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Climate change issues increase the role of sustainable economic growth, which requires sustain-
able financial sector. For development of sustainable financial sector, results of scientific studies
demonstrate a special role of banks, which are able to generate private investments for environmental
and consequent socio-economic challenges. According to scientific literature, the authors emphasize
that involvement of banks in development of sustainable financial sector depends on three direc-
tions for addressing climate change in financial sector — climate risks assessment practices, regu-
latory framework that takes into account climate change and characteristics of climate risks,
corporate social responsibility. Additionally, the recent knowledge displays that climate change
appears as cascading risks with possible negative effects on soundness of banking sector. As far
as institutional environment of banks is substantial for their soundness, special attention has to
be paid to its characteristics in the context of climate change and climate risks, which actualize
necessity of adjustments. The aim of the present study is to find, which accents appear for each
factor of institutional environment of banks as well as to expand a set of factors by understanding
a place of climate change and climate risks through their effects on financial sector. As a result of
the analysis, for the institutional environment of banks, the authors indicate new accents, which
appear due to climate change and climate risks as well as offer additional factors such as regulatory
framework for banks in terms of climate change, social responsibility of banks related to climate
change as well as application of financial instruments for development of technologies for solving
environmental issues. The novelty of research appears in the complex considering of institutional
environment of banks in the context of climate change what rarely is presented in studies.

Keywords: institutional environment of banks, climate change, environmental sustainability,
sustainable financial sector, sustainable decision-making, sustainable development, ecological
economics.
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Banku institucionalas vides pielagos$ana klimata parmainam un klimatiskiem riskiem

Klimata parmainu raditas problémas palielina ilgtspéjigas ekonomiskas izaugsmes lomu,
kurai ir nepieciesams ilgtspéjigs finansu sektors. Zinatnisko pétijumu rezultati parada, ka ilgtspé-
jiga finansu sektora attistiba ipasu lomu spélé bankas, kuras spéj piesaistit privatas investicijas
vides un no tiem izrietoSiem socialekonomiskiem izaicinajumiem. Analizéjot zinatnisko litera-
tiru, autori uzsver, ka banku iesaiste ilgtspéjiga finansu sektora attistiba ir saistita ar trim vir-
zieniem, kuri nosaka, ka risinat klimata parmainu jautajumus finansu sektora — klimata risku
novértésanas praksém, normativo regulégjumu, kas nem véra klimata parmainas un klimata risku
iezimes, korporativo socialo atbildibu. Turklat, jaunako pétijumu rezultati parada, ka klimata
parmainas paradas ka kaskades riski ar iespéjamu negativu ietekmi uz banku sektora stabilitati.
Ta ka banku institucionala vide ir butiska to stabilitatei, ipasa uzmaniba japievérs tas ipatnibam
klimata parmainu un klimata risku konteksta, kas aktualizé nepieciesamibu pielagoties. Si péti-
juma mérkis ir noteikt jaunus akcentus katram banku institucionalas vides faktoram ka ari pa-
plasinat faktoru kopumu, izprotot klimata parmainu un klimata risku vietu caur to ietekmi uz
finansu sektoru. Analizes rezultata autori parada jaunus akcentus banku institucionalaja vide,
kas paradas klimata parmainu un klimata risku ietekmé, ka ari piedava papildu faktorus, ka
pieméram, banku normativais reguléjums un banku sociala atbildiba klimata parmainu joma,
ka ari finansu instrumentu pielietosana tehnologiju izstradei apkartéjas vides problému risinasa-
nai. Pétijjuma novitate paradas kompleksaja banku institucionalas vides analizé klimata parmainu
konteksta, kas pétijumos tiek atspogulots reti.

Atslegvardi: banku institucionala vide, klimata parmainas, apkartéjas vides ilgtspéja, ilgt-
spéjigs finansu sektors, ilgtspéjiga Ilémumu pienemsana, ilgtspéjiga attistiba, ekologijas ekono-
mika.

Ananranus I/lHCTl/lTy].ll/IOHaJ]bHOﬁ cpeapl 0AHKOB K H3MEHEHHUIO KJIMMATA M KJIMMATHIECKHM PUCKaM

ITpoGiemMbl MIBMEHEHMS KIMMaTa MOBBIIAIOT POJIb YCTOMUYMBOTO SKOHOMUYECKOTO POCTa,
IIJIST KOTOPOTO HEOOXOIUM YCTOMYMBBIN (PUHAHCOBBIN CEKTOp. Pe3ynbraThl HayYHBIX UCCIIEI0-
BaHUI IEMOHCTPUPYIOT, YTO OCOOYIO POJIb I Pa3BUTHS YCTOMYMBOTO (DUHAHCOBOTO CEKTOpa
WUTParOT 6aHKM, KOTOPbIE CITOCOOHBI IIPUBJICKATh YACTHBIC MHBECTULIMY JIJISI PEILICHUST 9KOJIOTH -
YECKMX M BBITEKAIOLIMX U3 HUX COLIMAIbHO-3KOHOMUYECKUX 3anay. [locnae aHanin3a HaydHOt
JIUTEepaTyphbl, aBTOPbI MOTYEPKUBAIOT, YTO yUyacTre OAHKOB B pa3BUTUM YCTOMYMBOTO (hrHAHCO-
BOT'O CEKTOPA CBSI3aHO C TPEMsI HAaITpaBJICHUSIMU LTSI IEMCTBUI ¢ UBMEHEHMEM KJIMMaTa B (hMHaH-
COBOM CEKTOpe — MPaKTUKAMM OLICHKU KITMMaTUIECKIX PUCKOB, pa3BUTHEM HOPMATHUBHO-IIpa-
BOBOIf 0a3bl COMIACHO TEHICHILIMSIM M3MEHEHUS KJIMMaTa U OCOOEHHOCTSIMU KIIMMATUIECKIX
PUCKOB, KOPIIOPATHBHOI COIIMATbHOI OTBETCTBEHHOCTBIO. KpoMe TOro, pe3yabraThl HOBEHIITNX
HCClIeIOBAaHU MTOKa3bIBAIOT, UYTO MU3MEHEHME KJIMMaTa MPOsIBISIETCS B BUIE KACKaIHbBIX PUCKOB
C BO3MOXHbBIM HETaTUBHBIM BO3/IEMCTBUEM Ha CTaOMJIbHOCTh OAHKOBCKOTo cekTopa. [1ocKoIbKy
MHCTUTYLIMOHATbHAS cpela OaHKOB CYIIECTBEHHA IJIsI UX CTaOUJIBbHOCTH, 0CO00e BHMMaHUE
HEOOXOIMMO YIEIATh €€ XapaKTePUCTUKAM B KOHTEKCTE M3MEHEHUS KJIMMAaTa U KIIMMaTHUeCKUX
PUCKOB, YTO aKTyaJU3UpyeT HeOOXOAMMOCTh afanTalunuu. Llenpio HACTOSIIEeTro UCCIeaOBaHUS
SIBJISIETCS OTpelIeJICHUE HOBBIX aKLIEHTOB I (PaKTOPOB MHCTUTYLIMOHAIBHO cpeibl 0aHKOB 1
pacuiipeHue Habopa (pakTopoB 3a cYET MOHMMAHUS MeCTa UBMEHEHUS KIMMaTa U KJIMMaTh-
YEeCKUX PUCKOB Yepe3 UX BIUsHUE Ha (MHAHCOBBI ceKTOp. B pesynabrate aHanu3a ajiss MUHCTHU -
TYLIMOHAJILHOM cpelibl 0aHKOB aBTOPhI YKA3bIBAIOT HOBbIE aKIIEHThl, KOTOPbIE MOSIBSIOTCS B
CBSI3M C U3MEHEHUEM KJIMMaTa U KIMMAaTUIECKUMU PUCKaMU, a TaKXKe MpeaIaraloT JOMOJTHN-
TeJIbHBIE (DAKTOPBI, TAKME KaK HOPMATHBHO-IIpaBoBast 6a3a st 0aHKOB M COLMaIbHAs OTBET-
CTBEHHOCTb OAHKOB B YCJIOBUSIX U3MEHEHUSI KJIMMAaTa, IpUMeHeHe (DMHAHCOBBIX MHCTPYMEHTOB
IIJIs1 pa3pabOTKU TEXHOJIOTUIA /151 pellieHusT 9KOJIorMueckux npodaemM. HoBusHa ucciaenoBaHus
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3aKJII0YAETCS] B KOMILIEKCHOM PACCMOTPEHUU UHCTUTYLIMOHAJIBHOM Cpe/ibl 0aHKOB B KOHTEKCTE
W3MEHEHUN KJIMMaTa, 4YTO PENKO MPEACTABIEHO B UCCIEIOBAHUSIX.

KioueBble ci10Ba: MHCTUTYLIMOHAIbHAS cpefia 0aHKOB, U3BMEHEHUE KJIMMAaTa, yCTOMYNBOCTh
OKpYXawllei cpebl, YCTOMUMBBIM (DUHAHCOBBIN CEKTOP, YCTOMUMBOE MPUHSITUE PELIEHU,
YCTOMUMBOE Pa3BUTHUE, IKOHOMUKA IKOJIOTUU.

Introduction

Sustainable growth of economy requires sustainable financial sector. Particularly,
safeguarding of macro-financial stability and attracting finances to sustainable
economic growth need in-depth participation of financial sector (e.g., Dikau, Volz
2021; Eiropas Komisija n/d).

Banks have special role in the development of sustainable financial sector. Caby
etal. (2020: 1) point out: “Banks are both impacted by climate change and crucial for
the implementation of sound practices and behaviors to combat climate change”.
Involvement of banks is required, because solutions for socio-economic and environ-
mental challenges need private investments (e.g., Clark et al. 2018; Purkayastha, Sarkar
2021; European Commission n/d) and financial intermediation for increasing the
carbon neutral credits (e.g., Umar et al. 2021). Consequently, green credit policy is a
way in which financial sector contribute to preventing the climate change (e.g., Luo
et al. 2021).

Additionally, involvement of banks in developing sustainable financial sector is
based on forecasting data and regulatory measures. For example, the European Central
Bank indicates: “Our economy-wide climate stress test that was conducted in 2021
showed that the costs to banks and companies of adapting swiftly to green policies
are much lower than the costs of doing nothing and dealing with severe natural disasters
in the future” (European Central Bank 2022).

According to the studies, banks understand effects from climate risks on their
business and address them, for example, though, lending contracts (e.g., Javadi, Masum
2021; Fard et al. 2020) and corporate social responsibility (e.g., Luo et al. 2021).
Overall, banks demonstrate interest in sustainable activities (especially in environ-
mentally friendly developed countries) (Caby et al. 2020) and even can gain financial
benefits because of their eco-friendly behaviour (e.g., Umar et al. 2021). Although,
scientists find a gap between displaying responsible behaviour and actual practice
(Caby et al. 2020) and indicate on case studies with moderate interest of commercial
banks in financing sustainable activities (e.g., Sunio et al. 2021).

Researchers pay attention to the factors that are topical for development of sustain-
able financial sector. The authors basing on the scientific literature classify the most
significant aspects that are topical for the process of development of sustainable finan-
cial sector — practices for assessment of climate risks, changes in regulatory framework
for banking sector, and corporate social responsibility of banks. These aspects affect
banks’ decisions and their speed of involvement in making financial sector more
sustainable (some of the studies in the field Battiston et al. 2021; Battiston et al. 2017;
Simpson et al. 2021; Fard et al. 2020; Caby et al. 2020; Dikau, Volz 2021; Luo et al.
2021).
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Besides positive examples about contribution of banks to development of sustain-
able financial sector (for example, stopping to finance coal-related projects or coal
power firms (Javadi, Masum 2021) and gaining financial benefits as a result of eco-
friendly behaviour (e.g., Umar et al. 2021)), there are several hindering factors. These
factors are additional costs, high financial risks, incomplete regulatory framework
and lack of information due to gaps in approaches to climate risks assessment (e.g.,
Luo etal. 2021; Nieto 2019; Safarzynska, van den Bergh 2017; Battiston et al. 2021).

The recent trends display that climate change may affect banking sector through
cascading risks (e.g., Simpson et al. 2021) what may negatively result in soundness of
banks. As far as institutional environment of banks is substantial for their soundness
(e.g., Baltgailis et al. 2018; Hou, Wang 2016), special attention has to be paid to its
characteristics. In the long run, institutional quality and financial development are
recognised as driving force for sustainable economic growth (e.g., Ahmed et al. 2021).
Dikau and Volz (2021: 1) highlight that: “All institutions ought to incorporate climate-
related physical and transition risks into their policy frameworks to safeguard macro-
financial stability”. In this regard, significant stage of transformation of financial
system in favour to sustainability relates to adjustments of institutional environment
of banks to climate change and to particular risks among others. Overall, it could be
concluded that banks need institutional environment, which include climate risks and
related issues for better dealing with new requirements for their tasks and saving
soundness. Thus, comprehensive inclusion of activities stimulating more sustainable
financial sector have to appear in all components of institutional environment of
banks.

Given the above mentioned, in the present study, the authors continue to develop
composition of institutional environment of banks taking into account climate change.
According to the previous studies (Menshikov et al. 2019), institutional environment
of banks may be presented as set of six factors: external economic conjuncture, internal
political conjuncture, technological conjuncture, socially humanitarian conjuncture,
economic and legal positions of debtors and creditors, quality of analysis and moni-
toring of banks. The aim of the present study is to expand a set of factors of institutional
environment of banks by understanding a place of climate change and climate risks
through their effects on financial sector.

The research is organized in four sections. The second section demonstrates and
analyses interconnectedness of climate change and climate risks with financial sector.
The third section explains a place of climate change and climate risks within institu-
tional environment of banks. The fourth section concludes the article.

