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RAKSTI

EKONOMIKA

Enena Bankesuu

OBHOBJIEHUE OPUEHTUPOB ITIOJIUTUKHU 3AHATOCTU
B COBPEMEHHBIX YCJIOBUAX

Heo6xoauMocTh coueTaHuss THOKOCTH PhIHKA TPY/Aa C COIMATbHOM 3alUIIEHHOCThIO pa-
OOTHUKOB HAIITO OTPakeHUe B KOHUEMIUH flexicurity. OMHAKO COBPEMEHHBIC TCHICHIIUM pa3-
BUTHSI 9KOHOMUKU (rodanu3zaiusi, GopMUpPOBaHUE €-9KOHOMUKHU, CTPYKTYPHbIE CIABUTHM) U
0060cTpeHKe IPobJIeM 3aHSTOCTH BO BCEX CTPaHAX CBUICTEILCTBYIOT, YTO OCHOBHBIE OPUEHTUPBI
MOJIMTUKY 3aHSITOCTA CHOBA HYXIAIOTCs B MoIepHHU3aluu. B paboTe rmokasaHo, YTO B3aMMO-
CBSI3b MEXIY THOKOCTBIO PBIHKA TPYJa U YPOBHEM 0e3pabOTHIIbI JOCTATOYHO HEOMHO3HAYHASI.
B 6o:b111€# CTeTIeHN TMOKOCTD PhIHKA TPY/Ia BIMSIET Ha YPOBEHb U CTPYKTYPY 3aHITOCTH, a HE Ha
ypoBeHb 0e3paboTuLibl. TaKye MHCTPYMEHTHI ITOBBIIIEHHS THOKOCTH, KaK IepeBO/] paOOTHUKOB
Ha BpeMEHHbIe ¥ HeCTaHIAPTHbIC (POPMBI 3aHITOCTH SIBJISTIOTCS TOCTATOYHO 3(h(HEeKTUBHBIMU
MHCTPYMEHTAaMM ITOBBIIIEHUSI 3aHSITOCTU B KPaTKOCPOYHOM Iepuose. Ho B 1oiarocpoyHom me-
puoae HeoOXO0IMMO COBEPIIEHCTBOBATh MHCTUTYILIMOHAIBHOE CTPOSHME PhIHKA TpyAa s
obecnieueHus ero ruokocTr. OO0IIas eBporieiickas miaThopma AeiiCTBUI B 3TOM HallpaBJIcHUN,
BBIpaXkeHHas1 B riporpamme JocroitHoro Tpyna MexayHaponHoit Opranusanuu Tpyga 1 KOH-
uenuuw flexicurity, KaK MoKa3aJl OIbIT, Hy>KIaeTCsl B MOACPHU3AIUU C YYETOM UCTOPUUECKOTO
OIIbITA Pa3BUTHUSI KOHKPETHO 9KOHOMUKU U PA3BUTOCTH B Hell (DOpMaIbHBIX U He(OpMaIbHbBIX
MHCTUTYTOB PbIHKA TPY/a, CKOPOCTHU IMPOTEKAHUS CTPYKTYPHBIX U3BMEHEHUI U BCTPOCHHOCTH B
rJ106aIbHBIIA MPOILIECC, OPUEHTHPOB COLIMAIbHO-3KOHOMMUYECKOTO pa3BUTHs cTpaHbl. st Pec-
my6mky benapych B 3THX YCTIOBUSIX OCOOYIO aKTYaJIbHOCTh ITPHOOPETAIOT ITPUKJIAIHBIC BOITPOCHI
OOHOBJICHHSI OPUEHTUPOB TOCYIapCTBEHHOM TOJIMTUKY 3aHSITOCTH, TIOCKOJIBKY CJICAOBAHUE UICSIM
TTOJTHO# 3aHITOCTU 00YCIIOBUJIO C1a0yI0 MHHOBALIMOHHYIO BOCITPUUMYUBOCTh OEIOPYCCKOI 9KO-
HOMUKU Y MHEPTHOCTD €€ CTPYKTYPhI, YTO 00ECIEeYNBAETCS IIEPEHOCOM OCHOBHBIX ITPOGJIEM C
Makpo- Ha MUKpPO-ypoBeHb. HeoOXoauMbIMU ISl HALIMOHAIbHOM MOJEAM pbiHKa Tpyaa Pec-
nyoiuku benapych HampaBieHUSIMU FOCYIapCTBEHHOM MOJUTUKY 3aHATOCTHU SIBIISIIOTCS: YCH-
JIEHUE aJipeCHOCTH TIPOrPaMM aKTUBHOM MOJIMTUKY Ha PBIHKE TPylIa, U3MEHEHHE TTPUHIIUIIOB
COLIMAJIBHOTO CTPaXOBaHUS, COKpAIleHNE MPAKTUKN CTUMYJIUPOBAHKS CO3IaHUSI HOBBIX pabo-
YUX MECT B OIOIKETHBIX OTPACIIIX 5KOHOMUKH, COBEPIICHCTBOBaHUE 3aKOHOAATEIHCTBA O 3aIINTE
3aHSTOCTH, YTO O3HAYAET CHIDKEHME KECTKOCTHU PEryIMPOBaHMsI BEICBOOOXKIEHYsI pAOOTHUKOB,
MPUHSTAEC HOPMATUBHBIX JOKYMEHTOB, PEryJIMpPYOIINX THOKUe (HOPMbl BBICBOOOXICHUS U
yIpaBJeHUs IEPCOHANIOM (ayTIUIEMCMEHT, JIM3UHT MepcoHaa, ayTCOPCUHT); ociabaeHue Mmpu-
BSI3KM 3apIlJIaTO00pa30BaHMs K eIMHOM TapudHOI crcTeMe; MCITOIb30BaHue Oe3TaprdHOI -
CTEeMBI OIIATHI TPY/a; CHIDKEHUE HAJIOro00IoXeHUs (DOHIA 3apabOTHOM TUIaThl U pasieliecHue
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y4acTusl COLMAIbHBIX TAPTHEPOB B (POPMUPOBAHUM OTUMUCIEHUI ¢ HETO B (POH COLlMaIbHOM
3alIuThl HaceneHus. [lepeunciaeHHble HaNpaBAeHUS SBASIOTCS MoaubUKalMeld KOHLIETTIUT
flexicurity nnst odbecnieyeHus: 3HEKTUBHOCTU PbIHKA TPYIA B MOACTPOIKE K U3MEHEHUSIM KO-
HOMUKMU.

KioueBble cji0Ba: THOKOCTh pBIHKA TPy/a, MOJUTHKA 3aHITOCTU, YPOBEHb 3aHATOCTH, YPO-
BeHb Oe3paboTullsl, flexicurity.

Nodarbinatibas politikas orientieru atjaunosana musdienu apstaklos

Nepieciesamiba apvienot darba tirgus elastibu ar darbinieku socialo aizsardzibu guva
atspogulojumu flexicurity koncepcija. Tomér musdienu ekonomikas attistibas tendences (globa-
lizacija, e-ekonomikas veidosanas, strukturalas novirzes) un aiznemtibas probléemu aktualizé-
$anas visas valstis parada, ka atkal nepiecieSama galveno nodarbinatibas politikas orientieru
modernizacija. Darba atspogulots, ka pastav pretrunas savstarpéja saistiba starp darba tirgus
elastibu un bezdarba limeni. Darba tirgus elastiba lielaka méra ietekmé nodarbinatibas limeni
un struktaru, nevis bezdarba limeni. Tadi elastibas paaugstinasanas instrumenti ka darbinieku
pareja uz pagaidu un nestandarta nodarbinatibas formam ir pietiekami efektivs lidzeklis, lai
palielinatu nodarbinatibu istermina. Tomeér ilgtermina, lai nodrosinatu darba tirgus elastigumu,
nepieciesams pilnveidot ta institucionalo strukttru. Eiropas ricibas pamatnostadnes $aja virziena
tiek atspogulotas Starptautiskas darba organizacijas Pienaciga darba programma un flexicurity
koncepcija. Bet pieredze rada, ka §$im pamatnostadném ir nepiecieS$ama modernizacija, nemot
véra konkrétas ekonomikas vésturisko attistibas pieredzi un tas formalo un neformalo darba
tirgus instittciju attistitibu, strukturalo izmainu atrumu un ieklautibu globalaja procesa, ka
ari valsts sociali ekonomiskas attistibas orientierus. Sajos apstaklos Baltkrievijas Republikai
ipasi nozimigi klast lietiskie jautajumi, kas skar valsts nodarbinatibas politikas orientieru atjau-
noSanu, jo sekosana pilnigas nodarbinatibas idejam izraisija vaju Baltkrievijas ekonomikas
inovativo uznémibu un tas struktaras inertumu, kas izpauzas galveno problému parnesé no
makro uz mikro limeni. Baltkrievijas Republikas nacionala darba tirgus modela izveidei nepie-
ciesami sadi valsts nodarbinatibas politikas virzieni: aktivas politikas programmu mérktiecibas
pastiprinasana darba tirga, socialas apdrosinasanas principu izmainas, darba vietu radiSanas
apkarosana sabiedriskaja sektora, likumdos$anas pilnveidosana darba aizsardzibas joma, kas
nozimé darbinieku atlai$anas reguléjuma stingribas samazinasanu; normativo dokumentu ievie-
Sana, kas nodrosinas elastigas personala atbrivo$anas un vadiSanas formas (autpleisments,
personala lizings, autsorsings); algas veido$anas piesaistes vienotai tarifu sistémai vajinasana,
beztarifa darba apmaksas sistémas izmantosana; darba algas fonda nodoklu samazinasana un
socialo partneru piedaliSanas sadale parskaitijumu veido$ana iedzivotaju socialas aizsardzibas
fonda. Nosauktie virzieni ir flexicurity koncepcijas modifikacija darba tirgus efektivitates no-
drosinasanai atbilstosi ekonomikas izmainam.

Atslégas vardi: darba tirgus elastiba, nodarbinatibas politika, nodarbinatibas limenis, bez-
darba limenis, flexicurity.

Renewal of employment policy benchmarks in the modern context

The necessity to combine labour market flexibility with social security has driven to the
concept of flexicurity. However, current trends of economic development (globalization,
e-Economy, structural shifts) and exacerbation of employment are taking place in all countries
signaling the urge for the modernization of employment policy benchmarks. The paper reveals
vagueness in relationship between the labour market flexibility and the level of unemployment.
To greater extent, it is the level of employment and its structure rather than the level of unem-
ployment that the labour market flexibility influences on. The transfer of workers to temporary
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and non-standard types of employment is rather an effective tool to increase the employment
efficiency in the short run. However, it is necessary to further develop the institutional formation
of the labour market in order to make it flexible in the long-term period. Experience shows
that the common European platform, being outlined in ILO principles of Decent work and the
concept of flexicurity, needs modernization while considering historical experience in the deve-
lopment of a certain economy and maturity of its formal and informal institutions of labour
market together with the rate of structural changes and integration into the global process,
and benchmarks of social and economic development of the country. In this context action-
oriented issues of renewal of state employment policy benchmarks have been of special interest
in the Republic of Belarus since the concept of full employment caused weak acceptance of
innovation by Belarusian economy and stagnancy of its structure which is fueled by transferring
of major problems from macro- to microlevel. The necessary benchmarks of state employment
policy for the national model of the labour market of the Republic of Belarus are the following:
strengthening of addressness of active labor market policies, changes in principles of social
security programs, reduction of incentives for the creation of new jobs in state financed
industries, enhancement of the employment security legislation which means reduction in rigidity
of layoff regulation; adoption of regulations governing flexible forms of layoffs and personnel
management (outplacement, staff leasing, outsourcing); weakening of wage formation binding
to the Unified tariff system; use of non-tariff system of remuneration; payroll tax reduction
and sharing contributions to the Social Security Fund among social partners. The abovemen-
tioned trends present the modification of the concept of flexicurity which provide for labour
market efficiency under the process of adjustment to the economy changes.

Key words: labour market flexibility, employment policy, level of employment, level of
unemployment, flexicurity

BBenenue

PasButue rinodanbHOl €-9KOHOMUKM U TIEpEeHOC aklieHTa B (pOPMUPOBAHUM KOH-
KYPEHTHBIX TPEUMYIIIECTB Ha YeJT0BEYECKUI KaruTal 1 MHHOBALUU 3HAYUTEIbHO MO-
IUPUIMPYIOT TpeOOoBaHUS K COCTaBY (DYHKIINIA, BBITTOJIHSIEMbIX pbIHKOM Tpyaa. Chop-
MUPOBaHHBIE BO BTOPOI IMOJIOBUHE XX BeKa MOAEIU PhIHKA Tpyaa OOJbIIMHCTBA
€BPOIIECICKUX CTpaH, OPUEHTUPOBAHHBIC HA XECTKOE 3aKOHOAATEILCTBO O 3alUTE 3a-
HSITOCTH, aKTUBHbBIA THCTUTYT COLIMATbHOTO ITApTHEPCTBA, PErJIAMEHTALIMIO YCIIOBUI TPyIa
U OIUIAThl, BBEIEHUE MHCTUTYTa MUHUMAJIbHOI 3apabOTHOM IJIaThl, COLMATIBLHO OT-
BETCTBEHHOTIO PECTPYKTYPUPOBAHUSI OKA3aIMCh YSI3BUMBIMU B CBETE IIePMaHEHTHbBIX
CTPYKTYPHBIX U3BMEHEHU 9KOHOMUKM KoHIIa XX — Havyaja XXI Bekos. Criennanuc-
TaMM HEOJHOKPATHO BBICKA3bIBAJIOCh MHEHKME O TOM, YTO M3JIMIIHE XXKECTKUIA PHIHOK
TpyZa SIBJISIETCS OMHOM U3 MPUYMH 3aTSKHBIX ITPO0JIeM B chepe 3aHITOCTU U KaIpOBO-
r'o COnpoBoXaeHUs aKoHoMuueckoro pocta (Hukken C., Jlaitapn P., Bumnnesckast H.,
np.). Cutyauuio ycyryossieT 3HauuTeIbHasi aKTUBU3aLMsI TPYIOBOI MUTPALIIU B MUPE
u B EBpore, Tak Kak B mpoliecce rodain3alni MUTPallMOHHbIE Oapbepbl CHUKAIOTCS
(Mensikovs, Vanags 2011). [ToaTroMmy TpeboBaHue MOBBILIEHNSI THOKOCTU PhIHKA TpyAa
00YCJIOBWIO MHCTUTYLIMOHATbHbBIE pe(OPMbI BO MHOTMX €BPOINEHCKUX CTpaHax B pyc-
Jie KOHUenUuH flexicurity Kak MOIMBITKY COSAMHEHMS HEOOXOAMMOI CTeNeHU TMOKOCTH
pBIHKA TpyJaa U couuaabHoi 3amuiieHHocty (Jdanus, Isenus, Iepmanusi, Hopse-
rus, ap. ctpaHbl). OgHaKo coaepxkaHue pedopM IO MOBBLILIEHUIO TMOKOCTU phIHKA
TpyZa, a TaKXe UX pe3yJIbTaThl 3HAUUTEIbHO 11 hepeHIIMPOBaHbI B pa3pe3e eBporneii-
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ckux ctpaH. ObocTpsoniecs MpooaeMbl B 00J1aCTH 3aHITOCTU MPAKTUYECKU BO BCEX

CTpaHaX CBUIECTEIbCTBYIOT, YTO B HACTOSIIIIEE BPeMsI OCHOBHbBIE OPMEHTUPBI IIOJIUTUKHI

3aHSITOCTU CHOBA HY>KIAIOTCSI B MOJEPHM3AIIMU, PE3YABTaTUBHOCTb KOTOPOIt 3aBUCUT

OT KOHKPETHO-HMCTOPUYECKOTO PAa3BUTHUS CTPAHbl 1 KOMIUIEKCHOCTHU ITPOBOIMMBIX Pe-

¢GopM phIHKA Tpyaa.

Jns Pecniyonuku benapych B 9THUX YCIOBUSIX OCOOYIO aKTYaJbHOCTh ITPHOOPETAIOT
MPUKJIaJHbIE BOIIPOCHI OOHOBJICHUS OPUEHTUPOB rOCY1apCTBEHHOM ITOJIMTUKM 3aHsI-
TOCTH, IIOCKOJIBKY PHIHOK TpY/a B Heil TpaAULIMOHHO OlIcHUBAETCsl KaK XKeCcTKuid. Of-
Hako 0oJiee 1eTaJbHOe U3YyYeHe 0COOEHHOCTEM KeCTKOCTH,/TUOKOCTH phIHKA TPyIa B
Pecniyoiuke benapyceh (Vankevich 2009) mokasaio, 4To MHCTUTYLIMOHAIbHAST XKeECT-
KOCTb, K€CTKOCTh YUMCICHHOCTH 3aHATHIX U 3apa00THOI TUIaThl HA MAKPO-YPOBHE COYE-
TaeTCs ¢ JOCTATOYHO BHICOKOM ITOABUKHOCTBIO PECypCOB Tpyia (pabodyero BpeMeHn) U
LIeHbI Tpya (3aTpaThl paboTOAATEISI HA TIepCOHAJ) HA MUKPO-ypoBHe. OQHAKO Clie10-
BaHUE WICSIM MOJHOM 3aHITOCTU 00YCIOBWIIO C1a0yI0 MHHOBAIMOHHYIO BOCIIPUUM-
YUBOCTb 0€JIOPYCCKOM SKOHOMUKHU ¥ UHEPTHOCTh €€ CTPYKTYPhI, YTO 00ECIIEYMBACTCS
IePEHOCOM OCHOBHBIX IIPOOJIEM C MAKPO- Ha MUKPO-YPOBEHb.

[TosTOMy MCCIIeIOBATEIbCKYIO TUIIOTE3Y MOXKHO C(HOPMYIMPOBATh CICIYIOIINM
obpazom:

1) cylIecTBYeT CBsSI3b MEXKIIY CTEIIEHbIO THOKOCTU PhIHKA TPY/Ia U €r0 Pe3yJIbTaTUBHO-
CTbIO, OLICHEHHAs Yepe3 YPOBEHb 3aHSITOCTU U YPOBEHb 0e3pabOTHULIBI, KOTOpast
nuddepeHIIMpoBaHa B pa3pe3e KaTeropyii HaceJIeHus;

2) xonuenuusi flexicurity Hy>K1aeTcs B 1OIOJHEHUY OCHOBHBIX IOJIOXKEHUI ¢ y4ETOM
COBPEMEHHBIX TEHJACHLIMI Pa3BUTHSI 9KOHOMUKH;

3) coBpeMeHHBbIE OPUEHTUPHI TOCYIAPCTBEHHOM MOJTUTUKY 3aHATOCTU B Pecnyonuku
benapych HyXnarTcsi B KOMILJIEKCHOM OOHOBJICHUMU.

OnbIT ynpasjieHus: THOKOCTbIO PbIHKA TPy/a:
JIOCTUTHYTbI€ TeOpeTHYeCKre W MPUKIAIHbIE Pe3yIbTAThI

TeopeTnyeckum (pyHIaMEHTOM COYETaHMSI TMOKOCTU pPbhIHKA TPyAa ¢ HEOOXOMU-
MbIM YPOBHEM COLIMAJIbHOM 3alMIIICHHOCTH sIBsieTcs: KoHuenuus flexicurity (Cazes,
Nesporova 2007), KoTopast 03Ha4yaeT 0aaHC MeXIy KOHKYPEHTOCITIOCOOHOCTBIO U CO-
LIMATbHOM 3alIuTOMN, 3((PEKTUBHOCTHIO PhIHKA TPYAa U YCUJICHUEM MO3UIIMI COLIM-
aJIbHBIX TTAPTHEPOB.

OcHoBoii KoHuenuuu «flexicurity» SIBISIIOTCS CIIEAYIOLINE 3JIEMEHTHI:

1) 3aKOHOJATEJbCTBO O 3alUTE 3aHSITOCTH;
2) akTUBHas MOJUTHUKA Ha PbIHKE TPYAa;
3) cucTemMa HelmpepbIBHOTO 00pa30BaHUs U MEPEeoAroOTOBKU B TE€UEHUE BCEIl TPYI0-

BOI XXM3HU paOOTHUKA;

4) cucTeMa colMalibHOM 3allUThl HACEJICHUSI.

HauGonee nmoaHo u mocieoBaTeIbHO OCHOBHBIE UAEU KOHLIeTIUU flexicurity pe-
anmusytoted B [lanuu, [epmanuu, Lseumu u Hunepnannax. [pryem pe3ynsTaTsl pbIHKA
TpyZAa B JAHHBIX CTPAaHAX HAMHOTO JIy4YllIe [0 CPABHEHUIO CO CPETHUMU 3HAYEHUSIMU B
ctpaHax EC: ypoBeHb 3ansitoctil B 2012 rony B EC-28 cocrasun — 64,1%, B lanun —
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72,8%, B Hunepnaunax — 75,1%. CpenHuii ypoBeHb 0e3paboTulibl B ctpaHax EC-28
npoctur B 2012 romy 10,5 %, B TO BpeMs Kak B JlaHuu oH ObL1 paBeH 7,5%, B HunepiaH-
Jax — 5,3%. 3aTo yneIbHbIi BEC JIMLI, PA0OTaIOIIMX HEITOJIHbII pabounii ieHb, B JlaHun
cocraBui 24,8%, B Hunepnannax — 49,2 % nipu cpeaHeM 3HaueHuu B crpaHax EC-28 —
19,1% (cm. Taba. 1).

9710 no3poiio 3kcrneptam (Evropejskoje regionalnoe sovesanie 2009) cnenathb BEIBOL
00 acbdexTruBHOCTU KOHLETIUU flexicurity. OnHAKO MO BAUSIHUEM MUPOBOTO (DMHAH-
COBO-3KOHOMMYECKOTO KpU3Kca OOHAKUIUCH U OIpeeIeHHbIe HETOCTAaTKU JaHHOM
KOHLUEIIIMHY, YTO IOTPeOOBal0 BHECEHUSI UBMEHEHUI B MeXaHU3M (DYHKIIMOHUPOBA-
HUSI phIHKA TPY/a B HAIlpaBJICHUHU ero Jubepaiusanuu. Pe3yabraTel Iubepaau3aiuu
PBIHKOB TpyJa oKa3ainuch pa3nuyHbiMu. Hanmpumep, B [epMaHuy oHU ObLIM B 0OJIb-
LLIe# CTeNeHU MOJIOKUTENbHBIMU, B MUcrtaHun — MeHee ynauHbiMu (cM. Taom. 1, 2).

Tabauua 1
JInHaMHKa OCHOBHBIX HHIMKATOPOB pbiHKA TpyAa ctpan EC, 2003 — 2013 rr.

g ExsEg £ o

2 2 g =ZcE 28,

& s § $S§E¢ $gE

= 5 E SE=eRg S|

EIRSS 28 S g = 22

Crpana a 2 E‘%EE:; PR

3 ~ B E=Eas Es8

g € g55¢es F2%

> S*E%5 5 °
2003 2012 2002 2012 2002 2012 2004 2012
1 2 3 4 5 6 7 8 9
EC-28 62,5 64,1 8,9 10,5 15,7 19,2 13,2 13,7
3ona eBpo (18 crpan) 62,6 63,8 8,5 11,4 15,7 20,9 15,0 15,2
Benbrust 59,6 61,8 7,5 7,6 19,3 24,7 8,7 8,1
Bonrapus 52,5 58,8 18,2 12,3 2,7 2,2 8,0 4,4
Yexus 64,7 65,7 7,3 7,0 4,3 5,0 8.8 8,3
Janusa 75,1 72,6 4,6 7,5 20,0 24,8 9,8 8,6
Tepmanus 65,0 72,8 8,7 5,5 20,3 25,7 12,5 13,9
DCcToHUA 63,0 67,1 10,3 10,2 6,0 9,2 2,9 3,5
Wpnanaust 65,5 58,8 4,5 14,7 16,3 23,5 3,4 10,1
Ipenus 58,7 51,3 10,3 24,3 4,2 7,6 12,4 10,0
Wcnanus 59,8 55,8 11,4 25,0 8,0 14,6 32,2 234
Dpanuus 63,9 63,9 8,3 10,2 16,1 17,7 12,8 15,0
Xopsarust 53,4 50,7 15,1 15,9 7,0 6,3 12,4 12,8
Hranus 56,1 56,8 8,5 10,7 8,5 16,8 11,9 13,8
Kumnp 69,2 51,7 3,5 11,9 6,3 9,7 13,1 15,1
JlarBus 61,8 63,0 12,5 15,0 8.6 8,9 9,2 4,7
JIutBa 61,1 62,0 13,9 13,4 9,5 8,9 6,5 2,6
JliokcemMOypr 62,2 65,8 2,6 5,1 11,6 18,5 4.8 7,6
Benrpus 57,0 57,2 5,6 10,9 3,4 6,6 6,9 9,4

IIpodoncenue mabauynbt 1 cm. nac. 12
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IIpodoancernue mabauywt 1

1 2 3 4 5 6 7 8 9
Mauibra 54,2 59,1 7,4 6,4 8,4 13,2 3,2 6,8
Hunepnanmbt 73,6 75,1 3,1 5,3 43,4 492 14,4 19,3
ABcTpust 68,9 72,5 4,2 4,3 18,7 24,9 9,5 9,3
IMosnblia 51,2 59,7 20,0 10,1 9,6 7,2 22,5 26,8
IMopryranus 68,1 61,8 5,7 15,9 8,4 11,0 19,9 20,7
PyMmbIHus 57,6 59,5 7,5 7,0 9,7 9,1 2,8 1,7
CroBeHus 62,6 64,1 6,3 8,9 5,8 9,0 17,8 17,0
CnoBakust 67,7 59,7 18,8 14,0 1,8 4,0 5,3 6,7
DuHASTHANS 67,7 69,4 9,1 7,7 12,1 14,1 17,1 15,5
IIBeumst 72,9 73,8 6,0 8,0 20,4 25,0 15,5 15,9
BenukobGpurtanus 71,5 70,1 5,1 7,9 24,5 25,9 5,6 6,2

Ucrounnk: Eurostat 2014.

HanHble TabauIL 1 1 2 MOKa3bIBAIOT, YTO OOIIUI YPOBEHD 3aHATOCTU HAaCEJEHUS B
crpanax EC-28 32 2003—2012 rr. B 15 cTpaHax CHU3WICS, HO TIPY 3TOM YPOBEHbB 3aHsI-
TOCTH XEHITMH BO3pocC B 22 cTpaHax u3 28. B 25 cTpaHax 3HAUUTETHHO TTOBBICUIICS
YPOBEHbB 3aHSATOCTU MOXWIBIX Jitofeil. OqHaKO ypoBeHb 0€3paboTULIbI CPENU MOJIOIE-
KU B OOJIBIIIMHCTBE CTPAH IMPU 3TOM OCTAETCS B IMHAMUKE pocTa. To ecTh MOBBILIEHUE
TMOKOCTU PBIHKA TPYJa COMPOBOXKIATIOCH PACIIUPEHUEM 3aHITOCTH XXEHIIUH, TOXU-
JIBIX JTIIOAIEW Y CHUKEHUEM 3aHATOCTU MYXUUH. MoJiofexb oka3aiach Haubosee ys3-
BUMBIM CETMEHTOM Ha PBIHKE TPYy/Ia.

B Iepmanuu nubepanusaius peinka Tpyaa (2003—2005 rr.) Havanach ¢ pacumpe-
HUS HECTaHAAPTHBIX (POPM 3aHATOCTU (ITOBBILIEHUE TOJIU PAOOTHUKOB Ha YCJIOBUSIX
CPOYHBIX TPYIOBBIX JOTOBOPOB), UTO IMTOCTEMEHHO OCJIA0UIIO CTENEHb UHCTUTYLIMOHAIb-
HOW 3allMThl CTAHIAPTHOM 3aHITOCTH (Ha YCJIOBUSIX MOJTHOTO pabovyero JHs u OGec-
CPOYHBIX TPYAOBBIX IOTOBOPOB). Drekcnbuimn3ainst MTHCTUTYTOB pbIHKA Tpyaa [epma-
HUWU MMPOBOIWJIACH IO HECKOJbKUM HarpasieHusM (Vishnevskaja 2013):

1) pedopmupoBaHue pabOThl OPraHOB TOCYIAPCTBEHHOM CIYKObI 3aHSITOCTU HA OC-
HOBE MU3MEHEHHBIX KpUTepHreB (OlieHKa UX AesITeIbHOCTU He MO KOJUYECTBY 00-
CIY>KMBaeMBbIX JIUII, a I10 TIPOLIEHTY TPYIOYCTPOMCTBA):

YCWJIEHHUE aIpeCHOCTH B peali3alliy IIPOrpaMM aKTUBHOM ITOJIMTUKY Ha PHIHKE Tpyda —
IIpY CHUXKEHUHU pa3Mepa acCCUTHOBaHMU B 1,6 paza uaMeHMIach ux crpykrypa. [lpu-
OpUTET ITOJIYYMJIU IIPOTPaMMBbl, HallpaBJeHHbIC Ha YCKOPEHHYIO MHTErpaluio oe3pa-
OOTHBIX Ha pbIHKE TPYy/Ja 1 co3IaHKe 6e3pab0THBIMU COOCTBEHHOIO OM3Heca, IpuieM
IOMOIIIb OKa3bIBAeTCsI HE BCeM 0e3pabOTHBIM, a TOJbKO BBIIEJICHHBIM B pe3yJbTaTe
npodunpoBanus' 6onee yskuM rpymmnam (Vishnevskaja 2013):

! TIpodunnpoBaHue 6e3pabOTHBIX — 3TO CUCTeMa pa3feicHUs] 6e3pabOTHBIX Ha KaTeropuu
(TpyNIIbI) B COOTBETCTBUY C PUCKOM JTUTETbHOM 6e3pabOoTUIIbI, KOTOPBI OIIEHUBAETCS Ha OC-
HOBaHUU MHIUBUAYAJbHBIX XapaKTEPUCTUK 0€3pabOTHOr0, OTPaXAOUIUX MOTEHIIUA TPYAOYC-
TPOMCTBA U MOTUBALIMIO K TPYIOYCTPONCTBY, C MOCIEAYIOIINM OINpPEAEIEHUEM ONITUMAJIBHOTO C
TOUYKU 3PEHMS TIOBHIIIEHUS IIAHCOB TPYIOYCTPONCTBA HAOOpa aKTUBHBIX TIPOTPaAMM 3aHSITOCTH
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®  CBepThIBaHME IPOrpaMM CyOCUAMPYEMOI 3aHSTOCTH M OTOOP IIPOrPaMM IOBbIIIIE-
HMSI KBaTM(UKALIMK 1 TIEPENIOArOTOBKH HE 10 KOJIMYECTBY OOPATUBIIMXCS B OPraHbl
rOCYAapCTBEHHOM CIIYXKObI 3aHSITOCTH, a IO MOKa3aTes o ux 3POeKTUBHOCTHU (TO
€CTb ITPOLIEHTY TPYIOYCTPOSHHBIX 0€3paO0THBIX ITOC/IE MTPOXOXKIESHUS ITPOTpaMM);

®  Co3laHue KOHKYPEHIMM B 00JIACTU MPEAOCTaBICHUSI YCIYT 110 TPYAOYCTPOMCTBY
MEXIy rOCyIapCTBEHHBIMM M HETOCYIaPCTBEHHBIMU CITy>K0aMU 1 KaAPOBBIMU areH-
TCTBaMU,

®  YMHAMBMIyaIU3alUs PaOOTHI C 0e3pabOTHBIMU;

2) W3MEHEHUE CUCTEMbI COLIMAJIBHOTO CTPAXOBAHUS B HAIIPABJICHUW «YCUJICHUS JINY-
HO OTBETCTBEHHOCTU KaXXOTO 3aCTPAXOBAHHOTO Y CTUMYJIMPOBAHUS TOUCKA IO-
JlyyaTtejieM rnocobuit Hoporo paboudero mecta» (Vishnevskaja 2013). YuutbsiBas
JTOCTATOYHO I1IeIpbIe MPOrpaMMbl TOMOIIU 0€3pabOTHBIM, aKIIEHT B IPOLIECCE pe-
(opMupoBaHUS ObLT ClEJIaH HAa AKTUBU3ALIUU CAMOTO O€3pab0OTHOTO B MOKCKE pado-
YEro MecTa U TPyJIO0YCTPOMCTBE, Ha MOBBIIIEHUU €T0 OTBETCTBEHHOCTHU U paciiupe-
HUU o0sg3aHHOCTe. KpoMe Toro, u3aMeHWICs MOAXO0 K ONPENeCHUIO TTOHATUS
MOJXOISIETO pAa00OYEro MECTa B YACTU HEOOS3aTEIbHOCTU COXPAHEHUS MTPEKHETO
YPOBH$ 3apa0OTHOM IUIATHI U 3aHITOCTU Ha MOJHBIN pabouuii nensb. U3meHeHue
CHUCTEMBI COLIMAJIbLHOTO CTPaXOBaHUs ObUIO HAMPABJIEHO HA YIIPOLIEHUE CUCTEMBI
BBITUIAT NOCOOUH Mo 0e3paboTuile, COKpalIeHUE ero pa3Mepa U CPOKOB MOJTyye-
HUS$, TOMOJHEHNE 00513aHHOCTE N TPYyI0YCTPOKCTBA BCEX TPYIOCIIOCOOHBIX WIECHOB
ceMbU 0e3padOTHOr0, OTMEHOM JOCPOYHBIX ITIEHCHUIA, TOATAITHOE YBETUYEHUE MEH-
CHOHHOTO BO3pacTa. DTU MepPbI CIOCOOCTBOBAJIA CHUXKEHUIO pa3Mepa COLUaTbHO-
TO HaJIOra TPU PaBHO3HAYHOM €T0 JeJIEHUU MEXAY COLMATbHBIMU TAapTHEPAMU;

3) cTUMyIMpOBaHME CIIpoca Ha pabouyio CUIIy — PacIpOCTPaHSIOCh B TIEPBYIO OYe-
pelb Ha paclIMpeHne HeCTaHIAPTHRIX pabounx MecT? (TJIaBHBIM OTIMYHEM KOTO-
PBIX SIBJISIETCSI HECTaOWJIBHOCTD 3aHSATOCTU U, KaK CJISICTBUE, HECTAOMIBHOCTD 10~
JlydeHus 3apaboTKa). PaciiypeHue ceKTopa Tak Ha3bIBaeMbIX «HECTaHIAPTHBIX
pabo4yunx MeCT» CO3[aBajlo NaBJIecHHUE Ha 3aHIThIX HA YCIIOBUSIX IIOCTOSIHHOM 3aHsI-

IUTST TeX TPYIIIT, TIOMOIIb KOTOPBIM CO CTOPOHBI CITY>KOBI 3aHSITOCTH SIBJISIETCSI SKOHOMUYECKH
3 deKTUBHOI Ha OTIpeieIEeHHBIX TUTIaX PETMOHATTLHOTO phIHKA Tpyna. [IpodunpoBaHue pe-
Ha3HAYEHO JIJIST TTOBBITIIeHNS 3(DGEKTUBHOCTH PabOTHI CITYKObI 3aHATOCTH Yepe3 BBeIeHUE TTPO-
1IeTypPhI BBISIBIICHUS TIPOOJIEMHBIX KATETOPUIA C BRICOKUM PUCKOM JUTUTENIbHOM 6€3paboTHIIBI Ha
paHHeli CTany 1 BOBJIEUEHUsI UX B CTIETIMAIbHBIE TTIPOTPAMMBI C TIEPBBIX HEJENIb IPEObIBAHUS B
coctaBe 6e3paboTHBIX (Vankevich, Korobova 2007).

2 «CtaHIapTHOW CUMTAETCS 3aHATOCTh MO HAMy B PEXHMME MOJIHOTO pabouero BpeMeHHU Ha
OCHOBE OECCPOYHOTO TPYIOBOTO TOTOBOPA Ha MIPEANPUSITUN WIM B OPraHU3aIU, TIOM HETIOC-
PEeNCTBEHHBIM PYKOBOACTBOM pabOTOMATE sl WIIM Ha3HAUEHHBIX UM MeHeIKepoB. B 6ombImH-
CTBE Pa3BUTHIX CTPaH TaKOW «CTAaHAAPT» 3aKperieH 3aKoHomaTeabHo. Haobopor, Bce hopmbl
3aHATOCTHU (M TPYIOBBIX OTHOIIEHUIH ), OTKJIOHSIIOIINECS OT OTIMCAHHOTO BBIIIIEe CTAHIAPTA, BKITIO-
yas caMO3aHSITOCTh, MOTYT pacCMaTpUBaThCs Kak HecTaHaapTHbIe» (Gimpelson, Kapelushnikov
2006). HecMoTpst Ha TO, 4TO paboTa Ha YCJIOBUSIX HECTAHAAPTHOM 3aHSITOCTU MOKET TPUHOCUTh
BBICOKUIA JIOXOM, OTCYTCTBHME TapaHTUIl TIOCTOSTHHOMW 3aHSITOCTH, PAa30BBIN U 3MU30AMYECKUI
XapakTep JaHHBIX pabOT M COOTBETCTBEHHO, 3apab0TKa, MO3BOJISIET OTHOCUTh HeCTaHIapTHBIE
pabourie MecTa K HEYCTOMIMBBIM.
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TocTU. TeM caMbIM 3HAYUTEIbHO MOBBICUIACH TMOKOCTh PhIHKA TPY/AA, TOCKOJbKY
YBEJIMYWIOCH KOJMYECTBO 3aHSTHIX HA YCIOBUSIX CPOUHBIX TPYIOBbIX 1OTOBOPOB,
CaMO3aHSIThIX, paclIupuIach cepa aesaTeJbHOCTU KaAPOBbIX areHTCTB, JIM3MHTa
nepcoHaa.

Pe3ynbraTUBHOCTD 11€JIEHANPABIEHHOTO MOBBIIIEHNUSI TMOKOCTU PhIHKA TpyAa B
Iepmanuu BeIcOKO onleHMBaeTcs cnienuanuctamu (bypaa M., Xait JIx.) n moaTeepx-
JlaeTcs MPaKTUKOA:
® pocToM ypoBHs 3aHATOCTH (¢ 65% B 2003 . 10 73,3% B 2013 1.). DTO ONMH U3 ca-

MBIX BBICOKUX MOKa3aTesneil B EBporne, 0COOEHHO cpeiu XXEHIIUH, JII IEHCUOH-

HOTO Bo3pacTta, Mosiofexu (cm. Tabm. 2);
® CHUXEHUEM ypoBHS 0e3padoTulisl (cM. Tabu. 1).

IIpou3oluy u3MeHeH s B CTPYKTYpe SKOHOMUKM [epMaHUU: IPeX/ie BCEro BrIpocia
JIOJIsSI CEKTOpPa YCIIYT, IIPY 3TOM UMEHHO 3TOT CEKTOP I'eHEPUPYET TaK Ha3bIlBacMbIe He-
CTaHAAapTHBIE pabo4yure MecTa. YBeJIUYMIUCh KOJIMUYECTBEHHBIE TTOKA3aTeIN, 110 KOTO-
PBIM MOXHO OLIECHUTD CTEIIeHb TMOKOCTH PhIHKA TPY/Ia: YIeIbHbII BeC 3aHIThIX Ha yC-
JIOBUSIX CPOYHBIX TPYIOBBIX 10roBopoB (¢ 21,9% B 2004 1. 10 26,2% B 2013 1), 3aHSTHIX
HeNoJHbII padounii geHsb (¢ 21,3% B 2003 1. 10 26,2% B 2013 I.), BpeMEHHO 3aHSTHIX (C
12,5% no 13,5% 3a aT0T ke iepuon). Takum 06pa3oM, CHU3UIOCh 3HaYeHUE TT0Ka3aTe-
JIeli, XapaKTepU3YIOIIMX CTEIIEHb XKeCTKOCTH 3aKOHOIATEIbCTBA O 3alUTE 3aHSITOCTH.

He MeHee BaxKHBIM, XOTsI MEHee BUAMMBIM pe3yabTaToM peopM phIHKa Tpyaa B [ep-
MaHMM CTAJIO CHIDKEHME 3aTpaT Ha IIepCOHaIL. DTO JOCTUTAIOCH CIIEAYIOIIMMU MEPaMU:
®  POCTOM KOJIMYECTBA TaK Ha3bIBAEMBIX JCIIEBbIX pA0OOYMX MECT;
®  Y3MEHEHMEeM MeXaHM3Ma 3apILIaTo00pa30BaHMs (UTO CBS3aHO C IOCTEICHHBIM

OTXOJIOM OT OTPACJIEBOI0 KOJUIEKTUBHO-J0IOBOPHOTO PETYIMPOBAaHMSI 3apab0THOIM

IUIaThl U BBeAeHUS ee IuddepeHInauuy B 3aBUCUMOCTH OT (pHAHCOBOTO COCTO-

SIHUS TIPEATIPUATHS);
®  CoKpallleHUEM KaJpoBOro sijipa, YTO IMPOUCXOAWIO MapallebHO IPY paciiipe-

HUU TIepUEpUITHBIX padOUMX MECT U IPUBEIO K DKOHOMUU TPYJOBBIX U3JIEPKEK

(1u6o 3amensieHuIo ux pocta). OMHAKO HEJIb3s1 HE OTMETUTh, YTO MEPHI 110 TTOBbI-

LIEHUIO TMOKOCTU PhIHKA TPY/A YCUITUIN €70 CETMEHTALINIO®, TaK KaK Pa3PhIB MEXKIY

3 CerMeHTalMs pbIHKA TpyJa — 3TO MPOLECC €ro pas/iesieHust Ha CEKTOPbl B 3aBUCUMOCTH
OT YCJIOBUIA TPYIOBBIX COTJIAIIIEHU! 1 KOHTPAKTOB, PEKUMOB pabouero BpeMeHH, YPOBHST 3apa-
OOTHO IJTATHI, CONEPKaHUSI COIIMATLHOTO TTakeTa, 1p. OCHOBHI CETMEHTAIIUY PhIHKA TPy/Ia 3a-
snoxeHsl B Tpymax Doeringer, P., Piore, M. Internal labor markets and manpower analysis /
P. Doeringer, M. Piore. — Lexington: Heath, 1971. — 28 p; Gordon D.M. Theories of poverty and
underemployment. Lexington Mass. D.C. Health, 1972; Cain G.C. The challenge of segmented
labour market theories to orthodox thery: a survey// Journal of Economic Literature, 1976, Ne 14,
pp. 1215—1257; Taubman, P. Segmented Labor Markets / P. Taubman, M.L. Wachter // Handbook
of Labor Economics, Volume 11, Elsevier Science Publishers, BV, 1986. Ch. 21, — pp. 1183 —
1217) (Vankevich 2014). CermeHTamust pplHKa Tpyna Mo3BosisieT paboronatenio nuddepeHim-
poBath rubkue hOPMBI 3aHITOCTH, KOMOMHUPOBATH METO/IBI YNCIIEHHOU 1 IIEHOBOI TMOKOCTH B
3aBUCUMOCTH OT CETMEHTa TiepCoHaIa JUIsi COXpaHEeHMs KBATU(UKAIIMOHHOTO sIipa U OTITUMU-
3aIMy 3aTpaT Ha MepPCOHaN, BKIIIOYasl CHUKEeHUE prcKa NOTepyu KBaTUUIIMPOBAHHBIX paboT-
HUKOB ¥ CHIDKEHUE 3aTpaT, CBSI3aHHBIX C YBOJbHEHUEM M HAlIMOM HOBBIX PAOOTHUKOB.
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TaK Ha3bIBa€MbIMU PaOOTHUKAMM KaApOBOro siapa u nepudepun ycunuics. [lo-
BBIIIECHUE YPOBHS 3aHSTOCTU U CHUXKEHUE YPOBHS 0€3pabOTUIIbI B 1OJITOCPOYHOM
MePUOJIE IPUBOIUT K CHIKEHUIO IIPOM3BOAUTEIBHOCTH TPy, a 3TO CIIOCOOCTBYET
CHIDKEHMIO KOHKYPEHTOCIIOCOOHOCTH HAlIMOHAIBHOM 3KOHOMUKY Ha TJI00aJIbHOM
DBIHKE.

Tabnuma 2
‘YpoBenb 3aHATOCTH U 0€3Pa0OTHIIBI
OTJeNbHbIX KaTeropuii Hacejienus B crpanax EC

£ i Efw Ex e
22 22 gz g5 E
Crpana 229 2 =3 :E é%%
35 3 E 5 » 5=
2% 2E., 2 % 3¢
587 AT 5E
2003 2013 2003 2013 2003 2013 2010 2012
1 2 3 4 5 6 7 8 9
EC 28 70,3 69,4 54,8 588 399 50,1 21,1 22,9
(EC27) (EC27)
30Ha eBpo 71,4 68,8 53,8 583 37,8 50,1 20,9 23,1
(18 cTpan) (17 ctpan) (17 cTpaH)
benbrus 67,3 66,4 51,8 57,2 28,1 41,7 22,4 19,8
Bonrapus 56,0 62,1 49,0 56,8 30,0 474 21,8 28,1
Yexus 73,1 75,7 56,3 59,6 42,3 51,6 18,3 19,5
HaHus 79,6 75,0 70,5 70,0 60,2 61,7 13,9 14,0
Tepmanust 70,9 77,7 58,9 688 399 63,5 9,9 8,1
DCTOHUS 66,3 71,4 59,9 657 509 62,6 32,9 20,9
Wpnanous 75,2 65,1 55,7 559 49,0 51,3 27,6 30,4
Ipeuus 73,4 58,4 44,3 40,1 413 35,6 32,9 55,3
Wcnanus 73,2 59,2 46,3 50,3 40,7 432 41,6 53,2
Dpaniust 69,9 67,9 58,2 50,4 37,0 456 23,7 24,7
Xopsarust 60,3 52,8 46,7 456 284 36,5 32,5 43,0
Wranus 69,6 64,8 42,7 46,5 30,3 42,7 27,8 35,3
Kumnp 78,8 67,0 60,4 56,9 504 49,6 16,5 27,8
JlarBus 66,1 66,8 57,9 634 441 548 36,2 28,5
Jlutsa 64,0 64,7 58,4 62,8 44,7 534 35,7 26,7
JokcemMOypr 73,3 72,1 50,9 59,1 30,3 40,5 15,8 18,0
Benrpus 63,5 643 50,9 52,8 289 38,5 26,6 28,1
Maisra 74,5 74,1 33,6 47,0 32,5 36,2 13,1 14,2
Hunepnanmbt 81,1 78,7 66,0 69,9 443 60,1 8,7 9,5
ABcTpUst 76,4 77,1 61,6 67,6 30,3 449 8,8 8,7
IMosbina 56,5 66,6 46,0 534 26,9 40,6 23,7 26,5
Iopryranus 76,0 64,0 61,4 62,5 516 46,7 27,7 37,7

IIpodonxcenue mabauyst 2 cm. na c. 16
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IIpodonscenue mabauyvr 2

1 2 3 4 5 6 7 8 9
PyMmbIHus 63,8 65,8 51,5 52,5 38,1 41,5 22,1 22,7
CnoBeHust 67,4 67,1 57,6 64,2 23,5 335 14,7 20,6
CnoBakust 63,3 66,4 52,2 545 24,6 44,0 33,9 34,0
DuHASTHANS 69,7 69,9 657 69,0 49,6 58,5 21,4 19,0
[IBemusa 74,2 76,3 74,5 71,8 68,6 73,6 24,8 23,7
BenmukobGpurtanus 77,8 75,6 65,3 658 55,4 59,8 19,6 21,0

Ucrounnk: Eurostat 2014.

