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Aleksandra Kaczmarek (Polija)

COMBAT STRESS OF LAND FORCES SOLDIERS

An extremely important problem that occurs today is the occurrence of
stress. It can be encountered in many life situations, thus affecting a significant
part of the society, exerting a huge, usually negative impact on the functioning
of people. In a particular way, the problem of stress, or more precisely, combat
stress, affects soldiers. Stress in the battlefield is particularly dangerous because
of the specific conditions there ñ explosions, gun flashes, flames, the sight of
screaming, colleagues in pain, bodies of the fallen, etc. Therefore, practically
always, the result of stress is excessive physical losses or bad decisions.

This article presents the results of the study on the determinants of combat
stress among soldiers of the Polish Land Forces, as well as the types and level of
stress occurring among them. It was carried out against the background of the
characterisation of tasks which are currently performed by Polish soldiers in
operations abroad as a part of the Crisis Response Operations.

Key words: combat stress, stressors, factors determining stress among soldiers.

Introduction

The ability to act rationally in stressful conditions is a special skill,
which concerns not only people occupying managerial positions, but also
all the other ones. Special attention in this situation is required by various
uniformed services, e.g. Police, Border Guard, State Fire Brigade, whose
officers are often forced to take action, which even put their ownlife or
the lives of other participants in an occurrence in danger. This applies to
officers who carry out tasks in confrontation with dangerous criminals
or other people who pose a threat to society.

Stress, or more precisely combat stress (stress in the battlefield), affects
soldiers in a particular way. This is a very important problem nowadays,
when thousands of Polish soldiers, as a part of various types of missions,
rotate their service abroad. Decisions they make every day dictatenot
only the success of their actions, but most of all are decisive with reference
to their own lives, the lives of other soldiers, and often also bystanders.
Many examples confirming the validity of the above thesis were provided
by activities carried out in Iraq and Afghanistan.

Stress on the battlefield is particularly dangerous because of the
specific conditions there. Hence, practically always, stress yields excessive
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personal losses (the injured and killed) and mental problems ñ wrong
decisions that contribute to failure to perform the task or panic. As a
rule, however, these are individual reactions.

Activities conducted by the Polish Armed Forces in various conditions
made it possible to identify numerous stressors, which result from the
nature of modern armed operations. This is mainly due to the fact that
they are burdened with restrictions on the use of weapons and the use of
specific methods of action. This means that in many foreign missions
(especially within NATO or UN), soldiers are mainly equipped with
weapons that serve for self-defence, which means that they cannot use
tactics and offensive techniques to the full extent. There is no such restric-
tion on the potential opponent, who usually applies the principle of ìdefeat
the enemy by all possible meansî. This boils down to the fact that such
an opponent does not comply with generally applicable international
law of armed conflict. Conducting activities in such conditions increases
the level of combat stress experienced by soldiers who are afraid of possible
legal restrictions related to the use of weapons.

Military stressors are extremely strong and chronic compared to civil
life. They contribute to numerous stress injuries caused mainly by partici-
pation in fighting and military operations abroad (so-called dislocation
stressors). Basedon observation of the behaviour of soldiers taking part
in operations ìIraqi Freedomî in Iraq and ìEnduring Freedomî in Afgha-
nistan, there are 5 main groups of dislocation stressors and their main
causes (Figley, Nash 2010):
� physical ñ e.g. dirt, sleep deprivation, noise, fumes and odours;
� cognitive ñ e.g. lack of information or incorrect information;
� emotional ñ e.g. death of friends, fear, shame, killing;
� social ñ e.g. isolation from society, lack of privacy;
� spiritual ñ e.g. loss of faith in God.

Conclusions from studies conducted by various organizations indicate
that understanding stressors alone is not a sufficient condition to make
soldiers immune to stress. It is very important that soldiers are accom-
panied by, for instance, chaplains, mental health specialists and medical
personnel (Kaczmarek 2015).

With this in mind, health and psychosocial problems caused by the
severe stress that soldiers may experience deserve careful consideration.
The typical problems they face can result in depression, heart disease,
alcohol addiction, severed family ties (divorce), legal problems and even
suicide. In this situation, it is very important to provide appropriate,
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professional psychological care for soldiers in the first days after traumatic
events, as well as their further observation in subsequent months or even
years.

Level and type of stress experienced by soldiers of
the Polish Land Forces

The results of the authorís own study presented below were conducted
as a part of the authorís doctoral dissertation (Kaczmarek 2013). The
level and type of stress was identified with the Stress Sense Questionnaire
(SSQ)1. The study of stress levels was perceived in various dimensions ñ
emotional tension, intra-psychic stress, external stress, a scale of lie and
general stress.

Due to the subject matter of this article, the author decided to present
the relationship between the level of stress and the participation of soldiers
in foreign missions (also in comparison with soldiers who did not take
part in missions)2.

Emotional tension

The study confirmed that participation in a foreign mission and the
level of emotional tension are correlated.

The analysis of the study results contained in Table 1 indicates that
the majority of the respondents (58.7% in the case of one, 52.94% in the
case of two and more) show a high and very high state of emotional
tension. Whereas, in the case of soldiers who did not participate in mis-
sions, this percentage is much lower and reaches slightly over 17%. In
turn, the average level of tension occurs respectively in 23.91% of parti-

1 In studies conducted with the use of SSQ, sten scores are used. They consist of 10
different units. Stens: 1ñ2 indicate very low results, 3ñ4 low results, 5ñ6 average results,
7ñ8 high results, while 9ñ10 indicate very high results. The interpretation is made due to
the severity of the measured trait either in the desired or undesirable direction (taking into
account psychological theory). Sten standards for the Stress Sense Questionnaire tool can
be found in the methodological guide of the mentioned questionnaire ñ Plopa M.,
Makarowski R., Kwestionariusz Poczucia Stresu, Vizja Press & IT, Warsaw 2010.
2 The study covered a representative group of 150 randomly selected officers of the Polish
Armed Forces. The selection of the sample ensured that the examined population was
differentiated in terms of: age, education, service seniority, military degrees, occupied
service positions, type of troops and participation of the respondents in missions outside
the country. Thanks to this, on the basis of the results obtained, a real picture of the level
of stress in the respondents was obtained.
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cipants taking part in one mission and 38.24% of participants taking
part in two or more missions and over 41% of those who did not
participate in a mission at all. Whereas the low and very low level of
emotional tension (sten scores 1ñ4) concerns over 41% (no participation
in a mission) and 17.39% of the respondents (participation in one
mission), respectively. It decreases significantly in the case of two or more
missions, reaching the level of 8.82% of the respondents.

Table 1
Level of emotional tension in relation to participation

in a mission abroad

Participation in Level of emotional tension
a mission abroad Stens 1ñ2 Stens 3ñ4 Stens 5ñ6 Stens 7ñ8 Stens 9ñ10 Total
Never 7 22 29 11 1 70
% 10,00% 31,43% 41,43% 15,71% 1,43%
1 time 1 7 11 23 4 46
% 2,17% 15,22% 23,91% 50,00% 8,70%
2 times or more 1 2 13 17 1 34
% 2,91% 5,88% 38,24% 50,00% 2,94%
Total 9 31 53 51 6 150

Source: Own study results

It can therefore be noted that each subsequent mission reduces the
number of soldiers with low emotional tension levels, while increasing
the number of soldiers in the group with average scores. The reduction in
the number of soldiers with high and very high levels of emotional tension
can be the result of their experience and mental resilience to traumatic
experiences.

Interesting conclusions were provided by the study of the relationships
between the level of emotional tension and the location of a mission. The
most numerous group of soldiers with a high level of emotional tension,
i.e. between 7ñ10 sten, participated in the mission in Afghanistan. A
similar situation occurred in the case of soldiers taking part in foreign
missions twice or more times, mainly in Iraq and Afghanistan. It is also
worth noting that a large group of the respondents achieved results within
the range of 5ñ6 sten. This indicates that their emotional tension is at the
average level. It does not mean, however, that these results should not be
taken into account, because it is worth considering, in the perspective of
further studies, which may be the reason for the intensification of emo-



9

A. Kaczmarek � Combat Stress of Land Forces Soldiers

tional tension in the respondents. Especially considering that out of 80
soldiers participating in missions abroad, 17 (i.e. over 20%) identified a
high scale of lies, within the limits of 7ñ10 sten. This may mean, among
other things, deliberately misleading the person conducting the study in
order to conceal psychological problems that emerged after returning
from a mission.

External stress

Subsequent conclusions were formulated on the basis of the study of
the relationships between participation in the mission and the level of
external stress.

The analysis of the study results presented in Table 2 indicates that
the low level of external stress (sten 1ñ4) concerns mainly those soldiers
who did not participate in missions ñ almost 69% of the respondents.
This group also shows a relatively small number of respondents with
high and very high levels of external stress ñ 5.72%. Whereas, when
comparing the level of external stress between soldiers participating in
missions abroad, some differences can be seen. The low level of external
stress is indicated by 23.91% of soldiers participating in a mission once
and 38.23% of soldiers participating twice or more times. In turn, the
average level of external stress concerns 25.71% (no participation in a
mission), 58.7% (one mission) and 61.76% (two and more), respectively.

Table 2
Level of external stress in relation to participation

in a mission abroad

Participation in Level of emotional tension
a mission abroad Stens 1ñ2 Stens 3ñ4 Stens 5ñ6 Stens 7ñ8 Stens 9ñ10 Total
Never 19 29 18 3 1 70
% 27,14% 41,43% 25,71% 4,29% 1,43%
1 time 3 8 27 8 0 46
% 6,52% 17,39% 58,70% 17,39% 0,00%
2 times or more 2 11 21 0 0 34
% 5,88% 32,35% 61,76% 0,00% 0,00%
Total 24 48 66 11 1 150

Source: Own study results
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The results obtained should be seen in the context of the characteristics
of external stress. Therefore, it can be assumed that a noticeable increase
in the number of respondents with a low level of stress, combined with
participation in subsequent missions, may be the result of a kind of ìresis-
tanceî to external stress factors. There is no doubt, however, that partici-
pation in missions has a significant impact on this stress, which is clearly
demonstrated by the number of respondents who show average levels of
stress (5ñ6).

The results of the study on the relationship between the level of
external stress and the place of service during a mission confirm the
previous conclusions. It turned out that the highest number of soldiers
on duty in Afghanistan achieved results within the range of 5ñ6 sten. A
similar situation occurred in soldiers taking part ina mission twice or
more times, especially in Iraq and Afghanistan. This means that the
experience of external stress is at a similar level. Whereas a high level of
the discussed emotions (sten 7ñ10) was noticed among the soldiers parti-
cipating in the Iraqi mission.

Such a result is most probably determined by the fact that the Iraqi
mission was ñ due to the very high level of threat and risk of loss of life,
a completely new experience for soldiers in the post-war history of the
Polish Army. The first turns of the Polish Military Contingent (PMC)
were relatively poorly prepared for the tasks, the nature of which differed
completely from the experience of a mission, e.g. in the Middle East.
Soldiers in Iraq were at the centre of military operations, the intensity of
which increased with the passage of time. The battle that Polish soldiers
fought for a couple of days to defend the town hall in Karbala, during
the so-called Al Sadra Uprising, went down in history. Several years of
experience, a radical change in the system of preparation for participation
in subsequent turns of the Iraqi mission, and then the Afghan mission,
resulted in the fact that the participants of the mission in Afghanistan do
not generally show the discussed stress at a high and very high level (sten
7ñ10), but equally few are those who show it at low and very low level
(sten 1ñ4).

Intra-psychic stress

Another dimension of stress that was studied was intra-psychic stress.
The study confirmed that participation in a foreign mission and the level
of intra-psychic stress are correlated.
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The analysis of the research results presented in Table 3 shows that
there are significant correlations between the level of intra-psychic stress
associated with the participation of soldiers in missions abroad. Stress at
a low level (sten1ñ4) concerns 80% of the soldiers who did not participate
in missions. Whereas among the participants of a mission it drops to the
level of about 55%. There is a clear difference in the case of high levels of
stress (sten 7ñ8), where the results are 2.86% (no participation in a
mission) and 26.09% (participation in one mission), respectively. In turn,
a significant percentage of soldiers participating in two or more missions
indicated the average level of stress (44.12%), significantly exceeding
the adequate results reported in other cases (about 17%).

Table 3
Level of intra-psychical stressin relation to participation

in a mission abroad

Participation in Level of intra-psychical stress
a mission abroad Stens 1ñ2 Stens 3ñ4 Stens 5ñ6 Stens 7ñ8 Total
Never 22 34 12 2 70
% 31,43% 48,57% 17,14% 2,86%
1 time 7 19 8 12 46
% 15,22% 41,30% 17,39% 26,09%
2 times or more 3 16 15 0 34
% 8,82% 47,06% 44,12% 0,00%
Total 32 69 35 14 150

Source: Own study results

Therefore, it can be assumed that multiple cases of participation in
missions make many soldiers immune to intra-psychic stress (stress 1ñ4),
but at the same time almost half of the studied population (about 44%)
feel at least mental discomfort in this situation (sten 5ñ6).

The results of the studies on the relationship between the level of
intra-psychic stress and the place of service during a mission confirm
earlier conclusions. It turned out that the highest level of stress (sten 7ñ8)
concerns the soldiers participating in the mission in Afghanistan. It can
also be noted that the average level of stress (sten 5ñ6) dominates among
the Afghan and Iraqi mission participants, while the relatively low level
of intra-psychic stress affects the mission participants in the Balkans,
Middle East and Africa.
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It should be believed that this is, as previously indicated, a fact asso-
ciated with diametrically different conditions for the implementation of
tasks during a mission, especially the risk of loss of life or suffering serious
wounds.

General scale of stress

Another variable that was studied was the general stress scale, which
is correlated with participation in a foreign mission.

The analysis of studies results presented in Table 4 indicates that the
low level of general stress (sten 1ñ4) concerns mainly those soldiers who
did not participate in a mission ñ slightly more than 67% of the respon-
dents. This group also shows a relatively small number of respondents
with a high level of general stress ñ 5.71%. In turn, in the group of
mission participants, the low level of general stress is comparable and
oscillates around 30% (30.44% ñ one mission and 29.41% ñ two and
more, respectively). Interestingly, the average level of general stress (sten
5ñ6) does not show any significant differences between the soldiers partici-
pating in a mission abroad once (26.09%) and those who did not parti-
cipate in a mission (27.14). The highest score in this group was achieved
by soldiers who participated in missions at least twice (38,24). It is worth
noting that the highest level of general stress (sten 7ñ8) is reported by the
participants of one mission ñ 43.48% of the respondents, slightly lower ñ
by the participants of two and more missions (32.35%).

Table 4
Level of general stress in relation to participation

in a mission abroad

Participation in Level of general stress
a mission abroad Stens 1ñ2 Stens 3ñ4 Stens 5ñ6 Stens 7ñ8 Total
Never 15 32 19 4 70
% 21,43% 45,71% 27,14% 5,71%
1 time 2 12 12 20 46
% 4,35% 26,09% 26,09% 43,48%
2 times or more 2 8 13 11 34
% 5,88% 23,54% 38,24% 32,35%
Total 19 52 44 35 150

Source: Own study results
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It can therefore be concluded that participation in missions abroad
determines the relatively high level of general stress. It may have a negative
impact on the functioning of soldiers, both in the context of military
service and personal life. Therefore, it can be assumed that participants
of foreign missions should be given special care upon their return to the
country in order to diagnose emerging psychological problems as early
as possible and to undertake effective therapy.

The results of the studies on the relationship between the level of
general stress and the place of service during the mission confirm previous
conclusions. High results, between sten 7ñ8, are reported by the soldiers
taking part in the mission in Afghanistan. The average level of general
stress remained at a similar level regardless of where the soldiers were
stationed. Stens in the 1ñ4 range, i.e. the values indicating low and very
low stress, were found mainly among the soldiers taking part in missions
in the Balkans, Middle East and Africa.

The data presented in the tables above show that both emotional
tension, external stress, intra-psychic stress, and thus also the general
scale of stress are statistically significant (correlated) with the participation
of soldiers in foreign missions. In addition, many of the respondents
achieved results above sten 7, which may mean that before going on a
foreign mission, soldiers may not had been fully prepared, from the profes-
sional standpoint, to experience traumatic situations or had not undergone
appropriate psychological tests to check their personality or susceptibility
to stress.

Scale of lie

It is also important to note that in the surrounding of soldiers there is
a tendency to hide mental problems. Therefore, the scale of lie was also
analysed. It shows that out of 46 soldiers participating in missions once
14 people reached the level ofsten7 and above. On the other hand, taking
into account 34 soldiers who went on a mission twice or more, also 14 of
them showed high and very high results (tab. 5.). This may indicate a
fear that reporting mental ailments to the medical services will have a
negative impact on the course of further professional career and even on
the possibility of continuing military service.
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Table 5
Scale of lie in relation to participation in a mission abroad

Participation in Scale of lie
a mission abroad Stens 1ñ2 Stens 3ñ4 Stens 5ñ6 Stens 7ñ8 Stens 9ñ10 Total
Never 11 13 17 19 10 70
% 15,71% 18,57% 24,29% 27,14% 14,29%
1 time 12 13 7 6 8 46
% 26,09% 28,26% 15,22% 13,04% 17,39%
2 times or more 3 9 8 7 7 34
% 8,82% 26,47% 23,53% 20,59% 20,59%
Total 26 35 32 32 25 150

Source: Own study results

What is puzzling, however, is the fact that the soldiers who did not
participate in missions abroad achieved similar results. This may indicate
a general tendency among soldiers (and especially officers) to present
themselves in a better light than in reality. This may be due to the con-
viction that creating a positive image of oneself may have an impact on
oneís career development and the likelihood of being appointed to a higher
official position, involving a higher military rank and remuneration
(Kaczmarek 2017).

Conclusion

On balance, it should be stated that preparing soldiers, and especially
commanders of different levels of command, to cope with stress is an
important task. Before going on a mission abroad, each soldier should be
thoroughly diagnosed psychologically in order to determine his or her
ability to operate in difficult conditions.

However, it is not always possible to predict human behaviour in
extreme situations. Therefore, various types of special training should be
provided to prepare soldiers for operations in extreme conditions. The
aim should be to ìequipî them with the necessary psychological know-
ledge about stress and to teach them how to cope with it. Such trainings
should be conducted on training grounds, using simulators or specially
prepared centres. They should be aimed at the acquisition by soldiers,
and especially commanders, of appropriate skills to act in situations as
close as possible to the real ones. As a result, it will allow to make rational
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decisions even in the most difficult conditions, which will enable more
effective action and incurring smaller losses.
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Боевой стресс у военнослужащих Сухопутных войск

Резюме

Феномен стресса является сегодня чрезвычайно актуальной проблемой.
Он встречается в многочисленных жизненных ситуациях и поэтому имеет
отношение к значительной части социума, оказывая большое и, как правило,
негативное влияние на жизнедеятельность людей. Особым образом проблема
стресса, а точнее – боевого стресса, касается военнослужащих. Состояние
стресса на полe боя особенно опасно в связи с имеющимися там специфи-
ческими условиями – взрывами, вспышками выстрелов, огнем, видом кри-
чащих и страдающих от боли товарищей, трупов погибших и т. д. Поэтому
практически всегда результатом стресса являются чрезмерные физические
потери или принятие неконструктивных решений.

В данной статье изложены результаты исследований детерминант бое-
вого стресса среди военнослужащих Сухопутных войск Республики Польша,
а также представлены характерные для них виды и уровень стресса. Это осу-
ществлено на фоне характеристик задач, которые сегодня выполняют
польские военнослужащие в операциях запределами страны в рамках Опе-
рации кризисного реагирования.

Ключевые слова: боевой стресс, стрессоры, факторы, определяющие
стресс среди военнослужащих.
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RegÓna Kokina (Latvija)

LATVIJAS UN KOREJAS REPUBLIKAS
KULT¤RU DIMENSIJU ŒPATNŒBAS

PÁtÓjums ir izstr‚d‚ts un empÓriski p‚rbaudÓts balstoties uz Hofstedes (Hofstede
2011) seu dimensiju kult˚ras modeli, pielietojot modificÁto –varca, Hofsteda
un Inglharta kult˚ras vÁrtÓbu skalas aptaujas (Schwartz 2004). Agr‚kie pÁtÓjumi
par ab‚m kult˚r‚m ir noteikui, ka past‚v atÌirÓbas Hofstede modeÔa kontekst‚
vair‚k‚s dimensij‚s (Hofstede 2011; Buja 2016). Izlasi veidoja 200 respondenti:
100 Latvijas Republikas p‚rst‚vji un 100 Korejas Republikas p‚rst‚vji. Tika
secin‚ts, ka past‚v statistiski nozÓmÓgas atÌirÓbas starp Latvijas un Korejas repub-
lik‚m var‚kos aspektos.

AtslÁgas v‚rdi: kult˚ra, kross-kultur‚las atÌirÓbas, Hofstede kult˚ru dimen-
siju modelis, individu‚lisms, kolektÓvisms.

Ievads

Ar katru gadu pasaulÁ attÓst‚s starpvalstu un starpkult˚ru attiecÓbas.
Notiek politiska, ekonomiska, uz kult˚ru vÁrsta sadarbÓba, t‚pÁc j‚saprot,
ka ikviena kult˚ra ir individu‚la, katra ar sav‚m norm‚m, savu lab‚ un
Ôaun‚ sapratni (Cohen, 2009). AttÓstoties valstu sadarbÓbai un starpkult˚ru
attiecÓb‚m ir svarÓgi izprast citas kult˚ras atÌirÓbu, lai savstarpÁj‚ komu-
nik‚cija b˚tu veiksmÓga un neaizvainotu k‚du no konkrÁt‚s kult˚ras p‚r-
st‚vjiem.

