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Climate change issues increase the role of sustainable economic growth, which requires sustain-
able financial sector. For development of sustainable financial sector, results of scientific studies
demonstrate a special role of banks, which are able to generate private investments for environmental
and consequent socio-economic challenges. According to scientific literature, the authors emphasize
that involvement of banks in development of sustainable financial sector depends on three direc-
tions for addressing climate change in financial sector — climate risks assessment practices, regu-
latory framework that takes into account climate change and characteristics of climate risks,
corporate social responsibility. Additionally, the recent knowledge displays that climate change
appears as cascading risks with possible negative effects on soundness of banking sector. As far
as institutional environment of banks is substantial for their soundness, special attention has to
be paid to its characteristics in the context of climate change and climate risks, which actualize
necessity of adjustments. The aim of the present study is to find, which accents appear for each
factor of institutional environment of banks as well as to expand a set of factors by understanding
a place of climate change and climate risks through their effects on financial sector. As a result of
the analysis, for the institutional environment of banks, the authors indicate new accents, which
appear due to climate change and climate risks as well as offer additional factors such as regulatory
framework for banks in terms of climate change, social responsibility of banks related to climate
change as well as application of financial instruments for development of technologies for solving
environmental issues. The novelty of research appears in the complex considering of institutional
environment of banks in the context of climate change what rarely is presented in studies.

Keywords: institutional environment of banks, climate change, environmental sustainability,
sustainable financial sector, sustainable decision-making, sustainable development, ecological
economics.
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Banku institucionalas vides pielagodana klimata parmaioam un klimatiskiem riskiem

Klimata parmaiou raditas problgmas palielina ilgtspgjigas ekonomiskas izaugsmes lomu,
kurai ir nepieciedams ilgtspgjigs finandu sektors. Zinatnisko p¢tijumu rezultati parada, ka ilgtspg-
jlga finandu sektora attistiba Tpadu lomu spcl¢ bankas, kuras spgj piesaistit privatas investicijas
vides un no tiem izrietodiem socialekonomiskiem izaicindjumiem. Analizgjot zinatnisko litera-
taru, autori uzsver, ka banku iesaiste ilgtspgjiga finandu sektora attistiba ir saistita ar trim vir-
zieniem, kuri nosaka, ka risinat klimata parmaiou jautajumus finanou sektora — klimata risku
novgrtgdanas praksgm, normativo regulgjumu, kas 0em veré klimata parmaioas un klimata risku
iezimes, korporativo socialo atbildibu. Turklat, jaunako pctijumu rezultati parada, ka klimata
parmaioas paradas ka kaskades riski ar iespgjamu negativu ietekmi uz banku sektora stabilitati.
Ta k& banku institucionala vide ir batiska to stabilitatei, jpada uzmaniba japievcrd tas fpatnibam
klimata parmaiou un klimata risku konteksta, kas aktualiz¢ nepieciedamibu pielagoties. D1 pcti-
juma mcriis ir noteikt jaunus akcentus katram banku institucionalas vides faktoram ké arf pa-
pladinat faktoru kopumu, izprotot klimata parmaiou un klimata risku vietu caur to ietekmi uz
finandu sektoru. Analizes rezultata autori parada jaunus akcentus banku institucionalaja vidg,
kas paradas klimata parmaiou un klimata risku ietekmg, ka ari piedava papildu faktorus, ka
piemgram, banku normativais regulcjums un banku sociala atbildiba klimata parmaiou joma,
ka arf finandu instrumentu pielietodana tehnoloiiju izstradei apkartcjas vides problgmu risinada-
nai. P¢tijuma novitate paradéas kompleksaja banku institucionalas vides analiz¢ klimata parmaiou
konteksta, kas pgtijumos tiek atspoguiots reti.

Atslcgvardi: banku institucionala vide, klimata parmaioas, apkartcjas vides ilgtspgja, ilgt-
spgjigs finandu sektors, ilgtspgjiga Icmumu piedbemdana, ilgtspgjiga attistiba, ekoloiijas ekono-
mika.
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caéép+aaoiy a éliieaéniii sanfniiodaiee eifioeodoeliactiié Ndaal daiéia a iiodénoa
éciaiaieé éeeiaca, ~0f daaél iddanoadcail a enneaaiaaieyo.
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fédoeeapliaé ndaan, 6noié~eané odeiaifiaté naeois, 6 roié+eaid ideiyoead dagaieé,

Introduction

Sustainable growth of economy requires sustainable financial sector. Particularly,
safeguarding of macro-financial stability and attracting finances to sustainable
economic growth need in-depth participation of financial sector (e.g., Dikau, Volz
2021; Eiropas Komisija n/d).

Banks have special role in the development of sustainable financial sector. Caby
etal. (2020: 1) point out: “Banks are both impacted by climate change and crucial for
the implementation of sound practices and behaviors to combat climate change”.
Involvement of banks is required, because solutions for socio-economic and environ-
mental challenges need private investments (e.g., Clark et al. 2018; Purkayastha, Sarkar
2021; European Commission n/d) and financial intermediation for increasing the
carbon neutral credits (e.g., Umar et al. 2021). Consequently, green credit policy is a
way in which financial sector contribute to preventing the climate change (e.g., Luo
etal. 2021).

Additionally, involvement of banks in developing sustainable financial sector is
based on forecasting data and regulatory measures. For example, the European Central
Bank indicates: “Our economy-wide climate stress test that was conducted in 2021
showed that the costs to banks and companies of adapting swiftly to green policies
are much lower than the costs of doing nothing and dealing with severe natural disasters
in the future” (European Central Bank 2022).

According to the studies, banks understand effects from climate risks on their
business and address them, for example, though, lending contracts (e.g., Javadi, Masum
2021; Fard et al. 2020) and corporate social responsibility (e.g., Luo et al. 2021).
Overall, banks demonstrate interest in sustainable activities (especially in environ-
mentally friendly developed countries) (Caby et al. 2020) and even can gain financial
benefits because of their eco-friendly behaviour (e.g., Umar et al. 2021). Although,
scientists find a gap between displaying responsible behaviour and actual practice
(Caby et al. 2020) and indicate on case studies with moderate interest of commercial
banks in financing sustainable activities (e.g., Sunio et al. 2021).

Researchers pay attention to the factors that are topical for development of sustain-
able financial sector. The authors basing on the scientific literature classify the most
significant aspects that are topical for the process of development of sustainable finan-
cial sector — practices for assessment of climate risks, changes in regulatory framework
for banking sector, and corporate social responsibility of banks. These aspects affect
banks’ decisions and their speed of involvement in making financial sector more
sustainable (some of the studies in the field Battiston et al. 2021; Battiston et al. 2017,
Simpson et al. 2021; Fard et al. 2020; Caby et al. 2020; Dikau, Volz 2021; Luo et al.
2021).
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Besides positive examples about contribution of banks to development of sustain-
able financial sector (for example, stopping to finance coal-related projects or coal
power firms (Javadi, Masum 2021) and gaining financial benefits as a result of eco-
friendly behaviour (e.g., Umar et al. 2021)), there are several hindering factors. These
factors are additional costs, high financial risks, incomplete regulatory framework
and lack of information due to gaps in approaches to climate risks assessment (e.g.,
Luo etal. 2021; Nieto 2019; Safarzynska, van den Bergh 2017; Battiston et al. 2021).

The recent trends display that climate change may affect banking sector through
cascading risks (e.g., Simpson et al. 2021) what may negatively result in soundness of
banks. As far as institutional environment of banks is substantial for their soundness
(e.g., Baltgailis et al. 2018; Hou, Wang 2016), special attention has to be paid to its
characteristics. In the long run, institutional quality and financial development are
recognised as driving force for sustainable economic growth (e.g., Ahmed et al. 2021).
Dikau and Volz (2021: 1) highlight that: “All institutions ought to incorporate climate-
related physical and transition risks into their policy frameworks to safeguard macro-
financial stability”. In this regard, significant stage of transformation of financial
system in favour to sustainability relates to adjustments of institutional environment
of banks to climate change and to particular risks among others. Overall, it could be
concluded that banks need institutional environment, which include climate risks and
related issues for better dealing with new requirements for their tasks and saving
soundness. Thus, comprehensive inclusion of activities stimulating more sustainable
financial sector have to appear in all components of institutional environment of
banks.

Given the above mentioned, in the present study, the authors continue to develop
composition of institutional environment of banks taking into account climate change.
According to the previous studies (Menshikov et al. 2019), institutional environment
of banks may be presented as set of six factors: external economic conjuncture, internal
political conjuncture, technological conjuncture, socially humanitarian conjuncture,
economic and legal positions of debtors and creditors, quality of analysis and moni-
toring of banks. The aim of the present study is to expand a set of factors of institutional
environment of banks by understanding a place of climate change and climate risks
through their effects on financial sector.

The research is organized in four sections. The second section demonstrates and
analyses interconnectedness of climate change and climate risks with financial sector.
The third section explains a place of climate change and climate risks within institu-
tional environment of banks. The fourth section concludes the article.

The research results demonstrate new accents in factors of institutional environ-
ment of banks and add new factors given the climate change. The novelty of research
appears in the complex considering of institutional environment of banks in context
of climate change what rarely is presented in studies.
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Understanding interconnectedness of climate change and
climate risks with the financial sector

Climate change and climate risks are unfavourable for stability in both the real
economy and the financial sector. Lamperti et al. (2021: 11) emphasize: “... the real
economy and climate change are interrelated: climate change shocks ... affect the
bankruptcies of firms and banks...”

Researchers conclude that economic activity may decline from hotter weather
and higher ultraviolet radiation (e.g., Andersen et al. 2016). Following the recent
trends, researchers highlight connectedness of climate risks and financial system
(Simpson et al. 2021) and pay attention to interactions between climate change and
financial markets (Calvet et al. 2022).

Particularly in financial sector, researchers discover negative effects from hot
weather on financial market performance. For example, Peillex et al. (2021) find out
that trading volumes at stock markets fall significantly, when daily temperature exceed
30°C. According to Peillex et al. (2021), such effects have to be taken into account,
when designing managerial and public policies. In addition, central banks and financial
supervisions recommend to participants of financial markets to evaluate climate risks
and design scenarios for climate stress tests (e.g., Battiston et al. 2021). Saliya,
Wickrama (2021: 263) highlight: “There is a growing concern among central bankers
that climate change poses not only serious environmental problems but also a potential
economic and financial crisis.”

It is noteworthy that growing society’s and policy makers’ interest to climate
change has stimulated a revised understanding of the meaning of climate change for
the financial sector. Financial markets participants already start to pay attention to
climate change as risk what affects financial performance through, for example, firms’
valuation and decisions on loans for firms with worse climate-related characteristics
(e.g., Javadi, Masum 2021; Ramelli et al. 2021). Deepened society’s attention to climate
change has encouraged revisions in long-term earnings forecasts depending on firms
carbon intensity (Ramelli et al. 2021) and the Paris Agreement stimulated investors’
interest in green investments (Fahmy 2022). Such tendencies demonstrate that financial
market participants reconsider distribution of finances depending on climate-related
issues.

In broader perspective, climate risks appear in nature disasters, as a result of which
employment, investment decisions, monetary policy, financial development, govern-
ment budgets, and debt are affected (e.g., Gregory 2021; Umar et al. 2021Additio-
nally, scientists demonstrate that risks are possible not only due to effects from climate
change, but also due to activities devoted to preventing climate change (e.g., Simpson
etal. 2021). For example, Diluiso et al. (2021) highlight that an addressing of climate
warming may affect macroeconomic and financial stability.

Itis inevitably that climate risks and shifts in economic structure in favour to low
carbon intensive sectors will affect sectors of economy, households, entrepreneurs,
governments but effects will differ. Lamperti et al. (2021: 1) highlight: “An increasing
body of literature shows that unmitigated climate change will significantly impact a
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number of economic variables, ranging from agricultural yields and electricity produc-
tion to labour and capital productivity, with ineluctable ripple effects on multiple
sectors, including the financial one.” In this regard, researchers devote special attention
to the income level of households and countries. Itis pointed out that poorer households
and high-income countries will be affected in a bigger extent (e.g., Pereira da Silva,
Koirala 2020; Mandel et al. 2021). This due to costs of adaptation to climate change
(e.g., Pereira da Silva, Koirala 2020).

Special attention researchers pay to risks for the financial sector and, particularly,
to the banking sector (e.g., Simpson et al. 2021). For example, Simpson et al. (2021)
using case study of sea-level rise demonstrate that financial conditions of banks services
may worsen and financially more vulnerable may be especially affected through wor-
sened financial conditions to banking services. Such changes may significantly affect
profit in the banking sector. Simpson et al. (2021: 497) write: “Although climate
change risk is currently not fully priced into banking and (re)insurance markets, globally
there is evidence that the financial services sector is beginning to respond to such risk
signals by adopting risk-based pricing for high-intensity rainfall events, sea-level rise,
and drought.”

Particularly, the banking sector has key role in the process of preventing and
mitigating climate risks and development of sustainable financial sector (e.g., Caby
etal. 2020; Umar et al. 2021; Dunz et al. 2021). Caby et al. (2020: 1) indicate: “Banks
are crucial for economic and social well-being, as they are one of the main providers
of capital, and they decide what activities to finance.” Following this logic, Umar
etal. (2021: 1) highlight that “...banks are the major contributor to corporate finan-
cing, and their inclusion is vital to support sustainable growth.” Thus, lending and
investment activities of banks are significant to mitigate climate change (Umar et al.
2021).

Banks gain high attention in terms of climate change because of their lending
activities, which may support carbon intensive firms (e.g., Chaudhry et al. 2021;
Dunz et al. 2021). For improvements, banks need to design lending policy according
to environmental needs and to base it on correct and timely data (Chaudhry et al.
2021). Particularly, green credit is key component of environmental policy (Luo et al.
2021). Thus, environmentally friendly behaviour of banks is highly recommended
and appreciated from stakeholders. There are financial benefits for banks also as a
result of their environmentally friendly behaviour. For example, Chaudhry et al. (2021)
emphasize that application of eco-friendly policies reduce financial risks and thus
increase banks’ attractiveness for investors. Luo et al. (2021) contribute to the debates
by indicating the positive effects on banks’ reputation risks as a result of their eco-
friendly behaviour. Similar conclusions on risk minimising are found in research of
Umar et al. (2021). Researchers indicate that “green lending helps mitigate the credit
risks of banks” for all size banks (Umar et al. 2021: 2). At the same time, studies
discover that green credits may create liquidity risks and additional costs for banks
(e.g., Luo et al. 2021).

Thus, banks need to participate in activities devoted to preventing and mitigating
climate change with well-designed and well-grounded eco-friendly strategy.
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As far as climate risks may result in instability of economy and, particularly,
financial sector (e.g., Mandel et al. 2021), the authors using scientific literature classify
three main timely directions for acting with climate risks in financial sector, which
gain high attention:

— Assessment approaches of vulnerability level due to climate risks, which will allow
for timely decision-making (e.g., Battiston et al. 2021; Battiston et al. 2017; Galaz
et al. 2018),

— Regulatory framework, which will stimulate low-carbon investments (e.g., Pereira
da Silva, Koirala 2020; Baer et al. 2021; Diluiso et al. 2021; Gunningham 2020;
Dafermos, Nikolaidi 2021).

— Corporate social responsibility of financial institutions (e.g., Caby et al. 2020;
Wu, Shen 2013; Luo et al. 2021).

The mentioned above is tended to stimulate resource reallocation for development
of sustainable financial sector. At the same time, assessment measures, regulatory
framework, and corporate social responsibility in the financial sector are at early
stages of development, because of high financial risks (e.g., Safarzynska, van den
Bergh 2017), risks from responses to climate change (Simpson et al. 2021), and charac-
teristics of climate risks (deep uncertainty, non-linearity and endogeneity) (Battiston
etal. 2021).

AssessmentAssessment of climate risks for financial sector may be divided in
two directions — a) assessment of vulnerability of financial sector due to climate change
and climate risks (e.g., Battiston et al. (2021) call these risks as Climate physical risks
and Climate transition risks) and b) assessment of participants and clients of financial
sector regarding to carbon intensity of their activities. Both directions still is developing,
because, first, climate risks are characterised by deep uncertainty, non-linearity and
endogeneity (Battiston et al. 2021), second, the internationally accepted and recognised
taxonomy for understanding sectors with high risks and negative effects on environment
still is in the process of development (e.g., Nieto 2019). Although, there are attempts
to develop climate risks assessment in financial institutions. For example, Battiston
etal. (2021) mention recommendations for stress tests and climate scenarios elaborated
by the Network for Greening the Financial System, guidelines of the EU Taxonomy
Regulation, and alignment methodologies offered by the Paris Agreement Climate
Transition Assessment.

Assessments have to be regularly updated given high uncertainty of climate risks
(e.g., Simpson et al. 2021) and international standards to assessment approaches have
to be generated (e.g., Battiston et al. 2021; Javadi, Masum 2021). Researchers empha-
sise that particular significance has to be devoted to the assessment of appearance of
climate risks depending on different climate mitigation scenarios and such approach
is in short supply at the present moment (e.g., Battiston et al. 2021).

As (Simpson et al. 2021) indicate, climate risks assessments contribute to responses
that are more effective also taking into account the area where climate risks appear.
Researchers indicate that climate risks are complex and may result in interacting and
cascading effects (e.g., Simpson et al. 2021). Battiston et al. (2021: 3) write: “Empirical
analyses of climate risk pricing in investment decisions and of financial actors’ and
markets’ reaction to climate change are still at an initial stage. A main challenge in
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this area is the lack of standardised information on the climate relevant characteristics
of firms and financial products and the difficulty in identifying low- carbon and high-
carbon assets.”

Simpson et al. (2021) consider differentiated approaches to climate risks evaluation
by using what if scenarios, impact cascades, expert evaluation, storyline approaches,
exploratory modelling, and deep uncertainty analytical methods. Simpson et al. (2021
497) write: “Given deep uncertainty, careful evaluation by a range of experts and
stakeholders is a necessary step in this process, and scenario and storyline approaches
can be used to engage diverse stakeholders. There must also be sustained co-production
of risk assessments among multiple stakeholders that leverages multi-level and poly-
centric governance approaches to climate change risk.”

Mitigation of climate change aims to reduce carbon intensity of economic activities.
Lending is a key tool for stimulating changes, but it requires guidelines for clients’
assessment in terms of carbon intensity of their activities. Fard et al. (2020: 2) write:
“... it is a well-established notion in the banking literature that banks ... are in a
unique position to assess their borrowers’ risk and their ability to repay loans. There-
fore, if environmental regulation is a relevant (risk) factor that affects firms, banks
are among the best stakeholders, if not the best, to show sensitivity to this risk factor
and reflect it in their loan contracts.” In their research, Fard et al. (2020) conclude
that banks adjust their loan contracts to characteristics of clients depending on environ-
mental regulations. Javadi and Masum (2021) make similar conclusion on loan con-
tracts, but at the same time indicate that climate risks are underpriced because of still
incomplete requirements to disclosure of climate-related activities. Researchers also
discover that lending activities of banks are based on inclusion of climate risks in
clients’ evaluation with the aim to stop financing of carbon-intensive activities (e.g.,
Javadi, Masum 2021).

Regulatory framework. Regulatory framework is considered as significant for
encouraging eco-friendly behaviour of financial market and redirect investments in
low-carbon economic activities. Cao et al. (2021) and Caby et al. (2020) indicate that
serious motivation for commercial banks to develop green financial instruments appear
from regulatory mechanisms. For example, European directives as regulatory measures
for development of sustainable financial sector (e.g., Caby et al. 2020). Cao et al.
(2021) mention that regulatory measures stimulate banks to develop green financial
instruments (e.g., bonds). Besides green credits, such activities are able to contribute
to preventing and mitigating climate change through financial sector. Environmental
projects, which have many undeniable benefits for the well-being of society, require
long-term investment. Green bonds are considered as possible tool and the global
market for green bonds is growing. It is expected that formation of international and
national markets for green bonds will appear widespread. Green bonds are an impor-
tant financial tool for development of technological solutions in the area of environ-
mental security. It is possible to define EcoTech as approach of application of financial
instruments to development of technologies for solving environmental issues. This
approach needs further studies and development.

Banks demonstrate interest to the eco-friendly policies and there are several volun-
tary initiatives. For example, Caby et al. (2020) mention such voluntary initiatives as
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Principles for Responsible Banking, Banking Environment Initiative, and Principles
for Sustainable Banking. Dikau and Volz (2021) also indicate on Sustainable Banking
Network, Central Banks and Supervisors Network for Greening the Financial System.

However, in relation to the banks, regulatory framework is continuing to be on
an active debate, for example, about the role of central banks (Dikau, Volz 2021).
Experience of supervision in terms of sustainability is differentiated. For example,
Dikau and Volz (2021) conclude that there are central banks, which already work
according to principles of development of sustainable financial sector, however the
general requirements yet are not developed and actual practices will differ. Researchers
highlight significance of central banks’ mandates according to which banks may incor-
porate sustainability principles in their activities as objective and to promote green
finance. According to the studies, mostly central banks are tended to support public
policies in terms of sustainable development (Dikau, Volz 2021). At the same time,
researchers indicate on necessity to incorporate sustainability principles in activities
of central banks for saving price and financial stability (Dikau, Volz 2021). Dikau
and Volz (2021) conclude that central banks have to contribute to sustainable develop-
ment through both micro and macro prudential policies, but at the same time, the
extent to which they have to be active in this regard is not clear because of possible
mismatch with other core responsibilities related to price and financial stability.

As a result of studies, researchers advice to regulatory institutions and policy
makers to stimulate environmentally friendly activities of banks through development
of appropriate policies (e.g., see Chaudhry et al. 2021). Introducing of new capital
requirements, which take into account climate change are considered as necessary
and desirable for banks as researchers highlight (e.g., Caby et al. 2020). Prudential
rules are considered as a tool for stimulating banks to expand green lending activities
as far as such activities may reduce credit risks (Umar et al. 2021).

Regulatory measures for banking sector in terms of climate change appear gradu-
ally. For example, as higher pressure from banks on entrepreneurship with the aim to
reduce carbon intensity of economic activities (Caby et al. 2020). In this regard, resear-
chers highlight that strategies of banks, economic and financial characteristics of a
country as well as interest of public sector and society in the issue are significant
(Caby et al. 2020).

Corporate Social Responsibility.Corporate social responsibility can improve finan-
cial performance in long-term period, facilitate brand differentiation, and contribute
to improvements of asset quality (Wu, Shen 2013). In terms of climate change, banks
sign official commitments, develop corporate social responsibility programs and thus
not only realise environmentally friendly initiatives and social responsibility but also
compete (e.g., Caby et al. 2020). Green credit is a tool, which helps banks to realise
corporate social responsibility (e.g., Luo et al. 2021). Additionally, banks have to
practice sustainable behaviour in their daily operations as well (e.g., Luo et al. 2021).

Regards to environmentally friendly behaviour of banks, researchers suppose that
there is a reason for dominance of greenwashing, when banks mostly support commit-
ments in the developed and environmentally friendly countries, but may avoid rigorous
carbon disclosure as well (e.g. Caby et al. 2020). Researchers indicate that bank size
and country characteristics affect banks environmental behaviour. Social pressure is
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higher for large banks in less advanced countries (e.g. Caby et al. 2020). Esteban-
Sanchez et al. (2017) mention that intentions to achieve financial sustainability and
good reputation, as well as altruistic and ethical motives encourage banks to practice
corporate social responsibility, although, the data of reports in the banking sector
still are not sufficient.

Nowadays, activities within the financial sector have to be in line with climate
policies (e.g., Chen et al. 2021). Banks as key participants of lending activities have
central role in preventing and mitigating climate change. Given the factors that affect
the process of development of sustainable financial sector (assessment measures,
regulatory framework, corporate social responsibility), banks need to manage several
issues, which affect their financial decisions:

— Climate risks affect behaviour and decisions of economic agents;

— Effects from climate risks are hardly predictable;

— Regulatory measures still are unclear and are in progress of development, but will
become stricter to carbon-intensive activities;

— Assessment of climate risks on financial sector still is under design and standard
approaches have to be reconsidered.

In such conditions, banks pay attention to maintaining soundness. Simpson et al.
(2021: 497) in their research demonstrate that banks in the areas affected by sea-level
rise may meet several cascading risks: “... cascade to risk of foreclosure on loans
from banks, risk of banks having to maintain higher deposit ratios (i.e., lend less)...
Further, climate change risks leave banks exposed because they hold long-term mort-
gages ...”

Possible negative effects from climate risks may result in lower soundness of banks.
Researchers (e.g., Baltgailis et al. 2018; Hou, Wang 2016) stress that soundness of
banks depends on quality of their institutional environment among other factors.
Thus, it is significant to incorporate climate risks and related issues in banks’ institu-
tional environment for addressing climate change successfully. The next paragraph is
devoted to understanding a place of climate change and climate risks within institu-
tional environment of banks.

Searching a place for climate change and climate risks
within institutional environment of banks

Batae et al. (2021: 17) indicate: “Banks are not major polluters ...” However,
researchers devote high significance to banks in the process of development of sustain-
able financial sector. Lamperti et al. (2021: 18) write: “At the same time, banks have
a pivotal role in fostering the transition to sustainable growth by channelling credit
towards green firms and exposures away from carbon-intense assets. A smooth tran-
sition would require a system that mitigates emissions while keeping the banking
system stable in the face of physical and transition risks.”

Regulatory and social pressure that appears due to climate change makes banks
to pay attention to climate risks and possible financial losses as well make them to
search new possibilities for gaining profit. Stakeholders involved in the process of
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development of sustainable financial sector and society as a whole expect banks to be
responsible and to contribute to redirecting financial flows in favour to environmentally
friendly activities. For dealing with the new issues, banks need adjustments in institu-
tional environment.

There are several habitual factors of institutional environment of banks, which
relate to economy, technologies, society, politics, supervision, and law (e.g., Menshikov
etal. 2019). Climate change and climate risks add new accents to these factors as well
as create additional factors of institutional environment. In the Table 1, the authors
offer possible accents, which have to be considered within institutional environment
of banks in relation to each factor.

Table 1
Factors of institutional environment of banks and
climate change related issues

Factors of institutional

environment of banks Climate change and climate risks related issues

1 2
External and internal —Vulnerability of macro-financial stability due to linked and cas-
economic conjuncture cading climate risks, shifts in favour to low carbon economic
activities

—Attracting finance to development of sustainable financial sector
and the economy as a whole

—Investments in green vs brown sectors and firms

—Characteristics of market participants in terms of carbon inten-
sity of their activities

—Investments in development of green technologies

—Intentions to develop internationally accepted taxonomy on
high environmental risk sectors

—New competition forms across banks by including climate
related issues in lending contracts and by participating in volun-
tary initiatives on development of sustainable financial sector

—Development of green monetary policy

Internal and external —Inclusion of climate risks in policy design and supervisory duties
political conjuncture —Development of environmental strategies

—Alignment with the goals of the Paris Agreement

—Political leadership in addressing climate risks

—Saving societal well-being during economy decarbonisation

—Application of fiscal instruments for climate change issues

—Adjusting activities of central banks by including climate risks

—Investments of public finance to commercialization of green
technologies

—Development of digital systems for innovative climate finances

—Changes in environmental regulations and appearance of new
environmental agreements

Sequel to Table 1 see on the next page
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Sequel to Table 1

1 2
Technological —Reduction of ecological footprint in terms of production, usage
conjuncture and utilization of cash

—Application of energy effective payment systems

—Application of digital systems for innovative climate finance

—Facilitation of transparent and standardized transactions,
exchange of data and information (e.g., distributed ledger
technologies)

—Diversification of equity portfolio

—Involvement of fintech firms in activities for preventing and
mitigating climate change

—Application of financial instruments for development of tech-
nologies for solving environmental issues

Socially humanitarian
conjuncture

—Reallocation of labour force and investments as a results of
nature’s disasters caused by climate risks

—Effects on government budgets due to nature’s disasters caused
by climate risks

—Negative effects of decarbonisation of economy on financially
vulnerable households

—Worsening of banks contract conditions for financially vulner-
able social groups

—Increasing costs related to saving societal safety and well-being
in terms of climate change

—Development of strategically oriented philanthropy policy of
banks

—Increasing role of corporate social responsibility

Economic and legal
positions of debtors
and creditors

—Relationship between management of climate risks, profitability
and financial performance of banks

—Increased credit risks in the area of financing decarbonisation
of economy

—Changes in taxation policy related to climate risks

—Changes in regulatory framework of banks in terms of climate
change

—Bank capital requirements devoted directly to climate risks
overcoming (e.g., “green supporting factor”, “green differenti-
ated capital requirements”)

—Reduced financial risks and reputation risks, improved attrac-
tiveness for investors because of participation in decarbonisa-
tion of economy

—Financial risks because of climate change and activities devoted
to preventing and mitigating climate change

Quality of analysis
and monitoring of
banks

—Assessment of managerial practices according to Sustainable
Development Goals and reports about the progress

—Development of internationally accepted standards and guide-
lines for defining environmentally friendly and risky sectors of
economy

—Adjusting activities of central banks by including climate risks

Sequel to Table 1 see on the next page
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Sequel to Table 1

1 2
—Commitment of banks to voluntary initiatives and networking
devoted to climate change
—Explanation and avoiding greenwashing in activities related to
preventing and mitigating climate change
—Changes in traditional approaches to macroeconomic and
financial analysis
—Support of priorities set in public policies in terms of climate
change
—Assessment of interconnected and cascade risks which appear
from climate change
Additional factors of institutional environment, which appear after adding climate change
in the analysis:
—Regulatory framework in terms of climate change
—Social responsibility related to climate change
—Technological solutions for environmental issues by using financial instruments

Source: elaborated by the authors using Baer et al. 2021; Baltgailis et al. 2018; Batae et al.
2021; Battiston et al. 2017; Battiston et al. 2021; Baur, Oll 2021; Caby et al. 2020;
Capasso et al. 2020; Cheung et al. 2022; D’Orazio 2021; Dafermos, Nikolaidi 2021;
Dikau, Volz 2021; Dunz et al. 2021; Esteban-Sanchez et al. 2017; Faiella et a2022;
Galaz etal. 2018; Gregory 2021; Hummel et al. 2021; Lamperti et al. 2021; Latvijas
Banka 2021; Mandel et al. 2021; Menshikov et al. 2019; Nieto 2019; Pereira da
Silva, Koirala 2020; Pratama, Mac Dowell 2022, Safarzynska, van den Bergh 2017;
Saidane, Ben Abdallah 2021; Saliya, Wickrama 2021; Sardianou et al. 2021; Schulz,
Feist 2021; Simpson et al. 2021; Dipilova et al. 2020; Sreenu 2022; Teresiene et al.
2021; Wu, Shen 2013.

External and internal economic conjuncture. For the economic conjuncture, the
main tendencies, which have to be taken into account by banks due to climate change
relate to maintaining stability of the sector, changing approaches to evaluation of
financial risks and clients as well as possible new requirements in monetary and pruden-
tial regulations.

Internal and external political conjuncture. For the political conjuncture, banks
have to be in line with changes in overall institutional environment, which covers
climate change issues in social and economic well-being, legislation, and technological
solutions. Significant role is devoted to the alignment with international agreements
on preventing and mitigating climate change.

Technological conjuncture. For the technological conjuncture, attention has to
be paid to digital solutions, which ensure activation of investments in mitigating climate
change and economy decarbonisation and collaboration with fintech firms. Additio-
nally, development of financial instruments, which may be applied for development
of technologies for solving environmental issues, is topical.

Socially humanitarian conjuncture. For the socially humanitarian conjuncture,
banks have to take into account so-called physical and transition risks, which appear
due to climate change. These risks may stimulate reallocation of resources and changes
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in investment decisions as well as worsening of well-being what would result in wor-
sening of banks’ financial performance.

Economic and legal positions of debtors and creditorsFor the economic and legal
positions of debtors and creditors, climate change creates both risks and opportunities.
Hardening of regulatory measures and changes in credit policies as well as investment
decisions may provide risks for profitability of banks. Although, banks involvement
in economy decarbonisation is considered as positive for their attractiveness for clients
and investors.

Quality of analysis and monitoring of banks. For the quality of analysis and moni-
toring of banks, new dimensions appear due to climate change. Adjusted regulatory
measures, international commitments and voluntary activities as well as changes in
approaches to macroeconomic and financial analysis in terms of climate change make
the processes of analysis and monitoring more complicated and widened.

As aresult of the research, additional factors of institutional environment of banks
may be highlighted — regulatory framework that takes into account climate change,
social responsibility of banks related to climate change as well as application of financial
instruments for development of technologies for solving environmental issues. In this
regard, adjustments of institutional environment of banks will differ depending on
country-level and bank-level characteristics as well as costs related to adaptation and
implementation of decarbonisation course but with the single commitment to find a
balance between stability and profitability of banking sector and the necessity to
prevent and mitigate climate change.

Conclusions

Researchers devote attention to institutional quality and financial development
among others, when study sustainable economic growth in a long-term (e.g., Ahmed
etal. 2021). As far as sustainable economic growth needs sustainable financial sector,
banks are recognised as key participants of increasing sustainability of the financial
sector, because environmental and consequent socio-economic challenges need private
investments (e.g., Clark et al. 2018; Purkayastha, Sarkar 2021; European Commission
n/d). Additionally, intentions of development of sustainable financial sector has fore-
casting and regulatory reasons (e.g., European Central Bank 2022; Pereira da Silva,
Koirala 2020; Baer et al. 2021; Diluiso et al. 2021; Gunningham 2020; Dafermos,
Nikolaidi 2021), which demonstrate vulnerability of banking sector due to climate
risks (e.g., Simpson et al. 2021; Lamperti et al. 2021). Research results demonstrate
that banking sector understands climate risks and is able to work for addressing them,
although, there is a place for greenwashing as well (Caby et al. 2020; Javadi, Masum
2021, Fard et al. 2020).

Climate change and climate risks require comprehensive inclusion of activities
stimulating more sustainable financial sector, which appear in all components of insti-
tutional environment of banks. This article aims to expand a set of factors of institu-
tional environment of banks by understanding a place of climate change and climate
risks through their effects on financial sector. For the aim, the authors analyse intercon-
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nectedness of climate change and financial sector and search for a place of climate
change and climate risks within institutional environment of banks.

Interconnectedness of climate change and financial sector appears from under-
standing that, first, extreme weather will negatively affects economic agents, second,
climate risks will stimulate shifts in economic structure in favour to low carbon intensive
sectors what will affect sectors of economy, households, entrepreneurs, governments
and financial sector.

Scientific literature devotes attention to climate change and financial sector. Accor-
ding to scientific literature, the authors emphasize three directions for acting with
climate change in financial sector — climate risks assessment practices, regulatory
framework, and corporate social responsibility. Now, there are several challenges for
development of sustainable financial sector, first, incomplete practices for assessment
of climate risks, second, still developing regulatory framework for banking sector
and differentiated understanding and commitment of banks to inclusion of climate
risks into their daily practices.

Given facts that climate risks affect behaviour and decisions of economic agents
but effects from climate risks are hardly predictable banks need institutional environ-
ment, which takes into account climate risks. The authors highlighted climate change
related aspects for the factors of institutional environment of banks.

In terms of economic conjuncture, maintaining of stability of banking sector and
development of new requirements in monetary and prudential regulations will modify
institutional environment of banks. In terms of political conjuncture, changes in overall
institutional environment in social, economic, legislative and technological processes
will appear due to climate change and will affect institutional environment of banks.

In terms of technological conjuncture, digital solutions and collaboration with fintech
firms for dealing with climate change will stimulate adjustments of institutional
environment of banks to the application of the newest technologies. In terms of socially
humanitarian conjuncture, reallocation of resources and changes in investments
decisions as well as worsening of well-being level will challenge financial performance
of banks and will require adjustments in institutional environment as well. In terms
of economic and legal positions of debtors and creditors, hardening of regulatory
measures and changes in credit policies as well as in investment decisions will challenge
profitability of banks, but at the same time, banks’ green activities will increase their
attractiveness for clients and investors. In terms of quality of analysis and monitoring
of banks, the processes will become more complicated and widened by including
data, information and requirements related to climate change issues.

The research made allows the authors to highlight additional factors of institutional
environment of banks — regulatory framework for the banking sector that takes into
account climate change, social responsibility of banks related to climate change as
well as application of financial instruments for development of technologies for solving
environmental issues. Given the new factors, institutional environment of banks will
experience gradual and consequent adjustments by taking into account characteristics
of countries and banks. The research provides novel contribution to the complex
considering of institutional environment of banks in context of climate change.
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Lidz ar masdienu sabiedribas novecodanos ekonomisti pievgrd uzmanibu tam, ka darba-
spcka vecuma sastava palielinas gados vecaku darbinieku Tpatsvars. Daja sakara starptautiskaja
zinatniski pctnieciskaja telpa aktuéla ir diskusija par gados vecéku darbinieku noderigumu
ekonomikai. B pctijuma meriis ir empirisks parbaudijums hipotczei, ka gados vecéku darbinieku
noderigums misdienu ekonomikai tiek determingts ne tikai ar padu darbinieku raksturlielumiem,
bet gan ari ar teritorijas attistibas limeoa faktoriem. Bis pg¢tijums teorctiski un metodoloiiski
balstés uz G. Bekera specifiska cilvgkkapitala konceptu un endoggnas izaugsmes teoriju ar tas
uzsvaru uz tehnoloiisko attistibu. Pctijuma ietvaros gados vecéku darbinieku noderigums
ekonomikai tiek pgtits saistiba ar rapigumu k& mcrifunkciju, taéu ne individuélaja darbinieku
[imeni, bet gan makroekonomiskaja limenti, t.i., saistiba ar ekonomikas rapigumu. Lai pieraditu
pctijuma hipotgzi, autori izmantoja Pasaules Veselibas organizacijas, organizacijirading
Economicsun PwC Global statistikas datus, k& ari datus no Globalas talantu konkurgtspgjas
parskata par 63 pasaules valstim. Pctijuma mgriis tiek sasniegts ar vairakdm datu analizes
kvantitativajam metod¢m: korelacijas analizi, regresijas analizi un klasteranalizi. Bis metodes
tiek izmantotas, lai identificctu ne tikai korelacijas paralclismu, bet ari cgloosakaribas starp
pctijuma hipotczes pieradijuma iekiautajiem mainigajiem. Empiriskas analizes rezultati liecina,
ka misdienu pasaules valstis tehnoloiiska gataviba kopa ar augstu mdpizglitibas attistibas
[Tmeni ir tie faktori, kas stimul¢ pension¢danéas vecuma paaugstinddanas (kas objektivi palielina
gados vecaku darbinieku Tpatsvaru darbaspckd) pozitivo ietekmi uz ekonomikas rapigumu.
Autori arf secindja, ka pension¢danas vecuma paaugstinddana valstl, nedemot v¢ra iepriekd
mingtos faktorus (kas raksturo dis valsts attistibas limeni tehnoloiiskaja un izglitibas aspektd),
neveicina gados vecaku darbinieku rapodanas potenciala izmantodanu ekonomika.

Atslggvardi: gados vecaki darbinieki, noderigums, ekonomikas rapigums, specifiskais cilvck-
kapitéls, endoggné izaugsme.

Are older workers beneficial to the economy?

Along with the current phenomenon of population ageing, economists are also concerned
about the shift in the age profile of the labour force towards the increased share of older workers.
In this regard, the debate on the economic return of older workers remains topical in the inter-
national research space. The purpose of this study is to empirically test the hypothesis that in
the modern world the economic return of older workers is determined not only by the older
workers’ characteristics as such, but also by factors characterizing the level of the territory
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development. The theoretical background and methodology of this study are based on the
specific human capital concept introduced by Becker, as well as on the endogenous growth
theory with its emphasis on technological progress. The study considers the economic return
of older workers with productivity being the target function, though not at the individual
worker level, but at the macroeconomic level, i.e., relative to productivity of the economy as a
whole. To test the hypothesis, the authors use statistics from the World Health Organization,
Trading Economics and PwC Global companies, as well as the data from the Global Talent
Competitiveness report for 63 countries of the world. The purpose of the study is achieved by
applying several quantitative methods of data analysis: correlation analysis, regression analysis
and cluster analysis. This set of methods is used to identify not only correlative parallelism,
but also causal relationships between variables included in the research hypothesis. The results
of empirical analysis show that in the contemporary world the technological readiness coupled
with the high level of lifelong learning are the reasons-catalysts that provide the stimulating
effect of the retirement age increase (objectively leading to the increase in the share of older
workers in the labour force composition) on productivity of the economy. The authors also
concluded that raising the retirement age in a country without considering the above factors
that characterize its development level in technological and educational aspects does not in
itself contribute to the effective use of the economic potential of older workers.

Keywords: older workers, return, productivity of an economy, specific human capital,
endogenous growth.
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Lidz ar mdsdienu sabiedribas novecodanos ekonomisti pieverd uzmanibu tam, ka
darbaspcka vecuma sastava palielinas gados vecaku darbinieku ipatsvars. Do paradibu
sauc par darbaspgka novecodanos (angiu valuorkforce aging) (Aiyar et al. 2016).
Pcdcjos gados lielakaja daia ekonomiski attistito valstu darbaspcka vidgjais vecums ir
pieaudzis (Gobel, Zwick 2011). Zinatniskaja literatlra tiek uzsvcrts, ka Eiropa naka-
majas desmitgadcs gados vecaku darbinieku skaits strauji pieaugs (Cataldi et al. 2011;
Aiyar et al. 2016). Proti, viens no o1 raksta autoriem sava iepriekdcja pctijuma gaita
noskaidroja, ka pcdgjo 10 gadu laiké Latvija ir v¢rojams straujd, gandriz 2 reipu liels
nodarbinatibas pieaugums vecuma grupa 65 gadi un vairak, kas kvantitativi atbilst
visparcjai Eiropas Savienibas tendencei (Kudins 2021). Saistiba ar to starptautiskaja
pctnieciskaja telpa aktudla ir diskusija par gados vecaku darbinieku noderigumu ekono-
mikai (Verhaegen, Salthouse 1997; Colonia-Willner 1998; Skirbekk 2003; Gobel,
Zwick 2011; Projektu un kvalitates vadiba 2014; Borsch-Supan, Weiss 2016; Boring,
Grogaard 2021 u.c.).

No vienas puses, zinatniskaja literatra pastav vecuma diskriminécija jeb eidpisms
(angiu val.:ageisnj, un pat doming viedoklis, kas norada uz gados vecéku darbinieku
nepamatotu atzidanu par ekonomikai nederigiem viou zema rapiguma d¢i salidzina-
juma ar gados jaunékiem darbiniekiem (Avolio, Waldman 1994; Kahana et al. 2018).
Pladaka sociali ekonomiskaja konteksta tiek uzskatits, ka eidpisms ir misdienu moder-
nizacijas teorijas izpausme makrolimeni. Argumentacijas pamatojumu veido tas, ka,
pieaugot sabiedribas modernizacijai, eidpisms pastiprinas, bet sociala politika un vadibas
metodes, kas paradijas lidz ar industrializaciju, ir zaudgjudas savu poziciju un aktualitati
(De Tavernier et al. 2019).

Daudzu pctijumu rezultati norada, ka vecéka gadagajuma cilvgku zinadanas,
prasmes un pieredze netiek pilnvcrtigi pielietotas ekonomika (Gobel, Zwick 2011;
PwC Global 2018; Connie 2020). 2018. gada Jaunanglijas medicinas purnéls (angiu
val.: The New England Journal of Medicine) publicgja rakstu, kuré tiek aprakstiti
ASV veiktad plada pgtijuma rezultati, kas norada, ka cilvcka dzives produktivakais
vecums ir 60—70 gadi. Otrs cilvgcka dzives produktivakais vecums ir no 70 lidz 80
gadu vecumam, savukart tredais — no 50 lidz 60 gadiem (Connie 2020). Eidpisma
izplatiba noved pie sabiedribas veselibas pasliktinddanas, gados vecéku cilvgku socialas
atstumtibas, to paragras naves, un ekonomikai tas izmakséa miljardiem dolaru. Pasaules
Veselibas organizacijas (PVO) parskata ar nosaukumu “Eidpisms ir globala problgma:
ANOQ” (angiu val.: Ageism is a Global Challenge: UN ir ietverts aicindjums nekavc-
joties realizct efektivas stratgiijas cidd pret eidpismu (World Health Organization
2021).
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Papildus iepriekd min¢tajam galgjam nostajam, zinatniskaja literatlira tiek mincti
ari pielaidigaki viedokii saistiba ar gados vecaku darbinieku rapigumu un noderigumu
ekonomikai. Piemc¢ram, V. Skirbeks(V. Skirbekk) pctijuma, kas balstas uz literatlras
analizi par saistibu starp vecumu un individualo rapigumu, secinaja, ka gados vecaku
darbinieku prata spc¢ju samazinajums var novest pie rapiguma samazinajuma, ja tikai
viou pieredze un augstais profesionalo iemaou limenis neparsniedz prata spcju samazi-
najumu (Skribekk 2003). Viod ari atklaja, ka rapiguma samazingjums vecaka gada-
gajuma cilvckiem jo Tpadi paradas, veicot problgmu risinddanas uzdevumus, piedaloties
apmacibas un ir saistits ar darba uzdevumu izpildes atrumu, tomgr tajos darbos, kuros
pieredze un verbalas spcjas ir svarigas, gados vecaki darbinieki saglaba augstu rapiguma
[imeni (Skribekk 2003).

Savukart dapu pctijumu rezultati norada ari uz dapada vecuma grupu darbinieku
profesionala potenciala telpiskam atdiirlbam. Piemc¢ram, pctnieki P. Boring¢P. Boring)
un Dp. Grogards(J. Grogaard)pctija saistibu starp darbinieku vecumu un viou indivi-
duéalo rapiguma potenciélu, IRP (angiu valindividual productivity potential, IPP ).
IRP tiek noteikts pcc darbinieka individualajam ipadibam, kas saistitas ar profesionélo
prasmiju izmantodanu darbéa. Analiz¢jot Pieaugudo kompetenéu starptautiskas novcr-
tcdanas programmas (angiu valProgramme for the International Assessment of Adult
Competencies, PIAAQ datus par 27 Eiropas un arpus Eiropas valstim, vioi konstatcja,
ka tikai 17 no 27 valstim gados vecaku darbinieku grupai ir zeméka IRP balle salidzi-
najuma ar vidgja vecuma darbiniekiem (Boring, Grogaard 2021). Pamatojoties uz &1
pctijuma rezultatiem, autori izvirza hipotczi, ka mdsdienas gados vecaku darbinieku
noderigums ekonomikai tiek noteikts ne tikai p¢cc padu darbinieku raksturlielumiem,
bet gan ari pcc faktoriem, kas raksturo teritorijas (valsts, reiiona utt.) attistibas limeni.

D1 pctijuma ietvaros tiks pctits gados vecaku darbinieku noderigums ekonomikai,
izmantojot rapigumu k& meria funkciju. Savukart rapigums tiks mgrits ne individualaja
darbinieku [Tment, bet gan makroekonomiskaja liment, t.i., k& ekonomikas rapigums
(Rice, Venables 2004a, 2004b; Cusolito, Maloney 2018; Komarova et al. 2021). Meto-
doloiijas zida autori analiz¢s rapigumu makroekonomiskaja [imenf, pamatojoties uz
cilvgkkapitala teoriju un veroot uzmanibu ta [cilvckkapitala] ietekmei gan uz ekono-
misko izaugsmi kopuma (Romer 1986, 1989a, 1989b; Barro 2001; Becker 2009;
Pelinescu 2015), gan uz ekonomikas rapigumu un taja funkciongjodo uzoé¢cmumu rapi-
gumu (Hellerstein, Neumark 1995; Hellerstein et al. 1999; Abel et al. 2010; Cardoso,
Guimaraes 2010; Cocalia 2015; Andretta et al. 2021).

Lai pieraditu p¢tijuma hipotczi, autori izmantoja jaunako Pasaules Veselibas orga-
nizacijas (angiu val.:World Health Organization ), organizaciju Trading Economics
un PwC Global statistiku, ka ari Globalas talantu konkurctspcjas (angiu val.:Global
Talent Competitivenesg parskata datus par 63 pasaules valstim no dapadiem konti-
nentiem un ar dapadu sociali ekonomiskas attistibas Iimeoi. Bi p¢tijuma galvenie iero-
bepojumi, kas samazina ieglto rezultatu stabilitati, ir salidzinodi neliela valstu izlase
un dinamikas analizes prombdtne. Lai kompensctu iepriekd mingtos ierobepojumus,
autori vienlaikus izmanto vairékas datu analizes kvantitativas metodes — korelacijas
analizi, regresijas analizi un klasteranalizi, — ar nolOku ne tikai noteikt korelacijas
paralclismu, bet gan ari ccloosakaribas (Keim 2020) starp analiz¢gjamajiem maini-
gajiem.
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Pctijuma teorgtiskais un empiriskais pamatojums

Vairums datu apstiprina viedokli, ka noteikta dzives posma darbinieku prata spcjas
samazinas. T4, pctnieki P. VerhdgenéP. Verhaegen)un T. Salthauss(T. Salthouse)
veica meta-analizi 91 pctijumam, kuros tika pctits, ka stradajodo prata spcjas attistas
dzives gaitd. Pamatojoties uz do pctijumu rezultatu analizi, vidi secindja, ka prata
spcjas — tadas, k& domadanas atrums un epizodiska atmioda, — ap 50 gadu vecumu
bltiski samazinas un turpina samazinaties ari ndkamajos dzives gados (Vergaegen,
Salthouse 1997). Tomgcr saistiba ar gados vecakiem darbiniekiem dapi p¢tnieki norada
uz pladu stereotipa izplatibu, proti, gados vecaki darbinieki ir mazék produktivi: “lite-
rat(ra sastopamie argumenti norada uz fizisko sp¢ju samazindjumu kopuma, savukart
prata spgjas samazinas vismaz dapéas jomas” (Barthel 2008: 3).

Latvijas pctnieki veica interesantu socioloiisko pctijumu par gados vecaku darbi-
nieku ekonomisko potenciélu (Projektu un kvalitates vadiba 2014). Vidi secingja, ka
“gados vecaki cilvcki uzskata, ka vidiem, salidzinot ar jaunékiem cilvgkiem, daudz
lielakd mcra piemit pieredze, bet vismazak — tehnoloiiju parvaldidanu prasmju. Tie
mcria grupas parstaviji, kuri uzskata, ka tiem trikst kddas zinadanas vai prasmes, vis-
biepak k& nepietiekamas mincjudi datora lietodanas prasmes, angiu valodas prasmes
un zinddanas uzo¢cmgjdarbiba. Savukart darba devcji visaugstak vertc gados vecaku
darbinieku pieredzi, uzticamibu un spcju piedemt patstavigus Icmumus, bet tadas
ipadibas, spcjas, prasmes un kompetences ka atvcrtiba jaunam idejam, tehnoloiiju
parvaldidana un radodums visvairdk minctas to ipadibu vid(, kuras 50 gadus veciem
un vecakiem stradniekiem piemit mazak, salidzinot ar gados jaunakiem stradniekiem”
(Projektu un kvalitates vadiba 2014: 68).

V¢l 20. gadsimta 60. gados ekonomisti T. Bulc§T. Schultz)un G. Bekers(G. Becker)
noréadija, ka izglittba un apmaciba ir investicija cilvckkapitala, kas [investicijas] spgj
paaugstinat rapigumu (Schultz 1961; Becker 1964). Turpmak visas savas dzives laika
G. Bekers, kas 1992. gada kiuva par Nobela prcmijas laureatu ekonomika, ar savu
kolektivu aktivi turpindja cilvckkapitala ekonomiskos pctijumus (Becker, Ghez 1975;
Becker 1993, 2009; Becker et al. 2010). BT p¢tijuma metodoloiijai vispiemcgrotaks ir
vida piedavatais jcdziena sadallfjums: visparcjais cilvckkapitéls (angiu valgeneral
human capital) un specifiskais cilvckkapitals (angiu val.specific human capita) (Becker
1993). Pcc G. Bekera domam, vispargjo cilvckkapitalu “rapo” ipadas institdcijas (skolas,
koledpas), savukart specifisko cilvckkapitalu — darbavietas. Specifiska cilvckkapitala
koncepts palidzcja saprast, kadci darbinieki ar lielu darba stapu viena vieta retak
maina darbavietu, un kadci vakances institlicijas tiek aizpilditas, galvenokart, ar iekdg-
jiem cilvckresursiem, nevis ar personala piesaisti no arpuses (Becker 2009; Becker et
al. 2010). Pcc G. Bekera, specifiskais cilvckkapitals, kas uzkrats ilgtermida profesionalas
darbibas laiké (un pat ne vienas institlicijas vai organizacijas ietvaros, bet gan darba
tirgd kopuma) teorctiski var tikt uzskatits par gados vecaku darbinieku noderiguma
determinantu saistiba ar ekonomikas rapigumu.

I. Dirijs (I. Deary) un kolcii veica pctijumu analizi, kuros novgrtctas vecuma
atdiiribas rapiguma no darba devcju un darbinieku viedokia (Deary et al. 2000). Vioi
secindja, ka 5 no 7 pctijumiem uzréadija apgrieztu U formas rapiguma profilu, kura
darbiniekiem vecuma no 30 lidz 40 gadiem bija visaugstakais rapiguma limenis. Talak
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tiek konstatcts, ka darbiniekiem vecakiem par 50 gadiem ir zemaks rapigums, neka

darbiniekiem, kas nav sasniegudi do vecumu, neskatoties uz augstéku algas limeni.