B Vicrianuu onbIT MOBBILIIEHNSI THOKOCTH PBIHKA TPY/Ia 0Ka3aJICsl He CTOJIb YCTIEeTII-
HbIM, KaK B [epmanun. UcnaHckyio peopMy CIeMaUCThI KIacCUMDUIIUPYIOT Kak
«accuMmeTpuuHyto» (Vishnevskaja 2013) rpexxae BCEro moTomy, 4to pe(popMupoBaHUIO
MOJBEPIAach TOJIBKO YaCTh MHCTUTYTOB (Kacaloluxcs epudepuitHoit paboyeii CUIbl
1 pabOTHHMKOB, 3aHSITHIX Ha YCJIOBHSIX CPOYHBIX TPYAOBBIX IOTOBOPOB), B TO BpeMsI KaK
OCTaJIbHasi YaCTh OKa3aIach HETPOHYTOM. DTO OOYCIIOBUIIO PE3KYIO CETMEHTALINIO PhIHKA
TpyAa U pa3MmbiBaHUe 3¢dekTa oT ero pecdhopM. B utore, B icmaHnuu ypoBeHb 3aHSTO-
ctu ¢ 59,8% B 2003 1. cHusmics K 2013 1. 1o 55,8%, ypoBeHb 06e3pabOTHIIBI BO3POC €
11,4% 82003 . 10 25% B 2012 1.

O0600611eHNe onbiTa (hJIEKCUOUIU3ALMK PBIHKA TPyAa MOKa3ajl0, YTO OCHOBHOM
9JIEMEHT, KOTOPbII MOABEPracTcsl N3MEHEHUIO B JAHHOM IPOLIECCE — MHCTUTYLIMOHAb-
HBII KapKac pbIHKa Tpyla (3aKOHOAATEIbCTBO O 3allUTe 3aHSITOCTH, ITOcodue o 6e3-
paboTulie, aKTUBHAsI OJIMTUKA PhIHKA Tpyna). UMEeHHO pa3mudusMu B MHCTUTYIIAO-
HaJTbHOM CTPOEHUY HAITMOHATIbHBIX PHIHKOB TPY/Ia M UX MHCTUTYIIMOHAIBHOM THOKOCTH/
JKECTKOCTHU CIIELIMATUCTBI OOBSICHSIOT Pa3IMyKs B yPOBHE 3aHSITOCTU 1 YPOBHE Oe3pa-
ootuubl (Boeri 2011). Dxcneptel EC B 2009 romy, aHaau3upys CBsI3b MEXIY ITOKa3a-
TEJISIMU 3aKOHO/IATEeJTLCTBA O 3AIINTE 3aHSITOCTU U pe3yJIkTaTaMU PHIHKOB TPpy/ia, TIPUIILIN
K CJIEIYIOIIEMY BBIBOY: «COITOCTaBJICHNE MHICKCOB 3aKOHOIATEIHCTBA O 3aIIIATE 3a-
HATOCTU U ITOKa3aTesieil y4acTHsl Ha pbIHKE TPY/a, 3aHATOCTU U 0e3pa00TULIbI, [T0-BUIN-
MOMY, 1a€T OCHOBaHWE T'OBOPUTH O TOM, YTO BO3POC/IM YPOBHU YJaCTHUsI U 3aHSITOCTU U
CHU3WINCH YPOBHU 0€3pabOTHUIIBI B YCIOBUSIX, KOT/Ia 3aKOHOATEIbCTBA O 3aIUTE 3a-
HSITOCTU TIproOpeTann OoJiee MOepaibHbIN xapakTep Bo Bcex crpaHax EC» (Evro-
pejskoje regionalnoe sovesanie 2009).

B skoHOMMYECKOI1 TMTepaType HET OMHO3HAYHBIX BHIBOIOB O BIMSIHUM TUOKOCTU
pBIHKA TpyJia Ha €r0o Pe3yJIbTaThl, XOTS CBSI3b MEXY 3(P(HEeKTUBHOCTHIO PIHKA TPYIa 1
ero TuOKOCThIO He oTpulaeTcsl. HeBO3MOXHO c/iesiaTh OJHO3HAYHBIE BHIBOMIBI O TOM,
Kakoit peIHOK Tpyaa Jiyuine. Mccaenoarenn MB® nokasanu, 4To aeperyJupoBaHue
DPbIHKa Tpy/a MOBbIIAEeT YPOBEHb 3aHSITOCTH M 3aPa0OTHOI ILIaThI, UTO SIBJISIETCS KIIIOYOM
Kk ycriexy (Cazes, Nesporova 2007). Poccuiickrie aBTOpbI yCTAHOBUJIN, YTO XKECTKOCTh
3aKOHOIATETLCTBA O 3aIUTE 3aHSITOCTY CHUXKAET BEPOSITHOCTh ITePEX0/1a N3 3aHSTHIX B
HEe3aHsSITOe HaceJIeHUe, OMHOBPEMEHHO CO3/1aBasi 0apbephl 17151 BXOJA B 3aHSITOCTb OTIC/Ib-
HBIX KaTeTOpUil HaceJIeHUsI, 00YCIOBIMBACT POCT 3aKII0USHISI CDOUYHBIX TPYIOBBIX 1OTO-
BOPOB ¥ KOHTPAKTOB, CITOCOOCTBYET COXPAaHEHUIO N30BITOUHOI YUCTICHHOCTU 3aHSITHIX
Ha MPEATPUATUSIX (YTO KOMIIEHCUPYETCS CAEPXKUBAHUEM pOCTa 3apabOTHOM TUIATHI),
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BJIeUeT pocT HedopMasbHol 3aHsITocT (Mironenko 2009). Mcnionb3yst MUKpOIaHHBIE,
akcrepthl MOT mnokasanu, 4To riOKOCTh pblHKA TpyAa COMpsizkeHa ¢ MHTeHCU(UKa-
L1ei obopoTra paboueit CUIbl U peCTPYyKTypHU3aleil MpeanpusITUil U KOPPeJIupyeT ¢
sKoHoMuueckuM koM (Cazes, Nesporova 2003). Ho ogHo3HauHbIe BLIBOABI O HAJTH-
YU CBSI3U MEXIY TMOKOCTBIO PhIHKA TPY/A U €0 pe3yJibTaTaMU ClieJaTh HEBO3MOXHO.
HccnenoBanue BAUSHUS KpU3Kca Ha pa3BUTUE HECTaHAAPTHBIX (DOPM 3aHSITOCTH,
MpoBeleHHOe crnenranuctamu MexayHaponHoro MHCTUTyTa MccienoBaHus Tpyaa
MOT (World of work report 2012), mokazano, 4To HaubdoJiee 3HaYUMbIMU (haKTOpaMU,
OKa3bIBAIOLIMMU BIUSIHUE HAa TMOKOCTh 3aHSITOCTH, SIBJISIIOTCSI MUKPO9KOHOMUYECKHUE
daxTopbl MpeasioKeHUs Tpyaa (Bo3pacT, Mo, 00pa3oBaHUe paOOTHUKOB) U CIIpOca Ha
TpyA (pa3mep NPeAnpUsITUA 10 YUCICHHOCTU 3aHSIThIX M IPUHAMIEKHOCTD K CEKTOPY
001IeCTBEHHBIX yeyT). Cpean MaKpOo3KOHOMUUYECKUX (paKTOPOB 3HAUMMBIMU OKa3a-
Jch (hakTopbl cripoca Ha Tpy (Temitbl pocta BBIT, OTKpBITOCTH TOPTOBIM 1 POU3BO-
JIUTEIbHOCTh TPYIda) U MHCTUTYTHI HAa PhIHKE TPyAa (3aKOHOAATEJIbCTBO O 3allUTe 3a-
HSITOCTH, MPOLIEHT YYacTBYIOLIMX B Mpodcoro3ax U MacilTad HeCTaHAAPTHBIX (opMm
3aHsiToctn) (International Institute for Labour Studies 2012). CtaTuctTuyecku 3Hauu-
MbIM oKaszajcsa 3(pdeKT BIUSIHUS HeCTaHAAPTHBIX (POPM 3aHSITOCTH IJIs 3aHSTOCTU
OBIBIIMX 0€3pabOTHBIX, TaK KaK B 3TOM CJy4yae HeCTaHAapTHbIC (hOPMbI 3aHSITOCTU
BBINIOJTHSIOT 3¢(bdeKT nepexoa («stepping-stone») K CTaHIapTHLIM (hopMaM 3aHSITOCTU
(International Institute for Labour Studies 2012). A BoT (hakTopbl IpeaI0XKeHUS TpyAa
(GanmaHC MeXy BpeMeHeM Tpyjia 1 IoCyra) OKa3aJauch CTATUCTUUECKU He 3HAUYMMbIMU
ISl TMHaAaMUKY THOKKuX opm 3aHsgtoctu (International Institute for Labour Studies
2012). 1ns1 onpeneaeHrss HATUYKs CBSI3U MexX 1y 9(D(HeKTUBHOCTBIO PhIHKA TpyAa (OLie-
HEHHOI yepe3 YPOBEHb 3aHSITOCTU U YPOBEHb 0e3pabOTUIIbI pa3IMYHbIX KaTerOpUii
HaceJIeHUs) U 3JIeMEHTaMU ero r’OKOCTH UCITOIb30BaHbI FOJ0BbIe TaHHbIe EBpocTaTa
3a 2003—2012 roxsl B pa3pese 28 crpaH EBponeiickoro Coro3a. Pe3ynbraThl OlleHKHU
TECHOTHI CBSI3U 10 KOMDOULMEHTY KOPPEISILUY IIPEACTaBIeHbI B Ta0au1e 3.

Tabnuua 3
Pe3ynbraThbl OlIEHKH TECHOTHI CBSA3M MeXK Iy 3(heKTHUBHOCTBIO PHIHKA TPyAA
1 3JIeMeHTAMH ero THOKoCTH, JuHeiHbIi Ko3g umuent koppensanuu ITupcona,
2003—-2012 rr.

3unavenne K03 uIHEeHTa KOppesium
TIPH HE3ABHCHMBbIX MepPeMEHHbIX (X)

3aBucumas J10J1s1 padoTaro-
nepemMeHHas (y) HeNoJIHbII BTOpHYHASA BpeMEHHaA KX HA YCJIOBHAX
paﬁo‘mﬁ JI€Hb 3aHATOCTH 3aHATOCTH CPOYHBIX TPYAOBBIX
JIOTOBOPOB
1 2 3 4 5
HET
YPOBEHb 3aHATOCTH 0,6564 0,6934 0,01
3aBUCUMOCTU

ypOBEHD 6e3pabOTHIIBI 0,4214 0,4064 0,1873 0,2632
YPOBEHb 3aHITOCTHU 0.4841 0,6708 HeT HeT
JKEHILIUH 3aBUCUMOCTHU 3aBUCUMOCTH

IIpodoncenue mabauyvt 3 cm. Hac. 18
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IIpodonscenue mabauyvr 3

1 2 3 4 5
YPOBCHE 3AHATOCTI 0,4738 0,6319 0,0479 0,0519
TTOXKUJIBIX JIIOAECU
yPOBeHb GespaGoTuibl 0.3675 0,3689 0,1232 0,0754

Cpeau MOJOACKU

Hcrounmk: paccunrtaHo aBropom 1o Eurostat 2014.

AHaJIM3 JaHHBIX TAOUIIBI 3 TTO3BOJISIET CAEJIaTh BBIBO, YTO CUIBHOM CBI3M MEXITY
nokaszaTeasiMu 3((GEeKTUBHOCTH pbIHKA TPYAa U YPOBHEM Pa3BUTUS THOKMX (DOPM 3a-
HSTOCTU He BbIsIBIeHO. OnHaKo 0ojiee IeTepMUHUPOBAHHBIM OKa3bIBaeTCsl YPOBEHb
3aHSITOCTH, UTO IO3BOJISIET CIEIaTh BBIBO/ O MOJOXKUTEIbHOM BIMSIHUM THOKUX (DopM
3aHSITOCTH Ha YPOBEHb 3aHSATOCTU B cTpaHe. Haubosiee TecHast 3aBUCHMOCTD BhISIBIIE-
Ha MeXy yIeJIbHbIM BECOM 3aHSThIX HEMOJHBII pabounii NeHb 1 YPOBHEM 3aHITOCTH,
yIeJIbHBIM BECOM MMEIOIIMX BTOPUYHYIO 3aHSITOCTh U YPOBHEM 3aHSITOCTH KEHIIIVH,
MOXKWJIBIX JIIOJIE, OOIIMM YPOBHEM 3aHATOCTH. DakTopbl BpEMEHHOM 3aHITOCTU U
yIEJIbHOTO Beca pabOoTaloIIUX Ha YCIOBUSIX CPOYHBIX TOTOBOPOB OKa3aJuCh CTATUCTH -
YECKM He3HAYMMBIMU JJIs1 pe3yJIbTaTOB pbIHKA Tpyna. TakuM obpas3oMm, Jubdepanusa-
LIMS1 pbIHKA TPY/IA TTO3BOJISIET 00€CTIeUUTD MOBBIILIEHUE YPOBHS 3aHATOCTH, B TOM YUCIIE
VSI3BUMBIX COILIMAJIbHO-AeMOrpachuuecKuX IpymIl HaceJaeHUsT (3KEHIIMHbBI, TTOXUIIbIe
moaun). Ha ypoBeHb 0€3paboTHIIbI 3JIEMEHThI TMOKOTO PhIHKA TPYy/1a OKa3bIBalOT MEHb-
111ee BIMSIHME, YeM Ha YPOBEeHb 3aHSATOCTU. OTHAKO CUIBbHBIX 3aBUCUMOCTEH, ITPUTOI-
HBIX JUISI IPOTHO3UPOBAHUS U TTO3BOJISIIOIIMX BBISIBUTH YCTOMYMBBIE CBSI3U, HE BbISIB-
JICHO.

Takum o6pa3oM, B3aUMOCBSI3b MeXKy THOKOCTBIO pbIHKA TPYa U YPOBHEM Oe3pa-
OOTULIBI JOCTAaTOYHO HEeOJHO3HauHas. B Gosblieil crerneHu TMOKOCTh phIHKA Tpyaa
BJIMSIET Ha CTPYKTYPY 3aHSITOCTH, a HE Ha ee OOII1i1 ypOBEHb, TaK KaK BO3pacTaeT BO3-
MOXHOCTb TPYIOYCTPOMCTBA HA YCIIOBUAX BPEMEHHOM, HEMOJIHOM 3aHATOCTH.

Taxcke HET OMTHO3HAYHBIX TOATBEPXKASHUI, YTO TUOepaar3alys 3aKOHOAATeIbCTBA
0 3alllUTe 3aHSTOCTU U CHUXEHUE OECCPOUHBIX TPYAOBBIX JOTOBOPOB KOPPECTIOHIM -
pYeT ¢ yCWJIEHUEM 3alllUIleHHOCTH Tpyda, MPOM3BOAUTEIbHOCTHIO, MOOUIBLHOCTHIO.
[MocnenHue uccienoBaHus, HAOOOPOT, MOCTABUIM BOIIPOC O TOM, YTO 00Jiee BBICOKUIA
000pOT paboyeli CUJIbI IPETSITCTBYET POCTY MPOU3BOIUTEIBHOCTH TPYAa Ha IPEApU-
SITUSIX B JOJITOCPOYHOM mepcrnekTuBe. [ToBbIaeTcs puck abceHTern3Ma, CHUXKAETCs
JIOSITBHOCTH paOOTHUKOB.

MoxxHO MpennosoXuTh TakKXkKe, YTO BpeMEHHbIE PAOOTHUKHM CIIOCOOCTBYIOT 3KO-
HOMMM 3aTpaT Ha TPYJ TOJbKO B KpaTKOCpOUHOM Tepuoze. Ho B cpeaHe- 1 10JrocpoyHoit
MEePCIEeKTUBE CTAHOBUTCS 3aTPYIHUTEIbHBIM Mepeaaya 3HaHU I, OMbITa, HAKOIJIEHE
crnenrrIecKoro 4eJaoBeuecKoro Kanuraia (CBI3aHHOIO ¢ YHUKAJIbHOCTBIO CIelMa-
JIN3ALUU IS TIPEANPUSITUS, 3HAHUEM €0 Tpaauliuii). DTo 00YyCIOBIUBAET CHUXKEHUE
KOHKYPEHTOCIIOCOOHOCTH OpraHMU3allMy U €€ MTHHOBAILlMOHHOIO ITOTeHIIMAaa.

Ha makpoypoBHe upe3aMepHO IMOKUIA PHIHOK TPYAa COMPOBOXAAETCS POCTOM CO-
muanbHbix usaepxek (Van Eyck 2003), mockonbKy ycunuBaeTcs auddepeHuuanms
JIOXOMIOB, CETMEHTALIMS PhIHKA TPYAA, UYTO MOXKET CIIPOBOLIMPOBATh COLIMATbHbBIE BOJI-
HEHMUSI.
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Takum o6pa3oM, r’MOKOCTh phIHKA TPYAa ITOMOTaeT CHU3UTL OCTPOTY 0€3pabO0TUIIbI,
ONTUMU3UPOBATH 3aTPaThl HA TPY/ U MOBBICUThH MPOU3BOAUTENBHOCTD TPYJa B KpaT-
KOCPOYHOM Tieproze. Takre MHCTPYMEHTHI MOBBIIICHUS THOKOCTH, KaK MepeBO pa-
OOTHMKOB Ha BpeMEHHEBIC U HECTaHIAPTHEIE (POPMBI 3aHATOCTH, BBICBOOOKICHIE, ICTIONb-
30BaHME 3aeMHbBIX PAOOTHUKOB SIBJISIIOTCST TOCTATOYHO 3 (EKTUBHBIMU MHCTPYMEHTAMU
MOBBIIEHUS 3(PPEKTUBHOCTY 3aHATOCTH B KpaTKOCPOYHOM nepuoae. Ho B nonrocpou-
HOM Tiepuofe 3(Pp@eKThl TMOKOCTU PhIHKA TPyAa MOTYT ObITh MHBIMU. [10aTOMY cama
KoHIenuus flexicurity MOJXHa OBITH THOKOM B IUTAHE HACTPOWKMU, YTO M OOBSICHSIET
HEoOXOAUMOCTDb €€ OOHOBJIEHUS T10 CJIEAYIOIIMM HampaBieHusM (cM. TabJ. 4).

Tab6nuna 4

Hanpagaenus Tpancdopmamuu Konuenuun flexicurity

B COBPEMEHHBIX YCJIOBUAX

Hanpagaenus

MeponpusTus

aKTUBHas MOJIUTUKA
Ha pbIHKE Tpyaa

1) uHAMBUAYaIbHbIE IPOrPaMMBbI ITOMCKA paboYyero Mmecra
JIUISE YacTu 0e3pabOTHBIX, OTOOPAHHBIX B Pe3yJIbTaTe
npoUINPOBAHUS

2) KOHKYpEHIIUs B 001aCTH YCIYT Ha PbIHKE Tpyada MEXIY
rocyaapCTBEHHOM CIy>K001 3aHATOCTU M HErocyap-
CTBEHHBIMU areHTCTBaMU

3) oTOGOop MporpaMm MOBbIILIEHUST KBaTU(PUKALIMU Ha
OCHOBE UX Pe3yJIbTaTUBHOCTHU (ITPOLIEHTA TPY10YCTPOUCTBA)

MepbI 110 CTUMYJIMPOBAHUIO
CIIpoca Ha TPy

1) paciuupeHue UCITOIb30BaHUsI HECTaHIaPTHBIX (hOPM 3aHsI -
TOCTHU, THOKMX PabOYMX MECT
2) cBepTbIBaHUE MPOrpaMM CyOCHIMPOBAHHOM 3aHITOCTH

COBEPIICHCTBOBAHUE
CUCTEMBI COLITMAJIbHOI'O
CTpaxoBaHUsA

1) pacuunpeHue 00s13aHHOCTE 6€3padOTHOTO B LEJSIX AKTUBU-
3aLUU €0 UHIMBUIYAJbHBIX YCWJIUHI MO TPYAOYCTPOICTBY

2) yrpolileHre CUCTEMBI BBITIIAT TTOCOOMit 110 Ge3pabdoTuiie,
COKpallleHME ero pa3Mepa U CPOKOB TMOJTyYeHUsI, 00s13aTeb-
HOE TPYIOYCTPOIMCTBO BCEX TPYAOCIIOCOOHBIX YJIEHOB CEMbU
0e3paboTHOr0, OTMEHA IOCPOYHBIX IIEHCUIA, TO3TAITHOE
YBeJIMYEHUE TIEHCUOHHOTO BO3pacTa

3) ycwieHre MHANBUAYaTbHOM OTBETCTBEHHOCTH TIOJTyJaTeseit
nocoOuii 3a TPYA0OyCTPOMCTBO

3aKOHOAATEIbCTBO O
3alIMTE 3aHATOCTU

1) yBenu4eHVe YMNCIEHHOCTH 3aHSITHIX Ha YCIOBUSIX CPOTHBIX
TPYIOBBIX TOTOBOPOB,
2) npoduIakTUKa PUCKOB IIPeKapu3auu 3aHITOCTH

WUctounuk: aBTOpcKas pazpaboTka Ha ocHoBe Evropejskoje regionalnoe sovesanie 2009,
International Labour Office 2009.
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Hanpasienus 00HOBJIEHHS NOJUTHKY 3aHATOCTH B Pecny0imnke benapych

Oco3HaHKe HEOOXOAUMOCTU pedOpMbl OEIOPYCCKOro phIHKA TPyda MOCTEIIEHHO
MPUXOAMT B IUIOCKOCTh MPAKTUYECKUX PEIICHUI, TaK KaK ICHCTBYIONIAs MOJIEIb He
BBIITOJIHSIET (DYHKIIMM COIIPOBOXKIEHMS HEOOXOIUMBIX CTPYKTYPHBIX U3MEHEHMI KO-
Homuku. OTcTaBaHue phIHKA Tpyaa Pecnyonuku benapych oT 3amagHOeBpOIEeMCKUX
MojieJieil B YPOBHE IPOM3BOAUTEILHOCTY TPyJda M 3apa00THOM ILIaThl OKa3bIBAETCSI
0oJiee 3HAYMMBbIM, YeM BUIMMbIE IIPEUMYIIIECTBA B TOCTHKEHUH 00J1e€ BEICOKOTO YPOB-
HI 3aHSITOCTU M 00Jiee HU3KOTO YPOBHST 0€3paboTHIIBI.

B TeueHue mociieIHUX JIeT MOJIE/Ib O€JI0PYCCKOro phIHKA Tpyaa, chopMUpOBaHHAsI
KaK COOTBETCTBYIOIIAsl COLIMAIbHO OPMEHTUPOBAHHOI 9KOHOMUKE, obecreumnia Bbl-
COKYIO COLIMAJIbHYIO CTaOMIBLHOCTD Oesiopycckoro obiiectBa. Ho 1o mepe ycuiaeHus
[J100aJIbHOM KOHKYPEHIIMU U HEOOXOAUMOCTH (POPMUPOBAHMS MHHOBALIMOHHBIX MC-
TOYHUKOB KOHKYPEHTHBIX ITPEUMYIIECTB, CTAIU OIPEIE/ISTLCS €€ CIa0ble CTOPOHBI.
DT0 NMPOSIBISETCS B MEAJIEHHBIX TEMITaX CTPYKTYPHBIX ITpeo0pa3oBaHUii OeJ10pyccKoit
skoHoMUKHU (Vsemirnij Bank 2014).

Tabauua 5
JIuHAMHMKA OCHOBHBIX HHIAUKATOPOB 3(heKTUBHOCTH 3aHATOCTH B Benapycu
B CPaBHEHHH C eBpomneiicKumMu ctpaHamu u Poccueii

Banosoii
YVposens Vposens Ges HALMOHAJIbHBII ‘YpoBeHb
’ JIOXO/1 HA LIy 3apaboTHOI
3aHATOCTH, % paGoruust, % HACeJIeHU B ThIC. miarTel, A0JLI.
nosut. CIIA no IITIC
2005 2012 2005 2012 2012 2005 2012
Eiﬁ?iﬁsﬁfl‘a 72,3 759 15 0,5 13385 215 439
EC-28 634 641 90 105 28086 23637 29033
(24 cTpaHbI)
g;;‘"‘;‘;:‘;a; 61,3 649 2.5 1,2¢ 14461 303 936

* — peructpupyemMasi 6e3padoTtuiia

Ucrounnk: Eurostat 2014, Nacionalnij Statisticeskij Komitet Respubliki Belarus 2014a, 2014b,
UNDP 2014.

Cucrema nipodhecCroHaTBLHOM MOATOTOBKY CTajia He B TIOJTHOU Mepe COOTBETCTBO-
BaTh 3arpocaM SKOHOMUKMU, a KaJipoBasi MOJTUTUKA MIPEATPUSATHIA TTO-TIPEXKHEMY CTPO-
WTCST HA TIPUHIIATIAX 9KCTEHCUBHOTO MCITOIb30BaHUSI JCIIeBOl paboueit cuiibl. B utore
CJIOXKMBIIIASICST CTPYKTYpa 0eJI0PYCCKOI 9KOHOMUKH CJIab0 BOCTTPUMMYMBA K MTHHOBA-
LIMSIM, a OOIITMPHBIE COIIMATbHBIE TTPOTPAMMbI, OCHOBAHHBIE HA «COTUIAPHOM» ITPUH-

+ B Benapycu HU3KUI ypoBeHb oduiinanbHoi 6e3padoruiist (0,5% B 2013 1) coueTaeTcs ¢
JIOCTATOYHO YMEPEHHBIM YPOBHEM (DaKTUUECKOI 6e3paboTHlIbI B Arana3oHe 5% (OLleHEHHO B
pesysbraTe 00c/ieNoBaHUsI JTOMOX03SUCTB 1o Metonosorun MOT).
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e GopMupoBaHUS (POHAA COLMATLHOM 3aIIUTH HACEICHUS Y IICHCHOHHOTO CTpa-
XOBaHUsI, HE paCCUMTaHbl HA HeCTaHIAPTHBIE (popMbI 3aHsITOCTU. PacTyias yncieH-
HOCTh 9KOHOMUWYECKHU HEAKTUBHOI'O HACEJIEHUSI, HE YIaCTBYIOIIETro B (GOpMUPOBAHUU
¢oHIa colranbHO 3alMThl HACEJIeHUSI, IPETEHIYeT TeM He MEHee Ha ero CpelcTBa.
OTO 3HAYUTETHHO MOBBILIAET HATPY3KY Ha OIOKETHBIE YCIYTU 0€3 COOTBETCTBYIOIETO
BKJIaZia B JOXOOHYIO YacTh OIOIKeTa. BrICOKast Mot JIUII cTaplle TPYIOCIIOCOOHOTO
Bo3pacta (23,5% B 2012 r.) (Nacionalnij Statisticeskij Komitet Respubliki Belarus 2014a)
10 CYTH, TPEOYeT IepecMoTpa CUCTEMBI (hOPMHUPOBAHKS (DOHIA COLMATBHOM 3aIIUThI
HacesieHus 1 (poHIa IEHCMOHHOTI'0 CTpaXoBaHUsI, IlepepacIipeie/ieHus HaJoTOBOI Ha-
I'PY3KU MEXKTy COLIMATIbHBIMU IMapTHEPaMU U YCUJICHE IepCOHMbUKAILIMU B (DOPMUPO-
BaHUU 3TUX (DOHIOB U UX MCMOJIb30BaHUU. B TO ke BpeMsi, moATsIruBaHue 3apaboTHO
TJIaThl K YPOBHIO €BPOTIEHCKUX CTAHIAPTOB HE COMTPOBOKIAETCSI COOTBETCTBYIOIIUM
POCTOM IIPOM3BOIUTEIBHOCTH Tpyaa. Hu3kumii ypoBeHB 6e3paboTHIIBI (DOpMUPYET IIe-
dopMUpoBaHHOE IPEICTAaBICHUE O IIEHHOCTH pab0overo MecTa.

UpesmepHas 3alIMIIEHHOCTh PAOOTHUKOB OT MAaCCOBBIX BEICBOOOXICHMI coueTa-
€TCs1 C BBICOKOI 10JIeil 3aHATBIX Ha YCJIOBUSIX CPOYHBIX TPYIOBBIX 10rOBOPOB (10 80%).

Takum obpa3oM, Ha OETOPYCCKOM PBIHKE TPyJa CI0XKUIACh CUTyallUsl, KOTopast
TpeOyeT cepbe3HOM peopraHu3allMi PIHKA TPyIa ISt 00ecTiedeHMS ero 3(h(heKTUBHO-
ro (OYHKIIMOHNPOBAHMS B COBPEMEHHBIX YCIOBUSIX.

Heobxonumbie 11t HALMOHAIBHOW MOJEIN phIHKA Tpyaa Pecnyonvku benapych
HaIpaBJeHUsI TOCYIapCTBEHHON MOJUTUKM 3aHSTOCTU CKOHILIEHTPUPOBAHBI B CJEAY-

IOIIIMX HaIlPaBJICHUSIX:
1. ycuieHue anipeCHOCTU MPOrpaMM aKTUBHOM MOJUTUKM Ha PhIHKE TPyAa. DTO MpeI-
IToJIaraeT IBa YCIOBUS:

a) Moa0op IIPOTpaMM B COOTBETCTBHU C Pe3yIbTaATOM ITPOMIINPOBAHMS Oe3pa-
00THBIX. MeTomrKa TTpoIINPOBAHUS MO3BOJIICT C(hOKYCUPOBATh YCHIIHST
0e3pabOoTHBIX M pAOOTHUKOB CJTY>KObI 3aHSITOCTU Ha MOBBILLIEHUN KOHKYPEH-
TOCIOCOOHOCTH 0€3pabOTHOTO Ha JIOKAJIbHOM PbhIHKE TPYyIa U oA00paTh Ia-
KET YCJIYT CJIy>KObI 3aHSITOCTU C yU€TOM MHIUBUAYAIbHbBIX OCOOEHHOCTEH 6e3-
PpaboTHOTO0.DTO CHIKAST MHINBUAYATbLHBIA PUCK ITUTSIHHOM 0€3pa00TUIIBI
¥ TIpeIOTBpaIlaeT PacIbLICHUE CPEACTB TOCYIapCTBEHHOro (hOHIA COmeii-
CTBHUSI 3aHSITOCTH, TaK KaK IIPEAIIONaraeT aIpeCHBII ITog00p JTOPOTOCTOSIIINX
AKTUBHBIX IIPOrPaMM COACMCTBUS 3aHITOCTU C y4ETOM IOTEHIIMana 6e3pa-
OOTHOIO K TPYILOYCTPOICTBY, €r0 TPYLOBOM MOTHBALIMU U OCOOEHHOCTEH pe-
ruoHanbHoro peiHka Tpyaa (Vankevich, Korobova 2007);

0) oLeHKY 3(D(EKTUBHOCTH IIPOrPAMM I10 IIPOLIEHTY TPYAO0YCTPOMCTBA y4aCTBY-
FOIIMX B HUX JIUII C YIETOM KayecTBa pabodero Mecra, Ha KOTOPOE TPYIOYCT-
pamBaeTcst 0e3pabOTHEIN (TO €CTh MPONOJLIKATEIBHOCTD TPYIOYCTPOICTBA.
YPOBEHbB 3apabOTHOI TIJIaThl, YCIOBUS KOHTPAKTA);

2. M3MEHEHUE NPUHIUIOB COLMATILHOTO CTPAXOBaHMUSI — O3HA4YaeT MOCTEIeHHbIN
Iepexojl OT «COJIMIAPHOro» MpuHIMNa GopMupoBaHusl (OHIA COLIMAIBHOM 3a-
IIATHI HACEJICHUS I TICHCMOHHOTO CTPAaXOBaHUS K HAKOITUTEIbHOMY, TIpeIToIara-
OIIeMY CTPOTYIO TIPUBSI3KY U TUd(hepeHIINAIINIO TaKeTa COLMATbHBIX YCIIYT U pa3-
Mepa IIeHCUH OT JIMYHOTO BKjIama padOTHUKA B €ro (DOPMUPOBAHMNE;
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3. cokpalllgHUEe MPaKTUKKU CTUMYJIMPOBAHUS CO3JaHUSI HOBBIX pa00YMX MECT B 0101 -
JKETHBIX OTPACISIX SKOHOMMKH, MTOCKOIbKY TAKMM 00pa3oM co3aaloTcs Headdek-
TUBHBIC C 9KOHOMHWUYECKOM TOUKH 3peHUS paboure MecTa, C HU3KUM YPOBHEM 3a-
paboTHOI TIaTHI;

4. COBepIlIEHCTBOBAHNE 3aKOHOAATEILCTBA O 3alUTE 3aHSATOCTH, YTO O3HAYACT CHIKE-
HUE XXeCTKOCTH PEryJIMPOBaHUS BICBOOOXKIEHUSI PAOOTHUKOB; MPUHSITUE HOPMa-
TUBHBIX JOKYMEHTOB, PETYIMPYIOIMNX THOKME (OPMBI BLICBOOOKICHUS 1 YIIPaB-
JICHHST TICPCOHAJIOM (ayTIUICCMEHT, IU3WHT IIepCcoHaja, ayTCOPCUHT); OcIabIcHIe
MPUBSI3KM 3apIlIaTO00pa30BaHMSI K €IUHOM TapudHOI crCTeMe; UCIOIb30BaHue
0e3TrapuHOIi CMCTEMbI OTUIaThl TPYJA; CHUXKEHME HATOroo010XKeH s (hoHIa 3apa-
OOTHOI TITIATHI ¥ pa3aeIcHNE YYACTHUS COIIMATBHBIX MTAPTHEPOB B (POPMUPOBAHUN
OTYMCIJICHUI ¢ Hero B (DOH]I COIIMAIBHON 3aIINTHI HACEJICHUS.

3akioyeHue

Takum 06pa3oM, IO BIUSIHUEM COBPEMEHHbBIX TEHACHIIMI Pa3BUTHSI 3KOHOMUKHU
3HAYUTEIbHO MOAMGMUIIMPYIOTCSI HAIIPABJICHUS MOJUTUKY 3aHATOCTU. C OJHOM CTO-
POHBI, IPEATPUHUMAIOTCS MOMBITKM COXPAHUTh HEOOXOAUMYIO CTEIEHDb COLIUAIbLHOM
3aIIUTHI HACEJICHUsI, a C APYTOif CTOPOHBI — O0CCIIEUNTh HYKHYIO CTEIIEHb THOKOCTH
PBIHKA TPY/a B €T0 MOACTPOIKE K CTPYKTYPHBIM U3MEHEHUSIM SKOHOMUKMU.

IIpoBeneHHOE HCCIeI0BaHME TTO3BOJIMIIO I0KA3aTh, YTO 3JIEMEHThI TMOKOTO PhIHKA
TpyZa B OOJIBbIICH CTETICHN BIMSIOT Ha YPOBEHB 3aHITOCTH, a HE YPOBEHb 0€3pa0OTHIIH.
OCHOBHBIMU HaITPaBJICHUSIMI COBPEMEHHOM MOIEPHU3ALINH PIHKOB TPyAa SIBIISTIOTCS:
pedopMupoBaHue HaTpaBAeHW pabOThl OPraHOB rOCYAAPCTBEHHOI CIIYyKObI 3aHSITO-
CTU, UBMEHEHHE MOJAXO0I0B K OlieHKe €€ 9(P(PEKTUBHOCTH; aKTUBU3ALIMST Oe3paObOTHBIX
B ITOMCKaX pab0ovYero MecTa M TPYIOYCTPOMCTBE; M3MECHEHUE CUCTEMBI COIIMAIbLHOTO
CTpaxOBaHUSI C YYECTOM PaCUINPEeHUS HECTAHIAPTHBIX (DOPM 3aHSITOCTU W YCIIOBUI OTI-
JIaThl TPYyZAa; CTUMYJIMPOBaHKE CIIpoca Ha pabouylo cuity. [lepedrcieHHbIe HalpaBiie-
HUS SIBJISIIOTCS MoauduKalmeld KoHuenuuu flexicurity mist odecrnedeHus: 3 heKTUB-
HOCTH PHIHKA TPyJa B IIOACTPOIKE K MI3MECHEHUSIM 9KOHOMMK.
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SOCIOLOGIJA

Dina Bite

DECENT WORK IN POINT OF VIEW OF
LATVIAN TEACHERS

The objective of the paper is to apply theoretical interpretation of decent work to teachers’
situation in Latvia. A sociological research was carried out in 2013 of how teachers in Latvia
define and interpret the term ‘decent work’, whether they see their work as being decent. The
article includes qualitative data of the research, discovering the main elements of decent work
according to teachers’ point of view and shedding light on the problems of the educational
system of Latvia. Results show that teachers face serious problems in their work that are not
consistent with decent work concept, but at the same time they create and construct their own
meaning to make their work decent. There is a significant split between theoretical statements
of decent work and real situation of teachers in Latvia. On one hand, there are a number of
myths and prejudices, and formal statements about teachers’ profession as being prestigious
and highly evaluated occupation. On the other hand, in reality, teachers receive salary what is
close to the minimum wage and are not able to meet their basic needs. They are unappreciated
as professionals and important part of social system. The term “decent work” can hardly be
ascribed to teachers in Latvia; it is distorted in Latvia case. The research has been considered
as a starting point for developing further discussion on decent work in Latvia.

Key words: decent work, teacher, educational system.

Cienigs darbs Latvijas skolotaju skatijuma

Raksta mérkis ir piemérot cieniga darba teorétiskas interpretacijas skolotaju situacijai
Latvija. 2013. gada tika veikts sociologisks pétijums par to, ka skolotaji Latvija definé un
interpreté jédzienu “cienigs darbs” un vai vini savu darbu uzskata par cienigu. Raksts ietver
kvalitativos pétijuma rezultatus, atklajot galvenos cieniga darba elementus skolotaju skatijuma
un tadéjadi izgaismojot Latvijas izglitibas sistémas problémas. Rezultati atklaj, ka skolotaji
saskaras ar butiskam probléemam sava darba, kas nav savienojamas ar cieniga darba jédzienu,
tomér tai pasa laika skolotaji rada un konstrué pasi savu nozimi, lai padaritu savu darbu par
cienigu. Pastav nozimiga plaisa starp cieniga darba teorétiskajiem uzstadijumiem un realo
skolotaju situaciju Latvija. No vienas puses, eksisté vairaki miti un aizspriedumi, un formali
uzstadijumi par skolotaju profesiju ka prestizu un augsti novértétu profesiju. No otras puses,
realitaté skolotaji sanem atalgojumu, ka sir tuvs minimalajai algai valsti un nav spéjigi apmierinat
savas pamatvajadzibas. Vini netiek novértéti ka profesionali un ka nozimiga socialas sistémas
dala. Jédzienu “cienigs darbs” ir gruti attiecinat uz skolotajiem Latvija; Latvijas gadijuma S$is
jédziens tiek kroplots. Pétijums uzskatams par sakumu talakam diskusijam par cienigu darbu
Latvija.

Atslégas vardi: cienigs darbs, skolotajs, izglitibas sistéma.
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JlocToiinblii TPy B OnleHKaX yuuTeieit JlarBun

Llenb cTaThy 3aK1109aeTCs B MPUJIOXEHUU TEOPETUYECKON UHTEPIPETALINU MTOHATUS «0C-
TOWHBIN TPYI» TSI yIUTeNell OTHOCUTeTbHO cutyarnu B Jlatsuu. B 2013 romay 66u10 TpoBeaeHO
COLIMOJIOTUYECKOE UCCTIeIOBAHUE MO OMPEIETICHUIO U UHTEPIPETALIMU OHSATUS «1OCTOMHBII
TPYA» C TOUKU 3PEHUS yUUTEIEeH U UX MPEACTABICHUI O TOM, CUMTAIOT JIM OHU CBOIO paboTy
noctoitHoi. CTaThsl CONEPKUT Pe3yJIbTaThl KAUeCTBEHHBIX MCCIIEIOBaHUI, pacKPhIBasi 3HAUM -
MBbIe 3JIEMEHTBI «JOCTOMHOTO Tpyda» C TOYKM 3pEHUs yuuTeseid, 0003HAUYMB TaKUM 0OpazoM
MpooJIeMbl CUCTEMBI 00pa3oBaHus JlaTBuu. Pe3ynbTaThl yKa3bIlBalOT HA TO, YTO YUUTEJIS Ha pa-
00Te CTAJIKMBAIOTCS C CEPbE3HBIMU MPOOJIEMaMU, KOTOPbIE HECOBMECTUMbI C KOHLEILIUEN «10-
CTOWHBIN TPYI», U B TO XK€ BPEMS, YUUTEJISI CO3JAI0T U KOHCTPYUPYIOT COOCTBEHHOE 3HAYEHUE,
YTOOBI CAETIaTh CBOIO paboTy nocToitHOM. CyllleCTBYeT 3HAUMMOE Pa3Iuire MeXITy TEOPeTHIeC-
KUMU YCTAaHOBKAMU «IOCTOMHOTO TPy/a» U peasibHOU cutyanumeii cpenu yauteneit Jlarsuu. C
OJIHO¥ CTOPOHBI, CYIIECTBYET MHOTO MUGOB, MpeaydexxneHui 1 GopManbHbIX YCTAHOBOK O MIPO-
(beccuu yunTesns Kak o pecTXKHON 1 OYeHb BaskHOU rTpodeccuu. C Ipyroii CTOPOHBI, B peaib-
HOCTHU YUUTEJIS MOIYy4atoT 3apad0THYIO IU1aTy, KOTopas 0Jiu3Ka K MUHUMAJIbHOM B CTpaHe, U He
B COCTOSIHUU YIOBJIETBOPUTH CBOU OCHOBHBIE MOTPEOHOCTU. VX He LIeHAT Kak npodeccuoHa-
JIOB, KaK 3HAYMMYIO YaCTh COLIUATIbHOM cucTeMBbI. TakuMm 00pa3oM, MOHATHUE «TOCTOMHBINI TPYI»
TPYAHO MPUMEHUTD IO OTHOLLEHUIO K JIATBUACKUM YYUTENSIM; B JIaTBUU 3TO MOHSITUE UCKaXKe-
Ho. [IpeacTaBiieHHOE UCCeN0BAHNE MOKHO CUATATh CTUMYJIOM ISl JAJIbHEHIIUX TUCKYCCUI O
«IIOCTOMHOM Tpyne» B JIaTBuu.

Kiiouessie cJjioBa: 10CTONHBIN TPy, YUIUTEb, CUCTEMA OOPA3OBAHMSI.

Introduction

Decent work is considered to be an important contributor to sustainable develop-
ment. International Labour Organization (ILO) describes decent work as “opportuni-
ties for women and men to obtain decent and productive work in conditions of freedom,
equity, security and human dignity” (International Labour Office 1999). The first
two dimensions of decent work noted above (opportunities for work and freedom of
choice of employment) are concerned with the availability of work and the acceptable
scope of work. The other four dimensions of decent work (productive work, equity,
security and dignity) are concerned with the extent to which the work is decent. In
addition to these six dimensions of decent work, the macro socioeconomic context is
important, since it helps to determine what constitutes decency in societies, as well as
the extent to which the achievement of decent work enhances national economic,
social and labour market performance (Anker et. al. 2002). The aim of the study was
to investigate, whether and in how far the criteria of decent work defined by ILO
conform to the perspective of teachers, what decent work means to them.

Interpretation and measuring of the concept “decent work”

For centuries, work has been an integral part of the lives of human beings for
sustenance. In economics, work is synonymous with labour. Labour is defined as
services offered by a person for an economical activity and is inseparable from him.
Due to this reason, the theoretical perspective recommends a direct interpersonal
relationship between the employer and the labourer. Out of the four factors of pro-
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duction labour is the only factor which is intangible and inseparable from its owner.
These peculiar characteristics of labour require some important features of the labour
market and the workplace as well. The role of the institutional factors is very important
in this regard. Three issues need a clear attention as far as labour is concerned. First
and foremost, it is important that the worker adequately paid for his labour. Secondly,
the conditions of work should be safe and adequate for the worker to be able to pro-
vide his labour productively. Last but not least, it is important that the worker is
adequately compensated for, in the event of loss of work. A workplace that deals
with these three issues on humane grounds can be considered as decent. This shows
that being employed is not enough, it is important that the conditions of work, nature
of work and the work environment are decent and conducive enough for the employee
to work peacefully (Nizami, Prasad 2013).

The term ‘decent’ is a multidimensional concept. The term ‘decent’, in fact, bridges
the gap between philosophy of labour economics and human development. The word
‘decent’ involves some notion of the normal standards of society. Lack of decent
work, therefore has something common with concepts of deprivation and exclusion,
both of which are concerned with social and economic situations which do not meet
social standards. An assessment of decent work shows a gap between two things —
actual and recommended (Nizami, Prasad 2013).

