DAUGAVPILS UNIVERSITATE
SOCIALO ZINATNU FAKULTATE

SOCIALO PETTJUMU INSTITUTS

SOCIALO ZINATNU
VESTNESIS

SOCIAL SCIENCES BULLETIN
BECTHUK COLMAJIBHbBIX HAYK

2013 1 (16)



Zurnala “Socialo Zinatnu Vestnesis” tiek publicéti originali zinatniskie raksti socialajas
zinatnés (sociologija, politikas zinatné, ekonomika, socialaja psihologija, tiesibu
zinatné), ka ari zinatnisko pétijumu recenzijas, konferencu apskati, informacija par
zinatnisko dzivi. Redakcija pienem rakstus latviesu, anglu un krievu valoda.

Redakcijas kolegija

V. Mensikovs, redakcijas kolégijas priekssédétajs (Daugavpils, Latvija), D. Beresnevi-
&iene (Sauli, Lietuva), G. Gavtadze (Kutaisi, Gruzija), A. Ivanovs (Daugavpils, Latvija),
N. Jazdanijs (Lahore, Pakistana), E. Jermolajeva (Daugavpils, Latvija), V. Justickis
(Vilna, Lietuva), V. Kosiedovskis (Toruna, Polija), A. Matulonis (Vilna, Lietuva),
0. Oslands (Oslo, Norvégija), Z. Ozolina (Riga, Latvija), S. Partyckis (Lublina, Polija),
B. Rivza (Jelgava, Latvija), G. Sokolova (Minska, Baltkrievija), V. Speranskis (Mas-
kava, Krievija), P. Sagvarijs (Miskolca, Ungarija), M.]. Sutena (Koviljana, Portugale),
T. Tisenkopfs (Riga, Latvija), J. Vankevica (Vitebska, Baltkrievija), A. Vorobjovs
(Daugavpils, Latvija), V. Zahars (Daugavpils, Latvija)

Redakcija

V. Boronenko (redaktore), M. Mihailova (redalstores vietniece), A. Moziro,
L. Ostrovska, A. Ruza, J. Semeneca (sekretare), V. Sipilova (redaktores vietniece),
V. Volkovs, Z. Zeibote

Adrese

Daugavpils Universitates Socialo zinatnu fakultates Socialo pétijumu instittts,
Parades 1, Daugavpils, LV-5400, Latvija.
Talr. (+371)65422163 E-pasts vera.boronenko@du.lv

Izdevejs

Daugavpils Universitate

Registracijas Nr. 000702889
Registracijas aplieciba Nr. M 000331

Dibinats 2004. gada
© Daugavpils Universitate
ISSN 1691-1881

Ir ieklauts datu bazé: / Included in the database: / Bkiou€H B 6a3y naHHBIX:
GESIS SocioGuide

http://www.cee-socialscience.net/journals/index.asp?stock=journals&select=Latvia&slice=1#11474




“Social Sciences Bulletin” publishes original research papers on the problems of social
sciences (sociology, political sciences, economics, social psychology, law), as well as
review articles, information on conferences and scientific life. The Editorial Board
accepts articles in English, Latvian, and Russian.

Editorial Board

V. Mensikovs, Chairman of the Editorial Board (Daugavpils, Latvia), A. Aasland
(Oslo, Norway), D. Beresneviciene (Siauliai, Lithuania), G. Gavtadze (Kutaisi, Georgia),
A. Tvanovs (Daugavpils, Latvia), E. Jermolajeva (Daugavpils, Latvija), V. Justickis
(Vilnius, Lithuania), W. Kosiedowski (Torufi, Poland), A. Matulionis (Vilnius,
Lithuania), Z. Ozolina (Riga, Latvia), S. Partycki (Lublin, Poland), B. Rivza (Jelgava,
Latvia), P. Sasvari (Miskolc, Hungary), M.]. Schouten (Covilh4, Portugal), G. Sokolova
(Minsk, Belarus), V. Speransky (Moscow, Russia), T. Tisenkopfs (Riga, Latvia),
Y. Vankevich (Vitebsk, Belarus), A. Vorobjovs (Daugavpils, Latvia), N. Yazdani
(Lahore, Pakistan), V. Zahars (Daugavpils, Latvia)

Editorial Staff

V. Boronenko (editor), M. Mihailova (associate editor), A. Mozyro, I. Ostrovska,
A. Ruza, J. Semeneca (secretary),V. Sipilova (associate editor), V. Volkovs, Z. Zeibote

Address

Institute of Social Investigations, Faculty of Social Sciences, Daugavpils University,
Parades 1, Daugavpils, LV-5400, Latvia.
Tel. (+371)65422163 E-mail vera.boronenko@du.lv

Publisher

Daugavpils University

Registration No. 000702889
Registration certificate No. M 000331

Established in 2004
© Daugavpils University






SATURS

RAKSTI/ARTICLES/CTATbUA
Sociologija/Sociology/Coumosiorus

Karin Hilmer Pedersen, Lars Johannsen. MISUSE, PUNISHMENT AND
NEPOTISM. GENDER PERSPECTIVES ON CORRUPTION IN
LATVIA et e et e et e e ettt e e e e e eeaaeeeeeaaeeeeeseeeeeenreeesenns 7

Launpratiga izmantosana, sods un nepotisms: korupcijas dzimuma
aspekts Latvija

3noynorpedyieHue, HaKa3aHUe U HEMOTU3M: TeHIePHBIi aCMEKT
Koppymnuuu B JlatBun

Apsuaac Buprummoc Marymonnc, Monuka @pelore-Pakayckene,

Kpuctuna ILnssaiire. MEXY JIOKAJTbHOWM Y EBPONTEMCKON
NMIAEHTUYHOCTDBIO: AHAJIM3 STHUYECKUX T'PYTIIT

(PYCCKHME, ITOJIAKU, BEJIOPYCDBI) BJIUTBE ....ccccviiiiiiiiiiiiiiiiiiiiiie 18
Starp vietéjo un Eiropas identitati: etnisko grupu (krievu, polu, baltkrievu)

izpéte Lietuva

Between the Local and European Identity: an Analysis of Ethnic Groups

(Russians, Poles, and Belarusians) in Lithuania

Ekonomika/ Economics/DKoHoMHKa

Rana Zamin Abbas, Hasan Sohaib Murad, Ahmed F. Siddiqui,

Muhammad Razzaq Athar. MIRROR UP TO BENEVOLENT

PATERNALISTIC LEADERSHIP (BPL): AN EXPLORATORY

ACCOUNT Lttt ettt e stt e st e e sttt e e sabeeesabaeessabaeesssbaeessasaessans 42
Labdarigas paternalistiskas lideribas (LPL) prakse: pétnieciskais

novertéjums

ITpakTuka 6;1aroTBOPUTENBHOIO NaTepHaIucTcKoro unepcraa (BIT):
HCCIIeI0BAaTEIbCKAs OLIEHKA

Baagumup MenbmmkoB, Dayapac Banarc, Oabra Boskosa.

COBOKYITHBIN KATTUTAJ, ETO CTPYKTYPA U B3BAUMOCBS3b

C TPYIOBOU MUTPALUMEN (HA TTIPUMEPE JIATTAJIUN) ...........cu....... 61
Kopkapitals, ta struktira un kopsakariba ar darbaspéka migraciju

(Latgales piemérs)

Aggregate Capital, its Structure and Interaction with Labour Migration

(The Case of Latgale)



ZINATNISKA DZIVE/SCIENTIFIC LIFE/HAYUYHAS XKU3Hb
Konferences/Conferences/Kondepenuun

Alina Ohotina, Vera Boronenko. Liepajas Universitates sociologisko
petijumu centram — 10 Gadi coeeuviieeeiiieeiieeeeciee et ree e 91

Vera Boronenko. Pakistan: Notes on International Conference and More ....... 94

Bepa Boponenko. [TakucTaH: 3aMeTKU 0 MEXTYHAPOIHOU HAyYHOI
KOHMEPEHIIM U HE TOJIBKO «evvvrrrrurnnnnnaeeeeeeeeersrmmsnnsnssnesseseessssssssssnssnssssssssssesesnns 105

Realizejamie projekti/Ongoing Projects/Peaiu3yembie npoeKThI

Zane Zeibote, Uldis Eglitis, Ilva Rudusa, Vera Boronenko. Erasmus For
Young Entrepreneurs (EYE) projekts: Latvijas jaunie uznéméji var
stazéties EIropas UZDEMUIMIOS ..ccoveeuvrieeeiiiiiiiiieeeiiiiiieeeeeeeinreeeeeserreeeeeseenneee 115

Elena Pallares, Jonathan Borg, Catalin Amza, Akos Radoczy, Jorge Garcia.
LogiCAD Project: Transfer of Best-Practice and Innovation in CAD for

Logistics Stakeholders. The 2 " Transnational Meeting of the Project’s

Partners at the Institute of Social Research of the Daugavpils University ......... 117

Izdotas monografijas/Published Monographs/
N3nannbie MoHorpadun

Peter Sasvari. The Impact of Information Technology on Business
Productivity: Revealing the Link between Company Size Categories and
the Proliferation of Business Information Systems in Hungary .........ccccveerueennee. 120



RAKSTI
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Karin Hilmer Pedersen, Lars Johannsen

MISUSE, PUNISHMENT AND NEPOTISM.
GENDER PERSPECTIVES ON CORRUPTION IN LATVIA

In global context international organizations like World Bank, UNDP and UNIFEM have
begun to recommend that women should increasingly constitute a growing share of the civil
service. This recommendation is an expansion of the positive discrimination position to increase
gender equality rooted in the belief that women are morally superior to men, that is, are less
inclined to accept corruption. Thus in societies characterized by systemic corruption gender
based recruitment promises perhaps not a quick fix but at least a supplement to other anti-
corruption efforts. Given the prevalence of corruption in Latvia this paper questions is Latvian
female civil servants really are morally superior to their male colleagues, or are the differences
in attitudes towards corruption, punishment and nepotism an artefact of a socio-economic
gender gap? Based on a survey of 500 Latvian civil servants, it is found that Latvian women do
perceive corruption to be more widespread than men but are less inclined to support increased
penalties for civil servants and firms caught in the act. These results are indicators of a socio-
economic gender gap. However, corruption is particular inherently difficult to research when
respondents are asked about their own activities. Knowing that these activities are immoral if
not outright illegal respondents are likely to ‘colour’ their answers. Therefore the present
research capitalizes on the later years methodological developments by, for the first time, intro-
ducing the list experiment to the study of nepotism in surveys. Holding one group of respondents
constant and only vary the list of answers slightly for the remaining respondents it is possible —
without the respondents knowing this — to trace the prevalence of nepotism among Latvian
civil servant. Using this technique no differences between the genders with respect to nepotism
were found. In turn, the upbeat positive story is that Latvian civil servants espouse values that
underpin modern administrative thought. The paper does not discuss positive discrimination
as such but given the find that women are not morally superior to men this argument should
not be used in the affirmative for a change in recruitment policies to the civil service.

Key words: Latvia, gender, corruption, nepotism, punishment, positive discrimination.

Launpratiga izmantosana, sods un nepotisms: korupcijas dzimuma aspekts Latvija

Tadas starptautiskas organizacijas, ka Pasaules banka, Apvienoto Naciju Attistibas prog-
ramma (UNDP) un Apvienoto Naciju Attistibas fonds sievietém (UNIFEM) globala konteksta
ir uzsakusas rekomendét sievie$u skaita palielina$anu ierédnieciba. Si rekomendacija liecina
par labu pozitivai dzimuma diskriminacijai, kas balstita uz parliecibu, ka sievietes ir morali
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parakas par virieSiem, t.i. mazak tiecas attaisnot korupciju. Tadel, sabiedribas, kuram raksturiga
sistémiska korupcija, uz dzimumu orientéta darba pienemsanas politika varétu bat nevis risina-
jums, bet vismaz papildus pretkorupcijas instruments. Nemot véra korupcijas izplatibu Latvija,
Saja raksta iztirzats, vai Latvijas sievieSu dzimtas ierédnes ir patiesam morali parakas par saviem
virieSu kolégiem, vai nu atskiribas attieksmé pret korupciju, sodu un nepotismu ir sociali
ekonomisko atskiribu starp dzimumiem artefakts? Pamatojoties uz 500 Latvijas ierédnu aptauju,
tika atklats, ka sievietes biezak neka viriesi uzskata, ka korupcija Latvija ir izplatita, bet mazak
tendétas atbalstit lielakus sodus ierédniem un uzpémumiem, kas piekertas nodarijuma. Sie
rezultati liecina par sociali ekonomiskajam atskiribam starp dzimumiem. Toties, korupciju ir
ipasi sarezgiti pétit, kad respondentiem tiek jautats par vinu pasu aktivitatem. Apzinoties, ka
korupcijas nodarijumi ir netikumigi, ja ne pilniba nelikumigi, respondenti mégina “izpuskot”
savas atbildes. Lidz ar to $aja pétijuma izmantota pédéjo gadu metodologiska izstradne, pirmo
reizi pielietojot saraksta eksperimentu (list experiment) nepotisma izpété. Pienemot vienu
respondentu grupu par kontroles grupu un tikai nedaudz mainot jautajumu sarakstu paréjiem
respondentiem, iespéjams, respondentiem neapzinot, sekot Latvijas ierédnu attieksmei pret
nepotismu. Pielietojot So tehniku, Latvija netika atklatas atskiribas starp dzimumiem attieksmé
pret nepotismu. Savukart, optimistiski pozitivs moments ir tas, ka Latvijas ierédni atbalsta
vértibas, kas ir pamatd modernai administrativai domasanai. Saja raksta netiek apspriesta
pozitiva diskriminacija pati par sevi, bet, npemot véra autoru atklajumu, ka sievietes nav morali
parakas par virieSiem, So argumentu nevajadzeétu pielietot ka pamatu izmainam ierédniecibas
darba pienemsanas politika.
Atslégas vardi: Latvija, dzimums, korupcija, nepotisms, sods, pozitiva diskriminacija.

310ynorped.enne, HAKA3aHMe W HENOTH3M: TeHePHbIIi aceKT Koppynuuu B JIaTBun

B rino6asbHOM KOHTEKCTE MEXIyHApOAHbIE OpraHu3aluu, Takue Kak BcemupHbiii baHk,
OOH u «OOH XeHmHaM» HAYMHAIOT PEKOMEHIOBATH YBEJIMYEHKME KOJIMYECTBA XKEHIIWH B
rpaxaaHCKKX cayx06ax. Takue peKoMeHAalM1 CBUIETEIbCTBYIOT B ITOJIb3Y MO3UTUBHOM FreHaep-
HOI TMCKPpUMUHAIIMNA, OCHOBAHHOM HA YBEPEHHOCTHU B TOM, YTO XKEHIIIMHBI MOPAJIbHO IPEBOC-
XOISIT MY>KUMH, T.6. MEHEee CKIIOHHBI OMPaBIbIBaTh KOPPYIILIMIO. B 0b111ecTBaxX, 1Sl KOTOPBIX Xa-
pakTepHa CUCTeMHasT KOPPYIILHs, TeHIEPHO-OpUEHTUPOBaHHAsI KaApoBasi ITOJIMTUKA He o0eIaeT
OBITh IIMPOKO PeaTM30BaHHOI, HO, ITO KpalfHeil Mepe, MOXKET CTaTh JOTIOJHUTEIBHBIM aHTH-
KOPPYNUMOHHBIM MHCTpYMeHTOM. [1pr3HaBasi (hakT pacripocTpaHEHHOCTY KOppyILuu B JlaTBuu,
aBTOPBI CTAThU CTABST Iepe]l CO00I 3a1ady BEISICHUTh, ICHCTBUTEIBHO JIU JIATBUICKIE JKEHIITN -
HbI-UYMHOBHUIIBI MOPAJIbHO MPEBOCXOMSIT CBOUX KOJIEr-MY>KUMH WX Pa3Inyusl B OTHOLIEHUU
K KOPPYITIUY, HAKA3aHUIO U HETIOTU3MY SIBJITIOTCS JIMIIb apTe(aKTOM COLUATbHO-3KOHOMU-
YeCKOro reHaepHoro paspbiBa? Ha ocHOBaHMM TaHHbBIX ASMITMpUYecKoro uccienonanus 500 gat-
BUIICKMX YMHOBHUKOB YIaJI0Ch BbIACHUTH, YTO JATBUICKKME XEHIIMHbBI Yallle, YeM MYKIUHbI
CUYUTAIOT KOPPYILUIO B JIaTBUM pacpoCTpaHEHHBIM SIBICHUEM, HO B TO K¢ BPeMSI KEHIIMHBI
MeHee CKJIOHHBI ITOIEP>KMBATh Y3KeCTOUEHME HaKa3aHusl 3a OKa3aHHbIE 37I0YIIOTPEeOIeHMS TSt
YMHOBHMKOB U YaCTHBIX (DUPM. DTU pe3yJIbTaThl SIBJISTIOTCS TTOKa3aTeJleM COIMAaTbHO-3KOHO-
MMYECKMX TeHAEePHbIX pa3inuuii. Ho 0cobyio ClI0XHOCTD AJIs1 UCClienoBaTesieil peacTaBisieT
CUTYaLUsI, KOIIa y PECIIOHIEHTOB HEOOXOAMMO CIIPOCUTD 00 MX COOCTBEHHBIX KOPPYITLIMOHHBIX
neiictBusix. Oco3HaBast aMOPaJIbHOCTbh MJTH JaXKe MPECTYITHOCTh TAKUX AeHCTBUIA, PECITIOHACHTBI
CKJIOHHBI TIPUYKpAaIlIKMBaTh CBOM OTBEThl. B TaHHOM MCCIeA0BaHUM UCIIOIb3YeTCsI METOIUYEC-
Kas pa3paboTKa ITOCIeIHNX JIET — CITMCKOBOM 3KCIIepuMeHT (list experiment), KOTOpasi BIiepBbIe
MpUMeHeHa U M3ydeHus: Herotru3ma. [IpUHSIB OIHY IPYIITY PECIIOHACHTOB B KAUeCTBE KOHT-
POJIbHOM, Y HE3HAUNUTEIbHO M3MEHUB [UISI IPYTOM JIUIIb CITMCOK YTBEPXKICHUI, YIaloch — 6e3
OCO3HAHMUsI 3TOTO CAMMMHU PECIIOHACHTAMM — BbISIBUThH JOMUHAHTY OTHOILIEHMSI K HETIOTU3MY B
cpele JIATBUIMCKUX YMHOBHUKOB. [IpMeHeHre TaHHOM METOIMKHU He 0OHAPYKUJIO CTaTUCTH-
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YECKHU 3HAYMMBIX T€HACPHDbIX paanwmﬁ 110 OTHOLICHUIO K HEITIOTU3MY. Hao6op0T, Yaa10Ch BbI-
SIBUTH TTO3UTUBHBIA MOMEHT B yCTaHOBKax JIATBUMCKUX YMHOBHUKOB, CBI/I,HCTCI[I)CTBYIOH_[I/Iﬁ 00
X COBPEMCHHOM aIMUHUCTPATUBHOM MBIIIJICHUU. ABTOpI)I CTaTbM HE 3aJaBAJIMCh 1IeJIbIO 00-
CyKIAaThb MO3UTUBHYIO JUCKPUMMWHAIINIO KaK TAKOBYIO, HO BbISAICHUB, YTO XKCHIIMHBI MOPaJIbHO
HE IMPEBOCXOOAT MYXKYMH, UMCIOT OCHOBAaHUE YTBEPXKAATb, YTO APTYMEHT «HepaBHOﬁ MoOpaJjib-
HOCTHW» HE JOJI)KeH UCITOIb30BaThCs 115 000CHOBAHUSI JUCKPUMHWHALIUU B KaI[pOBOﬁ IIOJIMTUKE
YMHOBHUYCCTBA.

Kiouesbie ciioBa: .HaTBI/IH, T€HACP, KOPpPYIILKA, HEIIOTU3M, HaKa3aHUEC, ITIOSUTUBHAA IUCK-
pUMUHALYA.

Introduction

Corruption is a burning issue and a quite common practice in Latvia. This is not
to argue that Latvians condone corruption, but corrupt practices are widespread ac-
cording to international surveys, and issues of corruption have at times shocked the
political system — not least because the issue can be used as a political vehicle against
opponents or to secure a political platform for a political entrepreneur in an upcoming
election (Pedersen, Johannsen 2012).

International attention to the costs and combat of corruption increased in the late
1990s to constitute a powerful discourse placing anti-corruption policies at the centre
of policy development in a number of international organizations such as the European
Union, OECD, Council of Europe and the UN (McCoy 2001). Institutions such as
Anti-Corruption Agencies were soon established in a number of countries, including
Latvia (Johannsen, Pedersen 2011). Less known is perhaps that international donor
agencies tapped research into the gender aspects of corruption. This research resulted
in policy advice to increase female participation in politics and administration because
women could be an effective force for good government (World Bank. Cited in Goetz
2007).

One train of research had found support for the advice in cross-sectional analyses
demonstrating that the percentage of women in the labor force and in parliaments
decreases the level of corruption (Dollar et al. 2001). This was followed by a study
based on the World Value Survey finding that significantly higher proportions of
women than men find corruption unjustifiable (Swamy et al. 2001). That women
should be the fairer sex seemed like a quick-fix to break pervasive corruption, which
is illustrated by an example in Goetz (Goetz 2007) from Lima where an all-female
motorcycle force of traffic police were trained. Quote Commander Motoya: women
are more honest and morally firm (cited in Goetz 2007). However, the research and
policy advice were soon to be criticized — not for the intrinsic value of promoting
gender equality in itself but because the moral gender dimension was seen as an artefact
of the gender gap itself.

Re-examining evidence, Sung (Sung 2003) argues that the gender effect on cor-
ruption disappears once it is controlled for the context of liberal democracy. According
to Sung (Sung 2003), the issue is not a fairer sex but a fairer system. In a similar vein,
Goetz (Goetz 2007) argues that gender differences can by and large be explained by
male dominance within the realm of networks and leadership positions rather than
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the gender itself. Moreover, while a joint report by UNDP and UNIFEM demonstrates
that women are disproportionally affected, i.e. victims of corruption, the report is
somewhat inconclusive on the gender propensity to take bribes (Hossain et al. 2010).
This is corroborated by Chaudhuri (Chaudhuri 2012), who reviews the literature and
the broad range of social science experiments conducted. Chaudhuri observes that
while the evidence is indeed inconclusive, no study has found that men should be less
corruptible than women. Thus, it may be safer to employ on the side of err and
promote female participation in public life.

The majority of studies on gender and corruption have been conducted in
developing countries highlighting modernization aspects such as non-secularization
or the traditional role that women play with respect to family care — and, hence, why
women are more vulnerable to street-level corruption. While corruption is not novel
to post-communist societies, little systematic evidence, except for Swamy et al.’s
(Swamy et al. 2001) analysis of corruption in firms in Georgia, has been brought
forward in the gender debate. Here, it is argued that if the gender gap is linked to
modernization, analyses of post-communist societies can enrich the study because of
the communist development model emphasizing secularization and gender equality.
Most studies on gender and corruption have either been experiments, general surveys
or cross-sectional macro-analyses. To our knowledge, no one has conducted surveys
among public officials, i.e. the very people who either initiate or participate in corrupt
contracting.

This note reopens the “gender gap” hypothesis with respect to corruption challen-
ging that women, is the fairer sex. The analysis is based on a survey questioning the
“gender gap” and covering 500 Latvian civil servants (1). The discussion is constructed
in four waves. First, the issue of corruption is situated in the Latvian context. Second,
men and women’s perceptions of how widespread corruption is are contrasted. Third,
it is questioned if there are gender differences in the policy recommendations to increase
punishment for participation in bribery. Finally, testing the reproduction thesis, gender-
specific positions on nepotism are revealed through an experimental design. In
conclusion, men and women do have different perceptions and attitudes when it comes
to corruption and punishment, which is, however, not to say that men are more or
less corruptible than women. Moreover, the good news is that Latvian civil servants
uniformly reject nepotism in the employment for the civil service.

Corruption in the Latvian context

It is well known that international surveys such as the Transparency International’s
Corruption Perception Index (CPI) and the World Bank’s Control of Corruption Index
(CCI) have again and again placed Latvia in the upper middle of countries being
exposed to lasting corruption. Also in the domestic arena, there are numerous examples
of corruption alerts and politicization of the issue. One example is the then president
Vaire Vike-Freiberga, who in 2007 in her speech to the Saeima referred to the wide-
spread opinion that ‘the Saeima should be dismissed because a heavy pall of suspicion
hangs over it regarding the long-term bribery of parliamentary deputies and political
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parties with significant sums of money’ thus urging the State Prosecuter’s Office to
take proper action as well as the Political Parties themselves to consider and evaluate
their sources of funding (Vike-Freiberga, 2007). In the same year, the presidential
election of Valdis Zatlers became dominated by accusations that he had accepted
“donations” or “gratuity money” from patients. Found not guilty, Zatlers used the
presidency to lambast parliament for corruption. Defeated in the parliamentary vote
for re-election in 2011, Zatlers built a new political career and party (Reform Party)
running for Parliament on an anti-corruption platform. Moreover, in the same year
and just one month prior to the present survey (May 2011), the Latvian anti-corruption
agency (Korupcijas apkarosanas un novérsanas birojs, KNAB) opened corruption
cases against more than 40 widely known politicians such as Andris Skéle, Ainars
Slesers and mayor of Ventspils, Aivars Lembergs (2).

This context is important as it lends credit to the assumption that the respondents
are relatively familiar with corruption and the political use of corruption allegations
in Latvia. Following the practices of other surveys tapping into the perception of
corruption, the question in our survey was framed as “misuse”. A reasonable critique
against using this word is that it conceptually stretches corruption proper as “misuse”
does not necessarily imply corruption. In order to test the connotation of “misuse” a
split ballot was used, where approximately a half of respondents were asked to which
extent they agree that the misuse of a public position takes place in Latvia, disregarding
the latest corruption scandals. By invoking both connotations in the same question,
respondents were guided to consider “misuse” as something related to corruption. A
second group was only given the standard question, “do you agree that misuse of
public position takes place in Latvia?” Because the distribution of the answers to the
two questions does not differ substantially, it is implied that “misuse” is synonymous
with “corruption”, making it safe to collapse them in the following analysis looking
into a possible gender difference.

Women believe corruption to be more widespread than men

More women than men find that corruption is widespread. In general, Table 1
reveals that Latvian civil servants agree that misuse of public position takes place in
Latvia. This is hardly surprising given the above explained context. It is perhaps more
surprising that 15.9 percent (2.6 + 13.3) disagree with the statement that misuse takes
place. It is, however, more interesting those men and women differ in how common
they find misuse. Men tend to disagree more on the subject than women (19.1 percent
against 12.8 percent). At the other end of the table, those agreeing that misuse take
place show a similar tendency. Women find misuse more characteristic than men
(47.2 percent agreeing against 37.0 percent). These gender differences can be interpreted
as women being less accepting of misuse, but is also evidence of the proposition that
women encounter misuse more often in their daily routines because they have the
caring responsibilities. To take this issue a step further, it is questioned if the gender
difference is also reflected in attitudes towards society’s recommended reaction against
wrongdoing.
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Table 1
Do you agree or disagree that misuse of public position takes place in Latvia?
in 2011, in %

Disagree ~ Somewhat disagree Somewhat agree Agree Total
Man 2.8 17.1 43.1 37.0 100
Women 2.5 10.3 40.1 47.2 100
Total 2.6 13.3 41.4 42.8 100

Notes: N=500, of which 2 have answered “do not know” Man=216, Women=282, Gamma=
0,196, p=0,00. Recoded from an original Likert’s scale of 1 to 7 (1=Disagree, 2+3=Somewhat
disagree, 4+5=Somewhat agree and 6+7=Agree). Mean differences between men and women
are significant at the 0.001 level.

Source: elaborated by the authors

Is increased punishment the right solution to corruption?

Attitudes towards penalties is gender specific according to the literature (for a
review, see Soot 2013). In contrast to men, women tend to be more compassionate
with the criminal and, accordingly, prefer softer solutions than punishment. In a com-
parative study on perceptions of anti-corruption instruments, we find that women’s
perceptions do indeed differ from men’s (Johannsen, Pedersen 2012). The study distin-
guishes between increasing discouragement (punishment), detection (investigation
rights and reverse burden of proof) and awareness (education and courses of ethics)
and shows that women simply want more of everything compared to men. This leaves
the question open if women also differ when it comes to attitudes towards punishment.
According to the criminologist literature, it is assumed that with respect to criminal
offences and justice, men are more concerned about rights while women stress respon-
siveness and caring (Gilligan 1983). Gilligan argues that women (generally) are soci-
alized into an “ethics of care”. Accordingly, it is expected that women are less inclined
to punish offenders while stressing moral persuasion. The survey uses a split question-
naire differentiating attitudes towards punishment as recommendable or efficient.
Because Gilligan argues that the gender gap is reflected in ethical considerations, the
following focuses on which instruments are found proper, e.g. recommendable.

Corruption is a consensual crime, i.e. it involves both civil servants receiving an
advantage in exchange for favours that they control and private persons (or firms)
seeking the favour in exchange for the bribe. In the search for efficient anti-corruption
polities, a change of focus from the public employee to the private briber has been
suggested either in the form of incriminating the private person or firm or even re-
warding them for whistle-blowing. Neither of these steps towards strengthening anti-
corruption efforts has to our knowledge been taken. Nevertheless, it is relevant in this
debate to question attitudes towards increased punishment for the civil servants and
their private counterparts.

Table 2 reveals that a great majority recommends increased punishment for civil
servants. This is impressive because the respondents are civil servants themselves. One
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possible explanation is that our respondents find less misuse in their own organization
(Johannsen, Pedersen 2012). Thus, demanding a stricter attitude towards misconduct
among civil servants would presumably not influence their nearest colleagues. When
Table 3 depicting the corresponding recommendation for penalizing private persons
and firms is compared with Table 2, it becomes evident that there is strong resonance
for “law-and-order” campaigns among Latvian civil servants.

Table 2
Recommendation of increased punishment for civil servants when
corruption is revealed and sentenced, in 2011, in %

Disagree ~ Somewhat disagree Somewhat agree Agree Total
Men 0.0 4.6 18.3 77.0 100.0
Women 2.2 5.8 19.4 72.7 100.0
Total 1.2 5.2 19.0 74.6 100.0

Notes: N=250. Men=110, Women=140. Likert’s scale of 1 to 7 (1=Do not recommend,
7=definitely recommend). Recoded from an original Likert’s scale of 1 to 7 (1=Disagree, 2+3=
Somewhat disagree, 4+5=Somewhat agree and 6+7=Agree). Mean differences between men
and women are significant at the 0.001 level.

Source: elaborated by the authors

Turning to gender differences, men tend to be stricter since they choose to recom-
mend harder punishment more frequently than their female colleagues. It is also
noticeable that only female officials disagree with recommended increased punishment
for civil servants. This finding is in line with Gilligan’s (Gilligan 1983) general
expectation of differences in men and women’s attitudes towards punishment.

Table 3
Recommendation of increased punishment for private persons and
firms engaged in corruption, in 2011, in %

Disagree ~ Somewhat disagree Somewhat agree Agree Total
Men 0.9 3.6 22.1 73.4 100.0
Women 2.2 9.0 18.1 71.8 100.0
Total 1.6 6.0 19.9 72.4 100.0

Notes: N= 250, of which 3 have answered ‘Do not know’. Men=109, Women=138. Likert’s
scale of 1 to 7 (1=Do not recommend, 7=definitely recommend). Recoded from an original
Likert’s scale of 1 to 7 (1=Disagree, 2+3=Somewhat disagree, 4+5=Somewhat agree and 6+7=
Agree). Mean differences between men and women are significant at the 0.001 level.

Source: elaborated by the authors
Attitudes towards increased punishment for private persons and firms (see Table 3)

follow a similar pattern. Women are less inclined to support increased punishment
than their male colleagues. However, the distribution differs somewhat with one telling
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difference. Significantly more women than men “somewhat disagree” or “disagree”
that punishing the private person or firm is recommendable (11.2 percent vs. 4.5
percent). Although speculative of nature, this may be related to women as the main
responsible of the household for contacts between public authorities and family needs
(kindergartens, schools and the health care system). Thus, women may more often
than men find themselves in a situation where offering a small payment is necessary
for receiving trivial services from the authorities even though they are entitled to the
services in the first place. If being right on this assumption, it may be expected that a
similar gender gap exist when it comes to women’s attitudes towards mixing their
public duties as civil servants and their family concerns as mothers. The next section
pursues this aspect.

Do women favour nepotism in public administration?

It is argued that nepotism is a less problematic form of misuse (Tullock 1980).
The argument relies on a transaction cost analysis in hiring a person. In finding the
“right” person to the job, relying on family and/or networks involves far less costs
than do inspection of unknown applicants (Lambsdorff 2007) However, hiring one’s
own may not be hiring the best, and it certainly goes against the meritocratic principle
upon which modern administration is built. Thus, in the public interest, civil servants
should be reluctant to hire family members even though they may be qualified. Pursuing
the gender gap, women’s acceptance of nepotism would indicate that even if women
are stricter towards corruption, this is strongly related to their sense of responsibility
for family and kin.

The survey traces nepotism through a list-experimental design on experimental
designs (Prior 2009). The respondents are randomly divided in two groups and asked
to say how many — not which — of a number of statements that they find incorrect.
The first group are asked about four statements and the second is asked about the
same four statements and one extra treatment statement — five statements in total.
Observing the mean differences between the two groups, it is thus possible to single
out how many reacted to the treatment item. In the nepotism experiment, the treatment
statement is as follows: ‘employing a son even if he is qualified’. The experiment
avoids the risk that employing an unqualified person may in any case be unacceptable
while employing a qualified son could be acceptable but nevertheless problematic.
The other statements were identical and connected to the theme of misuse. The state-
ments were as follows: “receiving a box of chocolate from a client”, “receiving expen-
sive wines from a client”, “receiving concert tickets from a client” and “receiving an
envelope of money from a client”.

Table 4 reveals that the control group — those who were given only four state-
ments — in general find three out of the four incorrect. It is not possible to know
which of the statements they do not accept, but as the amount of money involved
increases from each statement to the next, it is possible to conclude that Latvian civil
servants would accept a box of chocolate as gratitude.
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Table 4
Do you find it incorrect to employ your son even if qualified?
List experiment about nepotism. Mean control and treatment group, in 2011

Control Treatment
Men 3.08 (107) 4.13 (110)
Women 3.13 (143) 4.10 (140)

Note: N in parenthesis. Scale is 0 to 4 for the control group. Scale is 0 to 5 for the treated
group. Mean differences between the control and treatment groups are statistically significant
at the 0.001 level.

Source: elaborated by the authors

Looking at the treatment group, the numerical mean is almost exactly one above
the mean in the control group. This implies that the respondents find it incorrect to
employ one’s son even if qualified. The experiment also reveals that when it comes to
nepotism, there are in fact no differences between the attitudes of men and women.
The mean differences between the treatment group and control group are significant,
but differences between men and women in the control and treatment groups, res-
pectively, are not significant. Thus, the hypothesis that women soften their view on
corruption in relation to securing their offspring is not substantiated in these data.
While it should be noted that this result may still be an artefact of women’s position
in society since men hold higher positions with responsibilities of hiring (and
firing) than women, the results are also strikingly positive for the civil service profes-
sion in Latvia. Although the scope of the numerical mean difference is not tested
for statistical significance, the result implies that virtually all Latvian civil servants
reject nepotism.

Conclusion

The literature and numerous experiments are somewhat inclusive as to whether a
gender gap exists in relation to corruption. However, no studies have found that men
should be less corruptible than women. Explanations range from women being morally
superior to men to rooting the difference in the social-economic construct, i.e. that
women are either not in a position to exploit public power or have been socialized
into a reproductive and caring role. As a majority of the studies have been conducted
in highly corrupt, non-secular societies, a Latvian probe is useful. Here, corruption is
widespread but society predominantly secular.

Against the survey of 500 Latvian civil servants, some gender specific differences
are found. Women perceive corruption to be more widespread than men and are less
inclined to support increased penalties for both civil servants and private firms caught
in the act. These results lend credit to the thesis that women are more frequently victims
of street-level corruption encountered in their daily caring responsibilities. However,
in a more direct test posing questions in a list-experiment designed to reveal preferences
for nepotism no differences between men and women can be found. This is perhaps
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the most important result. Given that virtually all men and women reject nepotism,
there is evidence of a shared consensus underpinning values of modern administrative
thought.

(1) The survey was carried out by the authors with assistance from TNC-Gallup International
Denmark and national Gallup offices in Estonia, Latvia and Lithuania. The research was
made possible by The Danish Research Council grant no. 10-080446.

(2) We are grateful to Ilze Balcere and Agneta Vitola for drawing our attention to this specific
fact of Latvian politics.
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Apsunac Bupruwmioc Marymuonuc, Monuka @petore-Pakayckene,
Kpuctuna IInssaiite

MEXITY JJOKAJIbHOM 1 EBPOITEVICKO MWIEHTUYHOCTBIO:
AHAJIN3 D THUYECKUX I'PYIIII (PYCCKUE, ITOJISKU,
BEJIOPYCHI) B INTBE

B craTbhe aHaTM3UPYIOTCS HEKOTOPBIE JaHHBIE, TTOJydYeHHbIe B JIUTBE B paMKax MexXIyHa-
ponHoro uccienoparesbckoro npoekra ENRI-East (“B3aumozeiicTBue eBponeiickoi, Halmo-
HaJIbHOM 1 perMOHAILHOI MICHTUYHOCTE|: HAallMK MEXTY TOCYAapCTBaMU BIOJIb HOBBIX BOCTOUHbBIX
rpanul; EBponeiickoro Coro3a”, www.enri-east.net), KoTopblii Obu1 peanu3oBaH B 2008—2011
romax KoHcoprmyMoM | 1 KoMaH1 HaydHbIX UHCTUTYTOB AHIMU, CiioBakuu, ABctpun, [1osbinm,
benapycu, Ykpaunsl, Benrpuu, Iepmanuu u JIutsel. [1poekT koopaunuposacst IHS-Vienna
(MHCTUTYT cOLMAIbHO-3KOHOMMUYECKHUX Y TIOJIMTUUECKUX UCCIIeTIOBAHNIT) M (PUHAHCUPOBAJICS
B pamkax Ceabmoii mporpammbl EBporneiickoro Coro3a FP7-SSH (rpant Ne 217227). B craTtbe
MpeACTaBICHBI Pe3yIbTaThl KaueCTBEHHBIX MCCEIOBaHMI, TIPOBEACHHBIX B paMKax MpOeKTa
cpenu 6eJIopycoB, TTOJISIKOB U pPYCCKUX B JINTBE, TO €CTh MEXAY STHUYECKUMU IPYIIIaMH, KOTO-
pble MPOXUBAIOT PSIIOM C IPaHULIEH CBOE MCTOpUYECcKOit poauHbl. KauecTBeHHbIe OMorpadu-
YyecKue yrTyoJeHHbIe MHTEPBBIO OBLIN ITPOBEICHBI B COOTBETCTBUU C METOIUKOM, pa3paboTaH-
Hoit komaHnoi mpoekra ENRI-East. B kaxnoii aTHU4YecKoii rpyrmne (0eJ0pychl, TOISIKU, PyC-
CKHe) OBbLIN TTPOBEICHBI 12 MHTEPBBIO ¢ TIPEACTABUTEIIMU TPEX IMMOKOJICHUI — MPEACTaBUTETN
MOJI0I0TO TIOKOJIeH s (0T 16 10 22 11eT), MpeAcTaBUTeIN CpeaHero mokoaeHus (ot 35 1o 50 jet)
U IIPEICTaBUTE/IM CTapIIero MOKOIeHus (0T 65 JieT u cTapiiie). BolbIIMHCTBO MHTEPBBIO POBO-
IUJIACh HA PYCCKOM sI3bIKe. MIH(OpPMaHTHI pycCKOI 1 6eI0PYCCKOM HAlIMOHAJIBHOCTEM B OCHOB-
HOM ObuIM U3 ropoaa BunbHioca. MHDOpMaHTBI-TIOISIKM MHTEPBbIOMPOBAIMCH B BuibHIOCE 1
ButbHIOCCKOM perrone. MHTepBbio TpoBoaMIMCh B utojie-aBrycte 2010 roma. OCHOBHBIMU KpUTE-
pusimu 0TO0pa MH(GOPMAHTOB SBJISLIUCH UX BO3paCcTHasI rpyIina (IoKoJeHue), Mo U uaeHTUhU -
Kallysl ¢ orpeae/ieHHOM 3THUYECKOI TpyImnoii. B cratbe aBTOpbI 00CYK1a10T, KaK MH(POPMaHThI
(GopMUPYIOT CBOIO UACHTUYHOCTH ¢ JINTBOI, ucTopuueckoii ponuHoit (Poccus, [1onbia, bena-
pycb) u EBponoit uin EBponeiickum Coro3oMm. KauecTBeHHOE ucciaeqoBaHUe MOKa3auio, YTo
IIJ1s1 TH(OPMAaHTOB BCeX IMMOKOJIEHUI MASHTU(HUKAIIUS C MECTHOCTBIO, roponoM (BuibHIOCOM) 1
cTpaHoit mpoxuBaHus (JIuTBoit) 6osnee BaxkHa, yeM ¢ EBponoit unu EBponeiickum Corozom.
Tem He MeHee, 00JIbIIMHCTBO UH(MOPMAHTOB BCEX MOKOJICHUN UACHTU(MULIMPYIOT ce0s TAKXKE U
¢ Espormoit mim EBponeiickum CorozoM. MHGMOPMaHTBI MOJIOIOTO TTOKOJICHUST BCEX STHUUECKUX
TPYMI BBIPAXKAIOT OOJIBIINI SHTY3Ma3M 1 00Jiee MTO3UTUBHO HACTPOEHbI B OTHOIIIEHUM MHTEIpa-
u JIuteel B EBponieiickuii Coro3.

KimoueBbie cioBa: aTHUUYECKasi MPUHAIIEKHOCTh, EBponeiickuii Coro3, 1oKalbHasi U €BPO-
reiickast MIEHTUYHOCTD.

Starp vietejo un Eiropas identitati: etnisko grupu (krievu, polu, baltkrievu) izpéte Lietuva

Raksta autori analizé dazus datus no starptautiska pétnieciska projekta ENRI-East (“Eiropas,
nacionalas un regionalas identitates mijiedarbiba: nacijas starp valstim gar jaunajam austrumu
Eiropas Savienibas robezam”, www.enri-east.net), kuru realizéja Lietuva 2008.-2011. gados
11 zinatnisko institatu no Anglijas, Slovakijas, Austrijas, Polijas, Baltkrievijas, Ukrainas, Unga-
rijas, Vacijas un Lietuvas komandu konsorcijs. Projektu koordinéja Vines kvalifikacijas paaug-
stinaSanas institata Eirazijas salidzinoSo pétijjumu un aptauju centrs, un tas tika finanséts no
Eiropas Savienibas 7. ietvarprogrammas FP7-SSH (grants Nr. 217227). Raksta tiek prezentéti
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kvalitativo pétijumu rezultati, kurus, projekta ietvaros, autori ieguva Lietuva, pétot baltkrievus,
polus un krievus, t.i. tajas etniskajas grupas, kuras apmetas tuvu savas vésturiskas dzimtenes
robezam. Kvalitativas biografiskas dzilas intervijas tika veiktas atbilstosi metodiskajiem noradi-
jumiem, ko izstradaja projekta ENRI-East komanda. Katra etniskaja grupa (baltkrievi, poli,
krievi) tika veiktas 12 intervijas ar tris paaudzu parstavjiem — jaunas paaudzes parstavji (no
16 lidz 22 gadiem), vidéjas paaudzes parstavji (no 35 lidz 50 gadiem) un vecakas paaudzes
parstavji (65 gadi un vecaki). Lielaka dala interviju veikta krievu valoda. Krievu un baltkrievu
pétamie galvenokart bija no Vilnas pilsétas. Polu respondenti tika intervéti Vilpas pilséta un
bija vinu vecuma grupa (paaudze), dzimums un identifikacija ar noteiktu etnisko grupu. Raksta
autori noverté, ka pétamie veido savu identitati ar Lietuvu, vésturisko dzimteni (Krieviju, Po-
liju, Baltkrieviju) un Eiropu vai Eiropas Savienibu. Kvalitativa pétijuma rezultati paradija, ka
visu paaudzu respondentiem identifikacija ar dzives vietu, pilsétu un valsti, kura vini dzivo
(Vilpu un Lietuvu), ir nozimigaka neka identifikacija ar Eiropu vai Eiropas Savienibu. Tomér
lielakajai dalai visu paaudzu pétami ir raksturiga identitate ari ar Eiropu un Eiropas Savienibu.
Visi jaunas paaudzes respondenti visas etniskajas grupas ir vairak pozitivi noskanoti attieciba
uz Lietuvas integraciju Eiropas Savieniba.
Atslegas vardi: etniska piederiba, Eiropas Savieniba, lokala un Eiropas identitate.

Between the local and European identity: an analysis of ethnic groups (Russians, Poles,
and Belarusians) in Lithuania

The paper overviews and analyses some data collected in Lithuania in the framework of
the international research project ENRI-East (“Interplay of European, National and Regional
Identities: Nations Between the States Along the New Eastern Borders of the European Union”,
www.enri-east.net) in 2008-2011 by a consortium of 11 teams of scientific institutes of England,
Slovakia, Austria, Poland, Belarus, Ukraine, Hungary, Germany and Lithuania. The project
was coordinated by the Center for Comparative Eurasia Studies and Surveys (CEASS-Center)
of the Institute for Advanced Studies in Vienna (IHS-Vienna) and primarily funded by the
European Union’s Seventh framework Programme under an FP7-SSH Grant Agreement
#217227. This paper is mainly based on results of qualitative research conducted in the
framework of the project among Belarusians, Poles and Russians in Lithuania, i.e. ethnic groups
settled next to the borders with their historical homelands. The qualitative biographical in-
depth interviews were conducted in accordance to the methodological guidelines developed by
ENRI-EAST team. In each ethnic group (Belarusians, Poles, Russians) 12 interviews were con-
ducted with members of three generations (young (from 16 till 22), middle (from 335 till 50)
and older generation (from 65 and older). The majority of interviews were conducted in Russian
language. The Russian and Belarusian informants are mainly from Vilnius city. The informants
from Polish group were interviewed in Vilnius city and Vilnius region. The interviews were
conducted in July-August of 2010. The main criteria for selection of informants is their age
group (generation), gender and identification with particular ethnic group. In the paper the
authors discuss how informants construct their identities with Lithuania, historical homelands
(Russia, Poland or Belarus) and Europe or EU. The qualitative research revealed that for infor-
mants of all generations identification with the locality, city (Vilnius), country of residence
(Lithuania) is more important than with Europe or EU. Nevertheless, the identity with Europe
or EU is built by most of informants of all generations. The informants of younger generation
of all ethnic groups express more enthusiasm and are more positive regarding Lithuania’s
integration into the EU.

Key words: ethnicity, European Union, local and European identity.
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B aToli cTaThe aHATUM3UPYIOTCS TaHHbBIE, COOpaHHBIE BO BpeMsl IIPOBEICHUS MEX-
nyHapogHoro HayuyHoro mpoekta ENRI-East (Interplay of European, National and
Regional Identities: Nations between the States Along the New Eastern Borders of the
European Union) (1). B xoae npoekTa B JIuTBe ObLIM MPOBEAEHBI KOJUUECTBEHHbIE U
Ka4eCTBEHHbIE OMPOCHI TPeX ITHUUECKMUX TPYIIN — PYCCKMX, IOJISIKOB U OEI0pPYCOB.
ABTOpPBI JAaHHOI CTaTbU aHATU3UPYIOT HEKOTOPBIE 3JIEMEHThHI THUUYECKOI OOLIHOCTH
C 1LIeJIbIO HaliTU OTBETHI Ha CAEAYIOLINE BOIIPOCHI: KaKOBBI MPeo0Iaaarole B3JISIIbI
Ha EBponeiickuii coro3 (EC) u unenctBo JIuteel B EC? OTOXAECTBASIOT 1M OHU ce0sl ¢
EBpomnoii, EBponeiickuM co1030M Ujin, BO3MOXKHO, C IpyruMu peruoHamu? Kakue eie
PErMOHbI BaXKHBI I1J11 MH(GOOPMAHTOB MPU KOHCTPYUPOBAHUU CBOECH UAEHTUYHOCTU U
noyeMy? KakoBbl OCHOBHBIE COLIMAIbHBIE CBSI3M/Y3bl CO CTPAHOI MPOMCXOXIEHUsI/
ucropudeckoi ponuHoit u Jinuteoii? CyiecTBYIOT JIU pa3anyus (M KaKOBbI OHU) MEXKITY
TpeMsI OIPOLIEHHBIMU STHUYECKMMMU TPYIIHaMu (PYCCKUMM, TTOJISIKaMU, Oesiopycamu),
a TaKXe MEeX/y pa3TMYHbIMU BO3PACTHBIMU IPYIIIIAMU?

[anee B cTaTbe OyeT pacCMOTPEHA CUTYaLIUsI PYCCKOIA, TTOJIbCKOM 1 OEJTOPYCCKOM
STHUYECKUX Ipymni B JIuTee. PaccMOTpeHbI HEKOTOPBIE TEOPETUUECKUE TTOAXOIbI, KOH-
LIENTYaJIM3MPYIOIIMe STHUYHOCTD, TaH KpaTKUil 0030p MOAOOHBIX MCCAeIOBAaHUI B
Jlutse. B apyroit yacTu npeacraBieHbl OCHOBHbIE JaHHbIE KaU€CTBEHHOIO U KOJIMYe-
ctBeHHoro uccienoBanusg ENRI-East, a Takxke cpaBHeHUE TpeX UCCIeIyeMbIX THU-
YECKHUX TPYII.

Pycckue, nonsku, 6eaopycol B JIuTBe: 1aHHbIe 00 STHHYECKHX IPYIIAaX

Bo Bpems npedsiBaHus JInTeel B coctaBe CoBeTckoro Coro3a, pocia YucJIeHHOCTh
KaK BCEro HacejJeHUs, TaK U HallMOHaJbHbIX oO1IHocTeil. [To cpaBHeHMIo ¢ 1959 1,
T'OJIOM IIEPBOIi MOCIEBOSHHOI BCECOIO3HOI Mepenucu HaceaeHus, K 1989 1. uucio pyc-
CKUX BBIPOCJIO O0Jiee UeM Ha CTO ThICSIY, a 6eJ10pycoB — BaBoe. [1ociie BocCTaHOBIICHMS
rocyaapCcTBEeHHOCTH B JINTBE COKpaTUIach KakK YMCACHHOCTb BCETO HACEJIEHMS, TaK U
KOJIMYECTBO PYCCKMX, IOJIIKOB U OeIopycoB. YMCIIO PYCCKMX YMEHbBIIMIOCH ITOYTH
BaBoe. [1pu 3TOM, HECMOTpPsI Ha TO, YTO YMCIEHHOCTb IOJISIKOB YMEHbBIIMIACh, UX A0JISI
Cpeau BCEro HaceJeHUs COKpaTUIach He CTOMIb cyllecTBeHHO. 3a necsartuietue ¢ 2001
o 2011 rr. mosist 6enopycos (1,2%) He uamenumnach. (cm. Taoi. 1).

Ta6nuna 1
YucieHHOCTDh HaceJieHUd JINTBBI M0 HAMOHAJILHOCTAM

Hammonamsnoct/Tox 1959 1979 1989 2001 2011
1 2 3 4 5 6
Bcero HaceneHust (ThICSIUN) 2711,4 3391,5 3674,8 3484,0 3043,4
B ToMm uucne:
JINTOBLIBI 2150,8 2712,2 29243 2907,3 2561,3
Pycckue 232.,0 303,5 3445 219,8 176,9
Tonsiku 230,1 247.,0 258.0 235,0 200,3

IIpoodoaxncenue mabauynst 1 cm. na c. 21
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IIpodonscenue mabauyvr 2

1 2 3 4 5 6

Benopycst 30,3 57,6 63,2 42,9 36,2
ITpoueHT OT Bcero HaceaeHUs: 100 100 100 100 100
B Tom uucne:

JIutoBlibI 79,3 80,0 79,6 83,5 84,2
Pycckue 8,5 8,9 9,4 6,3 5,8
[Monsaxu 8,5 7,3 7,0 6,7 6,6
benopychl 1,1 1,7 1,7 1,2 1,2

Uctounuk: Lietuvos statistikos departamentas (1992) nut. mo: Kasatkina, Leoncikas (2003);
Lietuvos statistikos departamentas. Lietuvos gyventojai 2011 metais. 2011 m.
gyventojy suraSymo rezultatai.

