pura mpakTuuecku He OTIMYAeTCs] OT IPYTUX PerMOHOB JIaTBUM.
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[IpenmpuHIMAaTEI HEMHOTO BEIIIIE, YeM JKUTEIN, OLIEHUBAIOT Pa3BUTOCTh MapKe-
TUHTOBBIX (DaKTOPOB (OCOOEHHO ITOJIOXMUTEILHOTO UMUIKA TEPPUTOPUN KaK MecTa
JKUTEJIbCTBA) B pervoHax JIaTBuu, XOTs IepBbIe MeCTa TaK XKe, KaK y XKUTeJIeli, 3aHuMa-
0T HEMapKEeTUHIOBbIe (haKTOPhl — KpacoTa MPUPOAbl U BHITOJHOE reorpaduieckoe
nosnoxeHue. Yto Kacaercst oTiinumii Mexny Puroit u peruoHamu, To 3€Ch Mpeanpu-
HUMAaTEeJIN BBIICIISIOT XYIIIYIO SKOJIOTMIECKYI0 00CTaHOBKY B Pure, HO GoJbllee KO-
JIMYECTBO KYJIBTYPHO-UCTOPUIECKUX ITAMSITHUKOB, a TAKKE OOJIBIIIE BO3MOXKHOCTH IJIST
TTOJTyICHMST OOpa3OBaHMUS.

PykoBoautenu camoymnpaBieHuli peruoHoB JIaTBUH Tak XXe, KaK XKUTEJIU PETMOHOB
Y IpeANpUHUMATE M, Ha TIepBbIe MECTa MO CTeNIEHU Pa3BUTOCTHY CTaBSIT HEMapKETHUH-
roBbIe (haKTOPbI CTPATETMYECKOTO PA3BUTUSI PETUOHOB — KPACUBYIO ITPUPO.TY, BHITOI-
Hoe TeorpaduuecKoe MOJ0XeHNE, XOPOIIIYIO SKOJIOTHUECKYI0 00CTaHOBKY. B oTmane
OT XXUTeJIeH 1 TIpeAIIpUHUMATeIei, pyKOBOAUTEIN CAMOYIIPABICHMIA BEIIIIEC OLICHUBAIOT
COLIMATBHYIO MH(PPACTPYKTYPY CBOUX PETMOHOB (C KOTOPOi TeCHEee CBsI3aHa MX ITOCTO-
sSIHHas paboTa), a TaKXKe UMUK CBOETO PeTHMOHA KaK IMOAXOSIIIEro MecTa XKUTeJIbCTBA
1 BO3MOXHOCTH IS TTOJTy4eHUs 00pa30BaHus.

B cBoto ouepenb, 3HAUMMOCTh Pa3TUYHbBIX (PAKTOPOB CTPATErMYECKOTO Pa3BUTUS
permoHa ObljIa OIpee/ieHa ¢ TTOMOIIBI0 (PaKTOPHOTO aHaIN3a ITOTYIeHHBIX OTBETOB
PECIIOHIEHTOB M HAUMHACTCS C aHAIM3a 3HAYMMOCTU TeX MU WHBIX (DAaKTOPOB ISt
MIPUBIICYCHUS YEJIOBEUECKIX PECYPCOB CTPATETMIECKOT0 Pa3BUTHSI PeTUOHOB JIaTBUM —
TTOCTOSTHHBIX XKUTEJIEN.

Kak moxasan hakTopHbIif aHaIM3 OLIEHOK XKUTEeJIei 3HAUMMOCTH Pa3INYHbIX (haK-
TOPOB /151 BBIOOpa KOHKPETHOI'O PETMOHA B KAUeCTBE MOCTOSIHHOTO MECTa XKUTEIbCTBRA,
TaknX (haKTOPOB MMEETCS YEThIpe, 1 TIEPBHIN BKIIIOUAET B ce0sT TaKME DJIEMEHTHI, KaK
pa3BUTas TeXHUYeCKast THGPACTPYKTYpa, ITOJI0XKUTEIbHBIN MMUIK peTHOHA KaK IpH-
BJIEKATEILHOTO MeCTa KUTEJbCTBA, ITOTUTHYCCKass OOCTAaHOBKA B PETHOHE, a TaKXKe
CBOOOIHBIE paboune MecTa. AOCOMIOTHOE OOJILITMHCTBO 2JEMEHTOB 3TOTO (pakTopa
SIBJISIIOTCSI MAPKETUHTOBBIMM, Y TaHHBIN (haKTOp MPUBJICUYEHUST B PETMOH YeloBeuec-
KHX PECYPCOB MOXKET ObITh Ha3BaH KaK «IIpUBJIeKaTeIbHOE MECTO paboThl». Bropoii mo
3HAYUMOCTH (haKTOP BKITIOUACT B ce0sI TaKMe BJICMEHTHI, KaK pa3BUTasl COIIMAIbHAS
nH@PaCTPyKTypa, Xopolas 3KOJorndeckass 00CTaHOBKA, BO3MOKHOCTH TOTYUCHUS
00pa3oBaHUs U IOCTYITHBIE LIEHBI HA JKWUJIbE. DTOT (haKTOP TAKKE B OCHOBHOM OOBbEA -
HSIET MAapKETUHIOBbIE (haKTOPhI CTPATETUUECKOIO Pa3BUTHUSI PErMOHA U MOXET OBbITh
Ha3BaH KakK «IIpUBJEKaTeJIbHOE MECTO ISl XKU3HU». TpeTuii, MeHee 3HaYMMBbIi (hak-
TOP, SIBJISIETCSI aOCOIIOTHO HEMapKETUHIOBBIM M COCTOMUT U3 TaKUX 3JIEMEHTOB, KaK
poIMHa TIPEIKOB, JOOpOXeIaTeIbHbIC M OTKPBITHIC JTIOAW, KpacuBasl IpUpoaa. DTOT
(akTOop MOKET OBITH Ha3BaH KaK «pOMXHOI Kpail 1 OTKPBITHIE TIoa». M, HaKoHelI, TToC-
JIETHWIA 13 3HAYMMBIX (DAKTOPOB TAKKe SIBISIETCS HEMapKETUHTOBBIM U COCTOUT M3 IBYX
3JIEMEHTOB — MECTO POXKIEHUS U CEMEIHbBIE 0OCTOSITEILCTBA. DTOT (haKTOP MOXKET ObITh
Ha3BaH KaK «COLMATbHbIN KaIlUTaJl CEMbU».

Ha pucyHke 8 rmokasaHo, HaCKOJIbKO 3HaYMMBbI B IIPOLIEHTHOM COOTHOILIEHUU BbI-
IIeHa3BaHHBIC YeThIpe (PaKTOpa MPUBIICUCHUS ITOCTOSHHBIX JKUTEJICH B PETUOH, T.C.
KaKoBa J0JIsSI TOTO MJI MHOTO (paKTopa B 0OIIEei ITPUBIIEKATEILHOCTH peTHOHA KaK I10-
CTOSTHHOTO MeCTa XXKMTEJIbCTBA (B OLICHKAX JKUTeJIeit pernoHOB JlaTBumM).
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Pucynoxk 8

3HAYMMOCTD Pa3JMYHBIX (DAKTOPOB B 00IIEil NPUBJIEKATE]LHOCTH PETHOHA KAK
MOCTOSHHOIO MECTA JKUTEJNbCTBA, PE3YJILTAT (DAKTOPHOIO AHAJM3A OTBETOB
JKHUTeei pernoHoB JIaTBum, B MpONEHTHBIX MyHKTax, 2010 r., n=354 ge.

0.31

0.36 O 1-p1it paxTop
B 2-o0ii paxrop
& 3-nii paxTop
B 4-p1ii pakTop

O BHepaKTOpPHBIE 271€MeHTHI

0.11 0.14

1 daxTop — «IpuBIeKaTEbHOE MECTO PAOOThI», MAPKETUHIOBbII (pakTOp

2 akTOp — «IIpPUBJIEKATETHLHOE MECTO JIUISI XKU3HU», MAPKETUHTOBBIN (hakTOp
3 dakTop — «pOTHON Kpail U OTKPHITHIE JIION», HEMaPKETUHTOBBIN (haKTOp
4 hakTOp — «COIMANILHBIN KaNUTaJI CeMbH», HEMapKEeTUHTOBBIN (haKTop

WUcTounnk: paccuMTaHO aBTOpAaMU MO JaHHBIM ONpoca XUTeIeil pernoHoB JlaTBUU.

Kak moxa3sbIBaroT TaHHBIe, TIPEICTaBICHHBIC HAa pUCYHKE 8, IIepBhIC IBa (pakTopa,
COCTOSIIIINME TIPENMYIIECTBEHHO M3 3JIEMEHTOB MMEHHO MapKEeTHMHIOBOTO XapaKTepa,
Ha 50% omnpenessioT CTeleHb MPUBIEKATEIbBHOCTA PETMOHA KaK MOCTOSIHHOTO MeCTa
KUTeJbCcTBa. OT HATUYUS U PA3BUTOCTU UMEHHO 3TUX (DaKTOPOB HAMOJOBUHY 3aBUCUT
TO, MPUBJEYET JIM PETHOH Ha CBOIO TEPPUTOPUIO UETOBEUECKUE PECYPCHI CTpaTernyec-
KOTO pa3BUTHSI.

Ho m1pm ToM, 9TO B 11€JI0M 3HAYUMOCTH (PAaKTOPOB CTPATETUUECKOTO PA3BUTHSI pe-
TUOHOB C TOUKHU 3PCHMS TIPUBIICKATEILHOCTH [IJIST XKUTEJICH B OLIEHKAX CAMUX KATEJICH
pacnpenenuiach MMEHHO TakK, Kak MOKa3aHO Ha PUCYHKE &, CYIIECTBYIOT U pa3IMYHbIE
TUIOJIOTUYECKUE TPYIIIbl PeCIIOHAECHTOB-XUTEIeH, KOTOPble B HAaMOOJIbIICH WU B
HaMMEHbIIIEeH CTeNeH! CKJIIOHHBI TPYU3HABaTh OLIEHUBaeMble (haKTOPbI 3HAYUMbIMU. J171s1
peleHns 3aga9 JaHHOTO SMITUPUYIECKOTO UCCIeAOBAHMS JOCTATOYHO ITPOaHAIN3UPO-
BaTh IIEPBbIA, CAMbII 3HAYMMbIi (haKTOp, ornpenesoimnii 36% npuBieKaTeJIbHOCTH
pETHOHA JIJIST YSJIOBEUECKIX PECYPCOB, M CIIENIATh 3TO B CpaBHEHMH IT0 peroHaMm JIaTBum.

s cpaBHEHUS JOJIM MapKEeTHHIOBO-MBICIISIIIIMX KUTeaei B Pure u B permoHax
JlaTBUM Bech MacCHUB PECIIOHACHTOB-XKUTEJICH CHavalla IeJUTCS Ha YEThIpe pPaBHBIC
yacty — 110 25% B Kaxnoii. ITepBast yacTb 00beanHsIET TeX 25% PECIOHIEHTOB, KOTO-
PphIe TIPUAAIOT IIEPBOMY — MAPKETUHTOBOMY — (haKTOPY (CM. pHC. 8) caMoe HU3KOe 3Ha-
yeHue. Jlajee Mo Bo3pacTamoIeil 10 YeTBEPTOM YeTBEPTU PECIOHACHTOB-KUTEICH,
OLICHMBAIOIINX 3HAYMMOCTDH TAHHOTO MapKETUHTOBOTO (hakTopa Hanbojee BHICOKO.
3areM cpaBHUBAETCs YACIbHBIN BeC PECIIOHIECHTOB-XUTEAeH Kaxnoi rpymiisl B Pure
U B peruoHax JlaTBuu.
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Tabnuiia 3
VieabHblii BeC KuTeJIeil perdoHoB JIaTBum, Mo-pa3HoMY OLEHHUBAIOIIUX
3HAYMMOCTb MAPKETHHIOBOro (hakTopa «IpUBJIEKATEIbHOE MECTO PA0OThI» IS
NpHUBJIEYEHHS B PETHOH MOCTOSHHBIX kuTejeii, 2010 1., n=354 ge.

JlaTBus, Pura, Peruonsl,

Tunonornyeckue rpynmsl xkuteJeii Jlatsuu n=354 yei. n=100yenr. n=254vej.
% Abc.3Hay. % Aoc.3Hau. % A6c.3Hau.

OueHb HU3KAS OLEHKA 3HAYMMOCTH hakTopa 25 89 10 10 31 79
Hwuskas olieHKa 3HAYMMOCTH (haKTopa 25 90 30 30 24 60
Bricokast olileHKa 3HaUMMOCTH (pakTopa 25 85 20 20 26 65
OueHb BbICOKas OlIEHKA 3HAYUMOCTH (hakTopa 25 90 40 40 19 50
Bcero xureneit 100 354 100 100 100 254

Hcrounuk: pacCynTaHoO aBTOpaMU I10 JaHHBIM OITpoCa XuTesen PETUOHOB JlatBum.

Kaxk BuaHO 13 JaHHBIX TaOJMIIEI 3, YACIBHBIN BeC MapKETUHTOBO-MBICISIIIINX K1 -
TeJieii B Pure mpuMepHO B 2 pa3a BEIIIE, YeM B OCTaIbHBIX peThoHax JlaTBum, T.e. XKu-
Tean Purm ropasmo galie, 9eM KUTEIU IPYTUX pernoHoB JlaTBuu, MpU3HAIOT OYeHb
BBICOKYIO 3HAUMMOCTh MApKETHHTOBOTO (haKTOpa «IIPUBJIEKATEILHOE MECTO pabOThI»
JIJIST TIPWBJICUCHUSI B CBOM PETMOH YEJIOBEUECKIX PECYPCOB CTPATETMUECKOTO PAa3BUTHS.

Hanee HCOOXOOUMO CPaBHUTH, KaK OILIEHMWBAIOT 3HAYMMOCTh Pa3IMUYHBIX (PaKTO-
DPOB MPUBJICYECHMS B PETMOH YEJIOBEUECKUX PECYPCOB TaKKE CYOBEKThl pErMOHATBHOTO
pa3BUTHS, KaK MPEANPUHUMATENN U PYKOBOAUTENN caMoylpaBieHui. st Takoro
CpaBHEHMUS MPOBEAEH aHAJIOTMYHbII (PaKTOPHBIN aHAJIU3 OTBETOB MpeAnpuHUMaTenei
U PYKOBOJIUTEJEN CaMOYIIPABICHUMA.

ITpoBengHHbII aBTOpaMu (haKTOPHBII aHAINM3 OTBETOB MPEANIPUHUMATEIEH Ha TOT
K€ BOIIPOC O 3HAUMMOCTH OTAEJIbHBIX 2JIEMEHTOB PErMOHAIbHON Cpebl MY XapaKTe-
PUCTUK PEervuoHa Jjis IPUBJICUCHUS YeTO0BEUECKUX PECYPCOB Pa3BUTUS TEPPUTOPUU —
MOCTOSTHHBIX XKUTeJIe — IoKa3all, UTo MpeANpUHMUMATEN 31eCh TaKXKe BbIACJISIOT Ye-
ThIpe HanboJjiee 3HAYMMbIX (haKTopa, COCTaBHbIE 2JIEMEHThI KOTOPHIX, TEM HE MEHee,
OTJIMYAIOTCS OT OLIEHOK XKUTeJIei perMoHOB. Tak, 0 MHEHUIO IpeapUHUMAaTENeH pe-
rMoHOB JIaTBUM, B IePBbIiA, CaMblii 3HAUMMBII (PaKTOP, MPUBJIEKAIOIINI TOCTOSHHBIX
JKUTeJIeH, BOLLIM TPU 3JeMEHTa — BO3MOXKHOCTH UISl OTKPBITUSI U BeIeHUS OM3Heca,
CBOOOIHBIE paboure MecTa U BO3MOXKHOCTH MOJIydeHUsT 00pa3oBaHusl. DTOT (PakTop,
SIBJISIIOLLIMICS] TIOJIHOCTHIO MApKETUHIOBBIM, B OLIEHKAaX MpeanpuHUMAaTeIeii MOXHO
Ha3BaTb OoJiee pacIIUPEeHHO — «IIpUBJIeKaTeIbHOE MECTO 00pa30BaHUs, padOTHI U OM3-
Heca». BTopoii mo 3HaunMocTH (haKTop BKIIOUYAET B Ce0sI TaKME JIEMEHTHI, KaK pa3By-
Task TeXHUYEeCKasl U colldaibHasi UHQPPacTPyKTypa, OJaronpusiTHas MOJIMTUYECKas
00CTaHOBKA 1 MOJOXUTEJbHBIN UMUK PETHOHA KaK TOCTOSTHHOTO MECTa XKUTEIbCTBA.
DTOT (haKTOp TaKKe MPAKTUIECKU MOTHOCTBIO SIBISIETCS MAPKETUHTOBBIM M MOXKET ObITh
Ha3BaH KaK «XOPOII0 000pyI0BaHHOE MECTO /151 XKU3HU». TpeTuii Mo 3HaunuMoCTu (hak-
TOp MPUBJICYCHHUSI B PETUOH YEJIOBEYECKUX PECYPCOB B OLICHKAX IpeaIIpuHUMAaTe e
COCTOUT U3 CJEAYIOIIMX DJIEMEHTOB — KpacuBasl IpUpoaa, XOpolllass 3KOJorudecKas
00CTaHOBKA U MpUEMJIEMbIC 1IEHbI Ha XKUJIbE, U MOXET ObITh Ha3BaH KakK «IIPUBJIEKa-
TEJIbHOE MECTO ISl TOCTPOMKU Xubs». [locaenHuii mo 3HaUMMOCTHU (hakTop, BbIIE-
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JIEHHBII MPeANPUHUMATE/ISIMU, BKJIIOYAET B Ce0sI CJICAYIOIIME SJIEMEHThI — MECTO POXK-
JICHMS1, POJIMHA MPEIKOB, CEMEIHbIE 0OOCTOSITEILCTBA, U MOXKET ObITh Ha3BaH TakK Xe,
KaK y XuTeneil — «CollMaabHbIi Kanutail ceMbu». [locienHue mo 3HaYMMOCTH JBa
(bakTopa npuBIEYCHUSI B PETMOH Y€JIOBEYECKUX PECYPCOB SIBJISIIOTCS HEMapPKETUHIO-
BbIMU (paKTOpaMU. 3HAUMMOCTb BCEX UETHIPEX (DaKTOPOB B IMMPOLICHTHOM BhIpaXKEHUU B
OLICHKaX MpearpuHUMaTeNIeil moka3zaHa Ha pucyHKe 9.

PucyHok 9

3HAYNMOCTDb PA3JIMYHBIX (DAKTOPOB B 00LIEi NPUBIEKATEILHOCTH PETHOHA
KaK MOCTOSTHHOTO MeCTa XKHTEJIbCTBA, Pe3yIbTaT (D)AKTOPHOTO aHAIN3A
OTBETOB MpeANPHHUMATE]IEl PeruoHoB JIaTBMM, B MPOLEHTHBIX MyHKTAX,
2010 r., n=248 geun.

0.34

0O 1-pr1ii paxrop
0 2-oii paxrop
B 3-nii pakrop
B 4-p1ii paxTop

O BHedaKTOPHBIE 3JIeMEHTbI

0.12

1 pakTOp — «IIpUBIEKATEIbHOE MECTO 00pa30BaHUsL, PA0OOTHI U OU3HECA», MAPKETUHTOBBIN (haK-
TOp

2 akTOp — «XOPOII0 000PYTOBAHHOE MECTO JIJISI XKU3HW», MAPKETUHTOBBIN (haKTOp

3 dakTop — «IPUBIEKATEIHBHOE MECTO ISl TIOCTPOUKY KWIIbsI», HEMApKETUHTOBBI (haKTOP

4 hakTOp — «COTMANILHBIN KaNUTaJI CeMbW», HEMapKEeTUHTOBBIN (haKTop

WUcrounnk: paccuuMTaHO aBTOpaMM MO JaHHBIM OIlpoca MpeAlpuHUMaTeIeil peruoHOB
JlaTBun.

B 1ies1oM o1ieHKa 3HAYMMOCTH TaKMX MAapKETUHTOBBIX (DAKTOPOB KaK «IIpUBJIeKa-
TeJIbHOE MECTO 00pa3oBaHusl, PaOOTHI M OM3HECa» U «XOPOIIO 000PYI0BAHHOE MECTO
JUTSL XKU3HW» Y TIPS PMHUMATENIe TPaKTUYECKU HE OTJIMYASTCS OT OLICHKU KUTEIei
3a TeM JIMIIb UCKIIOUEHUEM, UYTO MpeANpUHUMATENN BKIOYUIN B MEPBbIi (hakTop
TaKOW aKTYyaJbHBIM JUISI HUX 2JI€MEHT, KaK BO3MOXHOCTHU JJISI OTKPBITUS U BeICHUS
OusHeca.

B cienyronieit Tabsiuiie moka3aHo CpaBHUTEIbHOE pacIpeneaeHue MpearnpuHuMa-
TeJieii pernoHOB JIaTBUY Ha TUTIOJIOTUYECKKME TPYIIIThI IO OLIEHKE 3HAYMMOCTHU ITePBO-
ro daxkropa ISl IPUBJACYCHUS B PETMOH YeJI0BEYECKUX PECYPCOB.

3neck, B OTIMYMe OT XKuUTesei JIaTBuM, yaeabHbli BeC MapKETUHIOBO-MBbICISIIIIMX
npennpruHuMareseii B Pure u B pernonax JlaTBum He oTiinM4aercs, 0 Y€M CBUIETEb-
CTBYIOT pe3yJIbTaThl TecTa MaHHa- YUTHU ¢ KO3(DOULIMEHTOM ABYXCTOPOHHEN 3HAYNMO-
ctH, paBHbIM 0,232, 4yTo MpeBbILIaeT Moporosoe 3HayeHue (p=0,05) u o3HaYaeT, uToO B
OTBeTax MpeAnpuHUMareseil PUru u peruoHoB cTaTUCTUYECKY 3HAYMMOM Pa3HMIIbI HET.
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Ta6nuna 4

VienbHbII Bec MpeanpuHAMAaTe el peruonos JlaTsum,
M0-pa3HOMY OLIEHHBAIOMIMX 3HAYMMOCTbh MAPKETHHIOBOro (hakTopa
«IPUBJIEKATEJIbHOE MECTO 00pPa30BaHus, pa0OTHI M OM3HECa» I NPUBJICYEHHUS
B PErdoH MOCTOSHHBIX xkuTeei, 2010 ., n=248 gyen. (orBeTrim — 233 yeJ.)

Tuooriieckue rpyn ne233een.  n=l4)sen  negduen
npennpivaTeseit Jlarsi % Abc.3Hay. % Aoc.3Hau. % A6c.3Hau.
OueHb HU3KAS OLEHKA 3HAYMMOCTH hakTopa 25 59 27 40 22 19
Hwuskas olieHKa 3HAYMMOCTH (haKTopa 26 60 27 40 24 20
Bricokast olieHKa 3HAaUMMOCTH (pakTopa 24 55 23 35 24 20
OueHb BbICOKas OlLIEHKA 3HAYUMOCTH (pakTopa 25 59 23 34 30 25
Bcero xureneit 100 233 100 149 100 84

Mcrouynuk: paccuuTaHO aBTOpPaMU IO JaHHBIM OMpoca MpearpuHUMaTeleil peruoHOB
JlaTBuun.

Jlasiee HEOOXOMMMO MPOAHATTM3UPOBATh 3HAYMMOCTh TeX Xe (PaKTopoB, MPUBIIE-
KaIoUIMX B PETUOHBI TTOCTOSTHHBIX XUTEJIE, HO yKe B OIleHKaX PYKOBOJIUTEIIEH caMo-
yrpaBJieHU# iepudepuitHbIX pernoHoB JlaTBu.

Kak moxazanu pesyabraThl (paKTOPHOTO aHAJIM3a OLIEHOK PYKOBOAUTENEH caMoyTi-
paBJIeHUIA, 3Ta TPyITa PeCIIOHIEHTOB TaKXKe BbIAEIMIIA YeThIpe Hauboiee 3HAaUMMbIX
(bakTopa, IpUBIIEKAIOIINX B PETUOHBI YEJIOBEUECKNE PECYPCHI CTPATETMUECKOTO pa3-
BuTHS. [1epBbIii (hakTOp COCTOUT U3 CIIEMYIONINX HJIEMEHTOB — Pa3BUTAs TEXHUUYECKAST
U coluaibHast MHGPACTPYKTYpa, BO3MOKHOCTH JUISI OTKPBITHUS U BeleHUs Ou3Heca, 1
MOXeT ObITh Ha3BaH KaK «XOPOIIIO OCHAIIIEHHOE MECTO JIsl OM3HECa». DJIEMEHTHI BTO-
poro ¢dakTopa B OlIEHKAaX PYKOBOIUTEJIEH caMOYIpaBIeHUI — 3TO OJaronpusiTHas
MoIMTUYECKast 00CTaHOBKA, KpacHBasi IPUPOJIA U XOPOIIast IKOJIOTHIecKasi 00CTaHOB-
Ka. DTOT (haKTOp MOXKHO HA3BaTh KaK «YMCTOE U CTIOKOMHOE MECTO JUIsl XU3HW». OH
SIBJISIETCST HEMAPKETUHTOBBIM (haKTOPOM U, B OTJIMYME OT OLIEHOK KUTEJIei 1 TIpe-
TIpUHUMATEJIEl, 3aHUMAaeT B OLIEHKAX PYKOBOAUTEJIEH caMOYTTpaBIeHU BTOPOE MECTO
10 CBOEI 3HAYMMOCTHU JAJIsI MPUBJICUEHUSI B PETMOH UEJIOBEUYECKUX PECypCoB
CTPATErMyecKoro pa3BUTHS. TpeThe MECTO TI0 3HAUYMMOCTH 3aHUMAaeT HEMapKETUHTO-
BbIIT (DAKTOP «COIMAIBHBIN KAIUTA CEMbU», BKITIOYAIONIUI B Ce0sT TAKUE DJIEMEHTHI,
KaK MECTO POKICHUS ¥ pOAMHA TTPeNKOB. YeTBEPTHIM 3HAYUMBIM (DAKTOPOM SIBIISIETCS
MapKeTUHTOBBIN (PaKTOp «pabovyne MecTa U HEJI0POTOe KUJThE», COCTOSIIIINAMN U3 ABYX
3JIEMEHTOB — CBOOOIHBIE paboyure MecTa U IIpUeMJIeMble IIEHbI Ha KUJTbE.