Decent work is also conceptualised as having four constituent pillars, which are
independent and mutually reinforcing:

1) access to productive employment and income opportunities;

) rights at work, particularly with respect to the core labour standards;
) systems of social protection;

) a voice at work through social dialogue.

[\

S W

The Decent Work Agenda therefore is an approach to development that emphasises
employment that is accompanied by rights, representation and protection. While decent
work is applicable to both developed and developing countries, different elements may
need greater focus depending on the particular challenges in a given region, country,
sector or workplace (Bell, Newitt 2010). Productive work is well remunerated to
cover the basic needs and earn a decent livelihood. This work should be carried out in
safety; the working conditions should not put the working person at risk. Social security
is needed not only to protect employees in case of injury or sickness, but also to provide
them with general health insurance and pension. Workers need protection in case of
losing employment. Social dialogue means to be able to negotiate working conditions
(Aufderheide et al. 2013). Similar descriptions of decent work are offered by other
organizations of European Union, for example, European Trade Union Confederation
(European Trade Union Confederation 2007).

Decent work is not only theoretical or political issue. It is important for every
person who enters labour market. Decent work is attributable to private and public
organizations, to employers and employees, as well as all sectors of economics. Decent
work, and more generally, workers’ security, is closely linked to the broader question
of the function and the impact of the welfare state. Decent work has defined as the
right to basic security. According to this approach, the main parts of it are: income
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security, voice — representation security, work and life security, and skill security,
labour — market security (Boyer 2006).

Sociological interest is to explore interpretations of decent work from point of
view of representatives of different professions and sectors of economics. An under-
standing of decent work depends on gender, age, ethnic group and other social and
economic factors. The problem is that the formal statements of decent work do not
correspond to real situation in the labour market. In reality, many workers do not
experience safe work place, adequate earning or opportunity to influence decisions
concerning their work in spite of the theoretical goal of decent work defined by ILO:
“Decent work is not just the creation of jobs, but also the creation of jobs of acceptable
quality. The level of employment (quantity) cannot be divorced from its quality (Inter-
national Labour Office 1999). Also decent work must address whole jobs, whole
people, and whole families. To do so, it must recognize that the various dimensions of
people’s lives are interrelated, interdependent, and indivisible, and consequently must
be addressed in a holistic human rights framework (MacNaughton, Frey 2011).

A number of researches has been devoted for developing objective measurements
of decent work, including employment opportunities, earning, working hours, stability
and security of work and other indicators (Anker et. al. 2002; Tangian 2009; Ghai
2003). Usually, they are quantitative, objective measurements using statistical data
and surveys. ILO has developed official set of indicators that present opportunity to
explore decent work and compare data (International Labour Force 2008). The weak-
ness of this approach is that it limits opportunities to find out subjective points of
view, e.g. experiences and interpretations of decent work by representatives of different
workplaces and professions.

There are not any previous researches about decent work in general, as well as
about teachers’ situation concerning decent work in Latvia. Historically, teachers’
profession has had a high social status, prestige and social recognition. This idea has
been postulated in UNESCO document “Recommendation Concerning the Status of
Teachers” (UNESCO 1966): “Recognizing the essential role of teachers in educational
advancement and the importance of their contribution to the development of man
and modern society, concerned to ensure that teachers enjoy the status commensurate
with this role... since the teacher is a valuable specialist, his work should be so organized
and assisted as to avoid waste of his time and energy” (UNESCO 1966). Also the
International Labour Conference in Geneva (2013) particularly stressed the necessity
to “guarantee decent work and social dialogue for teachers worldwide” (Education
International 2013). At the same time the situation regarding teachers’ social recog-
nition, social protection and social security in Latvia is rather controversial. For
example, their wages are very low in comparison with other EU countries, as well as
with average wages in Latvia (average wage of teachers in 2013 was approximately
430 EUR per month according to Latvian Trade Union of Education and Science
Employees; average wage in public sector in 2013 was approximately 750 EUR accor-
ding to the Central Statistical Bureau of Latvia). This situation causes poverty, overtime
work, weak social protection and low pensions for the teachers. It brings to the forefront
the issue of their social status, the quality of work and, of course, their own under-
standings on decent work.
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Methodology of the research

The team of scientists of Latvia University of Agriculture has carried out a research
“Needs of Latvian Educators for Employment’s Stability and Promotion of Decent
Work. Updating of These Questions in Collective Agreements” within the framework
of the Latvian Trade Union of Education and Science Employees project “Enhanced
Understanding of Decent Work in Latvia” in 2013 (1).

The researchers implemented both quantitative and qualitative approach to socio-
logical investigation. Researchers conducted a survey with 1500 respondents from
different types of educational institutions and different types of the settlement and
carried out 5 focus group discussions from May to October 2013.

The design of the questionnaire and the focus group discussion was arranged
according to theoretical background of decent work considering macro, meso and
micro level of its interpretations. At the aggregate (macro) level, the objective of
decent work is in terms of creating laws, regulations and institutions that enable a
growing number of people in all societies to work without oppression, in reasonable
security and with steadily improvement for personal development, while having enough
income to support themselves and their families. At the workplace (meso) level, a
decent work environment is one that provides adequate security for workers while
fostering dynamic efficiency of their enterprises. At the individual worker’s (micro)
level, decent work consists in having good opportunity to work with adequate levels
of all forms of work - related security (Nizami, Prasad 2013).

Decent work has been conceptualized and in three main parts — safe work, social
security and social dialogue while deepening and developing all these parts and prepa-
ring a set of measurable indicators. The questions of focus groups discussions were
rather open allowing expressing personal experience and observations about infor-
mants’ understanding of decent work and its assessment. It was important to allow
the production of data through the group interaction (Flick 2006). 6-10 informants
participated in each focus group discussion. The sample was made of representatives
of different types of educational institutions, local governments and trade unions in
all planning regions (Riga, Zemgale, Kurzeme, Latgale, Vidzeme) of Latvia. The dura-
tion of a focus group discussion was approximately 2 hours. Discussions were recorded
and transcripts were set up after each discussion.

This article includes analysis of qualitative data only, e.g. focus groups discussions.
The analysis of empirical data focuses on the following research questions:

1) how do teachers in Latvia interpret and define decent work?
2) do teachers consider their work as being decent?

Considering ethical principles of sociological investigation the names and positions
of informants in the analysis have been concealed. Serial number is assigned to each
regional discussion.
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Research results

Respondents were asked to give their interpretations of decent work. All inter-
pretations informants mentioned can be divided into three groups.

First group of arguments is about physical environment. Informants highlight the
necessity of warm and light classrooms, separate workplaces, rest rooms and all
necessary means (technologies) for qualitative classes. However, the diversity in physical
condition is very high among schools. Some informants tell about qualitative environ-
ment in their workplaces but at the same time some of educators work in cold and
inadequate school rooms.

We work in a building that is considered “national cultural monument”, and
we cannot change windows. We have been receiving promises for 6 years
already. The temperature is +12° C in the room in winter (teacher in Riga).

It is possible to conclude that the improvement of physical environment in schools
is not systematic to certain extent. The possibility to receive financing from EU or the
state is not always coordinated with real needs of the institution. Possibility of financing
from the state is very hard to predict. The improvement of physical environment de-
pends on activities of school principals and financial opportunities of local government.

As was said by one of respondents, the situation in this field is “based on
one’s luck” (pre-school teacher in Riga).

The second group of arguments is related to respondents’ wages and, respectively,
their social security. This is absolutely the most painful topic of discussion. On one
hand, teachers are ashamed to speak about it; on the other hand, it is an extremely
topical issue for them. They say that they try to create and maintain their motivation
to work in Latvian educational system; but as soon as they apprehend the financial
evaluation of their work, they lose motivation. They tell researchers that they are not
able to satisfy their and their families’ basic needs. They solve this situation trying to
work in two or three places (in their profession or not), going to the UK in the summer
to earn money or are forced to rely on their family members.

I received salary on the 5 day of the month, my husband — at the 7" day of
the month. He said, “OK. From the 5" to the 7" we will live on your salary,
on other days — on mine (administrative representative in Riga).

Insufficiency of financial means is the firmest argument against teachers’ work in
Latvia to be considered as decent. Respondents report about unequal rate of wages
between different levels of educational system and between rural and urban areas.

It is abusive — like we are not as deserving as other specialists because we
teach 2+2 (basics) (teacher in Latgale region).

They report about inadequate calculating of the amount of work and salary, as
well as inadequacy of formal requests regarding this profession and salary.
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There is a buge difference between teachers who have opportunities to work
a lot and those ones who do not have opportunity to get longer hours (teacher
in Zemgale region).

If the husband understands, he will give money to attend some courses I
need (teacher in Vidzeme region).

Since focus group discussions were held in August and September, teachers were
worried about their salaries for the new school year; at the time they did not know
about their amount of work and salary. Besides, teachers too frequently encounter
different reforms in their work that they believe to be unreasonable and hurried. Of
course, it causes feelings of instability and insecurity for teachers. All described situa-
tions adversely affect the teachers personally, the quality of life of their families and
the quality of education in Latvia in general.

The third point regarding decent work interpretations is connected with relations
between colleagues, between teachers and children, between teachers and parents. In
general, teachers recognize positive and supportive relations between colleagues and
with administration of the institution. More problematic are relationships with children
and their parents. The main problem is division of roles between teachers and parents.

People tend to blame us — school did not teach this and that, but what
about parents’ responsibility? (teacher in Riga).

Sometimes it is difficult to draw a line between duties of teachers and parents and
other agents of socialization. Considering current social and economic problems in
society, very often teachers play more social roles than are prescribed because they try
to help children manage difficult situations. Especially in rural areas of Latvia roles of
teachers are merged. Respondents also speak about high level of rights of controlling
institutions, children and parents. At the same time teachers’ rights are limited.

Teachers are scared. If they have problems with a child in the group, they
will blame themselves. Nobody wants internal investigation [from controlling
institutions] in his or her group (teacher in Riga).

Thus, teachers experience pressure from all participants of educational
system.
Teachers are in the role of ‘scape goat’ (teacher in Vidzeme region).

In a broader sense, it shows that the educational system in Latvia does not function,
as a unified system. All the participants involved have prejudices about other parti-
cipants (for example, parents think that teachers have high salaries) and their coope-
ration is weak. It is possible to find similar examples in relations between the represen-
tatives of Ministry of Education and Science, local governments and other involved
social agents.

There was an inspection in my group [in preschool]. The woman was asking
how I fill in all the necessary documents. I told her and she was so surprised
and shocked that I do not have a computer for documents (pre-school teacher
in Riga).
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Respondents’ report that above mentioned lack of cooperation hinders decision-
making processes and social dialogue. In general, all involved agents do not trust each
other and lack true information about each other.

Civil servants think about something, organize symbolic discussions but do
not really take professional opinions into account. It would be great if they
acted as teachers’ “shadows” for a week. Maybe they would finally under-
stand something (teacher in Vidzeme region).

Besides all above mentioned negative aspects and criticism, respondents emphasize
the importance of their social role. They see themselves as enthusiasts and see their
work as decent.

Each work is decent if you do it from heart, if you are reliable in you work
and reach results (teacher in Zemgale region).

It is very hard to say how far these statements are true because it is broadly
accepted in Latvian society that it is not polite to speak about money. Instead people
stress idealistic motives for work; and politicians and ministries make use of this
discourse. Besides, teachers are too kind and considerate for their own good and their
fight for their rights is not very successful.

Teachers do not express their emotions to children or parents. It all rests on
their discretion and ability to “swallow” their rightful indignation (teacher
in Kurzeme region).

The situation of teachers in Latvia is debatable. On one hand, they create and
construct their own meaning of the work highlighting its positive aspects. On the
other hand, they feel unappreciated and undervalued from the state and society.

This process of burnout is permanent. Of course, you get some satisfaction
from those special moments — successes or happiness of children. But we do
not have material prospects. My friend gave me a ticket to Bocelli concert.
I could not buy it myself. I do not visit bookshops. They are like “book
museums” for teachers (teacher in Vidzeme region).

Teachers feel like hostages of the situation that they cannot influence directly.
They want to work because they like this profession and they value it; but objective
factors limit this possibility. Teachers cannot always change their situation.

There is my family, my house, so where can I go?! (teacher in Vidzeme region).

Younger teacher often leaves the profession and finds other occupation, but older
teacher remains in the system, especially in rural areas where it is more difficult to
find another job.

The research has showed that qualitative approach to decent work measurements
provides a deeper understanding and evaluating of decent work for certain profession.
It discloses some characteristics of the situation that might hide behind statistical data
and other objective measurements. It helps to find out and understand problems in
the system. In general, researches of decent work present opportunity to see the real
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situation, the main difficulties, strengths and weaknesses in this sector of economics.
This research showed that qualitative approach is highly useful for measurements of
decent work.

Conclusions

The qualitative analysis of interpretations of decent work of Latvian teachers
shows a set of features for decent work. These features describe decent work as arranged
physical environment, possibility to use modern technologies, adequate salary, social
security, recognition from the state and society and willingness to do the work. All
these readings are in consensus with theoretical statements. It is quite different when
we compare ideal statements and real situation. In Latvia’s case, the difference between
them is huge. On one hand, there are a number of myths and prejudices, and formal
statements about teachers’ profession as being prestigious and highly evaluated occupa-
tion. On the other hand, in reality, teachers receive salary what is close to the minimum
wage and are not able to meet their basic needs or their basic security according to
theoretical statements. They are unappreciated as professionals and important part
of social system. The term “decent work” can hardly be ascribed to teachers in Latvia;
it is distorted in Latvia case, in other words, the gap is deep between actual situation
and recommended standards for economic and social life of teachers.

Described situation discloses a lot of problems in Latvian educational system in
macro, meso and micro level. It is possible to point out the lack of sustainable strategies
and long-term objectives for education, lack of cooperation and unified goals of invol-
ved social agents, unclear division of roles between state, local governments and educa-
tional institutions; and in broader sense it gives evidence of unwillingness to appreciate
education on the political level. Therefore, it is very hard to predict further development
of educational system. There is a potential that can be used, e.g. teachers’ enthusiasm
and their readiness to work, but this research shows clear evidence that this potential
has been gravely abused. If responsible institutions do not essentially solve current
problems, it will be impossible to speak about qualitative education and sustainable
development of educational system.
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Ginta Kronberga

UNIVERSITIES IN KNOWLEDGE TRANSFER IN LATVIA

Since the end of the 20th century and the beginning of the 21st century, the topicality of
knowledge transfer research is associated with the promotion of long-term social and economic
prosperity during which universities carry out not only their role of educating and research but
also they must become important agents in the collaboration with wider community for social
and economic development. Similarly as other countries of European Union, the changes in
higher education and research that Latvia faces in the last decade are related to the introduction
of the goals of Lisbon strategy. The goals anticipate the development of knowledge society in
close relation with an effective national economy where knowledge takes up the leading role.
Research in social sciences indicates that the collaboration between researchers and users depends
on the model of knowledge transfer which is applied in the process such transfer. The interest
on knowledge transfer between universities and businesses, policy makers and wider community
increases in Latvia, too. Results of the research of doctoral thesis has been presented and analyzed
in the article. The goal is to study the university’s collaboration with other social agents in know-
ledge transfer in Latvia by evaluating different models of knowledge transfer. The theoretical
framework is based on theories (Triple Helix, Mode 2, innovation, collaboration) which reveal
collaboration between social agents in the process of knowledge transfer. In the research, quali-
tative approach and method of case analysis has been used in the analysis of two universities —
Latvia University of Agriculture and Ventspils University College. The results of the research
show that the knowledge transfer in universities is provided through scientific (linear), demand-
driven (two-way) and Triple Helix models. Knowledge transfer is promoted by purposeful
process management and informal contacts. The obstacles of collaboration in knowledge transfer
create social agents’ different understanding of one another and the lack of collaboration incen-
tives (organizational, financial, time factor, etc.).

Key words: universities, knowledge transfer, collaboration.

Augstskolas zinasanu parnesé Latvija

Zinasanu parneses izpétes aktualitate kops$ 20. gadsimta beigam un 21. gadsimta sakuma
saistas ar ilgtspéjigu socialas un ekonomiskas labklajibas nodrosinasanu, kura augstskolam
javeic ne vien izglitosanas un pétniecibas funkcijas, bet sadarbiba ar plasaku sabiedribu jabaut
par nozimigu agentu socialaja un tautsaimniecibas izaugsmeé. Latvija, lidzigi ka citas Eiropas
Savienibas valstis, pédéjos desmit gados parmainas augstakaja izglitiba un pétnieciba saistamas
ar Lisabonas stratégijas mérku ieviesanu. Tie paredz zinasanu sabiedribas attistibu ciesa sasaisté
ar efektivu tautsaimniecibu, kur zinaganam ir dominéjosa loma. Socialo zinatnpu pétijumi liecina,
ka sadarbiba starp pétniekiem un lietotajiem ir atkariga no zinasanu parneses modela veida,
kas tiek izmantots zinasanu parneses procesa. Ari Latvija pieaug interese par zinasanu parnesi
starp augstskolam un uzpnémejiem, politikas veidotajiem un plasaku sabiedribu. Raksta pre-
zentéti un analizéti promocijas darba pétijuma rezultati. Mérkis ir izpétit augstskolu sadarbibu
ar citiem socialajiem agentiem zinasanu parnesé Latvija, izvértéjot dazadus zinasanu parneses
modelus. Teorétiskais ietvars balstits teorijas (Triskarsas spirales, Mode 2, inovaciju, sadarbibas),
kas atklaj sadarbibu starp socialajiem agentiem zinasanu parneses procesa. Pétijjuma izmantota
kvalitativa pieeja, gadijuma analizes metode, analiz&jot divus augstskolu gadijumus — Latvijas
Lauksaimniecibas universitati un Ventspils Augstskolu. Pétijuma rezultati atklaj, ka augstskolas
zinaSanu parnese pamata tiek nodro$inata zinatnes (lineara), pieprasijuma virzita (divvirzienu)
un triskarsas spirales modela ietvaros. Zinasanu parnesi veicina mérktieciga procesa vadiba
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un neformalie kontakti. Sadarbibas §kérslus zinasanu parnesé rada socialo agentu atskiriga
izpratne citam par citu un sadarbibas stimulu trikums (organizatorisko, finansu, laika utt.).
Atslegas vardi: augstskolas, zinasanu parnese, sadarbiba.

Beicimue yyeOHble 3aBeieHUs B mpoliecce nepeHoca 3Hauuii B JIatBuu

B craThe mpeacTaBiaeHbI ¥ IpOaHATU3UPOBAHBI PE3YIbTAaThl JOKTOPCKOM pabOThI. AKTYalh-
HOCTb MICCIIEIOBAHMI 110 ITpobJieMe IepeHoca 3HaHMii ¢ KoHIIa XX BeKa 10 Havyasa XX Beka Oblia
CBsI3aHa C COXpaHEHHUEM YCTOMUMBOTO COLIMAIbHO-3KOHOMUYECKOTO 0JIarOCOCTOSIHUS CTPaHBI,
KOTOPOE 00SI3bIBAJIO BBICILIE YUeOHBIC 3aBeICHHS BHITTOJTHSTh HE TOJIbKO 00pa30BaTeIbHYI0, HO
M UcClefoBaTeIbCKYI0 (PyHKIMIO. MccnenoBaTenbekast aesatesibHocTh BY30B B coTpyaHuyecTBe
C IIMPOKOI OOIIECTBEHHOCTBIO TOJIKHA OblJIa CTaTh 3HAYMMBIM ar€HTOM B COIIMAIbHOM Y 9KOHO-
MUYECKOM pa3BuTuM. JlaTBuUs, KaK U 1pyrue ctpaHbl EBponeiickoro Colo3a, B mocienHee aecs-
TUJIETHE TIpEeTEprieBaeT MepeMeHbI B 00JIACTH BBICIIIEr0 00pa30BaHUsI M HAYKU, KOTOPbIE CBSI3aHbI
¢ LIeJIeHapaBJICHHBIM ITPETBOPEHUEM B XKM3Hb JINCCaOOHCKOI cTpaTernu. DT IepeMeHbI Ipe-
TOTIPENEISIIOT pa3BUTHE 3HAHUM B TECHOM B3aMMOCBSI3U 0011ecTBa ¢ 3¢ (HEKTUBHBIM HAPOIHBIM
XO3STCTBOM, TZIe 3HAHUS 3aHMMAIOT JOMUHUPYIOIILYIO0 pojib. MccienoBanus, MpoBeAEHHBIC B
00J1aCTH COLMAJIbHBIX HAyK, YKa3bIBalOT Ha TO, YTO COTPYAHUUYECTBO MEXIY MCCAENOBATENSIMU U
IMOTPEOUTEISIMU 3aBUCUT OT OIPEIeJICHHOM MOIEN, KOTOpast MCITOIb3yeTCs B IIpoIiecce mepe-
Hoca 3HaHuii. B JlaTBumu HapacTaeT MHTepeC K IIePEHOCY 3HAHUI MEXXIY BBICIIMMU YIeOHBIMU
3aBeICHUSMU U TIPENNPUHUMATEISIMU, MOJMTUKAMM U LIIMPOKOI 00111ecTBEHHOCThI0. Llenb pa-
OOTHI CBsI3aHa C MCCIICIOBAHMEM COTPYIHUUECTBA BBICIIMX YU4eOHBIX 3aBEICHMI C IPYTUMU COLI-
aJIbHBIMU areHTaMU ¢ YYETOM OLIEHKHU pa3IMYHBIX MOJIEJIeH Mepeaaun 3HaHuii. TeopeTuueckyo
OCHOBY paboThI 00pa3ytoT reopuu (TpoitHoii ciupanu, Mode 2, ”HHOBAIUY, COTPYIHUYECTBA),
KOTOpPbIE PACKPBIBAIOT MPOOJIEMY COTPYAHMYECTBA BHICIIMX YUEOHbIX 3aBEICHUI C IPYTUMU CO-
LIMAJIbHBIMM areHTaMU B ITpoliecce MepeHoca 3HaHui. B uccienoBaHuy mpuMeHsIICS KaueCTBEH-
HBIIA TTOIXO/T, METOJI aHaJIM3a CiTydast(ITpoBeIEH aHAIU3 CITyJacB ABYX BBICIINX YUeOHBIX 3aBe/Ie-
HUii — JIaTBUICKOIO ceibXx03yHuBepcuTeTa U BeHTCIMiICCKOoi BhICIIEH 1IKOJbI). Pe3ynbraThl
KCCIIeIOBaHUS TTIOKA3aJId, YTO TePEHOC 3HAHU I IMPOUCXOIUT B paMKaxX HayYHOU MO (JTMHE-
apHOIi), CMPOCOOPUEHTUPOBAHHOM (IBYCTOPOHHEI ), a TAKXKe B paMKaX MOJAEIU TPOMHON Criu-
pamu. [1epeHocy 3HaHUIA CITOCOOCTBYET 1ieJIeHAIIpaBICHHOE YITpaBJIeHUE TTPOIIECCOM U Hehop-
MaJIbHbIe KOHTaKThl. bapbepaMu cOTpyIHMYECTBA 10 TIEPEHOCY 3HAHUI SIBISIOTCS pa3Inuus B
MOHUMAaHUU IPYT Apyra COLIMaJIbHBIMU areHTaMU U OTCYTCTBHE CTUMYJIOB JIJIs COTPYAHMUYECTBA
(opraHu3aTOpPCKUX, (PUHAHCOBBIX, BPDEMEHHBIX U T.11.).

Kiouesbie ciioBa: Boiciive yuyeOHbIe 3aBeICHMS, IEPEHOC 3HAHUI, COTPYIHUYECTBO.

Introduction

The National Development Plan of Latvia 2014-2020 discovers that one of the
problems of the development of the knowledge society and knowledge economy in
Latvia is the insufficient knowledge and technology transfer between universities (na-
tional research institutions) and businesses, as well as the still existing lack of conformity
between research result creating and using such results in practice. In the case of Latvia,
the concept of knowledge transfer often is used from a narrower point of view referring
to only one of the types of knowledge transfer, i.e., technology transfer. According to
the author of the thesis, the link between the concepts knowledge transfer and techno-
logy transfer is close enough as by transferring technology knowledge is transferred,
too.
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In May 2013, the Council of Higher Education (CHE) released the Concept Project
of the Higher Education and University Development in Latvia 2013-2020. In the
project, the strategic goal for the higher education in Latvia was set in order to “develop
a system of higher education which could provide a competitive development of the
country, its national economy and the system of bigher education in the European
common area, based on the collaboration between public, private and academic sector”
(Augstakas izglitibas padome2013). This concept conforms with the strategic goals
of EU as well as the current events in the field of knowledge transfer — the Triple Helix
approach intends to create a triangular collaboration framework which facilitates
mutual collaboration among academic environment (higher education and research
institutions), industry (all types of business forms) and the state (public administration
in all levels) (Augstakasizglitibaspadome2013).

The topicality is determined by the fact that the operation of the knowledge transfer
and collaboration models described in literature are affected by factors and precon-
ditions determining agents’ desire and possibilities to participate in knowledge transfer
and collaborate. Therefore, a research analysing university collaboration with other
social agents is necessary in order to gain insight about the current practices in know-
ledge transfer and the models used in it, as well as the opportunities to improve and
develop collaboration in knowledge transfer.

The interest on knowledge transfer between universities and national economy
has currently increased due to the increasing role of the small and medium-sized en-
terprises in regional and national economy. The academic society focuses on studies
about the linkage between knowledge transfer, entrepreneurs, small firms, regional
policy and universities (Niosi 2006; Salter, Martin 2001; Thursby, Thursby 2004;
Tisenkopfset al. 2011; Neimanis 2013).

For a long period of time, studies on university and industry collaboration were
focused on the transfer of intellectual property in which the commercialization of
new products and technology was the main aspect of the agent collaboration. However,
more recent studies (Perkmann, Walsh 2007) indicate the multiformity of such colla-
boration, pointing out other ways and mechanisms on how to facilitate knowledge
transfer between universities and industry. Regardless the necessity for knowledge
transfer, the collaboration between universities and other social agents in Latvia lacks
in keeping up with the innovations as well as the scientists don’t work towards, for
example, the implementations of the interests of entrepreneurs. That is the basis of
the topicality of this thesis.

Aim of the article — to study the university’s collaboration with other social agents
in knowledge transfer in Latvia by evaluating various models of knowledge transfer.

In this research, the main focus is set on universities as transfer agents and the
way universities collaborate with other agents. The research of universities as agents
is carried out at the level of structural units and also by acknowledging individual
agents because, during the research, it was concluded that this way it is possible to
gather more information for the analysis of knowledge transfer). In order to discover
the essence of the knowledge transfer, the author of the thesis will also analyze opinions
of other social agents (entrepreneurs, representatives of the planning regions and local
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governments which are chosen based on the theoretical approach of Triple Helix) on
the collaboration with universities.

In the article the following research questions were:
1) Involvement of universities as agents in the process of knowledge transfer: How

is the process of knowledge transfer organized?

Assumption: The involvement of universities in knowledge transfer is affected by
the approach and goals of the leadership of the university.

Assumption: In universities, involvement in knowledge transfer is implemented in
separate structural units of the university and at the level of individual scientists.

2) The collaboration of the agents involved in knowledge transfer: Which models of
knowledge transfer are applied? How is the knowledge transfer understood and
explained from the entrepreneur’s point of view? How does the collaboration
form between the agents involved in the knowledge transfer (conceptual models
of collaboration)? What are the factors facilitating and hindering (stimuli/obstacles)
collaboration in knowledge transfer?

Assumption: In Latvian universities, knowledge transfer is carried out mainly
within the framework of scientific (linear) and demand-driven (two-way) models.

Assumption: Knowledge transfer is promoted by purposeful process management
and informal contacts.

Assumption: the obstacles of the collaboration in knowledge transfer create agents’
different understanding of one another and the lack of collaboration incentives (orga-
nizational, financial, time factor etc.).

Theoretical background

In the theoretical literature (Landry, Amara, Lamari 2001; Backer 1991), know-
ledge transfer is based on three conceptual models of knowledge transfer which empha-
size the collaborative linkage between researchers and users:

1) “Science-driven model” with a linear process of knowledge transfer — the knowledge
created by researchers and experts are transferred to users in one way disregarding
the interests of the users. This model is very simple, rational, linear, one-way and
without the social context. However, the social context is recognized as an impor-
tant factor in the latest theoretical conclusions.

2) “Demand-driven model” with a two-way process of knowledge transfer — the
process of exchange and the collaborations between researchers and users have
become more important as the interests of the potential users are taken into
account. The focus is more on finding solutions to the problems.

3) “Interactive model” with a process of knowledge exchange; sharing with know-
ledge is the main priority; knowledge transfer occurs with the help of intermediaries,
for example, knowledge brokers.

The conceptual classification indicates the wide scope of the notion “knowledge
transfer”. One thing that all of the models share is the need for an active operational
linkage between researchers and users for the “exchange, synthesis and application”
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(Huberman 1990) of the grounded knowledge in the research. In the thesis, the author
defines knowledge transfer as “the exchange and synthesis of knowledge, and ethically
grounded and usable complex system of relations which exist between researchers
and users” (Landry, Amara, Lamari 2001). Knowledge transfer is a process during
which collaboration between social agents occurs and models of knowledge transfer
are used. There are four areas of knowledge transfer: transfer of research results,
technology transfer, transfer of learning results and transfer of organizational envi-
ronment (Faye et al. 2008). Most of the definitions interpret knowledge transfer as a
process, i.e., mechanism by which the scientific knowledge developed by researchers
can be transferred to the users. Knowledge is considered as a product in its transitional
process, i.e., it is being adjusted to such language and means which can be applied in
various real-life situations (Amara et al. 2004).

Taking into consideration the conclusions drawn from the theoretical literature,
the author has developed a model which will be used for studying universities in
knowledge transfer (see Figure 1).

Figure 1
Research model of knowledge transfer

Intermediaries

Receivers: public,
private and non-
governmental
sectors

Universities cdllabonation

Knowledge
transfer models

Source: created by the author.

The process of knowledge transfer constitutes of a variety of important elements
which the author of the research explain as follows: Transfer agents are universities,
transfer object is knowledge, transfer context (environment) is the various interme-
diaries which support the transfer; and knowledge receivers are social agents from
public, private and non-governmental sector. The models of knowledge transfer which
are used in knowledge transfer are defined by the collaboration between universities,
receivers and intermediaries or the lack of it.

Collaboration in the field of knowledge is an open process of value creation during
which all the parties involved try to capture all the important aspects of knowledge
transfer (Amidonet al. 2005).

H. Etzkowitz has created three levels of academic involvement and models/mecha-
nisms for the transfer agent: 1) the product has been developed in university but its
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further development carries out an enterprise; 2) the commercial product has been
developed outside university by using academic knowledge for improving this product;
3) the university is the source of the commercial product, and the inventor of the uni-
versity is directly involved in the commercialization process by forming a new enterprise
(Etzkowitz 1998). In the theoretical literature, the transfer mechanisms mentioned
the most are: professional development, contract research, collaborative research,
sponsored research, workshops, seminars, licensing, patent acquisition, publication
examination, consultancy, exchange of personnel, training of personnel, student trai-
ning, use of laboratories, university spin-offs, incubation of new businesses, informal
agents, etc. (Formica et al. 2008; Powell et al. 2000).

Taking into consideration the goal of the research, the universities are described
as agents in the research of knowledge transfer, their functions and role by using
various theoretical approaches. First, the theoretical approach of Triple Helix and
Mode 2 (it considers that knowledge production is completely changed in the academic
environment and more often it evolves into the process of collaboration with researchers
and other interested parties (Gibbons et al. 1994). Triple Helix model is based on
process of collaboration in which such social agents as academia, national government
institutions and industry collaborate to create and discover new knowledge, technology
or products and services that are passed on to the end-user consequently satisfying
the needs of the society (Etzkowitz 2003). The need for the use of this approach is
determined by the aforementioned concept project of the higher education by CHE
because it is possible that the implementation of this project into practice can/will be
causing problems regarding the lack of collaboration between the agents involved in
the knowledge transfer in said model.

Second, the author of the research takes into consideration one of the currently
predominant theories of the research of knowledge transfer and exchange, i.e., inno-
vation theory. In knowledge economy, innovations are perceived as interactive learning
process which is integrated territorially and socially in the context of culture and insti-
tutions (Lundval 1992). In literature, the classical definition of innovations is based
on the theoretical conclusions of J. Schumpeter who defines innovations as a linear
process which is linked to research activities and technology. In the definition of
innovations, J. Schumpeter includes not only the economic efficiency which is ensured
by the technology innovations, but also the necessity for social innovations — method
focused on organizations in which the social innovations are like a new way of organi-
zing practice of entrepreneurship, workplaces and external relations (Schumpeter
1982). In order to understand the relationship between science and technology, and
economy, the innovation theory provides two models which correlate with the concep-
tual models of knowledge transfer. Linear innovation model is a model of interaction
between the agents of research field (science, higher education, etc.) and agents of
business sector. In this model, the basis for applied research is science in order to
create new products (production) and bring them to the market (distribution) as inno-
vations (Godin 2006; Andersson, Karlsson 2004). Interactive innovation model is a
model which explains innovations as a complex process (interaction between several
social agents) which takes into consideration regional, social and other factors which
are neglected in the linear innovation model (Andersson, Karlsson 2004).
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The application of the social innovation and collaboration theories is determined
by several aspects: first of all, social innovations are non-materialistic (if a material
gain or result exists, it is as an additional benefit). Second of all, in the centre of atten-
tion of the social innovations is the creation of resources rather than demands. In the
context of knowledge transfer, these resources are new collaboration models or practice
that the agents create or use. In sociology, the social innovations (Neumeier 2012)are
defined not only as social benefits (process of social change) which provide better
results in comparison to the existing solutions, but also as new way for resolving the
dissatisfied needs of the society by creating new and sustainable possibilities and
resources for change (in the centre of attention are the demands rather than the creation
of resources) (Gillwald 2000; Adams, Hess 2008). The correlation between social
theory and innovation theory has been developed within the framework of the afore-
mentioned Triple Helix theoretical model which encompasses university-industry-
government triangular collaboration model.

The features of the agent collaboration in knowledge transfer are: practice oppor-
tunities, constant professional development, common research, knowledge commerci-
alization, licensing, integrated centres, and incubation of the new research-oriented
enterprises in HEIs, spin-in of ideas (Formica et al. 2008; Powell et al. 2000).

Also, for many universities in Latvia and other countries the strategic focus is on
the creation of science parks in order to facilitate knowledge transfer. They can be
small business incubators or large science and technology research parks. The science
parks are developed in order to ensure rapid technology transfer, offer better funding
for academic programmes, attract research projects for faculties and scientists, finan-
cially support workplaces for students and creates opportunities for the commer-
cialization of intellectual property (Huggins et al. 2008).

Regardless the predominant assumption existing at the policy level in Latvia and
in the institutions responsible for the research development that it is necessary for
universities to be actively involved in the knowledge transfer, in practice, agents of
knowledge transfer face various obstacles which hinder the achievement of the set
goals, and the current studies and expert opinions in Latvia indicate it.

Study data from the questionnaire of 2010 The Operation of Local Governments
in Latvia in the light of Managers’ Evaluation indicate that the lowest evaluation
regarding collaboration linkage is for the collaboration between local governments
and universities (answer balance: negative —25.5) (Krastins et al. 2011). In her Doctoral
thesis on The Collaboration between Local Governments in Latvia (2012), D. Bite
analyzes individual examples from the practice of local government-university colla-
boration which indicates that the local governments see universities as knowledge
transfer agents which can facilitate sustainable regional development.

In Latvia, knowledge transfer is still viewed as one-sided process due to the lack
of intentional feedback from economy and society to science. Without this feedback,
the possibilities for science to operate effectively for the society and the interests of
various strata of society are limited (Berdnikovs 2011). For the economic and social
purposes of the universities, there are several authors who have taken up studies on
the development and role of the academic and science institutions in Latvia, such as



G. Kronberga. Universities in Knowledge Transfer in Latvia 41

J. Stradins, A. Adamsone-Fiskovica, J. Kristapsons, E. Tjanina, I. Ulnicane-Ozolina,

A. Rauhvargers, L. Panina, D. Viksne, etc.

The role of the knowledge transfer is related not only with knowledge distribution
and acquisition, but also with the aspects which ensure the linkage between wider
society (including businesses, state administrative organizations, society) and researcher
community.

By collecting various sources of literature (Gibson, Kyung 2013; Howells 2002;
von Hippel 1994; Johnson 2001; Faye et al. 2008; Kitagawa 2009; Wolfe 2002, Lockett
et al. 2008 etc.), it can be concluded that, first, knowledge transfer is affected by the
type of knowledge created — whether it is codified or uncodified.

Second, knowledge transfer is affected by social and economic factors: personal
contacts, understand which persons to approach and to have contact with, variety of
communication channels, creation of transfer centre, sense of common goal, grasp of
entrepreneurship, attitude and values, increasing awareness of the transfer, knowledge/
technology conferences, creation of collaborative research programmes, clear definition
of the transfer, various programmes (training, performing, consultancy), provision of
transfer initiatives, sharing with success stories, push and pull of technology, and the
main developer and facilitator of the product.

The models of knowledge transfer emphasize the role of the institutions of higher
education and research, and their collaboration with other social agents involved in
the process. It can be concluded that universities implement several knowledge transfer
activities, such as:

1) Knowledge exchange by providing education, doing research or collaborating
with industry (the faculty staff and students are involved).

2) The application of knowledge in solving social and political issues by participating
in consultancy councils, meetings with the leadership, expressing opinions openly,
etc.

3) Codification of knowledge with publications, conference presentations or patents.

4) Commercialization of knowledge with product development, application and
marketing at a national and international market.

The limitations existing in the mechanisms of hierarchical control and coordination
are associated with filtering and delayed action which occurs in the collaboration
between different departments of an organization and collaboration partners in the
external environment. In large organizations, the managers at the highest level of
hierarchy cannot fully understand how internal and external resources could be applied
in order to make use of opportunities and overcome obstacles.

The analysis of the literature helps to conclude that the geographical location of
the university as a knowledge transfer agent is very crucial because, for example,
university-business collaboration, adaptation of education programmes to suit the
needs of national economy, commercialization of research results, incubation of re-
search-oriented enterprises, expertise, etc., can leave a positive influence on regional
development. The aforementioned operations of the universities facilitate fundamental
research and collects knowledge which affects the region’s ability to attract and main-
tain technologically capable businesses at a great extent, thus, ensuring the workforce
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with up-to-date knowledge, skills and ability to be flexible and react to the rapidly
changing economic conditions. Universities and knowledge agents can participate in
a dialogue with the society in various collaboration models. The collaboration of
agents in knowledge transfer is becoming more topical in various aspects that are
important to the society, for example, it is as one of the strategies in the innovation
creation, in maintaining the economic resources, establishing relationships, solving
complex social issues during the process of social changes, etc. In the collaboration of
agents from public, private and non-governmental sector, it is possible to solve issues,
fulfil tasks and reach goals which could not be implemented by individual agents
working on their own.

Research methodology

In order to reach the goal — to research the university collaboration with other
social agents in knowledge transfer in Latvia by evaluating various models of know-
ledge transfer — the method of case study is used. It constitutes of the approach of an
empirical research which examines today’s real life phenomenon in its actual context
when the boundaries are not evident enough. Case study is a recognized and widely
used method in social sciences (Yin 2003).

By using the qualitative approach of the research which includes literature analysis,
case study and partially structured interviews, the cases of the universities are studied
in-depth, thus, understanding the core of it and examining each feature in detail (Patton,
2002). A case study is a complex approach including methodology, data collection,
methods, data analysis of the approach as well as it provides the explanation of the
acquired results and description of the situation (Yin 2003).

The research presents the results of two cases: Latvia University of Agriculture
(LLU) which is sector-oriented; and Ventspils University College (VeA) which is region-
oriented and carry out purposeful collaboration with local government. The choice of
the cases was determined by several aspects: the choice of a collaboration model, time
of operation, diversity of activities and competences, the location of the university.
The choice of such cases stems from the theoretical conclusions made from the analysis
of the scientific literature, studies and documents which reveal that the operation of
universities as knowledge transfer agents in smaller countries is not much different
than elsewhere; the differences are mainly determined by the geographical proximity,
funding model, the involved collaboration agents, etc.

Ventspils University College is founded in 1997 and it is located in Ventspils in
the Kurzeme Planning Region. VeA emphasizes the use of Triple Helix. The compe-
tencies of VeA are Management Science, Applied Linguistics, Computer Science, Infor-
mation Technology, Engineering Sciences and Radio Astronomy. Latvia University
of Agriculture is founded in 1938 and it is located in Jelgava in the Zemgale Planning
Region. The competences of LLU are Agriculture, Forestry Science, Veterinary Medi-
cine and Food Science.

Description of the selection and field work. Within the framework of the thesis, a
method of targeted selection was used, in which the researcher chooses informants
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based on personal knowledge and opinion on which of the informants could be appli-
cable for the research field (David, Sutton 2004). Taking into account the created
research model of knowledge transfer (see Figure 1), the author chose informants
from universities, intermediaries and public, private and non-governmental sectors
(see Table 1).

In the thesis, the available selection was also used which was selected from the
interviews with entrepreneurs who are a specific group of social agents; some interviews
were also turned down due to the busy schedule of the entrepreneurs.

In the qualitative approach, the author uses direct, partially structured interviews,
group interviews and document analysis which serve as an additional empirical mate-
rial. In the research, the used materials (operational strategies of universities, regulatory
documents of the planning region development) help to understand the essence of
knowledge transfer in-depth. According to A. Bryman and E. Bell (2007), the partially
structured interview constitutes of a general list of questions prepared by the inter-
viewer, and the order of the questions may change depending on each situation, in
that way, the balance between flexible structure and openness is maintained.

The research is carried out in a circular manner (Flick 2006) which complies with
the methodology of qualitative approach. In the research, field work and the processing,
analysis and comparison of the acquired information was carried out simultaneously
allowing forming gradual selection based on the results acquired in the research. Thus,
during the research, the author reviewed the acquired information systematically in
order to define the assumptions more accurately and broaden the selection so the
description of the situation would be as well-rounded as possible.

During the research, 7 partially structured group interviews and 55 partially stru-
ctured individual interviews were carried out, in total, 75 informants were interviewed.
The field work was carried out in two stages from 2009 to 2013 during which the
data acquired by collaborating with researchers as well as from the field work of the
author were used.

In the first stage (2009 — April 2010), the data were acquired in collaboration
with the researchers Dina Bite and Liga Paula in the project The Research Potential of
Universities in Facilitating Regional Development. Within the framework of this
project, the action research The Conceptual Models of Collaboration in Knowledge
and Technology Transfer: Case Study of Latvia University of Agriculture was carried
out. The organization of the research methodology carried out in the project was
based on partially structured interviews of the qualitative research and document
analysis. During the research, 6 partially structured group interviews and 19 individual
interviews with the faculty members (representatives of faculty departments) were
carried out. Overall, 35 respondents were interviewed. Within the framework of the
research, the existing collaboration models between the faculties of LLU as well as
between the faculties of LLU and other social agents in public and private sector were
acknowledged within the Zemgale region and other regions of Latvia. The guidelines
of the questions of the interview were as follows: Which are the agents that faculties
collaborate with? What is the collaboration like in the region? Which type of colla-
boration network models is functioning? (Bite et al. 2010).
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In the second stage, the field work was carried out from April 2010 to February
2013; the author did 37 interviews. The empirical data were acquired taking into
consideration the interview guidelines applied in the first stage. The scientific publi-
cations used in the analytical part of the thesis were written solely by the author of
the thesis as well as in collaboration with co-authors and they were focused on the

topic of the thesis.

Table 1

Social agents interviewed during the research

Agent of interaction (code in the analysis)

Amount of interviews

Universities

(Rector of LLU, Rector of VeA; representatives

of structural units)
were interviewed.

Stage 1 — 6 partially structured group inter-
views; 19 partially structured individual
interviews. Overall, 35 informants

Stage 2 — 6 partially structured individual
interviews.

Intermediaries:

The Manager of Technology and Knowledge
Transfer Centre of LLU (TKTC Manager)
The Manager of Technology Transfer Centre
of Kurzeme (KTPK Manager)

The Manager of Ventspils High Technology
Park (VHTP Manager)

The Manager of JIC Business Incubator
(Business Incubator Manager)
Representatives of Lifelong Learning Centre
(Manager of Lifelong Learning Centre,
Representative)

1 partially structured interview
1 partially structured interview
1 partially structured interview
1 partially structured interview

2 partially structured individual interviews
and 1 partially structured group interview
(3 informants)

Representatives of Kurzeme and Zemgale
Planning Regions (Representative of Planning
Region)

NGO Representatives of Zemgale and Kur-
zeme regions (NGO)

3 partially structured interviews

2 partially structured interviews

Representatives of Jelgava and Ventspils local
governments (Representative of local govern-
ment)

3 partially structured interviews

Entrepreneurs (Entrepreneur)

16 partially structured interviews

Source: created by the author.

For informants, there were chosen representatives from universities who represent
the following areas in it — rectors of universities, members of faculties (lecturers,
scientists), managers of lifelong learning centres, managers of technology and know-
ledge transfer centres. Representatives of Zemgale and Kurzeme Planning Regions,
representatives of Jelgava and Ventspils local governments and entrepreneurs in Kur-
zeme and Zemgale regions were also chosen as informants.
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In the thesis, the ethical standards of sociological research were met. All informants
took part in the research voluntarily, and they were informed about the goal and the
procedure of the research (Flick 2006). With the consent of the informants, the inter-
views were recorded and afterwards transcribed. The length of the interviews ranged
from half an hour to an hour and twenty minutes. The interviews were done in the
workplaces of the informants previously agreeing on the time of the interview. If the
informants expressed their wish to get acquainted with the questions beforehand,
they were sent to them electronically. Several informants wished to stay anonymous
in the result analyses; additionally, some of their information is sensitive, thus, there
will be no mentioning of their names or positions in the text. For other informants,
the positions in the respective institutions are mentioned (see Table 1).