YueHble yTBEPKAAIOT, UTO IPyIlna pycCKUX B JINTBE HEOMHOPOAHA: YaCTh PYCCKUX
u31aBHa XUBET B JIUTBe (Hampumep, CTapooOpsIIIIbl), IPYTe UMMUTPUPOBAIN B Ha-
yajie IBaalaToro Beka nocie nepesopora 1917 . B Poccru, uMMurpanus mmpoko nuia
B coBeTckoe Bpems (Kasatkina 1997 Martsinkiavichius 2007: 219). CorinacHo naHHBIM
nepenucu HaceaeHust 2011 . 10,3% npoxuBaroiiux B BuibHioce 1 BuiibHIOCCKOM ye3nie
JIIOJIe — pycCKUe, B YTEHCKOM ye3iie pyccKux 12,5% (G0JbITMHCTBO U3 HUX MPOXKBa-
10T B ropojie Bucarunac), 8 Knaitnenckom yesze pycckoe HaceseHue coctasnset 10,4%
(Lictuvos statistikos departamentas 2011). Bo Bpems nepencu 2011 1. 89,3% moaeit
PYCCKOIT HAalIMOHAILHOCTH YKa3aJli pYCCKUil s13bIK Kak poaHoii (Lietuvos statistikos
departamentas 2011), aToT mpouieHT moutu He uameHwics ¢ 2001 . (Lietuvos statistikos
departamentas 2002: 74). B 2011 . 6GibImas yacTh Xutesei JIMTBbI pycCKOM HAIIMO-
HaJIbHOCTHY MIPUYMCIINIIN ce0s K mpaBociaBHbIM, 11,8% — Kk crapoodpsianam, 11,9% —
K PuMcko-katonnueckoii uepksu (Lietuvos statistikos departamentas 2011).

Ipynna nmossikos B JIUTBe — Bropasi 110 YUCJIEHHOCTHU MOocjie JIUTOBLEB (6,6% Bcero
HaceneHus JIutsel) (Lietuvos statistikos departamentas 2011). ITo taHHbIM iepeniucu
2011 r. HanGoONBIIMI MPOLIEHT MOJLCKOTO HaceJeHUsl MPoxXuBaeT B BuibHIOCCKOM
yesne — 23% ot obiiero yucia xureseii yezna (Lietuvos statistikos departamentas 2011).
B 2011 ©. moabcKuii SI3bIK KakK pOAHOM yKazanu 79% TOJSIKOB, 3TO YUCIIO OCTAIOCh
HeusMeHHbIM co BpemeHu nepenucu 2001 . (Lietuvos statistikos departamentas 2001;
2011). Iogasnsioniee 60JbIMHCTBO (88%) TUTOBCKMX IMOJISIKOB IIPUYMCIMIN ce0s K
Pumcko-kaTonuueckoii epksu (Lietuvos statistikos departamentas 2011).

CornacHo ganHbiM nepenucu 2011 1. 3,5% nacenenust Bunbnioca u 1,7% xureneii
Knaiinens! coctaBnstor 6esopycsl (Lietuvos statistikos departamentas 2011). B 2011 &
18,9% GenopycoB yka3zaiu OeJopycCKHUil 3bIK Kak pomHoii (Lietuvos statistikos
departamentas 2011).

B 1989 1. B JIuTBe ObUT MPUHST 3aKOH O TPaXKIaHCTBE, AIONIUI TPAaBO Ha rpakIaH-
CTBO BCEM IOCTOSIHHBIM XuTteisiM JIuTBbl (2). [TpaBo 3THUYECKMX MEHBIIMHCTB Ha
COXpaHEHUE CBOMX 3THUYECKUX KYJIBTYP, IIPaBO Ha IMOJyYeHHe 00pa30BaHMSs Ha SI3bIKE
STHUYECKOTO MEHBIIIMHCTBA rapaHTUPOBaHbI 3aKoHaMu JIuToBcKoit Pecryoanku.
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Kpartkuii 0030p TeOpeTHYECKHX MOAX0I0B

B cotnnonoruu, counanbHOM aHTPOIOIOTUY U B APYTUX COLMATBHBIX HAyKaX MOITY-
JIIPHBI MUCCIIEAOBAHMS UACHTUYHOCTH COLMAIbHBIX IPYIIIL. KccnenoBaHMsI TOCBSIIEHbI
pobJieMaM KOHCTPYHPOBaHUSI II0JIOBOI, STHUYECKOM MIEHTUYIHOCTH, UACHTUYHOCTH
coLMaTbHOTO Ki1acca v ApyruM. Crieyst yTBEpKACHUSIM YYEHbIX, STHUYHOCTb MOJABIKHA,
M3MEHYMBa, 3aBUCUT OT cuTyauuu u koHTtekcTa (Eriksen 1993; Sanders 2002 u ap.).
151 vccaenoBaHuii 3THUYHOCTU, MIEHTUYHOCTH 3THUYECKUX IPYII 3HAYUM TEKCT
HopBexKcKoro aHnTporojiora ®penepuka bapra, onyonmkoBaHHBI B 60-bie roabl XX B.
ITo yreepxnenuto @peneprka bapra, camas BaxkHasi Belllb B MCCJICIOBAHUN IPYIIIIO-
BOI1 OOIITHOCTU — 3TO ATHUYECKAs TpaHMLA (aHII. ethnic boundary), KOHCTpyupyemasi
MEXIY IpyMIlaMu, a He KYJIBTYPHOE CoAepXKaHUe, U KyJbTYPHbIE YePThI ONIpeae/IeH-
Hoii rpynnsl (Barth 1970: 15). Takum 06pa3oM, usydasi STHUUYHOCTD, €€ MPOSIBJICHUE U
STHUYECKYIO MICHTUYHOCTh BaXXHBIMU CTAHOBSITCSI OTHOLIIEHMS «MbI» VS «OHI», KOH-
CTPYUPYIOTCSI CTEPEOTUIIbI, PUCYIOTCS I'paHUIbI 3THUYecKux rpaHull (Barth 1970;
Eriksen 1993 u np.). C npyroii croponbl, Kapen A. Kepyio yTBepxaaeT, 4To ¢ repcrekx-
THBBI COBPEMEHHOTO ITOCTMOAEPHUCTCKOTO MU AEKOHCTPYKTUBHUCTCKOTO M3YUEHMSI
UICHTUYHOCTH HETOCTATOYHO MOKAa3aTh, YTO MAEHTUYHOCTHU COLIMATIbHO KOHCTPYUPY-
€MbI ¥ BBIOMpaeMbl, HO 00513aTeJIbHO aHAJIM3UPOBaTh 00Jiee IIyOOKKMe MOJIUTHYECKIE
WJIX UHbIE TPUYMHBI KOHCTPYUPOBAHUS T€X WM MHBIX uaeHTuYHocTei (Cerulo 1997:
391). HayuyHble ucciaenoBaHusI He pa3 MOKa3bIBaIu, YTO ATHUYECKAsT OOLIHOCTD, STHUY -
HOCTb BaXKHBI JUIS JIIOJIEH, TOTOMY HEPENKO STUMM MIESIMU YCIICIIIHO MAaHUITYJIUPYIOT
oIpe/ie/IeHHbIE 3aMHTEPECOBAHHBIE TPYIIIIbI, JOOUBASICh MOJIUTUYECKUX WIM APYTUX
ueneii (Eriksen 1993, Lindholm 1993 u np.).

B xoHTekcTe pacimpenust EBponeiickoro cotosa (EC) akTyaabHbBIMU CTAHOBSITCS
HCCJIeIOBAaHMSI, IIOCBSIIIIEHHbIE TOMY, KaK XXuTeIu EBpocoio3a MOHMMAIOT U MHTEPIIpe-
TUPYIOT caM IIPOLIECC ero paclIMpeHusi, GopMUPYETCs JIU ONpeneieHHas eBporeiickas
00111HOCTh, Kak EC 1 ero MHCTUTYLIMM, @ TAKXKE POBOAMMAsT UMU IOJUTHUKA OLIEHUBA-
10TCs KuTeasamu corosa (Spohn, Triandafyllidou (eds.) 2003). YueHble u3y4aroT Kax Je-
SITEJIBHOCTD Y MOJUTUYECKYIO KYJIBTYPY MOJUTUYCCKOM U aIMUHUCTPATUBHOM 3JIUThI
neHTpoB EC, Tak M oTHolIeHUs TpocToro HaceneHus ¢ EC u ero muHCTUTYLIUSIMU
(Borneman, Fowler 1997: 497). B ucciaenosanusix uuterpauuu EC BaXXHbIMU cTaHO-
BSITCSI U3yYeHUE KOHCTPYMPOBAHMS/CO3MaHUS TPAHUIL U U3YYeHUE TIPUTrPAHUIHBIX
o6mmH (Borneman, Fowler 1997: 498). YueHble n3yyaloT T0O, KaK COLIMAIbHO KOHCTPY-
UpYIOTCs rpaHuibl EBpoIibl, moyeMy OfHU CTpaHbl BOCIIPUHUMAIOTCS KaK €BPOIIeiic-
KHe, a ApYrre — HeT, M YTBEPXKIAIOT, YTO MPOBEAECHME TAKMX TPAHMII CBSI3aHO C TTOJIMTH -
Kot BnacTHbIX oTHomeHui (Hellstrom 2003: 126). C apyroii CTOpOHBI, y4eHbIE BEIyT
CIIOPHI O TOM, YTO 00beaANHSIEeT EBpoIly, 4TO MO3BOJISIET OTOXIECTBIAThL ceds ¢ EBpo-
noit unn EC Kak ¢ onpenesieHHbIM MOIUTUYeCKUM obpa3oBaHueM? [1o yTBepXKIeHUIO
P. XancoHna, HeT Takoli KyJabTypHOIl uaen, Muda, KOTopble 00beIUHSIIN Obl pa3HBIX
moneit B EC 1 mo3Bosisiiv 661 KOHCTpyUpOBaTh Mog00Hoe Hapoay obiectBo (Hudson
2000: 420).

AnHa Tpuagadpunnuay u Yundpen Cron (Triandafyllidou, Spohn 2003: 8) yrBep-
JKIAIO0T, YTO B COLIMAJIBHBIX, IOJUTUYECKUX M TYMAaHUTAPHBIX HAyKaX MOKHO BbIIEIUTh
JIBE TOYKU 3PEHUSI, IT0-Pa3HOMY MHTEPIPETUPYIOLIME COOTHOLICHUE HALIMOHAIBHOM 1



A. B. Mamyauonuc, M. @petome-Pakayckene, K. llnssaiime. Mexcdy nokarvHoll u.. 23

eBpoIIeiickoil maeHTHYHOCTeil. OmHA M3 HUX MHTepIpeTupyeT o01HocTh ¢ EC mm
EBpor10ii Kak 0IHO 13 U3MEPEHMIT OOITHOCTH, TOTIa KaK OOIIHOCTH C HAITMOHAIBHBIM
rocyaapcTBOM U HapoAoOM — IepBUYHa U 0oJjiee BaxkHa (Spohn, Triandafyllidou 2003:
8). OTcramBaolye Apyryo TOUYKY 3peHMS yUYeHbIe CUUTAIOT, UTO €BpOoIelicKas UaeH-
TUYHOCTb MOCTEIEHHO CMEeHsIeT HalmoHaabHylo (Spohn, Triandafyllidou 2003: 8).
A. Tpuannadumnuay u Y. CIoH oCrapuBaroT 00e 3T 0003HAYEHHbBIE TOUKU 3PEHUS
Ha COOTHOIIICHME €BPOIIEMCKOM M HAIIMOHATLHOM NACHTUIHOCTEH 1 YTBEPKAAIOT, UYTO
3JIEMEHTHI €BPOTIeCKOI 1 HAIIMOHATBHOM OOIIIHOCTEH CBSI3aHbI MEX Ty co001i (Spoh,
Triandafyllidou 2003: 8). AHanu3 CUTYallM¥ STHUYECKUX MEHBIIIMHCTB U HOBBIX UMMMT'-
paHTOB MpHUoOOpeTaeT HOBBIE acTeKThl B KOHTeKcTe mHTerpaiuu EC. ITo yTBepxkaeHu1o
A. Tpuanpadbwinuny u Y. Cnona unrerpaiust EC odyciaBiuBaeT onpeaesieHHbIe U3Me-
HEHMS B KOHCTPYUPOBAHWHM HAIIMOHATBHOU MACHTUYHOCTH, TIOCKOJIBKY TTOSIBIISICTCS
JIOTIOJTHUTEIbHOE — €BPOITEHICKOe — M3MEPEHNE MACHTUYHOCTH, TIPH 3TOM U CaMO «EBPO-
MeicKoe N3MePEHME MOXET CO3IaTh JOTIOJTHUTEIBEHOE IIPOCTPAHCTBO IS MEHBIITMHCTB
U TIPEIOCTaBUTh UM aJbTepHATUBHOE M3MepPEeHUEe BKIIOYEHHOCTHU (aHIA. inclusion)»
(Triandafyllidou, Spohn 2003: 13).

HccnenoBaHust STHUYECKON, HAIMOHATbHOM MIEHTUYHOCTY CTay aKTyaabHbl U
CPaBHUTEIHHO IIMPOKO IIPOBOIITCS ITPEACTABUTEIISIMY COIIMATTBHBIX M TYMaHUTAPHBIX
HayK CO BPeMEHM BOCCTaHOBJICHMSI He3aBUCUMOCTH JIUTBBI U ceifyac, Korma Bo3poc
MacIITad SMUTPAIIUN. YIeHEIE CITOPAT O CAMOM ITOHSITUM UACHTUYHOCTH, a TAKIKE O €€
koHcTpyupoBaHuu (Cepaitiene 2001, Ciubrinskas 2011a, 201 1b, Taljunaite 2011 u ap.).
IIpoBoasTcs uccaenoBaHus UACHTUYHOCTH STHUYECKUX MEHBIITMHCTB B COBPEMEHHOM
JIutee (Dauksas 2008, Frejute-Rakauskiene 2011, Sliavaite 2011 u ap.) u uctopuyec-
KHUX MPOIecCOB (OPMUPOBAHUS UIACHTUIYHOCTH HAlIMOHAJbHBIX MECHBIIMHCTB
(Kasatkina, Marcinkevicius 2009), counanbsHoii mamstu (Sutiniene 2009). M3yvaetcs
UIEHTUYHOCTh HOBOMIPUOBIBIINX UMMUIPAHTOB (Zibas (sud.) 2009) u amurprupoBaB-
mux xxurteseit JInTeol B LeaeBbix cTpaHax (Taljunaite, Labanauskas 2009; Dauksas 2011;
Kripiene 2011; Kuznecoviene 2011; Liubiniene 2011; Sutiniene 2011 u ap.). HoBoe B
JIAaHHOM CTaThe 3aKJII0YAeTCsl B TOM, UTO €€ LIeIbl0 ObUT aHAIU3 U CpaBHEHUE TEHIEH-
LI KOHCTPYUPOBAHUS OOIIHOCTH B TPYIIIAX 3THUIECKUX MEHBIITMHCTB JINTBBI B KOH-
TekcTe pacmmpeHust EC.

MeTonoJiorus uccjaeI0BaHus

KauectBeHHoe uccienobanue nposoauiaock B 2010 . Bo Bpems uccnenoBaHus ObUtu
MPOBEICHbI ABEHAAATh TJTyOMHHBIX UHTEPBbIO OMOrpaduyeckoro xapakrepa c Ipo-
JKUBAIOIIMMHU B JINTBE MOJISIKAMU 1 110 OIMHHAILATh TAKUX K€ UHTEPBbIO C PYCCKUMM
u 6enopycamu (3). MHGopMaHTBI 0OTOMPaNINCh Y MHTEPBBIO MPOBOAMIUCH CIIEAYS €IUHOMN
METOJ0JI0TUH, TTOATOTOBJIEHHOM KOOpAHAaTOpaMu IpoekTa (4). MHTepBhIoMpOBaINChH
MHMOPMaAHTHI TpeX MoKoeHnit: Maaaiiero (16 ner—22 roga), cpeaHero (ot 35 go 50
JIET) U cTapiero (oT 65 JIET U cTapliie) — MY>KYMHBI U XKEHILWHBI. [JTaBHBIM KPUTEPHEM,
10 KOTOPOMY OTOMpaInuch MHMOPMAHTHI, ObLIa OOIIHOCTH C OIPEIeICHHOM 3THUYEC-
KOI rpyImnoii (pycckue, 6eaopychl uin noasiku). Kpome Toro, Bo BpeMst 0Toopa uHgop-
MaHTOB 00palllajloch BHUMaHMe Ha ABa AeMorpadruyecKrx mpru3Haka — IoJ M BO3pacT.
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BonbLIMHCTBO MHTEPBHIO MPOBOAMIOCH B BuibHIOCE, TIe MICTOPUYECKHU ITPOXKUBAIOT
HccleayeMble STHUYECKUE IPYIIIbl. B oTn4re oT pyccKux u 6e10pycoB MHGOPMaHThI
MOJISIKU MHTEPBbIOMPOBAINCH HE TOJIBKO B Topone BuibHIOC, HO 1 3a ero mpeaejiaMu,
MOCKOJIbKY OOJIBIITMHCTBO IMOJISTKOB KOMITAKTHO MPOXKUBaeT B ropoje BuiibHioc u Buiib-
HIOCCKOM paitoHe (Statistikos departamentas 2011). Bce yuacTBoBaBIIMEe B UCCIeq0Ba-
HUU MHGOPMAHThI MOJbCKONM HALIMOHABHOCTU pOAMIMCH B JIUTBE, a He mpuexaau B
CTpaHy B KaKoi-1100 nepuo Ku3Hu. B rpynme 6e1opycoB yacTb UH(GOPMAHTOB PO-
nunack B JINTBe, ogHAKO Apyrasi, Topasno Oysbliiast YacTh MpUexaja B COBETCKOE Bpe-
M3, 1 HECKOJIBKO Y€JIOBEK — MOCJIe BOCCTaHOBJIECHMST He3aBUCUMOCTU. MHGbopMaHThI
U3 PYCCKOM IPYMIILI TAKXKE UMEIU PA3JIUYHbII UMMUTPALIMOHHbINA OIIBIT.

MMeHa Bcex IUTHUPYeMbIX MH(MOPMaHTOB U3MEHEHbI. Bo BpeMst MUHTepBbIO 3a1aBa-
JIMCh BOTTPOCHKI 0 Ouorpaduu nHGoOpMaHTa, €ro ceMbe, ONpeaeIeHHbIX 2JIEMEHTaX, CBSI-
3aHHBIX C OTHUYECKON OOIIHOCTBIO (SI3BIKE, PEIUTHUM, TPAAULIMSIX U TIOJ.), CBA3SIX C
MECTOM, TOpOioM, JINTBOI MJIM CTpaHOIi MpouCcXoXaeHus. B xone pasroBopa UCIO/Ib-
30BaJICS TOATOTOBJIEHHBIN KOOPAMHATOPAMU ITPOEKTa IJIaH MHTEPBbIO, OMHAKO UHDOP-
MaHTY IT03BOJISITIOCH CBOOOHO BhIpaxkaTb CBOU MbBICJIU, TOBOPUTH O TOM, UTO CAMOMY
MH(OPMAHTY Ka3aJl0Ch aKTyaJbHBIM U CBSI3aHHBIM C OCHOBHBIMM BOIIPOCAMM UCCJIe-
noBaHus. KonuuectBeHHoe uccienoBanue ENRI-VIS npoBonunocs B koHiie 2009 —
Hayvane 2010 rr. Bo BpeMs1 KOJIM4eCTBEHHOTO UCCAeA0BaHUS ObLIO orpolieHo mo 800
JIMTOBCKUX TOJISIKOB 1 pycckux, 400 6enopycoB (Beresneviciute 2011, 2011a, 2011b).

Kpartkoe npeacrasienne nHGOpMaHTOB

Pycckue

IIpencraButenu crapiiero nokojeHus Hanexna MiBanosHa (5) u MBan MBaHo-
BUY — pycckue, ponunuch He B JIutse (B Poccuu u Ykpaune), npuexanu B JIUTBY B
COBETCKOE BpeMsI KaK TPyI0oBasi MMMUTPaHTKa U BOeHHbIH. [Ipyroit uHGOpMaHT cTap-
mrero rnmokoJyieHus1 Hukomnait BnagumupoBudy HEOOBIUEH TeM, UTO poauics B beabruu un
HMMeEEeT TPaKJIaHCTBO 3TOM CTpaHbl, OJHAKO CUMTAET Ce0sI PYCCKUM IO IIPOUCXOXKIIC-
Hulo (oTel MHGOopMaHTa — pycCKuii sSMUrpaHT). B JIutBe oH oka3zajcsl, mO3HAKOMUB-
LIKICh CO CBOEH Oymy1iiei x)xeHoi (pycckoii u3 JIutsel). Bce Tpu mHGbOpMaHTa cTapiiero
IMOKOJICHUSI POAMIIUCH He B JIMTBE, MMEIOT BhICIIee 00pa30BaHUE U TOBOPST TOJIbKO
I1O-PYCCKU, XOTSI M IOHMMAIOT ITO-JIMTOBCKU.

IIpencraBuTenu cpeaHero MNOKoJeHUsI Bce pOAMINCh B JINTBe, OOJIBITMHCTBO — U3
cMmemaHHbix ceMeit. Oreln [1aBna AnekcaHapoBuya poausics Ha YKpanHe, MaTh — B
Jlutse, B MaJleHbKOM FOPOJIKE BO3JIE TPaHUIIbI ¢ berapychlo, ce0st OH CUMTAET PYCCKUM
U TOBOPUT I10-PYCCKH, XOTSI IIOHMMAET IO-JIMTOBCKM, MMEET BhICIIee 00pa3oBaHUE.
Henwl npyroro undopmanTta, Banepus [lerpoBuua — 6eopycckue eBpeu, OaHaKo cedst
OH MPUYHUCIISIET K PYCCKUM, TOBOPUT ITO-PYCCKM U IMO-JIMTOBCKU; 3aHMMAaeTCs B Buiib-
HIOCe TieJarornueckoi padoroit. Oybra — 104b cTapooOpsiaia, ee MaTh — U3 benapycu.
V Hee BoICIIee My3bIKaJIbHOE TIeAarornyeckoe oopa3oBaHue, XX1UBET U padboTaeT B Buib-
HIOCE. 3aMyKeM 3a OeJIOPYCOM, B CEMbE TOBOPSIT IIO-PYCCKU, HO YMEIOT TOBOPUTh U IO~
JINTOBCKU, TOBOPSIT HA 3TOM SI3bIKE C COCEISIMU 1 Ha paboTe. Acsi poauiach B JIUTBe, B
BubHIOCCKOM perroHe. OHa M3 CMEIIaHHOM MOJIbCKO-pyccKoii ceMbu. Ee ponurenn —
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pycckue u3 JINTBBI, HO MaTh OTIIA — U3 ITOJIBCKOM CEMBH 1 CYUTAET CeOsI ITOIBKOM. Acs
BBIIIIJIA 3aMYX 3a JINTOBIIA M X IIETU CYMTAIOT ceOs tmToBIIaMu. Ha paGote 1 B ceMbe
OHa FOBOPUT ITO-JIMTOBCKU, HO €€ POIHOM SI3bIK — PyCCKUii. IMeeT Bhiciiee 00pa3oBaHue.

IIpencraBuTenn MilaalIero MOKoJaeHuUs Bee (3a UCKIIOUEHUEM OJIHOTO) POAUINCH
B JIutBe. Y AHHBI MaTh IMTOBKA, caMa oHa poauaachk B Poccuu, cedst cunMTaer «Haro-
JIOBUHY PYCCKOI1, HallOJIOBUHY JUTOBKOI». MH(MOpMaHTKa TOBOPUT ITO-JIMTOBCKU U
ITO-PYCCKM, MMeeT BEIcIIee oOpa3zoBaHue. MaTth HaTtampu — mosbKa n3 BuibHioca,
OTell — apMSIHUH 13 A3epOaiimkaHa. B ceMbe 0HM TOBOPST ITO-pyccku, HaTambs cum-
TaeT cebsl PYCCKOI, C IPY3bsSIMU TOBOPUT MO-JIUTOBCKU. [Ipyrue npeactTaBUTeIu Miaai-
11IeTo MoKoJieHUs1, yaeHUKU Cepreii 1 ApTeM, IPOUCXOAST U3 CMeIIaHHbIX ceMeii. Po-
nutenn Ceprest, Kak U OH caM, CYUTAIOT Ce0sl pyCCKMMU, B CEMbE TOBOPSIT IO-PYCCKH,
HO €T0 JeIbl KaK ¢ MaTepUHCKOM, TaK U C OTLIOBCKOI CTOPOHBI TTPOMCXOIST U3 CME-
IIAaHHBIX (PYCCKO-0eI0PYCCKOM U INTOBCKO-PYCCKOI) ceMeil. ApTeM M3 CMEeIIaHHOM
ceMbH (OTeIl — TOJISIK, MaTh — pyccKast). B ceMbe ToBOPSIT ITO-PYCCKH, HO YMEIOT TOBO-
PUTH U IMO-JINTOBCKH, HAa 3TOM SI3bIKe APTeM pa3roBapMBaeT C APY3bsSIMU, COCSASIMU U
OTHOKJIACCHUKAMMU.

Tloasaku

OnpoleHHbIe THGOPMAHTbI MOJISIKK POAUIUCH B JInTBe. PoauTtenu auiib HECKOJIb-
kux n3 Hux (YecmaBa n PoMaHa) moIbCKIE MMMHUTPAHTBI COBETCKOTO TIEpHUOIA C TeP-
puTopuii coBpeMeHHOI bemapycn (HaceleHHBIX ITYHKTOB Ha JInToBcKO-bemopycckoit
rpanuiie). OTpolleHHBIE MMPEeICTaBUTEIN CTapIIeTo MoKojJeHus MaxeHa, Yecnas,
Harmapa 1 borymu — nossiku, pogusiiecs B JINTBe, ONMH U3 HUX KUBET B IEPEBHE B
BunbHiocckoM paitoHe, ocTanbHble — B BullbHIOCE, TaM, IJIe U pOAUINCH (KpOMe yIIO-
MsiHyTOro nHgopManTta Yecnasa). Y 1Boux U3 HUX BhICILIee 0Opa3oBaHUE, Y OCTalb-
HBIX — cpenHee. Bece MH(pOpMAaHTEI CTapIrero Bo3pacta CYUTAIOT ceOsI IOJITKaMU, ToMa
TOBOPSIT ITO-TIOJILCKM, BCE OHM 3HAIOT TaKXKe PYCCKUI SI3BIK W UCITOJIB3YIOT €ro B I10-
BCEIHEBHOM XXN3HU, TPOE U3 OIIPOIICHHBIX 3HAIOT IMTOBCKUI SI3BIK ¥ TOBOPSIT HA HEM.
YecnaB 3aKOHUMIT PYCCKYIO CEMUIETKY, BCE OCTaJbHbIC YUIUIUCH B MMOJbCKOM IITKOJIE.

OmnpolieHHbIe MPeacTaBUTeN CpeAHero Bo3pacrta noasiku bonecnas, Banga u
Kamuna xxusyT B BunbHioce, PomaH xkuBeT B iepeBHe HeAaneko ot BunbHioca (B Buib-
HIOCCKOM paiioHe). Tpoe U3 H1uX UMEIOT BhICIliee 00pa3oBaHue, Bce padboTatoiue. bo-
JIecJIaB TOBOPUT ITO-PYCCKM M HEMHOTO — TIO-TIOJIBCKH U TTO-JIMTOBCKU. MMH(MOpMaHT,
KaK 1 €T0 POAUTEIHN, 3aKOHUYMJI PYCCKYIO IIIKOJY, B OTJMYNE OT APYTUX HH(MOPMAHTOB
cpenHero Bo3pacrta. Bce mH(GOpMaHTBI CYUTAIOT CeOsI MOJIIKAMU, JOMa FOBOPSIT I10-
MOJIbCKU, TAK3KE BJIAJCIOT TUTOBCKUM, PYCCKUM U IPYTUMM SI3bIKaMU (aHTJIUMCKUM).

OnpoureHHble MHGOPMaHTHI MJaalIero Bo3pacta 3urMyHT, Ieptpyna u Mnona
KuBYT B BunbHioce, SIpociaB — Henaneko oT BusbHioca. 3urmynr, [eptpyna u Mnona
y4JaTcs WA 3aKOHIWIN CPEIHION0 IIIKOY C TTOJILCKUM SI3BIKOM 00ydeHusI. Ha MoMeHT
WHTepBbI0 3UTMYHT 1 MJTOHA yIniInch B yHUBEpcUTeTE. SIpociaB 3aKOHYIIT CPEeIHIO0
LLIKOJY ¥ paboTtaeT BoauTesieM. Bce oHU cunTaroT ceOsl oisikaMu, TOBOPSIT MO-TOJIbCKH,
BJIAJICIOT JJUTOBCKUM SI3bIKOM. 3UTMyHT, [epTpyna u MnoHa roBopsT Mo-aHIIMICKH,
SlpocnaB 3HaeT PyCCKUI M JTUTOBCKUIA SI3bIKU U B paBHOI Mepe IMOJIb3yeTcsl UMY Ha
pabore.
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Beaopycot

Bce yuacTtBoBaBIMe B ucciieqoBaHUM O0eopychl )KUBYT B BusnbHioce. UH(popMaHT
crapiiero nokoseHus: Cepreit mpuexan B JIMTBY Mocjie XXeHUTHOBI YKe B 3peJIOM BO3-
pacte, gojiroe BpeMs padoTtai B BuimbHIOCe yauTeneM. AHHA poauiiach B BuibpHIoce B
IepBoii moToBrUHE XX B. B 0€JIOPYCCKOI ceMbe, IIPeKpacHO 3HACT NCTOPHIO BuibHIOC-
CKMX O€JI0PYCOB, J0JTr0e BpeMsl OblIa aKTUBHOM YYaCTHUIIEH O0eTOPYCCKOM OOIIMHBI.
IIpekpacHo BrageeT pycCKUM, OEIOPYCCKUM U MOJbCKUM si3bIKaMu. JIeHa poauiach B
benapycu B 1922 1, mocne BOWHBI B MOUCKax 0oJjiee 00eCIIeYeHHON 3KOHOMUYECKU
KW3HU TIpuexajia B BUibHIOC, co3maa 31ech ceMblo. B ceMbe o0IIaeTcs mo-pyccKH,
HO B1azieeT U 0eJIOPYCCKUM SI3bIKOM, YYACTBYET B ACATELHOCTU OEIOPYCCKOM OOIIUHBI.

Mapuna — nHdopmMaHTKa cpeaHero Bo3pacra, mprexaniiasi B JIUTBY B KOHILIE CO-
BETCKOTO TIeproja, BlaAeroIIas PYCCKUM 1 0eJTOPYCCKUM SI3bIKaMU, HO CYMTAOIIIAsT
HEIOCTaTOYHBIM CBOE 3HAHME JIMTOBCKOTO s13bIKa. OHa paboTaet yunteneMm. MHecca —
0o0pa3oBaHHas1 UH(OPMaHTKa CpeIHEro BO3pacTa, IOTOMCTBEHHAs KUTeIbHUIIa Brib-
Hioca. DTO eAMHCTBeHHass MH(GOpPMaHTKa, KOTopas 3aMy»kKeM 3a 0eJIOpycoM U B Ubeit
ceMbe TOBOPAT Mo-0emopyccku. OHa MpeKpacHO BIaIeeT JUTOBCKUM, PYCCKUM SI3bI-
kamu. Bukentuit B 1993 . coexan u3 bemnapycu B JIMTBY omnacasich MOJUTUYECKOTO
npeciea0oBaHusI, 3HAET JUTOBCKUI, pyCCKUI, OETOPYCCKUI 1 NPYTUe SI3bIKU, UMEET
BbICIIee oOpa3oBaHue. bopuc coexan n3 benapycu B BunbHioc nocie oopereHust JInt-
BOI1 HE3aBUCHUMOCTH, MMEET CpeaHee oOpa3oBaHue, BIAAceT PYCCKUM, OEIOPYCCKUM
SI3BIKAMM.

benopycka maaaiiero nokoyeHust Ojibra — akTUBHBIN 4JIeH MECTHOI OeJI0pyCCKOI
OpraHu3alMu, CTyAeHTKa, POAUJIach B CMEIIIAaHHON ceMbe IOJsIKa U OeJIOPYCKU, HO
ce0s1 cunrtaet 6esopyckoil. Jpyras nuHpopmaHTKa Miaaliero nokoyuenus, fOns, poau-
JIach B KOHIIE COBETCKOTO Tteprofa B JIutse, mmocie pacmama CoBerckoro Coro3a xKuja
B benapycu, a Mo DOCTHMIKEHUIO COBEPIICHHOJETUSI, MMesl TpakaaHCTBO JIMTOBCKOM
Pecnyonuku, BepHyaach B JINTBY BMecTe ¢ pOIUTEISIMU U MIPOIOJIKACT 31eCh yueOy B
BY3e. UndopmaHT Maaaiiero nokojaeHus: [puropuii JOCTUTHYB COBEPLIEHHOJIETUS
BKJTIOUMJICS B ICSITETbHOCTD OEJIOPYCCKIX OpraHM3alnii B BIIIBHIOCE ¥ CaMOCTOSITEIIBHO
BBIYYMJI Oestopycckmii s13bIK. Hukomai — BeIMYCKHUK BUIBLHIOCCKOI 1IKOJIBI, 3HAIO-
LU PYCCKUI, TUTOBCKUI, OEJTOPYCCKUM SI3bIKU.

B3rmisapl Ha EBponeiickmii 003 1 KOHCTPYHPOBAHHE OOIIHOCTH

B onpocHuKe riyOMHHOTO MHTEPBBIO OMorpaduueckoro xapakrepa nH(GopMaHTaM
3a/1aBaJIMCh BOTIPOCH 00 OOIITHOCTH C eBporelickuM pernoHoM u Epornoit. C 1ienbio
PacKpPbITh €BPOIEICKYIO UIEHTUYHOCTh MH(OPMaHTa eMy JaBaiach KapTa EBporbl ¢
MPOCKOOIi yKa3zaTh TpU MecTa (ropoja, CTpaHbl, peruoHa), K KOTOpbIM UH(POPMAaHT
CUUTAET ce0sl MPUYACTHBIM, B TOPSIAKE 3HAYMMOCTH (IIepBOE, BTOpOe, TpeThe). MHbOop-
MaHTa MTPOCWJIM MOTUBUPOBATh CBOI BHIOOP. 331aBATUCh CIIEMYIOIINE BOIIPOCHL: UyB-
CTBYETE JIY BbI ce0s1 eBpoIIeiilieM, YTO IJIsl Bac 3HAYUT ObITh eBporeiinieM? KpoMe Toro
ObLIa 1eib y3HaTh, Kak WHGOpMaHThI oleHuBaloT EC 1 mpoBoAMMYIO UM TTOJIUTHUKY,
YTO OHU AyMaloT o paciuupeHun EC.
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Pycckue

YuuteiBas pe3yabTaThl KAYeCTBEHHOTO UCCIICIOBAHMS, JTaHHEBIE 00 OOITHOCTH PyC-
CKMX C €BPOIEICKMM PETMOHOM CJIOKHO 000011aeMbl. MOXHO BUAETH CJIa0YIO TeH-
JIEHIIUIO, YTO MTPEICTABUTEI MJIAIIIETO TOKOJIEHUsI PYCCKUX OO0JIbIIIE OTOXIECTBIISIIOT
ce0s1 ¢ eBponeiickuM pernoHoM, EBporioii. OGIIHOCTS MH(GOPMAHTOB CPEIHETO U CTap-
IETO TTOKOJIEHUSI YTOUHUTD CJIOXKHEE, TOCKOJIBKY Ha KapTe EBpOITbl UMU yKa3bIBAJICh
pa3HBIe CTPaHBI, B 3aBUCUMOCTH OT PO eCCHUH, YBICUCHN, CTpaH 1 TOPOIIOB, B KOTO-
PBIX BOeBau BO BpeMsl BTopoii MUpPOBOIi BOVHEI.

ITpoBenst KauecTBEHHbIE MHTEPBbIO BBISICHUIOCH, YTO JIsI OOJIBIIMHCTBA MHDOP-
MaHTOB OOIIIHOCTb C €BPOINEHCKUM PETMOHOM acCOLIMMPYETCs He Co cTpaHaMu EBpoIibl,
UX MEHTAJIUTETOM, OOIIIEI KYIbTYpOl, peIurueii, Ho ¢ MHCTUTYyusIMU EBponeiickoro
€0103a 1 IMMPOBOAMMOM MM MMOJTUTHKOM. [IpeobagaeT He KyIbTypHasi OOIIHOCTb, a IT0-
JIMTUYECKast, TO €CTh, OOITHOCTE ¢ EBpomoit nuin eBponeicKiM permoHOM OCO3HAeTCs
He C KyJIBTYPHOM (OOIIMiIT MICTOPMICCKUIA OTIBIT, OOIIIast KYJIBTYpa 1 KyJIBTYpHOE HaCTIe-
nue, npeobaanaromas peaurus B Epone (Eder, 2004; Llobera, 2003, mut. mo: Pichler
2011:51), a c MOAUMTUYECKOI TOYKU 3peHUsI, YKa3bIBaIOIIeii Ha MOHITHE IPaKIaHCTBEH-
HOCTU. JIMIIIb HEMHOI'ME U3 OMPOIIEHHBIX MOIJIM CKa3aTh, YTO OHU YyBCTBYIOT ce0s
eBpoIIeiilIaMu M3-3a O0IIETO MEHTAIUTETa, TIPeo0IafaloIeil KyJabTyphl M peJIUTUN Ha
€BpOTIeICKOM KOHTUHEHTE: «Ha camom deae c6010 u0eHMuuHOCmb, Mak CHUMaio, U 04eHs
MHO20 At00ell Y HAC MAK cHUmaem, Ymo y Hac e8poneicKas UOeHMUYHOCHb, Mbl YJice e8p0-
netickue aodu. B cmoicne, ne Eepocorosa, a Eeponsi kak konmunenma. U Eepocoroza moace.
Bom. <...> (Hamanvs).

Munamee nokosieHue uaeHtudbuuupyet ceds ¢ Espornoii unu EBporneiickum co-
1030M. [IpencTaBuTe IM MOJIOIOTO ITOKOJICHUS OYIIbIIINE €BPOIHTY3MACTHI M3-3a HOBBIX
BO3MOXKHOCTEH, KOTOPBIE UM MOXET IpeaoXuTh EC: BO3MOXHOCTb YUUTHCS, XUTh B
JIPYTUX CTpaHaX v yTBEPAUTHCS Ha pbIHKe Tpyaa. Hamo oTMeTuTh, 4To OBbLIO U BIOJIHE
BOOMAYIIEBJIEHHOE MHEHUE MTPeACTaBUTEIbHULIBI CPEIHETO MOKoJeHus Ha cueT EBpo-
reiickoro coro3a Tak, uHhopmaHTKa Acsl yTBep:xKaaa, uyto JIutea u ee HaceaeHue Mo-
JIyyaroT MHOTO BbIronbl oT EC 1 Ha3biBana EBpomny «Haleir 00JbIION POTUHOM.

«<...> A menepv Espona — smo nauwia 6oavwas poouna. <...> Ilomoww Eépocorosa.
Bonvue 6060061 y arodeil, 6oavue 6vibopa. OcobeHHO Ha ce200HAWHULL 0eHb, YMOo AH0U
Moeym yexams Kyoda-mo pabomams. Kak s eoeopro, Ha xaeb 3apabomame. Toavko ¢ xopo-
weil cmopoHtul. Jlpye opyey nomoearom 6 Coroze arodu... eocyoapcmea. Tak s cuumaro, Kak
u 8 6oavuioli cemve. Ecau komy-mo naoxo, kmo-mo nomoxcem. Bee nopmanvno. Cuumaro,
umo o4ens xopouwio. A cuumaio, umo eviuepana. Bowepana. Hy, ckoavko meneps nomowu. ..
Toavko umo noaumuxu He ymerom 80cnonv3ogamscsi mem, umo Eepocoroz daem. H 6006-
we... IIpo noaumuky mym neueeo e0gopume... Ecau 6b1 noaumuiu cymeau dams, umo Eepo-
cor3 daem HAM, NHOO0AM NPOCMbIM 8CEM, HA PA38UMUE X03AUCMBEA MAM, SIKOHOMUKU, MO 5
CHUMAr0, 4Mo Mbl Ce200Hs HAMHO20 AyHuie Jcuau.» (Acs)

IToutu Bce B KaueCTBEHHOM HCCJIEIOBaHUE OINPOIIEHHbIE MPEACTaBUTEIN MIal-
IIIETO ITOKOJICHUS COOMPAIOTCSI SMUTPUPOBATh U3 JINTBEI, pOIUTEIN HEKOTOPBIX U3 HUX
yKe XUBYT B aMuTpaunu. [Ipr 5ToM, HECMOTPSI Ha TO, YTO MPEACTABUTEIA MJIAIIIETO
MMOKOoJIeHMS B JINTBe MACHTUGUIIUPYIOTCS ¢ EBpOCOr0O30M, OHM TakKsKe MACHTUMDUIIN -
pytotcs co ctpaHamu EBpornbl (Ykpauna, [Tonbina, benapych, CioBakus), B KOTOPBIX
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KUBYT «PYCCKOTOBOPSIIINE» — TOBOPSIIINE TTO-PYCCKH JIIOAM, KUBYIIe BHe Poccum
(MHMOPMAHTHI B OOJIBIIMHCTBE CIy4aeB OMUCHIBAIOT CE0SI KAK «PYCCKOTOBOPSIIIIX» ).

OO0 OTOXAECTBICHUM CE0SI C «PYCCKOTOBOPSIIMMU» THCAT aMePUKAHCKUIA IO -
tojor /1. JlTauTuH, KOTOpHIii B CBOEM HCCIeI0BaHUU O (POPMUPOBAHUU PYCCKOM UACH-
TUYHOCTHU B banTuiicKux v B ApYIrMX CTpaHaXx OTMEYAET, YTO WICHbI STHUYECKOM TPYTIIIbI
PYCCKUX B CTpaHaX, B KOTOPHIX B 1989 I. Hauaanch OBMXKEHUSI HAPOIHOTO BO3POXKIC-
HUs, c(OPMUPOBAIIA HOBYIO «O0BeIMHSIONIYIO» MACHTUYHOCTD Ha SI3LIKOBOI, a HEe Ha
sTHMYecKoit ocHoBe (Laitin 1998: 265). YueHblil yTBEPKAAET, UTO HEITPUEMIIEMYIO 6O~
Jiee KaTeropuIo MAEHTUYHOCTH «rpaxaaHe Coserckoro Corwo3a» 3aMeHMIa KaTeropust
«pycckosizpruHbIe» (Laitin 1998: 191). Takum 06pa3oM, OOIITHOCTD C «PYCCKOSI3bIYHBI-
MM» 3aMETHA HE TOJIbKO Cpear CTapIlero MOKOJIEHMS, HO U Cpear MOJIOIEKMU.

CkenTuIecKoe OTHOIIECHHE cTapiiero mokoneHus B JIutse K EC pacnipoctpaHsaeTcs
Ha JIeKJIaprpyeMbIe eBpOIIeiicKIe IICHHOCTH, 0COOEHHO Ha cBOOOMdY cioBa. Heckombko
OITPOIICHHBIX TAKXKE KPUTUKOBAIM MHCTUTYIIUN EBpOCOI03a 1 BHICKA3aJIM HEOBOIb-
ctBo ctatycom JIutebl B EC. YacTo yrBepxknaetcs, uro EC ncnonb3yeT MmajieHbKHE CTpa-
HbBI U UX TEPPUTOPUU JUISI NOCTUKEHUSI CBOUX 1IeJIell, MIEHTUYHOCTb MaJIeHbKUX CTPaH
HMCYE3aeT BMECTe C UX sI3bIKoM. Takske oOMIbHA KpUTHKA ITpoBoanMoli EBpocoio3oM B
roCyIapcTBax-wWieHaX MOJIUTUKI, CBI3aHHON C CETLCKUM XO3SIICTBOM.

HanHple KonmmaecTBeHHOTO nccienoBaHnst ENRI-VIS rmoka3sBaoT mogoXKuTEIb-
HyI0 O1IcHKY EBpOITeiicKoro coro3a 3THUIECKO IpyIIIoi pycckux. Hammpumep, Tuimb
15% pycckux JIMTBBI IMEIOT KpaiiHe OTpULIATEIbHOE WJIM CKOPee OTPULIATEIbHOE MHE-
nue o EC, 33% pycckux orieHrBaoT EC 1oI0XKUTEIbHO WJIU CKOpee MOJIOXKUTEIbHO, a
42% pycckux B JIuTee nmetoT HelitpanbHoe MHeHue o EC (Beresneviciute 2011a: 41).

Yto KacaeTcst TPEBOT, CBSI3aHHBIX ¢ OymayuM EBporbl 1 EBpocoro3a, To maHHBIE
KommaecTBeHHOTO rccieqoBanuss ENRI-VIS mmokaszanm, 94To moYTH IMOJIOBIHA OITPO-
IIEHHBIX PYCCKUX B JINTBE OImacaeTcs elile OYIIbIITNX CIIOKHOCTEH TSI STHUIECKIX MEHb-
mrHCTB (52%) W yTpaThl PyCCKOM KyabTyphl M uaeHTUYHOCTH (49%) (Beresneviciute
2011a: 41). Bosiee MOJIOBUHBI OIPOIIEHHBIX pycCKUX (56%) cunTaet, 4TO BXOKIEHUE
JIutebl B EC MpMHOCUT MHOTO TTOJIb3bI WM CKOpee TpUHOCUT noab3y (Beresneviciute
2011a: 41).

Tloasaku

Y omnpolreHHBIX OISIKOB JINTBEI TOKaJbHAS UICHTUIHOCTD CHJIBHEE, YUeM €BPO-
reiickas. [Toutn Bce mH(GOPMAaHTHI Ha IIPOCHOY YKa3aTh Ha KapTe EBpOIThI camble BaxK-
HbIE ropoja, CTpaHbl ¥ PETMOHBI, IEPBBIM YKa3blBasIM BuiibHIOC, clieayomum — Buib-
Hiocckuit paiioH, JIutBy nnu IMoabury. TakuM 00pa3oM CTaHOBUTCS OYEBUAHO, UTO
npeobJiagaeT JoKajabHasg UAEHTUYHOCTD, T.€., ce0s UACHTU(MULIUPYIOT C MECTOM TIPO-
JKWBaHUSI, TIOCJIE — CO CTPAHOM MPOKUBAHUS, ITOTOM — CO CTPAHOM MPOUCXOXKICHUS 1
B MOCJIEAHIONO ouepenb uaeHtuduiupyorcs ¢ EBporoii (Takxke cm. Sutiniene, Zilin-
skaite (2011: 74).

ToBopst 06 OOIIHOCTH C €BPOMNENCKUM PETMOHOM U CTpaHaAMM, HAXOASIIUMUCS B
9TOM peruoHe, Ilojblia HEpeaKO CTAaHOBUTCS TOM CTpaHOM, ¢ KOTOPO MH(POPMAHT
ce0s1 CBSI3BIBACT B MEPBYIO 0UYepeib, U JUILb PEIKHUE U3 OMPOILIEHHBIX Ha3bIBAIOT APY-
rve eBporeiickue cTpanbl: «Ho, koneuno, s dymaro, umo Hado Obl u 8blOpaMd U CMPAHy,
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20e mol 3apabomaeutb, NOMOMY YMO MHe AHeAUs, MAK OHA MeHS COBCEM He MAHUM, Uil
Hpranous, u s mam... ne dymaio, 4mo noexana Ovl... moabKo u3-3a 0eHee, NOMOMY YMO MHe
KaK KyAbmypa OHa MHe He 04eHb 200UmCcsl, NOMOMY 4mo coscem uyxcoas. Iloamomy s 6bi-
oupatro [loavury, nomomy umo, Hy npUMepHO 4mo-mo noxodxicee. <...>» (lepmpyoa)

BonbmmHCTBO MHGMOPMAHTOB MOMYEPKUBAET, YTO UACHTUDULUPYETCS C €BPOTIEHi-
LIaMU U3-3a 00111e1l eBpoIeicKol KyabTYphl (KyJIbTypHast 001IHOCTh). HekoTopsie ro-
BopsT 0 EBporie, Kak 0 MOJIUTUYECKOM OOBbEIMHEHUN U MHCTUTYIMKU EBporieiickoro
coto3a. H(popMaHThI MOJISIKM MJIAIIIETO U CPETHETO BO3PACTa BBICOKO LIEHSIT OTKPBIB-
LIMeCs BO3BMOXHOCTU MYTEIIeCTBOBaTh, YYUThCs, paboTaTh B EBpocotose. Hago 3ame-
TUTb, YTO UH(POPMAHTHI CTAPIIETO BO3pACTa TAKKE TOP/ISITCS TEM, UTO SIBJISIFOTCS TPaXK/1a-
Hamu EC. C npyroii cTopoHbl, BUAHA U KPUTUKA COBPEMEHHBIX LIEHHOCTEH 1 CBOOO/,
TpoTaraHaIupyeMbiX EBpOreiickuM COI030M U HE COTJIACYIOIINXCS C XPUCTUAHCKUMU
LIeHHOCTsIMU UH(OpMaHTOB. JItoau cTapiiiero Bo3pacta U uMelolne 0ojiee HU3KOE
obpasoBanue ¢ EBporoii He uneHTUhUIMPYIOTCS U IOBOJIHHO CKENITUYHBI B OTHOIIIE-
Huu EBpocolo3a.