Kak rmoka3sbIBatot qaHHble pucyHka 10, He ymasisi 3HaYMMOCTA MapKETUHTOBOTO,
CTUMYJIMPYIOIIETO OU3HeC, (paKTopa /s MPUBJICYSHUS HA TEPPUTOPUIO TTIOCTOSTHHBIX
JKUTENeH, pyKOBOIUTEIM CAMOYITPaBICHNI BEICOKO OLIEHUBAIOT TAKXKe M 3HAYUMOCTh
HEMapKETUHTOBBIX (PaKTOPOB, UTO, C OTHOIM CTOPOHBI, YKa3bIBACT HA UX TIOHUMAaHUE
TIPUYUHHO-CJIEICTBEHHBIX CBSI3€M CTPATernuecKoro Pa3BUTHS peruoHa — IpUBJIede-
HUE TTOCTOSTHHBIX XUTeJIel BCel 3a MpUBJIeUeHNEM OM3Heca, a ¢ JIPYroil CTOPOHHI,
TOKa3bIBAET UX OTHOCUTEILHO CJ1a00e, TT0 CPAaBHEHUIO C KUTEJISIMU U TIPEATIPUHUMA-
TEJISIMUA, MAPKETUHTOBOE MBITIUIEHUE B chepe CTPAaTErnuecKoro pa3BUTHSI PETUOHA.
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Pucynox 10

3HAYMMOCTH Pa3/IMYHBIX (PaKTOPOB B 00LIEi MPUBJIEKATEJILHOCTH PETMOHA KAK
MOCTOSSHHOTO MECTA XKUTEIbCTBA, PE3Y/IbTaT (PAKTOPHOI0 aHAIM3Aa OTBETOB
PYKOBOJMTEIEl caMOyNpaBJieHuii peruoHoB JIaTeum, B NPOLIEHTHBIX MYHKTAX,
2010 r., n=93 yeu.

O 1-p1ii paxTop
0 2-oii hakTop
@ 3-nii paxrop

0.09 B 4-p1ii pakrop

O BHedaKTOpHBIE 3JIeMEHTDI

0.12 0.19

1 (hakTOp — «XOPOIII0 OCHAIIEHHOE MECTO /151 OU3Heca», MapKETUHTOBBIN (hakTop
2 aKTOp — «UUCTOE U CIIOKOMHOE MECTO ISl )KM3HU», HEMapKETUHTOBBIN (pakTOop
3 (pakTOp — «COLIMATIbHBIN KalUTaJl CEMbW», HEMAPKETUHTOBBIN (haKTOp

4 (pakTop — «paboune MecTa U HeIOPOroe KUJIbE», MAPKETUHTOBbIN (hakTop

HUcTtounuk: paCcCUUTaHO aBTOpaMu 110 JaHHBLIM OIIpocCa pyKOBOHHTeJ’Ieﬁ CaMOYl'[paBJ'ICHI/Iﬁ
PETUOHOB JlatBun.

Kaxk mokazanu pe3yabTaThl (paKTOPHOTO aHaIM3a OLIeHOK CYObeKTaMU peTMOHab-
HOTO Pa3BUTHUS — XUTEISIMU, TPEAINPUHUMATEISIMUA U PYKOBOIUTEISIMU CaMOYII-
pPaBJICHUI — 3HAYMMOCTH Pa3InYHbIX (PAaKTOPOB, MPUBJIEKAIOLINMX B PETMOHBI TAKKE
PEeCYPCHI CTPATETMIECKOT0 Pa3BUTHSI, KaK HOBBIC IIPEATIPHUSATHS 1 MTHBECTUIINH, TO 31€Ch
CHUTYaIIUsI IPUMEPHO TaKas Ke, T.¢. HauOOJIBIIIYI0 3HAYNMOCTh B OLICHKAX PECITOHICH-
TOB UMCIOT UMEHHO MapKeTUHTOBEIE (DaKTOPHI, KOTOPKIE, B CBOIO OYepeb, cllabee pas-
BUTHI B pernoHax JlarBum (BkJtouast Pury) rmo cpaBHeHMIO ¢ HEeMapKETUHTOBBIMU (haK-
Topamu. B cBOO o4epeb, 3HAUMMOCTb OOJIBIIMHCTBA IPEII0KEHHBIX aBTOPaMU JIJIsT
OLIEHKU HEMapKETUHTOBBIX (PaKTOPOB, 00Jiee pa3BUTHIX B permoHax JIaTBuu (BKIr04as
Pury), onpoireHHBIe CyOBbEeKTHI pETMOHATIBHOTO pa3BUTHS JIaTBMH OLICHUBAIOT HE TaK
BBICOKO, KaK 3HAUMMOCTh MapKETUHTOBEIX (DaKTOPOB.

ITockonbKy IpuBIeKaroIas cuia (haKTopOB MapKeTHUHTa TEPPUTOPUU XapaKTepH -
3yeTcsl KakK pa3BUTOCThIO 3TOro (hakTopa B perMoHe, TaK U €ro 3HaYMMOCTBIO, TO aBTO-
pHI IIpejIaraloT BBECTU B HaAyYHBI 000POT TaKOE MOHSTUE, KaK peabHasi MApKETHH -
roBasi CUJIa TOro WM MHOro (hakTopa. Peasvhas mapkemuneosas cunra pakmopa — 310
€ro TIpUBJIeKAaoIIast CIIOCOOHOCTh ¢ YIETOM CTEIIEHN Pa3BUTOCTU JaHHOTO (paKTopa B
KOHKPETHOM pErMoHe, KOTOpasl PACCUMTHIBACTCS ITyTEM YMHOXKXEHUS CpeaHero 6asra
€0 Pa3BUTOCTH Ha CPpeIHMI 0aJUT ero 3HAUMMOCTH, CTAHIAPTU3UPYETCS AeJICHNEM Ha
25 (TeopeTuYecKU MaKCMMalbHO BO3MOXKHOE, [0 METOAMKE aBTOPOB, IIPOU3BEACHUE
OLICHOK Pa3BUTOCTM U 3HAYMMOCTU (DaKTOpa) U U3MEPSIETCS B MPOLIEHTHBIX MMYHKTax
or0mol.
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AX
:—, e
5

S — peanbHas MapKeTUHIOBas cuja pakTopa,

X — pasBUTOCTb OLIEHUBAEMOTO (HaKTOPa B PETUOHE,

X, — 3HaYMMOCTb OLICHMBAEMOT'0 (hAKTOPA 17151 IPUBJICYEHUS B PETOH TOTO UJIU HHOTO
pecypca CTpaTern4ecKoro pa3BuTusl,

25 — craHaapTU3aTOP, TEOPETUYECKM MAaKCMMAaIbHO BO3MOXHOE ITPOU3BEIECHME Olle-
HOK Pa3BUTOCTU M 3HAYMMOCTH (hpakTopa.

N

PeanbHast MapkeTMHIOBasI Cujia HEKOTOPBIX (DAaKTOPOB, IPUBJICKAIOIINX B PETMOHBI
JlaTBUM YeToBeUECKME peCypChl CTPAaTerMueCKOro pa3BUTHUS, T.€. IOCTOSIHHBIX KUTEJICH,
MpeacTaBieHa Ha pUCyHKe 11 B olleHKaX BCeX yYaCTHUKOB OIPOCa, BMECTE B3SITHIX.

Pucynox 11

PeanbHas MapKeTHHIOBas CUJIa OTIENbHBIX (hAKTOPOB, MPHUBJIEKAIMIUX B
peruons! JIareun IIOCTOSHHBIX JKUTEJIEN, onenku cyobekToB
PErHOHAJIBLHOTO PA3BUTHUSA — JXKHUTeEJeil, IpeInpUHUMATe el U PYKOBOAUTE e
caMoymnpaBJieHuii, B MPOLeHTHbIX MyHKTax,* 2010 r.

MPervions, n=431 M Pura,n=249 [ JlatBus, n=695

0,57
Kpacusas mpupona

|

|

Xopoiias aKojgorniueckast 00CTaHOBKa

Bo3MoxHocTH 1151 moydeHus: 00pa3oBaHUs

|o
w
~N

36

JloGpoxenaTeabHbIe JIIOIN

l

CounanbHast UHGPACTpyKTypa

|O
w
a1

[MonoxuTeTbHBIN UMUK peruoHa

|

Bo3smoxHocTH 111 Gu3Heca

IQ

0,27
TexHnuueckasi MuHMpacTpykTypa

H

BraronpusitHas noiuTyeckast 06CTaHOBKA

|_O
[y
©

0.

|

CBoboaHble paboune Mecta

o

0,1 0,2 0,3 04 05 0,6
* YUCI0BOE 3HAUCHUE TIPOLECHTHBIX ITYHKTOB ITOKa3aHO TOJbKO JJIsA JlaTBuM B Les10M

HMcerounuk: paccuuTaHO aBTOpPaMU IO JaHHBIM OITpoca CyObeKTOB perMOHaIbHOTO PAa3BUTHS
JlaTBuun.
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PeanbHO mpuBieKarolre U XapakKTepHbIe ISl JIATBUMCKUX PETMOHOB (haKTOPBI
Ha PUCYHKE ITOKa3aHbl B UEPaApXUIECKON MOCIeN0BaTeIbHOCTH B 1ieJIoM Uis JlaTBUM,
HO UX peaJibHasi MapKeTUHroBas cuia B Pure n Ha nepudepun JIaTBuM oTIM4YaroTCS.
Hanpumep, Takue dhakTopsl, Kak OJaronpusTHas 3KoJornyeckas oOCTaHOBKA,
JIOOPOKEIaTeIbHOCTD JIIOJe M OJaronpusITHas MOJUTUYECKass OOCTaHOBKA UMEIOT
00JIbLIYIO PeaTbHYI0 MAaPKETUHIOBYIO CUJTY B IiepudepuitHbIX pernoHax JIaTBuu, a He
B Pure. B cBoio ouepenb, B Pure 00/blyio peanbHyl0 MapKETUHTOBYIO CUTY UMEIOT
Takue (pakTopbl, KaK TeXHUYECKass MHOPACTPYKTYpa U MOJOXKUTESIbHBIA UMUK pe-
TMOHA.

Ha pucynke 12 noka3aHbl AecsaTb (haKTOPOB, pacIpeae€HHbIX M0 HUCXOISIIE
peaIbHOM MApKETUHIOBOM CUJIE JJISI IPUBJICYEHUS B PETUOH MpEaIpUHUMATEICH U
HOBBIX IIPEATIPUSATU.

PucyHox 12

PeasbHasg MapKeTHHIOBasi CHJIa OT/EJIbHBIX (haKTOPOB, MPUBJIEKAIONINX B
pernonbl Jlateun HOBBIE ITPEJAITPUATHAS, oneHku cyobekTOB
PErMoHAJILHOIO Pa3BUTHUA — JKHMTeJIel, NpeanpuHUMAaTeieid U PYKOBOAUTE el
CcaMOYIpaBJieHHii, B MPOIEHTHBIX MyHKTax,* 2010 r.

B Peruonsl,n=431 B Pura,n=249 O JlatBus, n=695

,63

BrironHoe reorpa(bw-lecxoe TIOJIOKEHUE

0,

Xopoiast 9Kosoruueckass 00cTaHOBKa

u

|

BosMorkHocTH 17151 oJTydeHsT 00pa30BaHUS

0,37
[MTonoXUTENBbHBIN UMUK PETHOHA !

0,36
JlobGpoxkenaTeabHbIE JTIOIU 1

H

0,35
CounanbHasi UHGPaCTpyKTypa
0,34
BosmoxnocTu s 6usHeca
0,32

ﬂ

Texuuueckast UHGPACTPyKTypa

31

KynbTypHO-UCTOpUYeCKHE TaMSITHUKK

ﬂ

0,21

braronpusitHas monuTHYeckast 00CTaHOBKa

!

o

01 02 03 04 05 06 07

* yuca0BOe 3HaAUCHUE MPOLICHTHBIX ITYHKTOB ITOKa3aHO TOJILKO IS JlatBUM B LIeJIOM

HUcTouHnk: paccuMTaHO aBTOpAMU IO JaHHBIM OMpoca CyObEKTOB PErMOHaIbHOTO Pa3BUTHS
JlaTBun.
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3/1ech HECOMHEHHBIM JIMIECPOM SIBJISIETCS TaKOM (DakTop, KaK BBITOIHOE reorpa-
¢puyeckoe MonaoXKeHUeE, T.€. C ITUM (PAaKTOPOM peaTbHO U MPOIYKTUBHO MOXKHO pabo-
TaTh KakK B Pure, Tak u B pernoHax JlaTBuu /i IPUBJICUEHUST HA CBOIO TEPPUTOPUIO
HOBBIX IpeAnpusITUii. MHTEpeCHO OTMETUTD, UTO JUISl MPUBJICUCHUS O3HECa B peruo-
HBbI JOCTAaTOYHO OOJIBILION pealbHO MapKEeTUHIOBOI CUION 00J1aJatoT Takue (hakTo-
PBI, KaK 100pOXKeIaTeIbHOCTh JIIOJEH, XOpOoIliasi 9KOJIoThndecKasi 00CTaHOBKaA, a TAKXKe
MOJIOXKUTENbHbBIA UMUK PETHOHA, BAXKHOCTh KOTOPOI'O MOHMMAIOT 1 B Tleprdepuii-
HbIX perroHax JIaTBuu, XOTs peaju3yloT, B OCHOBHOM, B Pure.

Crieayronuii puCyHOK MOKa3bIBaeT peabHYI0 MApDKETUHIOBYIO CUJIY IeCITH Dak-
TOPOB JIJISI IIPUBJICUCHUST B PETMOHBI TAKOTO Pecypca CTpaTernIecKOro pa3BUTHsI, Kak
vHBecTULIMU. U 31ech pelialolylo pojib TakKe UIpaeT BhITOIHOE reorpaduyeckoe
ITOJIOKEHUE pErMOHa.

Pucynox 13

PeanbHasg MapKeTHHIOBasi CHJIa OT/EIbHBIX (haKTOPOB, MPUBJIEKAIOLINX B
peruonbl Jlarsun UHBECTUILINMN, oneHKn CyObEKTOB PETHOHAIBHOIO
Pa3BUTHA — XKUTeJel, MpeAnpUHUMATeIeil 1 PyKOBOIUTE/Ie CaMOyIIPaBJIeHHUIH,
B IIPOIIEHTHBIX MyHKTaX,* 2010 r.

B Peruonnl,n=431 B Pura,n=249 O JlarBus, n=695

64
,

0,43
Xopoluast 5KoJI0rnueckas 00cTaHOBKa ‘
,37
BO3MOXHOCTH 1151 TOJly4eHNUsI 06pa30BaHMsI

[TonoxuTenbHBIN UMUK pETMOHA

0,35
CounanbHasi UHGPacTpyKTypa
0,34
JlobGpoxkenaTeabHbIE JTIOIU
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Bo3smoxnocTu i 6usHeca
0,32
Texuuueckast UHGPACTPyKTypa
32
KynbTypHO-UCTOpUYeCKHE MTaMSITHUKKI
0,23
brnaronpusiTHas nmoautuyeckast 00CTaHOBKA

01 062 03 04 05 06 07

o

* yUCI0BOE 3HAUCHUE TIPOLCHTHBIX ITYHKTOB ITOKa3aHO TOJbKO JJIsA JlaTBuM B Les10M

HMcerounuk: paccuuTaHO aBTOpPaMU IO JaHHBIM OITpoca CyObeKTOB perMOHaIbHOTO PAa3BUTHS
JlaTBuun.
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Ha pucynkax 11—13 B 000011IEHHOM M MTHHOBaTMBHOM BUJIE ITpeAcTaBIeHa MHMOP-
Malysi, 3acay>KMBarollasi BHUMaHUsI KaK TEOPETUKOB, TaK 1 MTPAKTUKOB CTpaTeruyec-
KOI'O pa3BUTHUS PETMOHOB, U3YUYAOIIUX U UIIYIIUX HOBbIE, HO TOCTATOUYHO peajibHbIe
JIJISI CBOETO PErMOHA MHCTPYMEHTHI CTPaTernyeckKoro pa3BuTus. MeToauka aBTOpoOB,
anpoOupoBaHHasl B X0/Ie SMITMPUUECKOTO MCClIeloBaHus B pernoHax JlarBuu, odbora-
1IaeT HayKy HOBBIM ITOHSTUEM «peajibHasi MapKEeTUHIOBasl cuia (pakropa cTpaTeru-
YECKOTO Pa3BUTHS PETMOHAa», a CIIEIUAIMCTOB-MIPAKTUKOB — HAyYHO-00OCHOBAHHbBIM
MHCTPYMEHTOM MOHUTOPMHIA U IJIAHUPOBAaHUS Pa3BUTUS CBOMX PETMOHOB C MTOMO-
1IbI0 MapKETUHTa TeppuTOpun. JJaHHasI METOAMKA MOXET OBITh JIETKO MPUMEHEeHa Ha
0oJiee MaJIeHbKUX TEPPUTOPUSIX C LIETbIO BBISIBUTH T€ PEaTbHO JOCTYITHbIE KOHKPETHOM
TeppUTOPUHU (haKTOPhI, KOTOPHIE UMEET CMBICJI pa3BUBATh ISl IIPUBJICUEHUS PECYPCOB
CTpPaTernyecKoro pa3BUTUSI.

Takum 00pa3zoM, MApKETUHT TEPPUTOPUH B JIaTBUM NMEET IIMPOKOE IMOJIe 1151 CBO-
€r0 Pa3BUTHS U aKTyaJbHYIO ITIOTPEOHOCTD B 3(h(hEeKTUBHOM ITPUMEHEHUM C LIEJIbIO CITO-
COOCTBOBATh CTPATEIMUYECKOMY Pa3BUTUIO PETMOHOB Yepe3 MPUBICYCHUE Pa3TUIHbBIX
pPeCcypcoB — Ue0BEeYECKUX, (DMHAHCOBBIX, MPEANPUHUMATEIBCKUX U APYTUX, SBJISIO-
IIMXCSI OCHOBOI JOJTOCPOUYHOIO Pa3BUTUS JT1000I1 TEPPUTOPUH.

BoiBoabl

1. YpoBeHb CTPATErMuecKOro pa3BUTHUSI PETMOHA MOXKET OIIPEICISIThCS U U3MEPSIThCS
ITOTOKAMM CTPaTernyecKrX peCypcoB pa3BUTHsI, CIIOCOOHBIX ITPEBPATUThCS B Ka-
IUTAJI, T.€. IOTOKAMU IMOCTOSIHHBIX XKUTEJICH, MHBECTULIMI, HOBBIX IIPEIIIPUSITHIA.
KonkpeTHee, B Ka4eCTBE SMIIMPUIECKUX TTOKA3aTe Ieii aBTOPHI ITPEUIaraloT UCIIOb-
30BarTh IIATh ITOKAa3aTeJIei OTEHIMAIa CTPATeTMYECKOrO Pa3BUTHUSI PErMOHA: MUT-
palMOHHOE Calba0, He()MHAHCOBbIE MHBECTULIMM, Pa3HULIA MEXKIY KOJIMYECTBOM
CO3JaHHBIX U 3aKPBITHIX IPEANTPUSITUH, IPSIMbIe MTHOCTPAHHbIE UHBECTULIMU, BHYT-
pPEHHUE UHBECTULIUU.

2. PesyabraThl U3yyeHUs MOTEHIIMAIa CTPATErMYeCKOro pa3BUTUSI peTMOHOB JlaTBU1
3a mocaeaHue 10 JeT mokasajau, 4To perMoHbl JlaTBuu, BKiovyas Pury, HaxoasiTcs
B COCTOSIHUM CTarHALUK M HE SIBJISTFOTCS ITPUBJICKATEIbHBIMMU JIJIS1 TAKMX PECYPCOB,
KaK MOCTOSIHHBIE KUTEJIM, HOBbIE IPEANIPUATUS M MHBECTULIMMI, OHU CKOpee Iepe-
JKMBAIOT OTTOK WJIM I10 KpaiiHell Mepe CHUKEHUE IIPUTOKA pecypcoB. EnMHCTBEH-
HBII pervoH JlaTBuu, KOTOPBIH 00J1aJaeT 10CTATOYHO XOPOIIUMM MOTEHLIMAIOM
CTPaTErMueCcKOro pa3BUTUSI, — 3TO TepPUTOpHUs ObIBIIEro PrxkcKoro paitoHa, riae
HaObJII01aeTCsI IPUTOK PECYPCOB, OCOOCHHO YEIOBEYECKHMX.

3. Bocnopusitue pa3auuyHbIMU CYOb€KTaMU PETMOHATBLHOTO PAa3BUTUSI — XKUTEISIMU,
MPEeANPUHUMATEISIMU, PYKOBOIUTEISIMU CAMOYIIPABJIEHWI — MapKETUHIa TEPPU-
TOPMU KakK (pakTopa CTpaTern4eckoro pa3BuTHs perMoHOB JlaTBUU MpaKTUYECKU
CXOXE€, 32 UCKJIIOYEHHEM HEOOIBIINX Pa3IMUKii, CBUICTEIbLCTBYIOIINX O O0Jjiee Cila-
OOM, 110 CPAaBHEHUIO C 3KUTEJISIMU U IIPEIIIPUHUMATEIIMU, MAPKETMHIOBOM MBIIII-
JICHUM PYKOBOJUTEJICH caMoylpaBieHUd B cepe CTpaTerMuecKoro pa3BUTHUS
peruoHa.

4. B olieHKax CyObEKTOB PETMOHAIbHOTO pa3BUTHs JIaTBUM pa3BUTOCTh MAPKETUHIO-
BbIX (DAKTOPOB KaK B CTOJIMIIE, TAK U B peruoHax JIaTBuM ropasno ciadee nux 3Haum-
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MOCTH JUISI CTPATErMuecKoro pa3BuTus peruoHa. [1o oTHOIIEHUIO K HEeMapKEeTUH-
TOBBIM (haKTOpaM — Ha00OPOT: UX 3HAYMMOCTh Fopaso cjiabee, YeM pa3BUTOCTb.

5. VaenabHBIN BeCc «MapKEeTHUHTOBO-MBICIISIIIMX» KUTeieid B Pure nmpumepHo Ha 20%
BBIIIIE, YeM B OCTaJbHBIX pernoHax JlatBuu. B cBolo odyepenb, MapKeTMHIOBOE
MBIIILJIEHUE TpeanpuHUMaTeneil B Pure u pernoHax He OTJIMYaeTCsl CTaTUCTUYEeC-
KU 3HAYMMO.

6. HawubGosplieit pealbHOM MapKETUHIOBOM CUJION [JIST CTPATErnYeCcKOro pa3BUTHSI
peruoHoB JIaTBuu 00J1a1a10T, BOCHOBHOM, T€ (DaKTOPhI, KOTOPbIE aBTOPAMU UCCIIe-
JIOBaHUS Ha3BaHbl HEMapKETUHIOBBIMU, T.€. HE CO3AAaHHBIMU PYKaMU YeJIOBeKa B
XOJie 1IeJIeHAINPaBIeHHOM PHIHOYHOI NeSITeIbHOCTH, — BBITOIHOE reorpacduyec-
Koe noJjioxeHue (1151 Ou3Heca U MHBECTUIINI ), KpacuBasi pupoaa (151 TOCTOSIH-
HBIX XKUTeJIeit), BO3MOXHOCTHU MOTYYeHUSI 00pa30BaHUS U XOpolliast 9KOJ0Thuyec-
Kast o0cTaHOBKA (J1JIs1 MOCTOSIHHBIX JKUTEJIei, OM3Heca U MHBECTULINIA).

7. Ha ceromHsHuMii 1eHb pernoHbl JIaTBUM HauboJjiee yCeHO MOTYT ITPOABUTATh
ce0s1 uepes Te (haKTOpbl, KOTOPbIE UMEIOT JIsI HUX PeaJIbHYI0 MapKETUHTOBYIO CITY,
U pa3BUBaTh Te (DAKTOPHI, peabHasi MApKETUHIOBasI CHJIa KOTOPBIX CPABHUTEIbHO
HeBeJIMKa, HO BCE-TaKU COACPKUT ITOTEHIIMA ISl CBOETO Pa3BUTHSI.

IIpumeyanus

(1) PaiioH, kak TeppuTOpUaIbHAS AIMUHUCTPATUBHAS €IMHULIA, yIIpa3nHeHa B JlaTBuu ¢ 1 utons
2009 roma 1 3aMeHeHa Ha OKpyT (HoBazc). B HacTosimit MoMeHT TeppuTopust JlaTBUM amMuHU-
ctpatuBHO nenutcs Ha 109 okpyroB u 9 pecryGIMKaHCKUX TOPOIOB.