Par spÓti lielajam att‚lumam, Latvijas un Korejas Republikas divpu-
sÁj‚s attiecÓbas pÁdÁjos gados piedzÓvojuas pozitÓvu attÓstÓbu. LÓdz ar to
Ó tÁma ir aktu‚la, jo notiek aktÓva sadarbÓba starp abu republiku parla-
mentiem, risin‚s sistem‚tisks un regul‚rs politiskais dialogs, veidojas arÓ
kontakti starp iedzÓvot‚jiem. Ir izveidota lÓgumtiesisk‚ b‚ze t‚l‚kai eko-
nomisk‚s sadarbÓbas attÓstÓbai: ES ñ Korejas BrÓv‚s tirdzniecÓbas lÓgums,
Latvijas ñ Korejas dubultnodokÔu un investÓciju aizsardzÓbas lÓgumi un
darbojas bezvÓzu re˛Óms (PlÁsums 2013). TaËu, lai izprastu Latvijas Repub-
likas un Korejas Republikas kult˚ru atÌirÓbas un novÁrstu iespÁjamu
nesapraanos, ir j‚apl˚ko abu kult˚ru psiholoÏiskie aspekti, t‚dÁj‚di
sekmÁjot valstu sadarbÓbu un izpratni vienai par otru. LÓdzÓgi pÁtÓjumi
par abu kult˚ru psiholoÏiskajiem aspektiem ir veikti Ôoti minim‚li, lÓdz
ar to lÓdzinÁj‚ resursu b‚ze aj‚ jaut‚jum‚ ir neliela.



17

R. Kokina � Latvijas un Korejas Republikas kult˚ru dimensiju ÓpatnÓbas

IepriekÁjos pÁtÓjumos secin‚ts, ka past‚v atÌirÓbas Hofstede modeÔa
kontekst‚ vair‚k‚s dimensij‚s (Hofstede 2011; Buja 2016). K‚ arÓ pÁtÓ-
jumi nor‚da uz abu kult˚ru atÌirÓb‚m da˛‚dos aspektos: attiecÓbas ar
kaimiÚiem un sabiedrÓbu kopum‚; attieksme pret cit‚m kult˚r‚m; attie-
cÓbas ar kolÁÏiem un darba kult˚ra; uzskati par laulÓb‚m; valsts eko-
nomikas ietekme; uzskati par ticÓbu augst‚kiem spÁkiem. –aj‚ darb‚ tika
apstiprin‚ti iepriek izvirzÓtie pieÚÁmumi un atkl‚tas atÌirÓbas citos
aspektos.

Kult˚ras teorijas

JÁdziens kult˚ra ir definÁts Ôoti daudzveidÓgi. Kult˚ra ir kolektÓva
pr‚ta programmÁana, kas atÌir k‚das kategorijas noteiktu grupu vai
personu no citiem (Hofstede 2011). Ja indivÓda ÓpaÓbas ir iedom‚tas k‚
mainÓgas, balstoties pÁc zvana lÓknes; atÌirÓba ir p‚reja starp kult˚r‚m
uz zvana lÓkni, kad k‚ds p‚rceÔas no vienas sabiedrÓbas kopienas uz otru.
Visbie˛‚k termins kult˚ra tiek izmantota run‚jot par ciltÓm vai etniskaj‚m
grup‚m (antropoloÏij‚), valstÓm (politikas zin‚tnÁ, socioloÏij‚ un mened˛-
ment‚), k‚ arÓ organiz‚cij‚m (socioloÏij‚ un p‚rvaldÓb‚). RelatÓvi neiz-
pÁtÓta joma ir kult˚ras profesijas (piemÁram, in˛enieri pret gr‚matve˛iem,
vai da˛‚du jomu akadÁmiÌi). –o terminu var attiecin‚t arÓ uz dzimumiem,
paaudzÁm vai soci‚laj‚m klasÁm.

Kult˚ras orient‚cijas: Individu‚lisms un KolektÓvisms

Individu‚lisms

Individualit‚tes pamatelements ir pieÚÁmums, ka indivÓdi ir savstarpÁji
neatkarÓgi. Pirmk‚rt, attiecÓb‚ uz pau koncepciju individu‚lisms nozÓmÁ ñ
pozitÓvas sevis radÓana un uzturÁana ir cilvÁciska pamatdarbÓba (Baumeis-
ter 1998); laba saj˚ta par sevi, personÓgie pan‚kumi un daudzas unik‚las
vai atÌirÓgas personisk‚s attieksmes un viedokÔi tiek vÁrtÁti (Oyserman,
Markus 1993; Triandis 1995); abstraktie raksturlielumi (pretstat‚ soci‚-
lajiem, situ‚cijas deskriptoriem) (Fiske, Kitayama, Markus, Nisbett 1998).
Otrk‚rt, attiecÓb‚ uz labkl‚jÓbu individu‚lisms nozÓmÁ, ka atvÁrt‚ emocio-
n‚l‚ izpausme un personÓgo mÁrÌu sasniegana ir svarÓgs labkl‚jÓbas un
apmierin‚tÓbas avots (Diener, Diener, 1995; Markus, Kitayama 1991).
Trek‚rt, individu‚lisms nozÓmÁ to, ka spriedums, pamatojums un cÁloÚ-
sakarÓba parasti ir orientÁti uz cilvÁku, nevis uz situ‚ciju vai soci‚lo kon-
tekstu, jo dekontekstualizÁtais seanss tiek uzskatÓts par stabilu cÁloÚsaka-
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rÓbu (Choi, Nisbett, Norenzayan 1999; Miller 1984; Morris, Peng 1994;
Newman 1993).

KolektÓvisms

KolektÓvisma pamatelements ir pieÚÁmums, ka grupas piesaista un ir
savstarpÁji saistoas personas. No Ó kodola teorÁtiÌi atkl‚j vair‚kas kolek-
tÓvisma sekas. Viens no jaut‚jumiem, kurus turpina pÁtÓt, ir tas, vai pÁtÓjumi
empÓriski apstiprina sekas starp kult˚r‚m un vai Ós ticam‚s sekas patiesÓb‚
ir kolektÓvisma visp‚rÁj‚s sekas. KolektÓvisma definÓcijas nozÓmÁ ñ ka
nozÓmÓgas grupu dalÓbas tiek piesaistÓtas un nostiprin‚tas, skatot t‚s k‚
ìdzÓves faktusî (Oyserman 2002), kas cilvÁkiem ir j‚uzÚem; robe˛a starp
grup‚m un ‚rpus grup‚m ir stabila, salÓdzinoi necaurlaidÓga un svarÓga;
grupas apmaiÚas pamat‚ ir vienlÓdzÓbas vai pat augstsirdÓbas (d‚snuma)
principiem (Kim 1994; Morris, Leung 2000; Sayle 1998; Triandis 1995).

Hofstedes kult˚ru dimensiju modelis

Hofstede (Hofstede 1980) ieguva piekÔuvi lielai izpÁtes datu b‚zei
par cilvÁku saj˚t‚m un ar to saistÓt‚m vÁrtÓb‚m vair‚k nek‚ 50 valstÓs
vis‚ pasaulÁ. S‚kotnÁj‚ datu b‚zes analÓze atseviÌu respondentu lÓmenÓ
izr‚dÓj‚s neskaidra, taËu atkl‚j‚s, ka koncentrÁan‚s tika vÁrsta uz apse-
kojamo objektu korel‚ciju starp vidÁjiem r‚dÓt‚jiem valstu lÓmenÓ. Kore-
l‚cijas modeÔi valsts lÓmenÓ varÁtu p‚rsteidzoi atÌirties no t‚, kas tika
konstatÁts individu‚l‚ lÓmenÓ, un bija nepiecieama pilnÓgi atÌirÓga
interpret‚cija (Hofstede 2011). Hofstedes modeli veido 6 da˛‚das dimen-
sijas un to pretstati: varas att‚lums (zems varas att‚lums-augsts varas
att‚lums); izvairÓan‚s no nenoteiktÓbas (v‚ja/stipra); individu‚lisms/
kolektÓvisms; maskulinit‚te/feminit‚te; ÓstermiÚa/ilgtermiÚa orient‚cija;
iecietÓba/ierobe˛ojums.

Hofstede kult˚ru dimensijas citu autoru skatÓjum‚

Kad 1980. gad‚ par‚dÓj‚s ìkult˚ras sekasî, t‚s izveidoja jaunu soci‚lo
zin‚tÚu pÁtÓjumu paradigmu: valsts lÓmenÓ analizÁt uz aptauj‚m balstÓtus
datus un kvantitatÓvi noteikt atÌirÓbas starp nacion‚laj‚m kult˚r‚m,
pamatojoties uz Óm dimensij‚m.

DeviÚdesmitajos gados vair‚kos projektos tika izpÁtÓta individu‚lisma
dimensija salÓdzin‚jum‚ ar kolektÓvismu (Kim et al. 1994; Hofstede 2001;
Triandis 1995). No vis‚m Hofstedes dimensij‚m Ó kÔuva ar vispozitÓv‚-
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kaj‚m blakuspar‚dÓb‚m psihologu vid˚, it Ópai ASV (Minkov, Hofstede
2012).

Plau individu‚lisma pÁtÓjumu p‚rskatÓanu individu‚l‚ lÓmenÓ publi-
cÁja Oisermans, K˚ns un Kemmelmeiers (Oyserman, Coon, Kemmelmeier
2002). SalÓdzinot os pÁtÓjumus vis‚s sabiedrÓb‚s, viÚi konstatÁja atÌirÓgu
valstu skaitu no Hofstedes pÁtÓjumiem; bet –imaks, Oii un DÓners (Schim-
mack, Oishi, Diener 2005) pier‚dÓja, ka tas izskaidrojams ar metodolo-
Ïisku kÔ˚du: Oisermans (Oyserman et al. 2002) aizmirsa kontrolÁt piekri-
anu (atbil˛u kopumu), un viÚu datu piekritÁja b˚tiski negatÓvi saistÓj‚s
ar pÁtÓjuma mÁrÌi, kas padarÓja viÚu rezult‚tus nejauus. Kult˚ras fokusu
uz individu‚lismu un kolektÓvisma dimensiju vadÓja Triandis (Triandis
1995), lai to sadalÓtu horizont‚l‚ un vertik‚l‚ individu‚lism‚. K‚ indivi-
du‚lisms un kolektÓvisms ir izmantoti arÓ termini maskulinit‚te un femi-
nit‚te, lai raksturotu vÁrtÓbas individu‚l‚ lÓmenÓ.

NozÓmÓgu alternatÓvu dimensijas paradigmas piemÁroanu izstr‚d‚ja
–varcs (Schwartz 1994). Valsts lÓmenÓ –varcs (Schwartz 1994) atÌÓra
septiÚas dimensijas: konservatÓvisms (vÁl‚k nodÁvÁtu par ìpiesaistÓanosî/
ìieguldÓanosî); hierarhija;meistarÓba;lietiÌ‚ autonomija; Intelektu‚l‚
autonomija; egalit‚risms; saskaÚa/harmonija.

VÁl viens liela mÁroga pieteikums bija GLOBE (glob‚lais vadÓbas un
organiz‚cijas rÓcÓbas efektivit‚tes) projekts, ko pieÚÁma ASV vadÓbas
nams. Tas tika realizÁts laikposm‚ no 1994. gada lÓdz 1997. gadam.
Konceptu‚lu iemeslu dÁÔ GLOBE paplain‚ja piecas Hofstedes dimensijas
lÓdz deviÚ‚m. Rezult‚ti liecina, ka, neskatoties uz Ôoti atÌirÓgu pieeju,
GLOBE datu masÓvais korpuss joproj‚m atspoguÔoja s‚kotnÁj‚ Hofstede
modeÔa strukt˚ru.

PÁtÓjuma mÁrÌis ir pÁtÓt Latvijas un Korejas Republikas kult˚ru dimen-
siju ÓpatnÓbas Hofstede modeÔa kontekst‚. Lai sasniegtu izvirzÓto mÁrÌi,
tika noteikta hipotÁze ñ past‚v atÌirÓbas Latvijas un Korejas Republikas
kult˚ru dimensiju ÓpatnÓb‚s Hofstede modeÔa kontekst‚. Lai rastu hipotÁzes
apstiprin‚jumu vai noliegumu tika izvirzÓti sekojoi pÁtÓjuma jaut‚jumi:
1. Vai past‚v atÌirÓbas starp respondentu grupu reliÏiskajiem uzska-

tiem?
2. Vai past‚v atÌirÓbas starp respondentu grupu piederÓbas valstij sajut‚m?
3. Vai past‚v atÌirÓbas abu respondentu grupu valstu tipisk‚ uzvedÓb‚?
4. Vai past‚v atÌirÓbas abu respondentu grupu priekstatos par uzticÓbu

citiem un to godÓgumu?
5. Vai past‚v atÌirÓbas starp respondentu grupu un apmierin‚tÓbu ar

dzÓvi?
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6. Vai past‚v atÌirÓbas starp respondentu grupu spÁju iepl‚not savu
dzÓvi?

7. Vai past‚v atÌirÓbas abu grupu priekstatos par finansi‚lo st‚vokli
un naudu?

8. Vai past‚v atÌirÓbas starp respondentu grupu uzskatiem uz aut-
grup‚m?
Lai rastu atbildes uz minÁtajiem jaut‚jumiem, tikai atlasÓti respondenti

no Latvijas Republikas un Korejas Republikas, kuriem tika pied‚v‚ts
aizpildÓt modificÁto –varca, Hofsteda un Inglharta kult˚ras vÁrtÓbu skalu
(Schwartz 2004).

Metode

DalÓbnieki

–aj‚ pÁtÓjum‚ kopum‚ piedalÓj‚s 210 respondenti. Atlasot derÓgos
datus, re‚lais dalÓbnieku skaits sast‚dÓja 200 respondentu (M = 22,25;
SD = 2,39) no kuriem 100 Latvijas Republikas kult˚ras p‚rst‚vji ñ 50
sievietes (M = 22,22; SD = 2,79) un 50 vÓriei (M = 22,86; SD =2,18) ñ un
100 Korejas Republikas kult˚ras p‚rst‚vji ñ 50 sievietes (M = 21,76;
SD = 2,18) un 50 vÓriei (M = 22,16; SD = 2,29).

PÁtÓjuma dalÓbnieki tika izvÁlÁti pÁc nejauÓbas principa, taËu lai pieda-
lÓtos pÁtÓjum‚ bija j‚ievÁro darba autores prasÓbas:
1. Respondentam bija j‚piedzimst atbilstoi Latvijas vai Korejas Repub-

lik‚;
2. Respondentam bija j‚nodzÓvo atbilstoi Latvijas vai Korejas Repub-

lik‚ lÓdz aptaujas aizpildÓanas brÓdim;
3. Respondentam bija j‚b˚t vecum‚ no 18 lÓdz 25 gadiem;
4. Korejas Republikas respondentiem bija j‚p‚rvalda angÔu valoda.

MÁrÓjumi

Lai ieg˚tu pÁtÓjuma rezult‚tus darba autore veica sekojoas darbÓbas:
� Tika analizÁta un strukturÁta pieejam‚ zin‚tnisk‚ literat˚ra par

kult˚ras jÁdzienu, kult˚ras orient‚cij‚m, Hofstede kult˚ras dimensiju
modeli, k‚ arÓ tika analizÁti un izmantoti citu autoru un zin‚tnieku
pÁtÓjumi aj‚ kontekst‚;

� Iztulkota modificÁta –varca, Hofsteda un Inglharta kult˚ras vÁrtÓbu
skala (Schwartz 2004) latvieu un angÔu valod‚;

� Kopum‚ tika pied‚v‚ta aptauja ar 192 apgalvojumiem (tai skait‚ 51
vÁrtÓbu un darba autorei nepiecieamo inform‚ciju pÁtÓjumam).
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Aptauja sast‚vÁja no demogr‚fiskajiem jaut‚jumiem, 192 apgalvo-
jumiem, kurus vajadzÁja novÁrtÁt skal‚ no 1 lÓdz 7 (kur 1 ñ noteikti
nepiekrÓtu, 2 ñ nepiekrÓtu, 3 ñ drÓz‚k nepiekrÓtu, 4 ñ zin‚m‚ mÁr‚
gan, gan, 5 ñ drÓz‚k piekrÓtu, 6 ñ piekrÓtu, 7 ñ noteikti piekrÓtu; (bija
arÓ vari‚cijas ar v‚rdiem: atbilst/neatbilst, lÓdzÓgi k‚ iepriek tika
minÁts)), taj‚ skait‚ 51 vÁrtÓba, kuru bija j‚novÁrtÁ skal‚ no 1 lÓdz 7,
3 atvÁrt‚ tipa jaut‚jumiem un 3 jaut‚jumiem ar izvÁles iespÁju.

� PÁc datu ieg˚anas ar programmas SPSS (Statistical Package for the
Social Sciences) 21. versijas palÓdzÓbu tika apstr‚d‚ti ieg˚tie dati.

Proced˚ra

S‚kum‚ tika izplatÓtas aptaujas latvieu valod‚ latvijas Republikas
kult˚ras p‚rst‚vjiem. Gatav‚s aptaujas darba autore l˚dza nos˚tÓt uz
viÚas elektronisko pastu.

PÁc Latvijas Republikas respondentu aptaujas aizpildÓanas, darba
autore s‚ka izs˚tÓt aptaujas Korejas Republikas kult˚ras p‚rst‚vjiem.
–obrÓd Latvijas Republik‚ studÁ ap 30 Korejas Republikas iedzÓvot‚ju.
Izmantojot o iespÁju, darba autore l˚dza os respondentus izs˚tÓt aptauju
saviem draugiem, paziÚ‚m, skolas/universit‚tes biedriem tiei uz Korejas
Republiku. Turkl‚t darba autore sazin‚j‚s ar Kyungbok Universit‚ti
( ) Korejas Republik‚, konkrÁti ar Jeongkeun Ahn ( ).
Un ar viÚa starpniecÓbu izplatÓja aptauju starp konkrÁt‚s universit‚tes
studentiem.

Lai realizÁtu pÁtÓjuma mÁrÌi un atbildÁtu uz pÁtÓjuma jaut‚jumiem,
tika izmatotas ‚das statistisk‚s apstr‚des metodes:

1. Manna-Vitneja U kritÁrijs (Mann-Whitney U test)
2. HÓ kvadr‚ta kritÁrijs (Chi-Square Test)

Rezult‚ti

Lai atbildÁtu uz pÁtÓjuma 1. jaut‚jumu ñ Vai past‚v atÌirÓbas starp
respondentu grupu ticÓbas uzskatiem ñ tika veikta c2 kritÁrija analÓze.
Tika secin‚ts, ka past‚v statistiski nozÓmÓgas atÌirÓbas Latvijas un Korejas
Republikas respondentu starp‚, kur c2 = 25,270 un p < 0,01. Latvijas
Republikas respondenti ir vair‚k ticÓgi nek‚ Korejas Republikas respon-
denti.
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1. attÁls. TicÓbas izpausme Latvijas un Korejas Republikas
respondentiem (n = 200)

Avots: autores veidots attÁls

Latvijas Republikas sievietes p‚rsvar‚ pieÔauj, ka eksistÁ kaut kas
p‚r‚ks par cilvÁku ñ 34 respondentes, savuk‚rt vienaldzÓgas pret reliÏiju
ir 15 respondentes un tikai 1 respondente sevi uzskata par ateisti. Savuk‚rt
Korejas Republikas sievietes arÓ p‚rsvar‚ pieÔauj, ka eksistÁ kaut kas p‚r‚ks
par cilvÁku, taËu tuvu vair‚kumam ir arÓ respondentes, kas sevi uzskata
par ateistÁm, zÓmÓgi ir tas, ka ne viena respondente nedeva atbildi ñ vienal-
dzÓga. Latvijas Republikas vÓriei p‚rsvar‚ pieÔauj, ka eksistÁ kaut kas
p‚r‚ks par cilvÁku ñ 22 respondenti, savuk‚rt vienaldzÓgi pret reliÏiju,
tuvu vair‚kumam ir 20 respondenti un tikai 8 respondenti sevi uzskata
par ateistu. Savuk‚rt Korejas Republikas vÓriei ar lielu p‚rsvaru sevi
uzskata par ateistiem ñ 44 respondenti un tikai 6 respondenti pieÔauj, ka
eksistÁ kaut kas p‚r‚ks par cilvÁku, lÓdzÓgi k‚ sievietes aj‚ grup‚, neviens
nedeva atbildi vienaldzÓgs (sk. 1. attÁlu).

Lai atbildÁtu uz pÁtÓjuma 2. jaut‚jumu ñ Vai past‚v atÌirÓbas starp
respondentu grupu piederÓbas valstij saj˚t‚m ñ tika veikta Manna-Vitneja
U kritÁrija analÓze. Tika secin‚ts, ka past‚v statistiski nozÓmÓgas atÌirÓbas
Latvijas un Korejas Republikas respondentu starp‚, kur U = 3658,00 un
p < 0,01. Latvijas Republikas respondenti j˚tas maz‚k piederÓgi savai
valstij nek‚ Korejas Republikas respondenti.
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2. attÁls. J˚tas, ko izj˚t Latvijas un Korejas Republikas respondenti,
j˚toties par savas valsts p‚rst‚vi (n = 200)

Avots: autores veidots attÁls

Pazemojumu neizj˚t neviena no respondentu grup‚m. Apvainojumu
izj˚t 10 Latvijas Republikas respondenti un neviens Korejas Republikas
respondents. Savuk‚rt nek‚das j˚tas neizj˚t 47 Latvijas Republikas res-
pondenti un neviens Korejas republikas respondents. P‚rliecÓbu izj˚t 15
Latvijas Republikas respondenti un 57 Korejas Republikas respondenti.
Savuk‚rt lepnumu izj˚t 28 Latvijas Republikas respondenti un 43 Korejas
Republikas respondenti (sk. 2. attÁlu).