The research results demonstrate new accents in factors of institutional environ-
ment of banks and add new factors given the climate change. The novelty of research
appears in the complex considering of institutional environment of banks in context
of climate change what rarely is presented in studies.
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Understanding interconnectedness of climate change and
climate risks with the financial sector

Climate change and climate risks are unfavourable for stability in both the real
economy and the financial sector. Lamperti et al. (2021: 11) emphasize: “... the real
economy and climate change are interrelated: climate change shocks ... affect the
bankruptcies of firms and banks...”

Researchers conclude that economic activity may decline from hotter weather
and higher ultraviolet radiation (e.g., Andersen et al. 2016). Following the recent
trends, researchers highlight connectedness of climate risks and financial system
(Simpson et al. 2021) and pay attention to interactions between climate change and
financial markets (Calvet et al. 2022).

Particularly in financial sector, researchers discover negative effects from hot
weather on financial market performance. For example, Peillex et al. (2021) find out
that trading volumes at stock markets fall significantly, when daily temperature exceed
30°C. According to Peillex et al. (2021), such effects have to be taken into account,
when designing managerial and public policies. In addition, central banks and financial
supervisions recommend to participants of financial markets to evaluate climate risks
and design scenarios for climate stress tests (e.g., Battiston et al. 2021). Saliya,
Wickrama (2021: 263) highlight: “There is a growing concern among central bankers
that climate change poses not only serious environmental problems but also a potential
economic and financial crisis.”

It is noteworthy that growing society’s and policy makers’ interest to climate
change has stimulated a revised understanding of the meaning of climate change for
the financial sector. Financial markets participants already start to pay attention to
climate change as risk what affects financial performance through, for example, firms’
valuation and decisions on loans for firms with worse climate-related characteristics
(e.g., Javadi, Masum 2021; Ramelli et al. 2021). Deepened society’s attention to climate
change has encouraged revisions in long-term earnings forecasts depending on firms’
carbon intensity (Ramelli et al. 2021) and the Paris Agreement stimulated investors’
interest in green investments (Fahmy 2022). Such tendencies demonstrate that financial
market participants reconsider distribution of finances depending on climate-related
issues.

In broader perspective, climate risks appear in nature disasters, as a result of which
employment, investment decisions, monetary policy, financial development, govern-
ment budgets, and debt are affected (e.g., Gregory 2021; Umar et al. 2021). Additio-
nally, scientists demonstrate that risks are possible not only due to effects from climate
change, but also due to activities devoted to preventing climate change (e.g., Simpson
etal. 2021). For example, Diluiso et al. (2021) highlight that an addressing of climate
warming may affect macroeconomic and financial stability.

It is inevitably that climate risks and shifts in economic structure in favour to low
carbon intensive sectors will affect sectors of economy, households, entrepreneurs,
governments but effects will differ. Lamperti et al. (2021: 1) highlight: “An increasing
body of literature shows that unmitigated climate change will significantly impact a
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number of economic variables, ranging from agricultural yields and electricity produc-
tion to labour and capital productivity, with ineluctable ripple effects on multiple
sectors, including the financial one.” In this regard, researchers devote special attention
to the income level of households and countries. It is pointed out that poorer households
and high-income countries will be affected in a bigger extent (e.g., Pereira da Silva,
Koirala 2020; Mandel et al. 2021). This due to costs of adaptation to climate change
(e.g., Pereira da Silva, Koirala 2020).

Special attention researchers pay to risks for the financial sector and, particularly,
to the banking sector (e.g., Simpson et al. 2021). For example, Simpson et al. (2021)
using case study of sea-level rise demonstrate that financial conditions of banks services
may worsen and financially more vulnerable may be especially affected through wor-
sened financial conditions to banking services. Such changes may significantly affect
profit in the banking sector. Simpson et al. (2021: 497) write: “Although climate
change risk is currently not fully priced into banking and (re)insurance markets, globally
there is evidence that the financial services sector is beginning to respond to such risk
signals by adopting risk-based pricing for high-intensity rainfall events, sea-level rise,
and drought.”

Particularly, the banking sector has key role in the process of preventing and
mitigating climate risks and development of sustainable financial sector (e.g., Caby
et al. 2020; Umar et al. 2021; Dunz et al. 2021). Caby et al. (2020: 1) indicate: “Banks
are crucial for economic and social well-being, as they are one of the main providers
of capital, and they decide what activities to finance.” Following this logic, Umar
et al. (2021: 1) highlight that “...banks are the major contributor to corporate finan-
cing, and their inclusion is vital to support sustainable growth.” Thus, lending and
investment activities of banks are significant to mitigate climate change (Umar et al.
2021).

Banks gain high attention in terms of climate change because of their lending
activities, which may support carbon intensive firms (e.g., Chaudhry et al. 2021;
Dunz et al. 2021). For improvements, banks need to design lending policy according
to environmental needs and to base it on correct and timely data (Chaudhry et al.
2021). Particularly, green credit is key component of environmental policy (Luo et al.
2021). Thus, environmentally friendly behaviour of banks is highly recommended
and appreciated from stakeholders. There are financial benefits for banks also as a
result of their environmentally friendly behaviour. For example, Chaudhry et al. (2021)
emphasize that application of eco-friendly policies reduce financial risks and thus
increase banks’ attractiveness for investors. Luo et al. (2021) contribute to the debates
by indicating the positive effects on banks’ reputation risks as a result of their eco-
friendly behaviour. Similar conclusions on risk minimising are found in research of
Umar et al. (2021). Researchers indicate that “green lending helps mitigate the credit
risks of banks” for all size banks (Umar et al. 2021: 2). At the same time, studies
discover that green credits may create liquidity risks and additional costs for banks
(e.g., Luo et al. 2021).

Thus, banks need to participate in activities devoted to preventing and mitigating
climate change with well-designed and well-grounded eco-friendly strategy.
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As far as climate risks may result in instability of economy and, particularly,
financial sector (e.g., Mandel et al. 2021), the authors using scientific literature classify
three main timely directions for acting with climate risks in financial sector, which
gain high attention:

e Assessment approaches of vulnerability level due to climate risks, which will allow
for timely decision-making (e.g., Battiston et al. 2021; Battiston et al. 2017; Galaz
et al. 2018),

e Regulatory framework, which will stimulate low-carbon investments (e.g., Pereira
da Silva, Koirala 2020; Baer et al. 2021; Diluiso et al. 2021; Gunningham 2020;
Dafermos, Nikolaidi 2021).

e Corporate social responsibility of financial institutions (e.g., Caby et al. 2020;
Wu, Shen 2013; Luo et al. 2021).

The mentioned above is tended to stimulate resource reallocation for development
of sustainable financial sector. At the same time, assessment measures, regulatory
framework, and corporate social responsibility in the financial sector are at early
stages of development, because of high financial risks (e.g., Safarzynska, van den
Bergh 2017), risks from responses to climate change (Simpson et al. 2021), and charac-
teristics of climate risks (deep uncertainty, non-linearity and endogeneity) (Battiston
et al. 2021).

Assessment. Assessment of climate risks for financial sector may be divided in
two directions — a) assessment of vulnerability of financial sector due to climate change
and climate risks (e.g., Battiston et al. (2021) call these risks as Climate physical risks
and Climate transition risks) and b) assessment of participants and clients of financial
sector regarding to carbon intensity of their activities. Both directions still is developing,
because, first, climate risks are characterised by deep uncertainty, non-linearity and
endogeneity (Battiston et al. 2021), second, the internationally accepted and recognised
taxonomy for understanding sectors with high risks and negative effects on environment
still is in the process of development (e.g., Nieto 2019). Although, there are attempts
to develop climate risks assessment in financial institutions. For example, Battiston
et al. (2021) mention recommendations for stress tests and climate scenarios elaborated
by the Network for Greening the Financial System, guidelines of the EU Taxonomy
Regulation, and alignment methodologies offered by the Paris Agreement Climate
Transition Assessment.

Assessments have to be regularly updated given high uncertainty of climate risks
(e.g., Simpson et al. 2021) and international standards to assessment approaches have
to be generated (e.g., Battiston et al. 2021; Javadi, Masum 2021). Researchers empha-
sise that particular significance has to be devoted to the assessment of appearance of
climate risks depending on different climate mitigation scenarios and such approach
is in short supply at the present moment (e.g., Battiston et al. 2021).

As (Simpson et al. 2021) indicate, climate risks assessments contribute to responses
that are more effective also taking into account the area where climate risks appear.
Researchers indicate that climate risks are complex and may result in interacting and
cascading effects (e.g., Simpson et al. 2021). Battiston et al. (2021: 3) write: “Empirical
analyses of climate risk pricing in investment decisions and of financial actors’ and
markets’ reaction to climate change are still at an initial stage. A main challenge in
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this area is the lack of standardised information on the climate relevant characteristics
of firms and financial products and the difficulty in identifying low- carbon and high-
carbon assets.”

Simpson et al. (2021) consider differentiated approaches to climate risks evaluation
by using what if scenarios, impact cascades, expert evaluation, storyline approaches,
exploratory modelling, and deep uncertainty analytical methods. Simpson et al. (2021:
497) write: “Given deep uncertainty, careful evaluation by a range of experts and
stakeholders is a necessary step in this process, and scenario and storyline approaches
can be used to engage diverse stakeholders. There must also be sustained co-production
of risk assessments among multiple stakeholders that leverages multi-level and poly-
centric governance approaches to climate change risk.”

Mitigation of climate change aims to reduce carbon intensity of economic activities.
Lending is a key tool for stimulating changes, but it requires guidelines for clients’
assessment in terms of carbon intensity of their activities. Fard et al. (2020: 2) write:
“... it is a well-established notion in the banking literature that banks ... are in a
unique position to assess their borrowers’ risk and their ability to repay loans. There-
fore, if environmental regulation is a relevant (risk) factor that affects firms, banks
are among the best stakeholders, if not the best, to show sensitivity to this risk factor
and reflect it in their loan contracts.” In their research, Fard et al. (2020) conclude
that banks adjust their loan contracts to characteristics of clients depending on environ-
mental regulations. Javadi and Masum (2021) make similar conclusion on loan con-
tracts, but at the same time indicate that climate risks are underpriced because of still
incomplete requirements to disclosure of climate-related activities. Researchers also
discover that lending activities of banks are based on inclusion of climate risks in
clients’ evaluation with the aim to stop financing of carbon-intensive activities (e.g.,
Javadi, Masum 2021).

Regulatory framework. Regulatory framework is considered as significant for
encouraging eco-friendly behaviour of financial market and redirect investments in
low-carbon economic activities. Cao et al. (2021) and Caby et al. (2020) indicate that
serious motivation for commercial banks to develop green financial instruments appear
from regulatory mechanisms. For example, European directives as regulatory measures
for development of sustainable financial sector (e.g., Caby et al. 2020). Cao et al.
(2021) mention that regulatory measures stimulate banks to develop green financial
instruments (e.g., bonds). Besides green credits, such activities are able to contribute
to preventing and mitigating climate change through financial sector. Environmental
projects, which have many undeniable benefits for the well-being of society, require
long-term investment. Green bonds are considered as possible tool and the global
market for green bonds is growing. It is expected that formation of international and
national markets for green bonds will appear widespread. Green bonds are an impor-
tant financial tool for development of technological solutions in the area of environ-
mental security. It is possible to define EcoTech as approach of application of financial
instruments to development of technologies for solving environmental issues. This
approach needs further studies and development.

Banks demonstrate interest to the eco-friendly policies and there are several volun-
tary initiatives. For example, Caby et al. (2020) mention such voluntary initiatives as
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Principles for Responsible Banking, Banking Environment Initiative, and Principles
for Sustainable Banking. Dikau and Volz (2021) also indicate on Sustainable Banking
Network, Central Banks and Supervisors Network for Greening the Financial System.

However, in relation to the banks, regulatory framework is continuing to be on
an active debate, for example, about the role of central banks (Dikau, Volz 2021).
Experience of supervision in terms of sustainability is differentiated. For example,
Dikau and Volz (2021) conclude that there are central banks, which already work
according to principles of development of sustainable financial sector, however the
general requirements yet are not developed and actual practices will differ. Researchers
highlight significance of central banks’ mandates according to which banks may incor-
porate sustainability principles in their activities as objective and to promote green
finance. According to the studies, mostly central banks are tended to support public
policies in terms of sustainable development (Dikau, Volz 2021). At the same time,
researchers indicate on necessity to incorporate sustainability principles in activities
of central banks for saving price and financial stability (Dikau, Volz 2021). Dikau
and Volz (2021) conclude that central banks have to contribute to sustainable develop-
ment through both micro and macro prudential policies, but at the same time, the
extent to which they have to be active in this regard is not clear because of possible
mismatch with other core responsibilities related to price and financial stability.

As a result of studies, researchers advice to regulatory institutions and policy
makers to stimulate environmentally friendly activities of banks through development
of appropriate policies (e.g., see Chaudhry et al. 2021). Introducing of new capital
requirements, which take into account climate change are considered as necessary
and desirable for banks as researchers highlight (e.g., Caby et al. 2020). Prudential
rules are considered as a tool for stimulating banks to expand green lending activities
as far as such activities may reduce credit risks (Umar et al. 2021).

Regulatory measures for banking sector in terms of climate change appear gradu-
ally. For example, as higher pressure from banks on entrepreneurship with the aim to
reduce carbon intensity of economic activities (Caby et al. 2020). In this regard, resear-
chers highlight that strategies of banks, economic and financial characteristics of a
country as well as interest of public sector and society in the issue are significant
(Caby et al. 2020).

