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Aleksandra Kaczmarek (Polija)

COMBAT STRESS OF LAND FORCES SOLDIERS

An extremely important problem that occurs today is the occurrence of
stress. It can be encountered in many life situations, thus affecting a significant
part of the society, exerting a huge, usually negative impact on the functioning
of people. In a particular way, the problem of stress, or more precisely, combat
stress, affects soldiers. Stress in the battlefield is particularly dangerous because
of the specific conditions there — explosions, gun flashes, flames, the sight of
screaming, colleagues in pain, bodies of the fallen, etc. Therefore, practically
always, the result of stress is excessive physical losses or bad decisions.

This article presents the results of the study on the determinants of combat
stress among soldiers of the Polish Land Forces, as well as the types and level of
stress occurring among them. It was carried out against the background of the
characterisation of tasks which are currently performed by Polish soldiers in
operations abroad as a part of the Crisis Response Operations.

Key words: combat stress, stressors, factors determining stress among soldiers.

Introduction

The ability to act rationally in stressful conditions is a special skill,
which concerns not only people occupying managerial positions, but also
all the other ones. Special attention in this situation is required by various
uniformed services, e.g. Police, Border Guard, State Fire Brigade, whose
officers are often forced to take action, which even put their ownlife or
the lives of other participants in an occurrence in danger. This applies to
officers who carry out tasks in confrontation with dangerous criminals
or other people who pose a threat to society.

Stress, or more precisely combat stress (stress in the battlefield), affects
soldiers in a particular way. This is a very important problem nowadays,
when thousands of Polish soldiers, as a part of various types of missions,
rotate their service abroad. Decisions they make every day dictatenot
only the success of their actions, but most of all are decisive with reference
to their own lives, the lives of other soldiers, and often also bystanders.
Many examples confirming the validity of the above thesis were provided
by activities carried out in Iraq and Afghanistan.

Stress on the battlefield is particularly dangerous because of the
specific conditions there. Hence, practically always, stress yields excessive
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personal losses (the injured and killed) and mental problems — wrong
decisions that contribute to failure to perform the task or panic. As a
rule, however, these are individual reactions.

Activities conducted by the Polish Armed Forces in various conditions
made it possible to identify numerous stressors, which result from the
nature of modern armed operations. This is mainly due to the fact that
they are burdened with restrictions on the use of weapons and the use of
specific methods of action. This means that in many foreign missions
(especially within NATO or UN), soldiers are mainly equipped with
weapons that serve for self-defence, which means that they cannot use
tactics and offensive techniques to the full extent. There is no such restric-
tion on the potential opponent, who usually applies the principle of “defeat
the enemy by all possible means”. This boils down to the fact that such
an opponent does not comply with generally applicable international
law of armed conflict. Conducting activities in such conditions increases
the level of combat stress experienced by soldiers who are afraid of possible
legal restrictions related to the use of weapons.

Military stressors are extremely strong and chronic compared to civil

life. They contribute to numerous stress injuries caused mainly by partici-
pation in fighting and military operations abroad (so-called dislocation
stressors). Basedon observation of the behaviour of soldiers taking part
in operations “Iraqi Freedom” in Iraq and “Enduring Freedom” in Afgha-
nistan, there are 5 main groups of dislocation stressors and their main
causes (Figley, Nash 2010):
physical — e.g. dirt, sleep deprivation, noise, fumes and odours;
cognitive — e.g. lack of information or incorrect information;
emotional — e.g. death of friends, fear, shame, killing;
social — e.g. isolation from society, lack of privacy;
spiritual — e.g. loss of faith in God.
Conclusions from studies conducted by various organizations indicate
that understanding stressors alone is not a sufficient condition to make
soldiers immune to stress. It is very important that soldiers are accom-
panied by, for instance, chaplains, mental health specialists and medical
personnel (Kaczmarek 2015).

With this in mind, health and psychosocial problems caused by the
severe stress that soldiers may experience deserve careful consideration.
The typical problems they face can result in depression, heart disease,
alcohol addiction, severed family ties (divorce), legal problems and even
suicide. In this situation, it is very important to provide appropriate,
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professional psychological care for soldiers in the first days after traumatic
events, as well as their further observation in subsequent months or even
years.

Level and type of stress experienced by soldiers of
the Polish Land Forces

The results of the author’s own study presented below were conducted
as a part of the author’s doctoral dissertation (Kaczmarek 2013). The
level and type of stress was identified with the Stress Sense Questionnaire
(SSQ)". The study of stress levels was perceived in various dimensions —
emotional tension, intra-psychic stress, external stress, a scale of lie and
general stress.

Due to the subject matter of this article, the author decided to present
the relationship between the level of stress and the participation of soldiers
in foreign missions (also in comparison with soldiers who did not take
part in missions)>.

Emotional tension

The study confirmed that participation in a foreign mission and the
level of emotional tension are correlated.

The analysis of the study results contained in Table 1 indicates that
the majority of the respondents (58.7% in the case of one, 52.94% in the
case of two and more) show a high and very high state of emotional
tension. Whereas, in the case of soldiers who did not participate in mis-
sions, this percentage is much lower and reaches slightly over 17%. In
turn, the average level of tension occurs respectively in 23.91% of parti-

!'In studies conducted with the use of SSQ, sten scores are used. They consist of 10
different units. Stens: 1-2 indicate very low results, 3-4 low results, 5-6 average results,
7-8 high results, while 9-10 indicate very high results. The interpretation is made due to
the severity of the measured trait either in the desired or undesirable direction (taking into
account psychological theory). Sten standards for the Stress Sense Questionnaire tool can
be found in the methodological guide of the mentioned questionnaire — Plopa M.,
Makarowski R., Kwestionariusz Poczucia Stresu, Vizja Press & IT, Warsaw 2010.

2 The study covered a representative group of 150 randomly selected officers of the Polish
Armed Forces. The selection of the sample ensured that the examined population was
differentiated in terms of: age, education, service seniority, military degrees, occupied
service positions, type of troops and participation of the respondents in missions outside
the country. Thanks to this, on the basis of the results obtained, a real picture of the level
of stress in the respondents was obtained.
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cipants taking part in one mission and 38.24% of participants taking
part in two or more missions and over 41% of those who did not
participate in a mission at all. Whereas the low and very low level of
emotional tension (sten scores 1-4) concerns over 41% (no participation
in a mission) and 17.39% of the respondents (participation in one
mission), respectively. It decreases significantly in the case of two or more
missions, reaching the level of 8.82% of the respondents.

Table 1
Level of emotional tension in relation to participation
in a mission abroad

Participation in Level of emotional tension

a mission abroad Stens 1-2 Stens 3—4 Stens 5-6 Stens 7-8 Stens 9-10 Total
Never 7 22 29 11 1 70
% 10,00% 31,43% 41,43% 15,71% 1,43%

1 time 1 7 11 23 4 46
% 2,17%  15,22% 23,91% 50,00% 8,70%

2 times or more 1 2 13 17 1 34
% 2,91% 5,88%  38,24% 50,00% 2,94%

Total 9 31 53 51 6 150

Source: Own study results

It can therefore be noted that each subsequent mission reduces the
number of soldiers with low emotional tension levels, while increasing
the number of soldiers in the group with average scores. The reduction in
the number of soldiers with high and very high levels of emotional tension
can be the result of their experience and mental resilience to traumatic
experiences.

Interesting conclusions were provided by the study of the relationships
between the level of emotional tension and the location of a mission. The
most numerous group of soldiers with a high level of emotional tension,
i.e. between 7-10 sten, participated in the mission in Afghanistan. A
similar situation occurred in the case of soldiers taking part in foreign
missions twice or more times, mainly in Iraq and Afghanistan. It is also
worth noting that a large group of the respondents achieved results within
the range of 5-6 sten. This indicates that their emotional tension is at the
average level. It does not mean, however, that these results should not be
taken into account, because it is worth considering, in the perspective of
further studies, which may be the reason for the intensification of emo-
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tional tension in the respondents. Especially considering that out of 80
soldiers participating in missions abroad, 17 (i.e. over 20%) identified a
high scale of lies, within the limits of 7-10 sten. This may mean, among
other things, deliberately misleading the person conducting the study in
order to conceal psychological problems that emerged after returning
from a mission.

External stress

Subsequent conclusions were formulated on the basis of the study of
the relationships between participation in the mission and the level of
external stress.

The analysis of the study results presented in Table 2 indicates that
the low level of external stress (sten 1-4) concerns mainly those soldiers
who did not participate in missions — almost 69% of the respondents.
This group also shows a relatively small number of respondents with
high and very high levels of external stress — 5.72%. Whereas, when
comparing the level of external stress between soldiers participating in
missions abroad, some differences can be seen. The low level of external
stress is indicated by 23.91% of soldiers participating in a mission once
and 38.23% of soldiers participating twice or more times. In turn, the
average level of external stress concerns 25.71% (no participation in a
mission), 58.7% (one mission) and 61.76 % (two and more), respectively.

Table 2
Level of external stress in relation to participation
in a mission abroad
Participation in Level of emotional tension
a mission abroad Stens 1-2 Stens 3—4 Stens 5-6 Stens 7-8 Stens 9-10 Total
Never 19 29 18 3 1 70
% 27,14% 41,43% 25,71% 4,29% 1,43%
1 time 3 8 27 8 0 46
% 6,52% 17,39% 58,70% 17,39% 0,00%
2 times or more 2 11 21 0 0 34
% 5,88% 32,35% 61,76% 0,00% 0,00%
Total 24 48 66 11 1 150

Source: Own study results
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The results obtained should be seen in the context of the characteristics
of external stress. Therefore, it can be assumed that a noticeable increase
in the number of respondents with a low level of stress, combined with
participation in subsequent missions, may be the result of a kind of “resis-
tance” to external stress factors. There is no doubt, however, that partici-
pation in missions has a significant impact on this stress, which is clearly
demonstrated by the number of respondents who show average levels of
stress (5-6).

The results of the study on the relationship between the level of
external stress and the place of service during a mission confirm the
previous conclusions. It turned out that the highest number of soldiers
on duty in Afghanistan achieved results within the range of 5-6 sten. A
similar situation occurred in soldiers taking part ina mission twice or
more times, especially in Iraq and Afghanistan. This means that the
experience of external stress is at a similar level. Whereas a high level of
the discussed emotions (sten 7-10) was noticed among the soldiers parti-
cipating in the Iraqi mission.

Such a result is most probably determined by the fact that the Iraqi
mission was — due to the very high level of threat and risk of loss of life,
a completely new experience for soldiers in the post-war history of the
Polish Army. The first turns of the Polish Military Contingent (PMC)
were relatively poorly prepared for the tasks, the nature of which differed
completely from the experience of a mission, e.g. in the Middle East.
Soldiers in Iraq were at the centre of military operations, the intensity of
which increased with the passage of time. The battle that Polish soldiers
fought for a couple of days to defend the town hall in Karbala, during
the so-called Al Sadra Uprising, went down in history. Several years of
experience, a radical change in the system of preparation for participation
in subsequent turns of the Iraqi mission, and then the Afghan mission,
resulted in the fact that the participants of the mission in Afghanistan do
not generally show the discussed stress at a high and very high level (sten
7-10), but equally few are those who show it at low and very low level
(sten 1-4).

Intra-psychic stress

Another dimension of stress that was studied was intra-psychic stress.
The study confirmed that participation in a foreign mission and the level
of intra-psychic stress are correlated.

10
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The analysis of the research results presented in Table 3 shows that
there are significant correlations between the level of intra-psychic stress
associated with the participation of soldiers in missions abroad. Stress at
alow level (sten1-4) concerns 80% of the soldiers who did not participate
in missions. Whereas among the participants of a mission it drops to the
level of about 55%. There is a clear difference in the case of high levels of
stress (sten 7-8), where the results are 2.86% (no participation in a
mission) and 26.09% (participation in one mission), respectively. In turn,
a significant percentage of soldiers participating in two or more missions
indicated the average level of stress (44.12%), significantly exceeding
the adequate results reported in other cases (about 17%).

Table 3
Level of intra-psychical stressin relation to participation
in a mission abroad

Participation in Level of intra-psychical stress

a mission abroad  Stens 1-2  Stens 3-4  Stens 5-6  Stens 7-8 Total
Never 22 34 12 2 70
% 31,43% 48,57 % 17,14% 2,86%

1 time 7 19 8 12 46
% 15,22% 41,30% 17,39% 26,09%

2 times or more 3 16 15 0 34
% 8,82% 47,06% 44,12% 0,00%

Total 32 69 35 14 150

Source: Own study results

Therefore, it can be assumed that multiple cases of participation in
missions make many soldiers immune to intra-psychic stress (stress 1-4),
but at the same time almost half of the studied population (about 44 %)
feel at least mental discomfort in this situation (sten 5-6).

The results of the studies on the relationship between the level of
intra-psychic stress and the place of service during a mission confirm
earlier conclusions. It turned out that the highest level of stress (sten 7-8)
concerns the soldiers participating in the mission in Afghanistan. It can
also be noted that the average level of stress (sten 5—-6) dominates among
the Afghan and Iraqi mission participants, while the relatively low level
of intra-psychic stress affects the mission participants in the Balkans,
Middle East and Africa.

11
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It should be believed that this is, as previously indicated, a fact asso-
ciated with diametrically different conditions for the implementation of
tasks during a mission, especially the risk of loss of life or suffering serious
wounds.

General scale of stress

Another variable that was studied was the general stress scale, which
is correlated with participation in a foreign mission.

The analysis of studies results presented in Table 4 indicates that the
low level of general stress (sten 1-4) concerns mainly those soldiers who
did not participate in a mission — slightly more than 67% of the respon-
dents. This group also shows a relatively small number of respondents
with a high level of general stress — 5.71%. In turn, in the group of
mission participants, the low level of general stress is comparable and
oscillates around 30% (30.44% - one mission and 29.41% - two and
more, respectively). Interestingly, the average level of general stress (sten
5-6) does not show any significant differences between the soldiers partici-
pating in a mission abroad once (26.09%) and those who did not parti-
cipate in a mission (27.14). The highest score in this group was achieved
by soldiers who participated in missions at least twice (38,24). It is worth
noting that the highest level of general stress (sten 7-8) is reported by the
participants of one mission —43.48 % of the respondents, slightly lower —
by the participants of two and more missions (32.35%).

Table 4
Level of general stress in relation to participation
in a mission abroad

Participation in Level of general stress

a mission abroad  Stens 1-2  Stens 3-4  Stens 5-6  Stens 7-8 Total
Never 15 32 19 4 70
% 21,43% 45,71% 27,14% 5,71%

1 time 2 12 12 20 46
% 4,35% 26,09% 26,09% 43,48%

2 times or more 2 8 13 11 34
% 5,88% 23,54% 38,24 % 32,35%

Total 19 52 44 35 150

Source: Own study results
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It can therefore be concluded that participation in missions abroad
determines the relatively high level of general stress. It may have a negative
impact on the functioning of soldiers, both in the context of military
service and personal life. Therefore, it can be assumed that participants
of foreign missions should be given special care upon their return to the
country in order to diagnose emerging psychological problems as early
as possible and to undertake effective therapy.

The results of the studies on the relationship between the level of
general stress and the place of service during the mission confirm previous
conclusions. High results, between sten 7-8, are reported by the soldiers
taking part in the mission in Afghanistan. The average level of general
stress remained at a similar level regardless of where the soldiers were
stationed. Stens in the 1-4 range, i.e. the values indicating low and very
low stress, were found mainly among the soldiers taking part in missions
in the Balkans, Middle East and Africa.

The data presented in the tables above show that both emotional
tension, external stress, intra-psychic stress, and thus also the general
scale of stress are statistically significant (correlated) with the participation
of soldiers in foreign missions. In addition, many of the respondents
achieved results above sten 7, which may mean that before going on a
foreign mission, soldiers may not had been fully prepared, from the profes-
sional standpoint, to experience traumatic situations or had not undergone
appropriate psychological tests to check their personality or susceptibility
to stress.

Scale of lie

It is also important to note that in the surrounding of soldiers there is
a tendency to hide mental problems. Therefore, the scale of lie was also
analysed. It shows that out of 46 soldiers participating in missions once
14 people reached the level ofsten7 and above. On the other hand, taking
into account 34 soldiers who went on a mission twice or more, also 14 of
them showed high and very high results (tab. 5.). This may indicate a
fear that reporting mental ailments to the medical services will have a
negative impact on the course of further professional career and even on
the possibility of continuing military service.

13
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Table §
Scale of lie in relation to participation in a mission abroad
Participation in Scale of lie

a mission abroad Stens 1-2 Stens 3—4 Stens 5-6 Stens 7-8 Stens 9-10 Total
Never 11 13 17 19 10 70
%o 15,71% 18,57% 24,29% 27,14% 14,29%
1 time 12 13 7 6 8 46
% 26,09% 28,26% 1522% 13,04% 17,39%
2 times or more 3 9 8 7 7 34
Y% 8,82%  26,47% 23,53% 20,59% 20,59%
Total 26 35 32 32 25 150

Source: Own study results

What is puzzling, however, is the fact that the soldiers who did not
participate in missions abroad achieved similar results. This may indicate
a general tendency among soldiers (and especially officers) to present
themselves in a better light than in reality. This may be due to the con-
viction that creating a positive image of oneself may have an impact on
one’s career development and the likelihood of being appointed to a higher
official position, involving a higher military rank and remuneration
(Kaczmarek 2017).

Conclusion

On balance, it should be stated that preparing soldiers, and especially
commanders of different levels of command, to cope with stress is an
important task. Before going on a mission abroad, each soldier should be
thoroughly diagnosed psychologically in order to determine his or her
ability to operate in difficult conditions.

However, it is not always possible to predict human behaviour in
extreme situations. Therefore, various types of special training should be
provided to prepare soldiers for operations in extreme conditions. The
aim should be to “equip” them with the necessary psychological know-
ledge about stress and to teach them how to cope with it. Such trainings
should be conducted on training grounds, using simulators or specially
prepared centres. They should be aimed at the acquisition by soldiers,
and especially commanders, of appropriate skills to act in situations as
close as possible to the real ones. As a result, it will allow to make rational

14
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decisions even in the most difficult conditions, which will enable more
effective action and incurring smaller losses.
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Boesoii cTpecc y BoeHHocaykammx CyXomyTHbIX BOMCK
Pe3iome

DeHoMEeH cTpecca SIBIISIETCS CErOIHS YPE3BhIYailHO aKTyaIbHOI MPOOJIEMOIA.
OH BCTpeyaeTcsl B MHOTOYMCICHHBIX JKM3HEHHBIX CUTYaLIUsIX U TIO9TOMY UMEET
OTHOILIEHHE K 3HAYUTETBHO YaCTH COLIMyMa, OKa3bIBast 0OJIBILIOE 1, KaK IPABUJIO,
HEraTMBHOE BIMSHUE Ha XXKU3HEICATEIbHOCTD Jitofieit. OcoObIM 00pa3oM mpobiieMa
cTpecca, a TouHee — OOEBOro cTpecca, Kacaercsl BoeHHocnyxkammx. CocTosiHue
cTpecca Ha rosie 60s1 0OCOOEHHO OIMACHO B CBSI3U C MMEIOIIMMUCS TaM crienndu-
YECKUMHU YCJIOBUSIMU — B3PBIBAMU, BCITBIIIKAMU BBICTPEJIOB, OTHEM, BUIOM KpPH-
Yallux U CTPaJalolIvX OT 00K TOBAPUILEH, TPYIOB MOrKOIIKX U T. A. [ToaToMy
MPaKTUUYECKHU BCETa PE3YJIBTaTOM CTpecca SIBJISIFOTCS Ype3MepHble (prsnuueckue
[TOTEPU WIIN MPUHSATHE HEKOHCTPYKTUBHBIX PEIICHUIA.

B naHHO cTaThe U3JI0XKEHbI Pe3yJIbTaThl HCCIICAOBAHUI JETEPMUHAHT Goe-
BOTO CTpecca cpean BoeHHOCTykamx CyXonyTHbIX Boiick Pecry0sviku [Tosbiia,
a TaKKe TPeICTaBIeHbI XapaKTepHbIE ISl HUX BUbI U YPOBEHB cTpecca. DTO OCy-
LICCTBICHO Ha (DOHE XapaKTEePUCTUK 3adady, KOTOPbI€ CETOAHS BBIMOJHSIOT
MOJILCKME BOCHHOCY:KAILME B OMEpalMsIX 3arpeaeaMu CTpaHbl B paMkax Ore-
paly KpU3MCHOTO pPearupoOBaHusI.

Kiouesbie cioBa: 60eBOIi cTpecc, cTpeccophl, GakTophl, OMpeaessionue
CTpecC Cpeir BOGHHOCTYKAII1X.
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Regina Kokina (Latvija)

LATVIJAS UN KOREJAS REPUBLIKAS
KULTURU DIMENSIJU IPATNIBAS

Pétjjums ir izstradats un empiriski parbaudits balstoties uz Hofstedes (Hofstede
2011) se$u dimensiju kultiras modeli, pielietojot modificéto Svarca, Hofsteda
un Inglharta kultaras vértibu skalas aptaujas (Schwartz 2004). Agrakie pétijumi
par abam kultaram ir noteikusi, ka pastav atskiribas Hofstede modela konteksta
vairakas dimensijas (Hofstede 2011; Buja 2016). Izlasi veidoja 200 respondenti:
100 Latvijas Republikas parstavji un 100 Korejas Republikas parstavji. Tika
secinats, ka pastav statistiski nozimigas atskiribas starp Latvijas un Korejas repub-
likam varakos aspektos.

Atslegas vardi: kulttra, kross-kulturalas atskiribas, Hofstede kultaru dimen-
siju modelis, individualisms, kolektivisms.

Ievads

Ar katru gadu pasaulé attistas starpvalstu un starpkulttru attiecibas.
Notiek politiska, ekonomiska, uz kulttru vérsta sadarbiba, tapéc jasaprot,
ka ikviena kultara ir individuala, katra ar savam normam, savu laba un
|auna sapratni (Cohen, 2009). Attistoties valstu sadarbibai un starpkultaru
attiecibam ir svarigi izprast citas kultaras atskiribu, lai savstarpéja komu-
nikacija butu veiksmiga un neaizvainotu kadu no konkrétas kulttras par-
stavjiem.

Par spiti lielajam attalumam, Latvijas un Korejas Republikas divpu-
s€jas attiecibas pedéjos gados piedzivojusas pozitivu attistibu. Lidz ar to
§1 téma ir aktuala, jo notiek aktiva sadarbiba starp abu republiku parla-
mentiem, risinas sistematisks un regulars politiskais dialogs, veidojas ari
kontakti starp iedzivotajiem. Ir izveidota ligumtiesiska baze talakai eko-
nomiskas sadarbibas attistibai: ES — Korejas Brivas tirdzniecibas ligums,
Latvijas — Korejas dubultnodok|u un investiciju aizsardzibas ligumi un
darbojas bezvizu rezims (Plesums 2013). Tacu, lai izprastu Latvijas Repub-
likas un Korejas Republikas kultaru atskiribas un novérstu iespéjamu
nesaprasanos, ir jaapluko abu kultaru psihologiskie aspekti, tadéjadi
sekméjot valstu sadarbibu un izpratni vienai par otru. Lidzigi pétijumi
par abu kulttru psihologiskajiem aspektiem ir veikti loti minimali, lidz
ar to lidz$ingja resursu baze $aja jautajuma ir neliela.
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Iepriekséjos petijumos secinats, ka pastav atskiribas Hofstede modela
konteksta vairakas dimensijas (Hofstede 2011; Buja 2016). Ka ari péti-
jumi norada uz abu kultaru at$kiribam dazados aspektos: attiecibas ar
kaiminiem un sabiedribu kopuma; attiecksme pret citam kultaram; attie-
cibas ar kolégiem un darba kulttra; uzskati par laulibam; valsts eko-
nomikas ietekme; uzskati par ticibu augstakiem spékiem. Saja darba tika
apstiprinati ieprieks izvirzitie piepémumi un atklatas atskiribas citos
aspektos.

Kulturas teorijas

Jédziens kultara ir definéts loti daudzveidigi. Kultara ir kolektiva
prata programmeésana, kas atskir kadas kategorijas noteiktu grupu vai
personu no citiem (Hofstede 2011). Ja individa ipasibas ir iedomatas ka
mainigas, balstoties péc zvana liknes; atskiriba ir pareja starp kultaram
uz zvana likni, kad kads parcelas no vienas sabiedribas kopienas uz otru.
Visbiezak termins kultara tiek izmantota runajot par ciltim vai etniskajam
grupam (antropologija), valstim (politikas zinatné, sociologija un menedz-
menta), ka ari organizacijam (sociologija un parvaldiba). Relativi neiz-
pétita joma ir kulttras profesijas (pieméram, inZenieri pret gramatveziem,
vai dazadu jomu akadémiki). So terminu var attiecinat ari uz dzimumiem,
paaudzém vai socialajam klasém.