Izdcmums ir petijuma rezultati, ko veica Dp. HellerdteingJ. Hellerstein)un D. O0marks

(D. Neumark), kuri, pctot Izraclas rapodanas uzocmumus, atklaja, ka dzives laika

pieaug rapigums (Hellersein, Neumark 1995). Tapat, pctot amerikddu uzogcmumu,

Dp. Heldteins, D. O0marks un K. Troske(K. Troske) noskaidroja, ka darbinieki, kas

vecaki par 55 gadiem, sniedz vislielako ieguldijumu kopgja uzocmuma rapodanas apjoma

Taéu vioi atklaja, ka rapiguma maksimumu sasniedz 35-54 gadus veci darbinieki, ja

par rapiguma raditaju izmantot sarapotu pievienoto v¢rtibu, nevis kopgjo uzogcmuma

rapodanas apjomu (Hellerstein et al. 1999). A. Kardos@¢A. Cardoso) un P. Guimaress

(P. Guimaraes) izmantojot paneidatus par Portugales privata sektora uzocmumiem

vairak neka 20 gadu laika posma, secindja, ka gados vecéki darbinieki patiesiba ir

sava atalgojuma cienigi, jo vidu ieguldijums uzo¢cmuma rapiguma péarsniedz uz vidiem

tcreto algas fonda daiu (Cardoso, Guimaraes 2010).
lepriekdcjo petijumu rezultatos mingta tehnoloiiski augsti attistita Izracla, kura

darbinieku rapigums pieaug dzives laika (Hellerstein, Neumark 1995), ka ari ASV un

Portugale, Tauj autoriem uzskatit, ka misdienu pasaul¢ gados vecaku darbinieku

noderigums ekonomikai tiek determincts ne tikai pamatojoties uz padu darbinieku

raksturlielumiem, bet gan arf uz valsts attistibas [imeoa faktoriem. Die faktori visti-
camak attiecas uz tehnoloiiju attistibu, mapizglitibu (angiu val.:lifelong learning)
u.tml. 2020. gada Pasaules ekonomikas foruma (angiu val\World Economic Forum)
publicctaja specialaja Globalas konkurctspcjas parskata (angiu valGlobal Compe-
titiveness Repor) ir aprciinats interesants raditajs (diempcl tikai 37 pasaules valstim)-
gataviba transformacijam (angiu val. transformation readines9, kas ietver 11 struktdr-
elementus, ta dcvctas ekonomiskas transformacijas prioritates (angiu vakeconomic

transformation priorities ) (Schwab et al. 2020):

1) stingru vadibas principu un ilgtermioa vizijas ieviedana valsts iestadcs, ka art
uzticibas nostiprinadana, kalpojot saviem pilsodiem;

2) infrastruktGras modernizéacija, lai paatrinatu enerictisko pareju un palielinatu
elektroeneriijas un IKT pieejamibu;

3) péareja uz progresivaku nodokiu repimu, pardomas par to, ka tiek apliktas ar no-
dokiiem korporécijas, bagatiba un darbaspcks valsts un starptautiskaja liment;

4) izglitibas programmu atjauninadana un investiciju palielinddana darbam un nékotnes
tirgum nepieciedamo prasmju apmaciba;

5) darba likumdodanas un socialas aizsardzibas pielagodana jaunai ekonomikai un
jaunam darbaspcka vajadzibam;

6) veselibas apripes un socialas aprdpes iestapu infrastruktlras uzlabodana, palielinot
to pieejamibu;

7) finandu lidzekiu novirzidana ilgtermida investicijas, stabilitates stiprinddana un
iekiaudanas iespcju papladinadana;

8) 4.0 rhpniecibai nepieciedamo konkurences un antimonopola ierobepojumu par-
domadana, pieejas nodrodinadana gan vietcjas nozimes, gan starptautiska l[imeoa
tirgum;

9) nakotnes tirgus izveide, jo Tpadi jomas, kuras nepieciedama sadarbiba starp valsts
un privato sektoru;
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10) investiciju papladinddana pctnieciba, inovacijas un izgudrojumos, kas veido jaunu
nakotnes tirgu;

11) uzéocmumu mudinaddana dapadibai, vienlidzibai un iekiaudanai darbinieku rado-
duma paaugstinadanas nollkos.

Bim 11 prioritatem ir vitali svariga nozime ekonomiskas transformacijas istenodanai
pasaules valstis, t.i., “virzibai uz sociélo, vides un institucionalo mgriu pilnigu integra-
ciju pasaules valstu ekonomiskajas sistcmas ndkamo piecu gadu laika. Raditajs “gata-
viba transformacijam” nosaka, cik liela mcra dobrid dis valstis ir pietuvojudas izmaioam
ekonomika” (Schwab et al. 2020: 44). Raditaja “gataviba transformacijam” analize
kopa ar citiem valsts raksturlielumiem (rapigums, mapizglitiba), k& arf ar raditajiem,
kas raksturo darbaspcka novecodanos, sniedz rezultatus, kas vcl nepierada, bet liecina
par labu daja pctijuma izvirzitajai hipotczei. Nakamaja tabula autori salidzina datus
par vairakiem darbaspcka novecodanas un ekonomikas rapiguma raditajiem valstis
ar augstako un zeméko gatavibu transformacijam.

1. tabula
Dapi raditji, kas raksturo gados vecakus darbiniekus un
ekonomikas rapigumu valstis ar augstako un zemako gatavibu transforméacijam

o =) N - S .
£2 g2 ,.3%s 85, 28ES g2 &
s SN T 0 N gx8<s G&§woo S o3y S ;8d
2822 £ESo £73gY BEQD SECEfo FBER
Valsis 3E9S 9498 6383 5°S8 22488 Sefg
2500 NG oo S22 3 ) o = .8 >Oo = ES S
0z.% 3F.° $3208 558 £gPeY £3%2
@ w o 5 =3
£ *sF fEs ogS> SBRy  22Ts
o o =
5 valstis ar augstako gatavibu transformacijam
Somija 69,9 71,4 51,1 63,8 15,5 14,1
Zviedrija 68,5 77,8 54,6 62,0 18,8 21,9
Déanija 66,5 70,6 60,4 66,5 13,1 15,3
fina 65,5 83,4 17,3 60,0 14,7 Nav datu
Kanada 64,2 73,7 48,1 65,0 15,4 24,6
5 valstis ar zemako gatavibu transformacijam
Indija 49,5 36,5 6,5 60,0 9,5 Nav datu
Polija 48,8 28,1 34,3 65,0 9,5 9,5
Ungarija 48,1 37,6 33,1 64,5 8,6 4,6
Grieiija 47,2 24,2 28,5 67,0 11,6 7,9
Meksika 46,9 40,6 18,8 65,0 8,1 38,1

* Zinatniskaja literatlra rapigums makroekonomiskajé limenft parasti tiek m¢rits ar iekdzemes
kopproduktu (IKP) uz vienu iedzivotaju (Rice, Venables 2004a, 2004b; Cusolito, Maloney
2018).

Avots: sagatavoja autori, pamatojoties uz datiem no Lanvin, Monteiro 2021; PwC Global

2017; Trading Economics 2022; World Health Organization 2020; Schwab et al.
2020.
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Karedzams 1. tabuld, piecas valstis ar augstako gatavibu transformacijam atdiiras
no piecam valstim ar zemako gatavibu transformacijam ne tikai ar do raditaju, bet
gan arf ar visiem pargjiem tabulé noraditajiem raditajiem. Piemgram, valstis ar augstéko
gatavibu transformécijam daudz augstaks ir ari mapizglitibas attistibas limenis,
ekonomikas rapigums, nodarbinato % vecuma 65+ no nodarbinato kopskaita (izoemot
Meksiku), viriedu vidgjais mQpa ilgums pcc pensijas vecuma sasniegdanas (kas liecina
par pensiongjoda darbaspcka veselibas stavokli). Vienigais raditajs, kas gatavibas
transformécijam lidervalstim nav augstaks salidzindjuma ar valstim ar zeméko gatavibu
transformécijam, ir pension¢danas vecums viriediem (ar dapiem izocmumiem: Indija
ar salidzinodi zemu pension¢cdanas vecumu, Danija un Kanada ar salidzinodi augstu
pension¢danas vecumu). Biiet, ka misdienas pension¢gdanas vecuma paaugstinadanai
t& vai citd pasaules valsti janotiek, k& minimums, ja valsti ir attiecigais iedzivotaju
madpa ilgums, k& ari augstie mdpizglitibas attistibas un gatavibas transformacijam
raditaji, — tikai 8ados gadijumos gados vecaki darbinieki var bt ekonomikai noderigi,
t.i., paaugstinat savas valsts ekonomikas rapigumu.

Tatad, pamatojoties uz attiecigas zinatniskas literatiras un to empirisko datu
analizi, kas 1ava izprast gados vecaku darbinieku noderigumu ekonomika, autori uzskata,
ka masdienas situacija ar gados vecaku darbinieku ekonomisko noderigumu ir neno-
teikta. Ta ir nenoteikta tada zioa, ka, visticamak, gados vecaku darbinieku specifiska
cilvgkkapitéla (p¢c G. Bekera) pilnigai realiz¢gdanai ekonomika ir nepieciedami vcl
kadi izglitibas un tehnoloiiskie nosacijumi, nevis vienkarda pension¢cdanas vecuma
palielinadana pie salidzinodi zema iedzivotaju mdpa ilguma un valsts transformaciju
potenciala. Talak autori m¢iinas to empiriski pieradit 63 pasaules valstu izlasg, izman-
tojot vairadkas datu analizes kvantitativas metodes.

Pctijuma metodoloiija

D1 pctijuma metodoloiijas pamata ir cilvckkapitala teorija — G. Bekera klasiskais
pctijums, kura rezultati pieréda, ka ieguldijums izglitiba un cilvgcku apméaciba ir vienli-
dzigs uzo¢gmuma ieguldijumam aprikojuma (Becker 1993, 2009; Becker et al. 2010),
ka arfilgtermioa izaugsmes teorija (angiu val.the theory of long-run growth ) (Romer
1986, 1989a, 1989b; Barro 2001; Barro, Sala-i-Martin 2004). Cilvckkapitala teorijas
un ilgtermida izaugsmes teorijas galvenie postulati, kurus autori izmanto, lai koncep-
tudli izprastu gados vecaku darbinieku noderigumu ekonomikai, ir dadi:

— gados vecaki darbinieki var palielinat savu rapodanas potenciélu, palielinot izgli-
tibas un profesionalas sagatavotibas limeni;

— darbinieku ilgtermioa noderigums ekonomikai palielinas, pateicoties ieguldifjumam
apmacibas darbavieta.

Cilvgkkapitéla teorija un ilgtermioa izaugsmes teorija norada uz mapizglitibu k&
vienu no nozimigakajiem faktoriem, kas nosaka gados vecaku darbinieku noderigumu
ekonomikai. Globalas talantu konkurctspcjas parskats piedava empiriskos datus par
integr¢to mapizglitibas raditdju masdienu pasaules valstis. Bis raditajs ietver dadus
strukturalos elementus (Lanvin, Monteiro 2021):
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— uzocgmgjdarbibas un ekonomikas disciplinu reitings (angiu val business and econo-
mics subject ranking — pasaules universitadu reitings priekdmeta “uzo¢cmgjdarbiba
un ekonomika”; vertiba ieglta no valsts tris labako universitadu vidcja rezultata;

— apmacibu izplatiba uzocmumos (angiu val.prevalence of training in firms) — dis
raditajs attiecas uz to uzocmumu fpatsvaru, kas saviem pastavigajiem darbiniekiem
un darbiniekiem, kas strada nepilnu laiku, piedava forméalas apméacibas program-
mas pc¢dgja finandu gada;

— darbinieku attistiba (angiu val.: employee development— ekspertu vidgji sv¢rta
atbilde uz jautajumu: vai jasu valsts uzogcmumi iegulda savu darbinieku apmaciba
un attistiba? (1 — pavisam neiegulda; 7 — liela mc¢ra iegulda);

— formala un neformala izglitiba (angiu val.: formal and non-formal studies) — dis
raditajs attiecas uz to pieaugudo vecuma no 16 lidz 65 gadiem ipatsvaru, kas
pcdgjo 12 mgnedu laiké piedalijas forméalajas un neformélajas apmacibas.

V¢l viens batisks faktors, kas potenciali nosaka gados vecaku darbinieku noderi-
gumu ekonomikai, ir ilgéks darba maps, kas saskada ar organizacijaBwC Global
pctijuma rezultatiem iava ekonomikai globala mgroga sademt papildu peiodu 3,5 triljoni
ASV dolaru apmcra (PwC Global 2018). Bi pctijuma ietvaros autori k& raksturlielumu
izmanto iedzivotaju vidgjo paredzamo mapa ilgumu dzimdanas bridi (angiu vallife
expectancy at birth) pasaules valstis (World Health Organization 2020), kas tiedi
nosaka ilgéka darba mdpa padu iespgjamibu konkrgtaja valsti. K& redzams 1. tabula,
valstis ar relativi augstu ekonomikas rapigumu viriedu vidgjais mdpa ilgums p¢c pensio-
ncdanas, kas norada uz pensija aizejoda darbaspcka veselibas stavokli, visos salidzina-
tajos gadijumos ir augstaks (dapreiz pat 2 reizes), neka valstis ar relativi zemu ekono-
mikas rapigumu.

V¢l viens nozimigais faktors, kas potenciéli nosaka gados vecaku darbinieku node-
rigumu ekonomikai, ir akcentcts endoggnas izaugsmes (angiu vaéndogenous growth
teorijas ietvaros (Romer 1986; Diene et al. 2016), kas [teorija] pievcrdas tehnoloiijam
un nodarbinatibai zinadanu ietilpigas nozargs, k& ari pamato investiciju nozimibu
cilvgkkapitala. Bim investicijam ir pozitiva multiplikativa ietekme uz ekonomiku, un
tas palgnina uzkraté kapitala atdeves samazinadanos, stimulgjot cilvgkus ieviest jaunina-
jumus un pagarinat darba mapu. B1 p¢tijuma ietvaros autori izmanto Pasaules ekono-
miska foruma Globalas konkurgtspgjas parskata aprciinato pasaules valstu tehno-
loliskés gatavibas (angiu val.:technological readinesyraditaju. Lai gan dis raditajs
pcdgjo reizi tika aprciinats 2017. gada (Schwab, World Economic Forum 2017),
autori to uzskata par piemgrotu dim pctijumam, jo, pat ja pasaules valstu tehnoloiiska
gataviba daja laika ir mainijusies (visticamak, ka ta ir palielindjusies), tad tehnoloiiskas
gatavibas attieciba starp valstim diez vai tik ioti mainijusies, lai izkropiotu kvantitativas
analizes datus, t.i., piemgram, ASV joprojam ir tehnoloiiski daudz attistitaka par
Latviju (un tiedi to autoriem ir nepieciedams zinat, lai empiriski pieraditu &i pctijuma
hipotczi). Pasaules valstu tehnoloiiskas gatavibas raditajs ietver dadus struktirele-
mentus (Schwab, World Economic Forum 2017):

— jaunako tehnoloiiju pieejamiba (angiu val.: availability of latest technologies) —
ekspertu vidgji svcrta atbilde uz jautajumu: cik liel& mgra jasu valsti ir pieejamas
jaunakas tehnoloiijas? (1 — pavisam nav pieejamas; 7 — liela mg¢réa pieejamas);
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— tehnoloiiju ieviedana uzogmuma limeni (angiu val. firm-level technology absorp-
tion) — ekspertu vidgji sverta atbilde uz jautdjumu: vai uzogmumi jasu valsti ievied
jaunakas tehnoloiijas? (1 — pavisam neievied; 7 — liela mc¢ra ievied);

— Aarvalstu tiedas investicijas (ATI) un tehnoloiiju parnese (angiu val.EDI un tech-
nology transfer) — ekspertu vidgji svcrta atbilde uz jautajumu: cik liela mgra ATI
veicina jauno tehnoloiiju parnesi jlsu valsti? (1 — pavisam neveicina; 7 — liela
mcré veicina);

— interneta lietotdji (angiu val.: Internet userg — fizisko personu ipatsvars, kas lieto
internetu;

— fiksctas platjoslas interneta abonentu skaits (angiu val fixed-broadband Internet
subscriptions) — fikscta platjoslas interneta abonentu skaits uz 100 iedzivotajiem;

— interneta joslas platums (angiu val.internet bandwidth ) — starptautiskais interneta
joslas platums (kbit/s) uz vienu interneta lietotaju;

— mobilas platjoslas abonementi (angiu val.:mobile-broadband subscriptiong —
aktivo pieslcgumu skaits pie mobilajiem platjoslas sakariem uz 100 iedzivotajiem.
D1 pctijuma galvenie jcdzieni ir “darbaspcka novecodanas” un “ekonomikas rapi-

gums”. Te rodas divi metodiskie uzdevumi — 8o jcdzienu empiriska interpretacija un

starp tiem esodo cgloosakaribu noteikdana. Ekonomikas rapiguma empiriskajai inter-
pretéacijai autori pielieto to pctijumu pieredzi, kuros rapigums makroekonomiskaja

[iment tiek interpretcts empiriski un mcrits ar iekdzemes kopprodukta (IKP) palidzibu,

t.i., produktu un pakalpojumu kopsumma, kas tika sarapoti gada laika uz vienu iedzi-

votaju (tadgjadi 6emot vera starpibu starp teritorijam iedzivotaju skaita zida) viena

vai otré valsti vai reiiona (Rice, Venables 2004a, 2004b; Cusolito, Maloney 2018).

Savukart darbaspcka novecodanas empiriskajai interpretacijai autori ka raditaju izman-

toja pension¢danas vecumu (dajé pctijuma —tikai viriediem) (Trading Economics 2022),

kura paaugstinddana objektivi noved pie darbaspcka novecodanas.

Gados vecaku darbinieku noderigums ekonomikai tiks empiriski pieradits, ja auto-
riem izdosies identificct ne tikai korelativo paralclismu, bet gan ari cclodsakaribu starp
pension¢danéas vecumu un IKP uz vienu iedzivotaju 63 pasaules valstis, kas veido o1
pctijuma objektu. Ta k& biepi vien ir grati pieradit tiedi ccloosakaribu, pamatojoties
uz kvantitativajam korelacijam, tad var piedemt, ka korelacija norada uz ccloosakaribu
(kas ir riskanti) (Keim 2020) vai nu mgiinat nodemonstrct cgloosakaribu, pielietojot
datu analizes papildu kvantitativas metodes (ko dara ari o1 p¢tijuma autori).

Autori uzséka datu analizi ar korelacijas — gan pilnas, gan daicjas (angiu val.:
partial correlation ) — apr¢iinu starp pension¢cdanas vecuma un IKP uz vienu iedzivotaju
raditajiem, turklat daicjas korelacijas apr¢iina laiké tiks bloigti tris faktori, kas poten-
ciali nosaka gados vecéku darbinieku noderigumu ekonomikai: mapizglitibas attistibas
[Tmenis, vidgjais paredzamais mdpa ilgums dzimdanas bridi un tehnoloiiska gataviba
pasaules valstis. Talak autori pielieto datu analizes papildu metodi — linearo regresiju
(angiu val.:linear regressiorn) ar mainigo iekiaudanas pakapenisko metodi (angiu val.:
stepwise method un klasteranalizi (angiu val.:cluster analysig — ar mcrii identificct
tiedi ccloosakaribu starp IKP uz vienu iedzivotaju un pensiongdanas vecumu, ka arf
starp IKP uz vienu iedzivotaju un tiem faktoriem-nosacijumiem, kas nosaka gados
vecéku darbinieku noderigumu ekonomikai.
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Nakamaja attcla autori shematiski izklastija 6 pctijuma hipotczi (kas vcl japierada)
par to, ka mdsdienu pasaulc gados vecaku darbinieku noderigums ekonomikai tiek
determingts ne tikai ar padu gados vecaku darbinieku raksturlielumiem, bet ari ar
faktoriem, kas raksturo valsts attistibas limeni.

1. attcls
Gados vecaku darbinieku hipotctiskais noderigums ekonomikai,
kas tiek determingcts ar valsts attistibas limeni

Gados vecaku darbinieku noderigums ekonomikai

IKP uz vienu Pension&Sanas
iedzivotaju vecums
Muzizglitibas — —— Tehnologiska
attistibas limenis Vidgjais paredzamais miiza gataviba
ilgums dzimsSanas bridi

Avots: autoru izveidots, pamatojoties uz zinatniskas literatras un empirisko datu analizi.

1. attcla shgmé redzams, ka valsti noteiktd pension¢cdanas vecuma paaugstina-
dana, kas objektivi palielina gados vacaku darbinieku Tpatsvaru darbaspcka, hipotctiski
stimul¢ ekonomikas rapigumu, ko m¢ra ar IKP uz vienu iedzivotaju, tadcjadi pieradot
gados vecaku darbinieku noderigumu ekonomikai, bet tikai ar nosacijumu, ka daja
valsti tiek sasniegts pietiekami augsts mapizglitibas attistibas limenis, vidcjais mGpa
ilgums un tehnoloiiska gataviba. Pret¢ja gadijuméa ar pension¢cdanas vecuma paaugsti-
nadanu vien nevar sasniegt augstu ekonomikas rapigumu valstt ar zemu mapizglitibas
attistibas limeni, vidgjo paredzamo mdpa ilgumu dzimdanas bridi un tehnoloiisko
gatavibu. Citiem vardiem sakot, gados vecaku darbinieku noderigums ekonomikai
tiek determincts ne tikai ar darbaspcka raksturojumu, bet gan ari ar valsts attistibas
[imeni, kas [valsts] sp¢j (vai nespgj) efektivi izmantot gados vecaku darbinieku speci-
fisko cilvgkkapitalu (Becker 1993).

Rezultati un diskusija

Saskaoa ar algoritmu, kas noradits o1 pctijuma metodoloiiskaja apraksta, autori
uzséka analizc¢t datus ar korelacijas apr¢iinu starp pension¢gdanas vecuma un IKP uz
vienu iedzivotaju raditajiem. Tiek aprciinata gan pilna, gan daicja korelacija, kas
ietver tris faktorus, kas potenciali nosaka gados vecéku darbinieku noderigumu
ekonomikai: mapizglitibas attistibas [Tmenis, vidgjais paredzamais mdpa ilgums dzim-
danas bridi un tehnoloiiska gataviba pasaules valstis. Lai salidzinatu efektu no mainigo
bloicdanas, autori tos padus mainigos ari iekiaus pilnaja korelacijas analiz¢. Naka-
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maja tabula redzami pilnas korelacijas analizes rezultati starp pieciem mainigajiem
(skat. 1. attclu), kas noréda uz korelacijas paralclisma pakapi, bet ne uz cgloosakaribu
starp tiem.

2. tabula
Piln& koreléacija starp mainigajiem, kas iekiauti p¢tijuma hipotczes
pieradijuma, Pirsona korelacijas koeficients, n = 63 valstis

Korel&cija ar IKP uz vienu

Mainigie iedzivotaju (PPP¥), takst, Staustiskais nozimigums,

ASV dolaru, 2020.g. p-vgriiba
E/l;lgzyglzuggisgéttlstlbas [fmenis, 0.744% 0,000
no Crimaanas biba gad: 2000, 079%" 0000
Tehnoloiiska gataviba, balles, 0.826%* 0,000

2017.9.

* P¢c pirktspgjas paritates.
** Korelacija (divpusgja) ir nozimiga ar 99% varbatibu.
Avots: aprciindja autori ar SPSS programmas palidzibu, pamatojoties uz datu analizi no

Lanvin, Monteiro 2021; Trading Economics 2022; World Health Organization 2020;
Schwab, World Economic Forum 2017.

2. tabula sniegtie pilnas korelacijas analizes rezultati norada, ka pastav statistiski
nozimiga (p-vgrtiba < 0,05) korelécijas kopsakariba starp IKP uz vienu iedzivotaju
un visiem parcjiem pctijuma hipotczes pieradijuma iekiautajiem mainigajiem. Taéu
kopsakariba starp galvenajiem mainigajiem — pension¢danas vecumu un IKP uz vienu
iedzivotaju — nav stipra. Savukart stipra korelécija ir novgrota starp IKP uz vienu
iedzivotaju un visiem 81 pctijuma metodoloiija sniegtajiem galvenajiem faktoriem,
kas potenciali nosaka gados vecaku darbinieku noderigumu ekonomikai, jo ipadi starp
IKP uz vienu iedzivotaju un valsts tehnoloiisko gatavibu.

Nékamaja tabulé autori veic pilnas un daicjas korelacijas analizes rezultatu salidzi-
najumu starp pension¢danas vecumu un IKP uz vienu iedzivotaju. Daigjas korelacijas
analizes gaita norada korelacijas kopsakaribu starp pension¢cdanas vecumu un IKP uz
vienu iedzivotaju, secigi bloicjot tAdus mainigos ka mapizglitibas attistibas limenis,
vidgjais paredzamais mdpa ilgums viriediem dzimdanas bridi un valsts tehnoloiiska
gataviba.
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3. tabula
Piln&s un daigjas korelacijas analizes rezultatu salidzingjums
starp pensiongdanas vecumu un IKP uz vienu iedzivotaju,
Pirsona korelacijas koeficients, n = 63 valstis

Korelacija ar IKP uz vienu Statistiskais nozimigums,

Mainigie iedzivotaju (PPP¥*), tlkst. vertiba
ASV dolaru, 2020.g. p-ve
Pension¢danas vecums viriediem, 0.397% 0,001

gadi, 2020.9.-2021.9.
Daicjas korel4cijas analizes rezultati starp pensiongdanas vecumu viriediem un IKP uz vienu
iedzivotaju (PPP), bloigjot 6adu mainigo ietekmi:

Mdapizglitibas attistibas [imenis,

balles, 2021. 0256 0,044
Vidcjais paredzamais mdpa ilgums

viriediem dzimdanas bridi, gadi, 0,063 0,625
2020.g.

Tehnoloiiska gataviba, balles,

2017.g. -0,141 0,274

* Pgc pirktspgjas paritates.
** Korel&cija (divpusgja) ir nozimiga ar 99% varbatibu.
Avots: aprciindja autori ar SPSS programmas palidzibu, pamatojoties uz datu analizi no

Lanvin, Monteiro 2021; Trading Economics 2022; World Health Organization 2020;
Schwab, World Economic Forum 2017.

3. tabula sniegtie daigjas korelacijas analizes rezultati norada, ka, secigi bloigjot
tddus mainigos ka mapizglitibas attistibas limenis, vidgjais paredzamais mdpa ilgums
viriediem dzimdanas bridi un valsts tehnoloiiska gataviba, korelacijas kopsakariba
starp pensiongdanas vecumu un IKP uz vienu iedzivotaju samazinas (bloigjot mapiz-
glitibas attistibas [fTmeda mainigo) vai vispar izz(d (tddus mainigos ka vidcjais pare-
dzamais mUpa ilgums viriediem dzimdanas bridi un valsts tehnoloiiska gataviba). Visti-
camak, ka tas ir redli iespgjams, jo ekonomikas rapigumu makroliment nosaka mainigie,
kas tika bloicti daicjas korelacijas analizes gaita, nevis gados vecaku darbinieku fpat-
svara pieaugums darbaspcka sakara ar valsti paaugstinadto pension¢cdanas vecumu.
Regresijas analize palidzcs precizak noteikt un raksturot do identificcto cclodsakaribu,
kur rezultativais mainigais ir ekonomikas rapigums makroliment, ko mc¢ra, izmantojot
IKP uz vienu iedzivotaju, un potenciélie faktori ir visi parcjie mainigie, kas iekiauti
pctijuma hipotgzes pieradijuma.
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y =-54,1 +15,4x, + 0,3x,, Q)

kur
y — IKP uz vienu iedzivotaju (PPP), tikst. ASV dolaru, 2020.g.
X, — tehnoloiiskéa gataviba, balles, 2017.g.
X, — mapizglitibas attistibas limenis, balles, 2021.g.
Izslggtie mainigie:
X, — pensiongdanas vecums viriediem, gadi, 2020.9.—2021.g.
X, — vidgjais paredzamais mapa ilgums viriediem dzimdanas bridi, gadi, 2020.g.

Avots: aprciingja autori ar SPSS programmas palidzibu, pamatojoties uz datu analizi no
Lanvin, Monteiro 2021; Trading Economics 2022; World Health Organization 2020;
Schwab, World Economic Forum 2017.

Regresijas analizes rezultati liecina, ka no visiem pctijuma hipotczes pieradijuma
iekiautajiem mainigajiem faktiskie ekonomikas rapiguma pieauguma faktori ir valstu
tehnoloiiska gataviba un tajas esodas mipizglitibas attistibas [imenis, domingjot pirma-
jam faktoram. Tatad, valsts tehnoloiiska gataviba vienlaikus ar augstu mapizglitibas
attistibas limeni ir tie faktori-sekmctdji, kas misdienu pasaules valstis nodrodina pensio-
ncdanas vecuma paaugstinajuma stimulgjodo ietekmi uz ekonomikas rapigumu.

Autoru veiktas regresijas analizes rezultati par 63 pasaules valstim saskan ar socio-
loiiska pctijuma rezultatiem par gados vecéku darbinieku ekonomisko potenciélu,
kas tika veikts Latvija (Projektu un kvalitates vadiba 2014) — valsti, kas p¢c tehnolo-
liskas gatavibas ierindojas 37. vieta starp 137 pasaules valstim (Schwab, World Econo-
mic Forum 2017) un pcc mapizglitibas attistibas Iimeoda — ta pati 37. vieta, tikai starp
134 pasaules valstim (Lanvin, Monteiro 2021). Latvijas p¢tnieki noskaidroja, k&
“galvenos iemeslus, kapgc, izraugoties darbiniekus savam uzogmumam, darba devgiji
neizvclctos gados vecakus darbiniekus, darba devcji mingjudi darba apstékius (smags,
fiziski intensivs darbs), dis vecuma grupas darbinieku neelastigo domadanu, gritibas
piedemt parmaioas un macities, k& arf veselibas stavokli un ar to saistitas zeméakas
darba sp¢jas. Gados vecéku cilvgku inertumu savu zinddanu, prasmju un kvalifikacijas
paaugstinadana apstiprina ari p¢tijuma dati par to, ka mapizglitibas pasakumus gados
vecaki cilvcki izmanto gandriz uz pusi mazak, neka citu vecuma grupu parstavji’
(Projektu un kvalitates vadiba 2014: 68—69). Lidz ar to Latvijas pgtijuma rezultati
apstiprina a1 p¢tijuma hipotczi, ka mdsdienu pasaulg noteikt gados vecaku darbinieku
noderigumu ekonomikai var ne tikai, pamatojoties uz padu gados vecaku darbinieku
raksturlielumiem, bet gan art uz faktoriem, kas raksturo valsts attistibas limeni, —
galvenokart, uz tehnoloiisko gatavibu, kas iauj maksimali samazinat nepieciedamibu
veikt iepriekd mingto smago, fiziski intensivo darbu (Projektu un kvalitates vadiba
2014).

Lai iegQtu pilnigakus un stabilakus empiriskas analizes rezultatus, autori papildus
veica klasteranalizi, sadalot p¢tijuma objekta iekiautas 63 pasaules valstis grupas-
klasteros p¢c visiem pctijuma hipotczes pieradijuma iekiautajiem mainigajiem.
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4. tabula

Pasaules valstu klasteru skaita noteikdana, demot vgra visus
pctijuma hipotczes pieradijuma iekiautos mainigos, hierarhiskas
klasteranalizes aglomeracijas tabulas fragments, n = 63 valstis

Apvienojamo klasteru Solis, kura klasteris A .
. . - . .. P Nakamais
Solis numuri Koeficients pirmo reizi paradas .
- - . : solis
1. klasteris 2. klasteris 1. klasteris 2. klasteris
1 2 3 0,080 0 0 8
2 14 19 0,098 0 0 4
3 35 51 0,138 0 0 21
60 5 28 8,196 59 57 62
61 1 12 8,667 55 53 62
62 1 5 14,948 61 60 0

Avots: aprciindja autori ar SPSS programmas palidzibu, pamatojoties uz datu analizi no
Lanvin, Monteiro 2021; Trading Economics 2022; World Health Organization 2020;
Schwab, World Economic Forum 2017.

Ka redzams hierarhiskas klasteranalizes aglomerécijas tabulas datos 4. tabula,
pctijuma objekts, kas sastav no 63 pasaules valstim, sadalas divos klasteros: valstu
skaits (63) minuss soiu skaits (61), pcc kura koeficients strauji palielinas. Nakamaja
tabula noraditi abu klasteru salidzindjuma rezultati pcc to mainigo vidgjiem lielumiem,
kas iekiauti p¢tijuma hipotczes pieradijuma.

5. tabula
Klasteru salidzingjums pc¢c pgtijuma hipotgzes pieradijuma iekiautajiem
mainigajiem, t tests vidgjo lielumu salidzinadanai, n = 63 valstis

Mainigo vidgjie Klasteru vidgjo lielumu
Mainigie lielumi atdiiribu statistiskais

1. klasteris 2. klasteris nozimigums, p-vg¢rtiba
IKP uz vienu iedzivotéju (PPP), tlkst.
ASV doléru, 2020.9. 23,2 56,2 0,000
Pension¢danés vecums viriediem, gadi,
2020.9.-2021.g. 63,1 64,3 0,043
Mapizglitibas attistibas limenis, balles no
0 lidz 100, 2021.g. 316 68,3 0,000
Viriedu vidgjais paredzamais mapa ilgums
dzimdanas bridi, gadi, 2020.g. 2,8 79,5 0,000
Tehnoloiiska gataviba, balles no 1 lidz 7, 46 59 0,000

2017.9.

Avots: aprciingja autori ar SPSS programmas palidzibu, pamatojoties uz datu analizi no
Lanvin, Monteiro 2021; Trading Economics 2022; World Health Organization 2020;
Schwab, World Economic Forum 2017.
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Pasaules valstis, kas piedalijas klasteranaliz¢, sadalijas divos iepriekd minctos klas-
teros:

1) Albanija, Alpirija, Armgnija, Azerbaidpana, Bangladeda, Brazilija, Bulgarija, Eile,
Horvatija, Kipra, lgaunija, Gruzija, Grieiija, Ungarija, Indija, Indonczija, Italija,
Kazahsténa, Latvija, Lietuva, Malaizija, Meksika, Moldova, Mongolija, Polija,
Portugéle, Rumanija, Krievija, Serbija, Slovakija, Slovc¢nija, Dienvidafrika, Spanija,
Tadpikistana, Turcija, Ukraina, Vjethama (37 valstis);

2) Australija, Austrija, Beiiija, Kanada, iina, Eehija, Danija, Somija, Francija, Vacija,
Islande, Trija, lzragla, Japana, Koreja, Luksemburga, Malta, Niderlande,
Jaunzclande, Norvciija, Salda Arabija, SingapQra, Zviedrija, Dveice, Lielbritanija,
ASV (26 valstis).

Klasteranalizes rezultati noradija uz diezgan skaidru p¢tijuma objekté iekiuvudo

63 pasaules valstu sadalidanu divos klasteros, no kuriem pirmaja visu p¢tamo raditaju

vidgjie lielumi ir zemaki salidzindjuma ar otro klasteri, un o7 starpiba ir statistiski

nozimiga (skat. 5. tabulu). Tatad, pasaules valstis pirmaja klasteri atdiiras no otra
klastera ar salidzinodi zemu IKP uz vienu iedzivotaju, pension¢danas vecumu viriediem,
mapizglitibas attistibas limeni, vid¢jo paredzamo mipa ilgumu dzimdanas bridi un
tehnoloiisko gatavibu. Turklat pension¢danas vecuma raditajs viriediem ir vienigais
mainigais, kura vidgjo lielumu starpiba abos klasteros (63,1 gads pirmaja klastert
pret 64,3 gadiem otraja klasteri, p-vc¢rtiba = 0,043 — skat. 5. tabulu) ir Toti tuva
statistiskas nozimibas slieksnim (kad p-v¢rtiba = 0,05), p¢c kura autoriem jau batu
jakonstatc, ka, neskatoties uz relativi lielajam un statistiski nozimigajam atdiiribam
starp diviem valstu klasteriem pc¢c tadiem raditjiem, ka IKP uz vienu iedzivotaju,
mapizglitibas attistibas limenis, vidgjais paredzamais mapa ilgums dzimdanas bridi un
tehnoloiiska gataviba, pension¢cdanas vecums viriediem dajos divos klasteros statistiski
nozimigi neatdiiras. Realitatc pasaules valstis atrodas ioti tuvu tiedi tadai situacijai,
kur& gados vecéku darbinieku ipatsvara pieaugums darbaspcka, palielinoties pensiong-
danas vecumam, notiek gandriz vienadi visas valstis, kas piedalas analizg, bet taja
pada laikd zems ekonomikas rapigums vgrojams tikai pirma klastera valstis, t.i., valstis
ar salidzinodi zemu tehnoloiisko gatavibu un mapizglitibas attistibas limeni.

Secinajumi

D1 pctijuma ietvaros autori, pamatojoties uz G. Bekera specifiska cilvckkapitala
konceptu un endoggnas izaugsmes teoriju, kas balstas uz pasaules valstu tehnoloiiskas
attistibas lomu ekonomikas izaugsmg¢, mgiinaja pieradit gados vecako darbinieku
ipatsvara pieauguma darbaspcka (kas rodas palielinot pension¢gdanas vecumu) stimulg-
jodo ietekmi uz ekonomikas rapigumu. Izmantojot vairakas datu analizes kvantitativas
metodes, autori pieradija hipotczi, ka misdienu pasaules valstis gados vecéku darbinieku
noderigums ekonomikai tiek determingts ne tikai ar padu darbinieku raksturlielumiem,
bet gan ari ar faktoriem, kas raksturo valsts attistibas limeni, proti, tas tehnoloiisko
gatavibu ka domingjodo faktoru, ka art mapizglitibas attistibas [imeni valsti k& papildu
faktoru.
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Autori secindja, ka pensioncdanas vecuma paaugstinadana, nedemot vera iepriekd
minctos faktorus, kas raksturo valsts attistibas limeni tehnoloiiskaja un izglitibas
aspekta, neiauj efektivi izmantot gados vecaku darbinieku ekonomisko potencialu,
kaut gan, iespcjams, tas ir pietiekami sp¢cigs stimuls iedzivotaju ekonomiskas uzvedibas
ilgtermida izmaidoam, un apzidai par investiciju noderigumu mapizglittba — nevis
formalaja, bet gan reélaja un iekdcji motivcta apmaciba. Ka norada Latvija veiktais
socioloiiskais p¢tijums par gados vecaku darbinieku ekonomisko potencialu, Latvijas
darba devgiji pietiekami augstu novcrt¢c gados vecakus darbiniekus: “tikai niecigs skaits
darba devcju darbiniekus vecuma 50 un vairak gadu vcrtc ka darbiniekus ar ne parak
augstu kvalifikaciju, vertibu ar zemam darbaspgjam un kvalifikaciju, gandriz puse
darba devcju tos raksturo ka nesliktus specialistus, kuri ir nepieciedami darba devcgjam,
bet katrs ceturtais ka ioti labus un nepieciedamus specialistus” (Projektu un kvalitates
vadiba, 2014: 69).

Tomgr, ka norada Daugavpils Universitates (Latvija) pctnieku iepriekdcjo petijumu
rezultati par augstako izglitibu, pastav faktori, kas nosaka augstakas izglitibas iegul-
dijumu ekonomikas veiktspgja un inovacijas un kas iauj augsti kvalificctiem specia-
listiem parvcrst savas zinddanas inovacijas un nacionalaja ienakuma, — piemcram,
augstéakas izglitibas kvalitate un biznesa tehnoloiiskés attistibas [Tmenis (Stankevics
etal. 2014). Bo uzsvaru (ko apstiprina vairaku pctijumu rezultati) uz valsts tehnoloiisko
attistibu kopa ar kvalitativu darbaspcku nepartrauktu apméacibu autori uzskata par
vissvarigako nosacijumu, kas nosaka gados vecaku darbinieku noderigumu misdienu
pasaules valstu ekonomikai.

Autori ir gatavi diskusijam ar Latvijas pc¢tniekiem, kas pc¢ta gados vecaku darbi-
nieku ekonomisko potencialu un secina, ka, “lai gados vecaku cilvcku ekonomiskais
potencials tiktu realiz¢ts un pilnveidots, ir nepieciedami specifiski pasakumi nodar-
binatibas, apmacibu un mapizglitibas jomas, kuri mericti tiedi 8T vecuma cilvgku grupai,
kéa ari atbalsts darba devcjiem” (Projektu un kvalitates vadiba 2014: 70). Kaut gan,
pamatojoties uz sava empirisk& pctijuma rezultatiem, autori piekrit mapizglitibas
nozimei gados vecaku darbinieku ekonomiska potenciala efektivakai izmantodanai,
tomer vioi uzskata, ka bez atbilstodas biznesa tehnoloiiskas attistibas valsti, mGpizgli-
tibas process parvcrdas par formalu darbibu tikai ieksitim.

References

Abel J., Dey I., Gabe T. (2010) Productivity and the density of human capital Federal Reserve
Bank of New York Staff Report No. 440. Available: https://www.newyorkfed.org/medialibrary/
media/research/staff_reports/sr440.pdf (accessed on 1.06.2022).

Aiyar Sh., Ebeke Ch., Shao X. (2016) The impact of workforce aging on European productivity.
IMF Working Paper. Available: https://www.imf.org/external/pubs/ft/wp/2016/wp16238.pdf
(accessed on 1.06.2022).

Andretta C., Brunetti |., Rosso A. (2021) Productivity and human capital: the Italian case.
OECD Productivity Working Papers No. 25. DOI: https://doi.org/10.1787/01ca6be9-en

Avolio B., Waldman D. (1994) Variations in cognitive, perceptual, and psychomotor abilities
across the working life span: examining the effects of race, sex, experience, education, and
occupational type. Psychologyand Aging, Vol. 9, No. 3, pp. 430-442. DOI: https://doi.org/
10.1037/0882-7974.9.3.430



J. Kudiod, A. Kokargviea, V. Komarova, |. Kokina. Vai gados vecaki darbinieki.. 43

Barro R. (2001) Human capital and growth. The American Economic Review,Vol. 91, No. 2,
pp. 12-17. Available: https://www.jstor.org/stable/i345897 (accessed on 1.06.2022).

Barro R., Sala-i-Martin X. (2004) Economic Growth. 2nd edition. MIT Press.

Barthel J. (2008) Can age discrimination be justified with a lower productivity of older workers?
MPRA Paper No. 14682. Available: https://mpra.ub.uni-muenchen.de/14682/1/MPRA_paper_
14682.pdf (accessed on 1.06.2022).

Becker G. (1964)Human Capital. 2nd edition. New York: Columbia University Press.

Becker G. (1993) The economic way of looking at behavior.Journal of Political Economy,
Vol. 101, No. 3, pp. 385-409. DOI: https://doi.org/10.1086/261880

Becker G. (2009)Human Capital: A Theoretical and Empirical Analysis, with Special Reference
to Education. Chicago: University of Chicago Press.

Becker G., Ghez G. (1975)The Allocation of Time and Goods Over the Life Cycle. New York:
Columbia University Press.

Becker G., Hubbard W., Murphy K. (2010) Explaining the worldwide boom in higher education
of women. Journal of Human Capital, Vol. 4, No. 3, pp. 203-241. DOI: https://doi.org/
10.1086/657914

Boring P., Grogaard J. (2021) Do older employees have a lower individual productivity potential
than younger employees3dournal of Population Ageing. DOI: https://doi.org/10.1007/s12062-
020-09323-1

Borsch-Supan A., Weiss M. (2016) Productivity and age: evidence from work teams at the
assembly line.Journal of the Economics of Ageing,Vol. 7, pp. 30—42. Available: http://www.
sciencedirect.com/science/article/pii/S2212828X15000304 (accessed on 1.06.2022).

Cardoso A., Guimaraes P. (2010) Are older workers worthy of their pay? An empirical inves-
tigation of age-productivity and age-wage nexusesDiscussion Paper No. 5121. Available:
https://digital.csic.es/bitstream/10261/45346/3/Are%200Ilder%20Workers%20Worthy.pdf
(accessed on 1.06.2022).

Cataldi A., Kampelmann S., Rycx F. (2011) Does it pay to be productive? The case of age
groups. IZA Discussion Paper No. 5938. Available: https://econpapers.repec.org/paper/
izaizadps/dp5938.htm (accessed on 1.06.2022).

Cocalia A. (2015) Knowledge and information — new factors of production in the context of
globalization, Ecoforum, Vol. 4, No. 1, pp. 119-124. Available: http://www.ecoforumjournal.
ro/index.php/eco/article/download/127/95 (accessed on 1.06.2022).

Colonia-Willner R. (1998) Practical intelligence at work: relationship between aging and
cognitive efficiency among managers in a bank environment?sychology and Aging,Vol. 13,
No. 1, pp. 45-57. DOI: https://doi.org/10.1037/0882-7974.13.1.45

Connie M. (2020) The American elder. The Capital-Journal. Available: https://eu.cjonline.com/
story/opinion/columns/2020/11/29/connie-mason-michaelis-american-elder/115066866/
(accessed on 1.06.2022).

Cusolito A., Maloney W. (2018) Productivity Revisited. Shifting Paradigms in Analysis and
Policy. International Bank for Reconstruction and Development, The World Bank. DOI:
https://doi.org/10.1596/978-1-4648-1334-4

Deary I., Whalley L., Lemmon H., Crawford J., Starr J. (2000) The stability of individual
differences in mental ability from childhood to old age. Follow-Up of the 1932 Scottish Mental
Survey. Intelligence, Vol. 28, No. 1, pp. 49-55. DOI: https://doi.org/10.1016/S0160-
2896(99)00031-8

De Tavernier W., Naegele L., Hess M. (2019) A critical perspective on ageism and modernization
theory. Social Inclusion, Vol. 7, No. 3. DOI: https://doi.org/10.17645/si.v7i3.2371



44 Socialo Zinatou Vg¢stnesis 2022 1

Diene M., Diene B., Azomahou T. (2016) Human capital productivity, endogenous growth,
and welfare: the role of uncertainty. Macroeconomic Dynamics, Vol. 20, No. 8, pp. 2067—
2092. DOI: https://doi.org/10.1017/S1365100515000309

Gobel Ch., Zwick Th. (2011) Age and productivity — sector differences?Discussion Paper No.
11-058. Centre for European Economic Research. DOI: https://doi.org/10.2139/ssrn.1949643

Hellerstein J., Neumark D. (1995) Are earnings profiles steeper than productivity profiles?
Evidence from Israeli firm-level data.Journal of Human Resources,Vol. 30, No. 1, pp. 89—
112. Available: http://www.jstor.org/stable/pdfplus/146192 (accessed on 1.06.2022).

Hellerstein J., Neumark D., Troske K. (1999) Wages, productivity, and worker characteristics:
evidence from plant-level production functions and wage equationsJournal of Labor Econo-
mics, Vol. 17, No. 3, pp. 409-446. DOI: http://dx.doi.org/10.1086/209926

KahanaE., Slone M., Kahana B., Langendoerfer K., Reynolds C. (2018) Beyond ageist attitudes:
researchers call for NIH action to limit funding for older academics. Gerontologist, Vol. 58,
No. 2, pp. 251-260. DOI: https://doi.org 10.1093/geront/gnw190

Keim R. (2020) Finding statistical relationships: correlation, causation, and covarianceTech-
nical Article. Available: https://www.allaboutcircuits.com/technical-articles/finding-statistical-
relationships-correlation-causation-and-covariance/ (accessed on 1.06.2022).

Komarova V., Mietule I., Arbidane |., Tumalavicius V., Prakapiene D. (2021) Will production
in the modern world and its regions return to a slow growth regime?Economic Annals—XXI,
Vol. 187, No. 1-2, pp. 4-14. DOI: https://doi.org/10.21003/ea.vV187-01

Kudins J. (2021) Determinants of the elderly employment in Latvia.Proceedings of the 22nd
International Conference “Economic Science for Rural Development”,Vol. 55, pp. 323-332.
Available: https://www.esaf llu.lv/sites/esafffiles/files/lapas/Krajums_Nr_55 2021 08_23%20%
281%29.pdf (accessed on 1.06.2022).

Lanvin B., Monteiro F. (Eds.) (2021) The Global Talent Competitiveness Index 2021: Talent
Competitiveness in Times of COVID. INSEAD (The Business School for the World), Portulans
Institute, Accenture. Available: https://www.insead.edu/sites/default/files/assets/dept/fr/gtci/
GTCI-2021-Report.pdf (accessed on 1.06.2022).

Maitland S., Intrieri R., Schaie K., Willis S. (2000) Gender differences and changes in cognitive
abilities across the adult life span.Aging, Neuropsychology, and Cognition, Vol. 7, No. 1,
pp. 32-53. DOI: https://doi.org/10.1076/anec.7.1.32.807

Park D., Nisbett R., Hedden T. (1999) Culture, cognition, and aging. Journal of Gerontology,
Vol. 54B, pp. 75-84. DOI: https://doi.org/10.1093/geronb/54b.2.p75

Pelinescu E. (2015) The impact of human capital on economic growthProcedia Economics
and Finance,Vol. 22, pp. 184-190. DOI: https://doi.org/10.1016/S2212-5671(15)00258-0

Projektu un kvalitates vadiba. (2014) Pirmspensijas vecuma iedzivotaju ekonomiska potenciala
izvertejums Available: https://www.nva.gov.lv/sites/nva/files/Documents/30_534671ac5b2150.
125203751.pdf (accessed on 1.06.2022). (In Latvian)

PwC Global. (2017) Golden Age Index: How well are the OECD economies harnessing the
power of an older workforce? Available: https://www.pwc.com/sk/sk/inovacie/golden-age-
index.html#content-free-1-d3fb (accessed on 1.06.2022).

PwC Global. (2018) Golden Age Index: Unlocking a potential $3.5 trillion prize from longer
working lives. Available: https://www.pwc.com/gx/en/news-room/docs/pwc-golden-age-
index.pdf (accessed on 1.06.2022).

Rice P., Venables A. (2004a)Productivity: Understanding Regional Differences. Available:
http://cep.Ise.ac.uk/pubs/download/CP162.pdf (accessed on 1.06.2022).



J. Kudiod, A. Kokargviea, V. Komarova, |. Kokina. Vai gados vecaki darbinieki.. 45

Rice P., Venables A. (2004b) Spatial determinants of productivity: analysis for the regions of
Great Britain. CEP Discussion Paper No. 642.Available: http://cep.Ise.ac.uk/pubs/download/
dp0642.pdf (accessed on 1.06.2022).

Romer P. (1986) Increasing returns and long-run growth.Journal of Political Economy, Vol. 94,
No. 5, pp. 1002-1037. DOI: https://doi.org/10.1086/261420

Romer P. (1989a) Capital accumulation in the theory of long run growth. Barro R. (Ed.)
Modern Business Cycle TheoryCambridge, MA: Harvard University Press, pp.51-127.

Romer P. (1989b) Human capital and growth: theory and evidence NBER Working Paper
No. 3173. Available: https://www.nber.org/papers/w3173.pdf (accessed on 1.06.2022).

Schultz T. (1961) Investment in human capital. American Economic Review Vol. 51, pp. 1—
17. Available: https://lwww.ssc.wisc.edu/~walker/wp/wp-content/uploads/2012/04/schultz
61.pdf (accessed on 1.06.2022).

Schwab K., World Economic Forum. (2017) The Global Competitiveness Report 2017-2018.
Available: https://lwww.weforum.org/reports/the-global-competitiveness-report-2017-2018
(accessed on 1.06.2022).

Schwab K., Zahidi S., World Economic Forum. (2020) The Global Competitiveness Report.
Special Edition 2020: How Countries Are Performing on the Road to Recovery Available:
https://www.weforum.org/reports/the-global-competitiveness-report-2020 (accessed on
1.06.2022).

Skirbekk V. (2003) Age and individual productivity: a literature survey. MPIDR Working
Paper WP 2003-028. Available: https://ideas.repec.org/p/dem/wpaper/wp-2003-028.html
(accessed on 1.06.2022).

Stankevics A., Ignatjeva S., Mensikovs V. (2014) Higher education’s contribution to economic
performance and innovativeness in Latvia: exploratory researchEconomic Annals, Vol. 202,
No. 59, pp. 7-42. Available: https://econpapers.repec.org/article/beojournl/v_3a59_3ay
3a2014 3ai_3a202_3ap_3a7-42.htm (accessed on 1.06.2022).

Trading Economics. (2022) Retirement Age Men. Available: https://tradingeconomics.com/
country-list/retirement-age-men (accessed on 1.06.2022).