Corporate Social Responsibility. Corporate social responsibility can improve finan-
cial performance in long-term period, facilitate brand differentiation, and contribute
to improvements of asset quality (Wu, Shen 2013). In terms of climate change, banks
sign official commitments, develop corporate social responsibility programs and thus
not only realise environmentally friendly initiatives and social responsibility but also
compete (e.g., Caby et al. 2020). Green credit is a tool, which helps banks to realise
corporate social responsibility (e.g., Luo et al. 2021). Additionally, banks have to
practice sustainable behaviour in their daily operations as well (e.g., Luo et al. 2021).

Regards to environmentally friendly behaviour of banks, researchers suppose that
there is a reason for dominance of greenwashing, when banks mostly support commit-
ments in the developed and environmentally friendly countries, but may avoid rigorous
carbon disclosure as well (e.g. Caby et al. 2020). Researchers indicate that bank size
and country characteristics affect banks environmental behaviour. Social pressure is
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higher for large banks in less advanced countries (e.g. Caby et al. 2020). Esteban-
Sanchez et al. (2017) mention that intentions to achieve financial sustainability and
good reputation, as well as altruistic and ethical motives encourage banks to practice
corporate social responsibility, although, the data of reports in the banking sector
still are not sufficient.

Nowadays, activities within the financial sector have to be in line with climate
policies (e.g., Chen et al. 2021). Banks as key participants of lending activities have
central role in preventing and mitigating climate change. Given the factors that affect
the process of development of sustainable financial sector (assessment measures,
regulatory framework, corporate social responsibility), banks need to manage several
issues, which affect their financial decisions:

e Climate risks affect behaviour and decisions of economic agents;

e Effects from climate risks are hardly predictable;

e Regulatory measures still are unclear and are in progress of development, but will
become stricter to carbon-intensive activities;

e Assessment of climate risks on financial sector still is under design and standard
approaches have to be reconsidered.

In such conditions, banks pay attention to maintaining soundness. Simpson et al.
(2021:497) in their research demonstrate that banks in the areas affected by sea-level
rise may meet several cascading risks: “... cascade to risk of foreclosure on loans
from banks, risk of banks having to maintain higher deposit ratios (i.e., lend less)...
Further, climate change risks leave banks exposed because they hold long-term mort-
gages ...”

Possible negative effects from climate risks may result in lower soundness of banks.
Researchers (e.g., Baltgailis et al. 2018; Hou, Wang 2016) stress that soundness of
banks depends on quality of their institutional environment among other factors.
Thus, it is significant to incorporate climate risks and related issues in banks’ institu-
tional environment for addressing climate change successfully. The next paragraph is
devoted to understanding a place of climate change and climate risks within institu-
tional environment of banks.

Searching a place for climate change and climate risks
within institutional environment of banks

Batae et al. (2021: 17) indicate: “Banks are not major polluters ...” However,
researchers devote high significance to banks in the process of development of sustain-
able financial sector. Lamperti et al. (2021: 18) write: “At the same time, banks have
a pivotal role in fostering the transition to sustainable growth by channelling credit
towards green firms and exposures away from carbon-intense assets. A smooth tran-
sition would require a system that mitigates emissions while keeping the banking
system stable in the face of physical and transition risks.”

Regulatory and social pressure that appears due to climate change makes banks
to pay attention to climate risks and possible financial losses as well make them to
search new possibilities for gaining profit. Stakeholders involved in the process of
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development of sustainable financial sector and society as a whole expect banks to be
responsible and to contribute to redirecting financial flows in favour to environmentally
friendly activities. For dealing with the new issues, banks need adjustments in institu-

tional environment.

There are several habitual factors of institutional environment of banks, which
relate to economy, technologies, society, politics, supervision, and law (e.g., Menshikov
etal. 2019). Climate change and climate risks add new accents to these factors as well
as create additional factors of institutional environment. In the Table 1, the authors
offer possible accents, which have to be considered within institutional environment
of banks in relation to each factor.

Table 1

Factors of institutional environment of banks and

climate change related issues

Factors of institutional

environment of banks

Climate change and climate risks related issues

1

2

External and internal
economic conjuncture

Vulnerability of macro-financial stability due to linked and cas-
cading climate risks, shifts in favour to low carbon economic
activities

Attracting finance to development of sustainable financial sector
and the economy as a whole

e Investments in green vs brown sectors and firms
e Characteristics of market participants in terms of carbon inten-

sity of their activities

e Investments in development of green technologies
e Intentions to develop internationally accepted taxonomy on

high environmental risk sectors

New competition forms across banks by including climate
related issues in lending contracts and by participating in volun-
tary initiatives on development of sustainable financial sector
Development of green monetary policy

Internal and external
political conjuncture

Inclusion of climate risks in policy design and supervisory duties
Development of environmental strategies

Alignment with the goals of the Paris Agreement

Political leadership in addressing climate risks

Saving societal well-being during economy decarbonisation
Application of fiscal instruments for climate change issues
Adjusting activities of central banks by including climate risks
Investments of public finance to commercialization of green
technologies

e Development of digital systems for innovative climate finances
e Changes in environmental regulations and appearance of new

environmental agreements

Sequel to Table 1 see on the next page
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Sequel to Table 1

1 2
Technological e Reduction of ecological footprint in terms of production, usage

conjuncture

and utilization of cash

e Application of energy effective payment systems

e Application of digital systems for innovative climate finance

e Facilitation of transparent and standardized transactions,
exchange of data and information (e.g., distributed ledger
technologies)

e Diversification of equity portfolio

e Involvement of fintech firms in activities for preventing and
mitigating climate change

e Application of financial instruments for development of tech-
nologies for solving environmental issues

Socially humanitarian
conjuncture

e Reallocation of labour force and investments as a results of
nature’s disasters caused by climate risks

e Effects on government budgets due to nature’s disasters caused
by climate risks

e Negative effects of decarbonisation of economy on financially
vulnerable households

e Worsening of banks contract conditions for financially vulner-
able social groups

e Increasing costs related to saving societal safety and well-being
in terms of climate change

e Development of strategically oriented philanthropy policy of
banks

e Increasing role of corporate social responsibility

Economic and legal
positions of debtors
and creditors

e Relationship between management of climate risks, profitability
and financial performance of banks

e Increased credit risks in the area of financing decarbonisation
of economy

e Changes in taxation policy related to climate risks

e Changes in regulatory framework of banks in terms of climate
change

e Bank capital requirements devoted directly to climate risks
overcoming (e.g., “green supporting factor”, “green differenti-
ated capital requirements™)

e Reduced financial risks and reputation risks, improved attrac-
tiveness for investors because of participation in decarbonisa-
tion of economy

e Financial risks because of climate change and activities devoted
to preventing and mitigating climate change

Quality of analysis
and monitoring of

banks

e Assessment of managerial practices according to Sustainable
Development Goals and reports about the progress

e Development of internationally accepted standards and guide-
lines for defining environmentally friendly and risky sectors of
economy

e Adjusting activities of central banks by including climate risks

Sequel to Table 1 see on the next page
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Sequel to Table 1

1 2
e Commitment of banks to voluntary initiatives and networking
devoted to climate change
e Explanation and avoiding greenwashing in activities related to
preventing and mitigating climate change
e Changes in traditional approaches to macroeconomic and
financial analysis
e Support of priorities set in public policies in terms of climate
change
e Assessment of interconnected and cascade risks which appear
from climate change
Additional factors of institutional environment, which appear after adding climate change
in the analysis:
e Regulatory framework in terms of climate change
e Social responsibility related to climate change
e Technological solutions for environmental issues by using financial instruments

Source: elaborated by the authors using Baer et al. 2021; Baltgailis et al. 2018; Batae et al.
2021; Battiston et al. 2017; Battiston et al. 2021; Baur, OI1 2021; Caby et al. 2020;
Capasso et al. 2020; Cheung et al. 2022; D’Orazio 2021; Dafermos, Nikolaidi 2021;
Dikau, Volz 2021; Dunz et al. 2021; Esteban-Sanchez et al. 2017; Faiella et al. 2022;
Galaz etal. 2018; Gregory 2021; Hummel et al. 2021; Lamperti et al. 2021; Latvijas
Banka 2021; Mandel et al. 2021; Menshikov et al. 2019; Nieto 2019; Pereira da
Silva, Koirala 2020; Pratama, Mac Dowell 2022, Safarzynska, van den Bergh 2017;
Saidane, Ben Abdallah 2021; Saliya, Wickrama 2021; Sardianou et al. 2021; Schulz,
Feist 2021; Simpson et al. 2021; Sipilova et al. 2020; Sreenu 2022; Teresiene et al.
2021; Wu, Shen 2013.

External and internal economic conjuncture. For the economic conjuncture, the
main tendencies, which have to be taken into account by banks due to climate change
relate to maintaining stability of the sector, changing approaches to evaluation of
financial risks and clients as well as possible new requirements in monetary and pruden-
tial regulations.

Internal and external political conjuncture. For the political conjuncture, banks
have to be in line with changes in overall institutional environment, which covers
climate change issues in social and economic well-being, legislation, and technological
solutions. Significant role is devoted to the alignment with international agreements
on preventing and mitigating climate change.

Technological conjuncture. For the technological conjuncture, attention has to
be paid to digital solutions, which ensure activation of investments in mitigating climate
change and economy decarbonisation and collaboration with fintech firms. Additio-
nally, development of financial instruments, which may be applied for development
of technologies for solving environmental issues, is topical.

Socially humanitarian conjuncture. For the socially humanitarian conjuncture,
banks have to take into account so-called physical and transition risks, which appear
due to climate change. These risks may stimulate reallocation of resources and changes
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in investment decisions as well as worsening of well-being what would result in wor-
sening of banks’ financial performance.

Economic and legal positions of debtors and creditors. For the economic and legal
positions of debtors and creditors, climate change creates both risks and opportunities.
Hardening of regulatory measures and changes in credit policies as well as investment
decisions may provide risks for profitability of banks. Although, banks involvement
in economy decarbonisation is considered as positive for their attractiveness for clients
and investors.

Quality of analysis and monitoring of banks. For the quality of analysis and moni-
toring of banks, new dimensions appear due to climate change. Adjusted regulatory
measures, international commitments and voluntary activities as well as changes in
approaches to macroeconomic and financial analysis in terms of climate change make
the processes of analysis and monitoring more complicated and widened.

As a result of the research, additional factors of institutional environment of banks
may be highlighted — regulatory framework that takes into account climate change,
social responsibility of banks related to climate change as well as application of financial
instruments for development of technologies for solving environmental issues. In this
regard, adjustments of institutional environment of banks will differ depending on
country-level and bank-level characteristics as well as costs related to adaptation and
implementation of decarbonisation course but with the single commitment to find a
balance between stability and profitability of banking sector and the necessity to
prevent and mitigate climate change.

Conclusions

Researchers devote attention to institutional quality and financial development
among others, when study sustainable economic growth in a long-term (e.g., Ahmed
etal.2021). As far as sustainable economic growth needs sustainable financial sector,
banks are recognised as key participants of increasing sustainability of the financial
sector, because environmental and consequent socio-economic challenges need private
investments (e.g., Clark et al. 2018; Purkayastha, Sarkar 2021; European Commission
n/d). Additionally, intentions of development of sustainable financial sector has fore-
casting and regulatory reasons (e.g., European Central Bank 2022; Pereira da Silva,
Koirala 2020; Baer et al. 2021; Diluiso et al. 2021; Gunningham 2020; Dafermos,
Nikolaidi 2021), which demonstrate vulnerability of banking sector due to climate
risks (e.g., Simpson et al. 2021; Lamperti et al. 2021). Research results demonstrate
that banking sector understands climate risks and is able to work for addressing them,
although, there is a place for greenwashing as well (Caby et al. 2020; Javadi, Masum
2021, Fard et al. 2020).

Climate change and climate risks require comprehensive inclusion of activities
stimulating more sustainable financial sector, which appear in all components of insti-
tutional environment of banks. This article aims to expand a set of factors of institu-
tional environment of banks by understanding a place of climate change and climate
risks through their effects on financial sector. For the aim, the authors analyse intercon-
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nectedness of climate change and financial sector and search for a place of climate
change and climate risks within institutional environment of banks.

Interconnectedness of climate change and financial sector appears from under-
standing that, first, extreme weather will negatively affects economic agents, second,
climate risks will stimulate shifts in economic structure in favour to low carbon intensive
sectors what will affect sectors of economy, households, entrepreneurs, governments
and financial sector.

Scientific literature devotes attention to climate change and financial sector. Accor-
ding to scientific literature, the authors emphasize three directions for acting with
climate change in financial sector — climate risks assessment practices, regulatory
framework, and corporate social responsibility. Now, there are several challenges for
development of sustainable financial sector, first, incomplete practices for assessment
of climate risks, second, still developing regulatory framework for banking sector
and differentiated understanding and commitment of banks to inclusion of climate
risks into their daily practices.

Given facts that climate risks affect behaviour and decisions of economic agents
but effects from climate risks are hardly predictable banks need institutional environ-
ment, which takes into account climate risks. The authors highlighted climate change
related aspects for the factors of institutional environment of banks.

In terms of economic conjuncture, maintaining of stability of banking sector and
development of new requirements in monetary and prudential regulations will modify
institutional environment of banks. In terms of political conjuncture, changes in overall
institutional environment in social, economic, legislative and technological processes
will appear due to climate change and will affect institutional environment of banks.
In terms of technological conjuncture, digital solutions and collaboration with fintech
firms for dealing with climate change will stimulate adjustments of institutional
environment of banks to the application of the newest technologies. In terms of socially
humanitarian conjuncture, reallocation of resources and changes in investments
decisions as well as worsening of well-being level will challenge financial performance
of banks and will require adjustments in institutional environment as well. In terms
of economic and legal positions of debtors and creditors, hardening of regulatory
measures and changes in credit policies as well as in investment decisions will challenge
profitability of banks, but at the same time, banks’ green activities will increase their
attractiveness for clients and investors. In terms of quality of analysis and monitoring
of banks, the processes will become more complicated and widened by including
data, information and requirements related to climate change issues.