Kulturas orientacijas: Individualisms un Kolektivisms

Individualisms

Individualitates pamatelements ir pienémums, ka individi ir savstarpéji
neatkarigi. Pirmkart, attieciba uz pasu koncepciju individualisms nozimé —
pozitivas sevis radisana un uzturésana ir cilvéciska pamatdarbiba (Baumeis-
ter 1998); laba sajuita par sevi, personigie panakumi un daudzas unikalas
vai atSkirigas personiskas attieksmes un viedokli tiek vérteéti (Oyserman,
Markus 1993; Triandis 19935); abstraktie raksturlielumi (pretstata socia-
lajiem, situacijas deskriptoriem) (Fiske, Kitayama, Markus, Nisbett 1998).
Otrkart, attieciba uz labklajibu individualisms nozime, ka atvérta emocio-
nala izpausme un personigo mérku sasniegSana ir svarigs labklajibas un
apmierinatibas avots (Diener, Diener, 1995; Markus, Kitayama 1991).
Treskart, individualisms nozimé to, ka spriedums, pamatojums un célon-
sakariba parasti ir orientéti uz cilvéku, nevis uz situaciju vai socialo kon-
tekstu, jo dekontekstualizétais seanss tiek uzskatits par stabilu célonsaka-
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ribu (Choi, Nisbett, Norenzayan 1999; Miller 1984; Morris, Peng 1994;
Newman 1993).

Kolektivisms

Kolektivisma pamatelements ir piepémums, ka grupas piesaista un ir
savstarpéji saistosas personas. No §i kodola teorétiki atklaj vairakas kolek-
tivisma sekas. Viens no jautajumiem, kurus turpina pétit, ir tas, vai pétijumi
empiriski apstiprina sekas starp kultaram un vai $is ticamas sekas patiesiba
ir kolektivisma vispargjas sekas. Kolektivisma definicijas nozimé — ka
nozimigas grupu dalibas tiek piesaistitas un nostiprinatas, skatot tas ka
“dzives faktus” (Oyserman 2002), kas cilvékiem ir jauznem; robeza starp
grupam un arpus grupam ir stabila, salidzinosi necaurlaidiga un svariga;
grupas apmainas pamata ir vienlidzibas vai pat augstsirdibas (dasnuma)
principiem (Kim 1994; Morris, Leung 2000; Sayle 1998; Triandis 1995).

Hofstedes kulturu dimensiju modelis

Hofstede (Hofstede 1980) ieguva piekluvi lielai izpétes datu bazei
par cilvéku sajutam un ar to saistitam vértibam vairak neka 50 valstis
visa pasaulé. Sakotnéja datu bazes analize atsevisku respondentu limeni
izradijas neskaidra, tacu atklajas, ka koncentrésanas tika vérsta uz apse-
kojamo objektu korelaciju starp vidéjiem raditajiem valstu limeni. Kore-
lacijas modeli valsts limeni varétu parsteidzosi atskirties no ta, kas tika
konstatéts individuala limeni, un bija nepiecieSama pilnigi atskiriga
interpretacija (Hofstede 2011). Hofstedes modeli veido 6 dazadas dimen-
sijas un to pretstati: varas attalums (zems varas attalums-augsts varas
attalums); izvairiSanas no nenoteiktibas (vaja/stipra); individualisms/
kolektivisms; maskulinitate/feminitate; istermina/ilgtermina orientacija;
iecietiba/ierobezojums.

Hofstede kultiru dimensijas citu autoru skatijuma

Kad 1980. gada paradijas “kulttras sekas”, tas izveidoja jaunu socialo
zinatnu pétijjumu paradigmu: valsts limeni analizét uz aptaujam balstitus
datus un kvantitativi noteikt atskiribas starp nacionalajam kultaram,
pamatojoties uz $im dimensijam.

Devindesmitajos gados vairakos projektos tika izpétita individualisma
dimensija salidzinajuma ar kolektivismu (Kim et al. 1994; Hofstede 2001;
Triandis 1995). No visam Hofstedes dimensijam $i kluva ar vispozitiva-
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kajam blakusparadibam psihologu vida, it ipasi ASV (Minkov, Hofstede
2012).

Plasu individualisma pétijumu parskatisanu individuala limeni publi-
céja Oisermans, Kuns un Kemmelmeiers (Oyserman, Coon, Kemmelmeier
2002). Salidzinot Sos pétijumus visas sabiedribas, vini konstatéja atskirigu
valstu skaitu no Hofstedes pétijumiem; bet Simaks, Oisi un Diners (Schim-
mack, Oishi, Diener 2005) pieradija, ka tas izskaidrojams ar metodolo-
gisku kladu: Oisermans (Oyserman et al. 2002) aizmirsa kontrolét piekri-
$anu (atbilzu kopumu), un vinu datu piekritéja butiski negativi saistijas
ar pétijuma meérki, kas padarija vinu rezultatus nejausus. Kulttaras fokusu
uz individualismu un kolektivisma dimensiju vadija Triandis (Triandis
1995), lai to sadalitu horizontala un vertikala individualisma. Ka indivi-
dualisms un kolektivisms ir izmantoti ari termini maskulinitate un femi-
nitate, lai raksturotu vértibas individuala limeni.

Nozimigu alternativu dimensijas paradigmas piemérosanu izstradaja
Svarcs (Schwartz 1994). Valsts limeni Svarcs (Schwartz 1994) atskira
septinas dimensijas: konservativisms (vélak nodéveétu par “piesaistisanos”/
“ieguldisanos”); hierarhija;meistaribaslietiska autonomija; Intelektuala
autonomija; egalitarisms; saskana/harmonija.

Vel viens liela méroga pieteikums bija GLOBE (globalais vadibas un
organizacijas ricibas efektivitates) projekts, ko pienéma ASV vadibas
nams. Tas tika realizéts laikposma no 1994. gada lidz 1997. gadam.
Konceptualu iemeslu dée] GLOBE paplasinaja piecas Hofstedes dimensijas
lidz devinam. Rezultati liecina, ka, neskatoties uz loti atskirigu pieeju,
GLOBE datu masivais korpuss joprojam atspoguloja sakotnéja Hofstede
modela struktaru.

Pétijuma merkis ir pétit Latvijas un Korejas Republikas kultaru dimen-
siju ipatnibas Hofstede modela konteksta. Lai sasniegtu izvirzito mérki,
tika noteikta hipotéze — pastav atskiribas Latvijas un Korejas Republikas
kultaru dimensiju ipatnibas Hofstede modela konteksta. Lai rastu hipotézes
apstiprinajumu vai noliegumu tika izvirziti sekojos$i pétijuma jautajumi:
1. Vai pastav atskiribas starp respondentu grupu religiskajiem uzska-

tiem?

2. Vai pastav atskiribas starp respondentu grupu piederibas valstij sajutam?

3. Vai pastav atskiribas abu respondentu grupu valstu tipiska uzvediba?

4. Vai pastav atskiribas abu respondentu grupu prieksstatos par uzticibu
citiem un to godigumu?

5. Vai pastav atskiribas starp respondentu grupu un apmierinatibu ar
dzivi?
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6. Vai pastav atskiribas starp respondentu grupu spéju ieplanot savu

dzivi?

7. Vai pastav atSkiribas abu grupu prieksstatos par finansialo stavokli
un naudu?

8. Vai pastav atskiribas starp respondentu grupu uzskatiem uz aut-
grupam?

Lai rastu atbildes uz minétajiem jautajumiem, tikai atlasiti respondenti
no Latvijas Republikas un Korejas Republikas, kuriem tika piedavats
aizpildit modificéto Svarca, Hofsteda un Inglharta kultaras vértibu skalu
(Schwartz 2004).

Metode

Dalibnieki
Saja pétijuma kopuma piedalijas 210 respondenti. Atlasot derigos
datus, redlais dalibnieku skaits sastadija 200 respondentu (M = 22,25;
SD = 2,39) no kuriem 100 Latvijas Republikas kultaras parstavji — 50
sievietes (M =22,22;SD =2,79) un 50 viriesi (M = 22,86; SD =2,18) —un
100 Korejas Republikas kultaras parstavji — 50 sievietes (M = 21,76;
SD =2,18) un 50 viriesi (M = 22,16; SD = 2,29).
Pétijuma dalibnieki tika izvéléti péc nejausibas principa, tacu lai pieda-
litos pétijuma bija jaievéro darba autores prasibas:
1. Respondentam bija japiedzimst atbilstosi Latvijas vai Korejas Repub-
lika;
2. Respondentam bija janodzivo atbilstosi Latvijas vai Korejas Repub-
lika lidz aptaujas aizpildisanas bridim;
3. Respondentam bija jabut vecuma no 18 lidz 25 gadiem;
4. Korejas Republikas respondentiem bija japarvalda anglu valoda.

Merijumi
Lai iegiitu pétijuma rezultatus darba autore veica sekojosas darbibas:

e Tika analizéta un strukturéta pieejama zinatniska literatara par
kultaras jédzienu, kultiras orientacijam, Hofstede kultaras dimensiju
modeli, ka ari tika analizéti un izmantoti citu autoru un zinatnieku
pétijumi $aja konteksta;

¢ Iztulkota modificéta Svarca, Hofsteda un Inglharta kultaras vértibu
skala (Schwartz 2004) latviesu un anglu valoda;

e Kopuma tika piedavata aptauja ar 192 apgalvojumiem (tai skaita 51
vértibu un darba autorei nepieciesamo informaciju pétijumam).
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Aptauja sastavéja no demografiskajiem jautajumiem, 192 apgalvo-
jumiem, kurus vajadzéja novertét skala no 1 lidz 7 (kur 1 — noteikti
nepiekritu, 2 — nepiekritu, 3 — drizak nepiekritu, 4 — zinama méra
gan, gan, 5 — drizak piekritu, 6 — piekritu, 7 — noteikti piekritu; (bija
arl variacijas ar vardiem: atbilst/neatbilst, lidzigi ka ieprieks tika
minéts)), taja skaita 51 vértiba, kuru bija janovérté skala no 1 lidz 7,
3 atvérta tipa jautajumiem un 3 jautajumiem ar izvéles iespéju.

e Péc datu iegisanas ar programmas SPSS (Statistical Package for the
Social Sciences) 21. versijas palidzibu tika apstradati iegatie dati.

Procedura

Sakuma tika izplatitas aptaujas latviesu valoda latvijas Republikas
kultaras parstavjiem. Gatavas aptaujas darba autore ludza nosatit uz
vinas elektronisko pastu.

Péc Latvijas Republikas respondentu aptaujas aizpildiSanas, darba
autore saka izsutit aptaujas Korejas Republikas kultaras parstavjiem.
Sobrid Latvijas Republika studé ap 30 Korejas Republikas iedzivotaju.
Izmantojot $o iespéju, darba autore ladza Sos respondentus izsutit aptauju
saviem draugiem, pazinam, skolas/universitates biedriem tiesi uz Korejas
Republiku. Turklat darba autore sazinajas ar Kyungbok Universitati
(AL st 1) Korejas Republika, konkréti ar Jeongkeun Ahn (OF& ).
Un ar vina starpniecibu izplatija aptauju starp konkrétas universitates
studentiem.

Lai realizétu pétijuma mérki un atbildétu uz pétijuma jautajumiem,
tika izmatotas $adas statistiskas apstrades metodes:

1. Manna-Vitneja U kritérijs (Mann-Whitney U test)

2. Hi kvadrata kritérijs (Chi-Square Test)

Rezultati

Lai atbildétu uz pétijuma 1. jautajumu — Vai pastav atskiribas starp
respondentu grupu ticibas uzskatiem — tika veikta x2 kritérija analize.
Tika secinats, ka pastav statistiski nozimigas atskiribas Latvijas un Korejas
Republikas respondentu starpa, kur 2 = 25,270 un p < 0,01. Latvijas
Republikas respondenti ir vairak ticigi neka Korejas Republikas respon-
denti.
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1. attéls. Ticibas izpausme Latvijas un Korejas Republikas
respondentiem (n = 200)

Avots: autores veidots attels

Latvijas Republikas sievietes parsvara pielauj, ka eksisté kaut kas
paraks par cilvéku — 34 respondentes, savukart vienaldzigas pret religiju
ir 15 respondentes un tikai 1 respondente sevi uzskata par ateisti. Savukart
Korejas Republikas sievietes ari parsvara pielauj, ka eksisté kaut kas paraks
par cilvéku, tacu tuvu vairakumam ir ari respondentes, kas sevi uzskata
par ateistém, zimigi ir tas, ka ne viena respondente nedeva atbildi — vienal-
dziga. Latvijas Republikas viriesi parsvara pielauj, ka eksisté kaut kas
paraks par cilvéku — 22 respondenti, savukart vienaldzigi pret religiju,
tuvu vairakumam ir 20 respondenti un tikai 8 respondenti sevi uzskata
par ateistu. Savukart Korejas Republikas viriesi ar lielu parsvaru sevi
uzskata par ateistiem — 44 respondenti un tikai 6 respondenti pielauj, ka
eksisté kaut kas paraks par cilvéku, lidzigi ka sievietes $aja grupa, neviens
nedeva atbildi vienaldzigs (sk. 1. attélu).

Lai atbildétu uz pétijuma 2. jautdjumu — Vai pastav atskiribas starp
respondentu grupu piederibas valstij sajutam — tika veikta Manna-Vitneja
U kritérija analize. Tika secinats, ka pastav statistiski nozimigas atskiribas
Latvijas un Korejas Republikas respondentu starpa, kur U = 3658,00 un
p < 0,01. Latvijas Republikas respondenti jutas mazak piederigi savai
valstij neka Korejas Republikas respondenti.
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2. attéls. Jutas, ko izjut Latvijas un Korejas Republikas respondenti,
jutoties par savas valsts parstavi (n = 200)

Avots: autores veidots attels

Pazemojumu neizjut neviena no respondentu grupam. Apvainojumu
izjut 10 Latvijas Republikas respondenti un neviens Korejas Republikas
respondents. Savukart nekadas jutas neizjut 47 Latvijas Republikas res-
pondenti un neviens Korejas republikas respondents. Parliecibu izjat 15
Latvijas Republikas respondenti un 57 Korejas Republikas respondenti.
Savukart lepnumu izjat 28 Latvijas Republikas respondenti un 43 Korejas
Republikas respondenti (sk. 2. attélu).

Lai atbildétu uz pétijuma 3. jautajumu - Vai pastav atskiribas abu
respondentu grupu valstu tipiska uzvediba — tika veikta Manna-Vitneja
U kritérija analize.

Aplukojot 1. tabulu, var secinat, ka pastav statistiski nozimigas atski-
ribas Latvijas un Korejas Republikas respondentu starpa no 25 apgalvo-
jumiem 13 apgalvojumos, kur p < 0,01; 5 apgalvojumos, kur p < 0,05.
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1. tabula
Latvijas un Korejas Republikas valsts tipiskas
uzvedibas salidzinajums (n=200)

. vid. rangu
Apgalvojums Valsts U

rangs  summa

Palidzet radiniekam (savu iesp&ju robeZzas), Latvijas Republika 100 85,00 8499,50 3449 50

ja tam radusas finansialas grutibas Korejas Republika 100 116,01 11600,50 ”

- . o . Latvijas Republika 100 74,72 7472,00 .
Uzturgt harmoniju kolektiva, ki trod 2422,00%*
¢ i KOCKUVE, Kurd atrodeS i orejas Republka 100 126,28 12628,00 ’
Dart kaut ko lai uzlabotu savu kolegu, Latvijas Republika 100 90,81 9080,50 4030.50*

psihologisko labklajibu Korejas Republika 100 110,20 11019,50 ’
Dalit ar kaiminiem mazas sadzives lietas, Latvijas Republika 100 75,32 7531,50 2481.50%%
instrumentus utt. Korejas Republika 100 125,69 12568.,50 ?
Sadarboties un pavadt laiku ar citiem Larvg_as Repuh]i'ka 100 95,37 953650 4486,50*
Korejas Republika 100 105,64 10563,50
_ Latvijas Republika 100 132,66 13266,00 .
Dart I¥ 1784,00%*
Arik pa savam pratam Korejas Republika 100 68,34  6834,00 :
Palauties uz sevi, nevis uz citiem Latvg.as Republika 100 124,68 12468,00 2582,00%%*
Korejas Republika 100 76,32 7632,00
o . Latvijas Republika 100 74,92 7492,00 o
Uzvesties tiefiun atklati Korejas Republika 100 126,08 12608,00 2+200
Attt savu individualitati un Latvijas Republika 100 108,89 10888,50 4161.50%
neatkartojamibu Korejas Republika 100 92,12 9211,50 ”
Uzskatt, kas tas kas notiek ir tikai pasa Latvijas Republika 100 85,59 8558,50 3508.50%*
cilveka darbibu rezultats Korejas Republika 100 115,42 1154150 ~ ?
Dart to, kas patik gimenei, pat ja tev tas Latvijas Republika 100 84,58 8458,00 3408.00%+
nepatik Korejas Republika 100 116,42 11642,00 =
Mact bérnus, ka pienakumi ir svarigaki par Latvijas Republika 100 80,84 8083,50 3033.50%*
prieku Korejas Republika 100 120,17 1201650 ~
S o - Latvijas Republika 100 6826 6826,00 .
Cientt k k kolekt; 1776,00%*
Jenit lemumt, KO pienema KoICkUvs Korejas Republika 100 132,74 13274,00 :
- . " - Latvijas Republika 100 80,24 8024,00 s
t ¢ kolektiva lab 2974,00%*
Upuret savas infereses, kolekfiva laba Korejas Republika 100 12076 1207600 2 %0
o e s .. Latvijas Republika 100 8521 8521,00 "
Tiekties stradat labak itie 3471,00%*
fekties straca parciiem Korejas Republika 100 115,79 11579,00 :
Kaitinaties, kad citi labak strada Lﬂtvg.as Repuhh'ka 100 121,15 12115,00 2035,00%%
Korejas Republika 100 79,85 7985,00
Bez konkurences nevar izveidot labu Latvijas Republika 100 9227 9226,50 4176.50*
sabiedribu Korejas Republika 100 108,74 10873,50 ”
Dzivot veseligu dzives viedu (nelietot Latvijas Republika 100 90,57 9057,00 4007.00*
alkoholu, nesmekét, &st pareizi utt) Korejas Republika 100 110,43 11043,00 ’

*p<0,05 #*p<0,01

Avots: autores veidota tabula

Lai atbildétu uz pétijuma 4. jautajumu — Vai pastav atskiribas abu
respondentu grupu prieksstatos par uzticibu citiem un to godigumu —
tika veikta Manna-Vitneja U kritérija analize.
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2. tabula
Uzticiba citiem un godigums, Latvijas un Korejas Republikas
respondentu salidzinajums (n=200)

rangu U

Apgalvojums Valsts n vid.rangs
summa

Vai jiis domajat, ka liclkajai 2V Uas 100 9239 923900

cilveku dalai var uzticaties vai, Eepu?hka 4189,00%
Ka ir jabiit uzmanigiem ar tiem? o 90> 100 108,61 10861,00
Republika
Vai jiis dom@jat, ka liclaka Latvijas
""
dala cilvéku izmantos jiis Republika 100 3.6 7363.00

2313,00%%*

saviem mérkiem vai, ka vini Korejas 100 12737 12737.00

attieksies pret jums godigi? Republika
#p=<0,05 *#p=<0,01
Avots: autores veidota tabula

Tika secinats, ka pastav statistiski nozimigas atskiribas Latvijas un
Korejas Republikas respondentu starpa apgalvojuma — Vai jus domajat,
ka lielakajai cilvéku dalai var uzticéties vai, ka ir jabtut uzmanigiem ar
tiem? — kur U =4189,00; p < 0,05. Latvijas Republikas respondenti mazak
uzticas citiem, neka Korejas Republikas respondenti. Pastav statistiski
nozimigas atskiribas Latvijas un Korejas Republikas respondentu starpa
apgalvojuma — Vai jus domajat, ka lielaka dala cilveku izmantos jis saviem
mérkiem vai, ka vini attieksies pret jums godigi? — kur U = 2313,00;
p < 0,01. Latvijas Republikas respondenti uzskata, ka citi vinus izmantos
saviem mérkiem, kad Korejas Republikas respondenti uzskata, ka citi
attieksies pret tiem godigi (sk. 2. tabulu).

Lai atbildétu uz to, kads ir uzticibas limenis dazadam organizacijam,
tika veikta Manna-Vitneja U kritérija analize. Tika secinats, ka pastav
statistiski nozimigas atskiribas Latvijas un Korejas Republikas respondentu
starpa uzticibai organizacijam — baznicas — kur U = 3197,00; p < 0,01.

Latvijas Republikas respondentu grupa tiecas vairak uzticéties bazni-
cam neka Korejas Republikas respondenti. Tika secinats, ka pastav statis-
tiski nozimigas atskiribas Latvijas un Korejas Republikas respondentu
starpa uzticibai organizacijam — armija — kur U = 3909,50; p < 0,05.
Latvijas Republikas respondenti mazak uzticas armijai neka Korejas
Republikas respondenti. Pastav statistiski nozimigas atskiribas Latvijas
un Korejas Republikas respondentu starpa uzticibai organizacijam — masu
mediji — kur U = 2418,50; p < 0,01. Latvijas Republikas respondentu
grupa tiecas mazak uzticéties masu medijiem neka Korejas Republikas
respondenti. Pastav statistiski nozimigas atskiribas Latvijas un Korejas
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Republikas respondentu starpa uzticibai organizacijam — tiesu sistéma —
kur U =4056,50; p <0,05. Latvijas Republikas respondentu grupa tiecas
mazak uzticéties tiesu sistémai neka Korejas Republikas respondenti. Pastav
statistiski nozimigas atSkiribas Latvijas un Korejas Republikas respon-
dentu starpa uzticibai organizacijam — prezidents — kur U = 3765,00;
p < 0,01. Latvijas Republikas respondenti uzticas prezidentam mazak,
neka Korejas Republikas respondenti.

Lai atbildétu uz pétijuma 5. jautajumu — Vai pastav atskiribas starp
respondentu grupu apmierinatibu ar dzivi - tika veikta Manna-Vitneja
U kritérija analize.

Lidz ar to var secinat, ka pastav statistiski nozimigas atskiribas
Latvijas un Korejas Republikas respondentu starpa apmierinatiba ar dzivi,
kur U =4005,00; p < 0,05. Latvijas Republikas respondenti jutas vairak
apmierinati ar savu dzivi neka Korejas Republikas respondenti.