«Hem, kak o ucumene Eeponeiickoeo coto3a s 6000uje He dymaro, MHe Mo He 04eHb
Hpasumcs. A dymaro kak o scumene Jlumewi. Imo npocmo, smo mos poouna, Eepona —
Mo He Mosi poouHa, nNPocmo MHe, 5 He o4eHb dosonen Eepono caroneoil | EBporelickum
Coto30oM]... mre npasumcs Jlumea, naute 2ocyoapcmeo mol dcusem. A 30ecs ceiluac noay-
yaemcs Kak K0axo3 — 6ce 3mo 006e0UHUAU, U Y HAC C80e20 HemY, NoAY4aemcst, NOHUMaeme.
A dymaro o cebe, kak o epaxcoanune Jlumosckozo eocydapcmea. <...>» (boaecaas)

Heonnosnaunyo olieHKy EBpocoro3a nHpopMaHTaMM MOJISIKAaMU AEMOHCTPUPYIOT
1 JaHHBbIe KonuecTBeHHOTro ucciaenoBannst ENRI-VIS. Hanpumep, 36% 1monsikos B
JInTBe MMEIOT HeWTpaTbHOE, TOT/A Kak 28 % MMEIOT KpaiiHe MOJIOXUTEIbHOE WA CKOpee
nosioxxutesibHoe MHeHre 0 EC, a 18% MoJsikoB MMeIOT KpaliHe OTpUIIaTeIbHOE WIIH
ckopee orpuniatesibHoe MHeHUe 0 EC. [TouTu KaXbIil 111eCTO OMpOIIeHHbBIN PeCTIOH-
neHT (16%) He umeetr MHeHust o EC (Beresneviciute 2011b: 37). Uto kacaeTcst TpeBoT,
cBsI3aHHBIX ¢ OynymmM EBpornbl u EBponeiickoro cor3a, To JaHHbIE KOJIMYeCTBEHHOTO
nccnenosanust ENRI-VIS noka3zanu, uro 6osibiiras yacTh (44 %) onpoleHHbBIX JTUTOB-
CKUX TIOJISIKOB OOUTCS OOJBIINX TPYAHOCTEN UISI STHUYECKUX MEHBIIIMHCTB. YTPaThl
MTOJILCKOM KYJIBTYPhI M MIGHTUIHOCTH omacatoTest 41% onpoIlieHHBIX TIOJISIKOB, HO Yy Th
GoJibLuii IpoeHT (43%) moskoB aToro He 6outcs (Beresneviciute 2011b). 45% mo-
JISTKOB CYMTAIOT, YTO WieHCTBO JIuTBbl B EC MpUHOCUT MHOTO MOJIb3bI WJIU CKOPEE MPU-
HocuTt noJib3y (Beresneviciute 2011b: 37).

beaopycot

Bo BpeMs KauecTBEHHOTO MCCIeA0BaHUSI MH(POPMAHTHI OXapaKTepu30Balu ceOst
KaK eBpoIIeillieB AByMsI o0pa3aMU: KaK JIIoIeil, KOTOPBIEe XUBYT B OIPEACICHHOM
reorpacudeckom perrnose (B EBporie) u/uim kak rpaxnan EBpomneiickoro cotosa. [eo-
rpacdundeckass EBpona yacto nMmenach B BULY Kak 0ojee MIMPOKUii pernoH, ueM EC,
MOCKOJIbKY €l TTpuHajjexkaT Takue He Bxoasdiue B coctaB EC ctpanbl kak Poccus,
benapych, Ykpanna. OgHako kateropuu «EBpona» u «EBponeiickuii coro3» 4acTo rmo-
HUMAaJINCh KaK CBSI3aHHbIE U HEOTAEIMMBbIE APYT OT Apyra. EBpomna yacTto cBsi3piBajiach
C ompene/IeHHBIMUA KYJITYPHBIMU LIEHHOCTSIMH, TAKMMHU KaK XpUCTUAHCTBO, TEXHO-
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JIOTUIECKOE pa3BUTHE, HAYIHEIN miporpecc. OmuckiBast EBpocoro3 1 xapaKTepHBIE TS
HETO LIEHHOCTH OOJIBIIMHCTBO MH(GOPMAHTOB YITIOMUHAIIN TIpaBa YejloBeKa, CBOOOIY
MepeaBKEHUS.

ITo cnoBam mHpopmaHToB, JIuTBa 1 bemapych ucTopuyecku ObUIM U OCTAIOTCS
YacThIO €BPONENCcKOM KyabTypbl. OMHAKO HEKOTOpPbIe MH(MOPMAaHThI YTBEPXKIAIU, YTO
CYIIIECTBYET 3HAUUTEIbHAsT KYJIbTypHasl pa3HUIIA, pa3Tndus MEHTAJIUTETa MECTHOTO
HaceJeHUs 1 xkuTejeit EBpornbl. [puropwmit, 6eopyc MIaaIiero moKoJeHMSI, CKa3at:

«H: M... A Bot ynomanyau, umo Bvt — benopyc, mak ? Yyecmeyeme cebs 6eaopycom.
Moxcem Bam eonpoc nokaxcemcs cmpanHsiM. Bol cebs wyecmeyeme b6oavuue benopycom
unu 6oavute esponeiiyem?

P: Beaopycom.

HU: U nouemy?

P: Hy, sma eeponeiickocms, 5mo Hy o4eHb HeonpedeaenHoe 8vipadcenue, cn1060. Hy
mak esponeiiyem 2eoepaguuecK MOJCHO CKA3amy, Xomv Obl U PYCCKULL, U epeK, U dadice
MYpPOK Modicem cKkasams, Komopblil ommyda 6vieaem. Hy eom... <...>»

Ounbra, Takxke MH(GOPMaHTKa MJAAIIEro MOKOJEHUSs, OelopycKa, MogYepKUBaeT
CBOIO KYJIBTYPHYIO ITPMHAMIEKHOCTh 0€JI0PYCCKOM, YKPaMHCKOM KyJIbType, OIHAKO, B
TO 3X€ caMO¢ BpeMsI BBOIUT U APYToe N3MepeHre — oHa rpaxkmanka EC.

«M: Tak kak Bam. Bvl cebs wyecmeyeme boavuie e8ponetikoil uau 60avuie 6ea0pycKoil,
uau 6oavuie AUMoEKoU ?

P: Caoocnwiit 6onpoc. (Ilaysa). Kyasmypro boavuie yyecmeyro cebs beaopyckoil. Y mens
makoe dyxXo6Hoe NOHUMAaHUe, HYy MAKOI... 60m makKue 0yXo6Hble 8CAKUE 8eUjU. .. He 3HAI. ..
HY, HQUUHAS MY3bIKOU, mam, aumepamypoii. Mue, Hanpumep, Hpasumcs Humamas no-oea0-
pyccku. Mue npagumcs smom s3vik. S uumaro... 51 ouenv MHORO cayuar my3viku — 6eno-
PYCCKOIL, YKPAUHCKOIL. Dmo, Modcem, U3-3a moeo, 4¥mo MHe d3mu a3viku Hpagsamces. U ons
MeHs 5mo makoe yoosonrscmaue. Kakoe-mo dyuiesnoe ydogremeopenue. A 6om noaumu-
uecku, 1, KOHe4Ho, epaxcoanka Jlumeoi. B cmbicae, dadce He 3Har0, noaumu4ecku, Uil Kax...
HY Ha camom dene 5 epaxcoanka Jlumeot, scumenvruya Jlumenl u 6ce maxue 3eMHble el
oonvue cesazanvl ¢ Jlumeoil. (Ilaysa). Hy eom...

U: A esponeiickocmsb?

P: A esponeiickocmb 5mo coscem noaumuteckuii makoii gonpoc. Hy, s... y mens nac-
nopm Espocoroza. <...>».

OpHako HalMoHanbHbIe rocyaapcTsa (JIuta u benapych) 601bIIMHCTBOM MHMOP-
MAaHTOB yKa3bIBaJMCh KaK 0oJiee BaXKHbIE, KyJETYpHO UM 0ojiee onuskue, yeM EC. EC
B KaKOM-TO CMBICJI€ XapaKTepU30BaJICs KaK HaXOASIIMIACS TAe-TO OTAAJICHHO, HE BJIM-
STIOIIWIA MJTW MaJIO BAUSIIOIINI Ha MX IIOBCETHEBHYIO XKN3Hb.

ITo marHBIM KOMMIecTBeHHOTO McciaemoBanuss ENRI-VIS, B3rrsan Ha EC Oynbieit
YACTH OMPOLIEHHbBIX TUTOBCKHUX OEIOPYCOB CKOpEE MONIOKUTENbHbIN: MHEHUE 44% 0
EC — kpaitHe nojioxurteabHoe, a 41% — HeliTpanbHOe, Torna Kak juiib 10% 6enopy-
COB MMEIOT KpaifHe OTpuliaTeIbHOE WM cKopee oTpuliatebHoe MHeHMe o EC (Beresne-
viciute 2011c: 37). Uto kacaeTcs TpeBoT, cBsI3aHHbIX ¢ OyayiiuM EBponbl 1 EBpocoro3sa,
TO JaHHBIEe KonuecTBeHHOTo MccienoBanust ENRI-VIS nmokasanm, 4To 60JIBITMHCTBO
6enopycoB (53%) omacaeTcst OYJIbIINX TPYAHOCTEH ST STHUUECKUX MEHBIIIMHCTB U
Takasi Xe yacTb (53%) — yTpaThl 6eJ0pYCCKOM KyAbTYpbl M MAeHTHYHOCTH (Beresnevi-
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ciute 2011c: 37, 38). Boblire OJIOBHUHBI OMPOILIEHHBIX OeJIOPYCOB (59%) cunTaeT, 4To
yneHcTBO JIuTBel B EC mMpMHOCUT MHOIO MOJAB3bl UM CKOpee MPUHOCUT T0JIb3Y
(Beresneviciute 2011c: 37).

BaxnocTb JINTBBI B KOHCTPYMPOBAHUHU OOIIHOCTH

Bo BpeMst uHTEpBBIO 3aJaBajicsl BOIPOC 00 OOIIIHOCTU CO CTPAHOI MPOXKMBAHUSI.
HMHdopMaHTOB cripalliiBaiv, HACKOJIbKO CTpaHa, TOPOJ I MECTO IIPOXKUBAHMS TSI
HMX BaXKHO U [IOYEMY, YTO UM HPABUTCS WJIM HE HPABUTCSI B MECTHOCTH, TOPOJIE, CTpa-
HE TIPOKUBaHUSI.

Pycckue

JlaHHBIe KaUeCTBEHHOTO MCCIIeJ0OBaHUS TTI0Ka3aJi, YTO y pyccKux B JIuTse Oomee
BbIpaKeHa JIOKaJIbHast UIEHTUYHOCTD, T.€., OHU CKJIOHHbI UACHTUMUIMPOBATHCS C OII-
peneneHHol MecTHOCThIO B JIuTBe. Hampumep, ripencraBuTe b CpeiHETO BO3pacTa,
ponuBIIMiics B JINTBE, TOBOPUT:

«/lumea — koneuno. Jlaxce ne Jlumea, a Buavnroc. T.e., mne mam 6 Taypaee coecem ne
upasumcs. A som Bunvhioc — da. U Kaynac s ne aobar. A Buavhioc ouens npagumcs. Hy...
da. Bunvnroc.» (Ilasen Anexcandposuu)

[MpeacraBuTenbHUIIA MJIAAIIETO TIOKOJIEHUS TAKXKe UACHTUDUIIUPYEThCs ¢ Brib-
HIOCOM:

«Aii... Jlumeéa — mos poduna. Buawvrioc — mos poduna. <...> Bce npoxoduao é Buawhioce
u Mol 30ech Jcusem modice 8 Imom paiione 6 Cmapom 20pode. 30ecs nsmov NOKOAEHULL NO
Mame JHCU8ym 6 3MOM patioHe... He 8 00HOM doMe... 8 00HOM paiione. Tak 3mo yauce co ecemu
KOPHAMU... YJIce 8DOCAU... YIice MAK 8pocau, 4mo yice nekyoa... Tak s yice nsmoe nokone-
Hue, komopoe 30ech dcusem no smomy.» (Hamanos)

ToBopst 06 naeHTU(dUKALIUY CO CTpaHO# MpoxkuBaHus (JIUTBOIT) U CBOEIT UICTOPU-
yeckoii poauHoii (Poccueii), pazHulia BUuaHa He MeXIy BO3PACTHBIMU TPYIIIaMHU, a
MEXIY TEMM, KTO poauiics B JIUTBe, U TeMU, KTO pOAUJICS B APYroii cTpaHe. SIcHa TeH-
JIEHIINS, YTO OIPOIICHHBIC TIPEICTABUTEIIN MJIAAIIETO ¥ CPETHETO ITOKOJICHUS, POIUB-
mecs B JIutse, 6osibliie OTOXAECTBISIOT ce0s1 ¢ JIuTBoii, ueM ¢ Poccueii:

«<...> 4 cuumaro cebs pycckum. A He 3naw Kax cebs uyecmeyiom opyeue. Mot jce
30decw He coscem pycckue. Kak u éce pycckue 6 nonedensHuk cebs 4yecmeyro nioxo. Imo
pYyccKas HayuoHanvbHas mpaouuyus (cmeemces — npum. aeém.). T.e., pycckue Jlumeuwi, pyc-
ckue Poccuu smo nacmoavko paszuvie 100U, ymo daxce 2080psam no-pasHomy.» (Barepuii
Ilemposuu)

C npyroii CTOpOHBI, ecTh UH(MOPMAHTHI, ponuBIIMecs He B JIuTBe, HO uneHTU (M-
nupyoomue cebs ¢ JlutBoit. Hanpumep, naHdopmantka Hagexxna MBaHoBHa, ponuB-
masicst B Poccuu, HO yKe ISIThIECST JIET KuBYyILas B JIuTBe, yka3biBaeT BuiibHIOC Kak
CBOIi pO/THO IOM: 3/1eCh OHA XUBET, 3/1eCh paboTaia, BbIIIUIA 3aMyX, ctona u3 Poccun
IpYBeE3J1a CBOIO MaMy, KOTOPYIO 3[€Ch e 1 [IOXOPOHMIIA.

CuibHast OOLIHOCTb C MECTOM M CTPAHOM ITPOXMBaHUS MHMOOPMAHTOB OTYACTH
oTpaxaeTcsl U B JaHHBIX KondyecTBeHHOoro ucciaenoBanuss ENRI-VIS o murpaunon-
HbIX ycTaHoBKax (Beresneviciute 2011a;2011b; 201 1¢). MudopmaHTam 3agaBaics BOII-
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POC O TOM, BOCIIOJIb30BaIMCh Obl OHM BO3MOXKHOCTbIO IIEpee31a B APYIYIO CTPaHy, OAHU
WJIM BMECTE C CEMbEN, IPY rapaHTUPOBAHHOM (PMHAHCOBOM U COLMATIBHON MOAIEPKKE.
MeHbllle TTOJIOBUHBI OIPOIICHHBIX pYCCKUX (41%) OTBETIIIN, YTO HE XOTAT HUKY/A ye3-
KaTb, U 29% PYCCKUX CKa3ajId, YTo yeXasii Obl 1 23% pyCCKUX COMHEBAIMCh 1 TOBO-
PWJIM, YTO CKOpee Beero yexasiu Obl. Hanbosbliee pasinune MUTpaliMOHHBIX TEHACHIIMIM
OIIPOILIEHHBIX PYCCKUX 3aMETHO MEXAY BO3PACTHBIMU Ipyrnamu. Camble MOJIOAbIE
pycckue nHGOPMaHThI 00JIbIIIE XOTIT yeXaTh U3 JIuTBb (46%), B TO BpeMsi KaK 13 BO3pa-
CTHOM TPYIIIbI CPEAHErO MTOKOJIEHUS YeXaTh X0Teu Obl 37%, a U3 CTapllero moKoJje-
Hust — auib 18%. Cpenu cTpaH, B KOTOPbIE Yallle BCEro XOTIT yeXaTh, YIIOMUHAIACh
Poccust (29%), Beaukooputanus (16%) u CILIA (11%) (Beresneviciute 2011a: 41—42).

Hpyroii (pakTOp, BaxKHBII IJIs1 OMMCAHUS OOIIHOCTY STHUYECKUX MEHBIIMHCTB CO
CTPaHO U MOKA3bIBAIOLLINIA, KAK Ce0s1 UyBCTBYIOT XXUBYIIUE 3[1€Ch STHUYECKUE MEHb-
LIMHCTBA — 3TO 3THUYECKME KOHMIMKTHI Y OIBIT AUCKPUMUHALIMU. YTO KacaeTcs auc-
KPUMUHALMOHHOTO OIbITA STHUYECKMUX MEHBIINHCTB M STHUYECKUX KOH(IUKTOB, TO
Mo JaHHBIM KoaudecTBeHHOro ucciaenoBaHuss ENRI-VIS omnpolineHHble pycckue u
1oJ1siKY JIMTBBI UMEIOT 0011iee MHEHKE 10 3TOMY Bompocy. JlaHHbIe KOJIMYECTBEHHOIO
nccaenoBanust ENRI-VIS (Beresneviciute 2011a; 2011b; 201 1¢) moka3anu, 4To 3THU-
YeCcKMe MEHBIIMHCTBA Yallle 3aMeYaloT HalpsDKeHUE B CTpaHe Ha COLMAIbHOM ITOYBE
(6oraThie/GeIHbIC, CTapble/MOJIObIE), a He Ha 3THUYecKoii (6). 2KuBymue B JIuTse
PYCCKME TaKxKe KaK IOJISIKY 1 0€JI0pYChl TOAYePKUBAIOT HAIIPSIKEHUE HE MEXKIY 9THU -
YeCKMMU WJIU PEJIMTUO3HBIMM, @ MEXIY COLlMalbHbIMU Ipyrinamu. [TojoBuHa orpo-
IIEHHBIX PYCCKUX U TOJSIKOB (49%) u 37% GenopycoB B MEPBYIO OUYepelb OTMEYAIOT
HampspKeHue MeX 1y 00raTbIMU U OeTHBIMM, TTOX0XKee KOJIMYECTBO PYCCKUX M IOJISIKOB
(41%) n 49% GenmopycoB CUMTAIOT, YTO CYIIECTBYeT HEKOTOPOE HAIPSIKEHUE MEXITY
GoraTbiMu 1 6eAHBIMU. ECi11 TOBOPUTH 00 3THUYECKOM HAIIPSIKEHUH, TO IIOYTH I10J10-
BMHA PYCCKUX U MOJSIKOB (47%) cuuTaet, 4TO €CTh HEKOTOPOE HAMPSIKEHUE MEXIY
nojisikaMy B JIMTBe M JIMTOBLAMU, a TAKXKE MEXIY PYCCKUMM JIMTBBI U JIUTOBLIAMM,
10% cuuTaer, 4TO 3TO HaMNpsLKeHUE BEIUKO; 41% OMPOILIEHHBIX PYCCKUX U TOJISIKOB
CKasaJli, 4TO Ha STHUYECKOU MouBe HamnpspkeHus HeT. JIutoBckue Gemopychl (70%)
CYMTAIOT, YTO HET HAMIPsDKEHUST MexX 1y OestopycaMu JIMTBBI M IMTOBLAMU, YTO HEKOTO-
poe HampsiKeHue ecTh ymoMuHaloT 23% 6enopycos (Beresneviciute 2011a: 34; 2011b:
37-38;2011c: 34-35).

Bo BpeMs 6uorpadruueckux MHTepBbIO OOJIBIIIMHCTBO PYCCKUX, a TaK Xe MOJIbCKUX
1 0eJI0pYCCKMX MH(MOPMAHTOB CKa3aji, YTO JUYHO He MCIIBITHIBAIN JUCKPUMUHALIMI
WJIY BbIpAXKEHU I HETEPITMMOCTU B IIOBCEIHEBHOM KMU3HU.

Tloasaku

ToBOpPST 0 KOHCTPYNPOBAHUHU JIUTOBCKUMU TTOJITKAMU OOIITHOCTH ¢ JINTBOM, TIpH-
MeuaTeJIbHO, YTo BuibHIOC 1 BribHIOCCKMI paiioH (Ha3bIBaeMbIii MH(GOPMaHTAMK
BuiibHUSI) CTAaHOBUTCSI OCHOBHBIM M CAMBIM BasKHBIM MECTOM, C KOTOPBIM UACHTU (DU~
nupytorcs nHpopmaHThl. Yacto JIuTBa CTAaHOBUTCS BTOPBHIM MO BaXXHOCTU MECTOM
nocie BunbHioca n BunbHiocckoro paiioHa (Hepeako MHGOpMaHTaMU Ha3bIBAEMOTO
peruonom). O61IHOCTD ¢ BunbHIOCOM MM BUIBHIOCCKMM paiioHOM TOBOPUT OOJIbIIIE
0 JIOKAJIbHOM naeHTUYHOCTH nHpopMaHTa. C BuibHOCOM M BUITBHIOCCKIM permo-
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HOM MHMOOPMAaHTHI UACHTU(MUIIUPYIOTCS IO pa3HBIM IIPUYWHAM: YaIlle BCETO ITPUBO-
IUTCSI apTYMEHT, UTO 3IeCh OHU POAWJINCH M JKUBYT, HEPEIKO M pabOTAIOT, YTO 31eCh
TOXOPOHEHBI UX MPEIKH, 31eCh UCTOPUUYECKIEe KOPHU MH(DOPMaHTa, MpUeMJIEMbIE pe-
JINTUO3HBIE (KATOJIMUECTBO) U KYJbTYpHbIE TpaauLMu. Takke yITOMUHAETCS U TO, UTO B
9TOM MECTe OHM ceOs DMOILMOHAJIbHO XOPOIIO YYBCTBYIOT (TakxKe cM. Sutiniene,
Zilinskaite 2011: 77).

«Bunvrioc, da. A caunace ¢ Bunvniocom. Hanpumep, kak yesdcara mam mecsay KaKoi-
HUOYOb Ha CMANCUPOBKY UAU 8 NyMeulecmaue nodoabule, MO s Yepe3 HeCKOoAbKO OHell, No-
umu naakamos xouemcesi. 5 Hu pabomams 6 amoit Ilorve He Moena, nomomy 4mo s e30una
nopabomams mam Ha paoduo, y MeHs HUKAK020 600XHOBEHUsL, 1 HeCHACMHA, NOMOM NOHeM-
HO2Y NPUBLIKAI0 K SMOMY, K MOMY Mechmy, 20e Haxoxucycb, Ho MHe 6e3 BuavHioca ouenb ms-
aceno. <...> (Banoa)

HMHTepecHO OTMETUTD, YTO MH(MOPMaHTKA UACHTU(MHUIIIPYETCS He TOIbKO ¢ Britb-
HIOCOM KaK roponioM (a He JINTBo#1 KaK CTpaHOi1), HO TAK3KE U € TIOJTbCKIMU TOPOIaMMU,
MOXO0XHUMU Ha BusbHIOC!

«4 daxce, 5 dadce He 3Haro, Hy éom — noavka u Iloavury 3a6vina (cmeemes). Ionvua,
Hy da, 6 Iloavwe mak s ¢ Kpakoeom, 3akonane. Bom ne 3naro, umo na mpemovem mecme,
unu smu, uru Kpakos, 3axonane. A mak, nanpumep, 3anad Iloavuwiu mue 6oobue He Hpa-
sumcs, mam Ioanvck, Kpacuentil, Ho Kak-mo. <...> uau JTrobaun. Tam ouerv moxice xopouio
cebs1 uyecmeyo, NOMomy 4mo 20po0 MaKoil, noxoxc HemHo2o Ha Buavhioc. <...>» (Banoa)

BaxxHo oTMeTUTbh, UTO AJIsI OOJBIIMHCTBA OMPOIIEHHBIX PECIIOHAECHTOB POAMHA
aCCOLIMUPYETCS C TOPOAOM, HACEJIEHHBIM MMYHKTOM, B KOTOPOM OHM POIMIMCH (Buib-
HIOC WJIY AEPEBHS, ropo B BuabHIOCCKOM paiioHe), HO cIipallirBas MH(MOPMAHTOB O
TOM, C KaKOU CTpaHOI OHU OOJIbIIEe MACHTU(MUIIMPYIOTCS, WJIK O TOM, KaKasl CTpaHa
SIBJIIETCS IJISI HUX POIMHOM, TO TAKOM CTpaHOI Ha3bIBaeTcs JInTBa;

«H: A kakyro cmpany Bol cuumaeme ceoeii podunoii? Mue 6b1 xomenocs, umobwv. Bol
OMMemUuAU Ha 3MOll Kapme 6ce meppumopuil, ¢ KOmopbiMu KaKkum-aubo oopazom cebs ces-
3bl6aeme.

P: Cama mos poouna mouro 6om 30ecs, psadom ¢ BuabHrocom, 30ecb Mos poduna, 2oe s
poouncsi (Bunvriocckuil paiton — npum. aém.). Jlumogckuii noasK, 3mo 3Ha4um, 4mo po-
duna Jlumea, HO NOASIKU elye 2080PsAM, YO MAYedlc, MO0 3HAYUM, MOsl, POOUHA IMA MAK A3
manas, mo smo Buavnioc smom. <...>» (Poman)

Yo KacaeTcst MIaIIIETro MOKOJISHMS ONIPOLIEHHBIX MH(OPMAHTOB, IIPUMEYaTeIbHO,
YTO JIOKaJIbHasl UACHTUYHOCTD BhIpaxke€Ha y HUX He TakK cuibHO. HekoTopeie nHbOp-
MaHTbI MJIAJIILIETO ITOKOJIEHUS YyBCTBYIOT 00Jjiee CUIbHYIO CBsI3b ¢ [1oiblieit wiv roBopsIT
00 obiHocTu ¢ Poccueit (Kamuna), o0CHOBHBIE apTyMEHThI — 3TO JIYYILINE BO3MOXHO-
CTH JIJIS TIOJTYYeHMST 00pa30BaHMSI U TPYIOBOIT 3aHSITOCTU:

«/la, 5 6v16aa mam (6 Iloavue — npum. agm.) MH0O20 pas u enewamiaerue ece2oa Ovi10
npusmuoe, xopoutee. I1o noeody yuebw.... la, nomomy umo é beaocmokckuil yHueepcumem
5 NOCMYRnUA He U3 NAMmpuomusma, a UMeHHO ¢ Mol NepcneKmueoil, 4mo MoJCHo bydem
noexamo 6 macucmpamypy 6 Iloavuiy. [lomomy umo onsms ma jice cucmema — 30ecb nAamM-
HO, mam becnaamHo. 30ecb ecmb YpoBeHb, MAM YPO8eHb Gblile. Dmo npocmo maxkue npu-
opumemot. Ecau ne yoacmes 6 Iloavuty, mo 6ydy npobosams kyda-Hubyos é dpyeoe mecmo,
Ho 6 Jlumee ocmagambcsi npodoascams yuedy noka He naanupyio. <...>» (Suemynm)
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IMo manubm uccnenoBanust ENRI-VIS (Beresneviciute 2011b), MurpaimornHbie
YCTAaHOBKY TIOJILCKUX PECTIOHACHTOB TaKKe Xe, KaK U y PYyCCKUX— OHU HE CKJIOHHBI
SMUTPUPOBaTh. bosiee MoaoBUHBI (56%) ONMPOIIIEHHBIX MOJISKOB CKa3aiu, YTO HE XO-
TAT HUKYAA ye3XaTb, JIUIb 23% TOJISIKOB CKa3ajiu, 4To yexaiu Obl, u 12% moJsIKoB
COMHEBAJIUCh U TOBOPUJIM, YTO CKOpee Bcero yexaau Obl. Camasi OoJiblliasi pa3HuIla
MEXIly MUTPAIIMOHHBIMU TEHIEHITUSIMU OTIPOIIEHHBIX TMOJISIKOB BUIHA B BO3PACTHBIX
rpynmax. [IpencraBurenu cpeaHero nokosneHus (30—49 er) OoJbIiie BCEro XOTST yeXaTh
u3 JIuTBbI (44%), 3KenaloInX yexaTh JIIOAeH cTapliero nokojeHus (ot 50 et u crap-
me) — 30%, Torma Kak caMbIX MOJIOIBIX (10 29 JIeT) MOJIbCKUX MH(OPMAHTOB, JKeJIar0-
1IUX TOKUHYTh JINTBY — MUIb 24%. YexaTb 00JIbllIe XOTSIT XKUTEJIU CeJTbCKUX PETMOHOB
u paboratoiue. Cpenu cTpaH, B KOTOPBIE Yallle BCero XOTeJIU Obl yeXaTh, Ha3bIBAIOTCS
[Monbma (26%) n Benukoopurtanust (14%), 17% pecrioHAEHTOB He Ha3BaJlu CTPaHy, B
KOTOpYI0 xoTesu Obl yexath (Beresneviciute 2011b: 38).

beaopycot

BonpmmHCcTBO ponuBIIMXCS B JINTBe MH(GOPMAHTOB WX TeX, Y KOTO YKe He OHO
MOKOJIEHUE MPenKoB KUBeT B JInTBe, HazBanu JINTBY poauHoii. B aTux ciaydasx comu-
aJibHbIE CBSI3U ¢ benapychlo yxke rpepBaHbl WK coBceM mponaiu. [1o yTBepKaeHuIo
HEKOTOPBIX MH(pOpMaHTOB, benapych — MX ponnHa, MOCKOJIbKY OHU TaM POIMIKCE,
OITHAKO ECATUIICTHUS XXKU3HU B JIUTBE TTO3BOJISIIOT UM Ha3bIBaTh JINTBY CBOET BTOPOIA
ponuHoii. UHbopMaHThI cBS3bIBaIU JIUTBY € 00Jiee IIMPOKUMU BO3MOXKHOCTSIMU IS
JIMIHOTO Pa3BUTHUSI, CBOOOIOI, IIpaBaMU YeJI0BeKa 1 3TO IIPOTUBOIIOCTABIISITIOCH CUTY-
anuu B benapycu. Takske JIuTBa xapakTepusoBajiach Kak yacth EC.

Tepputopus oniBLIero Benukoro kHsixkectBa JIuToBckoro (BKJT) Obl1a BaxkHa ipu
KOHCTPYUMPOBAaHUM 3THUYECKO-PETMOHAIbHON MAEHTUYHOCTU MHGOpMaHTOB. Oyibra —
nH(pOPMaHTKa MJIAIIIETO ITOKOJICHUS, 22-JIeTHSA cTyaeHTKa. OTMevasT BasKHbBIC IIJIST
Hee peTMOHbBI, CAMBIM BaXKHBIM U TIEPBBEIM OHA OTMETHIIA ObIBIIIee Bemkoe KHSKeCTBO
JIutoBcKoe 1 yTBep:Kaaa, uTo ncropmaeckoe Hacieare BKJI octaBmito cien B KyIbTy-
pe 3TUX CTpPaH 1 HapOJAOB, UTO MO3BOJISET €ii BUNETh 3TOT PETMOH KakK LIeJIbHbIN 1 Ha-
3bIBaTh €ro «CBOUM». MHTepnpeTauuu ucropuu Benukoro kHskecTtBa JIMTOBCKOTO
OBLIY BaxKHBI 17151 OOJIBIIMHCTBA MH(DOPMAHTOB ITPU KOHCTPYUPOBAHUU OEJI0PYCCKOCTH,
T.€. UMCHHO B UICTOPUHU TE€X BPEMEH HIIYT TOPIOCTH 32 CBOE 0EJIOPYCCKOE IPOUCXOXKIC -
Hue (Sliavaite 2011).

B xome MHTEpBBIO pacKphlIach BaXKHOCTh BHIbHIOCA KaK MecTa UIST 0eJTOPYCCKOM
STHUYECKON MAECHTUYHOCTU. B OOJMBIIMHCTBE MHTEPBbIO MHGMOPMAHTOB Pa3IUUHbBIX
MOKOJIEHU MoaYepKrBasach 3HAUUMOCTb BuiibHIOCA 1JIs1 O€JI0PYCCKOM KYJIBTYPHI,
HapOJIHOIO BO3POXKICHUS, a TAKXKe BKJIaJ OEJI0pyCcOB B KYJIbTypHOE Hacjaenue Buib-
HIoca. BoIbIIMHCTBO cCOOECETHNKOB CBSI3bIBATIN BIIIhHIOC ¢ O€TOPYCCKMM HapOIOM,
KYJIBTYPOI, UICTOPHUEH, T.e. BUIIBHIOC KaK MECTO CBSI3BIBAJICS C Oe10pyccKOCThIO. C mpy-
TOil CTOPOHBI, BCe OIPOIICHHBIE MHMOPMAHTH — XKUTEIU BuabHIOCA, MOXET OBITh
noatoMy BusibHIOC 11 3HaUuMMOCTh BuiibHIOCA ObL1a TAK OYEBUIHA B KOHCTPYHPOBAHUU
UX WICHTUYHOCTU. BUIbHIOC XapaKTepu30Bajcsl KaKk MHOTOHALIMOHAIbHBINM TOpoO, B
KOTOPOM MH(OPMAaHTHI UyBCTBYIOT ce0s1 KompopTHO. Heckonbko nH(popMaHTOB (cTap-
IIIETO U CPEIHETr0 BO3pacTa) yIBepKAalu, 9To B JINTBE «CBOe» — 3T0 BuibHIOC 1 BOC-
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toyHas JIutsa, a KayHac 1 Bce mpouue ropoa K 3amnamay — «uyxue». BaxkHoctb Buib-
HIoca /151 6eJI0pyCOB U APYTUX STHUUYECKUX TPYIIN Obla HE pa3 OTMEYEHA YYEHBIMU
(cMm., Hanmpumep: Bumblauskas 2000; Cepaitiene 2008, Sutiniene 2008).

Jannbie uccnenosanusi ENRI-VIS (Beresneviciute 2011¢) ToBopsIT 0 TOM, UTO B
OTJIMYUHU OT MOJIbCKUX M PYCCKUX PECIIOHIEHTOB y 0€JI0pYCOB HET O0ILEro MHEHMSI 110
1oBojay sMurpaiuu. 34% onpolleHHbIX 0€JI0PYCOB OTBETHIIM, YTO HE XOTAT HUKYAA
ye3xaTh, 30% GenopycoB cKazajiu, 4TO yexaau Obl 1 28% COMHEBaJIMCh U TOBOPUIIH,
YTO CKOpee Bcero yexaiau obl. HanboJbiime pa3anyusi B MUTPaALMOHHBIX TEHASHILIUSIX
OIPOIIEHHBIX 0EJI0PYCOB 3aBUCST OT BO3PACTHBIX TPYIII U OT MECTa XMTEIbCTBA
(Beresneviciute 2011c: 38). benopycckue nHGOpMaHTHI cTapiiero rmokoneHus (61%)
cKaszaJli, YTO HUKOTIa Obl He yexain. Cpeliy CTpaH, B KOTOPBIE Yallle BCETO XOTST yeXathb,
ynomuHaercst benapycs (47%), Benukoopuranus (8%), Tepmanus (6%) u Hopserus
(5%) (Beresneviciute 2011c: 38).

KoncTpyupoBanue oTHOIIEHHIA CO CTPAHOM MPOUCXOKIEHUS HIH
HCTOPUYECKOM POIAUHOM

Bo BpeMst uHTepBbIO OMOTpacUIYECKOro XxapakTepa 3aaaBalicsl BOIIpoc U 00 o011~
HOCTHU CO CBOeil ucTopuueckoii poauHoii (Poccueit, Ionbieii unu benapycero). Tak-
Ke CIpalInBajgoch 0 TOM, ObIBAJIM I MH(MOPMaHTBI KoTAa-Huoyabs B Poccun, [Tobiie
i benapycu 1 Kakue colaibHbIe CBS3U CYIIECTBYIOT B 9THX CTpaHaX.

Pycckue

IIpencraButenu Bcex mokojaeHuit uaeHTUuuuupyorcs ¢ Poccueit. [Tpu atom, ipea-
CTaBUTEJIM MJIAIIIEro MOKOJEHUS Ooblle UASHTU(MULIMPYIOTCS HE CO CTpaHOoii (reo-
rpacuuecku), a ¢ pyccKoi KyJabTypoii. MOXHO OTYacTU cKa3aTh, YTO MH(MOPMAHThI
cTapllero roKojeHUs 00JIbllie YYBCTBYIOT CBSI3b He C coBpeMeHHoI Poccuiickoit Dene-
pauueit, a ¢ CoBeTckuM Co1030M, XOTSI HECKOJIbKO MH(OPMAHTOB MJIAJIIIETO MTOKOJIE-
HusI TakKe roBopuiin, uto CoBerckuit Colo3 u mpeobJjiafaBliiasi B Hell pyccKasi KyabTypa
nosJusiiaa Ha HUX. OTMeuvanock, uto CoeTckuit Coro3 BIUSI Ha TI0Jei, Ha UX MEHTa-
JINTET, KyJIbTYpHbIEe 00bIUau (HampuMep, mpasaHoBaHue HoBoro roga u 9-ro mas, pyc-
cKasl momyJIsipHasl 3cTpaaHasi My3blKa, COBETCKOE XyI0KECTBEHHOE U aHUMAalIMOHHOE
KMHO U T.11.). BOBIIMHCTBO OMpoIleHHBIX UH(GOPMAHTOB UASHTUGULIMNPYIOTCS ¢ Poc-
CHEN KaK CO CBOEI UCTOPUYECKON POIMHOM C KYJIBTYPHOU TOUKU 3PEHMS, TO €CTh, U3-3a
DPYCCKOM KYJIBTYPHI, SI3bIKa, ITpaBoCIaBHON Bepbl. OHU O0JIee HE UMEIOT HUKAKUX POJi-
CTBeHHUMKOB B Poccuu, a eciiy 1 MUMEIoT, TO OY€Hb NaJbHUX, KOTOPHIX 00Jiee He HaBe-
LIAIOT.

Pycckas crapiero nokonenust Hanexxna MBaHoBHa B JIUTBe nmpeniaraet aist Onum-
caHus OOIIIHOCTHU PYCCKUX, B TOM YHMCJIe U CBOeit, ¢ Poccueit ncrnosib30BaTh MOHSTUE
He «pycCcKUe», a «poccusite». J. Jlautus (Laitin 1998) yrBepxaaeT, 4To B pyCCKOM SI3bIKE
€CTb SICHOE pa3leieHUe MEXIY PYCCKUM KaK STHUYECKOI KaTeropueit U pycCKUM Kak
MOJUTUYECKOM KaTeropuu (PyCCKre U pOCCUSIHE), KOTOPOE B KOHTEKCTE ITOCTCOBETC-
KOIi MOJIMTUKY MOXKET MTOHUMATbHCS KaK BhIPaKeHUE MOJIUTUYECKOI OOIITHOCTU STHU -
yeckux rpyri ¢ Poccueii. Takast 001IHOCTh HEPEIKO XapaKTepHa IS CITyKallliX U BeTe-
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paHoB Poccuiickoit apMun, KOTOpEIE ce0sI Ha3BIBAIOT «POCCUIICKMMU BOSHHBIMIT» CTpe-
MSICh MOAYEPKHYTh JIOSTIBHOCTD, a HE 3THUYECKYI0 uneHTudukanuto ¢ Poccueii (Laitin
1998: 266).

Takke OTMEUYEHO, YTO T€, KTO MTOCEIIaJT WY TIOCEIIAET JOITKOIbHbIE YIPEKICHUS
WK CPEIHIOIO IIKOJIY C PYCCKUM SI3bIKOM OOYYEHMST YYBCTBYIOT OOJIBIIIYIO CBSI3b C PYC-
CKUM SI3bIKOM, KYJIBTYPOI1, HEXEJIN Te, KTO TIOCEIaJT ITKOJTY C TUTOBCKUM SI3IKOM 00y~
yeHust (0COOEHHO 3TO KacaeTcs MJIaJlIero rmoxkojeHus). Takum o6pa3omM MOXHO yT-
BEpXKIaTh, YTO STHUUYHOCTDh HE 00yCIOBJIeHA reorpauyecku (HalmpuMep, MECTOM WU
CTPaHOU POXJIEHUST), HO UMEET CBSI3b C KyJIbTYpPOI U SI3BIKOM.

Tloasaku

TTombckue MHOOPMAHTHI BCeX ITOKOJICHUI YyBCTBYIOT CBI3b ¢ [loJbIeil n nmneH-
TH(ULIUPYIOTCS C 3TOU CTpaHOI. BOJBIIMHCTBO ONPOIIeHHBIX MH(OOPMAHTOB OTME-
Tvu [Tosbliny TpeTheit WIv BTOPOIi MO BaXKHOCTU CTPAHOM, pETMOHOM, C KOTOPBIM OHU
naeHTuuIMpyorcs. MaEGOopMaHTH 4yBCTBYIOT SMOIIMOHAIBHYIO CBsI3b ¢ [lombiei,
MOCKOJIbKY POICTBEHHUKHU OOIBIION YacTh MH(MOPMAHTOB XUBYT B [1oJblie Uin xe
caMu TH(GOPMAHTBI XKWIH, YIWINCH WIIM pad0TaIN, HaBEIIAI CBOMX POACTBEHHUKOB
U 3HaKOMbIX B [Tosbiire:

«C Iloavueil y meHs cea3b modice makas, o4ens (nay3a) u SIMOYUOHANbHAS, U MAKAS
mecHas, NOMoMy Ymo, KaK 2080pio, nams aem dcun 8 Bapuiase, uacmos moux 6auskux xcuna,
HY menepb ymepaa, 6pam moeeo omuya Jcun umenHo 6 Bapwaee, ymep napy sem Hazao, HO
UMEHHO MO 051051 Jicun 6 Bapuaese u ecmv KoHeuHo 60ablUe pOOCMBEHHUK08, KOMOPble NOC-
J1e 80lIHbl 0042ICHbL ObLAU Yexamb ctoda u3 Buavuroca, éom... Hy u koneuno mHoeo koanee y
MeHsI Mam, NOMOMY YMo HmMb Aem nposen <...> 0a, 00uaemcs, U Koaieeu ecmo, U 3HaAKO-
mole. U kakue-mo mam u denosble mam cesa3u, Ymo KaKue-mo KoHpepeHyuu mam, 4ac-
meHbKo npuxooumcs yuacmeosams <...>» (Poman)

HexkoTophle pecIOHAEHTHI CTapIIIero BO3pacTa, HECMOTPsI Ha TO, UTO UX POICTBEH-
HUKU XUBYT B [Tosbliie, OTMETUIIM, YTO ye3:KaTh TyAa OHU He XOTAT. OnHaKo 151 UH-
¢dopMaHTOB BCeX BO3PACTOB BaXKHBI KYJIBTYPHBIE aCTICKTHI OOIITHOCTH, B OCOOCHHOCTH,
CBSI3aHHBIE C SI3BIKOM — MTOUTH BCE CKa3aiu, YTO CMOTPSIT Iojibckoe TeneBuaeHue (TV
Polonia), ciymatoT paano Ha moabckoM si3bike (Znad Wilii), muHTepecyloTcs poucxo-
nsruM B [osblne, 6oree Mojtonble THMOPMAHTHI CKa3aIy TaKXKe, UTO CIIYIIAIOT ITOITY-
JISIPHYIO MOJIbCKYIO My3bIKYy. Hamo OTMETUTD, YTO B OTJIMYMU OT JIFOJIEH CTaplIero Bo3-
pacTa, 9yBCTBYIOIINX KYJIBTYPHYIO CBSI3b ¢ [1oJbIeit, 6oree MOJIOIbIC JTIOAU, TIOMIMO
9TOM KYJBTYPHOI1 CBS3U, CBA3bIBAIOT ¢ [TonbIeit 1 cBoe Oyayiiiee. AKLIEHTUPYETCs OoJiee
XOopolrast IporpaMMa BBICIIIETO 00pa30BaHMsI, BO3MOXKHOCTb YUUThCS OCCIUIATHO,
YCTPOUTHLCS Ha pabOTY, BOSMOXKHOCTB ITOJTYIUTD TTOJTBCKIE CTUTICHINHY TSI YIAIINXCS
MOJIbCKOTO ITPOUCXOXKIeHus B JIuTBe.

beaopycot

WndopmaHnTsl, poauiivecs B benapycu, yaiie MMEHHO 3Ty CTpaHy Ha3bIBaJIu CBO-
el poguHoii. OgHako, JIuTBa BceMu 0e3 MCKIIOUeHUsT MH(GOpMaHTaMU Ha3bIiBalach
BaXKHOU CTpaHOM IIJISI HUX CaMUX WJIN U MX aeteit. Hampumep, mHpopMaHTKa cTap-
mrero rnokosieHus JleHa, Koropas ponuiachk B benapycu v b B 3pejioM BO3pacTe
npuexana B JIUTByY, ckazana:
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«H: A kakyro cmpary vt Hazeau 0vi céoell podunoll ? Kakas cmpana éauta poouna?

P: Kakas? Scno, umo benapyce. Beds s mam podunacs. U moti cotn mam poduiacs 6
1954 200y.

H: Aumo 05 eac 6 maxkom cayuae 3naqum Jlumea?

P: Jlumea, s arbaro Jlumesy. Ocobenno eopod Buashioc. A éceeda koeda edy, s cmom-
pro... A arobaro u Jlumey moxce. <...>» (Jlena)

Css13u ¢ bemapycbro 0OBITHO TTOAIEPKMUBAIOTCST — HaBellast OJIM3KUX POICTBEHHU -
KOB, TIPOBOJIS TaM OTITyCK. [103TOMY JTMYHBIC CBSI3U — 3TO BaXHAsI HUTh, CBSI3BIBAIO-
masi uHdopmaHToB ¢ benapycbio. Hanpumep, nHGopMaHT MIaalIero moKoJeHuUs,
ponuBLIMiics B JINTBe M XUBYILIUI 30€Ch, HO UMEIOLIMIA OJIM3KUX POACTBEHHUKOB B
benapycu n noaaepkuBarolnii MpoYyHble KOHTAKThI, 00e cTpaHbl, JIuTBy 1 benapycs,
CUYMTAET OAMHAKOBO TSI HETO BaXKHBIMU.

CoBpeMeHHBIN MOJUTHIECKUI peskM B beapycu ObIT BaskHOI TeMOIA, KOTIa MH-
dopmaHT(-Ka) roBopuII(-a) 0 CBOMX OTHOILIEHUSX C ceroaHsiHe benapycoto. Hactb
MHGOPMAHTOB OTCTPAHUJIACHh OT KaKUX-JIM0O MOJUTUYECKUX BOMPOCOB. DTU JIOIU
YTBEPXKIaIH, UTO JUISI HUX CaMO€ BaxkHOE — 3TO TO, YyTo B benapycu xKuByT ux poaure-
JI1, OpaThs, CECTPHI, APYy3bsl. YacTb MHGOOPMAHTOB KPUTUKOBAIU MPOBOAUMYIO JIyKa-
IIEHKO TTOJIMTUKY W YTBEPKIAIM, YTO NX BU3UTHI B beaapych HEBO3MOXKHBI M3-3a HE
COTJIaCHS C TAKOU TTOJIMTUKOW.

BoiBoabl

1. Bo BpeMs KaueCTBEHHOI'O MHTEPBbIO BBISICHUIOCH, YTO BO BCEX TPEX UCCIEIyEMbIX
TpyMIax 11 ”THPOPMAHTOB BCeX MOKOJICHUI MASHTU(MUKALIVS C MECTHOCTBIO, TO-
pOIOM UM cTpaHoM npoxuBaHus (JIUTBoii) BaxkHee, yueM uaeHTugukauus ¢ EB-
pornoii win EBponelickum coro3om. B mosibckoii u 6enopycckoil rpymnmnax oosee,
YeM B PYCCKOI TpymIle, IPOSBIIACH BaXKHOCTh BHIbHIOCA B KOHCTPYHMPOBAHUU
UISHTUYHOCTHU, OCHOBaHHAas Ha NUCTOPUYECKUX MHTepIpeTalusax. MHTepecHo oT-
METHTB, UTO MH(MOPMAHTHI OEJIOPYCCKO TPYITITHI 0CO00 aKIIEHTUPOBAIN BaXKHOCTh
HUCTOpUYECKOro pernoHa Benvkoro KHspkecTBa JIMTOBCKOIO UIs1 UX MAEHTUYHOC-
TH U STHUYIECKOM OOIITHOCTH.

2. Tlo maHHBIM uccliegoBaHMs, 111 ”H(GOPMAHTOB BCeX TPYIMIT U TTOKOJEHWI BakKHA
CTpaHa MX IMPOMCXOXAeHUs (McTopuuecKkas poauHa). HecMoTpst Ha To, 4TO 00J1b-
11ast 9acTh MHMOPMAHTOB PYCCKOM TPYIIITHI HEe MMEET 00JIee COITMATbHBIX CBSI3EH C
Poccueii, cBsI3b ¢ Helt TeM He MeHee KOHCTPYUpPYETCsl Ha KyJBTYpHOit ocHoBe. C
IIPYTO#l CTOPOHBI, PyccKre MH(POPMAHTHI CTapIlero MOKoJIeHnsT Poccruio oToxk-
nmectBistioT 6osibire ¢ CoBeTckuM Co1o30M, yeM ¢ coBpeMeHHoM Poccuiickoit Me-
nepauveil. THGOpMAaHTHI CTapIIero IMMOKOJICHUS B IMOJBCKOM TPYIIIIE TAKKE IO -
JIep>KUBAIOT KyJBTYPHBIC CBSI3U C [10IbIICii: MHTEpEeCyOTCSI TEM, UTO IIPOMCXOINT
B OTOI CTpaHe, CMOTPSIT MOJIbCKOE TeJeBUICHNE, CAYIIAIOT PaIlo Ha MOJbCKOM
s3bIKe. [1o maHHBIM MCCIeIOBaHMS, MOJIOAbIE MH(MOPMAHTHI ITOJTBCKON TPYIIITHI
YacTo CBSI3BIBAIOT ONpeaeeHHbIe TaHbl Ha Oyayiiee ¢ [Toabwieit. Jdas uHpop-
MaHTOB OEJIOPYCCKOI TPYIITEI TP KOHCTPYMPOBaHNU cBsi3eit ¢ bemapychio Baxk-
HbI COXpaHUBILMECS JUYHBIE COLIMAIbHbIC CBSI3U. CEeromHsIIIHUI MOIUTUYECKUI
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pexum B benapycu ObL1 BaxkKHOM TeMoit, Koraa MH(MOpMaHThI ONKChIBAJIM CBOY OT-
HOIIIEHUSI ¢ cCOBpeMeHHol benapychio.

3. EBpomneiickas MAeHTUUYHOCTh MH(MOPMaAHTAMU HAIJISIIHO KOHCTpyupyeTcs. B
MOJIbCKOW 1 0eJIOPYCCKOI rpynmax, B OTJIMYUU OT PYCCKOM, O0JIbllIe KYJbTypHOI
obiHocTy ¢ EBponoii, T.e., TogYepKUBaIOTCS OO MCTOPUYECKHUIA OITBIT, TTOX0-
KECTb KyJbTyphbl. st 60AbIIMHCTBA MH(MOPMAHTOB PYCCKOI HALIMOHAJIbHOCTU
00111HOCTB ¢ EBporoii nan ¢ eBpoIeiicCKuM peruoHOM acCOLIMMPYETCST He C €BPO-
MEeNCKUMU CTpaHaAMM, UX MEHTAJUTETOM, OOIIEH KyJBTYpOii, peJIMTUEl, a ¢ UH-
ctutyuussMu EBporneiickoro coro3a 1 IpoBOIMMOM MU ONUTHUKOI. Bo Bcex Tpex
ATHUYECKUX IpyInax (pycCKue, Moasiku, 0eJopychl) MpeacTaBUTEIN MOJIOAOTO
MOKOJIeHUs 0oJiee MOJIOKUTEIbHO, YeM MPEICTaBUTEN CTapIlIero MOKOJISHMS,
HacTpoeHbI B oTHoleHun uHTerpauuu JIutesl B EC. I[1peacraBurenn MoJogoro
MOKOJIEHUS aKLIEHTUPOBAJIU OTKPBIBILIMECS ¢ BeTyrieHueM JInteel B EC Bo3Mox-
HOCTU 0O0JIblIIE MYTELIECTBOBATh, IOJYUYUTh OIIBIT, 00JIee IITMPOKUE BOZMOXHOCTHU
JIJI y4eObl ¥ CTpeMJIEHUSI K TIpogheCCUOHAIbHOI Kapbepe.

(1) Enri-East (BzaumoseiicTBue eBporeiickoil, HallMOHATbHOM M perMOHaIbHOM UACHTUYHOCTEI:
Haunu mexxy rocymapcTBaMu Biojib HOBBIX Tpanull EBporneiickoro Colo3a, www.enri-east.net) —
3TO MEXIYHApPOIHbIM HayYHbI MCClieIoBaTeIbCKUI MPOeKT, npoBeaeHHbIin 2008—2011 rr.
KOHCOPLIMYMOM M3 OAMHHAALIATU KOMaH . B 3TOM npoekTe B KauecTBe MapTHEPOB y4acCTBOBAIU
HayuyHble yupexxaeHust Aurnuu, CnoBakuu, ABctpuu, [Tonawiu, benapycu, Ykpaunsl, Benrpuu,
ITepmanuu u JlutBel. Koopaunatop — LleHTp u3ydyeHMs1 1 CpaBHUTEIbHBIX UCCAEAOBAHUIMI
EBpasuu BeHnckoro MHcTUTyTa COBpeMeHHbIX ucciaeqoBaHuii (www.ihs.ac.at/ceass). ITpoekT
¢mHaHcUpoBascs B paMKax 7-oit obuieii mporpammbl EBponeiickoro coro3a FP7-SSH. Homep
norosopa #217227. [aptHep npoekTa B JIuTBe — JINTOBCKUI LIEHTP COLMATbHbBIX UCCIIEAOBAHUIA,
pykoBonuTesb npoekTa B JIutse — npod. A.B. MaTtynuoHuc.