Verhaegen P., Salthouse T. (1997) Meta-analyses of age-cognition relations in adulthood.
Estimates of linear and nonlinear age effects and structural model€?sychological Bulletin,
Vol. 122, No. 3, pp. 231-249. DOI: https://doi.org/10.1037/0033-2909.122.3.231

World Health Organization. (2020) Life Expectancy and Healthy Life Expectancy. Data by
Country. Available: https://apps.who.int/gho/data/node.main.688 (accessed on 1.06.2022).
World Health Organization. (2021) Ageism is a Global Challenge: UN. Available:
https://lwww.who.int/news/item/18-03-2021-ageism-is-a-global-challenge-un (accessed on
1.06.2022).



46 Socialo Zinatou V¢stnesis, 2022 1 (34), ISSN 1691-1881, elSSN 2592-8562

Edmunds Eipo, Zane Zeibote, Nataija Seiivanova-Fjodorova

NEVIENLIDZIGAS BAGATIBU SADALES TRAJEKTORIJAS
21. GADSIMTA SAKUMA

DOI: https://doi.org/10.9770/szv.2022.1(3)

Citcdanai:Eipo E., Zeibote Z., Seiivanova-Fjodorova N. (2022) Nevienlidzigas bagatibu sadales
trajektorijas 21. gadsimta sdkuma. Socialo Zinatou V¢stnesis,34(1): 46—72. https://doi.org/
10.9770/szv.2022.1(3)

For citation: Eipo E., Zeibote Z., Seiivanova-Fjodorova N. (2022) Trends of wealth inequality
at the beginning of the 225 century. Socialo Zinatou V¢stnesis / Social Sciences BulletiB4(1):
46-72. https://doi.org/10.9770/szv.2022.1(3)

b1 petijuma mcriis ir analizct nevienlidzigas bagatibu sadales trajektorijas 21. gadsimta
sakuma Rietumu civilizacija. T. Piketi pieo¢gma, ka tiedi misdienas atkal sak pieaugt bagatibu
koncentracija (k& tas jau noticis 18.—19. gadsimt&). Par sava pctijuma priekdmetu autori izvglc-
judies piecas Rietumu civiliz&cijas daias — virziena no rietumiem uz austrumiem: ASV, Rietum-
eiropu, Latviju, Ukrainu, Krieviju. Nevienlidzigas bagatibu sadales m¢ridanai un salidzinaddanai
autori izmantoja statistiskas deciles: augstakos 10% (ieskaitot augstako 1%), vidgjos 40% un
zemakos 50% iedzivotaju. Par diahroniskas analizes laika ierobepojumu izvgigts 1995. gads
un 2021. gads. K& empirisko datu avots izmantota Pasaules nevienlidzibas datubaze. P¢tijuma
rezultati liecina, ka nevienlidziga bagatibu sadale masdienu Rietumu civilizacijas dapadéas daiés
izpaupas dapada pakapc un atdiirigi virzitas trajektorijas: no straujas koncentracijas lidz dekon-
centracijai. To nacionélo bagatibu ipatsvars, kas koncentrgjies padu bagatako 1% ASV iedzi-
votaju rokas, pcdgjo 26 gadu laika pieaudzis no 28% lidz 35%, savukart padiem bagatéakajiem
1% Krievijas iedzivotajiem piederodas nacionalas bagatibas pieauga no 21% lidz 48%. Piketi
uzskata, ka 6ada situécija, Tpadi Krievija, faktiski vertgjama ké sociélas revolQcijas priekdvgst-
nesis. Bagatibu koncentracijas zioa Latvija un Ukraina zindméa mg¢ra vgrigjamas k& Rietumeiropas
un ASV / Krievijas situacijas starpvariants, savukart pcc nacionélo bagéatibu vidgja raditdja uz
vienu pieaugudo Latvija un Ukraina ir daudz tuvak Krievijai, nekd ASV un Rietumeiropai. ASV
un Krievija ir spilgts piemcrs ievgrojamam nevienlidzigas bagatibu sadales pieaugumam un ioti
izteiktai bagatibu koncentracijai, lai art nacionalo bagétibu vidgjais raditajs uz vienu pieaugudo
ASV ir 4-5 reizes augstaks, neka Krievija. ASV un Rietumeiropai ir Iidzigs nacionélo bagétibu
vidgjais raditajs uz vienu pieaugudo, taeu tas ioti atdiiras bagatibu koncentracijas zidoa. Savukart
Krievija atdiiras no Rietumeiropas gan p¢c nacionalo bagatibu vidgja raditaja uz vienu pieau-
gudo (Krievija tas ir vairakas reizes zemaks), gan pgc bagatibu koncentréacijas (Krievija tas ir
vairakas reizes augstaks). Turklat ASV, Rietumeiropa un Krievija savstarpgji atdiiras pgc
G. Hofstedes kultlras dimensiju raditajiem (un arf reliiijas zidd). Autori apdauba vienotas
Rietumu civilizacijas pastavgdanu 21. gadsimta sakuma un uzskata, ka ta ir sadielta “sékotncja
kodola” (Eiropas civilizacija) un divos pastavigi un daudzveidigi konfliktcjodos “perif¢rajos
sparnos” (Amerikas civilizacija un krievu civilizacija). b1 pctijuma novitati veido ekonomiskas
analizes pielietodana misdienu Rietumu civilizacijas struktQras dziiakai un sistgmiskai izpratnei
pamatojoties ne vien uz sistcmveidojodam reliliskajam, kultdras, vertibu atéiiribam, bet arf
uz ekonomiskajam patntbam.

Atslcgvardi: nevienlidziga bagatibu sadale, bagéatibu koncentracija, statistiskés deciles,
diahroniska analize, Rietumu civiliz&cija.
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Trends of wealth inequality at the beginning of the 21t century

This study is aimed to analyze trends in wealth inequality in the modern Western civilization
in the beginning of the 21st century. Piketty puts forward the assumption that wealth concen-
tration began to increase again (as it was already in the 18th—19th centuries). As the research
object, the authors chose five parts of Western civilization — from West to East: USA, Western
Europe, Latvia, Ukraine, Russia. As a tool for measuring and comparing wealth inequality,
the authors used statistical deciles: the top 10% (including the top 1%), the middle 40% and
the bottom 50% of the population. 1995 and 2021 were time points for diachronic analysis.
The source of empirical information was the data of the World Inequality Database. The study
results showed that in different parts of the modern Western civilization, wealth inequality has
different level and trends of changes: from rapid concentrating to deconcentrating. Wealth
concentration in the hands of top 1% of Americans has increased over the past 26 years from
28% to 35%, of Russians — from 21% to 48%. According to Piketty, this situation, especially
in Russia, is actually a harbinger of a social revolution. Latvia and Ukraine, in terms of wealth
concentration, represent an intermediate option between Western Europe and the USA / Russia.
In terms of average per adult national wealth, they are much closer to Russia than to the USA
and Western Europe. The USA and Russia are vivid examples of significantly increasing wealth
inequality and very strong wealth concentration, although average per adult national wealth
in the USA is 4-5 times higher than in Russia. The USA and Western Europe are similar only
in terms of average per adult national wealth, but they differ quite strongly in terms of wealth
concentration. In turn, Russia differs from Western Europe both in terms of average per adult
national wealth (in Russia it is several times lower) and in wealth concentration (in Russia it is
many times higher). At the same time, the USA, and Western Europe, and Russia are different
in cultural dimensions by Hofstede (and in religion too). The authors question the existence of
a single Western civilization in the 21st century and see it as split into an “original core”
(European civilization) and two “peripheral wings” constantly conflicting in various forms
(American civilization and Russian civilization). The novelty of this study is the use by the
authors of economic analysis for a deeper and systemic understanding of the structure of the
modern Western civilization — based not only on system-forming religious, cultural, value
differences, but also on economic ones.

Keywords: wealth inequality, wealth concentration, revolutionary situation, statistical
deciles, diachronic analysis, Western civilization.
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levads

Mdsdienu Rietumu civilizacija pastavodas ekonomiskas nevienlidzibas sistcmiskas
unilgtermioa izpctes aktualitati nosaka T. Piketi(T. Piketty) formulcta nepieciedamiba
nevienlidzibas pctijumos nodiirt divus pilnigi atdiirigus tas veidus: iendkumu nevien-
[idzibu (angiu val.: income inequality) un nevienlidzigu bagéatibu sadali (angiu val.:
wealth inequality). Otrais no mingtajiem ekonomiskas nevienlidzibas veidiem — nevien-
[idziga bagatibu sadale — visos laikos un visas kopienas ir bijis lielaks. Tomcr T. Piket?
piedcma, ka tiedi misdienas atkal sak pieaugt bagatibu koncentracija (ka tas jau noticis
18.-19. gadsimta) (Piketty 2014). P¢tijuma par to, k& astooas augsti attistitajas ekono-
mikas ilgtermidéa (1700.9.—2010.g.) mainijies kopgcjais bagatibu un iendkumu samcrs
(angiu val.: wealth-to-income ratio), T. Piketi un G. Zukmens (G. Zucman) secina,
ka “kapitals ir atgriezies” (angiu val.: capital is back) (Piketty, Zucman 2014).

b1 petijuma meriis ir analizgt nevienlidzigas bagatibu sadales trajektorijas 21.
gadsimta sakuma Rietumu (Ankerl 2000) civilizacija. Par izpctes priekdmetu autori
izvclcjudies piecas Rietumu civilizacijas daias — virziena no rietumiem uz austrumiem:
ASV, Rietumeiropu, Latviju, Ukrainu, Krieviju. BT pgtijuma vajadzibam Krievija tiek
pieskaitita Rietumu civilizacijai, taéu tikai makrocivilizacijas limeni. Autori izvirza
dadu hipotczi: misdienu Rietumu civilizacija notiekodas izmaidas nevienlidzigas baga-
tibu sadales zida nav viendabigas un nav vienadi verstas, un ne visas Rietumu civiliza-
cijas daias vcrojama “kapitala atgriedanas”. Tads misdienu Rietumu civilizacija vgro-
jamo nevienlidzigas bagatibu sadales izmaiou neviendabigums liecina par bltiskam
ekonomiskajam atdiiribam (papildus politiskajam, kultdras un citam atdiirtbam (Hun-
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tington 1993, 1996; Haynes 2021; Reeskens 2022)) pada Rietumu civilizacija, kas
iedalama Rietumos (ASV un liela daia Eiropas Savienibas) un Austrumos (slavu / pa-
reizticigo civilizacija (Huntington 1993, 1996) jeb Eiropas austrumu daia (Bova 2003).

Nevienlidzigas bagatibu sadales mc¢ridanai un salidzinadanai autori izvclgjudies
statistiskas deciles: augstakos 10% (ieskaitot augstako 1%), vidcjos 40% un zemakos
50% analiz¢to valstu iedzivotaju. Par diahroniskas analizes laika ierobepojumu izvclcts
1995. gads un 2021. gads. K& empirisko datu avots izmantota Pasaules nevienlidzibas
datubaze (angiu val..World Inequality Database) (Paris School of Economics 2022).
Daja pctijuméa autori analiz¢ nevienlidzigas bagatibu sadales dinamiku p¢dcjo 26 gadu
laika. Koncentréacijas un izklied¢danas spcku ietekmg (Fujita, Thisse 2002; Kim 2008;
Galle et al. 2017) daja procesa dapadas misdienu Rietumu civilizacijas daias notiek
bagatibu koncentracija (vai dekoncentracija) atkariba no ta, kurd spcks — koncentracijas
vai izklied¢danas — doming (Selivanova-Fjodorova 2020). Saskaoda ar T. Piketi pieoc-
mumu, “kapitala koncentracija 21 gadsimta sdkuma atkal sakusi pieaugt” (Piketty
2014: 335). Tiedi of pieocmuma empiriska parbaude Rietumu makrocivilizacijas piecu
daiu piemcra veido &i pctijuma galveno zinatniski praktisko uzdevumu.

LiteratOras analize

Mdasdienu pasaul¢ ekonomiskd nevienlidziba tds daudzveidigajas izpausmgs —
gan iendkumu nevienlidzibas, gan nevienlidzigas bagatibu sadales aspekta — ir viena
no galvenajam pctnieciskajam tcmam ka akadc¢miskaja (Kim 2008; Piketty 2014;
Piketty, Zucman 2014; Bourguignon 2015; Hung 2021; Flaherty, Rogowski 2021 un
daudzi citi), ta ari daudz pladakaja mcdiju telpa. K& piemcru var minct 2011. gada
uzsakto Politisko pgtijumu institata (angiu val.: Institute for Policy Studies) (Vading-
tona, ASV) projektu Inequality.org, kuré tiek apkopotas ar nevienlidzibas jautajumiem
saistitas ziou un mediju rakstu publikacijas gandriz divdesmit gadu garuma. Projekta
mcriis ir sniegt informaciju un atzidoas daudzveidigajai lasitaju kopienai, ko veido
gan macibspcki un purnalisti, gan aktivisti un politikas veidotji (Institute for Policy
Studies 2022).

Galvenais globalu un reiionalu ekonomiskas nevienlidzibas pctijumu informacijas
avots ir Pasaules nevienlidzibas datubaze (angiu vaWorld Inequality Database,
WID ), saukta arfWID.world —t& ir brivas piekiuves datubaze (angiu val.open source
databasg, kas veido daiu no starptautiska sadarbibas projekta, kura piedalas vairak
neké simts p¢tnieku piecos kontinentos (Paris School of Economics 2022). Izmantojot
WID datus, Parizes Ekonomikas skolas (angiu vaRaris School of Economic$ Pasaules
nevienlidzibas laboratorija (angiu val.:.World Inequality Lab ) sagatavo Pasaules nevien-
lidzibas péarskatu (angiu val.:World Inequality Report ), kuré tiek izteiktas globalas
ienakumu nevienlidzibas un nevienlidzigas bagatibu sadales prognozes (World Inequ-
ality Lab 2021).

Tadcjadi, misdienu pasaul¢ pastavodas ekonomiskas nevienlidzibas izpcte ir diezgan
institucionaliz¢ta. Proti, ar to nodarbojas p¢tnieciskas organizécijas, kas specializgjas
tiedi daja tcma (piemcram, Politisko pctijumu institdts (Vadingtona, ASV), as Pasaules
nevienlidzibas laboratorija (Parize, Francija) un daudzas citas), notiek starptautiskas
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konferences (PirmaWID.world konference notika Parizes Ekonomikas skola
2017. gadd), tiek publicctas ekonomiskas nevienlidzibas datubéazes (papildus Pasaules
nevienlidzibas datubaze{WID) pastav tematiski dauraka Pasaules ienakumu nevien-
[idzibas datubaze (angiu val.World Income Inequality Database, WIID ), kura pie-
ejama informacija par ienakumu nevienlidzibu attistitajas, attistibas un péarejas valstis
(United Nations University World Institute for Development (UNU-WIDER) 2022)),

k& arf starptautiski citgjami zinatniskie purnéli un gramatu sgrijas (piemgram,Journal

of Economic Inequality, Researchon Economic Inequality un citi).

Gan ienakumu nevienlidziba, gan nevienlidziga bagatibu sadale pasaul¢ pieaug
jau vairakus gadu desmitus (Flaherty, Rogowski 2021). Dapas valstis ir samazinajudas
arkartiga nabadziba dzivojodu cilvcku skaitu, taéu ekonomiska nevienlidziba turpina
pieaugt, jo ioti bagétie uzkraj nepieredzgtu resursu apjomu (Bakvis 2018; World Inequ-
ality Lab 2021). Lai gan pastav vienota izpratne par globalajam ekonomiskas nevien-
[idzibas pieauguma tendenc¢m, tomgr starptautiskaja zinatniskaja kopiena tiek izteikti
konceptuali atdiirigi piedcmumi — galvenokart par to, kurai ekonomiskas uzvedibas
tendencei misdienu Rietumu civilizacija ir lielaka nozime un lielakas perspektivas:
tieksmei pcc mantotajam kapitalam vai dzidai pc¢c lieliem darba iendkumiem.

T. Piketi uzskata, ka “ikvienai 20. gadsimta dzivojodai paaudzei bija savas ipadas
attiecibas ar uzkrajumiem un kapitalu. Ta dgvgtas bernu buma paaudzes parstavjiem
(dzimudi pce Otré pasaules kara — autoru piezime) visu nacas sasniegt padiem — tapat
ké& 20. gadsimta sakuma un starpkaru perioda dzimudajiem un divus karus piedzivo-
judajiem; gadsimta pcdcja treddaia dzimudie saskaras ar mantota kapitala pieaugodo
nozimi un dada zida lidzinas 19. un 21. gadsimta paaudz¢cm” (Piketty 2014: 405).
Masdienu zinatniskaja literatlré biepi sastopama dim apgalvojumam pretgja tgze par
to, ka jaunas informativi radodas ekonomikas veidodanas sekmg to, ka talantigakie
var vairakkartgji paaugstinat savu darba rapigumu un tadgjadi nodrodinat savu sociélo
augoupeju neatkarigi no ta, vai viou vecaki pieder elitei un vai no tiem iespgjams
mantot fpadumu un finandu kapitalu (Howkins 2001; Florida 2002a, 2002b, 2006;
Kerimoglu, Karahasan 2012; Business School for the World (INSEAD) et al. 2019).
21. gadsimta sdkumé radodums un talants atdiiribA no materialajiem aktiviem tika
uzskatits par produktivako kapitéla formu (talanta kapitéls — Tao et al. 2017) un par
parejas mehanismu no “vecas” ekonomikas “jaunaja” (Dubina et al. 2019). Lai gan
td devctas talanta ekonomikas (angiu val.talent economy) kritiii runa par to, ka
pcdgjas divas desmitgadcs Kiuvis arvien skaidréks, ka liela daia talantu nodarbojas
nevis ar jaunas vcrtibas radidanu, bet ar to pardodanu (Martin 2014), tomgr arf vioi
atzist, ka visstraujak augoda grupdorbes 400saraksta ir tiedi riska ieguldijumu fondu
parvalditaji (Martin 2014), nevis 6o fondu dalibnieki-investori. T. Piketi uzskata, ka
talanta ideju “biepi izmanto, lai attaisnotu arkartgjo nevienlidzibu un aizstavgtu
veiksmigos, taéu ta nedem vc¢réa zaudctajus un necendas noskaidrot, vai dis ioti ¢rtais
princips tiedam izskaidro novcrotas parmaioas” (Piketty 2014: 99).

Vertcjot mGsdienu Rietumu civilizacija pastavodas nevienlidzigas bagatibu sadales
tendences vgsturiska skatijuma, pcc T. Piketi doméam, jasecina, ka bagatibu koncen-
trécija visas Eiropas valstis 20. gadsimta sdkuma bija nedaudz izteiktdka, nek& dodien
(Piketty 2014). 20. gadsimta noteicodais fenomens Rietumu civilizacija pastavodas
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ekonomiskas nevienlidzibas joma bija divu pasaules karu rezultata (no 1914. gada
lidz 1945. gadam) notikusi nevienlidzibas kompresija (vispirms jau t.s. “rantj¢ krahs”—
Piketty 2014) un tam sekojusT relativa stabilitate, kas determingja rantjc poziciju
atjaunodanos socialaja stratifikdcija un mantota kapitala nozimes pieaugumu
21. gadsimta: “kapitéls ir atgriezies” (Piketty, Zucman 2014).

T. Piketi uzskata, ka masdienés eksist¢ “divas pasaules”: hiperipaduma sabiedriba
(jeb “rantj¢c sabiedriba”) ar izteiktu bagatibu koncentraciju un hipermeritokréatiska
sabiedriba (jeb “augstaka [imeoda vaditaju sabiedriba”) ar izteiktu ienakumu koncen-
traciju. Turklat realitatc abi die procesi var noritct paralcli viena un taja pada sabiedriba,
nosakot tas socialo ainavu (Piketty 2014). Tadcjadi 21. gadsimta die procesi — bagatibu
koncentracija un iendkumu koncentracija — var viens otru papildinat, nevis nomainit,
kas var izraisit tddas jaunas pasaules veidodanos, kur nevienlidziba bas v¢l lieléka,
neké iepriekdcjas divas (Piketty 2014). T. Piketi piefauj, ka nevienlidzibas “dabisk&”
struktlra drizék vargtu veicinat rantjc dominanci par augstaka [imeoa vaditajiem.
“Kad ekonomiskas izaugsmes temps ir neliels un to ievgrojami parsniedz kapitala
rentabilitate, bagatibu koncentracija — vismaz ticamakajos dinamiskajos modeios —
praktiski neizbcgami tiecas sasniegt tadu limeni, kur lieli iendkumi no mantota kapitala
batiski doming pér lieliem darba iendkumiem” (Piketty 2014: 409).

Sakot ar 20. gadsimta 70. gadiem, ekonomisk& nevienlidziba bagéatajas valstis
strauji pieauga —ipadi ASV, kur 2000.9.—2010.g. iendkumu koncentrécija atkal sasniedza
1910.9.—-1920.9. rekordaugstos raditajus un pat tos nedaudz parsniedza (Piketty 2014).
Saskaoda ar Politisko pctijumu institdta zidojumu “Billionaire Bonanza 2017, tris
bagatakajiem cilvckiem ASV: B. GeitsamB. Gates), Dp. BezosamJ. Bezo3un V. Bafe-
tam (W. Buffett), tagad pieder vairédk bagatibu, neka visiem amerikaou sabiedribas
zemakajiem 50% (160 miljoniem cilvgku jeb 63 miljoniem mé&jsaimniecibu) kopa
(Institute for Policy Studies 2017). Interesanti, ka Krievija, kuru diez vai var nosaukt
par bagatu valsti (vismaz 2021. gada Krievijas nacionalo bagatibu vidgjais raditajs uz
vienu pieaugudo bija gandriz 4 reizes mazaks, nek& ASV (Paris School of Economics
2022)), bagatibu koncentracija tiek aprakstita lidzigi ka ASV: “Krievija ir viena no
pasaules lidercm gan padreizgjo ienakumu, gan sabiedribas augdgjo slaou rokas kon-
centrgto bagatibu uzkradanas zioa, padi runajot par 1% vai pat mazakam elites apako-
grupdm” (Novokmet et al. 2017; Alvaredo et al. 2018; Mareeva, Slobodenyuk 2018;
Mareeva 2021).

D1 ekstrcma nevienlidziba — bagatibu un ienakumu koncentrécija ioti plana elites
slant — liek apdaubit mQsu izpratni par liberalas starptautiskas kartibas noteiktas sadales
izndkumu. Globalizacija rada zaudg¢jumus un niecigus ieguvumus daudz lielakam
cilvgku skaitam, nekéa piedemts uzskatit saskaoa ar tradicionalajiem ekonomiskajiem
modeiiem (Flaherty, Rogowski 2021). Kopd 20. gadsimta 80. gadiem globalizacija ir
samazinajusi nevienlidzibu starp valstim un vairuma valstu palielinjusi nevienlidzibu
valsts iekdienc. D1 globalas iendkumu sadales principu maida ir sekmgjusi jaunus ieopo-
litiskus konfliktus (Hung, Ho-Fung 2021). Aizvadita gadsimta laika notikudie centieni
mazinat nevienlidzibu ir bijudi zindma mcra haotiski, izradijudies karu un to radito
ekonomisko un politisko satricindjumu sekas, nevis pakapeniskas, saskaootas un vien-
mg¢rigas evollcijas instruments (Piketty 2014). Nav neké péarsteidzoda taja, ka laika
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no 1914. gada lidz 1945. gadam kapitala, Tpadi privata kapitala, pieredzctie satrici-
najumiizraisija augstakas deciles (un vgl lielaka mcra augstakas procentiles) bagatibu
daias samazinadanos un tas rezultata — arf pie ievgrojamas ienakumu nevienlidzibas
kompresijas. Daja sakara var pat piedemt, ka, sasniedzot noteiktu bagatibu koncen-
tracijas kritisko Iimeni, neizb¢cgami notiek liela m¢roga ieopolitiskie konflikti, kuru
mcriis ir “pasaules kartibas parveide” (atsaucoties uz S. Hantigntona(S. Huntington)
slaveno fundamentélo darbu “Civilizaciju sadursme: pasaules kartibas parveide” (angiu
val.: The Clash of Civilizations and the Remaking of World) (Huntington 1996)). Un,

lai gan autori atzist dada piedocmuma neviennozimigumu, tomgr karu ietekme uz nevien-
[idzigu bagatibu sadali ir pietiekami acimredzama: “1914.9.—1945.g. rantj¢ krahs ir
neparprotama vgsturiska procesa daia” (Piketty 2014: 276).

Autori piedem, ka Rietumu civiliz&cija, kuras kodols ir Ziemeiamerika un Eiropa,
patlaban ir iesaistijusies tiedi 6ada kartcja liela mgroga ieopolitiskaja konflikta, kas
turpina to dielt Rietumos un Austrumos. Oemot vcra iepriekd teksta izanalizGtas zinat-
niskas publikécijas par arkartigi augsto bagatibu koncentraciju ASV un Krievija, var
piedemt, ka dis divas misdienu Rietumu civilizacijas daias ir lidzigi ekonomiskas strati-
fikacijas zida, tomgr konceptuali atdiiras ideoloiiska un vertibu aspekta (Reeskens
2022). Pcc V. InozemcevdA. Eiic&ivda ) domam, ko viod izteicis sava fundamentalaja
darba “Dafniéieivay teaeeecasey: age+anoaopued iddaiineee e aiciiaeita iineda-
foaey inoyéiilie+anéié aaaiepoee” (Inozemtsev 1999) (angiu val.:One World
Divided. Existing Causes and Possible Results of the Coming Post-Economic Revo-
lution (Inozemtsev 2001) — oriiinalaja izdevuma krievu valoda nosaukuma izmantots
vards “civilizacija”, nevis “pasaule”), tiedi tagad vairak neka jelkad iepriekd Kilst
neparprotami skaidrs, ka cilvcku iekdgjie dzinuii un individualie neekonomiskie mcrii
atdiiras daudz lielaka mcra, neka tie ekonomiskie stimuli un centieni, kas vious iepriekd
apvienoja (Inozemtsev 1999).

Runajot par Krieviju, par spiti zinatniskaja literat(ra visparpiedemtajam Krievijas
un Rietumu (Eiropas) pretstatijumam (Danilevskij 1869 [2004]; Dugin 1997; Tsygankov
2006; Reeskens 2022) Krievija tomgr pieder Rietumu civilizAcijai kaut vai tikai tapgc,
ka — izmantojot pieradijumu “no pretcja” — nav citas mdsdienu civilizacijas (iinas,
arabu, musulmaou, Indijas — Ankerl 2000), kam Krieviju varctu pieskaitit.

Ja Krieviju neiekiauj Rietumu civilizacija, tad atliek lidzigi S. Hantingtonam un
citiem pgtniekiem vai nu pieskaitit to slavu / pareizticigo civilizacijai (Huntington
1993, 1996), kas veido Eiropas austrumu flangu (Bova 2003), vai arf runat par atse-
vidiu krievu civilizaciju (Huntington 1993, 1996; Dugin 1997; Reeskens 2022). “Krie-
vijas tauta k& no daudzam citam tautam atdiirigs vienums ir veidojies ka unikalas
civilizacijas iemiesojums, kam ir visas oriiinala un cilvgeces vesturg padvertiga fenomena
atdiiribas iezimes. Krievijas tauta ne vien veidoja valstiska veidojuma etnisko pamatu,
bet izteica no citdm tautam atdiirigu Tpatnas civilizacijas ideju” (Dugin 1997: 191).
Autori uzskata, ka nevienlidzigas bagéatibu sadales trajektoriju empiriska izpcte Rie-
tumu makrocivilizaciju parstavodu piecu teritoriju piemc¢ra sekmgs ne vien masdienu
ekonomiskas nevienlidzibas attistibas tendenéu izpratni, bet art Rietumu civilizacijas
iekdienc notiekodo procesu izpratni.
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Konceptualais ietvars un pctijuma metodoloiija

Sava pctijuméa autori konceptuali balstas “divu pasauiu” paradigma — gan ekono-
mika, gan kultdra. P¢c S. Hantingtona doméam, pat miera laikos saglabajas centieni
domat “divu pasauiu” paradigmé (Huntington 1993, 1996). Ka liecina zinatniskas
literatOras analize, “divu pasauiu” (rantj¢ pasaule un augstaka limeoda vaditaju pasaule)
principu sava ekonomiskas nevienlidzibas analiz¢ izmanto T. PiketT; “divu pasauiu”
(Rietumi un Austrumi) jcdziens pastavigi atrodams arf darbos par Rietumu civilizaciju
(Huntington 1993, 1996; Inozemtsev 1999; Ankerl 2000; Pew Research Center 2018).
Doma3jot “divu pasauiu” paradigma, vieniga piedemama pctijuma metode ir statistisko
vai socioloiisko datu salidzinoda analize. K& jau raksta ievada noradits, autori analiz¢
piecas Rietumu civilizacijas daias virziena no rietumiem uz austrumiem: ASV, Rietum-
eiropu, Latviju, Ukrainu, Krieviju.

1. attcls
Latvijas, Krievijas, Ukrainas un ASV kultdras dimensiju raditaji,*
balles no 0 Iidz 100

93 92 91 9595
8150
70
62 63 69 68
46
44 40 B3 a6
27
25 26 20
9 I 13 g 14
& . =m0 i & II il
Power Individualism Mas culinity Uncertainty Long Term Indulgence
Distance Avoidance Orientation

Latvija Krievija Ukraina ASV

Kultdras dimensijas (1. sleja) (2. sleja) (3. sleja) (4. sleja)

Varas distance(angiu val.: power distance 44 93 92 40
Individualisms (angiu val.: individualism) 70 39 23 91
Maskulinitate (angiu val.: masculinity) 9 36 25 62
IzvgirTéanas no nenoteiktibagangiu val.: uncertainty 63 95 95 46
avoidance

Ilg_termi(_‘)a orientacija (angiu val.: long term 69 81 86 26
orientation)

laudanas (angiu val.: indulgence 13 20 14 68

* G. Hofstedes kult(ras dimensiju datubaze ietver atsevidii nosauktas valstis, nevis Rietum-
eiropu ké& vienotu veselumu.

Avots: Hofstede 2022.
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Nevienlidzigas bagatibu sadales mcridanai un salidzinddanai autori izvclcjudies
statistiskas deciles: augstakos 10% (ieskaitot augstako 1%), vidcjos 40% un zeméakos
50% analizgto teritoriju iedzivotaju. Batiba vienigais empiriska pgtijuma uzdevums
Oaja raksta ir salidzinat nevienlidzigas bagatibu sadales struktiru un dinamiku sabied-
ribas, kas ieografiska un kultGras vcrtibu zioa atrodas talu cita no citas (Hofstede
2001, 2022; Reeskens 2022), taeu pieder vienai Rietumu makrocivilizacijai.

Katra, pat egalitarakaja sabiedriba augstaka decile veido atsevidiu pasauli (Piketty
2014). To veido gan cilvgki, kuru iendkumi tikai 2—3 reizes péarsniedz vidgjo limeni,
gan ari tie, kuru resursi vidgjo limeni parsniedz vairdkus desmitus reipu. “Tapcc aug-
stako decili ir ieteicams iedalit divas apakdgrupas: vienu no tam veido augstaka pro-
centile (kuru skaidribas labad var saukt par domingjodo slani, nekadi neuzskatot, ka
dis apzimgjums bitu labaks par citiem), savukart otru — ndkamas devioas procentiles
(turigais slanis)” (Piketty 2014: 251). P¢c autoru domam, jebkuras valsts sabiedribas
augstéakai procentilei piederodas bagatibu (vai iendkumu) daias lielums Tauj adekvati
novcrtgt attiecigaja valsti pastavodo nevienlidzibu un salidzinat valstis, jo tiedi dis
raditajs ne vien norada uz ioti lielas bagatibas (vai lielu iendkumu) esamibu, bet art
raksturo tas sabiedribas daias lielumu, kas ar diem arkartigi augstajiem raditajiem ir
saistita.

Daja pctijumé sabiedribas dalidanai statistiskas grupas autori izmanto T. Pikett
metodoloiiju (augstakie 10%, vidgjie 40% un zemakie 50%), jo starp “tautas” pasauli
un “elites” pasauli nekad nepastav krass nodiirums (Piketty 2014). Tomgr tas neno-
zimg, ka, piemc¢ram, nabadzigakie 50% ASV iedzivotaju ir tikpat nabadzigi ka
nabadzigakie 50% iedzivotaju Krievija vai bagatakie 10% ASV iedzivotaju ir tikpat
bagéati k& bagatékie 10% iedzivotaju Krievija. Atslggvards (kas padara iedzivotaju
grupu salidzinadanu dapadas valstis par iespgjamu un korektu) te ir “@’, proti, padi
nabadzigakie 50% iedzivotaju un padi bagatékie 10% (vai 1%) iedzivotaju. Turklat
pctijuma gaita tiks 0emts vgra arf attiecigas valsts nacionélo bagatibu vidgjais raditajs
uz vienu pieaugudo. Badu katras valsts iedzivotaju struktQras statistisko dalijumu
padu bagatako, padu medialako un padu nabadzigako procentualajas grupas autori
uzskata par vienigo korekto veidu nevienlidzigas bagéatibu sadales struktiras salidzi-
nadanai laika un telpa.

Par daja pctijumé analizgto laika periodu autori izvglgjudies gandriz 30 gadusilgu
posmu, proti, “vienas paaudzes laiku, ko m¢s uzskatam par daudz nozimigaku laik-
posmu konkrcta sabiedribéd notiekodu parmaiou izvgrtcdanai” (Piketty 2014: 90).
Rietumu civilizcijas daiés, k& ari pasaulg kopuma (salidzindjumam) pastavodas nevien-
lidzigas bagatibu sadales diahroniskajai analizei autori ka laika robepas izvclgjudies
1995. gadu un 2021. gadu.

Nevienlidzigu bagétibu sadali veidojodo koncentracijas un izkliedgdanas spcku
ietekmc (Fujita, Thisse 2002; Kim 2008; Galle et al. 2017) Rietumu civilizécijas dapadas
daias norisindjas bagatibu koncentracija (vai dekoncentracija) atkaribé no ta, kurd
spgks — koncentracijas vai izkliedgdanas — doming (Selivanova-Fjodorova 2020).



E. Eipo, Z. Zeibote, N. Seiivanova-Fjodorova. Nevienlidzigas bagatibu sadales.. 55

2. attcls
Nevienlidzigas bagatibu sadales procesa attistibas posmi
o
RASANAS ljas un izkliedésanas
spéki

Bagatibu koncentracija /

PROCESA dekoncentracija 10% (vai 1%)
GAITA sl e o -

bagatako iedzivotaju rokas

PROCESA Nevienlidzigas bagatibu sadales
REZULTATS limenis sabiedriba

Avots: autoru izveidots, pamatojoties uz Selivanova-Fjodorova 2020.

| oti svarigs metodoloiisks aspekts daja shgma (skat. 2. attclu) ir bagatibu koncen-
tracija / dekoncentracija, k& nevienlidzigas bagatibu sadales procesa attistibas posms:
a1 posma rezultaté attiecigaja sabiedriba tiek sasniegts noteikts nevienlidzigas bagéatibu
sadales [imenis, kura m¢ridana un salidzinddana konkrgtajos laika punktos iauj kon-
statct katra teritorija vgrojamas nevienlidzigas bagatibu sadales trajektorijas.

Pcdcjais o pctijuma metodoloiijas sadaia aplikojamais metodiskais jautajums ir
to raditaju izvcle, kas tiks izmantoti bagatibu koncentrécijas / dekoncentréacijas un
teritorija pastavodas nevienlidzigas bagéatibu sadales mg¢ridanai. Vispirms bltu janorada,
ka bagétibu koncentracija vai dekoncentrécija ir dinamisks raditajs, turpreti valsti
sasniegtais nevienlidzigas bagétibu sadales limenis ir statisks raditajs. Tapgc formula,
kuru izmanto, lai noteiktu, kurd no diem procesiem — bagatibu koncentracija vai dekon-
centracija — un ar cik lielam parmaidoam attiecigaja teritorija norisinas, izskatas dadi:

CH — 10%(1%)piederosas bagatibas 1. gada 10%|1%|piederosas bagatibas 0. gada (1)
nbsl~  50% piederosas bagatibas 1. gada 50% piedero$as bagatibas 0. gada '
kur
CH , — starp bagatakajiem 10%(1%) iedzivotaju un nabadzigakajiem 50% iedzi-

votaju pastavodas nevienlidzigas bagatibu sadales [Tmeoda (nbsl) parmaioas (“+”
nozimg¢ koncentréciju, “=" nozim¢ dekoncentréciju), punktos;

10%[1%|piederosas bagatibas i. gada __ AtA i 0 04) | T Al -
0% pladeratas basnibas i oeds —Starp bagatakajiem 10%(1%) iedzivotaju un naba

dzigékajiem 50% iedzivotaju pastavodas nevienlidzigas bagatibu sadales [imenis,
kas attiecigaja valsti sasniegts i. gada, punktos.

Avots: autoru izstradata formula.
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T. Piketi piedava oadu attieciga valsti pastavodas nevienlidzigas bagatibu sadales
[Tmeou empiriskas interpretéacijas skalu, noradot, ka niecigi nevienlidziga bagétibu
sadale raksturiga idealajai sabiedribai, kura nevienlidzigas bagatibu sadales zioa
izpctitas cilvcces vestures gaita netika novcrota, savukart ioti stipri nevienlidziga
bagatibu sadale ir socialas revol(cijas priekdvcstnesis (skat. 1. tabulu).

1. tabula
Nevienlidzigas bagatibu sadales limedu empiriska interpretacija

Dapadu iedzivotaju grupu Niecigi Vidgji Vidgji stipri Stipri loti stipri
daia kopgja bagatibu nevienlidziga nevienlidziga nevienlidziga nevienlidziga nevienlidziga
apjoma sadale sadale sadale sadale sadale
= YRy
BagataAkle_ 10{0 |_ed2|votaju 30% 50% 60% 70% 90%
(augstékais slanis)
tostarp bagatakie 1%
iedzivotaju (domingjodais 10% 20% 25% 35% 50%
slanis)
3 i 0,
tostarp nakamie 9% 20% 30% 35% 35% 40%
iedzivotaju (turigais slanis)
— Ao A
Vidgjie 40% iedzivotaju 45% 40% 35% 25% 5%
(vidgjais slanis)
— 5
Nabadzigakie 50% 554 10% 5% 5% 5%
iedzivotaju (zemékais slanis)
Kopéa 100% 100% 100% 100% 100%

Avots: Piketty 2014: 248.

Pamatojoties uz T. Piketl izstradato un 1. tabula apkopoto nevienlidzigas bagatibu
sadales [Tmeou empiriska interpretéciju, daja pctijuma tiks kvalitativi vertcta nevien-
[idziga bagatibu sadale piecas analizctajas mlsdienu Rietumu civilizacijas daias.

Saskaoa ar T. Piketi piedo¢gmumu, “spriepot pgc visa, kapitala ipadumtiesibu koncen-
tracija 21. gadsimta sékuma atkal sékusi pieaugt” (Piketty 2014: 335). Lai ar Rietumu
makrocivilizaciju parstavodo piecu teritoriju piemgru vargtu empiriski apstiprinat vai
noraidit 8o pieocmumu, autori analiz¢s laikd no 1995. gada lidz 2021. gadam notikudas
parmaidas dados raditajos:

1) starp bagatakajiem 10%(1%) iedzivotaju un nabadzigakajiem 50% iedzivotaju
pastavodas nevienlidzigas bagatibu sadales limeoda parmaidas (izmantojotdrmulu

un Pasaules nevienlidzibas datub&zes (Paris School of Economics 2022) datus);
2) nacionalo bagatibu vidgjais raditajs uz vienu pieaugudo (izmantojot Pasaules nevien-

lidzibas datubazes (Paris School of Economics 2022) datus).

Pctijuma rezultati un to interpretacija

Pctijuma empirisko rezultatu analizi autori séks ar tas nevienlidzigas bagatibu
sadales globéléas trajektorijas vizualizaciju, kas pastav starp bagatékajiem 1% un 9%,
vidgjiem 40% un nabadzigékajiem 50% iedzivotéju (skat. 3. att¢lu).
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3. attgls
Nevienlidzigas bagatibu sadales trajektorija pasaulg, personiga neto
bagéatibu daia (pieaugudie, vienlidzigs dalijums),%, 1995.9.—2021.g.
100%
90%

80%

30%

20%

10%

0%

o o
&
LR

A ® O O D L & > &5 Q O Q A
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Bagatakais 1% iedzivotaju M Bagatakie 9% iedzivotaju M Vidéjie 40% iedzivotaju M Nabadzigakie 50% iedzivotaju

* Orilinalais atdifrcjums datubazg: net personal wealth share (adults, equal split).
Avots: autoru izveidots attcls, izmantojot datus no Paris School of Economics 2022.

K& redzams no 3. att¢la datiem, p¢dgjo 26 gadu laika pasaulg kopuma bagéatibu
pctijumu rezultatiem par “nevienlidzigas bagéatibu sadales elites laba (angiu vatop-
heavy inequality) pieaugumu” (Flaherty, Rogowski 2021: 495), lai gan apstiprina to,
ka masdienu pasaulg “visvairak pieder augstakajam 1%” (Flaherty, Rogowski 2021
495). 1% pasaules bagatako iedzivotaju stabili pieder 38% visu pasaules bagatibu,
bet augstékajai decilei pieder 75-79% visu pasaules bagatibu. Savukart pusei pasaules
iedzivotaju (nabadzigakajiem 50%) stabili pieder tikai 2% visu pasaules bagéatibu
(skat. 3. attclu). Saskada ar T. Piketi metodiku dada nevienlidziga bagatibu sadale
empiriski interpret¢cjama ké stipri nevienlidziga sadale (skat. 1. tabulu) ar tendenci uz
ioti stipri nevienlidzigu sadali.

2. tabulé autori apkopojudi raditajus, kuriiauj uz pasaules fona izverict daja pctijuma
analiz¢to piecu Rietumu civilizacijas daiu situéciju. 2. tabula apkopotie nevienlidzigas
bagatibu sadales raditaji masdienu Rietumu civilizacijas piecas daias uz pasaules fona
liecina, ka nevienlidzigas bagatibu sadales trajektorijas misdienu Rietumu civilizacija
nav viendabigas un nav vienadi virzitas. Uz visu pércjo analiz¢to Rietumu civilizacijas
daiu fona visvairak parsteidz Krievija, kur pcdcjo 26 gadu laika ta bagéatibu daia, kas
pieder bagatakajiem 1% iedzivotaju, ir palielindjusies vairak neka divas reizes (no 21%
lidz 48%), tadgjadi pietuvinoties revolucionarai situacijai. Kopuma Krievija bagatibu
koncentracija bagatako 10% un 1% iedzivotaju rokas no 1995. gada lidz 2021. gadam
izaugusi attiecigi par 18,2 un 13,4 punktiem, kas ir bezprecedenta gadijums gan visas
pasaules konteksta, gan salidzindjuma ar pargjam analiz¢tajam Rietumu civilizacijas
daiam.
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2. tabula
ledzivotaju procentuélo grupu starpa pastavooas
nevienlidzigas bagatibu sadales trajektorijas pasaul¢ un piecas
Rietumu civiliz&cijas daias, % un punktos, 1995.9.—2021.9.
Rietumu Bagatakie iesk. Vidgjie Nabadzigakie
civilizacijas Gadi 10% augstako 40% 50% Kopa
daias iedzivotaju 1% iedzivotaju iedzivotaju
1 2 3 4 5 6 7
Pasaule 1995 79% 38% 19% 2% 100%
2021 75% 38% 23% 2% 100%
Parmaioas, salidzinot 2021.gadu
un 1995. gadu katra grupa:
10% /50% 1% / 50% 10% / 50% 1% / 50%
Nevienlidzigas 1995 79/2=39,5 38/2=19,0 -2,0 0
bagatibu sadales 2021 75/2=37,5 38/2=19,0 dekoncentracija  stagnacija
[fmenis
ASV 1995 66% 28% 32% 2% 100%
2021 71% 35% 27% 2% 100%
Parmaioas, salidzinot 2021.gadu
un 1995. gadu katra grupa:
10% /50% 1% / 50% 10% / 50% 1% / 50%
Nevienlidzigas 1995 66/2=33,0 28/2=14,0 +2,5 +3,5
bagatibu sadales 2021 71/2=35,5 35/2=17,5 koncentrécija  koncentracija
[fmenis
Rietumeiropa 1995 51% 20% 42% 7% 100%
2021 56% 24% 38% 6% 100%
Parmaioas, salidzinot 2021.gadu
un 1995. gadu katra grupa:
10% /50% 1% / 50% 10% / 50% 1% / 50%
Nevienlidzigas 1995 51/7=7,3 20/7=2,9 +2,0 +1,1
bagatibu sadales 2021 56/6=9,3  24/6=4,0 koncentrécija  koncentracija
[fmenis
Latvija 1995 65% 26% 32% 3% 100%
2021 60% 29% 34% 6% 100%
Parmaioas, salidzinot 2021.gadu
un 1995. gadu katra grupa:
10% /50% 1% / 50% 10% / 50% 1% / 50%
1995 65/3=21,7 26/3=8,7 -11,7 -3,9

Nevienlidzigas

bagatibu sadales 2021 60/6=10.0
[fmenis

29/6=4,8 dekoncentracija dekoncentracija

2. tabulas turpindjumu skat. ndkamajé lappusc.
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2. tabulas turpinjums

1 2 3 4 5 6 7
Ukraina 1995 55% 22% 39% 6% 100%
2021 59% 28% 35% 6% 100%

Parmaioas, salidzinot 2021.gadu
un 1995. gadu katra grupa:
10% /50% 1% / 50% 10% / 50% 1% / 50%
Nevienlidzigas 1995 55/6=9,2 22/6=3,7 +0,6 +1,0
bagatibu sadales 2021 59/6=9,8 28/6=4,7 koncentracija koncentracija
[imenis
Krievija 1995 52% 21% 40% 8% 100%
2021 74% 48% 23% 3% 100%

Parmaioas, salidzinot 2021.gadu
un 1995. gadu katra grupa:

10% /50% 1% /50%  10% / 50% 1% / 50%
Nevienlidzigas 1995 52/8=6,5 21/8=2,6 +18,2 +13,4
bagatibu sadales 2021 74/3=24,7 48/3=16,0 koncentracija  koncentracija
[imenis

Avots: autoru aprciinats un sastadits, izmantojot datus no Paris School of Economics 2022.

Turklat Krievija analizgjamaja 26 gadu perioda ievgrojami (no 40% lidz 23%)
sarucis t& saucamais “bagatibu vidusslanis” (angiu val.patrimonial middle class),
kuras veidodanos T. Piketi d¢vg par “padam nozimigakajam strukturalajam parmaioam
bagatibu sadalijuméa ilgtermioa” (Piketty 2014: 335). 2. tabula apkopotie dati palidz
saprast nesen Krievija notikuda socioloiiska pgtijuma “Vidusslaoa priekdstati par
nevienlidzibu salidzingdjuma ar citiem Krievijas iedzivotéjiem: uzskatu vienotiba vai
nesaskaoas?” rezultatus: “Lai gan vidusslanim raksturiga ipada savas identitates apzioa
un sava sociala statusa padnovcrtcjums, ta parstavji sevi vertc ka sabiedribas “vidus-
daiai”, nevis partikudajiem sladiem piederigus. Tas ari izskaidro vidgjam slanim un
parcjiem Krievijas iedzivotajiem kopigo nostaju, ka sabiedribé valda parék liela nevien-
[idziba. Rungjot par nevienlidzibu, vidusslanis doma nevis sava un zemaka slada stavokiu
atdiiribas, bet gan skaitliska zioa nelielas elites atrautibu no visiem parcjiem sabiedribas
sladiem, ieskaitot vidusslani. Tas izpaupas socialo konfliktu specifiskaja uztverc: Krie-
vijas iedzivotaji par centralo uzskata tiedi konfliktu starp nabadzigajiem un bagéatajiem”
(Mareeva 2021: 46).

Atgriepoties pie nevienlidzigas bagatibu sadales dinamikas analiz¢tajas Rietumu
civilizacijas daias, autori sagatavojudi piecas dis dinamikas vizualizacijas par p¢dgjiem
26 gadiem, kas iekiautas o1 raksta pielikuma. Bajos attclos uzskatami paradita bagéatibu
koncentrécija bagatako 10% un 1% ASV un ipadi Krievijas iedzivotaju rokas, turpretl
Rietumeirop4, Latvija un Ukraina bagatibu koncentracija bijusi vaja un tika novcrota
pat bagatibu dekoncentracija (skat. att¢lus raksta pielikum@) — tiedi tapat k& pasaulg
kopuma (skat. 2. tabulu). Nakamaja att¢la autori salidzina nevienlidzigas bagatibu
sadales datus par 2021. gadu piecas analizctajas Rietumu civilizacijas daiés.
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4. attcls
Nevienlidziga bagéatibu sadale piecas masdienu
Rietumu civilizacijas daias, iedzivotaju procentualajam grupam
piederodas nacionalas bagatibas procentos, 2021. gads

100%
90%
80%
70%
60%
50%
40%
38

30%

34 35
20%
27 23
10%
0% 2 6 6 6 o
ASV Rietumeiropa Latvija Ukraina Krievija

Zemakie 50%  Vidéjie 40% m Augstdkie 9% M Augstaks 1%

Avots: autoru aprgiinats un izveidots, izmantojot 2. tabulas datus.

K& izriet no 4. attcla redzamo datu salidzindjuma, ASV un Krievija ir ioti lidziga
bagatibu koncentracijas pakéape, turpreti Rietumeiropa ir viszemaka bagatibu kon-
centracijas pakéape visd masdienu Rietumu civilizacija. Savukart Latvija un Ukraina
bagatibu koncentracijas zida veido starpvariantu starp Rietumeiropu un ASV / Krie-
viju.

5. attcla autori diahroniski salidzina bagatékajiem 1% iedzivotaju piederodo baga-
tibu fpatsvaru piecés Rietumu civiliz&cijas daias un pasaul¢ kopuma.

Krievijas “spice” (nevienlidzigas bagéatibu sadales zidod) savas rokas sakoncentrgjusi
praktiski pusi visu nacionalo bagétibu, kas, pgc T. Piketi domam, ir socialas revollcijas
priekdvcstnesis (Piketty 2014). Turklat bagatako 1% Krievijas iedzivotaju bagatibu
dubultodanés (un pat nedaudz vairak) notikusi tiedi p¢cdgjo 26 gadu laikd. Tomgr dis
fakts, pcc autoru domam, zinatniskaja diskursa atspoguiots daudz mazak, neka stipri
nevienlidziga bagatibu sadale ASV.
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5. attcls

Bagatékajiem 1% iedzivotaju piederodo nacionalo bagéatibu ipatsvars
pasaulg un piecas Rietumu civilizacijas daias, %, 1995.9.-2021.g.

60
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40

30

— o
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207‘————————-’ -

10

PASAULE
Latvija

ASV

Rietumeiropa

- en e e Ukraing eo— Krievija

Gadi PASAULE ASV Rietumeiropa Latvija Ukraina Krievija
1 2 3 4 5 6 7
1995 38 28 20 26 22 21
1996 38 29 21 26 22 23
1997 38 30 22 26 22 32
1998 39 31 22 26 22 36
1999 40 31 22 26 22 41
2000 40 32 22 26 22 39
2001 39 32 22 26 22 43
2002 38 31 22 26 22 39
2003 38 31 22 26 22 43
2004 39 31 21 26 22 44
2005 39 32 22 27 25 42
2006 39 33 22 26 24 39
2007 39 33 22 26 29 40
2008 38 33 21 26 29 44
2009 37 32 21 26 26 33
2010 37 33 22 26 28 38
2011 37 34 22 26 29 41

5. attgla turpindjumu skat. ndkamaja lappusc.
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5. attcla turpinjums

1 2 3 4 5 6 7
2012 37 36 22 26 29 41
2013 37 35 23 26 29 41
2014 38 36 24 26 29 42
2015 38 36 23 28 27 46
2016 37 36 23 28 25 46
2017 37 35 23 29 26 47
2018 37 35 24 28 27 48
2019 37 35 23 29 27 48
2020 37 35 24 29 25 48
2021 38 35 24 29 28 48

Avots: autoru aprgiinats un izveidots, izmantojot datus no Paris School of Economics 2022.

K& liecina Pasaules nevienlidzibas datub&z¢ esodo pcdgjo 26 gadu datu analize,
bagatako 1% pasaules iedzivotaju rokas sakoncentrcts nedaudz vairak par treddaiu
(38%) visu pasaules bagatibu. Savukart Krievija dis raditajs no 21% 1995. gada pie-
audzis lidz 48% 2021. gada, par 10% parsniedzot pasaules vidgjo raditaju. Visas
parcjas autoru analizctajas Rietumu civilizacijas daias bagatibu koncentréacija bagatako
1% iedzivotaju rokas ir mazak izteikta un diezgan stabila: uz 2021. gadu — no 20—
24% Rietumeiropa lidz 28—-29% Latvija un Ukraina (skat. 4. att¢lu). Savukart ASV,
lai ar tur 1% “spicei” piederodo bagatibu koncentracija neparsniedz pasaules vidcjo
raditaju, tomgr ir tendence tam pietuvoties. Tadcjadi, bagatibu koncentracijas un
“bagatibu vidusslaoa” zidd ASV ir tuvak Krievijai, neké Eiropas valstim (skat. 2. tabulu
un 4.-5. attclu).