The research made allows the authors to highlight additional factors of institutional
environment of banks — regulatory framework for the banking sector that takes into
account climate change, social responsibility of banks related to climate change as
well as application of financial instruments for development of technologies for solving
environmental issues. Given the new factors, institutional environment of banks will
experience gradual and consequent adjustments by taking into account characteristics
of countries and banks. The research provides novel contribution to the complex
considering of institutional environment of banks in context of climate change.
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Lidz ar masdienu sabiedribas noveco$anos ekonomisti pievérs uzmanibu tam, ka darba-
spéka vecuma sastava palielinas gados vecaku darbinieku ipatsvars. Saja sakara starptautiskaja
zinatniski pétnieciskaja telpa aktuala ir diskusija par gados vecaku darbinieku noderigumu
ekonomikai. Si pétijuma mérkis ir empirisks parbaudijums hipotézei, ka gados vecaku darbinieku
noderigums musdienu ekonomikai tiek determinéts ne tikai ar pasu darbinieku raksturlielumiem,
bet gan ari ar teritorijas attistibas limena faktoriem. Sis pétijums teorétiski un metodologiski
balstas uz G. Bekera specifiska cilvékkapitala konceptu un endogénas izaugsmes teoriju ar tas
uzsvaru uz tehnologisko attistibu. Pétijuma ietvaros gados vecaku darbinieku noderigums
ekonomikai tiek pétits saistiba ar razigumu ka mérkfunkciju, tacu ne individualaja darbinieku
limeni, bet gan makroekonomiskaja limeni, t.i., saistiba ar ekonomikas razigumu. Lai pieraditu
pétijuma hipotézi, autori izmantoja Pasaules Veselibas organizacijas, organizaciju Trading
Economics un PwC Global statistikas datus, ka ari datus no Globalas talantu konkurétspéjas
parskata par 63 pasaules valstim. Pétijuma mérkis tiek sasniegts ar vairakam datu analizes
kvantitativajam metodém: korelacijas analizi, regresijas analizi un klasteranalizi. Sis metodes
tiek izmantotas, lai identificétu ne tikai korelacijas paralélismu, bet ari célonsakaribas starp
pétijuma hipotézes pieradijuma ieklautajiem mainigajiem. Empiriskas analizes rezultati liecina,
ka musdienu pasaules valstis tehnologiska gataviba kopa ar augstu muzizglitibas attistibas
limeni ir tie faktori, kas stimulé pensionésanas vecuma paaugstinasanas (kas objektivi palielina
gados vecaku darbinieku ipatsvaru darbaspéka) pozitivo ietekmi uz ekonomikas razigumu.
Autori ari secindja, ka pensioné$anas vecuma paaugstinasana valsti, nepemot véra ieprieks
minétos faktorus (kas raksturo $is valsts attistibas limeni tehnologiskaja un izglitibas aspekta),
neveicina gados vecaku darbinieku razosanas potenciala izmanto$anu ekonomika.

Atslegvardi: gados vecaki darbinieki, noderigums, ekonomikas razigums, specifiskais cilvék-
kapitals, endogéna izaugsme.

Are older workers beneficial to the economy?

Along with the current phenomenon of population ageing, economists are also concerned
about the shift in the age profile of the labour force towards the increased share of older workers.
In this regard, the debate on the economic return of older workers remains topical in the inter-
national research space. The purpose of this study is to empirically test the hypothesis that in
the modern world the economic return of older workers is determined not only by the older
workers’ characteristics as such, but also by factors characterizing the level of the territory
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development. The theoretical background and methodology of this study are based on the
specific human capital concept introduced by Becker, as well as on the endogenous growth
theory with its emphasis on technological progress. The study considers the economic return
of older workers with productivity being the target function, though not at the individual
worker level, but at the macroeconomic level, i.e., relative to productivity of the economy as a
whole. To test the hypothesis, the authors use statistics from the World Health Organization,
Trading Economics and PwC Global companies, as well as the data from the Global Talent
Competitiveness report for 63 countries of the world. The purpose of the study is achieved by
applying several quantitative methods of data analysis: correlation analysis, regression analysis
and cluster analysis. This set of methods is used to identify not only correlative parallelism,
but also causal relationships between variables included in the research hypothesis. The results
of empirical analysis show that in the contemporary world the technological readiness coupled
with the high level of lifelong learning are the reasons-catalysts that provide the stimulating
effect of the retirement age increase (objectively leading to the increase in the share of older
workers in the labour force composition) on productivity of the economy. The authors also
concluded that raising the retirement age in a country without considering the above factors
that characterize its development level in technological and educational aspects does not in
itself contribute to the effective use of the economic potential of older workers.

Keywords: older workers, return, productivity of an economy, specific human capital,
endogenous growth.

IToJe3HbI Jin 1)1 SKOHOMHKH PAOOTHHUKH CTApIIEro Bo3pacta?

Hapsiny ¢ coBpeMeHHBIM SIBIEHUEM CTapeHUsT HaceJIeHUsI 9KOHOMUCTOB TaKKe OECTIOKOSIT
U3MEHEHUsI B BO3PACTHOM COCTaBe paboueli CWIbI B CTOPOHY YBEJTMYEHUS TOJIM pabOTHUKOB
CTapIero Bo3pacTa. B cBsi3u ¢ 9TUM B MEXKITyHapOITHOM UCCIIeI0BATETLCKOM MIPOCTPAHCTBE aKTy-
aJibHa TUCKYCCHUSI O TIOJIE3HOCTH TSl SKOHOMUKY pabOTHUKOB cTapiiero Bo3pacra. Llenbio naH-
HOTO MCCIIENOBAHUSI SIBIISIETCST SMITMPUIECKast TPOBepKa TMIIOTE3HI O TOM, YTO B COBPEMEHHOM
MUpe TI0JIE3HOCTh PAOOTHUKOB CTAPIIETO BO3PACTA TSI SKOHOMUKHU IETEPMUHUPYETCS, TOMUMO
XapaKTePUCTUK CaMUX 3TUX PaOOTHUKOB, TAKXKe U (haKTopaMu, XapaKTepU3YIOIIUMU YPOBEHb
pasBuTHs TeppuTOpun. TeopeTuuecKue MPearoChITKA U METOIOJIOTUST JAaHHOTO UCCIIeOBAHUS
OTMPAIOTCS Ha KOHIIETIT crielindnieckoro yenoBedeckoro Kanurana I. bekkepa u Teopuio sH10-
TEHHOTO POCTa C e€ aKIIeHTOM Ha pa3BUTUM TEXHOJIOTHi. B paMkax 1aHHOTO MccenoBaHuUs T10-
JIE3HOCTh paOOTHUKOB CTApPIIIero BO3pacTa JIJIsi SKOHOMUKHY PaccMaTpUBaeTCs Yepe3 MPOn3BO-
MIATEJILHOCTH KaK IIeJIeBYI0 (DyHKIMIO, HO He Ha WHAWBUIYaTbHOM YpOBHE paOOTHUKOB, a Ha
MaKpO3KOHOMUYECKOM YPOBHE, T.€. OTHOCUTENIbHO ITPOM3BOAUTETHHOCTH SKOHOMUKMU B LIEJIOM.
JI1s1 moka3aTebCcTBa TUTIOTE3bl MCCAeNOBAHUS aBTOPHI UCITONIB3YIOT CTAaTUCTUYECKUE TaHHbIe
BcemupHoii opranusanuu 3npaBooxpanenust, opranusanuit Trading Economicsu PwC Global, a
TakKe TaHHbIE OTYETA O TII00ATLHON KOHKYPEHTOCITOCOOHOCTH T10 TaJIAaHTY 110 63 cCTpaHaM Mupa.
Les uiccnemoBaHUsI TOCTUTAETCS C TTOMOIIBIO HECKOJBKIX KOJIMUECTBEHHBIX METO/IOB aHAJI3a
NMAHHBIX: KOPPEJSIIIMOHHOTO aHaJIN3a, PETPECCUMOHHOTO aHATN3a U KJIACTEPHOTO aHAIN3a. DTOT
KOMITJIEKC METOJIOB ICTIONIB3YETCS IJISI TOTO, YTOOBI BEISIBUTH HE TOJIBKO KOPPEJISIIMOHHBIIA TTapa-
JIETV3M, HO U TIPUYUHHO-CJIEICTBEHHBIE CBSI3U MEXTY ITePeMEeHHBIMU, BKITIOUEHHBIMU B TOKA-
3aTeJIbCTBO TUTIOTE3BI UCCIeOBaHMS. Pe3yIbTaThl SMITMPUUECKOTO aHATM3a TTOKA3bIBAIOT, UTO B
CTpaHax COBPEMEHHOTO MUPa TeXHOJIOTUIeCKasi TOTOBHOCTD BKYTIE C BBICOKUM YPOBHEM HeTIpe-
PBIBHOTO OOYyUYeHWUsI SIBIISTIOTCS TEMU TTPUYMHAMU-KaTalIn3aTopaMu, KOTOpble 00ecTieunBaioT
CTUMYJIMPYIOIee BIUSTHYUE TTOBBIIIEHNS IEHCMOHHOTO Bo3pacTa (00beKTUBHO TTPUBOISIIETO K
YBEJTUIECHUIO T0JIM PAaOOTHUKOB CTapIIeTo BO3pacTa B CTPYKTYpe paboueil CHiTbl) Ha TIPOU3BO-
NIATETEHOCTh 9KOHOMUKH. ABTOPBI TAKXKe TTPUIILIN K BEIBOJY O TOM, UTO TIOBBITIIEHUE TIEHCUOH -
HOTO BO3pacTa B cTpaHe 0e3 yuéTa BhIIIENepeyncIeHHBIX (aKTOPOB, XapaKTePU3YIOIIUX ypO-
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BC€Hb pa3BUTUA 3TOM CTpaHbl B TEXHOJIOTUYECKOM 1N 06pa30BaTean0M acCIriekrax, caMo I10 cebe
HE CHOCO6CTBy€T 3(1)(1)6KTI/IBHOMY KCITOJb30BaHNIO 9KOHOMUWYECKOIO IMOTCHLIMAa1a pa60THI/IKOB
CTapui€ro Bo3pacra.

Kiouesbie ciioBa: pa6OTHI/IKI/I CTapuI€ro Bozpacra, 1oJI€3HOCTb, IIPOU3BOAUTCILHOCTL 5KO-
HOMMKU, CHeHI/I(I)I/I‘IeCKI/Iﬁ YeJIOBEYECKUIA Kamnuraln, SHJOTEHHBIN POCT.

Ievads

Lidz ar masdienu sabiedribas novecosanos ekonomisti pievérs uzmanibu tam, ka
darbaspéka vecuma sastava palielinas gados vecaku darbinieku ipatsvars. So paradibu
sauc par darbaspéka novecosanos (anglu val.: workforce aging) (Aiyar et al. 2016).
Pédgjos gados lielakaja dala ekonomiski attistito valstu darbaspéka vidéjais vecums ir
pieaudzis (Gobel, Zwick 2011). Zinatniskaja literatura tiek uzsveérts, ka Eiropa naka-
majas desmitgadés gados vecaku darbinieku skaits strauji pieaugs (Cataldi et al. 2011;
Aiyar et al. 2016). Proti, viens no $i raksta autoriem sava iepriekséja pétijuma gaita
noskaidroja, ka pédéjo 10 gadu laika Latvija ir vérojams strauj$, gandriz 2 reizu liels
nodarbinatibas pieaugums vecuma grupa 65 gadi un vairak, kas kvantitativi atbilst
vispargjai Eiropas Savienibas tendencei (Kudins 2021). Saistiba ar to starptautiskaja
pétnieciskaja telpa aktuala ir diskusija par gados vecaku darbinieku noderigumu ekono-
mikai (Verhaegen, Salthouse 1997; Colonia-Willner 1998; Skirbekk 2003; Gobel,
Zwick 2011; Projektu un kvalitates vadiba 2014; Borsch-Supan, Weiss 2016; Boring,
Grogaard 2021 u.c.).

No vienas puses, zinatniskaja literatara pastav vecuma diskriminacija jeb eidzisms
(anglu val.: ageism), un pat dominé viedoklis, kas norada uz gados vecaku darbinieku
nepamatotu atziSanu par ekonomikai nederigiem vinu zema raziguma del salidzina-
juma ar gados jaunakiem darbiniekiem (Avolio, Waldman 1994; Kahana et al. 2018).
Plasaka sociali ekonomiskaja konteksta tiek uzskatits, ka eidzisms ir masdienu moder-
nizacijas teorijas izpausme makrolimeni. Argumentacijas pamatojumu veido tas, ka,
pieaugot sabiedribas modernizacijai, eidzisms pastiprinas, bet sociala politika un vadibas
metodes, kas paradijas lidz ar industrializaciju, ir zaudéjusas savu poziciju un aktualitati
(De Tavernier et al. 2019).