KpaTkast Bepcust 3TOi CTaThbM Ha JIMTOBCKOM si3bike omyoOauKoBaHa: Fréjuté-Rakauskiené,
Sliavaite (2012).

(2) 3aKOH 0 IpaxkIaHCTBE COlMATUCTUUYECKO pecydauku Pecry6iauku Jlutsa, http: //eudo-
citizenship.eu/NationalDB/docs/LITH%20Law%20X1-3329%20(1989,%20original).pdf (mata
oopameHust: 11.11. 2012)

(3) MHTepBBIO ¢ MHGOPMaHTaMK PYCCKOM M OEIOPYCCKOM HAIIMOHATBLHOCTU OBIITN ITPOBEICHBI
aBTOpaMM cTaThbW. MHTEpBBIO ¢ MHMOPMAHTAMH TTOJIbCKON HALIMOHAJBHOCTH W TIEPBUUHBII
aHaM3 ucciieoBaHus ObLu npoBeneHbl Mpenoii LytrHeHe u nokT. Bukropueii 2KunnHckaiite
(JINTOBCKMIA LIGHTP COLMATBHBIX UccnenoBanuii). CM. otueT o6 ucciaenosanun (Sutiniené, 1.,
Zilinskaite, V. (2011). Main findings of biographical interviews (ENRI-BIO). In Chvorostov,
A.; Heinrich, H.G. (Eds.) Contextual and empirical reports on ethnic minoritines in Central
and eastern Europe. The Polish Minority in Lithuania, EC. European Research Area, 69-83,
http: //www.enri-east.net/wp-content/uploads/pl%281.T%29_FINAL_Feb3_09022012.pdf).
(4) Manual for Qualitative Biographical In-Depth Interviews. Proposed and developed by a
task-force: professor Claire Wallace (head), dr. Lyudmila Nurse, dr. Natalia Waechter, dr.
Alexander Chvorostov. July 2010.

(5) MmeHa Bcex MH(GOPMAHTOB U3MECHEHBI.

(6) PecrioHIeHTOB IIPOCKJIM YKa3aTh Ha CYIIECTBYIOIIEE, 110 MX MHEHUIO, HAMPSDKEHNE MEXITY
Pa3IMUHBIMU COLIMAIBHBIMU IPYIIaMU (MeX1y O0raTbIMU U OETHBIMU, CTAPBIMU U MOJIOJBIMU
JIIOIBMM ), STHUYECKUMMU TpyTinamu (pycCKMMU JIMTBBI M IUTOBLIAMU, TUTOBCKMMMU TMOJISIKAMU U
JINTOBLIAMU, TMTOBCKMMM OejlopycamMu 1 JIUTOBLAMU, U IP.) U MEXIY Pa3TUYHBIMU PETUTHO3-
HBIMU TPYIIIaMH.
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MIRROR UP TO BENEVOLENT PATERNALISTIC
LEADERSHIP (BPL): AN EXPLORATORY ACCOUNT

The paper aims to address the fundamental questions: What is BPL? Why is the Quest for
BPL? And how BPL can bring about positive change? — For this purpose, the paper reviews
different definitions and perspectives of Benevolent Paternalistic Leadership (BPL) along with
antecedents and outcomes to assess the current state of BPL literature. After reviewing current
state of BPL literature, paper explores the quest for Benevolent Paternalistic Leadership along
with the challenges faced by BPL at organizational as well as civilizational levels. To address
how BPL can bring about positive change, it explores the ideas of political leaders, the role of
courage and insights from the Holy Qur’an and Sunnah. The paper finally emphasizes the
need to incorporate these rich ideas into BPL literature. Using sources of BPL literature, sources
of organizational literature, sources of civilizational literature specifically the ideas of political
leaders, along with the sources of Qur’anic literature and authentic Ahadith, this paper firstly
explores the relevant literature of BPL and explores the challenges of BPL at different levels
both at organizational and civilizational. Secondly, it highlights the ideas given by political
leaders, their courage and Islamic guidance for setting the future directions for the management
practice. World of management is facing multi-faceted crisis with reference to leadership. Signs
of this crisis are clear indicators of something missing which needs to be filled to overcome this
multi-faceted crisis. This study comes at a time of stock-taking at organizational and civilizational
levels with reference to BPL. It addresses a timely need of the importance of BPL and by
melting rich insights from different authentic sources into one place, paves way for peace,
harmony and success in the world of management at both levels: organizational as well as
civilizational.

Key words: benevolent paternalistic leadership, challenges, organizations, civilizations,
political leaders, courage, Qur’anic verses, authentic Ahadith.

Labdarigas paternalistiskas lideribas (LPL) prakse: petnieciskais novértejums

Raksta autori pievérsas atbilzu méklésanai uz fundamentalajiem jautajumiem: kas ir LPL?
Prieks ka LPL ir vajadziga? Ka LPL var veicinit pozitivas izmainas? Si mérka sasnieg§anai
raksta tiek analizétas dazadas LPL definicijas un perspektivas, ka ari tas céloni un rezultati,
kas varétu bagatinat modernas zinasanas par LPL. Pamatojoties uz modernas zinatniskas litera-
taras izpéti par LPL, raksta autori seko LPL attistibas procesam, ka ari tiem izaicindjumiem,
kas ir saistiti ar LPL organizaciju un civilizaciju limeni. Lai atbildétu uz jautajumu, ka LPL var
novest pie pozitivam parmainam, raksta autori analizé politisko lideru idejas, parliecibas stin-
gruma nozimi, ka ari Svéto Koranu un Sunnas. Raksta tiek uzsvérta nepieciesamiba ieklaut $is
vertigas idejas LPL moderno zinasanu bagaza, un tam ir dazadi pamatojumi. Pirmkart, izman-
tojot tadus avotus, ka zinatniska literatara par LPL, darbi par organizacijam un civilizacijam,
politisko lideru idejas kopa ar Koranu un ticamajiem hadisiem, pétama probléma tiek analizéta
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kompleksi un vienlaikus dazos limenos: gan organizaciju, gan civilizaciju limeni. Otrkart, tas
lauj izmantot politisko lideru idejas, vinu parliecibas stingrumu un Islama principus, lai izveidotu
turpmakos virzienus menedzmenta praksé. Menedzmenta pasaule saskaras ar daudzdimensiju
lideribas krizi, kas skaidri liecina par situaciju, kad kaut ka pietrukst, kaut kadam “baltam
plankumam” jabat piepilditam, lai parvarétu krizi. Saja pétijuma tiek pielietota LPL “inven-
tarizacijas” metode organizaciju un civilizaciju liment, kas Jauj pieradit tadas LPL savlaicigumu
un nepiecieSamibu, kas butu bagatinata ar zinasanam no dazadiem avotiem, lai sasniegtu
veiksmi parvaldes praksé abos augstakminétajos limenos.

Atslegas vardi: labdariga paternalistiska lideriba, izaicinajumi, organizacijas, civilizacijas,
politiskie lideri, parliecibas stingrums, Korana saras, ticamie hadisi.

IIpakTuka 6aaroTBopuTebHOrO marepuamuctckoro junepcrsa (BILI): ucciaenosarenanckas
OLIEHKA

OCHOBHOI1 1IEJIBIO CTaThH SIBJISIETCS TTOMCK OTBETOB Ha (PyHIAMEHTAJIbHBIE BOIIPOCHL: YTO
takoe BITJI? s yero Heooxommmo npumeHeHue BI1J1? Kak BITJI MmoxeT mpuBecTy K IO3UTUB-
HBIM U3MeHeHUsIM? [T MOCTVIKEHUS 3TOM LIeJIM aBTOPBI aHAJM3UPYIOT pa3IndHbIe ONpeaesie-
Hus 1 nepcrieKTuBbl bITJI, a TakKe ero rnpearnochbIKy U pe3yJibTaThl C TOUKU 3peHUST COBPEMEH -
Horo 3HaHMS 0 HEM. OCHOBBIBasSICh HAa M3YYECHUM COBpeMEHHOI uTepaTypbl o BI1JI, aBTOpHI
CTaTbhU UCCIIEAYIOT MTPOLIECC €0 Pa3BUTUSI HAPSILY C BBI30BaMU, C KOTOpbIMU cTajikuBaeTcst bITJI
KakK Ha OpraHu3allMOHHOM, TaK W Ha IIMBUIM3alIMOHHOM YPOBHSIX. JIJ1sl ToMcKa OTBeTa Ha BOII-
poc, kak BITJI MoxeT nmpuBecTH K MO3UTUBHBLIM U3MEHEHUSIM, aBTOPbI CTaTb aHAJIU3UPYIOT
WIEU TTOJUTUICCKUX JIMICPOB, POJIb TBEPAOCTU yoexkmeHuit, a Takke CsieHHbI KopaH u
CyHHBI. B cTaThe moguepkuBaeTcss HCOOXOIMMOCTD BKITIOUUTh 3TH IICHHbBIC MU B Oarax coBpe-
MeHHoro 3HaHus o BITJI. I1st aToro nmeercs: HECKOJIbKO 000CHOBaHM. Bo-TiepBBIX, UCTIOb-
3ysl TaKME UCTOYHUKU KaK Hay4yHast auteparypa o BITJI, paboTsl 1o TemaTrke opraHuzamnuii u
LIMBWIN3ALIUI, UIIeU TTOJIUTUYECKUX JIMAEPOB, a Takke KopaH 1 1ocTOBEpHbIE XaAUChI, TTpodemMa
HCCIIeAyeTCss KOMIUIEKCHO M Ha HECKOJIBKUX YPOBHSX Cpa3y (OpraHM3allMOHHOM M IIMBWIIM3a-
LIMOHHOM). BO-BTOpPBIX, 3TO 1a€T BO3MOXKHOCTh UCIIOIb30BaTh UIEU MOJUTUYECKUX JTUIEPOB,
TBEPIOCTb UX yOexkaeHu u npuHuuIoB Mciama mist co3paHus Oyayliux HarpaBJieHU B paK-
ThKe MeHekMeHTa. Cdepa yrpaBIeHUs CTOJKHYIACh ¢ MHOTOIIAHOBBIM KPU3UCOM JIUACP-
CTBa, YTO SIBJISIETCSl YETKMM MHAMKATOPOM CUTYallMM, KOTJa YEro-TO He XBaTaeT, KOraa KaKoh-To
npo0es T0KeH OBbITh 3aMoJHEH, YTOObI MPEOJ0JIeTh 3TOT KpU3KC. B 1aHHOM MccienoBaHUU
HCIIOTh30BaH METOJI «MHBeHTapu3alnu» bI1J1 Ha opraHM3alMOHHOM U LIMBUJIM3alIMOHHOM YPOB-
HS$IX, UTO TO3BOJISIET JOKa3aTh CBOEBPEeMEHHOCTb 1 HeoOxoaumocTh BITJI, oboramgénHoro 3Ha-
HUEM U3 pa3IMuHbIX UCTOUHUKOB, JIJIS JOCTUKEHHWSI TApMOHUM U YCIlexa B PaKTUKe yIpaBie-
HUS Ha 000MX BBILICYITOMSIHYTHIX YPOBHSIX.

KiioueBblie ciioBa: 0J1aroTBOPUTENLHOE TTATEPHATIMCTCKOE JIUAEPCTBO, BHI30BbI, OpraHu3a-
LMY, HMBUIM3ALIMU, TOJIUTUYECKUE JTUIAEPHI, TBEPIOCTD YOexkneHuit, cypsl KopaHa, noctoBep-
HbIE XaJMChI.

Introduction

In the management literature, the BPL became popular area of research since two
decades. There are contradictions among authors on its definitions and its practices.
According to Follett (Follett 1933) and Munsterberg (Munsterberg 1913), manager
should be paternalistic and nurturing for the development of productive and satisfied
workers. Max Weber (Weber 1947) called paternalistic practices as traditional domi-
nation.
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Redding (Redding et al. 1994) argues that the role of paternalistic managers is to
provide support, respect, care, and protection to their subordinates. Westwood and
Chan (Westwood, Chan 1992) conceptualized BPL in terms of fatherly-style leadership
which weaves authority and affection together. According to Pearce (Pearce 2005),
benevolent dimension of paternalism is under-appreciated in western literature. Farh
and Cheng (Farh, Cheng 2000) recently and typically view BPL as such a discipline in
which authority and fatherly benevolence go hand in hand with each other. Authori-
tarianism connotes the behavior of leaders in which they display concern for the
personal wellbeing of their subordinates. Different studies from scholars like Farh
(Farh 2006) and Wakabayashi (Wakabayashi 1990) show that this type of leadership
is very much prevalent in Latin America, Middle East as well as in Asia.

Northouse (Northouse 1997) describes paternalism as benevolent dictatorship
and Colella (Colella et al. 2005) call it a secret and menacing type of discrimination.
The above review portrays a picture of diverse perspectives of BPL. There is a rapid
growth of literature on BPL but empirical research is still in infancy.

Benevolent Paternalistic Leadership (BPL): literature review

Definition. From the last two decades research on BPL is growing day in and day
out, but in fact the idea of paternalism emerged in management from the works of
Max Weber (Weber 1947), who envisioned paternalism as a legitimate authority.

Bing (Bing 2004) visualized the figure of boss as a replication of one’s own original
authority of parents. According to Freud (Freud 1926) the process of “transference”
remains continuous in one’s life and changing unconsciously its shape in different
forms of authority figures such as managers, directors, etc. According to Maccoby
(Maccoby 2004), the exemplary leaders are those who are best at manipulating
successfully the paternal transference of their followers.

Padavic and Earnest (Padavic, Earnest 1994) gives asymmetric power relationship
the status of paternalism. According to Gelfand (Gelfand et al. 2007), paternalism is
an act of kindness on the part of managers when they take keen personal interest in
the job lives of workers on one hand and on the other hand they also promote workers’
personal welfare. According to Aycan (Aycan et.al. 1999), paternalistic cultures are
those in which authoritarian people protect the rights of their subordinates and in lieu
of that they expect strong loyalty and deference. Improving subordinates lives and
providing them relief from their tensions shape employees into more compliant behavior
(Kerfoot 1993).

Westwood (Westwood 1997) see BPL in Chinese business context that causes
compliance and harmony. Sinha (Sinha 1990) see co-existence of benevolence and
authority in BPL just like hands in gloves. According to him, these values of benevolence
and authority come out from values of societies, particularly those societies in which
father is imagined as prime supporter, caring, but as well as holding a rod of authority
at the same time. Jackman (Jackman 1994) refer this mutual connection between
paternal authority and benevolence as “velvet glove”. According to him, the relation-
ship between father and child covers all life time decisions of children with moral
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outlook. All fathers are presumed having kind-hearted and sincere intentions for their
dependents even when they are executing their authority on them. Fathers’ genuine
benevolent intentions are beyond any doubt and suspicion (Aycan 2006), but western
scholars like Padavic (Padavic 1994) and Goodell (Goodell 1985) question this bene-
volent intent and reflect their thought in metaphors of “anachronism” and “non-
coercive exploitation”. Ouchi (Ouchi 1981) in his Theory Z, which focuses on making
blend of the best practices from the American and the Japanese organizations, integrates
paternalism as the main factor. While the Theory X which emphasize on the point
that workers are willing to work but they must be pushed to work. Theory Y, on the
other hand, advocates that the work is a natural activity in human nature. Theory Z,
focuses its point that the workers’ loyalties can be increased by giving them all facilities
for their wellbeing on the job as well as off the job.

Researches of different scholars, such as Farh (Farh et al. 2006) show that paterna-
lism is a style of leadership, which is very much effective in non-western countries.
On the other hand, in western context paternalist leadership is the synonym for
authoritarianism (Uhl-Bien, Maslyn 2005). Aycan (Aycan 2006) very clearly describe
paternalistic leadership in terms of welfare of employees first and then resultantly
appreciation, respect, and acknowledgement of leader’s authority will be the result of
leader’s genuine and sincere efforts. According to Aycan (Aycan 2006) the force of
exploitation shatters benevolence, dynamite of control, and burst the fabric of concern.
Strong healthy relationships tend to decay into authoritarianism. This dangerous
scheme of change, drastically affect the spirit of healthy relationship and building of
humanity collapse down.

The concept of BPL is instrumental, manipulative and authoritative in the context
of west. On the other hand, its connotations are very positive in some cultures, such
as Confucianism as well as Islamic Civilization (Farh, Chang 2000; Nadwi 2010). In
paternalistic benevolent relations, boss at time can act just like a father, sometimes
like a very close friend, or a sincere brother who always thinks in terms of love, affec-
tion, care and well-being of employees and does something special in practical form
(Aycan 2006). Benevolent leaders going beyond the relationship of working boundaries,
ensure their financial and in-person participation in the ceremonial occasion of all
kinds (funerals, weddings, etc.), in Pakistan (UNIDO 2008).

Table 1
An overview of country-wise research into BPL
1 2
Aycan et al. (2000) BPL practices prevail higher among employees in China, Pakistan,
India, Turkey prevail higher than in Canada, Germany, and Israel.
Mathur, Aycan, and Indian employees are high on paternalistic values

Kanungo (1996)
Martinez (2003, 2005), Mexican employees are high on paternalistic values

Morris and Pavett
(1992)

Sequel to Table 1 see on p. 46
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Sequel to Table 1
1 2
Martinez and Dorfman  Turkish employees are high on paternalistic values
(1998)

Uhl-Bien et al. (1990)

Paternalism is at the core of Japanese systems

Farh et al. (2006)

In China, BPL prevails as successful strategy in the family-owned
businesses

Farh and Cheng (2000)

In China and Taiwan, the tendency of BPL is high among
employees

Ansari, Ahmad, Aafaqi
(2004)

In Malaysia, the subordinates expect BPL from the higher-ups

Sufi, Wafa, Hamzah
(2002)

In high-power distance societies, BPL is highly preferred by the
employees

Abdullah (1996)

In Malaysian business context, paternal style of leadership is
highly recommended

Pellegrini and Scandura
(2006)

In Turkey and Middle East, BPL is a successful technique of
business management

Hofstede (2001), House
et al. (2004)

BPL is at the core of business strategies in Turkish traditions

Sullivan, Mitchell,
Uhl-Bien (2003)

There is a relationship between BPL, importance of obligation,
and loyalty

Hofstede (2001)

Paternalistic relationships are highly valued in collectivistic
societies

Pellegrini and Scandura
(2006)

BPL is an effective strategy

Uhl-Bien and Maslyn
(2005)

BPL is problematic and undesirable

Farh and Cheng (2000),
Farh et al. (2006),
Aycan (2006)

In China, authoritarianism, benevolence, and morality are the
three dimensions of BPL model

Farh and Cheng (2000)

BPL is a style having attributes of discipline, authority, benevo-
lence, and moral integrity

Aycan (2006)

There are four distinct styles of BPL namely benevolent pater-
nalism, exploitative paternalism, authoritarian approach, and
authoritative approach

Source: elaborated by the authors.

Antecedents of BPL

Martinez (Martinez 2003) measured Paternalism as paternal leaders construct
with sample of seven Mexican leaders and identified the variables of Respect for
Social Hierarchy, Organizational Culture, and Organizational Structure. Whereas,
Pellegrini and Scandura (Pellegrini, Scandura 2006) also measured the same construct
of paternalism by interviewing 185 employees in Turkey, and identified Leader-member
Exchange as predictor variable and source.
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Outcomes of Paternalistic Leadership (PL)

Uhl-Bien (Uhl-Bien et al. 1990), through field survey of 1075 employees in Japan
measured the construct of PL and identified formal career development, informal
career investment, and leader-member exchange as the outcome variables. Aycan
(Aycan et al. 1999) through the field study of 165 employees in Canada, and 482
employees in India measured paternalism and identified job satisfaction, autonomy,
goal setting, empowerment, performance extrinsic reward, contingency, and partici-
pation as the major outcome variables.

Aycan (Aycan et al. 2000), identified outcome variables of participation, pro-
activity, and obligation towards others in his field survey of 1954 employees in 10
countries. Wu, Hsu and Cheng (Wu, Hsu, Cheng 2002), while measuring the construct
of authoritarian in his field survey in 609 employees in Taiwan identified outcome
variable of job satisfaction. Cheng, Huang and Chou (Cheng, Huang, Chou 2002)
conducted a field survey of 400 employees in Taiwan, for the measurement of bene-
volent authoritarian construct and identified the satisfaction with leader, commitment
to team, self-ratings of performance, and intent to stay, as the outcome variables.
Cheng (Cheng et al. 2002), while measuring benevolent authoritarian moral in the
field study of 509 principal-teacher dyads in Taiwan identified organizational citizen-
ship behavior as the outcome variable. In measuring paternalism, Martinez (Martinez
2003) in his field survey of 7 Mexican leaders identified flexibility, loyalty, trust, and
friendship as outcome variables.

Cheng (Cheng et al. 2004) focused the construct of benevolent authoritarian moral
in the field survey of 543 employees in Taiwan and identified compliance, gratitude,
and identification as the outcome variables. Chou, Cheng and Jen (Chou, Cheng, Jen
2005) in measuring benevolent authoritarian moral through field survey of 275 leaders,
and 142 subordinates in Taiwan identified the outcome variables: loyalty to supervisor,
and organization citizenship behavior.

Pellegrini and Scandura (Pellegrini, Scandura 2006) in their field survey of 185
employees in Turkey in measuring PL dimension of paternalism, identified job perfor-
mance as outcome variable. Farh (Farh et al. 2006) through field survey of 292
employees in China, for the measurement of benevolent authoritarian model identified
outcome variables of identification, compliance, gratitude, sub-ordinate fear of super-
visor, supervisor satisfaction, and organization commitment. Pellegrini, Scandura and
Jayaraman (Pellegrini, Scandura, Jayaraman 2007), focused the construct of benevo-
lence with field survey of 207 employees in India and 215 employees in the United
States, and identified outcome variables of organizational commitment and job satis-
faction.

Karakas (Karakas 2011) presented benevolent leadership model as an exploratory
nomological network. He made ethical sensitivity, spiritual depth, positive engagement,
and community responsiveness as the integral part of his benevolent leadership model.
He further elaborated the ideas of affective commitment, perceived organizational
performance, and organizational citizenship behavior in his benevolent leadership
model. This model of benevolent leadership laid its foundation on four major streams
of common good in the world of management research:
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1. Morality stream — laid its foundations on business ethics, values of leaders, and
ethical decision makings.

2. Spirituality stream —laid its foundations on spirituality at work, spiritual dimension
of leadership, inner insights, inner macrocosm, and sincere and spiritual act of
leader.

3. Vitality stream — its focus is on the development of scholars within organizations
and creation of positive change in organization and in society and the world.

4. Community stream — its focus is on CSR, leaders contribution to society and
community service

For Karakas (Karakas 2011), common good is very significant and benevolent
leadership, according to him can solve this critical issue, by a holistic approach of
understanding benevolent leadership, and synthesizing four streams.

Victor and Cullen (Victor, Cullen 1988) gave the concepts of benevolence at
individual level, benevolence at local level, and benevolence at cosmopolitan level, as
denoted by three categories above in the “locus of analysis” dimension. According to
them, there are two dimensions for establishing ethical climate in organizational context
namely ethical criteria used for decision-making, and locus of analysis. He identified
three ethical criteria namely egoism, benevolence, and principle (see Figure 1).

Egoism refers to maximizing one’s own profit and interests. Benevolence means
to maximize the benefits and interests to the mass people. Principle means to stick
with such standards and beliefs which are of universal nature.

At individual locus of analysis, benevolence refers to friendship. At local locus of
analysis, benevolence refers to the preferences and consideration of team-play. At the
cosmopolitan locus of analysis, benevolence refers to the preferences and consideration
of other constituencies outside the organization, e.g. social responsibility.

Karakas (Karakas 2011) defines BPL as a virtuous cycle creation which tends to
create healthy changes in the organizational context by using decision making within
the perspectives of ethics, creating meanings through organizational culture, giving
chance for positive actions and leaving a legacy of a great impact in community.

Seeing through the eyes of Karakas (Karakas 2011) benevolent leaders are those
who focus upon creating solid benefits, solid actions and solid results which are
observable to the human eyes as a common good.

People at work are benefitted by the benevolent leaders as they tend to feel obliga-
tion towards doing kind and charitable acts with genuine concerns of love and charity-
minded outlook. In this way, benevolent leaders set exemplary examples of their
character as an unforgettable imprint on the hearts and brains of their true followers.
In spite of being enmeshed in vortex of circumstances and poisonous environment,
they keep their heads high in face of all difficulties and take a firm stand against all
odds and oppositions. Resultantly, they come out of all kinds of obstacles and mis-
fortunes with their continuous serious efforts and positive attitudes along with
indefatigable courage and prove their character as the paragon of sincerity, love,
affection and integrity.
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Figure 1
Theoretical ethical climate types
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Source: Victor, Cullen 1988.

For the conceptual clarity and in order to support the argument, it is quite appro-
priate to quote the study of Ping Ping Fu (Ping Ping Fu 2003) in which he sorted out
the 53 leadership attributes in alphabetical order with definitions, explanations and
examples specifically in the context of China utilizing printed media as shown below

in tabular form.

Table 2
Leadership attributes and definitions, in alphabetical order

No. Attributes Definitions, Explanations, Examples

1 2

1 Abide by principles Strictly follow principles, principled

2 Accommodating Adaptive; to adjust oneself to circumstances

3 Action-oriented Putting words into actions, not just talking

4 Aggressive Forceful, assertive

5 Altruistic Be concerned with the fate of others

6 Ambitious Having an ambition, aiming high

7 Articulate Able to communicate and make oneself understood

8 Broad-minded Is receptive to and tolerant of other’s views

9 Change-oriented Willing to make changes in self or system

10 Charismatic Persuasive and appealing

Sequel to Table 2 see on p. 50
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Sequel to Table 2

1 2

3

11 Collectivistic

To focus on the interest of collective or group

12 Competent

Capable of doing something well

13 Competitive

Eager to compete; enjoy winning

14 Confident

Full of confidence; self assured

15 Considerate

Having regard for the needs and feeling of others

16 Cooperative

Working together; helping each other

17 Corruption-resistant

Not to succumb to briberies

18 Decisive

Able to make decisions quickly

19 Democratic

Willing to consider other people’s views

20 Dependable

Reliable; trust-worthy

21 Determined

Resolute; do not waive once a decision is made

22 Devoted

Committed; thinking of nothing but work

23 Directive

Enjoy giving directions

24 Energetic

Never look tired; full of energy

25 Entrepreneurial

Business-minded; willing to put ideas into realities

26 Experienced

Having rich experiences and knowledge in a certain area

27 Fatherly figure

Displaying characteristics of a head of family

28 Hard working

To work above and beyond the call of duty

29 Humane

Kind, merciful, compassionate

30 Impartial

Not partial; unprejudiced; fair

31 Insightful

Full of insights; new ideas

32 Inspirational

Make people feel inspired, encouraged, motivated

33 Live a simple life

Frugal; minimizing the cost of living; humble life style

34 Modest

Quite and humble in appearance; unpretentious

35 Objective

“Call a spade a spade”, unemotional

36 Open to learning

Eager and willing to learn

37 Optimistic

Always believing in obtaining a positive result

38 Persistent

Persevering; won’t give up easily

39 Proactive

Approach things actively

40 Problem-solving

Willing and good at solving problems

41 Procedural

“To go round like a horse in a mill”, to follow certain orders
while doing things

42 Recycling on followers

To trust followers to fulfill tasks

43 Responsible

Accountable; ready/Willing to take the blame when things go
wrong

44 Role model
orders”

“If a leader behaves rightfully, there will be followers without

45 Self-sacrificing

To make personal sacrifices

46 Servicing

“Working for others without complaining”

47 Shrewd

Sharp, acute, wise, clever

48 Sociable

Friendly and approachable

Sequel to Table 2 see on p. 51
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Sequel to Table 2

1 2 3

49 Systematic To do things in a systematic way; orderly, organized

50 Tactful Possessing or showing tact, is diplomatic when interacting with
others; “Talking about books to a teacher and about knifes to
a butcher”

51 Understanding Is perceptive, having the ability to understand

52 Value-driven To have explicit values and use them as guidelines

53 Visionary Having a vision or clear view of the future

Source: Ping Ping Fu 2003.

Why quest for Benevolent Leadership?

For the in-depth and comprehensive understanding about BPL in terms of its

roots, its salient features and its outcomes, has become the focus of attention for
management scholars and recent researches for a number of reasons namely:

1.

11

1il.

1v.

vi.

vil.

Viil.

IX.

xl.

Disenchantment with leadership as expressed in terms of crises of confidence in
leadership as researched by Parameshwar (Parameshwar 2005);

Corporate lay-offs researched by Leigh (Leigh 1997), the reasons of psychological
disengagement when people do their job as researched by Mitroff and Denton
(Mitroff, Denton 1999);

Wave of high unemployment as researched by Farago and Gallandar (Farago,
Gallandar 2002);

Feelings of unfaithfulness and sense of treachery ingrained in downsizing and re-
engineering as researched by Giacalone and Jurkiewicz (Giacalone, Jurkiewicz
2003);

Ethical degradations such as corrupt accounting practices, case of Enron, Arthur
Anderson and WorldCom as researched by Waddock (Waddock 2004);
Misuse of power and selfishness of business leaders as researched by Maccoby
(Maccoby 2000);

Reasons behind the crises of confidence in leadership and the 2008 global financial
crises as researched by Hutton, Steenland and Dreier (Hutton, Steenland, Dreier
2008);

The greed of business leaders is the main cause of moral and ethical crises in the
world as researched by Greenhalgh, Steenland and Dreier (Greenhalgh, Steenland,
Dreier 2008), and Abbas (Abbas 2011);

Uncertainty, technological advancement and rapid growth of globalization as
researched by Bolman and Deal (Bolman, Deal 2008);

Rise of corporate global power as researched by Anderson and Cavanagh (Ander-
son, Cavanagh 2000), and clash of civilizations as researched by Huntington
(Huntington 1993);

Gap between rich and poor is widening day by day, rapid decline of natural
resources along with peak of corruption in commercial and political zones as
researched by Zuboff (Zuboff 2009);
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xii. The fragile nature of employment relationships as researched by Cappelli (Cappelli
2008);

xiii. Transformation of the notion of commodity due to the effect of free market
economy, electronic capital and information junk has reached its zenithal point
as researched by Raza (Raza 2012);

xiv. The flux of changes appear in the form of complexity and uncertainty in business
world as researched by Kotter (Kotter 2008);

xv. Changes are unpredictable and non-linear. So unpredictability becomes the focus
of recent researches as reflected by the study of Brejnrod (Brejnrod 2001);

xvi. The study of Neal (Neal et al. 1999) reveals the signs of economic and competitive
pressures which forces corporate world towards cost-cutting, resultantly massive
downsizing and rapidly increases the momentum of human stress to the last
velocity.

xvii. Skepticism, fear and cynicism as researched by O’Bannon (O’Bannon 2001).

The multi-faceted challenges described above are clear indicators that something
special is missing in the world of literature which is not being properly handled by the
old and traditional leadership models. So there is a need of a fresh inquiry and a new
concept of leadership such as BPL which will handle this multi-faceted crises and
multi-dimensional challenges as the result of abrupt and drastic shifts and changes in
the world of management.

BPL at organizational level

According to some academics, compassion and care play pivotal role to both
organizational success and human progress (Cameron, Dutton, Quinn 2003). There
is an urgent and timely need of understanding to create caring and compassionate
organizations because this act is the key predictor of maximum organizational per-
formance (Harter, Schmidt, Hayes 2002). Others also explain the fact of creating
more sustainable business ventures through the creation of benevolent and caring
organizations (Dees 1998; Harter et al. 2002; Prahalad, Hammond 2002). It seems
that BPL is a positive intervention for creating humanized and more moralized work-
place.

Psychological conditions at work are gracefully described in terms of meaning-
fulness, safety and availability by Kahn (Kahn 1990). These insights can be gained
from Kahn Model at organizational level, and can be incorporated into the study of
BPL. For better understanding and illuminating the concepts, Kahn’s thoughts are
being presented in tabular form below:
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Insights of Kahn’s Model

Table 3
Dimensions of psychological conditions
Dimensions Meaningfulness Safety Availability
1 2 3 4
Definition Sense of return on Sense of being able to Sense of possessing the
investments of self in  show and employ self physical, emotional, and
role performance without fear of negative  psychological resources
consequences to self- necessary for investing
image, status, or career.  self in role performances.
Experimental Feel worthwhile, Feel situations are trust-  Feel capable of driving
components  valued, and valuable; worthy, secure, predic- physical, intellectual,
feel able to give to table, and clear in terms  and emotional energies
and receive from of behavioral con- into role performance.
work and others in sequences.
course of work.
Types of Work elements that  Elements of social systems Individual distractions
influence create incentives or that create situations that is more or less
disincentives for that are more or less preoccupying in role
investment of self. predictable, consistent, performance situations.
and nonthreatening.
Tasks: Jobs involving Interpersonal relation- Physical energies: Exist-
more or less challenge, ships: Ongoing relation-  ing levels of physical
variety, creativity, ships that offer more or  resources available for
autonomy, and clear  less support, trust, open- investment into role
delineation of proce-  ness, flexibility, and lack  performances.
dures and goals. of threat.
Roles: Formal posi- Group and intergroup Emotional energies:
tions that offer more  dynamics: Informal, often  Existing levels of emo-
or less attractive iden- unconscious roles that tional resources available
tities, through fit with  leave more or less room  for investment into role
g a preferred self-image, to safely express various  performances.
£ and status and influ-  parts of self; shaped by
= ence. dynamics within and
= between groups in

organizations.

Work interactions:
Interpersonal inter-
actions with more or
less promotion of
dignity, self-appreci-

Management style and
process: Leader behaviors
that show more or less
support resilience, con-
sistency, trust, and com-
petence.

Insecurity: Levels of
confidence in own abili-
ties and status, self-
consciousness, and
ambivalence about fit
with social systems that
leave more or less room
for investments of self
in role performances.

Sequel to Table 3 see on p. 54
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Sequel to Table 3

1 2 3 4
ation, sense of value, ~Organizational norms: Outside life: Issues in
and the inclusion of ~ Shared system expecta- people’s outside lives
personal as well as tions about member that leave them more or
professional elements. behaviors and emotions  less available for invest-
that leave more or less ments of self during role

room for investments of  performances.
self during role perfor-
mances.

Source: Ping Ping Fu 2003.

BPL at Societal and civilizational level

Undoubtedly, BPL has cultural features of some traditional societies and is very
much prevalent in eastern societies such as India, Korea, China and Japan. The
responsibilities of such societies lie at the shoulders of families and states. Respon-
sibilities of the states include protection, defense and care of its people. Force of law
is being implemented for protecting social rights of community by the government.

According to the research work of Dr. Amjad (Amjad 2007), human civilization
has been divided into four major civilizations namely Chinese, Indian, Western and
Islamic. According to him, civilizations are clashing due to their specific faiths. He
showed crises of values, confrontation of prevailing disciplines, overlapping of forms
of consciousness and divergence of essential convictions with the support of authentic
and relevant literature.

How BPL can bring change: Suggestions for BPL to bring about positive change

In this section, ideas of political leaders, role of courage on the part of political
leaders, and insights from Qur’anic verses and authentic Ahadith will be explored
and need of incorporating these thoughts into BPL literature is emphasized as follows:

A. Ideas of Political Leaders

Irani president, Khatimi, addressed the General Assembly of United Nations in
New York in 1998, where he presented the idea of inter-civilization dialogue. In the
same way, Kofi Anan appreciated the idea of dialogue among civilizations in 2001.
Spanish Prime Minister Zapatero suggested an alliance of civilizations in 2004. He
emphasized on the idea of league of civilizations for the world peace and harmony
among civilizations for their coexistence and comprehensive understanding of others’
cultural values, disciplines, and forms of consciousness.

B. Role of courage on the part of political leaders

The role of courage on the part of leaders to show their paternalism and affection
is also very crucial. This courage has been exemplified by individuals such as Hannah
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Arendt (German Jewish political theorist), Muhammad Ali Jinnah (lawyer, politician,
statesman, founder of Pakistan, and father of nation), Mohandas Ghandhi (political
and spiritual leader of India), Martin Luther King Jr. (American clergyman activitist
and prominent leader in the African American civil rights movement), Aung San Suu
Kyi (Burmese opposition political leader and prime minister), Nelson Mandela
(President of South Africa), Rosa Parks (African American civil rights activist), Sherron
Watkins (Vice President of Corporate Development and whistleblower of Enron
Scandal), Justice Iftikhar Muhammad Chaudhry (Chief Justice of Pakistan), and George
Orwell (revolutionary English, anti-totalitarianism author and journalist) all of whom
confronted profound issues of their times and affected social change.

C. Insights and Guidance gained from Islam in the light of Qur’an and Sunnab

i. The teachings of Islam emphasize on simple living and act of benevolence. It is
not the religion of coercion, but facilitates mankind by providing easiest way to
perform human acts.

“... Allah intends for you ease, He does not want to make things difficult for
you...” (Qur’an 2: 185)

ii. The reflection of one’s faith can be seen in his act of benevolence, as the Prophet
(SAWW) said: “The best branches of faith are patience and benevolence.” (Saheeh
al-Jami: 1108)

iii. Benevolence is the easiest act and the best, as it is reflected from the Hadith below:
A man came to the Prophet (SAWW) and said: “O’ Prophet of Allah! Which is
the best of deeds?” He said, “Having faith in Allah, believing in Him, and fighting
in (and for) His cause.” The man said, “I want something easier than that.” He
said, “(Having) patience and benevolence.” The man said, “I want something
easier than that.” He said, “Do not have ill thought in anything which Allah
decreed for you.” (Ahmad 5/519)

Examples of the benevolence of Islam

Islam exemplifies the concept of benevolence in the following Qur’anic verses:
a. “And We have sent you [0’ Muhammad] not but a mercy for the Alameen —
mankind, jinn, and all that exists.” (Qur’an 21: 107)
b. “And We have not sent you [0’ Muhammad] except as a giver of glad tidings and
warner to all mankind ...” (Qur’an 34: 28)

C1. The gates of benevolence

Islam identified certain gates of benevolence at the certain moments of one’s life,
as being presented below in the form of Qur’anic verses:
i.  Benevolence at the time of buying, selling and paying debts
“And O’ my people! Give full measure and weight in justice and reduce not the
things that are due to the people, ...” (Qur’an 11: 85)
ii. Benevolence at the time of giving debts and demanding debts back
“And if the debtor is in a hard time [and has no money], then grant him time till
it is easy for him to repay, but if you remit it by way of charity that is better for
you if you did but know.” (Qur’an 2: 280)
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iii. Benevolence in knowledge sharing
Spreading knowledge is better than distributing wealth among people. As we see
in Prophet (SAWW)’s life.

iv. Benevolence and honor
“And let not those among you who are blessed with graces and wealth swear not
to give [any sort of help] to their kinsmen, al-Masakeen [the poor], and those
who left their homes for Allah’s cause. Let them pardon and forgive. Do you not
love that Allah should forgive you? And Allah is Oft-Forgiving, Most Merciful.”
(Qur’an 24: 22)

v. Benevolence through tolerance
“... And had you been severe and harsh-hearted, they would have broken away
from about you; ...” (Qur’an 3: 159)

C2. Superiorities of Benevolence

i.  Benevolence is a source of mercy
The Prophet (SAWW) said: “May Allah’s mercy be on him who is lenient in
selling, buying, and demanding back his money.” (Saheeh al-Jami’ as-Sagheer:
3154)

C3. Things that belp in being benevolent

i. Repressing anger along with forgiving and pardoning others’ mistakes
“Those who spend [in Allah’s cause] in prosperity and adversity, who repress
anger, and who pardon men; Verily, Allah loves al-Muhsinoon [the good doers].”
(Qur’an 3: 134)

The ideas given by political leaders (Khatami, Kofi Anan, Jose Luis Rodriguez
Zapatero), the role of courage on the part of leaders and constant guidance from
Qur’anic verses and authentic Ahadiths regarding benevolence of Islam needs to be
incorporated in the literature of Benevolent Paternalistic Leadership because it has
the rich substance with practical and pragmatic outlook to bring about positive change
at the individual, organizational, global and civilizational levels. These insights can
pave way for the solutions of challenges confronting these civilizations, communities
and organizations.

Conclusion

This exploratory account shows different faces of BPL by juxtaposing a large
mirror of BPL literature. While discussing different definitions, different perspectives,
outcomes, antecedents and challenges confronting BPL at both levels: organizational
and civilizational. The paper highlights the need to explore the rich insights which are
dispersed and packed at different locations. By stretching serious pragmatic and prac-
tical ideas from different corners and shaping into one package at one place gives us
a holistic approach about what is BPL? Why is the Quest for BPL? And how it can
bring about positive change through the melted but useful insights presented in this
paper. For future directions, paper sets the research microscope towards the need of
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incorporating the practical and refined insights in the BPL literature. Through this
righteous path to harmony, peace, meaning and human progress, organizations and
civilizations can give the unforgettable impressions to the generations to come.
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COBOKYIIHBIN KAITUTAJ, Er'o CTPYKTYPA N
B3ANMOCBA3b C TPYAOBOU MUT'PALIMEN
(HA ITPUMEPE JIATTAJINN)

B xoniie 20 — Havaze 21 Beka COILMOJIOIM BCE LIMPE UCITOIb3YIOT TEOPUIO KaluTaja, B pas-
BUTHE KOTOpoii 6osibioit Bkian BHec [1bep bypase. B naHHOI cTathe 000CHOBaHA HEOOXOIM-
MOCTb Y BO3MOXHOCTb MCIOJIb30BaHMsI TEOPUU KaIUTala MPU OLIEHKE M aHAJIU3e CUTYalluil B
pasnuYHbIX cepax OOIEeCTBEHHOM KM3HU, B TOM YKCTIe 3aHITOCTH, TpyaoBoii Murpauuu. Co-
urosnorn MHCTUTYTA conManbHBIX UccenoBaHuii Jlayrasmicckoro YauBepcurera B 2012 romy
peanu3oBau UccaenoBaTeNbckuii MpoeKT «COBOKYIMHbBIN KaMuTal, ero CTPYKTypa U B3aUMO-
CBSI3b C TPYIOBOI MUTpalIKeii», B KOTOPOM IITUPOKO MCITOIb30BaJIaCh TEOPHST COBOKYITHOTO Ka-
nurana. B xone uccienoBaHus npeaiarajoch OLEHUTb 00bEM U CTPYKTYPY COBOKYITHOTO KaIu-
Taya xxuteneit Jlarranuu, npuHUMasi BO BHUMaHUe TOTPEOHOCTH COLMATbHO-9KOHOMUYECKOTO
Pa3BUTHSI TOCYIAPCTBA, a TAKXKE OXUIAHUSI XUTEJIeil peTioHa, CBSI3aHHBIE TAKXKe U C TPYIOBOM
murpauueii. Ha coHoBe 1aHHBIX pa3IMUHbIX UCCTeI0BAHUI KOHKYPEHTOCIOCOOHOCTH 3aHSITO-
ro HacesieHUsI JIaTBUM U POJTU B Heil OTJeJIbHBIX BUIOB KaluTaia ObUTa BEIIBUHYTA TUTIOTE3a O
TOM, YTO OCHOBO pocTa 4eJ0BeYeCKOro Kanuraia JUIYHOCTHY (a BMECTE C TEM U pOCTa MaTepu-
aJTBHOTO M COIIMAIEHOTO OJIAaTOTIONTYU Ml KUTeJIeil peThoHa) SIBJISIETCS KYJIBTYPHBIN KaITUTaJ ce-
MbU. BeInBUHYTas1 B mporpamMme KMccieloBaHus OCHOBHAsI TUIIOTe3a MOATBEPAUIACH: B COBPE-
MEHHBIX YCJIOBUSIX 00pa30BaHMsl «00OLIeCTBa 3HAHUI», a TakxkKe MpU OOJBLIOM yIeJbHOM Bece
cephbl ycIIyT, OCHOBOI poCcTa YeI0BEYeCKOTO KaruTaia (YTo OOBIYHO HATIPSMYIO BIMSIET M Ha
SKOHOMMYECKUI KanuTa) sIBIsIeTCsl KyJIbTYPHbBIN KanuTaa ceMbU. [I71s1 3HaunTe1bHOM YacTu
SKOHOMWYECKU aKTUBHBIX KUTEJIeH KyAbTyPHBIN KAITUTaI SBJISIETCSI UICTOYHUKOM UMEHHO Jie-
HEXHBIX TOXO/IOB, @ HE TOJIbKO COLMATbHBIX U MOpaJIbHbIX O71ar. [ToaTBepaniack Takxke 1 BCIO-
MoraTeJibHasi TUIIOTe3a O TOM, UTO O0JIbLLAsI TPEAPACTIONOXKEHHOCTh K TPYI0BOI MUTpAllUK Ha-
OurromaeTcst y TeX 9)KOHOMUYECKY aKTUBHBIX XKUTEJIeN peTUOHA, Y KOTOPBIX IOCTATOUHO BHICOKHE
MokKazaTejiM HEKOTOPBIX 3JIEMEHTOB COBOKYITHOIO KanuTaua (0COOeHHO (prU3MUYeCcKOro), HO HET
HEO0OX0IMMOTo 00beMa KyJIBTYPHOTO KaIlnTaia, KOTOPbIi KOHBEPTUPYETCS B YeJTOBEUECKII Ka-
MUTaJ, a HA €r0 OCHOBE — B 9KOHOMUWYECKUIA, MpUUYeM KOHBEPTaLIMsI TPOCXOIUT MUMEHHO B Jlat-
rayiuu wiv B JlaTBuu, a He 3a pyOexKoM.

KimoueBbie ci10Ba: pervioH, COBOKYITHBINM KaITUTaI, PECYPCHBIN ITOIXO, KAITUTAIU3AIUST Pe-
CYpCOB, TPYAOBasi MUTPALLUS.

Aggregate Capital, its Structure and Interaction with Labour Migration (The Case of
Latgale)

In the late 20 — early 21% centuries, sociologists more and more frequently are using the
theory of capital, the development of which was greatly contributed by Pierre Bourdieu. In the
article, there are substantiated the necessity and the possibility to use the theory of capital
evaluating and analyzing situations in different spheres of social life, including employment,
labour migration. In 2012, the sociologists of the Institute of Social Research, Daugavpils
University, carried out a research project “Aggregate Capital, Its Structure and Relation to
Labour Migration”, where the theory of total capital was widely used. The project was aimed
to evaluate the volume and structure of the total capital of Latgale region’s inhabitants, taking
into account state’s needs for its social and economical development and different needs of
region’s inhabitants, in particular connected to the labour migration. Using results of different
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studies aiming to examine the competiveness of employed part of Latvians as well as the role
of different types of capital, hypothesis has been highlighted — basis for growth of the human
capital (at the same time for the growth of financial and social wellbeing of region’s inhabitants)
is the cultural capital of family. Executing the study basic hypothesis has been acknowledged:
in the modern environment of the “society of knowledge”, having a high proportion of the
services sector, the basis for the growth of the human capital (that in fact has a direct effect on
the economical capital) is the cultural capital of personality. For the major part of economically
active inhabitants the cultural capital is not only a source of social and moral benefits, but also
a source of financial income. Also additional hypothesis has been proved — higher predisposition
for the labour migration is more typical for economically active region’s inhabitants with
fairly high amounts of some indicators of the total capital, especially physical capital, but with
comparatively lower amount of the cultural capital, which could transform into the human
capital, and further into the economical capital in Latgale or Latvia.

Key words: region, aggregate capital, resource approach, resource capitalization, work
migration.

Kopkapitals, ta struktira un kopsakariba ar darbaspeka migraciju (Latgales piemérs)

20. gs. sakuma — 21. gs. beigas sociologi aizvien plasak pielieto kapitala teoriju, kuras
attistibu liela méra veicinajusi Pjéra Burdjé darbi. Raksta tiek uzsvérta kapitala teorijas nozime,
pétot un analizéjot daznedazadas sabiedriskas dzives aspektus un procesus, taja skaita
nodarbinatibu un darbaspéka migraciju. Daugavpils Universitates Socialo pétijumu institata
sociologi 2012. gada realizgja pétniecisku projektu “Kopkapitals, ta struktira un kopsakariba
ar darbaspéka migraciju”, kura ietvaros plasi tiek izmantota kopkapitala teorija. Pétijjuma
gaita novertéts Latgales iedzivotaju kopkapitala apjoms un struktara, nemot véra valsts sociali-
ekonomiskas attistibas vajadzibas, ka ari regiona iedzivotaju dazadas vajadzibas, kura ari ir
saistitas ar darbaspéka migraciju. Balstoties uz dazadu pétijumu datiem saistiba ar nodarbinato
Latvijas iedzivotaju konkurétspéju, dazadu kapitala veidu lomu taja, tika izvirzita pétijjuma
hipotéze, ka cilvékkapitala (lidz ar to ari regiona iedzivotaju materialas un socialas labklajibas)
izaugsmes atsléga ir kulturalais kapitals. Pétijuma gaita izvirzita pamathipotéze tika apstiprinata:
modernaja “zinasanu sabiedriba”, kurai raksturigs liels pakalpojumu sféras ipatsvars,
cilvekkapitala (kurs biezi vien tie$a veida ietekmé ari ekonomiska kapitala apjomu) izaugsmes
pamata ir gimenes kulturalais kapitals. Ievérojamai ekonomiski aktivo iedzivotaju dalai
kulturalais kapitals ir ne tikai socialo un moralo labumu nesgjs, bet ari naudas ienakumu
avots. Tika apstiprinata ari papildhipotéze, ka lielaka tiecksme uz darbaspéka migraciju vérojama
tiem regiona ekonomiski aktivajiem iedzivotajiem, kuriem dazi kopkapitala raditaji ir salidzinosi
augsta limeni, it ipasi fiziskais kapitals, bet trukst kulturala kapitala, kurs spéj konvertéties
cilvékkapitala, un talak — ekonomiskaja kapitala tiesi Latgalé vai Latvija.

Atsleégas vardi: regions, kopkapitals, resursu pieeja, resursu kapitalizacija, darba migracija.

BBenenue: ocHOBHBIE YCTAaHOBKHM MCCJICIOBAHUA

Merononorueii ucciie0BaHus TPYI0BOM MUTPALIMU BBICTYIIA€T TEOPUSI KaluTana,
B pa3BUTHE KOTOPOIi 6oJbroi Bkian BHec [Tbep Bypnbe (Pierre Bourdieu). OCHOBHbBIE
IOJIOKEHUS TEOPUU U METOIUKH COLIMOJIOTUYECKOTO MCCIISIOBAHMS COBOKYITHOIO Ka-
Mu1Taja BIepBble ObUIM 000CHOBaHbI OMHUM U3 aBTOPOB JaHHOI cTaThU B nokJjane «Ka-
IMTAJI B COLIMOJIOTMYECKOM acIleKTe: TEOPETUYECKOe 000CHOBAaHUE UCCIEIOBAHUS U
ornepalMoOHHbIe TTapaMeTpbl» Ha IX MexnyHaponHoii koHdepeHuuu B HameHuyse
(IMonwia) (Menshikov 2008).
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«KanuranuctTuaeckass» TSPMUHOJIOTHSI CTAHOBUTCS Bce OoJiee IOITYISIPHON He
TOJIBKO Y 3KOHOMUCTOB. He TOIbK0 5KOHOMUYECKIE PECYPCHI CIIOCOOHBI HECTH SHEP-
TMI0 XO3SIMCTBEHHOM M COLIMAJbHOM XU3HM obIecTBa. BHelIHe Takue pa3Hble ¢e-
HOMEHBI KaK JIOBepUe, MPECTUXK, XOPOIINI BKYC WM BHEIIHSISI NIPUBIEKATEIbHOCTh
YyeJioBeKa TaKXKe CIIOCOOHbBI OBbITh KalUTaJaMU B XO35IMICTBEHHBIX M MHBIX B3aMMOJIEii-
CTBUSIX.