Lai atbildétu uz to, kadi ir prieksstati par sasniegumiem tika veikta
Manna-Vitneja U kritérija analize (sk. 3. tabulu)

3. tabula
Prieksstatu par sasniegumiem starp Latvijas un
Korejas Republiku salidzinajums
Apgalvojums Valsts vid: Tangu U

rangs  summa
Es verteju sevi atbilstiba ar to, kas ir svarigs Latvijas Republika 100 116,14 11613,50

man nevis citiem Korejas Republika 100 84,87 8486,50 3436,50
Es partraucu veikt biitiskas izmaigas sava  Latvijas Republika 100 91,31  9130,50 4080.50%
dzve. Korejas Republika 100 109,70 10969,50

Man bija mazs siltu un uzticamu attiecibu ar - Latvijas Republika 100 108,78 10877,50 1172.50%
citiem Korejas Republka 100 92,23 9222,50 ”
Reizém es jutu, ka es esmu veicis visuko  Latvijas Republika 100 92,21  9221,00 4171.00%
vien varéju Korejas Republika 100 108,79 10879,00

Es dodu prieksroku palikt pie sava viedokla, Latvijas Republika 100 134,53 13453,00 1597 00
pat ja tas ir pret€js ar sabiedriba pienemto.  Korejas Republika 100 66,47  6647,00 :

. - . . . Latvijas Republika 100 90,97  9096,50 "
Tkdienas rupes bieZi mani nogurdina Korejas Republia 100 110,04 11003,50 04030
Man dzve vienmer ir bijusi pastaviga Latvijas Republika 100 88,02  8802,00 3752.00%%
macKanas, parmainas un izaugsmes process Korejas Republika 100 112,98 11298,00 ’
Man ir tendence paklauties cilvekiem ar Latvijas Republika 100 86,52  8652,00 3602.00%*
stingriem uzskatiem Korejas Republika 100 114,48 11448,00 ’

Es uzskatu, ka ir svarigi iegtit jaunu dzives ~ Latvijas Republika 100 91,51  9151,00
pieredz, kas dod iesp&ju pardomat ideju 4101,00*

. A Korejas Republika 100 109,49 10949,00
par sevi un pasauli apkart

#p=0,05 #*p=0,01

Avots: autores veidota tabula
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Lai atbildétu uz pétijuma 6. jautajumu — Vai pastav atskiribas starp
respondentu grupu speéju ieplanot savu dzivi — tika veikta 2 krité-
rija analize. Tika secinats, ka pastav statistiski nozimigas atskiribas
Latvijas un Korejas Republikas respondentu starpa laika planosana, kur
x2 =68,750 un p < 0,01.
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3. attéls. Latvijas un Korejas Republikas respondentu speja
ieplanot savu dzivi (n = 200)

Avots: autores veidots attéels

Latvijas Republikas respondentiem ir grutak ieplanot dzivi uz ilgaku
laika posmu, neka Korejas Republikas respondentiem. Savu dzivi nevar
ieplanot 47 (kas ir gandriz puse) Latvijas Republikas respondentu, un
tikai 20 Korejas Republikas respondenti. Savu dzivi var ieplanot uz 1-5
gadiem 37 (kas ir 2. augstakais rezultats saja grupa) Latvijas Republikas
respondentu, savukart Korejas Republikas respondenti — 26. Uz 6-10
gadiem savu dzivi var ieplanot tikai 3 Latvijas Republikas respondentu,
kad uz So pasu gadu ilgumu savu dzivi var ieplanot 37 (augstakais $is
grupas raditajs) Korejas Republikas respondentu. Uz 11-15 gadiem Latvijas
Republikas respondenti nedeva ne vienu atbildi, kad to var izdarit 4 Korejas
Republikas respondenti. Savukart uz 16-20 gadiem savu dzivi car ieplanot
13 gan Latvijas, gan Korejas Republikas respondentu. Vairak par 20
gadiem abu grupu respondenti nevar ieplanot savu laiku (sk. 3. attélu).

Lai atbildétu uz pétijuma 7. jautajumu — Vai pastav atskiribas abu
grupu prieksstatos par finansialo stavokli un naudu - tika veikta Manna-
Vitneja U kritérija analize, secinot, ka nepastav statistiski nozimigas
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atskiribas Latvijas un Korejas Republikas respondentu starpa jautajuma
par vinu finansialo stavokli, kur U = 4439,50; p > 0,05.
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4. attéls. Latvijas un Korejas Republikas respondentu uzskati
par savu finansialo stavokli (n = 200)

Avots: autores veidots attels

No ta izriet, ka gan Latvijas, gan Korejas Republikas respondenti
sava finansiala stavokla zina novieto sevi lidzigas pozicijas — parsvara
orientéjas uz videjo, nedaudz vairak ka nodrosinati cilveki. Neviens no
abu grupu respondentiem nenovietoja sevi nabaga pozicija. 4 Latvijas
Republikas respondenti novietoja sevi 3. pozicija. 9 Latvijas republikas
respondenti novietoja sevi 4. pozicija, kad $aja pozicija atziméja sevi 24
Korejas Republikas respondenti. Par nodrosinatiem sevi uzskata 30 Latvijas
Republikas respondenti un 21 Korejas Republikas respondents. 6. pozicija
sevi nostadija 14 Latvijas Republikas respondenti un 23 Korejas Repub-
likas respondents. 7. pozicija 36 Latvijas Republikas respondenti un 27
Korejas Republikas respondenti. 8. pozicija sevi novieto 3 Latvijas Repub-
likas respondenti un 5 Korejas Republikas respondenti. Savukart 9. pozi-
cija sevi atziméja 2 Latvijas Republikas respondenti, Korejas Republikas
respondenti sevi neatziméja $aja pozicija. Pie bagatiem sevi atziméja 2
Latvijas Republikas respondenti un neviens Korejas Republikas respon-
dents (sk. 4. attélu).

Lai atbildétu uz 8. pétijumu jautajumu — Vai pastav atskiribas starp
respondentu grupu uzskatiem par autgrupam — tika veikta Manna-Vitneja
U kritérija analize (sk. 4. tabulu).
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Uzskatu par autgrupam Latvijas un Korejas Republiku salidzinajums

rangu

Apgalvojums Valsts id. rangs U
pgalvojums s n vid. rangs -
. . [ Latvijas Republika 100 117,28 11728,00 .
Precélties ar citas /nac rsta likta d 3322,00%*
recélies ar cilas rases/nacijas parstaviir s oma Korejas Republika 100 8372 8372.00
Citas rases/nacijas cilvékiem nevajadzetu iejaukties, tur kur tos Latvijas Republika 100 112,85 11285,00 3765.00%
nevelas redzet Korejas Republika 100 88,15 8815,00 ’
Ja darba devejs velas pienem darba tikai viet€jos, (as ir vipa  Latvijas Republika 100 112,16 11215,50 3834.50%
darSanas Korejas Republika 100 88,85 8884,50 >
Imigrantiem ir tadas paSas tiesibas lemt par mana valsti Latvijas Republika 100 80,13 8013,00 2063.00%*
notiekoSo, ka mana valstt dzimuSajiem un uzaugusajiem. Korejas Republika 100 120,87 12087,00 -
Mums ir jatiecas uz vienlidzbu starp visiem pilsoniem, Latvijas Republika 100 85,13 8512,50 3462.50%*
neskatoties uz rasi un etnisko piederibu. Korejas Republika 100 115,88 11587,50 ~ ’
e _ . - Latvijas Republika 100 90,26 9025,50 )
Dazi cilveki t: maku statu biedrib 3975,50%*
a1 CIVERT {aistiigl ienem zemaku statusu sabiedriba Korejas Republika 100 110,75 11074,50
T s - . _ Latvijas Republika 100 80,48 8048,00
Tr s ttiekties pret cit Istim k t vienlid 2998,00%*
r svarigi attiekties pret citam valstim ka pret vienlidZgam Korejas Republika 100 12052  12052.00
“ . T Latvijas Republika 100 80,34 8033,50 s
Man pasz s ciest no rases vai etniskas diskriminacijas ‘ ) 2983,50%*
an pafam nacas ciest no rases vai etniskas dis cijas Korejas Republika 100 12067  12066.50
- - . o A Latvijas Republika 100 119,80 11980,00 -
Ties ka varu ietekmét disk S 8 Sa 3070,00%*
ieSi es maz ka varu ietekmét diskriminacijas samazinasanos Korejas Republika 100 81.20 8120.00
Ja valsts struktiiras pienem darba tikai konkr€ta etnosa, Latvijas Republika 100 85,67 8567,00 3517.00%%
nacijas, rases parstavi (as ir vinas dari$anas Korejas Republika 100 11533  11533,00 ’
Valdibai ir jabuit par pieméru citiem, tai ir japienem darba visu Latvijas Republika 100 88,48 8847,50 3797 50+
etnosa nacijas, rases parstavjus Korejas Republika 100 112,53 11252,50 i

#*p=<0,05 **p=<0,01

Avots: autores veidota tabula

4. tabula
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Tika secinats, ka pastav statistiski nozimigas atskiribas Latvijas un
Korejas Republikas respondentu starpa uzskatos uz autgrupamno 11 apgal-
vojumiem 7 apgalvojumos, kur p < 0,01; 4 apgalvojumos, kur p < 0,05.

Secinajumi un diskusija

Apstiprinata izvirzita hipotéze — pastav atskiribas Latvijas un Korejas
Republikas kultaru dimensiju ipatnibas Hofstede modela konteksta —
t.k. visos izvirzitajos pétijuma jautajumos tika konstatétas Latvijas Repub-
likas un Korejas Republikas kultaru dimensiju atskiribas, kas saskan ar
ieprieks veiktajiem pétijumiem par $o tému.

Kritiski vértéjot pétijumu, darba autore uzsver, ka tam ir vairaki iero-
bezojumi, kuri nelauj attiecinat visus atklatos secinajumus uz visu Latvijas
vai Korejas Republikas kultaru un tas parstavjiem, jo, pétijuma piedalijas
salidzinosi mazs respondentu skaits, kas var attiecinat $os rezultatus uz
konkréto respondentu izlasi; dazi aspekti varétu atspogulot konkréto
individu, nevis vina parstaveto kultiru; apjomigas aptaujas dél, pastav
iesp&jamiba, ka ta tika aizpildita negodpratigi. Neskatoties uz to, ka darba
autore darfja visu iespéjamo, lai paaugstinatu pétijuma rezultatu validati,
nedrikst izslégt neprecizitates iesp&jamibu.

So darbu varétu izmantot gan, ka macibu literataru, gan ari talako
pétijumu ietvaros. Darba autore uzskata, ka atklata, Korejas Republikas
respondentu, tendence vértét autgrupas, imigrantus un citas grupas pozi-
tivak neka tas bija pieradits agrakos pétijumos ir nozimigs pamats turpma-
kajiem pétijumiem.

Bibliografija

Adelman, 1., Morris, C.T. (1967). Society, politics and economic development:
A quantitative approach. Baltimore, MA: Johns Hopkins University Press.

Balabkins, N.W. (1999). Old Lessons not learned: the clash of political and
economic nationalism in Latvia. Journal of Economic Studies, Vol. 26,
Nos 4/5, pp. 427-37.

Baumeister, R. (1998). The self. Handbook of social psychology, Vol. 1, pp. 680—
740, New York: Oxford University Press

Bellah, R., Madsen, R., Sullivan, W., Swidler, A., & Tipton, S. (1985). Habits of
the heart: Individualism and commitment in American life. Berkeley: Univer-
sity of California Press.

Bem, S.L. (1974). The measurement of psychological androgyny. Journal of
Consulting and Clinical Psychology, 42, 155-62.

30



R. Kokina - Latvijas un Korejas Republikas kultiru dimensiju ipatnibas

Buja, E. (2016). Hofstede’s Dimensions of National Cultures Revisited: A Case
Study of South Korea’s Culture. Acta Universities Sapientie, Philologica, 8,
1; 169-182.

Cakar, U., Kim, H.E. (2016). Korea’s Drinking Culture: When an Organizational
Socialization Tool Threatens Workplace Well-being. Turkish Journal of
Business Ethics, 8, 101-121.

Cattell, R.B. (1949). The dimensions of culture patterns by factorization of
national characters. Journal of Abnormal and Social Psychology, 44, 443-69.

Chang, D.F., Feldman, K., & Easley, H. (2017). “I’'m learning not to tell you”:
Korean transracial adoptees’ appraisals of parental racial socialization
strategies and perceived effects. Asian American Journal of Psychology, 8(4),
308-322.

Chinese Culture Connection (1987). Chinese values and the search for culture-
free dimensions of culture. Journal of Cross-Cultural Psychology, 18, 143-64.

Choi, L., Nisbett, R.E., & Norenzayan, A. (1999). Causal attribution across
cultures: Variation and universality. Psychological Bulletin, 125, 47-63.

Choi, S.C., Han, G. (2008). Shimcheong psychology: a case of an emotional
state for cultural psychology. International Journal for Dialogical Science,
224, Vol. 3, No. 1, 205-224.

Chung, E.A., Kim, D. (2012). Citizenship and marriage in a globalizing world:
Multicultural families and monocultural nationality laws in Korea and Japan.
Indiana Journal of Global Legal Studies, 19(1), 195-219.

Chung, G.C., Lim, ].Y. (2014). Understanding sense of neighborhood community
in Korean adolescents: its relation to adolescent well-being and the role of
parents. International Journal of Adolescence and Youth, 19: 3, 350-365.

Costa, P.T. Jr., McCrae, R.R. (1992). Revised NEO Personality Inventory (NEO-
PI-R) and NEO Five-Factor Inventory (NEO-FFI) Professional Manual.
Odessa, FL: Psychological Assessment Resources.

Diener, E., Diener, M. (1995). Cross-cultural correlates of life satisfaction and
self-esteem. Journal of Personality and Social Psychology, 68, 653-663.

Dobson, J., Jones, G. (1998). Ethnic discrimination: public policy and the Latvian
labour market. International Journal of Manpower, Vol. 19, Nos 1/2, pp. 31—
47.

Douglas, M. (1973). Natural Symbols: Explorations in Cosmology. Harmonds-
worth, UK: Penguin.

Fiske, A.P., Kitayama, S., Markus, H.R., & Nisbett, R.E. (1998). The cultural
matrix of social psychology. Handbook of social psychology, 4th ed., Vol. 2,
pp. 915-981. Boston: McGraw-Hill.

Gregg, P.M., Banks, A.S. (1965). Dimensions of political systems: Factor analysis
of a cross-polity survey. American Political Science, Review, 59, 602-14.

Hall, E.T. (1976). Beyond culture. Garden City, NY: Anchor.

Hofstede, G., Bond, M.H. (1988). The Confucius connection: from cultural roots
to economic growth. Organizational Dynamics, 16, 4-21.

31



Socialas zinatnes regiondlajai attistibai 2018 - Psihologijas aktualitates

Hofstede, G., McCrae, R.R. (2004). Culture and personality revisited: Linking
traits and dimensions of culture. Cross-Cultural Research, 38, 52-88.
Hofstede, G. (1980). Culture’s Consequences: International Differences in Work-

Related Values. Beverly Hills, CA: Sage.

Hofstede, G. (2001). Culture’s Consequences: Comparing Values, Behaviors,
Institutions and Organizations across Nations. Thousand Oaks, CA: Sage.

Hofstede, G. (2006). What did GLOBE really measure? Researchers’ minds versus
respondents’ minds. Journal of International Business Studies, 37, 882-96.

Hofstede, G., Hofstede, G.J., Minkov, M. (2010). Cultures and Organizations:
Software of the Mind (Rev. 3rd ed.). New York: McGraw-Hill.

House, R.]., Hanges, P.]., Javidan, M., Dorfman, P.W., Gupta, V. (Eds.). (2004).
Culture, leadership, and organizations: The GLOBE study of 62 societies.
Thousand Oaks, CA: Sage.

Hsu, F.L.K. (1983). Rugged individualism reconsidered. Knoxville: University
of Tennessee Press.

Huettinger, M. (2006). Differences in national culture and their implications on
management behavior: Latvians and the Latvian-Russian minority. In: Sta-
shevsky, S. (Ed.), Work Values and Behavior. International Society for the
Study of Work & Organizational Values, Shreveport, LA, pp. 229-39.

Huettinger, M. (2008). Cultural dimensions in business life: Hofstede’s indices
for Latvia and Lithuania. Baltic Journal of Management, Vol. 3 Issue 3,
pp. 359-376.

Hui, C.H. (1988). Measurement of individualism-collectivism. Journal of
Research in Personality, 22, 17-36.

Inkeles, A., Levinson, D.]J. (1969). National character: The study of modal perso-
nality and sociocultural systems. In: G. Lindzey & E. Aronson (Eds.), The
Handbook of Social Psychology IV (pp. 418-506). New York: McGraw-
Hill.

Ivans U., Kvernmo M. (2009). Research on 5-dimensional cultural model in the
regions of Lavia. Ekonomika ir vadyba: aktualijos ir perspektyvos. 310-315.

Jeon, J.M., Cho S.J. (2017). A Study on Employment Culture in South Korea:
Based on Hofstede’s Cultural Dimension Theory. Culture, Biography &
Lifelong Learning, Volume. 3, Number. 2, Pages 67-75.

Kagitcibasi, C. (1987). Individual and group loyalties: Are they compatible? In:
C. Kagitcibasi (Ed.), Growth and progress in cross-cultural psychology. Lisse,
the Netherlands: Swets & Zeitlinger.

Kagitcibasi, C. (1997). Individualism and collectivism. In: ].W. Berry, M.H. Segall, &
C. Kagitcibasi (Eds.), Handbook of cross-cultural psychology: Vol. 3. Social
behavior and applications (pp. 1-49). Boston: Allyn & Bacon.

Kim, H.A. (2018). Will Moon shine a light on Korean corruption?. Korean
Politics and History: Economics, Politics and Public Policy in East Asia and
the Pacific. The Australian National University.

32



R. Kokina - Latvijas un Korejas Republikas kultiru dimensiju ipatnibas

Kim, J., Kim, H. (2013). The experience of acculturative stress-related growth
from immigrants’ perspectives. International Journal of Qualitative Studies
on Health and Well-Being, 8, 10.3402.

Kim, M.O., Park, Y.S. (2012). The relationship between career preparing behavior
and jobs seeking stress in university students: morderation effect of career
decision-making self-efficacy. Korean Journal of Youth Studies, 19(11), 69-90.

Kim, N., H-J. (2015). The retreat of multiculturalism? Explaining the South
Korean exception. American Bebavioral Scientist, 59(6), 727-746.

Kim, S.H. & Han, M.J. (2009). Media Use and Participatory Democracy in
South Korea. Mass Communication and Society, 8: 2, 133-153.

Kim, S., Miles-Mason, E., Kim, C.Y., Esquivel, G.B. (2013). Religiosity/spirituality
and life satisfaction in Korean American adolescents. Psychology of Religion
and Spirituality, 5(1), 33-40.

Kim, U. (1994). Individualism and collectivism: Conceptual clarification and
elaboration. In: U. Kim, H.C. Triandis, C. Kagitcibasi, S. Choi, & G. Yoon
(Eds.), Individualism and collectivism: Theory, method, and applications
(pp- 19-40). Thousand Oaks, CA: Sage.

Kim, Y.G., Son, L.S., Wie, D.I., Muntaner, C., Kim H.W., Kim., S. (2016). Don’t
ask for fair treatment? A gender analysis of ethnic discrimination, response
to discrimination, and self-rated health among marriage migrants in South
Korea. International Journal for Equity in Health, 15: 112.

Kluckhohn, C. (1962). Universal categories of culture. In: S. Tax (Ed.), Anthro-
pology today: Selections (pp. 304-20). Chicago, IL: University of Chicago
Press (first published 1952).

Kluckhohn, F.R., Strodtbeck, F.L. (1961). Variations in value orientations. West-
port, CT: Greenwood Press.

Ko, E.J., Chun, E.H., Lee, S.G. (2012). Korean Beauty in a Global Cultural
Context. Journal of Global Fashion Marketing, 2: 4, 200-212.

Kuhn, T.S. (1970). The structure of scientific revolutions (2nd ed.). Chicago, IL:
University of Chicago Press.

Kuo, B.C.H. (2014). Coping, acculturation, and psychological adaptation among
migrants: a theoretical and empirical review and synthesis of the literature.
Health Psychology and Bebavioral Medicine, 2(1), 16-33.

Kwan, V.S.Y., Singelis, T.M. (1998). Pancultural explanations for life satisfaction:
Adding relationship harmony to self-esteem. Paper presented at the Stanford
Mini-Conference on Cultural Psychology, Palo Alto, CA.

Kye, S.Y., Kwon, J.H., Park, K. (2016). Happiness and health behaviors in South
Korean adolescents: a cross-sectional study. Epidemiology and Health, 38,
e2016022.

Lee, C.Y. (2012). Korean Culture And Its Influence on Business Practice in South
Korea. The Journal of International Management Studies, Volume 7, Num-
ber 2.

33



Socialas zinatnes regiondlajai attistibai 2018 - Psihologijas aktualitates

Lee, J.H. (2016). A Study on the Party System in South Korea after Democra-
tization. The University of Michigan.

Lee, J., Wachholtz, A., Choi, K.-H. (2014). A Review of the Korean Cultural
Syndrome Hwa-Byung: Suggestions for Theory and Intervention. Asia
T’aep’yongyangSangdamYon’gu, 4(1), 49-.

Lee, Y., Chung, H., Lee, J. (2013). Relationships among family functioning,
self-differentiation, and career attitude maturity perceived by college students.
Journal of Family Relations, 18, 3-22.

Lim, N. (2016). Cultural differences in emotion: differences in emotional arousal
level between the East and the West. Integrative Medicine Research, 5(2),
105-109.

Livingston M.M., Tobacyk ].]J. Boyraz G., Utinans A., Ancane G., Tobacyk J.S.
(2015). Paranormal Beliefs of Latvian College Students: A Latvian Version
of the Revised Paranormal Belief Scale. Psychology Department. Louisiana
Tech University, Ruston: 116, issue 1, pp. 116-126.

Lochmele K. (2018). Latvia — Media Landscape. European Journalism Centre.

Lynn, R. (1971). Personality and National Character. Oxford, UK: Pergamon
Press.

Markus, H.R., Kitayama, S. (1991). Culture and the self: Implications for cogni-
tion, emotion, and motivation. Psychological Review, 20, 568-579.

Martinsons, M. (1995), The Baltic republics: post-Soviet bell-wethers and bridges.
International Journal of Social Economics, Vol. 22, No. 7, pp. 38-49.

Miller, J.G. (1984). Culture and the development of everyday social explanation.
Journal of Personality and Social Psychology, 46, 961-978.

Minkov, M. & Blagoev, V. (2011). What do Project GLOBE’s cultural dimensions
reflect? An empirical perspective. Asia Pacific Business Review.

Minkov, M. & Hofstede, G. (2011) The evolution of Hofstede’s doctrine. Cross
Cultural Management: An International Journal, Vol. 18, Issue 1, pp. 10—
20.

Minkov, M. & Hofstede, G. (2012). Hofstede’s Fifth Dimension: New Evidence
From the World Values Survey. Journal of Cross-Cultural Psychology.
Minkov, M. (2007). What makes us different and similar: A new interpretation
of the World Values Survey and other cross-cultural data. Sofia, Bulgaria:

KlasikaiStil.

Morris, M.W., Leung, K. (2000). Justice for all? Progress in research in cultural
variation in the psychology of distributive and procedural justice. Applied
Psychology: An International Review, 49, 100-132.

Morris, M.W., Peng, K. (1994). Culture and cause: American and Chinese
attributions for social and physical events. Journal of Personality and Social
Psychology, 67, 949-971.

Newman, L.S. (1993). How individualists interpret behavior: Idiocentrism and
spontaneous trait inference. Social Cognition, 11, 243-269.

34



R. Kokina - Latvijas un Korejas Republikas kultiru dimensiju ipatnibas

North, M.S., Fiske, S.T. (2015). Modern Attitudes Toward Older Adults in the
Aging World: A Cross-Cultural Meta-Analysis. Psychological Bulletin.
Oyserman, D., Markus, H.R. (1993). The sociocultural self. In: J. Suls (Ed.),

The self in social perspective (pp. 187-220). Hillsdale, NJ: Erlbaum.

Oyserman, D., Coon, H. M.,Kemmelmeier, M. (2002). Rethinking Individualism
and Collectivism: Evaluation of Theoretical Assumptions and Meta-Analyses.
Psychological Bulletin, 128, 3-72.

Park, J., Norasakkunkit, V., Kashima, Y. (2017). Cross-Cultural Comparison
of Self-Construal and Well-Being between Japan and South Korea: The Role
of Self-Focused and Other-Focused Relational Selves. Frontiers in Psychology,
8, 151e6.

Parsons, T., Shils, E. A. (1951). Toward a general theory of action. Cambridge,
MA: Harvard University Press.

Plésums, R. (2013). AMInfo_230713; Informativais zinojums “Par Latvijas Re-
publikas diplomatisko parstavniecibu tikla attistibu lidz 2020. gadam”, Riga.

Rokeach, M. (1972). Beliefs, attitudes and values: A theory of organization and
change. San Francisco, CA: Jossey-Bass.

Rokeach, M. (1973). The nature of human values. New York: Free Press.

Sasaki J.Y., Kim H.S. (2011). At the Intersection of Culture and Religion: A
Cultural Analysis of Religion’s Implications for Secondary Control and Social
Affiliation. Journal of Personality and Social Psychology, Vol. 101, No. 2,
401-414.

Sasaki, J.Y., Kim, H. S. (2011). At the intersection of culture and religion: A
cultural analysis of religion’s implications for secondary control and social
affiliation. Journal of Personality and Social Psychology, 101(2), 401-414.

Sayle, M. (1998). Japan’s social crisis. Atlantic Monthly, 281, 84-94.

Schimmack, U., Oishi, S. & Diener, E. (2005). Individualism: A valid and impor-
tant dimension of cultural differences between nations. Personality and Social
Psychology Review, 9, 17-31.

Schwartz S. (2004). Mapping and interpreting cultural differences around the
world /H. Vinken, J. Soeters & P. Ester (eds.) // Comparing Cultures: Dimen-
sions of Culture in a Comparative Perspective. Brill.

Schwartz, S.H. & Bardi, A. (2001). Value hierarchies across culture: Taking a
similarities perspective. Journal of Cross-Cultural Psychology, 32,268-290.