Pcdcjas desmitgadgs ASV un Krievija kiuvudas ioti [idzigas bagatibu koncentracijas
zidad un lidz ar to kiuvudas ievgrojami atdiirigas no Rietumeiropas. Un, ja T. Piketi
saka, ka ASV pasaulei rada sliktu piemcru nevienlidzibas zida (Eshe 2017), tad, pama-
tojoties uz daja pctijuma veiktas empiriskés analizes rezultatiem, autori var apgalvot,
ka Krievijas raditais piemgrs ir vcl sliktaks.

Ka jau daja raksta iepriekd mingts, analiz¢tajam Rietumu civilizacijas daiam ir
atdiirigs nacionalo bagéatibu vidgjais raditajs uz vienu pieaugudo, kas noteikti jadem
v¢ra, analizgjot nevienlidzigu bagatibu sadali. Nakamaja attgla redzama nacionélo
bagéatibu vidcja raditaja uz vienu pieaugudo dinamika analizctajas Rietumu civilizacijas
uz pasaules vidgja raditaja fona p¢dcjo 25 gadu laika.
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6. attcls
Nacionélo bagatibu vidgjais raditajs uz vienu pieaugud® pasaulc un
piecas Rietumu civilizacijas daias, eiro, 1995.9.-2020.g.
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PASAULE ASV Rietumeiropa

Latvija e e e= e Ukraina

Krievija

Gadi PASAULE ASV Rietumeiropa Latvija Ukraina Krievija
1 2 3 4 5 6 7
1995 47344 149552 122587 46011 27217 34250
1996 48685 158359 124674 50098 24662 38981
1997 50836 170742 130155 53234 24172 40519
1998 52481 188657 136522 56581 23698 39898
1999 54639 207200 145690 59104 23674 39481
2000 56989 215456 153475 62468 25393 39671
2001 57459 213590 157271 64601 29211 45327
2002 58123 209211 159399 66365 31815 52166
2003 59942 214438 165254 70226 36103 55843
2004 63694 233689 174817 72854 41897 58195
2005 67850 251147 187022 78351 44824 60104
2006 72343 264461 200160 88454 48854 73431
2007 76635 267191 208489 99489 53960 90604
2008 76021 237806 204944 101003 56506 94002
2009 74069 206089 197004 96011 45976 94556
2010 76606 203235 197936 81857 49833 88111
2011 77969 200695 197547 86234 53262 77108
2012 79771 202165 194689 93598 52061 77851
2013 83221 218061 193752 99418 52094 80677

6. att¢la turpindjumu skat. ndkamaja lappusc.
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5. attcla turpinjums

1 2 3 4 5 6 7
2014 86355 233875 195766 101072 49949 81947
2015 88937 243778 199056 106813 47176 79614
2016 91487 250190 203315 112647 46311 78085
2017 94140 265086 207508 118849 48636 75968
2018 96136 269898 210015 125162 50889 73767
2019 99169 282670 214244 131076 53124 75498
2020 94958 269731 200010 126407 51135 73918

* Vidgjo bagatibu uz vienu pieaugudo tirgus v¢rtiba, eiro, p¢c pirktspgjas paritates, bazes
gads — 2021.g.
Avots: autoru apr¢iinats un izveidots, izmantojot datus no Paris School of Economics 2022.

Autori uzskata, ka 5. attcla apkopotie nacionalo bagatibu vidgjie raditaji uz vienu
pieaugudo 25 gadu laika analiz¢tajas Rietumu civilizacijas daias un pasaulg batiski
papildina iepriekd veikto bagatibu koncentracijas analizes rezultatus. Piemgram, ASV
un Rietumeiropa nacionélo bagatibu vidcjais raditajs uz vienu pieaugudo ir batiski
augstaks, nekéa pasaules vidgjais raditajs (ka tas ari bltu sagaidams). Interesantu situa-
ciju var novcrot Krievija, kur nacionalo bagatibu vidcjais raditajs uz vienu pieaugudo
ir vairakkart zemaks, nekd ASV un Rietumeiropa (pcc o1 raditaja Krievija ir ioti tuvu
pasaules vidcjam [imenim, ka arf Latvijas un Ukrainas limenim — skat. 6attclu). Pcc
2008. gada globalas finandu krizes Krievija — tiedi tapat ka citds Rietumu civilizacijas
daias — nacionalo bagatibu vidgjais raditajs uz vienu pieaugudo samazinajas, taéu
atdiiriba no ASV, Rietumeiropas un Latvijas Krievija dis [imenis pcc krizes ta arf neat-
griezas iepriekdcja ITment, bet gan turpindja kristies (un uz o1 fona bagatibas aktivi
turpindja koncentrcties bagatako 1% Krievijas iedzivotaju rokas). Ir verts pieverst
uzmanibu ari tam, ka p¢cc 2019. gada pasaulc kopuma un visas piecas analizctajas
madsdienu Rietumu civilizacijas daias nacionalo bagatibu vidgjie raditaji uz vienu pie-
augudo saka diezgan ievgcrojami samazinaties, un autori patlaban v¢l nespgj nosaukt
0ada vienota krituma iemeslu (iespgjams, tas saistits ar Covid-19 pandc¢miju).

Tadcjadi, galvenais autoru secindjums p¢c nacionalo bagatibu vidgjo raditaju uz
vienu pieaugudo analizes misdienu Rietumu civilizacijas daias pastavodas bagatibu kon-
centracijas konteksta ir ASV un Krievijas “bagéatibu elidu” liela lidzitba, 6emot vera to
rokas sakoncentrcto milzigo nacionélo bagatibu daiu. Autori pieiauj, ka Krievija vecrojama
daudz izteiktaka bagatibu koncentracija pilntba kompensc Krievijas gandriz éetrreiz
mazéko nacionalo bagatibu vidgjo raditaju uz vienu pieaugudo, proti, Krievijas “bagatibu
elite”, visticaméakais, ir tikpat bagata, cik ASV “bagatibu elite”. Savukart nabadzigakie
Krievijas iedzivotdji ir vairakas reizes nabadzigaki par nabadzigakajiem amerikaoiem.

ASV un Rietumeiropas raditaji ir tuvi tikai nacionalo bagéatibu vidgja raditaja uz
vienu pieaugudo zid4a, bet pilnigi atdiirigi bagatibu koncentracijas aspekta. Pirmkart,
Rietumeiropa (atdiiriba no ASV un visam pargjam analiz¢tajam masdienu Rietumu
civilizacijas daiam) ir visspc¢cigakais un noturigakais “bagatibu vidusslanis”. Vistica-
makais, ka, rakstidams par “bagéatibu vidusslani” k& par nozimigako bagatibu sadali-
juma strukturélo parmaiou ilgtermioa (Piketty 2014), T. Piketi doméja galvenokart
Rietumeiropu.
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Pamatojoties uz daja raksta veiktds analizes rezultatiem, autori varctu piekrist
T. Piketi viedoklim, ka “21. gadsimta ASV ki(st par “rantj¢ sabiedribu” taja nozimg,
ka lieli darba ienakumi var nodrodinat to ipadniekiem iespcju iekilt bagatako 10%
iedzivotaju grupa, bet, lai iekiltu augstakaja procentilc, ar talantu un darba raditajiem
nepietiek un ir nepieciedams bat par kapitala ipadnieku” (Piketty 2014: 290). bai tczei
autori pievienotu ari Krieviju, kur tendence Kilt par “rantjc sabiedribu” ir v¢l stiprak
izteikta — [idz ar to Krievija lidzinas ASV taja zio4, ka ievcrojama nacionalo bagatibu
daia (48% Krievija un 35% ASV 2021. gada) koncentrcta bagatako 1% iedzivotaju

7. attgls
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rokas, ka ari bagatako 10% iedzivotaju rokéas (74%
Krievija un 71% ASV 2021. gada).

Savukart masdienu ieopolitiskie konflikti un kara-
darbiba nav tik daudz konflikti ekonomiku starpé, cik
starp kultGram, un tiedi tapcc tie ir vel dziiaki un daudz
gratak risinami (Inozemtsev 1999). Sava gramata “Ci-
viliz&ciju sadursme: pasaules kartibas parveide” S4an-
tingtons apgalvo, ka politiskais konflikts arvien vairak
bls saistits ar atdiiribam “civilizaciju” starpé; vidoo ari
runa par nozimigo sadalodo liniju, kas dicrso Eiropu—
ta nodiir rietumu kristietibu no pareizticigo kristietibas
un islama. B1 sadaloda linija sdkas Ziemeieiropa, kur
ta veido Somijas un Krievijas robepu, un beidzas Balka-
nos, taéu stiepjas ari cauri Baltkrievijai un Ukrainai
(Huntington 1996), sadieiot tas divas daias ar atdiirigu
vesturi, kultdras vertibam u.c.

D1 pctijuma rezultati saskan ar S. Hantingtona t¢zi
par ekonomiska faktora sekundéaro nozimi starpcivi-
lizaciju konfliktos, proti, sabiedribas var bt ekono-
miskas stratifikacijas zida lidzigas (piemgram, kd ASV
un Krievija, kur milziga nacionélo bagétibu daia atrodas
“spices” rokas) un vienlaikus pilnigi atdiirigas kult(ras
aspekta (ka Rietumeiropa, Krievija un ASV G.Hofste-
des formulgto kultGras dimensiju zioa — skat. 8.att¢lu):
“Mana hipotcze ir tdda, ka konflikta pamats daja jau-
naja pasaul¢ nebis primari ideoloiisks vai primari eko-
nomisks. Galvenas diirtnes un noteicodais konflikta
avots bas balstits kultGra. Nacionalas valstis joprojam
bls ietekmigakie spglctdji pasaulg, taéu principialie
globalas politikas konflikti veidosies starp nacijam un
atdiirigu civilizaciju grupam. Globalaja politika do-
mings civilizaciju sadursme. Civilizaciju starp& esodas
robeplinijas bds nakotnes frontes linijas” (Huntington
1996: 115).

Avots: Huntington 1996.
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8. attcls
Niderlandes} Krievijas un ASV kultdras dimensiju raditaji,
balles no 0 lidz 100

93 91 95
80 81
68 68
62 67
53
46
38 40 39 36
26
20
I 7 I
Power Individualism Mas culinity Uncertainty Long Term Indulgence
Distance Avoidance Orientation
Kultdiras dimensiias Niderlande Krievija ASV
uituras dimensij (1. sleja) (2. sleja) (3. sleja)

Varas distance 38 93 40
Individualisms 80 39 91
Maskulinitate 14 36 62
Izvairidanas no nenoteiktibas 53 95 46
llgtermioa orientacija 67 81 26
laudanas 68 20 68

* G. Hofstedes kultlras dimensiju datubaze ietver atsevidii nosauktas valstis, nevis Rietum-
eiropu ka vienotu veselumu, un Niderlande deit parstav Rietumeiropu.

Avots: Hofstede 2022.

lespcgjams, ir verts misdienu Rietumu civilizaciju skatit pa atsevidiam daiam:
Rietumeiropa, Austrumeiropa, Ukraina un Krievija, Ziemeiamerika (daja pctijuma
netiek skarts jautdjums par Centralamerikas, Latidbamerikas un Dienvidamerikas piede-
ribu masdienu Rietumu civilizacijai). Tiedi dads ir pasaules dalijums reiionos saskaoa
ar Pasaules nevienlidzibas datubézi (Paris School of Economics 2022). Autori paredz
lielus akad¢miskas sabiedribas iebildumus pret Krievijas un Ukrainas apvienodanu
viena pasaules reiiona. Ari dajas valstis pastavodas nevienlidzigas bagatibu sadales
salidzinajuma rezultati norada uz dadas apvienodanas nelietderigumu, lai gan kultras
vertibu izpcte liecina, ka daja zida Ukraina ir daudz tuvaka Krievijai (skat. 1. attclu),
neka Eiropai (Reeskens 2022). K& liecing. Akalijska (P. Akaliyski) p¢tijuma rezultéti,
Eiropasintegraciju sekmg ne tikai valstu ekonomiska un politisk& sadarbiba, bet gan
ari to kultdras verttbu konverience (Akaliyski 2018).
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Secingjumi

Oemot vera Rietumu civilizAcijas piecas daias pastavodas neviendabigas un atdiirigi
virzitas nevienlidzigas bagéatibu sadales trajektorijas, ka arf kultdras vcrtibu atdiiribas
un notiekodo ieopolitisko militaro konfliktu, autori apdauba vienotas Rietumu civiliza-
cijas pastavgdanu 21. gadsimta un uzskata, ka o1 civilizacija ir sadielta “sakotngja
kodol&” (Eiropas civilizacija) un divos pastavigi un daudzveidigi konfliktcjodos “perifc-
rajos sparnos” (Amerikas un krievu civilizacijas).

Savukart Ukraina un Latvija atrodas uz civilizaciju robepas, tdpcc ka “dabiska
ieopolitiska barjera, kas norobepo Eiropas subkontinentu ta austrumos, ir linija
Rietumu Dvina-Doipra, kuras stratcgiiska nozimiba pieradijusies visos karos Krievijas
un Eiropas valstu starpd” (Pereslegin 2003: 582). Attieciba uz Latviju do t¢zi pilniba
apstiprina Daugavas augotec¢ esoda Latgales reiiona pastaviga atpaliciba praktiski
visos sociali ekonomiskas attistibas raditajos (State Regional Development Agency
2008; Judrupa 2011; Lonska 2014; Selivanova-Fjodorova 2020).

Ta k& 20. gadsimta “pagéatni iznicinaja tiedi kari, nevis mierigas demokratiskas
un ekonomiskas attistibas loiika” Piketty 2014: 273), tad autori paredz lidzigu “rantj¢
krahu” (Piketty 2014) visas Rietumu civilizacijas daias, kas tada vai citada veida pie-
dalés padreizgja civilizaciju konflikta.
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Pielikums
Nevienlidzigas bagatibu sadales trajektorijas
masdienu Rietumu civilizacijas piecés daias

1. attcls
Nevienlidzigas bagatibu sadales trajektorija ASV, personiga neto
bagatibu daia (pieaugudie, vienlidzigs dalijums),%, 1995.9.—2021.9.
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* Orilinalais atdifrgjums datubaz¢: net personal wealth share (adults, equal split).
Avots: autoru izveidots attcls, izmantojot datus no Paris School of Economics 2022.
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2. attgls
Nevienlidzigas bagatibu sadales trajektorija Rietumeiropa, personTg(];é neto
bagétibu daia (pieaugudie, vienlidzigs dalijums),%, 1995.9.—2021.9.
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* Qrilinalais atdifr¢jums datubéz¢: net personal wealth share (adults, equal split).
Avots: autoru izveidots attcls, izmantojot datus no Paris School of Economics 2022.

3. att¢ls
Nevienlidzigas bagatibu sadales trajektorija Latvija, personigé neto
bagétibu daia (pieaugudie, vienlidzigs dalijums),* %, 1995.9.—2021.9.
100%
80%
70%

60%

50%

40%

30%

20%

10%

0%
1995199619971998199920002001200220032004 20052006200720082009201020112012201320142015201620172018201920202021

W Nabadzigakie 50% iedzivotaju M Vid&jie 40% iedzivotdju M Bagatakie 9% iedzivotaju = Bagatdkais 1% iedzivotaju
* Orilinalais atdifrcjums datubazg: net personal wealth share (adults, equal split).
Avots: autoru izveidots attcls, izmantojot datus no Paris School of Economics 2022.
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4, attcls
Nevienlidzigas bagatibu sadales trajektorija Ukraina, personiga geto

bagéatibu daia (pieaugudie, vienlidzigs dalijums),%, 1995.9.-2021.9.
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* Orilinalais atdifrgjums datubaz¢: net personal wealth share (adults, equal split).
Avots: autoru izveidots attcls, izmantojot datus no Paris School of Economics 2022.

5. attgls
Nevienlidzigas bagatibu sadales trajektorija Krievija, personiga neto
bagétibu daia (pieaugudie, vienlidzigs dalijums),%, 1995.9.—2021.g.
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* Orilinalais atdifrgjums datubazg: net personal wealth share (adults, equal split).
Avots: autoru izveidots attcls, izmantojot datus no Paris School of Economics 2022.
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baja pctijuma darbinieku profesionala attistiba ir konceptuéli saprotama k& mapizglitibas
neatbemama sastavdaia, uz kuras balstas sabiedriba, kas macas. Tadi jcdzieni k& mapizglitiba,
sabiedriba, kas macas, un pat macidanas ekonomika ioti aktivi tiek izmantoti starptautiskaja
pctniecibas telpé un teorctiski ir valstu konkurctspgjas un ekonomiskas veiktspgjas priekdnosaci-
jumi masdienu pasaulg. Tomgr Latvija (tapat k& lielaké daia valstu ar zemu ekonomisko veikt-
spgju) joprojam nav sabiedriba, kas macés, ipadi uz Eiropas Savienibas valstu fona. Daja sakara
ir nepieciedams empirisks pieradijums par darbinieku profesionalas attistibas lomu masdienu
pasaules valstu ekonomiskaja veiktspgja (kas ir gan o1 pctijuma mgriis, gan novitate). bads
empirisks pieradijums ir nepieciedams, lai ekonomikas paradigmas ietvaros zinatniski pamatotu
darbinieku profesionalas attistibas ilgtspgjigu vadibu. Empiriskas informacijas avots dim pcti-
jumam ir 2018.g. — 2020.g. dati no parskatiem par Globalas talantu konkurctspgjas indeksu
(GTKI) vairék neka 100 valstim visa pasaulg (ieskaitot visas ES valstis). Autori izmanto Globélas
talantu konkurgtspgjas indeksu (precizak, vienu no ta apakdindeksiem) k& empirisku riku mapiz-
glitibas un darbinieku profesionalas attistibas nov¢rtigdanai mdsdienu pasaules valstis tris gadu
perioda. Savukart, lai empiriski meritu valstu ekonomisko veiktspgju misdienu pasaulg, tiek
izmantots IKP raditajs uz vienu iedzivotaju kartcjam gadam. D1 p¢tijuma mgria sasniegdanai
autori pielietoja eetras kvantitativas datu analizes metodes: korelacijas analizi, regresijas analizi,
vidgjo raditaju salidzinddanu un diskriminantu analizi. Empiriska pctijuma rezultatd autoriem
ir izdevies pieradit, ka mapizglitibas stavoklis kopuma un jo Tpadi darbinieku profesionalas
attistibas limenis ir ne tikai faktors, bet ari raditajs valstu ekonomiskajai veiktspcjai mlsdienu
pasaulg. Bis funkcijas sakrit tapcc, ka mapizglitibas un darbinieku profesionélas izaugsmes iste-
nodana pati par sevi prasa ievgrojamus ieguldijumus. Tomgr ar darbinieku profesionéléas attis-
tibas un vidu padmotivacijas efektivu ilgtspgjigu vadibu ir iespgjams veidot sabiedribu, kas
macas, ne tikai balstoties uz materialajiem ieguldijumiem, bet ari attistot macidanas kultdru.

Atslcgvardi: darbinieku profesionéalé attistiba, ekonomiska veiktspgjamapizglitiba, sabied-
riba, kas macas, ilgtspgjiga vadibamisdienu pasaule.
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Employees’ professional development and its role in economic performance of countries
in the modern world

Within this study, employees’ professional development is conceptually understood as an
integral part of lifelong learning that underlies a learning society. The concepts of lifelong lear-
ning, a learning society and even a learning economy are very actively used in the international
research space and theoretically are substantiated as the prerequisites for the competitiveness
and economic performance of countries in the modern world. Despite this, Latvia (like most
countries with low economic performance) is still not a learning society in practice, especially
against the background of the European Union’s countries. In this regard, there was a need for
empirical evidence of the role of employees’ professional development in economic performance
of countries in the modern world (which is both the aim and the novelty of this study). Such
empirical evidence is needed in order to obtain a scientific basis for the sustainable management
of employees’ professional development in the framework of the economic paradigm. The source
of empirical information for this study is data for 2018-2020 from reports on the Global
Talent Competitiveness Index (GTCI) for more than 100 countries around the world (including
all EU countries). The authors use the Global Talent Competitiveness Index (more precisely,
one of its sub-indices) as an empirical tool for assessing lifelong learning and employees’ profes-
sional development of countries in the modern world for three years. In turn, to empirically
measure the economic performance of countries in the modern world, the indicator of GDP per
capita for the current year is used. To achieve the goal of this study, the authors applied four
methods of quantitative data analysis: correlation analysis, regression analysis, comparison of
means, and discriminant analysis. As a result of an empirical study, the authors managed to
prove that the level of development of lifelong learning in general and employees’ professional
development in particular are not only factors, but also indicators of the economic performance
of countries in the modern world. This simultaneity of roles takes place because the implemen-
tation of lifelong learning and employees’ professional development in themselves requires
considerable investment. However, with effective sustainable management of employees’ profes-
sional development and their self-motivation, it is possible to create a learning society not only
based on material investment, but also through the development of a learning culture.

Keywords: employees’ professional development, economic performance, lifelong learning,
learning society, sustainable management, modern world.
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Zinatniskaja un analitiskaja literat(ra darbinieku profesionala attistiba konceptudli
tiek uztveramé k& mapizglitibas (angiu val.lifelong learning) (Valsts valodas centrs
u.c. 2022a) sastavdaia (Business School for the World (INSEAD) et al. 2017, 2018,
2019, 2020; Bersin, Zao-Sanders 2019; Beqiri, Mazreku 2020). Mapizglitibas aktua-
lizcdanos pasaulg noteica izglitibas lomas pieaugums ekonomik, ko izraisija globalas
ekonomikas modeia izmaidas 21. gadsimta, parejot no industriadlas ekonomikas uz
zinddanu ekonomiku (Boronenko 2007; Rivza 2018). MOpizglitibas koncepcija balstas
uz cilvgka attistibas — gan profesionalas, gan personiskas — turpinadanos ari p¢c macibu
iestades beigdanas, jo iegtas zinddanas atri noveco (Su 2007).

Savukart mapizglitibas ekonomiska batiba ir saistita ar to, ka cilvgku zinddanas
kiGst par reélu rapodanas faktoru, kas spgj radit augstu pievienoto v¢rtibu, un vienlai-
kus — par pieprasitu preci tirgh (Sannikova 2015). Latvijas p¢tnieces |. Lapina un
D. Aramina secinja, ka “darbaspcka kopgja profesionala limeoa paaugstinadana ir
viens no ekonomikas attistibas priekdnoteikumiem” (Lapina, Aramina 2011: 63). Ta
k& automatizacija, maksligais intelekts un jauni darbavietu modeii parkonfigurc
uzo¢cmgejdarbibas vidi, mpizglitiba ir kiuvusi ne tikai par pedagoiisko, bet ari par
ekonomisko imperativu (Bersin, Zao-Sanders 2019). 80% uzo¢mumu vaditaju visa
pasaul¢ uzskata, ka jaunas darbinieku prasmes biznesa ir nepieciedamas (PwC 2021).

Latvija mapizglitibas ekonomiskos aspektus pctija A. Sannikova sava promocijas
darba “Mapizglitibas ekonomiskie aspekti Latvija” (2015), konceptudli uztverot map-
izglitibu k& institucionalizgtu zinddanu tirgu — Tpadu sistcmu, kas sastav no dadiem
strukturali funkcionélajiem elementiem: valdibu politiskajam deklaracijam un prog-
rammam mapizglitibd; macibu programmam, ko izstrada mapizglitibas pakalpojumu



76 Socialo Zinatou Vg¢stnesis 2022 1

sniedzcji; macibu iestddem un komercuzogcmumiem, kuri sniedz mapizglitibas pakal-
pojumus; mipizglitibas finans¢cdanas mehénisma un instrumentiem; iegdto zinadanu
novcrtcdanas un apliecinadanas mehanismiem; mapizglitibas méacibu programmu licen-
cgdanas un akreditacijas mehanismiem; mapizglitibas infratsruktdras un citiem elemen-
tiem (Sannikova 2015).

Dapi zinatnieki uzsver, ka mapizglitiba ir svariga, lai apmierinatu darba tirgus
pieaugodo pieprasijumu p¢aizvien jaunam darbinieku prasme¢m (Galindo-Rueda etal.
2003). Lai iegtu izglitibu, mdsdienés vairs nav jaiekiaujas noteiktos vecuma vai dzives-
posma ramjos, izglitiba ir ekonomiski nepieciedama visa dzives garuma un kiuvusi
par tds neatdbemamu sastavdaiu (Zborovskij, Ambarova 2020). Lidz ar to Latvijas
terminoloiiskaja telpa paradas jauns termins — “sabiedriba, kas macas” (angiu val.:
learning society) (Valsts valodas centrs u.c. 2022b), un tas attistibu veicina tris galvenie
faktori: informacijas sabiedriba, zinatniski tehnoloiiské vide un ekonomikas interna-
cionalizacija (European Commission (EC) 1995). Konceptu “sabiedriba, kas macas”
relativi sen pgta un aktivi izmanto starptautiskaja zinatniskaja telpa(Hutchins 1968;
Husen 1974; Edwards et al. 1995; Jarvis 2000, 2006; Welton 2005; Su 2007; Popescu
2011; Tindemans, Dekocke 2020; Seriakova, Kravchenko 2020; Sungsup et al. 2021;
Raven 2021), bet praktiski neizmanto Latvija (katra zida — latviedu valoda). G. Eens
(G. Chen) un R. Klimoskis (R. Klimoski) apgalvo, ka pastav plaisa starp méacidanas
un attistibas teorijam (angiu val.:training and development theoried un empiriskajiem
pctijumiem daja joma — tatad, ir nepieciedams aktivak realiz¢t empiriskus pctijumus
makrolimeni, lai rastos zinatniski pamatota izpratne par to, k& darbinieku profesionala
attistiba ietekm¢ makroekonomiskos raditajus (Chen, Klimoski 2007).

b1 petijuma meriis ir petit darbinieku profesionalo attistibu un tas lomu mdsdienu
pasaules valstu ekonomiskaja veiktspcja, ipadu uzmanibu pievcrdot situacijai Latvija,
salidzinot to ar situaciju citas pasaules un ES valstis un atbildot uz pc¢tniecisku jauta-
jumu: vai Latviju varctu nosaukt par sabiedribu, kas macéas? Metodoloiiski o7 izpcte
balstés uz darbinieku profesionélas attistibas konceptuélo izpratni k& mapizglitibas
sastavdaiu, kas ir ipadi vertiga zinddanu ekonomikas apstakios.

Empiriskas informéacijas avots dim pctijumam ir 2018.9.—2020.g. dati no parskata
par Globalas talantu konkurctspcjas indeksu, GTKI (angiu val.:Global Talent Com-
petitiveness Index, GTCI) vairak neké& 100 pasaules valstis (ieskaitot visas ES valstis)
(Business School for the World (INSEAD) et al. 2018, 2019, 2020). Autori izmanto
Globalas talantu konkurctspgjas indeksu (precizék — vienu no ta apakdindeksiem) ka
instrumentu mapizglitibas un darbinieku profesionaléas attistibas empiriskajai novgrtc-
danai misdienu pasaules valstis 3 gadu laika perioda. Savukart, lai veiktu mdsdienu
pasaules valstu ekonomiskas veiktspcjas (angiu vabconomic performancg empirisko
izpcti, autori, tapat k& virkne citu pctnieku, izmanto IKP uz vienu iedzivotaju gada
(Porter 2003; Stankevics 2014; Stankevics et al. 2014; New Zealand Institute of Econo-
mic Research (NZIER) 2014; Boronenko et al. 2014; Kondratiuk-Nierodzinska 2016;
Selivanova-Fiodorova i dr. 2021). Empiriskaja izp¢tc tika izmantotas dapas metodes
pcc iespcjas stabilaku rezultatu ieglidanas nollkos: korelacijas analize, regresijas analize,
vidgjo raditaju salidzinddana un diskriminantu analize.
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Darbinieku profesionalas attistibas k& mapizglitibas sastavdaias
konceptuala izpratne

Mdasdienu socialaja zinatng par idealu un ekonomiski optimalu izglitibas attistibas
modeli uzskatdma sabiedriba, kas macas (Seriakova, Kravchenko 2020). PcclRlivardsa
(P. Edwards) definicijas, sabiedriba, kas macas, ir, pirmkart, izglitota sabiedriba, ko
raksturo aktiva pilsoniska pozicija, liberala demokratija un vienadas iespcjas pieaugudo
apmacibai (Edwards et al. 1995).

Vairakums pc¢tnieku, kas strada mapizglitibas joma, teorctiski uzskata sabiedribu,
kas macas, par neapdaubamu attistibas faktoru gan padiem darbiniekiem, gan arf
organizacijam, kuras vioi strada, ka ari sabiedribai un ekonomikai kopuma. Piemc¢ram,
pctnieki T. Bekiri (Th. Beqiri) un I. Mazreku (l. Mazreku) raksta, ka mapizglitiba ir
svariga cilvcku darba dzives sastavdaia, un ta ir nozimiga ari darba devcjiem. legul-
dijumi darbinieku profesionalo prasmju uzlabodana, izmantojot formalo un neformalo
izglitibu, paaugstina vidu radodumu, elastigumu un produktivitati, savukart uzocmumi,
kas iegulda resursus darbinieku prasmgs, Kilst konkurctspcjigaki gan iekdgja, gan ari
globéalaja tirgl. Darbinieku apmacibas potencialais ieguvums var neb(t acimredzams
un ne vienmgr uzreiz sekos apmacibai, bet tas noteikti paaugstina konkurctspcju (Beqiri,
Mazreku 2020). ipadi vidi uzsver nepieciedamibu pastavigai darbinieku attistibai tajas
valstis, “kuras joprojam ir parejas perioda un kuram aktuéla problgcma ir darbinieku
prasmiju nepietiekamiba” (Beqiri, Mazreku 2020: 95).

Savukart Starptautiska Darba organizéacija (angiu val.:International Labour
Organization) sava konceptuélaja raksta “Mapizglitiba: koncepcijas, jautdjumi un
darbiba” (angiu val.: Lifelong learning: concepts, issues and actionsakcentc, ka map-
izglitiba attiecas ari uz izglitibas sistcmu un tas nakotni, lai t& varctu bit elastiga un
sp¢jiga sagatavot darbiniekus darba tirgum ari pcc profesionalas karjeras uzsakdanas,
motivct vious pastavigi macities un bat gataviem situécijam, saistitam ar darbavietas
maiodu (International Labour Organization (ILO) 2019).

Turklat globalaja zinatniski pctnieciskaja un politiskaja telpa tiek atzits, ka tadas
krizes k&Covid-19 pandc¢mija paétrina vesturiski determingtas tendences un procesus
ari maOpizglitibas joma. Jebkura gadijuma mdsdienas rodas lieliska iespcja: jau sen
nepieciedama sistcmiska pielagodanas atbilstodakam izglitibas formam ieguva unikalu
impulsu. Jaunu izglitibas sistcmu radanas periodu var saisinat, pateicoties inovativajiem
procesiem, kurus ierosinaja vai paatringja pandcmija. Kopcjais mapizglitibas mcriis
ir panakt, lai ikviens varctu sekmigi tikt gala ar dzivi pastavigi mainigaja pasaulc
(Tindemans, Dekocke 2020).

Koledpas un universitates sak atzit mdpizglitibas nozimibu arpus kreditpunktu
un zinatnisko gradu ieglidanas tradicionala modeia. Dapi apmacibas etapi notiek inte-
redu izglitibas ietvaros, un tie ir nozimigi gan padiem darbiniekiem un uzd¢cmumiem,
gan ari sabiedribai kopuma (Aspin, Chapman 2007). Lidz ar to zinatniskaja literatira
pat paradijas termins “méacidanas ekonomika® (angiu val.: learning economy) (Lund-

! Tas ir autoru tulkojums no angiu valodas, jo Latvijas Nacionalais terminoloiijas portals
piedava pavisam neadekvatu latviedu tulkojumu angiu terminanflearning economy” —
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vall 2016), kas, pcc autoru domam, ir vairék funkcionals, neka termins “zinddanu
ekonomika” (angiu val.: knowledge economy (Boronenko 2007; Rivza 2018), jo
taja tiek akcentgts nevis ekonomiski vertigs produkts — zinddanas, bet to ieglidanas
process, kuram padam par sevi piemit tirgus vc¢rtiba un kuram batu japieverd paaug-
stinata uzmaniba mdsdienu ekonomikas un vadibzinatnes mdsdienu p¢tijumos.

Izglitibas iestapu ietekme uz ekonomiku ir nozimiga visos sabiedriskas dzives lime-
00s, jo cilvgki turpina formalo izglitibu visas savas dzives garuma un apgdst atsevidius
priekdmetus atbilstodi savam interesgm. Izglitibas iestades veic saimniecisko darbibu
un “rapo” izglitotus pilsoous, kas pcrk preces un pakalpojumus ekonomika. Tapat ka
veselibas aprlpes iestades, ari izglitibas iestades daudzas pasaules vietas ir viens no
lielakajiem darba devgjiem. Neatkarigi no t4, vai izglitibas iestades strada klatieng
vai attalinati, tam ir liela sociali ekonomiska ietekme uz visu iedzivotéju vecumgrupu
izglitibu (Zborovskij, Ambarova 2020). Pastavigi paaugstinot un papladinot savu
izglitotibu, cilvgki cendas atrast sevi augstvcrtigakas profesijas, ekonomiski, sociali
un kulturéli ietekmgjot viet¢jo kopienu dzivi (Aspin, Chapman 2007).

Ekonomikas sadarbibas un attistibas organizacijas (ESAQO) Prasmju stratciija
(angiu val.: OECD Skills Strategy) ir formulgti pieci prioritarie uzdevumi jaunajai
mapizglitibas sistgmai: 1) “méacidanas kultGras” (angiu val.tearning culture) attistidana
sabiedriba; 2) darbinieku prasmju disproporciju mazinddana; 3) darba izmantojamo
prasmju stiprinddana; 4) mapizglitibas vadibas uzlabodana; 5) mapizglitibas finansc-
danas uzlabodana (Organization for Economic Cooperation and Development (OECD)
2019). baja dokumenta tiek skaidri defincts kopigais meriis: sabiedriba, kas méacas,
kilist par konkurctspgjigu sabiedribu ar attistitu ekonomiku. Tad zinatniekiem tiek
izvirzits 8ads pctniecisks jautajums: ja atbilde ir mapizglitiba, tad kur ir problgma?
Raksta autoru skatijuma, galveno problcmu (kura savukart varctu liecinat par citam
sl¢ptajdm problgmam) veido tas, ka, pcc ESAO empiriskajiem datiem, daudzas ESAO
valstis joprojam nav sabiedribas, kas macéas, jo ipadi tas attiecas uz to nodarbinato
iedzivotaju daiu, kurai visvairak btu jamacas, — uz darbiniekiem ar zemu prasmju
[imeni (skat. 1. attclu).

“pieredz¢ pamatots ietaupijums” (https://termini.gov.lv/atrast/learning%20economy), kaut gan
starptautiskaja zinatniskaja telpé dis termins paradijies pietiekodi sen — v¢l 1990. gados (Lund-
vall, Johnson 1994).
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1. attcls
ESAO dapu valstt stradajodo iedzivotaju lidzdaliba
profesionalaja attistiba, visi darbinieki un darbinieki ar
zemu prasmiju limeni, %, 2019. gads
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* ESAO valstu vidgjais raditajs ir 41% visu darbinieku vidd un 18% darbinieku ar zemu
prasmju limeni vidQ.
Avots: Organization for Economic Cooperation and Development (OECD) 2019.

Briseles Inovativas izglitibas virzienu ekspertizes centra (angiu vaCentre of
Expertise on Innovative Learning Pathways speciélisti B. TindemangB. Tindemans)
un V. Dekoke (V. Dekocke) par nopietnu problgcmu uzskata ari situaciju, kad, neska-
toties uz to, ka industrialais laikmets ir pagajis un macidanas konteksts ir pilniba mai-
nijies, izglitibas sistcmas mdsdienu pasaules valstis vairakumé gadijumu nav attiecigi
pielagojudas jaunajam dzives prasibam. Padreizcja izglitibas sistcma gadu desmitiem
funkciongja ta, ka pirmais sademtais profesionalais diploms nozimgja izglitodanas
beigas. Bis diploms nodrodindja jaunajam cilvgkam socialo un ekonomisko statusu,
kas Tautu vioam turpmak iedemt cienigu vietu industrialaja sabiedriba. Mlsdienas
pats macibu process daudzcjada zida joprojam tiek organizcts kéa rlpnieciskais rapo-
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danas process, kura skolcnu vai studentu grupas scp kladu telpas, tiek iekiauti laika
grafikos, kas lidzinas darba laikam, un kuré ir skolas zvana signals, kas norada, ka
darbs ir uzsakts vai pabeigts. Pats macibu darbs tiek sadalits posmos, kas ir atkarigi
no studcgjodo vecuma. Nakamais macibu procesa posms ir atkarigs no vidgja baiiu
skaita iepriekdcjos posmos (Tindemans, Dekocke 2020).

Attieciba uz jauno izglitibas sistcmu B. Tindemans un V. Dekoke raksta, ka “taja
jabat iekiautdm visdm paaudz¢m un visiem iedzivotajiem. Kad izglitibas sistgmai ir
sociala un ekonomiska ietekme uz ikvienu iedzivotaju, kad mums ir uzo¢gmumi un
organizacijas, kuru darbinieki macés, kad tiek noversti dicrdii un izstradati inovativi
risindjumi mapizglitibai, tad kilst iespgjama sabiedribas, kas macas, izveide, kura
ikviens cilvcks var augt un attistities jebkura jaunaja sociéli ekonomiskaja konteksta”
(Tindemans, Dekocke 2020: 5).

Pasaules zinatniskaja literatlra (parsvara — Eiropas un Ziemeiamerikas (Kyndt,
Baert 2013; Boeren 2016; Webb et al. 2019)), k& arf starptautisko institliciju un orga-
nizaciju — Eiropas Komisija, ESAO,UNESCO - deklarécijas un analitiskajos parskatos
(European Commission (EC) 2000; United Nations Educational, Scientific and Cultural
Organization (UNESCO) 2015a, 2015b, 2016; Organization for Economic Coopera-
tion and Development (OECD) 2019), pastav vienpratiba par mapizglitibas koncepciju,
kuras pamata ir tris principi: 1) izglitojamais iedem centralo poziciju; 2) méacidanas ir
v¢rsta uz parejas situacijam un procesiem; 3) macidanas notiek dapadas formés un
kontekstos. Ipadi tiek akcentcts, ka cilvcki var macities visu mapu dapados kontekstos
un apstakios — ne tikai skola, bet ari darbavieta, iimenes vidg, briva laika pavadidanas
perioda, piedaloties kopienas dzivg un ta talak. Turklat literatlra tiek atziti dapadi
macidanas modeii p¢c tas ilguma, laika un veida (Organization for Economic Coopera-
tion and Development (OECD) 2019).

Pasaules zinatniskaja telpa ir divas paradigmas, kas mciina skaidrot un analizct
cilvgku iesaisti mapizglitibas procesa. Pirma un domingjoda — ekonomiska paradigma
fokuscjas uz konkurctspgcju atri mainigaja zinddanu sabiedribé (Dahlman et al. 2007).
Otrd — humanistiska& paradigma — apgalvo, ka attistibas idedls ir pilsoniska, sociéli
integrcta sabiedriba (United Nations Educational, Scientific and Cultural Organization
(UNESCO) 2015b). Bet dapreiz mipizglitibas konceptuéla izpratne balstas uz abam
dim paradigmam (Panitsidou et al. 2012), jo cilvgku spgja tikt gala ar izmaidodm un
dzivot sociali integrctaja sabiedriba tiedi ir konkurctspgjas priekdnoteikums misdienu
darba tirg (Tindemans, Dekocke 2020). Savukart izglitibas sistcmas spc¢ja nodrodinat
ekonomisko dzivotspcju, efektiviizmantojot padreiz¢jas un nakamas paaudzes resursus,
ir ilgtspgjigas vadibas objekts. ligtspgjiga vadiba ir defincta k& ilgtspgjas prakses
piemcrodana dapadas jomas, izmantojot vadibu tada veida, kas ir izdevigs padreizgjai
un ndkamajai paaudzei (Sekhar 2020).

Néakamaja attcla tiek shematiski paradita darbinieku profesionalas attistibas
ilgtspgjigas vadibas izpratne ekonomiskas paradigmas ietvaros.
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2. attcls
Darbinieku profesionalés attistibas ilgtspgjigas vadibas
konceptuéla izpratne ekonomiskas paradigmas ietvaros

GALAMERKIS:
Konkurétspéjiga valsts ar augstu ekonomisko veiktspéju

A

GALAMERKA SASNIEGSANAS MEHANISMS:
Sabiedriba, kas macas

A

DARBINIEKU PROEFSIONALAS ATTISTIBAS ILGTSPEJIGAS VADIBAS UZDEVUMI:

Motivét darbiniekus Nodrosinat Saskanot pieprasijumu Integrét darbinieku
profesionali profesionalas un piedavajumu profesionalo attistibu
attistities maza attistibas profesionalas attistibas ikdienas darba
garuma pieejamibu pakalpojumu joma procesa
darbiniekiem

INSTRUMENTI, KAS NODROSINA DARBINIEKU
PROFESIONALAS ATTISTIBAS ILGTSPEJIGAS VADIBAS
UZDEVUMU IZPILDI:

1) pasu darbinieku ieguldijums

2) privata sektora uznémumu ieguldijums

3) publiska sektora institdciju un organizaciju
ieguldijums

4) starptautisko fondu un organizaciju ieguldijums

Avots: autoru izveidots, pamatojoties uz Webb et al. 2019; Tindemans, Dekocke 2020.

2. attcla paréditaja koncepcija centrala vieta konkurctspgjiga valsti ar augstu
ekonomisko veiktspcju tiek atvclcta padiem darbiniekiem, jo “méacéas pats cilvcks un
macibas sékas tiedi no vioa. Turklat apmaciba var bt sekmiga tikai tad, ja izglitojamais
ir iekdgji motivets” (Tindemans, Dekocke 2020: 10). Tas atbilst arfUNESCO pieda-
vatajai definicijai: “mapizglitiba ir pastaviga, brivpratiga un padmotivcta zinddanu
gloana personiskas vai profesionalas attistibas nollkos, kas veicina ne tikai socialo
integréciju, aktivu pilsoniskumu un personigo attistibu, bet ari konkurgtspcju un nodar-
binatibas iesp¢jas” (United Nations Educational, Scientific and Cultural Organization
(UNESCO) 2016). Padmotivacija ir mgritiecigas profesionalas attistibas iezime atdii-
rib& no gadijuma méacibam (angiu val.:incidental or random learning). Gadijuma
macibas var bt “papildprodukts” ikdienas darbibai, rikotajiem pasakumiem vai sazi-
0ai, un td nav meritiecigs apmacibas process darbinieka apzinato profesionalo mgriu
sashiegdanai (Tindemans, Dekocke 2020).
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Pctijuma metodoloiija

Ka jau tika mincts &i raksta ievada, par vispiemcrotako instrumentu darbinieku
profesionalas attistibas empiriskajai novcrtcdanai makroliment autori uzskata Globalas
talantu konkurctspcjas indeksu, GTKI, ar kura palidzibu var sasaistit konceptualo
izpratni par darbinieku profesionalas attistibas ilgtspcjigu vadibu, ka ari par valsts
konkurctspcju un tas augsto ekonomisko veiktspgcju, no vienas puses, un empiriskiem
novgrojumiem daja joma, no otras puses.

Nakamaja attcla tiek shematiski paradita mapizglitibas un taja iekiauta darbinieku
profesionéalas attistibas komponenta vieta Globalas talantu konkurctspcjas indeksa
(GTKI) kopgja struktdra.

3. attcls
Mapizglitibas un taja iekiauta darbinieku profesionélas attistibas
komponenta vieta Globalas talantu konkurctspgjas indeksa (GTKI)
kopgja struktdra

Globalas talantu konkurétspéjas indekss (GTKI)
leguldijums (anglu val.: input) — Rezultats (anglu val.: output) —
valsts spéja: iemanas:

lespét Piesaistit Veidot Noturét Profesionalas un Globali pielietojamas

talantus talantus talantus talantus tehniskas iemanas | zina$anas un

(anglu val.: (anglu val.: (anglu val.: (anglu val.: (anglu val.: prasmes

enable): attract): grow): retain): vocational and (anglu val.: global
tehnical skills): knowledge skills):

e likumdosana | e argja e formala e attistibas

o tirgus atklatiba izglitiba ilgtspéja o videji e augsti kvalificétas

Tpatnibas o ieksgja o piekluve o dzives stils | kvalificétas prasmes

e biznesa un atklatiba izaugsmes prasmes e talantu ietekme

darba vide iespéjam e nodarbinatiba

* miZizglitiba

Biznesa un Darbinieku
menedZmenta Apmacibu izplatiba profesionala
skolu kvalitate uznémumos attistiba

Avots: autoru izveidota shgma, pamatojoties uz Business School for the World (INSEAD)
et al. 2017.

Globalas talantu konkurgtspgjas indeksa (GTKI) konceptualo batibu veido tas,
ka masdienu pasaules valstis konkurg cita ar citu pasaules ekonomiskaja telpa, iespcjot,
piesaistot, veidojot un noturot talantus, kas veicina valstu konkurctspgju un ekono-
misko veiktspgju (Business School for the World (INSEAD) et al. 2017). Savukart
mapizglitiba tiek uzskatita par GTKI apakdindeksa “Veidot talantus” komponentu
(vienlaikus ar formalo izglitibu un piekiuvi izaugsmes iespc¢jam — skat. 3. attclu), kas
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nosaka pasaules valstu spcju “rapot” talantus sava teritorija, nevis piesaistit tos no

arpuses. Mapizglitibas komponents ietver sevi tris apakdkomponentus (Business School

for the World (INSEAD) et al., 2018, 2019, 2020):

— biznesa un menedpmenta skolu kvalitate (angiu valquality of business and manage-
ment schoolg, kas tiek izmgrita pcc skalas no 1 (arkartigi vaji — starp sliktdkajam
pasaulg) Iidz 7 (izcili — starp labakajam pasaulc), ekspertiefratbildot uz jautajumu:
“Ka Jas vertgjat biznesa un menedpmenta skolu kvalitati sava valsti?”

— apmacibu izplatiba uzogmumos (angiu val.prevalence of training in firms), kas
tiek vertcta pge to uzogmumu fpatsvara (procentos), kas piedava saviem darbinie-
kiem formélo apmacibu;?

— darbinieku profesionala attistiba (angiu val.: employee development kas tiek
mgrita skaléd no 1 (nav vispar) [idz 7 (liela mc¢ré), ekspertiem atbildot uz jautajumu:
“Cik liela m¢ra Jasu valsti uzogcmumi veic ieguldijumus apmaciba un darbinieku
attistiba?”

Lai pielagotos atoiirlbam mgervienibas un variaciju diapazonos, visi mainigie tika
normaliz¢ti [0, 100] diapazona, kur augstakie raditaji atspoguio labakus rezultatus.
Tika izmantota min-max normalizacijas metode, 0emot v¢ra katra mainiga minimalo
un maksimalo lielumu (Business School for the World (INSEAD) et al. 2018, 2019,
2020).

Eiropas Komisijas Kopigaja pgtniecibas centrétika veikts Globalas talantu kon-
kurcgtspgjas indeksa statistiskais audits, un ndkamaja tabuléa tiek par&diti ta daigji
rezultati, kas attiecas uz talantu veidodanas komponentu un to sasaisti ar visiem GTKI
apakdindeksiem. Bie rezultati tiek ieglti no GTKI statistiskas saskaodotibas (angiu
val.: statistical coherencganalizes, kas ietvcra sevi galveno komponentu analizi (angiu
val.: principal components analysig un mainigo lielumu korelacijas daudzdimensiju
analizi (angiu val.: multi-level analysis of the correlations between variables

2 pasaules ekonomikas forums veic ekspertu aptauju (angiu vaExecutive Opinion Survey)
reizi gada, lai apkopotu biznesa lideru viedokius jautajumos, par kuriem objektivu datu avotu
ir maz vai tadu nav vispar (World Economic Forum, Executive Opinion Survey: http://reports.
weforum.org).

¥ Uzogmumu apsekojums tiek veikts reprezentativaja privata sektora uzogmumu izlasg.
Apsekojums aptver pladu uzogmgjdarbibas vides tematu klastu, tostarp piekiuvi finansgjumam,
korupciju, infrastruktQru, noziedzibu, konkurenci un darbibas uzlabodanas pasakumus. Kopd
2005.9.—2006.g. Pasaules Bankas Uzo¢gmumu analizes nodaia (angiu vélorld Bank’s Enter-
prise Analysis Unit) saskaoa ar savu izstradato globalo metodoloiiju ir apkopojusi dos datus,
pamatojoties uz vairak neka 135 000 intervijam ar augstaka limeoda vaditajiem un uzo¢cmumu
ipadniekiem apmgram 140 (cik kura gada) pasaules valstis (World Bank, Enterprise Surveys:
www.enterprisesurveys.org).

4 Eiropas Komisijas Kopigais p¢tniecibas centrs (angiu valEuropean Commission Joint
Research Centrgir Komisijas iekdgjais zinatniskais dienests. Tas sniedz ES politikas veidotajiem
zinatniskas konsultacijas (Eiropas Komisija, Kopigais pgtniecibas centrs: https://ec.europa.eu/
info/departments/joint-research-centre_lv).
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Tabula tiek paradita statistiska saskaodotiba starp GTKI talantu veidodanas apakd-
indeksa komponentiem — formala izglitiba, piekiuve izaugsmes iespc¢jam, mipizglitiba
un visiem sediem GTKI apakdindeksiem, lai noteiktu, cik stipri mdsdienu pasaulg
GTKI talantu veidodanas apakdindeksa atsevidii komponenti nosaka tiedi pasaules
valstu spcju “rapot” talantus, un cik stipri — valstu globalas talantu konkurctspcjas
citas dimensijas.

1. tabula

Statistiska saskaootiba Globalas talantu konkurctspcjas indeksa:

savstarpgja sasaiste starp GTKI apakdindeksiem un GTKI talantu
veidodanas apakdindeksa komponentiem, korelacijas koeficients, 2017. gads

Globélas talantu konkurgtspgjas indeksa (GTKI)

apakdindeksi
leguldijums — valsts spg¢ja: Rezultats — iemaodas:
(%] [
GTKI talantu veidodanas = S8, 85
. ) )| S o0 )| - 0 @ X e = E 0 @
apakdindeksa komponenti o3 23 © 3 =] S2o0 ®S & ¢
Q= © = T c 5 c L2 Cc'g Q'E‘%m
88 88 o8 TS 3FE 2°25o8
-8 af 28 =28 ©C¢ O5<ea
o =S o N
Formaléa izglitiba 068 046 0,89 0,78 0,76 0,83
Piekiuve izaugsmes iespgjam 0,82 0,76 0,90 0,77 0,69 0,80
Mapizglitiba 0,74 0,72 0,84 0,60 0,54 0,60

Avots: daia no tabulas noSaisana et al. 2017: 87.

1. tabulas dati liecina par to, ka mlsdienu pasaules valstu spcja veidot talantus ir
saistita, pirmkart 90%), ar piekiuvi izaugsmes iespc¢jam, otrkart (89%), ar formalas
izglitibas sistcmas stavokli valsti, un, tredkart (par 84%), ar mapizglitibu. Kaut gan
mapizglitiba statistiski ir vismazék nozimigais komponents mdsdienu pasaules valstu
spg¢ja veidot talantus, bitu jaatzime, ka skaitliskaja izteiksm¢ komponentu nozimiguma
starpiba nav liela. Tatad, visi tris GTKI talantu veidodanas apakdindeksa komponenti
visvairak saistiti tiedi ar msdienu pasaules valstu spcju veidot talantus (nevis ar citiem
GTKI apakdindeksiem).

Kas attiecas/as uz mdpizglitibas sasaisti ar citiem GTKI apakdindeksiem, varctu
apgalvot, ka mapizglitibas komponents ir visvairak saistits tiedi ar to GTKI apakd-
indeksu, kura tas ietilpst — ar talantu veidodanas apakdindeksu, bet mapizglitiba ir
pietiekodi nozimiga arf tadam valstu globalas talantu konkurctspgjas jomam (GTKI
apakdindeksiem), k& to spgja piesaistit talantus (par 72%) un iespgt talantus (par
74%) (skat. 1. tabulu).
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2. tabula
GTKI talantu veidodanas apakdindeksa mapizglittbas komponenta
apakdkomponentu nozimigums dapados GTKI struktlras [imeodos, 2017. gads

Komponenta Nosaka variacijas daiu:
“Mapizglitiba” komponenta apakdindeksa GTKI daia GTKI
apakokomponenti “Mapizglitiba” “Veidot talantus” “leguldijums” kopuma

Biznesa un menedpmenta

0, 0, 0, 0,
skolu kvalitate 61% 59% 58% 5%
Apmambu izplatiba 65% 34% 20% 16%
uzogcmumos
Darbinieku profesionala
o on 64% 54% 65% 59%
attistiba

Avots: daia no tabulas noSaisana et al. 2017: 88.