Ha nHam B3r71s1/1, TEOpHSI COBOKYITHOTO KallTajla OCHOBBIBACTCSI M Ha pa3paboTaH-
Hoit M.BebGepoM KOHIECTIIINN «MACaTbHBIX TUIIOB», 3aHUMAIOIIEe BaXKHOE MECTO B
METOIO0JIOIMHU coLlMaIbHbIX HayK. [To Bebepy, anekBaTHOEe OOBSICHEHUE COLUAILHOM
JeSITeIbHOCTU TPeOyeT MMOHMMAaHMsI 3HaUeHUsI, KOTOPOe OHa MMeEeT ISl €€ YYacTHU-
KOB. OOBSICHEHUS B COLMAIbHBIX HayKax BCeTAa OCTalOTCsI BEpOSITHOCTHBIMU 1 «HEII0-
Ka3yeMbIMU» C TIOMOIIIBIO TIO3UTUBUCTCKUX KPUTEPUEB, UCIIOJIBb3YeMbIX B €CTECTBEH-
HBIX HayKaX. OgHaKo 00OOIIEeHMWST MOTYT OBITh CHOeJaHBI C TTOMOIIBIO «HMICaTbHBIX
TUITOB» — KOHCTPYKTOB, TTO3BOJISIIOIINX BEIIEIISITh, PUKCUPOBATh U CPaBHUBATH OIIpe-
JIeJIEHHbIE SMIIUPUYECKre (PEHOMEHBI, YCTaHABIMBAasI aHATUTUUECKUE CBSI3U MEXIY
OTIEJbHBIMU (hparMEeHTaMU PeaJIbHOCTHU.

OCHOBHBIM METOZIOM COILIMAJIbHBIX HayK, 0 Bebepy, sIBJsieTCs naeanu3anusi, rmo-
CKOJIbKY TEOPETUUECKHE TTOHSITUS B HUX SIBJISTIOTCST HE OTPakeHUEM peaIbHBIX UCTO-
pHUYECKUX IIPOIIECCOB, a YNCTO MACATbHBIMU, JOTUMICCKUMU KOHCTPYKTAMU. «DTOT
MBICJICHHBIN 00pa3 WM KOHCTPYKT COSIUHSIET ONpeaeIeHHbIC OTHOIICHUS U IBJICHUS
UCTOPUYECKOM XKM3HU B CBOOOIHBIN OT MPOTUBOPEUMIA KOMILJIEKC MBICJIEHHO CO3/1aBa-
eMbIX cBs13el. I1o cBoemy xapakTepy 9Ta KOHCTPYKLMSI HOCUT XapaKTep YTOIMU, KOTO-
pasi oJTydaeTcsl IyTeM MbICJIEHHOTO BBIIBMIKEHUS Ha MEPBBIi MJIaH ONMpeaeaeHHBIX
BJIEMEHTOB AeiicTBUTeIbHOCTH» (Weber 1947). MmeanbHBIN TUIT CO3MaeTCS MyTEM
«OITHOCTOPOHHETO BBIABIKEHUS OTHOM VTN HECKOJIBKUX TOUECK 3PCHUS U COSTUHCHMUS
MHOXECTBa PaCCESTHHBIX M Pa3e/IbHO CYIIECTBYIOLINX (30eCh OOJIBIIE, 31¢Ch MEHBIIIE,
a MeCTaMU ¥ BOBCE HE BCTPEUAIOIIIMXCS) OTIEIbHbBIX SIBJICHU , KOTOPbIE MOIXOIST IO
9TU OJHOCTOPOHHE BBIIBUHYTHIE TOUKM 3PEHUSI, B OHY, 00 b AUHSIOILYIO MBICJEHHYIO
KapTUHY. DTOT MBICJIEHHBII 00pa3 B €ro aOCTPaKTHOI YMCTOTE SMITMPUUECKU HUTIE
HeJIb3d HAWTH B IEMCTBUTEILHOCTH, OH €CTh YTOITHS, ¥ VIS HCTOPUKA BO3HUKACT 3a/a-
Yya B KaXXIOM OTIEJIBHOM CIydae YCTAaHOBUTH, KaK OJIM3KO MM KaK JaJIeKO OT 3TOTO
UaeabHOTO 00pa3a CTOUT AeicTBUTeIbHOCTE» (Weber 1947).

WneanbHbIi TUIT CTY>KUAT CPEACTBOM, C IIOMOILIbIO KOTOPOTO KOHKPETHBIE SIBJICHUS
MOTYT OBbITb CpaBHEHBI U U3MepeHbl. MneanbHass KOHCTPYKIIMS MO3BOJISIET BBISIBUTh
OTKJIOHEHMSI MHAUBUAYAIbHBIX SIBJICHUI OT 00IIIero TpeH1a, JOMUHAHTHOTO X0/1a CO-
ObITHil. MimeabHBIN THTI TIPEICTABIISICT COOO0I 3aBEAOMOE YITPOIICHIE Y MACATN3aIIIO
CIIOXKHOCTU ¥ MHOTOOOpa3HsI COIMAIBHBIX SIBJICHUI, OCYIIECTBICHHBIX NCTOPUKOM,
COLIMOJIOTOM YUIM 9KOHOMHUCTOM B LIEJISIX CUCTEMATU3alMU JAHHOTO eMY SMITUPUIeC-
KOro mMaTepuajia 1 JajJbHEHIIero ero cornocrapieHus u udydeHus. Kanuran y Hac u
SIBJIIETCS] TAKMM MII€aIbHBIM TUIIOM.

O0BeM U CTPYKTYPY KaluTadoB He TaK YX CJIOXHO €CJIM He BBIUMCIUTD, TO Olle-
HUTh OMITUPUYICCKU. DTOT (pakT rpuaaet Teopuu [1. Bypabe mpakTiiecKyro HaIlrpaBIeH-
HocTh. OIHAKO, COIIMOJIOTH 3a4acTyIO MCITOIb3YIOT TOJIbKO HEKOTOpHEIE (PparMeHThI
TEOPUH YEJIOBEUCCKOTO KalnTala, BOCHOBHOM aHAIM3UPYS COLTMAIbHOE HEPAaBEHCTBO,



64 Socialo Zinatnu Vestnesis 2013 1

COLIMaIbHbIE CTPYKTYPhI, a TAKXKE MPOOJIeMbl MOJIUMTUYECKOTO IMaepcTBa. B To ke Bpe-
M HEIOCTaTOYHOE BHUMAaHME YIEseTCs TAKUM acleKTaM, Kak pojib Pa3InYHbIX BU-
JTOB KaITiTajla, MeXaHN3M MX B3aMMHOM KOHBEPCHUY 1 TJIaBHBIC CTPATET MU UX BOCIIPOM3-
BOICTBA. DKOHOMHMCTBI TAKKE MCITOJB3YIOT TCOPHIO YeIOBEUECKOTO KaluTaia J0CTa-
To4YHO (pparmMmeHTapHO. Hampumep, B u3yyeHUU Mpolecca MeXXIyHapOIHOM MUTPAITUU
SKOHOMUCTHI JeJIaloT aKLIEHT Ha TakK1ue SKOHOMUYECKUE MapaMeTphl, Kak pasHUIIa B
YPOBHSIX 3apaOO0THOM IUTIAThI MEXKIY pa3HBIMU CTpaHAMU, U3IEPKKY TIepee31a MUTpaHTa
B HOBYIO CTpaHy U pa3Mep MOTeHLMAIbLHOTO J0XOAa B clIydae MPUHSITUS PEIICHUS O
Murpaiuu. B cBoto odepenb colaabHBIM, TICUXOJOTMUYECKUM U APYTUM “HEIKOHO-
MUYECKUM” (paKTopaM MUTpALlUU MPUIAETCS I BTOPOCTENIEHHOE 3HAaYeHHe.

ITockonbky, kKak yrBepxkman [1. Bypabe, pa3muaHble BUABI KalTUTala CIIOCOOHBI
B3aMMHO KOHBEPTHPOBAThCS, THAWBUI MMEET BO3MOXHOCTB BEIOOpA — Ky/la MHBECTH -
poBaTh CBOE BpeMsl, IEHbI'U, TPYAOBbIe HABBIKU U APYrue pecypchl. PaznuuHbie BUABI
KaInuTasa, SBISIoIIMecs 10 CYyTU LIECHHBIMU pecypcaMu, CIIOCOOHBIMM ITPUHECTHU MTPU-
ObLTb UHAUBUIY, MOXKHO OObEIMHUTD B MOHSITHE “COBOKYIHBINM KanuTan”. B 2008 roay
coumosioru MHCTUTYTa COIMATbHBIX MCciefoBaHMiT JlayraBITJICCKOTO YHUBEPCHUTETA
OCYIIECTBUIN NTpoeKT “IlapaaurmMbl 00pa3oBaHUsI: COLIMOIOTUYECKUI MOAX0”, B KO-
TOPOM ILIMPOKO MPUMEHsLIach Teopusl KanuTtaia. Lleasmu uccaegoBaHus ObLIO OIpe-
JIEJINTh, KaK pa3IMIHbIe (DAKTOPHI KaITTajla BIUSIOT Ha BEIOODP XKU3HEHHOM CTpaTeTun
MOJIOIBIX JIFOICH M KaKas TapaanurMa o0pa3oBaHMsI HanbOoJjiee aKTyalbHa B 21 Beke.
3ajmaueil uccienoBaHus ObLIO MpeogosieHrue (PparMeHTapHOCTH B UCIOJIb30BaHUU
Teopuu Kanutana. McciemoBarean B 3TOM MPOEKTE BbIICAUIN 8§ pa3IuYHbIX TUIIOB
KaIuTaja, KOTOPhIE B LIEJIOM COCTAaBJISIIOT T.H. COBOKYITHbBIN KanuTasl. Bbuiu BblaeIeHbl
CJICIYTOIIIE TUTTBI KaITUTaIa;: 9KOHOMIUYIECKIUM, KYJIBTYPHBIH, yeaoBedecKmit (Tipodec-
CHOHAJTBLHO-00pa30BaTeIbHBIN), COLMATBHBIN, aAIMUHUCTPATUBHBIN, TIOJTUTHYCCKIIA,
cuMBonmueckuii U pusndeckuii (Menshikov 2011). B naHHOI1 TpaKTOBKE pOJib COO-
CTBEHHO YeJIOBEYECKOro Kamnurajaa, Kak KOMIIOHEHTa COBOKYITHOTO KamnuTtaja, 0e3-
yCIIOBHO BakHa. OgHAaKO W APYTrWe BUABI KaIllMTaja, COCTABISIONINEG COBOKYITHBIM
KaITTaJI, B3aNMOJICHCTBYIONINE W B3aMOIOITOIHSIONINE APYT APyTa, UTPAOT HeMa-
JIOBaXKHYIO POJIb.

CornacHo bypnbe, mouTH Bce BUAbI YEJIOBEUECKOTO KaruTaaa UMEIOT CIIOCOOHOCTh
K KoHBepTaunu. HampuMep, nHAMBKI, 00JIagaoINil 3HAYNTEIEHBIM CUMBOJTMYECKIAM
KaITUTaJIOM, CIIOCOOEH TTOAHNMAThLCSI HaBEPX ITO COIIMAIBHOM JICCTHHIIE, TAKUM 00pa-
30M IpUOOpeTast COMaIbHbIN KanuTail. JIMIIb KyJbTYpHbIN KaruTal OTHOCUTEIbHO
He3aBUCHUM OT IPYTUX BUAOB UeJoBeuecKkoro kanutaia. Hanpumep, obaagaHue 3Ha-
YUTEITBHBIM 00bEMOM SKOHOMUYECKOTO KaITTajla BOBCE He TapaHTUPYeT HAJTMIKNE CTONIh
K€ 3HAUMTEIbHOTO KYJIETYPHOTO KaIluTaa.

B3sB B kauecTBe npuMepa KiaaccudUKaluio BUIOB COBOKYITHOIO KaluTaia, pas3-
paboTaHHYIO B paMKax MCCleIoBaHus MpobjieM 00pa30BaHUs U COLMANIM3aLIMU JTaT-
Buriickoil Mosonexu (Menshikov 2009), MOXHO NpeMTIOXUTh HOBbIE UHAUKATOPHI,
OTHOCSIIIMECS K TOMY WJIM MHOMY TUITY COBOKYITHOTO KaITuTaia, KOTOPhIe MOTYT OKa-
3bpIBaTh BJIMSIHUE HA IPYTO COLUATBHO-9KOHOMUYECKHU ITPOLIECC, A UMEHHO Ha MPU-
HSITUE pElIeHUsI O TPYIOBOM aMurpanuu (tabnauua 1).
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Ta6nuna 1

Buabi COBOKYIIHOI'O KaluTAaJIa M €ro HHAUKATOPbI

Bun COBOKYIHOIro KamuraJja

NuaukaTopsl

DKOHOMUYECKUIA

. Hanuuue HeABMKMMOTO U IBMXKMMOTO UMYILICCTBA B CTpaHE

TOCTOAHHOTIO ITPOKUBAHU S

. JleHexXXHbIe HaKOIJICHUSI UHAMBKIA U/WJIK JOMOXO03S1iCTBa
. Jloxonpl B cTpaHe MOCTOSIHHOTO MPOXUBAaHUSL: 3apab0THast

rJiata, IpuobLIb, IMBUACHIbI, PEHTa, COLIMAIbHbIE TTOCOOUS,
TOHOpApHI U JIp.

KynsrypHblit

. IIupoxuii Kpyrozop
. BbIcokuii ypoBeHb UHTEJLIICKTA
. 3HaHUe MHOCTPAHHBIX SI3bIKOB

Yenoseueckuit
(mpoeccroHaTbHO-
00pa3oBaTeJIbHBIN)

. Bricuiee 1u6o cpenHee npodeccuoHaibHOE 00pa3oBaHUe
. [Ipodeccus
. CreneHb nmpodeccuoHanmmn3ma

CounanbHbIi

. CrabwibHbIe ceMeHbIe OTHOILIEHUS
. CBsI31 C BIUATETBHBIMU JTIIOJBMU
. Hanmwmume muorux mpyseit

AIMUHUCTPATUBHBIHN

W =N =N —wW DN —

. JIugepckue criocoOHOCTU
. OTBeTCTBEHHBI ITOCT (HAIIPUMED, B rocarirmapare)
. OmbIT paboTHI B OpraHax caMOYTIPaBJIeHUST WIK YIIPABICHUS

MpennpusTueM, GupMoit

IMonutnueckuii

—_

. Yyacrue B 1eSITeJIbHOCTU OOILIECTBEHHbBIX OpraHu3aluii

(Hampumep, MOJUTUYECKOM MapTUn)

. IpaxnmancrBo JlarBun
. CraTyc MojMTHKa, aemyTara

CHUMBOJIMYECKUIA

IpyTuX

N — W N

w

. Xopoliiasi peryTaius 1o MecTy padoThbl, y4€ObI
. CrocoGHOCTh Ipeuiarath HOBbIE UAEH U YBJIEKATh UMU

. [MonynsipHocTh B cBOEM ropoze (cene, pailoHe, CTpaHe)

Dusnueckuit

—

. Xoporiiee 310pOBbe
. CrocoGHOCTH TTPEeoI0IeBaTh CTPECCHI U IICUXOJIOTHUECKIE

Harpy3Ku

. KpaCOTa, BHCHIHAA NMPUBJIEKATCIIbHOCTD

[eorpadpuueckuii

. bananc npuobpeTenuit/ nznepxkex, OTpakalonInii KA4YeCTBO

MecCTa MOCTOSTHHOTO TIPOXUBaHUs (O0JIBIION TOPOI,
riepudepust, KaueCcTBO NHMPPACTPYKTYPHI U.T.1.)

. Ouenka neMorpaduiecKuii CUTYalluy B MECTe TTPOKUBAHUS
. Ouenka nHGOPMALIMOHHON CPeIbl B MECTe TTPOKUBAHUS

(MHTepHeT, Macc-Meana, OOIIECTBEHHOE MHEHUE U 1. )

Hcrounnk: Menshikov, Vanags 2011

OtpaxeHnbie B Tabnuile | MHAUKATOPHI B TECHOM CBSI3U SIBISIIOTCS COCTAaBHBIMU
YaCTSIMU COBOKYITHOTO KaITMTajia ¥ OHU BJIUSIIOT Ha MTOJIOKUTEIBHOE U OTPUTIATE b~
HOE penieHrne MHANBUAA (WIU TOMOXO3SCTBA) O TPpyNoBOil Murpamnuu. Kak cujibHO
BBIPAKEHO BIMSIHUE OJHOTO WX APYroro MHANKATOPA Ha TO pelieHne, MOXKHO BbI-
YUCIIUTh SMIUPUIECKU, UCTIONb3YSl B YaCTHOCTU TaKOW METOJ MCCIIeNOBaHUs, KakK
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KOPPEISILIMOHHBIN aHaINU3 JaHHBIX OIPOca 9KCIIEPTOB, ONIPOCca CAMUX TPYIOBBIX MUT-
PAaHTOB WJIN WICHOB MX CEMBbH.

Kpome Toro, B ucciaenoBaHUU MOXKET ObITh BBISIBJIEH 00beM COBOKYITHOTO KaruTa-
JIa ¥ €TO COCTaBIIIONMMNX (BUAOB COBOKYITHOTO KarnuTasna). B mepByro ouepensb, 1000it
BUJI KarmuTajaa — 3TO PeCypcC, MPUHOCSIIUI MTOJIb3Y, 2 COBOKYIHBIM KaryuTaa — 3TO CyM-
Ma OTIEIbHBIX BUIOB KamyTasa, 4YTO B SMIMPUUECKOM UCCAeIOBAaHUU ONPEaEsIOCh,
OepsI BO BHMMaHNE OTBET PECITIOHICHTOB Ha JBa BoIpoca: «UTo 13 HIKenepeuncIeH-
Horo nMmeercd y Bac u Baiueii cembu?» u «4ro gaer nmeHHo BaM Hanuyue TOro win
HMHOTO pecypca?» (0TBeYaTh TOJIBKO OTHOCUTEILHO NMEIOIIMXCs y Bac v Barrreir ceMbn
pecypcoB). OTHOCUTENBHO KaXKI0I0 MOTEHIIMAIbHO KalIUTAIM3UPYIOIIErocs pecypca
PEeCIOHAEHTHI OTMEYaIA OAWH WJIU JBa BapMaHTa OTBETA: «3TO €CTh Y MEHS», «3TO €CTh
Yy KOTO-TO 13 WICHOB MOEI CEMBbI» M «3TOTO HET HU Y MEHsI, HU y WICHOB MOECI CEMBH».
Ecnu pecnoHAeHT OTMETUJT 00a MEePBBIX BApUaHTa WJIM XOTsI Obl OAMH U3 HUX, TOTIa 32
JMAHHBIA pecypc PeCIIOHACHTY IIprucBanuBaics 1 6aur. B utore, B HAIMYNN y KakKIOTO
pPECMOHAECHTa MOIJIO OBITh MAKCUMAJIbHO 27 MOTEHLMATbHO KaIIUTAIU3UPYIOIIMXCS
pecypcoB. OmHAKO, YTOOBI 3TO SMITUPUICCKH MHTEPIIPETUPOBATH KaK KaITATaJ, IIPUHAI-
JIeXXallUi peCIIOHAEHTY (T.€. KalUTaJIU3UPYIOIIUIACS pecypc), UCCIea0BaTe U IPUHN-
MaJIi BO BHUMaHME OTBEThI Ha BTOPOI BOIIPOC O MOJIb3€, KOTOPYIO TPUHOCST PECITOH-
JIEHTaM WX WIeHaM X CeMEH Te WUIM MHBIE pecypchl. Ha maHHEBI BOIIPOC Mpeuiaraioch
4 BapuaHTa OTBETOB: «IECHEXHBIE JOXOIb», «II0JOXEHUE B OOLIECTBE», «<MOPAJILHOE
YIOBJICTBOPEHME» VTN «HIYETO He JaeT». ECIIN pecIOHACHT OTMETHUII XOTSI OBbI OIVH 13
TpeX BUAOB MPUHOCUMOM MOJIb3bI, 3TO 03HAYAET, YTO €ro Pecypc WIM Pecypc UICHOB
€0 CeMbH KaIIMTAIM3NPYETCS 1 32 KaXKIbIi COOTBETCTBYIOIIMI BUI KAITMTaIa PECITOH-
IeHTy puaurcisuics 1 6amt. TakuM 06pa3oM, MAKCHMAaTbHO KaXKIbI PECITIOHICHT MOT
HabpaTh 27 0aJIJIOB 3a BUbI KAIIUTAJIOB, KOTOPbIE 00pa3yloT ero COBOKYIHbII Karu-
Taj. BoaMoxHa TakKe CUTyallnsl, KOrJa y PECITOHICHTa WIIN Y €T0 CEMBH €CTh HEKUIA
pecypc (1 6ann 3a pecypc), HO OH He MPUHOCUT PECITIOHAEHTY HUKAKOM TOJIb3bI, T.€. HE
kanutanuzupyercs (0 0ayUioB 3a KanuTanl).

OcHoBHbI€E MOJI0XKEHUSI MPOrPAMMbI COHOJIOTHYECKOr0 UCCIe0BAHMS
«CoBOKYNHBI KAUTAJ, €r0 CTPYKTYPa U B3aUMOCBS3b C TPYAOBOi MUTPaNUeEii»

ITo MHEHMIO aBTOPOB, B COBPEMEHHBIX YCJIOBUSX CTAHOBJIEHUS «O011I€CTBA 3HAHU»
(Kule 2007) ype3BbIYallHO BaXXHYIO POJIb UTPAET KYJIbTYPHBINA KalmuTaad pabOTHUKA,
KOTOPBIIi paHEe B TEOPUU YEJIOBEUECKOTO KaluTajla OMUCHIBAJICS BeCbMa CKYIHO WA
BOOOLIE CBOAWICS TOJBKO K MPO(ECCUOHATBHBIM CITOCOOHOCTIM U 3HaHUSIM. [Toxa-
JIyii, HanOosblllee BHUMAaHUE K 9TON COCTABJISIONIEN COBOKYITHOTO KanmuTajla TUMYHOCTU
B YCJIOBUSX «KOTHUTUBHOTO KanmuTanu3ma» yaeani Auape [opu B kHure «Hematepu-
anbHOe»: «CIpocoM Bce 0OJTbIIIE TTOJIB3YIOTCS 3HAHUS, BBIPOCIIINE U3 OTIBITA, PACCYIM-
TEJIbHOCTb, CIIOCOOHOCTh K KOOPAWHALIMY, CAMOOPTAaHU3ALUU U HAXOXAEHKE O0ILIEeTO
S13bIKA, T.€. T€ (HOPMBI KUBOTO 3HAHUS, KOTOPbIE MPUOOPETAIOTCS B OOMXOJHOM OOIIIe-
HUU 1 OTHOCSITCS K KYJIBType moBceqHeBHOCTU» (Gorz 2003).

PaHee ObUIO yCTAaHOBIIEHO, YTO CKJIOHHOCTh K MUTPALIMU AEMOHCTPUPYIOT MOJIO-
JIbIE JIIOY C HEOOIBIIUM 0OBEMOM COLIMATIBHOTO KanuTasa (CeMEHHOTO U JIMYHOTO) U
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IpY U30paHUU UMM CTPATETUH yCIieXa, T.e. TOTOBHOCTH ITOMTH Ha PUCK Py JOCTUKE-
HUsI BBICOKUX TPYAOBBIX Pe3yJbTaTOB M ycIexoB B oOpazoBaHuu (Mensikovs 2001).
OnHako JOMOJHUTEIBHOIO U3y4eHUs TPeOYeT BOMPOC: KAKUM 00pa3oM Ha IMOTEHI A b-
HBIX MUTPAHTOB BJUSIOT IPYTMe COCTABIISIIONIME COBOKYITHOTO KanuTasia JM4HOCTU?

B 2005—2007 ronpb! B JIaTBuM ObLI peann3oBaH MpoeKT EBporieiickoro coluanb-
Horo (oHga «Cneuuduueckue nmpodjeMbl pbiHKa Tpyaa JIaTBuu u e€ permoHOB», B
paMKax KOTOPOTO OBbLIM OLIEHEHBI 3JIEMEHThl KOHKYPEHTOCIIOCOOHOCTU pabOTHUKA
(Habop ero KayecTB 1 CIIOCOOHOCTEN) ¢ ABYX TOUEK 3PEHUST — CAMOOILIEHKM paOOTHU-
koB (n=10177 4yei.) u orieHKu paboronaresneii (n=6066 yesn.) (LR Labklajibas ministrija
2007). dakTopHbIil aHAIU3 COLMOJIOTMYECKUX JaHHBIX C IMTO3ULUKM TEOPUU COBOKYII-
HOTO KaIlMTajla IOKa3bIBaeT, YTO Ha KOHKYPEHTOCIIOCOOHOCTH pabOTHMKA Hanbosiee
CUJIBHO CKa3bIBAETCS €0 KyJbTYPHbIN KanuTaji (CoOMoAeHUEe JUCIUILIMHBI, YMEHUE
u306eraTh KOH(GIMKTOB, JMHIBUCTUYECKAsI KYJIBTYpa, YMEHME COTPYIHUYATh, B3aMO-
OTHOIIIEHUS C KoJJIeraMu 1o padote u ap.). [1o olieHKe pecrnoHIeHTOB YeJI0BeYECKU
KarnuTa paboTHUKa (TTpodeccruoHabHbIe CIIOCOOHOCTHU, TPO(EeCCUOHAIbHbIC 3HAHUS),
KaK YCJIOBHE €0 BBICOKOI KOHKYPEHTOCIIOCOOHOCTH, MEHEe 3HaUMUM, YeM KYJIbTYp-
HbIN KanuTtaia. MHTepecHO U To, 4To oTBevas Ha Borpoc: «UTo Bl roTOBBI Ae1aTh, UTO-
Obl ITOJIYIUTH ceOe KellaeMyto padoTy?», 44,7% oINpolleHHBIX yKa3aJid BAPUAHT OTBETA —
«YIYYIIUTD 3HAHWE MHOCTPAHHBIX SI3BIKOB» (PECITOHIEHTHI C BBICIIIMM 00pa30oBaHUEM
STOT BapMaHT OTBETa BRIOMpaIH elie vaie — 56,7%). B cBoto odepeb, BApUAaHT OTBETA
«M3MEHUTh MeCTO paboThl, yexaB n3 JlarBum» ykasbiBajics B aBa pasa pexe (23,4%)
(Menshikov 2010).

TpeOyeT ocHOBaTEILHOM AMIIMPUIECKOM TPOBEPKM HAlIle ITPEIIIOI0KEHHUE O TOM,
YTO HauOOJIBIIYIO CKIOHHOCTh K TPYIOBOM MUTPALIMY UCIIBITHIBAIOT T€ MPEACTaBUTEIN
5KOHOMMYECKM aKTUBHOTO HaceJieHUsl JIaTB1M, KOTOpbIe UMEIOT JOCTATOYHO BHICOKHE
MoKazareJjiv 4eJIoBeuecKoro Karnuraa ((popMaar3oBaHHbIC MPpodeccuoHanbHbIe 3HAHUSI,
MPUOOPETEHHBIE B TEXHUKYMaX M BBICIIMX YY€OHBIX 3aBEJCHHUSIX ), HO HE UMEIOT 10CTa-
TOYHOTI'0 00BEMA KYJIBTYPHOI'O KaruTaja, HE00X0IMMOTO «O0IIECTBY 3HAaHUST». « Ipaau-
LIMOHHBIA MHIYCTPUAIN3M», HaOI01aeMblid U B JIaTBUM, HE MOXKET YIOBIETBOPUTH UX
aMOMIIMM B JOXOJAaX B CUIY CPAaBHUTEIbHO HU3KOM MPOAYKTUBHOCTU Tpyna. Hampu-
Mep, MPOU3BOAUTEILHOCTD TPyIa Ha o1HOTo padoTatoiero B JlarBuu B 2010 romy co-
craBuia Bcero 54,9% ot cpeatero nokasatens B EC (Eurostat 2013). B To ke Bpewmst
CTpaHbl MOCTUHAYCTPUAIU3Ma, HAPsITy ¢ COBPEMEHHBIMU MPOU3BOJACTBAMU UMEST U
IPOM3BOJCTBA IIPOIIJIOTO TEXHOJOTMYECKOTO YKJIaia, BECbMa OXOTHO MPEAOCTaBISIIOT
paboune MecTa (hopMaabHO XOPOLIO 00pa30BaHHBIM MUTpaHTaM U3 cTpaH LleHTpanb-
Hoit u BocrouHoit EBpornbl. [TogoXuTenbHBIM A7 CTPaHbl—I0OHOpPa padoueil CUJIbI
ObLI0 OBI, ecyii Obl U CaMU TPYIOBbIE MUTPAHTBI, U CTPAHbI, MIPUHUMAIOIIINE X, 3200~
TUJIMCH O IIPMPaLleHUH KyJbTypPHOI'O KanuTaa, 6e3 4ero BO3MOXHOE BO3BpallleHUE Ha
POIMHY HE IIPUHECET OCOOBIX AUBUIECHIOB HU CaMOMY paOOTHMKY, HU €ro CTpaHe.

[To GoJblIOMY CUETY, Pe3KO COKPATUTh ITOTOK MUTPAHTOB M3 TaKOM CTpaHbI, Kak
JlaTBYsI, MOXHO JIMIIb ITyTEM YCKOPEHHOI'O 1 COaJlaHCUPOBAHHOTO Pa3BUTHSI 9KOHO-
MMKM, a TAKXKE 3HAYMTEIbHOI'O IMOBBILIEHUS IPOAYKTUBHOCTH B OTPACJISIX HAPOIHOIO
XO3SICTBA CTPaHbl. DTO U PaCIIMPEHUE TPOABUHYTHIX B CTOPOHY IIOCTUHIAYCTPHAIU3Ma
oTpacneii (yciayru, tH(pOpMalMOHHbIE TEXHOJOTMU, OMOTEXHOJIOTHUU U JP.), Te HY>KHbI
PaGOTHMKM C BLICOKMM YPOBHEM KYJIBTYPHOTO KaluTaa, 1 MOJACPHU3ALIMSI TIPEIIIPH -
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SATUN «TPaIULIMOHHOIO MHAYCTPUAIN3Ma», BKITIOUasl CEJIbCKOE X03iCTBO, AepeBoIie-
pepaboTKy, 006pabaThIBAIOLIYIO TPOMBIIIIEHHOCTD U JP., II¢ BOCTPeOOBAaHbI U T€, KTO
JIOCTaTOYHO XOPOIIO MpothecCUOHAIbHO 00pa30BaHHbBI, HO HE MMEIOT T0CTaTOYHBIX
aMOMIIM K TTOMCKY HOBBIX 3HAHUIA.

Teopust COBOKYITHOTO KaIuTajia, BO MHOTOM ITO3BOJISIIOIIAS OLIEHUTD U OOBSICHUTD
akTophl, BAUSIONIME Ha IPUHSATUE JTIOABMM PEIICHUS O TIepee3ie B APYTYIO CTPaHy, a
TakKe OLIEHUTh MOCIEACTBUS TAKOTO PEIIEHMSI, MOXET ObITh B3$5ITa 32 OCHOBY COBpe-
MEHHBIX UCCIEIOBaHMI B 00J1aCTH MeXIyHAapoaHOU Murpauru. OmHaKO HeAOCTaTOY-
HO HCIOJIb30BaTh JTaHHYIO TEOpHUI0 (pparMeHTapHO, TOJbKO C MO3ULIMU 9KOHOMMKH,
COLIMOJIOTMH JIM0O Npyroit HayKu. Heo0xoauM KOMITJIEKCHBIHM MOIXO0/, BKIIOUAIOIIUA
HU3yYeHUEe SKOHOMUYECKHUX, COLMAIBbHBIX, KYJIBTYPHBIX, CHMBOJMUYECKMX U IPYTUX Pe-
CypCOB, KOTODPbIE, TOIOJIHSISI APYT ApYyra, CIOCOOHBI MPEBPaTUTHCS B COBOKYIHBIA Ka-
AT — Pe3yJbraT U KOMIIac IJIaHUPYeMON XU3HEACSTeIbHOCTU JUYHOCTU. Takoi
MOJXO/ MOXET JaTh MHOTOTrpaHHYI0, 00jiee 00bEKTUBHYIO OIIEHKY MpoIecca MEXIy-
HapOJIHOI MUTpallii. ABTOPHI BBIABUTAIOT PSii BOIIPOCOB ISl HOBBIX MCCIEAOBAaHUI B
00J1acTH COBOKYITHOTO KaIliTajia JUYHOCTU (CEMbU) U Tpyd0oBOi Murpauuu. Hampu-
Mep: KaKue KauecTBa (pecypChl JUYHOCTHU) SIBJISIIOTCS Ha pOAMHE MUTPaHTa HEBOCTPE-
06oBaHHBIMM U TToyeMy? KakoBa cTpyKTypa JaHHBIX pecypcoB? KakoBbl yCIOBUSI 11O~
MOJHEHUST TOTO WJIK MHOTO pecypca UHAUBKAA Ha ero ponuHe? KakoBa MoTuBaius
(16O moyeMy OTCYTCTBYET MOTMBALIMS ) TMUHOCTH K YBEJIMUYEHUIO TOI'O UJIM MHOTO pe-
cypca? Kakue pecypchl (KpoMe 9KOHOMUYECKUX) MMPOTHO3UPYIOT MOJYYUTh MUTPAHTHI
B HOBOM MECTe ITPUJIOXKEHMST X padboueli cuibl? HacKobKo Takue pecypchbl MOTYT ObITh
BOCTpeOOBaHbI HAa pOJAMHE MUTpaHTa B OyayiiemM? ECTb M y MUTpaHTa COOTBETCTBYIO-
1IM€ TUIaHbI MCITOIb30BaTh TaKUe pecypchl Ha poarHe? [1oucK OTBETOB Ha 3TU U IPYTHe
BOIIPOCHI, a TAKXKe OLIEHKA OTPULIATEIbHbBIX 1 MOJOXUTEIbHBIX TTOCASICTBUI MEXIY-
HapOJIHOI TPYAOBOI MUTPALlMU, TIO3BOJIUT UCCIENOBATh 3Ty MpodiemMy 6ojiee 00beK-
TUBHO U pa3HOCTOPOHHE.

OO0BEKT M peIMET HCCJIeI0BAHUS

Obsexm uccaedoéanuss — TPU BO3pACTHBIE I'PyMIibl HaceaeHus Jlatraauu: 15—29-
netHue, 30—49-netnue, 50—75-netHue. YucaeHHOCTb pecnioHaeHTOB — 800 yenoBekK,
u3 HUX 519 yenosex (64,9%) — npoxusatoniue B Jlayrasnuice. Beibopka crpatudu-
LIMPOBaHa 1 perpe3eHTaTUBHA I10 T10J1y, BO3PaCcTy U 00pa30BaHUIO.

Ilpedmem uccaedosanus — COBOKYITHBII KaIllUTajl JUMYHOCTA M 00bEM OTIEIbHBIX
€ro BUJIOB; CTPYKTYpa UMEIOIIMXCSI PECYPCOB M COBOKYITHOI'O KaIMTajla; MacIliTadbl U
CTeIeHb KallMTaJIU3alM1 PeCypcoB B aCIeKTaX MOPaIbHOIO YIOBJIETBOPEHUSI, OOIIIE-
CTBEHHOTO ITOJIOKEHUS U JCHEXKHBIX JOXOI0B; OCHOBHbIE CTPAaTeIUM KallUTaIu3aluu
PECYPCOB B LIEJISIX YBEIMUEHUSI 9KOHOMMUYECKOTO KalluTaia.

exs uccnenoBanus

Ileavro uccnenoBaHusl, OCHOBBIBAsICh Ha C(hOPMYJIMPOBAHHBIE BBIIIE aCIIEKThI ITPe/i-
MeTa UCCJIeNOBaHUS, SIBJISIETCS ClIeaylollee:
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®  OLIEHUTb O0BEM U CTPYKTYPY COBOKYITHOTO KammuTaia HaceaeHus JlaTtraauu, mpu-
HUMas BO BHUMaH1e MOTPEOHOCTH COLMAIbHO-9KOHOMUYECKOTO Pa3BUTUSI TOCY-
JIapCTBa U MHOT'OOOPa3HbIE 3alIPOCHI XKUTEIeil perioHa, B TOM YUCJIE, CBSI3aHHBIE C
TPYIOBOM MUTpALIENA;

® 0co00e¢ BHMMaHHE yIEJIUTh BO3PACTHOM rpyIme 10 29 JieT, JeMOHCTpUpPYIOLIei
HanOOJIbIIIYI0O MOOMILHOCTD B IJIaHE TPYAOBOI MUTpAlIUK;

®  OnpeneJuTh HauboJjee BakHbIe (haKTOPhl U MEXaHU3Mbl HAKOTIJICHUST COBOKYITHO-
ro Kanurasa JUYHOCTH (CEMbU), €ro IMHAMUKY U CTPYKTYPY.

3aaaum uccjieI0BaAHUA

1) omnpeneauTb 00bEM COBOKYITHOIO KaIluTaja 1 ero CTpyKTypy;

2) BBISIBUTH MacIITaObl KalIUTAIM3ALMU PECYPCOB, HanboJIee LIEHHbIE PECYPCHI B OLIEH-
KaX PeCIIOH/ICHTOB;

3) OTKpBITh HaMbOJIee YaCTO UCITOJIb3yeMbIE CTPATEry KaluTaIu3aluy U KOHBEpTa-
LIMM PECYPCOB C LIEJIbI0O YMHOXEHUSI 9KOHOMUYECKOTO KamuTaia, JOCTUXKECHUS
JKM3HEHHOTO yCIexa;

4) chopMynnupoBaTh TPeOOBAHMS arTeHTAM COLIMAIM3allMy U BOCITUTaHUs, pa3padboT-
YMKaM ¥ CyObeKTaM peaJbHOM MOJIMTUKHY B 00JACTH IOATOTOBKY Y UCITOJIb30BAHMS
TPYIOBBIX PECYPCOB I10 OoJiee 1ieieHanpaBIeHHOMY (hPOPMUPOBAHUIO COBOKYITHOTO
KaIlyTaJia JMYHOCTH, €T0 OIITUMAJIbHOM CTPYKTYPhI, OCHOBBIBAsICh KaK Ha SMITUPH-
YEeCKMX pe3yJIbTaTax COLMOJIOTMYeCKOro NCCIeI0BaHM, TAK M Ha HOBBIX BbI30BaX,
CTOSIIIUX MepPe CTPAHOI B pa3IMYHbBIX chepax OOIIEeCTBEHHOM XKU3HMU.

Ttnmore3a uccaenoBanusa

OCHOBBIBasICh Ha JAHHBIX HEKOTOPBIX UCCIENOBAHUI KOHKYPEHTOCTIOCOOHOCTH
paboTHUKOB JIaTBUM, POJIU 3[1€Ch OTACIbHBIX BUIOB COBOKYITHOTO KAIMTaja, MOXHO
TIPEITOJIOKUTh, YTO OCHOBOI POCTA YEJIOBEUECKOTO KarmnTasa (a BMeCTe C 9TUM U pOCTa
MaTepUaJIbHOTO U COITMAIBHOTO 0JIATOCOCTOSTHUS HACEJIEHUST PETUOHA) BBICTYTIAET KYJTh-
TYpHBII KanuTaj. JlornoaHuTe IbHAS TUTIOTE3a — HEMOCTATOYHBIN 00BeM KYJIBTYPHOTO
Karuraja BEIHYX/IaeT YaCTh SKOHOMUYECKM aKTUBHOTO HACEJIEHUST peroHa K TPyI0-
BOW MWUTpPAIlMU B T€ CTPAHBI, TJ€ OCYIIECTBIISIETCSI MaTepUAIbHOE CTUMYJIMpPOBaHUE
pabovyurx MeCT, He TPeOYIOIINX OTHOCUTETHHO OOJIBIIIOTO YAETBHOTO Beca KYJIBTYPHOTO
Karuraja Mpyu MepBOCTENEHHOM 3HAUMMOCTH (DU3NUYECKOTO KaruTania pabOTHUKA.

O0BeM M CTPYKTYpa COBOKYNHOTO KaMMTAJIA HaceaeHus JlaTrammm

B cpenHem 1o BceMy MacCUBY peCHOHACHTHI yKa3aau Haluuue y cedst okoso 19
rokasatesieil pecypcog (U3 27 MaKCUMaIbHO BO3MOXKHBIX), 15 13 KOTOPBIX B pa3any-
HBIX KOMOMHALIUSX IPUHOCSIT ASHEKHbBIN T0XO/1, TOBHIIAIOT MOJIOXKEHUE B OOIIIECTBE,
JIal0T MOpaJIbHOE YIOBJIETBOPEHUE, T.€. KAMUTAIU3UPYIOTCS (cM. Tadauny 2). 2Kurenu
JlaTranuu ypoBeHb KallUuTaIu3aluy CBOMX PECYPCOB OLIEHWIN JOCTATOYHO BBICOKO —
81,9%.
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Kak 00beMbl COBOKYITHBIX PECYPCOB, TaK U YPOBEHb UX KallMTAIU3alIM1 B3aKMO-
00yCJIaBIMBAIOT APYT APYTa: UMEIOIIKE OOIbIIIE PECYPCOB CTOCOOHBI MOJIHEE TpaHChOp-
MMPOBaTh X B KallUTaJl, a B CBOIO o4Yepe/b 00Jjiee MojHas KanuTaJlu3alks pecypcoB
MO3UTUBHO CKa3bIBAETCsl HA UX 00beMax. JIugepaMu 31ech BBICTYNAIOT T€, KTO OTHEC
ce0dsI K «ebiculeMy Kaaccy» — yKasalyd Hajaudue y ce0s1 6osee 22 BUIOB pecypcoB IpU
YPOBHE MX KanuTanusauuu 85,6%, uMmeroniue BhIcIiee 00pa3oBaHKUe, COOTBETCTBEH -
Ho, — 20,8 1 85,6%, npennpunnmarenan — 21,0 1 83,3%.

Tabnuua 2
Pecypcsl, ypoBeHb MX KANMTAIM3ANMH W KANUTAX Hacenenuda JlaTtrammm,
Maii 2012 romxa, n=800 ueu.

Pecypcsi Kanuran
Tpynmb1 n Bcero Bcero YpoBenb kKanu-
PECTIOHIEHTOB (cpeanmii  Min Max (cpeanmii Min Max Ttamusauuu (%)
B Ipy1mne) B IpyImne)
1 2 3 4 5 6 7 8 9

Bcero: 800 18,8 0o 27 15,4 0o 27 81,9
B Tom uucne:
Ioa:

— MY>KYMHBI 357 19,1 0 27 15,6 0 27 81,7

— XKEHIIUHBI 443 18,6 2 27 15,2 0 27 81,7
Bospacr:

15-29 ner 273 19,8 5 27 16,6 2 27 83,8

30—49 et 316 18,9 0 27 15,5 0o 27 82,0

50 neT u 6omee 207 17,5 2 27 13,7 0 27 78,3
Oo0pa3oBanue:

— HUXE CPeIHETo 187 17,3 0 27 13,5 0 25 78,0

— cpeaHee 329 18,1 4 27 14,5 1 27 80,1

— BbIILIE CPEHETO 284 20,7 10 27 17,6 0o 27 85,0
B Tom uucne:

BbICILIEE 221 20,8 11 27 17,8 0o 27 85,6
3aHATOCTH:

— CTYIEHT 142 19,9 5 27 16,9 2 25 84,9

— pabOTHUK

rOCyIapCTBEHHOTO

y4uepexIeHUs 213 19,7 6 27 16,7 1 27 84,8

— pabOTHUK

YaCTHOTO

MIPEIITPUSITUS 223 19,3 5 27 15,7 2 27 81,3

— 6e3pabOTHBII 75 16,6 0 25 12,9 0 24 77,7

— JIOMOXO03s1iiKa 47 18,4 4 26 14,7 1 25 79,9

— MEeHCHUOHEep 100 15,6 2 25 11,5 0 23 73,7

— MpeanpuHuMareTb 25 21,0 14 27 17,5 0 25 83,3

IIpoodoaxncenue mabauyst 2 cm. Ha c. 71
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IIpodonxncerue mabauyp: 2

1 2 3 4 5 6 7 8 9

— CaMO3aHsITOe JINIIO
wiu paboraniuii no
JIOTOBOPY 61 20,5 13 26 16,5 5 25 80,5

B tom uucne:
PabGoraroiue, cTy-

JEHTBI 614 19,6 5 27 16,3 0o 27 83,2

Hepa6oratoiue,

TMEHCHUOHEPHI 186 16,2 0 26 12,3 0 25 75,9
HauynonanbHOCTh:

— JIaTBILIN 305 19,0 5 27 15,9 1 27 83,7

— pyccKue 345 18,9 0 27 15,3 0 27 80,9

— npyrue 138 18,2 5 27 14,4 1 27 79,1
MecTo XKuTeAbCTBA:

— JlayraBrimiic 519 18,5 0 27 15,0 0 27 81,1

— pyroe 281 19,4 4 27 16,2 227 83,5
Knace:

— HUBLIUI 215 16,5 0o 27 12,4 0o 27 75,1

— CpeaHUA 435 19,7 6 27 16,8 0o 27 85,3

— BBICIIINIA 11 22,3 14 27 19,1 6 25 85,6

— HET OTBETa 139 19,3 7 27 15,3 1 27 79,3

OnbIT padoThI 32 PyOeKOM:
— HET OIbITa, He

IJIAHUPYIOT 586 18,6 0o 27 15,1 0o 27 81,2
— €CTb OIIBIT, HE IIa-

HUPYIOT 120 19,8 10 27 16,6 0 26 83,8
— HeT OIbITa, IIa-

HHUPYIOT 55 18,5 7 27 15,1 2 27 81,6
— €CTb OIIBIT, IIJIa-

HUPYIOT 39 19,5 7 27 16,6 4 27 85,1

B Tom uncne:
— He TUIaHUPYIOT pa-

6oraTh 3a rpaHuuein 706 18,8 0 27 15,3 0 27 81,4
— IUTAHUPYIOT pabo-

TaTh 3a TPaHULIE 94 18,9 7 27 15,7 2 27 83,1

‘YpoBeHb 10X0/10B:

— HUXe CpeTHero

(<120 Ls) 261 17,4 227 13,8 0 27 79,3
— cpenHuii (120—

190 Ls) 224 18,7 4 27 15,6 1 26 83,4
— BBILLE CPEAHETO

(>190 Ls) 236 20,4 6 27 16,9 0o 27 82,8

Hcrounuk: coumonornyeckoe nccienoBaHue IHCTUTYTa COMAIbHBIX MccenoBaHuii Jay-
raBnmiIcckoro YHuBepcuteTa « COBOKYITHBIN KalMTal, eTo CTPYKTYpa v B3auMO-
CBSI3b C TPYHOBOiT Murpauueii», 2012 rox, n=800 uen. (HaceneHue Jlatranum).
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AyTcaiiiepaMy HaKOIUICHUsI pa3IMYHbIX OJIar SIBJISIOTCS neHcuonepsbl (MeHee 16
PECYPCOB IPU MX KalMTaJIM3aluy Ha ypoBHe 73,7%), oTHecIMe ce0sl K «HU3LLEH TPYIIe»,
JIM00 K «KJIacCy pabounx» (COOTBETCBEHHO, 16,51 75,1%), 6e3padothbie (16,6 ©77,7%),
a TakKe PecIoHACHTHI ¢ 06pa3oBaHueM Hike cpenHero (17,3 1 78,0%).

Taxkum 006pazoMm, y TMaepoB U3 27 BUAOB PeCypPCOB UMEETCsI OOBIYHO 21—22, U3 HUX
«paboTaT», MPUHOCAT IPUOBLIL — 18—19. Y ayrcaiinepoB umeeTcs mpuMepHo 16—17
BUIOB PECYPCOB, U3 HUX «paboTaioT» — 12—13.

Pucynok 1
Pecypc, kKanuTtan u ypoBeHb KAMUTAIM3AMUHA PECYPCOB B OlIEHKAX Pa3IMIHBIX
BO3paCTHBIX Ipynn Hacenenus Jlarramu, maii 2012 roga, n=800 ve.r.

Resurss, kapitils, balles Kapitalizicija, %
2 100

19.80

16 B 70
15.5
14 13.3
12
10 L
lidz 29 30-449 50 un vairik
—+—resursi  —8— kapitils —g— kapitalizicijas limenis

Hcrounuk:  coumosiornyeckoe ucciienoBanue MHCTUTYTa COLMANbHBIX UccenoBanuii Jay-
raBruiacckoro YHusepcurteta «COBOKYIHbBIN KalluTall, ero CTPYKTypa U B3auMo-
CBSI3b ¢ TpynoBoit murpammeii» 2012 rox, n=800 uesn. (Hacenenue Jlatranum).

C BO3pacToM HabJI0AaeTCsl YMEHbIIIEHHE 00beMa PECYpCOB M YPOBHSI MX KaIluTa-
Jmzanuu (B rpyrrre 10 29 et — okoJio 20 BUIOB pecypcoB MPU UX KaMUTAIU3alluy Ha
ypoBHe 83,8%, B rpymiie 50 JieT 1 cTapliie — COOTBETCTBeHHO, 17,51 78,3%) (cm. Puc. 1).
[TpoBepka 3HAUMMOCTH PA3TUIUil OOBEMOB PECYPCOB U KaIllUTajla y BCeX BO3PACTHBIX
rpymn TectoM Kruskal-Wallis (ANOVA) miokaszana, 4To pa3iuiusi CTaTUCTUIeCKN 3Ha-
yumsl (p<0,05).

B paspese oTnenbHBIX BUJOB PECYPCOB Y PECIIOHACHTOB JlaTraiun MOMUHUPYIOT
dusnueckue (13,6%), skonHomuueckue (12,8%) u kynsrypHbie (12,7%) pecypchl (cM.
Puc. 2). OnHako JOMUHaHTHasI TPOITKa OTAEIbHBIX BUIOB COBOKYITHOTO KaIUTaa OT-
myaercst: pusnueckuii (14,0%), skonHomudeckuii (13,4%) v collMambHBIN KarmuTal

(13,2%).
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1.7 . 7.9 ﬂ

COBOIYTILIE PECyeL]
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HUcrounnk: coiuojornyeckoe ucciaenoBanue MHCTUTYTA colmanbHbIX UccaenoBaHuii Jlay-
raBnuIcckoro YuusepcuteTa « COBOKYIHBIM KalMTal, €ro CTPYKTYpa U B3auMO-
CB$I3b ¢ TpynoBoit murpauueit» 2012 roa, n=800 yen. (HaceneHue JlaTraaun).

PecnoHaeHTHI 3HAUMTEILHO Yallle HaOJIoAaIoT OTaauy (KanuTajJlu3aluio) OT Co-
LIMAJIBHBIX PECYPCOB, YeM OT IOJIUTUYECKUX U aIMUHUCTPATUBHBIX, O HAIMYMUU KOTO-
PBIX PECIIOHICHTHI M TaK YKa3bIBaJIM PEXE BCETO.

C yBeIMYeHMEM BO3pacTa PeCOHIEHTOB YMEHBIIAIOTCS UX (DU3UIECKIE PECYPChI
(mo 29 net — 14,2, 30—49 netr — 13,9, 50 1eT u 601ee — 12,3) U yBeIUUMBAIOTCS YEJIOBE-
yeckue (10 29 get — 11,6, 30—49 net — 12,4, 50 et u 6onee — 13,0).

YV Bo3pactHoii rpymnmbl 50 jieT 1 6oJiee 1Mo CpaBHEHMIO ¢ IPYMIToN 10 29 J1eT 0co0eH-
HO 3HAYMTEJIbHBI TOTEPU pu3nmyeckoro Kanuraia (Ha 33,6%), colralbHOIO Karuraia
(Ha 9,9%) 1 sxoHOMUYECcKOro Kanuraia (Ha 8,4%). Bmecte ¢ TeM, 6oJjiee BBICOK 00beM
noJMTrYecKoro kanuraia (Ha 17,1%), yenoBevyeckoro kanutaia (Ha 11,6%) u anMu-
HUCTpaTUBHOrO Kanuraia (Ha 11,4%).