Lai atbildÁtu uz pÁtÓjuma 3. jaut‚jumu  ñ Vai past‚v atÌirÓbas abu
respondentu grupu valstu tipisk‚ uzvedÓb‚ ñ tika veikta Manna-Vitneja
U kritÁrija analÓze.

Apl˚kojot 1. tabulu, var secin‚t, ka past‚v statistiski nozÓmÓgas atÌi-
rÓbas Latvijas un Korejas Republikas respondentu starp‚ no 25 apgalvo-
jumiem 13 apgalvojumos, kur p < 0,01; 5 apgalvojumos, kur p < 0,05.
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1. tabula
Latvijas un Korejas Republikas valsts tipisk‚s

uzvedÓbas salÓdzin‚jums (n=200)

Avots: autores veidota tabula

Lai atbildÁtu uz pÁtÓjuma 4. jaut‚jumu  ñ Vai past‚v atÌirÓbas abu
respondentu grupu priekstatos par uzticÓbu citiem un to godÓgumu ñ
tika veikta Manna-Vitneja U kritÁrija analÓze.
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2. tabula
UzticÓba citiem un godÓgums, Latvijas un Korejas Republikas

respondentu salÓdzin‚jums (n=200)

Avots: autores veidota tabula

Tika secin‚ts, ka past‚v statistiski nozÓmÓgas atÌirÓbas Latvijas un
Korejas Republikas respondentu starp‚ apgalvojum‚ ñ Vai j˚s dom‚jat,
ka liel‚kajai cilvÁku daÔai var uzticÁties vai, ka ir j‚b˚t uzmanÓgiem ar
tiem? ñ kur U = 4189,00; p < 0,05. Latvijas Republikas respondenti maz‚k
uzticas citiem, nek‚ Korejas Republikas respondenti. Past‚v statistiski
nozÓmÓgas atÌirÓbas Latvijas un Korejas Republikas respondentu starp‚
apgalvojum‚ ñ Vai j˚s dom‚jat, ka liel‚k‚ daÔa cilvÁku izmantos j˚s saviem
mÁrÌiem vai, ka viÚi attieksies pret jums godÓgi? ñ kur U = 2313,00;
p < 0,01. Latvijas Republikas respondenti uzskata, ka citi viÚus izmantos
saviem mÁrÌiem, kad Korejas Republikas respondenti uzskata, ka citi
attieksies pret tiem godÓgi (sk. 2. tabulu).

Lai atbildÁtu uz to, k‚ds ir uzticÓbas lÓmenis da˛‚d‚m organiz‚cij‚m,
tika veikta Manna-Vitneja U kritÁrija analÓze. Tika secin‚ts, ka past‚v
statistiski nozÓmÓgas atÌirÓbas Latvijas un Korejas Republikas respondentu
starp‚ uzticÓbai organiz‚cij‚m ñ baznÓcas ñ kur U = 3197,00; p < 0,01.

Latvijas Republikas respondentu grupa tiecas vair‚k uzticÁties baznÓ-
c‚m nek‚ Korejas Republikas respondenti. Tika secin‚ts, ka past‚v statis-
tiski nozÓmÓgas atÌirÓbas Latvijas un Korejas Republikas respondentu
starp‚ uzticÓbai organiz‚cij‚m ñ armija ñ kur U = 3909,50; p < 0,05.
Latvijas Republikas respondenti maz‚k uzticas armijai nek‚ Korejas
Republikas respondenti. Past‚v statistiski nozÓmÓgas atÌirÓbas Latvijas
un Korejas Republikas respondentu starp‚ uzticÓbai organiz‚cij‚m ñ masu
mediji ñ kur U = 2418,50; p < 0,01. Latvijas Republikas respondentu
grupa tiecas maz‚k uzticÁties masu medijiem nek‚ Korejas Republikas
respondenti. Past‚v statistiski nozÓmÓgas atÌirÓbas Latvijas un Korejas
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Republikas respondentu starp‚ uzticÓbai organiz‚cij‚m ñ tiesu sistÁma ñ
kur U = 4056,50; p < 0,05. Latvijas Republikas respondentu grupa tiecas
maz‚k uzticÁties tiesu sistÁmai nek‚ Korejas Republikas respondenti. Past‚v
statistiski nozÓmÓgas atÌirÓbas Latvijas un Korejas Republikas respon-
dentu starp‚ uzticÓbai organiz‚cij‚m ñ prezidents ñ kur U = 3765,00;
p < 0,01. Latvijas Republikas respondenti uzticas prezidentam maz‚k,
nek‚ Korejas Republikas respondenti.

Lai atbildÁtu uz pÁtÓjuma 5. jaut‚jumu ñ Vai past‚v atÌirÓbas starp
respondentu grupu apmierin‚tÓbu ar dzÓvi ñ tika veikta Manna-Vitneja
U kritÁrija analÓze.

LÓdz ar to var secin‚t, ka past‚v statistiski nozÓmÓgas atÌirÓbas
Latvijas un Korejas Republikas respondentu starp‚ apmierin‚tÓb‚ ar dzÓvi,
kur U = 4005,00; p < 0,05. Latvijas Republikas respondenti j˚tas vair‚k
apmierin‚ti ar savu dzÓvi nek‚ Korejas Republikas respondenti.

Lai atbildÁtu uz to, k‚di ir priekstati par sasniegumiem tika veikta
Manna-Vitneja U kritÁrija analÓze (sk. 3. tabulu)

3. tabula
Priekstatu par sasniegumiem starp Latvijas un

Korejas Republiku salÓdzin‚jums

Avots: autores veidota tabula
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Lai atbildÁtu uz pÁtÓjuma 6. jaut‚jumu ñ Vai past‚v atÌirÓbas starp
respondentu grupu spÁju iepl‚not savu dzÓvi ñ tika veikta c2 kritÁ-
rija analÓze. Tika secin‚ts, ka past‚v statistiski nozÓmÓgas atÌirÓbas
Latvijas un Korejas Republikas respondentu starp‚ laika pl‚noan‚, kur
c2 = 68,750 un p < 0,01.

3. attÁls. Latvijas un Korejas Republikas respondentu spÁja
iepl‚not savu dzÓvi (n = 200)

Avots: autores veidots attÁls

Latvijas Republikas respondentiem ir gr˚t‚k iepl‚not dzÓvi uz ilg‚ku
laika posmu, nek‚ Korejas Republikas respondentiem. Savu dzÓvi nevar
iepl‚not 47 (kas ir gandrÓz puse) Latvijas Republikas respondentu, un
tikai 20 Korejas Republikas respondenti. Savu dzÓvi var iepl‚not uz 1ñ5
gadiem 37 (kas ir 2. augst‚kais rezult‚ts aj‚ grup‚) Latvijas Republikas
respondentu, savuk‚rt Korejas Republikas respondenti ñ 26. Uz 6ñ10
gadiem savu dzÓvi var iepl‚not tikai 3 Latvijas Republikas respondentu,
kad uz o pau gadu ilgumu savu dzÓvi var iepl‚not 37 (augst‚kais Ós
grupas r‚dÓt‚js) Korejas Republikas respondentu. Uz 11ñ15 gadiem Latvijas
Republikas respondenti nedeva ne vienu atbildi, kad to var izdarÓt 4 Korejas
Republikas respondenti. Savuk‚rt uz 16ñ20 gadiem savu dzÓvi car iepl‚not
13 gan Latvijas, gan Korejas Republikas respondentu. Vair‚k par 20
gadiem abu grupu respondenti nevar iepl‚not savu laiku (sk. 3. attÁlu).

Lai atbildÁtu uz pÁtÓjuma 7. jaut‚jumu ñ Vai past‚v atÌirÓbas abu
grupu priekstatos par finansi‚lo st‚vokli un naudu ñ tika veikta Manna-
Vitneja U kritÁrija analÓze, secinot, ka nepast‚v statistiski nozÓmÓgas
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atÌirÓbas Latvijas un Korejas Republikas respondentu starp‚ jaut‚jum‚
par viÚu finansi‚lo st‚vokli, kur U = 4439,50; p > 0,05.

4. attÁls. Latvijas un Korejas Republikas respondentu uzskati
par savu finansi‚lo st‚vokli (n = 200)

Avots: autores veidots attÁls

No t‚ izriet, ka gan Latvijas, gan Korejas Republikas respondenti
sava finansi‚l‚ st‚vokÔa ziÚ‚ novieto sevi lÓdzÓg‚s pozÓcij‚s ñ p‚rsvar‚
orientÁjas uz videjo, nedaudz vair‚k k‚ nodroin‚ti cilvÁki. Neviens no
abu grupu respondentiem nenovietoja sevi nabaga pozÓcij‚. 4 Latvijas
Republikas respondenti novietoja sevi 3. pozÓcij‚. 9 Latvijas republikas
respondenti novietoja sevi 4. pozÓcij‚, kad aj‚ pozÓcij‚ atzÓmÁja sevi 24
Korejas Republikas respondenti. Par nodroin‚tiem sevi uzskata 30 Latvijas
Republikas respondenti un 21 Korejas Republikas respondents. 6. pozÓcij‚
sevi nost‚dÓja 14 Latvijas Republikas respondenti un 23 Korejas Repub-
likas respondents. 7. pozÓcij‚ 36 Latvijas Republikas respondenti un 27
Korejas Republikas respondenti. 8. pozÓcij‚ sevi novieto 3 Latvijas Repub-
likas respondenti un 5 Korejas Republikas respondenti. Savuk‚rt 9. pozÓ-
cij‚ sevi atzÓmÁja 2 Latvijas Republikas respondenti, Korejas Republikas
respondenti sevi neatzÓmÁja aj‚ pozÓcij‚. Pie bag‚tiem sevi atzÓmÁja 2
Latvijas Republikas respondenti un neviens Korejas Republikas respon-
dents (sk. 4. attÁlu).

Lai atbildÁtu uz 8. pÁtÓjumu jaut‚jumu ñ Vai past‚v atÌirÓbas starp
respondentu grupu uzskatiem par autgrup‚m ñ tika veikta Manna-Vitneja
U kritÁrija analÓze (sk. 4. tabulu).
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4. tabula
Uzskatu par autgrup‚m Latvijas un Korejas Republiku salÓdzin‚jums

Avots: autores veidota tabula
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Tika secin‚ts, ka past‚v statistiski nozÓmÓgas atÌirÓbas Latvijas un
Korejas Republikas respondentu starp‚ uzskatos uz autgrup‚m no 11 apgal-
vojumiem 7 apgalvojumos, kur p < 0,01; 4 apgalvojumos, kur p < 0,05.

Secin‚jumi un diskusija

Apstiprin‚ta izvirzÓt‚ hipotÁze ñ past‚v atÌirÓbas Latvijas un Korejas
Republikas kult˚ru dimensiju ÓpatnÓb‚s Hofstede modeÔa kontekst‚ ñ
t.k. visos izvirzÓtajos pÁtÓjuma jaut‚jumos tika konstatÁtas Latvijas Repub-
likas un Korejas Republikas kult˚ru dimensiju atÌirÓbas, kas saskan ar
iepriek veiktajiem pÁtÓjumiem par o tÁmu.

Kritiski vÁrtÁjot pÁtÓjumu, darba autore uzsver, ka tam ir vair‚ki iero-
be˛ojumi, kuri neÔauj attiecin‚t visus atkl‚tos secin‚jumus uz visu Latvijas
vai Korejas Republikas kult˚ru un t‚s p‚rst‚vjiem, jo, pÁtÓjum‚ piedalÓj‚s
salÓdzinoi mazs respondentu skaits, kas var attiecin‚t os rezult‚tus uz
konkrÁto respondentu izlasi; da˛i aspekti varÁtu atspoguÔot konkrÁto
indivÓdu, nevis viÚa p‚rst‚vÁto kult˚ru; apjomÓgas aptaujas dÁÔ, past‚v
iespÁjamÓba, ka t‚ tika aizpildÓta negodpr‚tÓgi. Neskatoties uz to, ka darba
autore darÓja visu iespÁjamo, lai paaugstin‚tu pÁtÓjuma rezult‚tu valid‚ti,
nedrÓkst izslÁgt neprecizit‚tes iespÁjamÓbu.

–o darbu varÁtu izmantot gan, k‚ m‚cÓbu literat˚ru, gan arÓ t‚l‚ko
pÁtÓjumu ietvaros. Darba autore uzskata, ka atkl‚t‚, Korejas Republikas
respondentu, tendence vÁrtÁt autgrupas, imigrantus un citas grupas pozi-
tÓv‚k nek‚ tas bija pier‚dÓts agr‚kos pÁtÓjumos ir nozÓmÓgs pamats turpm‚-
kajiem pÁtÓjumiem.
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The Peculiarities of the Cultural Dimensions of
the Republic of Latvia and the Republic of Korea

Summary

This study has been developed and empirically verified based on the six-
dimensional cultural model of Hofstede (2011) using modified Schwarz, Hofstede
and Inglhart Cultural Values Scale (Schwarz 2004). Earlier studies on both cultures
revealed differences in the context of the Hofstede model in several dimensions
(Hofstede 2011; Buja 2016). The sample consisted of 200 respondents: 100
representatives of the Republic of Latvia and 100 representatives of the Republic
of Korea. The main findings demonstrate that there are statistically significant
differences between the cultures of Latvia and Korea in several respects.

Key words: culture, cross-cultural differences, Hofstede cultural dimensional
model, individualism, collectivism.
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STRESS AND JOB SATISFACTION AMONG THE LAND FORCES
OFFICERS ñ RESULTS OF QUANTITATIVE STUDIES

Considering the importance and role of job satisfaction as well as the nature
of occupational stress and its impact on an employeeís functioning in the work
environment, during the studies, the subjective influence exerted by the feeling
of stressful work on the level of satisfaction with work among the Land Forces
officers in Poland was analysed. The study also sought to specify the factors
determining the satisfaction derived from the performed work or service and the
stress factors in the soldier-officer profession.

The article presents the results of empirical studies carried out with the use
of the diagnostic survey, using the poll method. The survey covered 105 officers
of the Land Forces in Poland. Excel and Statistica were used to analyse the
collected material.

Key words: stress, job satisfaction, officers, determinants, stressors.

Introduction

The profession of soldier-officer is socially important, especially from
the perspective of the need to ensure state security and defence. Employees
in this profession should show special psychological and physical
characteristics, including a high level of professionalism and emotional
commitment, which can be described as a vocation to do the profession.
However, it is not only the individual qualities that are the basis for
success. It is also indisputable that employees must be provided with
appropriate working conditions that allow them to fully exploit their
potential. Satisfaction with work is a factor which in a particular way
influences efficient and effective performance of soldierís profession.
Working conditions of professional soldiers should be conducive to the
satisfaction from service, which is not fully possible in the case of excessive
stress they feel. Professional soldiers should have a high ability to act
efficiently in situations of stressful tasks both in the course of service on
national territory (daily work, participation in national and international
exercises) and outside its borders (participation in missions and crisis
response operations).

Bearing the above in mind, the author of the article undertook the
studies aimed at determining whether and how the feeling of stress at
work affects the perceived level of job satisfaction. In order to respond
to the formulated research problem, empirical study was carried out using



38

Soci‚l‚s zin‚tnes reÏion‚lajai attÓstÓbai 2018 � PsiholoÏijas aktualit‚tes

the diagnostic survey method. The study was carried out on a sample of
105 Land Forces officers in Poland1. In the course of the study, factors
determining job satisfaction were also identified, as well as stress factors
in the soldier-officer profession, the occurrence of which may lead to
excessive mental and physical exhaustion, and, as a consequence, to a
decrease in the involvement in the work or service performed.

Stress and stress factors in the soldier-officer profession

Stress can be defined as a state of mental tension caused directly by
the occurrence of a specific stimulus called a stressor, or, indirectly, by
the very possibility of the occurrence of this stimulus (even in the absence
of an objective possibility of danger ñ a situation subjectively referred to
as stress), perceived by an individual as highly probable and affecting its
functioning. T. Kocowski, in turn, defines stress as: a set of related pro-
cesses in the body and the nervous system, being a general reaction of an
individual to unusual, difficult, disturbing, threatening, unpleasant or
harmful situations, called stressors (Kocowski 1993). Both the level of
stress experienced, as well as the manner of reaction in situations consi-
dered stressful, is determined individually, the key role is played by the
employeeís personality, competences, attitudes, values and experience.

The effects of stress are manifested on three key levels: physical, psycho-
logical and behavioural. The effects of stress include fatigue, anxiety,
excitation, irritability, depressive symptoms and aggression. Stress can
also lead to professional burnout, which is directly related to emotional
exhaustion and lack of job satisfaction. Each person reacts differently to
stressful situations, which is related to the individual threshold of resis-
tance to stress, which changes over the course of life. However, stress
does not always have a negative impact on behaviour, as the positive
impact is also noticeable, if only through the prism of greater stimuli for
action. A small discrepancy between the requirements and the capabilities
of an individual stimulates him/her to take actions and is desirable. There-
fore, the ability to control stress allows to obtain benefits, at its optimum

1 The study was carried out in 2016 on a sample of 105 Land Forces officers taking
postgraduate courses and studies at the National Defence University, currently the War
Studies University in Warsaw. The study was carried out by the author together with
Prof. Tomasz Majewski, as a part of scientific and research work titled Determinanty
satysfakcji oficerÛw wojsk l‡dowych z wykonywania obowi‡zkÛw s˘u˝bowych (AON,
Warsaw 2016, paper code II.2.14.4.0).
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intensity, derived from feeling the state of emotional tension, which may
translate into increased human activity (Antonovsky 1995).

Key stress factors ñ psychosocial threats in the workplace ñ according
to the European Agency for Safety and Health at Work, include: excessive
demands towards an employee, lack of individual control manifested in
the inability to decide how to work, insufficient support from both the
superiors and co-workers and conflict or lack of clarity about the role
due to insufficient competence or misunderstanding of their professional
role (e-guide..., European Agency for Safety and Health at Work). Similar
stress factors were also highlighted by J. Tylka (2000) and M. Hartley
(2005).

Considering the emphasized stressors in the working environment of
soldiers, it should be noted that in the case of the Polish Army officers,
stress in professional military service may be generated, among others,
by the quality of interpersonal relations, or the conditions of and the
specificity of the work performed (Maciejewski, Wolska-Zogata 2004;
G‡siorowska 2006).

The essence, level and factors determining
the job satisfaction of officers

The issue of job satisfaction is a very interesting and extremely complex
psychological phenomenon of professional functioning, as there are many
factors shaping job satisfaction, with a certain filter being both personality
of an employee, his experience, competences, as well as a type of profession
(Bajcer et al. 2011).

Job satisfaction is defined differently in the source literature. Accor-
ding to the Dictionary of Polish by PWN, satisfaction is a feeling of
pleasure and content because of something (SJW PWN). According to
D.P. Schultz and S.E. Schultzís job satisfaction includes positive and nega-
tive feelings and attitudes that relate to the professional duties performed
by employees (D.P. Schultz, S.E. Schultz 2002). Whereas P.E. Spector
indicates that: Job satisfaction is the employeeís attitude (feeling) in
relation to activities performed in the workplace (Spector 1997). Analysing
the above definitions, the following conclusions can be drawn: satisfaction
from work, referred to as human attitude towards work, is also analysed
as employeeís feelings resulting from the work performed, and reflected
in the relationship, among other things, to the professional duties perfor-
med. The employeeís feelings may be positive or negative, and their type
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depends on whether the performance of professional work allows the
employee to meet individual needs and expectations.

Factors influencing job satisfaction are referred to as satisfaction deter-
minants. Analysing the source literature, one can find a number of studies
in which authors such as R. Happock (1935), L. Friedeburg (1963), or
W. Kie˝un (1997) identified factors shaping job satisfaction. The deter-
minants of job satisfaction are, i.a., defined by the authors as follows:
pay system, opportunities for professional development, interpersonal
relations, stability of employment, working atmosphere, type of work
performed, its organisation, working time, as well as the possibility of
satisfying material and moral needs through work.

The analysis of both the level of job satisfaction and the factors deter-
mining this level becomes more and more important, especially in the
context of the effects of dissatisfaction with work, which are related to a
higher rate of absenteeism and turnover (Dwyer, Ganster 1991), a decrease
in loyalty to organisations (Witt, Beokermen 1991) or a decrease in full
commitment to work (Aldag, Stearns 1991). Whereas, the effect of feeling
satisfied with the work performed is, among others, greater loyalty to an
employer, sense of community with other employees, sense of coresponsi-
bility for the functioning of an organization, honest attitude towards
work, employer or increase in the quality of the tasks performed (Heskett,
Jones, Loveman 1994). Not without significance is also the very behaviour
of employees, including the way of speaking about an organization, having
a direct impact on the image of an organization, which in the case of the
Armed Forces also affects the image of the country on the international
arena.