(2) HeobxomnMo OTMETHUTH, YTO pa3neieHue (GaKTOpOB CTPATETUIECKOTO Pa3BUTHSI PETMOHA
SIBJISIETCSI TOCTATOYHO YCIIOBHBIM B TOM CMBICJIE, YTO 3HAYMMOCTDH (DAKTOPOB CTPATETMUECKOTO
Pa3BUTHS PeTUOHA, KOTOPhIE MMEIOT HEeMapKEeTUHTOBYIO CYIITHOCTh (KpacoTa MpUpPOJIbI, reorpa-
(uaeckoe mooXeHNE U T.1.) MOXKHO YCUJTUTH C TIOMOIIIbIO MHCTPYMEHTOB MapKeTUHTA TePPH -
TOpUM, B pe3yJIbTaTe Yero UX MPUBJIEKAOIIast CUJIa UIsl PECYPCOB CTPATETUIECKOTO Pa3BUTHS
pernoHa — XWTeseil, HOBBIX TPEANPUITUI 1 WHBECTUIINI — Takke MoBbicuTcs. Ho camu mmo
cebe HeMapKeTUHTOBbIE (hAaKTOPHI He SIBIISTIOTCS TIPOILYKTOM LieJIeHaTIpaBIeHHO PHIHOYHOM Jie-
STEJTbHOCTU CYOBeKTOB PETUOHAIIBHOTO Pa3BUTHSI.
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Summary

Sergey Ignatyev, Vera Boronenko

The Role of Territory Marketing in Strategic Development of Latvian Regions

This article is aimed at empirical establishment of the role of territory marketing in strategic
development of Latvian regions. To achieve this aim the authors have studied the potential of
strategic development of Latvian regions as well as the state and the role of marketing and
non-marketing factors of region’s strategic development from the point of view of different
subjects of regional development, i.e. residents, businessmen and the heads of local governments.
The potential of strategic development of Latvian regions was analysed in accordance with
three empirical indexes available in regional statistics of Latvia: migration saldo, difference in
the number of newly formed and closed enterprises and non-financial investment. All these
indexes are characterised by the flows of strategic resources which on the basis of resource
approach concept form methodological base of strategic, i.e. long-term, development of regions
instead of the short-term one. The findings of research of the potential of strategic development
of Latvian regions which was performed in the course of previous 10 years showed that Latvian
regions, including Riga, were stagnating and were not attractive for such resources as residents,
new enterprises and investment, most of them experienced outflow of resources or at least this
influx had reduced. The only Latvian territory which has rather high potential of strategic
development is the territory of former Riga district which currently experiences influx of different
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resources, especially human resources. In its turn, the results of the author’s empirical research
of the role of territory marketing in strategic development of Latvian regions showed that the
significance of marketing factors, i.e. factors which were created by people in the course of
purposeful market activity, was much higher than the significance of non-marketing factors.
At the same time, non-marketing factors were much better developed in Latvian regions than
marketing factors and it was a practical economic problem which hindered strategic development
of Latvian regions. The authors offer to use a new index, i.e. real marketing force of the factor,
and have developed a new scientific product which is an assessment of real marketing force of
some factors for Latvian regions, it can be used by specialists and practitioners in the sphere of
regional policy and regional development to assess, monitor and use different tools of territory
marketing in the regions.

Kopsavilkums

Sergejs Ignatjevs, Vera Boronenko

Teritorijas marketinga nozime Latvijas regionu stratégiskaja attistiba

Si raksta mérkis ir empiriski noteikt teritorijas marketinga nozimi Latvijas regionu straté-
giskaja attistiba. Lai sasniegtu So mérki, autori pétija Latvijas regionu stratégiskas attistibas
potencialu, ka ari regionu stratégiskas attistibas marketinga un nemarketinga faktoru stavokli
un nozimi dazadu regionalas attistibas subjektu — pastavigo iedzivotaju, uznéméju un pasvaldibu
vaditaju — vértéjumos. Latvijas regionu stratégiskas attistibas potenciala analize tika veikta
saskana ar trim Latvijas regionalaja statistika pieejamiem empiriskiem raditajiem — migracijas
saldo, starpibu starp izveidoto un slégto uznémumu skaitu un nefinan$u investicijam. Visi Sie
raditaji tiek raksturoti ar stratégisko resursu plismam, kuras pamatojoties uz resursu pieejas
koncepciju veido tiesi stratégiskas, t.i. ilgtermina, nevis istermina regionu attistibas metodo-
logisko bazi. Latvijas regionu stratégiskas attistibas potenciala pétijumu rezultati par pédéjiem
10 gadiem paradija, ka gan Latvijas regioni, gan ari Riga, atrodas stagnacijas stavokli un tie
nepiesaista tadus resursus ka pastavigie iedzivotaji, jauni uzpémumi un investicijas, tie drizak
piedzivo resursu aizpladumu vai ari piepladuma samazinasanos. Vieniga Latvijas teritorija,
kurai piemit diezgan labs stratégiskas attistibas potencials, ir bijusa Rigas rajona teritorija,
kur dotaja bridi ir vérojams resursu piepladums, ipasi cilvéku resursu piepladums. Savukart,
autora veikta teritorijas marketinga lomas Latvijas regionu stratégiskaja attistiba empiriska
pétijuma rezultati paradija, ka tie$i marketinga faktoru, t.i. cilvéka mérktiecigas tirgus darbibas
rezultata radito faktoru, nozimiba ir daudz augstaka neka nemarketinga faktoru nozimiba.
Tai pasa laika tieSi nemarketinga faktori Latvijas regionos ir attistiti daudz labak neka marke-
tinga faktori, kas rada praktisko ekonomisko problému un aizkavé Latvijas regionu stratégisko
attistibu. Autori piedava izmantot jaunu raditaju — faktora realo marketinga spéku, ka ari
izstrada zinatnisko produktu — Latvijas regionu dazu faktoru reala marketinga spéka vértéjuma
metodiku, ko var pielietot regionalas politikas un regionalas attistibas specialisti-praktiki vérté-
$anai, monitoringam un dazadu teritorijas marketinga instrumentu ievieSanai regionos.



JAUNO ZINATNIEKU TRIBINE

Ilga Lavrinovica

IENAKUMU DIFERENCIACIJA LATVIJAS REGIONOS

Intensivais ienakumu diferenciacijas process Latvija, ko var uzskatit par vienu no visnega-
tivakajiem parejas perioda socialekonomiskajiem rezultatiem, radija dzilu socialu plaisu starp
sabiedribas eliti un sabiedribas dominéjo$o dalu. Kaut gan jebkura valsts ir ieintereséta mak-
simali nodrosinat labklajibu visiem valsts iedzivotajiem, tomér realitate ir tada, ka Latvijai ir
raksturiga labklajibas un saimnieciskas darbibas nevienlidziba. Si raksta mérkis ir noteikt un
izanalizét iedzivotaju ienakumu diferenciacijas lielumu un tendenci Latvijas regionos, ka arl
noteikt raditajus, kas ietekmé iedzivotaju ienakumu diferenciaciju Latvijas regionos. Raksta iz-
mantotas SKDS sociologiskas aptaujas, kas veiktas 2000. gada un 2008. gada sakara ar kartéja
“Parskata par tautas attistibu. Latvija” sagatavoSanu, kur piedalijas DU SZF SPI pétnieki,
taja skaita raksta autore. Raksta mérkis tika sasniegts aprékinot Teila indeksu un izmantojot
kvintilgrupu sadalijumu, ka ari ar korelacijas analizes metodi (Spirmena koeficients) un regresijas
analizes metodi tika noteikti faktori, kas ietekmé ienakumu nevienlidzibu Latvija un tas regionos.
Kopuma empiriskie dati apstiprinaja izvirzito hipotézi: iedzivotaju ienakumu diferenciacijas
tendence Latvijas regionos ir mainiga. Raksts izstradats Eiropas Sociala Fonda lidzfinanséta
projekta “Atbalsts Daugavpils Universitates doktora studiju isteno$anai”, Vieno$anas Nr. 2009/
0140/1DP/1.1.2.1.2/09/TPTA/VIAA/015 ietvaros

Atslegas vardi: ienakumu diferenciacija, nevienlidziba, kvintilgrupas, Teila indekss.

Gan Eiropa, gan Latvija 20. gs. beigas ir notikusas butiskas ekonomiskas un
politiskas parmainas, kas izmainijusas daudzu valstu ekonomisko un socialo sistému.
Socialo transfertu saSaurinasana, bezmaksas izglitibas un veselibas aprupes pakal-
pojumu ierobezosana lidz minimumam radija nepartraukti pieaugosas socialas izmak-
sas. Savukart istenota makroekonomiska stabilizacija, pareja uz tirgus ekonomiku un
razo$anas samazinasanas izpaudas ka ienakumu krisanas, lielaka nevienlidziba un
nabadziba. Tiess ekonomiskas restrukturizacijas rezultats bija sociala noslanosanas,
kas veicinaja socialas nevienlidzibas pieaugumu. Notiekosais process radija visparéju
socialo spriedzi un pieaugosu socialo diferenciaciju ka teritoriala, ta regionala aspekta.
Tas izpaudas ka krasu atskiribu veido$anas starp regioniem, materiali vairak nodrosi-
nato iedzivotaju un mazak nodrosinato iedzivotaju grupu ienakumu atskiribu pie-
augums viena regiona ietvaros, materiali vairak nodrosSinato individu un mazak
nodrosinato individu atskiribu pieaugums ekonomika kopuma.

Ekonomikas zinatnes klasiki savos teorétiskajos mekléjumos iziet no ekonomiska
liberalisma un brivas konkurences principa. Klasiskas skolas parstavji analizéja labkla-
jibu no abam pozicijam: ka no makrolimena, ta ari no mikrolimena. Interese pret
mezolimeni vispar nebija izteikta. Labklajiba tika apskatita Saura materiala nozime.
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Neoklasiskas ekonomiskas teorijas parstavji, tapat ka klasiki, iziet no ekonomiska
liberalisma un brivas konkurences principa, kaut ari jau sak paradities pirmas idejas
par valsts regulésanu, tiek pétita “tirgus izgasanas” probléema. Neoklasiskas skolas
parstavji ari analizéja labklajibu no makrolimena un mikrolimena pozicijas, kaut ari
gribas atzimét pieaugos$o interesi par mikrolimeni ienakumu diferenciaciju sabiedriba.
Labklajiba tika izskatita plasaka nozimé, ieklava sevi ne tikai materialos aspektus,
bet ari darba raksturu, apkartéjas vides apstaklus, attiecibas ar citiem cilvékiem, sta-
vokli sabiedriba, dzivokla jautajumus, sabiedrisko kartibu un drosibu, nemot véra
vajadzibu subjektivu apmierinasanu mikrolimeni.

Keinsianisti labklajibai un ienakumu diferenciacijai mikrolimeni pieskir sevisku
nozimi un tam tiek pievérsta daudz lielaka uzmaniba neka makroliment, jo viens no
ekonomikas veiksmigakas funkcionésanas pamatfaktoriem ir iedzivotaji, kuriem ir
pienemams ienakumu limenis, kuri var un vélas patérét arvien vairak. Pirmo reizi
interese pret labklajibu mezolimeni sak paradities keinsianisma un tam tiek pievérsta
diezgan nopietna uzmaniba.

Visas musdienu ekonomiskas zinatnes tendences atzist, ka individualo iespéju
paplasinasanas rezultata 20. gs. beigas par galveno sabiedrisko parvértibu avotu klast
individs, bet labklajiba mikrolimeni tiek izvirzita par pamatpieeju, pie tam liela
uzmaniba tai tiek veltita regionalaja limeni. Funkcioné jaukta ekonomiska sistéma,
kad tirgus ar pieprasijuma un piedavajuma starpniecibu nosaka, kadas preces, kam
un kada apjoma ir jarazo, bet valsts korige tirgus ekonomikas izmaksas, uznemoties
atbildibu par valsts aizsardzibu, apkartéjas vides aizsardzibu, ienakumu pardali
maznodrosinato laba utt.

Masdienu ekonomiskaja teorija eksiste tris sabiedriskas labklajibas teorijas pamat-
pieejas: egalitara, klasiski liberala, utilitara. Eksiste dazi sabiedribas labklajibas kritériji:
Pareto kritérijs, kas nosaka, ka sabiedriska labklajiba — ta ir atsevisku patérétaju
labklajibas summa, bet sabiedriskas labklajibas paaugstinasanas notiek taja gadijuma,
ja viena patérétaja stavokla uzlabosanas nenoved pie cita stavokla pasliktinasanas.
Kaldora-Hiksa kritérijs, kas precize Pareto kritériju —sabiedribas labklajiba paaugstinas
taja gadijuma, ja zaudétaju zaudéjumi ir mazaki par ieguvéju labumiem; Skitovska
kritérijs, kas apskata situacijas, kad nelineara labumu pardale un patérétaju labklajibas
izmainas notiek gan paraléli, gan krustojas. Visiem kritérijiem ir savi trakumi (piemé-
ram, nav izvéléta kopéja koordinatu sistéma patérétaju labklajibas samazinasanas
vai palielinasanas novertésanai), tomeér par pamatkritériju lidz $im paliek Pareto
kritérijs.

Ienakumu sastavs un daudzums ir viens no svarigakajiem faktoriem, kas raksturo
iedzivotaju labklajibas limeni. Iedzivotaju ienakumi ne tikai nosaka iedzivotaju finansu
stavokli, bet ari liela méra atspogulo ekonomikas efektivitati un ekonomisko attiecibu
stavokli sabiedriba. Ienakumi raksturo limeni, sastavu un struktaru, dinamiku, salidzi-
najuma ar izmaksam, atskir dazadus cilvéku slanus un grupas. Parasti ienakumu dife-
renciaciju vislabak raksturo atsevisku individu kvintilgrupéjumi vai decilgrupéjumi
un Dzini koeficients. Kvintilu un (vai) decilu savstarpéja at tieciba ir vienkarss nevien-
lidzibas raditajs, kas informativa veida lauj aplakot nevienlidzibu un turklat ir viegli
interpretéjams. Kvintilu dalas attieciba salidzina kopéjo ienakumu proporciju, ko sanem
20% bagatakie iedzivotaji (5. kvintelis), attieciba pret to ienakumu dalu, ko sanem
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20% trucigako iedzivotaju (1. kvintelis). Citiem vardiem sakot, $i attieciba izsaka,
cik reizes pedejas (piektas) relativi turigo iedzivotaju kvintilgrupas majsaimniecibu
ienakumi parsniedz zemakas kvintilgrupas majsaimniecibu ienakumus. Kvintilei ekvi-
valentie ienakumi ir kvintilé ieklauto majsaimniecibu izmantojama ienakumu summa.
Savukart kvintilu dalas attieciba ir bagatakaja kvintilé ieklauto majsaimniecibu riciba
esos$o ienakumu dalijums ar nabadzigakas kvintiles majsaimniecibu riciba esoso naudas
ienakumu. Visbiezak salidzinasanai izmanto vidéjos ienakumus atseviskas kvintil-
grupas, parasti pretstatot galéjas grupas. Vislielaka noslanosanas notiek pirmaja un
pédgja kvintilgrupa.

Neskatoties uz to, ka Dzini koeficienta ir visbiezak izmantotais raditajs ienakumu
nevienlidzibas noteik$anai, tomér tam ir daudz trikumu — salidzinot ienakumu sadali
starp dazadam valstim, var rasties grutibas atskirigo pabalstu un ienakumu veidu
fiksésana; aprekiniem nepieciesamo datu vaksana var rasties nejausas un sistematiskas
dabas kladas; nepiecieSama visaptvero$a informacija un sarezgiti aprékini; koeficients
neraksturo ne nabadzibu, ne tas izplatibu; koeficients mainas lidz ar notieko$ajam
izmainam (ienakumu u.c. resursu) sadalijuma (Kalnmeiere 2006).

Vienu no nozimigakajam Dzini koeficienta un kvintilu un (vai) decilu koeficienta
nepilnibam - atsevisku iedzivotaju grupu ienakumu diferenciacijas vértésanu — palidz
noverst Teila indekss. Neskatoties uz to, ka Teila nevienlidzibas indekss tiek lietots
retak neka Dzini koeficients, un nemot véra to, ka Teila indeksam ir mazak trakumu,
lai noteiktu Latvijas regionu iedzivotaju ienakumu diferenciaciju autore aprekinaja
Teila indeksu. Par ta nozimigu prieksrocibu var uzskatit to, ka atskiriba no citiem
nevienadibas indeksiem izpilda dekompoziciju aksiomu, tas ir, var skaidri tikt sadalits
starpgrupu un iek§grupu komponentés, kuru summa bus vienada ar agregéta indeksa
vertibu (Lavrinenko 2010).

1. tabula
Iedzivotaju ienakumi pa kvinteliem Latvija, 2000. un 2008. gada

Kvintela robezas, Grupas  Vidgjais Mediana, Summa
Kvinteli Ls lielums lielums, Ls Ls %
2000 2008 % 2000 2008 2000 2008 2000 2008
0-68 0-114 20 46,6 78,4 53,0 80,0 6 7

69-100 115-149 20 89,7 128,3 90,0 129,6 11 9
101-150 150-199 20 130,3 164,3 130,0 160,0 16 17
151-240  200-291 20 194,0 225,0 200,0 220,0 21 25
5 241-5000 292-3000 20 398,2 446,0 300,0 400,0 46 42
Kopa 0-5000 0-3000 100 170 213 130 175 100 100

Bl =

Avots: autores aprékini péc SKDS aptaujas datiem 2000. un 2008. gada.

2000. gada 1. kvintelim ir attiecinati Latvijas respondenti, kuru ienakumi ir 0-68
Ls, 2. kvintelim — tie, kuru ienakumi ir 69-100 Ls, 3. kvintelim — tie, kuru ienakumi
ir 101-150 Ls, 4. kvintelim — tie, kuru ienakumi ir 151-240 Ls un 5. kvintelim tie,
kuru ienakumi ir robezas no 241 lidz 5000 Ls. 2008. gada 1. kvintelim atbilst
respondenti, kuru ienakumi ir 0-114 Ls, 2. kvintelim tie, kuru ienakumi ir no 115-
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149 Ls, 3. kvintelim — tie, kuru ienakumi ir no 150-199 Ls, 4. kvintelim — tie, kuru
ienakumi ir no 200-291 Ls un 5. kvintelim atbilst tie respondenti, kuru ienakumi ir
292-3000 Ls.

No tabulas var redzet, ka 2000. gada vidéjais ienakums uz vienu cilvéku gimené
Latvija 1. kvinteli bija 46,6 Ls, bet 2008. gada — 78,4 Ls, 2. kvinteli 2000. gada — 89,7
Ls, bet 2008. gada — 128,3 Ls, 3. kvinteli 2000. gada — 130,3 Ls, bet 2008. gada —
164,3 Ls, 4. kvinteli 2000. gada — 194 Ls, bet 2008. gada — 225 Ls, 5. kvinteli 2000. ga-
da-398,2 Ls, bet 2008. gada — 446 Ls. 2000. gada pirmajam kvintelim attiecinatajiem
respondentiem ir 6% no kopéjiem iedzivotaju ienakumiem, bet 2008. gada — 7% no
kopéjiem iedzivotaju ienakumiem. Saja kvinteli ienakumi ir par 1% palielinajusies.
2. kvinteli 2000. gada bija 11% no kopgjiem iedzivotaju ienakumiem, bet 2008. gada —
9%. Saja kvinteli ienakumi ir samazinajusies par 3%. 3. kvinteli 2000. gada bija 16%
no kopgjiem iedzivotaju ienakumiem, bet 2008. gada — 17%. Saja kvinteli ienakumi
ir par 1% palielinajusies. 4. kvinteli 2000. gada ienakumi no kopégjiem iedzivotaju
ienakumiem sastadija 21%, bet 2008. gada — 25%. Saja kvinteli ienakumi ir palie-
linajusies pat par 4%. 5. kvinteli 2000. gada ienakumi no kopgjiem iedzivotaju iena-
kumiem bija 46%, bet 2008. gada — 42%. Tas norada, ka 1/5 bagato iedzivotaju
sanéma gandriz pusi kopéjo ienakumu, bet 2008. gada — mazak.

Var secinat, ka tiek novérota pozitiva tendence — paradas tas, ka ienakumi
izlidzinas. Notiek izlidzinasanas process. Parbaudisim augstak aprakstitas tendences
ar citu metodi Teila indeksu. Teila indekss 2000. gada bija 0,29, bet 2008. gada —
0,21. Nevienlidziba ienakumos 9 gadu laika no 2000. gada — 2008. gadam samazinajas,
kas atbilst ieprieks noteiktai tendencei.

2. tabula
Iedzivotaju ienakumi pa kvinteliem RIGAS regiona, 2000. un 2008. gada

Kvintela robezas, Grupas  Vidgjais Mediana, Summa
Kvinteli Ls lielums lielums, Ls Ls %

2000 2008 % 2000 2008 2000 2008 2000 2008
1 0-88 0-144 20 46,05 109,0 55,0 120,0 4 8
2 89-130 145-184 20 107,4 161,0 100,0 160,0 10 13
3 131-200  185-249 20 179,0 203,0 200,0 200,0 20 15
4 201-300  250-349 20 268,99 280,0 264,5 276,0 20 22
S 301-5000 350-2500 20 638,9 495,0 420,0 400,0 46 42

Kopa 0-5000 0-2500 100 229,1 254 167 200 100 100

Avots: autores aprékini péc SKDS aptaujas datiem 2000. un 2008. gada.

Rigas regiona 2000. gada 1. kvintelim ir attiecinati respondenti, kuru ienakumi ir
0-88 Ls, 2. kvintelim — tie, kuru ienakumi ir 89-130 Ls, 3. kvintelim — tie, kuru
ienakumi ir 131-200 Ls, 4. kvintelim tie, kuru ienakumi ir 201-300 Ls un 5. kvintelim
tie, kuru ienakumi ir robezas no 301-5000 Ls. 2008. gada 1. kvintelim atbilst respon-
denti, kuru ienakumi ir 0-144 Ls, 2. kvintelim tie, kuru ienakumi ir no 145-184 Ls,
3. kvintelim — tie, kuru ienakumi ir no 185-249 Ls, 4. kvintelim — tie, kuru ienakumi
irno 250-349 Ls un 5. kvintelim atbilst tie respondenti, kuru ienakumi ir 350-2500 Ls.
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No 2. tabulas var redzét, ka 2000. gada vidéjais ienakums uz 1 cilveku gimené
Rigas regiona 1. kvinteli bija 46,05 Ls, bet 2008. gada — 109,0 Ls, 2. kvinteli 2000. ga-
da - 107,4 Ls, bet 2008. gada — 161,0 Ls, 3. kvinteli 2000. gada — 179,0 Ls, bet
2008. gada — 203,0 Ls, 4. kvinteli 2000. gada — 268,9 Ls, bet 2008. gada — 280,0 Ls,
5. kvinteli 2000. gada — 638,9 Ls, bet 2008. gada — 495 Ls.

2000. gada pirmaja kvinteli attiecinatajiem respondentiem ir 4% no kopéjiem
iedzivotaju ienakumiem, bet 2008. gada tas palielinajas lidz 8% no kopgjiem iedzi-
votaju ienakumiem. Saja kvinteli ienakumi ir par 4% palielinajusies. 2. kvinteli
2000. gada bija 10% no kopéjiem iedzivotaju ienakumiem, bet 2008. gada — 13%.
Saja kvinteli ienakumi ari palielinajas. 3. kvinteli 2000. gada bija 20% no kopgjiem
iedzivotaju ienakumiem, bet 2008. gada — 15%. Saja kvinteli ienakumi par 5% sama-
zindjas. 4. kvinteli 2000. gada ienakumi no kopgjiem iedzivotaju ienakumiem sastadija
20%, bet 2008. gada — 22 %. Saja kvinteli ienakumi ir palielinajusies par 2%. 5. kvinteli
2000. gada ienakumi no kopgjiem iedzivotaju ienakumiem bija 46 %, bet 2008. gada —
42%.

Var secinat, ka 2000. gada 1/5 bagato iedzivotaju sanéma gandriz pusi kopéjo
ienakumu, bet 2008. gada jau mazak, bet nabadzigo ienakumi devinu gadu laika
palielinajas. Seit arl ir vérojama pozitiva tendence, ienakumu diferenciacija Rigas
regiona [énam samazinas. Savukart, Teila indekss 2000. gada bija 0,35, bet 2008. ga-
da-0,18. Ari $aja gadijuma ieprieks noteikta tendence tiek pieradita — Rigas regiona
ienakumu nevienlidziba perioda no 2000. gada lidz 2008. gadam samazinajas.

3. tabula
Iedzivotaju ienakumi pa kvinteliem KURZEMES regiona,
2000. un 2008. gada
Kvintela robezas, Grupas  Vidgjais Mediana, Summa
Kvinteli Ls lielums lielums, Ls Ls %
2000 2008 % 2000 2008 2000 2008 2000 2008
1 0-68 0-99 20 52,6 53,0 60 60 8 5
2 69-100 100-142 20 89,0 115,0 90 111 20 17
3 101-120 143-159 20 115,5 151,0 120 150 13 15
4 121-186 160-199 20 157,2 174,0 153 177 20 14
S 187-500 200-500 20 253,8 262,0 250 230 39 49
Kopa 0-500 0-500 100 128,9 165 106 150 100 100

Avots: autores aprékini péc SKDS aptaujas datiem 2000. un 2008. gada.

Kurzemes regiona 2000. gada 1. kvintelim ir attiecinati respondenti, kuru ienakumi
ir 0-68 Ls, 2. kvintelim - tie, kuru ienakumi ir 69-100 Ls, 3. kvintelim - tie, kuru
ienakumi ir 101-120 Ls, 4. kvintelim tie, kuru ienakumi ir 121-186 Ls un 5. kvintelim
tie, kuru ienakumi ir robezas no 187-500 Ls. 2008. gada 1. kvintelim atbilst respon-
denti, kuru ienakumi ir 0-99 Ls, 2. kvintelim tie, kuru ienakumi ir no 100-142 Ls,
3. kvintelim — tie, kuru ienakumi ir no 143-159 Ls, 4. kvintelim — tie, kuru ienakumi
irno 160-199 Ls un 5. kvintelim atbilst tie respondenti, kuru ienakumi ir 200-500 Ls.