Schwartz, S.H. (1990). Individualism-collectivism: Critique and proposed
refinements. Journal of Cross-Cultural Psychology, 21, 139-157.

Schwartz, S.H. (1994). Beyond individualism/collectivism: New cultural dimen-
sions of values. In U. Kim, H.C. Triandis, C. Kagitgibasi, S.C. Choi & G. Yoon
(Eds.), Individualism and Collectivism: Theory, Method and Applications
(pp- 85-119). Thousand Oaks, CA: Sage.

Seomun J.H., Park J.H., Geem Z.W., Lee H.]J. (2017). Religion and Depression
in South Korea: A Comparison between Buddhism, Protestantism, and
Roman Catholicism. Religions 9, 3. Basel, Switzerland.

35



Socialas zinatnes regiondlajai attistibai 2018 - Psihologijas aktualitates

Shweder, R.A., Bourne, E.]. (1982). Does the concept of the person vary cross-
culturally? In: A.J. Marsella & G.M. White (Eds.), Cultural conceptions of
mental health and therapy (pp. 97-137). New York: Reidel.

Smith, P.B., Dugan, S. Trompenaars, F. (1996). National culture and the values
of organizational employees: A dimensional analysis across 43 nations.
Journal of Cross-Cultural Psychology, 27, 231-264.

Smith, P.B., Peterson, M.F., Schwartz, S.H. (2002). Cultural values, sources of
guidance, and their relevance to managerial behavior: A 47-nation study.
Journal of Cross-Cultural Psychology, 33, 188-208.

Sung, J.H. (2015). South Korean Men and the Military: The Influence of Conscrip-
tion on the Political Behavior of South Korean Males. CMC Senior Theses.
Paper 1048.

Sung, K.T. (2007). Respect and care for the elderly: The East Asian Way. Lanham,
MBD: University Press of America.

Triandis, H.C. (1995). Individualism and collectivism. Boulder, CO: Westview
Press.

Waterman, A.S. (1984). The psychology of individualism. New York: Praeger.

Yang, S.K. (2016). Multiculturalism and Interethnic Communication in Korea:
An Examination of the Context-Behavior Factors. Intercultural Communi-
cation Studies, XXV: 3.

Yoo, J.J, Swann, W.B., & Kim, K.K. (2014). The Influence of Identity Fusion on
Patriotic Consumption: A Cross-Cultural Comparison of Korea and the U.S.
The Korean Journal of Advertising (2t 8t 1), 25(5), 81-106.

Ziehm, J., Trommsdorff, G., Heikamp, T., Park, S.Y. (2013). German and Korean
mothers’ sensitivity and related parenting beliefs. Frontiers in Psychology,
4, 561.

The Peculiarities of the Cultural Dimensions of
the Republic of Latvia and the Republic of Korea

Summary

This study has been developed and empirically verified based on the six-
dimensional cultural model of Hofstede (2011) using modified Schwarz, Hofstede
and Inglhart Cultural Values Scale (Schwarz 2004). Earlier studies on both cultures
revealed differences in the context of the Hofstede model in several dimensions
(Hofstede 2011; Buja 2016). The sample consisted of 200 respondents: 100
representatives of the Republic of Latvia and 100 representatives of the Republic
of Korea. The main findings demonstrate that there are statistically significant
differences between the cultures of Latvia and Korea in several respects.

Key words: culture, cross-cultural differences, Hofstede cultural dimensional
model, individualism, collectivism.
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STRESS AND JOB SATISFACTION AMONG THE LAND FORCES
OFFICERS - RESULTS OF QUANTITATIVE STUDIES

Considering the importance and role of job satisfaction as well as the nature
of occupational stress and its impact on an employee’s functioning in the work
environment, during the studies, the subjective influence exerted by the feeling
of stressful work on the level of satisfaction with work among the Land Forces
officers in Poland was analysed. The study also sought to specify the factors
determining the satisfaction derived from the performed work or service and the
stress factors in the soldier-officer profession.

The article presents the results of empirical studies carried out with the use
of the diagnostic survey, using the poll method. The survey covered 105 officers
of the Land Forces in Poland. Excel and Statistica were used to analyse the
collected material.

Key words: stress, job satisfaction, officers, determinants, stressors.

Introduction

The profession of soldier-officer is socially important, especially from
the perspective of the need to ensure state security and defence. Employees
in this profession should show special psychological and physical
characteristics, including a high level of professionalism and emotional
commitment, which can be described as a vocation to do the profession.
However, it is not only the individual qualities that are the basis for
success. It is also indisputable that employees must be provided with
appropriate working conditions that allow them to fully exploit their
potential. Satisfaction with work is a factor which in a particular way
influences efficient and effective performance of soldier’s profession.
Working conditions of professional soldiers should be conducive to the
satisfaction from service, which is not fully possible in the case of excessive
stress they feel. Professional soldiers should have a high ability to act
efficiently in situations of stressful tasks both in the course of service on
national territory (daily work, participation in national and international
exercises) and outside its borders (participation in missions and crisis
response operations).

Bearing the above in mind, the author of the article undertook the
studies aimed at determining whether and how the feeling of stress at
work affects the perceived level of job satisfaction. In order to respond
to the formulated research problem, empirical study was carried out using
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the diagnostic survey method. The study was carried out on a sample of
105 Land Forces officers in Poland'. In the course of the study, factors
determining job satisfaction were also identified, as well as stress factors
in the soldier-officer profession, the occurrence of which may lead to
excessive mental and physical exhaustion, and, as a consequence, to a
decrease in the involvement in the work or service performed.

Stress and stress factors in the soldier-officer profession

Stress can be defined as a state of mental tension caused directly by
the occurrence of a specific stimulus called a stressor, or, indirectly, by
the very possibility of the occurrence of this stimulus (even in the absence
of an objective possibility of danger — a situation subjectively referred to
as stress), perceived by an individual as highly probable and affecting its
functioning. T. Kocowski, in turn, defines stress as: a set of related pro-
cesses in the body and the nervous system, being a general reaction of an
individual to unusual, difficult, disturbing, threatening, unpleasant or
harmful situations, called stressors (Kocowski 1993). Both the level of
stress experienced, as well as the manner of reaction in situations consi-
dered stressful, is determined individually, the key role is played by the
employee’s personality, competences, attitudes, values and experience.

The effects of stress are manifested on three key levels: physical, psycho-
logical and behavioural. The effects of stress include fatigue, anxiety,
excitation, irritability, depressive symptoms and aggression. Stress can
also lead to professional burnout, which is directly related to emotional
exhaustion and lack of job satisfaction. Each person reacts differently to
stressful situations, which is related to the individual threshold of resis-
tance to stress, which changes over the course of life. However, stress
does not always have a negative impact on behaviour, as the positive
impact is also noticeable, if only through the prism of greater stimuli for
action. A small discrepancy between the requirements and the capabilities
of an individual stimulates him/her to take actions and is desirable. There-
fore, the ability to control stress allows to obtain benefits, at its optimum

! The study was carried out in 2016 on a sample of 105 Land Forces officers taking
postgraduate courses and studies at the National Defence University, currently the War
Studies University in Warsaw. The study was carried out by the author together with
Prof. Tomasz Majewski, as a part of scientific and research work titled Determinanty
satysfakcji oficeréw wojsk lgdowych z wykonywania obowigzkéw stuzbowych (AON,
Warsaw 2016, paper code 11.2.14.4.0).
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intensity, derived from feeling the state of emotional tension, which may
translate into increased human activity (Antonovsky 1995).

Key stress factors — psychosocial threats in the workplace —according
to the European Agency for Safety and Health at Work, include: excessive
demands towards an employee, lack of individual control manifested in
the inability to decide how to work, insufficient support from both the
superiors and co-workers and conflict or lack of clarity about the role
due to insufficient competence or misunderstanding of their professional
role (e-guide..., European Agency for Safety and Health at Work). Similar
stress factors were also highlighted by J. Tylka (2000) and M. Hartley
(2005).

Considering the emphasized stressors in the working environment of
soldiers, it should be noted that in the case of the Polish Army officers,
stress in professional military service may be generated, among others,
by the quality of interpersonal relations, or the conditions of and the
specificity of the work performed (Maciejewski, Wolska-Zogata 2004;
Gasiorowska 2006).

The essence, level and factors determining
the job satisfaction of officers

The issue of job satisfaction is a very interesting and extremely complex
psychological phenomenon of professional functioning, as there are many
factors shaping job satisfaction, with a certain filter being both personality
of an employee, his experience, competences, as well as a type of profession
(Bajcer et al. 2011).

Job satisfaction is defined differently in the source literature. Accor-
ding to the Dictionary of Polish by PWN, satisfaction is a feeling of
pleasure and content because of something (SJW PWN). According to
D.P. Schultz and S.E. Schultz’s job satisfaction includes positive and nega-
tive feelings and attitudes that relate to the professional duties performed
by employees (D.P. Schultz, S.E. Schultz 2002). Whereas P.E. Spector
indicates that: Job satisfaction is the employee’s attitude (feeling) in
relation to activities performed in the workplace (Spector 1997). Analysing
the above definitions, the following conclusions can be drawn: satisfaction
from work, referred to as human attitude towards work, is also analysed
as employee’s feelings resulting from the work performed, and reflected
in the relationship, among other things, to the professional duties perfor-
med. The employee’s feelings may be positive or negative, and their type
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depends on whether the performance of professional work allows the
employee to meet individual needs and expectations.

Factors influencing job satisfaction are referred to as satisfaction deter-
minants. Analysing the source literature, one can find a number of studies
in which authors such as R. Happock (1935), L. Friedeburg (1963), or
W. Kiezun (1997) identified factors shaping job satisfaction. The deter-
minants of job satisfaction are, i.a., defined by the authors as follows:
pay system, opportunities for professional development, interpersonal
relations, stability of employment, working atmosphere, type of work
performed, its organisation, working time, as well as the possibility of
satisfying material and moral needs through work.

The analysis of both the level of job satisfaction and the factors deter-
mining this level becomes more and more important, especially in the
context of the effects of dissatisfaction with work, which are related to a
higher rate of absenteeism and turnover (Dwyer, Ganster 1991), a decrease
in loyalty to organisations (Witt, Beokermen 1991) or a decrease in full
commitment to work (Aldag, Stearns 1991). Whereas, the effect of feeling
satisfied with the work performed is, among others, greater loyalty to an
employer, sense of community with other employees, sense of coresponsi-
bility for the functioning of an organization, honest attitude towards
work, employer or increase in the quality of the tasks performed (Heskett,
Jones, Loveman 1994). Not without significance is also the very behaviour
of employees, including the way of speaking about an organization, having
a direct impact on the image of an organization, which in the case of the
Armed Forces also affects the image of the country on the international
arena.

It is therefore important to identify the determinants of satisfaction
with the work of Land Forces officers?, bearing in mind at the same time
that stress is an important factor influencing satisfaction with work per-
formed (Employee Outlook 2011). This is confirmed by Nielsen, Mearns,
Matthiesen and Eid, who, while conducting research on the relationship
between stressors and job satisfaction of working people, revealed that
people experiencing high level of stress showed lower job satisfaction

2 According to Maly Rocznik Statystyczmy Polski 2018, as of 31 December 2017 r. there
were 101,600 professional soldiers in Poland, including 10,100 higher-ranking officers
and 9,400 lower-ranking officers, https://stat.gov.pl/obszary-tematyczne/roczniki-
statystyczne/roczniki-statystyczne/maly-rocznik-statystyczny-polski-2018,1,19.html
(downloaded on 27 August 2018).
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(Nielsen et al. 2011). Whereas Cooper, Liukkonen and Cartwright are
of the opinion that the typical effects of stress include a decrease in job
satisfaction and involvement, which can also be seen in the form of an
increased propensity for accidents and dangerous behaviours of employees
(Cooper et al. 1996). Stress effectively prevents job satisfaction, and in
the long run may lead to professional burnout, and thus a decrease in
effectiveness of and commitment to work (Moscicka-Teske, Potocka
2016).

Research results

Bearing in mind the stressfulness of the soldier’s profession, as well
as the essence of job satisfaction, the study aimed to verify the following
research hypothesis: officers who find that their work is excessively
stressful show a lower level of job satisfaction than officers who do not
feel excessively stressful at work. In order to verify the hypothesis, it was
first necessary to determine the level of satisfaction with the work of the
Land Forces officers. To this end, in the course of the study, the respon-
dents were asked to indicate, using a 5-point scale, the level of job satisfa-
ction felt (Chart 1).

B Definitely low lever Ratler low level of

1ob satisfaction:

Definitely high i .
- of job satisfaction:
lr 7.62%

level of job
satisfaction:
20,0020

0%

m Definitely low level of
job satisfaction
Rather low level of job

satisfaction
m Average level of job

satigfaction B
m Rathier hugh level ofjob

satigtaction .
Definitely high level of

job satistaction

Chart 1. Level of job satisfaction

Source: own study results
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The analysis of chart 1 shows that 65.71% of all the officers surveyed
find their job satisfactory, while a definitely high level of satisfaction
was characteristic in the case of 20% of the respondents. Whereas, a
rather low level of job satisfaction was declared by 7.62% of the respon-
dents, while in the case of 26.67% of the respondents, work brought
them satisfaction to an average extent.

In the further part of the study, the aim was to specify which factors
determine satisfaction with officers’ work. For this purpose, the soldiers
were asked questions about interpersonal relations in work environment,
conditions and the nature of the work. In order to determine which factors
in the area of interpersonal relations affect the satisfaction of officers’
work, statistical analyses were carried out to detect existing relationships.
On the basis of the results of the conducted studies, it can be concluded
that the determinants of job satisfaction are: employee relations with
other soldiers (p=0.01, V Cramera 0.26), preference for work with subor-
dinates (p=0.002, V Cramera 0.29), appreciation by the superior of
employees’ talent, commitment and contribution to work (p=0.03, V
Cramera 0.27), trust on the part of the superior (p=0.04, V Cramera
0.30), the possibility of expressing professional opinions (p=0.001, V
Cramera 0.32) and receiving feedback from the superior (p=0.03, V
Cramera 0.27)%. No statistically significant correlation was found between
the level of job satisfaction and relations with the superior, the sensitivity
of the superior to employees’ problems and fair treatment of subordinates
by the superior.

Officers’ satisfaction with performance of official tasks may also be
determined by factors in the area of conditions and specificity of the work
performed — service in a military unit. This is confirmed by the results of
the studies, as statistically significant dependencies were detected (of weak
strength of correlation) between the possibility of using the competencies
possessed at work (p=0.001, V Cramera 0.44), possessing sufficient
competencies to perform work at the current post (p=0.04, V Cramera
0.23), excessive workload (p=0.02, V Cramera 0.28), monotonous work
(p=0.001, V Cramera 0.34), importance of the work performed (p=0.001,
V Cramera 0.35), possibility of deciding how to carry out the entrusted
tasks (p=0.001, V Cramera 0.30), and the overall level of job satisfaction.

3 Correlation strength adopted from: A. Géralski [1987]: r = 0 — lack; 0 < r < 0.1 — slight,
0.1 <r<0.3 -weak, 0.3 <r<0.5—average; 0.5 <r < 0.7 - high; 0,7 < r < 0.9 — very high;
0.9 <r <1 —-almost full, r = 1 - full.
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The relationship between the overall level of job satisfaction and employees’
views on the possibility of maintaining balance between work and profes-
sional life has not been revealed.

Having specified the level and factors determining job satisfaction,
the analysis covered the issue of stressfulness of work performed by the
Land Forces officers. Results of the survey — opinions of respondents in
this respect are presented in Chart 2.

Rather agree;
25.49%

Strongly agree
Rather agree

w Nerther agree nor
digagree
mRather dizagree

Strongly dizagree
Chart 2. Work at current post as overly stressful — study results

Source: own study results

Analyzing the results of the studies, it can be stated that a similar
group of respondents believed that working in their current position is
excessively stressful for them — 38.24%, while 42.15% claimed that it is
not excessively stressful. Difficulties in answering this question were mani-
fested by 19.61% of the respondents. Taking into account the percentage
of the surveyed soldiers who indicated that their work is excessively stress-
ful, an important aspect of the study was also the identification of stress
factors in the profession of a soldier — the Land Forces officer. The analysis
included the same group of factors that had been previously identified as
potential determinants of job satisfaction. In order to explain which factors
related to the quality of interpersonal relations correlate with the sense
of excessive stress at work, statistical analyses were carried out in order
to detect the existing relationships between the selected variables. On
the basis of the results of the study, a statistically significant relationship
of weak strength between lack of trust on the part of superiors (p=0.02,
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V Cramera 0.26) and receiving insufficiently frequent feedback on the
work performed (p=0.03, V Cramera 0.25) and the feeling of excessive
stress at work was found. More statistically significant relationships of
weak and average correlation strength were detected by analysing factors
related to conditions and specific nature of the work performed. A statisti-
cally significant relationship of weak correlation was found between the
variables: having sufficient competence to perform work (p=0.02, V Cra-
mera 0.27) and the ability to maintain balance between professional and
private life (p=0.02, V Cramera 0.28), and stressfulness of the work per-
formed. Whereas, a significant relationship of average strength was found
between the variables: possibility of using in work the competences held
(p=0.001, V Cramera 0.30), monotony of work performed (p=0.001, V
Cramera 0.31), excessive workload (p=0.00, V Cramera 0.40), and a
sense of stressful work. The relationships revealed allowed to determine
the stress factors in the soldier-officer profession.

In order to verify the study hypothesis, the level of statistical signifi-
cance and the strength of the correlation between the sense of stressfulness
of work and the level of job satisfaction were calculated. The study showed
that the significance level p was higher than 0.05, which did not reveal a
statistically significant relationship between the variables. However,
taking into account the hypothesis, an analysis of the distribution of
responses was made in terms of sensing stress at work, satisfaction level
and factors determining job satisfaction. Analysing the obtained results,
it was found that 69.77% of the officers who did not feel excessive stress
at work (combining the responses definitely not and rather not) declared
a high and definitely high level of job satisfaction. Whereas, 66.67% of
the officers surveyed, who stated that the work they performed was exces-
sively stressful, also indicated that they felt a high and definitely high
level of job satisfaction. Factors that may affect the sense of job satisfac-
tion, despite excessive stressfulness of the tasks performed, include: good
relationships with employees, as stated by 97.44% of the respondents,
preference for working with subordinates — 94.87%, good relations with
superiors — 84.62 %, trust on the part of superiors —69.23% and apprecia-
tion of talent by superiors — 71.79 %*.

4 The presented study results concern the officers who declared that their work is not
excessively stressful — during the study they marked level 1 and 2 on the adopted 5-point
scale.
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Therefore, it can be concluded that interpersonal relations as well as
conditions and specificity of the work performed play an important role
in the case of the Land Forces officers, the quality of which influences
both job satisfaction and allows, despite stress at work, for efficient perfor-
mance of duties.

Summary

In conclusion, in the course of the study, the author sought to verify
the study hypothesis about the impact of excessive stress at work on the
decrease in the level of satisfaction with work performed by the Land
Forces officers. After analysing the results of the conducted research, it
was not possible to confirm statistically significant relationships between
the analysed variables (p>0.05). The hypothesis was therefore verified
negatively. In the course of the study, both the level of satisfaction with
work performed by the Land Forces officers, work satisfaction deter-
minants, percentage of respondents feeling that their work is excessively
stressful, as well as the factors influencing the feeling of stressful work
performed by the Land Forces officers in Poland were revealed.
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Stress un sauszemes karaspéka virsnieku apmierinatiba ar darbu —
kvantitativo pétijumu rezultati

Kopsavilkums

Nemot véra apmierinatibas ar darbu nozimi un lomu, ka ari darba stresa
batibu un ta ietekmi uz darbinieka funkcioné$anu darba vidé, pétijuma ietvaros
tika analizéta ar veikto darbu saistita stresa sajutas subjektiva ietekme uz Polijas
sauszemes karaspéka virsnieku apmierinatibas ar darbu limeni. Istenota pétijuma
mérkis bija ari noskaidrot faktorus, kuri ietekmé apmierinatibu ar veikto darbu,
pilditu dienestu, ka ari stresa faktorus karavira, virsnieka profesija. Raksta prezen-
téti empiriska pétijuma, kas veikts ar diagnostiskas aptaujas metodi, izmantojot
anketas tehniku, rezultati. Pétijuma ietvaros tika anketéti 105 Polijas sauszemes
karaspéka virsnieki. Savakta materiala analizei tika izmantotas programmas Excel
un Statistica.

Atslégas vardi: stress, apmierinatiba ar darbu, virsnieki, determinanti, stresori.

47



Kapuna Ocmanenko (Latvija)

MEXITOKOJIEHHAS TPAHCMUCCHSA TEHHOCTEN

Iebio JaHHOM MyOIMKALIMH SIBJISIETCS TIPEICTAaBIECHIE O MEXaHU3MaXx Iepe-
JAauu LEHHOCTE MEXKIY OKOJEHUSIMU. AKTYaIbHOCTD MPOOJIEMbI OMPEICIISIETCS
HEOOXOAMMOCTBIO UCCIEIOBAHUSI HOBBIX CEMEMHBIX LIEHHOCTEN M LIEHHOCTHBIX
YCTaHOBOK, MIaJI0B, HOPM, MEXaHMU3MOB Mepeaayun LieHHocTei. OT TOro, Kakue
LIEHHOCTU ¥ LIECHHOCTHBIE OPUEHTUPBI C(HOPMUPYIOTCS Y MOJIOMBIX JIIOMIEH, 3aBU-
CSAT MPOOBJIEMBI TPYIOBBIX PECYPCOB OOILECTBA B LIEJIOM, 00ECIICUCHUST MHTEIIEK -
TyaJIbHOTO, Hay4YHOTO, KYJBTYPHOIO MOTEHIIMAIa U coxpaHeHus. Heobxomumo
M0Ka3aTh, KaK MPOUCXOIUT MPOLIECC MPUOOPETEHMS MOJIOABIX JIIOACH COLalIb-
HOTO OITBITA B XO/I€ COLIMOKYJIBTYPHOU TPAHCMMCCUU 1 OOBSICHEHHUSI TOTO, KaK 3TOT
OIBIT BOCTPEOOBAH B OOLICHUH, BO B3aUMOJEICTBUU MOAPACTAIOIIETO MOKOJIE-
HMSI C OKPYXKAIOLIMM MUPOM. M3ydeHNIO TPAHCMUCCHM LIEHHOCTEM, HOPM U Tpa-
BUJI, COLIMAIM3ALIMM, MEXAaHU3MOB €TO COLMOKYJIBTYPHOI TPAHCMUCCUU TTOCBSI-
[eHa JaHHAs! CTaThsl.

KiroueBbie ¢/10Ba: TPAHCMUCCHUST LIECHHOCTE, ITOKOJICHUS, KYJIBTYpHAs TPaHC-
MUCCHSI.

IToaxoapl U OCHOBHBIE ONpe/ieieHUsl K N3y4eHUI0
TPAHCMUCCUH LIEHHOCTEl

TpaHcMuCCHsI LIGHHOCTEM OT pOIUTENIeH K peOEHKY-TTOIPOCTKY 4YacTO
CUMTAETCA NPU3HAKOM YCIIEIHOM COLIMaIM3alliK, KOTOPasi BKJIIOYAET «100-
POBOJIBHOE TIPUHSTHUE LICHHOCTE!, CTAHIAPTOB U 0OBIYAeB [UISl aJalTUB-
HOro (yHKIIMOHUPOBAHUS B 00JIbIIIEM COLIMaIbHOM KOHTeKCcTe» (Grusec,
Davidov 2007). ITonpocTKOBBI# ITepro SIBJISIETCSI OYeHb BaXKHOM (hazoit
JUTSL U3YYeHUsI Tiepeladyn LeHHOCTEH, MMOCKOIbKY 3TO BpeMsl pa3BUTHS
MIEHTUYHOCTH, XapaKTepu3ylollieecsl HalpsLKEHHOCThIO MEXIY BO3POC-
el MoTPeOHOCTHIO B ABTOHOMMU Y BO3POCIIIeil KOH(DOPMHOCTBIO I10 OT-
HOILIEHUIO K COLIMAIbHBIM OXKUIAHUSM, IIPUIEM TTOCIIEIHSISI HEeOOX0oamma
JUTSI IPUOOPETEHUST MOJIEIel TOJKHOTO ToBeneHUsI. Takim 00pa3oM, 1eTr
CTAHOBSITCS OYEHb BOCIIPUMMYMBBLI K COOOIIEHUSIM, TPAaHCIUPYIOIINM
LICHHOCTH B T€UEHME IMOAPOCTKOBOIO Ieproa, boiee yeM B 1000 Apy-
roit npeaiectBytouii mepuon nerctea (Padilla-Walker 2007).