It is therefore important to identify the determinants of satisfaction
with the work of Land Forces officers2, bearing in mind at the same time
that stress is an important factor influencing satisfaction with work per-
formed (Employee Outlook 2011). This is confirmed by Nielsen, Mearns,
Matthiesen and Eid, who, while conducting research on the relationship
between stressors and job satisfaction of working people, revealed that
people experiencing high level of stress showed lower job satisfaction

2 According to Ma˘y Rocznik Statystyczny Polski 2018, as of 31 December 2017 r. there
were 101,600 professional soldiers in Poland, including 10,100 higher-ranking officers
and 9,400 lower-ranking officers, https://stat.gov.pl/obszary-tematyczne/roczniki-
statystyczne/roczniki-statystyczne/maly-rocznik-statystyczny-polski-2018,1,19.html
(downloaded on 27 August 2018).
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(Nielsen et al. 2011). Whereas Cooper, Liukkonen and Cartwright are
of the opinion that the typical effects of stress include a decrease in job
satisfaction and involvement, which can also be seen in the form of an
increased propensity for accidents and dangerous behaviours of employees
(Cooper et al. 1996). Stress effectively prevents job satisfaction, and in
the long run may lead to professional burnout, and thus a decrease in
effectiveness of and commitment to work (Mo˙cicka-Teske, Potocka
2016).

Research results

Bearing in mind the stressfulness of the soldierís profession, as well
as the essence of job satisfaction, the study aimed to verify the following
research hypothesis: officers who find that their work is excessively
stressful show a lower level of job satisfaction than officers who do not
feel excessively stressful at work. In order to verify the hypothesis, it was
first necessary to determine the level of satisfaction with the work of the
Land Forces officers. To this end, in the course of the study, the respon-
dents were asked to indicate, using a 5-point scale, the level of job satisfa-
ction felt (Chart 1).

Chart 1. Level of job satisfaction
Source: own study results
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The analysis of chart 1 shows that 65.71% of all the officers surveyed
find their job satisfactory, while a definitely high level of satisfaction
was characteristic in the case of 20% of the respondents. Whereas, a
rather low level of job satisfaction was declared by 7.62% of the respon-
dents, while in the case of 26.67% of the respondents, work brought
them satisfaction to an average extent.

In the further part of the study, the aim was to specify which factors
determine satisfaction with officersí work. For this purpose, the soldiers
were asked questions about interpersonal relations in work environment,
conditions and the nature of the work. In order to determine which factors
in the area of interpersonal relations affect the satisfaction of officersí
work, statistical analyses were carried out to detect existing relationships.
On the basis of the results of the conducted studies, it can be concluded
that the determinants of job satisfaction are: employee relations with
other soldiers (p=0.01, V Cramera 0.26), preference for work with subor-
dinates (p=0.002, V Cramera 0.29), appreciation by the superior of
employeesí talent, commitment and contribution to work (p=0.03, V
Cramera 0.27), trust on the part of the superior (p=0.04, V Cramera
0.30), the possibility of expressing professional opinions (p=0.001, V
Cramera 0.32) and receiving feedback from the superior (p=0.03, V
Cramera 0.27)3. No statistically significant correlation was found between
the level of job satisfaction and relations with the superior, the sensitivity
of the superior to employeesí problems and fair treatment of subordinates
by the superior.

Officersí satisfaction with performance of official tasks may also be
determined by factors in the area of conditions and specificity of the work
performed ñ service in a military unit. This is confirmed by the results of
the studies, as statistically significant dependencies were detected (of weak
strength of correlation) between the possibility of using the competencies
possessed at work (p=0.001, V Cramera 0.44), possessing sufficient
competencies to perform work at the current post (p=0.04, V Cramera
0.23), excessive workload (p=0.02, V Cramera 0.28), monotonous work
(p=0.001, V Cramera 0.34), importance of the work performed (p=0.001,
V Cramera 0.35), possibility of deciding how to carry out the entrusted
tasks (p=0.001, V Cramera 0.30), and the overall level of job satisfaction.

3 Correlation strength adopted from: A. GÛralski [1987]: r = 0 ñ lack; 0 < r < 0.1 ñ slight,
0.1 < r < 0.3 ñ weak, 0.3 < r < 0.5 ñ average; 0.5 < r < 0.7 ñ high; 0,7 < r < 0.9 ñ very high;
0.9 < r < 1 ñ almost full, r = 1 ñ full.
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The relationship between the overall level of job satisfaction and employeesí
views on the possibility of maintaining balance between work and profes-
sional life has not been revealed.

Having specified the level and factors determining job satisfaction,
the analysis covered the issue of stressfulness of work performed by the
Land Forces officers. Results of the survey ñ opinions of respondents in
this respect are presented in Chart 2.

Chart 2. Work at current post as overly stressful ñ study results

Source: own study results

Analyzing the results of the studies, it can be stated that a similar
group of respondents believed that working in their current position is
excessively stressful for them ñ 38.24%, while 42.15% claimed that it is
not excessively stressful. Difficulties in answering this question were mani-
fested by 19.61% of the respondents. Taking into account the percentage
of the surveyed soldiers who indicated that their work is excessively stress-
ful, an important aspect of the study was also the identification of stress
factors in the profession of a soldier ñ the Land Forces officer. The analysis
included the same group of factors that had been previously identified as
potential determinants of job satisfaction. In order to explain which factors
related to the quality of interpersonal relations correlate with the sense
of excessive stress at work, statistical analyses were carried out in order
to detect the existing relationships between the selected variables. On
the basis of the results of the study, a statistically significant relationship
of weak strength between lack of trust on the part of superiors (p=0.02,
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V Cramera 0.26) and receiving insufficiently frequent feedback on the
work performed (p=0.03, V Cramera 0.25) and the feeling of excessive
stress at work was found. More statistically significant relationships of
weak and average correlation strength were detected by analysing factors
related to conditions and specific nature of the work performed. A statisti-
cally significant relationship of weak correlation was found between the
variables: having sufficient competence to perform work (p=0.02, V Cra-
mera 0.27) and the ability to maintain balance between professional and
private life (p=0.02, V Cramera 0.28), and stressfulness of the work per-
formed. Whereas, a significant relationship of average strength was found
between the variables: possibility of using in work the competences held
(p=0.001, V Cramera 0.30), monotony of work performed (p=0.001, V
Cramera 0.31), excessive workload (p=0.00, V Cramera 0.40), and a
sense of stressful work. The relationships revealed allowed to determine
the stress factors in the soldier-officer profession.

In order to verify the study hypothesis, the level of statistical signifi-
cance and the strength of the correlation between the sense of stressfulness
of work and the level of job satisfaction were calculated. The study showed
that the significance level p was higher than 0.05, which did not reveal a
statistically significant relationship between the variables. However,
taking into account the hypothesis, an analysis of the distribution of
responses was made in terms of sensing stress at work, satisfaction level
and factors determining job satisfaction. Analysing the obtained results,
it was found that 69.77% of the officers who did not feel excessive stress
at work (combining the responses definitely not and rather not) declared
a high and definitely high level of job satisfaction. Whereas, 66.67% of
the officers surveyed, who stated that the work they performed was exces-
sively stressful, also indicated that they felt a high and definitely high
level of job satisfaction. Factors that may affect the sense of job satisfac-
tion, despite excessive stressfulness of the tasks performed, include: good
relationships with employees, as stated by 97.44% of the respondents,
preference for working with subordinates ñ 94.87%, good relations with
superiors ñ 84.62%, trust on the part of superiors ñ 69.23% and apprecia-
tion of talent by superiors ñ 71.79%4.

4 The presented study results concern the officers who declared that their work is not
excessively stressful ñ during the study they marked level 1 and 2 on the adopted 5-point
scale.
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Therefore, it can be concluded that interpersonal relations as well as
conditions and specificity of the work performed play an important role
in the case of the Land Forces officers, the quality of which influences
both job satisfaction and allows, despite stress at work, for efficient perfor-
mance of duties.

Summary

In conclusion, in the course of the study, the author sought to verify
the study hypothesis about the impact of excessive stress at work on the
decrease in the level of satisfaction with work performed by the Land
Forces officers. After analysing the results of the conducted research, it
was not possible to confirm statistically significant relationships between
the analysed variables (p>0.05). The hypothesis was therefore verified
negatively. In the course of the study, both the level of satisfaction with
work performed by the Land Forces officers, work satisfaction deter-
minants, percentage of respondents feeling that their work is excessively
stressful, as well as the factors influencing the feeling of stressful work
performed by the Land Forces officers in Poland were revealed.
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Stress un sauszemes karaspÁka virsnieku apmierin‚tÓba ar darbu ñ
kvantitatÓvo pÁtÓjumu rezult‚ti

Kopsavilkums

“emot vÁr‚ apmierin‚tÓbas ar darbu nozÓmi un lomu, k‚ arÓ darba stresa
b˚tÓbu un t‚ ietekmi uz darbinieka funkcionÁanu darba vidÁ, pÁtÓjuma ietvaros
tika analizÁta ar veikto darbu saistÓt‚ stresa saj˚tas subjektÓva ietekme uz Polijas
sauszemes karaspÁka virsnieku apmierin‚tÓbas ar darbu lÓmeni. Œstenot‚ pÁtÓjuma
mÁrÌis bija arÓ noskaidrot faktorus, kuri ietekmÁ apmierin‚tÓbu ar veikto darbu,
pildÓtu dienestu, k‚ arÓ stresa faktorus karavÓra, virsnieka profesij‚. Rakst‚ prezen-
tÁti empÓrisk‚ pÁtÓjuma, kas veikts ar diagnostisk‚s aptaujas metodi, izmantojot
anketas tehniku, rezult‚ti. PÁtÓjuma ietvaros tika anketÁti 105 Polijas sauszemes
karaspÁka virsnieki. Sav‚kt‚ materi‚la analÓzei tika izmantotas programmas Excel
un Statistica.

AtslÁgas v‚rdi: stress, apmierin‚tÓba ar darbu, virsnieki, determinanti, stresori.
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МЕЖПОКОЛЕННАЯ ТРАНСМИССИЯ ЦЕННОСТЕЙ

Целью данной публикации является представление о механизмах пере-
дачи ценностей между поколениями. Актуальность проблемы определяется
необходимостью исследования новых семейных ценностей и ценностных
установок, идеалов, норм, механизмов передачи ценностей. От того, какие
ценности и ценностные ориентиры сформируются у молодых людей, зави-
сят проблемы трудовых ресурсов общества в целом, обеспечения интеллек-
туального, научного, культурного потенциала и сохранения. Необходимо
показать, как происходит процесс приобретения молодых людей социаль-
ного опыта в ходе социокультурной трансмиссии и объяснения того, как этот
опыт востребован в общении, во взаимодействии подрастающего поколе-
ния с окружающим миром. Изучению трансмисcии ценностей, норм и пра-
вил, социализации, механизмов его социокультурной трансмиссии посвя-
щена данная статья.

Ключевые слова: трансмиссия ценностей, поколения, культурная транс-
миссия.

Подходы и основные определения к изучению
трансмиссии ценностей

Трансмиссия ценностей от родителей к ребёнку-подростку часто
считается признаком успешной социализации, которая включает «доб-
ровольное принятие ценностей, стандартов и обычаев для адаптив-
ного функционирования в большем социальном контексте» (Grusec,
Davidov 2007). Подростковый период является очень важной фазой
для изучения передачи ценностей, поскольку это время развития
идентичности, характеризующееся напряжённостью между возрос-
шей потребностью в автономии и возросшей конформностью по от-
ношению к социальным ожиданиям, причём последняя необходима
для приобретения моделей должного поведения. Таким образом, дети
становятся очень восприимчивы к сообщениям, транслирующим
ценности в течение подросткового периода, более чем в любой дру-
гой предшествующий период детства (Padilla-Walker 2007).

Передача ценностей определяется как интерактивный процесс,
в котором предполагается, что родители и дети обладают врождён-
ными способностями для начала действия, понимая их взаимодей-
ствия друг с другом и совершая выбор (Kuczynski, Navara 2006; Roest
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et.al. 2010). Поскольку трансмиссия имеет интерактивный характер,
она, возможно, служит причиной как изменений между поколениями,
так и сходства между ними: изменение не обязательно является ошиб-
кой, а является возможным результатом. Трансмиссия ценностей от
одного поколения к другому без каких-либо изменений не всегда
желательна, потому что, возможно, новым поколениям придется
адаптироваться к модифицированным жизненным условиям, следо-
вательно, полная трансмиссия без каких-либо изменений была бы
невыгодной для физического лица также, как и полное отсутствие
трансмиссии. Оба случая были бы неблагоприятным для успешной
социализации (Schönpflug 2001; Trommsdoff 2009).

Культурная трансмиссия – процесс, благодаря которому культура
передается от предшествующих поколений к последующим через
обучение. Культурная трансмиссия делает возможным такое явление,
как преемственность культуры, ее непрерывность во времени.

Последовательная смена циклов развития культуры в рамках
одного народа или страны должна происходить так, чтобы от поко-
ления к поколению передавались базисные элементы культуры, а
видоизменялись лишь второстепенные. Преемственность обеспечи-
вается непосредственным контактом живых носителей культуры,
выступающих в роли учителей и учеников.

Поскольку любая культура развивается во времени, значительная
часть из прошлого культурного наследия, доказавшая свою ценность,
сохраняется на новом этапе. Разрыв культурной цепи происходит в
тех случаях, когда неожиданно меняется образ жизни людей – носи-
телей данной культуры.

В настоящее время в этнопсихологии используется еще одно по-
нятие – культурной трансмиссии, включающей процессы инкульту-
рации и социализации и представляющей собой механизм, с помо-
щью которого этническая группа «передает себя по наследству» своим
новым членам, прежде всего детям (Berry et al., 1992). Используя куль-
турную трансмиссию, группа может увековечить свои особенности в
последующих поколениях с помощью основных механизмов науче-
ния. Обычно выделяются три вида трансмиссии:
� вертикальная трансмиссия, в процессе которой культурные цен-

ности, умения, верования и т.п. передаются от родителей к детям;
� горизонтальная трансмиссия, когда от рождения до взрослости ре-

бенок осваивает социальный опыт и традиции культуры в обще-
нии со сверстниками;



50

Soci‚l‚s zin‚tnes reÏion‚lajai attÓstÓbai 2018 � PsiholoÏijas aktualit‚tes

� «непрямая» (oblique) трансмиссия, при которой индивид обучается
в специализированных институтах социализации (школах, вузах),
а также на практике – у окружающих его помимо родителей взрос-
лых (родственников, старших членов общины, соседей и т.п.).
Культурная трансмиссия важна для преемственности в обществе,

так как поддерживает связь между членами разных поколений и по-
зволяет сохранить культурно-специфические знания и верования из
поколения в поколение. Межпоколенная передача ориентиров яв-
ляется в некотором роде социальным научением, социализацией,
благодаря которой, дети, став взрослыми, могут продолжить придер-
живаться определенных норм, правил и т. п., более того, передать эти
ориентиры следующему поколению – в этом и заключается непре-
рывность и преемственность культуры. Родители обычно бывают
обеспокоены преемственностью ценностей, а дети стараются стать
независимыми от родителей (Лебедева, Латыпова).

Различия между поколениями, возможно, вызваны выбором,
который родители осуществляют относительно того, какие ценности
они будут передавать и выбором, который осуществляют дети отно-
сительно принятия или отвержения этих ценностей. Это было от-
четливо показано в модели приобретения ценностей Грусека и Гуд-
нау (Grusec, Goodnow’s model, 1994).

Грусек и Гуднау (Grusec, Goodnow 1994) предложили две группы
переменных, которые релевантны детскому принятию, согласно их
влиянию на: (а) детскую мотивацию и (б) степень, с которой дети
видят ценности как образованные ими самими. Первая группа свя-
зана со степенью, с которой дети мотивированы принимать роди-
тельские ценности: согласие между родителями, теплота и близость
между родителями и их детьми являются важными факторами. Если
говорить более общими словами, позитивное качество взаимоотно-
шений (малое количество конфликтов и высокий уровень близости)
должны увеличивать готовность детей соглашаться с желаниями ро-
дителей, поскольку это способствует и желанию детей идентифици-
роваться с их родителями, и желанию детей подчиняться. Вторая
группа касается таких переменных, как минимизации угроз автоном-
ности, которые могут привести к убеждению детей в том, что ценно-
сти генерируются ими самими. Приписывание внутренней мотива-
ции способствовало бы более высокому уровню открытости детей к
сообщениям родителей и их принятие, поскольку сообщения не вос-
принимались бы как угрожающие автономности. В этом смысле, дети
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способны удовлетворить две важные потребности: конформность по
отношению к ожиданиям других и автономность.

Таким образом, умеренное принятие ценностей может иметь раз-
личные корни и, как следствие, различные пути для вмешательства.
Создание баланса отношений внутри супружеской пары и в отно-
шениях родитель-ребёнок (в которых родители и дети не слишком
близки, о и не отдалены) должно стать основной целью любого вме-
шательства, направленного на улучшение трансмиссии ценностей в
семье и нравственное развитие подростков. Родители и педагоги мо-
гут способствовать нравственному развитию подростка, укрепляя по-
ложительные отношения и поощряя самостоятельность подростков
(Kuczynski, Hildebrandt 1997).

Родители должны объяснять важность и значение транслируемых
ценностей, чтобы ребёнок мог в полной мере осознать их важность и
усвоить эти ценности как свои собственные, тем самым чувствуя
самостоятельность, следуя им (Hardy et al. 2008). Возрастающая само-
стоятельность подростка, в свою очередь, – важнейший фактор пси-
хосоциальной адаптации, связанный с рядом желательных образо-
вательных результатов (Grolnick et al. 1991; Soenens et al. 2007). В обра-
зовательных учреждениях студенты, ощущающие поддержку своей
автономности, как правило, более автономны в обучении и склонны
интегрировать изучаемый материал.

Чтобы достичь высокого уровня согласованности ценностей ро-
дителя и ребёнка, недостаточно одного желания ребёнка принять
ценности; также необходимо, чтобы он точно воспринимал ценности,
которые родители хотят ему передать (Grusec, Goodnow 1994).

По мнению подростков, родители стремятся поддерживать в них
в первую очередь консервативные ценности, в то время, как они бо-
лее открыты новому опту и вызовам. Поэтому подростки отказыва-
ются принимать консервативные ценности.

Подростки исследуют и развивают свою автономию и независи-
мую идентичность. Ценности открытости к изменениям, способ-
ствующие достижению независимости, являются наиболее эффектив-
ными при такой мотивации. С другой стороны, на этой стадии жиз-
ненного цикла родители должны ответственно заботиться о своих
детях. Родители должны учитывать и аспекты зависимости и потреб-
ность в безопасности и правилах, которые продолжают действовать
на протяжении подросткового возраста, точно также как и возраста-
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ющую потребность подростка в автономии (Scabini et al. 2006). С этой
точки зрения, противоположные паттерны восприятия ценностей
(подростки, считающие себя консервативными, а своих родителей –
стремящимися к удовольствию и поиску новизны) или полное со-
ответствие ценностей родителей и детей («Я абсолютно такой же,
каким мой отец/моя мать хочет меня видеть») были бы неожидан-
ными, а также противоречили бы проблемам трансмиссии в семье
(Barni 2009).

Ценностная модель Шварца

В своём индивидуальном подходе Шварц утверждает, что глав-
ный содержательный аспект, отделяющий ценности друг от друга, –
это тип мотивации, в которой они отражаются (Schwartz 1999–2006).
Поэтому он сгруппировал отдельные ценности в комплексы ценнос-
ти (типов мотивации), разделяющих общую цель. Он исходил из того,
что основные человеческие ценности, которые должны быть во вех
культурах, это те, которые представляют универсальные человечес-
кие потребности (биологические нужды, потребности согласованного
социального взаимодействия и требования к групповой жизни) как
к осознанной цели. Основываясь на ценностях, выделенных пред-
шествующими исследователями и найденных в религиозных и фи-
лософских трудах в разных культурах, он сгруппировал ценности в
10 различных видов мотивации человека, которые он понимал как
основные типы или блоки ценностей (всего было выделено 10 типов).
Они, по мнению автора и определяют направленность, как конкрет-
ных действий индивида, так и всей его жизненной активности. Каж-
дому типу мотивации соответствует своя ведущая мотивационная цель:

Самостоятельность (Self-direction). Мотивационная цель – сво-
бода мысли и действия (выбор, творчество, познание), обусловлен-
ные потребностью индивида быть автономным и независимым.

Стимуляция (Stimulation) – полнота жизненных ощущений. Моти-
вационная цель – новизна и состязательноть в жизни, необходимая
для поддержания оптимального уровня активности организма.

Геденизм (Hedonism). Мотивационная цель – удовольствие, чув-
ственное наслаждение жизни. В основе его лежит необходимость
удовлетворения биологических потребностей и испытываемое при
этом удовольствие.
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Достижение (Achievement). Мотивационная цель – достижение
личного успеха в рамках разделяемых культурных стандартов и вслед-
ствии этого получения социального одобрения.

Власть (Power). Мотивационная цель – достижение социального
статуса, престижа и влияния на других людей. В ее основе потреб-
ность в доминировании, господстве, лидерстве.

Безопасность (Security). Мотивационная цель – стабильность,
безопасность и гармония общества, семьи и самого индивида. В ее
основе потребность в адаптации и предсказуемости мира, снижение
неопределенности.

Конформность (Conformity). Мотивационная цель – ограничение
действий и побуждений, причиняющих вред другим или нарушаю-
щих социальную гармонию. Выводится из потребности групп к са-
мосохранению и выживанию и потребности личности гармонично
взаимодействовать с другими людьми, подавляя при этом свои соци-
ально – разрушительные наклонности.

Традиции (Tradition). Мотивационная цель – уважение и поддер-
жание обычаев, принятие и признание идей, существующих в опре-
деленной культуре и религии. Традиционное поведение становится
символом солидарности группы, выражением уникальности ее кар-
тины мира.