140 Socialo Zinatnu Vestnesis 2010 2

Analizéjot 3. tabulu var secinat, ka 2000. gada vidéjais ienakums uz 1 cilveku
gimené Kurzemes regiona 1. kvinteli bija 52,6 Ls, bet 2008. gada — 53,0 Ls, 2. kvinteli
2000. gada — 89,0 Ls, bet 2008. gada — 115,0 Ls, 3. kvinteli 2000. gada — 115,5 Ls,
bet 2008. gada — 151,0 Ls, 4. kvinteli 2000. gada — 157,2 Ls, bet 2008. gada — 174,0
Ls, 5. kvinteli 2000. gada — 253,8 Ls, bet 2008. gada — 262,0 Ls.

2000. gada pirmajam kvintelim attiecinatajiem respondentiem ir 8 % no kopéjiem
iedzivotaju ienakumiem, bet 2008. gada tas samazinajas lidz 5% no kopéjiem iedzi-
votaju ienakumiem. Saja kvinteli ienakumi ir par 3% ir samazinajusies. 2. kvinteli
2000. gada bija 20% no kopéjie iedzivotaju ienakumiem, bet 2008. gada — 17%. Saja
kvinteli ienakumi ari samazinajas par 3%. 3. kvinteli 2000. gada bija 13 % no kopgjiem
iedzivotaju ienakumiem, bet 2008. gada — 15%. Saja kvinteli ienakumi par 2% palie-
linajas 4. kvinteli 2000. gada ienakumi no kopgjiem iedzivotaju ienakumiem sastadija
20%, bet 2008. gada — 14%. Saja kvinteli ienakumi ir samazinajusies par 6%.
5. kvinteli 2000. gada ienakumi no kopgjiem iedzivotaju ienakumiem bija 39%, bet
2008. gada palielinajas par 10% un sastadija 45%. Teila indekss 2000. gada bija
0,19, bet 2008. gada - 0,238.

Rezumgjot jasaka, ka Kurzemes regiona ir vérojama loti negativa tendence $o 9
gadu laika. Ienakumu diferenciacija strauji palielinajas, nabadzigakie iedzivotaji kluva
nabadzigaki, bet bagatakie vél bagataki.

4. tabula

Iedzivotaju ienakumi pa kvinteliem LATGALES regiona,
2000. un 2008. gada

Kvintela robezas, Grupas  Vidgjais Mediana, Summa
Kvinteli Ls lielums lielums, Ls Ls %
2000 2008 % 2000 2008 2000 2008 2000 2008
0-55 0-89 20 39,3 66,0 49,0 66,0 6 6

56-90 90-129 20 72,9 105,0 70,0 100,0 12 11
91-120  130-160 20 107,8 145,00 110,0 150,0 14 14
121200 161-219 20 1654 1950 160,0 200,0 31 18
5 201-1800 220-3000 20 345,4 512,0 280,0 333,0 37 Sl
Kopa 0-1800  0-3000 100 134,6 207 107,5 150 100 100

AW =

Avots: autores aprékini péc SKDS aptaujas datiem 2000. un 2008. gada.

Latgales regiona 2000. gada 1. kvintelim ir attiecinati respondenti, kuru ienakumi
ir 0-55 Ls, 2. kvintelim — tie, kuru ienakumi ir 56-90 Ls, 3. kvintelim — tie, kuru
ienakumi ir 91-120 Ls, 4. kvintelim tie, kuru ienakumi ir 121-200 Ls un 5. kvintelim
tie, kuru ienakumi ir robezas no 201-1800 Ls. 2008. gada 1. kvintelim atbilst respon-
denti, kuru ienakumi ir 0-89, 2. kvintelim tie, kuru ienakumi ir no 90-129 Ls, 3. kvin-
telim — tie, kuru ienakumi ir no 130-160 Ls, 4. kvintelim — tie, kuru ienakumi ir no
161-219 Ls un 5. kvintelim atbilst tie respondenti, kuru ienakumi ir 220-3000 Ls.

No aprékiniem 4. tabula var redzét, ka 2000. gada vidgjais ienakums uz 1 clvéku
gimené Latgales regiona 1. kvinteli bija 39,3 Ls, bet 2008. gada — 66,0 Ls, 2. kvinteli
2000. gada — 72,9 Ls, bet 2008. gada — 105,0 Ls, 3. kvinteli 2000. gada — 107,8 Ls,



I. Lavrinoviéa. lenakumu diferenciacija Latvijas regionos 141

bet 2008. gada — 145,0 Ls, 4. kvinteli 2000. gada — 165,4 Ls, bet 2008. gada - 195,0 Ls,
5. kvinteli 2000. gada — 345,4 Ls, bet 2008. gada — 512,0 Ls.

2000. gada pirmajam kvintelim attiecinatajiem respondentiem ir 6 % no kopéjiem
iedzivotaju ienakumiem, un ari 2008. gada tas palika tada pasa limeni un sastadija
56% no kopégjiem iedzivotaju ienakumiem. 2. kvinteli 2000. gada bija 12% no kopgjiem
iedzivotaju ienakumiem, bet 2008. gada — 11%. Saja kvinteli ienakumi samazinajas
par 1%. 3. kvinteli 2000. gada bija 14% no kopéjiem iedzivotaju ienakumiem, un ari
2008. gada tas palika 14%. 4. kvinteli 2000. gada ienakumi no kopéjiem iedzivotaju
ienakumiem sastadija 31%, bet 2008. gada — 18%. Saja kvinteli ienakumi ir sama-
zinajusies par 13%. 5. kvinteli 2000. gada ienakumi no kopéjiem iedzivotaju ienaku-
miem bija 37%, bet 2008. gada tie palielinajas par 14% un sastadija 51%. Teila
indekss 2000. gada bija 0,18, bet 2008. gada - 0,29.

Jasecina, ka Latgales regiona ari ir vérojama loti negativa tendence 3o 9 gadu
laika. Ienakumu diferenciacija $aja regiona palielinajas.

Ieprieks noteikta tendence vélreiz apstiprinas. Teila indekss parada, ka ienakumu
diferenciacija Latgales regiona butiski palielinajas.

5. tabula

Iedzivotaju ienakumi pa kvinteliem VIDZEMES regiona,
2000. un 2008. gada

Kvintela robezas, Grupas  Vidgjais Mediana, Summa
Kvinteli Ls lielums lielums, Ls Ls %
2000 2008 % 2000 2008 2000 2008 2000 2008
1 0-70 0-129 20 54,4 80,0 56,0 102,0 7 7
2 71-120 130-149 20 98,3 135,0 100,0 130,0 13 8
3 121-160  150-199 20 142,0 161,0 140,0 150,0 18 26
4 161-244 200-250 20 197,1 218,0 200,0 200,0 22 32
5 245-600  251-580 20 317,1 372,0 300,0 342,0 40 27
Kopa 0-600 0-580 100 159,7 190 140 170 100 100

Avots: autores aprékini péc SKDS aptaujas datiem 2000. un 2008. gada.

2000. gada 1. kvintelim ir attiecinati Vidzemes regiona respondenti, kuru ienakumi
ir 0=70 Ls, 2. kvintelim — tie, kuru ienakumi ir 71-120 Ls, 3. kvintelim — tie, kuru
ienakumi ir 121-160 Ls, 4. kvintelim tie, kuru ienakumi ir 161-244 Ls un 5. kvintelim
tie, kuru ienakumi ir robezas no 245-600 Ls. 2008. gada 1. kvintelim atbilst respon-
denti, kuru ienakumi ir 0-129 Ls, 2. kvintelim tie, kuru ienakumi ir no 130-149 Ls,
3. kvintelim — tie, kuru ienakumi ir no 150-199 Ls, 4. kvintelim — tie, kuru ienakumi
irno 200-250 Ls un 5. kvintelim atbilst tie respondenti, kuru ienakumi ir 251-580 Ls.

No tabulas var redzét, ka 2000. gada vidgjais ienakums uz 1 cilvéku gimené
Vidzemes regiona 1. kvinteli bija 54,4 Ls, bet 2008. gada — 80,0 Ls, 2. kvinteli 2000. ga-
da-98,3 Ls, bet 2008. - 135,0 Ls, 3. kvinteli 2000. gada — 142,0 Ls, bet 2008. gada -
161,0 Ls, 4. kvinteli 2000. gada — 197,1 Ls, bet 2008. gada — 218,0 Ls, 5. kvinteli
2000. gada — 317,1 Ls, bet 2008. gada — 372 Ls.
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2000. gada pirmajam kvintelim Vidzemes regiona attiecinatajiem respondentiem
ir 7% no kopégjiem iedzivotaju ienakumiem, un ari 2008. gada tas paliek nemainigs —
7% no kopéjiem iedzivotaju ienakumiem. 2. kvinteli 2000. gada bija 13% no kopéjiem
iedzivotaju ienakumiem, bet 2008. gada — 8 %. Saja kvinteli ienakumi ir samazinajusies
par 5%. 3. kvinteli 2000. gada bija 18% no kopgjiem iedzivotaju ienakumiem, bet
2008. gada — 26 %. Saja kvinteli ienakumi ir par 8% palielinajusies. 4. kvinteli 2000. ga-
da ienakumi no kopégjiem iedzivotaju ienakumiem sastadija 22%, bet 2008. gada —
32%. Saja kvinteli ienakumi ir palielinajusies pat par 10%. 5. kvinteli 2000. gada
ienakumi no kopgjiem iedzivotaju ienakumiem bija 40 %, bet 2008 gada — 27 %.

Var secinat, ka Vidzemes regiona tiek novérota loti pozitiva tendence Teila indekss
parada, ka ienakumu diferenciacija samazinas, Teila indekss 2000. gada bija 0,17,
bet 2008. gada — 0,13, savukart péc kvintilgrupam (sk. 5. tabulu) var redzét, ka
palielinajas 3. un 4. kvintela ienakumu ipatsvars, kas bija labs prieksnoteikums videja
slana izveidei $aja perioda.

6. tabula
Iedzivotaju ienakumi pa kvinteliem ZEMGALES regiona,
2000. un 2008. gada

Kvintela robezas, Grupas  Vidgjais Mediana, Summa
Kvinteli Ls lielums lielums, Ls Ls %
2000 2008 % 2000 2008 2000 2008 2000 2008
1 0-63,8 0-109 20 48,5 70,0 53,5 60,0 7 6
2 63,9-100 110-149 20 88,1 129,0 90,0 130,0 16 8
3 101-140  150-216 20 124,3 176,0 126,0 170,0 16 24
4 141-200  217-281 20 173,8 248,0 180,0 250,0 25 25
5 201-600  282-750 20 325,7 393,0 300,0 350,0 36 37
Kopa 0-600 0-750 100 178 208 110 200 100 100

Avots: autores aprékini péc SKDS aptaujas datiem 2000. un 2008. gada.

Analizéjot Zemgales regiona iedzivotaju ienakumus, jaatzimé, ka 2000. gada
1. kvintelim ir attiecinati respondenti, kuru ienakumi ir 0-63,8 Ls, 2. kvintelim — tie,
kuru ienakumiir 63,9-100 Ls, 3. kvintelim — tie, kuru ienakumi ir 101-140 Ls, 4. kvin-
telim tie, kuru ienakumi ir 141-200 Ls un 5. kvintelim tie, kuru ienakumi ir robezas
no 201-600 Ls. 2008. gada 1. kvintelim atbilst respondenti, kuru ienakumi ir 0—
109 Ls, 2. kvintelim tie, kuru ienakumi ir no 110-149 Ls, 3. kvintelim — tie, kuru
ienakumi ir no 150-216 Ls, 4. kvintelim — tie, kuru ienakumi ir no 217-281 Ls un
5. kvintelim atbilst tie respondenti, kuru ienakumi ir 282-750 Ls.

No tabulas var redzét, ka 2000. gada vidgjais ienakums uz 1 cilveku gimené
Zemgales regiona 1. kvinteli bija 48,5 Ls, bet 2008. gada — 70,0 Ls, 2. kvinteli 2000. ga-
da - 88,1 Ls, bet 2008. gada — 129,0 Ls, 3. kvinteli 2000. gada — 124,3 Ls, bet 2008.
gada—176,0 Ls, 4. kvinteli 2000. gada — 173,8 Ls, bet 2008. gada — 248 Ls, 5. kvinteli
2000. gada — 325,7 Ls, bet 2008. gada — 393,0 Ls.

2000. gada pirmajam kvintelim attiecinatajiem Zemgales regiona respondentiem ir
7% no kopgjiem iedzivotaju ienakumiem, bet 2008. gada — 6 % no kopgjiem iedzivotaju
ienakumiem. Saja kvinteli ienakumi ir par 1% samazinajusies. 2. kvinteli 2000. gada bija
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16% no kopéjiem iedzivotaju ienakumiem, bet 2008. gada — 8%. Saja kvinteli ienakumi
ir samazinajusies par 8%. 3. kvinteli 2000. gada bija 16% no kopgjiem iedzivotaju
ienakumiem, bet 2008. gada — 24 %. Saja kvinteli ienakumi ir par 8% palielinajusies.
4. kvinteli 2000. gada ienakumi no kopéjiem iedzivotaju ienakumiem sastadija 25 %,
un ari 2008. gada tie palika tada pasa limeni un sastadija 25%. 5. kvinteli 2000. gada
ienakumi no kopgjiem iedzivotaju ienakumiem bija 36 %, bet 2008. gada — 37%.

Var secinat, ka Zemgales regiona tiek novérota nemainiga tendence attieciba uz
pirmo un piekto kvinteli. Jaatzimé ari pozitiva tendence $aja regiona — vidusslana
ienakumi 9 gadu laika palielinas.

Ari noteiktais Teila indekss parada, ka Zemgales regiona 9 gadu laika butisku
regioniem. Teila indekss 2000. gada bija 0,16, bet 2008. gada — 0,18.

Kopuma var secinat, ka Latvija ir diezgan pozitiva tendence — ienakumu diferen-
ciacijano 2000. gada lidz 2008. gadam léenam samazinajas un pamazam nostiprinajas
vidéjais slanis. Analizéjot katru regionu atseviski var redzet, ka ienakumu diferenciacija
regionos ir mainiga.

Lai noskaidrotu, kuri raditaji vairak vai mazak ietekmé ienakumus pétijuma tika
izmantots Spirmena korelacijas koeficientu. Korelaciju sakariba atspogulo tendenci,
kad viens mainigais lielums, pieaugot citam mainigajam lielumam, attiecigi vai nu
samazinas (negativa korelacija), vai ari pieaug (pozitiva korelacija) (Lavrinenko 2010).

Ja divi mainigie pilnigi korelé, més varam runat par pilnu pozitivo korelaciju, kuru
izsaka ar koeficientu 1. Tur, kur nav saiknes starp mainigajiem lielumiem (tie var but
sava starpa nesaistiti), bus nulles koeficients. Absoluta negativa korelacija, kuru apzime
ar -1, ir tur, kur divi mainigie lielumi atrodas pilnigi apgriezta attieciba viens pret otru.

7. tabula

Korelacijas matrica — raditajs “lenakumi uz vienu cilveku gimené” ar

raditajiem “vecums, tautiba, cilvéku skaitu gimene, izglitiba, gimenes
stavoklis, dzivesvieta, statuss darba tirgn”, LATVIJA, 2000. un 2008. gada

Ienakumi uz vienu cilveku gimene Vecums r=-(2),020109 = r=-20(,)8§ e
Ienakumi uz vienu cilveku gimene =~ — Cilveku skaits gimene = (i (3)(;8 Ca— 02’ (1)2(8) -
Ienakumi uz vienu cilveku §imene =~ ——Tzglitiba = (i (3)28 r— 02’ (3)2? -
Ienakumi uz vienu cilveku gimene Gimenes stavoklis r:-(2),010601 = 2:1%8
Ienakumi uz vienu cilveku §imene =~ ——  Dzivesvieta r:-(2),02%07"‘ " r=-(2),(;0686 s
2000 2008

Ienakumi uz vienu cilveku gimene

Statuss darba tirgn

r=0,358"* 1=-0,330"*

Avots: autores aprekini péc SKDS aptaujas datiem 2000. un 2008. gada.

* nozimibas limenis 0,05;
** nozimibas limenis 0,01
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No aprékiniem var secinat, ka Latvija gan 2000. gada, gan 2008. gada ir vaja
negativa lineara saikne starp raditajiem “ienakumi un vienu cilvéku gimené” un “ve-
cums”. Izskaidrot noteikto atkaribu (ar vecuma pieaugumu ienakumi uz gimenes
locekli samazinas) tas apstaklis, ka cieniga vecuma cilvékiem ir zemas pensijas, ka ari
mainas gimenes struktara — loti biezi bérniem ir savas gimenes un tie dzivo atseviski
no vecakiem, kas ir pensijas vecuma. 2008. gada si atkariba ir izteikta daudz vajak
(nozimibas limenis samazinajas lidz 0,05; saikne samazinajas lidz 0,074).

No 7. tabulas var redzét, ka gan 2000. gada, gan 2008. gada Latvija ir vaja pozi-
tiva lineara saikne ari starp raditajiem “ienakumi uz vienu cilveku gimené” un “cilveku
skaits gimené”. Paradas saiknes samazinasanas tendence no vajas un |loti vaju, kaut
gan nozimibas limenis paliek augsts (0,01).

2000. gada, tapat ka 2008. gada ir vaja pozitiva lineara saikne starp raditajiem
“ienakumi uz vienu cilvéku gimené” un “izglitiba”, kaut ari tiek novérota izglitibas
raditaja nozimibas palielinasanas tendence lidz 0,381 un raditaja nozimibas limenis
paliek augsta limeni. Acimredzot izglitibas limenis tiesi ietekmé ienakumu apjomu —
jo augstaks ir izglitibas limenis, jo lielaki ir ienakumi uz vien cilvéku gimené, tas ir
attiecinams gan uz sievietém, gan uz virieSiem.

2000. gada ir noteikta vaja negativa saikne starp raditajiem “ienakumi uz vienu
cilvéku gimené” un “gimenes stavoklis” — nozimibas limenis 0,01, t.i., precétiem
respondentiem un respondentiem, kas dzivo ar partneri ienakumi bija lielaki, neka
tiem respondentiem, kas nedzivo ar partneri, ir skirti utt. 2008. gada $is saiknes nav.

Paradas saiknes palielinasanas tendence starp raditajiem “ienakumi uz vienu cilve-
ku gimeneé” un “dzivesvieta”, ir loti liels nozimibas limenis 0,01. Devinu gadu laika
ienakumu diferenciacija starp lauku un pilsétu iedzivotajiem palielinajas.

Noteikts, ka gan 2000. gada, gan 2008. gada ir vaja lineara saikne starp raditajiem
“ienakumi uz vienu cilvéku gimené” un “statuss darba tirgt” pie loti augsta nozimibas
limena 0,01, tas nozimé, ka nodarbinatiba ietekmé iedzivotaju ienakumus. Kaut ari
devinu gadu laika tiek novérota raditaja “statuss darba tirgi” vajaka ietekmes tendence
uz ienakumiem.

Analizgjot 8. tabulu, var redzét, ka Latgales regiona 2000. gada ir vaja negativa
lineara saikne starp raditajiem “ienakumi uz vienu cilvéku gimené” un “vecums”.
Izskaidrot noteikto saikni (ar vecuma pieaugumu ienakumi uz gimenes locekli samazi-
nas) tas apstaklis, ka cieniga vecuma cilvékiem ir zemas pensijas, ka ari mainas §imenes
struktiira — loti biezi bérniem ir savas gimenes un tie dzivo atseviski no vecakiem, kas
ir pensijas vecuma. 2008. gada saiknes nav.

2000. gada ir vaja pozitiva saikne starp raditajiem “ienakumi uz vienu cilveku
gimené” un “cilvéku skaits gimené” 2008. gada saiknes nav.

No tabulas datiem var redzét, ka gan 2000. gada, gan 2008. gada ir vaja pozitiva
saikne starp raditajiem “ienakumi uz vienu cilvéku gimené” un “izglitiba”, kaut ari ir
vérojama tendence palielinaties izglitibas raditaja nozimibas limenim lidz 0,381, pie
tam nozimibas limenis paliek augsta limeni 0,01. Acimredzot krizes sakuma apstak]os
2008. gada, iedzivotajiem ar izglitiba bija vieglak palikt konkurétspéjigiem un saglabat
savu ienakumu limeni ne tikai Latvija kopuma, bet ari Latgales regiona.
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8. tabula
Korelacijas matrica — raditajs “Ienakumi uz vienu cilvéku gimené” ar
raditajiem “vecums, tautiba, cilveku skaitu gimene, izglitiba, gimenes stavoklis,
dzivesvieta, statuss darba tirgin”, LATGALE, 2000. un 2008. gada

Ienakumi uz vienu cilveku gimene Vecums — ’22207(() 5 2r0=%8
Ienakumi uz vienu cilvéku gimene = — Cilveku skaits gimené r=,2108070( 5 2r0=(z)8
Ienakumi uz vienu cilvéku gimene ~———  Izglitiba r:,ggg?"' 5 r:,igg(s"' 5
Ienakumi uz vienu cilvéku gimene Gimenes stavoklis Zr?f)(()) 23%8
- . . o o 2000 2008
Ienakumi uz vienu cilvéku gimene Dzivesvieta pry = 324(7)
2000 2008

Ienakumi uz vienu cilveku gimene Statuss darba tirgn

r=-,336(**) r=-,362(**)

Avots: autores aprékini péc SKDS aptaujas datiem 2000. un 2008. gada.

* nozimibas limenis 0,05;
** nozimibas limenis 0,01

Interesanti, ka gan 2000. gada, gan 2008. gada Latgales regiona nav saiknes
starp raditajiem “ienakumi uz vienu cilveku gimené” un “gimenes stavoklis”.

Tapat, 2000. gada nav linearas saiknes starp raditajiem “ienakumi uz vienu cilvéku
gimené” un “dzivesvieta”, savukart 2008. gada starp Siem raditajiem ir vaja lineara
saikne, tacu nozimibas limenis ir loti augsts 0,01. Tas liecina par to, ka ienakumu
diferenciacija starp iedzivotajiem laukos un pilsétas devinu gadu laika ir pieaugusi.

Noteikts, ka gan 2000. gada, gan 2008. gada ir vaja lineara saikne starp raditajiem
“ienakumi uz vienu cilvéku gimené” un “statuss darba tirgt”, nozimibas limenis ir
loti augsts 0,01, t.i. nodarbinatiba ietekmé iedzivotaju ienakumus. Neskatoties uz to
Latgales regiona ir vérojama tendence ietekmes samazinasanai starp statusu darba
tirgti un ienakumiem.

9. tabula var redzét, ka Zemgales regiona 2000. gada ir vaja negativa lineara saikne
starp raditajiem “ienakumi uz vienu cilvéku g§imené” un “vecums”. Izskaidrot noteikto
saikni (ar vecuma pieaugumu ienakumi uz gimenes locekli samazinas) tiesi tads pats
apstaklis ka visa paréja Latvija un tas regionos — cieniga vecuma cilvékiem ir zemas
pensijas, ka arl mainas gimenes struktiira — |oti biezi bérniem ir savas gimenes un tie
dzivo atseviski no vecakiem, kas ir pensijas vecuma. 2008. gada saikne nav izteikta.

2000. gada ir vaja pozitiva lineara saikne starp raditajiem “ienakumi uz vienu
cilvéku gimené” un “cilvéku skaits”. Savukart 2008. gada starp Siem raditajiem ir
vaja negativa lineara saikne.

Noteikts, ka 2000. gada ir vidéja pozitiva lineara saikne, bet 2008. gada ir vaja
pozitiva lineara saikne starp raditajiem “ienakumi uz vienu cilvéku gimené” un “izgli-
tiba”. Tomér ir vérojama izglitibas raditaja nozimibas samazinasanas tendence lidz
0,359.
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9. tabula
Korelacijas matrica — raditajs “Ienakumi uz vienu cilvéku gimené” ar
raditajiem “vecums, tautiba, cilveku skaitu gimene, izglitiba, gimenes stavoklis,
dzivesvieta, statuss darba tirgin”, ZEMGALE, 2000. un 2008. gada

Ienakumi uz vienu cilvéku gimene ———— Vecums 2000‘, - 2008
1=231(**)  r=0
_ . . e oo e 2000 2008
Ienakumi uz vienu cilveku gimeneé Cilvéku skaits gimené r=219(*%) r=-270(*%)
Ienakumi uz vienu cilveku gimene =~ ———  Izglitiba rz’ig(l)?,, ) rzégg(s;; )
Ienakumi uz vienu cilvéku gimene Gimenes stavoklis 2:)_%0 2:)_(2)8
_ . . e . 2000 2008
Ienakumi uz vienu cilvéku gimene Dzivesvieta =-22907) =0
2000 2008

Ienakumi uz vienu cilvéku gimene Statuss darba tirgn

r=-,342(**) r=-,409(**)

Avots: autores aprékini péc SKDS aptaujas datiem 2000. un 2008. gada.

* nozimibas limenis 0,05;
** nozimibas limenis 0,01

2000. gada un 2008. gada Zemgales regiona nav noteikta saikne starp raditajiem
“iendkumi uz vienu cilvéku gimené” un “gimenes stavoklis™.

No 2000. gada lidz 2008. gadam Zemgales regiona ir vérojama loti lielas samazi-
nasanas tendence saikné starp raditdjiem “iendkumi uz vienu cilvéku gimené” un
“dzivesvieta”. Tas liecina par to, ka ienakumu diferenciacija starp iedzivotajiem laukos
un pilsétas devinu gadu laika Zemgales regiona ir samazinajusies.

Noteikts, ka Zemgales regiona 2000. gada ir vaja negativa lineara saikne, 2008.
gada ir vidéja negativa lineara saikne starp raditajiem “ienakumi uz vienu cilvéku
gimené” un “statuss darba tirgi”. Nozimibas limenis ir loti augsts 0,01, tas nozimé,
ka ari Zemgales regiona nodarbinatiba ietekmeé iedzivotaju ienakumus. Devinu gadu
laika ir vérojama raditaja “statuss darba tirgi” ietekmes palielinasanas tendence uz
iedzivotaju ienakumiem.