2. tabulas dati liecina par to, ka mapizglitibas komponenta apakdkomponents
“Darbinieku profesionala attistiba” nosaka 64% no GTKI komponenta “M0pizglitiba”
dispersijas, 54% — no GTKI apakdindeksa “Veidot talantus” dispersijas, 65% — no
GTKI daias “leguldijums” dispersijas un 59% — no GTKI kopgjas dispersijas. Tadcjadi,
mapizglitibas komponenta apakdkomponents “Darbinieku profesionéla attistiba” ir
statistiski visnozimigékais ne tikai padam komponentam “Mapizglitiba”, bet ari GTKI
daiai “leguldijums” (faktoru daiai) un GTKI kopuma.

Empiriskas izpctes rezultatu analize un diskusija

Empiriskas izpctes rezultatu analizi autori uzsak ar Latvijas vietu noteikdanu pasaules
valstu vidQ atbilstodi mpizglitibas komponenta apakdkomponentiem tris gadu grie-
zuma — no 2018. gada lidz 2020. gadam (skat. 4. attglu).

Pcc 4. attcla datiem, izvcrtgjot visus tris mapizglitibas komponenta apakdkom-
ponentus, Latvija iedoem stabilu vidgju poziciju pasaules valstu vid( Globalas talantu
konkurgtspgjas indeksa reitinga. Visvajakie Latvijas raditaji ir mapizglitibas kom-
ponenta apakdkomponentad “Apmacibas izplatiba uzocmumos”: 65. vieta pasaulg
2018. gad, 62. vieta 2019. gadéa un 64. vieta 2020. gada. Vislabakie Latvijas raditji
pasaules valstu vid( ir apakdkomponenta “Vadibas skolu kvalitate”, savukart apako-
komponenta “Apmacibu izplatiba uzocmumos” Latvijas raditaji ir vidgji, pie tam
diem raditdjiem ir tendence uzlaboties: ja 2018. gada daja joma Latvija ierindojas
50. vieta starp 119 pasaules valstim, tad 2020. gada — jau 49. vieta starp 132 pasaules
valstim (skat. 4. attclu).
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4. attcls
Latvijas vieta pasaules valstu vidd p¢c GTKI talantu veidodanas
apakdindeksa mapizglitibas komponenta apakdkomponentiem,
rangs, 2018.9.—2020.g.

a5
Vadibas skolu kvalitate

0

I
B
0

64

Apmacibu izplatiba uznémumos

|
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65

Darbinieku profesionald attistiba

'
ul ©
o

w
[

0 10 20 30 40 50 60 70

2020.gads, n = 132 valstis W 2019.gads, n = 125 valstis W 2018.gads, n = 119 valstis

Avots: autoru izveidots pgc Business School for the World (INSEAD) et al. 2018, 2019,
2020 datiem.

Néakamaja tabula paradits, kaddu poziciju ieoem Latvija ES valstu vid( p¢cc mdap-
izglitibas komponenta apakdkomponenta “Darbinieku profesionéla attistiba”, kas
[darbinieku profesionala attistiba] ir ari o1 pctijuma priekdmets.

3. tabula
Latvijas vieta Eiropas Savienibas valstu vidd p¢c GTKI talantu veidodanas
apakdindeksa muipizglitibas komponenta darbinieku profesionéalas
attistibas apakdkomponenta, 2018.9.—2020.g.

2018. gads, 2019. gads, 2020. gads,
. n = 28 valstis n = 28 valstis n = 27 valstis
ES valstis* Balles,no 0 Vieta Balles,no 0  Vieta Balles,no 0  Vieta
lidz 100 lidz 100 lidz 100
1 2 3 4 5 6 7
Zviedrija 91,58 1 86,94 4 83,35 3
Luksemburga 91,25 2 88,68 1 90,11 1
Niderlande 89,23 34 87,00 3 84,45 2
Somija 89,23 3-4 84,82 5 80,65 5

3. tabulas turpindjumu skat. ndkamaja lappusg.



V. Jukds, D. llioko, A. Kokargviea, I. Kokina, J. Davidova. Darbinieku profesionala.. 87

3. tabulas turpinjums

1 2 3 4 5 6 7
Austrija 84,18 5 78,34 8 74,00 8
Vécija 82,83 6 87,54 2 79,37 6
Danija 82,15 7 82,20 6 82,06 4
Beiiija 81,48 8 79,05 7 73,24 9
Lielbritanija 72,73 9 67,26 11 - -
Trija 69,36 10 73,14 9 74,04 7
Francija 69,36 11 67,63 10 67,34 10
Igaunija 64,31 12 62,76 13 60,46 12
Lietuva 60,61 13 60,01 14 61,41 11
Eehija 58,92 14 63,30 12 58,74 13
Malta 56,57 15 58,23 15 51,36 15
Slovgnija 49,16 16 46,37 17 51,79 14
Latvija 46,46 17 43,62 19 48,79 17
Portugéle 43,77 18 45,10 18 45,37 19
Polija 41,75 19 40,06 21 40,54 20
Slovakija 40,40 20 41,91 20 48,40 18
Grieiija 37,37 21 31,90 22 30,27 22
Kipra 33,67 22 46,74 16 49,32 16
Spanija 30,98 23 31,60 23 37,04 21
Bulgarija 26,26 24 19,14 26 24,01 25
Rumanija 26,26 25 17,80 27 23,73 26
Ungarija 23,23 26 24,85 25 29,28 23
Italija 22,22 27 27,57 24 28,53 24
Horvatija 21,21 28 12,42 28 13,81 27

* Valstis tiek sarindotas atbilstodi 2018. gada ied¢cmamai vietai.

Avots: autoru aprgciinats un izveidots pcc Business School for the World (INSEAD) et al.
2018, 2019, 2020 datiem.

Ja darbinieku profesionalas attistibas joma Latvija pasaules valstu vid( iedem
aptuveni vidgju poziciju (precizak, mazliet augstéku par vidgju, skat. 4. attclu), tad
ES valstu vid( Latvija pastavigi iedem poziciju, zemaku par vidgju: 17. vieta 2018.
gada, 19. vieta 2019. gada un 2020. gada atkal 17. vieta 27 atlikudo ES valstu vidQ
(skat. 3. tabulu). Savukart vislabaka situacija darbinieku profesionalas attistibas zioa
vgrojama Rietumeiropas un Ziemeieiropas valstis — Zviedrija, Luksemburgé, Nider-
landg, Somija.

Tadcjadi empiriskie dati liecina, ka Latviju nevar uzskatit par sabiedribu, kas
macaés, ipadi salidzinjumé ar citdm ES valstim. Rodas jautajums, k&pc¢c ta notiek
situacija, kad Latvija gan politiskaja, gan sabiedribas limenf tiek uzsvcrts cilvgku
zinddanu un iemaou pastavigas pilnveides nozimigums? Piemg¢ram, “Latvijas ilgtspc-

NP

cilvgki, viou spgjas, zinddanas un talants” (Latvijas Republikas Vides aizsardzibas un



88 Socialo Zinatou Vestnesis 2022 1

regionalas attistibas ministrija 2021). Turklat, Latvijas “Parskats par tautas attistibu
2006/2007. Cilvgkkapitals” sniedz informaciju, ka “industrialajas sabiedribas konku-
rctspeju un labklajibu nosaka rapodanas lidzekii un citas materialas vertibas. Savukart
zinddanu sabiedriba galvenais labklajibas un attistibas avots ir cilvcku spcju un prasmju
kopums” (Zobena 2007: 37).

lespcjama athilde (kam nepieciedama empiriska parbaude) uz jautdjumu par to,
képcc Latvija lidz 6im bridim nav uzskatama par sabiedribu, kas macas, varctu bat
piedcmums, ka darbinieku profesionélas attistibas loma mdsdienu pasaules valstu
ekonomiskaja veiktspcja realitatc nav parak nozimiga un tadgjadi nepiesaista nedz
padu darbinieku, nedz vidu darba dev¢ju uzmanibu.

Lai empiriski novcrtctu darbinieku profesionalas attistibas lomu mdsdienu pasaules
valstu ekonomiskaja veiktspgja, autori izmanto IKP uz vienu iedzivotaju ka masdienu
pasaules valstu ekonomiskas veiktspgcjas raditaju (Porter 2003; Stankevics 2014; Stan-
kevics et al. 2014; New Zealand Institute of Economic Research (NZIER) 2014; Boro-
nenko et al. 2014; Kondratiuk-Nierodzinska 2016; Selivanova-Fiodorova i dr. 2021),
ka ari tadu faktoru ké valstu piederibu konkrctai ienakumu grupai. Abus dos faktorus
autori ar dapadu metopu palidzibu sasaista ar mapizglitibas komponentu kopuma, ka
ari ar td apakdkomponentu “Darbinieku profesionala attistiba”.

4. tabula
Korelacija starp pasaules valstu IKP uz vienu iedzivotaju
(pcc pirktspgjas paritates, PPP) un GTKI talantu veidodanas
apakdindeksa komponentiem, 2018.9.—2020.g.

2018. gads, 2019. gads, 2020. gads,
n = 119 valstis n = 125 valstis n = 132 valstis
—_ 3 [ 7)) _ 3 n un _ 3 0w v
© c 3 S E © © = 3 T E © © = 3 T E ©
Mainigie %%“gﬁ? % 38 %'GSJ%SE_‘ % 38 %'GSJ%SE.‘ % 38
SNSL FEo anNcd FTEE aNSL FTES
ToORL 2EY TSIL ZEY TSRLE ZES
BQ_E SN & BQ_U SN & BQ_U SN &
v X = n 2 gx e n 2 gx e n e
Formala izglitiba 0,549** 0,000 0,576** 0,000 0,618** 0,000
Plekiuve izaugsmes o 6730 0000  0,715% 0,000 0,690 0,000
iespgjam
Mapizglitiba: 0,706* 0,000 0,705** 0,000 0,714** 0,000

_Diznesa unvadibas ., 530 0000 06127 0000  0630% 0,000
skolu kvalitate

—apmacibu izplatiba o 46 0018 0211 0046 0201* 0,049
uzdécmumos

— darbinieku profe-

A e n 0,692** 0,000 0,706** 0,000 0,700** 0,000
sionala attistiba

* Korel&cija ir nozimiga 0,05 limeni (divpusgjs tests).

** Korelacija ir nozimiga 0,01 limeni (divpusgjs tests).

Avots: autoru aprgiinats un izveidots pc¢c Business School for the World (INSEAD) et al.
2018, 2019, 2020 datiem, izmantojot SPSS programmul.
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Ka liecina 4. tabulas dati, mGpizglitibas komponents kopuma un fpadi ta apakokom-
ponents “Darbinieku profesiondlé attistiba” diezgan ciedi un statistiski nozimigi (un
triju gadu laika — stabili) korelg ar masdienu pasaules valstu ekonomiskas veiktspgjas
raditaju — IKP uz vienu iedzivotaju. Pie tam pasaules valstu ekonomisko veiktspcju
vairék ietekmg¢ do valstu mapizglitibas sistcmas attistibas [imenis, neka formalas izgli-
tibas sistcmas attistibas limenis (skat. 4. tabulu).

Lai precizctu sakaribu virzienu (t.i., lai noteiktu, kas ir iemesls un kas ir sekas)
starp mapizglitibu / darbinieku profesionalo attistibu un mdsdienu pasaules valstu
ekonomisko veiktspcju, autori veica regresijas analizi (angiu valregression analysis
ar kuras palidzibu empiriski tika parbaudits piedcmums, ka mapizglitiba un darbinieku
profesionala attistiba ir faktori, bet valsts ekonomiské veiktspgja — rezultats.

5. tabula
Beta koeficientu un faktoru statistiskais nozimigums
regresijas vienadojuma, kur pasaules valstu IKP uz vienu iedzivotaju (PPP)
ir rezultativais mainigais, bet GTKI talantu veidodanas
apakdindeksa komponenti ir faktorélie mainigie, 2018.9.—2020.9.

2018. gads, 2019. gads, 2020. gads,

n = 119 valstis n = 125 valstis n = 132 valstis

«@ " &\ «C [ %) «© ()

Lae ge Laoe ©e Laoe TE
A © @ @ 5] @ ©
Mainigie G872 03 sl7> $32 $I3p= S
2205 K ES ©2LTS KES 2L2LTS KES
"EPE 552 TZPE 52 “8FL ®52
_\chg 580. xs_q_>_) 580- x,_q_;mgo_
Formala izglitiba 108,230 0,348 145,178 0,192 254,686 0,034

Piekiuve izaugsmes  c/ 152 0144 460,069 0,006 348420 0,054
iespgjam
Mapizglitiba: 520,883 0,001 359,744 0,022 508542 0,002

—biznesaunvadibas ., 1,5 g g9 68,677 0,387 20,301 0,832
skolu kvalitate

—apmacibu izplatiba oo 421 199 74,636 0,101 79,059 0,098
uzogcmumaos

—darbinieku profe- g9 595 5015 275874 0,001 350,709 0,000
sionala attistiba

Avots: autoru aprgiinats un izveidots p¢ec Business School for the World (INSEAD) et al.
2018, 2019, 2020 datiem, izmantojot SPSS programmul.

Regresiju analizes apkopoti rezultati, kas ir paraditi 5. tabuld, apstiprina autoru
pied¢gmumus par to, ka mapizglitiba un darbinieku profesionala attistiba ir faktori,
bet valsts ekonomiska veiktspgja — rezultats. Pie tam mapizglitiba ir stabili un praktiski
vienigais no trijiem GTKI talantu veidodanas apakdindeksa komponentiem, kas triju
gadu garuma statistiski nozimigi palielindja valstu ekonomisko veiktspgju. Savukart
darbinieku profesionala attistiba ir stabils un praktiski vienigais mapizglitibas kompo-
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nenta apakdkomponents, kas triju gadu garuma statistiski nozimigi palielinaja valstu
ekonomisko veiktspgju masdienu pasaulc. Tadgjadi, var uzskatit, ka mapizglitiba ir
statistiski nozimigs masdienu pasaules valstu ekonomiskas veiktspgjas faktors, tiedi
pateicoties savam apakdkomponentam “Darbinieku profesionala attistiba”.

Nakamajas divas tabulas paraditi mapizglitibas stavokia (skat. 6. tabulu) un darbi-
nieku profesionalas attistibas (skat. 7. tabulu) [imeoa vidgjo raditaju multiplas salidzi-
nadanas (angiu valmultiple comparisons) rezultati éetras pasaules valstu grupas pcc
iedzivotaju iendkumiem ar merii noskaidrot, vai pastav statistiski nozimigas atdiiribas
starp mapizglitibas stavokia un darbinieku profesionélas attistibas limeoa vidgjiem
raditajiem pasaules valstu grupas ar dapadu iedzivotaju ienakumu [imeni.

6. tabula
Mapizglitibas stavokia multipla salidzinddana starp valstu grupam
ar dapadu iedzivotaju ienakumu limeni, vidgjo raditaju starpibas
statistiskais hozimigums (p-vertibay* 2018.9.—2020.9.

2018. gads, 2019. gads, 2020. gads,
n =119 valstis n = 125 valstis n = 132 valstis

Pasaules valstu grupas pgc iedzivotaju ienakumu limeda
1 2 3 4 1 2 3 4 1 2 3 4

Valstu grupas

Ar augstiem

iedzivotaju - 0,000 0,000 0,000 - 0,000 0,000 0,000 - 0,000 0,000 0,000
iendkumiem (1)
Ar augsti
vidgjiem
iedzivotaju
iendkumiem (2)
Ar zemi vidgjiem
iedzivotaju 0,000 0,095 - 0,469 0,000 0,220 - 0,142 0,000 0,355 — 0,046
ienakumiem (3)

Ar zemiem

iedzivotaju 0,000 0,043 0,469 - 0,000 0,011 0,242 - 0,000 0,006 0,046 -
ienakumiem (4)

0,000 - 0,095 0,043 0,000 - 0,220 0,011 0,000 - 0,355 0,006

*Vidgjo raditju starpiba starp valstu grupam ar dapadu iedzivotaju iendkumu limeni ir sta-
tistiski nozimiga, ja p-vertiba ir <0,05.
Avots: autoru aprgiinats un izveidots p¢c Business School for the World (INSEAD) et al.
2018, 2019, 2020 datiem, izmantojot SPSS programmul.
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7. tabula
Darbinieku profesionalas attistibas limeoa multipla salidzinddana
starp valstu grupam ar dapadu iedzivotaju iendkumu limeni,
vidgjo raditaju starpibas statistiskais nozimigums (p-vgrtibay;
2018.9.—2020.g.

2018. gads, 2019. gads, 2020. gads,
n =119 valstis n = 125 valstis n = 132 valstis

Pasaules valstu grupas pgc iedzivotaju ienakumu lfimeda
1 2 3 4 1 2 3 4 1 2 3 4

Valstu grupas

Ar augstiem

iedzivotaju - 0,000 0,000 0,000 - 0,000 0,000 0,000 — 0,000 0,000 0,000
ienakumiem (1)
Ar augsti
vidgjiem
iedzivotaju
ienakumiem (2)
Ar zemi vidgjiem

0,000 - 0,310 0,185 0.000 - 0,463 0,069 0,000 - 0,561 0,011

iedzivotaju 0,000 0,310 - 0,596 0,000 0,463 - 0,248 0,000 0,561 - 0,041
iendkumiem (3)

Ar zemiem

iedzivotaju 0,000 0,185 0,596 - 0,000 0,069 0,248 - 0,000 0,011 0,041 -

ienakumiem (4)

* Vidgjo raditaju starpiba starp valstu grupam ar dapadu iedzivotaju ienakumu Ilimeni ir
statistiski nozimiga, ja p-v¢rtiba ir <0,05.
Avots: autoru aprgciinats un izveidots pcc Business School for the World (INSEAD) et al.
2018, 2019, 2020 datiem, izmantojot SPSS programmul.

6. un 7. tabulas paraditie mapizglitibas stavokia un darbinieku profesionalas attis-
tibas limeoa vidgjo raditaju multiplas salidzinddanas rezultati éetras pasaules valstu
grupas pcc iedzivotaju ienakumu limeoa liecina par to, ka statistiski nozimigas mapiz-
glitibas un darbinieku profesionalés attistibas stavokia atdiiribas stabili vgcrojamas
starp valstim ar augstiem iedzivotaju ienakumiem (1. grupa) un valstim ar vidgjiem
un zemiem iedzivotaju iendkumiem (2., 3. un 4. grupa kop@). Dapreiz var novgrot
statistiski nozimigu atdiiribu (biepak gan ta ir praktiski tuvaka nenozimigai, kad p-
vertiba ir Toti tuva 0.05) starp 2. un 4. vai ari starp 3. un 4. grupu, bet tas nemaina
kopcjo noturigo un pietiekami skaidro ainu: misdienu pasaules valstis ar augstakiem
iedzivotaju ienakumiem stipri atdiiras no valstim ar zemakiem iedzivotaju ienakumiem
tiedi ar to, ka pirmo grupu péarsvaréa veido sabiedribas, kas méacas, t.i., sabiedribas ar
samcra labu mapizglitibas stavokli un augstu darbinieku profesionalas attistibas limeni.

Nékamajos divos attclos ir uzskatamak paradita mapizglitibas stavokia (skat.
5. attclu) un darbinieku profesionalas attistibas limeoa (skat. 6. attclu) vidgjo raditaju
starpiba starp valstim ar augstiem iedzivotaju iendkumiem un valstim ar vidcjiem /
zemiem iedzivotaju ienakumiem.
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5. attcls
Mapizglitibas stavokia vidgjie raditaji valstu grupéas ar dapadu iedzivotaju
ienakumu limeni, balles no 0 lidz 100, 2018.9.—2020.9.

70
63,2 62,7
60,7
60
50
43,2 44,6
39,7
40 37,4 38
4 35,6

30
20
10

0

2018. gads, n = 119 valstis 2019. gads, n = 125 valstis 2020. gads, n = 132 valstis
W Valstie ar augstiem iedzivotaju iendkumiem W Valstis ar vid&jiem / zemiem iedzivotaju ienakumiem Latvija

Avots: autoru aprgiinats un izveidots pgc Business School for the World (INSEAD) et al.
2018, 2019, 2020 datiem, izmantojot SPSS programmul.

6. attcls
Darbinieku profesionalas attistibas limeoa vidgjie raditaji valstu grupéas ar
dapadu iedzivotaju iendkumu limeni, balles no 0 lidz 100, 2018.9.—2020.g.
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33,9 325 33,8

2018. gads, n = 119 valstis 2019. gads, n = 125 valstis 2020. gads, n = 132 valstis
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i
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0

M Valstis ar augstiem iedzivotdju iendkumiem M Valstis ar vid&jiem / zemiem iedzivotaju ienakumiem Latvija

Avots: autoru aprgiinats un izveidots pgc Business School for the World (INSEAD) et al.
2018, 2019, 2020 datiem, izmantojot SPSS programmul.
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Ka liecina 5. un 6. attcla uzskatami paraditie dati, mapizglitibas stavokia (skat.
5. att¢lu) un darbinieku profesionalas attistibas limeoa (skat. 6. attclu) vidcjais raditajs
valstis ar augstiem iedzivotaju iendkumiem ir faktiski 2 reizes augstaks, neké valstis
ar vidgjiem / zemiem iedzivotaju iendkumiem. Kas attiecas uz Latviju, p¢c darbinieku
profesionalas attistibas limeoda vidgjiem raditajiem ta iedem stabilu vidgju poziciju
starp valstim ar augstiem iedzivotaju iendkumiem un valstim ar vidgjiem / zemiem
iedzivotaju iendkumiem (skat. 6. att¢lu). Savukart Latvijas raditaji mapizglitibas kom-
ponenta ir tuvaki valstim ar vidgjiem / zemiem iedzivotéju iendkumiem (skat. 5. attclu),
lai gan saskaoa ar Pasaules biznesa skolas (angiu v&usiness School for the World,
INSEAD ) metodoloiiju Latvija tiek pieskaitita to valstu grupai, kuras ar augsti iedzi-
votaju iendkumi (Business School for the World (INSEAD) et al. 2018, 2019, 2020).
Autori uzskata, ka tas ir sava veida “uzticibas kredits” no starptautisko organizaciju
puses, kuram Latvija ne vienmgr atbilst — piemc¢ram, mapizglitibas un darbinieku pro-
fesionalas attistibas joma.

Ceturtd un pc¢dgja — diskriminantu analizes (angiu val..discriminant analysis)
metode — Tauj apstiprinat rezultatus, kas iegdti, salidzinot vidgjos raditajus, un
noskaidrot, vai mapizglitiba un darbinieku profesionala attistiba ir “diskrimingjodie”
mainigie, pcc kuriem ar zindmu precizitati var noteikt, kura valstu grupa ietilps viena
vai otra valsts — vai t& b0s valstu grupa ar augstiem vai ar vidgjiem / zemiem iedzivotaju
iendkumiem.

Pirmie divi diskriminantu analizes rezultati, kas paraditi 8. un 9. tabula, ir testa
rezultati un norada uz iespcju veikt diskriminantu analizi k& tadu attiectba uz do
konkrcto valstu izlasi. Kanoniskas korelacijas (angiu val.:canonical correlation)
koeficienti starp diskriminantu funkciju un faktisko grupu piederibu aprciinatajiem
lielumiem, kas atspoguiotas 8. un 9. tabuld, ir apmierinodi (Sweet, Grace-Martin 2012).
Tests, kas tika veikts pcc Vilksa lambda kritcrijiem (angiu val.:Wilks’ Lambda criteria ),
lai noteiktu, vai diskriminantu funkcijas vidgjie lielumi ievcrojami atdiiras sava starpa
abas valstu grupas — ar augstiem iedzivotaju iendkumiem un ar vidgjiem / zemiem
iedzivotaju iendkumiem, — uzradija ioti augstu statistisko nozimigumu (p < 0,001)
(skat. 8. un 9. tabulu).

Galvenais diskriminantu analizes rezultats (kura dg¢i ta ari tiek veikta) ir vidgjais
prognozes precizitates limenis attieciba uz katru potenciali “diskrimingjodo” mainigo.
Attieciba uz mapizglitibu 65,3% gadijumu 2019. gadé un 77,1% gadijumu 2020.gada
tika precizi prognozcts, ka valstis ietilps grupa ar augstiem iedzivotaju ienakumiem,
bet 82,2% gadijumu 2018. gada un 89,3% gadijumu 2020. gada tika precizi prog-
nozcts, ka valstis ietilps grupé ar vidgjiem / zemiem iedzivotaju iendkumiem (skat.
8. tabulu). Tadgjadi, pamatojoties uz mapizglitibas raditaju, ir vieglak prognozct valsts
iekiaudanu grupa ar vidgjiem / zemiem iedzivotaju ienakumiem, neka grupé ar augstiem
iedzivotaju iendkumiem. Citiem vardiem sakot, ja valsti ir augsts mapizglitibas stavokia
raditajs, ta, visticamak, neietilps valstu grupa ar vidgjiem / zemiem iedzivotaju ienaku-
miem, bet turklat ir mazak acimredzami, ka ta ietilps valstu grupé ar augstiem iedzivo-
taju iendkumiem. Attiectba uz mapizglitibu precizi klasificcto sakotncji sagrupcto
gadijumu kopgjais Iimenis ir samcra augsts (Sweet, Grace-Martin 2012) un pastavigi
palielinés, proti, 76,5% 2018. gada, 76,8% 2019. gada, 85,6% 2020. gada (skat.
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8. tabulu). Tas nozimg, ka vairak neka 85% gadijumiem 2020. gada ir iesp¢jams
noskaidrot, vai valstij ir augsti vai vidgji / zemi iedzivotaju ienakumi, pamatojoties uz
mapizglitibas stavokia raditaju taja valsti.

8. tabula
Mdapizglitibas stavokia “diskrimingjoda” kapacitate
pasaules valstu sadalidanai grupas ar dapadu iedzivotaju ienakumu limeni,
2018.9.—2020.g.

2018. gads, 2019. gads, 2020. gads,

Mainigie n =119 valstis n = 125 valstis n = 132 valstis
Kanoniska korelacija* 0,628 0,630 0,654
Vilksa lambda kritgrijs** 0,000 0,000 0,000
Pareizi klasificgtu sékotngji sagrupgto gadijumu limenis, %
Valstis ar augstiem iedzivotaju iendkumiem 67,4 65,3 79,2
yal:s,tls ar vidgjiem / zemiem iedzivotaju 822 84.2 893
iendkumiem
Kopa 76,5 76,8 85,6

* Korel&cijas koeficients starp diskriminantu funkcijas vertibAm un faktisko piederibu grupai.

** Tests diskriminantu funkcijas vidgjo raditju statistiski nozimigas starpgrupu atdiiribas
noteikdanai.

Avots: autoru aprgiinats un izveidots pc¢c Business School for the World (INSEAD) et al.
2018, 2019, 2020 datiem, izmantojot SPSS programmul.

9. tabula
Darbinieku profesionalas attistibas limeoa “diskrimingjoda” kapacitate
pasaules valstu sadalidanai grupas ar dapadu iedzivotaju ienakumu limeni,
2018.9.—2020.g.

2018. gads, 2019. gads, 2020. gads,

Mainfgie n =119 valstis n = 125 valstis n = 132 valstis
Kanoniska korelacija* 0,603 0,612 0,621
Vilksa lambda kritcrijs** 0,000 0,000 0,000
Pareizi klasificctu sékotngji sagrupgto gadijumu limenis, %
Valstis ar augstiem iedzivotaju ienakumiem 67,4 65,3 77,1
yal§tls ar vidgjiem / zemiem iedzivotaju 80.8 82.9 83,3
iendkumiem
Kopa 75,6 76,0 81,1

* Korelacijas koeficients starp diskriminantu funkcijas vertibam un faktisko piederibu grupai.
** Tests diskriminantu funkcijas vidgjo raditaju statistiski nozimigas starpgrupu atéiiribas
noteikdanai.

Avots: autoru aprgiinats un izveidots pcc Business School for the World (INSEAD) et al.
2018, 2019, 2020 datiem, izmantojot SPSS programmul.
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Kas attiecas uz GTKI talantu veidodanas apakdindeksa komponenta “Mapizglitiba”
apakdkomponentu “Darbinieku profesionéalas attistiba” (kas o1 pgtijuma ietvaros ir
empiriski interpretcjams, ka ekspertu atbilde uz jautdjumu “Cik daudz uzogcmumi
iegulda darbinieku profesionélaja attistiba un apméaciba jasu valsti?”), situacija ir
[idziga mdpizglitibas komponentam kopuma, ko apliecina diskriminantu analizes
rezultati. Tadgjadi, 80% gadijumu 2020. gada pcc raditajiem, cik daudz uzogmumi
iegulda darbinieku attistiba, bija iespcjams noteikt, vai valsts pieder pie grupas ar
augstiem vai vidgjiem / zemiem iedzivotaju iendkumiem. Ja valsti ir samgra augsts
darbinieku profesionalas attistibas limenis, tad, visticamak, ta neiekils valstu grupa
ar vidgjiem / zemiem iedzivotaju ienakumiem, tomcr, tapat ka situacija ar mapizglitibu,
nevaram bdt drodi, ka ta noteikti iekilQs valstu grupa ar augstiem iedzivotaju ienéku-
miem. Visticamak, mapizglitibas komponenta un darbinieku profesionalas attistibas
apakdokomponenta raditaju varbltibas, k& ari IKP uz vienu iedzivotaju raditaju varba-
tibas ir normali sadalitas, kas ir raksturigi visu fizisko un sociali ekonomisko raditaju
varb(ttbam (Selivanova-Fiodorova i dr. 2018; Komarova i dr. 2019), un, saskaoa ar
80 sadalijumu, Latvija atrodas augsto ienakumu valstu grupas “ast¢”.

Tadcjadi, izmantojot éetras datu analizes kvantitativas metodes, autoriem izdevas
pier&dit darbinieku profesionéalas attistibas statistiski nozimigu veicinodo lomu mas-
dienu pasaules valstu ekonomiskaja veiktspcja, kas dod zinatnisku pamatu ilgtspgjigas
vadibas uzdevumus praktiskai risin&danai ar to instrumentu palidzibu, kas attcloti
shema par darbinieku profesionalas attistibas ilgtsp¢jigas vadibas konceptualo izpratni
ekonomiskas paradigmas ietvaros (skat. 2. attclu).

Secingjumi

b1 pctijuma galvenais ierobepojums ir noteikts laika periods (no 2018. gada lidz

2020. gadam), k& ari darbinieku profesionélas attistibas — di pctijuma priekdmeta —

empiriska interpretacija GTKI ietvaros, kas aprobepojas ar to, cik daudz uzogmumi

iegulda savu darbinieku profesionalaja attistib4 un apmaciba. Lai kompensctu dos
ierobepojumus, autori izmanto éetras datu analizes kvantitativas metodes: korelacijas
analizi, regresijas analizi, vidgjo raditaju salidzinddanu un diskriminantu analizi, kuru
istenodanas rezultatd autoriem izdevas pieradit sekojodo:

1) madpizglitibas stavoklis kopuma un &7 pctijuma priekdmeta — darbinieku profe-
sionalas attistibas — limenis diezgan spccigi (spccigak, nekd formalas izglitibas
stavoklis) un turklat statistiski nozimigi (un triju gadu laik& — stabili) korel¢ ar mas-
dienu pasaules valstu ekonomiskas veiktspgjas raditaju — IKP uz vienu iedzivotaju;

2) regresiju analizes rezultati pieradija autoru pieo¢cmumu par to, ka mipizglitiba
un darbinieku profesionala attistiba ir faktori, bet valstu ekonomiskéa veiktspgja—
rezultats, turklat mapizglitiba veido masdienu pasaules valstu ekonomiskas veikt-
spgjas statistiski nozimigu faktoru, tiedi pateicoties tadam apakdkomponentam
k& darbinieku profesionala attistiba;

3) mdpizglitibas stavokia un darbinieku profesionalas attistibaBmeoa vidgjo raditaju
salidzinddanas rezultati eetras valstu grupas ar dapadu iedzivotaju ienakumu limeni
paréadija, ka valstu grupa ar augstiem iedzivotaju iendkumiem visai batiski un
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statistiski nozimigi atdiiras no valstu grupas ar vidgjiem / zemiem iedzivotaju

iendkumiem tiedi ar to, ka to veido sabiedribas, kas méacas, t.i., sabiedribas ar rela-

tivi labu mapizglitibas stavokli un augstu darbinieku profesionalas attistibas [imeni;

4) diskriminantu analizes rezultati paradija, ka precizi klasificctu sakotngji sagrupcto
gadijumu kopgjais limenis diskriminantu modeia ietvaros (t.i., modeia progno-
zcdanas spgja) pastavigi pieaug gan muapizglitibas raditadjam kopuma, gan tas
apakokomponentam — darbinieku profesionalas attistibas raditdjam. Tas nozimg,
ka pcc esoda mapizglitibas stavokia un darbinieku profesionalas attistibas limeoa
mdsdienu pasaules valstis arvien precizak var noteikt do valstu ekonomiskas veikt-
spg¢jas limeni.

Kopuma autori secina, ka mapizglitibas attistibas [fmenis un, konkrcti, darbinieku
profesionalas attistibas [imenis ir ne tikai misdienu pasaules valstu ekonomisko veikt-
spgju veicinodie faktori, bet arf tas [ekonomiskas veiktspcjas] indikatori, jo mipizglitibas
realizacija praksc un darbinieku profesionéla attistiba padas par sevi pieprasa lielas
investicijas. Tomgr ar darbinieku profesionalas attistibas ilgtspcjigas vadibas, ka art
darbinieku iekdcjas motivacijas palidzibu ir iespcjams izveidot sabiedribu, kas méacas,
ne tikai pateicoties investicijam, bet ari balstoties uz macidanas kultdru.

References

Aspin D., Chapman J. (2007) Lifelong learning concepts and conceptions. Aspin D. (Ed.)
Philosophical Perspectives on Lifelong Learning Springer, pp. 17—34. Available: https://link.
springer.com/chapter/10.1007/978-1-4020-6193-6_1 (accessed on 11.06.2022).

Beqiri Th., Mazreku I. (2020) Lifelong learning, training and development employee’s
perspective.Journal of Educational and Social Researchyol. 10, No. 2, pp. 94-102. DOI:
https://doi.org/10.36941/jesr-2020-0029

Bersin J., Zao-Sanders M. (2019) Making learning a part of everyday work. Harvard Business
Review. Available: https://hbr.org/2019/02/making-learning-a-part-of-everyday-work (accessed
on 11.06.2022).

Boeren E. (2016)Lifelong Learning Participation in a Changing Policy Context. An
Interdisciplinary Theory. London: Palgrave Macmillan.

Boronenko V. (2007) Klasteru pieeja regionu attistibai zinasanu ekonomikas apstaklosDau-
gavpils: DU Akademiskais apgads “Saule”. (In Latvian)

Boronenko V., Mensikovs V., Lavrinenko O. (2014) The impact of EU accession on the
economic performance of the countries’ internal (NUTS 3) regions.Proceedings of Rijeka
School of Economics Vol. 32, No. 2, pp. 313-341. Available: https://www.researchgate.net/
publication/279044501_The_impact_of EU_accession_on_the_economic_performance_of
the_countries%27_internal_NUTS_3 regions (accessed on 11.06.2022).

Business School for the World (INSEAD), Adecco Group, Tata Communications. (2017)The
Global Talent Competitiveness Index 2017: Talent and Technology.France: Fontainebleau.
Business School for the World (INSEAD), Adecco Group, Tata Communications. (2018)The
Global Talent Competitiveness Index 2018: Diversity for Competitiveness.France: Fontain-
ebleau.

Business School for the World (INSEAD), Adecco Group, Tata Communications. (2019)he
Global Talent Competitiveness Index 2019: Entrepreneurial Talent and Global Competitiveness.
France: Fontainebleau.



V. Jukds, D. llioko, A. Kokargviea, I. Kokina, J. Davidova. Darbinieku profesionala.. 97

Business School for the World (INSEAD), Adecco Group, Tata Communications. (2020)The

Global Talent Competitiveness Index 2020: Global Talent in the Age of Artificial Intelligence.

France: Fontainebleau.

Chen G., Klimoski R. (2007) Training and development of human resources at work: Is the
state of our science strongHuman Resource Management Review\ol. 17, No. 2, pp. 180—

190. DOI: https://doi.org/10.1016/j.hrmr.2007.03.004

Dahlman C., Douglas Zh., Shuilin W. (2007) Enhancing China’s Competitiveness Through
Lifelong Learning. Washington, DC: World Bank. Available: https://openknowledge.world
bank.org/handle/10986/6702 (accessed on 11.06.2022).

Edwards R., Raggatt P., Small N. (Eds.) (1995 he Learning Society: Challenges and Trends.
2" ed. Routledge.

European Commission (EC). (1995)Teaching and Learning: Towards the Learning Society
White Paper on Education and Training. Available: https://europa.eu/documents/comm/white_
papers/pdf/com95_590_en.pdf (accessed on 11.06.2022).

European Commission (EC). (2000)A Memorandum on Lifelong Learning. Brussels: European
Commission.

Galindo-Rueda F., Vignoles A., Jenkins A., Wolf A. (2003) The determinants and labour
market effects of lifelong learning. Applied Economics, Vol. 35, No. 16, pp. 1711-1721. DOI:
https://doi.org/10.1080/0003684032000155445

Husen T. (1974) The Learning Society London: Methuen & Co.

Hutchins R. (1968) The Learning Society Chicago: The University of Chicago Press.
International Labour Organization (ILO). (2019) Lifelong Learning: Concepts, Issues and
Actions. Concept Paper. Available: https://www.ilo.org/skills/pubs/WCMS_711842/lang—en/
index.htm (accessed on 11.06.2022).

Jarvis P. (2000) Globalisation, the learning society and comparative educationComparative
Education, Vol. 36, No. 3, pp. 343-355. Available: https://www.jstor.org/stable/3099622
(accessed on 11.06.2022).

Jarvis P. (2006) Beyond the learning society: globalisation and the moral imperative for reflective
social change,International Journal of Lifelong Education, Vol. 25, No. 3, pp. 201-211.
DOI: https://doi.org/10.1080/02601370600697011

Komarova V., Vasserman lu., Selivanova-Fiodorova N. (2019) Uroven’ razvitiia cheloveches-
kogo potentsiala: global’naia differentsiatsiia. Vestnik Permskogo Natsional’nogo Issledovatel’-
skogo Politekhnicheskogo Universiteta: “Sotsial’no-ekonomicheskie nauki”,Vol. 4, pp. 145—
160. (In Russian)

Kondratiuk-Nierodzinska M. (2016) New knowledge generation capabilities and economic
performance of Polish regions.Equilibrium. Quarterly Journal of Economics and Economic
Policy, Vol. 11, No. 3, pp. 451-471. DOI: https://doi.org/10.12775/EQUIL.2016.021

Kyndt E., Baert H. (2013) Antecedents of employees’ involvement in work-related learning:
a systematic review.Review of Educational Research,Vol. 83, No. 2, pp. 273-313. DOI:
https://doi.org/10.3102/0034654313478021

Lapina I., Aramina D. (2011) Cilvekkapitala attistiba, balstita uz kompetencem un izglitibas
kvalitati. Economics and Business. Economyyol. 21, pp. 60-66. (In Latvian)

Latvijas Republikas Vides aizsardzibas un regionalas attistibas ministrija. (2021) atvijas
ilgtspejigas attistibas strategija lidz 2030. gadamAuvailable: http://www.varam.gov.lv/lat/pol/
ppd/?doc=13857 (accessed on 11.06.2022). (In Latvian)

Lundvall B.-A., Johnson B. (1994) The learning economy.Journal of Industry Studies, Vol. 2,
No. 1, pp. 23-42. DOI: https://doi.org/10.1080/13662719400000002



98 Socialo Zinatou Vg¢stnesis 2022 1

Lundvall B.-A. (2016) The Learning Economy and the Economics of Hope.London: Anthem
Press.

New Zealand Institute of Economic Research (NZIER). (2014) Regional economies: shape,
performance and drivers.NZIER Public Discussion Papers, Working paper 2014/03. Available:
https://nzier.org.nz/publication/regional-economies-shape-performance-and-drivers-nzier-
working-paper20143 (accessed on 11.06.2022).

Organization for Economic Cooperation and Development (OECD). (2019) OECD Skills
Strategy 2019: Skills to Shape a Better FutureAvailable: https://www.oecd.org/publications/
oecd-skills-strategy-2019-9789264313835-en.htm (accessed on 11.06.2022).

Panitsides E., Griva E., Chostelidou D. (2012) European Union policies on lifelong learning:
in-between competitiveness enhancement and social stability reinforcemerRrocedia — Social
and Behavioral Sciencesyol. 46, pp. 548-553. DOI: https://doi.org/10.1016/j.sbspro.2012.
05.158

Popescu A. (2011) The learning society as a key for developmenBroceedings of the 7th
Administration and Public Management International Conference, Bucharest, June 21-22.
Available: https://lwww.researchgate.net/publication/227489960_THE_LEARNING_
SOCIETY_AS_a KEY_FOR_DEVELOPMENT (accessed on 11.06.2022).

Porter M. (2003) The economic performance of regions.Regional Studies,Vol. 37, No. 6-7,
pp. 549-578. DOI: https://doi.org/10.1080/0034340032000108688

PwC. (2021) A leadership agenda to take on tomorrow.24th Annual Global CEO Survey.
Available: https://www.pwc.com/gx/en/ceo-survey/2021/reports/pwc-24th-global-ceo-
survey.pdf (accessed on 11.06.2022).

Raven Dzh. (2021)Kompetentnost’ v sovremennom obschestve. Viiavlenie, razvitie i realizatsiia.
Moskva: Litres. (In Russian)

Rivza B. (Galv.red.) (2018)Zinasanu ekonomika Latvijas lauku un regionu dzivotspejai. Jelgava:
Jelgavas tipografija. (In Latvian)

Saisana M., Becker W., Dominguez-Torreiro M. (2017) JRC statistical audit of the Global
Talent Competitiveness Index 2017. Business School for the World (INSEAD), Adecco Group,
Tata Communications. The Global Talent Competitiveness Index 2017: Talent and Technology.
France: Fontainebleau, pp. 85-96.

Sannikova A. (2015) Muzizglitibas ekonomiskie aspekti Latvija. Promocijas darba kopsavil-

kums. Jelgava: Latvijas lauksaimniecibas universitate. Available: https:/llufb.llu.lv/dissertation-
summary/education/Aija_Sannikova_prom_darba_kopsavilkums2016_LLU_ESAF.pdf
(accessed on 11.06.2022).

Sekhar Ch. (2020) The inclusion of sustainability in management education institutions:
Assessing critical barriers using the DEMATEL methodInternational Journal of Sustainability
in Higher Education, Vol. 21, Issue 2. DOI: https://doi.org/10.1108/IJSHE-02-2019-0100
Selivanova-Fiodorova N., Komarova V., Vasserman Y., Tutaeva D. (2018) Differentsiatsiia
urovnia chelovecheskogo razvitiia v stranakh mira i ikh regionakh.Socialo Zinatnu Vestnesis=
Social Sciences Bulletinyol. 27, No. 2, pp. 73-102. (In Russian)

Selivanova-Fiodorova N., Leikuma-Rimicane L., Ignatyevs S., Heimanis B. (2021) lavliaetsia
li talant dvigatelem ekonomicheskogo razvitiia stran sovremennogo mira?Socialo Zinatnu
Vestnesis = Social Sciences Bulletikol. 33, No. 2, pp. 103-127. DOI: https://doi.org/10.9770/
szv.2021.2(6) (In Russian)

Seriakova S., Kravchenko V. (2020)Dopolnitel’noe professional’noe obrazovanie v Rossii |
stranakh Zapadnoi Evropi: sopostavitel'nii analiz. Moskva: Litres. (In Russian)



V. Jukds, D. llioko, A. Kokargviea, I. Kokina, J. Davidova. Darbinieku profesionala.. 99

Stankevics A. (2014)Augstakas izglitibas loma regiona veiktspejas paaugstinasanBromocijas
darbs. Daugavpils: Daugavpils universitate. (In Latvian)

Stankevies A., Ignatjeva S., Mensikovs V. (2014) Higher education’s contribution to economic
performance and innovativeness in Latvia: exploratory researchEconomic Annals, Vol. 202,
No. 59, pp. 7-41. Available: https://econpapers.repec.org/article/beojournl/v_3a59_3ay
3a2014 3ai_3a202_3ap_3a7-42.htm (accessed on 11.06.2022).

Su Y.-H. (2007) The learning society as itself: lifelong learning, individualization of learning,
and beyond education.Studies in Continuing Education, Vol. 29, No. 2, pp. 195-206. DOI:
https://doi.org/10.1080/01580370701403514

Sungsup R., Shanti J., Rupert M. (Eds.) (2021pPowering a Learning Society During an Age of
Disruption. Springer.

Sweet S., Grace-Martin K. (2012)Data Analysis with SPSS: A First Course in Applied Statistics,
4™ edition. Pearson.

Tindemans B., Dekocke V. (2020)The Learning Society Brussles. Available: https://iwww.oecd.
org/skills/centre-for-skills/The_Learning_Society.pdf (accessed on 11.06.2022).

United Nations Educational, Scientific and Cultural Organization (UNESCO). (2015a)
Education 2030: Towards Inclusive and Equitable Quality Education and Lifelong Learning
for All. Incheon Declaration. Available: http://unesdoc.unesco.org/images/0023/002338/
233813M.pdf (accessed on 11.06.2022).

United Nations Educational, Scientific and Cultural Organization (UNESCO). (2015b)
Rethinking Education. Towards a Global Common Good? Available: http://www.unesco.org/
new/fileadmin/MULTIMEDIA/FIELD/Cairo/images/RethinkingEducation.pdf (accessed on
11.06.2022).

United Nations Educational, Scientific and Cultural Organization (UNESCO). (2016) Partnering
for Prosperity: Education for Green and Inclusive Growth. Global Education Monitoring
Report 2016. Paris: UNESCO.

Valsts valodas centrs, Latviesu valodas agentura, Kulturas informacijas sistemu centrs, Latvijas
Zinatnu akademija. (2022a) Termins “lifelong learning”. Latvijas Nacionalais terminologijas
portals Termini.gov.lv. Available: https://termini.gov.Ilv/atrast/lifelong%20learning/en?target=Iv
(accessed on 11.06.2022). (In Latvian)

Valsts valodas centrs, Latviesu valodas agentura, Kulturas informacijas sistemu centrs, Latvijas
Zinatnu akademija. (2022b) Termins “learning society”. Latvijas Nacionalais terminologijas
portals Termini.gov.lv. Available: https://termini.gov.lv/atrast/learning%?20society/en?target=lv
(accessed on 11.06.2022). (In Latvian)

Webb S., Holford J., Hodge S., Milana M., Waller R. (2019) Conceptualising lifelong
learning for sustainable development and education 2030International Journal of Lifelong
Education, Vol. 38, No. 3, pp. 237-240. DOI: https://doi.org/10.1080/02601370.2019.
1635353

Welton M. (2005) Designing the Just Learning Society: A Critical Inquiry. Leicester: NIACE.
Zborovskij G., Ambarova P. (2020) “Serebrianoe” obrazovanie kak resurs razvitiia regiona.
Vestnik RUDN. Seriia: Sotsiologiia = RUDN Journal of Sociology, Vol. 20, No. 4, pp. 939—
952. DOI: 10.22363/2313-2272-2020-20-4-939-952 (In Russian)

Zobena A. (Ed.) (2007) Latvija. Parskats par tautas attistibu 2006/2007. Cilvekkapitals: mans
zelts ir mana tauta?Riga: LU Socialo un politisko petijumu instituts. (In Latvian)



100 Socialo Zinatou V¢stnesis, 2022 1 (34), ISSN 1691-1881, elSSN 2592-8562

SOCIOLOIIJA

Eadoa 184006 64, A®a Efiasiaa, Aedia Ei ineay,
Eé6oa Adaeaaid, Ee&0d Ecoadieasd

E
1 Ol IGAIEAD  AAT GAPUAA TIA NAEAIER

NOE: NEOO AOER A EAOAEE

DOI: https://doi.org/10.9770/szv.2022.1(5)

Ay beoedtaaiey: 104064 E., Eniadiaa A., Elineay A., Adaeaaid E., Eeoaaiedsa E. (2022)
Toilpéied daatoapudal ian&ediey & 64as,iilé caiyoifioe: neodavey a Eacaee. Sociélo
zinatou vestnesig Adfioieé floeagiins iaoe, 34(1): 100-128https://doi.org/10.9770/s2v2022.1(5)
For citation: Mietule I., Komarova V., Lonska J., Arbidane I., Litavniece L. (2022) Attitude of
the employed population to remote work: the situation in Latvia. Socialo Zinatou V¢stnesis /
Social Sciences Bulletin34(1): 100-128. https://doi.org/10.9770/szv.2022.1(5)
aalaaieé, 161a34,1106 a4 dacee+itd nodaiad, & &6 eioadidaoasdey
Ml foiigaiee dadioapuaai ianagaiey é 6aae,iiié caiyoiioe
ée 4 éinaddacee daai+aé, naiaéiié / aiagiaé, 1aua-
aiilé & ee+iié seécie. Oa&l & iagcio aaiilal enfeaaiaaiey nnoaasypo , &1-128a00,
aeaiea 62 a4 aaloapuaa iandeaiea ia noidiiieéia é isioeaie-
a 6aae, iiié caiyoinoe, ai-a0iaao, aiagec Toilgaiey dadioapudai ianaediey Eacaee
1 0addacee daai+aé, naiaéiié / aliagiaé, 1auanoaai-
fifaié agy eco+aiey eiodadacee eeeé aacei-

Q»
0%
> QO
Qo

IPEN Az~ Q9

<
D:
Qo
o
Qo
(@)
Q.
[}
S
o
a»
ox
(oY
L)
> Q!
D:
<
k=)
[t
D =
o
x

5 @ Be+ilé aeecie. 1aoTaieiae+anel

0AABABEE BaAT-A¢, RAIAIE / Aliasias, TAUAROAAINE & ee=iié seécié A 5aéas aaiilal
efificaataaiey yasyaony odidey daai-e6 dAR6OMIA & 1adaie+aiee. Yiiese-aneié iniale
efifieaaiaaiey yasypony aaiioa, le6+aii0a a 61aa fisina daaioapuaa fanaeaiey Eao-

aee, 187ad4, ii1al a ia+aéd 2021 afaa (n = 1052). bagoel 0aol efféaaiaaiey iéacaee, +of
8asealié aanyolé dadioapueé eaoaedos eiae Tito 6aaé iiié caiyoinoe au, ai +dacad-
+aéiié neodacee, atcaaiiié  Covid-19 ii & dleligeiiodd ned+ada yoi ia atea ioeveasuf
1615164IT; 0a sed Neodasey i eifioeodoetiacecacedé 6aaes,iiié caiyoiioe iadépaadony e
al 4841y +o4cal+aéiié ieooasee, alcaaiilé  Covid-19 186161 40% daai0apudal ianaea-
ey Eaocaee, eidpudar 1ito 6aae, iité caiyoiioe, yaeypony a, foidiiieéaie & 1eiel

60% — idloeaiesaie. ide yoli ié ffoeasii-aaiiasace+-anéed 6asacoasenoeée danifi-
4aiofa, ie Mmaaddeeéa fit NOISTI0 Badiolaaoaey fa yaeypony odie dagoidaie, éioista
Tid&4&&Yp0O AI0TAIMOU (2&¢ (AAI0TAITNRON) dAITIAZIOIA daATOadl 64aé,iil. Tidda&sy-
buéié cadnl yaeypony faycaiind i 6aalone oaiiifoe daniiadioia. EaNA oi&l, fiol-
aiiieée e isioeaieée 6aaes,iiié caiyoinoe 6adaéoddecopony dacee-+idi iliofieaie
daai+e0 8anoaiia e 1adaie+aieé, Naycaiits i dadi+aé, naiaéié / aiagiaé, 1auan
iié & ee+iié seéciup. O  aé, & 4867ia NOIBTIIeETa 6Aaé, iiié caiyoinoe daai+ea 8a
fidaoefioe-anée cia+eil idaiacaaapo iad dadi+ele 1agaie+aieyie (fieodadey eioddda-
Oée daal+aé, naiaéiié / aiiagidé, 1auanoaaiiié e ee+iié aeecie), a 4 486ia idioea -



E. 188006&4, A. Eliadiaa, A. Efiféay, E. Adaeaaid, E. Eeocaaiedsd. 1 oilodied.. 101

ieéla 6aaé,iiié caiyoinoeé — iaiaisio (ieovadey aaceiodadacee daai+aé, naiaéiié /
aliagiaé, Tél]aﬁoééiﬁ e ee=iié aeegle)

Eép+8a0d félaa: 6aaioapudd iafdsdied, 6aaé. iiay caiyoifiol, eiodadacey daai+aeé,
ﬁé’\iééﬁé/éﬁémae Tél]éﬁoééme e ée+iié eeecie, 0aioey daai+ed 6 06i1a e 1ada-
ie+aieé, aénéeaeieiaioiné

Stradajodo iedzivotaju attieksme pret attalinato darbu: situécija Latvija

Dapéadas valstis veikto pgtljumu rezultati un to interpretécija liecina par stradajodo iedzivo-
taju atdiirigo attieksmi pret attalinato darbu un tas [attieksmes] noteicodo lomu darba, iimenes/
majas, sabiedriskas un personiskas dzives integracija. B p¢tijuma meriis un novitate ir, pirmkart,
to faktoru identificgdana, kas sadala stradajodos iedzivotajus attélinata darba atbalstitajos un
pretiniekos, otrkart, Latvijas straddjodo iedzivotdju attieksmes pret attalinato darbu analize
darba, iimenes / méjas, sabiedriskas un personiskas dzives integracijas konteksta. Metodolo-
iiskais pamats darba, iimenes / majas, sabiedriskds un personiskas dzives integracijas vai
dezintegracijas izpgtei 81 pctijuma ietvaros ir darba resursu un ierobepojumu teorija. P¢tijuma
empirisk& béze ir dati, kas iegQti 2021. gada sdkuma veiktaja Latvijas stradajodo iedzivotaju
aptauja (n = 1052). Pctijuma rezultati liecina, ka katram desmitajam straddjodajam Latvijas
iedzivotajam bija attélinatd darba pieredze jau pirmsCovid-19 izraisitas arkartas situacijas,
taéu vairuma gadijumu ta netika formalizgta; tada pati situacija ar attalinata darba institucio-
nalizaciju vgrojama Covid-19 izraisitas arkartas situécijas laikd. Apmgram 40% Latvijas strada-
jodo iedzivotdju, kuriem ir attélinatd darba pieredze, ir tas atbalstitaji un aptuveni 60% ir
attalinata darba pretinieki. Taja pada laika ne sociali demogréfiskie respondentu raksturlielumi,
ne atbalsts no darba devgja puses nav tie faktori, kas nosaka respondentu gatavibu (vai nega-
tavibu) stradat attalinati ari turpméak. Noteicodas te ir ar darbu saistitas respondentu v¢rtibas.
Turklat attalinata darba atbalstitdjiem un pretiniekiem ir dapadas to darba resursu un darba
ierobepojumu attiecibas, kas saistiti ar darba, iimenes / majas, sabiedrisko un personisko dzivi.
T4, attalinata darba atbalstitaju grupa darba resursi statistiski nozimigi doming par darba iero-
bepojumiem (darba, iimenes / méjas, sabiedriskas un personiskas dzives integracijas situacija),
bet attalinata darba pretinieku grupa — tiedi otradi (darba, iimenes / méjas, sabiedriskas un
personiskas dzives dezintegréacijas situacija).