Благожелательность (Benevolence). Мотивационная цель – под-
держание и повышение благополучия людей, с которыми человек
находится в контакте. В основе лежит потребность позитивного вза-
имодействия в целях благополучия группы и индивидуальная потреб-
ность в аффиляции.

Универсализм (Universalism). Мотивационная цель – понимание,
благодарность, терпимость и поддержание благополучия всех людей
и природы. Этот мотивационный тип не был выведен априори из трех
указанных универсальных человеческих потребностей, а был обна-
ружен эмпирическим путем при исследовании ценностей. В основе
этой цели, по-видимому, лежат универсальные потребности в красо-
те, гармонии и справедливости

Шварц разработал теорию динамических отношений между дан-
ными ведущими типами человеческой мотивации [Schwartz, Bilsky,
1990]. Логика отношений между ценностями выводятся авторами из
отношений между мотивами поведения и соответствующими им по-



54

Soci‚l‚s zin‚tnes reÏion‚lajai attÓstÓbai 2018 � PsiholoÏijas aktualit‚tes

ступками. Каждый тип мотивации имеет цель, руководящую стрем-
лениями человека, которые, в свою очередь, приводят к огласован-
ным или противоречивым действиям. Таким образом, конфликт или
гармония между ценностями определяют в конечном счете страте-
гии его поведения.

Авторы предложили следующую типологию противоречий между
ценнотями.
1. Ценности «Сохранения» (Conservation) – безопасность, конформ-

ность, традиции – противоречат ценностям «открытости изме-
нениям» (Openness to Changes) – стимуляции и самостоятельноти.
Здесь налицо явная оппозиция между ценностью автономии
взглядов и действий индивида и ценностью сохранения тради-
ций, поддержания стабильности общества.

2. Ценноти «Самоопределения/Выхода за пределы я» (Self – Trans-
cendence) – универсализм, благожелательность – противоречат
ценностям «саммоутверждения» (Self – Enhancement) – власти,
достижению, гидонизму. Здесь также налицо явеая позиция между
заботой о благе других и стремлением к доминированию над
людьми.

Предыдущие исследования

В предыдущих исследованиях были получены данные, свидетель-
ствующие о наличии межпоколенной трансмиссии ценностей, как в
индивидуалистических, так и в коллективистских культурах (Boehnke
2001; Georgas 1991; Knafo, Schwartz 2001, 2003; Phalet, Scholnpflug 2001;
Pinquart, Sillbereisen 2004).

Ценности, которые родители больше всего хотели бы увидеть у
их детей – которые в литературе называются «ценностями социали-
зации» – не обязательно идентичны личным ценностям родителей.
Хотя некоторые исследования (например, Knafo & Schwartz 2001) по-
казали сильную корреляцию между ценностями, которые родители
хотят обладать сами и ценностями, которые они хотят видеть у своих
детей (Коэффициент корреляции Пирсона от .60 до .80), идеальной
согласованности не было. Таким образом, именно измеренная согла-
сованность между ценностями социализации родителей и личными
ценностями детей, а не между личными ценностями родителей и лич-
ными ценностями детей отражает благоприятный исход предпола-
гаемой социализации.
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В ряду исследований рассматривались факторы, которые, воз-
можно, влияют на точность, с которой дети воспринимают родитель-
ские ценности. Привлечение внимания ребёнка, ясность и обилие
сообщений родителей положительно связаны с точностью (Okagaki,
Bevis 1999; Knafo, Schwartz 2003).

Как показывают предыдущие исследования (Barni, Ranieri 2010),
мы можем предположить, что ценности родителей и подростков ста-
новятся более однородными к моменту совершеннолетия. Прогрес-
сирующее присвоение детьми взрослых ролей и возрастающая ответ-
ственность также подразумевают принятие разделяемых родителями
приоритетов и убеждений, в соответствии с личной и социальной
жизнью и взрослым поколением в целом. Некоторые авторы (Volle-
bergh et al. 2001) рассматривают поздний подростковый возраст, как
«стадию становления», основания более глубоких моральных и куль-
турных ориентаций.

Восприятие подростками согласованности между родителями
оказалось более значимым, чем фактическая степень согласия между
родителями в определении уровня принятия. Это подтверждает цен-
тральную роль восприятия в межличностных процессах и его роль
как фильтра реальности (Gagné, Lydon 2004), поддерживая важность
полагания на индивидуальное восприятие. Ряд исследование послед-
них десятилетий основывался на личных отчётах подростков об
отношениях между родителями и детьми, которые считались содер-
жательными источниками для понимания семейных процессов. Вы-
бор использования мнений подростков основывался на мнении, что
подростки могут дать точное представление о семейных отношениях,
а также на том, что, независимо от того, могут ли быть подростки в
этом точны или нет, их восприятие семейных процессов определяет
их выборы и поведение (Smetana et al. 2002). Это кажется справедли-
вым для стадии принятия в процессе трансмиссии ценностей.

Семейный контекст, характеризующийся близостью и поддерж-
кой, побуждает ребёнка принять родительские ценности, поскольку
он повышает его желание угождать желаниям родителей. Кром того,
семейная близость обычно характеризуется наличием разделяемых
всеми членами семьи интересов, ценностей и манер поведения
(Scabini et al. 2006).

Grusec и Goodnow ввели понятие «самогенерации», означает, что
ребёнок должен чувствовать, что он сам создаёт свои собственные
ценности и что это чувство способствует принятию.
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Впервые в Латвии проводилось исследование «Трансмиссия цен-
ностей в трех поколениях в латышских семьях» в 2014 году (Plotka,
Blumenau, »aËe 2014). Исследование показало, что у старшего поко-
ление (матери и бабушки) преобладают социальные ценности, а у
младшего поколения – индивидуальные. Для молодых людей явля-
ются важными такие ценности, как самореализация, открытость к
изменениям, что говорит о личностной направленности ценностной
ориентации.

Заключение

Исследования трансмиссии ценностей позволяют выявить как
устойчивые, так и изменчивые элементы культуры, диапазон изме-
нений в ценностях и социальных установках, что актуально не только
для науки, но и для практики межличностного и межкультурного вза-
имодействия.
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Transgenerational Rransmission of Values

Summar

The need in mature, scientifically ground state migration policy is extremely
high, and it is becoming more and more pressing with each subsequent year.
There is an increasing demand for crosscultural comparisons, as far as yet more
ethnic groups are becoming involved into migration processes. The research applied
the conceptual approach, covering representatives of three generations of one
and the same family. The research has demonstrated that four types of accul-
turation statements correspond to certain types of behavior in the process of
acculturation, types of ethnic and civic identity formation. It has also revealed
essential correlations of ethnic identity with acculturation strategies in three gene-
rations.

Key words: cultural tramsmission, generational, transmission of values.
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PA–PALŒDZŒBAS PRAK–U IZMANTO–ANAS IESP«JAS
PSIHOLOÃISK¬ ATBALSTA SNIEG–AN¬

TÁma par indivÓda eksistenci‚lo distresu un t‚ p‚rvarÁanas veidiem, par
viÚa eksistenci‚laj‚m vajadzÓb‚m un to apmierin‚anas iespÁj‚m eksistenci‚l‚s
veselÓbas kontekst‚ Latvij‚ lÓdz im nav tikusi aktualizÁta. –Ó raksta mÁrÌis ir
raksturot os minÁtos jÁdzienus un aprakstÓt vienu no eksistenci‚l‚ distresa p‚rva-
rÁanas un eksistenci‚lo vajadzÓbu apmierin‚anas instrumentiem ñ papalÓdzÓbas
prakses.

Lai atbildÁtu uz diviem pÁtnieciskajiem jaut‚jumiem: 1) k‚ m˚sdienu pÁtÓju-
mos veselÓbas apr˚pes kontekst‚ tiek definÁti vai aprakstÓti jÁdzieni ìeksistenci‚l‚s
vajadzÓbasî, ìeksistenci‚lais distressî un ìeksistenci‚l‚ veselÓbaî?; 2) k‚ zin‚tnisk‚
literat˚r‚ skaidro vienu no eksistenci‚l‚ distresa p‚rvarÁanas un eksistenci‚lo
vajadzÓbu apmierin‚anas instrumentiem ñ papalÓdzÓbas prakses?, sistem‚tiski
tika atlasÓti zin‚tniski raksti no datu b‚zÁm, izmantojot atbilstous atslÁgv‚rdus.
PÁc veikt‚s avotu analÓzes var secin‚t, ka nespÁja apmierin‚t eksistenci‚l‚s vaja-
dzÓbas indivÓdam var radÓt eksistenci‚lo distresu, kas apgr˚tina viÚa st‚vokli.
RespektÓvi, slimÓba cilvÁkam var radÓt ne tikai fiziskas cieanas, bet var arÓ iedrag‚t
viÚa pacieÚu, radÓt bezjÁdzÓbas, atsvein‚tÓbas un bezcerÓbas izj˚tu. Viena no
cilvÁka pamatvajadzÓb‚m ir nepiecieamÓba saskatÓt jÁgu savai dzÓvei un/vai ciean‚m.
AtveseÔoan‚s iespÁju/prognozi var ietekmÁt spÁja saglab‚t jÁgas izj˚tu, kas sekmÁ
vÁlÁanos cÓnÓties pret gr˚tÓb‚m vai sadzÓvot ar t‚m, un t‚s uzturÁan‚ palÓdz
da˛‚das papalÓdzÓbas prakses, kas veicina eksistenci‚lo vajadzÓbu apmierin‚anu.
Vienlaikus literat˚ras analÓze par‚dÓja, ka zin‚tniskajos rakstos attiecÓb‚ uz aprak-
stÓto jÁdzienu definÁanu ir vÁrojama neskaidrÓba un jÁdzienu p‚rkl‚an‚s. T‚pÁc
to padziÔin‚ts skaidrojums ir viena no turpm‚k‚s pÁtniecÓbas priorit‚tÁm.

AtslÁgas v‚rdi: eksistenci‚l‚s vajadzÓbas, eksistenci‚lais distress, eksistenci‚l‚
veselÓba, papalÓdzÓbas prakses, veselÓbas psiholoÏija.

Ievads

BiomedicÓniskais modelis, kas Rietumu sabiedrÓb‚ attÓstÓj‚s 17.ñ
19. gs., proponÁ uzskatu, ka veselÓbas apr˚pÁ galvenais uzdevums ir cÓÚa
ar fizisk‚m slimÓb‚m. VeselÓba aj‚ modelÓ nozÓmÁ simptomu tr˚kumu,
un ‚rsta uzdevums ir labot cilvÁka k‚ bioloÏisk‚s ìmaÓnasî boj‚jumus
(M‚rtinsone, Freimane 2016).

Pag‚ju‚ gadsimta vid˚ Pasaules veselÓbas organiz‚cijas (PVO) sniedza
ievÁrojami pla‚ku veselÓbas definÓciju:ìVeselÓba ir pilnÓgas fiziskas, psi-
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hiskas un soci‚las labkl‚jÓbas st‚voklis, ne tikai slimÓbas vai v‚juma
(infirmity) neesamÓbaî (Constitutionof WHO: Principles, 1948), proti,
iekÔaujot veselÓbas koncept‚ arÓ psihosoci‚lo dimensiju. PVO pasp‚rnÁ
izstr‚d‚t‚ Otavas veselÓbas veicin‚anas harta o pieeju izvÁr vÁl vair‚k:
ìLai sasniegtu pilnÓgu fizisku, psihisku (ment‚lu) un soci‚lu labizj˚tu,
indivÓdam vai grupai ir j‚spÁj identificÁt un realizÁt savus centienus, apmie-
rin‚t vajadzÓbas un izmainÓt vai sadzÓvot ar apk‚rtÁjo vidi.[..] VeselÓba ir
pozitÓvs koncepts, kas uzsver soci‚los un personiskos resursus ne maz‚k
k‚ fizisko varÁanuî (The Ottawa Charter for Health Promotion, 1986).

AttÓstoties izpratnei par psihosoci‚lo dimensiju veselÓbas apr˚pÁ,
pÁdÁjos gadu desmitos ir aizs‚ku‚s diskusijas par nepiecieamÓbu iekÔaut
t‚s skaidrojum‚ arÓ indivÓda vÁlmes, vÁrtÓbas un jÁgas izj˚tu, proti, indivÓda
eksistenci‚lo dimensiju un lÓdz ar to ñ eksistenci‚l‚s vajadzÓbas (Boston,
Bruce, Schreiber 2011; Henoch, Danielson, Strang, Browall, Melin-
Johansson 2013; Koslander, da Silva, Roxberg 2009; Whitehead 2003).
Da˛i autori lieto arÓ jÁdzienus ìeksistenci‚l‚ veselÓbaî(DeMarinis 2008;
Rehnsfeldt, Arman 2012; Whitehead 2003) un ìeksistenci‚lais distressî
(Boston et al., 2011; Steinhauser et al. 2017; Whitehead 2003). Tiesa, ie
termini un to robe˛as zin‚tniskaj‚ literat˚r‚ nav precÓzi iezÓmÁtas.

Situ‚ciju komplicÁ fakts, ka eksistenci‚l‚s vajadzÓbas reizÁm zin‚tnis-
kaj‚ literat˚r‚ tiek sauktas arÓ citos v‚rdos. T‚ vien‚ no autoritatÓv‚kajiem
Apvienot‚s karalistes klÓnisko vadlÓniju avotiem ñ NICE (National Institute
for Clinical Exellence, nice.gov.uk) ñ sniedzot pacientu ‚rstÁanas un
apr˚pes kvalit‚tes standartus un vadlÓnijas minÁts, ka noteikt‚m pacientu
grup‚m (piemÁram, paliatÓvaj‚ apr˚pÁ) ir tiesÓbas saÚemt t‚das intervences,
kas apmierina viÚu ìemocion‚l‚s un garÓg‚s vajadzÓbasî (emotional and
spiritual needs). Lai skaidrotu cilvÁka emocion‚l‚s un garÓg‚s vajadzÓbas
paliatÓvaj‚ apr˚pÁ, ir veikts apjomÓgs sistem‚tisks p‚rskats, kur‚ tika
apkopoti un analizÁti 156 pÁtÓjumi par Óm vajadzÓb‚m (Boston et al.
2011). PÁtÓjuma tika secin‚ts, ka zin‚tniskaj‚ literat˚r‚ jÁdziens ìgarÓg‚s
vajadzÓbasî nereti tiek lietots k‚ sinonÓms ìeksistenci‚laj‚m vajadzÓb‚mî,
kaut gan ir gadÓjumi, kad ie jÁdzieni tiek nodalÓti. NICE vadlÓnij‚s arÓ
netiek dota skaidra jÁdziena garÓg‚s vajadzÓbas definÓcija, taËu k‚ viens
no iespÁjamajiem risin‚jumiem o vajadzÓbu apmierin‚anai tiek ieteiktas
papalÓdzÓbas prakses (self-help, self-helppractice). J‚uzsver, ka arÓ jÁdzieni
papalÓdzÓba un papalÓdzÓbas prakseszin‚tniskaj‚ literat˚r‚ ir neskaidri
(PaiËs, M‚rtinsone, œubenko 2018).

Lai mazin‚tu neskaidrÓbu terminoloÏij‚ un Latvij‚ aktualizÁtu jaut‚-
jumu par cilvÁka eksistenci‚laj‚m vajadzÓb‚m un to apmierin‚anas
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iespÁj‚m papalÓdzÓbas praku kontekst‚, tika formulÁti ‚di pÁtnieciskie
jaut‚jumi: 1) k‚ m˚sdienu pÁtÓjumos veselÓbas apr˚pes kontekst‚ tiek
definÁti vai aprakstÓti jÁdzieni ìeksistenci‚l‚s vajadzÓbasî, ìeksistenci‚lais
distressî un ìeksistenci‚l‚ veselÓbaî?; 2) k‚ zin‚tnisk‚ literat˚ra skaidro
vienu no eksistenci‚l‚ distresa p‚rvarÁanas un eksistenci‚lo vajadzÓbu
apmierin‚anas instrumentiem ñ papalÓdzÓbas prakses?

Lai atbildÁtu uz izvirzÓtajiem jaut‚jumiem, tika veikta jaun‚ko pÁtÓ-
jumu, kas atrodami Cochrane Library, Clinical Key un e-˛urn‚lu datub‚zÁ
Science Direct, mÁrÌtiecÓga atlase un analÓze. PÁtÓjumu atlasei tika izman-
toti atslÁgv‚rdi ìexistential needsî,ìexistential distressî ìexistential
healthì, ìself-help practicesî un to kombin‚cijas. J‚izceÔ fakts, ka Cochrane
Library ar atslÁgv‚rdu ìexistential needsî tika identificÁti 6 randomizÁti
klÓniskie pÁtÓjumi un viens sistem‚tiskais p‚rskats. Par iekÔauanas un
izslÁganas kritÁriju avotu atlasÁ tika izvirzÓta tematisk‚ atbilstÓba izvirzÓ-
tajiem pÁtnieciskajiem jaut‚jumiem. JÁdziena ìself-help practiceî rakstu-
rojumam papildus tika izmantoti arÓ avoti no jau veikt‚ literat˚ras p‚rskata
par o tÁmu (PaiËs et al. 2018). AnalizÁjot atlasÓtos rakstus, tika izmantota
heiristisk‚ pieeja, k‚ arÓ vÁsturisk‚s analÓzes metode.

JÁdzienu ìeksistenci‚l‚ veselÓbaî, ìeksistenci‚l‚s vajadzÓbasî,
ìeksistenci‚lais distressî raksturojums

CilvÁka da˛‚do eksistences dimensiju skaidrojuma saknes veselÓbas
apr˚pes kontekst‚ var meklÁt austrieu neirologa un psihiatra Viktora
Frankla (1905ñ1997) formulÁtaj‚ logoterapij‚ (Frankl 1965 (2004)), kuras
pamat‚ ir ideja par cilvÁkam raksturÓgo nepiecieamÓbu konstruÁt (ìatrastî)
jÁgu dzÓvei un t‚s notikumiem (Koslander et al. 2009). Lai raksturotu o
cilvÁka eksistenci‚lo dimensiju indivÓda un sabiedrÓbas veselÓbas kontekst‚,
da˛i autori lietojÁdzienu ìeksistenci‚l‚ veselÓbaî (De Marinis 2008; Rehns-
feldt, Arman 2012; Whitehead 2003). T‚ Plimutas universit‚tes pÁtnieks
DÓns Vaitheds (Dean Whitehead) eksistenci‚lo veselÓbu saista ar veidu,
k‚ indivÓds reaÏÁ uz konkrÁtiem notikumiem sav‚ dzÓvÁ, kuri pieprasa
visp‚rÁju iekÁjo resursu mobiliz‚ciju (Whitehead, 2003). ViÚ termina
izcelsmi saista ar britu neirologa Olivera Saksa (Oliver Sacks, 1933ñ2015)
darbiem, kas rakstÓti 1960ajos gados. PÁtot pacientus ar hronisk‚m slimÓ-
b‚m, Sakss bija novÁrojis epizodes, kur‚s jauni veselÓbu apdraudoi noti-
kumi negaidÓti aktivizÁ cilvÁka vÁlmi dzÓvot ñ un tas palÓdz p‚rsteidzoi
‚tri un efektÓvi atveseÔoties (Sacks 1991; Whitehead 2003, 679). No teikt‚
izriet, ka ar jÁdzienu ìeksistenci‚l‚ veselÓbaî faktiski tiek raksturota cilvÁka
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spÁja rast adaptÓvu pozÓciju iepretÓ saslimanas faktam, k‚ arÓ prasme
konstruÁt subjektÓvo jÁgu, kas mudin‚tu p‚rvarÁt slimÓbas simptomu un
arÓ ‚rstÁanas meto˛u (piem., ÌÓmijterapija, ÌirurÏiskas manipul‚cijas)
radÓtos veselÓbas apgr˚tin‚jumus. ArÓ citu autoru izpratnÁ ‚ds ìcÓnÓties
gribÁanasî st‚voklis ir saucams par eksistenci‚lo veselÓbu (Rehnsfeldt,
Arman 2012, 539).

GÁteborgas universit‚tes Kult˚ras un veselÓbas centra vadÓt‚js Sigurd-
sons (Sigurdson 2016) pievÁr uzmanÓbu tam, ka skaidrojot eksistenci‚l‚s
veselÓbas jÁdzienu, patiesÓb‚ runa ir par cilvÁkam raksturÓgo nepiecie-
amÓbu pÁc parefleksijas, kas aj‚ gadÓjum‚ ir saistÓta gan viÚa veselÓbas
st‚vokli, gan atveseÔoan‚s procesu. NepiecieamÓba pÁc parefleksijas ir
daÔa no cilvÁka eksistenci‚laj‚m vajadzÓb‚m, bet prasme/spÁja Ós vaja-
dzÓbas apmierin‚t ñ eksistenci‚l‚s veselÓbas pazÓme.