Analizgjot aprékinus 10. tabula var redzét, ka 2000. gada tiesi tapat ka paréjos
regionos, ir vaja negativa lineara saikne starp raditajiem “ienakumi uz vienu cilvéku
gimené” un “vecums”. Izskaidrojums tas pats — cieniga vecuma cilvékiem ir zemas
pensijas, ka arl mainas gimenes struktiira — |oti biezi bérniem ir savas gimenes un tie
dzivo atseviski no vecakiem, kas ir pensijas vecuma. 2008. gada saiknes nav.

2000. gada un 2008. gada Kurzemes regiona ir vaja pozitiva lineara saikne starp
raditajiem “ienakumi uz vienu cilveku §imené” un “cilvéku skaits §imené”. Ir vérojama
saiknes samazinasanas tendence, nozimibas limenis tapat ir samazinajies lidz 0,05.

Gan 2000. gada, gan 2008. gada ir vaja pozitiva lineara saikne starp raditajiem
“ienakumi uz vienu cilvéku gimené” un “izglitiba”, kaut ari atskiriba no paréjiem
regioniem, Kurzemes regiona ir vérojama saiknes samazinasanas tendence lidz 0,278,
ari nozimibas limenis ir samazinajies no 0,01 lidz 0,05.
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10. tabula
Korelacijas matrica — raditajs “Ienakumi uz vienu cilvéku gimené” ar

raditajiem “vecums, tautiba, cilveku skaitu gimené, izglitiba, gimenes stavoklis,
dzivesvieta, statuss darba tirgin”, KURZEME, 2000. un 2008. gada

Ienakumi uz vienu cilveku gimene Vecums r:—,zz(;%(()"’ 5 2r0=%8
Ienakumi uz vienu cilvéku gimene = — Cilveku skaits gimené r:,égg?"' 5 rz_z’g g?( 5
Ienakumi uz vienu cilvéku gimene =~ ———  Izglitiba r:,igg?"' 5 r=,2207088( 5
Ienakumi uz vienu cilveku gimene Gimenes stavoklis rz-,zzcé)gol(()* 5 2:1%8
Ienakumi uz vienu cilveku §imene =~ ———  Dzivesvieta 2r0=%0 r=-,24(;(18("‘ )
2000 2008

Ienakumi uz vienu cilveku gimene Statuss darba tirgn

1= A69("%) r=435("%)

Avots: autores aprékini péc SKDS aptaujas datiem 2000. un 2008. gada.

* nozimibas limenis 0,05;
** nozimibas limenis 0,01

Interesanti, ka 2000. gada ir noteikta vaja pozitiva saikne starp raditajiem “iena-
kumi uz vienu cilvéku gimené” un “gimenes stavoklis”, nozimibas limenis 0,01,
savukart 2008. gada s1 tendence nav novérojama.

Kurzemes regiona, atskiriba no Zemgales regiona 2000. gada nav linearas saiknes
starp raditajiem “ienakumi uz vienu cilveéku gimené” un “dzivesvieta”, savukart
2008. gada starp Siem raditajiem ir vaja lineara saikne, taCu nozimibas limenis ir loti
augsts 0,01. Tas liecina par to, ka ienakumu diferenciacija starp iedzivotajiem laukos
un pilsétas $aja regiona devinu gadu laika ir pieaugusi.

Noteikts, ka Kurzemes regiona gan 2000. gada, gan 2008. gada ir vidéja negativa
lineara saikne, starp raditajiem “ienakumi uz vienu cilvéku g§imené” un “statuss darba
tirgd”. Nozimibas limenis ir loti augsts 0,01, tas nozimé, ka nodarbinatiba ietekmé
iedzivotaju ienakumus. Devinu gadu laika ir vérojama raditaja “statuss darba tirgn”
ietekmes samazinasanas tendence uz iedzivotaju ienakumiem $aja regiona.

Tapat ka visos paréjos Latvijas regionos, ari Vidzemes regiona 2000. gada ir vaja
negativa lineara saikne starp raditajiem “ienakumi uz vienu cilvéku gimené” un
“yecums”. 2008. gada saikne nav izteikta.

No 11. tabulas var redzét, ka 2000. gada ir vaja pozitiva lineara saikne starp
raditajiem “ienakumi uz vienu cilvéku gimené” un “cilvéku skaits gimené”. 2008. gada
saikne nav izteikta.

2000. gada ir vaja pozitiva lineara saikne starp raditajiem “ienakumi uz vienu
cilvéeku gimené” un “izglitiba”, 2008. gada starp Siem raditajiem ir vaja pozitiva
lineara saikne, kaut ari tiek novérota izglitibas raditaja nozimibas palielinasanas
tendence lidz 0,532 un raditdja nozimibas limenis paliek augsta limeni.
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11. tabula
Korelacijas matrica — raditajs “Ienakumi uz vienu cilvéku gimené” ar
raditajiem “vecums, tautiba, cilveku skaitu gimene, izglitiba, gimenes stavoklis,
dzivesvieta, statuss darba tirga”, VIDZEME, 2000. un 2008. gada

Ienakumi uz vienu cilvéku gimene ———— Vecums 2000 _ 2008
r=-,158(*) =0

_ . . o e . T 2000 2008
Ienakumi uz vienu cilvéku gimene Cilvéku skaits gimené = 418(*7) =0

Ienakumi uz vienu cilvéku gimene ~ —————1Izglitiba r:,ﬁgg?"’ ) rzjgg(s;; )

- . . d . S 2000 2008
Ienakumi uz vienu cilveku gimené Gimenes stavoklis = 2100°7) -0
Ienakumi uz vienu cilvéku gimene =~ ———  Dzivesvieta 2:)_%0 2:)_(2)8
2000 2008

Ienakumi uz vienu cilvéku gimene Statuss darba tirgn

r=-366("*) r=-,224(*)

Avots: autores aprékini péc SKDS aptaujas datiem 2000. un 2008. gada.

* nozimibas limenis 0,05;
** nozimibas limenis 0,01

Vidzemes regiona 2000. gada starp raditajiem “ienakumi uz vienu cilvéku gimené”
un “gimenes stavoklis” ir noteikta vaja negativa saikne ar augsts nozimibas limenis
0,01.2008. gada si saikne nepastav.

Vidzemes regiona atskiriba no pargjiem regioniem, gan 2000. gada, gan 2008. gada
nav linearas saiknes starp raditajiem “ienakumi uz vienu cilvéku §imené” un “dzives-
vieta”.

Noteikts, ka Vidzemes regiona gan 2000. gada, gan 2008. gada ir vidéja negativa
lineara saikne, starp raditajiem “ienakumi uz vienu cilvéku g§imené” un “statuss darba
tirgh”. Nozimibas limenis mazliet samazinajies. Devinu gadu laika ir vérojama raditaja
“statuss darba tirgh” ietekmes samazinasanas tendence uz iedzivotaju ienakumiem
$aja regiona.

Ari Rigas regiona 2000. gada ir vaja negativa lineara saikne starp raditajiem
“ienakumi uz vienu cilveku gimené” un “vecums”. 2008. gada saikne ir izteikta daudz
vajak — samazinajas lidz -0,200.

Veiktie aprékini 12. tabula parada, ka 2000. gada ir vaja pozitiva lineara saikne
starp raditajiem “ienakumi uz vienu cilvéku gimené” un “cilvéku skaits gimené”
2008. gada saikne nav izteikta.

Rigas regiona gan 2000. gada, gan 2008. gada ir vaja pozitiva lineara saikne
starp raditajiem “ienakumi uz vienu cilvéku gimené” un “izglitiba”, kaut ari tiek
novérota izglitibas raditaja nozimibas palielinasanas tendence lidz 0,323 un raditaja
nozimibas limenis paliek augsta limeni, tapat ka paréjos Latvijas regionos.

Tapat Rigas regiona 2000. gada ir noteikta loti vaja pozitiva saikne starp raditajiem
“ienakumi uz vienu cilvéku gimené” un “gimenes stavoklis”, nozimibas limenis 0,01,
savukart 2008. gada s1 tendence nav novérojama.
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12. tabula
Korelacijas matrica — raditajs “Ienakumi uz vienu cilvéku gimené” ar

raditajiem “vecums, tautiba, cilveku s!<aitu gimeng, izglitiba, gimenes stavoklis,
dzivesvieta, statuss darba tirgn”, RIGAS REGIONS, 2000. un 2008. gada

Ienakumi uz vienu cilveku gimene Vecums r=_,22%O7(()* 5 r:é%%?* 5
Ienakumi uz vienu cilvéku gimene ~ — Cilvéku skaits gimené r:,égg?"' 5 2r0=(z)8
Ienakumi uz vienu cilvéku gimene =~ ———  Izglitiba r:,igg?"' 5 rzégg?ﬂ_ 5
Ienakumi uz vienu cilveku gimene Gimenes stavoklis rz-i(;%(()"‘ 5 2:1%8
Ienakumi uz vienu cilveku §imene =~ ———  Dzivesvieta 2r0=%0 rz_,zzg(;s(* )
2000 2008

Ienakumi uz vienu cilveku gimene Statuss darba tirgn

r=-,287(**) r=-,400(**)

Avots: autores aprékini péc SKDS aptaujas datiem 2000. un 2008. gada.

* nozimibas limenis 0,05;
** nozimibas limenis 0,01

Rigas regiona 2008. gada ir vaja negativa lineara saikne starp raditajiem “ienakumi
uz vienu cilvéku gimené” un “dzivesvieta” nozimibas limenis ir loti augsts 0,01,
savukart 2000. gada starp Siem raditajiem linearas saiknes nebija. Tas liecina par to,
ka ienakumu diferenciacija starp iedzivotajiem laukos un pilsétas $aja regiona devinu
gadu laika ir pieaugusi.

Noteikts, ka Rigas regiona 2000. gada ir vaja negativa lineara saikne, starp radi-
tajiem “ienakumi uz vienu cilvéku g§imené” un “statuss darba tirgi”. 2008. gada - so
raditaju lineara saikne ir vidéja, nozimibas limenis ir augsta limeni 0,01. Devinu gadu
laika ir vérojama raditaja “statuss darba tirgni” ietekmes palielinasanas tendence uz
iedzivotaju ienakumiem $aja regiona.

Tatad izmantojot Spirmana korelacijas koeficientu tika noskaidroti 3 galvenie
raditaji, kas ietekmé iedzivotaju ienakumu diferenciaciju Latvija — izglitiba, dzivesvieta
un statuss darba tirgt. Spirmana korelacijas koeficienta aprékini Latvijas regionos
paradija, ka regionos pastav vecuma raditaja ietekme uz ienakumu lielumu, ari izglitiba
ir butisks faktors, kas ietekmeé cilveku materialo labklajibu un ienakumu uz vienu
cilveku gimeneé. Dzivesvieta ietekmé risku klut nabadzigakam netiesi, proti, parsvara
caur nodarbinatibas struktaru.

Lai izpétitu iedzivotaju atSkiribas, no visu modelu tipiem var izdalit sekojosu gal-
veno tipu (Lavrinenko, 2010): statistiskie regresijas modeli ar vienu atkarigo mainigo —
tie ir sekojosa izskata modeli:

Y=f(X,X, .., X, €),

kur mainigie X, X,, ..., X, — izskaidrojosie mainigie, bet £ — gadijuma korekcija. Si
veida modeli der, lai modelétu ekonomikas griezuma vai lidzsvara stavokla datus. Ta
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ka laiks neietilpst augstakminétaja vienadojuma, tad modelis paredz nekavéjosu
modeléjamas sistémas reakciju uz izskaidrojoso mainigo vértibu izmainu.

Sakaribas starp mainigajiem esamiba ir priek$nosacijums regresijas analizes veik-
Sanai. Regresijas analize ir atkariga mainiga Y atkaribas no viena vai vairakiem neat-
karigajiem mainigajiem X, X, ..., X pétiSanas statistiska metode.

Merki: kriteriala (atkariga) mainiga variacijas determinétibas pakapes noteiksanu
no prediktoriem (neatkarigiem mainigajiem), atkariga mainiga vértibas paredzéesana
ar neatkarigo (-jiem), atsevisku neatkarigo mainigo ieguldijuma noteikSana atkariga

Paru regresija — ta ir matematiskas atkaribas noteik§anas metode starp cienu
metrisko (neatkarigo) mainigo un vienu metrisko neatkarigo mainigo (prediktoru).

Kopu regresija — ta ir matematiskas atkaribas noteiksanas metode starp vienu
metrisko (atkarigo) mainigo un diviem vai trim metriskiem neatkarigiem mainigajiem
(prediktoriem).

Izmantosim regresijas analizi 2000. gada un 2008. gada, kur kriteriala (atkariga)
mainiga raditajs uz vienu cilvéku gimené ar prediktoriem (neatkarigiem mainigiem) —
izglitibas raditajs, dzivesvieta, statuss darba tirga.

Regresijas vienadojums (nozimibas limenis 0,000) — 2000. gada:

IENAKUMS = 109,9 + 58,9 * izglitiba - 36,2 * dzivesvieta - 7,2 * statuss darba tirgi

Regresijas koeficients parada, par cik vidéji mainas rezultativas pazimes lielums
(ta vienibu meéros) izmainoties faktora pazimei uz vienu vienibu. Ienakums 2000.
gada vidgji palielinajas par 56,2 latiem palielinoties izglitibas limenim par 1 pakapi
(bija sakumizglitiba, tika iegtita vidéja utt.). lenakums samazinajas vidéji par 36,2
latiem parbraucot no pilsétas uz laukiem, ienakums samazinajas vidéji uz 7,2 latiem
pasliktinoties stavoklim darba tirga par 1 pakapi (bija darba devéjs, palika par darba
némeéju, vai vija darba devéjs, palika par pasnodarbinato personu, bija pasnodarbinata
persona, palika par bezdarbnieku).

Uz 109,9 latiem ienakuma limeni nodro$ina citi raditaji, kas $aja gadijuma netika
noteikti.

Regresijas vienadojums (nozimibas limenis 0,000) — 2008. gada:

IENAKUMS =309,9 + 17,5 * izglitiba - 30,7 * dzivesvieta - 16,9 * statuss darba tirgi

Regresijas koeficients parada, par cik vidéji mainas rezultativas pazimes lielums
(ta vienibu méros) izmainoties faktora pazimei uz vienu vienibu. Ienakums 2008. gada
vidgji palielinajas par 17,5 latiem palielinoties izglitibas limenim par 1 pakapi (bija
sakumizglitiba, tika iegtta vidéja utt.) [enakums samazinajas vidéji par 30,7 latiem
parbraucot no pilsétas uz laukiem, ienakums samazinajas vidéji uz 16,9 latiem paslik-
tinoties stavoklim darba tirg par 1 pakapi (bija darba devgjs, palika par darba néméju,
vai vija darba devéjs, palika par pasnodarbinato personu, bija pasnodarbinata persona,
palika par bezdarbnieku) — iemesls tik lielam samazinajumam, ekonomiskas krizes
sakums 2008. gada, bezdarba limenis valsti saka strauji palielinaties.

Uz 309,9 latiem ienakuma limeni nodrosina citi raditaji, kas $aja gadijuma netika
noteikti. Tie ir faktori, kuri iespéjams saka ietekmét ienakumus lidz ar ekonomiskas
krizes apstakliem. Tas ir interesants fakts, kurs prasa talakus pétijumus.
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Secinajumi

Veiktais pétijums lauj secinat, ka Latvija kopuma ir novérojama pozitiva tendence —
ienakumu diferenciacija perioda no 2000. gada lidz 2008. gadam samazinas. Attieciba
uz Latvijas regioniem jaatzimé, ka empiriskie dati hipotézi apstiprinaja — iedzivotaju
ienakumu diferenciacijas tendence Latvijas regionos ir mainiga.

Kvintilgrupu analize liecina, ka ienakumu diferenciacija Rigas regiona lénam
samazinas (Teila indekss 2000. gada — 0,35, bet 2008. gada — 0,18), Kurzemes regiona
ienakumu diferenciacija strauji palielinajas (Teila indekss 2000. gada — 0,19, bet
2008. gada — 0,28), ienakumu diferenciacija Latgales regiona ari batiski palielinajas
(Teila indekss 2000. gada — 0,18, bet 2008. gada — 0,29), Vidzemes regiona kvinilgrupu
analize parada, ka nostiprinas kandidati uz vidéjo slani un ienakumu diferenciacijas
samazinas (Teila indekss 2000. gada - 0,17, bet 2008. gada — 0,13), Zemgales regiona
tiek novérota gandriz nemainiga tendence attieciba uz pirmo un piekto kvinteli (Teila
indekss 2000. gada — 0,16, bet 2008. gada — 0 18).

[zmantojot Spirmana korelacijas koeficientu tika noskaidroti 3 galvenie raditaji,
kas ietekmé iedzivotaju ienakumu diferenciaciju Latvija — izglitiba, dzivesvieta un
statuss darba tirgh. Veicot regresijas analizi atklajas fakts, ka sakot ar 2008. gadu
iedzivotaju ienakumus ietekmé raditaji, kurus autore noteikt nevaréja, jo veiktajas
aptaujas tie netika izmantoti. Viens no iemesliem $o raditaju izmainam varétu bat
sociali ekonomiska krize, kas sakas Latvija, tapéc tas ir diezgan interesants fakts,
kurs prasa talakus pétijumus. Spirmana korelacijas koeficienta aprékini Latvijas regi-
onos paradija, ka regionos pastav vecuma raditaja ietekme uz ienakumu lielumu, ari
izglitiba ir butisks faktors, kas ietekmé cilvéku materialo labklajibu un ienakumu uz
vienu cilvéku gimené. Dzivesvieta ietekmé risku klat nabadzigakam netiesi, proti,
parsvara caur nodarbinatibas struktaru.
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Summary

Ilga Lavrinovicha
Differatiation of Incomes in Latvian Regions

Intensive process of differentiation of incomes, which can be considered one of the most
negative social-economical results of the transition period, has created a deep social gap between
the society elite and the dominating part of society. However every country is interested to
maximally ensure the well-being of all country population, but, unfortunately, the reality is so
that the inequality of well-being and economical activity is typical for Latvia. The aim of this
article is to define and analyse the value and the tendency of the differentiation of population
incomes in Latvian regions, and also to determine the markers that influence the differentiation
of population incomes in Latvian regions. This aim was achieved having calculated Tail’s
index and using the division into quintil groups, and also with the help of tthe method of
correlation analysis (Spearmen’ coefficient) and the method of regression analysis the factors,
which influence the inequality of incomes in Latvia and its regions, were defined. In general,
the empirical data has confirmed author’s hypothesis: the tendency of the differentiation of
population incomes in Latvian regions is inconsistent. The paper was carried out with the
support of European Social Fund’s co-financed project “Daugavpils University Doctoral Studies’
Supporting”, Agreement No.2009/0140/1DP/1.1.2.1.2/09/IPTA/VIAA/01S.

Pesiome

Wira JlaBpunoBny
Juddepenumanus 10xoa0B B peruonax Jlatsuu

WHuteHcuBHbIi npoluece auddepeHInauuu 10Xon0B B JIaTBUM, BOCIPUHUMAEMBbIi, KaK
OJIMH U3 CaMbIX HETaTUBHBIX COLIMATbHO-3KOHOMUYECKUX PE3YJIBTATOB MEPEXOHOTO NEPUoa,
MOPOAMJ ITYyOOKMIA COLMANIbHBIN Pa3pblB MEXKIAY JIMTON U JOMUHUPYIOLLIEH YacThio 0011IeCTBA.
XOoTs1 J11000€ rocy1apCTBO 3aMHTEPECOBAHO B 00ECIIeYEHUU JOCTOMHOTO YPOBHS 3KU3HU JIJIsI BCEX
CBOMX IpaxaaH, peaibHOCTh TaKOBa, YTO /s JIaTBUU XapaKTepHa CUJIbHasi HEPaBHOMEPHOCTh
OsarococtostHMsI kuTesieii. Llenbio JaHHOM cTaThy SIBASIETCS OIpeAe/ieHue U JMHAMUYSCKUI
aHaM3 pazMepa nuddepeHIray J0X0A0B XuTeaeil peruoHoB JlarBuu. B cratbe ncnosb3o-
BaHbI JaHHBIE COLIMOJIOTUYECKOTro onpoca xurteeit JlJarBuu, nposoaumMoro komnanuein SKDS
B 2000 1 2008 romy B pamkax pa3padbotku «OT4ETOB 0 pa3BUTUM Hapojaa. JIaTBUsI», B KOTOPOi
y4acTBOBaJIM McceaoBaTe M MHCTUTYTa colMaibHbIX MccenoBaHuii MakyibreTa ColraIbHbIX
Hayk 1Y u, B ToM uncie, aBTop ctaTbu. Lleab cTaTby 1OCTUTHYTA ITPU MOMOLIY pacyéTa Koad-
(bunmenTa Teiina u UCMONB30BaHMSI KBUHTUJIBHOTO pacipeaeeHus 1o rpyInam 10X010B, a TaK-
JKe MPpHY MOMOIIY METO1a KOPPeJIIIMOHHOTro aHaiu3a (KoadduimeHT CriupMeHa) 1 MeTo1a per-
peccuoHHoOro aHanusa. OnpenejeHbl (pakTopbl, BaMsIIONIMEe Ha AUddepeHIIralnio 10X0I0B B
JlatBuu 1 €€ pernoHax. B 1iesioM amnupuyeckre 1aHHbIe MOATBEPAUIN BBIABUHYTYIO TUIIOTE3Y:
TeHaeHLus nuddepeHIMany 10X010B XuTenei B pernoHax JlarBuu uameHuyusa. CtaThbs oA~
roTOBJIEHA B paMKax coduHaHcupyeMoro Esponeiickum ConmaabHbiM @oHaoM npoekTa «[lom-
Jiep:KKa peajau3aliy JOKTOPCKOM mporpaMmel JlayraBnuiacckoro YuuBepcuteTa», CoraiieHue
Ne2009/0140/1DP/1.1.2.1.2/09/1P1A/VIAA/015.



ZINATNISKA DZIVE

Alina Ohotina, Liene Romanuka, Iveta Reinholde

AUGSTSKOLU INTELEKTUALAIS POTENCIALS
REGIONU ATTISTIBAI

2009. gada februari Latvijas Universitates Socialo un politisko pétijumu institats
(LU SPPI) sadarbiba ar Daugavpils Universitati (DU), Latvijas Lauksaimniecibas
Universitati (LLU), Liepajas Universitati (LiepU) un Vidzemes Augstskolu (ViA) uzsaka
istenot projektu “Augstskolu pétnieciskais potencials — regionalas attistibas veicina-
$anai” (2009 — 2011) ar mérki stiprinat saiknes starp regionu augstskolam un citam
regiona attistiba iesaistitajam pusém. Lai sasniegtu $o mérki, projekta paredzéts realizét
$adas aktivitates:

e regionu vajadzibu izzinasana — ievadseminari, pétijumi par pasvaldibu darbinieku
un uznéméju vajadzibam;
e regionalas diskusijas, lai veicinatu un uzlabotu saiknes starp regionu augstskolam

un to intelektuala potenciala izmantotajiem (pasvaldibam, uznéméjiem u.c.);

e vérienigas projekta datu bazes un informativa virtuala resursa veidoSana
www.petnieciba.lv;

metodologiskie seminari augstskolu pétniecibas kapacitates stiprinasanai

pétnieku stazésanas;

kopigs starpdisciplinars pétniecibas darbs, iesaistoties 15 pétniekiem no visam

augstskolam;

e publikacijas un konferences.

Projektam virzoties uz prieksu, iesaistito loks turpina paplasinaties — 2010. gada
pievienojas LR Regionalas attistibas un pasvaldibu lietu ministrija (RAPLM) un Valsts
regionalas attistibas agentura (VRAA). Projekta dalibnieki parstav dazadas zinatnes
jomas, veicinot projekta stardisciplinaritati.

Projekta ricibpétijums

Projekta realizéSsanas galvena pétnieciska komponente ir ricibpétijums (action
research), kas sevi ietver gan izpéti, gan iesaistisanos petama objekta — zinasanu izkar-
tojuma/tikla — darbiba ar mérki spécinat zinasanu un prakses kompleksu katra no
Latvijas regioniem, pétot un veicinot konkrétus tiklojumus un sadarbibu starp zinasanu
institicijam un praktikiem.

Ricibpétijuma vadibas komanda no LU SPPI - zinatniskais vaditajs profesors Talis
Tisenkopfs, iesaistoties ari docentei Baibai Belai-Kraminai un pétniecei Ilonai Kundai,
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izstradaja ricibpétijuma konceptualo ietvaru un metodologiju, kura piedava 4 darba

hipotézes talakai parbaudei:

e pastav neatbilstiba starp augstskolu zinasanu piedavajumu un pieprasijumu no
lietotaju puses;

e attistamo ekspertizes jomu izvéle ir intuitiva, politiska, vai atsevisku interesu va-
dita — ta tikai daléji ir saistita ar regiona vajadzibam;
trukst organizatorisku risinajumu un stimulu efektivakai zinasanu parnesei;
starpdisciplinaras sadarbibas un interaktivas/kolektivas macisanas prasmes ir vajas,
un tas bremzeé zinasanu parnesi.

Ricibpétijuma realizésanai katrd regiona ieprieks tika izvélétas dazas zinasanu
parneses iniciativas dzilakai izpétei, ievérojot sadus izvéles kritérijus:

1) pamatkritérijs: tajas jabat iesaistitajai regionalajai augstskolai ka partnerei;

2) tematiskais kritérijs: tas realizéjas dazadas jomas — akadémiskie pétijumi, uznéméj-
darbiba, inZeniertehnologijas, kultira un valoda, biotehnologijas, vides aizsardziba
utt.;

3) ilglaiciguma kritérijs: tie ir pieméri dazadiem zinasanu izkartojuma modeliem —
gan vienreizéjie pasakumi, ap kuriem veidojas tikli, gan stratégiskas dalibnieku
alianses noteikto mérku sasnieg$anai, gan parrobezu iniciativas utt.;

4) institucionalais kritérijs: tie ir pieméri dazadiem institucionalajiem ievieSanas un
uzturésanas mehanismiem — gan projekti, gan augstskolu iniciativas, gan sabied-
ribas iniciativas;

5) dzives cikla kritérijs: tie ir pieméri dazadiem dzives cikliem — gan ikgadéjas vai
vienreizgjas iniciativas, gan ilgi projekti, gan stratégiskas partneru alianses;

6) pamatiniciativu — satelitiniciativu kritérijs: papildus pamatiniciativam tiek izvélétas
satelitiniciativas, kas paredzétas salidzinasanai un pamatiniciativu stipro/vajo pusu
salidzino$ai noteiksanai.