Daudzu pétijumu rezultati norada, ka vecika gadagajuma cilvéku zinasanas,
prasmes un pieredze netiek pilnveértigi pielietotas ekonomika (Gobel, Zwick 2011;
PwC Global 2018; Connie 2020). 2018. gada Jaunanglijas medicinas zurnals (anglu
val.: The New England Journal of Medicine) publicéja rakstu, kura tiek aprakstiti
ASV veikta plasa pétijuma rezultati, kas norada, ka cilvéka dzives produktivakais
vecums ir 60-70 gadi. Otrs cilvéka dzives produktivakais vecums ir no 70 lidz 80
gadu vecumam, savukart tresais — no 50 lidz 60 gadiem (Connie 2020). Eidzisma
izplatiba noved pie sabiedribas veselibas pasliktinasanas, gados vecaku cilvéku socialas
atstumtibas, to paragras naves, un ekonomikai tas izmaksa miljardiem dolaru. Pasaules
Veselibas organizacijas (PVO) parskata ar nosaukumu “Eidzisms ir globala problema:
ANO?” (anglu val.: Ageism is a Global Challenge: UN) ir ietverts aicinajums nekaveé-
joties realizét efektivas stratégijas cina pret eidzismu (World Health Organization
2021).
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Papildus ieprieks minétajam galéjam nostajam, zinatniskaja literatara tiek minéti
ari pielaidigaki viedokli saistiba ar gados vecaku darbinieku razigumu un noderigumu
ekonomikai. Pieméram, V. Skirbeks (V. Skirbekk) pétijuma, kas balstas uz literaturas
analizi par saistibu starp vecumu un individualo razigumu, secinaja, ka gados vecaku
darbinieku prata spéju samazinajums var novest pie raziguma samazinajuma, ja tikai
vinu pieredze un augstais profesionalo iemanu limenis neparsniedz prata spéju samazi-
najumu (Skribekk 2003). Vins ari atklaja, ka raziguma samazinajums vecaka gada-
gajuma cilvékiem jo ipasi paradas, veicot problému risinasanas uzdevumus, piedaloties
apmacibas un ir saistits ar darba uzdevumu izpildes atrumu, tomer tajos darbos, kuros
pieredze un verbalas spéjas ir svarigas, gados vecaki darbinieki saglaba augstu raziguma
limeni (Skribekk 2003).

Savukart dazu pétijumu rezultati norada ari uz dazada vecuma grupu darbinieku
profesionala potenciala telpiskam atskiribam. Pieméram, pétnieki P. Borings (P. Boring)
un Dz. Grogards (]. Grogaard) pétija saistibu starp darbinieku vecumu un vinu indivi-
dualo raziguma potencialu, IRP (anglu val: individual productivity potential, IPP).
IRP tiek noteikts péc darbinieka individualajam ipasibam, kas saistitas ar profesionalo
prasmju izmantosanu darba. Analizéjot Pieauguso kompetencu starptautiskas nover-
tésanas programmas (anglu val.: Programme for the International Assessment of Adult
Competencies, PIAAC) datus par 27 Eiropas un arpus Eiropas valstim, vini konstatéja,
ka tikai 17 no 27 valstim gados vecaku darbinieku grupai ir zemaka IRP balle salidzi-
najuma ar vidéja vecuma darbiniekiem (Boring, Grogaard 2021). Pamatojoties uz $i
pétijuma rezultatiem, autori izvirza hipotézi, ka musdienas gados vecaku darbinieku
noderigums ekonomikai tiek noteikts ne tikai péc pasu darbinieku raksturlielumiem,
bet gan ari péc faktoriem, kas raksturo teritorijas (valsts, regiona utt.) attistibas limeni.

Si pétijuma ietvaros tiks pétits gados vecaku darbinieku noderigums ekonomikai,
izmantojot razigumu ka mérka funkciju. Savukart razigums tiks merits ne individualaja
darbinieku limeni, bet gan makroekonomiskaja limeni, t.i., ka ekonomikas razigums
(Rice, Venables 2004a, 2004b; Cusolito, Maloney 2018; Komarova et al. 2021). Meto-
dologijas zina autori analizés razigumu makroekonomiskaja limeni, pamatojoties uz
cilvékkapitala teoriju un vér$ot uzmanibu ta [cilvékkapitala] ietekmei gan uz ekono-
misko izaugsmi kopuma (Romer 1986, 1989a, 1989b; Barro 2001; Becker 2009;
Pelinescu 2015), gan uz ekonomikas razigumu un taja funkciongjoso uznémumu razi-
gumu (Hellerstein, Neumark 19935; Hellerstein et al. 1999; Abel et al. 2010; Cardoso,
Guimaraes 2010; Cocalia 2015; Andretta et al. 2021).

Lai pieraditu pétijuma hipotézi, autori izmantoja jaunako Pasaules Veselibas orga-
nizacijas (anglu val.: World Health Organization), organizaciju Trading Economics
un PwC Global statistiku, ka ari Globalas talantu konkurétspéjas (anglu val.: Global
Talent Competitiveness) parskata datus par 63 pasaules valstim no dazadiem konti-
nentiem un ar dazadu sociali ekonomiskas attistibas limeni. 51 pétijuma galvenie iero-
bezojumi, kas samazina ieguto rezultatu stabilitati, ir salidzinosi neliela valstu izlase
un dinamikas analizes prombutne. Lai kompensétu ieprieks minétos ierobezojumus,
autori vienlaikus izmanto vairakas datu analizes kvantitativas metodes — korelacijas
analizi, regresijas analizi un klasteranalizi, — ar noltku ne tikai noteikt korelacijas
paralélismu, bet gan ari célonsakaribas (Keim 2020) starp analizéjamajiem maini-
gajiem.
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Pétijuma teoretiskais un empiriskais pamatojums

Vairums datu apstiprina viedokli, ka noteikta dzives posma darbinieku prata spejas
samazinas. Ta, petnieki P. Verhagens (P. Verhaegen) un T. Salthauss (T. Salthouse)
veica meta-analizi 91 pétijumam, kuros tika pétits, ka stradajoso prata spéjas attistas
dzives gaita. Pamatojoties uz So pétijumu rezultatu analizi, vini secinaja, ka prata
spéjas — tadas, ka domasanas atrums un epizodiska atmina, — ap 50 gadu vecumu
butiski samazinas un turpina samazinaties ari nakamajos dzives gados (Vergaegen,
Salthouse 1997). Tomeér saistiba ar gados vecakiem darbiniekiem dazi pétnieki norada
uz plasu stereotipa izplatibu, proti, gados vecaki darbinieki ir mazak produktivi: “lite-
ratara sastopamie argumenti norada uz fizisko spéju samazinajumu kopuma, savukart
prata spéjas samazinas vismaz dazas jomas” (Barthel 2008: 3).

Latvijas pétnieki veica interesantu sociologisko pétijumu par gados vecaku darbi-
nieku ekonomisko potencialu (Projektu un kvalitates vadiba 2014). Vini secinaja, ka
“gados vecaki cilvéki uzskata, ka viniem, salidzinot ar jaunakiem cilvékiem, daudz
lielaka méra piemit pieredze, bet vismazak — tehnologiju parvaldisanu prasmju. Tie
meérka grupas parstavji, kuri uzskata, ka tiem trukst kadas zinasanas vai prasmes, vis-
biezak ka nepietieckamas mingjusi datora lietosanas prasmes, anglu valodas prasmes
un zinasanas uznéméjdarbiba. Savukart darba deveji visaugstak verté gados vecaku
darbinieku pieredzi, uzticamibu un spéju pienemt patstavigus lémumus, bet tadas
ipasibas, spéjas, prasmes un kompetences ka atveértiba jaunam idejam, tehnologiju
parvaldisana un radoSums visvairak minétas to ipasibu vida, kuras 50 gadus veciem
un vecakiem stradniekiem piemit mazak, salidzinot ar gados jaunakiem stradniekiem”
(Projektu un kvalitates vadiba 2014: 68).

Vel 20. gadsimta 60. gados ekonomisti T. Sulcs (T. Schultz) un G. Bekers (G. Becker)
noradija, ka izglitiba un apmaciba ir investicija cilvekkapitala, kas [investicijas] sp€j
paaugstinat razigumu (Schultz 1961; Becker 1964). Turpmak visas savas dzives laika
G. Bekers, kas 1992. gada kluva par Nobela prémijas laureatu ekonomika, ar savu
kolektivu aktivi turpinaja cilvékkapitala ekonomiskos pétijumus (Becker, Ghez 1975;
Becker 1993, 2009; Becker et al. 2010). Si pétijuma metodologijai vispiemérotaks ir
vina piedavatais jédziena sadalijums: visparéjais cilvékkapitals (anglu val.: general
human capital) un specifiskais cilvekkapitals (anglu val.: specific buman capital) (Becker
1993). Péc G. Bekera domam, vispargjo cilvekkapitalu “razo” ipasas institucijas (skolas,
koledzas), savukart specifisko cilvekkapitalu — darbavietas. Specifiska cilvékkapitala
koncepts palidzéja saprast, kadel darbinieki ar lielu darba stazu viena vieta retak
maina darbavietu, un kadé] vakances institacijas tiek aizpilditas, galvenokart, ar iekseé-
jiem cilvékresursiem, nevis ar personala piesaisti no arpuses (Becker 2009; Becker et
al. 2010). Péc G. Bekera, specifiskais cilvekkapitals, kas uzkrats ilgtermina profesionalas
darbibas laika (un pat ne vienas institacijas vai organizacijas ietvaros, bet gan darba
tirgt kopuma) teorétiski var tikt uzskatits par gados vecaku darbinieku noderiguma
determinantu saistiba ar ekonomikas razigumu.

I. Dirijs (I. Deary) un kolégi veica pétijumu analizi, kuros novértétas vecuma
atskiribas raziguma no darba devéju un darbinieku viedokla (Deary et al. 2000). Vini
secinaja, ka 5 no 7 pétijjumiem uzradija apgrieztu U formas raziguma profilu, kura
darbiniekiem vecuma no 30 lidz 40 gadiem bija visaugstakais raziguma limenis. Talak
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tiek konstatéts, ka darbiniekiem vecakiem par 50 gadiem ir zemaks razigums, neka

darbiniekiem, kas nav sasniegusi o vecumu, neskatoties uz augstaku algas limeni.

Iznémums ir pétijuma rezultati, ko veica Dz. Hellersteins (]. Hellerstein) un D. Numarks

(D. Neumark), kuri, pétot Izraélas razosanas uznémumus, atklaja, ka dzives laika

pieaug razigums (Hellersein, Neumark 199S5). Tapat, pétot amerikanu uzpémumu,

Dz. Helsteins, D. Namarks un K. Troske (K. Troske) noskaidroja, ka darbinieki, kas

vecaki par 55 gadiem, sniedz vislielako ieguldijumu kopgja uznémuma razosanas apjoma.

Tacu vini atklaja, ka raziguma maksimumu sasniedz 35-54 gadus veci darbinieki, ja

par raziguma raditaju izmantot sarazotu pievienoto vértibu, nevis kopéjo uznémuma

razo$anas apjomu (Hellerstein et al. 1999). A. Kardoso (A. Cardoso) un P. Guimaress

(P. Guimaraes), izmantojot paneldatus par Portugales privata sektora uznémumiem

vairak neka 20 gadu laika posma, secinaja, ka gados vecaki darbinieki patiesiba ir

sava atalgojuma cienigi, jo vinu ieguldijums uznémuma raziguma parsniedz uz viniem

téréto algas fonda dalu (Cardoso, Guimaraes 2010).

Iepriekséjo pétijumu rezultatos minéta tehnologiski augsti attistita Izraéla, kura
darbinieku razigums pieaug dzives laika (Hellerstein, Neumark 1995), ka ari ASV un
Portugale, lauj autoriem uzskatit, ka musdienu pasaulé gados vecaku darbinieku
noderigums ekonomikai tiek determinéts ne tikai pamatojoties uz pasu darbinieku
raksturlielumiem, bet gan ari uz valsts attistibas limena faktoriem. Sie faktori visti-
camak attiecas uz tehnologiju attistibu, mazizglitibu (anglu val.: lifelong learning)
u.tml. 2020. gada Pasaules ekonomikas foruma (anglu val.: World Economic Forum)
publiceétaja specialaja Globalas konkurétspéjas parskata (anglu val.: Global Compe-
titiveness Report) ir aprékinats interesants raditajs (diemzel tikai 37 pasaules valstim) —
gataviba transformacijam (anglu val.: transformation readiness), kas ietver 11 struktar-
elementus, ta dévetas ekonomiskas transformacijas prioritates (anglu val.: economic
transformation priorities) (Schwab et al. 2020):

1) stingru vadibas principu un ilgtermina vizijas ievieSana valsts iestadés, ka ari
uzticibas nostiprinasana, kalpojot saviem pilsoniem;

2) infrastruktaras modernizacija, lai paatrinatu energéetisko pareju un palielinatu
elektroenergijas un IKT pieejamibu;

3) pareja uz progresivaku nodoklu rezimu, pardomas par to, ka tiek apliktas ar no-
dokliem korporacijas, bagatiba un darbaspéks valsts un starptautiskaja limeni;

4) izglitibas programmu atjauninasana un investiciju palielinasana darbam un nakotnes
tirgum nepiecieSamo prasmju apmaciba;

5) darba likumdosanas un socialas aizsardzibas pielagosana jaunai ekonomikai un
jaunam darbaspéka vajadzibam;

6) veselibas aprupes un socialas aprapes iestazu infrastruktaras uzlabosana, palielinot
to pieejamibu;

7) finan$u lidzeklu novirzisana ilgtermina investicijas, stabilitates stiprinasana un
ieklausanas iespéju paplasinasana;

8) 4.0 rupniecibai nepieciesamo konkurences un antimonopola ierobezojumu par-
domasana, pieejas nodrosinasana gan viet€jas nozimes, gan starptautiska limena
tirgum;

9) nakotnes tirgus izveide, jo ipasi jomas, kuras nepiecieS$ama sadarbiba starp valsts
un privato sektoru;
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10) investiciju paplasinasana pétnieciba, inovacijas un izgudrojumos, kas veido jaunu
nakotnes tirgu;
11) uznémumu mudinasana dazadibai, vienlidzibai un ieklausanai darbinieku rado-

Suma paaugstinasanas nolukos.