Atslcgvardi: stradajodie iedzivotdji, attélinatais darbs, darba, limenes / majas, sabiedriskas un
personiskas dzives integrécija, darba resursu un ierobepojumu teorija, diskriminantu analize, Latvija.

Attitude of the employed population to remote work: the situation in Latvia

The research results and their interpretation in different countries show the differential
attitudes of the employed population towards remote work and their determining role in the
process of integrating work, family / home, public and private life. The purpose and novelty of
this study is, firstly, identifying factors that differentiate employed persons into proponents and
opponents of remote work, and, secondly, clarifying the attitudes of the employed Latvian
population towards remote work in the context of work-family-community-self integration.
The methodological basis for investigating work-family-community-self integration or disin-
tegration within this study is the job demands-resources theory. The empirical research is based
on data obtained during a survey of the employed Latvian population, conducted at the begin-
ning of 2021 (n = 1,052). The results of the study showed that more than every tenth employed
Latvian worked remotely also before the Covid-19 emergency, while in most cases remote
work was not officially formalized, and the same situation is observed with the institutiona-
lization of remote work during the Covid-19 emergency. About 40% of the employed Latvian
population with remote work experience are its proponents and about 60% are opponents. At
the same time, neither the socio-demographic characteristics of the respondents, nor the support
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from the employer are factors that determine the acceptance or rejection of remote work by
the employed Latvians. Respondents’ work-related values are determining here. Furthermore,
the groups of proponents and opponents of remote work are characterized by a fundamentally
different ratio of job demands and resources related to work-family-community-self aspects of
life: for proponents job resources obtained from remote work are, on average, statistically
significantly dominant over demands (work-family-community-self integration), for opponents —
vice versa (work-family-community-self disintegration).

Keywords: employed population, remote work, work-family-community-self integration,
job demands-resources theory, discriminant analysis, Latvia.
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daKTOopbl, KOTOPbIE NOTEHLMaNbHO AnddepeHLnpyoT
oTHoLleHWe paboTaloLero HacesieHUA K yAaNEHHO 3aHATOCTH

CBA3aHHbIe ¢ paboToii
LleHHOCTH
(4To BaykHO B paboTe,
OXMAAHWS OT PaboTbl M T.N.)

Noapep:kka paboTHUKOB
(noaaepskka co CTOPOHBI
paboTogartens, 6OHycChbI,
noJly4yaemble Npuv yaanéHHom
3aHATOCTU, U T.N.)

CouunanbHo-gemorpaduueckue
XapaKTepucTMKu paboTHUKoB
(non, Bo3pact, obpasoBaHue,
Ha/n4me 1 KOJINYECTBO AeTel
MT.N.)

Pa6oralolee HaceneHue
C OMbITOM YAANEHHOIA
3aHATOCTH

2N

CTOPOHHUKU YAanéHHoM MNpoTUBHUKK yAaNEHHOK
3aHATOCTH, KOTOPbIE XOTENM Bbl 3aHATOCTU, KOTOPbIE HE XOTEeNN

NPOAO/MKNTE paboTaTk Tak e 6bl NnpogoMKaTh paboTtaTb
YAANEHHO 1 nocse YpesBbIHaliHOW yAanéHHO nocne YpessblHaiHOM
cuTyaumm, sbizsaHHol Covid-19 cuTyauum, BbissaHHol Covid-19

CooTHoLIeHWe paboynx pecypcoB 1 orpaHUYeHuni

Pa6ouue pecypcbl > orpaHUYEHUA = Pa6ouue orpaHuueHus > pecypcbl =

MHTEerpauma pabodei, cemeitHom / fomalluHew,
06WECTBEHHOMN U IMYHOM YKMU3HU

nesunHTerpauus pabodeit, cemenHom /
AOMaLLHEN, OBLLECTBEHHOM U IMYHOM XU3HU
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6) lalgdied cadaaioié ieaol ca da- 6) Niezeaied cadaaioiié igaol (jaide-
4106 64aé il 138, & fidyce N oidiugaiedl iaddocée)

7) Aigiteeiifiol Me6+aiey i1ans ciaieé 7) Tadaie+aii0a aigiieeiifioe 1a0+aiey
e algaiey éaasedesaoee

8) E&a+a findaaiol+eoudy ia 8aaiod 8) Néileeiad Mifd&aiol+eolny ia daaioa

9) Yéiiliey asaiaie ia ofi, +ofad ai- 9) [atasiaeiifiol ivetaddodiey are-
adaouny ai ianoa daaiod fecaeuiiai 1aigoaiaaiey agy adiie-

jaiey daai+ed oo6ieceé

10) liatgaied 6a1aedo0ais, iiinoe daai- 10) x6anoai 1aeii+anoaa
olé

11) Aiciieiifiol idTadadiey daalo it aéa- 11)140aie+4iey ia éliaiaesiaée
ai6nodiénoas aiia (iaideiags, daiiio
1181A 0daal e 0 .4a.)

12) Aigiieiifiot a0ileiyol deedaiaaita 12)140aie+aii0a aigileeiiioe a6y
ahagied daea (jaiveias, iveaioiaea- 8a6uadial aifioa
fed ielie, 6aicéa dliae 0 .4.) & asaiy
1263080414 & 8aaioa

13) Aigiizeiifiol seeoll ¢a &1oTal 13) [aaifioacie 1avdiey e Aloeasecasee

(iaideids, n éiesdaaie, asocuyie e
0a.)
Efiol+ieé: filficadédil aaoidaie ia nifad aiedod 1isifa daaldoapudal ianaediey Eao-
aee (Rigas Stradina Uniersitate (RSU) 2021).
Qaéel 1adachi, aiacec dacoel 0a01a 1634040080 enfiedaiaaieé & nenoaiiné
aiaéec 1auaéoa aaiiial enneaataaiey ia itaa oaidee dadi+eo danosnia & Tada-
je+-aieé (Bakker , Demerouti 2014; Bakkerde \fies 2021) Ticaieeee aaoidai ada-
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aaiee é aaiiié noaoua, yiiede+anéia eco+aiey

gas Stradioa Universitate, RS)a daiéad idTaéoa «/Eeéciii fi Covid-19 168iéa

Eaocaée é daéiiaiaacee aéy
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5§ = pra-p)rz® (1)

e 2
aaa

fofaa Y aaifia
ja+aied Z aey 0aéial O A daaai 2,05;
3) 11adawgiinol aey 6diaiy ainoiaasdiinoe 96% daaia 0,04, +0f icia+ado &

ofa e i 6+,0ii cadaida caieaiediaaiilo naieia istaaaaiey Tigina atét iveiyoi
dagaied nadéaol Nntees ainooiiié aey anad a oa+aiead iaiiai eéaeaiaasiiai ia-
RUBA 666 Al : 3 " e

3 Q»
8
H o
1, :5
D
-

éée (éao.: Latvijas Republi-
trala statistikas paitde (LR
i0 & nedadpuaé oaaeesa.

Latvijas Republikas Cen
~N N A é

cadgeaaiey anaioée idaanoaae



E. 1840084, A. Efiasiaa, A. Elifiéay, E. Adaeaaid, E. Eeoaaiedsd. T oilgdied.. 111

Chdeesa 2

i ianaedey Eaoaee

AIGBANOI0A 3 xasa jasas |, NODeNoe-aNeed Acaageddled, ;. isas inaa
8000 s cazpeaaiedi, b, SNI0G, 1-€ 8A3B0AE EMIACIA0CE o oas)anaian o
daaloapuadi n = 1051 +éé ’ 2021 aiaa, % « _|(;_§an - h = 1052 +éé ’
anaesey " N = 853200 &6, fié» :
Eaoaee j6ee. /E&. Anaal 16ee. A&, Anaai Moée. E&. 6. /E&. Anaa
1524 12 33 45 30 22 51 247 065 31 22 53

25-34 89 119 208 121 99 220 136 0,84 122 99 221
35-44 96 209 305 123 11,3 236 128 0554 123 11,3 23,6
45-54 6,3 19,8 26,1 115 124 239 183 063 114 12,4 2338
55-64 27 129 156 94 112 206 347 087 93 11,2 205
65-74 04 20 24 20 28 48 495 139 19 28 47

Anaa 29,1 70,9 100,0 50,2 49,8 1000 - — 50,2 49,8 100,0
* [iyagdied «aieieodeniial aniliadioa» al Acadgaiiié a04i6ea — yoi iaddaéeé &
ideaiedité dacoeu 0ao 161aTaeins a 1816anfa e 0

acadwgeaaiey iaodiaoe+anées fiadaceeé.
Efiol-ieé: finoaaeaii aaoidaie ia iiiitad 4aiidd Rigas Stradina Univ  ersitate (RSU) 2021;
Latvijas Republikas Centrala statistikas pafde (LR CSP) 2021.

Aaiia 1isina atee niadait e 1adaaioaid i eniéucia
REDCap(aiaé.: Research Electronic Data Captuégy yé
&¢ 4aii00. Aiagec 4aiind a0e i a.i

jae.: discriminant analysjs AG&idéa a0éa acadwaia e
oiaait f miaup isiasaiiiial 1aanid-aiey aey i
IBM SPSS Statistics 26.0.
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4.1. EOT & Eaoaee 6i0aé ad is1a

1 a U oaae,ii
afleit  Covid-19 aafiié 2020 aiaa & 12,4% — ai adaiy aoisié aieid  Covid-19
f&itp 2020 &laa. Oaéei 14 ' a jecad
daaiol, a Eaoaee aed



fiactaa, A. Eiifiéay, E. Adacaaid, E. Eeoadiedsd. 1 oilgdied.. 113

panidaadesed 10adoia danii iadiona ia afioin:
«Eaé1a éc¢ neaadpued 60ateadeé 1a 6 aae,iiié caiyoiioe Toiiieony é
Adi éé+i1?» %, n = 1052 +a8. (100%)), Wéééﬂ-@éﬁéééu 2021 aiaa

= A yske paboTan/-a yaanéHHo n oo
Ype3BbIYANHOIO NONOXKEHWA, O6BABNEHHOTO B
cBasm ¢ Covid-19 B mapTe 2020 roaa

Al Havan/-a paboTaTb YAANEHHO BO BpemA
nepsoW BosHbI Covid-19 (BecHa 2020 ropaa)

0 A Hauan/-a paboTaTb yAaNEHHO BO Bpems

14 BTOpOW BoNHbI Covid-19 (Hoabpb 2020 roaa -
tdespanb 2021 roaa)
4,1 Al He paboTan/-a yAaNEHHO, NOCKONbKY MOS
paboTa He MOKET BbINOJHATLCA YAANEHHO
27,1
Al He paboTan/-a yaaneHHo, NOCKONbKY He
xoTen/-a aToro
m A He paboTan/-a yaanéHHO No cemeiHbim
obcToATeNbCTBAM
26,8
= fl He paboTan/-a yaanéHHo, NOCKONbKY MO
paboToaaTtenb He NO3BOAAA MHE 3TOrO
12,4
OHet oTBeTa
Efiol-ieé: finoaaeail adoidaie ia ifiitad aaiitd Rigas Stradina Univ  ersitate (RSU) 2021.
Canedaeeaapliaé aieiaiey infadiiinoup Eacaee yaeyaony of, +01 64ae iiay
caiyoinol (aased a oi Ned+ad, éiada daaioieé ia+ae daadloaou 6aaé it au, an
+dacad+aéiié neéodacee, alcaaiiié Covid-19 a diéligeinoad neo+aaa ia eifoe-
obdoetiacecediaaia, o 4. iao ieéadial ienliaiital nfacagaiey fi daaiotaaodeai
T adnéiaiee daaiol a 6aae iili daseeid (aigeiad, annéiecasnind naea-
@aied é 08041al6 a1a1ai80 |, écidiaiey a 0do&ian aiaiaisae o .i.). Eiaiii -
yoii6 6aiiiai 6aae iiié caiyoifioe a Eacaée iiaeil égo+aol ofeuél i mithup
floeieiae+anéed 1idoiiia, Mnétetés ~aud anaal dadioapued eaoaeéon aiaiaa-
deaapoiy 1a 6aag iiié caiyoiioe il naigie dadioiaacaéyie aac ienliaiian
16i8ieaiey yoié a1aiais, iiinoe. Eiodadanil, +of iacdiéugeé 6adéuiné aan
jaeifoeoooeiiacecediaaiiié 6aae,iiié caiyoinoe iadepaadony eiaiil a a80iia
«1i06i00 64 7 daniiadiora, €101d0a daaioaee 6aaé,iif au,
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haéeoda 3
Panidaade&a 10aa01a danil iadioia ia anaimn
«AQET 8& 6 Aan Teflidiita fita cagaied i 6aaioiaacdsai 1 adieia iee
dadiol a cae,iill ddezeeld (iaideid o, afiieiecaeuiia nia eagaiead é
08GTAN6 a1a1a180 |, eciaiaiey a 0ddial aiaiaida & o .i.)?» %,
n = 534 ~&&. (100%), yiaadi-64adasl 2021 &laa
Booiia 8aiT fadioia Aa iao g;:)u Ar&ai
R G2ea OAAI0AE/-a OAAE il & & ~OACAl=A6ial NEieeaiey,
Talyasaiiial a fiayce i Co vid-19 & 1a804 2020 &i&a — 16,8 782 50  100,0
00106 6AAE, [UeE» (n = 118 +A&. 86é 22,1%)

Covid-19 (a&fiia 2020 &i43) — «6a2é,[Ueé fi iaaiéiigel 30,8 63,3 59 1000
1i00fi» (n = 285 +&é. eéé 53,4%)

R ia+a8/-a 33ai0aol 6A3& (il al Adaly aoidie Aieil

Covid-19 (iiyadu 2020 &i4a — 6433380 2021 &i4d) — 29,8 61,8 84  100,0
«OBA8 [Uee-1Tag+18» (n = 131 +&6. e8é 24,5%)

Efoi+igé: fifioaasaiil aaoidaié ia iiitad 4aiitd Rigas Stradina Univ  ersitate (RSU) 2021.
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aenéseieiaioilé aiagec, 10180é iicaieyaoc Taiaddeeeoll 0a «aenésdeieieddp-
Ued» 6aéoida (aidé.: discriminatory factojganee 0aéiana eiapony), éioidda fnoa-
oenoe+aneée cia+eil Tiddadéypo ifiaaaied danitiadiota a 06 eee éiop adoiio
Aoidiiieéia eée idioeaieéia 6aaé,iiié caiyoifioe.
benoité 3
Dafidaaaesea 10adofa danitiadioia ia atain
«NEéTeuét adaidie Al 6iodée al daaioaou @Gaé,iit a a6 aouai
iifiea iaiadieé Covid-19?» %, n = 534 <3é. (100%),
yiaadu-6aadaen 2021 aiaa

% 32,6 42,2 16,7

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

W A xoTen/-a 6bl paboTaTb yaanéHHO 60bLUYIO, Yem celiyac, YaCTb BpemMeH!
Al xoTen/-a 6bl paboTaTh YAANEHHO TaKyIO 3Ke, KaK 1 ceivac, YacTb BpemeHu
Al xoTen/-a 6bl PabOTaTh YAANEHHO MEHBLLYIO, YeM Ceivac, 4acTb BpemMeHn
Al He xoTen/-a 6bl paboTaTb yaanéHHo B Byayliem

M Het oTBeTa

ajageca yaeyaony éiyo
al correlationdeead danii+e
a
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aaéeda 4
Dac@baol aénédeieiaioiial aiacéca aey ad0ia 6aéoidia
«faycaiitia i daaioié odiinoe» ia 16aaido &6 ilifaiinoe dacadeyou
daaioapuda ianaedea Eaoaee ia noidiiieéia e idioeaieéia
6aae iiié caiyoinoe, n = 534 +3e., yiaadu-6aadael 2021 aiaa
B6iia 62601613 o x an g A gk s _, Dacelddl
N AS 8@ 04680100, 4éép~,iila & aiéaod ioina aenéoeieiaioitai
€ lleacaoaee YU
aiaéeca
Naycaiiod fi 1) Adeeiifiolu cadaaioilé ieaol p = 0,928
daajoie 2) Aaaseiifiol aliléie0a&nins adieao (alio  fila) p = 0,794
Gaifinoe 3) aazeiinol aicilaelinoe 6aaioad e alia p = 0,000
Safilfiaaioia 4) aazeiiiou aiciiaeiiioe Raiaiail ieaiediaadi _
fialé daaT-eé 402086 p=0,000
5) adeelifol ATHEABHINs 4adaioeé p = 0,245
6) Aaseiifiolu Aoa&eelilé adcliafité daaiol p=0,675
7) aaeeiifion 6aduadITaT Bifioa p = 0,242
8) aazeiifiol cadoadeseing eliaiacaiaie p = 0,001
9) aaszelifol eidadAfiié daaiod p =0,318
10) Adeeiifiol 1oilgaieé n élesdaaie p = 0,050
Eailie+aneay Ely6026eaio eioddeyoee ideedo cia+aieyie
é1604ay6ey aefiedeiefaioiié ooieoee & 6adoe+aneéie r=0,418
ideiaaedeeiinolp & ad6ii&
Eyidaa Oeeéna CAfio ia Tiddadeaied fivaoenoe+anéié cia+eiinoe
dacies idaeas nodaieie cia+aieyie aenedeie- p = 0,000
faioiié o6ievee a 1adéd adoiiad
Noiaiijeee . 73,7%
A Od1aail 16aaeelii éeannedesedsiaaiind
Ioi0eaieee i40a11a+a80 AAGGTIBTAAIIN0 feo+a4a 66,5%
AnR&al 69,4%

Efiol+ieé: flficadédil adoidaie ia ifiitad béfioiéa 1 & 4aiitd Rigas Stradina Univ  ersitate
(RSU) 2021.
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iié caiyoifnoe aey aooi
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Covid-19 +01 {4 yagyaony
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fiUPOAB & 450AIA EI01B1A08NT-0A0Ie+a-

~o A
1

l1aaddeee
dadioieén

1)
aldoaiaaiea

i6101a081(11-08616+aneay i1aaadeea & 463
i &fiitipoada aey 5aaion 6aaé ifi
Sfielciaaiep eif0d0IAI0NA & iB14-

i8+aiey, efoldie daiiga & p=0,154

2)

>

.| O

ol
D
D
D

13
Qo @
Sl | e |

4) dacuyniaiey, caé alneiyou daaiod 6aas. i p = 0,937
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1 2 3
5) dacuyfiaiey, __g : b = 0,237

6) éa_a|0|aao el faayfiee p = 0,667

7) aigiauaiea dangiaia p=0,431

8) 6&ae,iina 1asTiseyoey, idaaiecopled é iiea- D = 0,946
+@aapuea éfaiao '

9) 806éiaiaeoacl idia, e 1ad+aied 1t 6aae,iiio
oidaacaiep dadioieéaie

10)146+aiéa / idieiadd 1 o, éaé 6idiugeou NOdaNM p = 0,946
1

p =0,681

Ti0aaeail adoidaie ia itad benodiéa 1 e 4aiitd Rigas Stradina Univ  ersitate

.......

2

7
N
>
7

«fitogaelit-aal 1adaoe+anéea dadaédenoeée dadioieéia» ia iddaiao
&0 iiTaiiioé dacaaeyol daadioapuadd ianaeaed Eacaee
ia NOTaT iieéla e ioToeaieéia 6 aae,iié caiyoifoe,
n =534 +3é., yiaadl-6dadaeu 2021 diaa
o oo Pacébaol
Addiia A o A ArxA A AL . im0 A NAS A £ ArxAX A A K A At xR
A anxnn 0480100, 4éép~,iila & aiéaod ioina aenéoeieiaioitai
6aéoiora RN
aiaéeca
1 2 3
Niseagni-- 1) e p = 0,857
adiiadace-  2) oei eeély p = 0,759
Taneea - 3) zieeeiinou p=0,812
gggggoaae- 4) Roase 0AAI00 1A OABOUAI BaAl-al 1AN0A p=0,016
dagiviesta D) €leeanoal ~a&iadé a anivicyeénoad p = 0,494

I8Taieeedied 0aaeend 6 fil. ia iedadpuaé fnodaiesd



6) idieedaie

7) iaee+ea a aiidicyénoaa 4a0aé 1€aasd 18 €ao p =0,826
8) éiee+anoar IEQE!

9) éleée+ ?o T 48404é 162408 b= 0,418

é
10) aicdanoiay ad611a p=0,136

aaeaii adoidaieé ia Thilad benodiéa 1 e 4aiitd Rigas Stradina Univ  ersitate

.......
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iifiéd iaiadieeé  Covid-19

4.2. Noisiiieee e isioeaieée 6 aaé,iilé caiyoifioe: 6 814 idaadasey daai+aeé,

faiaéiié / aliagiaé, 1auanoaaiité e ee+iié aeécie alwa?

Agy 0141, +0ial 10440e0u ia yoio alidii (& aiéacaou aoidop Aeii0aco yiie-
de+anéial enneaaiaaiey), aaoisl dann+eoaée iiioilgdied 13 daai+eod 1adaie-
+3ieéé & 13 dadi+ed 8anosMia, 10iiiyledny é dadi+aé, naiaéié / anagiaé,
fatafnoaaiité e ée=+il acie (fil. O aaé. 1), aéy noidiiieéia & igioeaieéia
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120
bénoiié 4
Dafiiddadeded* e noaaiaa cia+eea iioiled iey
13 dadi+~ed iadaie+aeé & 13 dadi+eo danodnia aey noidieéia
6aae,iité caiyoifioe, aafiepoiia éiée+anoai, n = 206 +ae.,
yiaadu-0dadael 2021 aiaa
Histogram
groups: proponents
307 ] Mean = 2,35
Std. Dev. = 3,125
- N =205 61
20 o
By —
=
1]
3
o
H —
L /
10 _\
0 T T T T T T
-10 -5 o 5 10 15
res_dem
Cases weighted by sex_age
* Cia+aied edeodoey Eisinaisiaa-Niesitaa aey 1aité anaioee (aiae.: one-sample Kol-
gaied ia yagyaony iisiaguidi

mogorov-Smirnov criterigiiiéagliaado, +of aaiiia danidadaaeaiea
(3 = 0,013, 687144il ¢ia+elifioe — 0,05).
Efoi+ieéé: danfi+eoail adoidaié ia ifiifad 4aiitd Rigas Stradina Univ  ersitate (RSU) 2021
a1i8iadaiia IBM SPSS Statistics 26.0
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baniodadesad* e noaaida cia+a ffioited iey
13 da4i+ed 1adaie+aeé e 13 dadi+ed danodnia aey idioeaieéia
daae, iié caiyoifioe, aafiiepoiia éiee ar, n = 315 +aé.,
. 50

Histogram

groups: opponents

MN=231476

™
i

]

407

/=
/

Frequency

res_dem

Cases weighted by sex_age

ja+aied edeoddey Eisiiaisiaa-Nieditaa agy Taiié anaioee iiéacnaado , 01 aai-
afidaaae yaeyaony it ® = 0,005, 681aaiu cia+eiifioe — 0,05).

f ai fiitad 4aii06 Rigas Stradina Univ  ersitate (RSU) 2021
igiadaiia  IBM SPSS Statistics 26.0
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872 6338 f16 caiyoTfoe daai-ea SARGSM & NGAAIAI (A 2,35 46ld, +&l 5a4i+e4a
tasaie-aiey (fl. Def. 4), & 6 iloeaiesta 6aas iiié caiyoifioe saai-ea 5aR65AA
4 iBAAIAl 14 0,53 1ailiod, ~Ai 5a4i-ea 1adaie+aiey (fil. Def. 5).

& RBRAGPUES 4465 Sefdiead A 6ataapuaé THeaaiaadasniifioe Meacar,
a4 &IAIIT 5adi+ea Tadale-Aiey & Sa4i+ea dAN6AAN, 66+A4104 A DAcO8H  0A0A
6aaé ifié caiyoifoe & Tofifyueany é 5aa-aé, Raiaéié / aliagias, Talanoasi-

7 176 seecie, afieiedopo AdAae foidiiieera & idloeaiesia 6aaes,iiié

S S - rrn 1 %

3 AEDOA @ae,iilé caiyol
oidiiieée, % 10aaoia «aa», n = 206 +aé.,
yiaadiu-6aadael 2021 aiaa

A& aaiii6 Rigas Stradina Univ  ersitate (RSU)
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beénoiié 7
ey 10 6 aae,iié galy Oé a aoo |a a iofoeai éé é,
a», u-6a 14

a 1fiifad 4aiii6 Rigas Stradina Univ  ersitate (RSU) 2021.

e 0 PN N . -
o a3 ea S A X8 i axg N APIGANG ia+ei fod
0anoona, Meo+aaita a oacédada (;alyomo caiyoifioe, géé\ Bo-06
Gaae,iité caiyoinioe % 1084074 «&a», % 10a4ota «&a», ?a;éﬁéé’
n=206+86. n=315:4. P&

1 2 3 4

Dadai+ed 1adaie+aiey
0eaéecadee 50,2 73,7 0,000

ajoié é 27,2 52,2 0,000
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1 2 3 4
Daai+-ea 8anosna

veiifiey adaiaie ia ofi, =oiad - 78,6 69,1 0,014
adaoufy af iafica oaaiod
Aicileeiifiol ieaiedtaaol falé dafmii-
ayaié aiy, nfaiauay 8aaiod e ee<idp 75,6 49,5 0,000
eeecil
Aiciteeiifion A0iTeiyol deedaidaita
dliagied aaea ai adaiy 1asasnaia a 62,9 44,4 0,000
daaioa
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The trust is one of the most versatile institutes of the Anglo-American law. Many researches
have been dedicated to the study of its unique character and evolution. Despite this fact, the
issue of the origin of the trust as a legal institute as well as a lexical unit has raised controversy
among the legal historians and linguists. Some researchers believe that the trust, i.e. entrusting
relationships, has Germanic roots. Others share the theories of its Roman or Islamic origin.
The article deals with the theory of the Germanic origin of the trust proposed by the influential
scholars — Frankel (2011), Helmholz and Zimmermann (1998) as well as the Justice Holmes
(1908) and others. The author makes an attempt to consult the selected Franconian manuscripts
of the 6" and the 9" centuries in order to trace possible Franconian influence upon English with
regard to the trust-related vocabulary. The research focuses on Title XLVI ofLex Salica/
Pactus Legis Salica¢hat presents Franconian trust-like legal mechanism entitle®e acfatmire /
affatomie. Simultaneously, it singles out theFranconian-Latin lexical units with the inherent
notion of trust / confidence (in truste dominica, in truste regia, antrustio, antrustion, etc.) that
are presented in the Franconian monuments of law -tex Salicaand Lex Ripuaria / Lex Ri-
buaria. These lexical units are defined in accordance to the data of several dictionaries of the
English and Dutch languages (Shorter Oxford English Dictionary on Historical Principles, A
Comprehensive Etymological Dictionary of the English LanguageQudnederlands Woorden-
boek, Etymologisch Woordenboek van het Nederlands,etc.). The additional study considers
the word-entries of Lewis’s Middle English Dictionary and the parallel drawn between Old
Dutch / Old Franconian and Middle English terminological units that reveal the existence of
the evident Franconian-English similarities. The article makes an attempt to show whether the
correspondences between the trust-related terms are motivated or accidental. The final results
of the carried-out research reveal that the Franconiah.ex Salicaand its trust-related vocabulary
might influence the formation of the concept of entrusting relationships within the Anglo-
American law and terminological units related to them. Thus, the detected Franconian-English
similarities can be defined as motivated.

Keywords: English, Germanic languagesl.ex Salica, manuscript, Old Franconian, Salian
Franks’ law.

Ar trastu saistitie termini saliedu franku tiesibas

Trasts ir viens no universalakajiem angloamerikaou tiesibu institGtiem. Daudzi pgtnieciskie
darbi ir veltiti t& unikalas batibas un evol(cijas izpgtei. Tomgr jautdjums par trasta ka tiesibu
institlta un leksiskas vienibas izcelsmi ir raisijis diskusijas tiesibu v¢sturnieku un valodnieku
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vidQ. Dapi petnieki ir parliecinati, ka trastam (t.i., uzticibas attiecibam) ir iermaou saknes.
Citi atbalsta teorijas par t& romiedu vai islamisko izcelsmi. Bajé raksta tiek izskatita trasta
iermaou izcelsmes teorija, kuru piedavaja dapi pgtnieki — T. Frankele (2011), R. Helmholcs un
R. Cimmermans (1998), k& arf tiesnesis O. Holmss (1908) u.c. Raksta autore analiz¢ 6. un
9. gadsimta Frankonijas manuskriptu izlasi, lai noteiktu iespcjamo franku valodas ietekmi uz
angiu valodu attieciba uz terminoloiiju, kas saistita ar trastu. Pctijums ir orientcts uzLex
Salica/ Pactus Legis Salica¥LVI sadaiu, kurd, savukart, tiek aprakstits franku trastam lidzigs
tiesiskais mehé&nisms ar nosaukumwDe acfatmire / affatomie. Vienlaikus taja ir izskatitas
franku-latiou leksiskas vienibas ar uzticgdanas nozimiir{ truste dominica, in truste regia,
antrustio, antrustion, utt.), kuras ir mingtas franku tiestbu rakstu pieminekios —Lex Salicaun
Lex Ripuaria / Lex Ribuaria . Bis leksiskas vienibas ir defingtas saskaoéa ar vairaku angiu un
holandiedu valodu vardnicu datiem Shorter Oxford English Dictionary on Historical Principals,
A Comprehensive Etymological Dictionary of the English Language, Oudnederlands Woorden-
boek, Etymologisch Woordenboek van het Nederlandsutt.). Papildus tam pctijuma tiek anali-
zcti R. Tjuisa Middle English Dictionary vardnicas ieraksti, velkot paralcli ar senholandiedu /
senfranku un vidusangiu terminoloiiskajam vienitbam, kas liecina par acimredzamajam analo-
iijam franku un angiu valodas. Autore m¢iina noskaidrot, vai atbilstibas starp trasta terminiem
ir motivgtas vai nejaudas. Veikta pgtijuma gala rezultati liecina, kaLex Salicaun taja mingta ar
trastu saistita terminoloiija var ietekmgt angloamerikaou uzticibas attiecibu un ar tam saistitas
terminoloiijas veidodanos. Tatad, konstatctas atbilstibas ar trastu saistitaja franku un angiu
terminoloiija var atzit par motivgtam.

Atslcgvardi: angiu valoda, iermaou valodas,Lex Salica manuskripts, senfranku valoda.
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4,14l efifiedaiaaiey ieacoaapo |, +0f 65aiélinéeé Lex Salicaé &a1 AAYCAGA fi 08aMOT
0adieil 11460 aeeyol ia oidiediaaiea élivdioa a1aadeodelits Toiigaieé a daiéad
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Eep+aa04 netaa: aiaseéneeé ycle, aasiaifieed yciée, Lex Salica d6&Tienl, fAoadi-
odaielifieeé yooe.

Introduction

The legal concept ‘trust’ occurred in the Middle Ages in response to the need to
find solutions and to protect promises, which “had no binding affect, but which should
have been compiled according to the equity principles: a good-faith and respecting
one’s word” (Tuleasca 2011). It is believed that the forerunner of the legal concept
‘trust’ — the institute of use/use of land — was connected with a land ownership during
the times of the Crusades. When a landowner (knight) left England to fight in the
Crusades, he needed an ‘acting administrator’ for his estate. The administrator (usually,
a close friend of a transferor) was obliged to run the ownership and pay feudal dues.
After an owner’s return, all legal rights on the estate had to be transferred back to
him (Gvelesiani 2021). In the seventeenth century, the lexical unit ‘trustprevailed
over the ‘use’ as the word for an equitable estate because of the Statute of Uses 1535,
which had executed ‘uses’ and turned them into legal estates. It was obviously conve-
nient to have the word to describe equitable estates, which were not executed by the
statute. Moreover, the philological value of the lexical unit ‘trust’ was probably in the
providing a counterpart concept to the ‘use’: the feoffor ‘put his trust’ in the feoffee,
who then ‘held to the use’ of a beneficiary. It was the act of entrusting, which generated
the ‘use’ (we can compare sale and purchase, or debt and credit, as words for the
same transaction viewed from each side) (Baker 1998).

It is noteworthy that there are many debates about the forerunners of the term
‘use’. We can admit that the published books, monographs, articles as well as papers
mainly discuss the origin of the term ‘trust’ and respectively, of the ‘usefrom a legal
perspective. The present paper offers a new interdisciplinary approach that covers
linguistics and jurisprudence and shows the interconnectedness of the language and
law. Moreover, it relies on the fact that “the common law could never have become a
distinct body of law without its own distinct language — a terminology different from
that of ancient Rome — in which to express its concepts” (Baker 1998).

Itis noteworthy the major aim of the present paper is to consult the selected Fran-
conian manuscripts in order to trace possible Franconian influence upon the English
language with regard to the trust-related vocabulary. In other words, the research
question is whether any of the detected Franconian-English similarities can be attributed
to a mere chance or whether they can be found motivated. Naturally, this kind of
examination requires a well-defined concept of what the trust, as a legal phenomenon,
is, how it converges with other related concepts and how it hashappened to be
expressed in the English language.
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Accordingly, at the initial stage, the paper discusses the legal mechanism of the
trust and searches for its analogues in the Salian Franks’ monuments of lavLéx
Salicaas well asLex Ripuaria/ Lex Ribuaria ). At the second stage, the paper examines
the trust-related words presented in the Salic law and focuses on the study of their
etymology. At the final stage, the Franconian influence upon English trust-related
vocabulary is discussed and the final conclusions are made.

Conceptual framework of the legal concept of the term ‘trust’

First of all, let us describe the very mechanism and idea of the trust. One of our
sources presents it as follows: “A trust is an equitable obligation, binding a person
(who is called a trustee) to deal with property over which he has control (which is
called the trust property), for the benefit of persons (who are called the beneficiaries
or cestui que trust), of whom he may himself be one, and any one of whom may
enforce the obligation” (Sanchez22015). The trust is hallmarked by an exceptional
twofold nature. It is characterized by the bifurcation — a trustee holds a legal title to
the trust property, while a beneficiary has only an equitable (beneficial) interest.
Moreover, the trust has to meet three certainties. “First, the intention of the settlor to
create the trust must be certain. Second, the identity of the trust property must be
certain. Finally, the identity of the beneficiaries must be defined with some precision”
(Tang 2015). Accordingly, the trust consists of the following elements:

— atrustor — a transferor of ownership, i.e. a creator of the trust;

— atrustee — a transferee that holds a legal title to a trust property;

— a beneficiary — a beneficial owner of a transferred ownership (in certain cases,
one person is a trustor and a beneficiary);

— atrust property — a transferred property / ownership.

It is generally believed that thetrust originated from the English legal institute
‘feoffee to uses’, which was created in the 18-14" centuries as a mode of the trans-
ference of assets. A landholder, i.e. a transferor of the ownership enfeoffed / transferred
“the legal estate in the land to a ‘feoffee to use’ (the trustee) to hold it to the use of a
cestui queuse (the beneficiary). The right of the claimant was a right called a ‘use’
(Bray 2012). “Feoffees to uses had the full legal title to land, the right to sell or grant
it, and the ability to sue and be sued in relation to the land... beneficiary orcestui que
use had no interest enforced by courts of common law and no remedy in courts of
common law against feoffees who misbehaved” (Seipp 2011). Therefore, the ‘feoffment
to uses’ was regarded as a fiduciary relationship, which lay at the heart of the earliest
attempts to divide two ownerships: legal and beneficial.

There have been many debates about the forerunners of the concept ‘use’. More-
over, the question of the origin of the concept ‘trust’ as a legal institute as well as a
lexical unit has raised controversy among scholars. Initially, “it has been suggested
that “Roman, Canon and Germanic laws (sources of the Europearius-Commune
tradition) have provided elements of the law of [the English law of] trust” (Frankel
2014). Lopio even indicated that the English Chancellors “drew on a wealth of thir-
teenth- and fourteenth-century civil law authority in their development of the English
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trust... it was therefore not far-fetched to refer to these civil law institutions as being
the ‘foundation’ of the English trust” (Reimann, Zimmermann 2008).

At the end of the 19" century the Justice Holmes stated that the English ‘trust’
like the German Salman/ Treuhand, had sprung from the Germanic roots and the
‘feoffee to uses’ of the early English law corresponded point by point to theSalmanof
the early German law (Rhee 2000). Frankel also believed that the “Salic law influenced
[the] development of the use in England” (Frankel 2014). Accordingly, the study of
the manuscripts of the law of the Salian Franks may shed light on the origin of the
concept ‘trust’. It seems also compulsory to search fotrrust-related terms in the Salians’
monuments of law.

Lex Salica and De acfatmire (the affatomie)

Initially, the author briefly describes the creation of Lex Salica, which was the
law of the Salians / Salian Franks that represented the western subgroup of the early
Franks (Hessels 1880). By the collapse of the Western Roman Empire, the Salians had
established themselves in the northern part of Gaul. Their law tended to remain
customary and existed in an unwritten form before the time of Clovis — the first Salian
king, who created the Pactus Legis Salicae the Salic law (between 507 and 511)
(Drew 1991). “The second edition was issued by King Pippin lll in 763-764, but no
major revisions were made until thelLex Salica Emendatain 798, which was the
product of Charlemagne (died in 814)”" (Sanmark 2018).

It is also worth mentioning that the Salic law, as one of the most remarkable
monuments of antiquity, has been handed down to us in the barbarous and corrupted
Latinity (Perry 1857), i.e. the Franconian customs were recorded in Latin. “In the
sixth and seventh centuries the Germanic Franconian law encountered the influence
of Roman law and of Christianity. It was modified not only by such influences but
also by use. Early Franconian custom recorded in Latin — which frequently did not
have an equivalent word or concept for the Franconian custom — caused problems for
both the scribes and the judges. As the knowledge of classical Latin declined, the
uncertainty of the scribes in transcribing the laws increased. Barbarisms crept in and
were handed on to other scribes. To explain the Germanic phrases (some of which
were undoubtedly still Germanic in form but others hardly more than garbled trans-
criptions), the so-called Malberg glosses were added and handed down in some of the
manuscript traditions” (Drew 1991).

While studying the manuscript of Lex Salica, the author’s attention was paid to
Title XLVI, which was entitled De acfatmire (the affatomie):

1. Hoc convenit observare ut thunginus aut centenarius mallo indicant et
scutum in illo mallo habere debent et tres homines tres causas demandare
debent. Postea requirent hominem qui ei non perteneat et sic fistucam in
laisum jactet. Et ipse in cui laisum fistucam jactavit, in casa ipsius manere
debet. Et hospites tres vel amplius collegere debet et de facultatem quantum
ei creditum est in potestatem suam habere debet. Et postea ipse cui isto
creditum est, ista omnia cum testibus collectis agere debet. Postea aut ante
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rege aut in mallo illi cui fortuna sua depotavit reddere debet et accipiat
fistucam in mallo ipso. Ante XII menses quos heredes appellavit in laisum
jactet; nec minus nec ma jus nisi quantum ei creditum est.

2. Et si contra hoc aliquis aliquid dicere voluerit, debent tres testes jurati
dicere quod ibi fuissent in mallo quem thunginus aut centenarius indixerit
et quomodo vidissent hominem illum qui furtuna sua dare voluerit in laisum
illius quem jam elegit fistucam jactare: debent denominare illo qui fortuna
suain laiso jactat et illo quem heredem appellit similiter nominent. Et alteri
tres testes jurati dicere debent quod in casa illius qui fortuna sua donavit
ille in cujus laisu fistuca jactata est ibidem mansisset et hospites tres vel
amplius ibidem collegisset et in beodum pultis manducassent et testes colle-
gissent et illi hospites ei de susceptione gratias egissent. Ista omniailli alii
testis jurato dicere debent et hoc quod in mallo ante regem vel legitimo
mallo publico ille, qui accepit in laisum furtuna ipsa aut ante regem aut in
mallo publico legitimo hoc est in mallobergo ante teoda aut thunginum
furtunam illam, quos heredes appellavit publice coram populo fistucam in
laiso jactasset; hoc est novem testes ista omnia debent adfirmaf@ehrend
1897).

Sandor (Sndor) defined the three-step ritual presented in Title XLVI in the fol-
lowing way: “Initially, the adopter held the meeting (mallus), where he gave a stick
(festuca)to a third person (salmann)(threw it into his lap). Simultaneously with the
handover of the stick, the adopter expressed his wishes and handed over his property,
or a part thereof, to the salmann In the second stage, the salmann moved into the
house of the adopter that is, the property was transferredsessio triduana).He was
required to stay in the house of the adopter for at least three days and receive at least
three guests. The meeting certified such transfer of the property. In the closing stage,
subsequently, but within twelve months, the salmann gave the stick to the heir at the
meeting, in the presence of the king. As a result of the above procedure, the testator
transferred his property to the adoptee” (Sandor 2014).

Accordingly, the affatomia changed the scope of heirs. It considered the transfer
of property to a trusted person —thesalmann Guterman named the Germanicsalmann
as a trustee (Guterman 1966). The author agrees with this scholar. Moreover, ifex
Salicapresented the institute almost similar to the concept ‘trust’, it could also contain
lexical units related to the entrusting relationships. The author believes that a careful
study of the manuscripts of the law of the Salian Franks and singling out tharust-
related lexical units may shed light on the origin of the entrusting relationships.
Accordingly, the following part of the article is dedicated to the linguistic study of
Lex Salicaand Lex Ripuaria.

The trust-related vocabulary of Lex Salica and Lex Ripuaria

The author discusses the words with the inherent notion of trust / confidence
found in the Franconian manuscripts. The study ofLex Salicaenabled us to single out
the following passages that contain the wordtruste:
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LXIIIl. De homine ingenuo qui in hoste occiditur.

1. Si quis hominem ingenuum in oste occiserit et in truste dominica non fuit
ille qui occisus est Malb. leude hoc est XXIYM dinarios qui faciunt solidos
DC culpabilis judicetur (Behrend 1897).

XLII. De homicidio in contubernio facto.

1. Si quis colecto contubernio hominem ingenuo in domo suo adsalierit et
ibi eum occiderit si in truste dominica fuit ille qui occisus est Malb. ambistaile
hoc est LXXII M dinarios qui faciunt solidos MDCCC culpabilis judicetur
(Behrend 1897).

The author found out that some versions ofLex Salicapresent the wordantrustio
and its various forms instead ofin truste, for instance:

Qui in truste dominica (antruscione dominico) fuit, XLI. 3; sine truste
dominica (andruscio dominicus) fuit, XLIl. 1 (Wiener 1999).

Capitulare Il. 6.
Si quisantrustione castraverit et ei fuerit adprobatum DC solidos culpabilis
judicetur excepto medicaturas IX (Behrend 1897).

Capitulare Il. 8.
Siantrustio contra antruscione testimonium juraverit XV solidos culpabilis
judicetur (Behrend 1897).

The author also searched for the words with the inherent notion of trust in Lex
Ribuaria / Ripuaria — the law of the Ripuarian Franks, which “dates from around
630, with the earliest surviving manuscripts from the time of Charlemagne” (Sanmark
2018). It is noteworthy that “both the laws of the Salian and the Ripuarian Franks
contain much customary law with relatively little Roman influence” (Sanmark 2018).

The study of Lex Ripuaria enabled the author to single out the following passage
containing the word-combination in truste regia

(1) Si quis eum interfecerit, qui in truste regia est, sexcentos solid, culpabilis
iudicetur, Et quicquid ei fietur, similiter sicut de reliquo Ribvario in triplo
conponatur (Eng.: If anyone kills him who is in the trust of the king, let him
be held liable for six hundred solidi. And whatsoever he may do to him, let
him pay similarly just as with any other Ripuarian, but in triple) (Barefield
1958).

Accordingly, Lex Ripuaria presents the phrasen truste regia that should be
translated as ‘in the trust of the king’ (Barefield1958). However, the word-combination
in truste dominica is interpreted by the scholars differently. Mainly, three translations
are proposed — ‘in the service of the king(Effros, Moreira 2020), ‘in their lord’s trust’
(Whittaker 2002) / ‘in the lord’s trust’ (Goetz et al. 2003) and ‘in the king’s trust’.!

1 See: Greenwood T. (1836)The First Book of the History of the Germans: Barbaric Period.
Longman, Rees, Orme, p. 668; Smail D. (2009)Vengeance in Medieval Europe: A Reader.
Toronto: University of Toronto Press, p. 57; Drew K. (trans., intr.) (1991) The Laws of the
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The author believes that the latter is the most correct version. Moreover, it can be
identified with the word-combination ‘in the lord’s trust’, because the word ‘lord’
may mean a ruler / king.

After defining the term truste, the term antrustio should be discussed. The following
passage from the book “Feudalism” seems helpful in this respect: “Amongst the free
men who placed themselves under the personal protection and at the personal service
of the king were the antrustiones, the members of thetrustis. The trustis — the word is
a Franconian one, with a Latin ending — appears to have corresponded to theomitatus”
(Ganshof 1996). Wiener namesdtr6st as the synonym oftrustis and states that from
the Salictrustis are derived not only Old High German tr6st ‘confidence, security’,
but also, by a back formation, Anglo-Saxon. treow ‘troth, trust’, Old High German
triuwa ‘true’, Goth trauan ‘to trust’, Old Prussian druwis ‘faith’, Slavic druh, drug
‘companion, friend, other’ (Wiener 1999). Brunner gives the following definition of
the word antrustio: “Das Wort kommt von salfrank, trust (latinisiert trustis), ahd.
trost” (Eng.: The word comes from the salfrank, trust (Latinized trustis), the Old
High German trost) (Goetz 1935). Shorter Oxford English Dictionary on Historical
Principles (Trumble et al. 2002) and A Comprehensive Etymological Dictionary of
the English Language (Klein 1966) present the following word-entries:

— Antrustion, n. —[French, or medieval Latinantrustio(n-) (in Salic law etc.) from
Old Franconian (=0OIld High German trést ‘help, protection’]. Hist. A member of
the voluntary personal guard of the Merovingian rulers in early medieval Europe
(Trumble et al. 2002);

— Antrustion, n., “a voluntary follower of Franconian princes — F., fr. ML.
antrustibnem, ace. ofantrustié, lit. ‘in fidelity’, which is formed fr. pref. an-, en,
‘in’ (seein-, ‘in, on’), Old High German trést ‘fidelity’, Latinized into trustis, and
suff. -ion” (Klein 1966). The notion inherent in the Latinized Franconian trusti is
that of something valid, firm, trusty, strengthening, comforting. The Franks
themselves attached to it preeminently the notion of English ‘trust’ (Hessels 1880).
According to the above data, the etymon of the termgrustis and antrustio may

be the Old High German trdst, the salfrank / Old Franconian trust or the Old Fran-

conian troést. However, Oudnederlands Woordenboekproves only the existence of
the word trést in Old Dutch / Old Low Franconian Instituut voor de Nederlandse

Taal (or Dutch Language Institute). The term ‘trust’ was not attested in this language.
The same is proved by the following word-entry (depicting the etymology of the

modern Dutch word troost having the meaning‘comfort, consolation’ (Reverso-

Dictionary 2022)), which is presented in Etymologisch Woordenboek van het Neder-

lands (Philippa et al. 2003—-2009): troost — “Onl. trdst ‘troost, bemoediging’ in Then

cristenen herthen trost sagodéaan de christenen zegde hij de troost tog1151-1200;

Reimbibel]; mnl. te troste ‘tot steun’ [1200; VMNW], trost ‘bemoediging, troost’

[1240; VMNW], lhesus onse troostJezus onze toeverlaaf1285; VMNW], Die troost

Salian Franks.Philadelphia: University of Pennsylvania Press, p. 104; Pohl W. (2018)rans-
formations of Romanness: Early Medieval Regions and IdentitieswWalter de Gruyter GmbH &
Co KG, p. 350; Hessels J. (1880)Lex Salica: The Ten Texts, With the Glosses and the Lex
Emendata. London, p. 527.
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van philosophien ‘de vertroosting van de filosofie’ (titel van een boek van Boethius)
[1300-25; MNW-R]” 2 (Philippa et al. 2003-2009) / Old Dutch trést ‘comfort,
encouragement’ inThen cristenen herthen trost sagodéo the Christians he promised
comfort’ [1151-1200; Reimbibel]; Middle Dutch te troste ‘to support’ [1200; VMNW],
trost ‘encourage, comfort’ [1240; VMNW], lhesus onse troostJesus our refuge’ [1285;
VMNW], Die troost van philosophien ‘the consolation of philosophy’ (title of the
book by Boethius) [1300-25; MNW-R].

Itis also noteworthy that Old High German was the first chronological period of
German and lasted from the earliest attestation (in the 8 century) to the end of the
11" century (Harbert 2007), while “Old Low Franconian (c. 400 to c. 1100) was the
language associated with the tribal settlements from the fourth to the ninth century in
what is now the Netherlands and Dutch-speaking Belgium, except for Frisian and
Saxon settlements in the north and east of the Netherlands” (Henriksen, Auwera
1994). Accordingly, we believe that the Old Franconiantrost could appear earlier
than the Old High German trést and is the most obvious etymon of the termdrustis
and antrustio. Moreover, if we consider Wiener’s opinion that from the Salictrustis
derived not only the Old High German trost, but also the Anglo-Saxontreow ‘troth,
trust’ (by a back formation), than we may suppose that the Middle English wordtrust
has Old Franconian origin. It either derived from the Old English treow (formed from
trustis by a back formation) or was directly borrowed from Lex Salica This supposition
can be reinforced by the fact that Lewis’ Middle English Dictionary presents the word
trust and its forms in the following way “trust n. also truste, trost(e, troiste, trist(e,
trest(e, treost...” (Lewis 1997). The same dictionary defines thdrust as a legal term
used in entrusting relationships and presents the passages from different juridical
texts written in the Middle Ages (Lewis 1997):

“Law. (a) The confidence placed in a grantee or feoffee who holds or enjoys
the use of property entrusted to him by its legal owner; (b) the condition of
having confidence reposed in one or of being legally entrusted

(1415) EEWIlls 24/10: The forsaide Thomas requyreth his feoffes that they
perforne..for all the trust that he hath yn hem.

(1439) Doc. in Collect. Topogr. 513: This is the laste Wil indented of me,
William Mekilfeld..Preying..all my feffees of trost in my maneres, londe,&
tenementis..to..execute and fulfille after ye forme folwyng, [etc.]

(1455) Lin.DDoc. 81/16: I..haue enfeoffed, vppon grete faith and
truste..Thomas Bourchiere..and other..my wille and entent of the said
feoffament..is, [etc.].

(1459) Paston 2. 180: The auncetrie or som cosyn of that Teynton was
infeffed of trust yn the seyd maner bethyn thys x| yere.

2| want to express my sincere gratitude to Dr.Dick Smakman from Leiden University for his
advice and assistance during translating this word-entry.
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al525 (? 1426) Cov. Leet Bk. 106: At that tyme afore the seyd persons
sworne seyd that the feffement that the seyd Nich. made to Ric. Joy, Tho.
Burton, grocer, of London & to John Swetton of Couentre was apon trist,&
the relas that... .