The questions were about general description of a social agent, the understanding
of the process of knowledge transfer and what methods or instruments are used for
facilitating knowledge transfer. What are the operational collaboration models? How
does the expertise transfer of structural units to regions/Latvia/at an international
level occurs? How should the collaboration between various partners and other inte-
rested parties be organized? In the interviews with the entrepreneurs, there were such
additional aspects clarified: field of operation, time of operation, entrepreneurs’ expe-
rience in collaboration with universities (do they have it or not).

For the credibility of the research triangulation is used. Triangulation is a set of
methods, research groups and various theoretical perspectives which are used for
studying a phenomenon (Flick 2006). For the research of the process of knowledge
transfer in universities, the triangulation of data sources were carried out by including
various social agents in the selection which, in the case of universities, are rectors of
universities, members of the structural units of the faculties, managers and employees
of intermediaries as well as entrepreneurs and representatives of local governments in
the Triple Helix context.

The data analysis is carried out by the methodology of case analysis. Information
acquired from each case was coded and categorized, and compared in-between cases.
By generalizing data, they were juxtaposed with the theoretical conclusions in order
to gain answers to the research questions and assumptions.

Overview of research results

The research results are structured according to the set research questions and
implemented tasks by analyzing the collaboration with other social agents in Latvia
in knowledge transfer in Latvia University of Agriculture and Ventspils University
College and evaluating different models of knowledge transfer.

University involvement in knowledge transfer. Providing the answers for the
research questions in the first block on how universities participate in knowledge
transfer and how the process is organized, it can be concluded that the process of
knowledge transfer in universities is organized in accordance with the functions and
developed operational strategies in several levels taking into consideration the traditions
and socio-economic context of the university which are determined by the mission
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and the goal of the university and its structural units within the framework of national
strategic planning system.

The approaches of the university’s leadership and scientific activities of university’s
structural units and individual scientists are the features indicating the process of
knowledge transfer organization for education, research and collaboration with in-
dustry and wider community

In the case of Ventspils University College, Triple Helix model is used which
informants recognize as a successful model in Ventspils. The leadership of VeAbelieves
that separate models of collaboration are not necessary as the collaboration of public
administration organizations, private business organizations and education and re-
search institutions is implemented by applying institutional solutions, for example,
creating the Ventspils Technology Development Board. In organizations of knowledge
transfer, such solution is a good example on how prerequisites for implementation of
peculiar projects of education and technology development can be created when involved
parties collaborate. In many informant answers, the importance of human and econo-
mic resources was emphasized in the development of Ventspils. The operation of the
university is linked with Kurzeme Planning Region, whereas, at a national level, work
is carried out in a specific science field which is determined by historical and geographi-
cal conditions. As a heritage from USSR army, the university has acquired Irbene’s
radio telescope, thus, the fields of knowledge transfer developed in university are
radio astronomy, satellite building and space research which are interrelated and
their organization is internationally-oriented. In the university, these fields are incor-
porated in study programmes of IT and Engineering. The university not only provides
the possibility for students to study close to their home, but also develops in-demand
fields in national economy — Information Technology, Electronics, Management Science,
Translating and Linguistics in collaboration with local government and business agents.
In the case of Latvia University of Agriculture, the leadership’s approach cannot be
associated with a specific model of knowledge transfer in the organization of the
process. The operation of the university and the development strategies have been
affected by the historical context when taking into account the research traditions,
competencies and fields of expertise.

In the case of LLU, a close linkage with practice in unique fields (Agriculture,
Veterinary Medicine, Landscape Architecture and Planning, Food Technology, Forestry
Science, Forestry and Wood Processing) is apparent and the priority of their develop-
ment is logical because the existing knowledge base, collaboration models tested in
practice and contacts allow a better involvement in the process of knowledge transfer.
The organization process of knowledge transfer in LLU is also associated with the
collaboration with international universities, international organizations and networks,
thus, the university positions itself as a national and international knowledge agent.

The proposed assumption that the involvement of universities in knowledge transfer
is affected by the approach and goals of the leadership of the university is confirmed.

The analysis of the university cases confirms that universities and their structural
units develop several strategies which correlate with the functions of the universities
defined in theory (Drucker, Goldstein 2006): knowledge creation, creation of human
capital, technology transfer, technological innovations, attraction of capital investment,
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role of the leader in the development of the region, participation in the development
of knowledge infrastructure and the influence on social environment in the region.

As knowledge and science centres in the region, universities, its affiliates and
research institutions play a significant role not only in implementing their fundamental
functions but also in other aspects, for example, they have a large amount of human
resources around them spatially and institutionally.

Examples of strategies developed by universities and their structural units are:
adaptation of education programmes to the requirements of certain fields, partnerships
between universities and businesses, programmes of technology transfer, formation
of collaboration with various agents, commercialization of research results, etc. These
operations of the universities facilitate fundamental research and gather knowledge
which affects the region’s ability to attract and maintain technologically capable busi-
nesses at a great extent, thus, ensuring the workforce with up-to-date knowledge,
skills and ability to be flexible and react to the rapidly changing economic conditions.
An additional attention by universities is paid to increasing the materialistically-techni-
cal and intellectual potential which allows fulfilling their functions more efficiently.
The operations of universities include activities, such as the provision of education
and scientific research, maintenance and development of knowledge infrastructure,
knowledge codification and knowledge commercialization.

In describing the priorities of Kurzeme and Zemgale Planning Regions, the infor-
mants from said regions name facilitating development of entrepreneurship in the
region. Also, the presence of universities in the region is an important factor as a
university is considered to be a significant knowledge and research agent. In the imple-
mentation of projects, universities, their structural units and individual scientists are
involved as partners. The goals included in the documents of Kurzeme and Zemgale
Planning Regions correspond with the opportunities which the universities can offer
to the region; nevertheless, one of the problems mentioned by the informants is the
weak collaboration between scientists and entrepreneurs. As a positive factor, infor-
mants mention the operation of lifelong learning centres in universities which actively
participate in implementing several projects within the context of planning regions as
well as local governments.

The assumption that involvement in knowledge transfer is implemented in separate
structural units of universities and with individual scientists is confirmed because
certain research projects are implemented by scientists representing various fields of
science in collaboration with individuals or institutions. Gradually, collaborations
with the participation of national institutions, local governments and entrepreneurs
are formed around this central product/idea.

Overall, it can be observed that traditional approach which includes the imple-
mentation of formal role and functions and innovative approach which is directed
towards collaboration and mutual improvements in the collaboration practice which
is initiated by individual scientists as well as structural units occur simultaneously.
The collaboration of the structural units of the university with agents representing
public, private and non-governmental sector is characterised by knowledge application
in the solving of social and political issues by involving in consultancy councils, deve-
lopment of strategic documents, field expertise, etc; such collaboration is mostly imple-



48 Socialo Zinatnu Vestnesis 2014 1

mented in structural units or with individual scientists. The informants recognize that
the involvement is often informal and based on contacts in social networks which
also facilitate the development of institutional relationship between agents.

The collaboration of the agents involved in knowledge transfer. Answering the
research questions of the second block and analysing the collaboration of agents
involved in knowledge transfer, it is possible to identify features of all three theoretical
models as it cannot be strictly assumed that only one specific conceptual model of
knowledge transfer exists in university practice.

The linear process of knowledge transfer is more characteristic in social sciences.
The demand-driven or two-way process of knowledge transfer is more evident in
natural and engineering sciences; in the case of VeA, also in the field of applied linguis-
tics. It can be explained with the fact that social agents who need practical and techno-
logical solutions and innovations are mostly operating in the field of natural and
engineering sciences (in production and processing). Furthermore, the representatives
of these fields are more actively involved in the formation of collaboration in compa-
rison to the agents of social and humanitarian fields within the universities studied in
the thesis, as they have the appropriate infrastructure and competences. The importance
and topicality of this model of knowledge transfer is related also to the general tendency
and requirements for modern science to create a direct link between industry and
national economy. In the university strategies, several points on closer collaboration
with social agents outside academic environment are included (with entrepreneurs,
representatives of public and non-governmental sector, also local society).

The assumption that knowledge transfer is implemented mostly in the context of
scientific (linear) and demand-driven (two-way) models in the universities in Latvia
are partially confirmed because the empirical data indicate that interactive model in
knowledge transfer is also apparent in university practice; it is indicated by the diverse
collaboration initiatives. It is worth mentioning that structural units operate in LLU
and VeA specific for this purpose. In LLU Knowledge and Technology Transfer Centre
and Business Incubator operate. Whereas in VeA, Technology Transfer Centre of
Kurzeme (KTPK), Ventspils High Technology Park (VATP), business incubator and
the first pre-incubator operate. The pre-incubator is situated in the university’s facility
which can promote initiatives of the process of knowledge transfer as the intermediaries
are located close together and the capacity and possibilities are acknowledged. These
centres have the function of an intermediary between university and practical users of
knowledge outside it, from one side, representing university by developing and offering
its knowledge infrastructure, and from the other side — by attracting potential know-
ledge users. Within the framework of interactive model, there are also collaboration
network programmes, technology platforms, research groups, competency centres,
research institutes, fairs, clusters, etc., as typical features of the collaboration.

During the research of the thesis, there were identified the following collaboration
models in universities with agents of public, private and non-governmental sectors in
four fields of knowledge transfer: 1) provision of study process, 2) scientific activity
and research, 3) creation of field policy, expertise, 4) collaboration with wider society
in knowledge transfer (at the community level).
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By analyzing the diverse collaboration models, it can be concluded that gradually
the collaboration between social agents becomes more and more extensive and com-
plex. Several factors affect the collaboration in knowledge transfer: the necessity to
accomplish formal criteria, for example, participation in projects, individual agent’s
necessity or interest on a specific issue, the necessity to adapt to the economic situation,
etc. The universities become more open and try to respond to the various demands of
social agents. Due to formal and informal stimuli, the collaboration is formed between
universities and other social agents by solving several complex issues, implementing
innovations and creating new knowledge and disciplines. The involvement of the
region, university, entrepreneurs and other social agents in the process of knowledge
transfer is based on ideas on a closer collaboration among all agents, education quality,
development of common innovative products and technology of science and practice
in Latvia.

In the analysis of the collaboration with universities in knowledge transfer from
the entrepreneurs’ point of view, it is affected by the following factors: entrepreneurial
skills, development of innovative ideas, issues inside the enterprise and with the clients.
The informants admit that the activity of the enterprises is facilitated by demand of
the clients; the desire to create new products and to ensure the operation of the business.
These aspects are closely linked to the general market situation and the desires of the
clients. The obstacles in knowledge transfer are mainly related to the existing opinion
on them (scientists) as theoreticians and us (entrepreneurs) as practitioners admitting
that the collaboration should be formed taking into consideration the desires and
opportunities of both of the parties. The financial aspect is also important — if a neces-
sity occurs, funding is also required. Time an important aspect is also in which the
entrepreneur can or cannot make the changes necessary for the provision of a product
or process. Evaluating the collaboration with students, the entrepreneurs admit that
obstacles in collaboration can be related to the high “self-appraisal” of the students
which hinder not only the communication, but also the performance of various opera-
tions for which the students wish to receive unreasonably high remuneration. According
to informants, students and scientists in Latvia do not possess entrepreneurial skills.
They believe that scientists in Latvia are not ready to become entrepreneurs.

Taking into consideration the aforementioned, it can be concluded that a successful
collaboration between entrepreneurs and universities exists, although the understanding
of one another’s possibilities and needs is incomplete. As a result, false expectations,
preconceptions and misunderstandings occur. In a degree, various intermediaries can
help in such situations; however, it would be more important to step out of the comfort
zone for both of the sides in order to gain mutual benefit from the collaboration.

Stimuli and obstacles in the knowledge transfer. The significant factors affecting
the formation of various collaboration models and the stimulation of knowledge
transfer are the previous experiences and the understanding on where the desired
knowledge is located by the agents involved.

If the agents involved in knowledge transfer have created an operational channel
or mechanism, it is used in knowledge transfer and various collaboration models, and
fields regularly — in research results, technology, learning results and in the transfer of
organizational environment.
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An important precondition in the collaboration of knowledge transfer is the interest
shown by the involved agents to actually collaborate. If the agents are interested, new
forms of collaboration develop which can be innovative in many aspects. For example,
the formation of interdisciplinary collaboration when agents collaborate with experts
of other fields as the research issue concerns several sectors. Such collaboration ensures
new knowledge, research solutions and collaboration models.

The most common collaboration model in the field of research is “scientist to
scientist”. Respectively, specific research projects are implemented by researchers from
various sectors mutually collaborating individually or at the institutional level. Gra-
dually, partnerships with the participation of national institutions, local governments
and producers/entrepreneurs are formed around this central product/idea.

One of the most important factors facilitating formation of various collaboration
models is the funding available from the EU Structural Funds. The development of a
specific product, activity or research direction is dependent on whether the project
will be supported, whether it could be continued, or what the requirements for the
project tender will be, etc.

In the development of an innovative idea, there are several opportunities for a
benefit for several sectors, thus, the need for new forms of collaboration appear.
Agents can coordinate interests and plan the resources (time, finances, etc.) timely if
they recognize the further development in collaboration.

In several evaluations of the informants, the need for lifelong learning is apparent
in order to facilitate collaboration as constant professional development is an important
form of transfer. The informants admit that they continue the learning and training
process, for example, business personnel are provided with in-service training and
field experts study in advanced education programmes.

Common research as a form of knowledge transfer and stimulus facilitate the
creation, development and usage of products or ideas in various fields.

The informants said that an important place in collaboration and knowledge
transfer takes up the network of social contacts, its maintenance and improvement
which allows developing several collaboration models. In forming collaboration between
structural units and other agents from public, private and non-governmental sector,
the predominant role in universities takes up personal contacts which have created
also institutional (formal) relationships between agents. Such informal contacts can
be viewed in two ways. From one side, they ensure trust which is based on previous
experiences, good practice and the possibility that the next collaboration will be success-
ful. From the other side, they can limit new collaborative initiatives which could form
with other agents in knowledge transfer who have other, possibly more diverse, resour-
ces, knowledge and collaboration in the network.

In the research of the cases of VeA and LLU, the assumption about knowledge
transfer as a facilitator for purposeful process management and informal contacts is
confirmed. It can be concluded that the described facilitating factors of collaboration
can be correlated with the conclusions made from the social innovation theory on the
aspects that collaboration triggers such stimuli and initiatives (individual or insti-
tutional) during which interests and attitudes from the collaboration agents are coordi-
nated for beneficial gain. From the case studies, it can be concluded that in the collabo-
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ration between universities and other agents, opportunities for social innovations
occur.

The assumption that the obstacles of the collaboration in knowledge transfer
create agents’ different understanding of one another and the lack of collaboration
incentives (organizational, financial, time factor, etc.) is confirmed as several obstacles
that hinder knowledge transfer were determined in the research. Most of the obstacles
are associated with insufficient funding, time and human resources, traditions deve-
loped throughout the years or the lack of them in a specific field, mutual expectations
and understanding of the essence and procedure of knowledge transfer which is often
related to the stereotypes of one another.

From the analysis of the case studies, collaboration with entrepreneurs and other
social agents is affected by the following factors: entrepreneurial skills, development
of innovative ideas, issues inside the enterprise and with the clients. A potential obstacle
is the uncertainty about the further operation of Technology Transfer Centres after
the project ends in 2013 as the funding will stop rolling in.

The requirements of the EU Structural Funds often require searching for colla-
boration partners and giving opportunities to expand the research field. Nevertheless,
several shortcomings exist — the development of a specific product or research direction
depends on whether the project will be supported, whether it could be continued, or
what the requirements for the project tender will be, etc. Thus, development of several
research ideas currently is fragmentary and dependent on unstable funding.

One of the main obstacles is the progress of a project which does not provide
positive and immediate outcome (in science, a negative outcome is still an outcome)
as having a negative outcome usually stops the flow of the funding.

The collaboration in knowledge transfer is also hindered by shortage of time and
the different understandings of time between the agents involved in collaboration.
The researches may work on a research for several years, whereas the entrepreneurs
need the results immediately. The entrepreneurs need the results fast. There are cases
when researchers work on a specific case study which is similar to the one needed by
the entrepreneur.

The lack of human resources, incompetence and too big workload are also creating
obstacles in knowledge transfer. Problems are caused also by the lack of competence
for attracting partners from other countries.

In general, it can be concluded that the types of collaboration models in knowledge
transfer depend on various factors and their combinations, for example: the goal of
knowledge transfer, involved agents and their links with university (personal contacts,
spheres represented by transfer agents, how long the collaboration has existed and
how close are the ties among collaboration partner), the priorities of agents involved
in knowledge transfer and the operational tasks (for example, the strategic task for
structural units to become important research centres, researchers’ tendency towards
reflecting the research results in academic publications or mass media, or initiative
from entrepreneurs to develop a specific technology for their business in collaboration
with university), available funding, time resources, human resources, traditions deve-
loped throughout the years or the lack of them in a specific field, mutual expectations
and understanding of the essence and procedure of knowledge transfer.
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The main propositions for the agents involved in the process of knowledge transfer
are as follows:

1) The provision of information: the universities have to provide information which
is created in a mutual communication with social agents, local government and at
a regional, national and international level striving to balance the agents’ under-
standing of and expectations from one another on the importance, relevance and
value of codified and uncodified knowledge, popularize the examples of good
practice in academic environment and in society in general. In communication
with entrepreneurs and other agents, professional intermediaries, such as know-
ledge brokers, collaboration coordinators must be used.

2) Purposeful formation of formal and informal collaboration, acknowledgement of
the needs in all structural units of the universities as well as of social agents repre-
senting public, private and non-governmental sectors is needed by involving specific
persons who participate in the process of knowledge transfer as an important role
play also the contacts in the social network.

3) To facilitate the implementation of interdisciplinary projects and research.

4) Concerning policy makers, to solve issues in order to decrease the obstacles in
collaboration which often appear during common research about intellectual pro-
perty that could be created.

5) Concerning social agents, continue to initiate activities in order to use the intel-
lectual potential of the universities, for example, by expertise provision, partici-
pation in sectoral associations, technology platforms, exhibitions and forums. To
find opportunities to develop and provide financial support to knowledge transfer
activities as motivation to participate in knowledge transfer is mainly associated
with the financial stimuli for all of the agents involved in the process.

Discussion and conclusions

University involvement in the process of knowledge transfer and the organization
of this process. By the analysis of the literature, it can be concluded that there are four
areas of knowledge transfer: transfer of research results, technology transfer, transfer
of learning results and transfer of organizational environment.

The universities and their social agents in Latvia associate knowledge transfer
mostly with knowledge codification, technology transfer and commercialization. Know-
ledge transfer is often linked with the introduction of innovations by developing new
products and technology, as well as the implementation of purposeful research and
development. For the most part, the technology transfer is related to information and
its efficiency rather than knowledge and its usefulness. The case analysis indicates that
the agents face the problems of information asymmetry relatively often. Meaning that
scientists and other agents who are or could be interested in collaborating often use a
different terminology, therefore, the communication is not possible; entrepreneurs
admit that researchers often cannot express their opinions in a way that is understand-
able for the entrepreneurs, and the communication is too academic. There is a lack of
mutual understanding about the importance, relevance and value of the research. This
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lack of understanding can be applied in the context of interdisciplinary research teams
as different perception about the research process, organization, terminology and
other aspects can occur in different fields of science. The understanding of the process
of knowledge transfer can also be related to the way the resources can be used more
efficiently.

University is not considered as a single agent of knowledge transfer, rather the
collaboration between their specific structural units — faculties, research institutions,
technology transfer centres, lifelong learning centres, individual scientists — and other
social agents. The informants have an opinion that knowledge transfer depends on
particular people and individuals who take part in the process of knowledge transfer
because the contacts of social networks play a crucial role in practice.

The development of science parks, technology transfer centres, lifelong learning
centres and other structural units in universities occur not only for facilitating the
commercialization of the intellectual property of the university, but also for ensuring
the collaboration between universities, administration bodies and business environment
which altogether is linked to the process of knowledge transfer.

Three types of collaboration between businesses and universities are contract
research, collaborative research and consultancy. Contract research is a research condu-
cted by the researchers of the university on other agent’ s behalf (the agent is the client
and they pay for the research). The client receives the research results but they are not
actively involved in the research process. A collaborative research is mostly carried
out collaborating with the business, for example, in developing a new product in food
industry. Consultancy takes the form of expert advice or analysis services. The general
distinction is that in consultancy the academic provides advice to the business rather
than actually conducting a research.

The collaboration of the agents involved in knowledge transfer. There are different
collaboration models which operate among students, entrepreneurs, policy makers
and other practitioners who perform different functions in the knowledge transfer —
participate in the study process, use the research results, support and fund the ideas,
etc. Regardless the various collaboration models detected between universities and
other agents in knowledge transfer of the case studies, the potential of the collaboration
model “scientist — producer” is not sufficiently used. The collaboration lacks in insti-
tutional solutions, stable funding and confidence in a successful outcome. Currently,
both approaches — traditional approach (linear transfer) which encompasses distrust,
conservative attitude and competitiveness, and innovative approach (two-way and
interactive) which is focused towards collaboration exists at the same time.

The collaboration between universities and other social agents in the uncodified
knowledge transfer can be associated with the following collaborative practices: orga-
nising negotiations, giving consultations, resolving conflicts, writing projects, develo-
ping strategies and establishing collaborations.

Knowledge transfer, which is based on knowledge demand, can be related to, first
of all, collaboration which is dependent on agents who require knowledge and, second
of all, collaboration can develop when the knowledge supplier and knowledge receiver
meet. Such knowledge transfer where academics, entrepreneurs and other agents meet
one another increases the opportunities for collaboration as all of the parties are agents
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with similar interests and goals. This collaboration increases the chances to find new
ways on how to facilitate and form collaboration in the future.

The goal of knowledge commercialization (which is only one of the areas of know-
ledge transfer) is to transfer knowledge in order to create new possibilities for busi-
nesses. The process of knowledge transfer for such purpose occurs through consultancy,
subsidized laboratory facilities and provision of communications.

In order to facilitate greater understanding about collaboration among students,
entrepreneurs and other potential collaboration agents, stimuli must be found for
ensuring that entrepreneurs and representatives of state administrative bodies meet
up with the students. The collaboration can be carried out by guest lectures, discussions,
seminars, informal meetings, etc. in order to ensure the exchange of the information
on the needs and possibilities of the agents involved in the collaboration. The agents
who could take part in such activities in the universities are not only the leadership of
the faculties, but also other structural units of the university — technology and know-
ledge transfer centres, public relation and external relation departments.

In general, by analyzing the cases of VeA and LLU, several benefits can be detected
which derive from the process of knowledge transfer through collaboration with diffe-
rent social agents.

The benefits from the knowledge transfer can occur at different levels: individual,
university, local community, regional as well as national economy and international
level. The benefit for the agents involved in the collaboration can be a solution for a
specific problem or an understanding about what kind of knowledge should be used
in a certain situation or context (here the knowledge transfer is in the form of training).
In collaboration with other agents, universities carry out activities which are mutually
coordinated among the involved parties. Additionally to the financial gain from the
research, university as an agent can acquire more in-depth understanding of the context
after conducting a research individually or in a team. Interdisciplinary research, in
which different agents participate, can facilitate the formation of new, often innovative,
collaboration models.

Knowledge transfer benefits also the businesses, thus the economy in general.
Knowledge transfer can also be associated with entrepreneurial skills and the deve-
lopment of new ideas not only within the business, but also with its clients, too. The
activity is facilitated by demand of the clients; the desire to create new products and
the provision of the operation of the business are the aspects which are also closely
linked to the market situation and the desires of the clients.

Obstacles in knowledge transfer. The knowledge infrastructure is costly, therefore,
it has to be flexible and adjustable to different solutions for the interested parties; the
investment in science should benefit also wider community. The lack of funding is
affected by several factors: the Higher Education Law is still not passed which prevents
the adjusting of the operation of the universities and hinders the acquisition of EU
Structural Funds. There are not enough resources for providing co-financing for the
acquisition of EU Structural Funds. The decrease in the financing for higher education
and science affects the situation negatively and has reached its critical point, in compa-
rison to other European countries.
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The representatives of the universities mentioned several hindering factors and
obstacles in knowledge creation and transfer. The procedure of preparing and announ-
cing the research project is recognized as a complicated one; there is a need for co-
financing; several administrative obstacles exist relating to project administration,
especially, in terms of time resources. The work load of the academic staff hinders the
research activities as most of the time is dedicated for teaching study courses.

The processes in higher education affect also knowledge creation and transfer. The
amount of state-funded study positions is decreasing, more problems occur to those
potential students who would be ready to pay the study fees, the amount of state grants
is not sufficient, the requirements for underwriters increase, the study fees increase,
etc. The situation is negatively affected also by the demographic “slump” in which
Latvia has fallen into after gaining back its independence. With the decrease in numbers
of students, the load of work of the university staff also decreases. The state funding
for research in universities is not stable. This results in researchers who are more deter-
mined and skilful to leave for different economic sectors or to emigrate to another
country. That way, the human capital in universities decreases which also leaves a sig-
nificant impact on the possibility to collaborate and create new knowledge and products.

The interaction between scientists and agents from business environment and
other interested parties is often lacking in understanding and collaboration; there is
shortage of time due to the different time measurement systems among the agents
involved in such collaboration.

The entrepreneurs point out that universities often see the problems of small and
medium-sized enterprises as insignificant for a research. It is observed that relying on
approved and existent contacts and collaboration partners does not facilitate involve-
ment of new collaboration agents. There is often lack of initiative; it is expected from
the other party; the interest in participating in activities without financial stimuli is
lacking. The dialogue between social agents is missing — one party tends to think and
express opinions negatively and with prejudice about the other party due to ignorance
of one another. Entrepreneurs often do not trust universities and that does not facilitate
the participation in the processes of knowledge transfer because of the existing stereo-
types about universities as agents and their capability to offer the necessary knowledge.

Often agents (especially entrepreneurs) cannot define the problem or the task to
scientists, at the same time, these agents are not ready to pay an external personnel or
intermediary institutions for services that would help them to do so. The informants
admit that the business culture is poor; the desire for a fast profit without possibilities
for a long-term development exists.

Universities as knowledge transfer agents do not participate enough in knowledge
transfer because micro, small and medium-sized enterprises which take up the predomi-
nant role in the entrepreneurship in Latvia do not have the capacity to accumulate know-
ledge. There is also a lack in advanced and modern technological equipment which
would enable universities to perform necessary tests and examinations. Not often uni-
versities are able to purchase the necessary equipment and to renew the infrastructure.

Evaluating the student potential in the knowledge transfer, the entrepreneurs admit
that obstacles in collaboration can be related to the high “self-appraisal” of the students
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which hinder not only the communication, but also the performance of various opera-

tions for which the students wish to receive unreasonably high remuneration.

The entrepreneurs consider that students and scientists in Latvia do not possess
entrepreneurial skills. They believe that the scientists in Latvia are not ready to become
entrepreneurs.

The type of the knowledge transfer model is also important. Within the interactive
model, the collaboration is bilateral or mutual, thus, the desire and interest to participate
in knowledge transfer is important for all of the agents.

In the process of knowledge transfer, there are several interrelated problems:

1) Motivation to participate in the knowledge transfer which is based on the lack of
financial stimuli for all agents involved in the process.

2) Management (an important issue is personnel) and evaluation (which is considered
to be the results of such activities) of knowledge transfer because often, e.g.,
neither the creation of social networks, nor meetings are considered as activities
related to knowledge transfer.

3) Process of creating collaboration; how agents can meet in order to develop collabo-
ration; here the necessity of several institutional solutions is underpinned, e.g.,
technology transfer centres, innovations, lifelong learning centres, etc.

4) Acknowledging the needs and the skills to collaborate for implementation of
common goals.

5) Ability to trust one another.

Laws of the Republic of Latvia and universities regulate the collaboration for
implementation of common research, by establishing the rights of use for any intel-
lectual property that may be created. In order to coordinate interests of both sides,
mutual understanding among agents is a necessity in such collaboration process. Often
the collaboration fails because entrepreneurs are not willing to pay the universities
declaring that they are state administrative institutions which are to provide the know-
ledge for free.

Policy makers emphasize the need to involve students of all levels in the research
process which could results in innovative and commercializable products and techno-
logy, especially in natural and engineering sciences. A topical role in knowledge transfer
play also social sciences; members representing this field also have to show the added
value of their research.

Taking into consideration the historical aspect of Latvia, it is clear that the colla-
boration between universities and other agents is hindered by the lack of trust, the
necessity to collaborate due to formal and forced conditions, and the big proportion
of small and medium-sized enterprises with limited resources.

For the follow-up research in the context of knowledge transfer, the author of the
thesis concludes that the need to study factors which facilitate or hinder the parti-
cipation in knowledge transfer is required. First, qualitative research is required in
order to create typological description of organizational factors which affect the invol-
vement in knowledge transfer and to understand the mechanism of how these factors
facilitate decisions and choices of an individual. Second, quantitative evaluation is
required in order to determine at what degree the quantity and quality of the aspirations
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of knowledge transfer by the university researchers actually are improved by the chan-
ges in the indicated spheres.
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SOCIALA PSIHOLOGIJA

Aivis Dombrovskis

IDENTITATES KRIZES APTAUJAS SKALAS
PSIHOMETRISKIE RADITAJI LATVIJAS VIDE

Cilvéka identitate ir daudzdimensionala un daudzskautpaina, kura veidojas visa cilvéka
muza garuma un identitates veido$anas process ir saistits ar identitates krizes posmiem, kurus
var raksturot gan ka identitates problému stavokli, gan ka identitates krizes stavokli. Identitates
krizes aptauja ir psihologiskas pétniecibas instruments, kurs izstradats, lai noteiktu cilveka iden-
titates krizes stavokli vairakas dimensijas, ko veido 7 aptaujas pamatskalas ka ari, lai varétu
noteikt, vai i identitates krize vértéjama ka identitates traucéjumi vai jau ka ieilgusi identitates
krize, saskana ar Amerikas Psihiatru Asociacijas izstradatajiem pienémumiem, kas saistiti ar
aptaujas trim papildskalam. Saja raksta ir atspoguloti Identitates krizes aptaujas adaptacijas
Latvijas vidé rezultati. Adaptacijas izlase sastav no 500 respondentiem vecuma no 18 lidz 27
(M =18,8; SD = 1,19) gadiem. Pirmaja adaptacijas posma tika veikta instrumenta lingvinistiska
adaptacija, otraja posma veikta instrumenta psihometrisko raditaju analize. Instrumenta adap-
tacijas gaita psihometrisko raditaju analizé, tika noteikta pantu iekséja saskanotiba ar Kronbaha
alfu, faktoriala validitate, apstiprino$a faktoranalize, konvergenta un divergenta validitate,
Testa — retesta validitate. Adaptacijas gaita iegutie Identitates krizes aptaujas psihometriskie
raditaji atziti par piepemamiem un instruments — Identitates krizes aptauja — tiek atzits par
derigu turpmakai izmantos$anai pétnieciba un ir praktiski pielietojams psihologiskaja izpété
Latvijas kultarvide.

Atslégas vardi: identitates krize, identitates problémas, identitates krizes aptauja, psiho-
metriskie raditaji, instrumenta adaptacija.

Identity crisis inquiry scales psychometric indices in environment of Latvia

The identity of a person is multidimensional and multiangular, which is being formed in
the course of the person’s life and the process of the forming of identity is connected with the
stage of identity crisis, which could be characterized as the stage of the identity problem as well
as the stage of the identity disorder. Identity Distress Surveyis the instrument with has been
worked to inquire the state of the person’s crisis multidimensionally which are formed by 7
inquiries as well as to determine if the identity crisis is evaluated as the identity of problems or
as the disorder of the crisis in correspondence with the presumption developed by American
Association of Psychiatrists, which is connected with the 3 additional scales of inquiry. The
results of the Identity Distress Survey are shown in the environment of Latvia. The sample of
adaptation consists of 500 respondent’s 18-27 ages (M = 18.8; SD = 1.19). The linguistic adap-
tation of the instrument was being carried out in the first period; the analysis of the results was
being worked out during the second course of adaptation. In the course of the instrument
adaptation in the psychometrical analysis was appointed Cronbach’s Alpha, the factorial
validity, the analysis of the affirmatory factors, the convergential and divergential validity,
Test- retest validity. The results gained in the course of adaptation of Identity Distress Survey
are acknowledged to be acceptable and the instrumentitself — approved to be useful for further
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usage in investigations and can be practically used for psychological researches in Latvian
cultural environment.

Key words: identity crisis, identity problems, Identity Distress Survey, psychometrical indi-
ces, adaptation the instrument.

IIcuxomMeTpHyecKre MOKa3aTeN M MKAJIbl OMPOCHUKA KPU3HCA WIEHTHYHOCTH B JIATBHICKOM
cpene

MneHTHYHOCTD YesioBeKa SIBIIeTCs MyJIbTUINMEHCUOHAIbHOM, MHOTOTPaHHOM U CO31a&TCs
B TeUEHMe Bceii ero xku3Hu. B cBoro ouepenb,npoiiecc opMUpoBaHUSI UAEHTUYHOCTH CBSI3aH C
MeproaaMu Kpu3nca, KOTOPbIe MOXKHO OXapaKTepHu30BaTh KaK COCTOSTHUS — ITPOOJIEMBI ¢ UICH-
TUYHOCTBIO Y KPU3KUC UACHTUIHOCTH, YTO HE ABJISETCS OMHUM M TeM ke. OTPOCHUK KpU3uca
WICHTUYHOCTHU SIBJISIETCS MHCTPYMEHTOM TICUXOJIOTMIECKOTO MCCIIeAOBaHUSI, KOTOPHII pa3pa-
0O0TaH [J1s1 TOTO, YTOOBI OTNPENEIUTh COCTOSTHUSI KpU3Kca UIEHTUYHOCTH Y YeJIoBeKa B pa3HbIX
NUMEHCHSIX €ro TMYHOCTU. OTIPOCHUK COCTOUT U3 7 OCHOBHBIX ILIKaJ, YKa3bIBaIOIIMX HA pa3HbIe
NUMEHCHUM KpU3KCca UITEHTUYHOCTHU, a TAKXKE M3 TPEX JOMOJHUTEIbHbIX 1K, KOTOPbIE, B COOT-
BETCTBUU C KPUTEPUSIMU, Pa3pabOTaHHBIMU AMEPUKAHCKOM accoLMaineit ICUXUaTpoB, OIpeie-
JISIIOT HapyIIEHWST MICHTUYHOCTH WJIM YXKe 3aTSIHYBILINICS KPU3UC UICHTUIHOCTU. B mpencras-
JICHHOI CTaThe TTOKa3aHbl pe3yJIbTaThl alalTallid MHCTpYMeHTa OTPOCHUK KPpU3KCca UACHTUY -
HOCTH B JIATBUIACKO#1 cpene. Boibopka aganranuu coctout u3 500 pecrioHASHTOB B BO3pacTe OT
18 10 27 ner (M = 18,8; SD = 1,19). Ha mepBoM 3Tare anantaiilmoOHHOTO Mpoliecca ObLia MpoBe-
JIeHa JIMHTBUCTUYECKasl aaanTalivsl ONPOCHUKA, Ha BTOPOM 3Tarle MPOBEAEH aHAIU3 TICUXOMETPH -
YeCKUX IToKa3aTeJieil orpocHUKa. B mpoliecce aHaam3a MCMXOMETPUUECKUX TTOKa3aTeieil Oblia
onpenenieHa anbda Kponbaxa, (akropHasi BATMAHOCTb, TTOATBEPANTEIbHBIN (haKTOPHBIM aHATU3,
KOHBEpIreHTHas ¥ IUBEPreHTHAsI BAJIMIHOCTD, BATMIHOCTD «TecT — petecT». JlaHHBIE, TIOJTyYeH-
HbIe B Mpoliecce aganTauuu OMpocHMKa KpU3Knca UIEHTUYHOCTH, ObLIY MPU3HAHbBI pUeMJIe-
MBIMHU, a caM OMPOCHUK — TOIHBIM JIJIS1 UCTITOJIb30BAHUS M MPAKTUYECKU MTPUMEHUMbBIM B IaJTb-
HEUIIMX IMCUXO0JIOTMYECKUX UCCIIeIOBAHUSIX B TATBUMCKOM KYJBTYPHOM cperie.

KimoueBble ¢j10Ba: KpU3KMC UACHTUIHOCTH, TTPOOIEMbI MACHTUIHOCTH, OTIPOCHUK KpU3Kca
WICHTUYHOCTH, TICUXOMETPUYECKIUE JaHHbIC, afanTalys UHCTPyMEHTA.

Ievads

Identitates pétiSana ir aktuala visa pasaulé dazadas socialas zinatnés. Identitates
jédziens tiek skaidrots atskirigi un skaidrojums ir atkarigs no zinatnieku akcentétajiem
aspektiem identitates izpété, ko nosaka vinu atskirigas teorétiskas nostadnes ka ari
tradicijas un piederiba dazadam disciplinam.

Identitates izpéte tiek veikta psihologija, sociologija, antropologija, lingvistika,
politiskajas zinatnés, izglitibas zinatné, gimenes pétnieciba un sabiedribas veselibas
zinatné. Sis disciplinas péta identitati, izmantojot atskirigas teorétiskas bazes. Tas
nosaka identitates jédziena definiciju daudzveidibu, jo pat psihologija pastav atskirigi
uzskati saistiba ar identitates jédzienu, pieméram, sociala psihologija identitati apluko
citadak neka attistibas psihologija (Vingoles et al. 2011).

Identitati péc Eriksona (Eriksons 1998, 1997, 1959) domam var raksturot ar
atbildi uz jautajumu: “Kas es esmu?”

Vatermens skaidro, ka identitate ir un to veido cilvéka dzives vértibu kopums,
kas sastav no pasnoteik$anas elementiem, dzives mérku izvéles, dzives vértibam un
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parliecibam, kuram vins seko sava dzive (Waterman 1985) un identitate ir jaskata un
japéta ka kopums, kura svarigs ir konteksts (Wiesenfeld 2001).

Masdienu pétijumi vélreiz apstiprina ideju par to, ka katrs cilvéeks sevi ieklauj
daudzas dazadas identitates (Eriksons 1998), pieméram, Vingole ar kolégiem (Vingoles,
Schwartz, Luckx 2011) norada, ka individuala identitate ir ar daudzam sejam un
individs var raksturot sevi no dazadiem aspektiem. Savukart Vatermens norada, ka
identitate veidojas identitates krizes perioda, kad notiek dazadu dzives mérku, vértibu
un parliecibu parvértésana un alternativu meklésana, tiek noteikti jauni dzives mérki
un dzivei tiek pieskirta jeb atrasta jauna jéga (Waterman 1985) un $adu procesu
ietekme argjie socialie apstakli, bet iedarbiba uz individu ir individuala (Raskin 2002).

Tomeér taja pasa laika Eriksons, Vaitborne un Breikvels ari norada, ka cilvéka
identitate turpina veidoties visa miiza garuma un tas nav statisks, bet dinamisks process
(Eriksons 1998; Whitbourne 1986; Breakwell 2010).

Identitates krizes jédzienu ieviesa Eriksons (Eriksons 1998), noradot, ka nedrosiba
un trauksme, ko pusaudzi piedzivo, kad pariet jauniesu statusa, rada nezinu un apmul-
sumu par savu tagadni un nakotni, par to, kadas lomas bas viniem turpmakaja dzive.
Savukart Robinss un Vilners apraksta identitates krizi, ko piedzivo koledzas studenti,
kad péc studijam jauzsak jauns dzives posms (Robbins, Wilner 2001). Socialaja psiho-
logija (Shaffer 2009) identitates krize aprakstita ka nedrosiba un pat bailes par to, ko
jauniesi izjat, kad vini izmainds un nav vairs bérni un tas rada nezinu un apmulsumu
par nakotnes dzives lomam, kuras viniem bas japienem.

Dzives posms péc macibam skola ir ipasi svarigs, jo, ka norada Arnets, tad jau-
nieSiem vecuma no 18 lidz 25 gadiem dzive ir lielu parmainu pilna. Viniem jaizpéta
savas jaunas iespéjas par nakotni attieciba uz attiecibam, darbu, politisko orientaciju
un jaizvirza dzives mérki (Arnett 2000), jauzsak sava profesionala karjera (Rossi,
Mebert 2011). To apliecina ari Safers (Shaffer 2009), noradot, ka koledzas studentes
ir vairak neka skoléni nortupéjusas par savu profesionalo identitati un norada, ka
vinas ir norupéjusas par tadiem identitates aspektiem ka seksualitate un attiecibas, jo
aktuals ir jautajums par darba un gimenes mérku sabalansésanu.

Identitates krize ir neatnemams identitates veidosanas nosacijums (Eriksons 1998;
Adams 2007). Safers (Shaffer 2009) norada, ka parejas laika, notiekot jauniem dzives
pavérsieniem, jauniesi uzdod sev jautajumus par savu nakotni, ka ari meklé atbildes
uz jautdjumiem: kadu karjeru izvéléties nakotnei; kadas religiskas un moralas vértibas
vai politiskos uzskatus pienemt savai dzivei; jautajums par laulibam un bérniem, kad
un cik daudz; kadai socialai grupai pievienoties. Identitates krize nav visaptverosa,
bet ta var bat saistita ar kadu identitates dalu. Ka norada Safers, tad tikai 5% no
aptaujatajiem tadi identitates jautajumi ka profesionala izvéle, attiecksme pret gendera
lomam, religiska piederiba un politiska ideologija, ir vienados identitates statusos péc
Marsijas statusu iedalijuma (Marcia 1980), bet paréjiem 95 % $is kategorijas ir “izkai-
sitas” pa dazadiem statusiem (Shaffer 2009).

Identitates krize nav tikai novérojama jaunieSiem, bet ka norada pétnieki, tad
identitates krize novérojama ari cilvékiem pusmuza vecuma (Levinson et al. 1978;
Heckhausen 2001).
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Hernandezs ar kolégiem ir pétijis identitates krizes raditajus, izmantojot Identitates
krizes aptauju IKA (Identity Distress Survey (IDS), Berman et al. 2004), kas tiek
izmantota ari $aja pétijuma, dazadas socialajas (péc dzimuma, rases, etniskas pie-
deribas) un imigrantu grupas. Statistiski nozimigas atSkiribas nenoteica rase, etniska
piederiba, imigrantu grupa, bet gan dzimums.

Izmantojot IKA apaksskalu Identitates traucéjumi (American Psychiatric Asso-
ciation 1987), vini konstatéja, ka 23% no aptaujatajam sievietém bija identitates
traucéjumi, bet tie nebija nevienam no viriesu grupas, tapat, izmantojot IKA apaksskalu
Identitates problemas (American Psychiatric Association 1994), tika konstatéts, ka
35% sieviesu un 7,5 % viriesu no kopgjas izlases ir identitates problémas. Tika konstatéts,
ka sievietes ar identitates traucéjumiem uzrada ari statistiski nozimigus rezultatus anti-
socialas uzvedibas raditajos un ietiepigas uzvedibas raditajos (Hernandez et al. 2006).

Identitates krizes situacija var rasties ari brizos, kad cilveks nonak konflikta situa-
cija pats ar savu pasprezentaciju, kad viena un taja pasa bridi ir jaizlemj un jaizvélas,
kadu savu pastélu prezentét, ja taja pasa bridi sastopas divas cilvéku grupas, kuram
pie citiem apstakliem tiek prezentéti divi atskirigi pastéli. Pieméram, sieviete kopa ar
draudzeném ir jautra un prezenteé sevi ka bezrupigu un draisku butni, bet $aja bridi
uzrodas augstskolas profesore, kurai 1 pati sieviete ir prezentéjusi sevi ka klusu, centigu,
emocionali nosvértu un priekszimigu studenti (Terry et al. 2007).

Identitates krizei, ka norada Safers (Shaffer 2009), ir tie$a saistiba ar studensu
gimeni, jo studentes (jaunietes), kuras jutas atsvesSinatas no saviem vecakiem, biezi ir
ar difazu identitati (péc Marsijas identitates statusiem (Marcia 1980, 1966)) pretéji
tam sievietém, kuram ir siltas un atbalstosas savstarpéjas attiecibas ar vecakiem, kuru
vecaki atbalsta vinas savas identitates izpété un mekléjumos, ka rezultata sis sievietes
atrod/izveido pasas savu individualo identitati.

Tiesi identitates veidoSanas procesa dinamiskums un ar to saistitie identitates
krizes stavokli nosaka nepieciesamibu péc psihologiskas izpétes instrumentiem, lai
varétu labak palidzét cilvékiem atrisinat vinu psihologiskas problemas, ka ari ir nepie-
cieSami instrumenti, ar ko papildinat identitates pétnieku instrumentariju.