Sim 11 prioritatém ir vitali svariga nozime ekonomiskas transformacijas isteno$anai
pasaules valstis, t.i., “virzibai uz socialo, vides un institucionalo mérku pilnigu integra-
ciju pasaules valstu ekonomiskajas sistémas nakamo piecu gadu laika. Raditajs “gata-
viba transformacijam” nosaka, cik liela méra Sobrid $is valstis ir pietuvojusas izmainam
ekonomika” (Schwab et al. 2020: 44). Raditaja “gataviba transformacijam” analize
kopa ar citiem valsts raksturlielumiem (razigums, muzizglitiba), ka ari ar raditajiem,
kas raksturo darbaspéka novecosanos, sniedz rezultatus, kas vél nepierada, bet liecina
par labu $aja pétijuma izvirzitajai hipotézei. Nakamaja tabula autori salidzina datus
par vairakiem darbaspéka novecos$anas un ekonomikas raziguma raditajiem valstis
ar augstako un zemako gatavibu transformacijam.

1. tabula
Dazi raditaji, kas raksturo gados vecakus darbiniekus un
ekonomikas razigumu valstis ar augstako un zemako gatavibu transformacijam

LS LS N - o "
JES . By, puEir osfi  giEn seos
S32% EEZe FiggS figd FEidsp FIES
Valstis §ES& ®zoRQ gmﬁé(i %ISSS :En:§8 EeEd
TS8S "28S S§ETSE Fz..S BT ESES EESE
Ty" 25T 23Esd E5RT EsidT 3gE4
5 valstis ar augstako gatavibu transformacijam
Somija 69,9 71,4 51,1 63,8 15,5 14,1
Zviedrija 68,5 77,8 54,6 62,0 18,8 21,9
Danija 66,5 70,6 60,4 66,5 13,1 15,3
Kina 65,5 83,4 17,3 60,0 14,7 Nav datu
Kanada 64,2 73,7 48,1 65,0 15,4 246
5 valstis ar zemako gatavibu transformacijam
Indija 49,5 36,5 6,5 60,0 9,5 Nav datu
Polija 48,8 28,1 34,3 65,0 9,5 9,5
Ungarija 48,1 37,6 33,1 64,5 8,6 4,6
Griekija 47,2 242 28,5 67,0 11,6 7.9
Meksika 46,9 40,6 18,8 65,0 8,1 38,1

* Zinatniskaja literatara razigums makroekonomiskaja limeni parasti tiek mérits ar iek§zemes
kopproduktu (IKP) uz vienu iedzivotdju (Rice, Venables 2004a, 2004b; Cusolito, Maloney
2018).

Avots: sagatavoja autori, pamatojoties uz datiem no Lanvin, Monteiro 2021; PwC Global

2017; Trading Economics 2022; World Health Organization 2020; Schwab et al.
2020.



J. Kudins, A. Kokarevica, V. Komarova, 1. Kokina. Vai gados vecaki darbinieki.. 33

Ka redzams 1. tabula, piecas valstis ar augstako gatavibu transformacijam atskiras
no piecam valstim ar zemako gatavibu transformacijam ne tikai ar $o raditaju, bet
gan ari ar visiem paréjiem tabula noraditajiem raditajiem. Pieméram, valstis ar augstako
gatavibu transformacijam daudz augstaks ir ari mazizglitibas attistibas limenis,
ekonomikas razigums, nodarbinato % vecuma 65+ no nodarbinato kopskaita (iznemot
Meksiku), virieSu vidéjais maza ilgums péc pensijas vecuma sasniegsanas (kas liecina
par pensiongjosa darbaspéka veselibas stavokli). Vienigais raditajs, kas gatavibas
transformacijam lidervalstim nav augstaks salidzinajuma ar valstim ar zemako gatavibu
transformacijam, ir pensionésanas vecums virieSiem (ar daziem iznémumiem: Indija
ar salidzinos$i zemu pensioné$anas vecumu, Danija un Kanada ar salidzinos$i augstu
pensionésanas vecumu). Skiet, ka miusdienas pensioné$anas vecuma paaugstinasanai
ta vai cita pasaules valsti janotiek, ka minimums, ja valsti ir attiecigais iedzivotaju
muza ilgums, ka ari augstie muzizglitibas attistibas un gatavibas transformacijam
raditaji, — tikai $ados gadijumos gados vecaki darbinieki var but ekonomikai noderigi,
t.i., paaugstinat savas valsts ekonomikas razigumu.

Tatad, pamatojoties uz attiecigas zinatniskas literatiiras un to empirisko datu
analizi, kas lava izprast gados vecaku darbinieku noderigumu ekonomika, autori uzskata,
ka musdienas situacija ar gados vecaku darbinieku ekonomisko noderigumu ir neno-
teikta. Ta ir nenoteikta tada zina, ka, visticamak, gados vecaku darbinieku specifiska
cilvékkapitala (péc G. Bekera) pilnigai realizésanai ekonomika ir nepieciesami vél
kadi izglitibas un tehnologiskie nosacijumi, nevis vienkarsa pensionésanas vecuma
palielinasana pie salidzinosi zema iedzivotaju maza ilguma un valsts transformaciju
potenciala. Talak autori méginas to empiriski pieradit 63 pasaules valstu izlas€, izman-
tojot vairakas datu analizes kvantitativas metodes.

Petijuma metodologija

Si pétijuma metodologijas pamata ir cilvékkapitala teorija — G. Bekera klasiskais
pétijums, kura rezultati pierada, ka ieguldijums izglitiba un cilvéku apmaciba ir vienli-
dzigs uznémuma ieguldijumam aprikojuma (Becker 1993, 2009; Becker et al. 2010),
ka ari ilgtermina izaugsmes teorija (anglu val.: the theory of long-run growth) (Romer
1986, 1989a, 1989b; Barro 2001; Barro, Sala-i-Martin 2004). Cilvekkapitala teorijas
un ilgtermina izaugsmes teorijas galvenie postulati, kurus autori izmanto, lai koncep-
tuali izprastu gados vecaku darbinieku noderigumu ekonomikai, ir $adi:

e gados vecaki darbinieki var palielinat savu razoSanas potencialu, palielinot izgli-
tibas un profesionalas sagatavotibas limeni;

e darbinieku ilgtermina noderigums ekonomikai palielinas, pateicoties ieguldijumam
apmacibas darbavieta.

Cilvékkapitala teorija un ilgtermina izaugsmes teorija norada uz muzizglitibu ka
vienu no nozimigakajiem faktoriem, kas nosaka gados vecaku darbinieku noderigumu
ekonomikai. Globalas talantu konkurétspéjas parskats piedava empiriskos datus par
integréto muzizglitibas raditaju masdienu pasaules valstis. Sis raditajs ietver $adus
strukturalos elementus (Lanvin, Monteiro 2021):
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e uznéméjdarbibas un ekonomikas disciplinu reitings (anglu val.: business and econo-
mics subject ranking) — pasaules universitasu reitings priekSmeta “uznéméjdarbiba
un ekonomika”; vértiba ieguta no valsts tris labako universitasu vidéja rezultata;

e apmacibu izplatiba uznémumos (anglu val.: prevalence of training in firms) — sis
raditajs attiecas uz to uznémumu ipatsvaru, kas saviem pastavigajiem darbiniekiem
un darbiniekiem, kas strada nepilnu laiku, piedava formalas apmacibas program-
mas pédéja finansu gada;

e darbinieku attistiba (anglu val.: employee development) — ekspertu vidgji svérta
atbilde uz jautajumu: vai jasu valsts uznémumi iegulda savu darbinieku apmaciba
un attistiba? (1 — pavisam neiegulda; 7 — liela méra iegulda);

e formala un neformala izglitiba (anglu val.: formal and non-formal studies) — Sis
raditajs attiecas uz to pieauguso vecuma no 16 lidz 65 gadiem ipatsvaru, kas
pédéjo 12 ménesu laika piedalijas formalajas un neformalajas apmacibas.

Vel viens butisks faktors, kas potenciali nosaka gados vecaku darbinieku noderi-
gumu ekonomikai, ir ilgaks darba muzs, kas saskana ar organizacijas PwC Global
pétijuma rezultatiem lava ekonomikai globala meéroga sanemt papildu pelnu 3,5 triljoni
ASV dolaru apméra (PwC Global 2018). Si pétijuma ietvaros autori ka raksturlielumu
izmanto iedzivotaju vidéjo paredzamo muza ilgumu dzimsanas bridi (anglu val.: life
expectancy at birth) pasaules valstis (World Health Organization 2020), kas tiesi
nosaka ilgaka darba maza pasu iespéjamibu konkrétaja valsti. Ka redzams 1. tabula,
valstis ar relativi augstu ekonomikas razigumu virieSu vidéjais maza ilgums péc pensio-
nésanas, kas norada uz pensija aizejosa darbaspeka veselibas stavokli, visos salidzina-
tajos gadijumos ir augstaks (dazreiz pat 2 reizes), neka valstis ar relativi zemu ekono-
mikas razigumu.

Vel viens nozimigais faktors, kas potenciali nosaka gados vecaku darbinieku node-
rigumu ekonomikai, ir akcentéts endogénas izaugsmes (anglu val.: endogenous growth)
teorijas ietvaros (Romer 1986; Diene et al. 2016), kas [teorija] pievérsas tehnologijam
un nodarbinatibai zinasanu ietilpigas nozarés, ka ari pamato investiciju nozimibu
cilvekkapitala. Sim investicijam ir pozitiva multiplikativa ietekme uz ekonomiku, un
tas palénina uzkrata kapitala atdeves samazinasanos, stimulgjot cilvékus ieviest jaunina-
jumus un pagarinat darba mazu. Si pétijuma ietvaros autori izmanto Pasaules ekono-
miska foruma Globalas konkurétspéjas parskata aprékinato pasaules valstu tehno-
logiskas gatavibas (anglu val.: technological readiness) raditaju. Lai gan $is raditajs
pédgjo reizi tika aprékinats 2017. gada (Schwab, World Economic Forum 2017),
autori to uzskata par piemérotu $im pétijumam, jo, pat ja pasaules valstu tehnologiska
gataviba $aja laika ir mainijusies (visticamak, ka ta ir palielinajusies), tad tehnologiskas
gatavibas attieciba starp valstim diez vai tik loti mainijusies, lai izkroplotu kvantitativas
analizes datus, t.i., pieméram, ASV joprojam ir tehnologiski daudz attistitaka par
Latviju (un tiesi to autoriem ir nepiecieSams zinat, lai empiriski pieraditu $1 pétijjuma
hipotézi). Pasaules valstu tehnologiskas gatavibas raditajs ietver sadus struktarele-
mentus (Schwab, World Economic Forum 2017):

e jaunako tehnologiju pieejamiba (anglu val.: availability of latest technologies) —
ekspertu vidéji svérta atbilde uz jautajumu: cik lield méra jusu valsti ir pieejamas
jaunakas tehnologijas? (1 — pavisam nav pieejamas; 7 — liela méra pieejamas);
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e tehnologiju ievieSana uznémuma limeni (anglu val.: firm-level technology absorp-
tion) — ekspertu vidéji svérta atbilde uz jautajumu: vai uznémumi jusu valsti ievie$
jaunakas tehnologijas? (1 — pavisam neievies; 7 — liela méra ievies);

e arvalstu tiedas investicijas (ATI) un tehnologiju parnese (anglu val.: FDI un tech-
nology transfer) — ekspertu vidéji svérta atbilde uz jautajumu: cik liela méra ATI
veicina jauno tehnologiju parnesi jasu valsti? (1 — pavisam neveicina; 7 — liela
meéra veicina);

e interneta lietotaji (anglu val.: Internet users) — fizisko personu ipatsvars, kas lieto
internetus

e fiksetas platjoslas interneta abonentu skaits (anglu val.: fixed-broadband Internet
subscriptions) — fikséta platjoslas interneta abonentu skaits uz 100 iedzivotajiem;

e interneta joslas platums (anglu val.: Internet bandwidth) — starptautiskais interneta
joslas platums (kbit/s) uz vienu interneta lietotaju;

e mobilas platjoslas abonementi (anglu val.: mobile-broadband subscriptions) —
aktivo pieslégumu skaits pie mobilajiem platjoslas sakariem uz 100 iedzivotajiem.
Si pétijuma galvenie jédzieni ir “darbaspéka novecosanas” un “ekonomikas razi-

gums”. Te rodas divi metodiskie uzdevumi — $o jédzienu empiriska interpretacija un

starp tiem esoso célonsakaribu noteik§ana. Ekonomikas raziguma empiriskajai inter-
pretacijai autori pielieto to pétijumu pieredzi, kuros razigums makroekonomiskaja
liment tiek interpretéts empiriski un mérits ar iek§zemes kopprodukta (IKP) palidzibu,

t.i., produktu un pakalpojumu kopsumma, kas tika sarazoti gada laika uz vienu iedzi-

votaju (tadéjadi nemot véra starpibu starp teritorijam iedzivotaju skaita zina) viena

vai otra valsti vai regiona (Rice, Venables 2004a, 2004b; Cusolito, Maloney 2018).

Savukart darbaspéka novecosanas empiriskajai interpretacijai autori ka raditaju izman-

toja pensionésanas vecumu ($aja pétijuma — tikai viriesiem) (Trading Economics 2022),

kura paaugstinasana objektivi noved pie darbaspéka novecosanas.

Gados vecaku darbinieku noderigums ekonomikai tiks empiriski pieradits, ja auto-
riem izdosies identificet ne tikai korelativo paralélismu, bet gan ari célonsakaribu starp
pensioné$anas vecumu un IKP uz vienu iedzivotaju 63 pasaules valstis, kas veido §1
pétijuma objektu. Ta ka biezi vien ir grati pieradit tiesi célonsakaribu, pamatojoties
uz kvantitativajam korelacijam, tad var pienemt, ka korelacija norada uz célonsakaribu
(kas ir riskanti) (Keim 2020) vai nu méginat nodemonstrét célonsakaribu, pielietojot
datu analizes papildu kvantitativas metodes (ko dara ari §i pétijuma autori).