Savuk‚rt ìeksistenci‚lo vajadzÓbuî jÁdzienu,izvÁloties da˛‚dus aprak-
stÓanas veidus, attÓsta daudzi autori (Bekenkamp, Groothof, Bloemers,
Tomic 2014; Candy et al. 2012; Koslander et al. 2009; Steinhauser et al.
2017). Vien‚ no iem avotiem zviedru pÁtnieki pied‚v‚ eksistenci‚l‚s un
garÓg‚s (spiritual) vajadzÓbas noÌirt sekojoi: eksistenci‚l‚s vajadzÓbas
autori skaidro k‚ ìnepiecieamÓbu (necessity) piedzÓvot dzÓvi k‚ jÁgpilnuî,
bet garÓg‚sñ k‚ ìnepiecieamÓbu tikt atbrÓvotam no vainas un/vai grÁka,
k‚ arÓ k‚ vajadzÓbu pÁc pastor‚las apr˚pesî (Koslander et al. 2009). –aj‚
pa‚ rakst‚ pÁtnieki raksta: ìMÁs definÁjam eksistenci‚l‚s vajadzÓbas k‚
vajadzÓbu pÁc miera (peace of mind) vai tÓras vai skaidras sirdsapziÚas
(conscience), vajadzÓbu p‚rvarÁt izmisumu un vainas izj˚tu. [..] Filozofi
un psihologi sauc Ós vajadzÓbas par eksistenci‚l‚m t‚pÁc, ka t‚s izpau˛
to, kas ir izteikti cilvÁcÓgs, proti, cilvÁka brÓvÓbu un atbildÓbuî (Koslander
et al. 2009, 2). Autori uzsver, ka eksistenci‚l‚s vajadzÓbas pieder pie fun-
dament‚laj‚m vajadzÓb‚m, proti, t‚d‚m, kuru neapmierin‚ana cilvÁkam
nodara b˚tisku kaitÁjumu. OponÁjot teiktajam gan j‚nor‚da, ka arÓ pasto-
r‚l‚ apr˚pe ir ciei saistÓta ar jaut‚jumiem, piemÁram, par cilvÁka brÓvÓbu
un atbildÓbu, un t‚pÁc ‚d‚ noÌÓrum‚ ir vÁrojama nekonsekvence.

Visbeidzot, vair‚ki autori eksistenci‚lo vajadzÓbu problÁmai pieiet it
k‚ no otras puses un lieto jÁdzienu ìeksistenci‚lais distressî, ar to aprakstot
cieanas, kuras rodas no neapmierin‚t‚m eksistenci‚l‚m vajadzÓb‚m.
Literat˚ras p‚rskat‚ par palitatÓvas apr˚pes pacientu vajadzÓb‚m, tiek
minÁti ‚di eksistenci‚lo cieanu/distresa veidi: personÓgo mÁrÌu zudums,
dzÓves jÁgas zudums, bailes no n‚ves, trauksme, bezcerÓba, bailes kÔ˚t
par apgr˚tin‚jumu citiem, cieÚas zudums, vientulÓba (Boston et al. 2011).
KrÓzes brÓdÓ cilvÁks savu situ‚ciju (t.sk. veselÓbas st‚vokli) bie˛i piedzÓvo
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k‚ unipol‚ru zaudÁjumu, proti, tiek izceltas vienÓgi procesa negatÓv‚s
puses (Rehnsfeldt, Arman 2012, 539), un t‚dÁj‚di s‚kotnÁj‚m ciean‚m,
kas rodas saslimanas rezult‚t‚, pievienojas jaunas, kas rodas no nespÁjas
rast skaidrojumu notiekoajam un to iekÔaut kopÁj‚ dzÓves izpratnÁ.

Turpm‚kaj‚ izkl‚st‚, lai raksturotu veselÓbas psihosoci‚l‚s dimensijas
eksistenci‚lo aspektu, lietosim jÁdzienu eksistenci‚l‚s vajadzÓbas.

PapalÓdzÓbas praku jÁdziens un iespÁja t‚s izmantot
eksistenci‚lo vajadzÓbu apmierin‚anai

Saprotams, ka veselÓbas apr˚pÁ iesaistÓtie speci‚listi nevar atÔauties
pacientam pied‚v‚t konkrÁtu pasaules uztveres un dzÓves jÁgas kons-
truÁanas modeli. Vienlaikus ñ j‚atzÓst, eksistenci‚l‚s vajadzÓbas nema-
zin‚s, ja par t‚m netiek atkl‚ti run‚ts un dom‚ts, t‚pÁc j‚piekrÓt uzskatam,
ka psihologi un citi palÓdzÓbas sniedzÁji veselÓbas apr˚pes vidÁ nedrÓkstÁtu
t‚s ignorÁt (Koenig 2004). Viens no veidiem, k‚ atbildÁt Óm vajadzÓb‚m
ir papalÓdzÓbas prakses (Hofmann, Grossman, Hinton 2011; Zimmer-
mann, Burrell, Jordan 2018), kas j‚noÌir no mÁÏin‚jumiem direktÓvi
apmierin‚t pacienta eksistenci‚l‚s vajadzÓbas konkrÁtas intervences veid‚
(Lemay, Wilson 2008).

PapalÓdzÓbas prakses vienot‚ koncept‚ apkopo virkni atÌirÓgu meto˛u,
piemÁram, da˛‚dus koncentr‚cijas vai medit‚cijas paÚÁmienus (Hussain
& Bhushan, 2010). T‚s var definÁt k‚ atseviÌas zin‚tnieku izstr‚d‚tas,
vai arÓ no k‚da reliÏisk‚ konteksta aizg˚tas un vÁl‚k zin‚tniski aprobÁtas
un adaptÁtas metodes (vingrin‚jumus) sava psihofizioloÏisk‚ st‚vokÔa
uzlaboanai (PaiËs et al. 2018).

Lai arÓ pÁtnieki nor‚da, ka papalÓdzÓbas prakses nav iedom‚jamas
‚rpus kult˚ras konteksta, kur‚ t‚s tiek praktizÁtas (Stratton 2015), j‚pa-
svÓtro, ka Ós metodes ir iespÁjams skaidrot bez atsaucÁm un konkrÁtu
reliÏiju vai ideoloÏiju (Wachholtz, Pargament 2005). Veikt‚ literat˚ras
analÓze un t‚s apkopojums Ôauj izdalÓt vismaz trÓs aprakstus, k‚ skaidrot
o praku iespÁjas apmierin‚t cilvÁka eksistenci‚l‚s vajadzÓbas.

Pirmk‚rt, lasot vai uzklausot noteiktas instrukcijas (piem., mind-
fulness jeb apzin‚tÓbas medit‚cij‚ dalÓbnieki tiek instruÁti m‚cÓties pieÚemt
savas domas un emocijas t‚das, k‚das t‚s ir, nekomentÁjot un nekritizÁjot
t‚s, bet loving kindness jeb labvÁlÓgas attieksmes medit‚cij‚ ñ uztvert
sevi un citus ar laipnÓbu un mÓlestÓbu (Forsyth 2016), netie‚ veid‚ tiek
veicin‚ta pla‚ka uztveres p‚rmaiÚa cilvÁk‚. –Ós instrukcijas satur vÁstÓ-
jumu par to, k‚da ir iespÁjama attieksme pret dzÓves notikumiem un
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izj˚t‚m arÓ citos brÓ˛os un situ‚cij‚s. Otrk‚rt, da˛‚das medit‚cijas var
dot dod izj˚tu, ka pat visslikt‚kaj‚ situ‚cij‚ (piem., s‚pju saj˚tas un /vai
spÁcÓgas trauksmes gadÓjum‚) ir kaut kas, ko varu darÓt, lai mazin‚tu
savas cieanas (Brown, Ryan 2003). Trek‚rt, papalÓdzÓbas prakses satur
sevÓ noteiktas vÁrtÓb‚s balstÓtas nor‚des, piemÁram, labvÁlÓbu pret sevi
un pasauli (Hofmann et al. 2011).

Secin‚jumi

Jaun‚kajos pÁtÓjumos, aprakstot veselÓbas psihosoci‚lo dimensiju,
autori uzmanÓbu pievÁr arÓ cilvÁka eksistenci‚laj‚m vajadzÓb‚m, eksisten-
ci‚lajam distresam un skaidro eksistenci‚l‚s veselÓbas konceptu. PÁtnieki
atzÓst, ka indivÓda eksistenci‚l‚s vajadzÓbas ir nepiecieams atzÓt, cit‚di
pacients nesaÚem pilnvÁrtÓgu atbalstu un apr˚pi. K‚ iespÁjamu lÓdzekli
eksistenci‚lo vajadzÓbu apmierin‚anai un eksistenci‚l‚ distresa mazi-
n‚anai pÁtnieki min papalÓdzÓbas formas un prakses. –obrÓd tr˚kst pÁtÓ-
jumu, lai izskaidrotu to iedarbÓbas meh‚nismus, kaut gan atseviÌu papa-
lÓdzÓbas praku efektivit‚te zin‚tniskaj‚ literat˚r‚ pier‚dÓta un pied‚v‚ti
to ietekmes apraksti. Vienlaikus j‚atzÓst, ka obrÓd gan eksistenci‚lo vaja-
dzÓbu, distresa un veselÓbas jÁdzieni, gan papalÓdzÓbas praku jÁdziens
nav pietiekami skaidri definÁti, to robe˛as ir izpl˚duas un savstarpÁji
p‚rkl‚jas, un to noteikana ir viens no turpm‚kajiem pÁtnieku uzde-
vumiem.

Bibliogr‚fija

Bekenkamp, J., Groothof, H.A.K., Bloemers, W., Tomic, W. (2014). The Rela-
tionship Between Physical Health and Meaning in Life Among Parents of
Special Needs Children. Europeís Journal of Psychology, 10(1), 67ñ78.

Boston, P., Bruce, A., Schreiber, R. (2011). Existential Suffering in the Palliative
Care Setting: An Integrated Literature Review. Journal of Pain and Symptom
Management, 41(3), 604ñ618.

Brown, K.W., Ryan, R.M. (2003). The benefits of being present: Mindfulness
and its rolein psychological well-being. Journal of Personality and Social
Psychology, 84(4), 822ñ848.

Candy, B., Jones, L., Varagunam, M., Speck, P., Tookman, A., King, M. (2012).
Spiritual and religious interventions forwell-being of adults in the terminal
phase of disease. Cochrane Database of Systematic Reviews.

De Marinis, V. (2008). The Impact of Postmodernization on Existential Health
in Sweden: Psychology of Religionís Function in Existential Public Health



64

Soci‚l‚s zin‚tnes reÏion‚lajai attÓstÓbai 2018 � PsiholoÏijas aktualit‚tes

Analysis. Archive for the Psychology of Religion / Archiv F¸r Religions
pychologie, 30(1), 57ñ74.

Forsyth, J.R. (2016). Evaluating the immediate impacts of brief mindfulness
versus loving kindness meditation (Ph.D.). State University of New York at
Albany, United States ñ New York. Retrieved from https://search.proquest.
com/docview/1859650617/abstract/CDB6FDE870804942PQ/3

Frankl, V.E. (2004). The Doctor and the Soul: From Psychotherapy to Logo-
therapy (2nd ededition). London: Souvenir Press Ltd.

Henoch, I., Danielson, E., Strang, S., Browall, M., Melin-Johansson, C. (2013).
Training Intervention for Health Care Staff in the Provision of Existential
Support to Patients With Cancer: A Randomized, Controlled Study. Journal
of Pain and Symptom Management, 46(6), 785ñ794.

Hofmann, S.G., Grossman, P., Hinton, D.E. (2011). Loving-kindness and compas-
sion meditation: Potential for psychological interventions. Clinical Psycho-
logy Review, 31(7), 1126ñ1132.

Hussain, D., Bhushan, B. (2010). Psychology of Meditation and Health: Present
Status and Future Directions. International Journal of Psychology and Psycho-
logical Therapy; Almería, 10(3), 439ñ451.

Koenig, H.G. (2004). Religion, Spirituality, and Medicine: Research Findings
and Implications for Clinical Practice: Southern Medical Journal, 97(12),
1194ñ1200.

Koslander, T., da Silva, A.B., Roxberg, Å. (2009). Existential and Spiritual Needs
in Mental Health Care: An Ethical and Holistic Perspective. Journal of
Holistic Nursing, 27(1), 34ñ42.

Lemay, K., Wilson, K. (2008). Treatment of existential distress in life threatening
illness: A review of manualized interventions. Clinical Psychology Review,
28(3), 472ñ493.

M‚rtinsone, K., Freimane, G. (2016). VeselÓbas koncepcijas m˚sdien‚s un veselÓbas
psiholoÏija. VeselÓbas psiholoÏija (pp. 36ñ41). RÓga: RÓgas StradiÚa universit‚te.

PaiËs, I., M‚rtinsone, K., œubenko, J. (2018). Self-Help Practices: Literature
Review. SOCIETY. INTEGRATION. EDUCATION. Proceedings of the
International Scientific Conference, 7, 196.

Rehnsfeldt, A., Arman, M. (2012). Significance of close relationships after the
tsunami disaster in connection with existential health ñ a qualitative inter-
pretive study: Significance of close relationships after the tsunami disaster.
Scandinavian Journal of Caring Sciences, 26(3), 537ñ544.

Sacks, O. (1991). Awakenings (Rev. ed). London: Picador.
Sigurdson, O. (2016). Existential Health. Philosophical and historical perspec-

tives. LIR. Journal, 6(16), 7ñ23.
Steinhauser, K.E., Alexander, S., Olsen, M.K., Stechuchak, K.M., Zervakis, J.,

Ammarell, N., Tulsky, J.A. (2017). Addressing Patient Emotional and Exis-
tential Needs During Serious Illness: Results of the Outlook Randomized
Controlled Trial. Journal of Pain and Symptom Management, 54(6), 898ñ908.



65

I. PaiËs, K. M‚rtinsone � PapalÓdzÓbas praku izmantoanas iespÁjas psiholoÏisk‚..

Stratton, S.P. (2015). Mindfulness and Contemplation: Secular and Religious
Traditions in Western Context. Counseling and Values, 60(1), 100ñ118.

Wachholtz, A.B., Pargament, K.I. (2005). Is Spirituality a Critical Ingredient of
Meditation? Comparing the Effects of Spiritual Meditation, Secular Medi-
tation, and Relaxation on Spiritual, Psychological, Cardiac, and Pain Outco-
mes. Journal of Behavioral Medicine; New York, 28(4), 369ñ384.

Whitehead, D. (2003). Beyond the metaphysical: health-promoting existential
mechanisms and their impact on the health status of clients. Journal of Clini-
cal Nursing, 12(5), 678ñ688.

Zimmermann, F.F., Burrell, B., Jordan, J. (2018). The acceptability and potential
benefits of mindfulness-based interventions in improving psychological well-
being for adults with advanced cancer: A systematic review. Complementary
Therapies in Clinical Practice, 30, 68ñ78.

Possibilities of Using Self-help Practices in Providing Psychological Support

Summary

In Latvia, the topic of existential distress of an individual and ways of coping
with it, his existential needs and the possibilities of their satisfaction within the
context of existential health has not yet been brought to sufficient attention. The
purpose of this article is to outline these concepts and describe one of the tools
for existential distress management and existential needs satisfaction ñ self-help
practices.

In order to answer two research questions ñ 1) how do contemporary research
in the context of healthcare define or describe the concepts of ìexistential needsî,
ìexistential distressî and ìexistential healthî?; 2) how does the scientific literature
describe existential distress management and existential needs satisfaction through
one of the tools ñ self-help practices? ñ a systematic selection of scientific articles
from databases using relevant keywords was performed. After analyzing the
sources, it can be concluded that the inability to satisfy the existential needs of
an individual can lead to existential distress, which makes his condition even
worse. That is, illness can cause not only physical suffering but also affect damage
to an individualís self-esteem, create feelings of meaninglessness, alienation, and
hopelessness. One of the basic needs of a human being is the necessity to perceive
the meaning of his life and/or suffering. The prognosis or even possibility of
recovery can be affected by the capacity to maintain a sense of meaning that
promotes the desire to fight, or at least live with, hardship, and, in this quest,
various self-help practices can help by contributing to the satisfaction of existential
needs. At the same time, the analysis of literature showed the vagueness and
overlapping of the definitions of the concepts as mentioned above. Therefore,
their in-depth explanation is one of the priorities for future research.

Key words: existential needs, existential distress, existential health, self-help
practices, health psychology.
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PSIHOSOCI¬L¬S INTERVENCES DEMENCES
PACIENTIEM SOCI¬L¬S APR¤PES IEST¬D«:

ATMI“U PROGRAMMAS EFEKTIVIT¬TE

Demences simptomu ‚rstÁan‚ liel‚ka uzmanÓba tiek pievÁrsta farmakolo-
Ïiskaj‚m intervencÁm, bet arÓ psihosoci‚l‚s intervences var b˚t vienlÓdz efektÓvas.
K‚ viens no o intervenËu fokusiem ir uz pacienta personÓbu orientÁta pieeja,
kas uzsver pacientu subjektÓvo pieredzi, dod iespÁju izprast o cilvÁku vajadzÓbas
un pl‚not nepiecieamo atbalstu ar mÁrÌi uzlabot dzÓves kvalit‚ti. AtmiÚu prog-
ramma (Reminiscence program) ir viena no soci‚l‚s apr˚pes iest‚dÁs visbie˛‚k
izmantotaj‚m psihosoci‚laj‚m intervencÁm Alcheimera un citu demences formu
pacientiem. T‚s iedarbÓba balst‚s uz to, ka agr‚k‚s, sen‚s atmiÚas bie˛i vien ir
labi saglab‚ju‚s, t‚pÁc arÓ demences pacienti ar da˛‚du stimulu palÓdzÓbu, pieda-
loties iekÔaujo‚s aktivit‚tÁs, spÁj atcerÁties savas dzÓves pag‚tnes notikumus.
–aj‚ rakst‚ apl˚koti trÓs pÁtÓjumi par AtmiÚu programmas pielietoanas efekti-
vit‚ti Alcheimera un citu demences formu pacientiem soci‚l‚s apr˚pes iest‚dÁs
BrazÓlij‚, Sp‚nij‚ un Turcij‚, ar mÁrÌi novÁrtÁt ‚das programmas izveidoanas
un aprob‚cijas iespÁjas Latvij‚ demences pacientu grup‚ soci‚l‚s apr˚pes iest‚dÁ.
Galvenie secin‚jumi: apl˚kotie pÁtÓjumi apstiprina nozÓmÓgu AtmiÚu programmas
efektivit‚ti Alcheimera un citu demences formu pacientiem soci‚l‚s apr˚pes
iest‚dÁ. –Ós intervences rezult‚t‚ demences pacientiem uzlaboj‚s kognitÓv‚s funk-
cijas, attiecÓbas ar apk‚rtÁjiem un piel‚goan‚s videi, paaugstin‚s psiholoÏisk‚
labizj˚ta un dzÓves kvalit‚te, mazin‚s depresija. Noskaidrots vÁl viens svarÓgs
aspekts ‚da veida programmu izveidÁ un pielietoan‚: t‚s var piel‚got pieeja-
majiem apr˚pes centra resursiem.

AtslÁgas v‚rdi: psihosoci‚l‚ intervence, demences pacienti, soci‚l‚s apr˚pes
iest‚de, AtmiÚu programma.

Ievads

Demence ir viena no visbie˛‚k sastopamaj‚m slimÓb‚m vec‚ka gada-
g‚juma cilvÁkiem un galvenais invalidit‚tes cÁlonis pasaulÁ (Berr, Wancata,
Ritchie 2005; Ritchie, Lovestone 2002). Veciem cilvÁkiem ar demenci
bie˛i vien ir novÁrojami da˛‚di funkcion‚li traucÁjumi un uzvedÓbas prob-
lÁmas (Spira, Edelstein 2006). Demences gadÓjum‚ tiei kognitÓvo funkciju
traucÁjumiem tiek pievÁrsta Ôoti liela uzmanÓba, tomÁr arÓ citi Ós slimÓbas
simptomi ir ne maz‚k satraucoi, un var b˚tiski ietekmÁt pacienta labizj˚tu
(Sadowsky, Galvin 2012), jo, slimÓbai progresÁjot, s‚k dominÁt p‚r kogni-
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tÓvajiem simptomiem un to ietekme ir gan emocion‚la, gan finansi‚la
(Cohen-Mansfield 2001).

Ir pier‚dÓts, ka farmakoloÏisk‚s terapijas efekts aj‚ gadÓjum‚ ir iero-
be˛ots un t‚pÁc ir svarÓgi veicin‚t demences pacientu dzÓves kvalit‚ti
(Algar, Woods, Windle 2014). T‚dÁj‚di, pÁdÁjos gados nefarmakoloÏis-
kaj‚m intervencÁm demences pacientiem tiek pievÁrsta pastiprin‚ta
uzmanÓba un t‚s arvien bie˛‚k tiek izmantotas k‚ papildin‚jums farmako-
loÏiskajai ‚rstÁanai (Cohen-Mansfield, Libin, Marx 2007). –o intervenËu
fokus‚ ir pacienta personÓba un individulit‚te (person-centred care), un
slimÓba ir tikai viens aspekts no viÚa dzÓves (Olazaran, Reiberg, Clare et
al. 2010; Kitwood 1997). Uz pacienta personÓbu orientÁta pieeja uzsver
demences pacientu subjektÓvo pieredzi, kas dod iespÁju izprast o cilvÁku
vajadzÓbas un pl‚not nepiecieamo atbalstu ar mÁrÌi pÁc iespÁjas ilg‚k
saglab‚t pacienta personÓbu progresÁjo‚s slimÓbas priek‚ (Brooker
2007).