B3anMocBs3b HcclieIyeMbIX BUIOB COBOKYITHOTO KANMTAJIA JTUYHOCTH (CeMbH)

B LieHTpe Halllero aHajau3a — COLMAIbHBINA KaluTal JUYHOCTH, KOTOPbIA UMEET
HauboJIee TECHYIO U 3HAYMMYIO CBSI3b C IPYTMMU BCEMU BUIAMU COBOKYITHOI'O KaIluTa-
JIa, U3 HUX C 11eCcThio — pu KoadduuueHTe [Tupcona 6osee 0,320 1 ypoBHE 3HAUUMO-
ctu 0,01 c:

1) ammuHucTpaTUBHBIM — 0,426
2) cumBonmueckuM — 0,424

3) kyasrypHbiM — 0,370

4)  ¢usnueckum — 0,345

5) uenoseueckuM — 0,334

6) skoHoMuyeckuM — 0,327.

Takum o6pa3om, Kakylo CTpaTeruio ycriexa He BhIoMpaii (aiIMUHUCTPATUBHBIM POCT,
00IIeCTBEHHOE ITPU3HAHNE, 9KOHOMIYECKOE 0JIaTOCOCTOSTHIE,, KYJIBTYPHBIC TOCTIKE -
HUs), 001Iel 6a30ii yallle BCero BLICTYMNAET COUYUANbHbLI Kanuman.

V paboTarolux, CTYIeHTOB BbIsIBICHA ellle 00siee TeCHas CBsI3b COLMAIbHOTO Ka-
MKTajJa ¢ AAMUHUCTPATUBHBIM KanuTtanaoM (0,436), y BO3pacTHOI rpymiibl 10 29 et —
¢ ammuHucTpatuBHbIM (0,442), kynsrypHbiM (0,385), monurnyeckum (0,339).
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Tabnuua 3.
Marpuia B3auMHbIX KOPpeJISIUii TIeBATH BUI0OB COBOKYITHOTO KANMTAJIA
Hacejenus Jlarramun, maii 2012 roga, n=800 ve., ko3 umment ITupcona

PO
=
9 = S o5 = < ) o = 3
BHIbI COBOKYTIHOTO s = SS5E 2 £ 8 s S 2
KanuTajna E & § g § 5 = E E § —g
= g s = S S &8 S
SKOHOMUYECKUIA 1 ,332™ 357" 327" ,308 181" ,335" ,332" 204"
KYJIBTYpHBIA 332" 1 ,516™ ,370" 391" ,202" ,444™ 320" 228"
YeJI0BEYECKU I
(npodeccuonanbHo- ,357" 516" 1 ,334™ ,457" 250" 411" 263" 138"
0o0pa3oBaTe/IbHbIIA)
couuanbHblii  ,3277 ,370™ ,334™ 1,426 273" 424" 345" 225™
aIMUHKUCTpAaTUBHBIA ,308™ 391" 457" 426" 1 ,352™ 459" 231" 199"
mojurtuyeckuii - 1817 2027 250" 273" 352" 11,2737 ,174™ 185"
cuMmBoMueckmii  ,335" 444" 411" 424" 459" 273" 1 ,354" 299"
usmueckuit  ,332" 320" 263" 345" 231" 174" 354" 1,319
reorpaduueckuin  ,204™ 228" 138" 225" 199" ,185" ,299™ 319" 1

IIpumeuanne: Bce k0abGuIIMeHTH Koppesaimy 3HaunMbl (p<0,01)

Hcroynuk: couuosiornyeckoe McciaenoBanue MHCTUTYTa colMaibHbIX UccaenoBaHuii Jday-
raBIuiIccKoro YuuBepcutera «COBOKYITHBINM KAIUTal, €ro CTPyKTypa U B3auMO-
CBSI3b ¢ TpynoBoit murpauueit» 2012 roa, n=800 yes. (HaceneHue JlaTranun).

Crparernu o0peTeHHs] 5KOHOMHYECKOTO KANUTAIA

O0BbeM SKOHOMUYECKOTO KanuTasa sIBisieTcsl y bypabe riiaBHbIM MoKa3aTesieM 00-
mero cmamyca TMIHOCTU. GUKCUPYEMBIiA B COLIMOTIOTMYECKOM OITPOCE PECTTOHIEHTAaMU
SKOHOMUYECKUI KamuTajl B O0LIEl CTPYKType COBOKYITHOTO KaluTajaa COCTaBJsSIeT
13,4% (6GobIIMA yaeIbHBIN BeC TOJBKO Y (DM3MUECKOTO KarnuTaia). PecioHIeHTHI yKa-
3aJTU CJIEYIOIIEe 9KOHOMUUYECKIE PeCypPChl, KOTOPBIMU 00JIaat0T OHU 1/ UJTU UX CEMBU:
1) HemBMKUMOE WIIH IBUXKUMOE UMYIIECTBO — 92%;
2) [OXONbl: YaCTHBIN OM3HEC, 3apIuiaTa, IUBUAECHTHI, JOXObI C APEH/IbI, COLIUAIbHbIE

Toco0Oust, TOHOpaphl U T.10. — 98%;

3) JeHexXHbIe HaKOTIeHUsT — 54%.

DKOHOMUYECKMI1 KAITMTaJl TECHEE BCETO CBSI3aH C YeJIOBEYECKMUM KaIlUTaIoM (BbIC-
1Iee oopazoBaHue, mpodeccusi, BRICOKUI ypOBEeHb MpodeccuoHaInu3Ma):
e Becb MaccuB — 0,357;
® paGoraroliue, cTyaeHTsl — 0,316;
® BospacTHad rpymia ao 29 jet — 0,413.
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B cBolo ouepeib, UeI0BeUECKUIi KaruTall TECHEE BCETo CBSI3aH C KYJbTYPHBIM Ka-
MUTAJIOM (ILIMPOKUIA KPYro30p, BEHICOKMi1 YPOBEHb MHTEIIEKTa, 3HAHUE MHOCTPAHHBIX
SI3LIKOB):

e Bech MaccuB — 0,516;
e paboraromue, ctyaeHTsl — 0,474;
e BospacTHas rpymmna a0 29 get — 0, 472.

Ba3uic, ocHOBa 4eJI0BeYeCKOro KaruTajla — KYAbMypHblil Kanumasi, BO MHOTOM OITpe-
JIeJIsieMbIi KYJIBTYPHBIM ITOTEHIIMAIOM CEMbH, YCIIEITHOCTBIO ITEPBUYHOM COLIMAIN3a-
LIMY, KAYECTBOM JOIIKOJIBHOIO Y IIKOJIBLHOIO 00pa30BaHMsI Y BOCITUTAHMSI.

YenoBeueCKuii KanmnuTaj JOBOJBHO YaCTO BBICTYIAET M PE3YJIBTATOM KOHBEPTALIMU
B HEro aJMWHUCTPATUBHOIO KamnuTaia (JTUaepcKue KauyecTBa, OTBETCTBEHHAsI TOJIK-
HOCTb, OITBIT pabOThI B TOCYJAPCTBEHHBIX YUPEKICHUIX, CAMOYIIPABICHMSIX, TU00 B
PYKOBOJCTBE YAaCTHBIX ITPEATIPUATHI):

e Bech MaccuB — 0, 457;
e paboraroiue, cTyaeHThl — 0,448;
e BospacTHas rpymmna a0 29 jget — 0, 470.

YV aAMUHUCTPATUBHOIO KAIUTAala Ha0II0AAeTCsI JOCTATOYHO CHIIbHAS KOPPEJISILIS
C CUMBOJIMYECKUM KAITUTAJIOM:
e Bech maccus — 0, 459;
® paboraroInre, cTyaeHTH — 0,445;
e BospacTHas rpymra 1o 29 net — 0, 474.

Haubonee cnadbie KoppeJIIIMOHHbBIE CBSI3U Y 9KOHOMUYECKOTO KaI1Tasa C ToJv-
trnyeckuM Karutasiom (0,181) u reorpadpuaeckum karnmtanom (0,204). OqHako u 3tn
BU/IbI KamuTasla BHOCSIT CBOU BKJIAJ B pa3Mephl (00beM) KaK COBOKYITHOTO KaruTasia
JIMYHOCTH, TaK K SKOHOMUYECKOI eTO TOJIM Ha OCHOBE B3aMMOYCWJICHUST 1 KOHBEPTa-
LIVU B IPYTUE BUJBI KaTTUTaA.

Tak, y IOJIUTUYECKOTO KarunTajaa OTHOCUTEbHO CUJIbHASI KOPPEJISIIIUS C aIMUHU -
ctpatuBHbIM (0,352), y reorpacdudeckoro — ¢ pusnyeckum kanutaiom (0,319).

ABTOpBI TIOTBITATUCH TTOHATH CTPATETUIO (JIOTUKY) OOpEeTEHUSI 9KOHOMUYECKOTO
Karnuraja OTJAeJbHBIMY IPyTNIaMu HaceneHus JlaTtraauu, ncrnomb3ys KoahUIMeHThI
koppensuuu [Tupcona.

Haubonee pacrnpoctpaneHHast crpaterusi (Ha BCEM MAacCHBE OTIPOIIEHHBIX) —
KOHBEPTAIUsI COIMATILHOTO KamuTasa (01aronpusitHasi 00CTaHOBKA B CEMbE, CBSI3U C
BIVSTEIbHBIMU JIIOIbMY, HAJTMYME MHOTUX JIPY3€ii) B KyJbTYPHBIN, KYJBTYPHOTO B Ye-
JIOBEUECKMUI1, a TIOCJIETHETO — B 9KOHOMUYECKUTA.

Bropasi ctparerusi: KoHBepTaIlvs COLUATBLHOTO KarnTaaa B CUMBOJIMYECKUH, CUM-
BOJIMYECKOTO B (DU3NYECKUIA, a TTIOCIETHETO B SKOHOMUYECKHUIA.

TakuM 00pa3oM, HEMTOCPEICTBEHHBIM 0JIaroM, CITOCOOHBIM KOHBEPTUPOBATHCS B
9KOHOMWYECKUI KaruTall, MOTYT OBITh HE TOJILKO, HATTPUMED, BEICOKHUIA yPOBEHD ITPO-
(beccmonanmama (cocTaBisionast YeJI0BEYECKOTO KAIUTasa), YTO U MPOUCXOINT Yallle
BCET0, HO U XOPOIIIasi peTyTalusl, OMyJISIPHOCTb, CIIOCOOHOCTH Mpe/ijiaraTh HOBbIE UIEH
U yBJIEKATh UMY IPYTUX (COCTABIISIONINE CUMBOJIMYECKOTO KaIruTasa), Tubo Xxopoiiee
3I0OPOBbE, KPACOTA, BHEIITHSISI TIPUBJIEKATEIBHOCTD (COCTABIISIONTNE (PU3UIECKOTO Ka-
nuTana).
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C nOBBIIICHMEM YPOBHS 00pa30BaHuUsl YCUIMBAETCS B3aMOCBSI3b U B3aMOBJIUSI -
HUE KYJIBTYPHOTO, Y€JI0BEUECKOTO M CUMBOJIMYECKOTO KauTala.

VY xeHiuH (padoTaloliue, CTyAeHTHI) 00Jee 3HaUYMMa B 00pETEHUN 9KOHOMUYEC-
KOTO KaIliTaja pojib (pM3MIeCKOro Kanurajga i CUMBOJIMYECKOIO KalluTajia, y MyX-
YUH — aIMMHHACTPATUBHOIO KaIIUTaja.

Kanuranmm3anusa pecypcos

Bce 27 pecypcoB B olieHKE PECIIOHIEHTOB B TOI MJIM MHOM CTENEHU CIIOCOOHBI
KaluTaIu3UPOBAThC, T.€. IPUHOCUTH 00J1a1aTe/IsIM 3TUX PECYPCOB Ty WIM UHYIO ITOJIb3Y.
Bwmecrte ¢ TeM, faneko He KaxKAblii UMEIOILIMIACS pecypc BO3HATpaxKaaeT B OMMHAKOBOI
Mepe ero o0JiagarTeis, a AJisi HEKOTOPBIX OHU BOOOILE HE UMEIOT HUKAKOM OTaa4u (Tpu-
ObLIN).

Hair ananu3 mokasbIBaeT, UTO pecypchl Haubosiee 4acTo MPUHOCIT UX oblagaTe-
JISIM MopaJibHOe yaoBJieTBopeHue (49% B cpeaHeM 110 27 pecypcaM), Aajiee IpU3HaeTCs
X 3HaYMMasl poJjib B acleKTe OOIIEeCTBEHHOro IojoXeHus (28%), a MeHbIlIe BCEro
OLIEHMBaeMbIe PECYPChI KAITUTATU3UPYIOTCS B IeHEeKHbIe 10X0nbl (23%).

Yaliie Bcero mopanvhoe ydosaemeoperue IIPUHOCST TaK1e Pecypehl, Kak 0J1aronpu-
sITHas 00CcTaHOBKA B ceMbe (83,1%), CIOCOOHOCTD IPEOI0JIeBATh CTPECCHI U TICUXOJIO-
rudeckue rpodaemsl (77,3%), Haauure MHorux apyseit (77,2%), Xxopoliee 310pOBbe
(75,6%), xopoluee mecTo npoxxuBaHus (74,6%). MeHblie BCEro IPUHOCSIT MOPaJIbHOE
YIOBJIETBOPEHUE TaKKE UMEIOLIMECs Y PECIIOHIEHTOB PEeCypChl, KaK CTaTyC JAeMyTara,
nonuTuka (4,8%), oTBeTCTBEHHAs JOJKHOCTD (24,9%), npodeccust (26,2%).

Ha 0o6111ecTBeHHOM TTOJIOXKEHUU PECIIOHICHTOB IMOJIOXUTEIBHO CKa3bIBAIOTCS TAKUE
HMMEIOLIMECST PECYpPChI KaK cTaTyc aeryrara, moautuka (50,0%), cBsi3u ¢ BIUSITEIbHBIMU
moapmu (47,8%), ONyJIIPHOCTD B CBOEM Topojie (ITocesike, Kpae, rocynapctse) (41,9%),
OTBETCTBEHHas1 OJKHOCTD (39,8%), munepckue kadecTBa (36,5%). Bmecte ¢ TeM, peko
KTO yCMaTpHMBAET CBA3aHHOCTD 00J1€€ BHICOKOTO ITOJI0KEHMS B O0ILIECTBE C TAKMMU Pe-
cypcaMy Kak CIIOCOOHOCTb IIPE00JIeBaTh CTPECCHl M IICUXOJOTMYECKKME HArpy3Ku
(8,8%), xopoiee 3m0poBbe (10,3%), xopolast nemorpacduueckast CUTyalus B MeCcTe
npoxuBanus (12,4%), neHexxbie HakorieHus (12,8%).

Ha denedcrbie doxodbt y 00NBILIMHCTBA PECTTOHASHTOB MOJIOXKUTEIBHO BIUSIIOT, KPOME
Ppa3IMYHbIX BUTOB 3apaboTKOB (72,9%), npodeccus (63,0%), neHexkHbIe HAKOTLICHUS
(50,3%), BoicOKMIi ypoBeHb IpodeccuoHanusma (49,3%), oTBeTCTBEeHHAas TOJDKHOCTh
(48,2%). Pexe Bcero, Mo MHEHUIO PECTIOHIEHTOB, Ha JIGHEXKHbIE TOXObI BIUSIOT Ta-
KUe pecypchl Kak HaJlMure MHOTUX aApy3eit (3,9%), KpacoTa, BHEILHSISI ITPUBJICKATE b~
HocTb (3,9%), xopomiast nemorpacdudeckasi CuTyalys B Mecte npoxubanus (4,8%),
rpaxknaHctBo Jlateuu (5,3%).

Yalie BCero peCroHACHThI YKa3bIBaJIM Ha HAJIMYUE Y HUX WX Y WICHOB UX CEMbU
CJIEIYIOLINX PECYPCOB:

1. mpodeccust (MHAMKATOP YeJIoBeYeCcKoro Kanuraia) — 94%;

2. IMPOKUI AOCTYN K MHMOPMAILIMU B MECTE MPOXKMBaHUS (MHIUKATOP reorpapu-
yecKoro Kanuraia) — 93%;
rpaxaaHcTBo JlarBun (moautudeckuit Kanuran) — 92%;

3—4.
3—4. HeABMKMMOE WJIN IBMKMMOE UMYIIECTBO (3KOHOMUYECKMI KarnuTan) — 92%.
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HemnocpencTBeHHO 1 TOJIBKO Y CAMUX PECITOHAESHTOB Yallle BCEro MMEJIMCh HECKOJIb-
KO UHbIE PECYPCHI:
1—2. GinarornpusTHast 00CTAHOBKA B ceMbe (MHIMKATOP COLMaIbHOro Kanurana) —43%;
1—2. crtocoOHOCTH MPEOI0JIeBaTh CTPECCHI M TICUXO0JOrMYecKue MpooieMbl (husuuec-
Kuii kanuran) — 43%;
. ipodeccus (yeaoBeyeckuii Kanuran) — 42%;
. MHOTO JIpy3¢eii (couMaabHbli KanuTan) — 42%:;
. XOopollee MeCTO MPoKMBaHus (reorpadpuueckuii kamuran) — 42%;
. IIMPOKUIA JOCTYI K MH(MOPMAIIMKU B MeCTe MPOXUBaHUS (reorpaduyecKuii Ka-
mvran) — 42%;

Pexe Bcero camu pecroHIeHTHI KaK y ce0sl TUYHO, TaK U Y WICHOB CBOUX CEMel
yKa3bIBaJy HaJIUYME TaKUX MOJUTUYCKUX PECYpPCOB KaK CTaTyc IeIyTara, MoJuThKa
(cootBeTcTBeHHO, 1% 1 5%), ydacTue B AesITEIbHOCTH 00ILIECTBEHHBIX OpraHM3alnit

(7% n 17%).

DakTopbl JKU3HEHHOTO ycnexa

Ha niepBbIii B3r1sia, OOJBIIMHCTBO HaceJleHus JlaTraaum ono0OpsieT TpaaulMOH-
HbIe, KOH(popMuUcTcKUe (1o MepToHy) MyTU JOCTUXKEHMS ycIieXa B KU3HU: YCEPAHO
pabotathb, moay4yaTh Xopoliee oopazoBaHue (cM. Tao. 4). Pexe oco3HaeTcst 0oJbiias
poJib cTpaTteruu ycrexa (“4roObl ObLIM aMOUIIMK ™), a TaKKe MaTepUaJIbHBIM U KYyJb-
TYpPHBI YPOBEHbB XXU3HU, TOCTUTHYThIN ceMbeil. CeMbsl paccMaTpUBaETCsI MPEXKIE BCETO
KaK MHCTUTYT MOPaJIbHON U MCUXOJOTMYECKOM MOANEPKKU MPU PEIIeHUU KU3HEH-
HBIX Mpo0GJieM (OJaronpusiTHast o0CTaHOBKA B ceMbe 82,1% pecIioHIeHTOB MPUHOCUT
MOpaJibHOE YIOBJIETBOpeHUE, y 15,8% — BilvsieT Ha 0OILECTBEHHOE MOJIOKEHUE U TOJILKO
y 6,8% TOJIOKUTEIBHO CKa3bIBACTCS Ha IEHEKHBIX TOX0aX).

Camble HU3KME OaIIbl TTOJYYMIN (haKTOPhl, YKOPEHEHHbIE B OMorpaduu 4yeaoBe-
Ka, creln@uKy ero couyanm3alyy, KyJIbTypbl (paca/HallMOHAIbHOCTD, I10JI, PEJIUTHS).

O/1HAaKO COBCEM MHYIO KapTUHY OLICHOK (haKTOPOB KM3HEHHOTO yCIleXa HAalllUMK
PECIIOHACHTaMU MbI IOJYYWIM ITPU (PaKTOPHOM aHaIM3e, KOTIa 0OJIbII0e YUCIIO Tie-
peMeHHBIX (B HaleM ciiydae 11) cBOAUTCS K MEHbIIEMY KOJUYECTBY HE3aBUCHUMBIX
BJIMSIIOIIMX BEJIMYMH, Ha3bIBaeMbIX (hakTopaMu. [1py 5ToM B 01MH (HaKTOp 0ObEAMHS -
I0TCS TIepEMEHHbIE, CJIbHO KOppeaupylolre Mexny coooii. B Haiiem ciryyae 11 me-
PEMEHHBIX, B TOI WM CTETICHU OMpeessiolre XKU3HEHHbBIN ycreX, Ha OCHOBe (hak-
TOPHOTIO aHa/In3a MOXXHO OTHEeCTHU K 4 pakTopaM (cMm. Tadu. 5):

®akTop 1 — colManbHO-ITOIUTUYECKAs MHHOBAIMSI C KpUMUHAJIBHBIM YKJIOHOM (T10-
JINTUYECKUE CBSI3U, 3HATh HACTOSIILIMX JIIOJIE, 1aBaTh B3SITKU);

®akTop 2 — KYJBTYPHO MOOWIM30BaHHbIE (PEIMTUs YeJIOBeKa, paca\HaLIMOHAJIbLHOCTb,
POAUTHCS MY>KUYMHOMN WM KEHIIIUHOM );

®daxkTop 3 — 00pa30BaHHOCTb, HACTOMYMBOCTh B peaIM3alliy CTpaTeruu ycrnexa (ycep-
JIHO paboTaTh, YTOOBI OBLIU aMOMLIMU, YTOOBI Y CAMOT'0 ObIJIO XOpolllee 00pa3oBaHUE)

daxkTop 4 — OpUEHTUPOBAHHBIE CEMbE Ha ycIieX (4TOOBI POAUTEIN ObLIH 0Opa3oBa-
HbI, IPOUCXOXKIECHUE U3 3a3KUTOCHOI CEMbH).

YacTtb qucnepcui, KOTOPYIO He OOBSICHSIOT BhlIeIeHHbIE 4 hakTopa coctasiiia 35,7%.
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DakTOpHbBII aHaIM3 MOKa3all, YTO Y HAlllMX PECIIOHICHTOB HamboJjIee pacipoc-
TpaHeHO O0BSICHEHME XKM3HEHHOI'0 ycIieXa HAO0pOM IIepeMEeHHBIX, CYMMapHO OIUChI-
BAaIOIIMX €0 B HAallleil MHTEPIIPETALlIMK KaK COLIMATIbHO-TTOIMTHYECKAsE MHHOBALIMS C
KPUMHUHAJIBHBIM YKJIOHOM (MOJUMTHUYECKast KOppymius). Bmecte ¢ TeM niepeMeHHBbIE,
MOJIy4UBIIIME HanboJiee BLICOKME Oalibl TPU YaCTOTHOM aHau3e (ycepaHo padoTarth,
CcoOCTBEHHOE Xopolllee 00pa3oBaHKe) B HAbope YKPYITHEHHOTO (pakTopa «00pa3oBaH-
HOCTb, HACTOMUYMBOCTD B peaJin3alliy CTPATEIMH yCIieXa» BhIPaKEHbI MEHEE SIPKO.

Tabnuua 4
®akTopbl JOCTHKEHHS ycIexa B KU3HH y HaceJenus JlaTraamnu,
Maii 2012 roma, n= 800 ge.n.

‘Nmerommue onbIT*

Becs maccus " paGoTel 32 :He HMelomye
N ONBIT
rpaHunei
g e |
E 3 § & 8 g E &) ) E v E
DakTopb yenexa & ~ z E:, ZES ‘::: & o & ~
paboThI 32 rpanmuel  E £ 2538 2 % £ S B £ £
= & 2LE EEEE E & E <
o g © § s 5 g _g_v o @
& Sg2 HEET O &
= = ,
(=) (=]
yCepIHO paboTaTh 2,11 1 33,3 97 2,20 1 2,08 1
YTOOBI Y CAMOT'O OBLIO . 2.22 ) 27.6 98 2.46 2216 )
Xopoliiee ooOpa3oBaHUE :
OBITb SHAKOMBIM C 5 g7 3 17,4 96 2,67 3 267 3
HYXHBIMU JIIOABMU - :
UTOOLL GbLIM AMOUIUH 5 73 4 19,2 93 272 4 273 4
(uecromobue) : : :
4TOOBI POAUTENN ObLIN 3,09 5 7.4 95 3,06 5 3.09 5
oOpa3oBaHHbI . . .
TIPOMCXORUTS 13 312 6 10,3 9 315 6 312 6
00eCrieYeHHO CEMbU ) )
MOJUTUYECKHE CBI3U - 3,67 7 7,8 87 - 3,51 7 - 3,72 7
TaBaTh B3STKU 4,30 8 5,1 77 4,11 8 4,35 8
HACKOJIbKO BaXKHa : '
paca/HauMOHaIbHOCTL 4,34 9 1,8 88 ~ 4,28 9 4,36 9
yesIoBeKa :
POIUTLC MYKHHOM 50 2.3 8 - 447 10 455 10
MM XEHIIMHOM . , v
pEeUTHS YeoBeKa 4,67 11 1,3 89 © 4,58 11 4,69 11

CpenHuii 6a 1o mKkase, rae 1 — 3To caMoe BaxkKHOE, 2 — 0O4eHb BaXKHO, 3 — JOBOJIBHO BaXKHO,
3 — He CJIMIIIKOM BaXXKHO, 5 — COBCEM HE BaKHO

Hcroynuk: couuosiornyeckoe rcciaenoBanue MIHCTUTYTa colMaibHbIX HccaenoBaHuii Jay-
raBIuiIccKoro YuuBepcuteTa «COBOKYITHBINM KAIUTal, €ro CTPYKTypa U B3auMO-
CBSI3b ¢ TpynoBoil murpauueit» 2012 roa, n=_800 yes. (HaceneHue JlaTranun).



Tabnuua 5
3HavyeHue OTIeNbHBIX (DAKTOPOB KIU3HEHHOTO yclexa y HaceeHus JlaTraauu ¢ pasHbIM ONBITOM TPYAOBOI MUTPALMT
(MeabHBIiA yCTICIHDIN JKUTEb B MPEACTABJIEHNH peclioHaeHnToB npuHaT 3a 100%), n=800 ve.

Beck maccus

Her onpITa MErpANIR

ECTh 00bIT MEHTpAIIIH

DAKTOPHI, HX

DaKTOPBL, HX

DaKTOPBL, HX

BepOaIBHOE T DaKTOpHAA BepaasHOe DaKTOpHAL BepOaIBHOE DaxTOpHAA
epeMeHHEIS Ilepemennsie TlepemenHEBIS
obbiacuenne, % HArpy3ka obbacueHne, % HArpyska obpacuenue, % HArpy3Ka
JIUCTICPCHH JIUCTICPCHH JIUCIICPCHH
ConmanpHo- lc'gg{{mqecme 0,788 ConnabHo- :;[;;;rm'{ecme 0,758 Pemras 1enosexa 0,842
TIOJTICC 3HATH HACTOAIMHX TOMHTITCC 3HATH HACTOAMIHX Kymerypro Paca/mannoHans-
HHHOBAIHA C . 1 0,686 HHHOBAIIHA C . T 0,691 MOOH/IH30 BAHHBIE 1 0,775
JIFOJICH JIOJACH HOCTB ICJIOBCKA
KPHMHHAIBHBIM KPUMHHATBEHBIM (29,9%) "
Poauteca My XuHHO
yKI0HOM (28,6 %) JlaBatp B3ATKH 0,684 YKIOHOM (28,4 %) JlaBare B3ATKH 0,690 . 0,742
HJIH JKCHIIHHOH
Pesmirns uenosexa 0,841 Permrns qenosexa 0,846 OpHEHTHPOBAHHEIE HroGsr poamremt 0,856
. ObUTH 00PA30BAHEL
Ky sty pHO Paca/manmonans- KymsrypHO Paca/manmonams- COMBEH K yCTIeX 1pi TIponcxoxaeHHE H3
YYD THOHAT 0,771 YIETYP THOHAT 0,773 BEICOKOIt OICHKE P , 0,729
MOOHIH30BAHHBIE HOCTh YEI0BEKA MOOH/IH30BAHHBIE HOCTB HEIOBeKa COBCTBERHOTD X0p0- 3QKHTOYHOM CEMBH
(16,3%) Ponmmrecs (16,3%) Y1008I y CAMOTO
o Poautecsa Mysxm- nrero o0pa3oBaHuL
MY)KIHHOM HIH 0,605 . . 0,533 Ob110 XOpomee 0,631
. HOIl HJIH YKEHIMHHOM 17,7%)
SKSHIHHOIT o6pazoBanne
Yoepmo 0,809 Yeepano padoTats 0,803 N VYceepano paborats 0,850
paborars HacroiiumnsocTs B
O6pa30BaHHOCTS, O6pa30BAHHOCTS,
. . Yro0s1 y caMOT0 Peaym3anuH CTPATETHI
HACTOIYHBOCTE B Urtobs1 Op1H HACTOITIHBOCTE B . Y001 OpUTH
0,710 OB110 XOpomee 0,721 ycnexa npH BBICOKOI 0,752
peann3amun aMOHITHH peam3anuH aMOnmnu
ofpasoBanne OLEHKE POJIH COIH-
CTpaTeTHH yCIexa CTPATETHH yCIexa
(10,8%) Hrobu y cauoro (15,9%) Yro6s1 6bUTH A/TLROTO XATHTAMR 3HATH HACTOAIIX
’ OBLIO XOpoTIEe 0,655 ’ 0,674 (11,9%) . m 0,440
AMOHIIH ToeH
o6pa3oBanue
YroOs!1 poHTeTH 0.765 l‘[poncxomluenne 3 0759 ConnansHo- Tomurayeckie 0.832
OpLmH 00Pa30BAHBI 3DKHTOYHOH CeMbH TMOHTHYSCKAS CBA3H
OpueHTHpo- OpHEHTHPOBAHHBIE HHHOBAIIHA C KPH-
BAHHEBIC CeMbei HA TIponcxosxaeHme ceMbeii HA yemex MHHATBHBIM YKJIOHOM
. Uto6s!1 poanTEIH M
yenex (8,6 %) H3 3OKHTOTHO it 0,728 (8,6%) 5 5 0,717 IPH HH3KOI ONEHKE JlaBars B3aTKH 0,681
CeMbH PUIT O0PA3OBAHEL POJIH COLHAIBHOTO
xanuram (9,0 %)
HUcrounnk: COLIMOJIOTNYECKOEC UCCIICA0OBAHUEC I/IHCTI/ITyTa COLIMAJIbHBIX I/ICCJ'[CZ[OBaHI/Iﬁ HayFaBHI/IJTCCKOFO YHI/IBepCI/ITeTa «COBOKyHHbIﬁ Ka-

MUTAJI, Ero CTPYKTYpa U B3aMMOCBS3b C TpynoBoii murpanueii» 2012 rox, n=800 yesn. (HaceneHue Jlarranum).
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PucyHok 3
3HavyeHne oTAeIbHBIX (DAKTOPOB B JOCTHKEHHH JKHU3HEHHOTO ycmexa
(MIeaJbHO YCIeIHbIIi KUTEIb B MPEACTABICHHH PECIOHIEHTOB IPUHAT
3a 100%) y nacenenus Jlarramun; n=800 uen., 2012 r.

B Comna b HO- NI TIMECKAS HEHOBAN C
KPHMHHLTEHEIM YEIOHOM

O Ky msTypEO MODRIH0BAHHKIE

B O0pa30BAHHOCTE, HACTOIMHEOCTE B
PEANH AN CTTRITSIIN VCO2X:)

B OpHeHTHPOBIHELIE COMBET BA Venex

Uncrs QHCOSPCHE, KOTOPYI HE
OOBACHANT BREICIEHHBIE 4 fasTopa

Hcroynuk: couuosiornyeckoe rcciaenoBanue MHCTUTYTa colMalbHbIX UccaenoBaHuii Jay-
raBImiIcCKoro YuuBepcutera «COBOKYITHBINM KAIUTal, €ro CTPYKTypa U B3auMO-
CBSI3b ¢ TpyHaoBoil murpauueit» 2012 rog, n==800 yes. (HaceneHue JlaTranun).

Yro ke IeMOHCTPUPYIOT HaM T¢ PECIIOHACHTHI, KOTOPbIE MMEIOT OITBIT PyIOBOM
MMIpALIMU, OCYIIECTBUIN (OCYILIECTBIISIIOT) MOMCK XXKU3HEHHOTO ycIiexa B APYTUX Mo-
JIMTUYECKUX U COLIMaIbHO-9KOHOMUYECKHUX YCIOBUSIX, KAKME OTCYTCTBYIOT B JIaTBUM?
Ha mamr 311511, akTopbl (PeCIIOHICHTHI) CKIIOHHBI ITPUCTIOCA0IMBATHCS K CYIIIECTBY-
IOIIIUM OOCTOSITEJTLCTBAM 1 OPUEHTUPOBATHCS Ha T€ CTPATEeTMU, KOTOPEIE PeabHBI 1
JMIOCTVKUMBI B KOHKPETHBIX YCI0BUSIX. Tak, MMEIOII1e ONbIT MUTPALIMU, B HAILIEM CJIy-
yae NpeuMylecTBeHHO B Benukooputanuu n UpaaHnnuu, COCTaBIsSIIOT CYLIECTBEHHO
JIPYTYIO TUITOJIOTUYECKYIO TPYIITY (TI0 CPAaBHEHMIO ¢ HE MMEIOIIMMM OITBIT TPYIOBOI
MUTPALIMN) ¢ TOYKM 3pEHUS TOro Habopa pecypcoB, KOTOPBIM B HaMOOJBIIEH Mepe
obecrneyrBaeT XMU3HEHHBIN ycriex. JIoMMHaHTO XKU3HEHHOTO ycIiexa y 9TOi TPYIIIbI
DPECIIOHIIEHTOB BBICTyMaeT HAOOP PECYPCOB, BXOASIIMX B YKPYITHEHHBIN (DaKTOP «KyJIb-
TYPHO-MOOMIN30BaHHBIC» (PEIUTHS, HAIIMOHAIBLHOCTD, TT0JT), HAanboJiee CUILHO YKO-
peHEHHBIN B Ouorpacdnn akKTopa M UCTOPUU CTPaHBI, Kylda OH B TOM YWUIM CTEIICHN
nbITaeTcs (MbITAJICs) MHTETPUPOBATHCS.

«ConnaabHO-TIOIUTIYCCKAsI THHOBAIINS ¢ KPUMUHATBLHBIM YKIIOHOM» Y 3THX pec-
MOHJAEHTOB Ha Nepudepun cTpaTeruu XKU3HeHHOTo ycrexa (cM. Taou. 5). bonee 3Ha-
YUMBIM Y TPYIIIbl PECIIOHACHTOB, UMEIOIMX OIBIT TPYAOBOI MUTIPALIU, SBJISIETCS
Habop pecypcoB, 00pa3yIOLINii HECKOJIbKO MHOM (paKTOP )KM3HEHHOTO ycrexa — B Ha-
e MHTePIIPEeTalliy TEIIeph 3TO «OPUECHTUPOBAHHBIC CEMbell Ha YCIIeX ITPH BBICOKOM
OLIEHKE COOCTBEHHOI'O XOPOIIEro 00pa3oBaHuUsI».
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OmnpiT padoThI 32 py0EKOM, OTHOLIEHHE K TPYAOBOH MUTPALIMH

Kaxapiii msateiii pecrioHaeHT (159 4ei.) HAa MOMEHT COLIMOJIOTMYECKOIo ompoca
HMMeEJ OTBIT paboThI 32 pyOexkoM, OMHAKO TOJbKO OAUH U3 4YeTbipex (39 vei.) B aTOM
TpyIITe B TeUeHue OmkKaiIero roga CHoBa TUIaHMPOBaJ paboTaTth 3a pyodexkom. Eie
55 pecrionieHTOB (7% ) He MMeJIU OIIbiTa pabOThI 3a IpeneaamMu JIaTBuu, HO TUIAHUPO-
BaJI OTIIPABUTHCS 3a pyOeK B TeueHUe OvKaliiiero roga. TakuM oopa3om, B IJlaHax
12% B3pOCIBIX XUTeNel pernoHa Oblia padorta 3a pydoexkoM. OpUeHTHpYIOIIUeCs Ha
TPYIIOBYIO MUTPAIINIO YKA3aJIH CIIEAYIONINE 00CTOSITEIbCTBA, Iejatolue padboTy 3a py-
OexkoM OoJtee TTpUBIIEKATEIBHOM 10 cpaBHEHMIO ¢ paboToii B JlatBuu (B %):

1) 3a pyOexxom Jiydiline yCiaoBUsl paboThI (3apIuiaTa, padouasi cpena M T.4.) — 77;
2) 3a pybexoM ObICTpee U JIeTue HallTh BBICOKOOTIAYMBaeMyio paboty — 49;

3) BO3MOXKXHOCTb U3y4aTh MHOCTPAHHBIE SI3bIKU — 47

4) BO3MOXHOCTb HAWiTU HOBBIX ApYy3eiil — 28;

5) BO3MOXHOCTb OCBOMTbH HOBYIO TIpodeccuio — 14.

Tabauua 6
Pacnpenenenne orBeToB Ha Bonpoc «Kakos Bamn onbiT padoThl 3a pyoexkom?»,
Jlarramms, maii 2012 roga,n=800 uyei., B %

B TOM YHCJIE
Becn noJ o0pa3oBaHue
Bapuantbl oTBeTOB
MACCUB  myxK  KeH HIKEe CpelHee He3aK. BbiclIee
cpeanero BbICILIEE
Yy MEHS$I HET TaKOTO OIbITa U 51 He
IJIAHUPYIO paboTaTh 3a pyoeKOM 73 67 78 72 74 68 74
B TeYeHUe OJMXKaiIero rona
(«HEIMUTPAHThBI»)

Y MEHSI €CTh TaKOM OTIBIT, HO 51 HE

IUIAaHUPYIO paboTaTh 3a pyoe koM 15 21 10 14 13 16 19
B TeYeHUe OJMXKalIIero roga

(«BO3BPATUBIIMECS SIMUTPAHTHI» )

y MEHsI HET TaKOT'O OTIbITa, HO ST

TJIAHUPYIO paboTaTh 3a pydexkoM 7 6 8 8 6 14 5
B TeueHHUe OJIMXKAMIIero roia

(«IMOTeHIIMATbHBIC SMUTPAHTBI» )

y MEHsI €CTh TaKO¥i OIBIT U B Te-

yeHue OJIKAUIIeTo rosa s CHoBa 5 6 4 6 7 2 2
IUTAHUPYIO paboTaTh 32 pyoexkoM

(«MHOTOKpPATHbIE SMUTPAHTHI )»

Bcero: 100 100 100 100 100 100 100

WcTounnk: couuoiornyeckoe ucciaenoBanue MHCTUTYTa cCOLMABHBIX UCCIIeAoBaHMiA [lay-
raBouIcckoro YuusepcuteTa « COBOKYIHBIM KalMTal, ero CTPYKTYpa U B3auMO-
CB$I3b ¢ TpynoBoit murpauueit» 2012 roa, n=800 yen. (HaceneHue JlaTraaun).



82 Socialo Zinatnu Vestnesis 2013 1

Cpenu MoTeHUUATbHbBIX TPYIOBBIX SMUTPAHTOB JOMUHUPYIOT Yallle BCEro MOJIo-
JIbIe XKEHIIMHbBI, HE UMEIOILIME BhICIIET0 00pa3oBaHMs (13 55 yeloBeK KEHIIUHBI CO-
craBuu 34 (68%), nuiia He UMelOLIME BbIcIero oopazoBaHus — 45 (82%), B Bo3pacte
10 29 ner — 40 (73%).

TaGnuua 7
MHeHus 0 00blIei NPUBJIEKATEILHOCTH PA0OOTHI 32 py0ezKOM II0 CPABHEHHIO
¢ paooroii B JIareun, Jlarramms, maii 2012 roga, n=800 yer.

B TOM 4HCJIE
HMeloIHe OnbIT He UMEIoNIe ONbIT
padoThI 32 py0eKOM padoThI 32 PyOeKOM

Bce mianupyomue

MHeHMsI PeCIIOH/IEHTOB paborats 3a pybexom

=94 vex. n=39 yeu. n=55 veu.
%  pamr %  pamr %  paur
3a PyOeXKOM JIy4lle YCIOBUS
paboThI (3apruiata, padboyas cpeaa 77 1 80 1 73 1
U T.J.)
3a pyOekoM ObICTpee U Jierdye HalTh 49 ) 5 ) 45 3
BBICOKOOIIJIaYMBaEMy10 paboTy
BO3MOXHOCTh M3y4aTh 47 3 44 3 47 )
WHOCTpPaHHBIE SI3bIKK
BO3MOXHOCTb HATU HOBBIX APY3€eil 28 4 26 4 29 4
BO3MOXHOCTbh OCBOUThH HOBYIO 14 5 15 5 13 5

npodeccuio

Hcrounnk: conumonornieckoe nccienoBanue MHCTUTyTa colManbHbIX ucciaenoBaHuii Jay-
raBImiIcckoro YHuBepcutera « COBOKYITHBINM KaIUTal, ero CTPYKTypa U B3auMO-
CBSI3b ¢ TpynoBoit murpammeii» 2012 rox, n=800 uesn. (HaceneHue JlaTranum).

W3 maHHBIX TAOIULIBI BUTHO, YTO HET OOIBIIMX PACXOXACHUI B MHEHUSIX O paboTe
3a pyOexKOM Y UMEIOIIUX OTBIT TAKOU pabOTHI U Y TEX, KTO TAKOTO OIbITA EIIE HE UMEJI.
JOMUHAHTBI OLIEHOK — JIy4YIlIue YCIOBUS pabOThl, MPEXIe Bcero, ormiaTa Tpyaa. Hau-
OoJiee caep>KaHHO PECTTIOHJEHTHI 3asIBJISUIM O BO3MOXHOCTH 32 PyOEKOM OCBOUTH HO-
BYI0 podheccuio.

OTHOCHTEIILHO BOIIPOCA O BOCTPEOOBAHHBIX Pecypcax Ul pabOThI 3a pyOeskoM Jallie
BCEro HalllM PECIIOHACHTHI yKa3bIBaJIM TAKOI CBOI pecypc KakK (U3nyecKasi Cuiia, Bbl-
HOCIUBOCTh (56%), najee oTMedaaach CIIOCOOHOCTb OOIIATHCS, TOrOBApUBATHCS C
monapMmu (45%) u pexke Bcero — npodeccuoHalIn3M, TBopuyeckue criocooHoctu (39%).
HMero1iiue onbIT pabOThI 3a PyOEKOM 3aMETHO PeXke yKa3blBaal Ha BOCTPEOOBaHHOCTD
CBOMX KOMMYHUKATUBHBIX CLIOCOOHOCTEM 1 podeccuoHaIbHbIX KAUECTB.

ITnanupytoiue padboTtath 3a pyOoeKoM, KaK MpaBUIO, HE PAaCCUMTHIBAIOT HAWTU
paboTy BeICOKO# KBanbukaunu. M3 Tex 64 peclioHAEHTOB, KOTOPhIE YKa3allH KeJlae-
MyI0 KBanpukamnuio, 15,6% xotesin Obl MOJYIUTh BEICOKOKBATM(UIIMPOBAHHYIO pa-
oory, 65,6% — xBanubuIMpoBaHHYIO, 18,8% — HekBaIMGUIIMPOBAHHYIO, MaJIOKBA-
JMULIMPOBAHHYIO. 58 pECIIOHIEHTOB YKa3alu CTpaHy, B KOTOPO UIyT/OyayT UCKaTh
pa6ory: Benukoopuranus — 43,1%, lepmanust — 20,7%, Upnanaust — 15,5%, npyrue
crpanbl — 20,7%.
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Tabnura 8
Pacnpenenenue orBeToB Ha Bonpoc: «Kakue u3 Bammx pecypcoB (KOTOpbIMH
Bb1 o0s1amaere ceiiyac oo Oyaere 00Ja1aTh B OMKaiieM Oymxymem)
HanOoJIee BOCTPEOOBAHBI 32 py0ezKoM (BO3MOKHO HECKOJIbKO OTBETOB)?»,
Jlarramms, maii 2012 roga, n=800 yen.

B TOM YHCJie
HMeEKIIHe ONbIT He UMEIOLIHUE ONBIT

Bce nianupyromue
padorath 3a pyoexom

Pecypcsi —04 padoThI 32 py0eROM padoThI 32 pyOeROM
n=248 el n=39 ven. n=>55 e
%  pamr %  pamr %  pamr
(¢usnyeckas cuiia, BBIHOCIMBOCTD 56 1 59 1 54 1
CITIOCOOHOCTh O0IIATLCS, JOTOBA- 45 ) 39 ) 49 )

PUBATHCA C JIIOAbMU

npodeccuoHann3M, TBoOpuecKue 39 3 3 3 44 3
CIMOCOOHOCTU (MHHOBATUBHOCTD)

Hcrounuk: counonornyeckoe nccienoBaHue IHCTUTYTa COMANIbHBIX MccenoBaHuii Jay-
raBnmiIcckoro YHuBepcuteTa « COBOKYITHBIN KarmMTam, eTo CTPYKTYpa v B3auMO-
CBSI3b ¢ TpynoBoit murpaumeit» 2012 rox, n=800 den. (HaceneHue JlaTraanm).

83 pecnioHaeHTa yKa3aIu XeJlaeMylo 3apaboTHYIO TIJ1aTy B Mecsil 3a pyoexkoM. Cpen-
HSIS 3apabOTHAs TIj1aTa IO BCEM 3TUM PECIIOHIEHTaM JOJDKHA cocTaBuTh 1301,18 Ls
(MuHIMYM — 174 Ls, makcumyM — 5000 Ls, meguana — 1050 Ls, moma — 700 Ls).

89 pecnoHIEHTOB yKa3ajiu XejlaeMylo 3apa0oTHYIO 1uiaTy B JIJaTBuu, KOTOpasi Obl
UX YIOJETBOPUIA U, BOBMOXHO, yaep:Kaja Obl X OT CTpeMJIEHUST paboTaTh 3a pyde-
koM. B aTom ciydae 3apaboTHas rutata qojiKHa B CpeTHeM COCTaBuTh 571,69 Ls (Mu-
HumyM — 200 Ls, makcumym — 2610 Ls, meauana — 500 Ls, moma — 400 Ls).

Takum oOpa3oM, IO MHEHHUIO PECIIOHIEHTOB, B CPeIHEM XKejaeMasl 3apaboTHast
I1aTa 3a pyoexxoM J0JKHa ObITh BhILIE PUMEPHO B 2,3 pa3a 1o CpaBHEHUIO C XKeJlae-
MOI1 3apaboTHOI 1iatoii B JIaTBuu.

Tabnura 9
Ilnanupyemble eam oTnpasiaeHus aexer B Jlateuio, Jlatraams,
Maii 2012 roma, n=800 geJ.

1-as nandosee 2-as1 HaubOoJiee 3-s1 HauOoiee
ILnanupyembie ueim BaXKHAS 1eJIb BaXKHas 1eJb BaXKHaA 1eJIb
aoc. % aoc. % aoc. %
1 2 3 4 5 6 7
Ha CoIepXXaHhe CEMbU 15 30,6 3 7,5 4 16,0
Ha TPUOOPETEHUE XKUITbsI 19 38,8 11 27,5 2 8,0
Ha yIJiaTy Kpeaura 2 4,1 6 15,0 3 12,0
Ha oOpa3oBaHue 4 8,2 2 5,0 1 4.0
Ha OBITOBbIE PACXOAbI 7 14,3 15 37,5 5 20,0

IIpodonscenue mabauyvt 9 cm. na c. §4
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IIpodoancernue mabauupt 9

1 2 3 4 5 6 7
Ha HaKOIUIEeHUsI — — 2 5,0 2 8,0
Ha UeJId MeAULIMHbI 2 4.1 — — 1 4,0
Ha OTpbITHE OM3Heca — — 1 2,5 2 8,0
Ha OTIBIX - - - - 5 20,0
Bcero 49 100 40 100 25 100

HcTounnk: comumosornyeckoe ucciaeaoBanne MHCTUTYTa CONMATBHBIX UCCenoBaHmii Jlay-
raBIMJICCKOTO YHUBepcHuTeTa « COBOKYITHBIN KAIMTAJ, €r0 CTPYKTYpa M B3aMO-
CBSI3b ¢ TpyHaoBoil murpauueit» 2012 roa, n=_800 yes. (HaceneHue JlaTranun).

58% pecnoHAEHTOB yKa3aJd Ha TO, YTO IIAHUPYIOT YacTh 3apabOTaHHBIX JIEHET
oTIpaBiATh B JlatBu10. B cpenHeM paccunThIBalOT MpUChLIaTh U3-3a pyodexa 400 Ls B
Mecs1 (My>XKYUHbBI B cpeqHeM 529 Ls, xeHIuHbl — 254 Ls). JlanHbie Tabauiier 9 moka-
3bIBAIOT OCHOBHBIE 1IEJIM OTIIPaBICHUS JCHET, 3apad0TaHHBIX MUTPAHTAMM, HA POMHY.

CoBOKYNHbI KAUTAJI ¥ €r0 CTPYKTYPa y MJIAHUPYIOLIMX
padoTy 3a pyoeRom

JlaHHBIE COLIMOJIOTMYECKOI0 OIIPOCa IT0KAa3bIBAIOT, YTO Y IJITAaHUPYIOIIKUX paboTy 3a
py0eskoM COBOKYITHBIN KaITUTaJ ITOYTH HE OTMYACTCS OT TPYIIITBI TeX XKuTeseit JlaTra-
JINU, KOTOPBIE He TNTAHUPYIOT B OJTIIKaifIIee BpeMsl OTIIPaBUThCS pab0TaTh 3a TPAHUILY
(15,7 n 15,3). Heckoabko BbIAEASACTCS TpyIiNa TeX, KTO y>Ke UMeeT OIbIT paboThl 3a
py0OexKoM 1 BHOBbB €€ MIaHUPYeT B TeueHue Onmkaiiiero roga (cMm. Puc. 4).

COBOKYITHBIM KamnuTaj TPYIIbl «MHOTOKPAaTHbIE SMUIPAHThI» 10 CPaBHEHUIO C
IPYNIION «<HEIMUTPAHTBI» He HaMHOTro 0osbie (16,6 1 15,1). A BOT pa3HuULIa B CTPYK-
Type COBOKYITHOI'O KaluTaa cyllecTBeHHast. Tak, B BO3pacTHOM rpyimie a0 29 ety
HUX 10 CPABHEHUIO C TEM, KTO HE UMEET OIIbITA U HE IUIAHUPYET PaboTy 3a pyOexKoM:
®  (pusmyeckoro Kamnuraia oosblie Ha 22%:;
®  CUMBOJMYECKOTro KamuTana — Ha 19%;
® couMasbHOro Kanuraiga — Ha 12%;
® 3KOHOMMYECKOro Kamnurana — Ha 7%.

HMHurtepecHa u rpymnna pecioHAeHTOB 15—29 1eT, KoTopasi He UMEeeT OIbITa, HO IL1a-
HHUPYET yeXaTb padoTaTh 3a pyOeskoM — «IIOTeHUIHAIbHEIC SMUTPAHTBI». OMSATh-TaKH,
10 CPaBHEHMUIO C TPYIIION, HE NUMEIOIIIMX OIbITa U HE TUIAHUPYIOLIUX paboTaTh 3a py-
0OeKOM, T.e. «<HeOMUTpaHTaMU», ¥ e€ mpencraBuTeneit Ha 17% MeHblie reorpaduyec-
Koro Karnuraia, Ha 11% — amMUHMCTpaTHBHOTO KanuTaia, Ha 10% — couuaibHOTro
KanuTaja, Ha 6% — (hU3MIecKoro Kanuraia, Ha 5% — KyJIsTypHOTro KanuTaia. Y Tojb-
KO YeJIOBEUECKOro KanuTaaa y HuX oosblie Ha 9%.
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Pucynok 4
Pacnpenenenne Kanurajia B 3aBUCUMOCTH OT OMBITA,
CBS3aHHOTO C PadoTOii 32 pydexkom, Bo3pacTHas rpynna ot 15 1o 29 net,
Jlatrammg, maii 2012 roxa, n=273 geJ., B 0aIax
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HUcrounnk: coiuojornyeckoe ucciaenoBanue MHCTUTYTA colmanbHbIX UccaenoBaHuii Jlay-
raBouiIcckoro YuusepcuteTa « COBOKYIHBIM KalMTal, €ro CTPYKTYpa U B3auMO-
CB$I3b ¢ TpynoBoit murpauueit» 2012 roa, n=800 yen. (HaceneHue JlaTraaun).