Here are some more examples of the Middle English forms of the verb ‘to trust’
(Stockwell, Minkova 2011):

Prov. Alf20:
lokepat hepe be mide.& on himpu maistpe ‘tresten’.

A Mayde Oistes:
Monnes luue nys buten T stunde pat him ‘triste’)...

Meditations on the Passion:
pat | may... hope and ‘trist’ to J>e and in pe.

Troilus 1: 601: But lest thow deme | ‘truste’ nat to the ... .

Accordingly, it is obvious that in the 15™ century the words trust, truste, trost,
triste and trist were used interchangeably in the context of entrusting relationships,
more precisely, in the legal sense of confidence placed in one who holds or enjoys the
use of property entrusted to him by its legal owner (Etymonline.com 2017).

Before making the conclusion regarding the origin of the term ‘trust’, we should
consider Dance’s viewpoint. This scholar believes that the etymologies of Middle
Englishtrist usually go hand-in-glove with attempts to explain Middle English as well
as Modern English ‘trust’. The similarity of both to the Old Norse adjective and noun
represented by Old Icelandidraustr ‘trusty, sure, firm, strong, safe’ andtraust ‘trust,
protection, shelter’ is obvious and compelling, especially, in the light of the total
absence of similar formations in Old English? Dance discusses some scholars’ (Skeat,
Knigge * etc.) explanations in this respect and mentions that they have not attracted a
long-term favour (Dance 2019). Accordingly, due to the lack of the evidence, we
cannot consider the Old Norse origin of the term ‘trust’ suggested by some scholars

3 Different types of dictionaries present the similar information about the origin of the term
‘trust’, for instance, Online Etymology Dictionary claims that the term ‘trust’ originated from
the Old Norse traust ‘help, protection, support’, from Proto-Germanic abstract noun traustam
(source also of Old Frisiantrast, Dutch troost ‘comfort, consolation’, Old High German trost
‘trust, fidelity’, German Trost ‘comfort, consolation’, Gothic trausti ‘agreement, alliance’),
from Proto-Germanic treuwaz, source of Old Englishtreowian ‘to believe, trust’, and treowe
‘faithful, trusty’, from PIE root deru ‘be firm, solid, steadfast’ (see Etymonline.com 2017); The
Old North etymology of the word ‘trust ’ is also attested in Collins Dictionary, which states
that the word ‘trust’ originated “from Old Norse traust; related to Old High German trost
solace” (Collins 2022).

4 The vocalism of the English forms is out of keeping with the usual fates of either VAN AU,
/Ouor /EY, 1%y, and those who seek Scandinavian etyma must explain this discrepancy, whether
by claiming ME /u/ as a rare variant destination for VAN /AU, /Ou (Skeat 1892a, Bj. DP), by
looking to an OEN monophthongized form (Knigge), or by suggesting that a similar, known
OE word has influenced the vowel quality (Bj.) (Dance 2019).
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and dictionaries. The author believes that the consulting the Franconian manuscripts
gives more reasonable results in this respect. Moreover, if we look through the history
of the UK we can definitely say that after the Norman Conquest of 1066 the elements
of Teutonic Salic law were imported by the conqueror (Zartaloudis 2012). Accordingly,
the lexical units presented in the Salians’ law could easily influence the formation /
coinage of the English legal terms.

Conclusions

The paper made an attempt to consult selected Franconian manuscripts, namely,
Lex Salicaand Lex Ripuaria, in order to trace possible Franconian influence upon
English with regard to the trust-related vocabulary. At the initial stage, the Franconian
trust-like legal mechanism entitledDe acfatmire / affatomie was singled out. At the
second stage, the Franconian-Latin wordst(uste, antrustio) with the inherent notion
of trust / confidence were discussed. The study of their etymology revealed the possi-
bility of their Dutch origin i.e. their Old Dutch etymon trdst was revealed. At the final
stage, the study of the data of Lewis’s Middle English Dictionary and other sources
enabled us to suppose that the Franconiahex Salicaand its trust-related vocabulary
might influence the formation of the Anglo-American entrusting relationships and
terminological units related to them. In other words, the detected Franconian-English
similarities can be found motivated. However, further researches in this respect may
shed more light on the origin of the trust as a lexical unit and as a legal institute.
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In times of terrorism and other serious cross-border crimes, both the European Union and
its member states are responsible for providing security for their citizens, because these crimes
endanger the rights and interests of citizens. Therefore, law enforcement institutions have to
conduct an objective and comprehensive investigation of all circumstances of the crime using
the possibilities provided by the criminal investigation tactics and methods. Suddenness is the
key to success in criminal investigation process. However, the suddenness factor can be used
by both opposing sides involved in the criminal investigation process: both by the investigator
in relation to the person under investigation and his / her related persons, and also by the
counteracting party — in relation to the investigator and other participants of the investigation
process. The purpose of suddenness of the investigator’s actions is to achieve the effect of their
unexpectedness. Unexpected can be time of actions, place of actions, content of actions, partici-
pants of investigative actions. This study provides the theoretical framework for understanding
of which elements of suddenness are especially important in law enforcement specialists’ work
practice, when they have to deal with different aspects of international criminality. This paper
provides also those problems’ analysis that may occur when enforcement institutions’ specialists
are involved in the international cooperation for disclosing international crimes. Accumulating
knowledge about these problems will create the basis for more efficient international cooperation
between law enforcement institutions of Latvia and other countries in the future.

Keywords: suddenness, investigator, enforcement institutions, criminal investigation tactics
and methods, the effect of unexpectedness, counteraction, security.

Pckaduma faktors kriminallietu izmeklgdanas gaita

Terorisma un citu smagu parrobepu noziegumu laikmeta gan Eiropas Savienibai, gan tas
dalibvalstim ir pienakums aizsargat savus pilsoous no diem noziegumiem, jo tie apdraud pilsoou
tiesibas un intereses. Daja sakara tiesibsargajodajam iestad¢m ir javeic objektiva un vispusiga
visu nozieguma apstékiu izmekl¢dana, izmantojot kriminéllietu izmeklgdanas taktikas un meto-
dikas sniegtas iespgjas. Pckdoums ir panakumu atslcga kriminallietu izmekIgdanas gaita. Taeu
galveno problgmu veido tas, ka pckdouma faktoru var izmantot visas izmekl¢gdana iesaistitas
puses: gan izmeklctajs attieciba uz iespgjami vainigo personu un ar viou saistitajam personam,
gan vioi — attieciba uz izmeklgtaju un citiem kriminalprocesa dalibniekiem. Pudu uzvedibas
pckdoums kriminallietu izmeklgdanas gaita noved pie ta, ka viena persona stipri ietekmg citu
personu. Izmeklgdanas darbibu pckdouma mcriis ir panakt to parsteiguma efektu. Parsteidzods
var bt darbibas istenodanas laiks, darbibas istenodanas vieta, darbibas saturs, izmekl¢cdanas
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darbibas dalibnieki. Dis p¢tijums piedava teorgtisko pamatojumu izpratnei par to, kadi pgckdouma
elementi ir Tpadi svarigi tiesibsargajodo iestapu specialistu darba praksc, kad vidiem nakas
saskarties ar dapadiem starptautisko noziedzibu aspektiem. Daja raksta tiek pctitas arf problgmas,
kas var rasties tiesibsargéjodo iestapu darbinieku starptautiskaja sadarbiba starptautisko nozie-
gumu izmeklgdanas gaita. Zinddanu uzkradana par 8im problgmam sekmgs to, lai ndkotng sa-
darbibai starp Latvijas un citu valstu tiesibsargdjodajam iestadem bitu labéki rezultati.

Atslcgvardi: pckdoums, izmekigtajs, tiestbsargajodas iestades, kriminallietu izmeklgdanas
taktika un metodika, parsteiguma efekts, pretdarbiba, drodiba.
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Introduction

Globalization as a modern process is accelerating in the whole world, and this
process contributes to both — progress and various negative phenomena in society
(Teivans-Treinovskis, Trofimovs 2020). According to the United Nations 2030 Agenda
for Sustainable Development, one of the priorities in the fight against criminal and
terrorist threats caused by transnational crime is the prevention and detection of
crime (Interpol 2021). Criminals endanger the rights and interests of citizens, therefore,
law enforcement agencies need to investigate crimes using all the opportunities provided
by the tactics and methods of forensic science.
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‘Suddenness factor’, ‘suddenness’ — those are terms that are quite prevalent in the
forensics and procedural literature. They are usually used in conjunction with an
indication to someone or other action as a characteristic of the moment of its execution
or the moment of implementation of any element of action: a search should be carried
out suddenly for this or other person or a sudden question is put to an interrogated
person, etc.

It should be noted that the effect of unexpectedness of sudden actions may be
used by both opposing parties in the investigation process: both by the investigator in
relation to the person under investigation and his / her related persons, and also by
the counteracting party — in relation to the investigator and other participants in the
investigation process.

For the person under investigation, the following may be unexpected: carrying
out an investigative action — in general or at a given time, in a given place; use of one
or another tactical technigque in the course of investigative action; obtaining information
from the investigator about the involvement in the proving process of persons whose
participation was either excluded by the opposing party completely, or was supposed
at a later stage of the investigation; the same with regard to material objects: traces of
offence and offender and other material evidence, results of their expert research, etc.
Unexpected may be content of the information transmitted by the investigator about
this, or use of such objects when performing an investigative action.

For the investigator, the following may be unexpected: action or behaviour of the
counteracting party, of its contact persons; emergence of new circumstances requiring
aresponse from the investigator. This may be new evidentiary or orienting information,
disappearance of certain persons involved in the case, change in the testimony given
by them previously, etc. Alterations in the criminal law concerning it operation both
in time and space, and regarding persons involved may also be unexpected for the
investigator. All this directly affects the investigative situation and is directly reflected
in the program of action.

Dealing with the content of the investigator’'s actions in the circumstances of
tactical risk, three types of situations are mentioned in which the suddenness factor
may appear for him/ her: expected events are known, the program of activity is being
developed, the time of the event is unknown; event is known in general terms, so there
is no accurate program; the time of the event is unknown; time and nature of the
event are unknown. The latter does not represent a form of manifestation of the sud-
denness factor; it is an expression of such a quality of the investigator as constant
readiness and ability to respond quickly to changes.

Unexpectedness have still another form of manifestation. This is suddenness of
the event itself: for all or some participants of the event, the unexpectedness for others
of what is happening. This is typical for many road accidents, for victims of robberies
and burglaries and some other crimes. Finally, the unexpectedness of an event may
act as a necessary condition for the credibility of the results of an investigative action,
for example, an investigative experiment, which will be discussed in details below. All
these forms of using the factor of suddenness, as well as unexpectedness as its conse-
quence, are designed to trigger a certain psychological mechanism in the minds of
people.
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The essence of this mechanism is as follows. The suddenness of the parties’
behaviour during the investigation process represents the impact of one person on
another. This impact may be manifested not only by action, but also by inactivity, but
for the problem under consideration, it is the sudden action that is of interest, and we
will be talking about it. The impact may be physical and psychical. In the aspect we
are examining, legitimate will be a sudden physical impact during detention — within
the limits dictated by the situation. Psychical influence is carried out by transferring
or refraining from transferring information that is significant for the addressee. The
influence of one person on another is a process of transferring information carried
out in personal or public interests by using various methods and means in order to
cause the necessary reaction from the person who is being influenced; it must be per-
formed in an admittedly legal form. The impact on the party opposing the investigator
is built taking into account its mental state at the particular moment. If such a party
is the suspect or the accused, then it should be borne in mind that he/she is constantly
internally strained; this is caused both by the threat of exposure, and by the desire to
obtain information about the actions of the investigator, about the evidence he/she
has, about the behaviour of accomplices, etc. In such a situation, a hightened interest
arises about the perceptions of the information, but the shortage of it about that,
which facts possesses the investigator, causes various speculations, which ultimately
makes him / her especially sentient. Both the witness giving false testimony and the
victim who, for one or another reason, hides the truth from the investigator, are
afraid of being exposed in a lie. Their mental state is also characterized by tension, an
aggravated reaction to the information transmitted by the investigator, if it relates to
the essence of their testimony. Sudden actions of the investigator in the general
background of constant tension of the subject may dramatically change the emotional
state — both excite and inhibit mental processes. The result will be a loss of control
over words or actions. The tension experienced by the subject may reach the threshold
of the so-called frustration, that is, a mental state characterized by oppressive tension,
anxiety, and despair. In this state, the unexpectedness and significance of the
investigator's actions may cause a defensive reaction of the subject’s psyche in the
form of a strong delay of his / her mental processes, which is a means of ‘escape’ from
a difficult situation. The subject ‘goes into himself / herself’, does not react to the
actions of the investigator, he / she is confused, but does not try to somehow get out
of the current situation, is silent and deaf to the logical arguments of the investigator
who is trying to convince him / her of the importance of the transmitted information.
So, in the background of a tense emotional state of the subject, unexpectedness as a
result of sudden actions of the investigator may cause: reaction, unexpected for the
subject himself / herself: an unmasking answer to the put question, or impulsive actions
playing the same role; the subject’s rethinking of his / her position, its change in a
direction favourable for the investigation; delay of mental processes in its various
manifestations; delayed reaction of the subject, which mental tension will not interfere
with the development of a new well-considered position with an attempt to turn the
received information in his / her favour.

As already noted, the suddenness factor has a two-way effect: it may also be used
against the investigator. The conflicting nature of most investigative situations, deter-
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mined by counteractions to the investigation by not only the accused, but also other
persons, may cause the investigator a state of anxiety and concern provoked by possible
or probable troubles, unexpectedness, changes in the usual environment and activities,
which is expressed in specific emotional experiences (fears / concerns, anxiety,
disturbances of peace, etc.).

Thus, the suddenness factor may affect both the investigator and the opposing
subject. But if the investigator, due to his/her professional qualities, must be in a state
of constant readiness to this factor, then the opposing person most often does not
have such readiness, he / she cannot foresee all the actions of the investigator due to
the information uncertainty of his / her position and the developing investigative
situation. It is easy to verify this by comparing the testimony, for example, of the
driver and victim in a traffic accident or of the attacker and victim in robbery, rape
and similar crimes. Here we should speak not about the use of the suddenness factor
in the investigation, but about its manifestation and consideration in the process of
collecting, researching and evaluating evidence.

Tactics of the investigator’s actions by using the suddenness factor

The investigator must be able to collect accurate and reliable intelligence data
and must be able to use it in a productive manner (James 2014).

The use of the suddenness factor lies primarily in the moral sphere; the impact of
the investigator’'s sudden actions on the mental processes is also interpreted from a
moral standpoint. But such a criterion of admissibility, for example, of a tactical
technique, is a question of fact, if the technique does not contradict the generally re-
cognized principles of legality, the law. Indeed, ‘blowing the gaff' made by the inter-
rogated person under the influence of a sudden question may not have evidentiary
value, from which the conclusion about the unlawfulness or immorality of the applied
technique does not follow compulsory. This is only evidence of either the wrong choice
by the investigator of the method itself, or the inability of tactical correct implemen-
tation of the results obtained with it help.

Thus, from a moral standpoint, admissibility of using the suddenness factor in the
investigation is a question of fact. Concerning the legality of its use, it is enough to
note that, according to the current procedural law, it does not fall under any of the
established prohibitions (humiliation, arms-twisting, torture, or threaten with torture
or violence). Both legal and quite ethical are such techniques as the use of suddenness,
of non-preparedness of interested persons to lie. T. AveryanoviD. Adaduyitad and
her co-authors reasonably remark: “On what grounds, the suddenness of raising a
question as a violation of the well-thought-out logic of presentation, including the
‘logic of lies’, may be considered immoral? It is not a cunning, not a trick, but a mani-
festation of the chosen position, the system of legal actions to achieve the goal, a well-
thought-out logic of behaviour in a specific communication situation” (Aver'ianova i
dr. 2016: 47). Suddenness is one of the main means of overcoming counteraction to
investigation. The data of the research conducted by the authors show that counter-
actions were realized in 78% of the studied criminal cases; 89% of the convicts declared
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that they had counteracted the investigation. This proves the necessity to develop and
counteraction to the investigation, the authors notes that the tactics of the investigation
make possible to distinguish the following conditions that prevent the action of men-
tioned factors during the search and detection of evidence: rapidity of the investigation
and suddenness of the performance of investigative actions; investigator's awareness
of the actions and intentions of the accused both during the commitment of the crime
and during its investigation; investigative secret (Ivanchiks et al. 2019). The purpose
of the suddenness of the investigator’s actions is to achieve the effect of their suddenness.
Unexpected may be: duration of the action; place of the action; content of the action;
participants of the investigative action. Sometimes these components are combined,
as is the case, for example, when a suspect is unexpectedly for himself / herself caught
in time and place — red-handed, i.e. with proofs.

It would be useful to consider various versions of using the suddenness factor.

Unexpectedness of the action timeln such a case, the tactical goal of the investi-
gator is to achieve unexpectedness by choosing a moment when the subject either does
not expect any actions from the investigator at all, or believes that they will be carried
out later, or considers that exactly this particular action will not be carried out. In the
situation under consideration, the actions of the investigator are often of preventive
nature. The most favourable situation for using this technique usually develops at the
initial stage of the investigation, when suddenness of actions, as a rule, is related to
rapidity and urgency of the investigative actions, as well as to their simultaneous
implementation (search, interrogation, etc.) in relation to several persons. An unex-
pected change in a preventive measure may have an equally strong impact. The unex-
pectedness of the investigator’s actions in time is typical for a number of tactical and
operational combinations, especially in those cases when operational materials are
implemented. This, as a rule, is usual in the case of red-handed detention. In some
cases, an unexpected red-handed detention is the final stage of an operative combi-
nation. So, when law enforcement institutions receive information about the extortion
of a bribe, from the person — the object of extortion is received detailed information
about the nature and procedure of transferring the bribe, the subject of the bribe is
marked, the procedure of its transfer is monitored, and then the detention with proofs
is carried out, the place of transfer of the bribe is immediately searched and examined,
as well as the bribe taker is interrogated. All these actions are unexpected for the
offender, and make a strong psychological impact. The action may be unexpected
even in cases when the subject against whom the action is directed, is ready in principle
for something like this, but it does not know when it will happen. In the described
situation, success is ensured by such behaviour of the investigator, which creates in
the subject an idea of an unavoidable postponement or of refusal in general to carry
out this action. Under such conditions, the suddenness factor supplies the desired effect.

Unexpectedness of the place of actiorin the example, the place where the second
search was carried out was unexpected, unexpected was also the search itself. The
strongest impact on the offender strikes the unexpectedness of the place of actions of
the investigation body’s when the offender is detained with proofs. The suddenness of
the detention itself, moreover, in a place that seemed safe to the offender due to certain
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specially implemented measures, by him, can paralyze his resistance and prevent him
from building a system of vindictive arguments. One can face with similar situation
during the detention of extortioners, when the security measures taken by them are
unexpectedly ineffective, and they themselves are detained at the crime scene. Not
only the fact of detention itself causes them a psychological shock, but also the fact
that their hopes and results for the safety of the place, despite the taken measures,
were other as expected ones. The detainee has an urgent need to obtain information
about how the law enforcement institutions got to know about the place of the meeting
with the victim of the crime, which mistakes had the offender done in planning the
final stage of extortion, etc. The task of the investigator is to use knowingly this situa-
tion, forming tactically correct interrogation immediately after detention. As follows
from the above mentioned, unexpectedness of the place of action is often combined
with unexpectedness of the time of its performance. This combination is typical when,
for example, during the interrogation of a detainee in the investigator’s office, a search
of his home is carried out, about which the interrogated is informed.

Unexpectedness of the action itselfyersions of this tactic could include: unexpected
conduct of an investigative action in general or of any specific type; unexpected use of
a tactical technique — as such or as an element of a tactical combination; unexpected
presentation of objects gaining evidentiary value. It has already been noted what
effect the implementation of one or another procedural decision may have on the
subject to which this decision refers: an act of initiating a criminal matter, of calling
to as an accused, etc. No less important is the choice of the moment of the investigative
action, which was completely not expected by the subject. In one of the episodes of
the case related to the facts of robbery with the aim to acquire the smuggled in excise
goods (cigarettes), the person from whom the car with the excise goods was stolen,
stubbornly denied the fact itself of the existence of excise goods in the car, since other-
wise he would have to recognize the storage of the smuggled in excise goods and have
to name the source of its acquisition. Meanwhile, the offenders, being detained in a
car with excise goods, gave full and truthful testimony. A difficult situation arose: to
confirm and clarify the testimony of the offenders, the testimony of the victim was
needed, but he generally denied the car with excise goods. Of course, under such cir-
cumstances, the victim did not admit possible that he could be shown for identification
to any of the participants in the crime. But the investigator, taking account of the
psychological effect of this action, in the process of which he admitted also the possi-
bility of ‘counter’ identification of the victim by the offender, decided to carry it out.
During the next in turn summons of the victim for interrogation, the investigator
unexpectedly announced the presentation for identification. In the next room everything
was already prepared for this investigative action. The victim persistently objected,
convincing of the fictional character of the episode under investigation, but he was
asked to take part in the identification, although the presented persons noticed that
the victim avoids to direct his fixed look to one of the person presented for identifi-
cation. The latter unexpectedly said: “Stop playing bucket-head, you traffic in smuggled
goods, but you don’t shear the spoil with us!” The finally bewildered victim forcefully
squeezed out: “This is a lie, | don’t know you”, which caused a new burst of laughter
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by many of those present. Immediately after the identification, the investigator —
again unexpectedly for the victim — conducted a confrontation between him and
another participant in the crime. The latter, in his testimony, cited so convincing
evidence of the victim’s involvement in trafficking in of smuggled goods that the
latter had no choice but to admit this fact. Subsequently, this became one of the
grounds for proving his, i.e. the victim, own involvement in illicit turnover of excise
goods imported on a large scale in a smuggled way.

The fact of interrogation itself which the subject did not expect, believing that he
managed to be outside the sphere of attention of the investigating authority, may
have a significant psychological impact. This primarily applies, of course, to the parti-
cipants in the crime, but it may also be related to witnesses and even victims who, for
some reason, do not want publicity. The investigator sometimes has to deal with the
last circumstance in cases of rape of minors or gang-rapes; a goof example is the
above mentioned turnover of excise goods imported in a smuggled way. The victim
may seek to avoid publicity in every possible way, either under the threat of rumours
that she is now ‘disgraced forever’, as well as her relatives — for the same reason or
being afraid that the investigative procedures will worsen the condition of the victim.
When such persons are unexpectedly interrogated, it is necessary to bear in mind
everything that has been said about the traumatic effect of such tactics on the psyche
of the interrogated persons and the possible negative consequences of a sudden sum-
mons for interrogation. Suddenness of the use of a tactical technique is determined by
the creation of the necessary situation contributing to its effectiveness. The most popular
type of such technique in investigative practice is the unexpectedly asked question.
This, in turn, is achieved by using other tactical techniques, which, in combination
with a sudden question, form a tactical combination.

There are a number of tactical techniques, which have been developed in forensic
science, and the use of which can contribute to the effectiveness of a sudden question.
One of them is a technique, relatively called ‘admission of a legend’. The investigator
listens carefully to false explanation on the subject of questioning, giving an impression
to the subject that the explanation is convincing. After a free-and-easy narration, this
impression is deepened due to the questions asked by the investigator, the nature of
which should strengthen the interrogated person in the opinion that his/her testimony
have made the required effect. Satisfied with what has been achieved, the interrogated
person relaxes emotionally, and at this moment he/she is asked a question that indicates
that he/she has made a mistake in his expectations. Certainly, the unexpectedness of
this question, which upsets all the logical constructions and hopes of the interrogated,
may radically change his/her position, inducing him / her to give truthful testimony.
Another tactic technique that pursues the same goal is the so-called indirect interro-
gation. Its essence lies in the fact that the investigator asks a number of questions that
are ‘harmless’ from the position of the interrogated. When the attention is distracted,
an unexpected question follows, which is related to the main point of the interrogation.
This technique — indirect interrogation — is sometimes combined with another method,
which is called ‘speeding up the tempo of interrogation’. Questions are being asked at
an accelerating pace, still ‘harmless’, requiring no consideration. Having chosen the
right moment, the investigator asks an unexpected question for the interrogated. There
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is also another tactical technique which may be used: after listening to false testimony,
the investigator describes the real picture of the event; thereby demonstrating his / her
full possession of information of what happened, as well as the failure of the interro-
gated person’s attempts to mislead him / her. This technique is especially effective if
the entire previous course of interrogation forms in the subject a belief in the non-
knowledge of the investigator. The investigator’'s narration may describe events without
citing affirmative facts, but may also contain a reference to them. So, V., being accused
of several murders and rapes, the investigator described in detail his actions, and he
did it suddenly, interrupting the interrogated who was presenting his legend. In the
course of his story, the investigator said that during a search of V.’s apartment, belon-
gings and valuables of the victims were found, identified by their relatives. And although
there was no other evidence at the time of the interrogation, the investigator, managed
to create in V. the impression that everything told by the investigator were confirmed
by the evidence already collected. The interrogated was clearly depressed, retreated
into himself and stopped answering questions. Then, the investigator interrupted the
interrogation and suddenly presented V. for identification to the survived victims.
The interrogated was with certainty identified by everyone. This made the strongest
impression on V., and he pleaded guilty not only in committing crimes under inves-
tigation, but also told about other offences that were not known to the investigation.

A sudden presentation of material evidence or other objects of evidentiary value may
have the same, and sometimes even more powerful impact on the interrogated person.
Unexpectedness may be the result of his / her belief that these objects no longer exist,
they were destroyed by him/her or someone at his / her request, that they never existed
at all, or that nothing can be proved with their help. T. Averyanova and her colleagues
described a group of tactical techniques, the unexpected use of which allows to achieve
the desired result (Aver’ianova i dr. 2016). They called them ‘the techniques of demon-
stration of possibilities of the investigation’ and subdivided them into techniques that
demonstrate the possibilities (Aver’ianova i dr. 2016): (1) acquisition of evidence
which incriminate the interrogated, by performing certain investigative actions (inter-
rogation of certain persons, confrontations, examinations, etc.); (2) application of
scientific methods of investigation and production of various types of expertise. For
illustration, they cite an example from the practice of criminal prosecutor

E. Mezhikovsky (A. 18zeééianééé ) about clearance of two murders (Aver’ianova i
dr. 2016). Non having the conclusions of the appointed expert examinations at the
time of the interrogation of suspect A., the investigator decided to examine the material
evidence by himself, and to make the suspect a ‘participant’. This unexpected news
caused a noticeable tension from the suspect. “We took the raincoat confiscated during
the inspection of A.’s apartment and in his presence began to carefully examine it. We
noticed that in the area of the right shoulder-blade, the chalk penetrated so deeply
into the fabric that it was impossible to clean it. Showing the raincoat to A., we talked
about the mechanism of the formation of this spot. Having joined in our conversation,

A. confirmed that he really tried to clean the chalk on the raincoat, but he failed ...
However, A. confirmed that he had stained the raincoat with chalk in his corridor,
when he was returning home drunk. Here, in the presence of A., it was decided to
immediately remove the chalk scrapings in the corridor and the room of his apartment.
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When A. asked why all this was being done, he was explained that the chalk scrapings
from the fence, where the murder was committed, have already been taken, but in his
apartment no chalk samples were taken. Further, he was explained about the possi-
bilities of forensic chemical examination, which would be able to determine where
the chalk on his raincoat comes from — from his apartment or from the scene. After
that, the leave of a plant from the pocket of his raincoat was matched to the acacia
leaves from the murder scene. A. asked: “What is it for?” The possibilities of biological
examination were explained to him. Then, he was told what could be disclosed by
forensic examinations of other material evidence being in the case. Demonstration of
such broad possibilities played a role: A. changed his position and contributed by his
testimony to the establishment of the truth” (Aver'ianova i dr. 2016: 103).

The versions of using a tactical technique based on the suddenness factor are
different. Especially effective may be the unexpected participation in an investigative
action of a living victim, detained accomplice, or eyewitness unknown to the suspect,
which is carried out in the presence or with the participation of the suspect. Such an
action can be a confrontation, presentation for identification, verification and clarifi-
cation of testimony at the site, investigative experiment, etc. The choice of the tactically
correct moment for the use the factor of suddenness that ensures unexpectedness of
the impact, may be the result of the superiority of the investigator over the offender in
the rank of reflection. It is exactly such a situation that we meet when searching for a
hiding accused or suspect, when organizing ambushes and detentions. The investigator
models the stream of thought and decisions of the accused person, putting himself /
herself in his place and imagining what he/she would most likely do in this case.

Considering the influence of the suddenness factor
on the activities of the investigator

It was already mentioned that in the course of investigation it is necessary to
consider the possibility of the effect of the suddenness factor on the investigator himsélf
herself. It was also noted that the investigator must be in a state of constant readiness
for such suddenness. However, the investigator is a human and ‘nothing human is
alien to him’. He / she may commit an unconsidered action under the influence of the
situation, not to find the right solution immediately, and finally, simply may get con-
fused, wasting time for effective response actions that will affect the results of investi-
gation. One can talk here only about recommendations of a more or less general
nature, designed for relatively typical situations. Their purpose, in essence, is to make
the unexpected as expected; that is, the preliminary arrangement by the investigator
of a mental model of the participant’s behaviour during the forthcoming investigative
action. When arranging it, the following is taken into account: results of studying the
personality; amount of information that this participant probably has; the expected
impact of conditions and communications on him / her; information that the person
will receive in the course of investigative action; mental state that the participant may
experience as aresult of all these influences; ability to perform the function under the
prevailing conditions and predominant mental state. Prediction of behaviour of the
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participants in an investigative action is a compulsory stage of psychological
preparation.

Foresight may be based on collective or personal experience of the investigator.
Thus, the experience of investigative practice may encourage him/ her to take measures
against a possible action of the person under investigation attempting to destroy the
evidence presented to him/her, because such cases have occurred in practice, or against
an attempt to attack the investigator, etc. Foresight may be the result of the investi-
gator’s reflection. In a conflict situation, opposing parties try to think ‘each for other’
in order to foresee the opponent’s behaviour and take appropriate countermeasures.
Thus, a person who has committed a crime grounds on the possible methods and
technigues used by the investigator, tries to complicate them and make them ineffective.
In turn, the investigator is based on the possible methods of committing and hiding a
crime, trying to establish hidden facts, to paralyze the resistance of interested persons,
and ensure the punishment of the guilty person (Ilvanchiks, Trofimovs 2017). Foresight
of the investigator may also be of intuitive nature. Intuitive foresight of the actions of
the opposing party allows the investigator to take them away suddenness and prevent
from it in due time (Trofimovs, lvanchiks 2017).

Not only the action of the party opposing the investigator may be sudden, sudden
also may be a change in the investigative situation that is not related to such an action.
The situation is often influenced by unexpectedly received information. Its source can
be any person involved in the case or person previously unknown to the investigator,
an operative officer, the results of an investigative action. This information may require
from the investigator the following: proposing a new version that changes the direction,
tendency of the investigation, as well as the position of persons involved in the case
(for example, the immediate release of the detainee or, on the contrary, the detention
of a person who was considered a witness); immediate realization of certain investi-
gative actions, the implementation of which will require fast adjustment of the planned
work, prompt solution of the problems that have arisen, and this solution is urgent;
implementation, of a complex operational-tactical combination, practically without
proper preparation, with the immediate involvement of operational officers, specialists
and other persons who have not previously been involved by the investigator and
have not interacted with him / her. Ability to make such ‘sharp turns’ is formed not
only in the process of professional training of the investigator, but also in practice, by
accumulation of action experience in similar situations. As a result, this becomes one
of the qualities that characterize a true professional.

There is also another form of expression of the suddenness factor, which may
affect the course of the investigation — an unexpected disruption of planned actions or
measures. This disruption is mostly the result of technical or organizational reasons:
absence of called witnesses, failure to provide transport, etc. Also, the reason for the
disruption of planned actions or events may be intentional or unintentional leakage
of information about it. Strictly speaking, all this is quite possible to foresee and should
not be a sudden phenomenon for the investigator. However, foresight comes with
experience; for a young investigator, such a disruption may be a complete sudden-
ness.
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Influence of the suddenness factor on the completeness and reliability
of evidentiary information

In the process of investigating crimes, the suddenness factor affects not only the
behaviour, decisions and actions of the investigator and the person opposing him /
her; its influence must be also taken into account when assessing the completeness
and reliability of the evidentiary information obtained as a result of performance of
investigative actions. We are primarily talking about the information that is contained
in the testimony of a participant or eyewitness of the event under investigation. It is
known that the process of forming testimony goes through several stages, the first of
which is called ‘perception’. Speaking about the stage of perception, it must be borne
in mind that participants of the process give testimony not only about the observation
of objects. Perceptions can also relate to dynamics of events, actions of certain person.
Finally, very often the object of perception is the own actions of the person giving the
testimony. The completeness and adequacy of perception of the event nature are
influenced by numerous factors, among which one of the most important is the sud-
denness factor of the event itself for someone or other subjects.

The event may prove to be unexpected for all it participants and eyewitnesses.
This situation is typical for road accidents: collisions, rides, etc. In this case, the event,
as a rule, is characterized not only by suddenness, but also by ‘quick flowability’ /
rapidity. Suddenness and, as a consequence, unexpectedness of event is the objective
factor that significantly affects its perception by participants and eyewitnesses. It is
perceived as a result of involuntary attention, attracted by the action of a certain
‘irritant’, i.e., stimulus — by the event itself or related circumstances. What is the
reason of involuntary attention, and what is it that usually attracts people? This is the
unusualness of the object, event, strange shape, colour, general appearance and layout,
nonconformity of the object with the situation, unusual position, nonconformity of
size, intensity of irritant. Involuntary attention is also caused by something that
contrasts or is harmonic with the mental state of the human. In this case, the objects
of attention are not specially selected, the person does not have a predetermined goal,
and therefore, the results of involuntary attention are much lower than voluntary
attention, and can contain significantly more errors and distortions. This, of course,
does not mean that perception by involuntary attention cannot reflect circumstances
in general, which are essential for the case. Due to the specific character of the situation,
the role of the participant in the event, his / her mental state and other reasons, the
perception, even by involuntary attention, can be quite complete, concretized and
adequate. In addition to the above expressed, it is necessary to consider the following.
An unexpectedly begun event is not always ‘quickly flowable’, i.e. rapid. It can last
for some time, during which, at least for its eyewitnesses, and sometimes for the
participants, involuntary attention is being replaced by voluntary attention. If in the
course of perception, the witness becomes aware of the meaning and significance of
what is happening, then involuntary attention, caused by the ‘uncustomarity’ of event
or the intensity of the irritant/motive force, may turn into voluntary, purposeful atten-
tion, increasing the quality of perception as a whole (Aver’ianovaidr. 2016). In general
unexpected rapid and short-term events are perceived incompletely and less detailed.
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The event may prove to be unexpected for victims, some participants and eyewit-
nesses of the event. If in the first case, the unexpectedness of the event was meant for
all its participants, including also the offender, whose actions can sometimes have
impulsive, unexpected nature, even for him-/herself (hooliganism, actions in a state of
affect, etc.), then here we are talking about such situations, which are common in
practice, when a criminal event occurs unexpectedly for the victim and some persons
related to him/her, while other persons become participants in the event already in its
course, i.e., later. A typical example of how an event that was unexpected for others
is not such for one of the eyewitnesses, is the practice of actions of operational officers
who search for and detain pickpockets. Observing the actions of a suspicious subject,
the operational officers trace it, as from preparation to the moment of attempted
theft or its commitment, and then detain the criminal red-handed, with proof.

The event may prove to be unexpected for victims — in the absence of eyewitnesses
of the event. This situation is typical for many robberies, rapes, murders. The perception
of a crime event by survived victims depends on psychological qualities of their perso-
nality and their emotional state at the time of the attack. The feeling of fear especially
negatively affects the perception of events. It not only dulls memory, but also depres-
singly affects the whole psyche of a person, his intellectual activity, reduces will,
moral self-control and critical attitude towards the environment, hinders a correct
assessment of the situation of the incident (Aver’ianova i dr. 2016). All this must be
taken into account when interrogating such victims. Tactical techniques for correcting
their evidence, for reviving what they perceived in their memory are described in
detail in the special literature.

The influence of the suddenness factor on the reliability of evidence has also
another manifestation that must be taken into account by the investigator. It is about
taking this influence into consideration, first of all, when carrying out an investigative
experiment. A typical example is the experiments undertaken in order to determine
the possibility of stopping the vehicle in time when a pedestrian, for example, suddenly
appears on the roadway. The ‘stumbling block’ in this case is the impossibility to
reproduce practically the unexpectedness of the appearance of the Obstacle: after all,
the participants in the experiment must be informed of its purpose, instructed about
the actions that they have to perform; and in addition, according to the law, experi-
mental actions should not cause a threat to the life and health of their participants. As
a result, the investigator is not able to fulfil the most important tactical condition of
the experiment: to achieve maximum similarity between the true situation and repro-
ducible one of the event. Satisfied with the realization of experiments with the dummy
model of the obstacle, the investigator may get only probable conclusions. Only in
those cases when the results of the experiment do not depend on the need to inform
the participants of the experiments about it content, they can acquire evidentiary
value (for example, when checking the possibility of perceiving a fact or phenomenon).
It was already mentioned about such a form of using the suddenness factor as the
unexpected performance of an investigative action — unexpected for persons opposing
the investigator. Now, it is necessary to answer the question: should the suddenness
of the investigative action be ensured for other participants, for example, for the iden-
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tifying person or for that participant in the confrontation who gives truthful testimony?
There is no definite answer to this question. It should be allowable that only the
moment of the investigative action could be sudden, but not its realization as such.
Thus, a truthful participant in a confrontation does not need to know at what moment

of the investigation the action will be carried out, but it rather not necessary to hide
from him/her that such an action will be performed. On the contrary, in a number of
cases, the participant should be prepared psychologically in advance for a confron-
tation, strengthen his/her resolve in defending own position. The same may be required
for the identifier. Therefore, strictly speaking, these actions do not become unexpected
for mentioned subjects in general. When performing other investigative actions —
interrogation in situ or verification of testimony in situ, obtaining samples for compa-
rative research, examination, etc. — for conscientious participants who want to help
establish the truth, the suddenness factor does not make, as a rule, a disorganizing
effect on their mental processes, and there is no need to use it on the whole. However,
if for tactical reasons, this suddenness factor is used in this situation against persons
counteracting the investigator, but may have a negative impact on the clear-handed
participants of the investigation, the task is to neutralize this negative impact by
taking the necessary measures, i.e., to minimize the admitted tactical risk.

Conclusions

All forms of using the factor of suddenness and unexpectedness, as well as its
consequences are designed to trigger a certain psychological mechanism in the minds
of people. Suddenness of the parties’ behaviour during the investigation process repre-
sents the impact of one person on another. However, the impact may be done not
only by the action, but also by inactivity. The influence of one person on another is a
process of transferring information carried out in personal or public-political interests
by using various methods and means in order to cause the necessary reaction from the
person who is being influenced; however, it must be performed in an admissible legal
form.

In general, the authors of the research come to the conclusion that suddenness is
one of the main means of overcoming counteraction to the investigation. Taking into
account the typical nature of counteraction to the investigation, the authors identify
the following conditions that prevent the action of the resistance factors during the
search and detection of evidence: rapidity of the investigation and suddenness of
performance of investigative actions; awareness of the investigator about actions and
intentions of the accused both during committing the crime and during its investigation;
taking into account the gender, sexual and other characteristics of the accused; consi-
dering the mentality of the society in which the accused lives; observance of investigative
secrecy. Understanding the suddenness factor is a prerequisite for an objective,
comprehensive and complete investigation of all circumstances of criminal offense,
ensuring fair punishment of perpetrators.
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ZINATNISKA DZIVE

AIZSTAVCTIE PROMOCIJAS DARBI

Iveta Katelo

ADMINISTRATIVO PAKALPOJUMU KVALITATES
NOVCRTCPANA LATVIJAS PUBLISKA SEKTORA IESTADCS

Promocijas darba zinatniska vaditaja:Dr.
psych., profesorelrgna Kokina (Daugavpils Uni-
versitate, Latvija).

Promocijas darba tcmas izvcles pamatojums,
argumenti un motivi. Viena no svarigakajam pa-
saules ekonomikas attistibas tendenccm masdie-
nas ir pieaugoda pakalpojumu nozares loma. Par
to liecina pakalpojumu rapodanas limeoa pieau-
gums salidzindjuma ar materialu rapodanu, ievgro-
jams piedavato pakalpojumu klasta un pakalpo-
jumu joma nodarbinato cilvcku skaita pieaugums.

Autore Iveta Katelo, Tpadi &1 tendence ir vgrojama valstis ar attistitu
Zinatnes doktore (PhD) sociali ekonomisko sistcmu, kur pakalpojumu
ekonomika un uzégmejdarbiba  ipatsvars kopgja IKP dobrid ir aptuveni 70%. Lat-
Uzogmgjdarbibas vadibas vija pakalpojumu fpatsvars kopgja IKP pcc nozaru

apakdnozarg pievienotas vcrtibas 2019. gada sasniedza 74,4%.

Padlaik pakalpojumu nozarei tiek pievgrsta arvien
lielaka uzmaniba, demot vgra tas lomu sabiedribas sociali ekonomiskaja attistiba.
Tpadu vietu daja joma iedem publiskie pakalpojumi, kas izstradati, lai apmierinatu
iedzivotaju vajadzibas. Publisko pakalpojumu kvalitates pilnveidodana ir viens no
svarigiem mcriiem valsts parvaldes darbibas uzlabodana Latvija un pasaulg.

Publiskais sektors ietver valsts un padvaldibu iestddes un to komercsabiedribas,
komercsabiedribas ar valsts vai padvaldibu kapitala daiu 50% un vairak, k& ari nodi-
binajumus, biedribas, fondus un to komercsabiedribas. Pakalpojumu sniegdanas kvali-
tate un efektivitate ir svarigs priekdnosacijums publisko pakalpojumu sniegdanas pro-
cesa uzlabodanai. Lai ieguvumi no kvalitates uzlabodanas kiGtu batiski, tiedi prasibu
pamatotibas un pakalpojumu kvalitates kritiska izvcricdana potenciali var dot daudz
lielaku efektu administrativa sloga samazinadana un valsts parvaldes uzlabodana. Lai
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veicinatu valsts parvaldes uzlabodanu, nepieciedams veikt administrativas reformas
un publisko pakalpojumu modernizaciju.

Administrativas reformas ir globala mdsdienu tendence. Gan attistitas valstis,
gan jaunattistibas valstis, ir uzskatijudas administrativo reformu par virzodo spcku,
lai veicinatu ekonomisko izaugsmi, papladinatu demokratizaciju un attistitu citus
socialas dzives aspektus. Administrativajai reformai Latvija, batu japadara adminis-
trativo sistcmu efektivaku, jauzlabo publisko pakalpojumu kvalitate. ES valstis un ari
procesi, kas izstradati privataja sektoréa. Privata sektora aprobcta klientu apkalpodanas
standarta izmantodana valsts parvaldc dobrid ir viens no publiskas parvaldes moderni-
zacijas aktualajiem jautdjumiem Latvija. Tas saistits ar pakalpojumu kvalitates un to
pieejamibas uzlabodanu klientiem.

Promocijas darba veikta publisko, administrativo pakalpojumu definiciju konkre-
tizgdana, administrativo pakalpojumu kvalitates novgrtgdanas modeia iztrade un admi-
nistrativo pakalpojumu kvalitates novcrtcdana Latvijas publiska sektora iestadcs.

Administrativo pakalpojumu kvalitates novcgrtcdanas modeia izstrade un aprobacija
publiskés parvaldes iestadcs Latvija lidz 8im nav veikta. Tapcc svarigs jautajums éobrid
ir ne tikai teorctiski, bet ari praktiski izstradat valsts parvaldes sniegto pakalpojumu
kvalitates novgrtcdanas modeli, kas palidz¢tu uzlabot publiskas parvaldes sniegumu.

Administrativo pakalpojumu kvalitates novgrtgdanas modeia izveide un attistiba
publiskaja parvaldg Latvija var dot pamatotu ieguldijumu sabiedribas dzives kvalitates
uzlabodan4, tas stratciisko mcriu sasniegdana, pilnveidot publiskas parvaldes iestapu
darbibas efektivitati un lidz ar to ari ekonomisko vidi.

Promocijas darba mgriis ir izvertct klientu apkalpodanas kvalitati administrati-
vajiem pakalpojumiem Latvijas publiskas parvaldes institlcijas un izstradat adminis-
trativo pakalpojumu kvalitates novgrtcdanas modeli.

Lai sasniegtu 0o mcrii, nepieciedams risinat sekojoduszdevumus
1. Izanalizct pakalpojumu, kvalitates un pakalpojumu kvalitates jcdzienu skaidro-

juma teorctiskos aspektus.

2. Raksturot indikatoru sistgmas organizéacijas darbibas kvalitates noteikdanai un
pakalpojumu kvalitates novgrtgdanas metodes.

3. Veikt publisko administrativo pakalpojumu kvalitates novgrtgjumu.

4. lzstradat klientorientctu administrativo pakalpojumu kvalitates novcrtcdanas
modeli.

5. Aprobctizstradato modeli, formulct secindjumus.

Pctljuma jautajumi:

1. Kadus faktorus publiskés parvaldes instit(ciju sniegto administrativo pakalpojumu
kvalitatc klienti uzskata par svarigakajiem, kadus par mazak svarigiem?

2. Kadus klasterus jeb grupas veido publiskas parvaldes klienti, p¢c faktoriem, kas
tiem ir svarigi sadbemto administrativo pakalpojumu kvalitat¢?

Pctijuma hipotcze Latvijas publisk& sektora administrativo pakalpojumu kvalitatc
klientiem svarigakas kvalitates dimensijas, kuru sniegumu jauzlabo, ir drodums, atsau-
ciba un kompetence.
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Pctljuma objekts: klientu apkalpodanas kvalitate administrativajiem pakalpoju-
miem publiskés parvaldes institlcijas Latvija no 2017. gada lidz 2019. gadam.

Pctijuma priekdmets klientu orientcts administrativo pakalpojumu kvalitates
novgrtcdanas modelis Latvijas publiské sektora iestadgs.

Pctijuma baze Publiskas parvaldes iestades (6) un to filidles (17) Latvija — Valsts
socialas apdrodinadanas aientlras Rigas, Daugavpils,Valmieras, Jelgavas, Ventspils
nodaias, Valsts ieo¢cmumu dienesta Rigas, Jelgavas, Ventspils, Valmieras, Daugavpils
klientu apkalpodanas centri,Valsts zemes dienesta Daugavpils klientu apkalpodanas
centrs, Nodarbinatibas Valsts aient(ras Daugavpils un Ventspils nodaias, Daugavpils
reiionala vides parvalde, Daugavpils tiesa, tas Kraslavas un Preiiu nodaia.

Pctijums balstits uz publisko pakalpojumu klientu izlasi Latvijas lielakajas pils¢gtas-
Rigéa, Daugavpili, Jelgava, Ventspill un Valmiera. P¢tijuma piedalijas divi simti devio-
desmit divi nejaudi izvclcti publiskés parvaldes iestapu klienti, kuri pirms to apmek-
Igjuma un pgc ta aizpildija SERVQUAL aptauju. Klientu izlasi var raksturot k& nejaudu
izlasi, administrativi-teritorialo, ievcrojot planodanas reiionu proporcionalo parstav-
niecibu.

Promocijas darbéa izmantotas metodes:

Loiiskas analizes un sintczes metode.

Monogréfiska un analitiska teorctisko avotu izpgtes metode.

SERVQUAL aptaujas modulis — kvantitativa datu vakdanas metode.

Ekspertu intervijas — kvalitativa datu vakdanas metode.

Datu statistiskas apstrades metodes, izmantojoBPSS(22.0) programmatdru,
statistisko datu grup¢danas metode, faktoru analizes metode, frekvenéu analizes
metode, hierarhiska klasteru analizes metode, loiiskas analizes un grafiskas
attclodanas metode.

aprLNE

Promocijas darba teorctiskaja daia, analizcjot zinatnisko literatQru, Latvijas un
ES likumdodanas dokumentus, Centralas statistikas parvaldes datus, izmantota loiiskas
analizes un sintczes metode, monografiska un analitiska teorctisko avotu izpctes metode.
Empiriskaja pctijuma izmantota kvantitativa datu vakdanas metode — respondentu
anketcdana, kuras pamata ir autores péarveidots un aprob¢tSERVQUAL modulis.

Pirms aptaujas izplatidanas autore iepriekd veica aptaujas aprobaciju, lai noteiktu,
vai ta ir lietotdjam saprotama un vai taja nav neviennozimigu vai sensitivu jautdjumu.
lepriekdcja parbaude iava labot kiGidas pirms oficiala pctijuma datu vékdanas. Lai
noteiktu aptaujas lietodanas ¢rtumu, té tika parbaudita pie divdesmit nejaudi izvglgtiem
publisko pakalpojumu klientiem. Tad aptaujas jautajumi tika parveidoti, novcrtcjuma
skala izmainita, lai pcc tam to izplatitu publisko pakalpojumu sniedzcjorganizacijas.
Pc¢c aptaujas pabeigdanas autore datus apkopoja, salidzindja un analizgja.

Pctijuma izmantota ar? kvalitativa datu vakdanas metode — ekspertu intervijas,
kas izmantotas, lai parbauditu autores veidota administrativo pakalpojumu kvalitates
novcrtcdanas modeia pielietojamibu. Tika intervcti nozares eksperti, 4 pctito valsts
iestapu vaditaji.

Tika veiktas klatienes intervijas ar nozares profesionaiiem. Ekspertu atlases krit¢riji
bija augstaka izglitiba specialitatc, darba pieredze nozarc un saistiba ar valsts instit(ciju
vadibu. Kopa tika veiktas eetras vadibas intervijas, ar promocijas darba pgtito valsts
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institlciju vaditajiem. Subjektivo datu vakdanai tika izmantota daigji strukturcta
metode. Ar do metodi tika panakta divvirzienu saruna, lai ievaktu informaciju. Inter-
vijas veikdanai tika ievcrots intervijas protokols. Intervijas jautajumi tika rapigi
izstradati, izpctot literatQru par pakalpojumu kvalitati, ka arf izmantojot daja pctijuma
minctas teorijas. Intervija sastavcja no trispadsmit jautadjumiem. Intervija tika izmantoti
gan atvgrtie, gan slcgtie jautajumi. Kopgjais aptuvenais katras intervijas laiks tika
noteikts no 60 Iidz 90 minGtgm.

SERVQUAL aptaujas datu analizei un rezultatu interpretacijai izmantota statis-
tisko datu grupcdanas metode, faktoru analizes metode, hierarhiskas klasteranalizes
metode, loiiskas analizes un grafiskas attclodanas metode. Nozares ekspertu novgrtc-
juma datu analizei izmantotas loiiskas analizes metodes.

Pctljuma posmi:

1. posms (2015.9.—2016.9.) — tika analiz¢ta teorctiska literat(ra par promocijas
darba tcmu, teorijam un pakalpojumu kvalitates dimensijam; tika defincts pctijuma
mcriis, uzdevumi un pctijuma hipotcze.

2. posms (2016.9.—2017.9g.) —tika izstradats pctijumu modelis, p¢tijumu aptaujas
anketa tika tulkota latviedu valoda. Pctijuma modelis un anketa tika aprobgcta pie
neliela klientu skaita un p¢cc tam modificcta, pielagojot meriauditorijai. Tika izveidots
teorctiskais administrativo pakalpojumu kvalitates novcgrtcdanas procesa modelis.

3. posms (2017.9.—2018.g.) —tika ievaktas aptaujas anketas no 292 valsts iestapu
klientiem Ventspili, Jelgava, Daugavpilt, Valmiera un Rig4, tika veikta datu sakotncja
statistiska apstrade.

4. posms (2019.9.—2021.g.) — legdtie dati tika statistiski apstradati un analizcti.
Lai parbauditu administrativo pakalpojumu kvalitates novcrtcdanas modeia efekti-
vitati, notika intervijas ar nozares ekspertiem, 4 pctito valsts iestapu vaditajiem. Inter-
viju rezultati tika analizcti, tika izdariti secinajumi.

Promocijas darba strukt(ra: Darba pirmaja nodaia apskatiti pakalpojuma jcdziena
teorctiskie aspekti, raksturots pakalpojumu kvalitates, efektivitates jcdziens un izana-
lizctas pakalpojumu kvalitates noteikdanas metodes un modeii. Otraja nodaia paraditas
publisko pakalpojumu sistcmas attistibas tendences ES un Latvija, sniegts Latvijas
publiska sektora raksturojums. Tredaja nodaia sniegts pakalpojumu kvalitates novcr-
tcjums Latvijas publiské sektora iestadcs, raksturota pakalpojumu kvalitates novcr-
tcdanas modeia izveide, sniegta pakalpojumu kvalitates novcricdanas modeia analize
nozares ekspertu skatijuma.