Pétijuma metodologija

Petijumaizlase. Adaptacijas izlasi veidoja gan viriesi, gan sievietes kopa 500 respon-
denti vecuma no 18 lidz 27 (M = 18,8; SD = 1,19) gadiem. 97,4% respondentu ir
vecumposma no 18 lidz 21 gadam, 13 respondenti ir vecuma no 22 lidz 27 gadiem.
Instrumenta adaptacijas pétijuma analizéti dati par 170 (34 %) virieSiem un 330 (66%)
sievietém. Detalizetaki sociali demografiskie dati par izlases respondentiem sniegti
1. tabula.
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Identitates krizes aptaujas skalas adaptacijas izlases respondentu

sociali demografiskais raksturojums

1. tabula

Sociali demogra-

Adaptacijas izlase

fiskais kriterijs Sociali demografiskais raditajs Sievietes Viriesi
N % N %
1 2 3 4 5 6
Respondenta $i Dzivo kopa ar vecakiem 172 52,1 116 68,2
briza dzivesvieta Ir pasiem sava majvieta 56 17 17 10,0
Dzivo dienesta viesnica 102 30,9 37 21,8
Respondenta Pilséta 143 43,3 96 56,5
dzives vide bérniba  Laukos 187 56,7 74 435
Respondenta gime-  Neprecéta, neprecéts 277 83,9 156 91,8
nes stavoklis Precéta, precéts 3 0,9 4 2,4
Dzivo kopa ar draugu/ draudzeni 49 14,8 9 5,3
Skirusies, $kiries 1 0,3 1 0,6
Péc respondenta Nav bérnu 320 97 164 96,5
bérnu esamibas Ir bérni 10 3 6 3,5
Péc_responc!enta Méte_i no pi_rmés laulibas, tévam no 254 77 119 70,0
vecaku laulibas pirmas laulibas
Ma_te1 no pirmas laulibas, tévam no 11 33 15 8.8
otras laulibas
x;taellltr;o pirmas laulibas, tévam cits 5 1,5 g 47
Tévam no pirmas laulibas, matei no
otras lauli;)as ’ 10 3,0 7 41
Matei no pirmas laulibas 3 0,9 5 2.9
Matei no otras, tévam no otras
laulibas 8 2,4 2 1,2
M@tei no otras laulibas, tévam cits ) 0.6 B B
variants i
Mateli cits variants, tévam cits variants 27 8,2 12 7,1
Matei cits variants 1 0,3 2 1,2
Mate cits variants, tévam no otras
laulibas 8 24 - -
Matei no otras laulibas 1 0,3 - -
Péc respondenta Esmu vienigais bérns 47 14,2 31 18,2
bralu un masu Ir veciks bralis/li 52 158 26 153
esamibas Ir jaunaks bralis/li 35 10,6 20 11,8
Ir vecaka masa/sas 51 15,5 27 15,9
Ir jaunaka masa/sas 32 9,7 23 13,5
Ir vecaks bralis, jaunaka masa 11 3,3 5 2,9
Ir vecaks bralis, jaunaks bralis N 1,5 3 1,8

1. tabulas turpindjumu skat. 65. lpp.
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1. tabulas turpinajums

1 2 3 4 5 6
Ir jauniks bralis, jaunika masa 28 8,5 9 5,3
Ir jaunaks bralis, vecaka masa 12 3,6 2,4
Ir vecaks bralis, vecaka masa 32 9,7 11 6,5
Ir jaunaks bralis, jaunaka masa,
veléka masa ] 1 0,3 1 0,6
Ir jaunaks bralis, vecaks bralis,
jaunaka masa, vecika masa 3 L5 - -
Ir vecika masa, jauniaka masa S 1,5 4 2,4
Dvinubralis 1 0,3 1 06
Fr ve?aks bfahs, vecaka masa, 3 0.9 2 12
jaunaka masa
1r Ve?aks bfahs, jaunaks bralis, - 21 1 0.6
jaunaka masa > >
Ir Vf:caks E)rahs, jaunaks bralis, 1 0.3 ) 12
vecaka masa
Dvinumasa 2 0,6 - -
Péc ieglistamas Pirma augstaka izglitiba 59 17,9 13 7,6
izglitibas Otra augstaka izglitiba 1 0,3 1 0,6
Macas vidusskola 135 40,9 103 60,6
Macas profesionalaja vidusskola 128 38,8 52 30,6
Cits variants 7 2,1 1 0,6
Péc izvélétas nakot- Komercdarbinieks 46 13,9 16 9,4
nes profesijas (ap-  Uzpémuma vaditajs 66 20,0 15 8,8
kopojums lielas Medikis 21 64 7 41
grupas) Jurists 7 21 1 06
Arhitektara un dizains 12 3,6 5 2,9
Ekonomika un gramatvediba 30 9,1 3 1,8
Inzenierzinatnes 2 0,6 12 7,1
Psihologija, pedagogija, socialais darbs 9 2,7 2 1,2
Zurnilistika, valodnieciba 6 1,8 1 0,6
Pakalpojumu specialists 29 8,8 26 15,3
IT un dabaszinatnes 7 2,1 7 4,1
Maksla un izklaide 6 1,8 - -
Nav izvéles 50 15,2 61 35,9
Sabiedriskas édinasanas specialists 39 11,8 14 8,2
Respondenta tautiba Latviete, latvietis 305 924 164 96,5
Krieviete, krievs 22 6,7 5 2,9
Poliete 1 0,3 - -
Baltkrieviete 1 0,3 1 0,6
Ukrainiete 1 0,3 - -
Respondenta téva Nav zinama 1 0,3 - -
tautiba Latvietis 289 87,6 158 92,9

1. tabulas turpinajumu skat. 66. lpp.
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1. tabulas turpinajums

1 2 3 4 5 6
Krievs 28 8,5 7 4,1
Baltkrievs 6 1,8 3 1,8
Igaunis 2 0,6 1 0,6
Ukrainis 2 0,6 1 0,6
Polis 1 0,3 - -
Lietuvietis 1 0,3 - -
Respondenta mates  Latviete 297 90,0 160 94,1
tautiba Krieviete 24 7,3 ) 2,9
Poliete 1 0,3 1 0,6
Rumaniete 1 0,3 - -
Ukrainiete 6 1,8 - -
Vaciete 1 0,3 - -
Baltkrieviete - - 4 2,4

Avots: Dombrovskis 2014.

Instrumenti. Identitates krizes aptauja (Identity Distress Survey —IDS) (1). (Berman,
Montgomery, Kurtines 2004) nosaka identitates krizes pakapi, kas saistita ar neatrisi-
natiem/nepiepilditiem identitates jautajumiem. Izpéte tiek balstita uz DSM-III-R (APA,
1987) identitates krizes kritérijiem, tacu ta var tikt izmantota ari, lai novértétu DSM—
IV (APA 1994) identitates problémas kritérijus, jo, ka norada IKA autori (Berman,
Montgomery, Kurtines 2004), tad ne vienmeér identitates problémas uzreiz ir definé-
jamas ka identitates krize.

Identitates krizes aptauja palidz noteikt, ka jauniesi (un ne tikai jauniesi) pardzivo
nopietnus sarezgijumus identitates attistiba, ka ari lauj izpétit saikni starp identitates
probléemam un citam psihologiskas funkcionésanas jomam (Bermanet al. 2004).

IKA aptauja respondentiem jaatbild uz 10 jautajumiem, uz pirmajiem deviniem
jautajumiem atbildi sniedzot 5 punktu Likerta tipa skala ((1) ne pavisam, (2) nedaudz,
(3) videji, (4) stipri, (5) loti stipri), noradot, cik liela méra vini pedéja laika ir bijusi
sarugtinati, bazigi vai norupéjusies par sadiem identitates jautajumiem: ilgtermina
merkiem, karjeras izveli, draudzibu, seksualo orientaciju un uzvedibu, religiju, vertibam
vai uzskatiem, ka ari lojalitati grupai.

Pédéjam desmitajam jautajumam atbilde jasniedz uz specialas noveértéjuma skalas
ar laika intervala sadalijumu pa ménesiem (Hernandezet al. 2006) — $is jautajums lauj
novertét, cik ilgi respondents ir izjutis S$aubas par Siem jautajumiem un cik liela méra
Sie simptomi traucé ikdienas darbibai.

Originalas aptaujas versijas iek$éja saskanotiba uzrada Kronbaha alfu 0,84, bet
retesta Kronbaha alfa ir 0,82. Originala aptauja uzrada konvergento validitati ar
citiem identitates attistibas meérijumiem (Bermanet al. 2004).

Tiesie identitates krizes jautajumi izvietoti aptaujas sakuma (1.-7. jautajums), to
saturs ir saistits ar karjeras izvéli, draudzibu, seksualo orientaciju un uzvedibu, religiju,
vértibam un uzskatiem. Pargjie tris jautajumi (8., 9., 10. jaut.) neattiecas uz tiesiem
identitates krizes mérijjumiem, bet gan uz DxIIIR (no DSM III-R) (Identitates krizes
noteiksana) un DxIV no DSM IV (Identitates problému noteiksana) (Bermanet al.
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2004). 8. jautajums: Lidzu, novertejiet savu visparéjo diskomforta limeni (cik slikti
jus jutaties), atbildot uz visiem ieprieksejiem jautajumiem kopumas 9. jautajums: Lidzu,
novertejiet, cik liela nedrosiba minétajas situdcijas kopuma ir traucejusi jusu dzivei
(piemeram, ka $i nedrosiba atturéja jus no velamo lietu paveiksanas vai nelava but
laimigam) un 10. jautajums: Cik ilgi (ja tas ir gadijies) jus esat bijusi sarugtinati,
bazigi vai noripejusies par Siem jautajumiem kopuma? (Hernandezet al. 2006).

Procedurra. Lingvinistiska adaptacijas procedira. Aptauja tulkota no anglu valodas
uz latvieSu valodu divas reizes. Tulkojumi tika salidzinati un analizéti Latvijas kultar-
vides konteksta. Tika izveidota ekspertu grupa 3 cilvéku sastava, kas veica tulkojumu
analizi. Tad iegutais latviskais materials tulkots uz anglu valodu un veikta satura un
jégas salidzinasana.

Tulkoja vairakas savstarpéji neatkarigas personas, kas parzina gan latvieSu, gan
anglu valodu. Ekspertu komisijas sastava bija persona, kura dzimta valoda ir anglu
un kura dzimtene ir ASV, bet kurs$ parvalda ari latviesu valodu dzimtas valodas limeni
un jau daudzus gadus dzivo Latvija. Testa parbaudes gaita tika organizéta maza respon-
dentu grupa 4 cilveki, lai noskaidrotu vinu viedokli par testa pantu formuléjumu
skaidribu, instrukciju izpratni un nepieciesamo testa izpildes laiku (Rascevska 2005).
Rezultata tika pienemts léemums par labako tulkojumu, kuru izmantot talakaja aptaujas
adaptéSanas procesa. Aptaujas tulkosanas gaita tika registréta protokola.

Datu ievaksanas procedura. Dati ievakti laika perioda no 2011. gada septembra
lidz decembra ménesim. Datu ievaksana nav bijusi regulara, tas saistits ar apgrutinato
piekluvi respondentiem. Respondenti vienlaicigi aizpildija vairakas aptaujas, jo vien-
laicigi tika ievakti dati vairaku metozu adaptacijai, bet aizpildisanas secibu izvélgjas
pasi respondenti. Aptauju aizpildiSana netika limitéta laika. Respondenti piedalijas
aptauja péc brivas izvéles, kas varétu stimulét sniegt patiesakas atbildes uz uzdotajiem
jautajumiem.

Datu apstrades procedura. lekséja saskanotiba noteikta ar Kronbaha alfu (Ras-
cevska 2005) un datu apstrade veikta ar profesionalas statistikas datu apstrades prog-
rammu SPSS-19. Aptaujas faktoriala validitate tika parbaudita ar galveno faktoru
metodi, jo ta ir mazak jutiga uz sadalijumu (Rascevska 2005), faktoriala validitate,
ieksgja saskanotiba, konvergenta un divergenta validitate (Rascevska 2005).

Apstiprino$as faktoru analizes parametru aprékinasanai tika izmantota DWLS
metode. Validitate tika parbaudita ar Pirsona korelacijas metodi nosakot paredzamas
saistibas ar paredzamajiem mainigajiem.

Rezultati un diskusija

Sakuma ar Kolmogorova—Smirnova A kritériju tika noteikts, vai iegtito datu sada-
lijums butiski atskiras no normalsadalijuma. VirieSu (n = 170) datiem tas batiski
neatskiras no normala sadalijuma, bet sieviesu (n = 330) datiem tas butiski atskiras no
normala sadalijuma (p = 0,03). Visai izlasei kopuma (N = 500; SD = 0,66; M = 2.5)
izlases sadalijums nozimigi atskiras no normala sadalijuma (p < 0,05), tapéc talaka
analizé tika izmantotas neparametriskas statistikas metodes.

Zemak, 2. un 3. tabula attéloti Identitates krizes aptaujas pantu statistiskie raditaji
7 pantu un 10 pantu variantiem.
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2. tabula
Identitates krizes aptaujas pantu statistiskie raditaji 7 pantiem
IKA pants Aritmetiskais videjais Standartnovirze
1. 3,35 117
2. 3,47 1,20
3. 2,86 1,33
4. 1,70 1,09
3 1,40 0,84
6. 2,57 1,07
7. 2,24 1,09

Avots: Dombrovskis 2014.

3. tabula
Identitates krizes aptaujas pantu statistiskie raditaji 10 pantiem
IKA pants Aritmeétiskais videjais Standartnovirze
1. 3,35 1,18
2. 3,47 1,15
3. 2,86 1,33
4. 1,70 1,09
S. 1,40 0,84
6. 2,57 1,07
7. 2,23 1,09
8. 2,16 1,07
9. 2,36 1,05
10. 2,25 1,20

Avots: Dombrovskis 2014.

1. attéls
Identitates krizes aptaujas pantu gritibas indeksu
aprekina formulas un aritmetiskais apréekins

Gritibas indeksa minimala robeza:
Xmin: Xmin+0’2(Xmax_Xmin) = 1+0’2 (5_1) = 138

Griitibas indeksa maksimala robeza:
X =X +0,8(X_-X )=14+0,8 (5-1) = 4,2

m max min)

Avots: Rascevska, 2005.

Iegutie pantu grutibas indeksi saskan ar Rascevskas (Rascevska 2005) rekomenda-
ciju par pantu grutibas indeksiem, (kas vértéti péc Likerta 5 ballu skalas), kuriem
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vajadzétu atrasties robezas no 1,8 lidz 4,2 un kas parada, ka pantu vidéjas veértibas
pieder 20 — 80 procentu robezai (Rascevska 2005).

Iegtito datu analize rada (skat. 2. un 3. tabulu), ka lielaka dala pantu ieklaujas
grutibas indeksa pielaujamajas robezas, iznemot divus pantus: 4. pants Seksuala orien-
tacija un uzvediba (pieméram, mulsuma sajita (izjuta) par seksualo piederibu, seksualo
vajadzibu intensitate, u.c.), kura grutibas indekss ir 1,70, un 5. pants Religija (pieme-
ram, ticibas zaudeésana vai izmainas ticiba Dievam/religiskajos uzskatos), kura grutibas
indekss ir 1,40. Sie divi panti ar zemo pantu gratibas indeksu tomér tika atstati aptauja,
lai aptaujas adaptéto versiju saglabatu pietuvinatu originalajai versijai. Tas ir pielau-
jams, jo, ka norada Rascevska, tad personibas aptaujas reizém atstaj pantus ar diskri-
minacijas indeksa vértibam, kas ir arpus kritiskajam robezam, ja tie var but svarigi
polaru pazimju mérisanai, bet nav pielaujama pantu atstasana, kuru vidéjais aritmé-
tiskais ir vienads ar 1 vai 5 (Rascevska 20035).

Iespéjams, ka respondenti nav saragtinati, bazigi vai norapéjusies par religiju un
par seksualitati, tas varétu but saistits ar respondentu vecumu, kas atrodas robezas no
18 lidz 27 gadiem. Saja vecuma jautajumi par religisko piederibu ir nostabilizéjusies
vai arinav lidz $im bijusi aktuali un seksuala orientacija jau ir apzinata vai dalgji apzinata.

So var skaidrot ari ar to, ka bérnam augot un attistot savu personibu gimenes
vidé, vecaku vértibu sistéma ietekmé bérna vertibu sistémas veidosanos (Allport 1968),
un, iespéjams, ka tiesi $aja apstakli mekléjamas atbildes (skaidrojums rezultatiem)
par seksualiem un religiskiem jautajumiem, jo aptaujatie respondenti dzivo laika, kad
Latvija ir suveréna valsts (neatkariba no PSRS tika iegata 1991. gada, t.i. pirms 20 ga-
diem). Jaunakie respondenti dzimusi 1995. gada, un aptaujas bridi vini bija 18 gadus
veci, bet vinu vecaki vél tika dzivojusi un savu jaunibu pavadijusi Padomju Latvija,
kura par religiju un seksualitati publiski netika jeb nebija pienemts runat, turklat So
jautajumu esamiba tika publiski noliegta un to aktualizésana vargja beigties ar dazada
veida sodiem, tapéc var pienemt, ka Padomju Latvijas kultarvides vértibas ir atstajusas
ievérojamu netiesu ietekmi uz Sodienas Latvijas kultarvides vértibam.

Analizéjot pantu diskriminacijas indeksu pirmajiem 7 pantiem (skat. 4. tabulu),
var secinat, ka tas atrodas optimalajas robezas no 0,2 lidz 0,8 (Rascevska 2005), jo
zemaka skalas pantu diskriminacijas indeksa vértiba ir 0,26, bet augstaka ir 0,56.

4. tabula
IKA pantu kopgjie statistiskie raditaji 7 pantiem

Skalas vidéjais
Pants aritmétiskais, ja
pantu izdzés

Skalas dispersija, Izmainas pantu Kronbaha alfa,

. i7dzes kopeja korelacija . 7 dzes
Ja pantu izdzes (diskriminacijas indekss) Ja pantu izdzes

1. 14,23 16,51 0,42 0,67
2. 14,12 17,25 0,35 0,69
3. 14,72 15,54 0,44 0,67
4. 15,89 17,08 0,40 0,67
. 16,18 19,27 0,26 0,70
6. 15,01 16,61 0,47 0,66
7. 15,35 15,83 0,56 0,63

Avots: Dombrovskis 2014.
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Faktoriala validitate. Faktoranalizes rezultati uzrada divas ipasvertibas (skat.
5. tabulu), kas parsniedz kritisko vértibu 1 (Rascevska 2005; Lasmanis, Kangro 2004).
1. faktora ipasvértiba ir 2,57, kas izskaidro 36,71% no kopéjas pantu variacijas, un
2. faktora ipasvertiba ir 1,26, kas izskaidro 18,06 % no kopéjas pantu variacijas, bet
kopa izskaidro 54,76 % no kopgjas pantu variacijas.

No ta var secinat, ka Identitates krizes aptaujas saturs var tikt izskaidrots ar 2 fak-
toru modeli. Péc ipasvertibu grafika (skat. 2. attélu) liknes lazuma punktiem tiek
izdaliti 7 komponenti jeb liknes [aizuma punkti, kas norada, ka vislabak un pilnigak
aptauju izskaidrotu 7 faktoru modelis.

Divu komponentu vértiba ir lielaka par 1, tapéc var izdalit 2 faktorus, bet, iespe-
jams, var izdalit ari viena faktora modeli, jo liknes lazums nav viennozimigs (Rascevska
2005). Ta ka aptaujas autoriem (Bermanet al. 2004) $is mérijums ir viendimensionals,
tad tiks analizéts gan viena faktora, gan divu faktoru modelis, lai pienemtu léemumu
par labako faktoru modela struktaru.

5. tabula
Identitates krizes aptaujas 7 pantu faktoru
analizes kopeja izskaidrota dispersija
Sakuma ipasvertiba Izdalita summa no slodzes kvadrata
Pants Kopéjais di % ne Kumulativs % Kopgjais .% no. Kumulativs %
1Spersyjas DlsperSI]as
1 2.57 36,71 36,71 1,88 26,89 26,89
2 1,26 18,06 54,76 - - -
3 0,83 11,91 66,67 - - -
4 0,70 9,97 76,64 - - -
N 0,63 8,98 85,62 - - -
6 0,54 7.68 93,30 - - -
7 0,47 6,70 100,00 - - -

Piezimes: IzdaliSanas metode: galveno faktoru metode. Varimaks rotacija ar Kaisera norma-
lizaciju.
Avots: Dombrovskis 2014.

Septini Identitates krizes aptaujas panti uzrada augstus faktora svarus vienfaktora
risinajumam, jo seSiem pantiem faktoru svars parsniedz vértibu 0,4, bet tikai 5. pantam
veértiba ir 0,33, kas ir tuvu 0,4. Augstakais faktora svars ir 7. pantam 0,71., t.i. Grupas
lojalitate (piemeram, piederiba kadam klubam, grupai augstskola, skola u.c.).

Divfaktoru risinajums uzrada labakus faktoru svarus un izskaidro vairaku pantu
kopegjo dispersiju. Korelacija starp pirmo un otro faktoru ir vidgji ciesa (r = 0,47).

Tiek uzskatits, ka faktors pietiekami labi izskaidro sakotnéjo mainigo lielumu
variaciju, ja faktora vértiba ir virs 0,4 (Rascevska 20035). Tas liecina, ka visi jautajumi
ir ciesi saistiti ar slépto faktoru jeb Identitates krizi. Augstakais faktora svars pirmaja
faktora ir 6. pantam: Vertibas vai uzskati (pieméram, apmulsums par to, kas ir vai
nav pareizi u.c.) un lidzigs faktora svars ir 7. pantam Grupas lojalitate (piemeram,
piederiba kadam klubam, grupai augstskola, skold u.c.). Otraja faktora visaugstakais
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faktora svars ir 1. pantam: Ilgtermina merki (piemeram, atrast labu darbu, nodibinat
romantiskas attiecibas utt.) un diezgan augsts ir ari 2. pantam: Karjeras izvéle (pie-
meram, izvéléties nodarbosanos vai profesiju u.c.).

Nemot veéra, ka 2. faktora ir tikai 2 panti un tie ir loti lidzigi péc satura, jo abu
jautajumu butiba ir par nodarbosanos nakotne, salidzinajuma ar 1. faktora pantu
saturu (S jautajumi), var pienemt, ka 2. faktors ir iegtuts maksligi, jo ir parak liela
lidziba pantu satura. $ada gadijuma vienfaktora modelis ir uzskatams par labaku
risinajumu neka divfaktoru modelis.

Lai parbauditu, vai empiriski vienfaktora modelis ir piemérotaks neka divfaktoru
modelis, tika veikta apstiprino$a faktoru analize.

2. attéls
Identitates krizes faktoru ipasvertibu grafiskais attelojums

Ipasvértiba
»
1

1,04

0,59

Avots: Dombrovskis 2014.

6. tabula
Identitates krizes aptaujas vienfaktora svaru matrica
Pants Fa11<tors
1. 0,48
2. 0,40
3. 0,53
4. 0,50
5 0,33
6. 0,59
7. 0,71

Piezimes: IzdaliSanas metode: Galveno faktoru metode. Varimaks rotacija ar Kaisera
normalizaciju.

Avots: Dombrovskis 2014.
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7. tabula
Identitates krizes aptaujas roteta divfaktoru svaru matrica
Pants Faktors

1 2
6. 0,64 -
7. 0,61 -
4. 0,55 -
S. 0,52 -
3. 0,44 -
1. - 0,80
2. — 0,65

Piezimes: Izdalisanas metode: Galveno faktoru metode. Ar slipo promaksrotaciju.
Avots: Dombrovskis 2014.

Apstiprinosa faktoru analize. Apstiprinosa faktoru analize lauj parbaudit, cik
labi teoréetiskais faktoru modelis spéj izskaidrot realus datus jeb cik piemérots ir izvir-
zitais modelis attiecigo datu izskaidro$anai (Brown 2006). Modela piemeérotibu var
novértét péc vairakiem kvalitates raditajiem, no kuriem labakie péc Hju un Bentlera
simulacijam (Hu, Bentler 1999) ir RMSEA, CFI un TLI indeksi. Péc $o autoru reko-
mendacijam RMSEA ir jabat mazakam par 0,05 vai vismaz 0,08, bet CFI un TLI
jabut lielakiem par 0,935, lai secinatu, ka modelis ir piemérots novéroto datu izskaid-
rosanai.

Apstiprinosas faktoru analizes parametru aprékinasanai tika izmantota DWLS
metode. Pa diagonali svérta pédéjo kvadratu (DWLS) metode ir robusts risindjums
pédgjo svérto kvadratu (WLS) metodei, kas parametru un modela piemérotibas apreéki-
nasanai izmanto polihoro korelaciju matricu un tadéjadi ir atbilstosa gadijuma, kad
mainigajiem ir kategoriju raksturs un to sadalijjums butiski atskiras no normalsada-
lijuma (Rosseel 2012).

Ka redzams no iegutajiem datiem (skat. 3., 4., un 5. attélu un skat. 8. tabulu), tad
2. modelis un 3. modelis uzrada identisku modela piemérotibu, kas nav neparasta
paradiba, ja faktoru veido tikai divi panti un $ie pasi divi panti tiek koreléti vienfaktora
risinajuma. Turklat o modelu piemérotiba atbilst Hju un Bentlera (Hu, Bentler 1999)
izvirzitajam prasibam pretstata 1. modelim, kur visi modela piemérotibas indeksi
liecina par sliktu piemérotibu, kas péc modifikaciju indeksu izpétes liecina par neiz-
skaidrotu kovariaciju starp 1. un 2. aptaujas pantu.

Ta ka $o modelu piemérotiba ir vienada un vienfaktora modelis ir teorétiski pama-
tots, tad prieksroka ir dodama modelim, kurs ir taupigaks, t.i., ar mazak faktoriem
spéj izskaidrot korelaciju matricu. No Siem rezultatiem var secinat, ka izpétosaja
faktoru analizé divfaktoru risinajums izrietéja no divu parak vienadu pantu satura.
Tadgjadi 3. modelis ir uzskatams par identitates krizes aptaujas mérijuma modeli,
kas ir empiriski parbaudits.
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3. attéls

Identitates krizes aptaujas apstiprinosas faktoru analizes 1. modelis

0w 0.77

Modells 1

= |

|

0.6} 0rg

Piezime: Modela ilustracija ir noraditi standartizéti regresijas koeficienti.

Avots:

Dombrovskis 2014.

4. attéls

Identitates krizes aptaujas apstiprinosas faktoru analizes 2. modelis

0.l

Modells 2

Piezime: Modela ilustracija ir noraditi standartizéti regresijas koeficienti.

Avots:

Dombrovskis 2014.

73
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5. attéls
Identitates krizes aptaujas apstiprinosas faktoru analizes 3. modelis

Modells 3

Piezimes: Modela ilustracija ir noraditi standartizéti regresijas koeficienti.

Avots: Dombrovskis 2014.

8. tabula
Apstiprinosa faktoru analize
tris Identitates krizes aptaujas merijuma modeliem
Modelis %jg;:‘: 2(p) CFI TLI  RMSEA (p<.05)
Modelis 1 14 140.86(0.00) 0,90 0,86 0,14 (0,00)
Modelis 2 13 30.97 0,99 0,98 0,05 (0,39)
Modelis 3 13 30.97 0,99 0,98 0,05 (0,39)

Piezimes: Modelis 1: vienfaktora modelis bez korelgjosam pantu kladam.
Modelis 2: divfaktoru modelis, kur 1. un 2. pants veido atsevisku faktoru.
Modelis 3: vienfaktora modelis ar vienu specificétu korelaciju starp 1. un 2. pantu.
Modela parametri un modela piemérotibas statistika iegiita ar DWLS metodi.

Avots: Dombrovskis 2014.

Divergenta validitate. Analizgjot korelacijas starp Identitates krizes aptaujas radi-
tajiem un neatkarigajiem mainigajiem — dzimumu un vecumu (skat. 9. tabulu), apstip-
rinajas izvirzita hipotéze, ka Identitates krizes raditajiem nav jakorelé ar dzimumu un
vecumu. Sie rezultati apstiprina divergento validitati. Ari Birmens, Montgomerijs un
Kurtiness sava pétijuma norada, ka starp IKA no vienas puses un vecumu un dzimumu
no otras puses nepastav statistiski nozimiga korelacija (Berman et al. 2004).
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9. tabula
Identitates krizes aptaujas pantu korelacija
ar respondentu dzimumu un vecumu
Dzimums Faktors raditajs Korelacijas Dzimums Vecums gados
Virietis . B Spirmena kore-
(N= 170) Identitates krize lacijas koeficients 0,0 -0,01
Sleviete Identitates krize Spirmena kore- 0,0 0,04

(N= 330) lacijas koeficients

Avots: Dombrovskis 2014.

Salidzinot grupas péc dzimuma, izmantojot Manna-Vitneja U kritériju (z = — 0,98,
p =0,33), var secinat, ka atskiribas skalas rezultatos nav statistiski nozimigas. Atskiribu
noteik$anai starp vecuma grupu rezultatiem identitates krizes aptauja tika izmantots
Kruskola-Vallisa rangu summu tests, un ieguts, ka x> (9(df), N = 500) = 6,59, p = 0,68.
Tadegjadi var secinat, ka nepastav statistiski nozimigas atskiribas starp vecuma grupam
identitates krizes mérijumos.

Konvergenta validitate. Lai noteiktu konvergento validitati, tika izvirzita hipotéze,
ka Identitates krizei butu negativi jakorelé ar Apmierinatibu ar §imenes dzivi (Zabriskie,
McCormick 2003). Faktoru savstarpéja korelacija tika aprekinata, izmantojot Spir-
mena korelacijas koeficientu. Analizéjot Spirmena rangu korelacijas koeficientu mat-
ricu, var novérot, ka statistiski nozimigu korelaciju nav (skat. 10. tabulu). Ir vérojamas
negativas korelacijas tendences starp IKA un AGDz (r_ = - 0,08; p = 0,09).

Detalizétakai novéroto tendencu analizei jaapluko Identitates krizes aptaujas
struktaras ipatnibas, tapéc tika analizétas korelacijas starp IKA, DxIIIR (Identitates
krizes noteiksana) un DxIV (Identitates problému noteiksana) (Bermanet al. 2004),
kas ir IKA izdalitie apaksfaktori, un AGDz (skat. 10. tabulu).

10. tabula
Identitates krizes aptaujas pantu korelacija ar “Apmierinatiba ar
gimenes dzivi”. Spirmena rangu korelacijas koeficients (rho)

Faktors Korelacijas koeficients IKAP AGDzP

IKA Korelacijas koeficients 1,00 -0,08
Nozimibas limenis (divpuséja nozimiba) - 0,09

AGDz Korelacijas koeficients -0,08 1,00
Nozimibas limenis (divpuséja nozimiba) 0,09 -

Piezimes. ® — N= 500 (n_ =170 viriesi; n=330_,
Avots: Dombrovskis 2014.

sievietes).

V.

Analizgjot korelaciju starp IKA, DxIIIR un DxIV un AGDz, ir novérojamas nega-
tivas korelacijas tendences starp IKA un AGDz (r = - 0,08; p = 0,09), bet ir statistiski
nozimiga korelacija starp DxIIIR un apmierinatibu ar gimenes dzivi (r, =—0,16; p = 0,01)
un starp DxIV un apmierinatibu ar gimenes dzivi (r, =—0,13; p = 0,01) (skat. 11. tabulu).
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11. tabula
Identitates krizes aptaujas apaksfaktoru korelacija ar
“Apmierinatiba ar gimenes dzivi”. Spirmena rangu korelacijas koeficients

Faktors Korelacijas koeficients IKA AGDz
AGDz Korelacijas koeficients -0,08 1
DxIIR Korelacijas koeficients 0,39 -0,16""
DxIV Korelacijas koeficients 0,56 -0,13""

Piezimes: ** Korelacija ir nozimiga pie limena 0,01 (divpuséjas nozimibas), N= 500.
Avots: Dombrovskis 2014.

Novérojamas statistiski nozimigas korelacijas starp FIAS (Feministiskas identitates
attistibas skala (Feminist Identity Development Scale — FIDS) (Bargad, Hyde 1991),
skalas raditajiem Atklasme un Identitates krize (r, = 0,22; p = 0,01), Piederiba un
Identitates krize (r, = 0,23; p = 0,01) un Aktiva iesaiste un Identitates krize (r_ = 0,24;
p =0,01) (skat. 12. tabulu).

12. tabula
Identitates krizes aptaujas apaksfaktoru korelacija
ar FIAS raditajiem — Atklasme; Piederiba; Aktiva iesaiste”,
Spirmena rangu korelacijas koeficients (rho)

Faktors Korelacijas koeficients IKA/1.FIAS IKA/2.FIAS
Atklasme Korelacijas koeficients 0,15 0,22""
N 3308 5008
Piederiba Korelacijas koeficients 0,0 0,23
N 3308 500°%
Aktiva iesaiste Korelacijas koeficients 0,16 0,24
N 3308 500°

Piezimes: ** Korelacija ir nozimiga pie limena 0,01 (divpuséjas nozimibas).
1. FIAS - pirma adaptéta FIAS versija.
2. FIAS - otra uzlabota un adaptéta FIAS versija.
S — sievietes

Avots: Dombrovskis 2014.

Izvirzita hipotéze, ka Identitates krizes raditajiem butu negativi jakorelé ar Apmie-
rinatibu ar gimenes dzivi ir uzskatama par dalgji apstiprinatu, jo ir vérojamas negativas
korelacijas tendences starp IKA un AGDz apaksfaktoriem (r, = — 0,08) un novérojamas
negativas statistiski nozimigas korelacijas starp DxIIIR (Identitates krizes noteiksana)
(r,=0,39; p=0,01), DxIV (Identitates problemu noteiksana) (r, = 0,56; p = 0,01) un
AGDz (Apmierinatiba ar gimenes dzivi). Divergenta validitates analize starp IKA un
dzimumu, ka ari starp IKA un respondentu vecumu gados statistiski nozimigas kore-
lacijas neuzrada.
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Konvergenta validitate starp Feministiskas identitates attistibas skalu (FIAS fakto-
riali modificéta versija apaksskalam pievienots apziméjums “_F”, (Dombrovskis 2014)
un Identitates krizi uzrada statistiski nozimigas korelacijas starp IKA un FIAS skalas
raditajiem Atklasme_F (r = 0,23; p = 0,01) un Aktiva iesaiste_F (r, = 0,23; p = 0,01).

Faktorialas validitates analize uzrada, ka IKA raditajiem batu javeido viens faktors.
No apstiprino$as faktoranalizes rezultatiem var secinat, ka izpétosaja faktoru analize
divfaktoru risindjums izrietéja no divu parlieku vienadu pantu satura un IKA veido
viena faktora modeli. Izvértéjot IKA aptaujas pantu ieksgjo saskanotibu un nosakot
faktorialo, divergento un konvergento validitati, var secinat, ka adaptéta aptauja
Identitates krizes aptauja (IKA) atbilst svarigakajam psihometriskajam prasibam testu
adaptacijai.

Tests-retests. Testa — retesta ticamibas noteiksSanai tika izveidota atseviska izlase
no 30 respondentiem, mérijjumu atkartojums tika veikts ar divu nedélu intervalu.
Retesta rezultati uzskatami par labiem un pétniecibas instrumenti tiek atziti par izman-
tojamiem pétijuma (skat. 13. tabulu).

13. tabula
Pétijuma instrumenta Identitates krizes aptaujas skalas retesta rezultatu
aprékins izmantojot Spirmena korelacijas koeficientu

Retesta merijums
Savstarpéjais pantu Divpuséjas

Petijuma

instruments Apaksskalas korelacijas nozimibas

koeficients (R ) limenis

Identitates IKA - Identitates krizes aptauja 1 p<0,01
krizes aptauja  DxIIIR - Identitates krizes noteikSana 1 p< 0,01
DxIV - Identitates problémas 1 p< 0,01

IKA 1. llgtermina mérki 1 p< 0,01

IKA 2. Karjeras izvéle 1 p< 0,01

IKA 3. Draudziba 1 p< 0,01

IKA 4. Seksualitate 1 p< 0,01

IKA 5. Religija 1 p< 0,01

IKA 6. Vértibas 1 p< 0,01

IKA 7. Grupas lojalitate 1 p< 0,01

Avots: Dombrovskis 2014.
Secinajumi

1. Retesta rezultati uzskatami par labiem un pétniecibas instruments izmantojams
turpmakajiem pétijumiem.

2. Identitates krizes aptauja (IKA) atbilst svarigakajam psihometriskajam prasibam
testu adaptacijai, uzskatama par adaptétu Latvija un turpmak ir izmantojama
pétnieciskaja un praktiskaja darba.
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(1) Identitates krizes aptauja (Berman, Montgomery, Kurtines 2004). Adaptgjis A. Dombrovskis
(2014).

Instrukcija: Ludzu izlasiet aptaujas jautajumus un pirms, uz apakslinijas, pirms jautajuma,
uzrakstiet atbildes novértéjuma skaitli. Atbildot cik liela méra pédéja laika Jus esat bijusi sarig-
tinati, baZigi vai norapéjusies par kadu no zemak minétajiem jautajumiem jusu dzivé? (Ladzu,
izvélieties atbilstosu atbildi, izmantojot punktu skalu).

Punktu skala:

Ne pavisam Nedaudz Vidgji Stipri Loti stipri
1 2 3 4 5
1. Ilgtermina mérki? (pieméram, atrast labu darbu, nodibinat romantiskas attiecibas
utt.).

2. Karijeras izvéle? (pieméram, izvéléties nodarbosanos vai profesiju, u.c.).

3. Draudziba? (pieméram, drauga zaudésana, draugu maina, u.c.).

4. Seksuala orienticija un uzvediba? (pieméram, mulsuma izjuta par seksudlo piede-
ribu, seksualo vajadzibu intensitate, u.c.).

5. Religija? (pieméram, ticibas zaudéSana vai izmainas ticiba Dievam/religiskajos uz-
skatos).

6. Veértibas vai uzskati? (pieméram, apmulsums par to, kas ir vai nav pareizi, u.c.).

7. Grupas lojalitate? (pieméram, piederiba kadam klubam, grupai augstskola u.c.).

8. Ludzu, novértéjiet savu visparéjo diskomforta limeni (cik slikti Jas jutaties), atbildot
uz visiem iepriekséjiem jautajumiem kopuma.

9. Ludzu, novértéjiet, cik liela nedrosiba minétajas situacijas kopumair traucéjusi Jasu
dzivei (pieméram, ka $i nedrosiba atturgja Jus no vélamo lietu paveiksanas vai nelava
bat laimigam).

10. Cik ilgi (ja tas ir gadijies) Jus esat bijusi sartgtinati, bazigi vai nortpéjusies par Siem
jautajumiem kopuma? (Izmantojiet zemak sniegto novértéjuma skalu, atziméjiet
atbilstoso izveli).

Novértéjuma skala:
Nekad vai mazak No 1 lidz 3 No 3 lidz 6 No 6 lidz 12 Ilgak neka 12

par 1 ménesi ménesiem ménesiem ménesiem ménesus
1 2 3 4 S
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Margarita Nesterova, Alexey Ruza

PRISONERS’ REPRESENTATIONS OF JUSTICE
AND BELIEF IN A JUST WORLD

Studies on justice phenomenon in social psychology have been conducted already more
than 60 years and they have multidimensional nature. A great role plays the influence of
justice on the formation and development of moral and legal cognition that largely determines
individual’s behaviour in the society, its compliance to social norms adapted by the society.
Statistical data give evidence about the change for the worse of the criminal situation, as a
result of it, increases the number of prisoners. The aim of the present research is to analyze the
prisoners’ (n=160, 2010) representations of justice and a just world on the basis of just world
hypothesis, as well as to determine the relation between belief in a just world and the perception
of court justice, prison justice and personal action justice. During the research several issues
were examined: a) whether there is a relation between general and personal belief in a just
world and the other parameters of justice; b) what is the level of prisoners’ belief in justice and
a just world; ¢) what are the differences between prisoners’ representations of general and
personal belief in a just world, as well as justice of court, prison and personal action. Prisoners’
level of education, criminal experience, subjective satisfaction with life and subjective assessment
of belief in justice were analyzed as additional variables.

Key words: Representations, justice, prisoners, belief in a just world.

Ieslodzito socialie prieksstati par taisnigumu un ticiba taisnigai pasaulei

Taisniguma fenomena pétijumi socialaja psihologija tiek veikti jau vairak par 60 gadiem
un tiem piemit daudzdimensionals un sarezgits raksturs. Viens no aktualakajiem pétijumu
aspektiem ir taisniguma ietekme uz moralas un tiesiskas apzinas veidosanos un attistibu, kas
liela méra nosaka individa uzvedibu sabiedriba, tas atbilstibu sabiedriba pienemtajam socialajam
normam. Lidz ar to var teikt, ka taisniguma fenomens péc savas butibas ir sociala paradiba,
kas nosaka individa un sabiedribas mijiedarbibas raksturu, pie tam seviski nozimigas ir sabied-
ribas attiecibas ar sociala riska grupam (pieméram, ieslodzitie), kas nereti uztver taisnigumu
ka utopisku paradibu. Masu pétijuma teorétiska baze balstas uz socialo prieksstatu teoriju,
personibas moralas attistibas teorijam un ticibas taisnigai pasaulei teorétiskajiem aspektiem.
Si pétijuma mérkis ir izanalizét Latvijas ieslodzito (n=160, 2010. gads) prieksstatus par taisni-
gumu un taisnigu pasauli, ka ari noteikt saistibu starp sociala prieksstata saturu un ticibu tais-
nigai pasaulei. Pétijuma gaita tiek planots atbildét uz vairakiem jautajumiem: a) kadi ir ieslodzito
prieksstati par taisnigumu; b) kads ir ieslodzito ticiba limenis taisnigumam un taisnigai pasaulei;
c) ieslodzito prieksstati par visparéjo un personigo ticibu taisnigai pasaulei. Ka papildus mainigie
tiks analizéti ieslodzito vecums, gimenes stavoklis, izglitibas limenis, kriminala pieredze, apmie-
rinatiba ar dzivi un tiesas spriedumu.

Atslegas vardi: taisnigums, ticiba taisnigai pasaulei, socialie prieksstati, ieslodzitie, personiga
un visparéja ticiba taisnigai pasaulei.

IIpencrasiienns 3aKI0YEHHBIX O CIIPABEAIMBOCTH 1 Bepa B CripaBeIUBbIi MUD

HccnenoBanus heHOMEHa CIpaBeyTIMBOCTH B COLIMATIbHOM TTCUXOJIOTMU TIPOBOASITCS OoJiee
60 JIeT 1 UMEIOT BeChbMa CIIOXKHbBII MHOTOAMMEHCUOHAIBHBIN XapakTep. OMHUM U3 aKTyaJIbHbIX
ACIIEKTOB SIBJISIETCS BIMsIHUE CIIPaBeUIMBOCTU Ha pa3BUTHE MOPAJbHOIO U IIPaBOBOrO CO3HA-
HMsI, KOTOPOE B 3HAUUTEILHOM CTETIICHU OIpeae/sieT oBeAeHUEe MHAMBIUIA B O0IIIECTBE, €ro COo-
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OTBETCTBUE OOILETPUHSATBHIM COLIMATbHBIM HOpMaM. B CBSI3U ¢ 3TUM MOXHO YTBEpXKAaTh, UTO
(eHOMEH CMpaBeUIMBOCTU MO CYTU CBOECH — COLIMATIBHOE SIBJIEHUE, KOTOPOE OMpPENeIsieT Xa-
pakTep B3aUMOJENCTBUS MHANBUIA C OOIIIECTBOM, OCOOEHHO BaxXKHBI OTHOIIIEHUS O0IIIeCTBa C
rpynnaMy COUMAJIbHOTO pUcKa (Harmpumep, ¢ 3aKJIIOYEHHBIMU ), KOTOPbIE YaCTO BOCIIPUHUMA-
10T CIIPaBEJIMBOCTDb KaK yToMNuio. TeopeTrueckas 6aza JaHHOTO UCCTIeI0BaHUSI OCHOBBIBAETCS
Ha TEOPUSIX COLIMAIbHBIX MPEICTABICHUI, MOPAIIbBHOTO Pa3BUTUS TUYHOCTU U TEOPETUUECKUX
acrekTax Bepbl B CripaBeiuBbIil Mup. Llenb nccinenoBaHus — aHaIU3 NMPECTABIEHUN 3aKITO-
y€HHbIX (n1=160, 2010 rox) JIaTBUM O CIIPaBEAJIMBOCTH U CIIPABEIIMBOM MUPE, A TAKIKE OIPEIE-
JIEHUE B3aUMOCBSI3U MEX/y COCTABHBIMU 3JIEMEHTAMU MPEICTABICHUI O CIIPaBeJIUBOCTU U Be-
poii B cipaBelTMBbIIA MUD. B X0/ uccienoBaHusi pacCCMOTPEHBI HECKOJIbKO BOIIPOCOB: a) KaKue
MPeACTABICHUS O CIIPABEUTMBOCTHU XapaKTEePHBbI JJI 3aKII0YEHHBIX; 0) KAKOB YPOBEHb BEPHI 3a-
KJIIOYEHHBIX B CIPABEMJMBOCTb U CIPABEMJIMBBII MUP; B) MPEACTABICHUS 3aKIIOYEHHBIX 00
0011Ie#l 1 TMYHON Bepe B CIpaBeUIMBBIIA MUp. B xoze uccienoBaHusl aHATU3UPYIOTC U TaKue
MepeMeHHbIe, KaK BO3PaCT 3aKJIIOYEHHBIX, CEMEHOE TTOJIOXKEHUE, YPDOBEHb 00pa30BaHUsl, KpU-
MUHAJIbHBII OMBIT, YIOBJIETBOPEHHOCTD KU3HbIO U PELLIEHUEM Cya.

KiroueBsie cioBa: cripaBeJInBOCTb, BEpa B CIIPABEIMBbIA MUD, COLIMAJIbHBIE TTPEICTaBIIE-
HUS$1, 3aKJIIOUYEHHBIE, IMYHAS U 00111as Bepa B CIIpaBeJIUBBII MUD.

Introduction

Individual’s behaviour in the society is determined by number of factors — social
processes, individual experience, level of legal and moral cognition. Perception of
justice serves as one of the leading devices that regulate human behaviour. People’s
reaction to demands established by the society depends on their representations of
socially accepted norms, legitimate categories, value orientation and representations
of justice and the choice of strategies to restore justice. Several authors emphasize
that justice is the leading element of moral cognition (Kohlberg 1984; Vasquez et al.
2001; Mullen, Skitka 2006; Sosnina 2006) and representations of justice form the
content of legal cognition (Schmitt et al. 2003; Golynchik 2004).

Despite the fact that the history of researches on justice in social psychology
begins more than 60 years ago and many authors (Lerner 1971; Lipkus, Siegler 1993;
Be’gue, Bastounis 2003; Dalbert, Filke 2007; Schmitt et al. 2005; Tyler 1994; Finkel
2000; Wenzel 2004; Sosnina 2006; Gulevich 2007 etc.) have turned to problems of
examination of this phenomenon, still there is no single approach for the conception
of justice, where justice is linked to the notion of “truth”, “justice” or “judicature,
court”, wherewith we may consider that justice is interpreted in two directions —
moral and legal context. In turn, Kohlberg’s moral development theory asserts that
justice is essential feature for moral reasoning and “justice operations” are behaviour
that people use to settle the debates between conflicting moral demands (Skitka 2009).