Ilepenaua 1eHHOCTEM OIpenesieTCs KaK MHTEPaKTUBHBIN TIpoliece,
B KOTOPOM IIPEIIIOJIaraeTcsl, YTO POAUTENIM U AT 00J1a1at0T BPOXKIEH-
HBIMM CIIOCOOHOCTSIMM JUTSI HavyaJla JICMCTBUSI, TIOHMMas MX B3auMOIeli-
CTBUS APYT C APYroM U coBepiiast Beioop (Kuczynski, Navara 2006; Roest
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et.al. 2010). ITockoJbKY TpaHCMUCCUS UMEET MHTEPAKTUBHbBIN XapakTep,
OHa, BO3MOXKHO, CITy>KUT MPUUMHON KaK U3BMEHEHU I MEXK Iy TTOKOJICHUSIMU,
TaK 1 CXOJCTBA MEXIY HUMU: U3BMEHEHME He 00513aTeIbHO SIBJISIETCS OO0~
KOI4, a SIBJIIETCSI BO3MOXKHBIM pe3y/bTaToM. TpaHCMUCCHUS LIEHHOCTE! OT
OTHOTO TMOKOJEHMS K APYroMy 0e3 KaKux-Ju00 M3MEHEHUI He Bceraa
JKeJlaTesibHa, TOTOMY YTO, BO3MOXHO, HOBBIM ITOKOJEHUSM MPUAETCS
afanTUPOBaThCI K MOAUMDUILIMPOBAHHBIM XU3HEHHBIM YCIOBHUSIM, CJIEI0-
BaTeJbHO, MOJIHASI TpaHCMUCCUS 0e3 KaKUX-I100 U3MEHEHUI Oblia Obl
HEBBITOAHOM IJ1 (pU3UUYECKOro JIMIa TakKe, KaK U TOJTHOe OTCYTCTBUE
TpaHcmuccuu. O0a cirydast ObLIM Obl HEOJArOMPUSATHBIM JJIST YCIICIITHOM
coumanuzauuu (Schonpflug 2001; Trommsdoff 2009).

KynbrypHast TpaHCMUCCHST — TIpoliecc, O1arogapsi KOTOPOMY KyJIbTypa
nepenaeTcsl OT MPEAIISCTBYIOIIMX MOKOJACHUI K MOCIEAYIONIMM Yyepe3
o0yueHue. KyasTypHasi TpaHCMUCCHS IeJaeT BO3MOXKHBIM TaKoe SIBJIEHUE,
KaK MPeeMCTBEHHOCTb KYJIBTYPbI, €€ HEMTPEPbIBHOCTh BO BDEMEHU.

[TocnenoBarenbHasi cMeHa LIMKJIOB Pa3BUTUSI KYJbTYPhl B paMKax
OJIHOTO Hapoja WIM CTPaHbl JOJKHA MTPOUCXOAUTH TaK, YTOOBI OT MOKO-
JIGHUS K TIOKOJICHUIO TepeaaBajuch 0a3MCHbBIC 2JIEMEHThI KyJIbTyphbl, a
BUIOU3MEHSUIMCH JIMIIIb BTOPOCTeNeHHbIE. [IpeeMCcTBEHHOCTh 00ecIeun-
BaeTCs HEMOCPEACTBEHHBIM KOHTAKTOM >XMBBIX HOCUTEJIEH KYJIBTYpHI,
BBICTYMHAIOIIMX B POJIU YIUTENEH U YYEHUKOB.

[TockonbKy t00ast KyJbTypa pa3BUBaeTCs BO BDEMEHM, 3HAaUUTeIbHAs
YacTh U3 MPOLIJIOro KyJbTYypPHOT0 HacaAeausl, ToKa3aBIllasi CBOIO LIEHHOCTb,
COXpaHsIeTCsl Ha HOBOM 3Tarie. Pa3pbiB KyJbTYPHOM 1IEMU TPOUCXOAUT B
TeX cliydyasix, Korja HeOXXMIaHHO MEeHsIeTCSl 00pa3 KU3HU JTIoAeii — HOCH-
TeJae TaHHOM KYJIbTYPBbI.

B HacTos111ee BpeMsl B 3THOTICUXOJIOTUU UCTIOIb3YETCS €11le OJJHO M0~
HSITUE — KYJBTYPHOI TPAHCMUCCUH, BKITIOYAIOILEH MTPOLeCChl MHKYJIBTY-
paluy U collMaav3alu 1 MpeJACTaBstonell co00i MexaHU3M, C TOMO-
1IbIO0 KOTOPOT'O 3THUYECKAsI TPYIIIa «IlepeaaeT ce0sl 1o HacIeICTBY» CBOMM
HOBBIM WieHaM, npexne Bcero aetsm (Berry et al., 1992). Mcrionb3ys Kyib-
TYPHYIO TPAHCMUCCHIO, TPYIINAa MOXET YBEKOBEUUTh CBOM OCOOCHHOCTU B
MOCJIEAYIOINX MOKOJEHUSIX C TIOMOILbIO OCHOBHBIX MEXaHU3MOB Hayye-
Hus1. OOBIYHO BBIACSIOTCS TPU BUIA TPAHCMUCCUM:
®  BepTHKAJbHAS TPAHCMUCCHS, B TTPOIIECCE KOTOPOU KYJIBTYPHBIC IIEH-

HOCTHU, YMEHMSI, BEpOBAaHUS U T.I1. IIEPENalOTCs OT pOAMUTENIEH K ACTSIM;
®  TrOPU3OHTAJIBHAS TPAHCMMCCHS, KOTJIA OT POXKIEHMUS 1O B3POCIOCTH pe-

OEHOK OCBanBaeT COLMAIbHBIN OMBIT U TPAAULIMU KYJBTYPhI B 001IIe-

HUU CO CBEPCTHUKAMMU;
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° HenpsaMasi» (oblique) TpancMuUCCHS, TIPY KOTOPOI MHAWBUI 00yJYaeTCsI

B CIIELMAIM3MPOBAHHBIX MTHCTUTYTAX COLIMAIU3AIIMU (IIKOJIaX, By3ax),

a TaKXe Ha MPAKTHUKE — Y OKPYXKAIOLLMX €r0 TOMUMO POAUTENEN B3pOC-

JIBIX (POJACTBEHHUKOB, CTAPIIMX YWIEHOB OOIIMHBI, COCEICH U T.11.).

KynbsrypHast TpaHCMUCCHSI BasKHa JUTS IPEEMCTBEHHOCTH B OOIIECTBE,
TaK Kak IMOIIEPKUBAET CBSI3b MEXKIy YIeHaMU pa3HbIX TOKOJEHHUI U T10-
3BOJISIET COXPAHUTD KYJIBTYPHO-CITeLIM(UYECKUEe 3HAHWS I BEPOBAHMS U3
ITOKOJICHUST B TTOKOJIeHHe. MeXIoKOJIeHHas Tiepenaya OpUeHTUPOB SIB-
JIIeTCSl B HEKOTOPOM POJie COLIMAIbHBIM HaydeHHEM, COLMaIn3allueii,
GJiaroapst KOTOpOI, IETH, CTaB B3POCJIBIMU, MOTYT ITPOJIOJIKUTH IIPUICD-
JKUBAThCsI OIPeIEICHHBIX HOPM, TIPABIII U T. 1., 00JIee TOTo, TiepeaaTh 3TH
OPUEHTUPHI CJIeAYIOIIeMY IMTOKOJICHUIO — B 3TOM M 3aKJII0YaeTcs Hempe-
PBIBHOCTb U MPEEMCTBEHHOCTh KYJIBTYphl. PonuTen 0ObIYHO OBIBAIOT
00€CIOKOEHBI TTPEEMCTBEHHOCTBIO LIEHHOCTEH, a JIeTH CTapaloTCsl CTaTh
He3aBUCUMBIMU OT ponuTteieii (Jlebenena, JlaTbirona).

Paznuuuss MexXmy MOKOJEHUSIMU, BO3MOXKHO, BbI3BaHBI BHIOOPOM,
KOTOPBII POIUTEIIN OCYIIECTBIISIIOT OTHOCUTEIBLHO TOr0, KaK1e IIEHHOCTH
OHM OYIyT IepenaBaTh U BLIOOPOM, KOTOPBIA OCYIIECTBIISIIOT AETH OTHO-
CHUTEJIbHO MPUHSITUS WJIM OTBEPKEHUS 3THX LIEHHOCTE. DTO OBLIO OT-
YETJIMBO MOKa3aHO B MOIEIM MpuobpeTeHus eHHocTel [pyceka u Iya-
Hay (Grusec, Goodnow’s model, 1994).

Ipycexk u Iynnay (Grusec, Goodnow 1994) mpenioxXuau aBe rpymiibl
MePEMEHHBIX, KOTOPHIC PeIeBAHTHBI IETCKOMY ITPUHSTHUIO, COIJIACHO MX
BIMSIHUIO Ha: (a) JETCKYI0 MOTUBALIMIO U (0) CTereHb, C KOTOPOU OeTU
BUST LEHHOCTU Kak oOpa3oBaHHbIe UMM camuMu. [lepBas rpymnmna cBsi-
3aHa CO CTENEHBIO, C KOTOPOM NETH MOTUBUPOBAHBI IIPUHUMATh PO~
TEJbCKUE LIEHHOCTH: COIJIACUE MEXKIY POIMUTEAMM, TETUIOTA U OIM30CTh
MEXIY POAUTENISIMU 1 UX ACThMU SIBJISIIOTCS] BAXKHBIMU (hakTopamu. Eciau
TOBOPUTH OoJiee OOIIMMU CIIOBAMHM, IIO3UTUBHOE KaYeCTBO B3aMMOOTHO-
LIeHU (Majloe KOJIMUECTBO KOH(MIMKTOB 1 BLICOKUI YPOBEHb OJIM30CTH)
JIOJKHBI YBEJTMYMBATh TOTOBHOCTD JIETE# COTIAIIATHLCS C XKeJTaHUSIMU PO-
JIUTEJICI, ITOCKOJIBKY 3TO CITOCOOCTBYET U XKEJaHUIO IeTeil MIeHTU UL -
POBAThCSI ¢ UX POMUTEISIMU, U KEJIAHUIO AeTeil MoaunMHsIThCsA. Bropast
IpyIIa KacaeTcs TaKMX MepeMEHHbBIX, KAK MUHUMM3aIH YTPO3 aBTOHOM-
HOCTHU, KOTOPHIE MOTYT IIPUBECTH K YOSKICHUIO ETEi B TOM, UTO IIEHHO-
CTU TEHEePUPYIOTCSI UMM caMMMU. [IpunuceiBaHre BHYTPEHHE MOTHBA-
LMY CIIOCOOCTBOBAJIO ObI 00Jiee BLICOKOMY YPOBHIO OTKPBITOCTH JETei K
COOOIIEHUSIM POAUTENICH 1 UX IPUHSITHE, TIOCKOJIBKY COOOIICHMUS HE BOC-
MIPUHUMAJTMCH ObI KaK yTpOXarolle aBTOHOMHOCTH. B 3TOM cMBICITE, 1eTn
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CIIOCOOHBI yIOBICTBOPUTH IBE BaXKHEIC ITOTPEOHOCTH: KOH(POPMHOCTE ITO
OTHOILIEHUIO K OXUAAHUAM APYTUX U aBTOHOMHOCTb.

Takum 00pa3zoM, yMepeHHOE MPUHSITUE LIEHHOCTE MOXET UMETh pa3-
JIMIHBIC KOPHU U, KaK CIICACTBUE, PAa3IMIHEIC YT 1T BMEIIIaTeIbCTBA.
Cosznganme OajaHca OTHOIICHUM BHYTPU CYNPYKECKOM mapbl U B OTHO-
LIEHUSIX POIUTEIb-PEOEHOK (B KOTOPBIX POAMTEIN U NE€TU HE CIUIIKOM
OJIM3KU, O U He OTAAJIEHBI) JOJKHO CTaTh OCHOBHOM 1I€/1bIO JIIOOOTO BMe-
IIaTeILCTBA, HATIPABJICHHOTO Ha YIYYIIICHIE TPAHCMUCCUHU IIEHHOCTEH B
CceMbe M HpaBCTBEHHOE Pa3BUTHE MOIPOCTKOB. PomuTenm 1 memaroru Mo-
I'YT CIIOCOOCTBOBATh HPAaBCTBEHHOMY Pa3BUTHIO MOAPOCTKA, YKPETUISIsS MO~
JIOXKUTEbHbIC OTHOIIEHMUS U MOOIIPSIS CAMOCTOSITEIbHOCTh IMOAPOCTKOB
(Kuczynski, Hildebrandt 1997).

Pomutenm moImKHBI 00BSICHSATH BaXXKHOCTD 1 3HAUCHUE TPAHCITMPYEMBIX
LIEHHOCTE, YTOOBI peOEHOK MOT B MMOJTHOU Mepe 0CO3HATh UX BAXKHOCTh U
YCBOUTb 3TU LIEHHOCTU KaK CBOM COOCTBEHHBIE, TEM CaMbIM UYBCTBYS
caMOCTOSITeNTbHOCTD, ciieays uM (Hardy et al. 2008). Bozpacratoriast camo-
CTOSITCIIBHOCTB IMOJPOCTKA, B CBOIO O9epelb, — BaXKHEUIIINIA (haKTOP TICH-
XOCOLIMAJbHOM aganTallMu, CBSI3aHHBIN ¢ PSIIOM XeJlaTeJbHbIX 00pa3o-
BaTeIbHbIX pe3yasraToB (Grolnick et al. 1991; Soenens et al. 2007). B o6pa-
30BaTENIPHBIX YUPEKICHUSIX CTYACHTHI, OIIYIIAIONINe TTOIICPKKY CBOCH
aBTOHOMHOCTH, KaK IIPaBUJIO, 00JIce aBTOHOMHBI B 00yUYEeHUN Y CKIIOHHBI
MHTErpUpPOBaTh U3yYaeMblit MaTepual.

YT00ObI TOCTUYB BHICOKOTO YPOBHSI COIJIACOBAaHHOCTU LIEHHOCTEN pO-
IuTeNs U pedEHKa, HEAOCTaTOYHO OJHOTIO XeJaHUs peOEHKa MPUHSITh
LIECHHOCTH; TAK3KE HCOOXOIUMO, YTOOBI OH TOUHO BOCITPIHIMAJT IIEHHOCTH,
KOTOpBIE poauTeNn XoTIT emy niepenath (Grusec, Goodnow 1994).

[To MHEHMIO TOAPOCTKOB, POAUTEIU CTPEMSITCS MONACPXKUBATh B HUX
B IIEPBYIO O4Yepeab KOHCEPBAaTUBHEIC IICHHOCTH, B TO BpeMsl, KaK OHI 00-
JIee OTKPBITHI HOBOMY OIITY 1 BBI30BaM. [103TOMY ITOAPOCTKM OTKa3hIBa-
I0TCSl IPUHUMATh KOHCEPBATUBHbBIE LIEHHOCTH.

[TonpocTKu KccieayoT U pa3BUBalOT CBOIO aBTOHOMMIO M HE3aBUCH -
MYIO UIEHTUIHOCTh. LIEeHHOCTH OTKPBITOCTH K M3MEHEHMSIM, CIIOCO0-
CTBYIOIIINE TOCTIKCHITO HE3aBUCMOCTH, SIBIISIIOTCS HanboJiee 3 PeKTUB-
HBIMU MpU Takoli MoTuBaLuu. C Ipyroii CTOPOHBI, Ha 3TOW CTAAUM XKU3-
HEHHOTO IMKJIa POAUTEIN JOJKHBI OTBETCTBEHHO 3a00TUTHCS O CBOMX
IeTax. PoouTeny momKHBI yIUTBIBATh M ACTIEKTHI 3aBUCHMOCTH U IIOTPEO-
HOCTh B 0€30MMaCHOCTH 1 IIpaBUjIaX, KOTOPHIE IIPOIOJIKAIOT e CTBOBATh
Ha MPOTSKEHU Y MOIPOCTKOBOTO BO3pacTa, TOUHO TakKe KaK M BO3pacTa-

51



Socialas zinatnes regiondlajai attistibai 2018 - Psihologijas aktualitates

OLLIYIO ITOTPEeOHOCTD ITOAPOCTKA B aBToHOMUH (Scabini et al. 2006). C aToit
TOUYKU 3pEHUSI, MIPOTUBOITOJIOXKHBIC TIATTEPHBI BOCTIPUSITHS LICHHOCTEMH
(moapocTku, cuuTaronre cedsi KOHCEPBaTUBHBIMU, & CBOUX POAMTENEH —
CTPEMSIIIIMMUCS K YIOBOJIbCTBUIO M MTOUCKY HOBU3HBI) WUJIU MOJHOE CO-
OTBETCTBUE LIEHHOCTE! poauTeneit u nereit («51 aGCOMIOTHO Takoi Xe,
KaKuM MO 0Te1l/MOsI MaTh XOUET MEHSI BUIIETh») OBLTN ObI HEOXUIAH-
HBIMU, a TaKXKe TPOTUBOPEUMIIN OBl MPoGIeMaM TPAHCMUCCUU B CEMbe
(Barni 2009).

IlennocTnasa moaes IlIBapua

B cBoém uHauBuayaibHOoM noaxone IIBapil yrBepXkaaeT, YToO riaB-
HBIIi coiepXKaTeIbHbIN aCIeKT, OTACISIOIUI IEHHOCTHU APYT OT Apyra, —
3TO TUIT MOTMBALIMHY, B KOTOPOI OHM oTpakarotcs (Schwartz 1999—2006).
IToaToMy OH CrpynnupoBa OTAEIbHbIE IECHHOCTH B KOMIUIEKCHI LIEHHOC-
TU (TUTIOB MOTUBALIUM ), pa3ae/IsIOIIMX 00110 LieJib. OH UCXOAWI U3 TOTO,
4TO OCHOBHBIE YE€JI0BEUYECKME LIEHHOCTU, KOTOPHIE JOJIKHBI OBITh BO BEX
KyJIBTYypax, 3TO T€, KOTOpbIEe MPEACTABISIOT YHUBEPCAIbHbIE YEJIOBEUEC-
KHe TTOTPEeOHOCTH (OMOJIOTMUeCKIe HYKIIBI, ITOTPEOHOCTH COTJIACOBAHHOTO
COLIMAJIbHOTO B3aMMOIEHCTBYS 1 TPEOOBAHMSI K TPYITIOBOM XXNU3HU) KaK
K oco3HaHHOI ueau. OCHOBBIBAsICh Ha LIEHHOCTSIX, BhIAECJIEHHBIX MPE-
LIECTBYIOLIMMU UCCIENOBATENIMUA U HAACHHBIX B PETUTMO3HBIX U (U~
JIoco(hCKUX TpyAax B pa3HbIX KyJbTypax, OH CTPYIIUPOBa LIEHHOCTU B
10 pa3mMYHBIX BUIOB MOTUBALIMU YeJIOBEKa, KOTOPble OH TTOHMMaJT KaK
OCHOBHBIC TUITBI WJIN OJIOKH LIEHHOCTEH (BCero OBLTO BhIAeeHO 10 THIIOB).
OHM, MO MHEHUIO aBTOPA U OTPEE/IsSIOT HAaPaBJeHHOCTh, KaK KOHKPET-
HBIX AEWCTBUI MHAUBUIA, TAK U BCEH €ro XXKM3HEHHOI aKTUBHOCTU. Kax-
JIOMY TUITY MOTUBALIM COOTBETCTBYET CBOSI BeIylllasi MOTUBALIMOHHAS LIEJTb:

Camocmosmenvrocms (Self-direction). MoTUBalImOHHAS LEJIb — CBO-
001a MBICIN 1 IeiCTBHS (BBIOOD, TBOPUYECTBO, IIO3HAHME ), OOYCIIOBICH-
HbIE TOTPEOHOCTHIO NHINBUIA ObITh aBTOHOMHBIM U HE3aBUCUMBIM.

Cmumynayus (Stimulation) — roIHOTa XKM3HEHHBIX OLIYIEHU. MOTH-
BallMOHHA LieJib — HOBU3HA U COCTI3aTeIbHOTh B XKU3HM, HEOOXOAUMAst
JUTSL TTOAIC PXKAHUS ONITUMAJIBHOTO YPOBHS aKTUBHOCTH OpraHu3ma.

ITedenuszm (Hedonism). MoTuBamimoHHasI 1IeJIb — YIOBOJBCTBHUE, TyB-
CTBEHHOE HaClaXJeHUE XKU3HU. B OCHOBE €ro JieXXUT HEOOXOAUMOCTh
YIOBJIETBOPEHUS OMOJIOTMYECKUX MOTPEOHOCTEN U UCTIBITHIBAEMOE TTPU
3TOM YIIOBOJIbCTBUE.
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Hocmuscenue (Achievement). MoTuBaloHHas 1eJdb — JOCTUXKEHHUE
JIMYHOTO yCIIeXa B paMKax pa3ae/IsieMbIX KYJIBTYPHBIX CTAHIAPTOB Y BCIICI -
CTBUM 3TOTO TOJIyYEHUSI COLIMATLHOIO OI00PEHMSI.

Baacms (Power). MoTuBallMoOHHasI LIeJIb — JOCTUXKEHUE COITUATIBHOTO
cTaryca, MpecTvKa U BIMAHUA Ha Ipyrux Jiolei. B ee ocHoBe nmorpe0d-
HOCTb B IOMUHUPOBAHUHU, TOCITO/ICTBE, JIMJIEPCTBE.

beszonacnocms (Security). MoTuBallMOHHAS 1IeJIb — CTAaOMJIBHOCTD,
0e30MacHOCTh M TApMOHMST O0IlIeCTBa, CEMbU U caMOro UHAWBKAA. B ee
OCHOBE MOTPEOHOCTH B aJaNTalluM U MPEACKa3yeMOCTU MUPa, CHIKEHUE
HEOIpeeIeHHOCTH.

Kongopmuocms (Conformity). MoTuBalimoHHasl 1ieJib — OrpaHUYeHNE
JIEACTBUI 1 TTOOYXAEHUI, IPUYUHSIIOIIMX Bpel APYITUMM WM Hapyllaio-
LIMX COLMAIbHYIO TapMOHMIO. BEIBOIUTCS 13 MOTPEOHOCTHU IPYIII K Ca-
MOCOXPAaHEHHUIO Y BHDKMBAHUIO M TTOTPEOHOCTH JIMYHOCTA TAPMOHUYIHO
B3aUMO/IECTBOBATD C APYTUMH JIIOAbMMU, ITOAABJISISI IIPY 3TOM CBOU COLIM-
aJbHO — Pa3pYIIMTEIbHbIE HAKJIOHHOCTHU.

Tpaduyuu (Tradition). MoTuBalimoHHas 11eJIb — YBaXKeHUE W TIOJIEP-
JXaHWe 00bIYaeB, IPUHSTUE U PU3HAHUE WUICH, CYIIIECTBYIOIINX B OTIpe-
JIEIEHHOM KYJIbType U peJIuruu. TpaJulinoHHOE MOBEIeHNE CTAHOBUTCS
CHMBOJIOM COJIMAAPHOCTH TPYIIIbI, BRIPAXKEHUEM YHUKAJTLHOCTH €€ Kap-
THUHBI MUPA.

banaeoxcenamenvrocms (Benevolence). MoTuBalimoHHast 1ejb — MOA-
JIepKaHUe U MOBBILIEHUE 0Iaronoay4usl JI0Aei, ¢ KOTOPhIMU YEI0BEK
HaXOIUTCS B KOHTaKTe. B OCHOBE JIEXKUT MOTPEOHOCTh MTO3UTUBHOTIO B3a-
HMMOJIEICTBYS B LIEJISIX OJ1arOMNOJIyd s TPYIIbl U MHAMBUAYaIbHAs TOTPEO-
HOCTb B appunsiumu.