Autori uzsaka datu analizi ar korelacijas — gan pilnas, gan daléjas (anglu val.:
partial correlation) — aprékinu starp pensionésanas vecuma un IKP uz vienu iedzivotaju
raditajiem, turklat dalgjas korelacijas aprékina laika tiks blokeéti tris faktori, kas poten-
ciali nosaka gados vecaku darbinieku noderigumu ekonomikai: mazizglitibas attistibas
limenis, vidéjais paredzamais muza ilgums dzimsanas bridi un tehnologiska gataviba
pasaules valstis. Talak autori pielieto datu analizes papildu metodi — linearo regresiju
(anglu val.: linear regression) ar mainigo ieklausanas pakapenisko metodi (anglu val.:
stepwise method) un klasteranalizi (anglu val.: cluster analysis) — ar mérki identificét
tiesi célonsakaribu starp IKP uz vienu iedzivotaju un pensioné$ands vecumu, ka ari
starp IKP uz vienu iedzivotaju un tiem faktoriem-nosacijumiem, kas nosaka gados
vecaku darbinieku noderigumu ekonomikai.
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Nakamaja attéla autori shematiski izklastija $i pétijuma hipotézi (kas vél japierada)
par to, ka muasdienu pasaulé gados vecaku darbinieku noderigums ekonomikai tiek
determinéts ne tikai ar pasu gados vecaku darbinieku raksturlielumiem, bet ari ar
faktoriem, kas raksturo valsts attistibas limeni.

1. attéls
Gados vecaku darbinieku hipotetiskais noderigums ekonomikai,
kas tiek determinéts ar valsts attistibas limeni

Gados vecaku darbinieku noderigums ekonomikai

IKP uz vienu Pension&Sanas
iedzivotaju vecums
Miizizglitibas — — Tehnologiska
attistibas limenis Vidgjais paredzamais miiza gataviba
ilgums dzimsSanas bridi

Avots: autoru izveidots, pamatojoties uz zinatniskas literatiiras un empirisko datu analizi.

1. attéla shéma redzams, ka valsti noteikta pensioné$anas vecuma paaugstina-
Sana, kas objektivi palielina gados vacaku darbinieku ipatsvaru darbaspéka, hipotétiski
stimulé ekonomikas razigumu, ko méra ar IKP uz vienu iedzivotaju, tadéjadi pieradot
gados vecaku darbinieku noderigumu ekonomikai, bet tikai ar nosacijumu, ka $aja
valsti tiek sasniegts pietickami augsts muzizglitibas attistibas limenis, vidéjais maza
ilgums un tehnologiska gataviba. Pretéja gadijuma ar pensionésanas vecuma paaugsti-
nasanu vien nevar sasniegt augstu ekonomikas razigumu valsti ar zemu muzizglitibas
attistibas limeni, vidéjo paredzamo muza ilgumu dzimsanas bridi un tehnologisko
gatavibu. Citiem vardiem sakot, gados vecaku darbinieku noderigums ekonomikai
tiek determinéts ne tikai ar darbaspéka raksturojumu, bet gan ari ar valsts attistibas
limeni, kas [valsts] spéj (vai nespéj) efektivi izmantot gados vecaku darbinieku speci-
fisko cilvékkapitalu (Becker 1993).

Rezultati un diskusija

Saskana ar algoritmu, kas noradits $i pétijjuma metodologiskaja apraksta, autori
uzsaka analizét datus ar korelacijas aprékinu starp pensionésanas vecuma un IKP uz
vienu iedzivotaju raditajiem. Tiek aprékinata gan pilna, gan daléja korelacija, kas
ietver tris faktorus, kas potenciali nosaka gados vecaku darbinieku noderigumu
ekonomikai: muzizglitibas attistibas limenis, vidéjais paredzamais muaza ilgums dzim-
Sanas bridi un tehnologiska gataviba pasaules valstis. Lai salidzinatu efektu no mainigo
blokésanas, autori tos pasus mainigos ari ieklaus pilnaja korelacijas analizé. Naka-
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maja tabula redzami pilnas korelacijas analizes rezultati starp pieciem mainigajiem
(skat. 1. attélu), kas norada uz korelacijas paralélisma pakapi, bet ne uz célonsakaribu
starp tiem.

2. tabula
Pilna korelacija starp mainigajiem, kas ieklauti petijuma hipotezes
pieradijuma, Pirsona korelacijas koeficients, n = 63 valstis

Korelacija ar IKP uz vienu

.. PR o - Statistiskais nozimigums
Mainigie iedzivotaju (PPP*), tukst. gums,

ASV dolaru, 2020.g. p-vertiba
iadi, 202092001 0,397 0,001
Ig/iﬁi;z,gzlglzbla.sg .'élttlStlbaS limenis, 0,744 0,000
Tehnologiska gataviba, balles, 0.826%% 0,000

2017.g.

* Peéc pirktspéjas paritates.
** Korelacija (divpuséja) ir nozimiga ar 99% varbutibu.
Avots: aprékinaja autori ar SPSS programmas palidzibu, pamatojoties uz datu analizi no

Lanvin, Monteiro 2021; Trading Economics 2022; World Health Organization 2020;
Schwab, World Economic Forum 2017.

2. tabula sniegtie pilnas korelacijas analizes rezultati norada, ka pastav statistiski
nozimiga (p-vértiba < 0,05) korelacijas kopsakariba starp IKP uz vienu iedzivotaju
un visiem pargjiem pétijuma hipotézes pieradijuma ieklautajiem mainigajiem. Tacu
kopsakariba starp galvenajiem mainigajiem — pensionés$anas vecumu un IKP uz vienu
iedzivotaju — nav stipra. Savukart stipra korelacija ir novérota starp IKP uz vienu
iedzivotaju un visiem $i pétijuma metodologija sniegtajiem galvenajiem faktoriem,
kas potenciali nosaka gados vecaku darbinieku noderigumu ekonomikai, jo ipasi starp
IKP uz vienu iedzivotaju un valsts tehnologisko gatavibu.

Nakamaja tabula autori veic pilnas un dalgjas korelacijas analizes rezultatu salidzi-
najumu starp pensionésanas vecumu un IKP uz vienu iedzivotaju. Dalgjas korelacijas
analizes gaita norada korelacijas kopsakaribu starp pensioné$anas vecumu un IKP uz
vienu iedzivotaju, secigi blokéjot tadus mainigos ka muzizglitibas attistibas limenis,
vidéjais paredzamais muza ilgums virieSiem dzimsanas bridi un valsts tehnologiska
gataviba.
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3. tabula
Pilnas un dalgjas korelacijas analizes rezultatu salidzinajums
starp pensioné$anas vecumu un IKP uz vienu iedzivotaju,
Pirsona korelacijas koeficients, n = 63 valstis

Korelacija ar IKP uz vienu Do .
Statistiskais nozimigums,

Mainigie iedzivotaju (PPP*), tukst. vértib
ASV dolaru, 2020.g. p-vertiba
Pensionésanas vecums viriesiem, 0’397 w 0’001

gadi, 2020.g.-2021.g.
Dalgjas korelacijas analizes rezultati starp pensioné$anas vecumu viriesiem un IKP uz vienu
iedzivotaju (PPP), blokéjot $adu mainigo ietekmi:

Mauzizglitibas attistibas limenis,

balles, 2021. 0,256 0,044
Vidgjais paredzamais muza ilgums

virieSiem dzimsanas bridi, gadi, 0,063 0,625
2020.g.

Tehnologiska gataviba, balles,

2017.. -0,141 0,274

* Pec pirktspéjas paritates.
** Korelacija (divpuséja) ir nozimiga ar 99% varbutibu.
Avots: aprekinaja autori ar SPSS programmas palidzibu, pamatojoties uz datu analizi no

Lanvin, Monteiro 2021; Trading Economics 2022; World Health Organization 2020;
Schwab, World Economic Forum 2017.

3. tabula sniegtie daléjas korelacijas analizes rezultati norada, ka, secigi blokéjot
tadus mainigos ka muzizglitibas attistibas limenis, vidéjais paredzamais muza ilgums
virieSiem dzims$anas bridi un valsts tehnologiska gataviba, korelacijas kopsakariba
starp pensioné$anas vecumu un IKP uz vienu iedzivotaju samazinas (blokéjot muziz-
glitibas attistibas limena mainigo) vai vispar izzud (tadus mainigos ka vidéjais pare-
dzamais muza ilgums virieSiem dzimsanas bridi un valsts tehnologiska gataviba). Visti-
camak, ka tas ir reali iespéjams, jo ekonomikas razigumu makrolimeni nosaka mainigie,
kas tika blokéti daléjas korelacijas analizes gaita, nevis gados vecaku darbinieku ipat-
svara pieaugums darbaspéka sakara ar valsti paaugstinato pensioné$anas vecumu.
Regresijas analize palidzeés precizak noteikt un raksturot o identificéto célonsakaribu,
kur rezultativais mainigais ir ekonomikas razigums makrolimeni, ko méra, izmantojot
IKP uz vienu iedzivotaju, un potencialie faktori ir visi paréjie mainigie, kas ieklauti
pétijuma hipotézes pieradijuma.
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y =-54,1 + 15,4x, + 0,3x,, (1)

kur
y — IKP uz vienu iedzivotaju (PPP), tukst. ASV dolaru, 2020.g.
x, — tehnologiska gataviba, balles, 2017.g.
x, — muzizglitibas attistibas limenis, balles, 2021.g.
Izslégtie mainigie:
X, — pensionésanas vecums viriesiem, gadi, 2020.g.-2021.g.
x, — vidéjais paredzamais miiza ilgums virieSiem dzimsanas bridi, gadi, 2020.g.
Avots: aprékinaja autori ar SPSS programmas palidzibu, pamatojoties uz datu analizi no

Lanvin, Monteiro 2021; Trading Economics 2022; World Health Organization 2020;
Schwab, World Economic Forum 2017.

Regresijas analizes rezultati liecina, ka no visiem pétijuma hipotézes pieradijuma
ieklautajiem mainigajiem faktiskie ekonomikas raziguma pieauguma faktori ir valstu
tehnologiska gataviba un tajas eso$as muzizglitibas attistibas limenis, domingjot pirma-
jam faktoram. Tatad, valsts tehnologiska gataviba vienlaikus ar augstu muzizglitibas
attistibas limeni ir tie faktori-sekmétaji, kas musdienu pasaules valstis nodrosina pensio-
nésanas vecuma paaugstinajuma stimuléjoso ietekmi uz ekonomikas razigumu.

Autoru veiktas regresijas analizes rezultati par 63 pasaules valstim saskan ar socio-
logiska pétijuma rezultatiem par gados vecaku darbinieku ekonomisko potencialu,
kas tika veikts Latvija (Projektu un kvalitates vadiba 2014) — valsti, kas péc tehnolo-
giskas gatavibas ierindojas 37. vieta starp 137 pasaules valstim (Schwab, World Econo-
mic Forum 2017) un péc muzizglitibas attistibas limena — ta pati 37. vieta, tikai starp
134 pasaules valstim (Lanvin, Monteiro 2021). Latvijas pétnieki noskaidroja, ka
“galvenos iemeslus, kapéc, izraugoties darbiniekus savam uznémumam, darba devéji
neizveélétos gados vecakus darbiniekus, darba devéji mingjusi darba apstaklus (smags,
fiziski intensivs darbs), $is vecuma grupas darbinieku neelastigo domasanu, grutibas
pienemt parmainas un macities, ka ari veselibas stavokli un ar to saistitas zemakas
darba spéjas. Gados vecaku cilvéku inertumu savu zinasanu, prasmju un kvalifikacijas
paaugstinasana apstiprina ari pétijjuma dati par to, ka muazizglitibas pasakumus gados
vecaki cilveki izmanto gandriz uz pusi mazak, neka citu vecuma grupu parstavji”
(Projektu un kvalitates vadiba 2014: 68-69). Lidz ar to Latvijas pétijuma rezultati
apstiprina $i pétijuma hipotézi, ka masdienu pasaulé noteikt gados vecaku darbinieku
noderigumu ekonomikai var ne tikai, pamatojoties uz pasu gados vecaku darbinieku
raksturlielumiem, bet gan ari uz faktoriem, kas raksturo valsts attistibas limeni, —
galvenokart, uz tehnologisko gatavibu, kas Jauj maksimali samazinat nepieciesamibu
veikt iepriek§ minéto smago, fiziski intensivo darbu (Projektu un kvalitates vadiba
2014).

Lai iegutu pilnigakus un stabilakus empiriskas analizes rezultatus, autori papildus
veica klasteranalizi, sadalot pétijuma objekta ieklautas 63 pasaules valstis grupas-
klasteros péc visiem pétijuma hipotézes pieradijuma ieklautajiem mainigajiem.
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4. tabula
Pasaules valstu klasteru skaita noteiksana, nemot vera visus
pétijuma hipotézes pieradijuma ieklautos mainigos, hierarhiskas
klasteranalizes aglomeracijas tabulas fragments, n = 63 valstis

Apvienojamo klasteru Solis, kura klasteris _ .
. . .. . RN Nakamais
Solis numurlt Koeficients pirmo reizi paradas solis
1. klasteris 2. klasteris 1. klasteris 2. klasteris
1 2 3 0,080 0 0 8
14 19 0,098 0 0 4
3 35 51 0,138 0 0 21
60 S 28 8,196 59 57 62
61 1 12 8,667 55 53 62
62 1 5 14,948 61 60 0

Avots: aprékinaja autori ar SPSS programmas palidzibu, pamatojoties uz datu analizi no
Lanvin, Monteiro 2021; Trading Economics 2022; World Health Organization 2020;
Schwab, World Economic Forum 2017.