Such multidimensional interpretation of justice phenomenon indicates several
justice research approaches which conditionally are divided as: a) general represen-
tations of justice that include the examination of justice role in everyday cognition
(Kohlberg 1984); definition of the notion of justice interpreting people’s representations
of just and unjust events (Golynchik, 2004, Gulevich, 2007 etc.); the analysis of justice
restoration strategies (Chiu 1991; Golynchik, Gulevich 2003; Shaw, Wild, Colquitt
2003 etc.); individual differences in representations of justice studying the “belief in a
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just world” (Lerner 1971; Hafer 2000; Dalbert 1999, 2001; Alves, Correia 2008 etc.)
and sensitiveness to injustice (Schmitt et. al., 2005 etc.) that determines individual
differences in understanding of justice and its restoration strategies; b) representations
of distributive justice or retributive justice between interaction participants (Adams
1965; Wenzel 2004; Schmitt et al. 2003; Gulevich, Golynchik 2004); ¢) representations
of procedural justice (Leventhal 1980; Tyler 1994; Besley, McComas 20035).

One of the leading approaches for the analysis of individual differences is the just
world theory at the basis of which is the idea that people need to believe that world is
mostly just and people will receive what they deserve (Lerner 1965), thus emphasizing
that the belief in a just world performs certain adaptive function and individuals are
motivated to defend this belief (Dalbert 1999; Dalbert, Filke 2007). Rather vast range
of researches can be found in the scientific literature that are based on the importance
of the belief in a just world in individual’s everyday life and positive influence on
reactions in threatening situations. For example, high indicators of the belief in a just
world indicate low level of depression, higher satisfaction with life (Dalbert 1999),
optimism (Littell, Beck 1999). There is positive correlation between the belief in a just
world and judgements about justice in various spheres of life such as family or school
(e.g. Dalbert, Stoeber 2006), impact on prisoners’ just judgement assessment, sense of
guilt, subjective welfare and hostility (Otto, Dalbert 2005; Dalbert, Filke 2007).

Researchers have paid a lot of attention also to the issue about the difference
between general (or, in other words, belief in a just world for others) and personal
belief in a just world (Belief in a just world for self), emphasizing that general and
personal belief must be distinguished (Dalbert 1999 etc.). Researchers underline that
the more personal is the experience of injustice, the more threatening it is and the
more it will be denied, for example, injustices and discriminations will be stronger
denied in own than in other groups (Dalbert, Yamauchi 1994) and person’s superior
justice shall be emphasized (Farwell, Weiner 1996).

Several studies have been conducted in Latvia (Zahars 2005), where psychological
climate in chambers that negatively influences psyche of imprisoned persons was analy-
sed. One of the topical problems in Latvia is the increasing crime rate that is indicated
by the statistics of committed crimes, the level of recidivism (reaches approximately
70%), and the number of prisoners in comparison with other Western European
countries (in Latvia there are 6-7 times more prisoners (in relation to number of inha-
bitants) than in other Western European countries) — in 2007 — 6548, at the end of
2009 the number of prisoners reached 7055 persons.

Researchers (Dalbert, Stoeber 2006) concluded that the belief in a just world
serves as an important personal resource that helps adult prisoners to reduce hostility
expressions in a form of exaggerated behaviour and strengthens senses of social adap-
tion, in other words, the belief in a just world lets the prisoner to control processes of
his aggressive behaviour and try to raise social inclusion. Dalbert and Filke (Dalbert,
Filke 2007) in their research established that the stronger is prisoners’ belief in a just
world, the more often they view their judgments, the attitude of prison officials towards
them and decisions during imprisonment from justice point of view, in other words,
they assess the events connected with their sentence as just.
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In the research on prisoners’ belief in a just world performed by Otto and Dalbert
(Otto, Dalbert 2004) it was found that the less offences prisoners have committed
and stronger is their belief in a personal just world, the more they generally believed,
that overall the judgment has been just. Moreover, researchers found that the belief in
a just world was important for the prediction of court justice, i.e., these prisoners
more confidently indicated the justice of court than those, who had weak belief in a
just world and several criminal records. Wherewith, parallels between perception of a
just court and sense of guilt were established; the more just was the court perceived,
the stronger was prisoners’ sense of guilt.

The objective of the study. The objective of the study is to determine the level of
general and personal belief in a just world among prisoners in Latvia and its social
correlates. There are several research hypothesis: a) there is a relation between general
and personal belief in a just world and the other parameters of justice perception —
perception of prison, court proceedings and assessment of personal action; b) there is
a relation between assessment of subjective belief in justice and justice parameters —
“Personal belief in a just world” PBJW, “General belief in a just world” GBJW, prison
assessment (PA), court proceedings assessment (CPA), personal action assessment
(PAA); ¢) there are differences in justice perception among various groups of prisoners
depending on the level of education, type of crime, the age of the first imprisonment,
criminal experience.

Method of the research

Participants. 160 prisoners from Daugavgrivas prison in Latvia within the age
group from 19 to 63 years (M=31.7; SD=9.8) took part in the research. According to
prisoners’ level of education, it was determined that 85 (53%) of participants did not
completed or have only compulsory education, 62 (39%) participants have got secon-
dary education or vocational education, whereas only 13 (8 %) participants had higher
education. 46 participants had the first criminal record, that makes 26 % of all, more
than 4 criminal records had 59 (37%) participants. According to the type of crime, it
was determined that 45 (31%) participants serve their sentence for violent offences —
murder, crimes against health, morality, 61 (41%) participants — for burglary, robbery,
and the other 41 (28 %) for transgressions of law that are related to breach of general
order, hooliganism, smuggling, violations of road safety, corruption, contamination
of the area with narcotics. The first criminal record till 18 years had 64 participants
(40%), at the age from 18 to 30 77 participants (48 %) were put to trial for the first
time, after 31 years — 19 (12%) prisoners. 54 (34 %) participants’ total time in prison
was till 3 years, 54(34%) — from 3 to 8 years, and more than 8 years — 52 (32%)
participants. Distribution according to the last term spent in prison — till 1 year — 41
(26%), from 1 to 3 years — 61 (38%) prisoners, 58 (36%) participants have spent
more than 3 years after the last judgment in prison.

Procedure. Prisoners were offered to fill in the questionnaire that included questions
about the age, level of education, marital status, transgression of law that was the
cause for the last sentence, the age of the first criminal record, total time spent in
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prison, and the time that is spent since the last term. Two questions were concerned
with the subjective assessment of the belief in justice and a just world (7-point scale).
Several topical questions about justice and associations connected with justice were
included in the questionnaire. In the second part of the questionnaire participants
were asked to provide answers to questions that were concerned with general belief in
a just world (GBJW), personal belief in a just world (PBJW), as well as court proceedings
assessment (CPA), prison justice assessment (PA), assessment of justice of personal
action (PAA) and satisfaction with own life subjective assessment, which was evaluated
with a question — I am satisfied with my life, all questions were evaluated by 6-point
scale.

Instrumentation. Adapted Dalbert’s (Dalbert 1999) scale “Personal belief in a
just world” (PBJW) was used to study the belief in a just world that consists of 7
questions, and adapted Dalbert, Montada, Schmitt (1987) scale “General belief in a
just world” (GBJW) that consists of 6 questions. It was adapted for Latvian and
Russian sample. Modified Otto and Dalbert (Otto, Dalbert 2005) scale was used to
evaluate the assessment of judgment and prison justice. The perception of judgment
justice was studied with 3 questions (“Judgment was just”; “I am sure that the court
treated me just during proceedings”; “I am sure that the court attempted to obtain
justice for all parties during proceedings”), the perception of prison justice was eva-
luated with 4 questions (“Prison officials treat me just”; “Prison officials are unjust
towards me”; “Prison officials have a grudge against me”; “Prison officials respect
me”), for the assessment of justice of personal action separate scale was elaborated
that includes 5 statements (e.g., “I feel guilty for committed crime”; “I do not acknow-
ledge my behaviour (offence) because the injured party provoked me”). All questions
were evaluated by 6-point scale from 1 (totally agree) to 6 (totally disagree).

Research results

In order to test the first and the second hypothesis — whether there is a relation
between Belief in a just world (GBJW and PBJW) and the other parameters of justice
perception, as well as the subjective assessment of the belief in justice and a just world
and subjective assessment of the satisfaction with life, Spearman’s correlation coefficient
was used (see Table 1).

The results showed that there is a moderate correlation between GBJW and percep-
tion of court proceedings (CPA) (r=0.316). Similar relation exists between PBJW and
CPA, and this relation is stronger (r=0.456). Significant statistical correlation has
been determined between GBJW (r=-0.176), PBJW (r=-0.261) and the perception of
personal action justice, the stronger was participants’ belief in a just world, the less
participants evaluated their action as just, so the sense of guilt was more apparent.
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Table 1

The correlation between the assessment parameters of court justice,
prison justice, personal action justice, subjective belief and satisfaction
with life, and General and Personal belief in a just world, n=160, 2010

Subjective assselsls)rirfecrtlitvgf a assf:lsllarile;r?tvsf

CPA PA PAA ass;s:mept qf a | iefin a just I
belicf in justice world with life
GBJW 0.316** -0.053 -0.176* -0.306** -0.295%* 0.185*
PBJW 0.456*% -0.133 -0261**  -0.271%% EITRE Al

** Correlation is significant at the 0.01 level.
* Correlation is significant at the 0.05 level.

Source: elaborated by the authors.

Statistically significant correlation was determined also between GBJW, PBJW
and subjective belief assessment, in addition, this subjective assessment of own belief
suggests that there is a tendency to deny one’s belief in justice and a just world; the
higher are parameters of the belief in a just world, the lower personal belief in justice
and a just world is subjectively evaluated. The relation exists also between BJW and
the assessment of own life welfare; the stronger is PBJW, the higher is the subjective
welfare assessment (7=.2635).

In order to check to the third hypothesis — whether there are differences in justice
perception among various groups of prisoners depending on the level of education,
type of crime, marital status, the age of the first imprisonment, criminal experience —
analysis of variance (ANOVA) was used with following Multiple Comparisons.

The differences of justice perception parameters according to the level of education
are reflected in Table 2.

Table 2
Mean values of justice parameters of participants
with various level of education, n=160, 2010
Court Pri Personal
GBJW PBJW Proceedings A rison Action
ssessment
Assessment Assessment
M SD M SD M SD M SD M SD
Compulsory 3 5o g2 341 100  3.01 1.39 348 0.97  2.58 1.07
Education
Secondary 3.19 0.83  3.32 0.88  2.59 129  3.40 1.10 292 1.7
Education
Higher 3.09 1.09  3.52 0.85 2.00 122 261 0.77 2.66 1.12
Education

Source: elaborated by the authors.
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Results showed that there are statistically significant differences in General belief
in a just world between participants with compulsory education and secondary edu-
cation (F, ,=5.024, p=0.005), as well as between compulsory education and higher
education (F, =5.024, p=0.047), therefore we may conclude that the lower is the
level of education, the stronger is GBJW.

The level of Personal belief in a just world did not show statistically important
differences according to the level of education (F, ,=0.295, p=0.745). Statistically
important difference between participants with compulsory education and higher
education (F,,,=4.047, p=0.013) was determined in court proceedings assessment,
therefore it may be concluded that the higher is the level of education, the lower is the
assessment of judgment, consequently participants with higher education more often
evaluate judgment as unjust. Significant differences in prison justice assessment (PA)
exist between participants with compulsory education and higher education
(F,,5,=4.138, p=0.005), as well as between participants with higher education and
secondary education (F, .=4,138, p=0.012). Whereas statistically significant diffe-
rences in personal action justice assessment (PAA) were not determined (Fz,1 -=1.553,
p=0.215). Mean (M) and standard deviation (SD) values of justice parameters according
to the type of crime are reflected in Table 3.

Statistically significant differences between groups according to the type of crime
were determined only in the parameter of prison justice perception (PA) (F, ,, 3.597,
p=0.030), results show that differences in the perception of prison justice exist between
participants, who are sentenced for property offences, and participants’ group sentenced
for violence offences, (F, 144.3-597,p=0.013), as well as participants, who are sentenced
for property offences, and other offenders, who are sentenced for not so serious offences
(F, 144.3-597,p=0.059), therefore it may be concluded that the highest values in negative
assessment of prison justice are established for participants with tendency to thefts
and robberies.

Table 3
Mean values of justice parameters of participants
with various types of criminal records, n=160, 2010
Court Pri Personal
GBJW PBJW Proceedings A rison Action
ssessment
Assessment Assessment
M SD M SD M SD M SD M SD
Violence 3.45 0.69  3.46 0.88  2.80 1.25  3.10 0.94 2.80 1.19
Offences
Property 3.49 0.89  3.43 0.96 297 1.48  3.59 1.05 242 1.02
Offences
Others 323 0.88  3.30 0.94  2.55 1.25  3.21 0.97 2.68 1.05
Offences

Source: elaborated by the authors.
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The other justice parameters between groups did not show statistically significant
differences that indicates that groups of offenders according to the type of crime have
similar level of PBJW (F, 144.-364, p=.695) and GBJW (F, 144.1.192,p=.307), as well as
perception of CPA (F, 14,1179, p=.311) and PAA (F,,,,.1.644,p=.197), what makes
to conclude that justice parameters do not influence the choice of type of crime, as
well as the type of crime does not influence justice perception.

Mean (M) and standard deviation (SD) values of justice parameters according to
the age of the first imprisonment are reflected in Table 4.

Table 4
Mean values of justice parameters of participants according to the criminal
experience indicator — the age of first imprisonment, n=160, 2010

Court Pri Personal
GBJW PBJW Proceedings A rison Action
ssessment

Assessment Assessment

M SD M SD M SD M SD M  SD

Violence 3.45 0.69 3.46 0.88  2.80 1.25 3.10 0.94 280 1.19
Offences

Under 3.59 0.75 3.39 0.98 295 1.41 3.62 1.12  2.55 1.07
18 years

From 323 0.90  3.38 0.97 281 135  3.32 092 273 1.19
18 to 30

After 3.37 0.85 3.41 072 195 1.03 278 0.94 320 1.24
31 years

Source: elaborated by authors

After the analysis of results in participants’ groups according to the first imprison-
ment, it was established that significant statistical differences exist in GBJW scale
between participants’ group, who first were imprisoned before 18 years, and the second
group (18 to 30 years) (F, ;, 3.263,p=0.012),in addition, the lowest mean values are
in the age group from 18 to 30 years.

Statistically significant differences are evident also in court proceedings justice
assessment (F2’157=4.192, p=0.017) and prison perception (F2’157=5.266, p=0.006),
whereas personal action justice assessment has tendency to vary between the group,
where the first imprisonment was before 18 years, and the group, where the first
imprisonment was after 31 years (F, . 2.371 p=0.032), therefore we may predict
that the less is criminal experience, the lower is the level of guilt and regret for com-
mitted crime. Moreover, court proceedings justice in this group has also the lowest
assessment and statistically significant differences are between the group of participants,
who first were sentenced after 31 years, and the group before 18 years (F, ., 4.192,
p=0.005) and from 18 to 30 years (F2’157=4.192, p=0.013), whereas prison justice has
the lowest mean evaluation that gives evidence that the group of participants, who
first were sentenced after 31 years, assesses the prison more negatively than those
participants, who had their criminal record earlier.
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After the analysis of results in a group according to the number of criminal records,
statistically significant differences in court proceedings justice assessment were estab-
lished between the group with one criminal record and groups, where are 2-3 records
(F, ;5,.5.297 p=0.002) and participants with more than 4 criminal records (F, ;. 5.297
p=0.014), therefore court justice has the lowest evaluation in the group with the least
criminal experience according to the number of imprisonments. Mean (M) and standard
deviation (SD) values of justice parameters according to criminal experience indicator —

number of imprisonments in Table 5.

Table 5
Mean values of justice parameters of participants according to the criminal
experience indicator — number of imprisonments, n=160, 2010

Court Pri Personal
GBJW PBJW Proceedings A rison Action
ssessment
Assessment Assessment
M SD M SD M SD M SD M SD
Once 3.35 0.85 3.23 0.84 2.24 1.06 3.30 0.96 2,73 1.12

2 — 3 times 3.37 0.94 3.58 1.03 3.07 1.46 3.40 1.07 245 1.18
More than4  3.45 0.77 3.33 0.92 2.89 1.40 3.42 0.07 294 1.14

Source: elaborated by the authors.

The difference is observed also in the assessment of personal action justice between
participants with 2 to 3 criminal records and participants’ group with the highest
criminal experience — more than 4 criminal records (F, 5,.2.671 p=0.022), that indicates
that participants with more criminal records have less sense of guilt for committed
crimes. Whereas statistically significant differences are not apparent at the level of
GBJW (F, ;, 205 p=0.815) and PBJW (F,5,.1.936 p=0.148), therefore we may
conclude that the number of criminal records has not influenced neither general, nor
personal belief in a just world.

After the analysis of participants’ groups according to the total time spent in
prison, it was found that this parameter has no influence neither the belief in a just
world, nor the rest of the parameters.

Discussion

The basic aim of the present research was to study prisoners’ representations of
justice on the background of the belief in a just world in relation to court proceedings,
prison and personal action justice assessment in Latvia. This research was inspired by
similar other researches previously done in other countries (Otto, Dalbert 20035;
Dalbert, Filke 2007), however, this kind of research was performed in Latvia for the
first time. The results of the research give opportunity to draw parallels with previous
researches, for example, as Otto and Dalbert research reveals, also in the sample of
prisoners in Latvia was established that belief in a just world influences the court
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proceedings assessment; the stronger is this belief, the more often court proceedings is
evaluated as just. In addition, it was established that participants with a stronger
belief in a just world disapprove their personal action (offence); these prisoners more
rarely express the approval of their action, therefore we can consider the positive
influence of the belief in a just world on the sense of guilt that is an important precon-
dition for the organization of preventive measures oriented towards prevention of
potential offences after the release from prison. The present research revealed a positive
relation between the belief in a just world and subjective satisfaction with life assess-
ment, thus approving previous researches (Dalbert 1999, etc.) that suggest that the
higher is the level of this belief, the more positively personal life welfare is perceived,
moreover, this level of satisfaction has higher parameters in relation with Personal
belief in a just world.

However, this research raised several issues that are connected with differences
among different groups of prisoners. During the research it was found that belief in a
just world among the members of participants group in Latvia is influenced neither
by the number of criminal records, nor the total time spent in prison, therefore it is
difficult to discuss the influence of criminal experience on general and personal belief
in a just world, whereas court proceedings and personal action justice assessment and
criminal experience have significant correlations. Analysing criminal experience, we
can consider only the influence of the age of the first imprisonment on a belief in a
just world, because the age of the first criminal experience the most essentially influences
the perception of justice in future; the highest level of the belief in a just world was
established among those participants, who had their first criminal record before the
age of 18, that overall suggests that these participants perceive the world as just,
however, it does not concern events that affect them personally, because personal
belief in a just world did not get high evaluation that can suggest that a low level of
belief in a personal just world cannot contribute for the choice of socially acceptable
norms in everyday life; in addition, this statement is strengthened by the perception of
prison justice, which among the prisoners with greater criminal experience has negative
tone, thus approving the view that prison negatively influences individual’s psycho-
logical state; the longer and more often an individual is imprisoned, the more he
perceives this place as unjust, in the context of the present research — especially from
prison officials half, that also can contribute for individual’s negativism towards the
world around. However, we can confirm previous researches that general belief in a
just world influences the sense of guilt and regret for the committed offence (Otto,
Dalbert 2005; Dalbert, Filke 2007) despite that this parameter is not evident in all
groups of prisoners. Contradictory results were established also concerning the percep-
tion of court proceedings justice, as personal belief in a just world did not approve
positive influence on the court proceedings justice perception in that group of prisoners,
who had their criminal records later; this leads to a conclusion that little criminal
experience makes people perceive their court proceedings as unjust, not pleading guilty
and considering themselves as victims of injustice.

In the interpretation of obtained results, numeral differences between participants’
groups according to the level of education created difficulties, as a small number of
prisoners with higher education do not let to draw conclusions about tendencies of
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the belief in a just world in this group. It is difficult to eliminate these difficulties in
the research due to the circumstance that in prisons of Latvia the level of prisoners’
education ranges from unfinished compulsory education to vocational education, but
prisoners with higher education are occasional.

Moreover, contradictions revealed during the research make to pay greater atten-
tion to the issue of subjective perception of justice and a just world in order to under-
stand why prisoners openly express disbelief in justice and a just world that is in
conflict with results of GBJW and PBJW scales. Probably, further researches that
reveal the content of prisoners’ social representations of justice will provide answers
to this question.

References

Adams J.S. (1965) Inequity in social exchange. In: L. Berkowitz (Ed.). Advances in Experimental
Social Psychology, Vol. 2, pp. 267-299.

Alves H., Correia L. (2008) On the normativity of expressing the belief in a just world: Empirical
evidence. Social Justice Research, Vol. 21, No. 1, pp. 106-118.

Be’gue L., Bastounis M. (2003) Two spheres of belief in justice: Extensive support for the
bidimensional model of belief in a just world. Journal of Personality, Vol. 71, No. 3, pp. 435-464.
Besley J.C., McComas K.A. (2005) Framing justice: using the concept of procedural justice to
advance political communication research. Communication Theory, Vol. 15, No. 4, pp. 414-436.
Chiu C-Y. (1991) Hierarchical social relations and justice judgement among Hong-Kong
Chinese college students. The Journal of Social Psychology, Vol. 131, pp. 885-887.

Dalbert C. (1999) The world is more just for me than generally: About the personal belief in a
just world scale’s validity. Social Justice Research, Vol. 12, No. 3, pp. 79-98.

Dalbert C. (2001) The Justice Motive as a Personal Resource: Dealing with Challenges and
Critical Life Event. New York: Plenum Press.

Dalbert C., Stoeber J. (2006) The personal belief in a just world and domain-specific beliefs
about justice at school and in the family: A longitudinal study with adolescents. International
Journal of Behavioral Development, Vol. 30, pp. 200-207.

Dalbert C., Filke E. (2007) Belief in a personal just world, justice judgments, and their functions
for prisoners. Criminal Justice and Behavior, Vol. 34, No. 11, pp. 1516-1527.

Dalbert C., Montada L., Schmitt M. (1987) Glaube an eine gerechte Welt als Motiv: Validie-
rungskorrelate zweier Skalen. Psychologische Beitrdge, Vol. 29, pp. 596-615. (In German)
Dalbert C., Yamauchi L. (1994) Belief in a just world and attitudes toward immigrants and
foreign workers: A cultural comparison between Hawaii and Germany. Journal of Applied
Social Psychology, Vol. 24, pp. 1612-1626.

Farwell L., Weiner B. (1996) Self-perception of fairness in individual and group contexts.
Personality and Social Psychology Bulletin, Vol. 22, pp. 868-881.

Finkel N.J. (2000) But it’s not fair! Commonsense notions of unfairness. Psychology, Public
Policy, and Law, Vol. 6, pp. 898-952.

Golynchik E.O. (2004) Socialjniye predstavleniya o spravedlivosti. Mir psibologii, Vol. 3,
pp- 108-116. (In Russian)

Golynchik E.O., Gulevich O.A. (2003) Obydenniye predstavleniya o spravedlivosti. Voprosy
psibologii, Vol. 5, pp. 80-92. (In Russian)



92 Socialo Zinatnu Vestnesis 2014 1

Gulevich O.A. (2007) Sotsial’'naya psibologiya spravedlivosti: biznes, politika, yurisprudentsiya.
Izdatel’stvo: Aspekt Press. (In Russian)

Gulevich O.A., Golynchik E.O. (2004) Usloviya vibora norm distributivnoi spravedlivosti.
Psibologicheskiy zhurnal, Vol. 3, pp. 53-60. (In Russian)

Hafer C.L. (2000) Do innocent victims threaten the belief in a just world? Evidence from a
modified stroop task. Journal of Personality and Social Psychology. Vol. 79. pp. 165-173.
Kohlberg L. (1984) Essays on Moral Development. NewYork: Harper & Row.

Lerner M.]. (1965) Evaluation of performance as a function of performer’s reward and attracti-
veness. Journal of Personality and Social Psychology. Vol. 1, pp. 355-360.

Lerner M.J. (1971) Observer’s evaluation of a victim: Justice, guilt, and veridical perception.
Journal of Personality and Social Psychology, Vol. 20, pp. 17-35.

Leventhal G.S. (1980) What should be done with equity theory? New approaches to the study
of fairness in social relationship. In: K. Gergen, M. Greenberg, R. Willis (Eds.). Social Exchange:
Advances in Theory and Research. New York, pp. 27-55.

Lipkus .M., Siegler I.C. (1993) The belief in a just world and perceptions of discrimination.
Journal of Psychology, Vol. 127, pp. 465-474.

Lipkus .M., Dalbertn C., Siegler I.C. (1996) The importance of distinguishing the belief in a
just world for self versus for others: Implications for psychological well-being. Personality
and Social Psychology Bulletin, Vol. 22, No. 7, pp. 666—677.

Littrell, J., Beck, E. (1999) Perceiving oppression: Relationships with resilience, self-esteem,
depressive symptoms, and reliance on God in African-American homeless men. Journal of
Sociology and Social Welfare, Vol. 26, No. 4, pp. 137-158.

Mullen E., Skitka L.J. (2006) Exploring the psychological underpinnings of the moral mandate
effect: motivated reasoning, group differentiation, or anger? Journal of Personality and Social
Psychology, Vol. 90, pp. 629-643.

Otto K., Dalbert C. (2005) Belief in a just world and its functions for young prisoners. Journal
of Research in Personality, Vol. 6, pp. 559-573.

Otto K., Dalbert C. (2004) Belief in a just world as a resource for different types of young
prisoners. In: C. Dalbert, H. Sallay (Eds.). The Justice Motive in Adolescence and Young Adult-
hood: Origins and Consequences. London: Routledge, pp. 153-171.

Schmitt M., Eid M., Maes J. (2003) Synergistic person situation interaction in distributive
justice behavior. Personality and Social Psychology Bulletin, Vol. 29, pp. 141-147.

Schmitt M., Gollwitzer M., Maes J., Arbach D. (2005) Justice sensitivity: assessment and
location in the personality space. European Journal of Psychological Assessment, Vol. 21,
pp. 202-211.

Shaw J.C., Wild E., Colquitt J.A. (2003) To justify or excuse? A meta-analytic review of the
effects of explanations. Journal of Applied Psychology, Vol. 88, pp. 444-458.

Skitka L.]J. (2009) Exploring the “Lost and Found” of Justice Theory and Research. Social
Justice Research, Vol. 22, pp. 98-116.

Tyler T.R. (1994) Psychological models of the justice motive: antecedents of distributive and
procedural justice. Journal of Personality and Social Psychology, Vol. 67, pp. 850-863.
Sosnina L.M. (2006) Tendentsii issledovaniia spravedlivosti v zarubezhnoi sotsial’noi psikho-
logii. Psikhologicheskii zhurnal, Vol. 5, pp. 40-49. (In Russian)

Valsts probacijas dienests. (2004) Bijuso notiesato socialas rebabilitacijas un integracijas sabied-
riba kompleksa programma. Available: http://www.probacija.lv/page.php?id=44 (accessed
14.04.2014). (In Latvian)



M. Nesterova, A. Ruza. Prisoners’ Representations of Justice and Belief.. 93

Vasquez K., Keltner D., Ebenbach D.H., Banaszynski T.L. (2001) Cultural variation and simila-
rity in moral rhetorics. Voices from the Philippines and the United States. Journal of Cross-
Cultural Psychology, Vol. 32, pp. 93-120.

Wenzel M. (2004) A social categorisation approach to distributive justice. European Review
of Social Psychology, Vol. 15, pp. 219-257.

Zahars V. (2005) Notiesatie — tauta tauta: kriminalsodu izpildes problemas. Riga: Zvaigzne
ABC. (In Latvian)



94

TIESIBU ZINATNE

Ajna OJeitHuk

HAJIOTOBASI OBA3AHHOCTH B CUCTEME
OBA3AHHOCTE HAJIOTOILIATEJIBIIIUKA:
CPABHUTEJIbHAS XAPAKTEPUCTUKA 3AKOHOJATEJIbCTBA
YKPAUHBI 1 IATBUNCKOM PECITYBJINKHA

C MoMeHTa BBIOOpa YKpanHO BHEITHETTOIUTUIECKUM MTPUOPUTETOM MHTeTpalinio B EBpo-
rietickoe Coo0111ecTBO, HanboIee aKTyaIbHBIM CTaJl BOTIPOC MPUBEIEHMSI HOPMAaTUBHO-TIPaBO-
BBIX aKTOB YKpauHbl, 0COOEHHO PEryJIMPYIOIIMX HAJOTOBbIE OTHOLLIEHMSI, B COOTBETCTBUE HOP-
MaM U cTaHzapTaM 3akoHoaaTeabcTBa EBpomneiickoro Coro3za. Lleablo uccienoBaHust ssBiasieTcst
orpeniesieHre MecTa HaJIOroBOi 00sSI3aHHOCTUM B CUCTeME 00s13aHHOCTEl HaJororuiaTeabiiuka
COIJIACHO HOpMaM 3aKOHoJaTebCcTBa YKpauHsbl v JlaTBuiickoii Pecriyonuku. Pazpabortka npen-
JIOXKEHWI 0 BOBMOXHOCTH BHECEHUST NI3MEHEHMI OTHOCUTENILHO YCOBEPIIIEHCTBOBAHUST TIPABO-
BOTO pEryJMpoOBaHUsl HAJIOTOBOU 00s13aHHOCTU B YKpauHe u JlaTtBuiickoil Pecnybnuke. s
JIOCTUXKEHUSI TOCTaBJICHHOM LIEJIU U BBITIOJIHEHUS 3a1a4 MCCJIE0OBAaHMS B CTAThe UCITOIb30BaHbI
METO/Ibl CPAaBHUTEIBHO-TIPABOBOI0, KOMMAPAaTUBHOI'O, JIOTMYECKOTO U JIOTMKO-CEMaHTUYECKOTO
aHanm3a. Hayunast HoBU3Ha McciieTOBaHMS: BIIEPBbIE TPOBENIEHO UCCIeA0BaHNE HAIOTOBOM 0051~
3aHHOCTHU B CUCTeMe 00SI3aHHOCTE ! HAJIOTOTUIATEIBIIINKA ITyTeM CPAaBHUTETHHON XapaKTepuc-
TUKU 3aKOHOJATEThCTBA YKpauHbl U JlaTBuiicKoii Peciy0miku, ompeieieHbl OCHOBHBIE 00111
YepThl U MPUHIUITAATbHBIE OTINYHMS PABOBOI MPUPOABI HAIOTOBOU 00s13aHHOCTH IBYX TOCY-
napctB. OnpeaeneHo MecTo HaJIOroBOI 00513aHHOCTHY B CMCTEME 00s13aHHOCTEM HaJIOroriaTe/b-
LLIMKa COIIaCHO HOpMaM 3aKOHOIaTeIbCTBa YKpauHbl 1 JlarBuiickoii Pecniyonuku. I1o pesynbra-
TaM MCCIIeJOBaHMSI TIPEIOXKEHO NalbHENIIIee YyCOBepIIEHCTBOBAHE TIPABOBOTO HAIIMOHAJILHOTO
HAaJIOTOBOTO 3aKOHOIATEILCTBA 000X TOCYIaPCTB; BHECEHHI TTPEIIOKEHMS O 11eJIeCO00pa3HOCTI
paccMmoTpeHus 3akoHomareno JlarBuiickoit Pecrydoauku Borpoca 0 BHECEHUM U3MEHEHUI B
3akon JlaTBuiickoit Pecniyonnku «O Hajorax v nouirHax» ot 18.02.1995 . (pen. 0128.12.2012 1.,
B cujie ¢ 11.01.2013 r.) B yacTu BblAEJEHUS MTPABOBOI KaTerOpUM HAJIOTOBOW 00SI3aHHOCTU U
onpeJesieHUs ee CoAepKaHusl, a TAKXKE TPUOPUTETA MePe] MHBIMU 00513aHHOCTSIMU HAJIOTrOIUIa-
TeJIbIINKA; IUIST YKparuHbI MPeIOKEeHO BHECEHWE U3MeHeHu B 11. 19.3., ¢T. 19 HajoroBoro ko-
nekca Ykpaunsl oT 02.12.2010 . Ne2755-VI (c u3MeHeHUsIMU 1 TOTIOJTHEHUSIMU TI0 COCT. Ha
01.01.2014 r.), OTHOCUTEIBHO UCTIOTHEHUSI HAJIOTOBOU 00SI3aHHOCTH TIPEICTABUTETIEM.

KioueBbie ciioBa: HajioroBasi 00s1I3aHHOCTb, KOHCTUTYLIMOHHAsT 00s13aHHOCTb, YKpauHa,
JlarBuiickas PecnyOnuka, rjatejbliMK HAaJOTOB, CUCTEMa 00s13aHHOCTEI.

Nodoklu saistibas nodoklu maksataja pienakumu sistema: Ukrainas un Latvijas Republikas
likumdosanas salidzinosais raksturojums

Kops briza, kad Ukraina par savas arpolitikas prioritati ir izvéléjusies integrésanos Eiropas
Savieniba, aktuals ir kluvis jautajums par Ukrainas tiesibu un normativo aktu, it seviski nodoklu
attiecibas regul&joso, pielagosana Eiropas Savienibas likumu normam un standartiem. Pétijuma
meérkis ir noteikt nodoklu saistibu vietu nodoklu maksataja pienakumu sistéma saskana ar



A. Onetinux. Hanoeosas 00s3anHocmy 6 cucmeme 0053aHHOCMEll HAA02ONAAMENbUUKA .. 95

Ukrainas un Latvijas Republikas likumiem. Izstradat priekslikumus par iespéjam veikt grozi-
jumus Ukrainas un Latvijas Republikas nodoklu saistibu tiesiska regulégjuma pilnveido$ana.
Lai sasniegtu noteikto mérki un izpilditu pétijuma uzdevumus, raksta izmantota dedukcijas,
komparativas, logiskas un logiski semantiskas analizes metodes:. Pétijuma zinatnisko inovaciju
veido tas, ka pirmo reizi tiek veikts pétijums par nodoklu saistibam nodoklu maksataja piena-
kumu sistéma, veicot Ukrainas un Latvijas Republikas likumu salidzino$o raksturo$anu, ir
noteiktas divu valstu nodoklu saistibu tiesiska rakstura kopigas iezimes un principialas atski-
ribas. Noteikta nodok]u saistibu vieta nodoklu maksataja pienakumu sistéma atbilstosi Ukrainas
un Latvijas Republikas likumu normam. Péc pétijuma rezultatiem tiek izstradati priekslikumi
turpmakai abu valstu nacionalo likumu tiesiskajai pilnveidosanai; tiek sniegti priekslikumi Lat-
vijas Republikas likumdeveéjam par to, ka ir lietderigi izskatit jautajumu par grozijumiem Latvijas
Republikas 1995. gada 18. februara “Nodok|u un nodevu likuma” (2012. gada 28. decembra
redakcija, kas stajusies speka 2013. gada 11. janvari), sadala, kas nosaka nodoklu saistibu ka-
tegoriju un nosaka to saturu, ka ari prioritati attieciba pret citam nodoklu maksataja saistibam;
Ukrainai tiek sniegts priekslikums veikt grozijumus Ukrainas 2010. gada 01. decembra Nodoklu
kodeksa Nr. 2755-VI (ar 2014. gada 01. janvari sagatavotajiem grozijumiem un papildinaju-
miem) attieciba uz nodoklu pienakuma izpildijumu ar parstavi.

Atslegas vardi: nodoklu saistibas, konstitucionalas saistibas, Ukraina, Latvijas Republika,
nodoklu maksatajs, saistibu sistéma.

The tax duty in the system of taxpayer duties: comparative characteristics of legislation of
Ukraine and the Republic of Latvia

From the choice of a foreign policy priority of Ukraine’s integration into the European
Community, the most relevant question was bring the regulatory legal acts of Ukraine, especially
regulating tax relations, in compliance with norms and standards of European Union legislation.
The purpose of the research is to determine the place of tax duty in the system of taxpayer
obligations according to the norms of legislation of Ukraine and the Republic of Latvia and
development of proposals about the possibility of making changes regarding the improvement
of legal regulation of the tax duty in Ukraine and the Republic of Latvia. To achieve set goal
and performance of tasks of the research in the article are used deductions, comparative,
logical and logical-semantic analytical methods. Scientific novelty of research is that for the
first time are conducted a research of the tax duty in the system of taxpayer obligations by
means of comparative characteristic of legislation of Ukraine and the Republic of Latvia,
defined the main general features and fundamental differences of the legal nature of the tax
duty of the two States and defined the place of the tax duty in the system of taxpayer obligations
according to the norms of legislation of Ukraine and the Republic of Latvia. Based on the
results of the study has been proposed further improvements in the legal national tax legislation
of both States; has been made proposals on the appropriateness of considering to the legislator
of the Republic of Latvia the question on amendments to the Law of the Republic of Latvia
“On taxes and duties” of 18.02.19935, (amended on 28.12.2012, into force on 11.01.2013), in
the part of allocation of legal category of tax duty and determine its content and priority
before other obligations of the taxpayer; for Ukraine, the proposed amendment in item 19.3.,
article 19 of the Tax code of Ukraine from 02.12.2010, 12755-VI (with amendments and
additions on 01.01.2014), in relation to the pursuance of tax duty a representative

Key words: tax duty, constitutional duty, Ukraine, the Republic of Latvia, the taxpayer,
system of responsibilities.
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BBenenue

C MoMeHTa mpoBo3rjalleHus He3aBucumocTu JlarBuiickoii Pecrybnukoit u
YKpauHOI1, yKa3aHHBIE TOCyIapCcTBa PEeTYIISIPHO yTBepxkaatoT [TporpaMMBbl 5KOHOMU-
YeCKOTO COTPYIHUYECTBA U MHBIE MEXXTOCYIapCTBEHHBIC HOPMATUBHO-TIPABOBEIC aKTHI.
Takum 006pazom, yemaTpuBaroTcs oouue uenu Jlarsuiickoil Pecrybivuku u YkpauHbsl —
paclIMpeHue IeJ0BbIX KOHTAKTOB, MIOMCK HOBBIX BO3MOXKHOCTEH MJIS1 MHBECTULIMOH -
HOM JeSITeAbHOCTH U MPOMBIIIJIEHHON Koolepauuy npeanpuHuMarteneii JlatBuu u
YKpauHbl, COneCTBIE MPOBENCHUIO €XKETOIHbIX JIATBUICKO — YKPAaUHCKUX OM3HECC-
dopymoB. OgHaKO, IS peaan3allii YKa3aHHBIX IIPOEKTOB M CO3TaHMS OJIarOIpUsIT-
HOro OU3Hec-KJIMMaTa, Kak B YKparHe, Tak u B JlaTuiickoii Pecnybivke HE00X0n1uMo
OINTUMU3UPOBATh HOPMBI IEHCTBYIOIIETO HAJIOTOBOTO 3aKOHOAATEIbCTBA. YKa3aHHAs
OINTUMU3ALIMS JOJKHA 00ecIIeuBaTh TapMOHU3ALMI0 YaCTHBIX U IMTyOJMYHBIX MHTEPE-
COB B 000MX rocynapcTBax, CIIOCOOCTBOBATh KaK Pa3BUTUIO MPEANIPUHUMATEIBCKON U
MHBECTULIMOHHOM AeSITeIbHOCTU, TaK U TTOMOJTHEHUIO JOXOTHOM YaCTH rOCY1apCTBEH-
HOTO OI0XKeTa.

JlaTuiickas Pecnyonuka Bonuia B EBporeiickuit Coro3 01 mas 2004 roga u Ha
mpoTsekeHUH 10 JIeT aBIsieTcs ero YICHOM. YUUTHIBasl 00IIee NCTOPUICCKOE U TIOJH -
TUYeCKOe Tpolioe YKpauHbl 1 JlaTBuiickoit PecrmyOnuKu, omnbIT MPpaBOBOTO peTyin-
pOBaHUsI HAJOTOBBIX OTHOIIEHUIA (B TOM YMCJIe HaJIOTOBOI 00si3aHHOCTH) JIaTBUlic-
Koii PecryOuku sIBJIsIETCSI O4eHb MHTEPECHBIM U aKTyaJIbHBIM 111 YKpauHsbl. [Tpu aTom
I7IT YKpaWHBI SIBJISIETCS 1IEHHBIM OITBIT OTHOCUTEIFHO OBICTPOI MHTETpaliiy JIaTBuii-
ckoii Pecniybnuxku B EBporneiickuii Coro3. Takxke, JlarBuiickas Pecrybiuka Bcerma
OKa3bIBaJIa U TIPOIOJIKACT OKA3bIBaTh ITOAIEPKKY HAIlleMy TOCYIAPCTBY B €BPOMHTET -
PALIMOHHBIX CTPEMJICHUSIX.

KoHt1iemnims rapMoHU3alMKU 3aKOHOAATEIbCTBRA (B TOM UKCJIe HAJIOTOBOI'O) BOZHUKIIA
B XOJI¢ pa3BUTHUSI eBpoIieiicKoit uHTerpauuu. 1o cozganus EBponeiickux cooO11eCcTB B
1957 1. Bompoc cOMMKEHMS 3aKOHOIATEILCTBA B chepe HATOTOOOI0XKEHUS HAa MEXTO-
CyIapCTBEHHOM YPOBHE HUKOTIA HE TTOMHUMAJICS.

B mpoirecce mpuMeHeHUS pacIIMPUTEILHOIO TOJIKOBaHUS cTaThil 14 JloroBopa,
yupexaamouiero EBponeiickoe coob11ecTBo (B peaakiimyu AMCTEPAAMCKOTO JOTOBOpa
1997 ), nexnapupytoieit EBpomneiickoe coo011ecTBO 6¢3 BHYTPEHHMX I'PaHUIIL, CIIpa-
BEIJIMBO PACcIpOCTPaHSITh M Ha TaK Ha3blBaeMble HaJIOTOBbIe rpaHulIbl (Yevropeiskoye
Soobschestvo 2001).

CiemyeT OTMETUTD, YTO HEJISIMH YCTPaAaHEHMSI BHYTPHUEBPOITEICKIX HAJIOTOBEIX I'pa-
HUII SIBJISTIOTCST; — HEOOITyIIeHe HAJIOTOBOI JUCKPUMUWHAIINN B JIFOOBIX €€ IPOSIBIIC-
HUSIX MEXTY PE3UIIEHTaMU U HEPE3UIECHTaMU TOCYIapCTB-YJIEHOB; — YCMPAaHeHue NpUHyU-
NUAAbHBIX PA3IUYUILL 6 3aKOHOJamenbcmae O Hajorax (eapMOHU3AYUs HAA0208020 3AKOHO-
damenvcmea). YKazaHHbIe 1171 oTpaxkeHbl B JloroBope, yupexaatoiieM EBponeiickoe
COO00IIIEeCTBO, 1 3aKOHOIATEILHBIX aKTaX COI03a, IIPUHSATHIX BO HCITOTHeHHE JloroBopa.

Kpome Toro, ¢ 11embio yHuDUKALMT HaUIeXKallero NCITOTHEHUS HaJIOTOBOM 00sI-
3aHHOCTH (110 OTAEJIBHBIM BHIaM HaJIOTOB) B TIEPUOJ CYIIeCTBOBaHUS EBpormeiickoro
Coro3a IPUHSITH AMPEKTUBbI HAITPaBJIeHHbIC HA TApMOHU3ALIMIO €BPOIIECKOro 3aKOHO-
JIaTeIbCTBA U HAIIMOHAIbHOI'O 3aKOHOAATeIbCTBA FOCYIapCTB-WIEHOB, CPEIM KOTOPDIX:
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Hupektusa Coseta 90/434/ECC ot 23.06.1990 . «O6 o0611eii cucteMe HaIoroooJ10-
JKEeHUS, TPUMEHNMOM K CIITMSTHUSM, pa3fe/IcHUSIM, Tiepeaade aKTUBOB 1 OOMEHY aKIInsI-
MM B OTHOILIIEHU U KOMITAHUH pa3HbIX rocyaapcTB-wieHoB»; dupekTura Coseta 90/435/
ECC ot 23.06.1990 1. «O6 00111eii cucTemMe HaJoroo00XKeH!s, TIPUMEHUMOM K MaTe-
PUHCKUM U TOYEPHUM KOMIIAHUSIM Pa3HbIX TOCYIapCTB-wieHOB»; JIupektrura CoBeTa
2003/48/ECC o1 03.06.2003 1. «O HaJI0ro0GI0XXEHUH TOX0/1a OT HAKOTUIEHUST coepeske-
HMIA B HopMe BBITIIATHI TpolieHToB»; JlupektiBa CoBeTa 2003/49/ECC 01 03.06.2003 In.
«O0 00111€11 CCTEMe HaJTOTOO0IOKEHNS TIPOLIEHTOB 1 POSUITH, BBITJIATA KOTOPBIX OCY-
IIECTBJICHA MEXIY 3aBUCUMBIMI KOMITAHUSIMU Pa3HbIX TOCYAapCTB-WIEHOB»; JlupeK-
tuBa CoBeta 2006/112/ECC ot 28.11.2006 . «O6 o011eit cucTeMe Hajlora Ha 100aB-
JIEHHYIO CTOMMOCTb» (B pegakiuu, aeiictytonieii ¢ 01.01.2010 r.) (Zaharov 2010).

M3moxkeHHOE BBIIIIE JaeT OCHOBAHUE JIJISI BBIBOIOB O TOM, UTO CO CBOCI CTOPOHBI
EBporeiickuii Coro3 1ocTaTOUHOE BHUMAaHME YACISIeT HOPMAaTUBHO-TIPABOBOMY PETy-
JIMPOBAHMIO CUCTEMBI HAJIOTOOOJIOXKEHUS IJIT OOSCIIeUeHHUsI TTIOJTHOTO I CBOEBPEMEH-
HOTO MCIOJIHEHUE HAJIOTOBOI 00513aHHOCTH HAJIOTOILIaTeIbIIMKAMMU.