OnHako, KaK BUAHO 13 PucyHka 5, camoolieHKa 4eJI0BeYeCKOTo KanuTasa ¢ Bo3-
pPacToM y 3TOI MOJIOIESKHOM TPYTIITIBI OBICTPO MEHSIETCSI B CTOPOHY CHUKEHUSI. DTO Xe
HabII0MaeTcst U ¢ 00beMaMU COLIMATIBHOTO KaluTaia. 3aMeTHa yCTOMYNBast TO3UTHUB-
Hasl IMHAMMWKA TOJILKO B OTHOIIEHUM TeoTrpauiecKoro U KyJIbTypHOTO KaIluTaa.
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Bunumo, ¢ rogaMmu puxoauT 0oJiee 00bEKTUBHAS OLIEHKA peCypCOB TEPPUTOPUH pe-
ruoHa Jlatranuu (reorpaduyeckuii Kanutan). YTo KacaeTcst KyJBTYpHOTO KamnuTaa,
TO B CO3HAHUU PECTIOHNIEHTOB, IJIAHUPYIOIINX paboTy 32 pyoeskoM, He HaOII01aeTCst
€ro TTO3UTHUBHAS B3aMMOCBSI3b C YSJIOBEUECKMM KaITUTaJIOM, a, 3HAYHUT, C IIpoheccro-
HaJIbHBIM POCTOM Y BO3MOXHBIMU yCIIeXaMU Ha MYTSIX TPYIOBOI MUT AL,

PucyHok 5
Pa3Hnna HEKOTOPHIX BUAOB KANMTAJIA Y MOJIOABIX MOTEHIMAIbHBIX SMUTPAHTOB,
10 CPABHEHHUIO ¢ HeamMurpanTamu, Jlarramusa, maii 2012 roga, B %
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Hcrounnk: conmonornieckoe nccienoBanue MHCTUTYTa colManbHbIX uccaenoBaHuii Jay-
raBImIcckoro YHuBepcutera « COBOKYITHBINM KaIUTaJ, eT0 CTPYKTYpa U B3auMO-
CBSI3b ¢ TpyHoBoi1 Murpauueii» 2012 rox, n=800 den. (HaceneHue JlaTraanm).

«TpaauIMOHAIMCTBI» U «BO3BPALIEHIbI»

73% pecroHIEHTOB yKa3all OTCYTCTBUE Y ce0sT KaK OIbITa PabOThI 32 TpaHULIEH,
TaK ¥ IJIAaHOB paboTaTh 3a pyOeskOM B TeUeHME OJIMKaMIIero roua (Ha30BeM UX «Tpaau-
LIMOHAJIMCTaMM» ), a 15% XOTs U UMEIOT TaKOI OIIBIT, HO B OJIvKaiiliee BpeMsl IJIaHOB
paboTaTh 3a pyOexKOM He UMEET («BO3BPALEHIIbI»).

IMpennoureHue padboTath/yauThes B JIaTBUM, a He 3a pyOeKOM KaK Y «TpaguIiio-
HaJIMCTOB», TaK U 'y «BO3BPAIIICHIIEB» BbI3BAHO NIPUMEPHO OAMHAKOBBIMU ITPUIMHAMU
(cm. Tabaumy 10).
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Ta6auua 10
Pacnpenenenue orseToB Ha Bonpoc: «Ilouemy Bbl padoraere/yunrech
B JlaTBUH, a He 32 pyOexoM?» (BO3MOKHO HECKOJIbKO OTBETOB), JlaTrams,
Maii 2012 roma, n=800 geJ.

Beco «TPAJAMIMOHAUCTbI»  «BO3BPALIEHIIBI»
TIpuauns1 mpeamosmTaemoro MacCHB n=586 ye. n=39 ye.
BbIOOpa
%  pamr %  pamr %  pamr

B JIaTBMU XUBET MOSI CEMbsI 72.1 | 72.2 1 71,7 1
(Ipy3bsi, 3HAKOMBIE)
MOH TPYIOBbIE KaueCcTBa 24,9 2 23,9 2 28,3 2
s MOTY pa3BUBaTh ce0s B JlaTBUU
(cmenathb Kapbepy,MOTydnuTh 22,1 3 21,7 3 23,3 3
Xopoliee 00pa3oBaHUE U T.1I.)
g maTpuoT JlaTBun 14,1 4 14,7 4 11,7 4
y JlarBuu 6oraroe KyabTypHOE
Hacjaeaue (SI3bIK, TPaIUuLINu, 6,8 5 7,5 5 2,5 5

HUCKYCCTBO, apXUTEKTypa U JIp.)

Hcrounuk: couuonornyeckoe nccienoBaHue IHCTUTYTa COTMAIbHBIX MccenoBaHuii Jay-
raBnmIcckoro YHuBepcuteTa « COBOKYITHBIN KalmMTal, eTo CTPYKTYpa U B3auMO-
CBSI3b ¢ TpynoBoit murpauneit» 2012 rox, n=800 den. (HaceneHue JlaTraanm).

[l1aBHOE, YTO TIPUBJIEKAET PECTIOHIEHTOB PabOTaTh, YIUTHCS B JIaTBUU — 3TO HAJTU-
4yue ceMbU, Ipy3eid. 3aMeTHO peke TPUBEPKEHHOCTH K JIaTBUM CBsI3aHa ¢ TIpodheccro-
HaJTbHBIMU XapaKTePUCTUKAMU PECTIOH/IEHTOB («MOM TPYIOBbIE KAYeCTBa») M BO3MOXKHO-
CTSIMU KapbepHOTO pocTa. «Bo3BpaTuBIilnecs: SMUTPaHTh» HanboJiee 3aMETHO BBIJIE-
JISTIOTCS 37IECh TEM, UTO OoJiee ClepKaHHO OLIEHUBAIOT CBOY MaTPUOTU3M U OCOOEHHO
KyJIbTYpHOE Hacjenue JlaTBuu (SI3bIK, TpaAUIIUM, UCKYCCTBO, apXUTEKTYPY U JIp.).

Tabnuua 11
Pacnpenenenue orBeToB Ha Bonpoc: «Kakue u3 Bamux pecypcos
(KoTopbiMH BbI 00J1a71aeTe ceifyac 0o Oyaere 00/1aaaTh B OJvKaiiieM
OyaymeM) HanOosiee BocTpedoBaHbl B JIaTBun?» (BO3MOKHO HECKOJIBKO
otBeToB), JlaTtramusa, maii 2012 roga, n=800 ueJ.

«TPAJMIHOHAINCTBI> «BO3BPANIEHIIBI>
Bcero

Pecypcnt n=586 ue. n=39 ve.
%  pamr %  pamr %  pamr
Mosi (pu3nyeckas cuia, BBIHOCIUMBOCTL 40,2 1 31,7 3 51,7 1
MOsI CITOCOOHOCTh OOIIATHCS,
JIOTOBApUBATHCS C JIIOABMU 39,7 2 40,1 1 37,5 3
MOi1 IpohecCHoHANIN3M, TBOPYEC-
K€ CIIOCOOHOCTY (MHHOBAaTUBHOCTD) 39,1 3 39,2 2 38,3 2

Hcrounuk: counonornyeckoe nccienoBaHue IHCTUTYTa COMANIbHBIX MccenoBaHuii Jay-
raBnmiIicckoro YHuBepcuteta « COBOKYITHBIN KaluTal, eTo CTPYKTYpa U B3auMO-
CB#I3b ¢ TpyHnoBoit murpauneit» 2012 rox, n=800 den. (HaceneHue JlaTraanm).
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HanHble Tabauibl 10 XOpolllo coryacyloTes U ¢ OTBETaMU PECIIOHAEHTOB O TOM,
KaKue M3 UX pecypcoB HanboJiee BoctpeboBaHbl B JlarBuu. @u3nvecKuii pecype pec-
MOHIEHTOB («MOsI (pu3nUecKas cuja, BBIHOCIUBOCTb»), IO UX OLIEHKE, HanboJiee BCero
HY>KEeH B X034 CTBEHHOM XKM3HU Hallei cTpaHbl (cM. Taba. 11). OcobeHHO KaTeropuu-
HO 3asiBUJIA 00 3TOM «BO3BpaLIEHIIbI», Cpear KOTOphIX 51,7% yKazain HanOOJIbIIYIO
BOCTPEOOBAHHOCTb UMEIOIIETOCsT Y HUX (PU3MUYECKOro pecypca. 3aMeTHO pexKe OLeH -
BaeTCs1 BOCTPeOOBAaHHOCTD B JIaTBMM CITOCOOHOCTH K YCITEIITHOM KOMMYHUKALIUU («MOST
CITOCOOHOCTB OOIIATHCSI, IOTOBAPUBATLCS C JTIOAbMU») U YEJIOBEUECKUI KarmuTa («<MOi
npodecCuoHAIN3M, TBOPUYECKUE CITIOCOOHOCTH, MHHOBATUBHOCTD ).

Pucynok 6
Craructnyecku 3Haunmbie (p<0,05) pa3amuusa ypoBHS KANUTAIN3ANMH
pecypcoB, Ha0JI0aeMble B PA3HBIX TUIOJIOTMYECKUX IPYNNAX B CBA3U
¢ murpamueii, Jlarrammsa, maii 2012 roga, n=800 ye.

1

100" p —
5ii 795 837 834

6.1

R0
704
i)
50

N NCRIN N RN TN

VpoBseHb KamHTATHIATH COROKYIHEBIX VPOBEHE KaNTATN AN irsny
pecypeon pecypeon
(] "Heamurpantn B TloTeHnsabLubLIe sMur panrn’
O "Muoroxparaeie sarpante”  BBoeparusmsecs smurpanren’

Hcrounnk: conumonornieckoe nccienoBanue MHCTUTyTa colManbHbIX uccaenoBaHuii Jay-
raBImiIcckoro YHuBepcutera « COBOKYITHBINM KaIUTal, eTo CTPYKTYypa U B3auMO-
CBSI3b ¢ TpyHoBoi1 Murpauueii» 2012 rog, n=800 den. (HaceneHue JlaTraaum).

OpmHaKo yCIenTHO KamuTau3upoBaTh CBou (puznueckue pecypchl B JIaTBuu 3Ha-
YUTEJIBHO ClIOXHee, yeM B Benukobputanuu unu Mprianauu. YpoBeHb KanuTaan3a-
LIMY COBOKYITHBIX PECYPCOB BBIIIIE Y «BO3BPATUBIINXCS SMUTPAHTOB» IO CPABHEHMUIO C
«HEIMUTPAHTAMM», HO 3TOT 3(GHEKT MOTYyYeH UMU MPEXKE BCETO 3a CUET KaMUTaIn3a-
MK HU3NIEeCKUX pecypcoB (cM. Puc. 6).

*k%

AHaJIU3 pe3yJIbTaTOB COLIMOJIOTUYECKOro UccienoBaHus B Jlatrajuu mo Teme co-
BOKYIHOTIO KaIlluTaa, ero CTPYKTYPhl U B3aUMOCBSI3U C TPYIOBOM MUTpalIMeii TT03BO-
JISIET aBTOpaM CJieJlaTh BbIBOM O MOATBEPXKICHUN CHOPMYJIMPOBAHHBIX B IIPOrpaMme
HCCIIeI0BaHMsI OCHOBHOI U JOMOJHUTEIbHBIX TUIIOTES.
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1. TloaTBepmmiack OCHOBHASI TMIIOTE3a UCCICAOBAHMUSI O TOM, YTO B COBPEMEHHBIX
YCJIOBUSIX CTAHOBJIEHUS “0011leCTBa 3HAHUI” U BBICOKOW 1OJIM B COBOKYITHOM TTPO-
JIYKTe OTpacJjeii ycayr OCHOBOI pocTa yesioBeueckoro (podeccruoHaabHO-00pa3o-
BaTeJIbHOI'0) KaluTaa, Kak MpaBujio, HETIOCPEACTBEHHO OMPEAeISIOIIEro 9KOHOMU-
yecKoe 0J1arocoCTOSTHUE CEMbU U JIMYHOCTHU, — BBICTYHAET KYJbTYPHBIM KamuTas
ceMbH. [171s1 3aMeTHOM YaCTH SKOHOMWYECKH aKTUBHOTO HAaCeJICHMS PeTHOHA KYJTb-
TYPHBII KaITUTAJ CaM CTaJl HEITOCPEICTBEHHBIM MCTOYHUKOM J€HEKHBIX TOXOIOB,
a He TOJIBKO COIMATbHBIX U MOPATbHBIX OJIar.

2. TloaTBepauiiach U IOMOJHUTENbHASI TUTIOTE3a — HAMOOJIbIIIYIO CKIOHHOCTD K TPY-
JIOBOM MUTpallMUX MCIIBITHIBAIOT T€ MPEACTABUTEIN S3KOHOMUYECKU aKTUBHOTO
HaceJIeHUs perioHa, KOTOPbIe UMEIOT TOCTaTOYHO BBICOKHE MOKa3aTe I HEKOTOPhIX
COCTaBJISIONINX COBOKYITHOTO KamuTajaa, 0COOCHHO (PM3MISCKOTO, HO HE UMEIOT
HE00XOAMMOT0 00BbeMa KyJIBTYPHOTO KallTala, KOHBEpTUPYEMOTO B YeJIoBeUeC-
KU1 ¥ 5BKOHOMUYECKUI KaITUTaJIbl HEITOCPEACTBEHHO B PETUOHE TTPOKMBAHUS VTN
B JlaTBUM.
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ZINATNISKA DZIVE

KONFERENCES

Alina Ohotina, Vera Boronenko

LIEPAJAS UNIVERSITATES SOCIOLOGISKO PETIJUMU
CENTRAM - 10 GADI

(SZF) Socialo pétijumu institata (SPI) zinatnieku komanda piedalijas Liepajas Universi-
tates (LiepU) Sociologisko pétijumu centra (SPC) konference “Eiropa, Latvija, Liepaja
socialo procesu spoguli: Liepajas Universitates Sociologisko pétijumu centra 10 darba
gadi”. Apsveicot LiepU Sociologisko pétijumu centra kolégus 10 gadu jubileja, SPI
profesors Vladimirs Mensikovs un vecaka statistike Olga Volkova uzstajas ar referatu
“Teritoriala kapitala pieejas izmantosana regionu novertesana: Latvijas piemers”, bet
SPI vadosa pétniece Vera Boronenko un pétniece Alina Ohotina —ar referatu “LogiCAD
projekts: CAD labako risinajumu un inovaciju parnese uz logistikas sektoru™.

P

Konferences laika ar Liepajas Universitates Sociologisko petijumu centra un
Rezeknes Augstskolas Personibas socializacijas peétijumu institita kolegiem
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Liepajas Universitates Sociologisko pétijumu centra, kurs$ svin savu 10 gadu jubi-
leju, un Daugavpils Pedagogiska Institata Sociologisko pétijumu laboratoriju, kuras
pirmsakumi ir mekléjami 1980. gados un lika pamatus tagadéjam Daugavpils Univer-
sitates Socialo pétijumu instititam, var uzskatit par radniecigiem, jo tie atrodas lie-
lakajas Latvijas pilsétas un universitatés, ka ari risina lidzigas problemas, kas saistitas
ar pilsétu un regionu sociali ekonomisko situaciju, sabiedribas labklajibu un viedokli
par Latvija notiekoSiem procesiem.

Abi iepriek$minétie pétnieciski zinatniskie centri nodrosina sociologiskas infor-
macijas izstrades pilnu ciklu, t.sk.:
e pétniecisko problému formuléjumu, zinatnisko un teorétisko pamatojumu;
e empirisko datu bazu veidosanu un izmantosanu, datu vaksanu un to sistematisku
analizi;
teorétisko parskatu un atskai$u sagatavosanu un publicéSanu;
praktisku rekomendaciju izstradi valsts, pasvaldibu, komercstruktaru un neval-
stisko organizaciju vajadzibam;
e zinatnisku seminaru, konferencu un kongresu rikosanu, pamatojoties uz pétijjumu
rezultatiem.

Viennozimigi skaidrs, ka LiepU SPC un DU SPI ir savstarpéji jasadarbojas. Pedéjo
10 gadu laika ir notikusi daudzpusiga sadarbiba, no kuras ipasi atmina palikusas gan
LiepU SPC organizétas konferences-diskusijas “Eiropa, Latvija, Liepaja ilgtspéjigas
attistibas spoguli: augstskolu un regionu partneribas perspektivas” (2010. un 2012.
gada junijs), LiepU SPC komandas vizite uz DU Socialo pétijjumu institatu (2011.
gada janvaris) un daudzas citas partneru aktivitates Riga, Jelgava, Valmiera, kuru
ietvaros mums vienmér bijis prieks satikt kolégus un draugus no LiepU Sociologisko
pétijumu centra.

Tacu par sadarbibas kulminaciju kluva musu kopiga daliba projekta “Augstskolu
pétnieciskais potencials regionalas attistibas veicinasanai” (2009.-2011. gads) (projekta
vaditaja — [lona Kunda, vadosais partneris — LU Socialo un politisko pétijumu instituts,
paréjie partneri — DU, LiepU, LLU un VA). $i projekta istenosana patie$am satuvinaja
abas regionalas universitates un to sociologiskus centrus, veicinot kopigas pétnieciskas
aktivitates parstavétajos regionos, kas balstitas uz ricibas pétijuma (action research)
metodologijas pamata. Par projekta galveno “taustamo” rezultatu kluva gramata
“Augstskolas regionos: zinasanu un prakses mijiedarbe” (zinatniskie redaktori Talis
Tisenkopfs, Baiba Bela, Ilona Kunda), kura no LiepU Sociologisko pétijjumu centra
ieguldijums bija sadala “Sadarbibas starp Liepajas Universitates zinasanu institacijam
un praktikiem regiona ilgtspéjigai attistibai” (autori Mara Zeltina, Arturs Medveckis,
Janis Rimsans), bet no DU Socialo pétijumu institata — sadala “DU pétnieciskais
potencials un ricibspéja Latgales regiona attistibai” (autori Vera Boronenko, Alina
Ohotina, Jelena Jarulevica, Sanita Ulpe). Mazliet parfrazéjot Artura Medvecka, LiepU
Sociologisko pétijumu centra vaditaja, teikto Sis gramatas prezentacija Liepaja, So
rakstu varétu pabeigt ar vardiem: “Més sadarbojamies ka varam. Ja variet labak —
dariet labak!”
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Apsveicot LiepU Sociologisko pétijumu centra komandu 10 gadu jubileja, mums
gribétos novelét visiem tas dalibniekiem produktivu un laimigu, darba un §imenes
dzivi, ka ari cerét uz turpmaku sadarbibu, kas geografiski savieno Latvijas dazadas
puses ar kopiga darba un cilvécisko attiecibu saitém.

DU Socialo petijumu
institita direktors,
profesors

Vladimirs Mensikovs
apsveic LiepU
Sociologisko petijumu
centra vaditaju
Arturu Medvecki
SPC 10 gadu jubileja

DU komandas dalibnieki — Olga Volkova, Vera Boronenko un
Alina Obhotina — veju ciemata Pavilosta
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Vera Boronenko

PAKISTAN:
NOTES ON INTERNATIONAL CONFERENCE AND MORE

I should specify it right away that my participation in the 3'¢ International Confe-
rence on Business Management (ICoBM) “Entrepreneurship, Competitiveness and
Academia”, held on February 27-28 in Lahore (Pakistan) and organized by the School
of Business and Economics of the University of Management and Technology (UMT),
was an incomparably greater event than just a customary for my professional life
participation in scientific conferences, mainly European ones'. Two factors may be
considered a prologue of this trip: 1) 2-year collaboration with Khalil A. Arbi, Assistant
Professor at School of Professional Advancement of UMT; I became acquainted with
the Professor in March 2011 during the 1 Regional Conference “Inspiring Clusters
at the Beginning of New Decade” organized by The Competitiveness Institute, led by
M. Porter, in Tallinn (Estonia); 2) a recently established fruitful collaboration with
Dr. Naveed Yazdani, Director of the above mentioned School, who is a member of
the editorial board of this journal. In addition to the above stated factors, I should
confess that I had a burning desire to understand and feel this distant and mysterious
world of a hot Muslim country in order to form my own opinion, free of annoying
stereotypes about terrorism, rampant poverty and frightening sharia. Getting ready
for this trip, I not only made my conference presentation (that is so much common for
such scientific events), but I read a book by Georgy Gachev devoted to the Islamic
Cosmos (Gachev G., Natsionalnie Obrazi Mira Tsentralnaya Aziya: Kazaxstan,
Kirgiziya Kosmos Islama = The World of Central Asian National Ideology: Kazakstan
and Kirgiziya’s Islamic Cosmos. Mocksa: Uznarenbckuii cepBuc = Moscow: Izdatelskii
Servis, 2002). I should say in advance that the cultural and philosophical prose of
Georgy Gachev helped me to understand a lot from what I saw, heard and found out
during this trip.

The first cultural discoveries were waiting for me on a plane from Moscow (Russia)
to Abu Dhabi (UAE); the plane was full of Russians and there were almost no Arabs!
What is it in the East that attracts Russians (and not vice versa) so much? It turned
out that besides a possibility of having a rest on the warm shores of the Emirates, the
Russians were attracted by spirituality as well. For example, in the flight lady sitting
near to me was an Orthodox and was flying to Abu Dhabi to visit a new mosque, which
is allowed to be entered by women of any religious belonging though having a scarf
that is given to them in the mosque; then, she was going to India on a spiritual feast.
She claimed that it was India, where she discovered the true essence of Orthodoxy,
etc. An Indian, who spoke Russian well, was going from Moscow to India on tea business.

! Official information on the conference is available on the website of the University of
Management and Technology: http://www.umt.edu.pk/. The present article, in its turn, is written
in the descriptive-analytical genre and reflects the author’s opinion and vision of the things
seen, heard and understood during the conference and out of it.
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Whereas a huge plane from Abu Dhabi to Lahore was full of Pakistani employees,
working in the Emirates and, on leave, flying back home to their families. In fact, a
pilot study on the socio-economic processes in the world could be carried out right
away on the plane.

Finally, here I am, at the Allama Igbal International Lahore Airport. Before having
reaching the exit, where I had to be met, I learned what corruption in Pakistan is
(according to the results of the annual global studies carried out by the World Economic
Forum, presented in The Global Competitiveness Reports, corruption is the biggest
obstacle to doing business in Pakistan), as I had to pay the airport workers about 25
dollars so that they would give me my personal luggage. Getting ahead, I should say
that on my way back I had to pay about 20 dollars to check-in for my flight, as in
such a confusion and rush that reigns in the airport during the registration for Emirates
flight I would never be able to do this without assistance. Well, it is also a good way
to get acquainted with the economic situation in the country... So, it comes clear that,
in Pakistan, order and discipline are seems to be unprofitable for too many people
(starting from simple airport workers and finishing with the government), as it takes
a good source of income from them.

The conference was opened by a plenary session that is customary for such events;
what was unusual and fascinating it was the Koran reading just before the opening of
the conference. The Patron of the conference, Rector of UMT, Dr. Hasan Sohaib
Murad spoke about challenges that are topical for the School in modern Pakistan:
mutually beneficial collaboration of the three “movers” of socio-economic development —
universities, local authorities and business. And then he spoke about transition from
education to learning, i.e. from students’ passive perception of what the lecturer is
speaking about to active mutual cooperation of the two sides in search of new know-
ledge. It should be stated that in Europe they are speaking about the same things; it
means that, in general, our development priorities are the same. From his lecture I
got the feeling that I am
ol oo e Koo N ia TOP 0 it ity hearing to a great scholar
and philosopher who has
complete grip on the con-
temporary issues.

By the way, this con-
tradictory feeling that
Latvia and Pakistan are
so similar and, at the same
time, incredibly different,
haunted me throughout
the trip. To find a certain
explanation to this feeling
I address the book by
Georgy Gachev on the
Islamic Cosmos, where I
find, in my opinion, the
very essence of this

Patron of ICoOBM, Rector of the University of
Management and Technology Dr. Hasan Sohaib Murad
is greeting the participants of the conference
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seeming contradiction: “In general, everywhere there is the same energy in man, but
it comes by different channels into Cosmos-Nature, conditions-hardships around. To
protect oneself from Heat is not the same as from Cold. Water deficiency is not the
same as Land deficiency (like in the Netherlands) or Fire-warmth like in Russia”
(Gachev 2002: 743-744).

Indeed, natural and climatic conditions are the system-building basis, on which,
in the course of history running, a particular society just adds a superstructure of
everything else: daily life, culture, religion, clothes, a way of management. “The zone
of Islam has warm climate, where the nature itself is rich and feeds, so that there is no
need to torture it so much with labour, as it happens in Europe and in the North.
And, in the modern world, when the Earth is mutilated by excessive industrialism of
the West and America, the zone of Islam is a kind of counterweight, weights and hold
to the destruction of the biosphere and ecology caused by voracious industry. Really,
this is the geospatial function and mission of the Islamic world - to be the centre of
gravity of the Earth and Mother-Nature, to resist the subjection of the illusory values
of the American-Western civilization of production and consumption. To make man
limit himself in his needs, sticking to the basic and simple ones: simple food, home-
family, procreation. Not selfishness of individualism, but respect for the family and
community and for the power-order” (Gachev 2002: 760).

I would like to say a few words about the clothing of Muslims, about closed body
that frightens Europeans so much. Unfortunately, I do not know the exact religious
foundation of such a way of dressing themselves, but, here, I found out another thing —
that it can be fantastically beautiful and feminine! The UMT female students, dressed
in long garments of beautiful fabrics with embroidery and ribbons, flying in the wind
mixed up with the shining hair, were beautiful like bright oriental flowers! By the
way, here, men do not walk in shorts and shirts as well... And in that way they leave
a secret for the imagination, which is better to be solved alone in order to be saved,
and it is not meant for barren waste of the existential energy of the nation.

UK

With Eastern
beautiful and
clever girls,
UMT students
(from right to
left Maha,
Laila,
Mariam,
Sarah,
Mariam)
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Do not hurry to blame me for the subjectivity of my thoughts, you’d better consider
the dry statistics — the annual population growth rate in Pakistan makes up +1.55%,
in Latvia it is -0.60% (CIA World Factbook, 2012). In the Russian Internet I came
across a name coined by someone for Latvia — “Latishskiye Vymiraty” = “Latvian
Extinctirates”. Moreover, 17-18% of Latvian women aged 35-50 do not have children.
And this happens in the country with much higher economic indicators than in Pakistan!
Maybe it is not material wealth, so often demanded in Latvia and other European
countries, that creates demographic resource of the nation, but something else? Once
again I find the answer in Gachev’s book: “In Western civilization and Americanism,
human rights are more holy than the rules of the Nature, the Family. Woman is in
feminism here, when for the sake of business-success she locks her womb, stops giving
birth, rejects a possibility to become a mother” (Gachev 2002: 760).

But let us come back to the conference. I was stricken by an active, high-level use
of information technologies in the work of the plenary and the conference sessions;
especially a customary use of Skype during the presentations, which I had never seen
in European scientific conferences. Though, by all means, it lowers the real, not virtual,
representation of foreign participants of the conference.

Conference participants at the Plenary Session

In addition — an intensive and wide use of econometric models (for instance,
linear models with short-term and long-term estimations) in the investigations devoted
to the studies on the interdependence of different components that make up the socio-
economic reality of Pakistan: namely, in the studies on the interdependency of military
expenditures and poverty, inflation and economic growth and unemployment (the
studies carried out by Dr. Rukhsana Kalim, Shahid Hassan and Ayesha Wajid). But
at the same time, there is a weak emphasis on methodology (do not confuse it with
technique!), i.e. on the philosophy of the question depending on the standpoint of the
researcher, who is looking upon the issue, measuring it quantitatively, offering effective
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solutions.? The modern tradition of research methodology is very strong in Russia,
not in the West (though West has its own serious classic methodologists, but their
working outs do not used widely at nowadays research practice), with which Pakistan
is bound up due to historical and linguistic factors (the heritage of two centuries of
the colonial dominion of the Great Britain). In my opinion, mutual exchange with
experience research in methodology can become a point for our fruitful collaboration
with Pakistani colleagues in the future, as Latvian investigators rely both on the Western
and Russian research experience.

* umtofficial

Memorable photo with the Rector of UMT after the signing of a cooperation
agreement between UMT and two Latvian universities — Daugavpils University and
the BA School of Business and Finance

2 While technique explains — “HOW we have to calculate some variable, and HOW we can
empirically prove some hypothesis”, methodology explains — “WHY we choose some concrete
indicators of the searched phenomenon, but not anothers?”. One simplified illustrative example:
before choosing an indicators of a territory’s development and calculating some index of it, we
have to choose and provide rationale for conceptual understanding of “what a developed terri-
tory means”? If we conceptually perceived territorial development via human factor and argue
that developed territory, first of all, is those where people want to live, then Pakistan is more
developed than Latvia (which during last 10 years loses 13% of its population); if we concep-
tually perceived territorial development via production factor and argue that developed territory,
first of all, is those which has more GDP per capita, then Latvia is more developed than
Pakistan. Different methodologies — different results! But during current seminars in Brussel
about territorial development methodology is not taken into consideration, but the sets of indi-
cators are discussed — without conceptual understanding: what is developed territory (while
western Development Economics has serious achievements exactly on methodology of this
issue!). We can have scientific discussion just on conceptual understanding of searched pheno-
menon, i.e. on methodology, but technique can be adequately or non-adequately, mathematically
right or wrong used, but there is no subject for SCIENTIFIC discussion here.
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The sessions made by the representatives of business were one of the main parts
of the conference. They spoke about the problems that exist in the spheres of their
economic activity. I have never seen such an active participation of businessmen in
Latvian scientific conferences. Moreover, I have not fully understood the motive of
their interest in such conferences; there is much to learn from Pakistani colleagues!
What is more, the very organization of the sessions’ work was extremely productive;
it is a result of team work: each session had its Chairman, commenting upon the
presentations made and moderating the discussion, its Manager, announcing the
speakers and the themes of the studies to be presented, and a Rapporteur, recording
the proceedings. I was honoured to lead an academic session on economics that, for
me, was a completely new and useful experience.

Signed Agreement on Co-operation between Daugavpils University/BA School of
Business and Finance and University of Management and Technology consider the
development of international cooperation in the field of education, science and techno-
logy to be of mutual advantage of Universities, which on the basis of equality and
mutual interests will develop the following forms of cooperation: exchange of students
for training at all levels (undergraduate, Master and post-graduate programs); visiting
lecturers and researches; fulfilment of joint research and educational projects; exchange
of information, teaching materials and scientific reports; organising conferences,
seminars, workshops and courses; joint publications.

Business-session of the conference, Chair — Asst. Professor Khalil A. Arbi

In the session on agribusiness led by Asst. Professor Khalil A. Arbi, I found out
that the main problem of agriculture in Pakistan is not a physical shortage of resources,
but their inefficient management. These are human, natural and financial resources
that in Pakistan exist in abundance; but their poor management prevents from turning
them into assets and capital (for example, where it is enough to use only one cubic
meter of water, a Pakistani farmer uses ten...). In the course of our discussions with
Ali Asghar, Conference Manager, and Professor Rana Zamin Abbas, we even worded
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a new concept — overdevelopment: situation, when a country is extremely rich in
resources, so that the existing management system simply cannot cope with them. It
is difficult to imagine, but the number of the total population of Latvia can be commen-
surate with the number of one urban area of Lahore! Here we can recall an interview
with Sergey Glazyev, Russian scientist and economist, stating that the era of informa-
tion technology has already passed away, but the future discoveries and technological
innovations will be introduced exactly in the humanitarian field (medicine, education),
as the global demographic reality requires new HUMAN technologies that will help
effectively govern the vast and heterogeneous masses of human resources. In this
respect I would like to agree with Vladimir Menshikov, DU Professor, that even the
most delirious (on the face of them) ideas in the humanitarian sphere will become the
sources of the most demanded and advanced technologies. For example, which teaching
methods should be taken into account managing a school teaching staff, where (as it
happens in the schools attached to the institutions of the European Commission) the
representatives of about 25 nations, cultures and mentalities are coming into contact
every day? Which holidays should be celebrated there? How to communicate? What
should be taught to the children and how it should be done, if during their studies the
children, following their parents, change several countries of residence and, therefore,
several educational systems? And if their parents themselves are coming from different
cultures? Once I had a chance to talk to the head of the studies in such a school in
Italy: in her professional work, almost all her whole energy was spent on making
arrangements with such a diverse community of children, parents and teachers. Indeed,
how many new technologies are needed there, in medicine, to treat new diseases that
appear from the displacement of vast masses of people, using the methods that are
acceptable in their religion, culture and mentality? I have recalled the recent killings
of the UN doctors in Pakistan; the doctors, who flew into the country to vaccinate
against poliomyelitis: they had biotechnology in ampoules, but they did not have the
human one... After all, even fashion designers should start thinking about the develop-
ment of the collections that will be attractive in the eyes of a European and acceptable
in Islam (at least, I have already had such a need). It is worth mentioning that fashion
designers introduced an interesting element into the uniform of flight attendants at
Etibad Airways — their headgears are really beautiful and acceptable for all cultures
and religions. By the way, this company’s flights from Moscow and to Moscow are
served by Russian-speaking attendants; this fact also may be considered a human
technology that attracts Russian clients.

Successful combination of cultures and
religions in the headgears of the flight
attendants of the international airline
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Indeed, the era of material technologies is coming to its end and the era of human
technologies is to appear. In Pakistan, they understand it pretty well: the politics of
inclusion, planned behaviour, inclusive education, challenges for the teachers at schools
with inclusive education, socio-religious responsibility. This is an incomplete list of
the themes, directly related to the humanitarian technologies; these themes were
discussed in the conference sessions. Moreover, the material technologies cannot cope
with the traffic intensity in the streets of Lahore. Though, they are trying, for example,
building the second level of movement above the streets, but it is only for buses (a
new project of CM Punjab
known as Metro Bus system
imported from Turkey).

What should be done with
this huge human potential? is
a question that requires new
solutions, based, first of all,
on social sciences. Perhaps,
the man of the future is a man
with high cultural capital (a
concept formulated and stu-
died by Vladimir Menshikov,

Traffic in the streets of Lahore — an incredible DU Professor. »on the basis of
amount of cars, motorcycles, bicycles, donkey carts ~ Fierre BOPfdleu s Theor.y of
and Rikshas is moving without traffic lights! Capital), i.e. able to actively

live and work - without
feeling a real personal discomfort — in different cultural-religious and socio-economic
spaces, constantly creating around himself transcultural networks, but, nevertheless,
remaining a keeper of the identity of his own family, his own community.

“In Europe, every man keeps himself to himself; there are rarefaction and thinness
around my “the I” and spaciousness of existence and of possibilities of behaviour,
feelings and thoughts. And there are no constants: even the last one, God, is crumbling
in atheism and secular civilization, where there are the Law and the Rights. Actually,
they are not considered to be the Absolute, but relativities... The world without
constants. There is only one constant, “the I”, my existence is uncertain. So, the field
of equations with many unknowns in the world of “n-dimensions” is nothing but a
place, where we all live... One will go crazy. And some really do go because of freedom
and open opportunities... Ultimately, these are Brownian motion, chaos and powerful
spur that are crucial; advertising is the temptation of the fall. Indeed, independence is
an effort. A modern young man spends a freedom of will “to decide” on allowing
himself to fall: drug, pleasures... He rises only under a threat of force, violence” (Gachev
2002: 748). “It is not by accident that many intellectuals of the West converse to
Islam, seeking for a simple foothold, trying to free themselves from the burden of
freedom and ill infinity of possible choices of values” (Gachev 2002: 759). No, I am
not calling the Latvians to convert to Islam, but I see in it a kind of that “human tech-
nology”, which at least allows a nation not to die off and not to get depressed. Though,
Islam, in its turn, is not a kind of “clinker”, but it is reacting and adapting to the
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changes in the global and local situation. This is just my subjective feeling, but I con-
sider that in comparison with Europeans, who are accustomed to quiet and comfortable
life in Europe, the people of Asia have much better abilities to survive and to develop
in any condition. At least, I doubt greatly that a European will be able to make his
way through the street traffic of Lahore, since he does not have a command of a pro-
per technology — by the way, a human one, as it is obvious that they move there not
observing the traffic rules, but based on the momentous mutual agreement (it is no
coincidence that there is total cacophony of sounds over the streets). Oh, perhaps, it
trains one’s ability to interact and communicate, the ability that is so much needed by
the Latvians in their political life and economy! And, by the way, it is the one that is
so much important for the creation and further development of economic clusters.

At the conference with Dr. Rukbsana Kalim, UMT Rector, and a participant from
Malaysia, Professor Cheng Ming Yu

University of Management and Technology is full of great teachers and professors.
It was indeed a great pleasure to meet and talk with honourable Dr. Naveed Yazdani,
Mr. Khalil has praised a lot about his scholastic and kind behaviour and certainly he
was as good as was described. It was great pleasure to meet Professor Dr. Rukhsana
Kalim. How can women work and perform and organize such a big event like ICOBM3
one should learn from Dr. Rukhsana Kalim. She made a great impression on me
through his research and excellent management skills. T will definitely mention the
name of Dr. Faheem Dean School of Business and Economics, one of the most successful
dean and acclaimed professor of Pakistan. It was great honour for me to meet interna-
tional professor like him in the conference. The list goes on and on but I have less
space to write here. But it will be injustice to students, if I do not mention the cute and
beautiful students of UMT. Students Mariam, Laila, Zain and Sami from School of
Professional Advancement (SPA) has made great impression on me. The four days
they performed their duties of pick and drop in an excellent way. They inspired me
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through their wit and quite friendly behaviour. They arranged for me an excellent
trip to great Badshahi Mosque, Grave of Allama Igbal and the great Lahore Fort. I
fall in love to this ancient beauty of Lahore. The memories of this excursion are my
lifelong asset.

During memorable excursion to Lahore Fort, Labore Badshahi Mosque
and Grave of Allama Mubammad Iqbal (1877-1938) with
UMT students and their teacher Khalil A. Arbi

... The plane is gaining height above the night Lahore — a city with a great history
and a valuable cultural heritage — it is taking me home from a warm country of the
unbearably bright sun to my winter, frost and snow. And I understand the main,
bigger thing — I was needed here, and this is the reason why Pakistan and its people
have made the best impression on me. If only I had come here being free of anything,
just like a Western traveller, spoilt by wide varieties of possibilities, — oh, I would
have had hard times in this world of human interdependence and mutual necessity!
Now, outside the window there is Latvian snowstorm, but, in my house, there is
Pakistani music sounding from a disc, weaving different happenings, different worlds
of ONE planet into a knot. And I still want to be simply needed, rather than free —
just as it was there, in Pakistan...
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Wonderful view of Labore Badshahi Mosque (1673) and
Grave of Allama Mubammad Igbal (poet and ideologist of free Pakistan)
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Bepa boponenko

MMAKVCTAH: BAMETKH O MEXJITYHAPOAHO
HAYYHOM KOH®EPEHIIMU U HE TOJIBKO

Cpasy oroBopIoch, 4To 1Jist MeHs1 yuacTtue B TpeThbeiil MexXayHapoaHOM KOH(pepeH-
LIMY 10 YIIpaBJieHuIo 6u3HecoM «IIpeanpruHuMaTeabcTBO, KOHKYPEHTOCIIOCOOHOCTh
U aKaJIeMUYECTBO», MpoxoauBieii 27—28 ¢eBpais B ropoae Jlaxop (ITakucran) u opra-
HuzoBaHHoI [1IKoJ0i OM3Heca 1 5KOHOMUKU YHUBEPCUTETa MEHEIXKMEHTA U TEXHOJI0-
ruii (YMT), siBu0Ch HeCpaBHUMO OOJIBIINM COOBITHEM, YEM CTaBLIEE Y3Ke MTPUBBIYHBIM
JIJIST MOe TpoecCuoHaNbHOM NesITeIbHOCTU TTOCeIeHUe HaydHbIX KOH(PEepeHINIT —
[JIaBHBIM 00pa3oM, eBporneiickux.' [1posgorom sToi moe3nku ObUIo 2-JeTHee COTPY/I-
HUYECTBO C acCOLMUPOBaHHBIM mpodeccopoM LlIkomabl mpodeccrnoHaabHOTO pocTa
VYMT Xanunom Apou, 3HAKOMCTBO ¢ KOTOPBIM ITpou3sornnio B Mapte 2011 roga Ha ITep-
BOI permoHanbHO# KoHpepeHuu MHcTuTyTa KOHKYpeHTocrocooHocty M. TToprepa
«Pa3BuTHe KacTepoB B Hauajie HOBOM JeKaabl» B TajminHHe (DCTOHMS), a TAKKe He-
JTABHO YCTAHOBUBILEECS [JIOAOTBOPHOE COTPYIHUYECTBO C AUPEKTOPOM BBILLIECYTIOMSIHY-
TOM 1KoJIbI TpodeccopoM HaBumom SA3gaHu, 4ieHOM peIKOJIErMU 9TOT0 XKypHaia. A
el — OCTpoe XKeJIaHUE ITOHSITh 1 II0YYBCTBOBATH 3TOT AaJEKUIA OT HAC U 3araJlOuHbII
MU KapKOi MyCyJIbMaHCKO# CTpaHbl, YTOOBI COCTaBUTh O Heil CBOE MHEHME, CBOOO/I-
HOE OT HaJIOEBIINX CTEPEOTUIIOB O TEPPOPU3ME, IIOBAJIbHOM HUIIIETE U CTPAIITHOM Ilia-
puare. K noesnke roroBUIach He TOJIHKO OOBIYHOM B TAKMX CJIy4asiX ITOJATOTOBKOM Ipe-
3eHTalMU JJIs1 BBICTYIUIEHUSI, HO U TIpouTeHueM KHuru leoprusa lauesa o Kocmoce
Hcnama (Taues I. Hayuonanvhoie oopazet mupa. Llenmpanvnas A3us: Kazaxcman, Kupeu-
3us. Kocmoc Heaama. Mocksa: Uznatenbckuii cepBuc, 2002) — cKaxy Hamepen: Kyb-
TypoJiornyeckas ¢huaocodckasi po3a aBTopa 3T0i KHUTM 04e€Hb MHOTO€ ITIOMOTJIa MHE
IOHSITh U3 TOTO, YTO 1 YBUJIE/IA, YC/IbIIIaia U Y3Halla BO BPeMsI 9TOM MOS3IKM.

[lepBble KyabTypHBIE OTKPBITHUS XIaTu MEeHsI ke B camonére u3 Mocksbl (Poc-
cust) B AOy-J1aou (OAD) — nmoHbIi caMOJIET POCCUSIH U ITPAKTUYECKU HU OJHOTO apada!
Yewm ke BocTok Tak mpUTATHBaET pyccKux (a He Hao0opoT)? OKa3aloch, YTO KpoMe
OTAbIXa Ha TEMIBIX Oeperax DMUpPaATOB — el U IyXOBHOCThIO. MOsI ITpaBOCIaBHast CO-
celKka, K mpumepy, jetena B A0y-/1abu, 4ToObI MOCETUTh HOBYIO MEYETh, B KOTOPYIO
MyCKalOT U 1aXKe BbIIAIOT MapaHIXy BCeM XKEHILIMHAM JI000i BEphl, U AaJIbIlie OTIpa-
BUThCs B VIHIMIO HA AyXOBHBIH ITpa3aHuK. OHa yTBepxKaalia, 4yTo UMeHHO B MHauu eii
OTKpBLIACh UICTUHHAsI CYTh IIpaBOCIaBusl... IHIMeELl, XOpOIIo rOBOPSIIIMIA ITO-PYCCKH,
Bo3Bpaluaics u3 Mocksbl B MHaMIO 10 nesiam yaiitHoro 6usHeca. Hy a orpoMHBbIii ca-
MoJIET u3 Ady-/1adu B JIaxop ObLI MOJOH MaKUCTAaHCKUX pabouunx, paboTaloIX B DMU-
paTax ¥ JIETSILIUX JOMOM K CEMbSIM B OTITyCKa. B-0011eM, MUIOTHOE MCCIIEI0BAHUE O
COLIMAIbHO-9KOHOMMUYECKHUX MPOLIECCaX B MUPE MOXKHO IIPOBECTH YXKe B CAMOJIETE.

' OpurmansHas nHGopMaivs o KoHbEpeHIINY JOCTYITHA Ha caiiTe YHUBEpCUTETa MHEDKMEHTA
U TexHoJjioruii: http://www.umt.edu.pk/. JlaHHBIIT MaTepuas, B CBOIO Ouepeib, HANMCaH B
OTMCATeIbHO-aHATUTUYECKOM XaHPe W OTpakaeT B3IJISA U MOHMMaHWE aBTOPOM TOTO, 4TO
MMOCYACTIIUBIIIOCH YBUAETD, YCIIBIIIATh U MIOHSATH BO BPeMsl yIacTusI B KOH(epEeHIINH.
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Ho Bot g1 B JlTaxopckom asponiopty. E1€ He ycrieB J0iTH 10 BbIXOJa, IIe MEHS BCTpe-
yaJid, sl y3Hajia, 4YTo Takoe KoppyIius B [TakucTaHe (KOTopasi 110 pe3yJibraTaM eXero-
HBIX TJI00AJIbHBIX HccllenoBaHui BceMyupHOro akoHoMmuuyeckoro opyma, myoamnKye-
MbIX B OTY€Tax 0 IJ100aabHON KOHKYPEHTOCITIOCOOHOCTH, SIBISIETCSI CAMBIM OONBIINM
MPEeTSITCTBUEM IS BeAeHus bu3Heca B [1akucTaHe), T.K. BBIHYKAeHa Oblia 3aI1aTUTh
0KOJI0 25 noyutapoB pabOTHMKAM a’pornopTa 3a TO, UTO OHU OTJAJd MHE MOI Oaraxk.
3aberas BIiepé, cKaxy, UTO Ha 0OpaTHOM ITyTH TOXe MPUIILIOCH 3aIIaTUTh 0KoJ1o 20
JIOJIJIAPOB 3a PErUCTPALIMIO Ha Peiic, IOCKOJIbKY B TAKOM OECITOPSIIKE, KaKOii LIapUT B
adpOIIOPTY MPU PETUCTPALIMU Ha peiichl B DMUPATHI, CAMOCTOSITEILHO 51 Obl HE 3aperu-
crpupoBajack. Hy 4yTo X, ToxXe HEeII0X0l CIioco0 MOo3HAHMUSI SKOHOMUYECKOM CUTya-
LIMU B cTpaHe... CTaHOBUTCS ITOHSTHBIM, UTO CJIMILIKOM MHOIMM Jitonsm B [TakucTaHe,
HauyMHas ¢ MPOCTHIX CIIyXKAIlMX a3poIopTa U KOHYasi BEPXOBHOI BIACThIO, IMTOPSIIOK
IIPOCTO HEBBITOJIEH, T.K. OTHUMET Y HMX HEILIOXOI MCTOUHMK JIOXOJIOB. ..

KoHbepeH11110 OTKPbLIY IPUBLIYHBIM B TAKUX CIyYasix IICHAPHBIM 3aCeIaHueM —
HENPUBBIYHBIM U 3aBOPAXXMBAIOIIMM ObLIO JUIIb YTeHUue KopaHa mepen oTKpbITHEM
koHpepenunu. E€ ITatpon, Pektop YMT nokrtop Xacan Coxand Mypaa roBopui o
TaKMX aKTyaJIbHBIX JIs BBICIIEH 1IKOJIBI coBpeMeHHoro [lakucTraHa BpI3oBax, Kak B3a-
HMMOBBITOIHOE COTPYIHMYECTBO TPEX «IBUTATENICH» COLMATbHO-2KOHOMUYECKOIO pa3-
BUTHUSI — YHUBEPCUTETOB, MECTHOI BIacTu 1 6u3Heca. M elg o repexoe ot odpazoBa-
HMSI K OOYYEHMIO, T.€. OT [IACCMBHOIO BOCIIPUSATHS CTYIEHTAMU TOTO, YTO TOBOPUT ITpe-
rnojiaBaTesib, K aKTUBHOMY COTPYIHUYECTBY 00EMX CTOPOH B MTOMCKE HOBOTO 3HAHMSI.
Hano otMeTuTh, 4TO 00 3TOM K€ rOBOPSAT U B EBpoIie — 3HAYMT, IPUOPUTETHI Pa3BUTHS
y Hac, B O0OLIEM-TO, OJHU U T€ Ke.

KctaTu, 3T0 mpoTuBOpeunBOE OllyllieHue TOro, 4To JlaTBus u [TakucTaH Tak mo-
XOXU U B TO XK€ BpeMsl HeBOOOpa3rMO pa3Hbie, IPEeC/IeoBaIo MEHs Ha MPOTSKEHUN
Bceli moe3aku. YToObl pazodpathes, oopaniatoch K KHure Ieoprus lauesa o Kocmoce
Mciama 1 HaxoXy, Ha MOIi B3IJISII, CAMYIO CYTh 3TOTO KaXyILErocsi MpOTUBOPEYHS:
«Boo0111e sHEpreTrKa Be3-
o JIe OJIHA B Y€JIOBEKE, HO B

Imp i~ pa3Hble KaHalbl UAET MO
Y GB] C‘&; Kocmocy-TITpupoze, ye-
. = JIOBUSIM-00CTOSIHUAM
o/ L= —1
T sty . . BOKPYT. 3alllMIIaThbCsl OT
- Holar 3 : y Kapa — He To, 4T0 OT X0~
; noga. Hepuuut Boabr —
He TO, 4TO AepuLuT 3eM-
nm (kak B Hupgepnanmax)
wiu Orysi-teria, Kak Ha
Pycu» (Taues I., 2002,
c. 743-744).

Jla, mpypomHbIe U K-

MaTU4YEeCKUE YCIOBUS —
IlampoHn kougepenyuu Pexmop Ynusepcumema 3TO TO CUCTEMOOOPA3YIO-
MeHedxcmenma u mexuoaoeuii doxmop Xacan Coxaubd 111ee HAYaJI0, HaJl KOTOPbIM

Mypad npueemcmeyem eé yuacmnuros KOHKPETHOE OOLIECTBO B
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XOJIe UCTOPUHU YK€ TOJIbKO HaJCTpauBaeT BCE OCTAJbHOE: OBIT, KYJIbTYpY, PEIUTHIO,
OIeXITy, CITOCO0 X035IMCTBOBaHMSI. «30HA UCIaMa — KJIMMaT TN, TAe MpUpoaa cama
Oorara 1 KOPMHUT, U HE HY>KHO TaK €€ My4uTb TPYIOM, KaK B EBponie u Ha Cesepe. 1 B
HBIHEIITHEM MUpPE, KOraa riaHeTa 3eMJisl u3yBeueHa M30bITOUHBIM UHAYCTPUATU3MOM
3amaga 1 AMepuKku, 30Ha MUciaMa eCTh HeKMi MPOTUBOBEC, TUPU U YAEPXK TOMY HC-
TpebJeH1I0 O1ochepbl U IKOJIOTUH, UTO AeHAET IMPOKOPIMBAsSI TPOMBIIILIEHHOCTb. J1a,
TakoBa reokocMuyeckast GyHKIMS U MPU3BaHUE UCIAMCKOTO MUPa — OBITh LIGHTPOM
TSIKECTH T1aHeThl 3emisa 1 Matepu [1pupoabl, CONpOTUBAATHCS TOAYMHEHUIO UILTIO-
30pHBIM LIEHHOCTSIM aMeprKaHO-3aIaHON [IMBUIM3AllMU TTPOM3BOICTBA U ITOTpedJIe-
HuUst. YToOBI YeT0BEeK OrpaHUYM cebds B MTOTPEOHOCTSIX — U JepsKajicsl OCHOBHBIX U
MPOCTHIX: ITPOCTas MUIA, IOM-CeMbs, IeTopoxxaeHue. He aronsm nHauBHUayanM3Ma, a
yBaXKeHME K POy ¥ 00IIMHE — U K BiacTu-nopsiaky» (faues I, c. 760).