Yrnueepcanusm (Universalism). MoTuBaLIMOHHAas LieJIb — TOHUMaHUE,
0y1aromapHOCTb, TEPITMMOCTh U TTOIZICpKaHKEe 0JIaTOTIONYI S BCEeX JIIOAeH
U IPUPOABL. DTOT MOTUBALIMOHHBIM TUIT HE ObLT BHIBEACH allpMOPH U3 TPeX
YKa3aHHBIX YHUBEPCAIBHBIX YeJIOBEUCCKIX ITOTPEOHOCTE, a ObUT OOHA-
DPYXEH dMITMPUYECKUM ITyTeM MPU UCCIeT0BaHUM LIeHHOCTe. B ocHoBe
9TOM 11eJI, TO-BUIUMOMY, JIEXKAT YHUBEPCaJIbHbIE TOTPEOHOCTU B KPaco-
Te, TAPMOHUM U CIIPABEIJINBOCTHI

[IBap11 pazpaboTaj Teopro TMHAMUYECKUX OTHOIIIEHUI MEXK1y TaH-
HBIMU BEIYIIUMHK TUITAMU YeJI0BeUecKoil MoTuBaunm [Schwartz, Bilsky,
1990]. Jloruka oTHOIIEHU I MEXTY LIEHHOCTSIMU BBIBOASITCSI aBTOPaAMU U3
OTHOILLIEHUI MEXTy MOTUBAMU ITOBEJCHUSI U COOTBETCTBYIOILIMMU UM 1O~
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crynkamu. Kaxnplii TUTT MOTUBALUU UMEET 11eJ1b, PYKOBOISIIYIO CTPEM-

JICHMSIMU YeJIOBEKa, KOTOPhIE, B CBOIO OYEPEeIb, IIPUBOAIT K OIJIACOBAH-

HBIM WJIN IPOTUBOPEYUBBIM IeUCTBUSAM. TakM 00pa3oM, KOH(MDIMKT U1

FapMOHMS MEXIY LEHHOCTSIMU OIPEICISIOT B KOHEYHOM CYeTe cTpaTe-

YU €TO TTOBEICHMSI.

ABTOPBI MPEIIOKWIIN CSIYIOIIYIO TUTIOJIOTHIO TIPOTUBOPEYMIA MEXKITY

LIEHHOTSIMU.

1. Ilennoctu «CoxpaneHust» (Conservation) — 6e301acHOCTb, KOH(PpOpM-
HOCTb, TPAAULIMU — IIPOTUBOPEYAT LIEHHOCTSIM «OTKPBITOCTU M3Me-
HeHMsiM» (Openness to Changes) — CTUMYISILIMA U CAMOCTOSITEIbHOTH.
31ech HAJIMIO SIBHASL OIMIMO3MIMSA MEXIY LIEHHOCThbIO aBTOHOMUM
B3IJISLIOB U JEHMCTBUI MHOAMBUAA U LIEHHOCTHIO COXPAHEHUS Tpaau-
LM, TToIepXKaHUsI CTAaOMJIBHOCTHU OOIIIeCTBa.

2. lennotu «CamoomnpeneiacHms/Beixoma 3a mpemensl s1» (Self — Trans-
cendence) — yHUBepCcaau3M, 0JIaroxKeJIaTeJIbHOCTh — IIPOTUBOPEYAT
LIEHHOCTSIM «camMoyTBepxkaeHust» (Self — Enhancement) — Biiactu,
JIOCTVKEHUIO, TUIOHU3MY. 31IECh TAK3Ke HAJTUIIO sIBeast [TO3MIIMS MEXKITY
3a00TOl 0 Oyiare APYrux M CTpeMJIeHUWEM K TOMMHUPOBAHUIO Hal
JIIOIBMU.

l'[pezlbmyume HCC/IeI0BAHMA

B nipebiayimx uccae10BaHUsIX ObLIM MOJTyYeHbI JaHHbIE, CBUICTEIb-
CTBYIOLIME O HAJTMYMU MEKITOKOJIEHHOM TPAHCMUCCUY LIEHHOCTEM, KaK B
WHAINBUIYATUCTUICCKIX, TaK M B KOJUIGKTUBUCTCKIX KyJIBTypax (Boehnke
2001; Georgas 1991; Knafo, Schwartz 2001, 2003; Phalet, Scholnpflug 2001;
Pinquart, Sillbereisen 2004).

LleHHOCTH, KOTOPBIE POAUTEIM OOJIbIIIE BCETO XOTEIN Obl YBUIETh Y
HX JeTeil — KOTOpBIC B IUTEPaType Ha3BIBAIOTCS «IICHHOCTSIMU COITMAIH-
3alMU» — He 00513aTeIbHO UIEHTUYHBI JIMUHBIM LIECHHOCTSIM POIUTEICH.
XoTs HeKoTophbie ucciaeaoBanus (Hanpumep, Knafo & Schwartz 2001) nmo-
KasaJld CUJIbHYIO KOPPEISLIMIO MEXAY LIEHHOCTSIMK, KOTOPbIE POIUTEIN
XOTAT 00J1a1aTh CAMU 1 LICHHOCTSIMU, KOTOPBIE OHU XOTSIT BUIETh Y CBOMX
neteii (Koadduuuent koppesstiuu [Mupcona ot .60 mo .80), ugeanbHoi
COIIACOBAaHHOCTHU He ObL10. TakM 06pa3oM, UMEHHO U3MEpEeHHasI CoTJia-
COBAHHOCTb MEXIY LIEHHOCTSIMU COLIMAIM3ALIMU POAUTEIEH U IMUHBIMKI
LIEHHOCTSIMM JeTEM, a He MEXKIY TMUYHBIMU LIEHHOCTSIMU POAUTEIEH 1 JIN4-
HBIMM LIEHHOCTSIMU JeTei OTpakaeT OJIarONPUSITHBIN MCXOJ TIPeIoia-
raeMoii Coluaan3alum.
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B psinmy ucciemoBaHMil paccMaTpUBaIUCh (haKTOPbI, KOTOPHIE, BO3-
MOXHO, BIIUSIIOT HAa TOYHOCTD, C KOTOPOIA IETH BOCIIPUHUMAIOT POIATEIb-
ckue 1eHHocTu. [IpuBieyeHre BHUMaHUSI peObEHKA, SICHOCTb U O0MIne
COOOIIIEHUI poaUTeIeH MOJOXUTEIbHO CBsI3aHbI ¢ TOUHOCTHIO (Okagaki,
Bevis 1999; Knafo, Schwartz 2003).

Kaxk mokasbiBatoT npenbiayinue ucciaenoBanus (Barni, Ranieri 2010),
MBI MOXEM IPEANOJIOXUTh, YTO LIEHHOCTH POIUTENICH 1 TOAPOCTKOB CTa-
HOBSITCS 60Jiee OTHOPOIHBIMKM K MOMEHTY coBeplieHHOIeTus. [1porpec-
cUpylolee MPUCBOECHKE ASTHMU B3POCIBIX POJICH M BO3pacTalolast OTBET-
CTBEHHOCTb TAKXKe IMOIpa3yMeBaloT MPUHITUE pa3aeasieMbIX POAUTEISIMU
MIPUOPUTETOB U YOCXICHUI, B COOTBETCTBUM C JJUYHON M COLIMAIBHOMN
JKU3HBIO U B3pOCJIBbIM MOKOJIeHUEM B 1ieJioM. Hekotopsie aBTopsl (Volle-
bergh et al. 2001) paccmMaTpuBarOT MO3IHUI TOAPOCTKOBBIN BO3PACT, Kak
«CTaJUIO CTAHOBJICHUST» , OCHOBAaHMS 00J1e€ IITyOOKHUX MOPAJIbHBIX U KYJIb-
TYPHBIX OPUEHTAIIUIA.

BocnipusiTue moapocTKaMu COrJIACOBAHHOCTU MEXIY POAUTEISIMU
0Ka3aJioch OoJiee 3HAUMMBIM, YeM (paKThdecKast CTEIIeHb COITacHsi MEXIY
POIUTEISIMU B OTIPENEICHUM YPOBHS IPUHSATHS. DTO MOATBEPKAAET LIEH-
TPaJIbHYIO POJIb BOCIIPUSITHSI B MEXJIMYHOCTHBIX ITPOIECcax U ero poJib
Kak ¢unbTpa peabHoCcTH (Gagné, Lydon 2004), momaep:kuBasi BAXKHOCTh
ToJIaraHusT Ha UHIMBKIYaJIbHOE BOCIIpUITHE. Psi1 MccienoBaHye ocie -
HUX JCCATUICTUI OCHOBBIBAJICS Ha JTUYHBIX OTYETAX MOJIPOCTKOB 00
OTHOIIEHUSX MEXIY POAUTEISIMU U IE€TbMHU, KOTOPbIE CUUTATIUCH COACP-
JKaTeJIbHBIMU UCTOYHUKAMM JUISI TOHUMAaHUsI CeMEHBIX TTpolieccoB. BbI-
0Op MCIOJIb30BaHMUSI MHEHUI TTOIPOCTKOB OCHOBBIBAJICSI HA MHEHUM, YTO
MOIPOCTKY MOTYT JaTh TOYHOE MPEACTABICHUE O CEMEMHBIX OTHOIICHUSIX,
a TakKe Ha TOM, YTO, HE3aBMCUMMO OT TOT'O, MOT'YT JIM ObITh IIOAPOCTKY B
5TOM TOYHBI WJIM HET, UX BOCIIPUSITHE CEMEIMHBIX MPOLIECCOB OIpeaesieT
1X BbIOOPHI M MToBeAeHue (Smetana et al. 2002). DTo KaxkeTcs cripaBeIn-
BBIM [UISI CTJINU IIPUHSTHS B ITPOIIECCE TPAHCMUCCHU LICHHOCTEIA.

CeMelHBIIf KOHTEKCT, XapaKTePU3YIOIIHUICS OJM30CThIO U TTONACPK-
KOI1, MoOyXnaeT pe6EHKa IPUHSITh POAUTEIbCKUE LIEHHOCTH, TTOCKOJIBKY
OH ITOBBIIIACT €ro KeJaHUe YTOXIaTh XeJaHusIM poauTeeit. Kpom toro,
ceMeliHast 0JIM30CTh OOBIYHO XapaKTePU3YeTCsl HAIMYMEM pa3eisieMbIX
BCEMM WIEHAMU CEMbM MHTEPECOB, LIECHHOCTEW M MaHep MOBEIeHUs
(Scabini et al. 2006).

Grusec 1 Goodnow BBeJIM IIOHSTUE «CAMOTEHEPAIIMI» , 03HAYAET, UTO
peOGEHOK TOJIKEH YyBCTBOBATh, YTO OH CaM CO3MaET CBOM COOCTBEHHBIE
LIEHHOCTH U YTO 3TO YyBCTBO CIIOCOOCTBYET IIPUHSITHIO.
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Briepsbie B JIaTBuu IPOBOAMIOCH UCCIIEAOBaHME « [pAHCMUCCHS LICH-
HOCTE#l B TpeX MOKOJICHUSX B JIATHIIICKUX ceMbsx» B 2014 romy (Plotka,
Blumenau, Cale 2014). ViccrenoBaHue MoKasajo, 9To y CTapIIero MoKo-
JieHue (Matepu M 0adyllIKK) MpeodagaloT couMaabHble LIEHHOCTH, a 'y
MJIAJIIIETO TTOKOJICHUS — MHAUBUAYaJIbHbBIC. JIJIST MOJIOABIX JIIOJCH SIBJISI-
JOTCSI BaxKHBIMU TaKK€ LIEHHOCTH, KaK caMOpeaan3alust, OTKPHITOCTDb K
HM3MEHEHUSIM, YTO TOBOPUT O IMYHOCTHOM HAIIPABIEHHOCTH LIEHHOCTHOM
OpHMEHTALIUU.

3ak/oyeHue

WccnepoBaHus TpaHCMUCCUM LIEHHOCTEH MMO3BOJISIIOT BBISIBUTH KaK
YCTONYMBBIE, TAK U UBMEHUMBbBIEC 3JIEMEHTBI KYJIBTYpbI, IMAa30H U3Me-
HEHU B LIECHHOCTSX Y COLIMAJIbHBIX YCTAHOBKAX, YTO aAKTYAJIbHO HE TOJIbKO
IUJTSI HAyKW, HO W JUTSI IPAKTUKU MEXXJIMYHOCTHOTO U MEXKYJIBTYPHOTO B3a-
UMOIECUCTBUA.
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Transgenerational Rransmission of Values
Summar

The need in mature, scientifically ground state migration policy is extremely
high, and it is becoming more and more pressing with each subsequent year.
There is an increasing demand for crosscultural comparisons, as far as yet more
ethnic groups are becoming involved into migration processes. The research applied
the conceptual approach, covering representatives of three generations of one
and the same family. The research has demonstrated that four types of accul-
turation statements correspond to certain types of behavior in the process of
acculturation, types of ethnic and civic identity formation. It has also revealed
essential correlations of ethnic identity with acculturation strategies in three gene-
rations.

Key words: cultural tramsmission, generational, transmission of values.
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Indulis Paics, Kristine Martinsone (Latvija)

PASPALIDZIBAS PRAKSU IZMANTOSANAS IESPEJAS
PSIHOLOGISKA ATBALSTA SNIEGSANA

Téma par individa eksistencialo distresu un ta parvaré$anas veidiem, par
vina eksistencialajam vajadzibam un to apmierinasanas iesp&jam eksistencialas
veselibas konteksta Latvija lidz $im nav tikusi aktualizéta. S raksta mérkis ir
raksturot Sos minétos jédzienus un aprakstit vienu no eksistenciala distresa parva-
résanas un eksistencialo vajadzibu apmierinasanas instrumentiem — paspalidzibas
prakses.

Lai atbildétu uz diviem pétnieciskajiem jautajumiem: 1) ka masdienu pétiju-
mos veselibas aprupes konteksta tiek definéti vai aprakstiti jédzieni “eksistencialas
vajadzibas”, “eksistencialais distress” un “eksistenciala veseliba”?; 2) ka zinatniska
literatura skaidro vienu no eksistenciala distresa parvarésanas un eksistencialo
vajadzibu apmierinasanas instrumentiem — pa$palidzibas prakses?, sistematiski
tika atlasiti zinatniski raksti no datu bazém, izmantojot atbilstosus atslégvardus.
Péc veiktas avotu analizes var secinat, ka nespéja apmierinat eksistencialas vaja-
dzibas individam var radit eksistencialo distresu, kas apgritina vina stavokli.
Respektivi, slimiba cilvékam var radit ne tikai fiziskas cieSanas, bet var ari iedragat
vina pascienu, radit bezjédzibas, atsvesinatibas un bezceribas izjutu. Viena no
cilvéka pamatvajadzibam ir nepiecieSamiba saskatit jégu savai dzivei un/vai cieSanam.
Atveselosanas iespéju/prognozi var ietekmét spéja saglabat jégas izjutu, kas sekmé
vélésanos cinities pret grutibam vai sadzivot ar tam, un tas uzturéSana palidz
dazadas paspalidzibas prakses, kas veicina eksistencialo vajadzibu apmierinasanu.
Vienlaikus literatuiras analize paradija, ka zinatniskajos rakstos attieciba uz aprak-
stito jédzienu definé$anu ir vérojama neskaidriba un jédzienu parklasanas. Tapéc
to padzilinats skaidrojums ir viena no turpmakas pétniecibas prioritatém.

Atslégas vardi: eksistencialas vajadzibas, eksistencialais distress, eksistenciala
veseliba, paspalidzibas prakses, veselibas psihologija.

Ievads

Biomediciniskais modelis, kas Rietumu sabiedriba attistijas 17.—
19. gs., proponé uzskatu, ka veselibas aprupé galvenais uzdevums ir cina
ar fiziskam slimibam. Veseliba $aja modeli nozimé simptomu trukumu,
un arsta uzdevums ir labot cilveka ka biologiskas “masinas” bojajumus
(Martinsone, Freimane 2016).

Pagajusa gadsimta vidu Pasaules veselibas organizacijas (PVO) sniedza
ievérojami plasaku veselibas definiciju:“Veseliba ir pilnigas fiziskas, psi-
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hiskas un socialas labklajibas stavoklis, ne tikai slimibas vai vajuma
(infirmity) neesamiba” (Constitutionof WHO: Principles, 1948), proti,
ieklaujot veselibas koncepta ari psihosocialo dimensiju. PVO pasparné
izstradata Otavas veselibas veicinasanas harta So pieeju izvers veél vairak:
“Lai sasniegtu pilnigu fizisku, psihisku (mentalu) un socialu labizjatu,
individam vai grupai ir jaspéj identificét un realizét savus centienus, apmie-
rinat vajadzibas un izmainit vai sadzivot ar apkartéjo vidi.[..] Veseliba ir
pozitivs koncepts, kas uzsver socialos un personiskos resursus ne mazak
ka fizisko varésanu” (The Ottawa Charter for Health Promotion, 1986).

Attistoties izpratnei par psihosocialo dimensiju veselibas aprapé,
pédgjos gadu desmitos ir aizsakusas diskusijas par nepieciesamibu ieklaut
tas skaidrojuma ari individa vélmes, vértibas un jégas izjutu, proti, individa
eksistencialo dimensiju un lidz ar to — eksistencialas vajadzibas (Boston,
Bruce, Schreiber 2011; Henoch, Danielson, Strang, Browall, Melin-
Johansson 2013; Koslander, da Silva, Roxberg 2009; Whitehead 2003).
Dazi autori lieto ari jédzienus “eksistenciala veseliba”(DeMarinis 2008;
Rehnsfeldt, Arman 2012; Whitehead 2003) un “eksistencialais distress”
(Boston et al., 2011; Steinhauser et al. 2017; Whitehead 2003). Tiesa, sie
termini un to robeZas zinatniskaja literatara nav precizi iezimétas.

Situaciju kompliceé fakts, ka eksistencialas vajadzibas reizém zinatnis-
kaja literatara tiek sauktas ari citos vardos. Ta viena no autoritativakajiem
Apvienotas karalistes klinisko vadliniju avotiem — NICE (National Institute
for Clinical Exellence, nice.gov.uk) — sniedzot pacientu arstésanas un
aprupes kvalitates standartus un vadlinijas minéts, ka noteiktam pacientu
grupam (pieméram, paliativaja aprape) ir tiesibas sanemt tadas intervences,
kas apmierina vinu “emocionalas un garigas vajadzibas” (emotional and
spiritual needs). Lai skaidrotu cilvéka emocionalas un garigas vajadzibas
paliativaja aprupé, ir veikts apjomigs sistematisks parskats, kura tika
apkopoti un analizéti 156 pétijumi par $im vajadzibam (Boston et al.
2011). Pétijuma tika secinats, ka zinatniskaja literatara jedziens “garigas
vajadzibas” nereti tiek lietots ka sinonims “eksistencialajam vajadzibam”,
kaut gan ir gadijumi, kad Sie jédzieni tiek nodaliti. NICE vadlinijas ari
netiek dota skaidra jédziena garigas vajadzibas definicija, tac¢u ka viens
no iespéjamajiem risinajumiem $o vajadzibu apmierinasanai tiek ieteiktas
paspalidzibas prakses (self-belp, self-belppractice). Jauzsver, ka ari jedzieni
paspalidziba un paspalidzibas prakseszinatniskaja literatara ir neskaidri
(Paics, Martinsone, Lubenko 2018).

Lai mazinatu neskaidribu terminologija un Latvija aktualizétu jauta-
jumu par cilvéka eksistencialajam vajadzibam un to apmierinasanas
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iespéjam paspalidzibas praksu konteksta, tika formuléti $adi petnieciskie
jautajumi: 1) ka musdienu pétijumos veselibas aprapes konteksta tiek
definéti vai aprakstiti jédzieni “eksistencialas vajadzibas”, “eksistencialais
distress” un “eksistenciala veseliba”?; 2) ka zinatniska literatiira skaidro
vienu no eksistenciala distresa parvarésanas un eksistencialo vajadzibu
apmierinasanas instrumentiem — paspalidzibas prakses?

Lai atbildétu uz izvirzitajiem jautajumiem, tika veikta jaunako péti-
jumu, kas atrodami Cochrane Library, Clinical Key un e-zurnalu datubaze
Science Direct, mérktieciga atlase un analize. Pétijumu atlasei tika izman-
toti atsléegvardi “existential needs”,“existential distress” “existential
health“, “self-help practices” un to kombinacijas. Jaizcel fakts, ka Cochrane
Library ar atslégvardu “existential needs” tika identificéti 6 randomizéti
kliniskie pétijumi un viens sistematiskais parskats. Par ieklausanas un
izslégSanas kritériju avotu atlasé tika izvirzita tematiska atbilstiba izvirzi-
tajiem pétnieciskajiem jautajumiem. Jédziena “self-help practice” rakstu-
rojumam papildus tika izmantoti ari avoti no jau veikta literaturas parskata
par So tému (Paics et al. 2018). Analizéjot atlasitos rakstus, tika izmantota
heiristiska pieeja, ka ari vésturiskas analizes metode.

» <«

» <

Jedzienu “eksistenciala veseliba”, “eksistencialas vajadzibas”,
“eksistencialais distress” raksturojums

Cilveka dazado eksistences dimensiju skaidrojuma saknes veselibas
aprupes konteksta var meklét austriesu neirologa un psihiatra Viktora
Frankla (1905-1997) formulétaja logoterapija (Frankl 1965 (2004)), kuras
pamata ir ideja par cilvekam raksturigo nepieciesamibu konstruét (“atrast™)
jégu dzivei un tas notikumiem (Koslander et al. 2009). Lai raksturotu so
cilveka eksistencialo dimensiju individa un sabiedribas veselibas konteksta,
dazi autori lietojédzienu “eksistenciala veseliba” (De Marinis 2008; Rehns-
feldt, Arman 2012; Whitehead 2003). Ta Plimutas universitates pétnieks
Dins Vaitheds (Dean Whitehead) eksistencialo veselibu saista ar veidu,
ka individs reagé uz konkrétiem notikumiem sava dzivé, kuri pieprasa
visparéju ieksgjo resursu mobilizaciju (Whitehead, 2003). Vins termina
izcelsmi saista ar britu neirologa Olivera Saksa (Oliver Sacks, 1933-2015)
darbiem, kas rakstiti 1960ajos gados. Péetot pacientus ar hroniskam slimi-
bam, Sakss bija novérojis epizodes, kuras jauni veselibu apdraudosi noti-
kumi negaiditi aktivizé cilvéka vélmi dzivot — un tas palidz parsteidzosi
atri un efektivi atveseloties (Sacks 1991; Whitehead 2003, 679). No teikta
izriet, ka ar jédzienu “eksistenciala veseliba™ faktiski tiek raksturota cilvéka
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spéja rast adaptivu poziciju iepreti saslimsanas faktam, ka ari prasme
konstruét subjektivo jégu, kas mudinatu parvarét slimibas simptomu un
ari arstésanas metozu (piem., kimijterapija, kirurgiskas manipulacijas)
raditos veselibas apgrutinajumus. Ari citu autoru izpratné $ads “cinities
gribésanas” stavoklis ir saucams par eksistencialo veselibu (Rehnsfeldt,
Arman 2012, 539).

Géteborgas universitates Kultaras un veselibas centra vaditajs Sigurd-
sons (Sigurdson 2016) pievers uzmanibu tam, ka skaidrojot eksistencialas
veselibas jédzienu, patiesiba runa ir par cilvekam raksturigo nepiecie-
Samibu péc pasrefleksijas, kas $aja gadijuma ir saistita gan vina veselibas
stavokli, gan atveselosanas procesu. NepiecieSsamiba péc pasrefleksijas ir
dala no cilvéka eksistencialajam vajadzibam, bet prasme/spéja sis vaja-
dzibas apmierinat — eksistencialas veselibas pazime.

Savukart “eksistencialo vajadzibu” jédzienu,izvéloties dazadus aprak-
stisanas veidus, attista daudzi autori (Bekenkamp, Groothof, Bloemers,
Tomic 2014; Candy et al. 2012; Koslander et al. 2009; Steinhauser et al.
2017). Viena no Siem avotiem zviedru pétnieki piedava eksistencialas un
garigas (spiritual) vajadzibas noskirt sekojosi: eksistencialas vajadzibas
autori skaidro ka “nepieciesamibu (necessity) piedzivot dzivi ka jégpilnu”,
bet garigas— ka “nepiecieSamibu tikt atbrivotam no vainas un/vai greka,
ka ari ka vajadzibu péc pastoralas apriipes” (Koslander et al. 2009). Saja
pasa raksta pétnieki raksta: “Mes definéjam eksistencialas vajadzibas ka
vajadzibu péc miera (peace of mind) vai tiras vai skaidras sirdsapzinas
(comscience), vajadzibu parvarét izmisumu un vainas izjutu. [..] Filozofi
un psihologi sauc §is vajadzibas par eksistencialam tapéc, ka tas izpauz
to, kas ir izteikti cilvécigs, proti, cilvéka brivibu un atbildibu” (Koslander
etal. 2009, 2). Autori uzsver, ka eksistencialas vajadzibas pieder pie fun-
damentalajam vajadzibam, proti, tadam, kuru neapmierinasana cilvékam
nodara butisku kaitéjumu. Oponéjot teiktajam gan janorada, ka ari pasto-
rala aprupe ir ciesi saistita ar jautajumiem, pieméram, par cilvéka brivibu
un atbildibu, un tapéc $ada noskiruma ir vérojama nekonsekvence.