OnHuM 13 6a30BbIX MOMEHTOB €BPOMHTEIPALIMOHHOM IMTOJIMTUKMU SIBJISIETCS COMMKE-
HME HallMOHAJbHOIO 3aKOHOIATe/IbCTBAa YKPaUHbBI K 3aKOHOAaTeIbeTBY EBpomneiickoro
Coro3a. OCHOBHBIM ITyTeM ITPUOJIKEHIUS ITPAaBOBBIX HOPM YKpPaWHEI K 3aKOHOIATETh-
ctBy EBporeiickoro Coro3a SIBJIIeTCS amanTaiys — IMpoIecc pa3padboTKU U IIPUHSITUS
HOPMAaTUBHO-IIPABOBHIX aKTOB M CO3IaHNE YCIIOBUIA 1T MX HAIJIEKAIIIETO BHEIPCHUS
U IPUMEHEHUS C 11eJIbI0 TOCTEINIEHHOTO JOCTUXKEHUSI ITOJTHOIO COOTBETCTBUS ITpaBa YK-
paunHbl EBPONEUCKOMY IIPABY.

3akoH Ykpaunbl «O06 O011erocynapcTBEeHHO MporpaMme aganTaluuy 3aKOHOJa-
TEbCTBA YKpauHbI K 3aKOHOAATeNbCTBY EBpomneiickoro Coto3a» ot 18.03.2004 .
Ne 1629-1V, onpenesnsieT MeXaHU3M TOCTHKEHUST YKPAUHON COOTBETCTBUSI TPEThEMY
Kormenrarenckomy 1 MaapuacKoMy KpUTepUSIM ITOJyYeHUs YjeHCTBA B EBpomeii-
ckoM Coro3ze. JIlaHHBII MexaHM3M BKJIIOYAET afanTalliio 3aKOHOIATeIbCTBA, CO3aHUe
COOTBETCTBYIOIIMX UHCTUTYLIMI U MHBIE TOTOJHUTEIbHbIE MEPOIIPUSTUS, HEOOXOIU -
Mbie 111 2(pPeKTUBHOTO MpaBOTBOpUecTBa U mpaBonpumeHeHus (Verhovnaya Rada
Ukraini 2004).

Kpome Toro, Ha BHyTpUTOCyIapCTBEHHOM YpoBHE YKa3oM [Ipe3umeHTa YKpauHbI
ot 12.03.2013 . Ne 128/2013, yrBepskneH HalmmoHanbHbIN T1aH aeiicTBuii Ha 2013 o
OTHOCUTeJbHO BHeapeHus [TporpammMbl akoHOMUYecKux pedopm Ha 2010—2014 roabt
«CocrosiTeIbHOE 0011IECTBO, KOHKYPEHTOCIIOCOOHAsI 9KOHOMUKA, 3(P(PEKTUBHOE roCy-
napctBo». Llenblo JaHHOI MporpaMMBbl OIpeneaeHa afganTaiys 3aKOHOIaTeIbCTBa
YKkpauHHI K 3akoHoAaTebcTBY EBporreiickoro Coro3a n BceMupHOIi TOproBoii opra-
HU3alMKU, ycuieHue (PpuHaHCOBOM U OromKeTHON aucuuruiuHbl (Prezident Ukraini
2013).

YuuTteiBasi, 4TO HallMOHAJIBLHOE 3aKOHOJATEIbCTBO (B TOM YMCJIe HAJIOTOBOE) FOCYy-
napctB-wieHoB EBporneiickoro Coro3a yxke ananTHpOBaHO K HOpMaM 3aKOHOJATeNb-
ctBa EBponeiickoro Coto3a, ciieyeT BbIBO O TOM, YTO OZHUM U3 [JIaBHBIX JIEMEHTOB
VCIEITHOM €BPpOMHTETpAlMM YKpPauHBbI, SIBJIICTCS, TaKXKe, 3aMMCTBOBAaHUE TTO3UTUB-
HOTO OTbITa MPABOBOTO PETYJIUPOBAHUS OOIIECTBEHHBIX OTHOIUIEHUI (B TOM YKCIIE
HaJIOTOBBIX) TocymapcTB-wieHOB EBporreiickoro Coro3sa.
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O0ocHOBaHMe [IeJIM UCCIeT0BAHUS

B obocHoOBaHUe 11e1M UCCAeA0BaHMS, CJIEAYeT OTMETUTD, YTO HAJIOroBasl 00s13aH-
HOCTB IPEJCTABIISICT ONHY U3 BaXKHEHIITNX KATETOPHi HAJIOTOBOTO IIPaBa MHOTUX TOCY-
JTAPCTB, OTHOCUTEIEHO KOTOPOU CKITAAbIBACTCS OOJIBIIMHCTBO HAIOTOBBIX IIPABOOTHO-
LIIEHU.

OnHako B YKpanHe OTCYTCTBYIOT CIlelIMaIbHble KOMIUIEKCHbIE MCCAeAOBAHMS Ha -
JIOTOBOI1 00SI13aHHOCTH B CHCTeMe 00sI3aHHOCTE ! HAJIOTOIUIaTeIbIINKA, IIPOBEACHHEIC
Ha OCHOBaHMU CPaBHUTEIHHOI XapaKTepUCTUKN 3aKOHOIATEILCTBA YKpanHHI 1 JlaT-
Buiickoii Pecryonuku. OTaeabHbie BOIPOCH MPABOBOTO peryaupoBaHus HAaJOTOBOM
00513aHHOCTHU OBLIM PACCMOTPEHBI B TPYJax YYeHbIX YKpauHbl 1 JlaTBuiicKoit Pecry0-
JMKM, cpead Kotopbix: 3. bynbko, 1. BunHuukuit, A. JlyBanckuii, I1. JlypaBKuH,
B. Kupuuenko, K. Ketnepc, H. Kyuepsienko, 4. Jlaznunc, O. JlykaimunHa, A. Oneri-
Huk, C. Ilenensen, A. XpaOpos, u 1p.

Ha ocHoBaHMU U3/I0KEHHOTO 11€1€CO00Pa3HO CAeaaTh BHIBOJ O TOM, UTO TPYIbI
yKa3aHHBIX aBTOPOB HE COJIEPKAT UCCIIeNOBAaHNS HAJIOTOBOI O0SI3aHHOCTU B CUCTEME
00sI3aHHOCTE#l HAJIOTOTIATEIBIINKA TIPOBEACHHBIC HA OCHOBAaHNY CPAaBHUTCIHLHOMU
XapaKTEePUCTUKU 3aKOHOAATEIbCTBA YKparuHbl 1 JlaTBuiickoi Pecny0auku ¢ mpumMe-
HEeHMeM KoMIlapaTMBHOro Metona. M3noxeHHoe JaeT OCHOBaHME MoJiaraTh, YTO yKa-
3aHHBIN BOIIPOC SIBJISIETCS CBOCBPEMEHHBIM U aKTyaJIbHBIM B TEOPETUICCKOM U TIPH-
KJIaIHOM acTeKTe, KaK B YKpauHe, Tak 1 B JlaTBuiickoii Pecriyonuke.

ens uccnenoBanus

1leavro nTaHHOTO UCCIIEIOBAHUS SIBJISIETCS ONIPEaeICHUE MECTa HAJIOTOBOM 00sI3aH-
HOCTU B CHCTeMe 00sI3aHHOCTell HaJoroIiaTe/bIlMKa COJIaCHO HOpMaM 3aKOHOa-
TeJbCTBA YKpauHbl U JlaTBUiickoit Pecyonuku.

PazpaboTka mpeuiokeHnii 0 BO3MOXKXHOCTH ONITUMU3AIIMU HOPM JICHCTBYIOIIETO
3aKOHOMATEIbCTBA PEryIUPYIOIINX HAJIOTOBYIO 00s13aHHOCTh B YKpauHe u JlaTBuiic-
Koii Pecniyonuke.

3axaum ucclieI0BaHuA

JI1st TOCTUKEHMST TIOCTABJICHHOM 11€JTU UCCIIEIOBAaHUS B JAHHOM CTaThe ObLIN OTI-

penesieHbl cleayloume 3a0auu:

— 0XapaKTepu30BaTh MPABOBYIO MPUPOJY HATOTOBOU 00SI3aHHOCTU B COOTBETCTBUM
C MOJIOKEHUSIMUA COBPEMEHHO IMPaBOBOI TOKTPUHBI;

— OTpa3uTh 00IIME YEPTHI TIPABOBOIA MPUPO/IBI HAJIOTOBOI 00SI3aHHOCTU B YKpanHe
u JlatBuiickoii Pecryonuke;

—  OTPa3wuThb NPUHLMMHUATbHbIE OTJIUYMSI IPABOBOI MPUPOIBI HAIOTOBOI O0sI3aHHO-
ctu B YkpauHe u Jlatuiickoit Peciyonuke;

— chopmMyIMpoBaTh aBTOPCKYIO MO3UIINI0, OTHOCUTEILHO MECTa HAJIOTOBO 00sI3aH-
HOCTU B CUCTEME O0sI3aHHOCTE! HAJIOTOIIaTebIIMKa.
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Mertoapl ncciaenoBaHus

J71s1 TOCTUKEHMSI TOCTaBICHHOM 11e/11 1 BBITIOJIHEHMS 3a/1a4 UCCIIeI0OBaHus B CTa-

Th€ UCITOJIb30BaHbI CJICAYIOIINE OCHOBHbBIC Memoob:

1) nmeaykuuu — ISl TIOJTYYeHUST YaCTHBIX BHIBOJOB Ha OCHOBE 3HAHMS OOIIUX MOJI0-
JKE€HMI 0 HaJIOrOBOM 00513aHHOCTH

2) KOMITapaTUBHbII — ITpU 0OO0OIIEHUY OITbITA ITPABOBOIO PETYIMPOBAHMS HAJIOTOBOI
obs3aHHOoCcTHU B JIaTBUMiicKo#t Pecnybmnke (3apyOeskKHbIi OTBIT ITPABOBOTO PEryJn-
pOBaHHUS OTHOCUTEJIbHO YKpPauHbI), B CPABHEHUU C MIPABOBBIM PEryJIMpPOBaHUEM
yKa3aHHBIX OTHOIIIEHUI B YKpauHe;

3) JOoTUYeCKUil — AJIsl TOJIKOBAaHUS TTOJOXEHUI 3aKOHOAaTeIbCTBa YKpauHbl u JlaT-
BUlickoit Pecryoimku, a Takxke TeOpeTUUeCKOTro IMOHSITUST HaJIOTOBOM 00S13aHHOCTH;

4) aHanu3a — MPU OMpeaeICHUN 3HAYMMOCTU HAJIOTOBOI 00SI3aHHOCTU B CHUCTEMeE
00s513aHHOCTE HAJIOTOIUIaTeIbIIMKA U UCCAeI0BAaHUM BO3MOKHOCTY HACTYTUICHUST
HeTaTUBHBIX MOCAEACTBUIA 11 TOCYIapCTBa U MECTHOI'O CAMOYIIPaBJICHMS B CITy-
yae HEHCIIOJHEHUsI/HeHalleXallero MCIoJHEeHNST HaJOTOBOM 00sS3aHHOCTU B
Ykpaune u JlatBuiickoii Pecryonuke.

O0BeKT U npeaAMeT UCCIeI0BAHUS

Obsexmom VicciefOBAaHUST BHICTYTAIOT OOIIECTBEHHBIE OTHOIIEHUSI, UMEIOIINe
MECTO B MEPUOJ CYUIECTBOBAHUS HAJIOTOBOW OOS3aHHOCTU HAJIOTOIUIATEJbIIIMKA B
VYkpaune u JlatBuiickoit Pecnyonuke.

Tlpedmemom vicciienoBaHUs SIBJISIETCS] TIPABOBAsT KATETOPUST «HAJIOTOBAsT O0sI3aH-
HOCTb» B CUCTEME O0I3aHHOCTENM HAJIOTOIIATEIbIIMKA.

Pe3yasratsl uccienoBanus (B TOM YHCJI€e JUCKYCCHS)

s Oonee neTaabHOU XapaKTepUCTUKU MpeaMeTa UCCIeI0BaHUS, HEOOXOIUMO
paccMOTPETh B UCTOPUYECKOM ACIIEKTE TEOPETUUECKOE OMPeIe/IeHUE TPaBOBOM KaTe-
TOPUU «HAJIOTOBast 00513aHHOCTh» B IIIMPOKOM 3HAYEHUU, B COBPEMEHHOM I0pUANYEC-
KOU TOKTPUHE.

Hcxons u3 nooxeHuii Teopur HaJlorOBOTO MPaBa, COAEPXKaHMe HaJIOTOBOM 0051-
3aHHOCTHM pacCcMaTPUBAETCS B ABYX aCIEKTaX: Y3KOM U IIIMPOKOM 3HAYEHMUSIX.

o npuHsaTrs U BeTyruieHus B crity HamoroBoro konekca Ykpaunst (01 ssHBaps
2011 roma) cyobeKTaMU HAJIOTOBOM O0SI3aHHOCTU SIBJISUTMCH KaK HAJOTOTUIATENBIINKH,
TaK U YIIOJTHOMOYEHHBIE TOCYIapCTBOM JIMIIa — CYOBEKThl HAJTOTOBBIX ITPABOOTHOIIIE-
HUI B IpoLIecce peain3aliuy CBoeli KoMreTeHIuu. [10aTomMy, HalorToBYI0 00513aHHOCTh
HEBO3MOXHO OBbLTIO pacCCMATPUBATh UCKITIOUUTEBHO KaK COBOKYITHOCTh O0SI3aHHOC-
Teil B cucTteMe 00S13aHHOCTE HAJIOTOTUIaTe bIIUKA.

Tak, o onpenenenuto, faHHoMy O.A. XpabposbiM, ipuseaeHHoMY 10 01.01.2011 r:
«HAJI0TOBast 0013aHHOCTh — MPEAYCMOTPEHHAS CIIEUATbHBIMU 3aKOHAMU 00S13aHHOCTh
CyOBEKTOB HAJIOTOBBIX MPABOOTHOIIEHU MO pean3aluy CBOE KOMIETEHIIUU YO -
HOMOYEHHBIMU TOCYAapPCTBOM JIMIIAMU, & TAKXKE 00S13aHHOCTh HAJIOTOTIATEIbIIUKOB
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10 COOJTIOIEHIM IO COOTBETCTBYIOIIEIO 3aKOHOAATEbCTBA, @ UMEHHO — 00SI3aHHOCTD 11O
HaJI0TOBOMY y4eTy (HaJOTOBOM perucTpalin), YIIaThl U OTYETHOCTU, KOTOpas obec-
MeYnBaeTCs rocyaapCcTBeHHBIM NpuHyXneHueM» (Hrabrov 2003).

Hcxons u3 COOTHOLIEHMSI OIIPeIeICHUM TTPaBOBOI KaTETOPUM «HAJIOTOBast 00sI-
3aHHOCTb» B IIIMPOKOM 1 Y3KOM 3HAYEHUSIX, YCMAaTPUBAIOCh HECOOTBETCTBUE JAHHBIX
KaTeropuii mo cyobeKTUBHOMY COCTaBY (CYOBbEKThHI HAJTIOTOBOI 00513aHHOCTH B IITUPO-
KOM 3HAUYE€HUM: HAJIOTOTLIATEIbILUK U HAJIOTOBBI OpraH, B Y3KOM 3HAaYeHUHU — HaJl0-
roTIaTeIbIINK).

Ha cerogusiiunuii aeHb 60Jiee akTyaabHO ornpeaeiaeHue [1.M. JypaBkrHa o TOM,
YTO: «HAJIOroBast 00sI3aHHOCTh» IIPEACTABISIET COO0I COBOKYITHOCTD 3aKPEIIEHHBIX B
JIEMCTBYIOIIMX HOPMaxX HaJIOTOBOTO 3aKOHOIATEIbCTBA 00s13aHHOCTEl, 00eCIIeYeHHbIX
CUJION IrOCYyAapCTBEHHOTO IPUHYKAEHUS Ha[UIEXKALLETo (AKTUBHOTO O3UTHBHOIO WX
IaCCUBHOTO ITO3UTHBHOIO) ITOBEICHSI HAJIOTOIUIATEJIbIIMKA. YCMaTPUBACTCSI BO3MOXK-
HOCTb BbIIEJICHUST POJOBOIO IIOHITHUSI HAJIOTOBOI 00S13aHHOCTH, BKJIIOYAOIIIETO B ce0s1
COBOKYITHOCTh 00513aHHOCTEI Hayiororiaresabiiyka» (Duravkin 2014).

OTHOCUTEJIBHO Y3KOI0 3HaYEHMSI PaBOBOI KaTETOPUU «HAJIOTOBasl 00513aHHOCTb»
cinenyeT noaaepxath nosuuuio H.IT. KydepsaBeHKO 0 TOM, YTO: «B Y3KOM 3HAYE€HUU
HaJioroBast 00s13aHHOCTb OITpeie isiach KaK KOHCTUTYLIMOHHAsT 00s13aHHOCTh TnLia ((pu-
3UYECKOTO UJIU IOPUANYECKOTO0) YIIATUTh HAJIOTH, COOpbl (MHbIE 00s13aTe/IbHbIE T1J1a-
TeXH1) B OI0IKEThI COOTBETCTBYIOIIMX YPOBHEN B MOPSIAKE U B CPOKU, YCTAHOBJICHHBIE
3akoHOM YkpauHsbl» (Kucheryavenko 2005).

WnTepecHbIM, Ha Halll B3TJISII, SIBASIETCS MO3ULIMS yueHbIX JlaTBuiickoii Pecry0-
JINKX OTHOCUTEJbHO MECTa HAaJOTOBOM 00SI3aHHOCTH B CCTEME 00sI3aHHOCTEI HaJIO-
rorJiaTe/blIuKa.

Taxk, 5. JJaznunein u K. KeTHepc onpenesioT, 4To: «11s JI000ro rocynapcTaa npu-
eMJIeMa Takasi MOJIeJIb HaJIOr0O0JIOXKEeHNsI, KOTopasl OyIeT JIydllle BCero COOTBETCTBO-
BaThb €r0 MOTPEOHOCTSIM U OyIeT BO3MOXHBIM He TOJIbKO 00JlaraTh HaJloraMu, HO TaK-
K€ B3MMaTh MX». YKa3aHHbIE aBTOPHI MOAUYEPKUBAIOT TaKXKe, YTO: «yIlJlaTa HaJIOTOB
JI0OPOBOJIBHO — KeJlaTeIbHast hopMa, B IPUHYIUTEILHOM IOPsIIKE — HeXKelaTeIbHast
¢dopma» (Lazdins, Ketners 2012).

Bonee toro, O. JlykamuHa u K. KeTHepc onpeaensiior, 4To: «BbIIIauMBaTh HAJIOTU
B IIPEAYCMOTPEHHBIX HAJIOTOBBIMM 3aKOHAMU CJIyYasiX — OjIHA U3 00s13aHHOCTEI HaJl0-
rorjaTeJblInKoB JIaTBUU, IpeaycMOTpeHHasl ¢T. 15 3akoHa «O Hajiorax 1 MoluIMHax».
W3yuas cBou 00513aHHOCTH, HAJIOTOILIATEJIbIIMK JOIKEH 00paTUTh 0CO00e BHUMAaHUE
Ha HEKOTOpbIe HOPMBI CT. 15 3akoHa. [l1aBHOE 3[eCh TO, UYTO HAJIOTOILIATEIbIIUK 0051~
3aH 3HATh JI0 HIDAHCOB HAJIOTOBOE 3aKOHOAATEILCTBO JIaTBUM, BCE TPU YPOBHSI TOKY-
MEHTOB — T€KCThI 3aKOHOB, MpaBuj KabnHeTa MUHUCTPOB U peKoMeHaauii CiyKObl
roCyIapCTBEHHBIX 10X0A0B. JIUIIIL B 3TOM Cilydyae HAJIOroIuIaTebIIUK CMOXET BBIITOJI-
HUTb CBOIO 21A6HYI0 0053AHHOCMb — TIPABUJIBHO PACCYMTATh HAJIOT, ITIOJIHOCTHIO U BOB-
pems ymnaTuth ero B 01oakeT» (Lukashina, Ketners 2008).

Ha nHam B3risia, KOHLIENIUs, U3a0XeHHast yueHbIMU JlatBuiickoit Pecnyonuku,
MOAYEPKMBAET, YTO MMPABUJIBHO PacCYMTATh HAJIOT, IIOJTHOCThHIO U BOBPEMSI YIUIATUTh
ero B OIO/IKeT — IJ1aBHas1 00sS13aHHOCTDb HaJIOroruIaTe/blIKa, BKIoYalolas B cedsi co-
BOKYITHOCTb HECKOJILKMX 00s13aHHOCTEI HaJIOTOIUIATE/IbIIUKA, YTO (PAKTUYECKU COOT-
BETCTBYET IIPAaBOBOM KaTETOPUHU «HAJIOrOBast 00sS13aHHOCTh».
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[MockonbKy gaHHbBIE TTOJOXEHUS] TPUMEHUMbI OTHOCUTEJILHO HAJIOTOTUIATE N b-
IIKKA, TO TULO (hU3nIecKoe TUOO0 IOPUANYECKOE ) U3HAYATBHO 00S13aHO 3aPETUCTPUPO-
BaThCs (BCTaTh Ha yueT) B opraHax Ciyk0Obl rocy1apCTBEHHbBIX T0XOA0B (00s13aHHOCTh
OTHOCUTEJIbHO BEJEHHUSI HAJIOTOBOTO yyeTa), MPaBUJIbHO PacCUUTaTh HAJIOT (00sI3aH-
HOCTb, MPEIIECTBYIONIAs yIUIaTe — [10jla4ya OTYETHOCTU ), U, B PE3YJIbTATE, TOJIHOCTHIO
U BOBPEMS YILJIaTUTh HAJIOT B OI0KeT (00513aHHOCTH IO YILJIaTe HAJIOTOB).

TakuM 0Opa3oM, Ha CETOMHSIIHUN IeHb JOKTPUHATHLHO HAJIOTOBasi 00s13aHHOCTh
B IIIMPOKOM 3HAUEHWU CyIIecTBYeT 1 B JlaTBuiickoii Pecryosinke, oTpaxkast COBOKYII-
HOCTb HECKOJIBKUX (TpeX) OCHOBHBIX 00sI3aHHOCTE HaIOTOIIaTeIbIIMKA.

[TpaBoBoe perynupoBaHue 00s13aHHOCTE N HAJTOTOIUIATEbIIIMKA HA COBPEMEHHOM
aTare, B TOM YMCJIE U HAJTIOTOBOM 00s13aHHOCTH, OCYILIECTBIISIETCS HOPMaMU HAalIMOHAJTb-
HOTO 3aKOHOJATebCTBA KaXI0TO TOCY/IapcTBa B OTAeIbHOCTU. KaTeropusi «Hamoro-
Basg 00513aHHOCTh» UMEET CUCTEMOOOPA3yIolIee 3HAYEHNE B HAJIOTOBOM ITPaBe, ITOCKOJIbKY
OT COCTOSTHUSI UCTIOJTHEHUSI HAJIOTOBOI 00SI3aHHOCTU HETIOCPEJICTBEHHO 3aBUCUT
3 bEeKTUBHOCTD peann3aluy GyHKIUIA TocyaapcTBa U MECTHOTO CaMOYITpaBIeHUSI.

B y3koM 3HaueHnM HaJIoroBast 00513aHHOCTh OTpakeHa B OCHOBHBIX 3aKOHaX MpaK-
TUYECKU KaXJ0TO TOCYAapCTBa KaK 00s13aHHOCTh HEOIPEIeJICHHOTO KpyTa JIUII.

Tak, 4. 1 cT. 67 KoHcruryuuu Ykpaussl ot 28.06.1996 roga (¢ M3BMEHEHUSIMU U
JIOTIOJTHEHUSIMU) YCTAHABIUBAET 00SI3aHHOCTh KaXIOTO TUIATUTh HAJIOTU U COOPHI B
MOPSIIKE U pa3Mepax, ycTaHOBJIeHHbIX 3akoHOM (Verhovnaya Rada Ukraini 1996).

AHaJ0orMyHasi KOHCTUTYLIMOHHAsI HOpMa oTpaxkeHa B KOHCTUTYLIMOHHOM 3aKOHe
JlatBuiickoit Pecnyonuku «IIpaBa u 00s13aHHOCTHU 4YelOBeKa U IpaxkJIaHUHa» OT
10.12.1991 roga. Cr. 42 npuBeneHHOro Bbiiie OCHOBHOIO 3aKOHa OMPEIeIsIeT, YTO KaxkK-
JIBIH MPUHUMAET YJacTHe B TOKPHITUY PACXOIOB TOCYAapCTBA U CAMOYTIPABICHUSI, YIlia-
YrBasl B yCTAHOBJIEHHOM TOpsiiKe Hajoru 1 coopsl (Saeim Latviyskoy Respubliki 1991).

YkazaHHOe JaeT OCHOBaHMeE IoJIaraTh, 4TO, Kak B YKpauHe, Tak u B JlaTBuiicKoi
Pecniybnuke, yrjiata HaJIoroB M MHBIX IMPEAYCMOTPEHHBIX 3aKOHOM 00s13aTeJIbHbIX I1J1a-
TeXel SABIsSIeTCs UMEHHO KOHCTUTYLIMOHHOM 00513aHHOCTbBIO KaXXA0TO.

B y3KoM 3HaueHUU «HaJOToBasi 00SI3aHHOCTb» CBOIUTCS JIIb K O0SI3aHHOCTH
YIUIaTUTh OTIpe/ieSIEHHbIE CYMMBI HAJIOTOB 1 IPYTUX 00s13aTeIbHBIX TUIaTexeid. B mm-
POKOM 3HaUEHWNU «HAJIOTOBAsT 00SI3aHHOCTh» BKITIOYAET B Ce0sI TP B3aMMOCBSI3aHHBIX
00s13aHHOCTU: 1) 0093aHHOCTD BEIEHUS HAJIOTOBOTO YUeTa; 2) 00sS13aHHOCTb I10 yIuiaTe
HaJIOTOB U MHBIX 00s13aTeJIbHBIX TIJIaTeXeil; 3) 00s13aHHOCTb MOAAYM OTUETHOCTH.

Kak BuauMm, Hanorosasi 006513aHHOCTb B Y3KOM 3HAUEHUU OTPakKe€Ha B KOHCTUTY-
LIMOHHBIX HOpMax (HOpMax HallMOHAJIbHOT'O 3aKOHOAATENbCTBA) YKpauHbl U JIaTBUii-
ckoii Pecniyonuku. B ykazaHHBIX rocynapcTBax (popMUpoBaHUE MyOJUYHBIX JEHEXK-
HBIX (DOHIOB B 3HAYMTEJILHOW CTETIEHU 3aBUCUT OT MUCITOJTHEHUSI HAJIOTOTUIATE b -
KaMU KOHCTUTYIIMOHHOM HAJIOTOBOI 00SI3aHHOCTH.

N3znoxeHHoOe 1aeT OCHOBAaHUE /ISl BBIBOIOB O TOM, YTO, HECMOTPSI Ha pa3InyHbIe
MPaBOBbIE KOHCTPYKLIMU U TOPSIIOK U3JI0XEHUsI, KOHCTUTYLIMOHHAsST 00sI3aHHOCTh
MJIATUTh HAJIOTU U WHbBIE 00sI3aTe/IbHbIE TUIATEXU (HaJoroBasl 00sS13aHHOCTb B Y3KOM
3HaUYeHMU) KaK B YKpauHe, Tak u B JlaTBuiickoit Pecrybuke, HOCUT BCeoOIIMil xa-
pakTep M pacrpoCTpaHsIeTCs Ha BCEX HE3aBUCUMO OT rpakJIaHCTBa (PU3NIECKUX JTUIL,
MecTa 1 3aKOHO/IaTeIbCTBA CO3/IaHMsT OpraHM3aInii (IOPUINYECKUX JIUIT).
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LlenecoobpazHo 0O6paTUTh BHUMaHUE U HA TO, YTO KoHcTuTyLM siBisieTcss OCHOB-
HBIM 3aKOHOM B JTI000M TOCYIapCTBe U TIPEACTaBIsIeT CO00 HOPMAaTUBHO-TIPAaBOBOM
aKT, ONpeesTIOIIMI OCHOBBI 3aKOHOIATEILCTBA B TOM MJIM MHOM chepe U JUILb B 00-
IIMX YepTax yCTaHaBIMBAaeT IIpaBa U 00sI3aHHOCTH.

OCHOBHBIMI HOPMaTUBHO-IPAaBOBBIMU aKTaMU, PETYJIMPYIOIIMMU OTHOIIEHMUSI,
BO3HMKAIOIINE B c(pepe yIiaThl HAJIOTOB U COOPOB, B YaCTHOCTH, YCTAHABIMBAIOIIINMU
HX TIepeUYeHb, MTOPSIOK aIMIHUCTPUPOBAHHUS, TIpaBa M 00S3aHHOCTU HAJIOTOIIATE b~
IIMKOB, KOMITETCHIINIO KOHTPOJIMPYIOIINX OPTaHOB, TIOJTHOMOYMS M 00SI3aHHOCTH X
JIOJDKHOCTHBIX JIUILL BO BPEMSI OCYILIECTBICHHMSI HaJIOTOBOTO KOHTPOJIs, sIBsTtoTcs Ha-
JioroBblit kogeke YkpauHbl oT 02.12.2010 . Ne2755-VI (¢ u3aMeHEeHUSIMU U JOTOJIHE-
HusiMu 110 cocT. Ha 01.01.2014 r.) u 3akoH JlaTtBuiickoit Pecniyonuku «O Hajmorax u
nonutmHax» ot 18.02.1995 . (pen. ot 28.12.2012 1., B cuute ¢ 11.01.2013 ).

Kax orMeuasnoch BbIllle, ¢ MOMEHTa TIpUHATUSI HamoroBoro Komekca YKpauHBI
IIpaBoBast KaTeTOPHsI «HAJIOrOBasl 00sI3aHHOCTh» OBbIJIa 3aKpeTuieHa Ha HOPMATHUBHO-
MpaBOBOM ypoBHe. JlaHHas mpaBoBasi KaTeropus Oblja OTpaXkeHa B YKa3aHHOM HOP-
MAaTUBHO-IIPABOBOM aKTe, HECMOTPSI HA OMHOBPEMEHHOE 3aKOHOAATeIbHOE 3aKperLie-
HUE HOBOT'O MepeuHs 00s13aHHOCTE HaJIOrOIIaTeIbIIUKOB.

Tax, B cT. 36 HasoroBoro Konekca YKpanHsbl orpeie/ieHo, YTO B YKparnHe HaJoroBast
00513aHHOCTb — 3TO 00513AHHOCMb HAA020NAAMEeAbUUKA HAYVCIIUTD, 337eKJIapupoBaTh
W/WIH YHaamums CyMMy HaA02a u coopa B TIOPSIIKE U CPOKU, orpenesieHHbIe Hamoro-
BBIM KOZIEKCOM YKpauHbI M 3aKOHAMU O BOITpocax TaMoxkeHHoro aeya. Hanorosast 06si-
3aHHOCTb BO3HMKAET Y HAJIOroIjiaTelIbIMKa 110 KaXKIoMy Hajory u coopy. Hanorosas
00513aHHOCTD SIBJISIETCS 0€3YCIOBHOM U ITEPBOOUYEPETHON OTHOCUTEJIBHO UHbIX HEHAN0-
208bIX 00513AHHOCMel] HAN020NAAMeAbUUKA, KDOME CITyIaeB, PETyCMOTPEHHBIX 3aKOHOM.
HcriomHeHMe HaJTOTOBOM 00SI3aHHOCTH MOXKET OCYIIECTBIIATHCSI CAMOCTOSITEJTEHO Ha-
JIOTOIUIATEIBIIMKOM JIM0O ¢ TTOMOIIBIO CBOETO IPEACTABUTEIIS MJIM HAJIOTOBOTO areH-
Ta. OTBETCTBEHHOCTD 3a HEMCIIOJIHEHUE WJIM HeHaJIeXKalllee UCITOJHEeHE HaJTOrOBOM
00513aHHOCTH HECET HAJIOToIUIaTebIINK, KPOME CIIydaeB, IPEAyCMOTPEHHBIX TaHHBIM
KOJIEKCOM WJIU 3aKoHamu TaMoxeHHoro fena (Verhovnaya Rada Ukraini 2014).

O06s3aHHOCTY HAJIOTOIIATEIBIINKA OIIpeIeSIeHBI OTIEBbHOM cTaTheit HamoroBoro
KoJieKca YKpauHbl (CT. 16). [laHHast CTaThsl HACUMTHIBAET TPUHAAIAT ITyHKTOB, OTpa-
JKAIOIINX NCUEPITHIBAIOLINI TTepeueHb 00sI3aHHOCTE 1 HAaJIOTOIIIATeIbIINKA, CPEIT KO-
TOPBIX U TPU O0SI3aHHOCTHU, COCTABJISIIONIME KaTErOPUIO «HAJIOroBasl 00s13aHHOCTb» B
IIMPOKOM 3HAYEHUU, a MUMEHHO: 005S13aHHOCTb BECTU B YCTAHOBJICHHOM MOPSIIKE YYeT
JIOXOMOB U 3aTpaT, COCTABISITh OTYETHOCTb, OTHOCUTEILHO MCYMCACHUS 1 YILJIaThl Ha-
JIOTOB 1 COOPOB; ITOJAaBaTh B KOHTPOJUPYIOIINE OPTaHbI B MIOPSIKE, YCTAHOBICHHOM
HaJIOTOBBIM M TAMOKEHHBIM 3aKOHOIATEILCTBOM, JCKJIApallii, OTYCTHOCTh U MHBIC
JMIOKYMEHTHI, CBSI3aHHBIC ¢ HAaYMCJICHNEM U YIUIaTO HAJIOTOB U COOPOB; yILUIAYUBaTh
HaJIOTU U COOPBI B CPOKH U B pazMepax, YCTAaHOBJICHHSIX JaHHBIM KOJAEKCOM U 3aKOHAMU
0 BOMpOcax TAMOXKEHHOTO AeJia.

Wcxons 3 ananmsa crareii 36 1 16 Hajmorosoro Kogekca YKpanHbl, LIeJ€C000pa3sHO
cIeIaTh BEIBOJ O TOM, YTO 3aKOHOIATEIbh OTHOCUT OCTaBIIMECS IeCSITh O0SI3aHHOCTEH
HaJIOTOTUIATEbIINKA K HEHAJIOTOBBIM 00s13aHHOCTSIM. CIieyeT OTMETUTD, YTO Ha ce-
TOOHSIIITHUI IeHb B YKpanHe Ha HOPMaTUBHO-TIPAaBOBOM YPOBHE He OIpeesicHa Ipa-
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BOBasI KaTeropusl «<HEHaJI0roBasi 00s13aHHOCTE», PABHO KaK U He OIlpeielicH IepeyeHb
00s13aHHOCTE 1 HaJIOTOIUIATEIbIIKMKA, COCTABJISIOIINI JaHHYIO IIPAaBOBYIO KATETOPUIO.

TakuMm 00pa3oM, UCIIOJIb3YS JIOTMYECKUIT METOM UCCIIeIOBAaHMSs, CIeAyeT CeIaTh
BBIBOJI, O TOM, UTO BCE 00SI3aHHOCTH HAJIOTOIJIaTe/IbIIMKa, 3aKPEeTUICHHbIE HAa HOpMa-
THBHO-IIPAaBOBOM YPOBHE, HO He SIBJISTFOIIMECS COCTABJISIIOIIMMU ITPAaBOBOI KATErOpUr
«HaJIOroBasi 00sI3aHHOCTh» B IIIMPOKOM 3HAUYEHMU, SIBJISIIOTCSI HEHAJIOTOBBIMM OOSI3aH-
HOCTSIMM.

Kpome Toro, nmpaBoBasi KaTeTOpHsI «HAJIOrOBasi 00s13aHHOCTb» PacIPOCTPaHsIEeTCs
TOJIbKO Ha 00s13aHHOCTU HAJIOTOIIATENbIIUKA IO OTHOLIEHUIO K TOCYIapCTBY.

CyObeKTaMy HaJIOTOBOM 00S1I3aHHOCTU B YKpanHe SIBJSIIOTCS: HAJIOTOTIaTENbIINK,
MPEeACTaBUTE/Ib U HAJIOTOBbI areHT. C 11eJIbI0 IeTaln3aliu CyObeKTHOIO COCTaBa Ha-
JIOrOBOI 00513aHHOCTH 11eJIECO00Pa3HO PaCCMOTPETh JaHHbIE IPABOBBIE KATETOPUM.

CornacHo .a. 15.1.—15.2. ct. 15 HanoroBoro Koaexkca YKpauHbl, HAJIOTOIJIaTe/b-
IIUKAMU TPU3HAIOTCS hr3UIecKue Tuiia (pe3uAeHThl 1 HEPe3UICHThl YKPaUHbI), FOpH-
IUJecKue auna (pe3uaeHThl U HEPe3UAeHThl YKparuHbl) U X 000C00JIeHHBIE Moapa3/ie-
JIEHUSI, KOTOPBIE TOJKHBI JTMOO MOJTYJaroT (MPeA0CTaBIsIOT) 00bEeKThl HAIOTOOOI0XKEHUST
WJIM OCYILIECTBIISIIOT AeSITEIbHOCTD (OIepalin), SIBISIoLINecs 00beKTOM HaJIOr00010-
JKEeHUsI coracHo naHHoMmy Konekcy nin HaJoroBbIM 3aKOHaM, U Ha KOTOPBIX BO3J10-
KeHa 00s13aHHOCTD I10 YILJIaTe HaJaoroB U cOopoB. Kaxplil 13 HAJIOTOIIaTeIbIIMKOB
MOXKET OBITh IIJIATEIbIIIMKOM Haora o OMHOMY UM HECKOJIbKMM HajloraM 1 coopaM.

ITynkTe! 18.1.—18.2. ¢T.18 ykazaHHOTO Bblllie HOPMATUBHO-IIPABOBOI'0 aKTa TOBO-
PAT O TOM, YTO B YKpauHe HaJOrOBbIM areHTOM IIPU3HAETCS JIMII0, Ha KOTOPOE JaH-
HbeIM KoaekcoMm BosznaraeTcsl 00s13aHHOCTb 110 HAYMCAEHUIO, YASPXKaHUIO HAJIOTOB C
JIOXOJIOB, KOTOPbIE HAYMCIISIIOTCS (BBIILIAUMBAIOTCS, IIPEIOCTABISIIOTCS ) IIATEIbIIUKY,
U TIEPEUMCIICHUIO HAJIOTOB B COOTBETCTBYIOILINIA OIOIKET OT UMEHU U 3a CUET CPE/ICTB
IJIaTeJblIMKa HajJoroB. HaoroBbie areHThl IpMpaBHUBAIOTCS K ILIATEJIbIIMKAM Ha-
JIora 1 MMEIOT IIpaBa, a TakKe MCIIOJIHSIOT 00s13aHHOCTH, YCTaHOBJIEHHbIE 3TUM Ko-
JIEKCOM JIJI51 HAJIOTOILIATE/IbIIMKOB.

W3 ananuza m.a. 19.1. — 19.3. ct. 19 HanoroBoro koaekca YKpauHbI CJIEAYeT, YTO
HaJIOTOILIATEJIbIIUK BEIET JeJia, CBI3aHHbIE C YIUIATOI HAJIOTOB, TMYHO UJIU Yepe3 CBO-
ero npencraBureis. JIMUHOE yyacTre HaJlOTOIUIATeIbIIMKA B HAJIOTOBBIX OTHOIIEHMSIX
HeE JIMILAET ero IpaBa UMETh CBOETO MPEACTaBUTEIsA, KaK 1 y4acTHe HAaJIOTOBOIO P -
CTaBUTEJIS HE JIMIIAET HAJIOroILIaTe IbIMKa IIpaBa Ha JIMYHOE YYaCTUE B TAKUX OTHO-
meHusx. [IpeacraBuTesIIMu HaJIOTOIUIATEIbIIMKA TPU3HAOTCS JIMLA, KOTOPHIE MOTIYT
OCYIIECTBIISATh IIPEACTAaBUTEIHCTBO €0 3aKOHHBIX MHTEPECOB U BeACHUE eI, CBSI3aH-
HBIX C YILJIATOM HAJIOrOB, HA OCHOBAHMU 3aKOHA WJIM JOBEPEHHOCTU. JJ0BEpEeHHOCTD,
BbIJIaHHAs] HAJIOTOILIATEIbIIMKOM — (PU3MYECKMM JIMLIOM Ha IIPEICTaBUTEILCTBO €ro
MHTEPECOB U BeJCHUE AeJI, CBA3aHHBIX C YILJIATOM HAJIOIOB, IOJIKHA ObITh Y0CTOBEPE-
Ha B COOTBETCTBUH C ACICTBYIOIIMM 3aKOHOIAaTeIbcTBOM. [1peicTaBuTe b HAJIOrOILIa-
TeJIbIIMKA IT0JIb3YeTCs IpaBaMu, YCTAHOBJIEHHBIMU JTaHHBIM HaloroBbIM KOJeKCOM
YKpauHBblI 1J1s1 HAJIOTOILIATeJIbIIKOB.

YKazaHHOE BBIIIIE JaeT OCHOBaHUE /Ul BHIBOJOB O TOM, YTO OCHOBHBIM CYOBEKTOM
HaJI0TOBOI 00513aHHOCTU B YKpauHe (B IIMPOKOM 3HAYE€HUM) SIBISIETCS] HAJIOTOIIa-
TEJIBIIUK, IIOCKOJIbKY MMEHHO B OTHOIIICHUY HETO BOSHMKAET HAaJI0rOBasi 00S13aHHOCTb.
HaJstoroBblii areHT ¥ IPeACTaBUTEIb SIBISAIOTCS (haKyIbTaTUBHBIMM CYObeKTaMM HAJIO-
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rOBOIi 00513aHHOCTH, IIOCKOJIBKY MX HAJIMYKE B OTHOLICHUSIX HAJIOTOBOI 00SI3aHHOCTH
He 00s13aTeIbHO (MOTYT ObITh, MOTYT He OBITh B 3aBUCUMOCTU OT BOJICU3bSIBICHUS Ha-
JIOTOIJIaTE/IbIINKA).

Hanpumep, ¢husmdeckoe JUILIO — CYObEKT MPEANPUHUMATEIBCKOM NeATEIbHOCTI
(camo3aHsITOE JIUILI0) — SIBJIsSIETCS padoToAATEIEM B OTHOILIEHUM ceOsl, B CBSA3U C UeM
OTCYTCTBYET HEOOXOAMMOCTh UCIIOJTHEHMSI HAJIOTOBOI 00SI3aHHOCTH UM B CTaTyce Ha-
JIOTOBOTI'O areHTa.

Hecmotpst Ha HajIM4me IPaBOBOI HOPMBI, PeIJIAMEHTUPYIOIICH, YTO UCIIOJTHEHUE
HaJIOrOBOI 00513aHHOCTU MOXKET OCYIIECTBIIAThCS C TIOMOIIIBIO IIpeicTaBUTEs (CT. 36
Hanorosoro koaekca YKpauHbl), MpeacTaBUTEb HAJIOTOIIATENbIINKA TOJIb3YETCS
npaeamu, YCTAaHOBJICHHBIMU JaHHBIM KonekcoM N1 HajorormiareabiiukoB (cT. 19
Hanorosoro konekca YkpauHsbl). YKa3aHHbBII 3aKOHOJATEIbHBINA aKT HE PEryJIupyeT
repexoj1 00s13aHHOCTE i OT HAJIOTOIUIATE/IbIIMKA K IIPEACTaABUTEIIIO.

Kpowme Toro, B YkpaunHe rpeicTaBUTENb U HAJIOTOBBIN areHT MOJTyJaloT CTaTyc CyObeK-
TOB HAJIOTOBOI 00S13aHHOCTH JIMIIb HA CTAIUK MCIIOJTHEHMS HAJIOTOBOI 00S13aHHOCTH
(ITOJIHOMOYMSI, CBSI3aHHBIE C YILIATOI HAJIOrOB, — B CJIydae IpeICTaBUTEIbCTBA U KC-
MOJTHEHUS 00513aHHOCTE ! HaJTOTOIUIAaTEbIIIMKA — B CJTydae HAJIOTOBOIO areHTa).

3axkoH JlarBuiickoit Pecniyonuku «O Hanorax v mouuinHax» ot 18.02.1995 1. (pen.
0128.12.2012 1, Bcunec 11.01.2013 1) He cCOAEPKUT U HE OIIpeaesieT TPaBOBYIO KaTe-
TOPUIO «HAJIOTOBast 00S13aHHOCTh».

I1. 1 c1. 15 yKazaHHOTrO BblllIe HOPMATUBHO-IIPABOBOIO aKTa OIMpeaesisieT o0lIue
00513aHHOCTH HaJIOTOILIATEIbIIUKOB, cocTosiiue u3 13 myHkros. I[1.m. 1-3 m.1 cT. 15
3akona JlarBuiickoit Pecriyonuku «O Hanorax v nouuimHax» ot 18.02.1995 1. (pen. ot
28.12.2012 1., B cue ¢ 11.01.2013 r.) 3aKpenissioT HA HOPMAaTUBHO-TIPAaBOBOM YPOBHE
CJIeayIolIe OCHOBHbIE 00S13aHHOCTH HAJIOTOILIATE/IbIIMKA: 1) pacCUMTHIBATD MOJIJIE-
Xalue yriaTe (yrjaduBaeMble) CYMMBI HAJIOTOB; 2) B YCTAHOBJIEHHbI CPOK U B TTOJI-
HOM 00bEMeE YIUIaYMBaTh HAJIOTY U TOIUIMHBI, 3) IIPEACTAB/ISITh HAJIOTOBOM aIMUHKC-
Tpaluu IIPeIyCMOTPEHHBIC JaHHBIM 3aKOHOM WJIM 3aKOHAMM O KOHKPETHBIX HaJIorax
HaJIOrOBble U MH(MOPMATUBHbIE JeKJIapalui B MMCbMEHHOM BUJIE WIM 3JICKTPOHHBIM
CII0COOOM B YCTAHOBJICHHbBIE HOPMATUBHBIMU aKTaMK CPOKHU.