Uz personÓbu orientÁta pieeja darb‚ ar demences pacientiem

Darb‚ ar demences pacientiem arvien vair‚k dominÁ uz personÓbu
orientÁta pieeja (person-centred care), kas uzsver hum‚nistisku, cieÚpilnu
un mor‚li Átisku attieksmi pret iem pacientiem (Kitwood 1997; Perez-
Merino 2014). Izpratnei par demences pacientiem ir j‚b˚t galvenajam
mÁrÌim, lai spÁtu reaÏÁt t‚d‚ veid‚, ka tas varÁtu uzlabot pacienta dzÓves
kvalit‚ti, jo, slimÓbai progresÁjot, pacientiem arvien liel‚kas gr˚tÓbas
sag‚d‚ nespÁja piel‚goties videi un to p‚rvaldÓt (Sherratt, Thornton,
Hatton 2004). –Ó teorÁtisk‚ demences modeÔa pamatlicÁjs Toms Kitvuds
(Kitwood 1997) sniedz iespÁjuizprast pacienta demences pieredzi, Ópau
uzmanÓbu veltot viÚa personÓbai. Izmantojot o modeli, nepiecieams iev‚kt
inform‚ciju par: pacienta personÓbu pirms saslimanas (premorbid perso-
nality), pag‚tni, veselÓbas st‚vokli, intelektu‚lo spÁju traucÁjumiem un
vidi. Tiek Úemti vÁr‚ gan slimÓbas medicÓniskie aspekti, gan pag‚tnes
notikumi. Kitvuds pied‚v‚ savstarpÁji p‚rkl‚joos vajadzÓbu kopumu,
kuras apvienojot, ieg˚st vienu fundament‚lu vajadzÓbu ñ vajadzÓbu pÁc
mÓlestÓbas, un to veido: atbalsts (comfort), piesaiste (attachment), pieÚem-
ana (inclusion), nodarboan‚s (occupation) un identit‚te (identity). Par
atbalstu pÁtnieks sauc vajadzÓbu pÁc maiguma (tenderness) un psiholo-
Ïisko s‚pju remdÁanas (soothing of psychological pain); par pieÌeranos ñ
vajadzÓbu pÁc saitÁm ar citiem (bonds with others); par pieÚemanu ñ
vajadzÓbu piederÁt k‚dai grupai, b˚t daÔai no t‚s (part of the group); par
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nodarboanos ñ vajadzÓbu b˚t iesaistÓtam dzÓves procesos (involved in
the process of life); par identit‚ti ñ vajadzÓbu zin‚t par sevi: ìkas es esmuî
(know who one is), (Kitwood 1997, 83. lpp.).

1. attÁls. Kitvuda teorÁtiskais modelis demencei
Avots: autoru veidots pÁc Kitwood 1997

PÁtnieks apgalvo, ka daudzas no minÁtaj‚m vajadzÓb‚m (1. attÁls)
apr˚pes vidÁ netiek apmierin‚tas, bet galvenais uz personÓbu orientÁtas
pieejas uzdevums ir apmierin‚t Ós vajadzÓbas. K‚ skaidrojums varÁtu b˚t
tas, ka intervenËu pl‚noan‚ nepietiekoa uzmanÓba tiek veltÓta pacienta
personÓbai un intervences piel‚goanai konkrÁtam pacientam (Kitwood
1997). Kitvuda uz personÓbu orientÁtas pieejas koncepcija integrÁta, pie-
mÁram, Anglijas veselÓbas un soci‚l‚s apr˚pes sistÁm‚ (Manthorp, Samsi
2016) un is modelis empÓriski p‚rbaudÓts (Clissett, Porock, Harwood,
Gladman 2013; Smebye, Kirkevold 2013), atzÓstot to par piemÁrotu
demences pacientu labizj˚tas izpÁtÁ.

Kitvuda modeli pilnveidojis pÁtnieks Br˚kers (Brooker 2007; 2012),
definÁjot uz personÓbu orientÁtu pieeju ar sekojoas formulas palÓdzÓbu:

PCC (person-centred care) = V + I + P + S

V (value) ñ visi cilvÁki ir vÁrtÓba, neatkarÓgi no viÚu vecuma un kogni-
tÓvaj‚m spÁj‚m;

I (individualised) ñ katrs cilvÁks ir individu‚lit‚te un viÚ ir unik‚ls;
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P (perspective) ñ pasaules izpratne no pacienta skatupunkta;
S (social environment) ñ t‚das soci‚l‚s vides nodroin‚ana, kas apmierina

pacienta psiholoÏisk‚s vajadzÓbas.

PÁtnieks Br˚kers (Brooker 2007) uzsver, ka, lai sasniegtu formul‚
definÁtos aspektus darb‚ ar demences pacientiem, j‚Úem vÁr‚ biomedi-
cÓnisko, psiholoÏisko un soci‚lo aspektu kombin‚cija, kas dod iespÁju
ieg˚t izpratni par demences ietekmi uz indivÓda veselÓbu un dzÓves kvalit‚ti.
T‚dÁj‚di, Br˚kers pied‚v‚ uzlabot demences teorÁtisko modeli:

D = NI + B + P + H + SP

NI (neurological impairment) ñ neiroloÏiskie traucÁjumi;
B (biography ñ life story) ñ biogr‚fija;
P (personality) ñ personÓba;
H (health) ñ veselÓba;
SP (social psychology) ñ soci‚l‚ psiholoÏija.

Visi formul‚ minÁtie aspekti atspoguÔo to, k‚da ir demences pacienta
uzvedÓba un k‚ viÚ j˚t‚s. Izprotot neiroloÏiskos traucÁjumus, biogr‚fiju
un personÓbu, k‚ arÓ, optimizÁjot veselÓbas apr˚pi, un, uzlabojot attieksmi
pret iem pacientiem, var paaugstin‚t viÚu dzÓves kvalit‚ti.

Psihosoci‚l‚s intervences programmas demences pacientiem

Psihosoci‚l‚s intervences demences pacientiem atÌiras no farmako-
loÏisk‚s ‚rstÁanas, jo t‚s Úem vÁr‚ mijiedarbÓbu starp personu, Ós per-
sonas apr˚pÁt‚ju, vidi un apr˚pes sistÁmu. –Ós intervences ir vair‚k uz
personÓbu orientÁtas un individualizÁtas, Úemot vÁr‚ pacienta vajadzÓbas
un vÁlmes. PiemÁram, ja demences pacienta vajadzÓba ir iesaistÓties k‚d‚
aktivit‚tÁ, tad Ó aktivit‚te ir j‚piel‚go pacienta kognitÓvo spÁju lÓmenim;
sensoraj‚m un fiziskaj‚m spÁj‚m un to deficÓtam; k‚ arÓ viÚa identit‚tei
un vÁlmÁm (Cohen-Mansfield, Parpura-Gill, Golander H. 2006). Izstr‚-
d‚jot aktivit‚tes intervenci, demences pacienta ieteicams izvÁrtÁt pÁc seko-
joiem kritÁrijiem:
� identit‚tes izj˚ta uz doto brÓdi, kas parasti ietver saglab‚tus aspektus

no da˛‚d‚m viÚa dzÓves identit‚tÁm (loma darb‚, Ïimenes attiecÓbas,
interese par k‚d‚m konkrÁt‚m brÓv‚ laika pavadÓanas iespÁj‚m utt.);

� sensoro spÁju lÓmenis uz doto brÓdi, kas attiecas uz vizu‚lajiem, audi‚-
lajiem, garas, smar˛as un taustes aspektiem, ko var nodroin‚t, ja
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tas ir nepiecieams, ar da˛‚du tehnisko palÓglÓdzekÔu palÓdzÓbu (brilles,
dzirdes apar‚ti u.c.);

� motor‚s spÁjas, kas ietver spÁju staig‚t, patst‚vÓgi p‚rvietoties ar
ratiÚkrÁslu vai citiem palÓglÓdzekÔiem (ja t‚di vajadzÓgi);

� aktu‚lo vajadzÓbu izpratne, ietverot visus soci‚los kontaktus, piede-
rÓbu Ïimenei, ikdienas aktivit‚tes, fiziskos vingrin‚jumus, citas jÁg-
pilnas aktivit‚tes (darbs, palÓdzÓbas sniegana);

� izpratne par pacienta pag‚tnes un tagadnes ieradumiem un vÁlmÁm
ikdienas aktivit‚tÁs un kontektu, kur‚ t‚s tiek realizÁtas (Cohen-
Mansfield, Dakheel-Ali, Marx 2009).

–o augminÁto faktoru mijiedarbÓba dos iespÁju izvÁlÁties katram indi-
vÓdam atbilstoo intervences veidu.

2. attÁls. Psihosoci‚l‚s intervences demences pacientiem
Avots: autoru veidots pÁc Teri, McKenzie, Coulter 2016

AttÁl‚ atspoguÔots psihosoci‚lo intervenËu demences pacientiem ieda-
lÓjums trÓs liel‚s grup‚s. Visu intervenËu pamat‚ ir uz pacienta personÓbu
orientÁta pieeja (Kitwood 1997; Brooker 2007).

Neapmierin‚to vajadzÓbu intervenËu pamat‚ ir funkcion‚la pacienta
uzvedÓbas analÓze, Úemot vÁr‚ viÚa personÓbu, vidi un traucÁjumu. Rezul-
t‚t‚ novÁrot‚ uzvedÓba tiek interpretÁta k‚ vajadzÓbu piepildÓanas veids
vai k‚ lÓdzeklis, ar kura palÓdzÓbu pacients paziÚo par savu neapmierin‚to
vajadzÓbu. Apr˚pes person‚ls str‚d‚ pie t‚, lai identificÁto vajadzÓbu
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apmierin‚tu, nevis fokusÁjas tikai uz uzvedÓbu. Intervences uzdevums ir
novÁrst cÁloni, kas izraisa pacienta uzvedÓbas tarucÁjumus. –is modelis ir
empÓriski p‚rbaudÓts pÁtÓjumos par demences pacientu a˛it‚ciju (verb‚lu
a˛it‚ciju, fiziski neagresÓvu un agresÓvu uzvedÓbu), (Cohen-Mansfield,
Thein, Marx, Dakheel-Ali, Freedman, 2012). K‚ intervence var tikt
izmantota psihosoci‚l‚ terapija, lai veidotu soci‚lo mijiedarbÓbu, pie-
d‚v‚tu pacientam personalizÁtu m˚ziku, kuru viÚ izsaka vÁlmi klausÓties
(Ballard, Corbett, Chitramohan et al. 2009); intensÓva uzvedÓbas terapija,
kas balst‚s uz pacienta uzvedÓbas novÁrtÁjumu ñ k‚das vajadzÓbas deficÓts
un t‚s piepildÓanas realiz‚cijas pl‚ns (Davidson, Hudgson, McCabe et
al. 2007). Kad ir noteikti iespÁjamie uzvdÓbas cÁloÚi, g˚ta izpratne par
to, ko ar uzvedÓbas palÓdzÓbu cenas mums past‚stÓt pacients, tad arÓ tiek
izvÁlÁta piemÁrota intervence. –‚das uzvedÓbas intervences mÁrÌis var
b˚t izmaiÚas apk‚rtÁj‚ vidÁ, apr˚pes person‚la uzvedÓbas izmaiÚas, apr˚-
pes sistÁmas izmaiÚas vai izmaiÚas pa‚ demences pacient‚. PÁc inter-
vences seko t‚s efektivit‚tes novÁrtÁjums ñ vai t‚ bija palÓdzoa, vai to
nepiecieams mainÓt. Varb˚t ir nepiecieams izmantot citu intervenci,
bet varb˚t ir nepiecieams fokusÁties vair‚k uz konkrÁtiem veikt‚s inter-
vences aspektiem (laiks, daudzums, realizÁanas veids). K‚ var secin‚t,
tad Ós intervences vair‚k fokusÁtas uz tiem demences pacientiem, kuri
nespÁj verbalizÁt savas vajadzÓbas un demonstrÁ t‚s caur novÁrojamo
uzvedÓbu, t‚ saucamo Ñizaicinoo uzvedÓbuî (challenging bahavior),
(James, Stephenson 2007).

Uz vajadzÓb‚m orientÁtas intervencesizzina pacienta vajadzÓbas un
intervences tiek piel‚gotas viÚa funkcion‚lajam lÓmenim un personÓbai.
–Ós intervences var ietvert gan piel‚gotas aktivit‚tes, kas atbilst pacienta
vÁlmÁm (gatavoana, pastaigas, te‚tra apmeklÁjumi, uzjautrinou noti-
kumu st‚stÓana, kopÓga lasÓana, sporta aktivit‚tes utt.), atkarÓb‚ no
izteiktaj‚m subjektÓvaj‚m vajadzÓb‚m (Kolanowski, Litaker, Buettner et
al. 2011; Phillips, Reid-Arndt, Pak 2010). Demences pacientiem bie˛i
novÁrojamas neapmierin‚tas vajadzÓbas, jo tr˚kst iekÁjo un ‚rÁjo resursu,
lai t‚s apmierin‚tu. SeviÌi to var novÁrot apr˚pes iest‚dÁs, jo liel‚k‚
daÔa aktivit‚tes, kas tiek pied‚v‚tas, nav piel‚gotas vai individualizÁ-
tas atbilstoi pacientu vajadzÓb‚m (Buettner, Fitzsimmons 2003), t‚pÁc
pacienti bie˛i pavada laiku bezdarbÓb‚, kÔ˚stot pasÓvi (Zeisel, Silverstein,
Hyde et al. 2003).
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AtmiÚu programmas

AtmiÚu programmas (Reminiscence) ir viena no nefarmakoloÏiskaj‚m
un psihosoci‚laj‚m intervencÁm, kas pier‚dÓjusi sevi darb‚ ar demences
pacientiem. T‚ iem cilvÁkiem nodroina gan emocion‚lu, gan soci‚lu
atbalstu. PÁtÓjumos izmanto divus Ós intervences jÁdzienus: ìatmiÚu prog-
rammaî / ìatmiÚu terapijaî. AtmiÚu terapija tiek definÁta k‚ individu‚la
pag‚tnes notikumu atcerÁan‚s, kas var b˚t verb‚la vai neverb‚la, indivi-
du‚la vai grup‚, kad cilvÁks atceras aizmirstu pieredzi un notikumus,
kas viÚam ir subjektÓvi nozÓmÓgi (Woods, Spector, Jones et al. 2005). –Ós
programmas mÁrÌis ir palielin‚t indivÓda adaptÁanos pareizÁjiem apst‚k-
Ôiem un uzlabot dzÓves kvalit‚ti (Stinson 2009). Tas ir veids, k‚ demences
pacientiem pÁc iespÁjas ilg‚k saglab‚t personÓgo pag‚tni un personas
identit‚ti, izmantojot stimul‚ciju, komunik‚ciju, socializ‚ciju un izklaidi
(Webster 2003). Programmas terapeitisk‚ iedarbÓba balst‚s uz faktu, ka
agr‚k‚s, sen‚s atmiÚas bie˛i vien ir labi saglab‚ju‚s, t‚pÁc, ar da˛‚du
stimulÁjou materi‚lu palÓdzÓbu, demences pacienti spÁj atcerÁties savas
dzÓves notikumus no pag‚tnes (Nolan, Davies, Ryan, Keady 2008). AtmiÚu
programmas izmantoanas demences pacientiem teorÁtiskais pamatojums
balst‚s uz pacienta personÓbu orientÁtas pieejas (person-centred care) prin-
cipiem, kas ietver demences pacienta subjektÓvo viedokli, t‚dÁj‚di veicinot
iekÔaujou pieeju darb‚ ar iem cilvÁkiem (Nolan et al. 2008; Kitwood
1997). –Ó pieeja fokusÁta uz pacienta personÓbu un individulit‚ti, nevis
tikai uz tr˚kumiem un zaudÁjumiem, ko izraisÓjusi saslimana (Olazaran,
Reiberg, Clare et al. 2010).

AtmiÚu programmas tiek izmantotas ilgstoas apr˚pes iest‚dÁs, neat-
liekam‚s palÓdzÓbas nodaÔ‚s, dienas apr˚pes centros, slimnÓc‚s, un k‚
pakalpojums tiem demences pacientiem, kas dzÓvo m‚j‚s. Apkopojot
atmiÚu programmu pielietoanu laika period‚ no 1990.ñ2015. gadam,
noskaidrots, ka ieteicamais intervences ilgums ir no 6ñ12 nedÁÔ‚m, 1ñ2
sesijas nedÁÔ‚, sesijas ilgums 30ñ60 min˚tes, nodroinot pietiekou reflek-
sijas laiku katram grupas dalÓbniekam (Wu, Koo 2015; Serrani Azcurro
2012; Chiang, Chu, Chang et al. 2010; Chao, Liu, Wu 2006; Stinson,
Kirk 2006; Lai, Chi, Kayser-Jones 2004). T‚pat tiek ieteikts atmiÚu sesij‚s
fokusÁties uz pozitÓv‚m pag‚tnes atmiÚ‚m, k‚ arÓ katrai sesijai ir konkrÁta
tematika, un pÁdÁj‚ sesija ir noslÁguma sesija, kur‚ tiek izdarÓts kopsavil-
kums un novÁrtÁjums (Stinson 2009; Stinson, Kirk 2006). SaskaÚ‚ ar
pÁtÓjumiem, atmiÚas terapija visbie˛‚k tiek izmantota tiem pacientiem
ar demenci, kuri dzÓvo apr˚pes iest‚dÁs (Schweitzer, Bruce 2008). AtmiÚas
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terapija samazina negatÓvas, depresÓvas emocijas (Meléndez-Moral, Charco-
Ruiz, Mayordomo-Rodriguez, Sales-Galan 2013; Chao et al. 2006);
vientulÓbas izj˚tu (Chiang et al. 2010); paaugstina psiholoÏisko labizj˚tu
(Melendez et al. 2013; Zauszniewski, Eggenschwiler, Preechawong et al.
2006); apmierin‚tÓbu ar dzÓvi (Meléndez-Moral et al. 2013); uzlabo komu-
nik‚ciju (Chiang et al. 2010); paaugstina kognitÓv‚s funkcionÁanas lÓmeni
(Van Bogaert, Van Grinsven, Tolson et al. 2013; Thorgrimsen, Schweitzer,
Orrell 2002) un iesaistÓanos soci‚laj‚s aktivit‚tÁs (Sivis, Demir 2007);
pozitÓvi ietekmÁ ikdienas dzÓves aktivit‚tes (Thorgrimsen, Schweitzer,
Orrell 2002); uzlabo dzÓves kvalit‚ti (Serrani Azcurra 2012).

Lai padziÔin‚ti apl˚kotu Ós intervences b˚tÓbu, autores izvÁlÁj‚s trÓs
intervences, kur‚s izmantota AtmiÚu programma, jo tie veikti soci‚l‚s
apr˚pes iest‚dÁs Alzheimera un citu demences formu vec‚ka gadag‚juma
pacientiem.

Viens no pÁdÁjiem pÁtÓjumiem Turcij‚ (Asiret, Kapucu 2016), kvazi-
eksperiment‚ls pÁtÓjums, noskaidroja atmiÚas programmas ietekmi uz
kognitÓvaj‚m spÁj‚m, depresiju un ikdienas aktivit‚tÁm institucionali-
zÁtiem pacientiem ar vieglu un vidÁju Alcheimera slimÓbu. B˚tisks aspekts,
kam auotores pievÁr uzmanÓbu ir tas, ka izpÁtes grupa (n=31) sadalÓta
neliel‚s grup‚s, 4ñ5 pacienti katr‚, kas liecina par individualizÁtu pieeju,
orientÁtu uz pacienta personÓbu un saslimanas pak‚pi. –Ós neliel‚s grupas
izveidotas individu‚lu p‚rrunu rezult‚t‚. Grup‚s iedalÓti viena dzimuma
p‚rst‚vji. PÁtnieki (Asiret, Kapucu 2016) tuv‚k nepaskaidro ‚da iedalÓ-
jama pamatojumu, t‚pÁc tas paliek neatbildÁts jaut‚jums, jo p‚rÁjos pÁtÓ-
jumos iedalÓjums grup‚s pÁc dzimuma principa nenotiek. AtmiÚu terapijas
sesijas notiek vienu reizi nedÁÔ‚, 12 nedÁÔu period‚, vienas sesijas ilgums
30ñ35 min˚tes. –‚du sesiju ietvaru apstiprina jau veiktie pÁtÓjumi (Wu,
Koo 2015; Serrani Azcurro 2012; Chiang et al. 2010; Chao et al. 2006;
Stinson, Kirk 2006; Lai et al. 2004). IzpÁtes grup‚s rosin‚ta dalÓan‚s ar
pozitÓv‚m atmiÚ‚m. Autores pievÁr uzmanÓbu, ka akcents tiei uz pozitÓvu
emociju stimulÁanu. PÁc pÁtnieka Makadamsa (McAdams 2008) vie-
dokÔa, dzÓvi neveido tikai pozitÓvi notikumi un, lai integrÁtu pag‚tnes
pieredzi aktu‚laj‚ dzÓves situ‚cij‚, tad j‚apl˚ko gan pozitÓvie, gan negatÓvie
st‚sti, jo tikai tas veido vienotu skatÓjumu uz dzÓvi, izvairoties no perferkta
priekstata radÓanas. K‚ liecina arÓ citi pÁtÓjumi (Nolan et al. 2008),
sarunu par pag‚tnes notikumiem rezult‚t‚ demences pacientiem atmiÚ‚
var ataust da˛‚di nozÓmÓgi notikumi, kas ne vienmÁr ir pozitÓvi, bet ir
personÓgi nozÓmÓgi, un pacientiem ir vÁlme run‚t par tiem, ko intervences
vadÓt‚js nevar ignorÁt.
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–Ó pÁtÓjuma tÁmas: bÁrnÓba un Ïimenes dzÓve, skolas dienas, darba
s‚kana un darba dzÓve, izklaidÁjoa diena ‚rpus m‚jas, laulÓba, augi un
dzÓvnieki, zÓdaiÚi un bÁrni, Ádiens un Ádiena gatavoana, brÓvdienas, ceÔo-
jumi, svinÓbas un pÁdÁj‚ sesij‚ ñ novÁrtÁjums un noslÁgums. K‚ var
novÁrot, tad tÁmas veido samÁr‚ strukturÁtu dzÓves g‚juma apskatu. Tiek
izmantoti arÓ atmiÚas rosinoi elementi ñ gan iest‚des priekmeti un bildes,
gan pÁtÓjuma dalÓbnieku personÓg‚s lietas, ja viÚiem t‚das ir, un ir vÁlÁ-
an‚s t‚s pied‚v‚t grupas sesij‚s. Autores uzskata, ka svarÓgs aspekts ir
tas, ka pirms sesij‚m pied‚v‚ta tÁja un kafija, jo tas pacientiem rada
m‚jÓguma atmosfÁru, palÓdz atbrÓvoties un justies nozÓmÓgiem, jo personas
ar demenci ir Ópai neaizsarg‚ti informatori, t‚pÁc vÁl jo svarÓg‚k ir veidot
uzticÓbas pilnu un drou vidi (Hellstrˆm, Nolan, Nordenfelt, Lundh 2007).
Lai uzs‚ktu atmiÚu stimulÁanas procesu, sesiju s‚kum‚ pÁtnieki uzdod
jaut‚jumus par to, k‚ pavadÓta iepriekÁj‚ nedÁÔa, demonstrÁjot nedÁÔas
notikumiem atbilstous objektus, attÁlus. PÁc tam katram dalÓbniekam
dota iespÁja dalÓties par iem notikumiem ar grupu un ieg˚t arÓ papildus
laiku, ja sarunas tÁma main‚s pÁc k‚da dalÓbnieka pieprasÓjuma. Autores
pievÁr uzmanÓbu tam, ka, veidojot ‚du intervenci, izpratne par saskar-
smes problÁm‚m demences dÁÔ ir Ôoti svarÓga, lai izvÁlÁtos efektÓvas komu-
nik‚cijas stratÁÏijas, un k‚ viens piemÁrs ñ dodot pietiekoi daudz laika
dalÓbnieka atbildei (Beuscher, Grando 2009). Sesijas noslÁgum‚ veiktais
kopsavilkums par apl˚kotajiem notikumiem un n‚kam‚s nedÁÔas tÁmas
paziÚoana pacientiem dod iespÁju fokusÁties uz savu biogr‚fiju visas
n‚ko‚s nedÁÔas garum‚, lÓdz n‚koai sesijai, k‚ arÓ pievÁrst pastiprin‚tu
uzmanÓbu apr˚pes iest‚dÁ notiekoajiem notikumiem, jo n‚koaj‚ nodar-
bÓb‚ par tiks jaut‚ts. «tisku apsvÁrumu dÁÔ arÓ kontrolgrupai pied‚v‚tas
sarunas, kas notiek katru nedÁÔu, vidÁji 20 ñ 25 min˚tes, ar tÁju/kafiju
pirms sesijas. K‚ apsprie˛amie temati pied‚v‚tas reliÏiska rakstura tÁmas,
attiecÓg‚s nedÁÔas Ópa‚s dienas, veselÓba vai citi uz to brÓdi aktu‚li jaut‚-
jumi. Diskusij‚s kontrolgrup‚ dalÓbniekiem neuzdod jaut‚jumus par
pag‚tni, lai izslÁgtu iespÁju, ka pag‚tnes atmiÚas tiek apzin‚ti stimulÁtas.