Visbeidzot, vairaki autori eksistencialo vajadzibu probléemai pieiet it
ka no otras puses un lieto jedzienu “eksistencialais distress”, ar to aprakstot
cieSanas, kuras rodas no neapmierinatam eksistencialam vajadzibam.
Literaturas parskata par palitativas aprupes pacientu vajadzibam, tiek
minéti $adi eksistencialo ciesanu/distresa veidi: personigo mérku zudums,
dzives jégas zudums, bailes no naves, trauksme, bezceriba, bailes klat
par apgrutinajumu citiem, cienas zudums, vientuliba (Boston et al. 2011).
Krizes bridi cilvéks savu situaciju (t.sk. veselibas stavokli) biezi piedzivo
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ka unipolaru zaudéjumu, proti, tiek izceltas vienigi procesa negativas
puses (Rehnsfeldt, Arman 2012, 539), un tadéjadi sakotnéjam ciesanam,
kas rodas saslimsanas rezultata, pievienojas jaunas, kas rodas no nespéjas
rast skaidrojumu notiekosajam un to ieklaut kopéja dzives izpratné.
Turpmakaja izklasta, lai raksturotu veselibas psihosocialas dimensijas
eksistencialo aspektu, lietosim jédzienu eksistencialas vajadzibas.

Paspalidzibas praksu jédziens un iespé€ja tas izmantot
eksistencialo vajadzibu apmierinasanai

Saprotams, ka veselibas aprupeé iesaistitie specialisti nevar atlauties
pacientam piedavat konkrétu pasaules uztveres un dzives jégas kons-
truésanas modeli. Vienlaikus — jaatzist, eksistencialas vajadzibas nema-
zinas, ja par tam netiek atklati runats un domats, tapéc japiekrit uzskatam,
ka psihologi un citi palidzibas sniedz&ji veselibas aprupes vidé nedrikstétu
tas ignorét (Koenig 2004). Viens no veidiem, ka atbildét §im vajadzibam
ir paspalidzibas prakses (Hofmann, Grossman, Hinton 2011; Zimmer-
mann, Burrell, Jordan 2018), kas janoskir no méginajumiem direktivi
apmierinat pacienta eksistencialas vajadzibas konkrétas intervences veida
(Lemay, Wilson 2008).

Paspalidzibas prakses vienota koncepta apkopo virkni atskirigu metozu,
pieméram, dazadus koncentracijas vai meditacijas panémienus (Hussain
& Bhushan, 2010). Tas var definét ka atseviskas zinatnieku izstradatas,
vai ari no kada religiska konteksta aizgiitas un vélak zinatniski aprobétas
un adaptétas metodes (vingrinajumus) sava psihofiziologiska stavokla
uzlabosanai (Pails et al. 2018).

Lai ari pétnieki norada, ka paspalidzibas prakses nav iedomajamas
arpus kultaras konteksta, kura tas tiek praktizetas (Stratton 2015), japa-
svitro, ka $is metodes ir iespéjams skaidrot bez atsaucém un konkrétu
religiju vai ideologiju (Wachholtz, Pargament 2005). Veikta literaturas
analize un tas apkopojums lauj izdalit vismaz tris aprakstus, ka skaidrot
$o praksu iesp&jas apmierinat cilvéka eksistencialas vajadzibas.

Pirmkart, lasot vai uzklausot noteiktas instrukcijas (piem., mind-
fulness jeb apzinatibas meditacija dalibnieki tiek instruéti macities pienemt
savas domas un emocijas tadas, kadas tas ir, nekomentéjot un nekritizéjot
tas, bet loving kindness jeb labvéligas atticksmes meditacija — uztvert
sevi un citus ar laipnibu un milestibu (Forsyth 2016), netiesa veida tiek
veicinata plasaka uztveres parmaina cilveka. Sis instrukcijas satur vésti-
jumu par to, kada ir iespéjama atticksme pret dzives notikumiem un
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izjutam ari citos brizos un situacijas. Otrkart, dazadas meditacijas var
dot dod izjutu, ka pat vissliktakaja situacija (piem., sapju sajatas un /vai
spécigas trauksmes gadijuma) ir kaut kas, ko varu darit, lai mazinatu
savas ciesanas (Brown, Ryan 2003). Treskart, paspalidzibas prakses satur
sevi noteiktas vértibas balstitas norades, pieméram, labvélibu pret sevi
un pasauli (Hofmann et al. 2011).

Secinajumi

Jaunakajos pétijumos, aprakstot veselibas psihosocialo dimensiju,
autori uzmanibu pieveérs ari cilvéka eksistencialajam vajadzibam, eksisten-
cialajam distresam un skaidro eksistencialas veselibas konceptu. Pétnieki
atzist, ka individa eksistencialas vajadzibas ir nepiecieSams atzit, citadi
pacients nesanem pilnveértigu atbalstu un aprapi. Ka iespéjamu lidzekli
eksistencialo vajadzibu apmierinasanai un eksistenciala distresa mazi-
nasanai pétnieki min pagpalidzibas formas un prakses. Sobrid trakst péti-
jumu, lai izskaidrotu to iedarbibas mehanismus, kaut gan atsevisku paspa-
lidzibas praksu efektivitate zinatniskaja literatara pieradita un piedavati
to ietekmes apraksti. Vienlaikus jaatzist, ka Sobrid gan eksistencialo vaja-
dzibu, distresa un veselibas jédzieni, gan paspalidzibas praksu jédziens
nav pietiekami skaidri definéti, to robezas ir izpludusas un savstarpgji
parklajas, un to noteik$ana ir viens no turpmakajiem pétnieku uzde-
vumiem.
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Possibilities of Using Self-help Practices in Providing Psychological Support
Summary

In Latvia, the topic of existential distress of an individual and ways of coping
with it, his existential needs and the possibilities of their satisfaction within the
context of existential health has not yet been brought to sufficient attention. The
purpose of this article is to outline these concepts and describe one of the tools
for existential distress management and existential needs satisfaction — self-help
practices.

In order to answer two research questions — 1) how do contemporary research
in the context of healthcare define or describe the concepts of “existential needs”,
“existential distress” and “existential health”?; 2) how does the scientific literature
describe existential distress management and existential needs satisfaction through
one of the tools — self-help practices? — a systematic selection of scientific articles
from databases using relevant keywords was performed. After analyzing the
sources, it can be concluded that the inability to satisfy the existential needs of
an individual can lead to existential distress, which makes his condition even
worse. That is, illness can cause not only physical suffering but also affect damage
to an individual’s self-esteem, create feelings of meaninglessness, alienation, and
hopelessness. One of the basic needs of a human being is the necessity to perceive
the meaning of his life and/or suffering. The prognosis or even possibility of
recovery can be affected by the capacity to maintain a sense of meaning that
promotes the desire to fight, or at least live with, hardship, and, in this quest,
various self-help practices can help by contributing to the satisfaction of existential
needs. At the same time, the analysis of literature showed the vagueness and
overlapping of the definitions of the concepts as mentioned above. Therefore,
their in-depth explanation is one of the priorities for future research.

Key words: existential needs, existential distress, existential health, self-help
practices, health psychology.
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Rudite Terehova, Guna Svence (Latvija)

PSIHOSOCIALAS INTERVENCES DEMENCES
PACIENTIEM SOCIALAS APRUPES IESTADE:
ATMINU PROGRAMMAS EFEKTIVITATE

Demences simptomu arstésana lielaka uzmaniba tiek pievérsta farmakolo-
giskajam intervencém, bet ari psihosocialas intervences var bat vienlidz efektivas.
Ka viens no $o intervencu fokusiem ir uz pacienta personibu orientéta pieeja,
kas uzsver pacientu subjektivo pieredzi, dod iespéju izprast $o cilvéku vajadzibas
un planot nepieciesamo atbalstu ar mérki uzlabot dzives kvalitati. Atminu prog-
ramma (Reminiscence program) ir viena no socialas aprupes iestadés visbiezak
izmantotajam psihosocialajam intervencém Alcheimera un citu demences formu
pacientiem. Tas iedarbiba balstas uz to, ka agrakas, senas atminas biezZi vien ir
labi saglabajusas, tapéc ari demences pacienti ar dazadu stimulu palidzibu, pieda-
loties ieklaujosas aktivitates, spej atceréties savas dzives pagatnes notikumus.
Saja raksta aplakoti tris pétijumi par Atminu programmas pielietosanas efekti-
vitati Alcheimera un citu demences formu pacientiem socialas aprupes iestadés
Brazilija, Spanija un Turcija, ar mérki novértét $adas programmas izveido$anas
un aprobacijas iespéjas Latvija demences pacientu grupa socialas apripes iestadeé.
Galvenie secindjumi: aplakotie pétijumi apstiprina nozimigu Atminu programmas
efektivitati Alcheimera un citu demences formu pacientiem socialas aprupes
iestade. Sis intervences rezultata demences pacientiem uzlabojas kognitivas funk-
cijas, attiecibas ar apkartéjiem un pielagosanas videi, paaugstinas psihologiska
labizjata un dzives kvalitate, mazinas depresija. Noskaidrots vél viens svarigs
aspekts $ada veida programmu izveidé un pielietoSana: tas var pielagot pieeja-
majiem aprapes centra resursiem.

Atslegas vardi: psihosociala intervence, demences pacienti, socialas aprapes
iestade, Atminu programma.

Ievads

Demence ir viena no visbiezak sastopamajam slimibam vecaka gada-
gajuma cilvekiem un galvenais invaliditates célonis pasaulé (Berr, Wancata,
Ritchie 20035; Ritchie, Lovestone 2002). Veciem cilvékiem ar demenci
biezi vien ir novérojami dazadi funkcionali traucéjumi un uzvedibas prob-
lémas (Spira, Edelstein 2006). Demences gadijuma tiesi kognitivo funkciju
traucéjumiem tiek pievérsta oti liela uzmaniba, tomér ari citi $is slimibas
simptomi ir ne mazak satraucosi, un var butiski ietekmét pacienta labizjutu
(Sadowsky, Galvin 2012), jo, slimibai progreséjot, sak dominét par kogni-
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tivajiem simptomiem un to ietekme ir gan emocionala, gan finansiala
(Cohen-Mansfield 2001).

Ir pieradits, ka farmakologiskas terapijas efekts $aja gadijuma ir iero-
bezots un tapéc ir svarigi veicinat demences pacientu dzives kvalitati
(Algar, Woods, Windle 2014). Tadéjadi, pedé&jos gados nefarmakologis-
kajam intervencém demences pacientiem tiek pievérsta pastiprinata
uzmaniba un tas arvien biezak tiek izmantotas ka papildinajums farmako-
logiskajai arstésanai (Cohen-Mansfield, Libin, Marx 2007). So intervencu
fokusa ir pacienta personiba un individulitate (person-centred care), un
slimiba ir tikai viens aspekts no vina dzives (Olazaran, Reiberg, Clare et
al. 2010; Kitwood 1997). Uz pacienta personibu orientéta pieeja uzsver
demences pacientu subjektivo pieredzi, kas dod iespé&ju izprast o cilvéku
vajadzibas un planot nepiecieSamo atbalstu ar merki péc iespgjas ilgak
saglabat pacienta personibu progreséjosas slimibas prieksa (Brooker
2007).

Uz personibu orienteéta pieeja darba ar demences pacientiem

Darba ar demences pacientiem arvien vairak dominé uz personibu
orientéta pieeja (person-centred care), kas uzsver humanistisku, cienpilnu
un morali étisku attieksmi pret Siem pacientiem (Kitwood 1997; Perez-
Merino 2014). Izpratnei par demences pacientiem ir jabut galvenajam
meérkim, lai spétu reagét tada veida, ka tas varétu uzlabot pacienta dzives
kvalitati, jo, slimibai progresgjot, pacientiem arvien lielakas gratibas
sagada nespéja pielagoties videi un to parvaldit (Sherratt, Thornton,
Hatton 2004). Si teorétiska demences modela pamatlicéjs Toms Kitvuds
(Kitwood 1997) sniedz iespéjuizprast pacienta demences pieredzi, ipasu
uzmanibu veltot vina personibai. Izmantojot $o modeli, nepieciesams ievakt
informaciju par: pacienta personibu pirms saslimsanas (premorbid perso-
nality), pagatni, veselibas stavokli, intelektualo spé&ju traucéjumiem un
vidi. Tiek nemti véra gan slimibas mediciniskie aspekti, gan pagatnes
notikumi. Kitvuds piedava savstarpéji parklajosos vajadzibu kopumu,
kuras apvienojot, iegust vienu fundamentalu vajadzibu — vajadzibu péc
milestibas, un to veido: atbalsts (comfort), piesaiste (attachment), pienem-
$ana (inclusion), nodarbosanas (occupation) un identitate (identity). Par
atbalstu pétnieks sauc vajadzibu péc maiguma (tenderness) un psiholo-
gisko sapju remdésanas (soothing of psychological pain); par piekersanos —
vajadzibu péc saitém ar citiem (bonds with others); par pienemsanu —
vajadzibu piederét kadai grupai, bat dalai no tas (part of the group); par
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nodarbo$anos — vajadzibu but iesaistitam dzives procesos (involved in
the process of life); par identitati — vajadzibu zinat par sevi: “kas es esmu”
(know who one is), (Kitwood 1997, 83. Ipp.).
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1. attéls. Kitvuda teorétiskais modelis demencei

Avots: autoru veidots péc Kitwood 1997

Pétnieks apgalvo, ka daudzas no minétajam vajadzibam (1. attéls)
aprupes vidé netiek apmierinatas, bet galvenais uz personibu orientétas
pieejas uzdevums ir apmierinat $is vajadzibas. Ka skaidrojums varétu bat
tas, ka intervencu planosana nepietiekos$a uzmaniba tiek veltita pacienta
personibai un intervences pielagosanai konkrétam pacientam (Kitwood
1997). Kitvuda uz personibu orientétas pieejas koncepcija integréta, pie-
méram, Anglijas veselibas un socialas aprupes sistéma (Manthorp, Samsi
2016) un sis modelis empiriski parbaudits (Clissett, Porock, Harwood,
Gladman 2013; Smebye, Kirkevold 2013), atzistot to par piemérotu
demences pacientu labizjutas izpéte.

Kitvuda modeli pilnveidojis pétnieks Brukers (Brooker 20075 2012),
defingjot uz personibu orientétu pieeju ar sekojosas formulas palidzibu:

PCC (person-centred care) =V +1+ P+ S
V (value) — visi cilvéki ir vértiba, neatkarigi no vinu vecuma un kogni-
tivajam spéjam;
I (individualised) — katrs cilvéks ir individualitate un vins ir unikals;
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P (perspective) — pasaules izpratne no pacienta skatupunkta;
S (social environmment) — tadas socialas vides nodrosinasana, kas apmierina
pacienta psihologiskas vajadzibas.

Pétnieks Brukers (Brooker 2007) uzsver, ka, lai sasniegtu formula
definétos aspektus darba ar demences pacientiem, janem véra biomedi-
cinisko, psihologisko un socialo aspektu kombinacija, kas dod iespéju
ieguit izpratni par demences ietekmi uz individa veselibu un dzives kvalitati.
Tadejadi, Brukers piedava uzlabot demences teorétisko modeli:

D=NI+B+P+H+SP

NI (neurological impairment) — neirologiskie traucéjumis
B (biography — life story) — biografija;

P (personality) — personiba;

H (bealth) — veseliba;

SP (social psychology) — sociala psihologija.

Visi formula minétie aspekti atspogulo to, kada ir demences pacienta
uzvediba un ka vins jatas. Izprotot neirologiskos traucéjumus, biografiju
un personibu, ka ari, optimizéjot veselibas apruipi, un, uzlabojot attieksmi
pret Siem pacientiem, var paaugstinat vinu dzives kvalitati.

Psihosocialas intervences programmas demences pacientiem

Psihosocialas intervences demences pacientiem atskiras no farmako-
logiskas arstésanas, jo tas nem véra mijiedarbibu starp personu, sis per-
sonas apripétaju, vidi un aprapes sistému. Sis intervences ir vairak uz
personibu orientétas un individualizétas, nemot véra pacienta vajadzibas
un vélmes. Pieméram, ja demences pacienta vajadziba ir iesaistities kada
aktivitate, tad si aktivitate ir japielago pacienta kognitivo spéju limenim;
sensorajam un fiziskajam spéjam un to deficitam; ka ari vina identitatei
un vélmém (Cohen-Mansfield, Parpura-Gill, Golander H. 2006). Izstra-
dajot aktivitates intervenci, demences pacienta ieteicams izvértét péc seko-
josiem kritérijiem:
® identitates izjuta uz doto bridi, kas parasti ietver saglabatus aspektus

no dazadam vina dzives identitatém (loma darba, gimenes attiecibas,

interese par kadam konkrétam briva laika pavadisanas iespéjam utt.);
e sensoro speju limenis uz doto bridi, kas attiecas uz vizualajiem, audia-
lajiem, garSas, smarzas un taustes aspektiem, ko var nodrosinat, ja
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tas ir nepieciesams, ar dazadu tehnisko paliglidzeklu palidzibu (brilles,

dzirdes aparati u.c.);

® motords spejas, kas ietver sp&ju staigat, patstavigi parvietoties ar

ratinkréslu vai citiem paliglidzekliem (ja tadi vajadzigi);

® aktudlo vajadzibu izpratne, ietverot visus socialos kontaktus, piede-
ribu gimenei, ikdienas aktivitates, fiziskos vingrinajumus, citas jég-

pilnas aktivitates (darbs, palidzibas snieg$ana);

® izpratne par pacienta pagatnes un tagadnes ieradumiem un vélmem
ikdienas aktivitatés un kontektu, kura tas tiek realizétas (Cohen-

Mansfield, Dakheel-Ali, Marx 2009).

So aug$minéto faktoru mijiedarbiba dos iespéju izvéléties katram indi-

vidam atbilstos$o intervences veidu.

Uz pacienta personibu Uz vajadzibam orientétas

orientétas intervences (Needs-based activities)

(Person-centred) Funkcionalajam limenim un

personibai pielagotas

individualizétas aktivitates
Neapmierinatas vajadzibas

Atminas programmas

(Unmet needs)
- ~ . - (Reminiscence)
Uzvedibas célona identifikacija,
hipotéze, intervence Dzives stasts

Dzives parskats

2. attéls. Psihosocialas intervences demences pacientiem

Avots: autoru veidots péc Teri, McKenzie, Coulter 2016

Attéla atspogulots psihosocialo intervenc¢u demences pacientiem ieda-
lijums tris lielas grupas. Visu intervencu pamata ir uz pacienta personibu

orientéta pieeja (Kitwood 1997; Brooker 2007).

Neapmierinato vajadzibu intervencu pamata ir funkcionala pacienta
uzvedibas analize, nemot véra vina personibu, vidi un traucéjumu. Rezul-
tata novérota uzvediba tiek interpretéta ka vajadzibu piepildisanas veids
vai ka lidzeklis, ar kura palidzibu pacients pazino par savu neapmierinato
vajadzibu. Aprupes personals strada pie ta, lai identificéto vajadzibu
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apmierinatu, nevis fokusgjas tikai uz uzvedibu. Intervences uzdevums ir
novérst céloni, kas izraisa pacienta uzvedibas tarucgjumus. Sis modelis ir
empiriski parbaudits pétijumos par demences pacientu azitaciju (verbalu
azitaciju, fiziski neagresivu un agresivu uzvedibu), (Cohen-Mansfield,
Thein, Marx, Dakheel-Ali, Freedman, 2012). Ka intervence var tikt
izmantota psihosociala terapija, lai veidotu socialo mijiedarbibu, pie-
davatu pacientam personalizétu muziku, kuru vins izsaka vélmi klausities
(Ballard, Corbett, Chitramohan et al. 2009); intensiva uzvedibas terapija,
kas balstas uz pacienta uzvedibas novértéjumu — kadas vajadzibas deficits
un tas piepildisanas realizacijas plans (Davidson, Hudgson, McCabe et
al. 2007). Kad ir noteikti iespéjamie uzvdibas céloni, gta izpratne par
to, ko ar uzvedibas palidzibu censas mums pastastit pacients, tad ari tiek
izvéleta piemérota intervence. Sadas uzvedibas intervences mérkis var
bat izmainas apkartéja vide, apripes personala uzvedibas izmainas, apra-
pes sistémas izmainas vai izmainas pasa demences pacienta. Péc inter-
vences seko tas efektivitates novertéjums — vai ta bija palidzosa, vai to
nepiecieSams mainit. Varbut ir nepiecieSsams izmantot citu intervenci,
bet varbut ir nepiecieSams fokuséties vairak uz konkrétiem veiktas inter-
vences aspektiem (laiks, daudzums, realizésanas veids). Ka var secinat,
tad §is intervences vairak fokusétas uz tiem demences pacientiem, kuri
nespéj verbalizét savas vajadzibas un demonstré tas caur novérojamo
uzvedibu, ta saucamo izaicinoSo uzvedibu” (challenging bahavior),
(James, Stephenson 2007).

Uz vajadzibam orientetas intervencesizzina pacienta vajadzibas un
intervences tiek pielagotas vina funkcionalajam limenim un personibai.
Sis intervences var ietvert gan pielagotas aktivitates, kas atbilst pacienta
vélmém (gatavosana, pastaigas, teatra apmekl&jumi, uzjautrino$u noti-
kumu stastiSana, kopiga lasisana, sporta aktivitates utt.), atkariba no
izteiktajam subjektivajam vajadzibam (Kolanowski, Litaker, Buettner et
al. 2011; Phillips, Reid-Arndt, Pak 2010). Demences pacientiem biezi
noveérojamas neapmierinatas vajadzibas, jo trukst iek$&jo un argjo resursu,
lai tas apmierinatu. Seviski to var novérot aprapes iestades, jo lielaka
dala aktivitates, kas tiek piedavatas, nav pielagotas vai individualize-
tas atbilstosi pacientu vajadzibam (Buettner, Fitzsimmons 2003), tapéc
pacienti biezi pavada laiku bezdarbiba, klustot pasivi (Zeisel, Silverstein,
Hyde et al. 2003).
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Atminu programmas

Atminu programmas (Reminiscence) ir viena no nefarmakologiskajam
un psihosocialajam intervencém, kas pieradijusi sevi darba ar demences
pacientiem. Ta Siem cilvékiem nodroSina gan emocionalu, gan socialu
atbalstu. Pétijumos izmanto divus §is intervences jédzienus: “atminu prog-
ramma” / “atminu terapija”. Atminu terapija tiek definéta ka individuala
pagatnes notikumu atcerésanas, kas var but verbala vai neverbala, indivi-
duala vai grupa, kad cilveks atceras aizmirstu pieredzi un notikumus,
kas vinam ir subjektivi nozimigi (Woods, Spector, Jones et al. 2005). Sis
programmas mérkis ir palielinat individa adaptésanos pasreizé&jiem apstak-
liem un uzlabot dzives kvalitati (Stinson 2009). Tas ir veids, ka demences
pacientiem péc iespéjas ilgak saglabat personigo pagatni un personas
identitati, izmantojot stimulaciju, komunikaciju, socializaciju un izklaidi
(Webster 2003). Programmas terapeitiska iedarbiba balstas uz faktu, ka
agrakas, senas atminas biezi vien ir labi saglabajusas, tapéc, ar dazadu
stimuléjosu materialu palidzibu, demences pacienti spéj atceréties savas
dzives notikumus no pagatnes (Nolan, Davies, Ryan, Keady 2008). Atminu
programmas izmanto$anas demences pacientiem teorétiskais pamatojums
balstas uz pacienta personibu orientétas pieejas (person-centred care) prin-
cipiem, kas ietver demences pacienta subjektivo viedokli, tadgjadi veicinot
ieklaujosu pieeju darba ar siem cilvékiem (Nolan et al. 2008; Kitwood
1997). Si pieeja fokuséta uz pacienta personibu un individulitati, nevis
tikai uz trakumiem un zaudéjumiem, ko izraisijusi saslimsana (Olazaran,
Reiberg, Clare et al. 2010).