Pctijuma teorctisk&d un metodoloiiska baze: Analiz¢jot zinatnisko literatdru,
jasecina, ka pcdcjo dapu gadu desmitu laika pakalpojumu kvalitates novcrtcdanas
modeii ir bijudi praktiiu, uzocmumu vaditaju un zinatnieku uzmanibas centra, jo
sniegto pakalpojumu kvalitate spccigi ietekme uzocmumu darbibu. Augsta pakalpo-
jumu kvalitate rada augstaku veikstspcju, zemakas izmaksas, klientu apmierinatibu,
klientu lojalitati un paaugstina uzocmuma rentabilitati. Pakalpojumu kvalitates novcr-
tcdanas modeii, pakalpojumu kvalitates saistiba ar klientu apmierinatibu un lojalitati,
uzocmuma rentabilitati un efektivitati analizgta vairaku pctnieku darbos.

Par pctijuma teorctisko un metodoloiisko pamatu kalpo teorijas, kuras izstradajudi
tadi pctnieki k& K. Makneirs, R. Lanés, K. Kross (1990), kas pctija klientorientctas
korporativas stratciijas ietekmi uz finandu un kvalitates raditajiem. D. Nortons un
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R. Kaplans (1992) izveidoja lidzsvaroto raditaju sistcmu, ar kuras palidzibu pctija
uzocmuma darbibu, pamatojoties uz éetriem kritcrijiem: finanses, attiecibas ar klien-
tiem, iekdgjie biznesa procesi, apméacibas un personéla attistiba. L. Maisela (1992)
ieteiktaja lidzsvaroto raditaju sistcma uzocmuma bizness ari tika pctits, izmantojot
eetras raditaju grupas, vienigais, apmacibu un personala attistibas vieta tika analizcti
uzocmuma cilvgkresursi un inovacijas. Pcc K. Adamsa un P. Robertsa (1993) izstradata
modeia tika novcrtcta uzocmuma darbibas efektivitate un izaugsme. H. Rampersada
(2005) piedavataja universalaja raditaju sistcma uzocmuma analize tika veikta, izman-
tojot piecus ta darbibas elementus: personigo raditaju lidzsvaroto sistcmu; organizacijas
raditaju lidzsvaroto sistcmu; visparcjo kvalitates menedpment(TQM) ; kompetenéu
vadibu; apméacibu ciklu. Kvalitates novcrtcdanas modeiu izstradg pctijumus veikudi
V. Zeithamls (1985), A. Parasuramans (1997), L. Berri (1990), S. Teilors (2003).
V. Deminga (1987), T. Fostera (1992), S. Sampsona (1998), L. Harvija un D. Grina
(2000) pctijumi veikti kvalitates vadibas joma.

Pakalpojumu kvalitates agrino izpcti veica M. Gronross (1984). M. Gronross
pazidoja, ka ja organizéacija vclas gt panakumus, ir ioti svarigi, lai ta izprastu klientu
attieksmi pret sniegtajiem pakalpojumiem. Daja modeli pakalpojumu kvalitate tika
novcrtcta, salidzinot sagaidamo kvalitati un uztverto kvalitati.

SERVQUAL aptaujas metodi izstradaja A. Parasuramans, V. Zeithamls un LBerri
(1988, 1991, 1993, 1994). Pakalpojumu kvalitate tiek novcrtcta, aprciinot starpibu
starp to, kadu kvalitati klients sagaida, un to, ko viod uztver, saskaroties ar apkalpo-
danu.SERVQUAL (1991.g. versija) ir strukturcta divas daias. Pirmaja un otraja daias,
katra iekiauti 22 jautajumi, lai novcrtctu klientu gaidas un apkalpodanas laika reali
uztverto kvalitati. Pakalpojumu kvalitates novertcjumu iegdst, salidzinot klientu gaidu
un uztvertas kvalitates vcrtibas. Balstoties uz augdmingto autoru piedavato metodi, ir
veidots autores pakalpojumu kvalitates novcrtcdanas procesa modelis.

Publisko pakalpojumu kvalitates vadibu Somija pctijis V. Tuomi (2012). Pctijumu
par saistibu starp pakalpojumu kvalitati un klientu uzvedibu Spéanija veikudi M. San-
eezs-Perezs, J. Gazkuess-Abads, R. Saneezs Fernandezs (2007). Pctijumu par Polijas
valsts parvaldes attistibu un padreizcjo stavokli veikudi S. Mazurs, M. Mopdpenis,
M. Oramuss (2018). Kvalitates vadibu Turcijas publiskaja sektora analizgjis S. Koskuns
(2002). Pakalpojumu kvalitates uzlabodanas iespcjas Lielbritanijas publiskaja sektora
aprakstijudi K. Viijams un M. Saunders (2007). Publisko pakalpojumu kvalitati Lie-
tuvas padvaldibas novcrtcjusi G. Kondrotaite (2012). Pctijuma secinats, ka raugoties
uz kvalitati sabiedrisko pakalpojumu konteksta, vissvarigaka ir patcrctaja apmierina-
tiba ar sniegto pakalpojumu. Latvija pie kvalitates nodrodinadanas sistcmas izveides
izglitibas joma stradajis J. Eglitis (2003). Kvalitates nov¢rtcdanas modeli lauku konsul-
taciju centru izglitibas pakalpojumu kvalitates nodrodinadanai izstradajusi GGrin-
berga-Zalite (2011). Patcrctaju apmierinatibu Latvijas tGrisma tirgQ pctijusi I. Medne
(2011). Pakalpojumu kvalitates ekonomisko nodrodindjumu mazos un vidgjos uzog-
mumos analizgjusi R. Greitane (2011). Klientorientctas pieejas nozimi valsts parvaldes
attistiba Latvija pctijis R. Putans (2016).

Darba izmantoti Eiropas Komisijas normativie un direktivie dokumenti, Latvijas
Republikas likumi un MK noteikumi, Centralas statistikas parvaldes dati. Izmantoti
ari valsts un padvaldibas iestapu publiski pieejamie informécijas avoti.
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Pctijuma ierobepojums Darba apjoma ierobepotibas dci, klientu apkalpodanas
kvalitates pgtijums koncentrgts galvenokéart lielékajas Latvijas pils¢tés — Riga, Dau-
gavpill, Jelgava, Ventspill un Valmiera. Administrativo pakalpojumu kvalitates
novgrtgcdana veikta tikai klatienes pakalpojumiem, jo 54% aptaujato iedzivotaju,
raksturojot iemeslus saskarsmei klatienc, noradijudi neiespcjamibu problgcmu atrisinat
interneta.

Pctijuma teorctisk& nozimiba:

Izanalizcti pakalpojumu kvalitates novgrtcdanas modeii un metodes.

Raksturots Latvijas publiskais sektors, t& apjomi.

Veikta publisko administrativo pakalpojumu definicijas konkretiz¢cdana.
Izstradats pakalpojumu kvalitates novgrtgcdanas modelis Latvijas publiska sektora
iestadem.

Zinatniski pamatoti pilnveidota publiskas parvaldes kvalitates vadibas sistcma
Latvijas apstékios, piedavajot pakalpojumu kvalitates novgrtgcdanas modeli.

PONPE

o

Pctijuma praktisk& nozimiba:

1. Veikta kompleksa Latvijas valsts iestapu publisko administrativo pakalpojumu
kvalitates un efektivitates novgricdana.

2. Veikta Latvijas valsts iestapu publisko administrativo pakalpojumu kvalitati
raksturojodo faktoru analize, faktoru veidoto klasteru grupu analize.

3. Analizgti Latvijas publiskos administrativos pakalpojumus sniedzodo iestapu efekti-
vitates raditaji un veikts to salidzindjums ar sniegto administrativo pakalpojumu
kvalitati.

4. Arnozares ekspertu, iestapu vaditaju lidzdalibu veikta publisko pakalpojumu kva-
litates novcricdanas modeia pielietojamibas novertcdana un publisko pakalpojumu
kvalitates novc¢rtgdanas pctijuma datu analize un aprobéacija.

Pctijuma zinatniska novitate:

1. Veikta publisko administrativo pakalpojumu definicijas konkretizcdana un to
klasifikacijas analize.

2. Veikta pakalpojumu kvalitates novcricdanas modeia izstrade un aprobacija pub-
lisk&s parvaldes iestadcs Latvija.

3. Promocijas darba ietvaros identificcti faktori, kAdus Latvijas publiskas parvaldes
institlciju klienti sniegto administrativo pakalpojumu kvalitat¢ uzskata par svari-
giem, bet kddus par mazak svarigiem.

4. Noteikti klasteri jeb grupas, kaddus veido Latvijas publiskas parvaldes klienti, pcc
faktoriem, kas tiem ir svarigi sademto pakalpojumu kvalitatc.

Pctijuma rezultatu praktiska pielietojamiba:

1. Saistiba ar administrativi-teritorialo reformu aktualitati Latvija padlaik, daia no
pctijuma rezultatiem varctu tikt 0emti vera, Tstenojot dis reformas un piedemot
“Publisko pakalpojumu likumu”.

2. lzmantojot autores veidoto administrativo pakalpojumu kvalitates novcricdanas
modeli, uzogmumu vaditaji un pgtnieki var iegat sikaku informaciju par klientu
sagaidamo pakalpojumu kvalitates novcrtcjumu, uztverto pakalpojumu kvalitates
novcrtgjumu, sniegto pakalpojumu kvalitati un tds komponentcm. Daja konteksta
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modelis ieglst ipadu nozimi, jo tas ne tikai palidz izzinat ar pakalpojumu kvaltati
saistitos faktorus, bet ari sniedz noradijumus uzlabojumiem. Pakalpojumu kvali-
tates novertcdanas modelis iaus uzocmumu un iestapu vadibai identificct kvalitates
problcmas un tadcjadi palidzgs planot kvalitates uzlabodanas programmas uzsak-
danu, uzlabojot uzocmuma efektivitati, rentabilitati un kopgjo sniegumu.

Pctijuma rezultati un autores piedavatais administrativo pakalpojumu kvalitates
novgrtgdanas modelis prezentcts un diskutcts tikdanas reizgs ar pctito iestapu vadi-
tdjiem. Tas atzinigi novcrtcts un var tikt virzits talakai izmantodanai dajas valsts
iestadgs.

Iztradatais administrativo pakalpojumu kvalitates novcrtcdanas modelis var tikt
izmantots jebkura publiskos pakalpojumus sniedzoda iestadg.

Promocijas darba teorctiskie un praktiskie rezultati tiek izmantoti ari macibu
procesa, vadot nodarbibas studiju kursos “Kvalitates vadiba” un “Skolvadibas
pamati” Rgzeknes Tehnoloiiju Akad¢cmija, Daugavpils Universitatg.

Aizstavgdanai izvirzitas tgzes:

Lai novertctu pakalpojumu kvalitates raditajus, nepieciedams oemt vera uzogmuma
vai iestades darbibas jomu un novgrt¢danai izvclgto metodi. Do t¢zi apstiprina
secindjumi, kurus autore izdarijusi 1. nodaia, salidzinot zinatniskaja literatlra
[idz oim raksturotés indikatoru sistcmas organizacijas darbibas kvalitates izvcrtc-
danai. Katra no indikatoru sistgmam ir veidota, 0emot v¢ra novgrtcjamas organi-
zacijas darbibas jomu. Veicot do salidzindjumu autore secingja, ka lai novcrtctu
pakalpojumu kvalitates raditajus, nepieciedams oemt vgra uzogmuma vai iestades
darbibas jomu un novcrtgdanai izvglcto metodi. Do domu apstiprindja arf nozares
eksperti savas intervijas.

Lai sasniegtu augstu publisko pakalpojumu kvalitates [imeni, nepieciedams mak-
simali efektivi izmantot iedalitos valsts lidzekius. Do t¢zi apstiprina secinajumi,
kurus autore izdarijusi 1. nodai& un 2. nodaid, analiz¢jot publisk& sektora efekti-
vitates teorijas. Autore secinaja, ka janodiir tris publisko pakalpojumu efektivitates
kritcriji: ekonomiskums — valsts lidzekiu izmantodanas ekonomija, kad tiek izman-
tots mazakais iespcjamais lidzekiu apjoms, vienlaikus saglabajot noteiktu pakalpo-
jumu kvalitati; kvalitate — ar kvalitati tiek saprasta pakalpojuma kvalitate, kas
pilnib& atbilst publisko pakalpojumu klienta vajadzibam; sabalansgtiba starp pirmo
un otro kritcriju, kad tiek sasniegta noteikta ietaupijuma pakape, kamcr pakalpo-
juma kvalitate ir pietiekama limeni.

No augdmincta izriet, ka, lai sasniegtu augstu publisko pakalpojumu kvalitates
[imeni, nepieciedams maksimali efektivi izmantot iedalitos valsts lidzekius.
Publiskas péarvaldes institlciju sniegto administrativo pakalpojumu kvalitatc klienti
par svarigékajiem faktoriem uzskata pakalpojuma drodumu, darbinieku kom-
petenci un atsaucibu. Do t¢zi apstiprina secin&jumi, kurus autore izdarijusi 310-
daia, novcrtcjot administrativo pakalpojumu kvalitati Latvijas publiska sektora
iestadcs. Veicot do novertcjumu, autore secindja, ka | faktoru grupé, kurus par
svarigékajiem uzskata klienti, novcrtgjot gaidito pakalpojumu kvalitati, ietilpst
faktori, kas saistiti ar tadam pakalpojumu kvalitates dimensijam k& drodums,
atsauciba, kompetence. Daja grupa ietilpa faktori ar koeficientu no 0,790 lidz
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0,505. Il faktoru grupd, pcc svariguma, ietilpst faktori, kas saistiti ar tadu pakal-
pojumu kvalitates dimensiju ka empétija. Daja grupa ietilpst faktori ar koeficientu
no 0,765 lidz 0,559. P¢c svariguma tikai 11l faktoru grupé ierindoti faktori, kas
saistiti ar materialo ieguvumu pakalpojumu kvalitates dimensiju. Baja grupé ietilpst
faktori ar koeficientu no 0,797 lidz 0,673.

4. Publiskas parvaldes institdciju klienti veido éetras nosacitas kopas, analizgjot tos
pcc faktoriem, kas tiem ir svarigi sademto pakalpojumu kvalitatc. Do t¢zi apstiprina
secindjumi, kurus autore izdarijusi 3.nodaia, novcrtgjot administrativo pakalpo-
jumu kvalitati Latvijas publiské sektora iestadcs un veicot iegQto datu faktoru un
klasteru analizi. Administrativo pakalpojumu kvalitates pctijums, kas balstits uz
klasteru analizi, tika veikts, lai iegOtu detalizgtus klientu profilus ar Iidzigiem no-
vertcjumiem par pakalpojumu. BT pieeja Tauj noteikt klientu grupu Tpadéas prasibas
un vajadzibas attiectba uz pakalpojumu kvalitati un personaliz¢t pakalpojumu
sniegdanas stratciiju. BT segmentcdanas metodika atvieglo personaliz¢tu pakal-
pojumu shiegdanu, kuri ir pielagoti dapadu klientu grupu Tpadam vajadzibam vai
velmem. Pakalpojumu pielagodana palielina klientu apmierinatibu un lojalitati.
Pirmaja klasteri ietilpst klienti, kuri par svarigam uzskata tddas administrativo
pakalpojumu kvalitates dimensijas, k& drodiba, atsauciba, kompetence. Bi klientu
grupa ir visapjomigéka un veido 34,6% no kopgja respondentu skaita. Otraja
klasteri izdaliti klienti, kas svariguma zioa akcent¢ tadas kvalitates dimensijas ka
kompetence un empatija. Taja ietilpstodo respondentu skaits sastada 25,3% no
kopcja respondentu skaita. Tredaja klasteri ietilpst klienti, kas par svarigako
uzskata materialo ieguvumu dimensiju. Bi klientu grupa veido 17,8% no kopcja
respondentu skaita. Ceturtaja klasteri un piektaja klasterd, lidzigi k& otraja lielaka
dara klientu akcent¢ empétijas dimensiju. Bis klientu grupas kopuma sastada 22,2%
no kopgja respondentu skaita. Analiz¢jot klasteru, iegQtas klientu kopas pc¢c pakal-
pojumu kvalitates dimensijam, jasecina divas no izteiktakajam kopam ir ievcrojami
lidzigas pgc tadu pakalpojumu kvalitates komponendu k& “drodiba” un “atsauciba”
negativa novcrtgjuma. Viena no kopam, ir visizteiktaké un arf visnegativak novcr-
tcjusi visas pakalpojumu kvalitates dimensijas. Do kopu varctu nosaukt par “pra-
sigo” klientu kopu. Veiktajas intervijas nozares eksperti atklaja, ka pakalpojumu
kvalitatei ir batiska loma klientu apmierinatiba. Noteicodie faktori ir uzogmuma
tcls, klientu pieredze, uzogmuma iekdgja un argja vide, pakalpojumu sniegdana,
pakalpojumu drodums, pakalpojumu sniedzcju darbinieku atsauciba, kompetence.

Pctljuma hipotczi apstiprina secindjumi, ko autore izdarijusi darba 3. daia, anali-
z¢jot publisko administrativo pakalpojumu kvalitates novcrtgjuma rezultatus. Klienti
ké svarigakas dimensijas Latvijas publiska sektora administrativo pakalpojumu kvali-
tatg, novertgjudi drodumu — vidgji 4,73 balles, atsaucibu — vidgji 4,69 balles un kom-
petenci —vidgji 4,53 balles. Administrativo pakalpojumu sniegdanas kvalitate visas
kvalitates dimensijas ir novcricta k& negativa. Drodibas, atsaucibas, kompetences
dimensiju kvalitate novgrtgta attiecigi ar -0,668b., -0,626b., -0,518b. Mazak negativs
kvalitates novertgjums verojams tikai materidlo labumu (-0,209b.) un empétijas
dimensijas (-0,388b.).
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Problgmas un to risinddanas iespgjas

1. problgma: Lidz 8im LR normativajos aktos nav precizi noteikts publiské pakal-
pojuma un administrativa pakalpojuma jcdziens.

lespcjamais risindjums:Autore piedava atbildigajai nozares ministrijai izmantot
promocijas darba konkretizctas publisko pakalpojumu un administrativo pakalpojumu
definicijas un to klasifikaciju (skat. 1.1.apaksnodaiu) iestradei likumdodanas aktos.

2. problgma: Lielako pctito valsts institdciju ekonomiska efektivitate ir zema un
tada ir ari klientu novgrigta, sniegto administrativo pakalpojumu kvalitate.

lespgjamais risindjums:Autore piedava izmantot valsts uzogmumu un iestapu
sniegto pakalpojumu novcrtcdanai savu administrativo pakalpojumu kvalitates nover-
tcdanas modeli. P¢c darbibas uzsakdanas uzogcmuma jaizveido iestades kvalitates kon-
troles sistcma, kas ietver kvalitates rokasgramatas un klientu apkalpodanas standartu
izveidi. Notiek darbinieku apmaciba par klientu apkalpodanas standartiem un klientu
apkalpodanas procesu. P¢c klientu apkalpodanas uzsékdanas, modelis paredz uzsakt
regularu, vclams vismaz 2 reizes ceturksni, klientu anket¢danu ar modificGERVQUAL
aptaujas anketu. DPeit tiek izmantota autores modificcta un aprob¢ctdSERVQUAL
aptaujas anketa. P¢cc anket¢cdanas datu apkopodanas tiek analizgta informécija par
klientu sagaidamo pakalpojumu, uztverto pakalpojumu sniegta pakalpojuma kvalitati
un efektivitati. Klientu anket¢cdanu un ieglto datu analizi veic pakalpojumu kvalitates
uzraudzibas un kontroles vieniba.

Izmantojot autores veidoto administrativo pakalpojumu kvalitates novgrtcdanas
modeli, uzocmumu vaditaji un pctnieki var iegt sikaku informaciju par klientu sagai-
damo pakalpojumu kvalitates novertcjumu, uztverto pakalpojumu kvalitates novertc-
jumu, sniegto pakalpojumu kvalitati un tas komponentcm.

Uzocmumam ir iespgja, pamatojoties uz iegdto informaciju, izstradat un veikt
izmaioas pakalpojumu sniegdanas procesa, ari papildus apmacit darbiniekus, lai sa-
sniegtu augstakus rezultatus. Baja kontekstéd modelis ieglst ipadu nozimi, jo tas ne tikai
palidz izzinat ar pakalpojumu kvalitati saistitos faktorus, bet ari sniedz noradijumus
uzlabojumiem.

Administrativo pakalpojumu kvalitates novgrtcdanas modelis Tauj uzogmumu un
iestapu vadibai identificct kvalitates problcmas un tadcjadi palidz planot kvalitates
uzlabodanas programmas uzsakdanu, uzlabojot uzogmuma efektivitati, rentabilitati
un kopgjo sniegumu.

3. problgma: Latvija nav noteikta vienota kéartiba publisko administrativo pakal-
pojumu sniegdana, katra iestade to dara atdiirigi.

lespcjamais risinajums:Autore piedava atbildigajai nozares ministrijai sagatavot
un Saeima piedemt visaptverodu, publiskas parvaldes iestapu darbibu reglamentcjodu
juridisku dokumentu — “Publisko pakalpojumu likumu”, kurd b(tu atrunata art
publisko administrativo pakalpojumu sniegdanas kértiba, mingti vienoti publisko
administrativo pakalpojumu sniegdanas un klientu apkalpodanas standarti, iekiauts
autores piedavatais administrativo pakalpojumu kvalitates novgrtgcsanas modelis.



166 Socialo Zinatou V¢stnesis 2022 1

4. problcma: Latvija ir zema Pilsoniskas lidzdalibas indeksa vcrtiba, kas var negativi
ietekmct klientu novgrtcjuma sademdanu par sademto administrativo pakalpojumu
kvalitati.

lespgjamais risindjums:Publisko administrativos pakalpojumus sniedzodajas
iestadcs (VID, VSAA, NVA utt.) un to timekia vietngs jabat pieejamai informécijai
par iespcju novertct publisko administrativo pakalpojumu kvalitati, par administrativo
pakalpojumu kvalitates novcrtcdanas procesu un paskaidrojumiem par ta veikdanu.

EVALUATION OF THE QUALITY OF ADMINISTRATIVE
SERVICES IN LATVIA’S PUBLIC SECTOR INSTITUTIONS

The scientific advisor of the Doctoral Thesis: Dr.psych., professorlrgna Kokina
(Daugavpils University, Latvia).

Rationale, arguments, and motives for choosing the topic of the researctOne of
the major trends of the world economic development nowadays is the growing role of
service sectors approved by the increase of the service production level in comparison
to material production, significant growth of the range of services offered, and the
number of employees in the service sectors.

This trend is especially obvious in countries with a developed socio-economic
system where the percentage of services in total GDP at present is about 70%. In
Latvia, the share of services in total GDP as to the added value of sectors in 2019
reached 74.4%. At present the service sector receives a growing attention taking into
account its role in the socio-economic development of the society. Public services pro-
duced to meet the demands of the population occupy a special place in this sphere.
Improvement of the quality of public services is one of the important goals in improving
the functioning of public administration in Latvia and globally.

Public sector includes state and local government bodies and their commercial
companies, commercial companies with state or local government capital shares of
50% and more, as well as foundations, societies, funds and their commercial com-
panies. The quality and efficiency of service provision are important prerequisites for
the improvement of the process of public service provision. For the gains of the quality
improvement to become large enough, critical evaluation of the justification of demands
and quality of services may potentially yield a much greater effect in alleviating the
administrative load and improving state administration (VARAM, 2013). To facilitate
the improvement of state administration, there is a need for implementing adminis-
trative reforms and updating of public services.

Administrative reforms make a global trend of present age. Both the developed
and developing countries recognize administrative reforms as a driving force to facilitate
economic growth, democracy, and develop other aspects of social life. Administrative
reform in Latvia ought to make the administrative system more efficient, improve the
quality of public services. In EU countries and Latvia, the updating of the public sector
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is based on regularities and processes elaborated in the private sector. Application of
the customer service standards accepted in the private sector in state administration is
one of the current issues of updating public administration in Latvia. This is related to
the improvement of the quality and availability of services for customers.

The Doctoral Thesis specifies the definition of public administrative services,
elaborates the model of evaluation of service quality, and evaluates administrative
public service quality in Latvia’s public sector institutions.

Elaboration and approbation of the model of evaluating the quality of services in
Latvia’s public administration institutions have not been produced so far. Therefore,
an important issue nowadays is not only a theoretical but also a practical elaboration
of the model of evaluating the quality of services provided by state administration
bodies that would contribute to improving the public administration performance.

Elaboration and development of the model of service quality evaluation in Latvia's
public administration may justly contribute to the improvement of the quality of
public life, reaching its strategic goals, improving the efficiency of the functioning of
public administration bodies and thus also the economic environment.

The aim of the Doctoral Thesis is assessing the customer service quality of admi-
nistrative services provided by Latvia’s public administration institutions and elabo-
rating a model of evaluating the quality of public services.

Reaching the set aim comprises the followingbjectives
1. Analysing the theoretical aspects of explaining the notions of services, quality,

and service quality.

2. Characterizing indicator systems for detecting the quality of organization functio-
ning and methods of evaluating service quality.

Producing the evaluation of the quality of public administrative services.
Elaborating a customer centred model of evaluating service quality.
Approbating the elaborated model, formulating conclusions.

aprw

Research questions:

1. What factors concerning the quality of services provided by public administration
institutions are considered as most important by the customers and what factors
are considered as less important?

2. What clusters of groups are made by customers of public administration, according
to factors considered by them as important regarding the quality of the received
services?

Research hypothesisin the quality of administrative services in the Latvian public
sector, the most important quality dimensions for customers, the performance of
which needs to be improved, are reliability, responsiveness and competence.

Research object:.customer service quality for administrative services in public
administration institutions in Latvia from 2017 to 2019.

Research subjectcustomer centred service quality evaluation model in Latvia’s
public sector institutions.

Research basePublic administration institutions (6) and their branches (17) in
Latvia — State Social Insurance Agency of the Republic of Latvia departments of Riga,
Daugavpils, Valmiera, Jelgava, Ventspils, State Revenue Service of the Republic of
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Latvia customer service centres in Riga, Jelgava, Ventspils, Valmiera, Daugavpils,
State Land Service customer service centre in Daugavpils, State Employment Agency
departments of Daugavpils and Ventspils, Daugavpils Regional Environmental Board,
Daugavpils Court, its departments of Kraslava and Preiii.

The research is based on a sample of public service customers in biggest cities and
towns of Latvia — Riga, Daugavpils, Jelgava, Ventspils, and Valmiera. The research
participants are two hundred ninety-two occasionally selected customers of public
administration institutions who filled in SERVQUAL questionnaire before and after
their visit to an institution. The sample of customers is occasional and administratively
territorial one observing the proportional representation of regions of planning.
Methods of the Doctoral Thesis:

Method of logical analysis and synthesis.

Method of monographic and analytical theoretical source studies.

SERVQUAL survey module — quantitative data collection method.

Expert interviews — qualitative data collection method.

Data statistical processing method using SPSS (22.0) software, statistical data
grouping method, factor analysis, frequency analysis method, hierarchical cluster
analysis, logical analysis, and graphical designing method.

abrwdpE

In the theoretical part of the Doctoral Thesis, methods of logical analysis and
synthesis, monographic and analytical theoretical source study are used to analyse
scientific literature, legal acts of the Republic of Latvia and EU, data of Central Statis-
tical Bureau of the Republic of Latvia. The empirical research makes use of the quan-
titative data collecting method — survey of respondents based on SERVQUAL module
transformed and approbated by the author.

Before spreading the questionnaire, the author performed approbation of the survey
in advance to detect whether the user understands it and whether it does not contain
ambiguous or sensitive questions. The prior testing made it possible to eradicate errors
before collecting the official research data. To verify the convenience of using the
survey, it was tested with twenty occasionally selected public service customers. After
that the survey questions were transformed, the evaluation scale was changed, and
the questionnaire was circulated at public service provider organizations. After com-
pleting the survey, the author summarized, compared, and analysed the data obtained.

The research makes use of the qualitative data collecting method — expert interviews
used to verify the applicability of the author’'s model of evaluating service quality.
Experts of the sphere were interviewed along with 4 heads of the state institutions
under study.

Face-to-face interviews were made with professionals in the sphere. Criteria for
selecting experts were higher education in the sphere of specialization, experience in
the sphere, and relatedness to state institution administration. Altogether four inter-
views with leaders of the institutions under study were made. Semi-structured method
was used for obtaining subjective data. This method allowed for a two-way conver-
sation to collect information. Interview protocol was observed to perform the interview.
Interview questions were carefully worked out studying literature on service quality
as well as using theories mentioned in this research. The interview consisted of 13
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questions, both open and closed ones. The total approximate duration of each interview
was calculated from 60 to 90 minutes.

Methods of grouping statistical data, factor analysis, hierarchical cluster analysis,
logical analysis, and graphical designing were used for survey data analysis and result
interpretation by SERVQUAL method. Logical analysis methods were used for the
analysis of expert evaluation data. Excel and SPSS (22.0) software was used for
processing the obtained data.

Stages of the research:

Stage 1 (2015-2016) — analysing theoretical literature on the topic of the Doctoral
Thesis, related theories and service quality dimensions; defining the aim, objectives,
and hypothesis of the research.

Stage 2 (2016-2017) — elaborating the model of research, translating the question-
naire into Latvian. The research model and questionnaire were approbated with a
small number of customers and were modified adjusting them to the target audience.
The theoretical model of the process of evaluating service quality was designed.

Stage 3 (2017-2018) — collecting the survey questionnaires from 292 customers
of state institutions in Ventspils, Jelgava, Daugavpils, Valmiera, and Riga, producing
the primary statistical processing of the data.

Stage 4 (2019-2021) — the obtained data were statistically processed and analysed.
To test the efficiency of the model of evaluating service quality, interviews with experts
of the sphere, leaders of 4 state institutions under study were performed. The interview
outcomes were analysed and conclusions drawn.

Structure of the Doctoral Thesis: Section 1 regards the theoretical aspects of the
notion of service, characterizes notions of service quality, efficiency, analyses methods
and models of detecting service quality. Section 2 reveals the trends of public service
system development in the EU and Latvia, provides the characteristics of public sector
in Latvia. Section 3 presents the evaluation of service quality in Latvia’s public sector
institutions, characterizes the formation of the model of evaluating service quality,
provides the analysis of the model of evaluating service quality from the viewpoint of
experts of the sphere.

Theoretical and methodological base of the researchThe analysis of scientific
literature leads to a conclusion that in recent decades models of evaluating service
quality have been in the focus of attention of practitioners, leaders of organizations
and scientists, as the quality of provided services strongly affects the work of the
organizations. High quality of services provides for higher performance, lower costs,
customer satisfaction, customer loyalty, and raises the cost-effectiveness of the enter-
prise. Models of evaluating service quality, relatedness of service quality to customer
satisfaction and loyalty, cost-effectiveness and efficiency of the enterprise are analysed
in several researchers’ works.

The theoretical and methodological basis of the research is theories elaborated by
such scholars as McNair, Lunch and Cross (1990), who studied the impact of customer
centred corporate strategy on finance and quality indicators. Norton and Kaplan
(1992) formed a system of balanced indicators, whereby they investigated the work
of enterprise based on four criteria: finances, relations with customers, interior business
processes, training and personnel development. According to the balanced indicator
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system suggested by Maisel (1992), business of the enterprise was investigated by
using four indicator groups, instead of training and personnel development analysing
human resources and innovations at the enterprise. The model elaborated by Adams
and Roberts (1993) was used to estimate the efficiency and growth of the enterprise.
Rampersad’s universal indicator system (2005) was used to analyse an enterprise
using five of its functioning elements: balanced system of personal indicators, balanced
system of organization indicators, total quality management (TQM), competence
management, training cycle. Quality evaluation models have been studied by Zeithaml|
(1985), Parasuraman (1997), Berry (1990), Taylor (2003). Deming (1987), Foster
(1992), Sampson (1998), Harvey and Green (2000).

Early investigation of service quality was carried out by Gronross (1984). Gronross
claimed that, for an organization to make success, it is very important that it under-
stands customers’ attitude to the provided services. In this model, service quality was
evaluated comparing the expected quality to perceived quality.

SERVQUAL survey module was elaborated by Parasuraman, Zeithaml and Berry
(1988, 1991, 1993, 1994). Service quality is evaluated by calculating the difference
between the customers’ expected and perceived quality. SERVQUAL (version of 1991)
is structured in two parts. Parts one and two each contains 22 questions for evaluating
customers’ expectations and the quality as perceived when being serviced. The evalu-
ation of service quality is obtained by comparing the values of customers’ expected
and perceived quality. On the basis of the method suggested by the above-mentioned
scholars, the author has developed a model of the process of evaluating service quality.

Public service quality management in Finland has been studied by Tuomi (2012).
Relatedness of service quality and customers’ conduct in Spain is investigated by
Sanchez-Perez, Gazques-Abad and Sanchez Fernandez (2007). Research on the develop-
ment and present condition of state administration in Poland has been produced by
Mazur, Mozhdzhen and Oramus (2018). Quality management in the public sector of
Turkey is analyzed by Coskun (2002). Opportunities of service quality improvement
in the public sector of Britain are described by Williams and Saunders (2007). Public
service quality by Lithuanian local governments has been evaluated by Kondrotaite
(2012). It is concluded in research that, as regards quality of public services, what
matters most is the consumers’ satisfaction with the provided services. In Latvia,
Eglitis has worked with developing the quality provision system in the sector of educa-
tion (2003). Quality evaluation model for providing the quality of education services
at rural counselling centres has been elaborated by Grinberga-Zalite (2011). Con-
sumers’ satisfaction on the tourist market of Latvia is studied by Medne (2011). The
economic provision of service quality in small and medium businesses is analysed by
Greitane (2011). The significance of a customer centred approach in the development
of state administration in Latvia is studied by Putans (2016).

Limitation of the research: Due to the limitations to the volume of the research
work, the research on customer service quality is concentrated mostly in largest cities
and towns in Latvia — Riga, Daugavpils, Jelgava, Ventspils, and Valmiera. The assess-
ment of the quality of administrative services was performed only for face-to-face
services, as 54% of the surveyed residents, describing the reasons for face-to-face
communication, indicated the impossibility to solve the problem on the Internet.
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Theoretical significance of the research:

Analysis of the models and methods of evaluating service quality.
Characteristics of Latvia’s public sector, its volume.

Specifying the definition of public administrative services.

Elaboration of a model of evaluating service quality for Latvia’'s public sector
institutions.

Scientifically justified improvement of public administration quality management
system for Latvia’s conditions by offering a model of evaluating service quality.

Practical significance of the research:

Complex evaluation of the quality and efficiency of public administrative services
by Latvia’s state institutions.

Analysis of factors characterizing the quality of public administrative services of
Latvia’s state institutions, analysis of cluster groups formed by factors.
Analysis of the efficiency indicators of Latvia’s institutions providing public
administrative services and their comparison with the quality of provided
administrative services.

Evaluation of the applicability of the model of evaluating the quality of public
services by involving experts, institution leaders, and analysis and approbation of
the public service quality evaluation research data.

Scientific novelty of the research:

The definition of public administrative services and the analysis of their
classification have been specified.

Development and approbation of service quality assessment model in public
administration institutions in Latvia.

In the framework of the doctoral thesis, factors have been identified which are
considered important by the clients of Latvian public administration institutions
in the quality of administrative services provided, but which are less important.
Certain clusters or groups formed by the clients of the Latvian public administration
according to the factors that are important to them in the quality of the received
services.

Practical applicability of the research results:

In relation to the urgency of administrative-territorial reforms in Latvia at present,
some of the research outcomes may be considered when implementing these
reforms and adopting Act on Public Services.

By using the model of evaluating service quality made by the author, enterprise
leaders and researchers may obtain more detailed information on the customers’
evaluation of expected service quality, perceived service quality, provided service
quality and its components. In this context, the model gains special attention as it
not only brings out service quality related factors but also provides indications
for improvement. The model of evaluating service quality will make it possible
for the management of enterprises and institutions to identify problems with quality
and thus help to plan and initiate a quality improvement programme, enhancing
the efficiency, cost-effectiveness, and the total performance of the enterprise.
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The research results and the author’s offered model of evaluating service quality
have been presented and discussed at meetings with leaders of the institutions
under study. It was given a positive assessment and may be set for further use at
these institutions.

The elaborated model of evaluating service quality may be applied at any institution
providing public services.

The theoretical and practical results of the Doctoral Thesis are used in the process
of learning in study courses “Quality management” and “School management
fundamentals” at Rgzekne Academy of Technologies and Daugavpils University.

Theses statements suggested for defense:

In order to evaluate the indicators of service quality, one needs to take into account
the area of functioning of the enterprise or institution and the method chosen of
the assessmentThis thesis statement is confirmed by the conclusions made in
chapter 1 comparing the indicator systems for evaluation of the organization work
quality discussed in scientific literature so far. The author concluded that
SERVQUAL service performance comparison with the evaluation of quality
dimensions considered as important by customers bring out those quality criteria,
the performance whereof has received lower evaluation and that need to be
improved, therefore, in order to evaluate service quality indicators, it is necessary
to take into consideration the area of enterprise or institution’s functioning —
unlike the quantitative indicators that do not need such specification, as quanti-
tative indicators are more or less similar in all spheres of enterprise or institution
functioning. This idea was confirmed by experts of the sphere in their interviews.
In order to achieve a high level of quality of public services, it is necessary to use
the allocated state funds as efficiently as possible. This thesis is confirmed by the
conclusions made by the author in Chapter 1 and Chapter 2, analyzing the theories
of public sector efficiency. The author concluded that three criteria for the efficiency
of public services should be distinguished: economy — economy of the use of state
funds, when the smallest possible amount of funds is used, while maintaining the
quality of certain services; quality — quality means the quality of a service that
fully meets the needs of a public service customer; a balance between the first and
second criteria, where a certain degree of savings is achieved while the quality of
service is at a sufficient level. It follows from the above that in order to achieve a
high level of quality of public services, it is necessary to use the allocated state
funds as efficiently as possible.

Factors considered by clients to be most important concerning the quality of services
provided by public administration institutions are security of the service, com-
petence and responsiveness of the service providers. This statement is confirmed
by the conclusions drawn by the author in Section 3 evaluating the quality of
services by Latvia’'s public sector institutions. Factor group | listing factors con-
sidered by customers most important as to expected service quality contains such
service quality dimensions as security, responsiveness, competence. Factors of
this group have coefficient from 0.790 to 0.505. Factor group Il according to
their importance contains factors related to such a service quality dimension as
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empathy. Factors of this group have coefficient from 0.765 to 0.559. Factor group

Il lists factors related to material gains dimension. The coefficient of this group is
from 0.797 to 0.673. Comparison of the produced factor analysis for data groups
concerning the customers’ expected service and perceived service evaluation
revealed that customers consider security, responsiveness, competence, and em-
pathy to be the most important service quality dimensions, the performance
whereof must be improved. Less important are factors related to the dimension of
material gains. The results of factor analysis confirm the outcomes of the public
service evaluation survey conducted within the research.

Clients of public administration institutions form four conditional groups according

to the factors considered to be important as concerns the quality of the received
servicesThis statement is confirmed by the conclusions drawn in Section 3 evalua-
ting service quality provided by Latvia’s public sector institutions and conducting
factor and cluster analyses of the obtained data. Service quality investigation
based on cluster analysis was conducted in order to obtain detailed customer pro-
files with similar evaluations of the service. This approach allows to detect special
requirements and needs of customer groups concerning service quality and
personalize service provision strategy. This method of segmentation makes easier
the provision of personalized services adjusted to the special needs or wishes of
various customer groups. Service adjustment enhances customer satisfaction and
loyalty. Cluster 1 lists customers who hold as important such service quality
dimensions as security, responsiveness, competence. Cluster 2 contains customers
who single out as important competence and empathy. Cluster 3 entails customers
who consider the dimension of material gains as most important. The majority of
customers of cluster 4, similar to cluster 2, emphasize the dimension of empathy.
The analysis of customer groups obtained as a result of cluster analysis according
to service quality dimensions leads to conclusion that two of the most distinct
groups are greatly similar as to the evaluation of such service quality components
as security and responsiveness, One of the groups is most distinct in its most
negative evaluation of all service quality dimensions. This group may be called
the fastidious customers. In the conducted interviews, experts of the sphere revealed
that service quality has an essential role in customer satisfaction. Determining
factors are the image of enterprise, customers’ experience, the internal and external
environment of the enterprise, service provision quality, service security, respon-
siveness of service provider employees, their competende.order to improve the
service quality, it must be monitored on regular basis detecting spheres where
improvements are necessary. Public service quality evaluation survey must be
designed taking into consideration the specificity of the enterprise to be evaluated.
Customer service standards at the enterprise must be elaborated taking into
consideration the specificity of the enterprise or institution. According to experts,

it must be concluded that organizations may improve the quality of provided
services by implementing a model of the process of evaluating service quality.
Implementation of a model of the process of evaluating service quality makes it
possible to obtain information about the provided service quality and its dimen-
sions. This information and its analysis make it possible to introduce changes in
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customer service, personnel training and evaluation. This serves as additional
motivation for the employees. Highly motivated employee may help raise quality
standards. For this purpose, personnel management is important, with continuous
training and evaluation of their performance.

Research hypothesiss proved by the conclusions made by the author in Section
3, analyzing the results of public administration services quality assessment. Clients,
as the most important dimensions in the quality of Latvian public sector administrative
services, rated reliability — on average 4.73 points, responsiveness — on average 4.69
points and competence — on average 4.53 points. The quality of administrative services
in all dimensions of quality is assessed as negative. The quality of safety, responsiveness,
competence dimensions was assessed with -0.668p., -0.626p., -0.518p., respectively.
A less negative evaluation of quality is observed only in the dimensions of material
benefits (-0.209p.) and empathy (-0.388p.).

Problems and their possible solutions

Problem 1: Until now, the concept of public service and administrative service
has not been precisely defined in regulatory enactments.

Possible solution: The author proposes to the responsible ministry to use the
definitions of public services and administrative services specified in the dissertation
and their classification (see Subsection 1.1) for incorporation in legislation.

Problem 2: The economic efficiency of the largest researched state institutions is
low and so is the quality of administrative services provided by customers.

Possible solution:The author proposes to use his own model of quality assessment
of administrative services to evaluate the services provided by state enterprises and
institutions. After starting operations, the company must establish an institution’s
quality control system, which includes the development of quality manuals and cus-
tomer service standards. Employees are being trained on customer service standards
and the customer service process. After starting customer service, the model envisages
starting a regular customer survey, preferably at least twice a quarter, with a modified
SERVQUAL questionnaire. The SERVQUAL questionnaire, modified and tested by
the author, is used here. After collecting the survey data, information on the expected
service of customers, the quality and efficiency of the service provided by the received
services is analyzed. Customer surveys and analysis of the obtained data are performed
by the service quality monitoring and control unit. Using the author’s quality assessment
model for administrative services, business leaders and researchers can obtain more
detailed information about the quality assessment of customers’ expected services,
the quality assessment of perceived services, the quality of services provided and its
components. The company has the opportunity, based on the information obtained,
to develop and make changes in the service delivery process, as well as additional
training of employees to achieve higher results. In this context, the model is gaining in
importance as it not only helps to identify factors related to service quality, but also
provides guidance for improvement. The quality assessment model of administrative
services allows the management of companies and institutions to identify quality
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problems and thus helps to plan the launch of a quality improvement program,
improving the company’s efficiency, profitability and overall performance.

Problem 3:There is no uniform procedure for the provision of public administrative
services, each institution does it differently.

Possible solution:The author proposes to the responsible ministry to prepare and
adopt in the Saeima a comprehensive legal document regulating the activities of public
administration institutions — the Public Services Law, which would also stipulate the
procedure for providing public administrative services, common public administration
and customer service standards the proposed model for assessing the quality of
administrative services.

Problem 4: Latvia has a low score by the Civic Participation Index, which may
negatively affect the clients’ assessment of the quality of administrative services received.

Possible solution:Institutions providing public administrative services (SRS, SSIA,
SEA, etc.) and their websites should have information on the possibility to assess the
quality of public administrative services, on the process of assessing the quality of
administrative services and explanations on its performance.
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AUTORU IEVCRIBAI

purnala “Socialo Zinatou V¢stnesis” tiek publicgti orilinali zinatniskie raksti socialajas
zinatngs (socioloiija, politikas zinatng, ekonomika, socialaja psiholoiija, tiesibu zinatng), ka
ari zinatnisko pctijumu recenzijas, konferenéu apskati, informécija par zinatnisko dzivi.
Redakcija rakstus piedem angiu, latviedu un krievu valoda. Rakstu problematika nav ierobepota.

Redakcija iesniegtie raksti tiek recenz¢ti. Atsauksmi par katru rakstu sniedz divi recenzenti,
ka arf purnéla redaktors. Redakcija ievgro autoru un recenzentu savstarpgjo anonimitati. Rakstu
autoriem ir tiesibas iepazities ar recenzijam un kritiskdm piezim¢m un, nepieciedamibas gadijuma,
koriict savus pctijumus, veikt tajos labojumus un grozijumus, par termiou vienojoties ar
redaktoru. Redakcijai ir tiesibas veikt nepieciedamos stilistiskos labojumus, k& ari precizct
raksta zinatniska aparata noformgjumu. Redakcijas izdaritie labojumi tiek saskaooti ar autoru.

Raksti tiek vertcti saskada ar piedemtajiem zinatniskuma kritcrijiem: pgtijuma atbilstiba
masdienu teorctiskajam limenim izvglgtas problgmas izpgtc; pietiekama empiriskd baze,
empiriska materiala oriiinalitate; hipotcpu, atziou un rekomendaciju oriiinalitate un novitate;
pctamas tgcmas aktualitate. Tiek vertgta ari izklasta loiika un saprotamiba. Atlasot rakstus
publiccdanai, priekdroka tiek dota fundamentélas ievirzes pgtijumiem.

Raksta noformg¢dana

Raksti, kuru noform¢dana neatbilst prasibam, netiks piedemti publicgdanai.

Raksta apjoms 30000—60000 zimju, atstarpes ieskaitot.

Raksta manuskripts iesniedzams pa elektronisko pastu. Teksts jasaliek, izmantojdimes
New Roman driftu MS Word faila .doc vai .docx; burtu lielums — 12 punkti, intervals starp
rindam — 1. Teksta attalums no kreisas malas — 3,5 cm, no labas malas — 2,5 cm, no apakdas
un no augodas — 2,5 cm. Ja tiek izmantotas specialas datorprogrammas, tad tas iesniedzamas
kopé ar rakstu.

Raksta kopsavilkums 2000-2500 zimju. Rakstiem latviedu valoda kopsavilkums jasa-
gatavo angiu un krievu valoda; rakstiem angiu valoda japievieno kopsavilkums latviedu un
krievu valodd; rakstiem krievu valoda japievieno kopsavilkums latviedu un angiu valoda.

Raksta valoda zinatniska, terminoloiiski preciza. Ja autors gatavo rakstu svedvaloda,
tad vioam padam jar(pcjas par raksta teksta valodniecisko rediicdanu, konsultgjoties ar
attiecigas socialo zinatou nozares specialistu — valodas nesgfRaksti, kuru valoda neatbilst
pareizrakstibas likumiem, netiks izskatiti un recenzgti.

Raksta zinatniskais aparats Atsauces ievietojamas teksta pc¢c dada parauga: (Turner 1990);
(Mills, Bela 1997). Piezimes un skaidrojumi ievietojami raksta beigas. Tabulas, grafiki, shgmas
un diagrammas noformcjami, noradot materiala avotu, nepieciedamibas gadijuma ari atzimgjot
tabulu, grafiku, sh¢mu izveides (aprgiinddanas, datu summedanas utt.) metodiku. Visiem tada
veida materialiem janoréda kartas numurs un virsraksts.

Referencegaveido un janoformg dadi:

Monografijas (gramatas un broddras):
Mills Ch. (1998) Sotsiologicheskoe voobrazhenieMoskva: Strategiia. (In Russian)
Turner J. (1974) The Structure of Sociological Theory Homewood (lllinois): The Dorsey
Press.
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Raksti krajumos:
Turner R. (1990) A Comparative Content Analysis of Biographies.Oyen E. (Ed.)Comparative
Methodology: Theory and Practice in International Social Research London, etc.: Sage
Publications, pp. 134-150. DOI: XXX or Available: XXX (accessed on 18.04.2020). (In
Latvian)

Raksti purnalos:
Bela B. (1997) Identitates daudzbalsiba Zviedrijas latviesu dzivesstastosatvijas Zinatnu
Akademijas Vestis, A,51, Nr. 5/6, 112.-129. Ipp. DOI: XXX or Available: XXX (accessed on
18.04.2020). (In Latvian)
Shmitt K. (1992) Poniatie politicheskogo. Voprosy sotsiologii, * 1, str. 37—67. DOI: XXX or
Available: XXX (accessed on 18.04.2020). (In Russian)

Raksti laikrakstos:
Strazdins I. (1999) Matematiki pasaule un Latvija. Zinatnes Vestnesis 8. marts. (In Latvian)

Materiali no Interneta :
Soms H. Vestures informatika: Saturs, struktura un datu baze Latgales datiAvailable: http://
www.dpu.lv/LD/LDpublik.html (accessed on 20.10.2002). (In Latvian)

Referencessakartojamas autoru uzvardu vai nosaukumu (ja autors ir instit(cija) latiou
alfabgta seciba.
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NOTES FOR AUTHORS

“Social Sciences Bulletin” publishes original research papers on the problems of social
sciences (sociology, political sciences, economics, social psychology, law), as well as review
articles, information on conferences and scientific life. The Editorial Board accepts articles in
English, Latvian, and Russian. The scope of problems of articles is not limited.

The articles submitted to the Editorial Board are reviewed by two reviewers and the editor.
The Editorial Board observes mutual anonymity of the authors and the reviewers. The authors
have a right to get acquainted with the reviews and the critical remarks (comments) and, if it
is necessary, they may make some changes, coming to an agreement about the terms with the
editor. The Editorial Board has a right to make necessary stylistic corrections, change the
layout of the scientific paper to come to the uniformity of the layout. The corrections made by
the Editorial Board will be agreed with the author.

The articles are evaluated according to the adopted scientific criteria: correspondence of
the research to the present-day theoretical level in the domain of the chosen problem; sufficient
empirical basis; originality of empirical material; originality of hypotheses, conclusions, and
recommendations; topicality of the subject investigated. The logics and clearness of the
exposition is evaluated as well. Preference is given to fundamental studies.

Layout of manuscripts

Articles, which do not have an appropriate layout, will not be accepted.

Volume of article: 30000—60000 characters with spaces.

Manuscript should be submitted by e-mail. Text should be composed usingimes New
Roman font Word format .doc or .docx; font size — 12, line spacing — 1. Text should be
aligned 3.5cm — from the left side, 2.5 — from the right side, 2.5 cm — from the top and the
bottom. If special computer programmes are used, then they should be submitted together
with the article.

Summary:2000-2500 characters. Articles in Latvian should contain a summary in English
and Russian; articles in English should be provided with a summary in Latvian and Russian;
articles in Russian should contain a summary in Latvian and English.

Language of article:scientific, terminologically precise. If author prepares an article in a
foreign language, then he/she should take trouble about the linguistic correction of the written
text consulting a specialist of the corresponding branch of social sciences — native speaker.
Articles, which have a wrong spelling, will not be accepted and reviewed.

Layout of article. References should be placed in a text according to the example: (Turner
1990); (Mills, Bela 1997). Explanations and comments should be given in the endnotes. Tables,
charts, schemes, diagrams, etc. should have indication of the source of the material and, if
necessary, then the method of making the table, the chart, the scheme (calculations, data
gathering, etc.) should be marked. These materials should have ordinal numbers and titles.

Referencesshould be compiled according to the given samples:

Monographs (books, brochures):
Mills Ch. (1998) Sotsiologicheskoe voobrazhenieMoskva: Strategiia. (In Russian)
Turner J. (1974) The Structure of Sociological Theory Homewood (lllinois): The Dorsey
Press.
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Articles in collections:
Turner R. (1990) A Comparative Content Analysis of Biographies.Oyen E. (Ed.)Comparative
Methodology: Theory and Practice in International Social Research London, etc.: Sage
Publications, pp. 134-150. DOI: XXX or Available: XXX (accessed on 18.04.2020). (In
Latvian)

Articles in journals:
Bela B. (1997) Identitates daudzbalsiba Zviedrijas latviesu dzivesstastosatvijas Zinatnu
Akademijas Vestis, A,51, Nr. 5/6, 112.-129. Ipp. DOI: XXX or Available: XXX (accessed on
18.04.2020). (In Latvian)
Shmitt K. (1992) Poniatie politicheskogo. Voprosy sotsiologii, * 1, str. 37—67. DOI: XXX or
Available: XXX (accessed on 18.04.2020). (In Russian)

Articles in newspapers:
Strazdins I. (1999) Matematiki pasaule un Latvija. Zinatnes Vestnesis 8. marts. (In Latvian)

Materials from the Internet:
Soms H. Vestures informatika: Saturs, struktura un datu baze Latgales datiAvailable: http://
www.dpu.lv/LD/LDpublik.html (accessed on 20.10.2002). (In Latvian)

References should be compiled in the Roman alphabet’s order according to the authors’
names or titles (if the institution is the author).
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