Cit‚ AtmiÚu intervencÁ Sp‚nij‚ (Gonzalez, Mayordomo, Torres, Sales,
Melendez 2015) kvazieksperiment‚l‚ pÁtÓjum‚ tika apl˚kota atmiÚu tera-
pijas iedarbÓba uz depresijas simptomiem, pacieÚu un psiholoÏisk‚s labiz-
j˚tas lÓmeni. IzpÁtes grup‚ notika 10 atmiÚu terapijas sesijas, katru nedÁÔu
viena sesija, sesijas ilgums 60 min˚tes, lÓdzÓgi, k‚ minÁts arÓ citos pÁtÓjumos
(Wu, Koo 2015; Serrani Azcurro 2012; Chiang et al. 2010; Chao et al.
2006; Stinson, Kirk 2006; Lai et al. 2004). Kontrolgrup‚, atÌirÓb‚ no



75

R. Terehova, G. Svence � Psihosoci‚l‚s intervences demences pacientiem..

iepriekÁj‚ pÁtÓjuma (Asiret, Kapucu 2016), kur‚ t‚ saÚÁma nestrukturÁtas
grupas sesijas, bez atmiÚu stimulÁanas, notika tikai testÁanas proced˚ra.
Aptaujas ab‚s grup‚s aizpildÓtas divas nedÁÔas pirms intervences un uzreiz
pÁc intervences. Nenotika individu‚las p‚rrunas par katra pacienta dzÓves
pieredzi. No izpÁtes grupas dalÓbniekiem izveidotas trÓs maz‚kas grupas,
Úemot vÁr‚ dalÓbnieku kognitÓvo spÁju atbilstÓbu, lai iekÔautu grup‚ cilvÁkus
ar lÓdzÓgiem r‚dÓt‚jiem. Raksta autores neatrada inform‚ciju par to, cik
liela bija katra no Óm atseviÌaj‚m izpÁtes dalÓbnieku grup‚m, kas ir
svarÓgi, jo demences pacientiem ieteicams veidot mazas grupas, lai piel‚-
gotu t‚s dalÓbnieku kognitÓvaj‚m un personiskaj‚m ÓpaÓb‚m (Asiret,
Kapucu 2016).

Sesij‚s apl˚kot‚s tÁmas: visi dzÓves posmi (bÁrnÓba, jaunieu vecums,
pieauguo vecums un pareizÁjais vecums), kas liecina par strukturÁta
dzÓves p‚rskata veidoanu, atÌirÓb‚ no iepriek apl˚kot‚s intervences
(Asiret, Kapucu 2016). Visas sesijas veidotas pÁc vienotas strukt˚ras:
s‚kum‚ grupas dalÓbniekus iepazÓstina ar diskusijas tÁmu, un pÁc tam,
lai rosin‚tu atmiÚas, pied‚v‚ atmiÚu stimulus (m˚zika, attÁli, objekti,
izteicieni, cit‚ti utt.), kas saistÓti ar konkrÁto tÁmu. –o stimula mÁrÌis ir
stiprin‚t personÓgo identit‚ti un koherenci ar jÁgpilnu dzÓves pieredzes
integr‚ciju; k‚ arÓ veicin‚t cilvÁku no pareizÁj‚ dzÓves perioda un soci‚l‚
konteksta integr‚ciju kopÁj‚ pieredzÁ. DalÓbnieki veic brÓvo asoci‚ciju
vingrin‚jumu, pasakot vai uzrakstot pirmo asoci‚ciju, kas rodas pÁc sti-
mula ietekmes; turpin‚jum‚ uzdoti atvÁrtie jaut‚jumi, kas orientÁti uz
pozitÓvu personÓgo atmiÚu atcerÁanos; noslÁgum‚ ir uzdevums Ós atmiÚas
savienot ar tagadnes situ‚ciju, jo mÁrÌis ir atsaukt atmiÚ‚ nozÓmÓg‚k‚s
autobiogr‚fisk‚s atmiÚas par svarÓgiem dzÓves notikumiem, kuri ir k‚
lÓdzeklis, lai identificÁtu pozitÓvas emocijas no pag‚tnes un p‚rnestu t‚s
uz odienas dzÓvi, t‚dÁj‚di veicinot autonomijas un identit‚tes izj˚tu.
PÁtÓjumi liecina, ka cilvÁki ar demenci vÁlas saglab‚t savu personisko
identit‚ti un dzÓves kvalit‚ti (Powers, Dawson, Krestar et al. 2016). ArÓ
aj‚ intervencÁ novÁrojams fokuss uz pozitÓvo atmiÚu stimulÁanu, kas
varÁtu b˚t k‚ kopÁjais intervences emocion‚lais uzst‚dÓjums, bet j‚Úem
vÁr‚, ka plaais dzÓves p‚rskats tomÁr raisÓs arÓ negatÓvu aspektu atcerÁ-
anos, uz ko pÁtniekiem j‚b˚t gataviem.

K‚ treo pÁtÓjumu par atmiÚu intervences efektivit‚ti autores apl˚ko
pÁtÓjumu BrazÓlij‚ (Serrani Azcurra 2012). –is pÁtÓjums ir svarÓgs ar to,
ka, atÌirÓb‚ no iepriek apl˚kotajiem diviem pÁtÓjumiem, tas ir rando-
mizÁts, kontrolÁts pÁtÓjums ar mÁrÌi noskaidrot, vai konkrÁtas atmiÚas
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programmas pielietoana ir saistÓta ar augst‚ku dzÓves kvalit‚tes lÓmeni.
ArÓ dalÓbnieku skaits ir iespaidÓg‚ks: 135 dalÓbnieki, (izpÁtes grupa = 45,
aktÓv‚ kontrolgrupa = 45, pasÓv‚ kontrolgrupa = 45). K‚ vÁl viens svarÓgs
aspekts, kas paaugstina ieg˚to datu ticamÓbu: veikti trÓs mÁrÓjumu: pirms
intervences (T0), pÁc 12 nedÁÔ‚m (T1), pÁc seiem mÁneiem pÁc inter-
vences (T2), jo relatÓvi maz ir nefarmakoloÏisko intervenËu, kas p‚rbau-
dÓtas lielos, randomizÁtos, kontrolÁtos pÁtÓjumos (Alzheimerís Association
2016). Vair‚k uz demenci orientÁta, pier‚dÓjumos balstÓta ‚rstÁanas,
apr˚pes un atbalsta prakse pievÁras apr˚pes personu (ÏimenÁs, iest‚dÁs)
vajadzÓb‚m pretstat‚ viÚu apr˚pÁjamo vajadzÓb‚m (Maslow 2012). –aj‚
pÁtÓjum‚ (Serrani Azcurra 2012) aktÓvaj‚ kontrolgrup‚: viena stunda divas
reizes nedÁÔ‚ pl‚nota konsultÁana un neform‚li soci‚lie kontakti, un
dalÓbnieki nepiedal‚s atmiÚu terapijas sesij‚s, lai izslÁgtu iespÁju, ka dzÓves
kvalit‚tes uzlaboana ir saistÓta tikai ar uzmanÓbu un soci‚lo stimulÁanu.
PasÓvaj‚ kontrolgrup‚: viena stunda divas reizes nedÁÔ‚ nestrukturÁti
soci‚lie kontakti, apl˚kojot tÁmas: soci‚lie pabalsti, uzturs un Ïimenes
apmeklÁjumi, ar mÁrÌi koncentrÁt dalÓbniekus uz aktu‚lo situ‚ciju, izslÁ-
dzot pag‚tnes atmiÚu stimulÁanu. IzpÁtes grup‚ pielietota dzÓves st‚sta
metode, bet kontroles grup‚s organizÁtas diskusijas par ikdieniÌ‚m tÁm‚m,
kas nav saistÓtas ar atmiÚu no pag‚tnes aktivizÁanu. Pirms intervences
individu‚las p‚rrunas, tad dalÓba grupu sesij‚s. Sesiju bie˛ums neatÌiras
no jau literat˚r‚ minÁt‚ form‚ta: 12 nedÁÔu period‚, divas reizes nedÁÔ‚,
katras sesijas ilgums ñ viena stunda. VÁl pieminamas da˛as Ó pÁtÓjuma
atÌirÓbas, salÓdzin‚jum‚ ar abiem iepriek apl˚kotajiem pÁtÓjumiem: st‚sti
vair‚k fokusÁjas uz jÁgpilnu dzÓves notikumu izcelanu, nevis vÁsturiski
strukturÁtu biogr‚fiju; sesij‚s da˛reiz var piedalÓties arÓ apr˚pÁt‚ji vai
pacientu Ïimenes locekÔi, un raksta autores pievÁr uzmanÓbu tam, ka
apr˚pes person‚la iesaistÓan‚s varÁtu mainÓt viÚu domas par demenci
un lab‚ka pacienta iepazÓana dotu iespÁju precÓz‚k identificÁt o cilvÁku
vajadzÓbas, samazin‚t viÚa uzvedÓbas un psiholoÏiskos simptomus, un
uzlabot kopÁjo dzÓves kvalit‚ti (Soderlund, Cronqvist, Norberg et al.
2016). Grupas kopÓg‚s diskusijas veicina pacientu iniciatÓvu un sekmÁ
saskarsmi ar apk‚rtÁjiem. T‚ k‚ intervences grup‚ tÁmas aptver bÁrnÓbu,
darba lomas, slimÓbas, laulÓbas, vec‚ku lomas, n‚ves gadÓjumus un pag‚tnes
dzÓveveidu, tad var secin‚t, ka dzÓves st‚sti tomÁr balst‚s uz strukturÁtu
biogr‚fiju un ir kl‚tesoi arÓ negatÓvo atmiÚu aspekti, no k‚ nav iespÁjams
izvairÓties un arÓ neb˚tu vÁlams, jo tad atmiÚas neb˚tu pilnÓgas.
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Kopsavilkums

Apkopojot apl˚koto AtmiÚu intervences programmu rezult‚tus, var
secin‚t, ka Ó psihosoci‚l‚ intervence demences pacientiem soci‚l‚s apr˚pes
iest‚dÁs uzlabo kognitÓv‚s funkcijas un mazina depresiju; pozitÓvi ietekmÁ
komunik‚ciju un uzlabo ikdienas dzÓves darbÓbu veikanu. Intervences
rezult‚t‚ demences pacientiem paaugstin‚s psiholoÏisk‚s labizj˚tas lÓmenis,
uzlabojas attiecÓbas ar citiem un piel‚goan‚s videi, paaugstin‚s soci‚l‚s
iesaistÓan‚s un dzÓves kvalit‚tes r‚dÓt‚ji. Apl˚kotie intervences pÁtÓjumi
apstiprina, ka atcerÁanos veicinoi mainÓgie lielumi ir: individualit‚te
(atceroties viens-pret-vienu), novÁrtÁana (notikuma personiskais nozÓmÓ-
gums) un strukt˚ra (aptverts visa m˚˛a periods). Kaut arÓ nav pier‚dÓjusies
dzÓves kvalit‚tes r‚dÓt‚ju uzlabojuma tiea saistÓba ar augst‚ku kognitÓvo
spÁju funkcionÁanas lÓmeni, tomÁr konstatÁta nozÓmÓga negatÓva sakarÓba
ar depresijas r‚dÓt‚jiem. B˚tiski, ka dzÓves kvalit‚tes uzlaboan‚s sagla-
b‚jas vÁl seus mÁneus pÁc intervences (Serrani Azcurra 2012), kas nor‚da
uz to, cik svarÓgi turpm‚kajos pÁtÓjumos izvÁrtÁt AtmiÚu programmas
efektivit‚ti ilgtermiÚ‚, k‚ arÓ izmantot gan kvalitatÓv‚s, gan kvantitatÓv‚s
novÁrtÁanas metodes, t‚dÁj‚di stiprinot ieg˚to datu ticamÓbu.

Secin‚jumi

1. Demences pacientiem k‚ papildin‚jums farmakoloÏiskajai ‚rstÁanai
arvien bie˛‚k tiek izmantotas nefarmakoloÏisk‚s intervences.

2. Psihosoci‚l‚s intervences demences pacientiem atÌiras no farmako-
loÏisk‚s ‚rstÁanas, jo t‚s Úem vÁr‚ mijiedarbÓbu starp personu, Ós
personas apr˚pÁt‚ju, vidi un apr˚pes sistÁmu. –Ós intervences ir vair‚k
uz personÓbu orientÁtas un individualizÁtas, Úemot vÁr‚ pacienta vaja-
dzÓbas un vÁlmes.

3. Psihosoci‚l‚s intervences demences pacientiem, kuru pamat‚ ir uz
pacienta personÓbu orientÁta pieeja, iedal‚mas trÓs grup‚s: Neapmie-
rin‚to vajadzÓbu intervences; Uz vajadzÓb‚m orientÁtas intervences
un AtmiÚu intervences.

4. AtmiÚu programmas ir piemÁrotas un efektÓvas apr˚pes iest‚dÁs dzÓ-
vojoiem pacientiem ar Alcheimeru un cit‚m demences form‚m, lai
uzlabotu viÚu dzÓves kvalit‚ti.

5. AtmiÚu programmas pl‚noan‚ j‚Úem vÁr‚ vair‚kas ÓpatnÓbas: elastÓgi
mÁrÌi, lai piel‚gotos pacientiem un viÚu kognitÓvo spÁju lÓmenim;
pacientiem personiski nozÓmÓgi stimulÁanas materi‚li; mazas grupas,
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un, t‚s veidojot, j‚Úem vÁr‚ dalÓbnieku kognitÓv‚s spÁjas. Sagatavojot
sesijas, ieteicama arÓ pacientu Ïimenes locekÔu vai apr˚pÁt‚ju iesaistÓ-
ana, lai ieg˚tu pÁc iespÁjas vair‚k inform‚cijas par pacientu, kas
dotu iespÁju sniegt viÚam pÁc iespÁjas liel‚ku atbalstu atmiÚu ÏenerÁ-
an‚. Ja rodas neprecÓzas vai nepareizas atmiÚas, tad ieteicams klau-
sÓties bez labojumiem, jo galvenais terapijas mÁrÌis ir pozitÓvs atmiÚu
procesa darbÓbas apstiprin‚jums.

6. T‚ k‚ demences pacientiem jaunu zin‚anu apg˚ana ir apgr˚tin‚ta,
bet senas atmiÚas ir saglab‚tas, tad to var izmantot, lai stimulÁtu
pacientu atmiÚas par viÚu dzÓvi, t‚dÁj‚di iesaistot os cilvÁkus jÁgpiln‚
soci‚l‚ mijiedarbÓb‚ ar grupas locekÔiem, jo ar atmiÚu palÓdzÓbu tiek
aktivizÁta mijiedarbÓba starp grupas locekÔiem, padarot t‚s par sti-
mulÁjo‚m, socializÁjo‚m un iekÔaujo‚m darbÓb‚m, un, t‚dÁj‚di,
sniedzot soci‚lo atbalstu.

7. AtmiÚu programm‚m j‚b˚t pÁc iespÁjas vair‚k personalizÁt‚m, jo
tad demences pacientu atmiÚa aktivizÁ vair‚k konkrÁtu personu no
pag‚tnes. Tas apstiprina uz pacienta personÓbu orientÁtas pieejas
aktualit‚ti, kur tiek atzÓts cilvÁka biogr‚fijas svarÓgums.

8. Gan individu‚laj‚, gan grupas form‚t‚ atmiÚu intervences var pl‚not,
izmantojot gan stingri struturÁtu dzÓves p‚rskatu, gan nozÓmÓg‚ko
dzÓves notikumu atcerÁanos, kad netiek ievÁrots biogr‚fisko faktu
secÓgums (dzÓves st‚sts).

9. T‚ k‚ grupas form‚tam, k‚ soci‚l‚s aktivit‚tes veidam, ir vair‚k
pozitÓva ietekme uz indivÓda labkl‚jÓbu un dzÓves kvalit‚ti, nek‚ indivi-
du‚lam atmiÚas darbam, tad vÁlams izmantot gan individu‚lu, gan
grupas form‚tu, jo dalÓbnieku diskusij‚s var tikt ieg˚ti bag‚tÓgi dati,
kas atseviÌu interviju laik‚ neb˚tu iespÁjams.

10. Kaut arÓ AtmiÚu programmu rezult‚t‚ dzÓves kvalit‚tes r‚dÓt‚ju uzla-
boan‚s ne vienmÁr ir saistÓta ar augst‚ku kognitÓvo spÁju funkcio-
nÁanas lÓmeni, tomÁr rezult‚ti liecina par citiem vÁrtÓgiem ieguvu-
miem demences pacientiem apr˚pes iest‚dÁs: samazina depresÓvas
emocijas un vientulÓbas izj˚tu; paaugstina psiholoÏisko labizj˚tu un
apmierin‚tÓbu ar dzÓvi; uzlabo komunik‚ciju un iesaistÓanos soci‚-
laj‚s aktivit‚tÁs; pozitÓvi ietekmÁ ikdienas dzÓves aktivit‚tes uzlabo
dzÓves kvalit‚ti.
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Psychosocial Interventions for Dementia Patients in Social Care Institution:
The Effectiveness of Reminiscence Program

Summary

In the treatment of dementia symptoms more attention is paid to pharma-
cological interventions, but psychosocial interventions can be equally effective.
As one of the focuses of these interventions is the person-centered approach,
which emphasizing the subjective experience of patients provides an opportunity
to understand the needs of these people, and to plan the necessary support in
order to improve their quality of life. The Reminiscence program is one of the
most commonly used psychosocial interventions in social care institutions for
patients with Alzheimerís and other dementias. The effect of this program is
based on the fact that earlier, ancient memories are often well preserved, and
therefore dementia patients, because of stimulation of this process and inclusive
activities, are able to recall the events from their past. We reviewed the effectiveness
of Reminiscence programs for Alzheimerís and other dementias patients from
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social care institutions in Brazil, Spain and Turkey with the aim of assessing the
possibilities to establish and approbate Reminiscence intervention program for
dementia patient group in the social care institution in Latvia. Main findings:
the studies confirmed the significant effectiveness of Reminiscence program of
patients with Alzheimerís and other dementias from social care institutions.
Benefits from this program: higher cognitive functioning, better relationships
with others and adaptation to the environment, improved psychological well-
being and increased quality of life, decreased depression. Another important
aspect of developing and using these programs has been identified: they can be
adapted to the resources available in the care center.

Key words: psychosocial intervention, dementia patients, social care insti-
tution, Reminiscence program.
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