Atminu programmas tiek izmantotas ilgstosas aprupes iestadés, neat-
lieckamas palidzibas nodalas, dienas aprupes centros, slimnicas, un ka
pakalpojums tiem demences pacientiem, kas dzivo majas. Apkopojot
atminu programmu pielietosanu laika perioda no 1990.-2015. gadam,
noskaidrots, ka ieteicamais intervences ilgums ir no 6-12 nedélam, 1-2
sesijas nedéla, sesijas ilgums 30-60 minates, nodrosinot pietiekosu reflek-
sijas laiku katram grupas dalibniekam (Wu, Koo 20135; Serrani Azcurro
2012; Chiang, Chu, Chang et al. 2010; Chao, Liu, Wu 2006; Stinson,
Kirk 2006; Lai, Chi, Kayser-Jones 2004). Tapat tiek ieteikts atminu sesijas
fokuséties uz pozitivam pagatnes atminam, ka ari katrai sesijai ir konkréta
tematika, un pédéja sesija ir nosléguma sesija, kura tiek izdarits kopsavil-
kums un novértéjums (Stinson 2009; Stinson, Kirk 2006). Saskana ar
pétijumiem, atminas terapija visbiezak tiek izmantota tiem pacientiem
ar demenci, kuri dzivo aprupes iestadés (Schweitzer, Bruce 2008). Atminas
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terapija samazina negativas, depresivas emocijas (Meléndez-Moral, Charco-
Ruiz, Mayordomo-Rodriguez, Sales-Galan 2013; Chao et al. 2006);
vientulibas izjutu (Chiang et al. 2010); paaugstina psihologisko labizjatu
(Melendez et al. 2013; Zauszniewski, Eggenschwiler, Preechawong et al.
2006); apmierinatibu ar dzivi (Meléndez-Moral et al. 2013); uzlabo komu-
nikaciju (Chiang et al. 2010); paaugstina kognitivas funkcionésanas limeni
(Van Bogaert, Van Grinsven, Tolson et al. 2013; Thorgrimsen, Schweitzer,
Orrell 2002) un iesaistisanos socialajas aktivitatés (Sivis, Demir 2007);
pozitivi ietekmé ikdienas dzives aktivitates (Thorgrimsen, Schweitzer,
Orrell 2002); uzlabo dzives kvalitati (Serrani Azcurra 2012).

Lai padzilinati aplukotu §is intervences butibu, autores izvélgjas tris
intervences, kuras izmantota Atminu programma, jo tie veikti socialas
aprupes iestadés Alzheimera un citu demences formu vecaka gadagajuma
pacientiem.

Viens no pédéjiem pétijumiem Turcija (Asiret, Kapucu 2016), kvazi-
eksperimentals pétijums, noskaidroja atminas programmas ietekmi uz
kognitivajam spé&jam, depresiju un ikdienas aktivitatém institucionali-
z&tiem pacientiem ar vieglu un vidéju Alcheimera slimibu. Batisks aspekts,
kam auotores pievér$s uzmanibu ir tas, ka izpétes grupa (n=31) sadalita
nelielas grupas, 4-5 pacienti katra, kas liecina par individualizétu pieeju,
orientétu uz pacienta personibu un saslim$anas pakapi. Sis nelielas grupas
izveidotas individualu parrunu rezultata. Grupas iedaliti viena dzimuma
parstaviji. Petnieki (Asiret, Kapucu 2016) tuvak nepaskaidro sada iedali-
jama pamatojumu, tapéc tas paliek neatbildéts jautajums, jo paréjos péti-
jumos iedalijums grupas péc dzimuma principa nenotiek. Atminu terapijas
sesijas notiek vienu reizi nedéla, 12 nedélu perioda, vienas sesijas ilgums
30-35 minates. Sadu sesiju ietvaru apstiprina jau veiktie pétijumi (Wu,
Koo 2015; Serrani Azcurro 2012; Chiang et al. 2010; Chao et al. 2006;
Stinson, Kirk 2006; Lai et al. 2004). Izpétes grupas rosinata daliSanas ar
pozitivam atminam. Autores pievérs uzmanibu, ka akcents tiesi uz pozitivu
emociju stimulé$anu. Péc pétnieka Makadamsa (McAdams 2008) vie-
dokla, dzivi neveido tikai pozitivi notikumi un, lai integrétu pagatnes
pieredzi aktualaja dzives situacija, tad jaapluko gan pozitivie, gan negativie
stasti, jo tikai tas veido vienotu skatijumu uz dzivi, izvairoties no perferkta
prieksstata radiSanas. Ka liecina ari citi pétijjumi (Nolan et al. 2008),
sarunu par pagatnes notikumiem rezultata demences pacientiem atmina
var ataust dazadi nozimigi notikumi, kas ne vienmeér ir pozitivi, bet ir
personigi nozimigi, un pacientiem ir vélme runat par tiem, ko intervences
vaditajs nevar ignorét.
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Si pétijuma témas: bérniba un gimenes dzive, skolas dienas, darba
saksana un darba dzive, izklaidéjosa diena arpus majas, lauliba, augi un
dzivnieki, zidaini un bérni, édiens un édiena gatavosana, brivdienas, celo-
jumi, svinibas un pédéja sesija — novértéjums un noslégums. Ka var
novérot, tad témas veido saméra strukturétu dzives gajuma apskatu. Tiek
izmantoti arl atminas rosinosi elementi — gan iestades priek$meti un bildes,
gan pétijuma dalibnieku personigas lietas, ja viniem tadas ir, un ir velé-
$anas tas piedavat grupas sesijas. Autores uzskata, ka svarigs aspekts ir
tas, ka pirms sesijam piedavata téja un kafija, jo tas pacientiem rada
majiguma atmosféru, palidz atbrivoties un justies nozimigiem, jo personas
ar demenci ir ipasi neaizsargati informatori, tapéc vél jo svarigak ir veidot
uzticibas pilnu un dro$u vidi (Hellstrom, Nolan, Nordenfelt, Lundh 2007).
Lai uzsaktu atminu stimulé$anas procesu, sesiju sakuma pétnieki uzdod
jautajumus par to, ka pavadita iepriekséja nedéla, demonstréjot nedélas
notikumiem atbilstosus objektus, attélus. Péc tam katram dalibniekam
dota iespéja dalities par Siem notikumiem ar grupu un iegat ari papildus
laiku, ja sarunas téma mainas péc kada dalibnieka pieprasijuma. Autores
pievérs uzmanibu tam, ka, veidojot $adu intervenci, izpratne par saskar-
smes problemam demences dél ir |oti svariga, lai izvélétos efektivas komu-
nikacijas stratégijas, un ka viens piemérs — dodot pietiekosi daudz laika
dalibnieka atbildei (Beuscher, Grando 2009). Sesijas nosléguma veiktais
kopsavilkums par aplakotajiem notikumiem un nakamas nedélas témas
pazino$ana pacientiem dod iespéju fokuséties uz savu biografiju visas
nakosas nedélas garuma, lidz nakosai sesijai, ka ari pievérst pastiprinatu
uzmanibu apripes iestadé notiekosajiem notikumiem, jo nakosaja nodar-
biba par tiks jautats. Etisku apsvérumu dé] ari kontrolgrupai piedavatas
sarunas, kas notiek katru nedélu, vidéji 20 — 25 minutes, ar t&ju/kafiju
pirms sesijas. Ka apspriezamie temati piedavatas religiska rakstura témas,
attiecigas nedélas ipasas dienas, veseliba vai citi uz to bridi aktuali jauta-
jumi. Diskusijas kontrolgrupa dalibniekiem neuzdod jautajumus par
pagatni, lai izslégtu iespéju, ka pagatnes atminas tiek apzinati stimulétas.

Cita Atminu intervenceé Spanija (Gonzalez, Mayordomo, Torres, Sales,
Melendez 2015) kvazieksperimentala pétijuma tika aplakota atminu tera-
pijas iedarbiba uz depresijas simptomiem, pascienu un psihologiskas labiz-
jutas limeni. Izpétes grupa notika 10 atminu terapijas sesijas, katru nedélu
viena sesija, sesijas ilgums 60 minates, lidzigi, ka minéts ari citos pétijumos
(Wu, Koo 20135; Serrani Azcurro 2012; Chiang et al. 2010; Chao et al.
2006; Stinson, Kirk 2006; Lai et al. 2004). Kontrolgrupa, atskiriba no
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iepriekséja pétijuma (Asiret, Kapucu 2016), kura ta sanéma nestrukturétas
grupas sesijas, bez atminu stimulésanas, notika tikai testésanas procedura.
Aptaujas abas grupas aizpilditas divas nedélas pirms intervences un uzreiz
péc intervences. Nenotika individualas parrunas par katra pacienta dzives
pieredzi. No izpétes grupas dalibniekiem izveidotas tris mazakas grupas,
nemot véra dalibnieku kognitivo spéju atbilstibu, lai ieklautu grupa cilvekus
ar lidzigiem raditajiem. Raksta autores neatrada informaciju par to, cik
liela bija katra no $im atseviskajam izpétes dalibnieku grupam, kas ir
svarigi, jo demences pacientiem ieteicams veidot mazas grupas, lai piela-
gotu tas dalibnieku kognitivajam un personiskajam ipasibam (Asiret,
Kapucu 2016).

Sesijas aplukotas témas: visi dzives posmi (bérniba, jauniesu vecums,
pieauguso vecums un pasreizéjais vecums), kas liecina par strukturéta
dzives parskata veidosanu, atskiriba no ieprieks aplukotas intervences
(Asiret, Kapucu 2016). Visas sesijas veidotas péc vienotas strukturas:
sakuma grupas dalibniekus iepazistina ar diskusijas tému, un péc tam,
lai rosinatu atminas, piedava atminu stimulus (muzika, attéli, objekti,
izteicieni, citati utt.), kas saistiti ar konkréto tému. So stimula mérkis ir
stiprinat personigo identitati un koherenci ar jégpilnu dzives pieredzes
integraciju; ka ari veicinat cilvéku no pasreizgja dzives perioda un sociala
konteksta integraciju kopéja pieredzé. Dalibnieki veic brivo asociaciju
vingrinajumu, pasakot vai uzrakstot pirmo asociaciju, kas rodas péc sti-
mula ietekmes; turpindjuma uzdoti atvértie jautajumi, kas orientéti uz
pozitivu personigo atminu atceré$sanos; nosléguma ir uzdevums $is atminas
savienot ar tagadnes situaciju, jo mérkis ir atsaukt atmina nozimigakas
autobiografiskas atminas par svarigiem dzives notikumiem, kuri ir ka
lidzeklis, lai identificétu pozitivas emocijas no pagatnes un parnestu tas
uz Sodienas dzivi, tadéjadi veicinot autonomijas un identitates izjutu.
Pétijumi liecina, ka cilveki ar demenci vélas saglabat savu personisko
identitati un dzives kvalitati (Powers, Dawson, Krestar et al. 2016). Ar1
$aja intervencé novérojams fokuss uz pozitivo atminu stimulésanu, kas
varétu but ka kopéjais intervences emocionalais uzstadijums, bet janem
veéra, ka plasais dzives parskats tomér raisis ari negativu aspektu atceré-
$anos, uz ko pétniekiem jabut gataviem.

Ka tre$o pétijumu par atminu intervences efektivitati autores apluko
pétijumu Brazilija (Serrani Azcurra 2012). Sis pétijums ir svarigs ar to,
ka, atskiriba no ieprieks aplakotajiem diviem pétijumiem, tas ir rando-
mizéts, kontroléts pétijums ar mérki noskaidrot, vai konkrétas atminas
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programmas pielietoSana ir saistita ar augstaku dzives kvalitates limeni.
Ari dalibnieku skaits ir iespaidigaks: 135 dalibnieki, (izpétes grupa = 43,
aktiva kontrolgrupa = 43, pasiva kontrolgrupa = 45). Ka vél viens svarigs
aspekts, kas paaugstina iegtto datu ticamibu: veikti tris mérijumu: pirms
intervences (T0), péc 12 nedélam (T1), péc seSiem ménesiem péc inter-
vences (T2), jo relativi maz ir nefarmakologisko intervencu, kas parbau-
ditas lielos, randomizétos, kontrolétos pétijumos (Alzheimer’s Association
2016). Vairak uz demenci orientéta, pieradijumos balstita arstésanas,
aprupes un atbalsta prakse pievérSas apripes personu (gimenés, iestadés)
vajadzibam pretstata vinu aprapéjamo vajadzibam (Maslow 2012). Saja
pétijuma (Serrani Azcurra 2012) aktivaja kontrolgrupa: viena stunda divas
reizes nedéla planota konsultésana un neformali socialie kontakti, un
dalibnieki nepiedalas atminu terapijas sesijas, lai izslegtu iespéju, ka dzives
kvalitates uzlabo$ana ir saistita tikai ar uzmanibu un socialo stimulésanu.
Pasivaja kontrolgrupa: viena stunda divas reizes nedéla nestrukturéti
socialie kontakti, aplukojot témas: socialie pabalsti, uzturs un gimenes
apmekléjumi, ar mérki koncentrét dalibniekus uz aktualo situaciju, izslé-
dzot pagatnes atminu stimulésanu. Izpétes grupa pielietota dzives stasta
metode, bet kontroles grupas organizétas diskusijas par ikdieniskam témam,
kas nav saistitas ar atminu no pagatnes aktivizésanu. Pirms intervences
individualas parrunas, tad daliba grupu sesijas. Sesiju biezums neatskiras
no jau literattra minéta formata: 12 nedélu perioda, divas reizes nedéla,
katras sesijas ilgums — viena stunda. Vél pieminamas dazas §1 pétijjuma
atskiribas, salidzinajuma ar abiem ieprieks aplakotajiem pétijumiem: stasti
vairak fokuséjas uz jégpilnu dzives notikumu izcelSanu, nevis vésturiski
strukturétu biografiju; sesijas dazreiz var piedalities ari aprupétaji vai
pacientu gimenes locekli, un raksta autores pievér§ uzmanibu tam, ka
aprupes personala iesaistiSanas varétu mainit vinu domas par demenci
un labaka pacienta iepaziSana dotu iespé&ju precizak identificét $o cilvéku
vajadzibas, samazinat vina uzvedibas un psihologiskos simptomus, un
uzlabot kopgjo dzives kvalitati (Soderlund, Cronqvist, Norberg et al.
2016). Grupas kopigas diskusijas veicina pacientu iniciativu un sekmé
saskarsmi ar apkartéjiem. Ta ka intervences grupa témas aptver bérnibu,
darba lomas, slimibas, laulibas, vecaku lomas, naves gadijumus un pagatnes
dziveveidu, tad var secinat, ka dzives stasti tomér balstas uz strukturétu
biografiju un ir klatesosi ari negativo atminu aspekti, no ka nav iespejams
izvairities un ari nebutu vélams, jo tad atminas nebutu pilnigas.
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Kopsavilkums

Apkopojot aplikoto Atminu intervences programmu rezultatus, var
secinat, ka $i psihosociala intervence demences pacientiem socialas aprupes
iestades uzlabo kognitivas funkcijas un mazina depresiju; pozitivi ietekmeé
komunikaciju un uzlabo ikdienas dzives darbibu veiksanu. Intervences
rezultata demences pacientiem paaugstinas psihologiskas labizjutas limenis,
uzlabojas attiecibas ar citiem un pielagosanas videi, paaugstinas socialas
iesaistiSanas un dzives kvalitates raditaji. Aplukotie intervences pétijumi
apstiprina, ka atcerésanos veicino$i mainigie lielumi ir: individualitate
(atceroties viens-pret-vienu), novértésana (notikuma personiskais nozimi-
gums) un struktira (aptverts visa maza periods). Kaut ari nav pieradijusies
dzives kvalitates raditaju uzlabojuma tiesa saistiba ar augstaku kognitivo
spéju funkcionésanas limeni, tomér konstatéta nozimiga negativa sakariba
ar depresijas raditajiem. Batiski, ka dzives kvalitates uzlabosanas sagla-
bajas vél seSus ménesus péc intervences (Serrani Azcurra 2012), kas norada
uz to, cik svarigi turpmakajos pétijumos izvértét Atminu programmas
efektivitati ilgtermina, ka ari izmantot gan kvalitativas, gan kvantitativas
novértésanas metodes, tadéjadi stiprinot iegtito datu ticamibu.

Secinajumi

1. Demences pacientiem ka papildinajums farmakologiskajai arstésanai
arvien biezak tiek izmantotas nefarmakologiskas intervences.

2. Psihosocialas intervences demences pacientiem atskiras no farmako-
logiskas arstésanas, jo tas nem véra mijiedarbibu starp personu, $is
personas aprapétaju, vidi un apriipes sistému. Sis intervences ir vairak
uz personibu orientétas un individualizétas, nemot véra pacienta vaja-
dzibas un vélmes.

3. Psihosocialas intervences demences pacientiem, kuru pamata ir uz
pacienta personibu orientéta pieeja, iedalamas tris grupas: Neapmiie-
rinato vajadzibu intervences; Uz vajadzibam orientétas intervences
un Atminu intervences.

4. Atminu programmas ir piemeérotas un efektivas aprupes iestadés dzi-
vojoSiem pacientiem ar Alcheimeru un citam demences formam, lai
uzlabotu vinu dzives kvalitati.

5. Atminu programmas planosana janem véra vairakas ipatnibas: elastigi
meérki, lai pielagotos pacientiem un vinu kognitivo spéju limenim;
pacientiem personiski nozimigi stimulésanas materiali; mazas grupas,
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un, tas veidojot, janem véra dalibnieku kognitivas spéjas. Sagatavojot
sesijas, ieteicama ari pacientu gimenes loceklu vai apripétaju iesaisti-
Sana, lai iegtitu péc iespéjas vairak informacijas par pacientu, kas
dotu iespéju sniegt vinam péc iespéjas lielaku atbalstu atminu generé-
$ana. Ja rodas neprecizas vai nepareizas atminas, tad ieteicams klau-
sities bez labojumiem, jo galvenais terapijas mérkis ir pozitivs atminu
procesa darbibas apstiprinajums.

Ta ka demences pacientiem jaunu zina$anu apgtsana ir apgratinata,
bet senas atminas ir saglabatas, tad to var izmantot, lai stimulétu
pacientu atminas par vinu dzivi, tadéjadi iesaistot Sos cilvékus jegpilna
sociala mijiedarbiba ar grupas locekliem, jo ar atminu palidzibu tiek
aktivizéta mijiedarbiba starp grupas locekliem, padarot tas par sti-
muléjosam, socializ&josam un ieklaujosam darbibam, un, tadgjadi,
sniedzot socialo atbalstu.

Atminu programmam jabut péc iespéjas vairak personalizétam, jo
tad demences pacientu atmina aktivizé vairak konkrétu personu no
pagatnes. Tas apstiprina uz pacienta personibu orientétas pieejas
aktualitati, kur tiek atzits cilvéka biografijas svarigums.

Gan individualaja, gan grupas formata atminu intervences var planot,
izmantojot gan stingri struturétu dzives parskatu, gan nozimigako
dzives notikumu atceré$anos, kad netiek ievérots biografisko faktu
secigums (dzives stasts).

Ta ka grupas formatam, ka socialas aktivitates veidam, ir vairak
pozitiva ietekme uz individa labklajibu un dzives kvalitati, neka indivi-
dualam atminas darbam, tad vélams izmantot gan individualu, gan
grupas formatu, jo dalibnieku diskusijas var tikt iegtti bagatigi dati,
kas atsevisku interviju laika nebatu iespéjams.

Kaut ari Atminu programmu rezultata dzives kvalitates raditaju uzla-
bosanas ne vienmér ir saistita ar augstaku kognitivo spéju funkcio-
nésanas limeni, tomeér rezultati liecina par citiem vértigiem ieguvu-
miem demences pacientiem aprupes iestadés: samazina depresivas
emocijas un vientulibas izjutu; paaugstina psihologisko labizjatu un
apmierinatibu ar dzivi; uzlabo komunikaciju un iesaistisanos socia-
lajas aktivitates; pozitivi ietekmeé ikdienas dzives aktivitates uzlabo
dzives kvalitati.
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Psychosocial Interventions for Dementia Patients in Social Care Institution:
The Effectiveness of Reminiscence Program

Summary

In the treatment of dementia symptoms more attention is paid to pharma-
cological interventions, but psychosocial interventions can be equally effective.
As one of the focuses of these interventions is the person-centered approach,
which emphasizing the subjective experience of patients provides an opportunity
to understand the needs of these people, and to plan the necessary support in
order to improve their quality of life. The Reminiscence program is one of the
most commonly used psychosocial interventions in social care institutions for
patients with Alzheimer’s and other dementias. The effect of this program is
based on the fact that earlier, ancient memories are often well preserved, and
therefore dementia patients, because of stimulation of this process and inclusive
activities, are able to recall the events from their past. We reviewed the effectiveness
of Reminiscence programs for Alzheimer’s and other dementias patients from
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social care institutions in Brazil, Spain and Turkey with the aim of assessing the
possibilities to establish and approbate Reminiscence intervention program for
dementia patient group in the social care institution in Latvia. Main findings:
the studies confirmed the significant effectiveness of Reminiscence program of
patients with Alzheimer’s and other dementias from social care institutions.
Benefits from this program: higher cognitive functioning, better relationships
with others and adaptation to the environment, improved psychological well-
being and increased quality of life, decreased depression. Another important
aspect of developing and using these programs has been identified: they can be
adapted to the resources available in the care center.

Key words: psychosocial intervention, dementia patients, social care insti-
tution, Reminiscence program.
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pp- 134-150.

Rakstiem Zurnalos:
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Latvijas Zinatnu Akademijas Vestis, A, 51, Nr. 5/6, 112.-129. Ipp.
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Autoriem / For Authors

GENERAL REQUIREMENTS FOR THE PAPER

The size of the article: 9-12 ph. (A4 format).

The manuscript of the article is to be submitted by e-mail
ikgadeja.konference@du.lv. The text should be typed using MS Word
Times New Roman; the size of letters 12, the interval between lines 1,5.
Left margin 3,5 cm; right margin 2 cm; from the top and from the bottom
2,5 cm. If were used special computer programs, they are to be submitted
together with the article.

Abstract of the article: in the beginning of the article after title is to
be located abstract of the article. In the abstract should be indicated aim,
tasks, problem of the research, novelty of the research and main conclu-
sions. The the separate paragraph shoud be noted key words (terms that
reveal the essence of the issues discussed in the article).

Key words should be translated on the language, in which is written
abstract of the article.

Summary of the article: for articles in Latvian summary should be
prepared in English or Russian; for articles in English summary should
be prepared in Latvian or Russian and for articles in Russian summary
should be prepared in English or Latvian.

Language of the article: literary, terminologically precise. If the author
is preparing the article in a foreign language, the author is responsible
for the quality of the language. Author can ask consultation of specialist
of relevant social sciences. Articles in which the language will not follow
the rules of spelling, will not be accepted for reviewing.

Scientific appliance of the article: (references and remarks, biblio-
graphy, tabeles, diagrams, charts, graphs and etc.). References in the
article should be placed according to this pattern: (Turner 1990); (Mills
1998); (Bela 1997). Remarks and explanations should be placed at the
end of the article. Tables, graphs, diagrams, charts and other illustrative
materials in the article should be presented indicating the source of the
material and, if necessary, the methods applied to draw up tables, graphs,
diagrams, charts (calculation, data summarizing and etc.). All materials
should have a number and the title. For these materials should be prepared
electronic version, which is to be submitted to Conference Team by

e-mail ikgadeja.konference@du.lv
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References (the list of sources used in the article) formed and executed
in accordance with these samples:

For monographies (books and brochures):

Turner, J. H. (1974) The Structure of Sociological Theory. Homewood
(Illinois): The Dorsey Press.

Mills Ch. R. (1998) Sociologicheskoje voobrazhenie. Moskva: Strategiya.
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Collected articles:

Turner, R. H. (1990) “A Comparative Content Analysis of Biographies.”
In: @yen, E., ed. Comparative Methodoloy: Theory and Practice in
International Social Research. London, etc.: Sage Publications.
pp- 134-150.

Articles in journals:

Bela B. (1997) Identitates daudzbalsiba Zviedrijas latviesu dzivesstastos.
Latvijas Zinatnu Akademijas Vestis, A, 51, Nr. 5/6, 112.-129. Ipp.
(In Latvian)

Shmitt K. (1992) Ponyatie politicheskogo. Voprosi sociologii, Ne 1,
str. 37-67. (In Russian)

Articles in newspapers:
Strazdins 1. (1999) Matematiki pasaule un Latvija. Zinatnes Vestnesis,
8. marts. (In Latvian)

Materials from the Internet:

Soms H. Vestures informatika: Saturs, struktura un datu baze Latgales
dati. (In Latvian) Pieejams: http://www.dpu.lv/LD/LDpublik.html
(skat.20.10.2002).

References should be compiled in the Roman alphabet’s order
according to the authors’ names or titles (if the institution is the author).

THE ARTICLES, WHICH DO NOT COMPLY WITH THE
GENERAL REQUIREMENTS, WILL NOT BE PUBLISHED!
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