Viens no ricibpetnieku darba seminariem LU Socidlo un politisko petijumu institiuta
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Latgales regiona pétnieki fokuséjas uz Daugavpils Zinatnes festivala, DU Tehno-
logiju parneses kontaktpunkta un ESF lidzfinanséta projekta “Daugavpils Universitates
Bioirizacijas starpnozaru pétijumu grupa” izpéti, Vidzemes regiona — partikas klastera
izpéti, Kurzemes regiona uz Liepajas Universitates sadarbibu ar socialajiem partneriem
atkritumu apsaimnieko$anas sistémas attistiba Liepajas regiona un sadarbibu ar Lie-
pajas regionalo slimnicu, Zemgales regiona — uz zinasanu un prakses kompleksu aug]-
kopibas nozaré un LLU Muzizglitibas centra aktivitatém.

Ricibpétijuma rezultati Latvijas regionos paradija, ka ikdienas rutinas darbs ir
saistits ar dazadiem socialajiem tikliem un daudzveidigiem agentiem, tacu tiklu konfi-
guracijai un to analizes devumam lidz$inéja prakse nav pievérsta pienaciga uzmaniba,
lai caur to dzilaku izpéti veicinatu sinergiju.

Augstskolam ir plass socialo kontaktu tikls, ko veido augstskolu struktarvienibu
vadiba, macibspéki, studenti, absolventi, valsts un pasvaldibu iestazu darbinieki.
Sadarbibas pamata loti biezi dominé personigie kontakti, pateicoties kuriem, izveido-
jusas ari institucionalas (formalas) attiecibas starp agentiem.

Pétijuma konstatéts, ka sadarbiba balstas ka uz formaliem, ta uz neformaliem
kontaktiem. Formali kontakti veidojas, pieméram, ja organizacijas, zinot citu organiza-
ciju darbibas profilu, uzaicina tas piedalities kopiga projekta kadas konkrétas projekta
aktivitates veik$anai. Minétais atklaj divas agentu pétijumu veikSanas un finansu
piesaistes stratégijas. Viena stratégija ir minéta situacija, kad sakums projektam ir
konkréta ideja, un tas realizéSanai tiek mekléti sadarbibas partneri. Otra stratégija,
kas ari atklajas respondentu atbildés — sadarbiba balstas uz neformaliem kontaktiem,
un projekta ideja tiek balstita uz esosajiem cilvéku u.c. veida resursiem. Sados gadijumos
tikli ir salidzino$i noslégti, jo tajos darbojas vieni un tie pasi agenti, tatad — veidojas
stabilas prakses kopienas.

Sadarbibas gan formalo, gan neformalo raksturu ietekmé t.s. cilveku faktors.
Proti, to, vai sadarbiba izveidosies, nosaka institucijas vadibas izpratne par organi-
zacijas mérkiem, profesionala un visparéja pieredze, zinasanas par attiecigas jomas
aktualitatém, ieinteresétiba situacijas uzlabosana utml. Nereti starp organizacijam,
kur varétu pastavet sadarbiba, nekadu kontaktu nav, bet citu organizacija, nomainoties
atbildigajai amatpersonai, sadarbiba izveidojas. Var notikt ari pretéjs process: insti-
thcija, mainoties amatpersonam, pieméram, zadot ciesajam neformalajam saitém,
lidzsinéja sadarbibas prakse vairs netiek uzturéta. Tas savukart ietekmeé citus procesus.

Starp nosauktajiem sadarbibas modeliem tipiskaka un ari veiksmigaka sadarbiba
veidojas starp zinatniekiem. Nakos$aja posma, kad izstradatais produkts — pétijuma
rezultati — ir janodod lietotajiem, vérojamas dazadas barjeras, pieméram, neparlie-
cinatiba par produkta kvalitati, neuzticésanas. Paslaik vajaka saikne vérojama starp
zinatniekiem un vietéjo jeb regionalo kopienu. Seit grati identificét parliecino$us piemé-
rus vai ari noturigas socialas prakses, kas liecinatu par kopienas saistibu ar augstskolu.
Ta pastav neformala, individuala limeni, tas analizéjams konkrétu personu socialo
tiklu konteksta.
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dacijas adreséjamas gan augstskolam un zinatniskajam institacijam, gan uznéméjiem,
gan pasvaldibu amatpersonam, gan sabiedribai kopuma.

Augstskolam un pétnieciskajam institicijam batu ieteicams izmantot pétniecibas
gaita apskatitas pozitivas pieredzes piemérus jaunu inovativu risinajumu mekl&jumos,
veidot ciesaku sadarbibu starp pétniekiem zinatnu starpnozaru konteksta (kopigu
konferencu, seminaru u.c. pasakumu organizé$ana, kopigu publikaciju rakstisana),
pilnveidot komunikacijas prasmes un pozitivo pieredzi popularizét publiskaja telpa,
uzdro$inaties meklét jaunus netradicionalus sadarbibas partnerus jaunu projektu
izveidei, stiprinat pétnieciba balstitu studiju nodrosinajumu, sadarbojoties ar lidzsi-
néjiem socialajiem partneriem, integréjot esosajos tiklos radosas personibas, uzrunajot
jaunus socialos partnerus, iesaistot plassazinas lidzek]us.

Uzpéméjiem un sadarbiba ieinteresétajiem praktikiem butu ieteicams intereséties
par izglitibas un pétniecisko potencialu universitaté, respektéjot augstakas izglitibas
specifiku, atbalstit sava personala izglitibas centienus, nakt ar ierosinajumiem kopigu
problému risinajuma mekléjumos universitate, intereséties par ekspertizes iespéjamibu
sev intereséjosajos jautajumos, iesaistities domu apmaina ar zinatniekiem, nevalstis-
kajam organizacijam, veicinat pétniecibas attistibu ne tikai talitéja pragmatiska rezul-
tata del, bet ari ar ilglaicigu perspektivas redz&éjumu.

Pasvaldibu amatpersonam, lai risinatu regionam svarigus jautajumus, butu nepie-
ciesams pilnveértigak izmantot augstskolu pétniecisko potencialu pasvaldibu aktualu
problému izpétei, sniegt atbalstu studéjosajiem, veicinat jaunatnes piesaisti re§ionam,
pétniecibas institiiciju sadarbibu ar uznéméjiem, veidot publiskaja telpa pozitivu infor-
mativu gaisotni par pétniecibas institacijam, sniegt atbalstu studentu praksu nodrosi-
nasanai, pasvaldibu sadarbibas memorandos, ligumos ar domes un padomju sadarbibas
partneriem ieklaut izglitibas un pétniecibas dimensiju.
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Sabiedriskajam grupam un to parstavjiem butu ieteicams izmantot sevis pilnveido-
Sanas iespéjas, iegstot augstako izglitibu, papildinot zinasanas piedavatajos kursos,
izmantot augstskolu iespéjas dazadu socialu, radosu projektu istenoSanai, mekleét
partnerus sadarbibai savu izvirzito mérku sasniegSanai, rosinot socialo dialogu, veicinat
pilsonisko sadarbibas veido$anos, iniciét pétnieku darba popularizésanu, iesaistoties
pasiem pétnieciskajas aktivitatés un talak izglitibas procesa.

Vadoties péc ricibpétijuma gaita iegtas pieredzes, pétnieki varétu formulét vienu
kopgjo, konceptualo ieteikumu visiem regionalas attistibas agentiem: KLAUSITIES
UN DZIRDET vienam otru, lai novérstu tadu pretrunu, kas atklajas viena no dis-
kusijam, kur viena pasvaldibas parstave atzina, ka “pie mums uznéméjs jau ir tik
izlolots, ka jau nezin, kas vinam ir vajadzigs”, taCu uznémeéji atzimé, ka atbalsts no
vietéjam pasvaldibam ir minimals, lietojot pat vardu “genocids”. Kaut gan teorétiski
atbalsta instrumentu un uznéméjdarbibas veicinoso projektu ir daudz, tacu tie visi
nesasniedz savu mérki viena konceptuala iemesla dé| - tie neatbilst realajam mérkgrupu
interesém.

Savukart, gan uznéméjiem, gan citam pilsoniskajam grupam, kas gaida atbalstu
no pasvaldibam, augstskolam un citiem regionalas attistibas agentiem, aktivak japauz
savas intereses dazadas diskusijas, beidzot uztvert tas par lieku plapasanu, bet pro-
duktivi tas izmantot ka platformu kopgjo interesu apzinasanai un kopéjo problému
risinasanai, saprotot, ka visaim $im grupam ir vismaz viena kopéja izskirosa interese —
sava regiona attistiba.

Skiet, ka tikai tad, kad regionalo agentu socialais dialogs notiks ne tikai Eiropas
Savienibas projektu realizéSanai, bet ari kopigu intereSu apzinasanai un kopigu risina-
jumu meklésanai notiks ari reala un atbildiga regiona attistiba ar aktivu regionalas
attistibas subjektu — iedzivotaju, zinatnieku, uznéméju, dazada limena varas parstavju —
lidzdalibu. Lai iegulditu sada lidzdalibas kultaras “audzésana” regiona, regionalas
augstskolas var veicinat studentu lidzdalibu sabiedriskajas diskusijas, regiona attistibas
programmdokumentu apspriesana utt., sakuma stimuléjot tadu darbibu ar atzimém
studiju kursos, kas ir saistiti ar regionalo un pilsétas attistibu, inovacijam, zinasanu
un tehnologiju parnesi.

Stazésanas

Projekta laika pétnieku kapacitates cel$ana un savstarpéja pieredzes apmaina tika
veicinata ari ar stazé$anos — gan starptautiski, gan ari Latvijas méroga.

Pieméram, 2010. gada 28. janvari DU Socialo pétijumu instituta viesojas Liepajas
Universitates Sociologisko pétijumu centra pétnieku komanda Artura Medvecka va-
diba. Vizites gaita tika stastits par abu partneru jau realizétajiem un aktualajiem péti-
jumiem, ka ari jaunajiem izaicinajumiem un problémam socialo pétnieku darba. Ta
ka Liepaja un Daugavpils ir lidzigas pilsétas gan vésturiska mantojuma zina, gan péc
sociali ekonomiskas attistibas limena, tika nolemts realizét salidzino$us sociologisko
pétijumus, pielietojot kopigu instrumentariju, iesaistot studentus un macibspekus no
abam pusém, stiprinot abu partneru kapacitati. Tiksanas laika tika parrunatas ari
kopiga projekta “Augstskolu pétnieciskais potencials regionalas attistibas veicinasanai”
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(vadosais partneris — LU Socialo un politisko pétijumu institats, paréjie partneri —
DU, LiepU, LLU un VA) tuvakas aktivitates. Tika akcentéts, ka projekta istenosana
tieSam satuvina regionalas universitates, veicinot to kopigas pétnieciskas aktivitates
regionos.

Projekta petnieki no Liepajas Universitates viesojas Daugavpils Universitate

Projekta ricibpétijuma gaita un rezultati tika prezentéti Daugavpils Universitates
52. ikgad@ja starptautiskaja zinatniskaja konferencé, kas notika 2010. gada no 14.—
16. aprilim. Projekta ricibpétnieki no LLU un DU piedalijas divas konferences sekcijas —
“Izglitiba, zinatne un inovacijas ekonomiskaja dimensija” un “Socialie procesi: lokalais
un globalais” — prezentéjot ricibpétijuma gaitu un rezultatus Latgales un Zemgales
regiona ar referatiem: “DU kapacitate Latgales regiona attistiba” (Vera Boronenko,
DU), “DU Zinatnes festivals ka unikalais zinatnes popularizé$anas instruments Latgales
regiona” (Alina Ohotina, DU), “Latvijas Lauksaimniecibas Universitate ka zinasanu
parneses agents” (Liga Paula, LLU). Prezentacijas veicinaja produktivas diskusijas
par universitasu darbibas efektivitati regionu attistiba.

Savukart 2010. gada 20.-21. maija projekta Padomes loceklis Vladimirs Mensi-
kovs, projekta pétniece un koordinatore Latgales regiona Vera Boronenko piedalijas
kartéja starptautiskaja zinatniskaja konferencé no cikla “Regionala attistiba”, kura
Sogad izvélgjas par savu galveno tému “Role of Human Capital in the Development
of States and Regions of Central and Eastern Europe”. Konference noritéja Nikolaja
Kopernika Torunas Universitates Ekonomikas fakultaté sadarbiba ar Daugavpils
Universitati (Latvija) un Gedimina Vilnas Tehnisko Universitati (Lietuva).

Konferences pamatideja bija “Cilvéks ir labaka investicija”, uz ko atsaucas visi
konferences dalibnieki, prezentéjot savu pétijumu rezultatus un pardomas par regiona-
las attistibas tendencém un izaicinajumiem Centralaja un Austrumeiropa. Profesors
Vladimirs Mensikovs uzstajas plenarsédé ar zinojumu “Total Capital in Latvia”, kura
prezentéja DU Socialo pétijumu institata pétijumu rezultatus par cilvékkapitala daza-
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diem veidiem un to konvertéSanu vienu otra, ka ari par to, ka ne visi resursi, kas
pieder cilvékiem, dazadu iemeslu dél parvérsas vinu kapitala. V. Mensikova zinojums
izsauca lielu auditorijas interesi un daudz jautajumu (V. Mensikova raksts par §i péti-
juma rezultatiem tika publicéts DU SPI zinatniskaja zurnala “Socialo zinatnu véstnesis”
2 (9) numura?).

Talak konferences darbs turpinajas sekcijas, kuru tematika, kaut ari bija atskiriga,
tomeér vienmér uzmanibas centra, bija cilvéks. Vera Boronenko viena no sekcijam uz-
stajas ar referatu “Measuring of Interconnection of Latvian Industries through the
Flows of Human Capital”, prezentéjot jaunas metodes, ko bija apguvusi, stazéjoties
Somijas ekonomikas pétijumu institata Helsinkos, un to pielietosanas iespéjas Latvijas
regionalajos pétijumos. Si metode péti ekonomikas industriju sasaisti un dinamisko
attistibu, nemot vera cilvékplusmas, kas parnes zinasanas un pieredzi no vienas indus-
trijas uz citu, sasaistot un klasterizéjot noteikta veida ekonomikas industrijas.

Projekta Padomes loceklis Viadimirs Mensikovs (pirmais no kreisas puses)
starptautiskds konferences plenarsede Polija

Konferences dalibnieki no Latvijas, kas parstavéja Daugavpils Universitati, Rézek-
nes Augstskolu, Rigas Stradina Universitati un Rigas Tehnisko Universitati, atziméja,
ka, biezi Latvijas regionu problémas tiek apspriestas, satiekoties Polija vai kada cita
valsti, nevis Latvija, un dazreiz starptautiska sadarbiba ir daudz aktivaka neka sadar-
biba starp Latvijas pétniekiem.

2010. gada 15. junija projekta pétniece V. Boronenko, klasteru specialiste, pie-
dalijas starptautiskaja konferencé “Networking, Clusters and Local Knowledge
Exchange” Marburga (Vacija). Si konference, kas noritéja Vacijas viduslaiku pilsétinas

! V.Mensikovs. “Kopkapitals un jaunatnes dzives stratégijas: sociologiskais aspekts”
2009. gads. Skatit: http://du.lv/files/0000/2315/SZV_2009_2.pdf
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Marburgas Universitates vésturiskaja éka, pulcéja kopa pétniekus un praktikus, lai
apspriestu zinatniskas iestrades un praktisko pieredzi par to, ka klasteri, tikli un zina-
Sanu plusmas varétu but organizéti un atbalstiti. Uzaicinot akadémiskas vides vadoSos
ekspertus $aja joma, ka ari klasteru menedzerus un politikas veidotajus no valdibas
un Eiropas Savienibas organizacijam, Marburgas konference piedavaja unikalu iespéju
apspriest $adus jautdjumus Cetras paneldiskusijas:
e Kadiir adekvati instrumenti klasteru atbalstam?
e Kadas ir atskiribas starp klasteru atbalstu un tiklu atbalstu politikas veidosanas

skatijuma?

Ka klasteru organizacijas varétu but parvaldamas labak?

Ka varétu uzlabot zinasanu apmainu regiona ieksiené?

Konference kopuma atspoguloja zinasanu un prakses kompleksu attistibas izaici-
najumus, problémas un risinajumus Rietumeiropa. Jaatzimé, ka Sie izaicinajumi un
iespéjas klust arvien aktualakas ari Latvija.

Starptautiska konference Marburga: diskusijas viduslaiku atmosfera

2010. gada 2.-6. augusta projekta pétniecém V. Boronenko un A. Ohotinai pie-
dalijas Oslo Universitates (Norvégija) Socialo zinatnu fakultates organizétaja Oslo
vasaras skola socialajas zinatnés doktorantiem (Oslo Summer School in Comparative
Social Science Studies 2010), kur apmekléja kursus “Gadijuma izpétes metodes” un
“Notikuma laika iestasanas analizes metode un biografiska metode”. Pozitivi jaatzimé
kursu profesionalo un zinatnisko limeni, ka ari veiksmigo organizaciju, lidzsvarojot
gan studijas, gan socialas programmas.
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Oslo vasaras skola 2010: nodarbibas laika

Konferences un diskusijas

Par projekta zinatniski organizatoriskajiem “mezgliem” varétu nosaukt ta sau-
camas “lielas aktivitates” — projekta konferences un starpregionalas diskusijas, kuru
gaita projekta pievienota vertiba tika radita, apkopojot, apspriezot un nododot sabied-
ribai projekta pieredzi un ricibpétijuma rezultatus.

Par lielako projekta publisko aktivitati var uzskatit 2010. gada 6. maija LLU
organizéto zinatniski praktisko konferenci “Augstskolu pétnieciskais potencials —
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regionalas attistibas veicinasanai”, kuras meérkis bija analizét regionalo augstskolu
pétnieciska un intelektuala potenciala izmantosanu un pilnveidi Latvijas regionu ilgt-
spéjigai attistibai.

Konferencé piedalijas vairak neka 150 dalibnieku no visiem Latvijas novadiem.
Dalibnieki parstavéja 9 Latvijas augstskolas, 3 planosanas regionus, 3 pilsétu pasval-
dibas, uznémumus un profesionalas asociacijas, ka ari 3 ministrijas un citas valsts
parvaldes institacijas. Konferences dalibnieki diskutéja par sadiem jautajumiem:

e Kada mera Latvijas regionu attistiba paslaik tiek izmantots regionalo augstskolu
pétnieciskais un intelektualais potencials?

e Kada meéra augstskolam ir izdevies atrast savas ipasas pétnieciskas nisas un izveidot
nepieciesamo kapacitati, ka ari piemérotus organizatoriskos risinajumus?

e Kadi skérsli un kadas iespéjas raksturo pasreizgjo situaciju dazadu ieintereséto
pusu (uznéméju, pasvaldibu, utt.) sadarbiba?

e Kas ir svarigakie turpmakas ricibas virzieni, lai sekmétu regionalo augstskolu
studiju un pétniecibas potenciala pilnveidi un devumu regionu attistibai?

Konferences darba moments

Lidztekus notika ari izstade par augstskolu devumu attistibai regionalaja un na-
cionalaja limeni. Regionalas augstskolas sagatavoja ekspozicijas par 60 projektiem
par zinasanu un prakses mijiedarbibu.

Atklasanas plenarsédé dalibnieki raksturoja pasreizgjo situaciju augstakaja izglitiba
un tas devumu tautsaimniecibai — veiksmes stastus un izaicinajumus, ka ari uzdeva
virkni jautajumu diskutéSanai darba grupas: pieméram, vai nepieciesams likuma
definét, kas ir “regionala augstskola”, vai regionos esosajam augstskolam nepieciesama
zinatniska darbiba un doktoranti, u.c. IZM Augstakas izglitibas departamenta direk-
tore Gita Révalde atziméja, ka regionu augstskolas ir labaka akadémiska personala
vecuma struktira, labaki panakumi starptautiska finanséjuma piesaisté, labak notiek
ari muzizglitiba. Vienlaikus grutak ir konkurét globala pétnieciba. G.Révalde atziméja,
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ka augstskolu loma paslaik paplasinas un darbiba sabiedribas vajadzibam klast aizvien
pieprasitaka. G.Révalde ipasi uzsvéra augstakas izglitibas nozimi inovaciju joma ne
tikai jaunu produktu izstrade, bet ari pakalpojumu sféra, kura vél ir maz apguta.

RAPLM Valsts stratégiskas attistibas departamenta direktora vietnieks Péteris
Vilks raksturoja valsts stratégisko virzienu attieciba uz pétniecibu un inovacijam
programma “Latvija 2030”. P. Vilks ipasi uzsvéru regionu augstskolu potencialu
darbaspéeka sagatavosana, cilveku “noturésana” regionos un regiona inovaciju poten-
ciala atraisisana, balstoties uz savas specifiskas vietas pilnveidi un sadarbibu ar visam
lesaistitajam pusém.

Zemgales planosanas regiona izpilddirektors Raitis Vitolins iepazistinaja klatesosos
ar Zemgales planosanas regiona sadarbibas pieredzi ar LLU, uzsverot universitates
ievérojamo lomu inovaciju attistiba. Vienlaikus R. Vitolins atziméja dazas dilemmas:
jauniesu uznémiguma, optimisma, radoSuma mazinasanos, pabeidzot studijas, ka ari
jauno zinatnieku paaudzes problémas.

Augstskolas plenarséde parstavéja LLU prorektors A. Mugurévics un Latvijas
Universitates SZF dekans J. Rozenvalds. J. Rozenvalds raksturoja projektu “Augstskolu
pétnieciskais potencials regionalas attistibas veicinasanai” ka labu pieméru vairaku
augstskolu sadarbibai kapacitates celSana. J.Rozenvalds ipasi akcentéja socialo zinatnu
maz novertéto potencialu inovaciju veidosana un demokratijas principu iedzivinasana.

Konferences darbu turpinaja 3 diskusiju grupas. To dalibnieki apsprieda gan savas
apakstémas aktualakos aspektus, gan ari konferences nosleguma dokumenta idejas.

Pirmo grupu — “Regionalo augstskolu studiju un pétniecibas potenciala pilnveide:
izaicinajumi un iespéjas” — vadija prof. A.Barsevskis, DU rektors. Darba grupas sakuma
dalibnieki secinaja, ka lidz$ingjais valsts deklarétais atbalsts regionalajam augstskolam
paslaik vértéjams ka pretrunigs, jo virziens uz resursu koncentraciju/centralizaciju
veido jaunus spéles noteikumus, un daléji iejaucas augstskolu centienos veidot savas
regionalas “nisas”. Pretrunigi ir ari ilgtermina stratégiskas planosanas dokumenti:
vienlaikus pastav ideja par policentrisko attistibu un augstskolu lomu taja.

Viena no nopietnakajam problémam ir studiju programmu dublésanas un to kvali-
tates jautajumi, kas jarisina nekavéjoties. Darba grupas dalibnieki uzsver, ka ari iero-
bezotu resursu gadijumos ir iespéjama kopiga programmu veido$ana un parvaldiba
(pieméram, doktorantiras programmas, starpaugstskolu doktorantaras skolas). Tapat
ir veiksmigi pieméri, kad augstskolas vienas disciplinas ietvaros attista savstarpéji
papildinosus specializacijas virzienus. “Nisu” noskir§ana liela méra ir iniciativas un
komunikacijas jautajums.

Dalibnieki norada, ka profilesanas un reagesana uz regiona vajadzibam izvirza
ari jautajumu par augstskolu gatavibu piedavat to, kas nepieciesams praktikiem, un
kadas institucionalas formas ir nepiecieSamas sadarbibai ar dazadam klientu grupam.
Pretrunigas situacijas veidojas, kad no augstskolas darba devéji sagaida neliela skaita
specialistu sagatavosanu loti Saurai specializacijai, ko isa termina augstskolas birokra-
tisko u.c. skérslu dél nespéj nodrosinat.

Dalibnieki vienojas, ka studiju kvalitates uzlabosanu varétu sekmét ari studentu
nosléguma darbu pilnu tekstu publisko$ana interneta. Kvalitativu darbu paraugi pali-
dzetu ari studentiem veidot savus darbus (pie nosacijuma, ka augstskolas lieto ari
tekstu salidzinasanas programmaturu, kas ierobezotu iesp&jamo plagiatismu).
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Studiju kvalitatei butiska ir sadarbiba ar uznéméjiem, gan praksu nodrosinasana,
gan pétniecibas tému izvéle, kas celtu ari studentu konkurétspéju. Uznémeéju
motivéSanai nepiecieSsams valsts atbalsts, jo prakses vadiSana ir nopietns darbs, ko
tikai augstskolas pilniba nodrosinat nevar.

Diskutéjot par pétniecibas saistibu ar praksi, dalibnieki vienojas, ka nopietnakas
problémas ir parmeérigais pasniedzéju kontaktstundu ipatsvars attieciba pret pétnieciska
darba slodzi, ka ari elastiguma trakums sadarbiba ar potencialajiem klientiem. Tapat
praktiskas pétniecibas neieklausana augstskolu un akadémiska personala darba
vértésanas sistemas. NepiecieSsams lidzsvars starp vértésanu péc starptautiski atzitam
publikacijam un péc “darba ar sabiedribu” (kas saskana ar Augstakas izglitibas likumu
ir viena no augstskolas funkcijam).