XoueTcs OTAebHO cKa3aTh 00 ofexkae MycyJbMaH, 00 3TOi myralolieii eBpomneii-
1IeB 3aKpbITOCTU Tena. K coxkaneHuo, s He 3Hat0 TOUHOTO PEJIMTMO3HOTO 0O0OCHOBA-
HUSI TAKOTO CITOC00a O1eBaThCsI, HO 3[E€CH sl OTKPhLIA APYTOe — 3TO MOXKET ObITh (paHTa-
CTUYeCKU KpacuBo U KeHcTBeHHO! CtyaeHTKU YMT, oneTbie B JIMHHbBIE ONEXKIbI U3
KPacUBBIX TKaHEH, C BBIIIMBKOU U JICHTAMU, JIETSILMMU Ha BETPY BIEPEMEIIKY C CHsI-
IOILIMMM BOJIOCAMU, ObLIY MPEKPACHBI, KaK SIPKUe BOCTOUHbIE 11BeThI! KcTaTh, My>KUMHBI
3[eCh TOXE B IIOPTax U Maiikasl He XOAsT... Ml TeM caMbIM OCTaBJISIIOT 3arajaky sl BO-
00pakeHusl, pa3raablBaTh KOTOPYIO JIy4llle HaeAMHEe — JIJII COXpaHEHMsI, a He OeCILIO -
HOM pacTpaThl CEKCyaJbHOMU 3HEPTUU HApoIa.

C 6ocmouHbIMU
Kpacasuyamu
U YMHUYAMU —
cmyoeHmKamu
YMT

He criemre 00BUHUTH MeHSI B CYObEKTUBHOCTHU Pa3MBbILLIJIEHU, Tydllle BoyMaii-
TeCh B cyxue LUGpPbl CTATUCTUKU — €XETroAHbIi MpUpOCT HaceldeHus B [lakucraHe
+1.55%, B JlatBuu -0.60% (CIA World Factbook, 2012). B poccuiickom MHTepHeTe
rnonajoch NpuIyMaHHOe KeM-To Ha3BaHMe JlaTBum — «JlaTeiickue Beimupats». U
eme: 17—18% xenuH JlaTBuu B Bo3pacte ot 35 10 50 j1eT BooO11e He UMetoT aeteit. 1
5TO — IIPU ropaszio 6oJiee BHICOKUX, YeM B [TakucraHe, 5KOHOMUYECKUX TT0Ka3aTesIsIx!
MoxeT, coBceM He MaTepuaibHOE O1arornoydyune, KOToporo Tak yacTo Tpeoyiot B JIaT-
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BUU U ApYIUX cTpaHax EBporbl, co3aaét neMorpadudecKuii pecypc Halluu, a YTo-To
npyroe? CHoBa oTBeT Haxoxy Y I. [aueBa: «B 3anagHoi LMBUIM3alU U AMEpUKaHU3ME
npasa yenaoBeka csaree nmpas [Ipuponsl, Poga. 2KeHinuHa TyT B peMuHu3Me, paau On3-
Heca-ycriexa 3alipaeT JIOHO, ITepecTaéT poKaTh, OTpeKaeTcst ObITh MaTepbio» (C. 760).

...Ho BepHémcs K camoii koHpepeHuu. [Topa3nno akTHBHOE, Ha BLICOKOM YPOB-
HE UCII0JIb30BaHue MH(MOPMALMOHHBIX TEXHOJIOIMI B pabOTe IJICHAPHOI'O 3aceIaHus
U ceccuii KoH(pepeHILMU, 0COOeHHO TMpaKTuKa nmpe3eHTauuit yepe3 Skype, yero s Hu
pa3y He BCcTpeuasa Ha eBpOIEMCKMX HayYHBIX KOH(MepeHIUsIX. XO0Ts 3T0, KOHEYHO,
CHIKAET pealbHOE, a He BUPTYaJIbHOE ITPEICTaBUTEILCTBO Ha KOH(MEPEHIIMU 3apy0ek-
HbIX YYACTHHUKOB.

Yuacmuuru xongepenyuu na naenaprom 3acedanuu

E1€ — cunbHOE 1 1yOOKOE MCTO0JIb30BaHUE 9KOHOMETPUUECKUX MOZIEIeH B cClie-
JIOBAHUSIX B3AUMOCBSI3U MEXKAY Pa3IMYHBIMU COCTABISIIOIIMMU COLIMATbHO-39KOHOMMU -
yeckoit peanbHoCTH [lakKncTaHa: B YaCTHOCTH, B UCJUIEIOBAHUSIX B3AUMOCBSI3U BOEH-
HBIX PacXolloB ¢ 0€AHOCTbIO, UHMSLIMU U DKOHOMUYECKOTO pocTa ¢ 0e3paboTULIEN,
npoBeAEHHBbIX JoKTOopoM PykcaHoit Kanuwm, [laxunpom XaccaHoMm u Afiiieit Baitu.
Ho B T0 ke BpeMsI — CJTaOBIif aKIICHT Ha METOHOJIOTMH (HE ITyTaiiTe 3TO C METOIMKOI!),
T.. Ha punocoduu Bompoca — «C KaKoil KOJOKOJIbHU» UM «C KAKOTO MUHapeTa» (1
BOOOIIIE: C KOJIOKOJIBHY MJIM C MUHApeTa? W C TPEIITHOM 3eMJIn?) MCCIIeI0BAaTE b CMOT-
pUT Ha TpoOIeMY, UBMEPSIET €€ KOJIMUYECTBEHHO, TipeuiaraeT 3 @eKTUBHBIE PELLICHUSI.
CoBpeMeHHas TpaauIvs NCCIeI0BaTeIbCKOM METOMOIOTUHN CHThHA B Poccry, a He Ha
3arraae, ¢ KOTOphIM cBsi3aH [1akrcTaH B CHITY MUCTOPUIECKIX Y TMHTBUCTUIECKUX (DaK-
TOPOB, — U 3[€Ch 51 BUXKY MOJ€ U151 TNIOAOTBOPHOTO COTPYIHUUECTBA MEXIY HaMU B
OynyliieM, IMOCKOJIbKY JJaTBUIMCKKE UCCeA0BaTeM ONMPAIOTCs KaK Ha 3araaHblii, Tak
Y HA POCCUMCKUU UCCIEN0BATENbCKUIA OTTBIT.

OmHOI 13 TIIaBHBIX COCTABJISIONINX KOH(PEpeHIINI OBUTH CECCUU IIPEACTaBUTEICH
Ou3Heca, KOTOpble TOBOPUJIU O TIpobIeMax CBOUX OTpacyieil 5SKOHOMUKU. S He BCTpe-
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yaJia TAKOTO aKTMBHOTI'O y4acTHsI IIPEAIIpUMHUMAaTE/Iei B JIaTBUICKIX HayYHBIX eOHpe-
PEHLIMSIX M TaK J0 KOHIIA M HE MOHSIa MEXaHU3M MX 3aMHTePECOBAHHOCTU B TAKUX
KOH(EPEHIIUSIX — €CTh YeMY MOYUMThCS y MaKucTaHCKUX KoJuier! Jla u cama opraHusa-
1M1 paObOThI CECCUl 0OYEHDb NMPOAYKTUBHA U SIBJISIETCS pe3y/IbTaTOM pabOTHI 11eJ10i KO-
MaH/Ibl: Ha KaXJI0i CECCUM €CTh PYKOBOAUTEIb, KOMMEHTUPYIOIIUI BBICTYIIICHUS U
MOJEPUPYIOIIMNI TUCKYCCUIO, MEHEIKEP, OOBSIBIISIIOIIMI BBICTYTAIOIIUX U TEMBI TTpe-
3EHTYEMbIX MCCIICJIOBaHUI, a TaKKe IMPOTOKOJIUCT, (DUKCUPYIOIIMIA X0 paboThI cec-
cuu. MHe BbIIajia 4eCTb PyKOBOIUTh aKaJleMUIECKOI CECCHUEl IT0 9KOHOMUKE, YTO ObLIO
JUTS1 MEHST a0COJIFOTHO HOBBIM U TIOJIE3HBIM OITBITOM.

P umtoffidal

Ilamamuoe ghomo ¢ pexkmopom YMT nocne nodnucanus doeosopa
o compyoHuyecmeae mexcoy YMT u deyms sameuiickumu BY3amu —
Mayeasnuncckum Yuusepcumemom u bankoeckoii Boicuieii Illkonoii

busnec-ceccus Konghepenyuu, pykosooumenv — Xaaua Apou
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Ha ceccum arpobusHeca, pykoBoaumoi Xaauiom AxmeaomM ApOu, s y3Haja, 4To
OCHOBHOI1 Ipo01eMOIi ceIbcKOro xo3siicTBa [TakucraHa siBisieTcst He GDU3MIYECKU He-
JIOCTATOK pecypcoB, a Hea((HEeKTUBHOE yIIpaBieHNe UMU. DTO U YeJIoBeUYeCKue, U Mpu-
DPOMIHBIE, U IEHEXHbIE PECYypChl, KOTOPbIe HaJTU4YeCTBYIOT B [TakucTaHe ¢ M30BITKOM,
HO TPEBPaTUTh UX B aKTUB U KaIUTaJI MelllaeT CIadblii MEHEIKMEHT (K IIPUMEDY, TaM
IJie JOCTaTOYHO OJHOTO KyOOMeTpa BOJbI, TAKUCTAHCKUI (pepMep BBUILET 1ECSITh...).
B xone Hammx IMCKycCuii C TJIaBHBIM MEHEIXKepoM KOH(bepeHIIMU Al ALIrapoM 1
npodeccopoM 3aMuHOM AOGOACOM MbI Jaxke c(OPMYIMPOBAIM HOBOE TTIOHATUE — TIe-
pepasBuTue (overdevelopment). cuTyalus, Ipyu KOTOPOI peCypcoB B CTpaHE TaK MHOTO,
YTO CYILIECTBYIOIIASI CUCTEMa MEHEIXKMEHTA IIPOCTO HE CIIPABJISIETCS C HUMU. DTO CI0XK-
HO Jaxe MpeACcTaBUTh, HO BeJb BcE HaceaeHue JIaTB1uY Mo KOJIMYECTBY COpa3MEPUMO C
OHUM TOpoACKUM paitoHoM Jlaxopa! U 3aech MOXXHO BCIIOMHUTh MHTEPBBIO C pOC-
CUICKUM yu€HBIM-3KoHOMUCTOM Cepreem [71a3beBbIM, YTBEPXKIAIOLIMM, YTO 3pa UH-
(opMaLIMOHHBIX TEXHOJIOTHI YKe MPOIIlIa, a OyAyIue OTKPHITUS M TEXHOJIOTHUYECKUE
MHHOBAIIMU MOSIBSITCSI MMEHHO B TYMaHUTapHOM cchepe — MeaulIiMHe, 00pa3oBaHUU, —
MOCKOJIbKY TJIo0ajbHas aeMorpaduieckasl peaibHOCTh TpeOyioT HoBbIXx [ YMAHU -
TAPHDBIX TexHosioruii, Kotopbsie ToMoryT 3(deKTUBHEE YIIPaBISAThH OTPOMHBIMU U
Pa3HOPOIHBIMU MacCaMU YeJIOBEUECKUX PECYypPCcOB. XOUeTCsl COTIacCUThCs ¢ Mpodec-
copoMm /1Y BnagumMupom MeHBIIMKOBBIM B TOM, YTO JaXKe CaMble Ha TEePBBIA B3I
OpenoBbIe UIEU B TYMAHUTApHON chepe CTaHYT MCTOYHMKAMU CaMbIX BOCTPEOOBaH-
HBIX BpeMeHeM TexHoJioruii. Harmpumep, mo KakuM reaarorudeckM MeToIMKaM yIpaB-
JISITh IIKOJIbHBIM KOJUIEKTUBOM, B KOTOPOM, KaK ceiiuac B IIKOJIaX IMPU YUPEKISHHUSIX
EBpoxomMuccuu, Kaxablii 1eHb B y4eOHOM ITPOLIECCe COMPUKACAIOTCS OMTHOBPEMEHHO
MpeacTaBUTENN OKOJIO 25 HallMii, KyJIbTyp, MeHTanbHOCTel? Kakue mpa3nHuKu Tam
otMmeuath? Kak obmiatbes1? YeMy 1 Kak BOOOIIE YUYUTh AETEM, €CIU 3a TIEPUO]] CBOETO
00yUJeHUST OHU BMECTE C POAUTENISIMU MEHSIIOT HECKOJIBKO CTPaH MPOXKMUBaHUS — CIIEI0-
BaTeIbHO, HECKOJILKO cucTeM obpazoBaHus? Viu poauTean y HUX — U3 pa3HbIX KyJIb-
Typ? MHe n1oBesoch OeceaoBaTh ¢ 3aBy4eM TaKOI IIKOJIbI B ITanuu: mpakTUYeCKU Bce
e€ cuIbl B MpodeCcCUOHATBHOM NeSITeIbHOCTH YXOIAT Ha TO, YTOOBI XOTh KaK-TO JOTO-
BOPUTBCSI C TAKMM MECTPHIM COOOIIECTBOM JeTeil, poauTeseii u nexaroros. To miBesc-
KOl MaMe He MMOHPaBUJIOCh, YTO YUUTEIb OOHSII €€ peOEHKa (CeKcyalbHOE JOMOraTe)ib-
CTBO!), TO €lI€ YTO-HUOYb... A CKOJBKO HOBBIX TYMAaHUTAPHBIX TEXHOJIOTUN HYXKHO
MeIUIIMHE, YTOObI JJCUUTh HOBbIE OOJIE3HU, MOSBISIONIMECS B pe3yjbraTe MpeMelle-
HUST OTPOMHBIX MacC JIIOJeH, MPUUEM METOIaMU, TPUEMIIEMbIMU JIJIS1 X PEJIUTUU,, KYJTb-
Typbl U1 MeHTanuTeTa? BcrmoMHunnch HegaBHue youiicTBa B Tom ke I[lakucraHe Bpa-
yeit OOH, mpuiereBIINX B CTpaHy MPOBOAUTH BaKIMHALIMIO TPOTUB MTOJIMOMUEIINTA:
OMOTEXHOJIOTUSI B aMITyJlax Y HUX ObLia, a BOT TyMaHUTApHON — He ObL10... B KoHIIe
KOHIIOB, JaXKe Au3aliHepbl ONEXKIbl JOKHBI 3aAyMaThCsl O pa3padOTKe KOJIICKIIUA,
OTHOBPEMEHHO IMPUSITHBIX €BPONEHCKOMY IJ1a3y U MpUEMJIEMbIX B UcIaMme (110 Kpaii-
Helt Mepe, y MeHsI Takasi TOTpeOHOCTh yKe MosiBuwiIachk). Kctatu, 31ech XoueTcst oTMe-
TUTh MHTEPECHYIO HaXOAKY TU3aliHEPOB OJIEKIbl OOPTIIPOBOAHUIL apabCKOL aBUAKOM-
naHuu Etihad Airways — uX roJIOBHbIE YOOPBI N1€MCTBUTEIbHO KPACUBBI U TTPUEMJIEMbI
IIJIST BceX KyaAbTyp W penauruii. Kcratu, Ha peiicax 3Toii KOMIIaHUM U3 MOCKBHI U B
MocKBY pabOTarOT PYCCKOSI3bIUHBIE CTIOAPIECCHI — TOXKe 'YMaHUTapHasi TEXHOJIOTHS,
MPUBJIEKAIOIAasi POCCUMNCKUX KIMEHTOB.
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Yoaunoe coedunenue kyavmyp u peaueuil 6
20/108HOM yO0pe cmoapoeccol MeicOyHAPOOHOU
a8UAKOMNAHUU

Ja, spa MaTepUaibHBIX TEXHOJIOTUI KOHYAETCST M HACTYIIAET dpa T'YMaHUTAPHBIX
texHojoruii. M B [1akucTaHe 3T0 XOpoII0 TOHMMAIOT: MOJIUTHUKA BKIIOUYEHHOCTHU, IIa-
HHUpYyeMoe ITOBeIeHIEe, BKITIOUEHHOE 00pa30BaHe, BBI30BHI IJIS YUUTEJICH B IIIKOJIAX C
BKJTIOUEHHBIM O0YUECHMEM, COLIMATEHO-PETMTO3HASI OTBETCTBEHHOCTh — BOT HETTOJTHBINA
repeyeHb TeM, HAIIPSIMYIO CBSI3aHHBIX C TYyMaHUTapHBIMU TEXHOJIOTUSIMU 1 00CyKaae-
MBIX Ha cecCcHsIX KOH(MepeHUMu. Jla U CripaBUThCSI ¢ MHTEHCUBHOCTBIO IBIMXKEHUS Ha
ymmax Jlaxopa MaTe pruaabHbIe TEXHOJIOTUH YK€ HE B COCTOSTHUM. XOTSI U ITBITAIOTCS —
CTPOSIT BTOPBIC YPOBHU UTSI ABVKEHUS Hal YIMIIAMH, HAIIPUMED, HO 3TO TOJBKO IIJIT
aBTOOYCOB...

Ieuscenue na yauyax Jlaxopa — neeposmuoe
CKONnuue MauiuH, MOMOYUKA08, NH00ell U uaKos dsuicemcs bes ceemogopos!

Yto meaaTh ¢ STUM OIPOMHBIM YeJIOBEYSCKUM TTOTEHIINAJIOM — BOIIPOC, TpeOyIo-
LI HOBBIX PEIIICHMIT, OCHOBAaHHBIX HA 3HAHWU ITPEKIIE BCETO COIIMATBbHBIX HayK. Bo3-
MOXHO, YeJIOBEK OYIYILEro — 3TO YeJIOBEK C BLICOKMM KYJIBTYPHBIM KAITUTAJIOM (ITOHSI-
e, chOpMYIUPOBAaHHOE U U3ydeHHoe rpodeccopom Y Bragumupom MeHbIINKO-
BBIM Ha OCHOBE Teopuu KarmTanoB [1bepa Bypmabe), T.e. ClIOCOOHBII aKTUBHO XUTh 1
paboraTh — 0e3 OIIYIIeHUs CJIBHOTO TucKoMbOopTa JUTst ce0st — B pa3HBIX KyJIbTyPHO-
PEJIMTHO3HBIX U COLIMAIbHO-3KOHOMUYECKHX ITPOCTPAHCTBAX, HEIIPEMEHHO CO3/1aBast
BOKPYT ce0sI TPaHCKYJIbTYPHBIE CETH, OCTaBasiCh TEM HE MEHEe XpaHUTEJIeM ISHTUY -
HOCTH CBOETO POjia, CBOEI OOIINHBI.



112 Socialo Zinatnu Vestnesis 2013 1

Ha kougpepenyuu ¢ Pekmopom YMT, dokmopom Pykcarnoii Kaaum u
yuacmuuyei uz Manaiizuu npogeccopom Yene Mune O

«B EBporie — kaxpblii caM 1o cebe — pa3peskeHHOCTh, HETIOTHOCTD: BOKPYT MOETO
«s1» — MPOCTOP OBITUS Y BO3MOXHOCTE! MOBEIEHUsI, YyBCTB U MbIcieil. I HeT KoH-
CTaHT: PYLIUTCS U MocaeaHssi — bor — B aTeu3me U CBeTCKOM LIMBWIM3ALMU, Tae 3a-
KoH u [IpaBo. A oHU yKe — He AOCOJIIOT, a OTHOCUTEJBHOCTHU. ... Mup 03 KOHCTaHT.
OnHa KOHCTaHTa — «sI», MOE€ CyIIIECTBOBAHME 1IaTKOE. TakK YTO MOMpPUIIEe YpaBHEHUI
CO MHOTMMM HEU3BECTHBIMU B MUPE «N-U3MEPEHUI» — BOT Tie XUBEM... C yma TyT
coiitu. I — cxo41T: Kak pa3 OT CBOOOIbI M OTKPBITHIX BO3MOXKHOCTE... B uTore — 6po-
YHOBO JIBMIKEHME, Xa0C, M TOJTYOK CHJIBI PElIaeT; a peKjiaMa — co0JIa3H K najaeHuo. [a,
caMocCTosITh — ycuiue. CBOOOIY BOJIU «pelllaTh» — TPATUT COBPEMEHHBII MOJIOI0 ye-
JIOBEK Ha TO, YTOO pa3pelinuTh cede — yrnacTh: HAPKOTUK, CJIACTb... A BCTaET — MO yaa-
pom cuiel, Hacunust» (Taues I, c. 748) «M He cmyvaitHO MHOTHE MHTEJUIMTEHTHI 3ara-
Jla TPUHUMAIOT UCIaM — B CTPEMJIEHUM OOPECTH MPOCTYIO OMOPY, OCBOOOIUTHCS OT
OpemMeHUu CBOOObI U AYPHOI OECKOHEYHOCTH BO3MOXKHBIX BEIOOPOB LIeHHOCTEW» (Ta-
yeB I, ¢. 759) Her, s He mpu3biBalo JaTBUIALIEB MPUHUMATD MCIaM, HO BIXKY B HEM,
€CJI XOTUTE, Ty «TYMaHUTapHYIO TEXHOJIOTMIO», KOTOpasi, YK 10 KpaliHeil Mepe, 1o~
3BOJISIET HALIMU HEe BBIMUPATh 1 HE BMaAaTh B MAaCCOBBIE AENPecCcun. X0Ts U ucjiaaM, B
CBOIO 0Y€-Pe/ib, HE SIBJISIETCS «3aCTHIBIIEH JIaBOI», HO pearnpyeT 1 MPUCTIOCcadINBaeTCs
K U3MEHEHUSIM TJI00AJIbHOU U JIOKAJIbHOU cuTyauuu. M, mo MoemMy cyObeKTUBHOMY
ONIYIICHUIO, XUTEJIN A3UW UMEIOT Topasao Jydllie CIIOCOOHOCTU K BbDKUBAHUIO U
Pa3BUTUIO B JTIOOBIX YCIOBMSIX IO CPABHEHMIO C XKUTEISIMU EBpPOIIBI, MPUBBIKIIMMU K
KoMdopTy U pasMepeHHOCTU eBporelickoii xu3Hu. [1o kpaitHeit mepe, 1 04eHb CO-
MHEBAIOCh, UYTO €BPOIIEEL] BOOOIIIE CMOXET MPoOpaThCs Uepe3 YIUUHOE ABUKEHUE TOTO
ke Jlaxopa — He B1a/ieeT COOTBETCTBYIOIIEH TEXHOIOTUEN, KCTaTh, TOXe TyMaHUTap-
HO, T.K. IBUXKYTCS TaM SIBHO He TI0 TIPaBUJIaM IOPOKHOTO JBVXKEHUSI, a TI0 JOTOBO-
p€HHOCTHU (HE CIyJaifHO Hall YIUIIaMU CTOUT CIUIOITHAsT KakohoHMs curHayioB). OX,
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KakK 3TO, HaBEPHOE, XOPOILIO TPEHUPYET CIIOCOOHOCTh JOrOBAPUBATHCS U B3aUMOICH -
CTBOBATh, TAK HEIOCTAIOLIYIO IATBUILIAM B UX IMOJTUTUYECKOMN KU3HU U XO3INCTBEH-
HOM npakTtuke! W, KcTaTu, Tak HYXKHYIO JJIS1 CO3MaHUs U PA3BUTUSI SKOHOMUYECKUX
KJIaCTEPOB.

Bo spems Hezabbisaemoli skcKypeuu 6 Jlaxopekuii popm, mewems badwaxu u
Ha moeuny Annama Myxammada Hxbana (1877—1938) co cmydenmamu YMT
u ux npenodasamenem Xarunsom Apou

...CaMo€r pasroHsieTcst HaJ HOUHBIM JIaXOpOM — TOPOIOM C BEJTMKOI NCTOpUEii 1
LIEHHE WM KyJIBTYPHBIM HACJIEIMeM — M YHOCUT MEHSI TIOMOI 13 25-TpalyCHOTO TeTuia
Y cyMacule/lie-sipkoro cojgHUa B POAHYIO 3UMY, MOPO3 U CHeT. W s moHuMalo rias-
Hoe — 5 ObL1a 37iech HYyXHa, U UMEHHO no3TtoMy [TakucTaH U ero J1oau OCTaBUIU ca-
Moe Jyullee BrieuatieHue o cede. [Ipuens s cioga cBOOOIHOM OT BCETO Ha CBETE 3araj-
HOM Iy TeIIeCTBEHHUIIE, 130a7I0BAaHHOM IMPOKUMU BO3MOXKHOCTSIMM, — OX, HECITAJTKO
U HEYIOTHO MHE OBl MPUIIITIOCH B 3TOM MUPE YeJIOBEUeCKOI B3aMM03aBUCUMOCTH 1 B3a-
nMmoHeobxonumoctu! Terepb 3a OKHOM JIATBUIICKAsT CHEXHAsI METEJb, a B MOEM JIOME
3BYUUT C TUCKA IMAKMCTAaHCKAs My3bIKa, CIIJIETast B y3eJI0K Pa3HbIe ObITHSI, pa3HbIE MUDBI
O HOW nnaneTs. M MHe MO-TIpesKHEMY X0UeTCs GBITh He CTOBKO CBOGOIHOI, CKOMTb-
KO HY>XHOU — Kak TaM, B [lakucrane...
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Ilpexpacnuiii 6ud na Jlaxopckyro mewems badwaxu — Hmnepamopckyro mewems (1673)
u moeuny Annama Myxammaoa Hxkbanra (nosm u udeonoea ceobodroeo Ilakucmana)
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REALIZEJAMIE PROJEKTI

Zane Zeibote, Uldis Eglitis,
Ilva Rudusa, Vera Boronenko

ERASMUS FOR YOUNG ENTREPRENEURS (EYE) PROJEKTS:
LATVIJAS JAUNIE UZNEMEJI VAR STAZETIES
EIROPAS UZNEMUMOS

Eiropas Savienibas (ES) programma “Erasmus jaunajiem uznéméjiem” (EJU)
(Erasmus for Young Entrepreneurs), piedava Latvijas jaunajiem uznéméjiem iespéjas
un finansialu atbalstu, lai dotos pieredzes apmaina uz dazadu Eiropas valstu uznému-
miem tuvako divu gadu laika. Programma piedava iespéjas ari pieredzéjusiem Latvijas
uznémumiem — uznemt pie sevis jaunos uznémeéjus no citam Eiropas valstim. Sakot ar
$o gadu, biedriba “Baltijas juras regiona klasteru eksperti” organizé un koordiné
Latvijas uznémeéju apmainas braucienus EJU ietvaros.

“Erasmus jaunajiem uznéméjiem” ir parrobezu apmainas programma, kas dod
iespéju jaunajiem uznémeéjiem (ar uznéméjdarbibas pieredzi lidz 3 gadiem) un tiem,
kas gatavojas uzsakt uznémejdarbibu, macities no pieredzéjusiem uznéméjiem, kuri
vada uznémumus citas Eiropas Savienibas valstis. Pieredzes apmaina notiek, jaunajiem
uznémeéjiem uzturoties pie pieredzéjusSiem uznéméjiem, kas palidz apgat maza
uznémuma vadi$ana nepiecieSsamas prasmes. Uznemosa puse iegust jaunas idejas savam
uznémumam un iespéjas sadarboties ar arzemju partneriem vai uzzinat par jauniem
tirgiem. Eiropas Savieniba dalgji sedz uzturésanas izdevumus, kas sniedz iespéjas gut
pieredzi Eiropa tiesi jaunajiem uzpémeéjiem. Papildus informacija par programmu
pieejama majas lapa: http://www.erasmus-entrepreneurs.eu.

o .y Erasmus for Young
X% Entrepreneurs

R
Www.erasmus-entreprengurs.eu

Biedriba “Baltijas juras regiona klasteru eksperti” organizé un koordiné Latvijas
uznéméju apmainas braucienus EJU ietvaros, ka ari organizé arvalstu jauno uzpéméju
uznemsanu pieredzéjusos Latvijas uznémumos. Pieredzes apmainu jaunie uznéméji
var planot no 1 lidz 6 ménesiem. Svarigi, lai jaunajam uznéméjam butu vai nu uzsakta
biznesa ideja vai skaidrs biznesa plans, kas paredz jauna produkta vai pakalpojuma
attistibu.

Ka jaunais uznéméjs Jus busiet ieguvéjs no apmacibas darbavieta — maza vai vidéja
uznémuma citur Eiropas Savieniba. Ta laus ar mazakiem sarezgijumiem sekmigi uzsakt
uznéméjdarbibu vai stiprinas Jusu jauno uzpémumu. Jus varat gat labumu ari no
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piekluves jauniem tirgiem, starptautiskajai sadarbibai un potencialam sadarbibas
iespéjam ar uznéméjdarbibas partneriem arvalstis.

Ka uzpemos$ajam uznémumam Jusu ieguvums var bat jaunas idejas, ko Jusu uz-
némuma ienes motivéts jaunais uznémejs. Vinam var but ipasas prasmes vai zinasanas
tada joma, kuru Jus neparzinat, kas var papildinat Jusu pieredzi. Lielaka dala uznemoso
uznémeéju bija tik apmierinati ar gato pieredzi, ka péc tam noléma uznemt pie sevis
citus jaunos uznémeéjus.

Prioritaras jomas, kuras iespéjama pieredzes apmaina ir sekojosas: tarisms, pie-
gades kédes un logistika, automobilu razo$ana, medicina, lauksaimnieciba, agrortp-
nieciba un partikas razosana, linkopiba, komercpakalpojumi, IT, celtnieciba, metal-
apstrade, radosa ekonomika, vides aizsardziba, atkritumu parstrade, energoefektivitate,
alternativa energija. Prieksroka tie dota uznémumiem, kuri nodarbina imigrantus, ka
ari lauku uznémeéjiem. Programma lidzfinansé jaunajam uznéméjam cela un uzturésanas
izmaksas apmainas laika (600-1000 Eiro ménesi atkariba no valsts, bet maksimali ne
vairak ka 2100 Eiro par visu viziti). Pieredzes apmaina var doties jau sakot no $i gada
pavasara. Jarekinas, ka no pieteiksanas briza lidz brauks$anas, lai nokartotu visas
formalitates, paies vismaz 2 ménesi.

Ja vélaties doties pieredzes apmaina uz arzemém vai uznemt pie sevis jaunos uzne-
meéjus no Eiropas, ka ari sanemt papildus informaciju, ladzam sazinaties ar biedribu
“Baltijas juras regiona klasteru eksperti”. Kontaktinformacija atrodama majas lapa:
http: //www.balticexperts.eu/en-us/eyeproject.aspx.
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Elena Pallares, Jonathan Borg, Catalin Amza,
Akos Radoczy, Jorge Garcia

LogiCAD PROJECT: TRANSFER OF BEST PRACTICE &
INNOVATION IN CAD FOR LOGISTICS STAKEHOLDERS

The 2" Transnational Meeting of the Project’s Partners
at the Institute of Social Research of the Daugavpils University

The LogiCAD project (October 2012 — September 2014), co-funded by Lifelong
Learning Programme (Leonardo da Vinci sub-programme), is aimed at facilitating
transfer of best practices and innovation generated within the LdV project “euCAD”
(http://www.camis.pub.ro/eucad/) to professionals and other stakeholders working
in the logistics sector. This will be accomplished through a process of three levels of
TOI (transfer of innovations):

a) tailoring the euCAD framework for logistics services’ business stakeholders;

b) developing and expanding the euCAD content for the proposed LogiCAD framework;

c) developing CAD vocational skills, examination and certification for logistics
services’ business stakeholders.

LogiCAD partnership consists of 6 partners coming from 5§ EU Member States. In
terms of expertise, the consortium consists of some partners with experience in 2D&3D
Computer Aided Design (CAD) and Geometric Modeling, whilst others are involved
teaching and also research in the logistics sector. Project partners are: Technological
Institute of Aragon (Spain), Daugavpils Uni-
versity (Latvia), Hungarian Logistics Associ-
ation (Hungary), Foundation “Tecnalia”
(Spain), MacDAC Engineering Consultancy
Bureau Ltd. (Malta), Politechnical University
of Bucharest (Romania).

During the 20" and 21% May the second
transnational LogiCAD consortium’s meeting
was held in Daugavpils, Latvia. In this consor-
tium meeting the partnership analyzed the results
achieved in the first seven months of the pro-
ject and set the activities to continue the project.

The meeting was organized at the Dau-
gavpils University, and the partners had oppor-
tunity to know what activities are realized
with CAD tools at the specialized laboratory
of the Department of Computer Sciences of
DU. The presentation was made by Professor

Professor Pavel Drozdov shows ' d het of Belarus X
the equipment of DU CAD Pavel Drozdov, researcher of Belarusian-Latvian

Scientific Innovating Center on Technologies

laboratory to project partners
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of Materials’ Strengthening. He showed the processes of creation a 2D&3D shape in
digital and physical way using the 3D printer.

Elena Pallares (Spain),
Jonathan Borg (Malta) and
Akos Radoczy (Hungary):
discussion about the survey
of CAD skills of logistics
stakeholders

In order to know better the situation in logistics sector according to CAD skills of
employees and to prepare the training materials, the partnership put in contact with
logistics companies to fill in a survey’s questionnaires in every country of the project’s
consortium. Survey’s questionnaire was divided into three sections: CAD in logistics,
CAD training, as well as use of CAD in professional work. The conclusions based on
the sample of approximately 100 respondents are the following:

e most of the companies do not use CAD in their logistics processes, only big and
prestigious companies can do it;

companies do not know how CAD can help them in logistics processes;

companies need training and capacitation.
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Therefore, the results of the survey show the LogiCAD project’s necessity, and
the next step is to help these companies to know the potential of CAD tools to improve
their competitiveness and productivity in business processes.

In order to help companies to identify the benefits and potential what CAD tools
can provide them, a series of documents (such as motivating presentation etc.) will be
developed for local logistics stakeholders.

Based on the work done during the first seven months of the project (study of the
needs and benefits for logistics sector related to CAD tools), a series of case studies
will be developed on the basis of examples of real companies in the logistics sector
with descriptions of their successful experiences with CAD tools.

LogiCAD partners enjoy Latgale: !
at the King’s Hill of Christ PR )

Acknowledgement: LogiCAD is co-funded through the EU Leonardo da Vinci
Transfer of Innovation project number 2012-1-ES1-LEO05-48228.” The web-page
of LogiCAD project is www.logicadproject.eu.

Logi /2

Key words: Computer Aided Design (CAD), EU Projects, Vocational Training, SMEs,
logistics sector.
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IZDOTAS MONOGRAFIJAS

Peter Sasvari

THE IMPACT OF INFORMATION TECHNOLOGY ON
BUSINESS PRODUCTIVITY: REVEALING THE LINK BETWEEN
COMPANY SIZE CATEGORIES AND THE PROLIFERATION
OF BUSINESS INFORMATION SYSTEMS IN HUNGARY

It is often said today that modern societies
are built on and centered around information
exchange, in other words, if one wants to
keep up the pace with the rapid changes and
developments nowadays, they have to adapt
to the new challenges of the Information Age.
Businesses and enterprises cannot be regarded
as an exception to the rule because, apart
from the fact that information has become
much more important for their daily opera-
tion than ever before, they do not only use it

Pitar Saswd

The Impact Of Information

Technology On Business as a resource to make crucial decisions on
Productivity their business strategy but information is also
e omna e iz seen as a tool with which economic actors

Infermation Systems in Hungary . .
’ i can reach their business targets. As one of a

more or less hidden driving force, globali-
& ENEERT zation has only highlighted the question of
R how to deal with the increased information
_ flow as it has contributed to the process of
accumulating huge amounts of information
in a short period of time, forcing businesses

and enterprises to pay more attention to handling them.

As a result, lots of various business information systems have been created with
the purpose of offering effective help to the management and the employees of com-
panies, making them able to cope with the increased burden of administration as well
as with the responsibility of making strategic decisions. When I started to research
into the usage of business information systems, my initial assumption was that enter-
prises cannot afford not to apply any of those systems because ignoring the introduction
of such systems would result in the irreversible loss of their competitiveness. If it is
true that business information systems do have a quantifiable effect on their economic
performance, then the aspects of their implementation, the problems encountered
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during their implementation, the expenditure on the development of a company’s
information technology infrastructure and the relative importance of information
technology within the broader structure of an economic organization are also worth
being investigated.

Although this study focuses on the usage patterns of business information systems
only in a limited number of Hungarian enterprises, the issues discussed here can be
extended to an international level as well. The question of whether a company decides
to implement a business information system together with the conditions making
their application necessary is a relevant one everywhere in the business world. Further-
more, the whole decision-making process from determining the appropriate set of
criteria for the selection of the seemingly best system to the detailed calculation on the
costs of introducing and operating them is also an issue that needs careful consideration.
Finally, the feedback on the proper functioning of the chosen information system or
systems is also inevitable: it is important for managers and decision-makers to know
that the applied business information system really lives up to the standards and it
can contribute to the enhanced operational effectiveness of their company, either
through making their operation more efficient or resulting in a measurable reduction
in costs.

It is my hope that this study will be a useful guide not only for those scholars and
students who express a deeper interest in the relationship between information tech-
nology and economy as a whole but managers, decision-makers and IT experts can
also find some practical ideas and hints about the circumstances of introducing the
most suitable types of business information systems in their businesses.
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AUTORU IEVERIBAI

Zurnila “Socialo Zinatpu Véstnesis” tiek publicéti originali zinatniskie raksti socilajas
zinatnés (sociologija, politikas zinatné, ekonomika, socialaja psihologija, tiesibu zinatne), ka
ari zinatnisko pétijumu recenzijas, konferencu apskati, informacija par zinatnisko dzivi.
Redakcija rakstus pienem anglu, latviesu un krievu valoda. Rakstu problematika nav ierobezota.

Redakcija iesniegtie raksti tiek recenzéti. Atsauksmi par katru rakstu sniedz divi recenzenti,
ka ari zurnala redaktors. Redakcija ievéro autoru un recenzentu savstarpéjo anonimitati. Rakstu
autoriem ir tiesibas iepazities ar recenzijam un kritiskam piezimém un, nepiecieSamibas gadijuma,
korigét savus pétijumus, veikt tajos labojumus un grozijumus, par terminu vienojoties ar
redaktoru. Redakcijai ir tiesibas veikt nepieciesamos stilistiskos labojumus, ka ari precizét
raksta zinatniska aparata noforméumu. Redakcijas izdaritie labojumi tiek saskanoti ar autoru.

Raksti tiek vértéti saskana ar pienemtajiem zinatniskuma kritérijiem: pétijuma atbilstiba
muasdienu teorétiskajam limenim izvélétas problémas izpéte; pietickama empiriska baze,
empiriska materiala originalitate; hipotézu, atzinu un rekomendaciju originalitate un novitate;
pétamas témas aktualitate. Tiek vértéta ari izklasta logika un saprotamiba. Atlasot rakstus
publicésanai, prieksroka tiek dota fundamentalas ievirzes pétijumiem.

Redakcija honorarus nemaksa, manuskriptus un disketes (vai CD) atpakal neizsniedz.

Raksta noformésana

Raksti, kuru noformésana neatbilst prasibam, netiks pienemti publicésanai.

Raksta apjoms: 0,75 — 1,5 autorloksnes (30000-60000 zimju, atstarpes ieskaitot).

Raksta manuskripts iesniedzams pa elektronisko pastu. Teksts jasaliek, izmantojot Times
New Roman Sriftu (WinWord 2000/XP); burtu lielums — 12 punkti, intervals starp rindam —
1. Teksta attalums no kreisas malas — 3,5 cm, no labas malas — 2,5 ¢cm, no apaksas un no
augsas — 2,5 cm. Ja tiek izmantotas specialas datorprogrammas, tad tas iesniedzamas kopa ar
rakstu.

Raksta kopsavilkums: 2000-2500 zimju. Rakstiem latvieSu valoda kopsavilkums jasa-
gatavo anglu un krievu valoda; rakstiem anglu valoda japievieno kopsavilkums latviesu un
krievu valoda; rakstiem krievu valoda japievieno kopsavilkums latviesu un anglu valoda.

Raksta valoda: zinatniska, terminologiski preciza. Ja autors gatavo rakstu svesvaloda,
tad vipam pasam jarupéjas par raksta teksta valodniecisko redigésanu, konsultéjoties ar
attiecigas socialo zinatnu nozares specialistu — valodas neséju. Raksti, kuru valoda neatbilst
pareizrakstibas likumiem, netiks izskatiti un recenzéti.

Raksta zinatniskais aparats. Atsauces ievietojamas teksta péc sada parauga: (Turner 1990);
(Mills, Bela 1997). Piezimes un skaidrojumi ievietojami raksta beigas. Tabulas, grafiki, shémas
un diagrammas noforméjami, noradot materiala avotu, nepiecieSamibas gadijuma ari atziméjot
tabulu, grafiku, shému izveides (aprékinasanas, datu summeésanas utt.) metodiku. Visiem tada
veida materialiem janorada kartas numurs un virsraksts.

References javeido un janoformé $adi:

Monografijas (gramatas un brosuras):
Mills Ch. R. (1998) Sociologicheskoje voobrazhenie. Moskva: Strategiya. (In Russian)
Turner J. H. (1974) The Structure of Sociological Theory. Homewood (Illinois): The Dorsey
Press.



126
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127

NOTES FOR CONTRIBUTORS

“Social Sciences Bulletin” publishes original research papers on the problems of social
sciences (sociology, political sciences, economics, social psychology, law), as well as review
articles, information on conferences and scientific life. The Editorial Board accepts articles in
English, Latvian, and Russian. The scope of problems of articles is not limited.

The articles submitted to the Editorial Board are reviewed by two reviewers and the editor.
The Editorial Board observes mutual anonymity of the authors and the reviewers. The authors
have a right to get acquainted with the reviews and the critical remarks (comments) and, if it
is necessary, they may make some changes, coming to an agreement about the terms with the
editor. The Editorial Board has a right to make necessary stylistic corrections, change the
layout of the scientific paper to come to the uniformity of the layout. The corrections made by
the Editorial Board will be agreed with the author.

The articles are evaluated according to the adopted scientific criteria: correspondence of
the research to the present-day theoretical level in the domain of the chosen problem; sufficient
empirical basis; originality of empirical material; originality of hypotheses, conclusions, and
recommendations; topicality of the subject investigated. The logics and clearness of the
exposition is evaluated as well. Preference is given to fundamental studies.

The Editorial Board does not pay royalties; manuscripts and diskettes (or CDs) are not
given back.

Layout of Manuscripts

Articles, which do not have an appropriate layout, will not be accepted.

Volume of article: 30,000 — 60,000 characters with spaces.

Manuscript should be submitted by e-mail. Text should be composed using Times New
Roman font (WinWord 2000/XP); font size — 12, line spacing — 1. Text should be aligned
3.5 cm — from the left side, 2.5 — from the right side, 2.5 cm — from the top and the bottom. If
special computer programmes are used, then they should be submitted together with the article.
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and Russian; articles in English should be provided with a summary in Latvian and Russian;
articles in Russian should contain a summary in Latvian and English.

Language of article: scientific, terminologically precise. If author prepares an article in a
foreign language, then he/she should take trouble about the linguistic correction of the written
text consulting a specialist of the corresponding branch of social sciences — native speaker.
Articles, which have a wrong spelling, will not be accepted and reviewed.

Layout of article. References should be placed in a text according to the example: (Turner
1990); (Mills, Bela 1997). Explanations and comments should be given in the endnotes. Tables,
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gathering, etc.) should be marked. These materials should have ordinal numbers and titles.
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BHUMAHMNIO ABTOPOB

B xkypHaje «BecTHUK cOlMalbHBIX HayK» MyOJMKYIOTCS OPUTMHAbHbIC HAydYHbIE CTaThbU
I10 TIpoGJIeMaM COLIMAIbHBIX HayK (COLIMOJIOTUU, MTOJIUTUISCKUX HayK, SKOHOMUKU, COLIUAIb-
HOW MCUXOJIOIMH, IOPUCIIPYACHIIMM), a TAKXKEe PElieH3MU Ha HayYHbIe MCCISI0BaAHUSI, 0030PbI
KoHbepeHIniA, nHGOopMalls 0 HayYHOU XU3HU. Penakiiys MpuHUMaeT CTaTbd Ha aHIJIMIC-
KOM, JIaTBIILICKOM U PYCCKOM si3biKe. [IpoGieMaTuKa cTaTeil He OrpaHuIMBaeTCsI.

CraTbu, IpeaCTaBIeHHbIE B peIaKIIMIO XypHala, pelieH3upyIoTcsi. OT3bIB 0 KaxKI0i CTaThe
JAIOT IBa PELIeH3eHTa, a TAKXKe pelakTop XypHanua. Pegakiius cobmogaeT MPUHIIMIT aHOHUM-
HOCTH aBTOPOB U PELIEH3eHTOB. ABTOPBI CTaTeil UMEIOT IMPABO 03HAKOMUTBCS C PELICH3USIMU U
KPUTUYECKUMU 3aMEYaHUSIMU U, B CTydae HEOOXOAMMOCTH, BHECTH UCIIPABICHUST U U3MEHEHMSI
B CBOM UCCJIEIOBAHMSI, TPUYEM CPOK BHECEHUST KOPPEKTUPOBOK IOJKEH COIIACOBBIBATHCS C Pe-
JakTopoM. Pemakiust coxpaHsieT 3a co00ii IpaBO BHECTU B CTAThIO HEOOXOAMMBbIE CTUIMCTUYECKIE
HCIIpaBJICHUs, a TAKKe U3MEHEHUsT B opopMIIeHe HAyYHOTO ammapaTa ¢ LeJblo JOCTVKEHUS
ero earMHo00pasus. McrpasieHusi, Ipou3BeIeHHbIC peaaKIlieil, COrIacyoTCsI C aBTOPOM.

CraThy OLIEHUBAIOTCSI B COOTBETCTBUH C KPUTEPUSIMU HAyYHOCTHU: COOTBETCTBUE COBPEMEH-
HOMY TEOPETHYECKOMY YPOBHIO B M3yY€HMH BEIOPAHHOM MTPOGIEMBI; JOCTATOUHASI SMITUPUYEC-
Kast 6a3a; OpUTrMHAIbHOCTh SMIIMPUYECKOTr0 MaTeprajia; HOBU3HA U OPUTMHAIbLHOCTD TUIIOTE3,
MOJIOXKEHUI, PeKOMEHIAIINIi; aKTyaJIbHOCTb TeMbI MccaenoBaHus. OLeHUBAETCsI TAKXKe cama
JIOTMKA U SICHOCThb M3noXeHus. [1pu oTGope craTeii mjis MyOIMKaIlMU MPEUMYIIECTBO HaeTCs
HccaenoBaHusIM (yHIaMEHTaIbHOTO XapaKTepa.

Penakiyst roHopapbl He BBITIAUMBAET, pYKONUCH U auckeThl (uau CD) He Bo3Bpalaer.

OdopmiieHre pyKOIHMCH CTATHH

CraTtbu, ohopMJIeHHE KOTOPBIX He OYy/IeT COOTBETCTBOBATh JAHHBIM TPeOOBAHUSIM, K ITy0-
JIMKAIMK He TPUHUMAIOTCS.

O6mwem cratbu: 0,75 — 1,5 aBropckux ncta (30000 — 60000 3HaKOB, BKIIIOUasi POOEIbI).

Pyxonuchk craThut oJKHA OBITH MpEICTaBIeHA TI0 AJIEKTPOHHOM TIouTe. TekcT HabupaeTcs
mpudtom Times New Roman (Win Word 2000/XP); pazmep OykB — 12, MEXXCTPOUHBII MHTEPBAT —
1. [Mons cneBa — 3,5 cm, cripaBa — 2,5 cM, cBepxy U cHU3Y — 2,5 cM. Ecyii B Habope cTaTbu UCTIONb-
30BINCH CIIEIMATTbHBIE KOMITBIOTEPHBIE TTPOTPAMMBbI, TO OHU JOJDKHBI OBITH TIPECTABIEHEI B
penaKIunio.

Pe3iome: 2000—2500 3HakoB. CTaTby Ha JATBIIICKOM SI3bIKE COMPOBOXIAIOTCSI pe3loMe Ha
AHIJIMIICKOM U PYCCKOM SI3bIKE; CTaThbU Ha aHIJIMICKOM SI3bIKE — pe3loMe Ha JIATBIIIICKOM U pyC-
CKOM SI3BbIKE; CTaThM Ha PYCCKOM sI3bIKE — Pe3l0OMe Ha JIAThIIICKOM U aHIJIMIACKOM SI3bIKE.

S3BIK CTATBY: HAYYHBIN, TEPMUHOJIOTUIECKY TOYHBIH. EC/T aBTOp TOTOBUT CTAaThIO HA MHO-
CTpaHHOM (HEpOIHOM) SI3BIKE, TO OH JOJDKEH caM T03a00TUTHCS O TMHTBUCTUYECKOM PEIaKTU-
pOBaHUU CTaThU; XKeJaTeJbHa KOHCYJIBTAIIUSI HOCUTEIS SI3bIKa, SIBJISTIONIETOCS CIIEeIMaTuCTOM
COOTBETCTBYIOIIIE OTPACTU COLIMATTLHBIX HayK. Cmambii, s13blK KOMOPbIX He COOMEemcmeayem npa-
BUNAM NPABONUCAHUS, He OYOYm paccmMampugamscsi U peyeH3upogamncsl.

Hayunpnii anmapar cratei. CChLIKM Ja0TCSI B TEKCTE IO ceaytolemy oopasiry: (Turner 1990);
(Mills, Bela 1997). I1pumeyaHusi 1 MOSICHEHUsI pacroJiararoTcsl Mocjae OCHOBHOIO TeKcTa. B
odopMaeHuu Tabuil, rpauKoB, CXeM, IMarpaMM J0JKHbI YKa3blBaThCsI CChLIKM HA MICTOUHUK
MaTepuaia, Ipyu HeoOXOIMMOCTH TaKKe JTOJKHA YKa3bIBaThCsl METOAMKA pa3paboTKu (pacyera
NIaHHBIX, BbIBEICHUsI CBOAHBIX MoKa3aTesel U T.A0.) Tabaul, rpadgukos, cxeM. Bce momoOHbIe
MaTepuajibl 1OJKHBI UMETh 3ar0JIOBKU U ITOPSIIKOBbIE HOMepa.
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bub6anorpacdmus nokHa OBITH cOCTaBlAeHa U 0(hopMIeHa TOYHO, B COOTBETCTBUM C TIpeia-
raeMbIMU HUXKe o0pa3lamMu:

Monorpaduu (KHUTH 1 OPOIIIOPHI):
Mills Ch. R. (1998) Sociologicheskoje voobrazhenie. Moskva: Strategiya. (In Russian)
Turner J. H. (1974) The Structure of Sociological Theory. Homewood (Illinois): The Dorsey
Press.

Cratbu B COOPHUKAX:
Turner R. H. (1990) A Comparative Content Analysis of Biographies. @yen, E. (ed.)
Comparative Methodology: Theory and Practice in International Social Research. London,
etc.: Sage Publications, pp. 134-150.

CraTb B XKypHaJax:
Bela B. (1997) Identitates daudzbalsiba Zviedrijas latviesu dzivesstastos. Latvijas Zinatnu
Akademijas Vestis, A, 51, Nr. 5/6, 112.-129. lpp. (In Latvian)
Shmitt K. (1992) Ponyatie politicheskogo. Voprosi sociologii, Ne 1, str. 37-67. (In Russian)

Cratbu B razerax:
Strazdins 1. (1999) Matematiki pasaule un Latvija. Zinatnes Vesinesis, 8. marts. (In Latvian)

Martepuans B nrepHere:
Soms H. Vestures informatika: Saturs, struktura un datu baze Latgales dati. (In Latvian)
Dostupno: http://www.dpu.lv/LD/LDpublik.html (sm. 20.10.2002).

bubnuorpadus cocrapisiercss B andaBUTHOM Mopsiake ¢paMuInii WiM Ha3BaHUi (eciau
aBTOPOM SIBJISICTCSI MHCTUTYIIMSI) aBTOPOB B COOTBETCTBUH C JJATUHCKKMM aI(DaBUTOM.
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