Kak BuauM, 00s13aHHOCTY HAJIOTOILIATE/IbIIMKA, COCTABIIIOIIME IIPABOBYIO KaTe-
TOPUIO «HAJIOroBasi 00SI3aHHOCTh» B IIMPOKOM 3Ha4Ye€HUU, (DAKTUYECKU OTPaKEHBI B
3akone JlarBuiickoit Pecriyonuku «O Hanorax v nouuimHax» ot 18.02.1995 1. (pen. ot
28.12.2012 1., Bcune ¢ 11.01.2013 ), HO He BbIAEIEHBI KaK HAJIOroBasi 00s13aHHOCTb, C
YCTaHOBJICHUEM MPUOPUTETA TIepel UHBIMU HEHAJIOTOBBIMU 00SI3aHHOCTSIMMU.

O0s13aHHOCTU HaJIoroIuIaTeNbIINKA KJacCU(ULIMPOBAHBI IO KPUTEPUIO CYOBEKT-
HOCTU Ha «00I1I1e 00513aHHOCTH HAJIOTOIIaTe/IbIIIMKa» U «00s13aHHOCTH (DU3UYECKUX
L (YCJI0BHAsI TEPMUHOIOTHUS).

ITo HalleMy MHEHMIO, HE BBIIEJISISI IIPABOBYIO KATETOPUIO «HAJIOTOBast 00sI3aHHOCTh»
B IIMPOKOM 3HAY€HUU Ha HOPMATUBHO-IIPABOBOM YPOBHE U HE OIIPEIEIIsis €€ IIPUOPH -
TeT, 3aKoHoaaTeb JlaTBuiickoii Pecnmyonuku ¢hakTuyecky ypaBHsLI Bce 0013aHHOCTU
HaJIOTOILIATE IbIIIMKA, HE YUUTHIBASI UX COLIMAJIBHYIO 3HAYMMOCTb.

CyObeKTaMu HaJ0TroBO# 00513aHHOCTH, coriacHo 3akoHy JlarBuiickoit Pecry0-
quku «O Hamorax u nouuinHax» oT 18.02.1995 . (pen. ot 28.12.2012 ., B cuie ¢
11.01.2013 ), IBASIIOTHCS TUIATENIBIIMKYA HAJIOTOB — (pU3NUECKUE U IOpUANYECKUE TU1IA
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JlarBuiickoit Peciy0amMKu MM MHOCTpaHHBIX TOCYAAapCTB M 00pa30BaHHbIE HA OCHOBE
JIOrOBOpa WY COTJIAIeHUs TPYIIIbI TAKUX JIUIL JIMOO UX IIPEICTaBUTENIN, KOTOPBIE OCY-
LIECTBJISIOT 00J1araeMylo HaJIOTOM JAeSTeIbHOCTh WJIM KOTOPBHIM FrapaHTUPOBAH TOXOI
B Oymyiiem (Saeim Latviyskoy Respubliki 1995).

O0BEKT KOHKPETHOTO HAJIOTa ¥ KPYT IJIaTEIbIIIMKOB YCTAaHABIMBAIOTCSI 3aKOHOM O
KaXXJIoM KOHKPETHOM Hajiore. B moHMMaHMU yKa3aHHOTO BhIIIE 3aKOHA U 3aKOHOB O
KOHKPETHBIX HaJIOTax, TiaTeblInKaMy HAJIOTOB CUMTAIOTCS TAKXKe Jviia, 00araeMbie
HaJIOTOM Ha J00aBJIEHHYIO CTOUMOCTb, U JIUIIA, UX TPYIIIbI WJIM IIPEACTaBUTEIU IPYIII,
KOTOpBbIE YAEPKUBAIOT WJIM KOTOPBIE TOJKHBI YIESPKUBATh HAJIOT 13 IJIaTeXel IpyruM
JIMLAM, X TPYTIIaM WIK MPeaCcTaBUTEISIM TPYIIII.

OT KOHKpPeTHU3allM1 HAJIOTOBOU 00s13aHHOCTY HaJIOTOILIaTeIbIIMKA 1 TTIOJIHOTO €€
HCIIOJTHEHUST HAIIPSIMYIO 3aBUCHUT IMOMOJIHEHHUE TOXOAHOM YacTH OI0IKETOB BCEX YPOB-
Hell U BIIOC/EACTBUM — YPOBEHbD BBITJIATHI 3apa00THOM M1aThl pAOOTHUKAM OIOIKET-
HOI1 chephbl, CTUNIeHAUH, (PMHAHCUPOBAaHUS FOCYIapPCTBEHHBIX ITPOrPpaMM, IIPpOrpaMM
MECTHOI'O CaMOYIIpaBJIeHUs U T.1.

C uesbio HauboJiee SIPKOi UUTIOCTPALIMM 3HAYMMHOCTY HAJIOTOBOM 00S13aHHOCTU
BBIOOPOYHO CPaBHUM JIB€ OCHOBHBIE 00S13aHHOCTY HAJIOTOILIaTE/IbIIMKa, 3aKPETIeH-
HbI€ Ha HOpMaTHBHO-IIPAaBOBOM YPOBHE U, IT0 MHEHUIO 3aKOHoaartenei JlaTBuiickoi
Pecnyonuku, paBHO3HAYHBIE B COLIMAIbHOM acIeKTe:

Il.mm. 2 . 1. ct. 15 3akoHa JlatBuiickoii Pecriyonnku «O Hajorax u molnuIMHax» OT
18.02.1995 . (pen. o1 28.12.2012 1., Bcune ¢ 11.01.2013 .): «B ycTaHOBIEHHBII CPOK U
B MOJIHOM 00beMe yIIauuBaTh HAJIOTU U MONUIMHBI». [TocneacTBus 1ist rocyaapcTBa u
0011IeCTBa B CIyyae HEMCITOJTHEHUST/HEHAIeKaIllero MCITOTHEHUsI TaHHOM 00s13aHHO-
CTU HAJIOTOILIATEbIIMKOM: MPSMO HE MPEeIyCMOTPEHbl HA HOPMAaTUBHO-IIPABOBOM
YPOBHE, HO BBITEKAIOT M3 aHAJIM3a JaHHOI 00S3aHHOCTU: HEIOCTYyIUIeHHEe/HeCBoe-
BPEMEHHOE MOCTYIUICHUE TEHEXXKHBIX CPEJCTB B OI0IKEThI BCEX YPOBHEM, BOZMOXKHAS
HeBbIILJIaTa 3apabOTHOM IJIaThl paOOTHUKAM OI0IKETHOM chephl, CTUTIEHAU, TPUOC-
TaHOBJEHUE (PUHAHCUPOBAHMSI TOCYAAPCTBEHHBIX MPOTrpaMM, IMPOorpaMM MECTHOTO
caMOyTIpaBJeHMS U T.1.

IT.m. 6 . 1. cT. 15 3akoHa JlaTBuiickoit Pecmy6auku «O Hajorax v MOUUIMHAX» OT
18.02.1995 1. (pen. ot 28.12.2012 1., Bcune ¢ 11.01.2013 1.): «ITo3BoJSITh YNHOBHUKAM
(pabOTHUKAM) HAJIOTOBOI aAMUHUCTPALIUU OCMATPUBATh B YCTAHOBJIEHHOM 3aKOHOM
MOPSIIKE MCIOJb3yeMble ISl XO3SIACTBEHHOM AesTeIbHOCTU MoMelieHus». [locen-
CTBMSI IS TOCYyIapCTBa M OOIIIECTBA B C/Iyyae HEMCITOTHEHMsI/HEHAIeXKalllero UCIoJ-
HEHMS TaHHOU 00SI3aHHOCTH HAaJOTOILIATEIbIIMKOM: IIPSIMO HE MPEeIyCMOTPEHbI Ha
HOPMAaTHBHO-IIPAaBOBOM YPOBHE U HE BBITEKAIOT U3 aHA/IM3a TaHHOI 00si3aHHOCTH. [Tpu
YCIOBUM AOOPOCOBECTHOTO (IMOJIHOIO M CBOEBPEMEHHOTI0) MCIOJHEHUST HAJTOTOBOM
00513aHHOCTH (COCTOSIIIEH M3 TPEX COCTAaBHBIX 00513aHHOCTE YKa3aHHbIX BBIIIE) HAIO-
roruIaTeablIMKOM, HEraTUBHbBIC TTOCIEICTBUS IJIsI TOCyIapcTBa M 00IIIeCTBa HE HACTY-
MAOT, 3 OCMOTP IMOMEIIEHUN HAJIOTOILIATEIbIIMKA UCIIOIb3YEMBIX IS XO35IMCTBEHHOMU
JIeSITeIbHOCTH, BEPOSITHEE BCETO, HE BBISIBUT (haKTOB IMPaBOHAPYILIEHU U B OOJIbIIIMH-
CTBE CJIyJaeB yTPaTUT CBOI CMBICI.

Bonee Toro, cnenyet rnojaraTh, YTO MPU 10OPOCOBECTHOM (TTOJTHOM U CBOEBPEMEH-
HOM) UCIIOJTHEHUM HaJOTOILIATEe/IbIIIMKOM HAaJIOrOBOM 00S3aHHOCTU y OpraHa rocy-
JIapCTBEHHO# HAJ0TOBOI ClIy>KObl KaK B YKpauHe, Tak U B JlaTBuiickoit Pecryonnke
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OymyT OTCYTCTBOBATh 3aKOHHbIE OCHOBAHMSI JIS1 OCMOTpPa MOMEIIEHMI HaJIOToIuIaTe Ib-
IIMKa, UCTIOIb3YeMBIX [JIST XO3IHCTBEHHOM TeSITeTIbHOCTH.

ITpuBeneHHBIH BhIIIE MPUMED SIBISIETCS MHIUBUIYATbHBIM, a HE UCUEPITHIBAIOIIIVIM.
MOXKHO TIPOBECTH CPaBHUTEJIBHBIN aHAIN3 COOTHOIICHUSI HAJIOTOBOM OOSI3aHHOCTHU
(KaK B IIMPOKOM, TaK U B Y3KOM 3HAYEHUM) C UHBIMM OCHOBHBIMM O0SI3aHHOCTSIMU
HaJIororuiaTeablKKa U IPOCIeUThb ONpeaeIeHHYIO0 3aKOHOMEPHOCTh, a UMEHHO:

peanm3alys HaJoToIIaTeIbIMMKOM HEHAIOTOBBIX 00SI3aHHOCTE M, TIPEeAYCMOTPEH-
HBIX HOPMaMU HaJIOTOBOT'O 3aKOHOAATEJbCTBA KaXIOro U3 TOCYyAapCTB, paBHO KaK U
KOMITETEHIINATbHOM ITPaBO00S3aHHOCTH OPTaHOB rOCYIapCTBEHHOM HAJIOTOBOM CITY3K -
ObI KOPPECTIOHIUPYIOIIEH ¢ OTIPeAeIEHHONM HEHAIOTOBOM 0013aHHOCTDIO, HATIPSIMYIO
CBSI3aHBI C BOSBHUKHOBEHHMEM, MI3MEHEHUEM U IIpeKpalieHrueM (B TOM YHCIIE ITyTEeM HC-
MOJIHEHUS) HAJIOTOBOI OOSI3aHHOCTH.

Ha Hai B3risi, HajtoroBast 00513aHHOCTB (C YKa3aHUEM €€ COCTABIISIONIMX) B LIMPO-
KOM 3HAUCHMH, SIBIISISICh OMHOM M3 IICHTPATbHBIX KATETOPUIA HAJIOTOBOTO TIPaBa, JOJIKHA
OTpaXKaThbCsl HA HOPMAaTUBHO-IIPaBOBOM YPOBHE B HOpMaxX HallMOHAJIbHOI'O 3aKOHO/a-
TEJIbCTBA KaXKIOTO TOCYyIapCcTBa M MMETh IIPUOPUTET OTHOCUTEITLHO MHEBIX 00SI3aHHOC-
TE¥ HAJIOTOTJIATEIbIINKA.

B 10 Xe Bpems, cienyeT MpeanoioXuTh, YTO HAJI0roBask 00s1I3aHHOCTh U 00sI3aH-
HOCTH HAJIOTOILIATEIBIIIKA COOTHOCSITCS KaK 00Illee 1 YaCTHOE, TTOCKOIbKY 00sS3aH-
HOCTM HaJIOTOILIaTe/IbIIMKA SIBISIOTCS JIEMEHTaMU YKa3aHHBIX TPEX COCTABIISIOIINX
HaJIOTOBO 00513aHHOCTH B IIIMPOKOM 3HAYEHUMU.

BoiBoabl

1. OxapakTepu3oBaHa ITpaBoOBasi MPUPOIa HAJIOTOBOI 00S1I3aHHOCTU B COOTBETCTBUH
C TIOJIOXKEHUSIMU COBPEMEHHOI TTPaBOBOM TOKTPUHBEI.

B xauecTBe enasroii 06a3anH0CmMU Haroconaamenvujuka B JlarBuiickoil Peciyonuke
JTOKTPUHAJIBHO OIIPEeeICHO — IPaBIWJIBHO PacCUNTATh HAJIOT, TTIOJTHOCTBIO U BOBPEMSI
YILIAaTUTb €T0 B OIOJIKET.

B VYkpauHe, «HanoroBasi 00sI3aHHOCTb» MPEACTaBIsSIET COOOI COBOKYITHOCTh 3a-
KPEIIEHHBIX B IEMCTBYIOIIMX HOpMaX HAJIOTOBOI'0 3aKOHOAATEJIbCTBA 00s1I3aHHOCTEA,
00€eCITeYeHHBIX CUJION TOCYIApCTBEHHOTO MPUHYKICHUS HaIIeKallero (aKTUBHOTO
IMO3UTUBHOTO WJIM MTACCHMBHOTO IMO3UTUBHOTO) MOBEACHUST HAJIOTOTIIATEIBITNKA.
‘YecMatpuBaeTcst BO3MOXKHOCTD BBIICICHHUSI POAOBOTO ITOHSITHS HAJIOTOBOM 00sS13aHHOC-
TH, BKJIIOUAOIIETO B C€051 COBOKYITHOCTh 00513aHHOCTE ! HaJororiaTe/IbII1Ka.

Takum oOpa3oM, Ha CETOAHSIIITHUIA IeHb TOKTPUHAILHO HAJ0TroBast 00sI3aHHOCTh
B IIIMPOKOM 3HaUYeHUH CyIIeCTBYeT U B JlaTBuiickoit Pecrydnuke, oTpaxkast COBOKYII-
HOCTh HECKOJIBKMX (TpeX) OCHOBHBIX 00SI3aHHOCTEI HaJIOTOIUIATebIINKA (BCTAaTh HA
HaJIOTOBBIN yUeT, HAYMCIIUTh, YIUIATUTh CYMMY Hajora M cOopa B TTOPSIAKE U CPOKH,
oIpeeIeHHBIC 3aKOHAMM).

Bouee Toro, KOMIUIEKC yKa3aHHBIX BbILIE 00S13aHHOCTE I HAJIOTOIUIaTe/IbIIMKA OTIPe-
nensiercs B JlaTBuiickoii Pecryb/nke Kak «rjiaBHas 00s1I3aHHOCTb» 110 OTHOIIEHUIO K
«OCHOBHBIM 00s13aHHOCTSIM». IME@HHO 3T0, Ha Halll B3IJISII, K 00YCJIaBIMBaET HEOOXOI M-
MOCTB JaJIbHEHIIIETo OIpeIesIeHUsI HAJIOTOBOI 00sI3aHHOCTH Ha HOPMAaTUBHO-TIPaBO-
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BOM YpoBHe (ne-dakTo, yueHble JlaTBuiickoit PecryOinku yxke onpeneanam mpuopu-
TeT 00s13aHHOCTU HAJIOTOIIaTe/IblIKa OTHOCUTEIBbHO MTPaBUJILHOIO pacuyeTa Hajiora,
ITOJTHOM ¥ CBOEBPEMEHHOI! ero YIIATHI B OIOIKET, TIepel MHBIMU, B TOM YMCJIC OCHOB-
HBIMU OOSI3aHHOCTSIMHA).

2. CylleCcTBYIOT 0011IME YePTHI TPABOBOM MPUPOABI HAJTOTOBOI 00S13aHHOCTH B YK-

pauHe u JlaTtBuiickoit Pecriyonuke.

1)

2)

3)

4)

Kak ocHOBHBIE 06ujue uepmoi 11€71€CO00Pa3HO BbIIEIUTD:

B YkpauHe u B JlatBuiickoit Pecryoinke 00s13aHHOCTB IO yIuiaTe HAaJOroB U c00-
POB B TIOPSIIKE U B CPOKHM, YCTAaHOBJIEHHBIE 3aKOHOM (HAaJI0ToBast 00s13aHHOCTH B
Y3KOM 3HAUYE€HUH ), IBJIIETCSI KOHCTUTYLIMOHHOM 00s13aHHOCTBIO KaXKI0TO;
HopMbl OCHOBHBIX 3aKOHOB, perjaMeHTUPYIOIIe 00s13aHHOCTb I10 YILJIaTe HaJlo-
T'OB ¥ COOPOB B MOPSIIKE U B CPOKU, YCTAHOBJEHHbIE 3aKOHOM (HaJIOroBasi 00si3aH-
HOCTB B Y3KOM 3HAUCHNH ), SIBJITIOTCS HOPMaMU IIPSIMOTO ACHCTBUS M UMEIOT BEIC-
LIYI0 IOPUAUYECKYIO CUITY KaK B YKpauHe, Tak u B JlatBuiickoit Peciyonuke. Bece
MHBIE 3aKOHBI 1 HOPMaTUBHbIE aKThl JOJKHBI COOTBETCTBOBATh M HE NMPOTUBOpE-
YUTh KOHCTUTYLMOHHBIM HOpMaM (M.€. — He CO3aBaTh IOPUINYECKUX KOJLTU3HIA);
HCTIOTHEHNE HAJIOTOBOM 00sI3aHHOCTH KaK B Y3KOM, TaK 1 B IIMPOKOM 3HAYCHUSIX,
HE3aBUCHMO OT perjlaMeHTalli Ha HOPMaTUBHO-IIPAaBOBOM YPOBHE B 000MX TOCY-
JlapcTBax o0ecreyrBaeTCsl UMIIEPaTUBHBIM METOIOM ITPABOBOIO PEryJIMpPOBaHUS
(cmoco6oM BJIACTHOTO BO3IEHCTBUS HA CYyObEKTa HAJIOTOBOI 00SI3aHHOCTH);
CIIeIUaIbBHBIMIA HOPMATUBHO-TIPABOBEIMM aKTaMM KaK B YKpanHe, TaK U B Jlat-
Bulickoit Pecrrybnmke onpezeieHa cucTeMa 00sI3aHHOCTEI HAJTOTOIIATEIBIIINKOB,
MpeacTaBsgIonias Co00i ncUepnbIBalOIINI NepeueHb 00sI3aHHOCTE! MOCIeTHUX.

3. IMe1oT MecTo MpUHIIMTITMATbHBIE OTJIMYMS IIPABOBOI TPUPOILI HAJIOTOBOM 0051~

3aHHOCTU B YKpauHe u JlatBuiickoii Pecniybiuke.

1)

2)

3)

Kak ocHOBHBIE IPUHLMITUATIbHBIE 0m.Autis 11€1eCO00pa3HO BbIIEIUTD:

HaJIM4uye B YKpanHe U OTCYTCTBUE 3aKPEIICHNSI HA HOPMAaTUBHO-TIPAaBOBOM YPOBHE
B JlaTBUlicKOi PeciybimKke KaTeropuu «HaJoToBast 00sI3aHHOCTE» B IITMPOKOM 3Ha-
YEHMU, a TAKXKE OTCYTCTBME PErJlaMEHTALIMU €€ CTPYKTYPHI;

B JlaTBuiickoii Pecniybarke 00s13aHHOCTU HajJoTOIuIaTeIblIUKa KaacCupuIupo-
BaHBI 110 KPUTEPUIO CYOBEKTUBHOCTU Ha «O0IINe 00SI3aHHOCTY HAJIOTOILIATE b-
LIHAKa» U «0013aHHOCTU (PU3NYECKUX JIUL» (YCIOBHASI TEPMUHOJIOTUS), a B YKpanHe
110 KPUTEPHUIO O0BEKTUBHOCTY — Ha «HAJIOTOBBIE 00SI3aHHOCTU» U «HEHAJIOTOBbIE
00513aHHOCTH» HAJIOTOILIATE/IbIIIMKA C OTPaKeHUEM IPUOPUTETA HAJIOTOBOM 001-
3aHHOCTH HaJl MTHBIMU HEHAJIOTOBEIMH O0SI3aHHOCTSIMMU;

B YKpanHe «HaJOrOILIATE IbIINKY , «[IPEICTABUTEb» U «HAJIOTOBBII ar€HT» Ha HOP-
MaTHUBHO IPAaBOBOM YPOBHE OMpeae/IeHbl KaK TPU Pa3IMYHBIX CYObeKTa HaJIOTOBOM
o0s13aHHOCTU. B JlaTBUiickoii Pecry0/rke MOHSITHE «ILIATENbIIUMK HAJIOTOB» YXKe
BKJTIOUAET B CeOSI IOHATHE «ITPEACTABUTEb» U «JTAIIA, MX TPYIIITHI I IIPEICTaBU-
TEJIV TPYIIII, KOTOPBIE YASPKMUBAIOT MJIN KOTOPHIE TOJDKHEI YAePKUBATh HAJIOT U3
J1aTexei Apyrum JuLam, ux rpymram Wiy MpeacTaBUTeNsIM rpyIin» (110 CyTH OIpe-
JIeJIEHUST — HaJIOTOBbIe areHThI). To eCTh CyObEKT OAUH — IJIaTEIbIIMK HAJTOTOB.
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4. CopMynupoBaHa aBTOPCKask MO3ULIMsI OTHOCUTEIBHO MeCTa HaJIOTOBOi1 0051~
3aHHOCTH B CUCTeMe 00s13aHHOCTE! HAJIOTOIJIaTeIbIIIMKA.

HecMoTps Ha pa3anyHy0 MTPaBOBYIO KOHCTPYKIIMIO U OTPaKeH1e HAJIOTOBOI 00s1-
3aHHOCTHM B CUCTEMe 00sI3aHHOCTEl HaJlororiatesblika B YKpauHe u JlaTBuiickoi
Pecrny61uke, B 60J1b111€M KOJTUYECTBE YCMATPUBAIOTCS OOIIME YEPThI, YeM MPUHIIUIIN -
aJIbHbIC OTJIMYMS ITPABOBOI MPUPOIbI TAHHOU KAaTETOPUU.

OnHako Ha Halll B3[JISIA, YYUThIBass TMHAMMKY HaJOTOBBIX MPABOOTHOLIEHUN U
pPa3BUTUE IOPUINIECKON JTOKTPUHBI, 3aKOHOIATEISIM IBYX TOCYAAPCTB 11€7€CO00pa3HO
OINTUMU3MPOBATh HOPMBI AEHCTBYIOIIETO HAIIMOHAIBHOTO 3aKOHOIATEIbCTRA.

K nipumepy, 3akoHonaresnsam JlatBuiickoii Pecry0amMKy CTOMT pacCMOTpPETh BOITPOC
0 BHeceHUU u3MeHeHui B 3akoH JlaTBuiickoit Pecnybamku «O Hajiorax v MoluimHax»
ot 18.02.1995 . (pen. ot 28.12.2012 1., Bcuie ¢ 11.01.2013 ) B yacTu BbIAEICHUS MIpa-
BOBOI1 KaTeropuy HaJIOTOBOI 00SI3aHHOCTU U OIpeNeeHUs €€ COAepXKaHusI, a TAaKXKe
MPpUOPUTETA IIepe] MHBIMU 00sI3aHHOCTSIMU HaJIOTOIIaTe/IbIIKA.

3axkoH JlarBuiickoit Pecniyonuku «O Hanorax v mouuinHax» ot 18.02.1995 1. (pen.
o1 28.12.2012 1., B cune ¢ 11.01.2013 &) cineayeT OMOJIHUTD CTaThelt 15, M3I0XKUB ee B
caenymoleii pegakiuu: «HamoroBast o6si3aHHOCTh. Hajiorosast 006s13aHHOCTh — 3TO
00s13aHHOCTh HAJIOTOILIaTE IbIIIMKA HAYMCIUTh, 3a1eKJIapUpoBaTh U/WIN YILIATUTh CyMMY
HaJiora u coopa B IOpsIIKe U CPOKHU, OTIpeieIeHHbIE HAJIOTOBBIMY 3aKoHaMu. Hasoro-
Bast 00s13aHHOCTh BO3HMKAET Y HaJIOTOIIaTe IbIIMKA 110 KaXKI0MY Haory u coopy. Ha-
JIoroBasi 00513aHHOCTD SIBJISIETCSI 0€3YCJIIOBHOI M MepBOOYEPEIHON OTHOCUTEIBHO
MHBIX 00s13aHHOCTEN HAJIOTOILIaTe/IbIIMKA, KPOME CIyJyaeB, IPeayCMOTPEHHBIX 3aKO0-
HOM».

He Bbinesisi mpaBoOBYIO KATErOPUIO «HAJIOTOBast 00s13aHHOCTh» B IIMPOKOM 3Ha4e-
HUU Ha HOPMaTUBHO-IIPABOBOM YPOBHE U He OIpeeisis ee IPUOPUTET, 3aKOHOAATe b
JlarBuiickoii Pecniyonmku (pakTuuecku ypaBHUBAET BCe 0013aHHOCTU HAJIOTOIIaTe I b-
1K1K, HE YYUTHIBAsI UX COLIMAIbHYIO 3HAUMMOCTb.

Hnsa YkpauHbl, M0 HallleMy MHEHUIO, CJIeayeT BHECTU U3MeHeHus B 1. 19.3. ¢T. 19
Hanorosoro konekca YKpauHbl, U3JI0XKUB €ro B cieaytolieii penakunu: «[IpeacraBu-
TeJIb HaJOTOIIaTe IbIIMKA ITOJIb3YeTCs IIpaBaMu U UCnoAHSem 003aHHOCMU, YCTaHOB-
JIeHHbIe JaHHbIM KoIeKCcOoM [7151 HaJIOTOILIaTEbIIIUKOBY .

HeobxoaumocTh JaHHBIX U3MEHEHUT 00YCI0BIeHA HATUIMEM ITIPaBOBOIl HOPMBI,
peraMeHTUPYIOLIEH, UTO UCTIOTHEHUE HAJIOTOBOM 00sI3aHHOCTU MOXKET OCYILIECTBIISITHCS
¢ moMolIbio npeactaBuTelis (cT. 36 Hanorosoro Kogekca YKpanHbl), OAHAKO Ha HOP-
MAaTMBHO-IIPaBOBOM YPOBHE HE perIaMEHTUPOBAH MepPexo] HaJlOroBOi 00s13aHHOCTU
MEXIY YKa3aHHBIMU CyObEKTaMU.

IIpencraBieHHbIC ITPEITOKEHUS O BO3MOXKHOCTH ONTHMM3aLIMU 3aKOHOIATEILCTBA,
peryJupyloliero HaJloroByo 00s13aHHOCTh B YKpauHe u JlatBuiickoit Pecriyonuke, He
MPETEeHIYIOT Ha UCKIIOUUTEIbHOCTh, HO IIOMOTYT ClieJlaTh BECOMbII BKJIal B TApMOHM -
3aLIMI0 YaCTHBIX U MyOJIMYHBIX UHTEPECOB, UTO, Ha HAIIl B3IJISI, ITOBJICYET MOJHOTY U
CBOEBPEMEHHOCTD HAJIOTOBBIX IMMOCTYIUIAHUI B OIOIKETHI BCEX YPOBHEM.

Taxke omnpeneneHre MecTa HaJIOTOBOI 00SI3aHHOCTU B CUCTeMe 00sI3aHHOCTEM
HaJIororuiaTeblKKa COrJIaCHO HOpMaM 3aKOHOIATeIbCTBA YKpauHbl U JIaTBuiicKoi
Pecnyonuku Oyaet crmoco0CTBOBAaTh YCOBEPIIEHCTBOBAHUIO HALIMOHAIBHOI'O HAJIOTO-
BOT0 3aKOHOJATEbCTBA YKAa3aHHBIX TOCYAapCTB U, KaK CJIEACTBUE, CO3MaHUIO 01aro-
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MPUATHOrO OM3Hec-KiumaTa. 11t YKparHbl 3aMMCTBOBaHKE IIO3UTUBHOTO OITBITA ITpa-
BOBOTI'O PETyJIMPOBAaHUS OOILIECTBEHHBIX OTHOIIEHUI (B TOM YHcJie HaJoroBbix) JlaT-
BUlicKkoil Pecrybauku OyaeT sBISITbCS 3HAUMTEIbHBIM IIIarOM B aJanTallMi Halluo-
HaJIbHOT'O 3aKOHO/IATeIbCTBA K 3aKOHOAaTeIbCTBY EBponeiickoro Coro3a u ycIelHom
€BPOMHTETPaLIUM.
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AUTORU IEVERIBAI

Zurnila “Socialo Zinatpu Véstnesis” tiek publicéti originali zinatniskie raksti socilajas
zinatnés (sociologija, politikas zinatné, ekonomika, socialaja psihologija, tiesibu zinatne), ka
ari zinatnisko pétijumu recenzijas, konferencu apskati, informacija par zinatnisko dzivi.
Redakcija rakstus pienem anglu, latviesu un krievu valoda. Rakstu problematika nav ierobezota.

Redakcija iesniegtie raksti tiek recenzéti. Atsauksmi par katru rakstu sniedz divi recenzenti,
ka ari zurnala redaktors. Redakcija ievéro autoru un recenzentu savstarpéjo anonimitati. Rakstu
autoriem ir tiesibas iepazities ar recenzijam un kritiskam piezimém un, nepiecieSamibas gadijuma,
korigét savus pétijumus, veikt tajos labojumus un grozijumus, par terminu vienojoties ar
redaktoru. Redakcijai ir tiesibas veikt nepieciesamos stilistiskos labojumus, ka ari precizét
raksta zinatniska aparata noforméumu. Redakcijas izdaritie labojumi tiek saskanoti ar autoru.

Raksti tiek vértéti saskana ar pienemtajiem zinatniskuma kritérijiem: pétijuma atbilstiba
muasdienu teorétiskajam limenim izvélétas problémas izpéte; pietickama empiriska baze,
empiriska materiala originalitate; hipotézu, atzinu un rekomendaciju originalitate un novitate;
pétamas témas aktualitate. Tiek vértéta ari izklasta logika un saprotamiba. Atlasot rakstus
publicésanai, prieksroka tiek dota fundamentalas ievirzes pétijumiem.

Redakcija honorarus nemaksa, manuskriptus un disketes (vai CD) atpakal neizsniedz.

Raksta noformésana

Raksti, kuru noformésana neatbilst prasibam, netiks pienemti publicésanai.

Raksta apjoms: 0,75 — 1,5 autorloksnes (30000-60000 zimju, atstarpes ieskaitot).

Raksta manuskripts iesniedzams pa elektronisko pastu. Teksts jasaliek, izmantojot Times
New Roman Sriftu (WinWord 2000/XP); burtu lielums — 12 punkti, intervals starp rindam —
1. Teksta attalums no kreisas malas — 3,5 cm, no labas malas — 2,5 ¢cm, no apaksas un no
augsas — 2,5 cm. Ja tiek izmantotas specialas datorprogrammas, tad tas iesniedzamas kopa ar
rakstu.

Raksta kopsavilkums: 2000-2500 zimju. Rakstiem latvieSu valoda kopsavilkums jasa-
gatavo anglu un krievu valoda; rakstiem anglu valoda japievieno kopsavilkums latviesu un
krievu valoda; rakstiem krievu valoda japievieno kopsavilkums latviesu un anglu valoda.

Raksta valoda: zinatniska, terminologiski preciza. Ja autors gatavo rakstu svesvaloda,
tad vipam pasam jarupéjas par raksta teksta valodniecisko redigésanu, konsultéjoties ar
attiecigas socialo zinatnu nozares specialistu — valodas neséju. Raksti, kuru valoda neatbilst
pareizrakstibas likumiem, netiks izskatiti un recenzéti.

Raksta zinatniskais aparats. Atsauces ievietojamas teksta péc sada parauga: (Turner 1990);
(Mills, Bela 1997). Piezimes un skaidrojumi ievietojami raksta beigas. Tabulas, grafiki, shémas
un diagrammas noforméjami, noradot materiala avotu, nepiecieSamibas gadijuma ari atziméjot
tabulu, grafiku, shému izveides (aprékinasanas, datu summeésanas utt.) metodiku. Visiem tada
veida materialiem janorada kartas numurs un virsraksts.

References javeido un janoformé $adi:

Monografijas (gramatas un brosuras):
Mills Ch. R. (1998) Sociologicheskoje voobrazhenie. Moskva: Strategiya. (In Russian)
Turner J. H. (1974) The Structure of Sociological Theory. Homewood (Illinois): The Dorsey
Press.



114

Raksti krajumos:
Turner R. H. (1990) A Comparative Content Analysis of Biographies. @yen, E. (ed.)
Comparative Methodology: Theory and Practice in International Social Research. London,
etc.: Sage Publications, pp. 134-150.

Raksti zurnalos:
Bela B. (1997) Identitates daudzbalsiba Zviedrijas latviesu dzivesstastos. Latvijas Zinatnu
Akademijas Vestis, A, 51, Nr. 5/6, 112.-129. lpp. (In Latvian)
Shmitt K. (1992) Ponyatie politicheskogo. Voprosi sociologii, Ne 1, str. 37-67. (In Russian)

Raksti laikrakstos:
Strazdins 1. (1999) Matematiki pasaule un Latvija. Zinatnes Vesinesis, 8. marts. (In Latvian)

Materiali no interneta:
Soms H. Vestures informatika: Saturs, struktura un datu baze Latgales dati. (In Latvian)
Pieejams: http://www.dpu.lv/LD/LDpublik.html (skat. 20.10.2002).

References sakartojamas autoru uzvardu vai nosaukumu (ja autors ir institacija) latipu
alfabéta seciba.
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NOTES FOR CONTRIBUTORS

“Social Sciences Bulletin” publishes original research papers on the problems of social
sciences (sociology, political sciences, economics, social psychology, law), as well as review
articles, information on conferences and scientific life. The Editorial Board accepts articles in
English, Latvian, and Russian. The scope of problems of articles is not limited.

The articles submitted to the Editorial Board are reviewed by two reviewers and the editor.
The Editorial Board observes mutual anonymity of the authors and the reviewers. The authors
have a right to get acquainted with the reviews and the critical remarks (comments) and, if it
is necessary, they may make some changes, coming to an agreement about the terms with the
editor. The Editorial Board has a right to make necessary stylistic corrections, change the
layout of the scientific paper to come to the uniformity of the layout. The corrections made by
the Editorial Board will be agreed with the author.

The articles are evaluated according to the adopted scientific criteria: correspondence of
the research to the present-day theoretical level in the domain of the chosen problem; sufficient
empirical basis; originality of empirical material; originality of hypotheses, conclusions, and
recommendations; topicality of the subject investigated. The logics and clearness of the
exposition is evaluated as well. Preference is given to fundamental studies.

The Editorial Board does not pay royalties; manuscripts and diskettes (or CDs) are not
given back.

Layout of Manuscripts

Articles, which do not have an appropriate layout, will not be accepted.

Volume of article: 30,000 — 60,000 characters with spaces.

Manuscript should be submitted by e-mail. Text should be composed using Times New
Roman font (WinWord 2000/XP); font size — 12, line spacing — 1. Text should be aligned
3.5 cm — from the left side, 2.5 — from the right side, 2.5 cm — from the top and the bottom. If
special computer programmes are used, then they should be submitted together with the article.

Summary: 2,000-2,500 characters. Articles in Latvian should contain a summary in English
and Russian; articles in English should be provided with a summary in Latvian and Russian;
articles in Russian should contain a summary in Latvian and English.

Language of article: scientific, terminologically precise. If author prepares an article in a
foreign language, then he/she should take trouble about the linguistic correction of the written
text consulting a specialist of the corresponding branch of social sciences — native speaker.
Articles, which have a wrong spelling, will not be accepted and reviewed.

Layout of article. References should be placed in a text according to the example: (Turner
1990); (Mills, Bela 1997). Explanations and comments should be given in the endnotes. Tables,
charts, schemes, diagrams, etc. should have indication of the source of the material and, if
necessary, then the method of making the table, the chart, the scheme (calculations, data
gathering, etc.) should be marked. These materials should have ordinal numbers and titles.

References should be compiled according to the given samples:

Monographs (books, brochures):
Mills Ch. R. (1998) Sociologicheskoje voobrazhenie. Moskva: Strategiya. (In Russian)
Turner J. H. (1974) The Structure of Sociological Theory. Homewood (Illinois): The Dorsey
Press.
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Articles in collections:
Turner R. H. (1990) A Comparative Content Analysis of Biographies. @yen, E. (ed.)
Comparative Methodology: Theory and Practice in International Social Research. London,
etc.: Sage Publications, pp. 134-150.

Articles in magazines:
Bela B. (1997) Identitates daudzbalsiba Zviedrijas latviesu dzivesstastos. Latvijas Zinatnu
Akademijas Vestis, A, 51, Nr. 5/6, 112.-129. lpp. (In Latvian)
Shmitt K. (1992) Ponyatie politicheskogo. Voprosi sociologii, Ne 1, str. 37-67. (In Russian)

Articles in newspapers:
Strazdins 1. (1999) Matematiki pasaule un Latvija. Zinatnes Vestnesis, 8. marts. (In Latvian)

Materials from the Internet:
Soms H. Vestures informatika: Saturs, struktura un datu baze Latgales dati. (In Latvian)
Available: http://www.dpu.lv/LD/LDpublik.html (accessed 20.10.2002).

References should be compiled in the Roman alphabet’s order according to the authors’
names or titles (if the institution is the author).
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BHUMAHMNIO ABTOPOB

B xkypHaje «BecTHUK cOlMalbHBIX HayK» MyOJMKYIOTCS OPUTMHAbHbIC HAydYHbIE CTaThbU
I10 TIpoGJIeMaM COLIMAIbHBIX HayK (COLIMOJIOTUU, MTOJIUTUISCKUX HayK, SKOHOMUKU, COLIUAIb-
HOW MCUXOJIOIMH, IOPUCIIPYACHIIMM), a TAKXKEe PElieH3MU Ha HayYHbIe MCCISI0BaAHUSI, 0030PbI
KoHbepeHIniA, nHGOopMalls 0 HayYHOU XU3HU. Penakiiys MpuHUMaeT CTaTbd Ha aHIJIMIC-
KOM, JIaTBIILICKOM U PYCCKOM si3biKe. [IpoGieMaTuKa cTaTeil He OrpaHuIMBaeTCsI.

CraTbu, IpeaCTaBIeHHbIE B peIaKIIMIO XypHala, pelieH3upyIoTcsi. OT3bIB 0 KaxKI0i CTaThe
JAIOT IBa PELIeH3eHTa, a TAKXKe pelakTop XypHanua. Pegakiius cobmogaeT MPUHIIMIT aHOHUM-
HOCTH aBTOPOB U PELIEH3eHTOB. ABTOPBI CTaTeil UMEIOT IMPABO 03HAKOMUTBCS C PELICH3USIMU U
KPUTUYECKUMU 3aMEYaHUSIMU U, B CTydae HEOOXOAMMOCTH, BHECTH UCIIPABICHUST U U3MEHEHMSI
B CBOM UCCJIEIOBAHMSI, TPUYEM CPOK BHECEHUST KOPPEKTUPOBOK IOJKEH COIIACOBBIBATHCS C Pe-
JakTopoM. Pemakiust coxpaHsieT 3a co00ii IpaBO BHECTU B CTAThIO HEOOXOAMMBbIE CTUIMCTUYECKIE
HCIIpaBJICHUs, a TAKKe U3MEHEHUsT B opopMIIeHe HAyYHOTO ammapaTa ¢ LeJblo JOCTVKEHUS
ero earMHo00pasus. McrpasieHusi, Ipou3BeIeHHbIC peaaKIlieil, COrIacyoTCsI C aBTOPOM.

CraThy OLIEHUBAIOTCSI B COOTBETCTBUH C KPUTEPUSIMU HAyYHOCTHU: COOTBETCTBUE COBPEMEH-
HOMY TEOPETHYECKOMY YPOBHIO B M3yY€HMH BEIOPAHHOM MTPOGIEMBI; JOCTATOUHASI SMITUPUYEC-
Kast 6a3a; OpUTrMHAIbHOCTh SMIIMPUYECKOTr0 MaTeprajia; HOBU3HA U OPUTMHAIbLHOCTD TUIIOTE3,
MOJIOXKEHUI, PeKOMEHIAIINIi; aKTyaJIbHOCTb TeMbI MccaenoBaHus. OLeHUBAETCsI TAKXKe cama
JIOTMKA U SICHOCThb M3noXeHus. [1pu oTGope craTeii mjis MyOIMKaIlMU MPEUMYIIECTBO HaeTCs
HccaenoBaHusIM (yHIaMEHTaIbHOTO XapaKTepa.

Penakiyst roHopapbl He BBITIAUMBAET, pYKONUCH U auckeThl (uau CD) He Bo3Bpalaer.

OdopmiieHre pyKOIHMCH CTATHH

CraTtbu, ohopMJIeHHE KOTOPBIX He OYy/IeT COOTBETCTBOBATh JAHHBIM TPeOOBAHUSIM, K ITy0-
JIMKAIMK He TPUHUMAIOTCS.

O6mwem cratbu: 0,75 — 1,5 aBropckux ncta (30000 — 60000 3HaKOB, BKIIIOUasi POOEIbI).

Pyxonuchk craThut oJKHA OBITH MpEICTaBIeHA TI0 AJIEKTPOHHOM TIouTe. TekcT HabupaeTcs
mpudtom Times New Roman (Win Word 2000/XP); pazmep OykB — 12, MEXXCTPOUHBII MHTEPBAT —
1. [Mons cneBa — 3,5 cm, cripaBa — 2,5 cM, cBepxy U cHU3Y — 2,5 cM. Ecyii B Habope cTaTbu UCTIONb-
30BINCH CIIEIMATTbHBIE KOMITBIOTEPHBIE TTPOTPAMMBbI, TO OHU JOJDKHBI OBITH TIPECTABIEHEI B
penaKIunio.

Pe3iome: 2000—2500 3HakoB. CTaTby Ha JATBIIICKOM SI3bIKE COMPOBOXIAIOTCSI pe3loMe Ha
AHIJIMIICKOM U PYCCKOM SI3bIKE; CTaThbU Ha aHIJIMICKOM SI3bIKE — pe3loMe Ha JIATBIIIICKOM U pyC-
CKOM SI3BbIKE; CTaThM Ha PYCCKOM sI3bIKE — Pe3l0OMe Ha JIAThIIICKOM U aHIJIMIACKOM SI3bIKE.

S3BIK CTATBY: HAYYHBIN, TEPMUHOJIOTUIECKY TOYHBIH. EC/T aBTOp TOTOBUT CTAaThIO HA MHO-
CTpaHHOM (HEpOIHOM) SI3BIKE, TO OH JOJDKEH caM T03a00TUTHCS O TMHTBUCTUYECKOM PEIaKTU-
pOBaHUU CTaThU; XKeJaTeJbHa KOHCYJIBTAIIUSI HOCUTEIS SI3bIKa, SIBJISTIONIETOCS CIIEeIMaTuCTOM
COOTBETCTBYIOIIIE OTPACTU COLIMATTLHBIX HayK. Cmambii, s13blK KOMOPbIX He COOMEemcmeayem npa-
BUNAM NPABONUCAHUS, He OYOYm paccmMampugamscsi U peyeH3upogamncsl.

Hayunpnii anmapar cratei. CChLIKM Ja0TCSI B TEKCTE IO ceaytolemy oopasiry: (Turner 1990);
(Mills, Bela 1997). I1pumeyaHusi 1 MOSICHEHUsI pacroJiararoTcsl Mocjae OCHOBHOIO TeKcTa. B
odopMaeHuu Tabuil, rpauKoB, CXeM, IMarpaMM J0JKHbI YKa3blBaThCsI CChLIKM HA MICTOUHUK
MaTepuaia, Ipyu HeoOXOIMMOCTH TaKKe JTOJKHA YKa3bIBaThCsl METOAMKA pa3paboTKu (pacyera
NIaHHBIX, BbIBEICHUsI CBOAHBIX MoKa3aTesel U T.A0.) Tabaul, rpadgukos, cxeM. Bce momoOHbIe
MaTepuajibl 1OJKHBI UMETh 3ar0JIOBKU U ITOPSIIKOBbIE HOMepa.
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bub6anorpacdmus nokHa OBITH cOCTaBlAeHa U 0(hopMIeHa TOYHO, B COOTBETCTBUM C TIpeia-
raeMbIMU HUXKe o0pa3lamMu:

Monorpaduu (KHUTH 1 OPOIIIOPHI):
Mills Ch. R. (1998) Sociologicheskoje voobrazhenie. Moskva: Strategiya. (In Russian)
Turner J. H. (1974) The Structure of Sociological Theory. Homewood (Illinois): The Dorsey
Press.

Cratbu B COOPHUKAX:
Turner R. H. (1990) A Comparative Content Analysis of Biographies. @yen, E. (ed.)
Comparative Methodology: Theory and Practice in International Social Research. London,
etc.: Sage Publications, pp. 134-150.

CraTb B XKypHaJax:
Bela B. (1997) Identitates daudzbalsiba Zviedrijas latviesu dzivesstastos. Latvijas Zinatnu
Akademijas Vestis, A, 51, Nr. 5/6, 112.-129. lpp. (In Latvian)
Shmitt K. (1992) Ponyatie politicheskogo. Voprosi sociologii, Ne 1, str. 37-67. (In Russian)

Cratbu B razerax:
Strazdins 1. (1999) Matematiki pasaule un Latvija. Zinatnes Vesinesis, 8. marts. (In Latvian)

Martepuans B nrepHere:
Soms H. Vestures informatika: Saturs, struktura un datu baze Latgales dati. (In Latvian)
Dostupno: http://www.dpu.lv/LD/LDpublik.html (sm. 20.10.2002).

bubnuorpadus cocrapisiercss B andaBUTHOM Mopsiake ¢paMuInii WiM Ha3BaHUi (eciau
aBTOPOM SIBJISICTCSI MHCTUTYIIMSI) aBTOPOB B COOTBETCTBUH C JJATUHCKKMM aI(DaBUTOM.
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