Ka pozitivas prakses piemeérs tiek minéti fakultasu pétnieciskie institati (piem.,
LU SZF SPPI), kas rada iespéju piesaistit lidzeklus, istenot starpdisciplinarus un
starpaugstskolu pétijumus un iesaistit studentus.

Darba grupas dalibnieki secina, ka par maz ir diskusiju par augstskolu lomu,
devumu un potenciala pilnveidi. Diskusijas ar sadarbibas partneriem butu nepieciesama
ari turpmak.

Konferences galvena organizatore — projekta petniece
un regionala koordinétaja Liga Paula

Otro grupu — “Augstskolu sadarbiba ar uznéméjiem jaunu tehnologiju un produktu
izveidé” — vadija prof. P. Rivza, LLU zinatnu prorektors, un Iveta Reinholde, LU SZF
docente. Diskusijas laika tika analizéti galvenie organizatoriskie, finansialie un juri-
diskie skérsli, kas kaveé plasaku sadarbibu starp pétniekiem un uznéméjiem. Viens no
galvenajiem skérsliem — dazadas izpratnes par ekonomikas un regionu attistibas jauta-
jumiem. Ja zinatnieki ir vairak orientéti uz ilgtermina mérkiem un plasakiem jautaju-
miem, tad uznéméji vairak tiecas domat istermina kategorijas un ir orientéti uz tuli-
téjiem rezultatiem. Otrais butiskais skérslis — regularas sadarbibas un komunikacijas
triukums, kas kavé kopigas izpratnes veidosanos.
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Par nakamo skérsli var uzskatit finansialas iespéjas. No vienas puses, ir nepietie-
kams finanséjums no valsts un pasvaldibu puses, kas veidotu izvérstu un instituciona-
lizétu plasaku sadarbibu. No otras puses, regionu uznémeju iespéjas attistit So sadarbibu
par saviem lidzekliem ari ir ierobeZotas. Tas ari ir kaveklis zinatnes produkta komerci-
alizacijai — pieméram, uznéméjiem biezi nav naudas, lai pirktu patentus. Turklat,
diskusijas laika tika uzsvérts, ka reali komercializéjami patenti ir |oti reti. Sai gadijuma
nedrikst aizmirst, ka patenti ir batiska saikne starp augstskolu un razotaju. Diemzel
Latvija patentu prakse joprojam nav attistita un augstskolam biezi vien nav skaidribas,
kapéc patenti ir vispar izstradati, vai tos uzturét ir izdevigi. Uznémeéjiem savukart nav
lidz galam skaidrs, vai ir talredzigi ieguldit naudu Latvijas patentos. Nav sakartots
ari autortiesibu process, nav vienpratibas vai $is process ir korekts un sadarbibu
veicinoss.

Sadarbibu starp pétniekiem un uznémeéjiem traucé ari inovaciju sféras nesakar-
totiba, pieméram, Latvija atrodas viena no peédéjam vietam attieciba uz ieguldito ap-
jomu pétnieciba. Augstskolas biezi tiek likta vienadibas zime starp zinatni un inovaciju.
Sada pieeja ignoré to, ka inovacijas galvenokart ir saistitas ar globalo limeni. Inovaciju
ievieSanai ir svarigi, lai tas butu globals produkts.

Visbeidzot, sadarbibu kave augstakas izglitibas un zinatnes sektora nepietiekama
integracija ar tautsaimniecibas un uznéméjdarbibas sektoru. Augstskolas ne vienmér
spéj sagatavot cilvékus zinasanu parnesei un motivet studentus pasiem klat par uzné-
méjiem/darba devéjiem, pieméram, demonstréjot viniem veiksmes un labas prakses
piemérus. No otras puses, nav aktivi uznéméji, jo vini reti nodro$ina prakses vietas
studentiem savos uznémumos. Viens no iespéjamiem risinajumiem butu sistematiskak
saistit kursa, bakalaura un magistra darbus ar realam uznémeéju problemam, ar konkreé-
tiem uzpémumiem, aicinat uznémeéjus uz $o darbu aizstavésanu, ta veicinot studentu
praktisko sasaisti ar konkrétiem uznémumiem.

Par spiti minétajam gratibam, dazas institucionalas formas starp augstskolu un
uznémeéjiem sevi pieradijusas ka veiksmigas. Pieméram, salidzinosi veiksmigi darbojas
Latvijas Inovatoru apvieniba, kuras dibinataju vidu ir gan zinatnieki, gan uznéméji.
Apvienibas uzdevums ir padarit efektivaku zinasanu parneses norisi. Lidzigs gadijums
ir Inovacijas fonda dibinasana, kaut gan par to darbibu pagaidam ir dazadi viedokli.
Jebkura gadijuma SIA (Sabiedriba ar ierobezotu atbildibu) dibinasana, kur augstskola
ir viens no dibinatajiem, varétu but ta sadarbibas forma, kuru ir vérts attistit talak. Ir
acimredzams, ka efektiva zinasanu parnese ir iespéjama, tikai, ja ta ir balstita uz
atvértu sadarbibu, nevis noslégtu nisu pieeju.

Treso grupu — “Augstskolu sadarbiba ar politikas veidotajiem, pasvaldibam un
planosanas regioniem” — vadija prof. O.Zids, LiepU rektors. Lai gan $i grupa bija pa-
redzéta ka diskusija starp augstskolu parstavjiem un pasvaldibu/planosanas regionu/
valsts parvaldes parstavjiem, bija parstavéts tikai Zemgales planosanas regions un
Ekonomikas ministrija, tapéc diskusija vairak atspoguloja augstskolu viedoklus un
aktualus jautajumus.

Diskusijas sakuma dalibnieku domas par iespéjam sadarboties ar planosanas regi-
oniem (un $adu regionu lietderigumu) dalijas. Dalibnieki atziméja, ka, lai augstskola
varétu lesaistities attistibas procesos regiona ietvaros, nepiecieSama vienoSanas, kas
regiona tiek attistits. Tika atzimétas ari augstskolu grutibas uzzinat vajadzibas — kas



166 Socialo Zinatnu Vestnesis 2010 2

ir vajadzigs regiona uznémeéjiem un darba devéjiem. Zemgales parstavji piedavaja
pozitivas sadarbibas piemérus, kad visas ieinteresétas puses vienojas par prioritatém
un risina problémas, kuras ir aktualas visiem.

Tika diskutéts ari par to, ka augstskolas uzdevums ir ne tikai gatavot cilveku
konkrétai profesionalai darbibai, bet ari audzinat atbildigu sabiedribas locekli, gatavu
darboties un sadarboties sabiedribas laba. Musdienu tiklu sabiedribas apstaklos ir
svarigi attistit ne tikai profesionalas zinasanas, bet ari komunikacijas, sadarbibas un
“tiklosanas” prasmes.

Tika uzsverts (lidzigi ka citas grupas), ka Latvijas ilgspéjigai attistibai ir nepie-
cieSama apdzivota valsts teritorija — tatad augstskolas pilda svarigu uzdevumu, lidz-
svaro demografisko situaciju. Tas ir papildu iemesls, kapéc macibu iestadém jabut ari
arpus Rigas. Tika atziméta ari regionu augstskolu attieksme — “augstskola ir studen-
tam”, nevis otradi.

Tika uzsverts, ka krize ir iespéju laiks, kad jaizmanto visa veida sadarbibas iespéjas,
gan horizontali, gan vertikali. Augstskolai jabuat proaktivai, jaiet pie uznémejiem. Ka
ari tika atdzits, ka augstskolam jaizmanto citu augstskolu stipras puses, veidojot
kopigas iniciativas. Pieméram, Norvégijas prakse, kur augstskolu parvaldiba iesaistas
ari citu augstskolu parstavji — tas sekmé lielaku caurskatamibu un “novérosanu no
malas”, stiprina dazadu augstskolu parstavju savstarpéjo sadarbibu un sekmé saska-
notu ricibu.

02/05/2010 =

Latgales regiona komanda projekta konference

Konferences pédéja posma dalibnieki prezentéja grupu secinajumus, ka ari pauda
atbalstu nosléguma dokumentam. Nosléguma dokuments ietver atzinas par nepiecie-
Samibu regionalajam augstskolam attistit savas specifiskas studiju un pétniecibas nisas,
iesaistities sava regiona attistibas viziju izstradé. Vienlaikus tiek uzsvérts, ka augstskolu
loma jaskata lidzsvaroti, nereducéjot to tikai uz zinasanu komercializaciju. Savukart
veiksmigai inovativo produktu radiSanai un sadarbibai ar uznéméjiem janovérs virkne
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organizatorisku un tiesisku skér§lu, ka arijapilnveido institucionalie sadarbibas meha-
nismi, tai skaita — visa regiona méroga. Tiek uzsvérta ari nepiecieSamiba ar nodoklu
politiku stimulét uznémeéju lidzdalibu augstskolu pétniecibas attistisana, ka ari pasval-
dibu un augstskolu sadarbiba augstskolu infrastruktaras projektu izstradé un ieviesana.
Konferences dalibnieki vienojas par nosleguma dokumenta izstradi un ta nosutisanu
Izglitibas un zinatnes ministrijai (IZM), RAPLM (Regionalas attistibas un pasvaldibu
lietu ministrijai), Ekonomikas ministrijai (EM) un sadarbibas partneriem.

2010. gada 4. junija, Liepajas Universitaté notika Sociologisko pétijumu centra
(SPC) un projekta rikota konference “Eiropa, Latvija, Liepaja ilgtspéjigas attistibas
spoguli: augstskolu un regionu partneribas perspektivas”, kuras mérkis bija analizet
pieredzi augstskolu pétnieciska potenciala izmantosana, piedavajot socialo procesu
pétniekiem, ka ari sadarbibas partneriem iespéju prezentét gada veikumu, to publis-
kojot, iezimét iespéjamas sadarbibas un attistibas trajektoriju nakamajam gadam,
paturot perspektiva ilgtspéjigas attistibas dimensiju.

Konferences dalibniekus Liepajas Universitaté uzruna
universitates rektors Oskars Zids

Konferences skatpunkta tika aplukots partneribas un dazadu sadarbibas aspektu
iztirzajums, kas vérsts uz ilgtspéjigu attistibu. LU profesore Dr.sc.soc. Aija Zobena
sava referata “Universitate regiona: lomas un attistibas stratégijas” uzsver, ka: “Meés
ka sociologi esam stipri, bet taja pasa laika vaji, jo ar mums var manipulet. Jo vairak
mes sabiedribai stastam, jo stipraki mes klastam. (...) Tacu, ja pasi nezinam, kas ir
socialas zinibas, tad ari citi ar to spej manipulét”. Izskangja arl jautajumi, kas péc
savas butibas ir loti spécigi un dzili, uz kuriem més ikviens varam meklét atbildes:
“Kas mes esam? Ka més sevi varam stiprinat? Kas universitate var bit regionams?”
Galvena funkcija, ko pilda ikviena universitate sava regiona ir: “Universitates piesaista
jaunus cilvekus, bet jaunatni cilvéki iesaknojas tur, kur tie iegist izglitibu?”. Lai
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spécinatu lielo augstskolu lomu ne tikai regiona attistibai, bet visas Latvijas attistibai,

svariga ir cieSa sadarbiba, pietiekami sasaistot komunikaciju starp tam. Tacu pozitivi

vertéjams tas, ka regionalas augstskolas censas but noderigas visiem. Viena no aktuala-
kajam problémam ir vaja augstskolu iekséja komunikacija, dialogs starp fakultatém,
pétnieciskajam struktarvienibam un citam struktarvienibam.

Profesore A.Zobena skaidroja, ka pétijumi ir Sauri, pamata teorétiska limeni,
tacu tam ir ari savi skaidrojumi, pirmkart, pétnieki lielakoties ir ari pasniedzgji, lidz
ar to ir parak liels noslogojums, kas trauce peétit loti dzili un pamatigi. Ka ari, biezi
vien uznéméji neuzticas vietéjiem pétniekiem. Ka viena no aktualakajam problemam
austakaja izglitiba ir lielo augstskolu skaits Latvija. Profesore piedavaja dazadus
problémas risinajumus:

e Augstskolam, sava starpa sadarbojoties, veidot kopgjas studiju programmas;

e stiprinat ciesaku sadarbibu gan Latvijas ieksiené, gan ari Eiropa, veidojot augst-
skolu tiklus, nodrosinot izglitibas pieejamibas principu, kam jabut sapratigam
(izglitibas iespéjas un attalums).

Plenarsédes nosleguma profesore A. Zobena aicinaja padomat: “Vai katrai univer-

sitatei cinities pasai par sevi, vai veidot specigu sadarbibas modeli, kas darbotos kopigu
merku sasniegsanai?”

Liepl
SPC
4. 082010,

LU profesores Aijas Zobenas uzstasanas konferencé Liepajas Universitate

Konferences darbu turpinaja 3 tematiskos darba célienos ar lasijumiem un Liepajas
Universitates sadarbibas partneru “vizitkartem”.

Konferences otro dalu “Liepajas Universitates un sadarbibas partneru devums
Universitates un regiona attistibai”, uzsaka LiepU Socialo zinatnu katedras vaditajs,
Sociologisko pétijumu centra vaditajs, Arturs Medveckis, iepazistinot klatesosos ar
socialiem tikliem LiepU Sociologisko pétijumu centra darbiba, ka ari atklaja ekspoziciju
“No idejas lidz centra izveidei: pagatne, tagadne un perspektiva”.
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Tému par LiepU un sadarbibas partneru devumu universitatei un regiona attistibai
ar savu lasijumu turpinaja LiepU dabas un socialo zinatnu fakultates dekane Dr.biol.
Mara Zeltina, (referata lidzautori: J. Rimsans, Dr.math., A. Medveckis, Mg.sc.educ.)
ar referatu “LiepU ricibpétnieku pétijumu procesa audits: ieguvumi, atzinas, ilgtspeja”.
M. Zeltinas atzinas un stastijumu papildiaja SIA “Liepajas RAS” parstaves Inese
Brudere, Zane Siksna ar referatu “SIA “Liepajas RAS” ieguldijums vides aizsardziba”.

Vides problémas un vides aizsardzibas jautajumos konferences gaita ieziméjas ari
veselibas nozares problémas. LiepU jau 3. gadu péc kartas veiksmigi sadarbojas ar
Liepajas Regionalo slimnicu, pétot pacientu apmierinatibu ar slimnicas apkalposanas
kulttru. Ar iegatajiem pétijuma rezultatiem 3. gadu garuma konferences dalibniekus
un klausitajus iepazistinaja LiepU SPC projektu administratore Mg.man. Liene Ro-
manuka, uzstajoties ar referatu “Liepajas Regionalas slimnicas pacientu viedoklu
izmainu dinamika par vides un personala komunikacijas kultaru”. Liepajas Regionalas
slimnicas valdes priekssédétajs Juris Barzdins papildinaja iegaitos pétijuma rezultatus
ar referatu “SPC un LRS sadarbiba pétnieciba ka kvalitates vadibas komponents”,
raksturojot LiepU SPC sadarbibu ar LPRS, vérsot uzmanibu uz pétijumu nozimigumu
un nepiecieSamibu, uzsverot, ka pacientu apmierinatibu ar slimnicas apkalposanas
kultaru nepietiek noskaidrot un mérit tikai vienreiz gada, bet to vajadzétu veikt pat
divas reizes gada. Savukart Liepajas Domes Vides un veselibas dalas vaditaja Mg.man.
Ineta Stadgale noslédza vides un veselibas tému, uzstajoties ar referatu “LiepU starp-
disciplinarie pétijumi socialo un resorisko barjeru parvarésanai”.

Konferenceé ar referatu “Liepajas Universitates atpazistamibu: izmantotas un
saskatamas iesp€jas” uzstajas ari Latvijas Tirdzniecibas un rupniecibas kameras
Liepajas nodalas vaditajs Girts Kronbergs. Vina uzstasanos papildindja Kurzemes
biznesa inkubatora direktors Martins Vidzenieks ar referatu “KBI - LiepU partneriba
biznesa vides attistibai”. Konferences otro dalu noslédza Liepajas novada fonda valdes
priek$sédetaja Aiga Jaunskalze ar tému “NVO loma zinasanu un prakses saisu stip-
rinasana”.

Konferences tresaja darba celiena vards tika dots DU un LLU pétniekiem un sadar-
bibas partneriem. No Daugavpils Universitates konferencé piedalijas 5 parstavji ar 4
referatiem: Dr.oec. Vera Boronenko ar referatu “Tehnologiju un zinasanu parneses
aktualitates DU un Latgalé”, Bac.sc.soc. Alina Ohotina ar referatu “DU ESF projekts
“Daugavpils Universitates Bioirizacijas starpnozaru pétijumu grupa” — veiksmigas
sadarbibas piemérs”, Bac.sc.soc. Jelena Jarulevica, Bac.sc.soc. Marija Petrovska ar
referatu “ledzivotaju sociologiska aptauja: Latvijas augstskolu studentu-sociologu
kopéja pétniecibas un sadarbibas platforma”, Bac.sc.soc. Sanita Ulpe ar referatu “NVO
sadarbiba: veiksmes prakses pieméri Latgales regiona”. Ari no Latvijas Lauksaim-
niecibas Universitates konferencé piedalijas 5 parstavji ar 3 referatiem: Mg.sc.soc.
Dina Bite, Mg.sc.soc. Liga Paula ar referatu “LLU ka zinasanu parneses agents”,
Mg.sc.soc. Viola Korpa ar referatu “Gimenei draudzigas darba vides veidosanas iezimes
musdienu Latvija”, Dr.phil.,asoc.prof. Voldemars Bariss, Mg.sc.soc. Anna Rata ar
referatu “Izpildu varas un pilsoniskas sabiedribas vértibu dihotomija Latvija”.

2010. gada septembri — oktobri Regionalas attistibas un pasvaldibu lietu ministrija
(RAPLM) un Valsts regionalas attistibas agentara (VRAA) sadarbiba ar projekta
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partneriem organizéja regionalajas augstskolas seminaru — diskusiju ciklu “Studentu
pétnieciska potenciala izmantosana regionalas attistibas monitoringa un léemumu
pienemsana”. Seminaru — diskusiju mérkis bija apzinat veidus, ka rosinat studentu
pétniecibu par regionalas attistibas problematiku un so darbu praktisku izmantosanu
attistibas monitoringam pasvaldibas un nacionalaja limeni, jo pieredze rada, ka
studentu pétnieciskie darbi var but labs resurss lémumu pienemsanai par konkrétiem
attistibas jautajumiem.

Seminaros — diskusijas tika aicinati piedalities vietéjo pasvaldibu specialisti, augsta-
ko izglitibas iestazu macibspeki un studenti, programmu vaditaji un augstskolas vadiba,
ka ari RAPLM un VRAA parstavji — Raivis Brems$mits, RAPLM Valsts stratégiskas
planosanas departamenta Attistibas uzraudzibas nodalas vaditajs un Ivita Peipina,
VRAA Analizes un pétniecibas koordinacijas nodalas vaditaja.

VRAA Analizes un pétniecibas koordinacijas nodalas vaditaja Ivita Peipina
prezente parskatu “Regionala attistiba 2009 Liepajas Universitate

Regionalo seminaru — diskusiju rezultata tika konstatéts, ka:

1) regionalajas augstskolas ir daudz iestrazu regionalas attistibas tému izpété. Tas
sadarbiba ar pasatitajiem notiek galvenokart caur nodalam/katedram. Visi tomér
vélas paplasinat $adu praksi, domajot par ieguvumiem: studenti sanem atgrieze-
nisko saiti no pasutitaja, top pamaniti, iegtst pieeju datiem, veic lietderigu pétijumu,
nodalu darbam praktiska dimensija;

2) RAPLM/VRAA un plianosanas regionu intereses ir savstarpéji papildinosas. Ipasi
Zemgalé planosanas regionam ir daudz ideju, kas batu japéta.

Diskusiju rezultata izkristalizéjas ari turpmakas sadarbibas iespéjamie mehanismi
un praktiskas sadarbibas aktivitates:
®  es080 bagatibu izmantosana: 1) Vidzemes Augstskola (ViA) pilnveidos datu baze
bakalaura un magistra darbu skiro$anu un nodros$inas pieejamibu, vienosies par
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minimalas apkopojamas informacijas vienotu formatu 2) visas augstskolas gatavie
un pusgatavie promocijas darbi var tikt prezentéti ipasos seminaros VRAA/
RAPLM, 3) LLU bibliotéka ir disertaciju datubaze, ko var izmantot;

e studentu atbalstisana, kas izvélésies regionalas témas: 1) pasniedzéjiem japalidz
saprast tému, tas izpétes iespéjas 2) ja nepieciesams — metodologisks seminars ar
vai bez RAPLM/VRAA par metodologiju un iestradém; varianti — padzilinati skatit
atsevi§ku tému bloku no valsts politikas perspektivas; atseviski skatit rekomen-
daciju veidosanu kopa ar pasutitaju 3) ipasi metodiskie noradijumi par praktiski
orientétu darbu izstradi — LU SZF; vai vienkarsi darba vaditajs rosina un palidz
izstradat rekomendaciju dalu; 4) konsultativs atbalsts, dati no RAPLM/VRAA;
5) starpaugstskolu konference ar regionalas attistibas tematikas darbiem (dokto-
ranti, pasniedzgji);

e jauno darbu novértésana: valsts parvaldes parstavju daliba vértésanas komisijas
(tematiski grupéjot darbus) — ipasi magistra un doktora liment;

e informacijas izplatisana par labakajiem jaunajiem darbiem: 1) LU SZF var sutit
relizes ar anotacijam, 2) vértéSanas komisija var rekomendét darbu nodosanai
valsts parvaldes riciba; 3) rikot publiskas labako darbu prezentacijas ar pasvaldibu
un/vai valsts parvaldes instituciju piedalisanos, 4) darbi japiedava pa limeniem.

Seminars-diskusija “Studentu petnieciska potenciala izmantosana regionalas
attistibas monitoringa un lemumu pienemsana” Liepajas Universitate

Tika planots pavasari veikt inventarizaciju: kas ir, ka nav, kapéc. Svarigi, lai ari
péc projekta ikviena augstskola butu kontaktpersona, kura reizi gada izplatu infor-
maciju par RAPLM intereséjosajam témam, informétu RAPLM par studentu izvelé-
tajam témam, but par starpnieku kontakta uzturésana.



172 Socialo Zinatnu Vestnesis 2010 2

Projekta izveidotais regionalas pétniecibas resurss Interneta

Resurss www.petnieciba.lv ir izveidots pateicoties projektam “Augstskolu pétnie-
ciskais potencials regionalas attistibas veicinasanai”. Ta mérkis ir veicinat regionalo
augstskolu pétnieciska potenciala izmantosanu.

Resursa sadala “PAR MUMS?” pieejama plasaka informacija par projektu, ta
istenotajiem — LU Socialo un politisko pétijumu institatu un sadarbibas parteriem jeb
Cetram regionu augstskolam — Daugavpils Universitati, Latvijas Lauksamniecibas
Universitati, Liepajas Universitati un Vidzemes augstskolu.

Izveidotaja majas lapa pieejama informacija par dazada méroga, satura un dazadas
augstskolas veiktu pétijumu rezultatiem, kuri apkopoti kopéja datubaze resursa sadala
“PETIJUMI”, un ar interaktivas datu analizes programmas NESSTAR palidzibu ir
iespéja izmantot jau savaktus un apkopotus datus par dazadiem pétijumiem.

Resursa var gat ari dazadus noderigus un praktiskus padomus, kuri ir balstiti uz
jau esodu sadarbibas pieredzi, sadala “ROKASGRAMATA” un sadala “LABIE
PIEMERI” apkopota pozitiva sadarbibas prakse. Informacija par dazadam sadarbibas
formam: sadarbiba gan ar augstskola gan ar uznéméjiem, gan ari ar pasvaldibam, kas
kalpo ka pozitivs piemérs paréjiem.

Resursa www.petnieciba.lv apkopti ari dazadu pasakumu apraksti sadala
“RAKSTI”, savukart, par aktualiem projekta notikumiem var iepazities un sekot lidzi
sadala “KALENDARS”.

Resursa www.petnieciba.lv publicéti projekta rezultati:

e 2010. gada 6. maija notikusas konferences “Augstskolu pétnieciskais potencials —
regionalas attistibas veicinasanai” tému un ideju gala apkopojums;

e 2010. gada 6. maija notikusas konferences “Augstskolu pétnieciskais potencials —
regionalas attistibas veicinasanai” diskusijas dokuments rektoriem —idejas konfe-
rences nosléguma dokumentam;

Dialoga diagnoze;

Zinasanu un prakses mijiedarbibas modelu identificésana regionalajas diskusijas —

ricibpétijuma 1. starpzinojums;

e Zinasanu un prakses kompleksa iedzivinasana regionu attistibai — ricibpétijuma
2. starpzinojums;

e Pétijuma “Pasvaldibu darbinieku informativas un pétnieciskas vajadzibas regiona-
las attistibas joma™ atskaite.

Resurss piedava iespéju vienkopus atrast noderigu informaciju par pétnieciba
aktualiem un noderigiem jautajumiem.

Par resursa tap$anu un dzivotspéju paldies jasaka projekta dalibniekiem no LU
Socialo un politisko pétijumu institata: Ilzei Lacei un Andrejam Berdnikovam, ka ari
visiem paréjiem projekta dalibniekiem, kas gatavoja un turpina gatavot dazadus mate-
rialus $im interaktivajam projekta resursam.
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Turpmakie plani

Ar projekta “Augstskolu pétnieciskais potencials regionalas attistibas veicinasanai”
atbalstu paslaik tiek istenots Daugavpils pilsétas sociali ekonomiskas vides monitorings
2010, kura mérkis ir noskaidrot Daugavpils iedzivotaju attieksmi pret pilséta norieto-
sajiem sociali ekonomiskajiem procesiem, vinu izvéli, ricibu $aja situacija. Si pétijuma
organizésana, sagatavoSana un realizéSana tiek iesaistiti sociologijas bakalaura prog-
rammas studenti, un lidz ar to pétijjumam tika izvirziti divu veidu uzdevumi: organiza-
toriskie un zinatniskie.

Organizatoriskie uzdevumi:

1) empiriska pétijuma programmas izstrade;

2) pétijuma izlases aprékinasana;

3) aptaujas instrumentariju — anketas un citas aptaujas dokumentacijas — izstrade;
4) lauka darba realizé$ana;

5) ieguto datu ievadiSana SPSS programma;

6) datu apstrade, analize un interpretacija.

Pétijuma zinatniskie uzdevumi:

1) Daugavpils sociali ekonomisko probléemu un situaciju novértéjums iedzivotaju
skatijuma;

2) iespéjamo perspektivu un problému risinasanas ceJu noskaidrosana;

3) Daugavpils iedzivotaju riciba un plani pasreizéja situacija;

4) Daugavpils iedzivotaju sociologiskais raksturojums.

DU Sociologisko petijumu laboratorija gatavojas
Daugavpils iedzivotaju aptaujai: projekta petniece, laboratorijas vaditaja
Vera Boronenko kopa ar sociologijas studentiem
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Izstradajot pétijuma programmu, tika veikta pétijuma objekta — Daugavpils
iedzivotaju — sakotnéja sistémanalize:

Vecie uzvetbas modg, .| Daugavpils Jauns socili
uzskati un stereotipi, iedzvotaji ekonomisks
pierasis sociilas M D vides izaicimjumi,
un ekonomisks modernas \ertibas,
dzves prakses inovatvie ricibas
modéi
IzdzivoSanas Parikumu
straggijas straggijas
izvele izvéle

o Attieksmes, @rtgjumi;
o Piechvatie risimajumi
e PaSuiciba

Daugavpils pilstas socili ekonomisk vide

ekonomika ekologija zinatne maksla mediana sports izglitiba parvalde

Pétijuma objekta sakotngja sistémanalize paradija, ka Daugavpils pilsétas iedzivo-
tajus, no vienas puses, ietekmé vecie uzvedibas modeli, uzskati un stereotipi, pierasta
socialas un ekonomiskas dzives prakse, no otras puses — jaunas sociali ekonomiskas
vides izaicinajumi, modernas vértibas un inovativie ricibas modeli. Sis pretrunigas
ietekmes rezultata cilveki izvélas, ka viniem dzivot $ajos pastavosajos sociali ekonomis-
kajos apstaklos, t.i., izvélas savas dzives stratégiju.

DU SPI pétnieki izdala divas dzives pamatstratégijas — izdzivosanas stratégiju un
panakumu stratégiju (stratégijas noteiksanas indikators ir respondentu izvélétais naudas
pelnisanas veids — vai nu zemaki, bet stabili ienakumi, vai nu lielaki, bet ar risku).

Katra tipologiska grupa dazadi noverté Daugavpils pilsétas sociali ekonomiskas
vides katru elementu, piedava dazadus problému risinajumus un realizé dazadus ricibas
modelus. Lidz ar to pétijuma hipotéze tika formuléta: tie Daugavpils iedzivotaji, kas
izvélas panakuma stratégiju sava dzive, optimistiskak vérté Daugavpils sociali ekono-
misko vidi un aktivak rikojas taja, tacu tadu cilvéku Daugavpili ir relativi nedaudz.

Pétijuma rezultati laus noskaidrot pilsétnieku attieksmi un ricibu praktiski visas
pilsétas dzives sferas — ekonomika, ekologija, zinatné, maksla, medicina, izglitiba,
sporta, parvalde, ka ari cilvéku attiecibas. Salidzinot $§1 monitoringa rezultatus ar
pédéjas Daugavpils iedzivotaju aptaujas — 2008. gada rezultatiem, tiks iegtta unikala
informacija par to, ka Daugavpils pardzivoja krizi un ka ta ietekméja pilsétnieku vér-
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téjumus, noskanojumu un ricibu. Projekta komanda no Daugavpils Universitates loti
cer, ka tadu monitoringa pieredzi izmantos projekta kolégi un socialo zinatnu studenti
citas regionalajas augstskolas. Projekta rezultati atraktivaja un saprotamaja veida
tiks nodoti ari citiem vietéjiem regionalas attistibas subjektiem — Daugavpils pilsétas
Domei, Latgales regiona attistibas agenturai, ka ari Valsts regionalas attistibas agen-
tarai un Regionalas attistibas un pasvaldibu lietu ministrijai.

Toposie sociologi izmantos universitaté iegitas zinasanas sava regiona laba!

DU studenti — sociologi péta savas pilsétas attistibu un tas iedzivotajus. Uzsaktais
ricibpétijums turpinas un veicina regionalo attistibu, producéjot galveno projekta
rezultdtu — jaunas zinasanas par regioniem un regionalo augstskolu spéjam, ka ari
stiprina starpregionalu socialo pétnieku komandu.

Pateicibas

Jebkura projekta ir ne tikai redzamas aktivitates, tacu ari smags un nemanamais
ikdienas darbs gan projekta sagatavosanas stadija, gan ta realizacijas laika. Tapéc
ipasa pateiciba no visiem projekta dalibniekiem ir tiem, kas ieguldija pales un energiju
projekta sagatavosanas un pieteikSanas posma, LU Socialo un politisko pétijumu
institata pétniekiem Talim Tisenkopfam, kurs bija projekta idejas iniciators un
koordinators projekta pieteikuma sagatavosana. Paldies ari Norvégijas pilsétas un
regionalo pétijumu instituitam (NIBR, Norwegian Institute for Urban and Regional
Research) par atbalstu projekta izstrades sakumposma.

Vissiltakie pateicibas vardi jasaka projekta direktorei Ilonai Kundai un projekta
vaditajai Ingridai Strazdinai, par rupigi organizétam projekta aktivitatém.

Kvalitativu projekta norises nodro$inajumu sekmé ari projekta zinatniska asistente
Gundega Svarcberga.
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Gundegas Svarcbergas darbs nav ipasi manams un tas nozime,
ka tas ir kvalitativs
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Projekta direktore 1. Kunda (pirma no kreisas puses) un
projekta vaditaja 1. Strazdina (pa vidu) saruna ar
regionalo koordinatoru Vidzeme Igoru Klapenkovu
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AUTORU IEVERIBAI

Zurnala “Socialo Zinatnu Véstnesis” tiek publicéti originali zinatniskie raksti socialajas
zinatnés (sociologija, politikas zinatné, ekonomika, socialaja psihologija, tiesibu zinatné), ka
ari zinatnisko pétijumu recenzijas, konferencu apskati, informacija par zinatnisko dzivi.
Redakcija rakstus pienem anglu, latvie$u un krievu valoda. Rakstu problematika nav ierobezota.

Redakcija raksts iesniedzams kopa ar atsauksmi, kuru gatavo nozares specialists, kam ir
zinatniskais grads.

Zurnala Redakcijas kolégija ir gan Daugavpils Universitates Socialo zinatpu fakultates
zinatnieki un docétdji, gan ari vadosie pétnieki no Portugales, Polijas, Lietuvas, Norvégijas,
Zviedrijas, Krievijas un Baltkrievijas.

Redakcija iesniegtie raksti tiek recenzéti. Atsauksmi par katru rakstu sniedz divi recenzenti,
ka ari zurnala redaktors. Redakcija ievéro autoru un recenzentu savstarpéjo anonimitati. Rakstu
autoriem ir tiesibas iepazities ar recenzijam un kritiskam piezimém un, nepiecieSamibas gadijuma,
korigét savus pétijumus, veikt tajos labojumus un grozijumus, par terminu vienojoties ar
redaktoru. Redakcijai ir tiesibas veikt nepieciesamos stilistiskos labojumus, ka ari precizét
raksta zinatniska aparata noforméumu. Redakcijas izdaritie labojumi tiek saskanoti ar autoru.

Raksti tiek vértéti saskana ar pienemtajiem zinatniskuma kritérijiem: pétijjuma atbilstiba
musdienu teorétiskajam limenim izvélétas problémas izpété; pietieckama empiriska baze,
empiriska materiala originalitate; hipotézu, atzinu un rekomendaciju originalitate un novitate;
pétamas témas aktualitate. Tiek vértéta ari izklasta logika un saprotamiba. Atlasot rakstus
publicésanai, prieksroka tiek dota fundamentalas ievirzes pétijumiem.

Redakcija honorarus nemaksa, manuskriptus un disketes (vai CD) atpakal neizsniedz.

Raksta manuskripta noformesana

Raksti, kuru noformésana neatbilst prasibam, netiks pienemti publicésanai.

Raksta apjoms: 0,75 — 1,5 autorloksnes (30000-60000 zimju, atstarpes ieskaitot).

Raksta manuskripts iesniedzams datorizdruka divos eksemplaros A4 formata, pievienojot
disketi (vai CD), vai pa elektronisko pastu. Teksts jasaliek, izmantojot Times New Roman
Sriftu (WinWord 2000/XP); burtu lielums — 12 punkti, intervals starp rindam — 1. Teksta
attalums no kreisas malas — 3,5 ¢cm, no labas malas — 2,5 cm, no apaksas un no augsas — 2,5
cm. Ja tiek izmantotas specialas datorprogrammas, tad tas iesniedzamas kopa ar rakstu.

Raksta kopsavilkums: 2000-3000 zimju. Rakstiem latviesu valoda kopsavilkums jasa-
gatavo anglu un (vai) krievu valoda; rakstiem anglu valoda japievieno kopsavilkums latviesu
un (vai) krievu valoda; rakstiem krievu valoda japievieno kopsavilkums latviesu un (vai) anglu
valoda.

Raksta valoda: literara, terminologiski preciza. Ja autors gatavo rakstu svesvaloda, tad
vinam pasam jarupéjas par raksta teksta valodniecisko redigésanu, konsultéjoties ar attiecigas
socialo zinatnu nozares specialistu — valodas neséju. Raksti, kuru valoda neatbilst pareizrakstibas
likumiem, netiks izskatiti un recenzeti.

Raksta zinatniskais aparats (atsauces un piezimes, bibliografija, tabulas, shémas, diagram-
mas, grafiki utt.). Atsauces ievietojamas teksta péc $ada parauga: (Turner 1990); (Mumuic
1998); (Bela 1997). Piezimes un skaidrojumi ievietojami raksta beigas. Tabulas, grafiki, shémas
un diagrammas noforméjami, noradot materiala avotu, nepiecieSamibas gadijuma ari atziméjot
tabulu, grafiku, shemu izveides (aprékinasanas, datu summeésanas utt.) metodiku. Visiem tada
veida materialiem janorada kartas numurs un virsraksts.



Bibliografija (raksta izmantoto iespieddarbu saraksts) javeido un janoformé precizi $adi:

Monografijas (gramatas un brosiras):
Turner J. H. (1974) The Structure of Sociological Theory. Homewood (Illinois): The Dorsey
Press.
Munc Y. P. (1998) Coyuonoeuueckoe 6oobpancenue. Mockna: CtpaTerus.

Raksti krajumos:
Turner R. H. (1990) A Comparative Content Analysis of Biographies. In: @yen, E., ed.
Comparative Methodology: Theory and Practice in International Social Research. London,
etc.: Sage Publications, pp. 134-150.

Raksti zurnalos:
Bela B. (1997) Identitates daudzbalsiba Zviedrijas latviesu dzivesstastos. Latvijas Zinatnu
Akadémijas Vestis. A, 51, Nr.5/6, 112.-129. lpp.
Imutr K. (1992) IMoustue nonmurudyeckoro. B: Bonpocw: coyuonoeuu, Ne 1, ctp. 37—67.

Raksti laikrakstos:
Strazdins 1. (1999) Matematiki pasaulé un Latvija. Zindtnes Vestnesis, 8. marts.

Materiali no interneta:
Soms H. Véstures informatika: Saturs, struktiira un datu baze Latgales dati. Pieejams: http:/
www.dpu.lv/LD/LDpublik.html (skat. 20.10.2002).

Bibliografija sakartojama autoru uzvardu vai iespieddarbu nosaukumu alfabéta (sakuma —
latinu alfabéta, neskirojot péc valodam; beigas — kiriliska alfabéta) seciba.



NOTES FOR CONTRIBUTORS

“Social Sciences Bulletin” publishes original research papers on the problems of social
sciences (sociology, political sciences, economics, social psychology, law), as well as review
articles, information on conferences and scientific life. The Editorial Board accepts articles in
English, Latvian, and Russian. The scope of problems of articles is not limited.

The articles are to be submitted together with the review, which should be prepared by the
expert of appropriate social science branch.

In the Editorial Board of the magazine, there are both scientists of the Faculty of Social
Sciences of Daugavpils University and researchers from Portugal, Poland, Lithuania, Norway,
Sweden, Russia, and Belarus.

The articles submitted to the Editorial Board are reviewed by two reviewers and the editor.
The Editorial Board observes mutual anonymity of the authors and the reviewers. The authors
have a right to get acquainted with the reviews and the critical remarks (comments) and, if it
is necessary, they may make some changes, coming to an agreement about the terms with the
editor. The Editorial Board has a right to make necessary stylistic corrections, change the
layout of the scientific paper to come to the uniformity of the layout. The corrections made by
the Editorial Board will be agreed with the author.

The articles are evaluated according to the adopted scientific criteria: correspondence of
the research to the present-day theoretical level in the domain of the chosen problem; sufficient
empirical basis; originality of empirical material; originality of hypotheses, conclusions, and
recommendations; topicality of the subject investigated. The logics and clearness of the
exposition is evaluated as well. Preference is given to fundamental studies.

The Editorial Board does not pay royalties; manuscripts and diskettes (or CDs) are not
given back.

Layout of Manuscripts

Articles, which do not have an appropriate layout, will not be accepted.

Volume of article: 30,000 — 60,000 characters with spaces.

Manuscript should be submitted in two Word-processed and fully formatted copies of A4
paper, attaching a diskette (CD), or by e-mail. Text should be composed using Times New
Roman font (WinWord 2000/XP); font size — 12, line spacing — 1. Text should be aligned
3.5 cm — from the left side, 2.5 — from the right side, 2.5 cm — from the top and the bottom. If
special computer programmes are used, then they should be submitted together with the article.

Summary: 2,000-3,000 characters. Articles in Latvian should contain a summary in English
and (or) Russian; articles in English should be provided with a summary in Latvian and (or)
Russian; articles in Russian should contain a summary in Latvian and (or) English.

Language of article: literal, terminologically precise. If author prepares an article in a
foreign language, then he/she should take trouble about the linguistic correction of the written
text consulting a specialist of the corresponding branch of social sciences — native speaker.
Articles, which have a wrong spelling, will not be accepted and reviewed.

Layout of article (references and notes, bibliography, tables, schemes, diagrams, charts,
etc.). References should be placed in a text according to the example: (Turner 1990); (Muuic
1998); (Bela 1997). Explanations and comments should be given in the endnotes. Tables, charts,
schemes, diagrams, etc. should have indication of the source of the material and, if necessary,



then the method of making the table, the chart, the scheme (calculations, data gathering, etc.)
should be marked. These materials should have ordinal numbers and titles.

Bibliography should be compiled according to the given samples:

Monographs (books, brochures):
Turner J. H. (1974) The Structure of Sociological Theory. Homewood (Illinois): The Dorsey
Press.
Muuic Y. P. (1998) Coyuonoeuneckoe goobpancenue. Mocksa: CTpaTterusi.

Articles in collections:
Turner R. H. (1990) A Comparative Content Analysis of Biographies. In: @yen, E., ed.
Comparative Methodology: Theory and Practice in International Social Research. London,
etc.: Sage Publications, pp. 134-150.

Articles in magazines:
Bela B. (1997) Identitates daudzbalsiba Zviedrijas latviesu dzivesstastos. Latvijas Zindatnu
Akadémijas Vestis. A, 51, Nr.5/6, 112.-129. lpp.
LImutr K. (1992) IMoustue nonmurudeckoro. B: Bonpocw: coyuonoeuu, Ne 1, ctp. 37—67.

Articles in newspapers:
Strazdins 1. (1999) Matematiki pasaulé un Latvija. Zinatnes Vestnesis, 8. marts.

Materials from the Internet:
Soms H. Véstures informatika: Saturs, struktiira un datu baze Latgales dati. Pieejams: http:/
www.dpu.lv/LD/LDpublik.html (skat. 20.10.2002).

Bibliography should be compiled in the alphabetic order according to the authors’ names
or to the titles (at the beginning — in the Latin alphabet, at the end — in the Cyrillic alphabet).



BHMUMAHMIO ABTOPOB

B xypHane «BeCTHUK cOLIMABHBIX HAayK» MyOJIMKYIOTCSI OPUTMHAIbHBIC HAyYHBIC CTaThU
I10 Mpo0JIeMaM COLIMATbHBIX HayK (COLIMOJIOTMH, TIOJUTUICCKUX HAyK, SKOHOMHUKH, COLIUAITb-
HOM ICHXOJIOTMH, IOPUCIIPYACHIINN), a TAKXKEe PELCH3MU Ha HaydHble MCCIeA0BaHMs, 0030pbI
KoHbepeHIniA, nHGopMallrsg 0 HaydHOM XMU3HU. Penakiims npuHUMaeT CTaTby Ha aHIJIMIC-
KOM, JIaTBIIIICKOM U PYCCKOM si3biKe. [IpoGiieMaTiKa cTaTeil He OrpaHMYMBaeTCsI.

CTaTh¥ IPEICTABISIOTCS B PEIAKIIUIO BMECTE C pELIEH3K e, KOTOPYIO JOJKEH MTOATOTOBUTH
CITEIIMAIMCT COOTBETCTBYIOIICH OTPAC/IM, UMEIOIINI HAyYHYIO CTETICHbD.

B penkosternio xkypHaja BXOIAT KaK YIeHbIC M MPernogaBaTe/iv (haKyIbTeTa COIMATbHBIX
Hayk JlayraBmuicCKOro yHMBepCUTeTa, TaK M Beaylue uccienoBaresu u3 [lopryranuu, [Tosbiim,
JIutebl, HopBeruu, IlBenuu, Poccun u benapycu.

Cratbu, NpeacTaBlIeHHbIE B PEAAKIIMIO XXypHalla, pelieH3UpyIoTcst. OT3bIB O KaXXI0i CTaThe
JIAOT ABa PElEH3EHTa, a TAKXKe pPeaakTop XXypHaia. Pemakius cobmonaeT MpUHIAI aHOHUM-
HOCTH aBTOPOB M PELIEH3EHTOB. ABTOPBI CTATeii UMEIOT ITPABO 03HAKOMMUTHCS C PELICH3USIMU 1
KPUTHUYECKMMM 3aMEUaHUSIMU 1, B CJIydae HEOOXOTUMOCTH, BHECTH UCITPABICHUS Y U3BMEHEHUS
B CBOM UCCJIEIOBAHMUSI, TPUYEM CPOK BHECEHUST KOPPEKTUPOBOK IOJKEH COTIACOBBIBATHCS C Pe-
nakTopoM. Penakiiust coxpaHsieT 3a co00ii MpaBo BHECTH B CTaTblO HEOOXOAUMbIE CTUIMCTUYECKUE
HCIIpaBJICHMs, a TAaKKe U3MEHEHUsT B o(popMIIeHHe HAyYHOTO armapaTa ¢ LeJIbI0 JOCTHKEHMUs
ero ennHooOpasus. McripaBiieHus, TIpOU3BeACcHHbBIC PeIaKIIEi, COTJIACYIOTCS C aBTOPOM.

CraTby OLIEHUBAIOTCS B COOTBETCTBUU C KPUTEPUSIMU HAYyIHOCTI: COOTBETCTBUE COBPEMEH-
HOMY TE€OPETUIECKOMY YPOBHIO B U3Yy4eHUHU BHIOPAHHOI ITPOOJIeMBbI; JOCTATOYHAST SMITUPUUEC-
Kasi 6a3a; OpUTrMHAIBHOCTh SMIIMPUIECKOr0 MaTeprajia; HOBU3HA M OPUTMHAIbHOCTD TUIIOTE3,
MOJIOXKEHUI, peKOMEHIAIIUIi; aKTyaJIbHOCTb TeMbI MccaenoBaHus. OLeHUBAeTCsT TaKXKe cama
JIOTMKA U SICHOCTb M3oxXeHus. [Ipu oTGope craTeii mjis MyOIMKaly MPEUMYIIECTBO daeTcsI
HCClieTOBaHUSIM (hDyHIAMEHTAJIBHOTO XapaKTepa.

Penaxiyist roHOpaphl He BEITIIaUMBAET, pyKonucH u aucketsl (v CD) He Bo3Bpalaer.

Odopmienne pyKONMCH CTATbH

CraTtbu, o(popMJIEHHE KOTOPBIX HE OYJIEeT COOTBETCTBOBATH JAHHBIM TPEOOBAaHUSIM, K ITy0-
JIMKALMY He PUHUMAIOTCS.

O6mbem cratbu: 0,75 — 1,5 aBropekux Jincta (30000 — 60000 3HaKOB, BKITIOUYAs TIPOGEIBI).

Pykomuch cTaThu HOKHA OBITH MTPENCTaBIeHa Ha TUCKETe U B KOMITHIOTEPHOI pacrieyaTke
(dbopmar A4) B IBYX aK3eMIUIsIpax (MU 10 3JIEKTPOHHOM TTouTe). TekcT HabupaeTcs mpudToM
Times New Roman (Win Word 2000/XP); pa3mep OykB — 12, MexcTpouHblii uHTepBai — 1. [Tos
cieBa — 3,5 cMm, cripaBa — 2,5 cM, cBepXy ¥ cHU3Y — 2,5 cM. Eciiu B Habope cTaThy CITOIb30BAINCH
crielaabHbIe KOMITBIOTEPHBIE TTPOTPAMMBI, TO OHU JOJDKHBI OBITh ITPEICTABIIEHbI B PeIaKIIUIO.

Pe3rome: 2000—3000 3HakoB. CTaTby Ha JIATBILLICKOM SI3bIKE COIPOBOXIAIOTCS pe3loMe Ha
AQHIJIMICKOM U (MJIM) PYCCKOM SI3bIKE; CTAaThU Ha aHIJIMKCKOM SI3bIKE — PE3I0Me Ha JIaThIIIICKOM
U (MJI1) PYCCKOM $I3bIKE; CTaThU Ha PYCCKOM SI3bIKE — PE3IOME Ha JIATHIIICKOM U (WJIM) aHTJIM -
CKOM SI3BIKE.

S3BIK cTATBU: TUTEPATYPHBII, TEPMUHOJIOTUYECKM TOUHBI. ECITM aBTOp TOTOBUT CTaThio HA
WHOCTPAaHHOM (HEPOTHOM) SI3BIKE, TO OH JOJKEH CaM I03a00TUTHCS O TMHTBUCTUIECKOM peaK-
TUPOBAHUY CTAThW; KeJlaTeIbHa KOHCYJIETAIUsT HOCUTEITS SI3bIKA, SIBJISTIONIETOCS CIIEIUATICTOM
COOTBETCTBYIOIIIE! OTPACITU COLIUATBHBIX HayK. Cmambli, A3biK KOMOPbIX He COOMEemcmeyem npa-
8UAAM NPABONUCAHUSL, He OYOYmM paccmMampueamscs U peyeH3upoeamaocsi.



Hayunblii anmapat ctaTb (CChIIKM U MpUMeYaHus, Oubauorpadusi, TabJUIIbI, CXeMbI, T -
arpaMmbl, rpaduku u T.4.). CChUIKY 1al0TCS B TEKCTE 10 cienyoliemy oopasiy: (Turner 1990);
(Muc 1998); (Bela 1997). ITpuMevyaHus v MOSICHEHUsI pacroJiaraloTcs Mocjae OCHOBHOIO TEK-
cra. B odbopmienun tabnuil, rpaduKoOB, CXeM, AUArpaMM JOJIKHBI YKa3bIBaThCSl CCHUIKMA Ha
HMCTOYHUK MaTepuaa, Ipyu HeOOXOTMMOCTH TakKKe JTOJDKHA YKa3bIBaThCSI METOIMKA pa3padboT-
KU (pacyeTa JaHHBIX, BbIBEJCHMS CBOIHBIX TTOKa3aTeNei U T.1.) Tabiuil, rpadukoB, cxem. Bee
MOI0OHbBIE MaTePHAaJIbl TOJKHBI UMETh 3ar0JIOBKU U MOPSIAKOBBIE HOMEpA.

Bubmmorpadus (CriMcoK NCIOIb30BAaHHBIX B CTAThe MEYaTHBIX pabOT) JOKHA OBITH COCTaB-
JieHa 1 0(hopMIIeHA TOYHO, B COOTBETCTBUU C MPeAJIaraeMbIMU HUXKE 00pa3LaMu:

Mownorpaduu (KHUTH U OPOILIIOPHI):
Turner J. H. (1974) The Structure of Sociological Theory. Homewood (Illinois): The Dorsey
Press.
Muuic Y. P. (1998) Coyuonoeuneckoe goobpancenue. Mocksa: CTpaTterusi.

Cratby B COOPHUKAX:
Turner R. H. (1990) A Comparative Content Analysis of Biographies. In: @yen, E., ed.
Comparative Methodology: Theory and Practice in International Social Research. London,
etc.: Sage Publications, pp. 134-150.

Cratby B JKypHAJIaxX:
Bela B. (1997) Identitates daudzbalsiba Zviedrijas latviesu dzivesstastos. Latvijas Zinatnu
Akadémijas Vestis. A, 51, Nr.5/6, 112.-129. lpp.
LImutr K. (1992) IMoustue nonmurudeckoro. B: Bonpocw: coyuonoeuu, Ne 1, ctp. 37—67.

Cratbu B razerax:
Strazdins 1. (1999) Matematiki pasaulé un Latvija. Zindtnes Vestnesis, 8. marts.
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