Ka redzams hierarhiskas klasteranalizes aglomeracijas tabulas datos 4. tabula,
pétijuma objekts, kas sastav no 63 pasaules valstim, sadalas divos klasteros: valstu
skaits (63) minuss solu skaits (61), péc kura koeficients strauji palielinas. Nakamaja
tabula noraditi abu klasteru salidzinajuma rezultati péc to mainigo vidéjiem lielumiem,
kas ieklauti pétijuma hipotézes pieradijuma.

5. tabula
Klasteru salidzinajums pec pétijuma hipotézes pieradijuma ieklautajiem
mainigajiem, t tests vidéjo lielumu salidzinasanai, n = 63 valstis

Mainigo videjie Klasteru vidéjo lielumu
Mainigie lielumi atskiribu statistiskais

1. klasteris 2. klasteris nozimigums, p-vertiba
IKP uz vienu iedzivotaju (PPP), takst.
ASV dolaru, 2020.g. 23,2 36,2 0,000
Pensionés$anas vecums virieSiem, gadi,
2020.g.-2021.g. 63,1 64,3 0,043
Mauzizglitibas attistibas limenis, balles no
0 lidz 100, 2021.g. 31,6 68,3 0,000
Virie$u vidéjais paredzamais muza ilgums
dzim$anas bridi, gadi, 2020.g. 72,8 79,5 0,000
Tehnologiska gataviba, balles no 1 lidz 7, 46 5.9 0,000

2017.g.

Avots: aprekinaja autori ar SPSS programmas palidzibu, pamatojoties uz datu analizi no
Lanvin, Monteiro 2021; Trading Economics 2022; World Health Organization 2020;
Schwab, World Economic Forum 2017.
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Pasaules valstis, kas piedalijas klasteranalizé, sadalijas divos ieprieks minétos klas-
teros:

1) Albanija, Alzirija, Arménija, AzerbaidZana, Bangladesa, Brazilija, Bulgarija, Cile,
Horvatija, Kipra, Igaunija, Gruzija, Griekija, Ungarija, Indija, Indonézija, Italija,
Kazahstana, Latvija, Lietuva, Malaizija, Meksika, Moldova, Mongolija, Polija,
Portugale, Rumanija, Krievija, Serbija, Slovakija, Slovénija, Dienvidafrika, Spanija,
Tadzikistana, Turcija, Ukraina, Vjetnama (37 valstis);

2) Australija, Austrija, Belgija, Kanada, Kina, Cehija, Danija, Somija, Francija, Vacija,
Islande, Irija, Izraéla, Japana, Koreja, Luksemburga, Malta, Niderlande,
Jaunzélande, Norvégija, Saada Arabija, Singapara, Zviedrija, Sveice, Lielbritanija,
ASV (26 valstis).

Klasteranalizes rezultati noradija uz diezgan skaidru pétijuma objekta iekluvuso

63 pasaules valstu sadaliSanu divos klasteros, no kuriem pirmaja visu pétamo raditaju

vidéjie lielumi ir zemaki salidzinajuma ar otro klasteri, un $i starpiba ir statistiski

nozimiga (skat. 5. tabulu). Tatad, pasaules valstis pirmaja klasteri atskiras no otra
klastera ar salidzinosi zemu IKP uz vienu iedzivotaju, pensionésanas vecumu virieSiem,
muzizglitibas attistibas limeni, vidéjo paredzamo muza ilgumu dzim$anas bridi un
tehnologisko gatavibu. Turklat pensioné$anas vecuma raditajs virieSiem ir vienigais
mainigais, kura vidéjo lielumu starpiba abos klasteros (63,1 gads pirmaja klasteri
pret 64,3 gadiem otraja klasteri, p-vértiba = 0,043 - skat. 5. tabulu) ir loti tuva
statistiskas nozimibas slieksnim (kad p-vértiba = 0,05), péc kura autoriem jau butu
jakonstaté, ka, neskatoties uz relativi lielajam un statistiski nozimigajam atskiribam
starp diviem valstu klasteriem péc tadiem raditajiem, ka IKP uz vienu iedzivotaju,
muzizglitibas attistibas limenis, vidéjais paredzamais muza ilgums dzimsanas bridi un
tehnologiska gataviba, pensionésanas vecums virieSiem $ajos divos klasteros statistiski
nozimigi neatskiras. Realitaté pasaules valstis atrodas loti tuvu tiesi tadai situacijai,
kura gados vecaku darbinieku ipatsvara pieaugums darbaspéka, palielinoties pensioné-

Sanas vecumam, notiek gandriz vienadi visas valstis, kas piedalas analize, bet taja

pasa laika zems ekonomikas razigums vérojams tikai pirma klastera valstis, t.i., valstis

ar salidzinosi zemu tehnologisko gatavibu un muzizglitibas attistibas limeni.

Secinajumi

Si pétijuma ietvaros autori, pamatojoties uz G. Bekera specifiska cilvekkapitala
konceptu un endogenas izaugsmes teoriju, kas balstas uz pasaules valstu tehnologiskas
attistibas lomu ekonomikas izaugsmé, méginaja pieradit gados vecako darbinieku
ipatsvara pieauguma darbaspéka (kas rodas palielinot pensioné$anas vecumu) stimulé-
joso ietekmi uz ekonomikas razigumu. Izmantojot vairakas datu analizes kvantitativas
metodes, autori pieradija hipotézi, ka muasdienu pasaules valstis gados vecaku darbinieku
noderigums ekonomikai tiek determinéts ne tikai ar pasu darbinieku raksturlielumiem,
bet gan ari ar faktoriem, kas raksturo valsts attistibas limeni, proti, tas tehnologisko
gatavibu ka domingjoso faktoru, ka ari muazizglitibas attistibas limeni valsti ka papildu
faktoru.
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Autori secinaja, ka pensionésanas vecuma paaugstinasana, nenemot véra ieprieks
minétos faktorus, kas raksturo valsts attistibas limeni tehnologiskaja un izglitibas
aspekta, nelauj efektivi izmantot gados vecaku darbinieku ekonomisko potencialu,
kaut gan, iespgjams, tas ir pietiekami spécigs stimuls iedzivotaju ekonomiskas uzvedibas
ilgtermina izmainam, un apzinai par investiciju noderigumu muzizglitiba — nevis
formalaja, bet gan realaja un iekséji motivéta apmaciba. Ka norada Latvija veiktais
sociologiskais pétijums par gados vecaku darbinieku ekonomisko potencialu, Latvijas
darba devéji pietiekami augstu noverté gados vecakus darbiniekus: “tikai niecigs skaits
darba devéju darbiniekus vecuma 50 un vairak gadu verte ka darbiniekus ar ne parak
augstu kvalifikaciju, vértibu ar zemam darbaspéjam un kvalifikaciju, gandriz puse
darba devéju tos raksturo ka nesliktus specialistus, kuri ir nepieciesami darba devéjam,
bet katrs ceturtais ka |oti labus un nepiecieSamus specialistus” (Projektu un kvalitates
vadiba, 2014: 69).

Tomeér, ka norada Daugavpils Universitates (Latvija) pétnieku ieprieksgjo pétijumu
rezultati par augstako izglitibu, pastav faktori, kas nosaka augstakas izglitibas iegul-
dijumu ekonomikas veiktspéja un inovacijas un kas lauj augsti kvalificétiem specia-
listiem parvérst savas zinasanas inovacijas un nacionalaja ienakuma, — pieméram,
augstakas izglitibas kvalitate un biznesa tehnologiskas attistibas limenis (Stankevics
etal. 2014). So uzsvaru (ko apstiprina vairaku pétijumu rezultati) uz valsts tehnologisko
attistibu kopa ar kvalitativu darbaspéku nepartrauktu apmacibu autori uzskata par
vissvarigako nosacijumu, kas nosaka gados vecaku darbinieku noderigumu musdienu
pasaules valstu ekonomikai.

Autori ir gatavi diskusijam ar Latvijas pétniekiem, kas péta gados vecaku darbi-
nieku ekonomisko potencialu un secina, ka, “lai gados vecaku cilveku ekonomiskais
potencials tiktu realizéts un pilnveidots, ir nepiecieSami specifiski pasakumi nodar-
binatibas, apmacibu un muzizglitibas jomas, kuri meérkeéti tiesi $i vecuma cilveku grupai,
ka ari atbalsts darba devéjiem” (Projektu un kvalitates vadiba 2014: 70). Kaut gan,
pamatojoties uz sava empiriska pétijuma rezultatiem, autori piekrit mazizglitibas
nozimei gados vecaku darbinieku ekonomiska potenciala efektivakai izmanto$anai,
tomeér vini uzskata, ka bez atbilsto$as biznesa tehnologiskas attistibas valsti, mazizgli-
tibas process parvérsas par formalu darbibu tikai keksitim.
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Si pétijuma mérkis ir analizét nevienlidzigas bagatibu sadales trajektorijas 21. gadsimta
sakuma Rietumu civilizacija. T. Piketi pienéma, ka tie$i musdienas atkal sak pieaugt bagatibu
koncentracija (ka tas jau noticis 18.-19. gadsimta). Par sava pétijuma priekSmetu autori izvelé-
jusies piecas Rietumu civilizacijas dalas — virziena no rietumiem uz austrumiem: ASV, Rietum-
eiropu, Latviju, Ukrainu, Krieviju. Nevienlidzigas bagatibu sadales mériSanai un salidzinasanai
autori izmantoja statistiskas deciles: augstakos 10% (ieskaitot augstako 1%), vidéjos 40% un
zemakos 50% iedzivotaju. Par diahroniskas analizes laika ierobeZojumu izvélets 19935. gads
un 2021. gads. Ka empirisko datu avots izmantota Pasaules nevienlidzibas datubaze. Pétijuma
rezultati liecina, ka nevienlidziga bagatibu sadale masdienu Rietumu civilizacijas dazadas dalas
izpauzas dazada pakapé un atskirigi virzitas trajektorijas: no straujas koncentracijas lidz dekon-
centracijai. To nacionalo bagatibu ipatsvars, kas koncentréjies pasu bagatako 1% ASV iedzi-
votaju rokas, pédéjo 26 gadu laika pieaudzis no 28 % lidz 35 %, savukart pasiem bagatakajiem
1% Krievijas iedzivotajiem piederos$as nacionalas bagatibas pieauga no 21% lidz 48 %. T. Piketi
uzskata, ka $ada situacija, ipasi Krievija, faktiski vértéjama ka socialas revolucijas prieksvést-
nesis. Bagatibu koncentracijas zina Latvija un Ukraina zinama méra vértéjamas ka Rietumeiropas
un ASV / Krievijas situacijas starpvariants, savukart péc nacionalo bagatibu vidéja raditaja uz
vienu pieaugu$o Latvija un Ukraina ir daudz tuvak Krievijai, neka ASV un Rietumeiropai. ASV
un Krievija ir spilgts piemérs ievérojamam nevienlidzigas bagatibu sadales pieaugumam un loti
izteiktai bagatibu koncentracijai, lai ari nacionalo bagatibu vidgjais raditajs uz vienu pieauguso
ASV ir 4-5 reizes augstaks, neka Krievija. ASV un Rietumeiropai ir lidzigs nacionalo bagatibu
vidéjais raditajs uz vienu pieauguso, tacu tas loti atskiras bagatibu koncentracijas zina. Savukart
Krievija atskiras no Rietumeiropas gan péc nacionalo bagatibu vidéja raditaja uz vienu pieau-
guso (Krievija tas ir vairakas reizes zemaks), gan péc bagatibu koncentracijas (Krievija tas ir
vairakas reizes augstaks). Turklat ASV, Rietumeiropa un Krievija savstarpéji atskiras péc
G. Hofstedes kultaras dimensiju raditajiem (un ari religijas zina). Autori apSauba vienotas
Rietumu civilizacijas pastavésanu 21. gadsimta sakuma un uzskata, ka ta ir saskelta “sakotngja
kodola” (Eiropas civilizacija) un divos pastavigi un daudzveidigi konfliktéjosos “periférajos
sparnos” (Amerikas civilizacija un krievu civilizacija). Si pétijuma novitati veido ekonomiskas
analizes pielietoSana musdienu Rietumu civilizacijas struktaras dzilakai un sistémiskai izpratnei —
pamatojoties ne vien uz sisttmveidojosam religiskajam, kulttras, vértibu atskiribam, bet ari
uz ekonomiskajam ipatnibam.

Atslégvardi: nevienlidziga bagatibu sadale, bagatibu koncentracija, statistiskas deciles,
diahroniska analize, Rietumu civilizacija.
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Trends of wealth inequality at the beginning of the 21* century

This study is aimed to analyze trends in wealth inequality in the modern Western civilization
in the beginning of the 21st century. Piketty puts forward the assumption that wealth concen-
tration began to increase again (as it was already in the 18th—19th centuries). As the research
object, the authors chose five parts of Western civilization — from West to East: USA, Western
Europe, Latvia, Ukraine, Russia. As a tool for measuring and comparing wealth inequality,
the authors used statistical deciles: the top 10% (including the top 1%), the middle 40% and
the bottom 50% of the population. 1995 and 2021 were time points for diachronic analysis.
The source of empirical information was the data of the World Inequality Database. The study
results showed that in different parts of the modern Western civilization, wealth inequality has
different level and trends of changes: from rapid concentrating to deconcentrating. Wealth
concentration in the hands of top 1% of Americans has increased over the past 26 years from
28% to 35%, of Russians — from 21% to 48 %. According to Piketty, this situation, especially
in Russia, is actually a harbinger of a social revolution. Latvia and Ukraine, in terms of wealth
concentration, represent an intermediate option between Western Europe and the USA / Russia.
In terms of average per adult national wealth, they are much closer to Russia than to the USA
and Western Europe. The USA and Russia are vivid examples of significantly increasing wealth
inequality and very strong wealth concentration, although average per adult national wealth
in the USA is 4-5 times higher than in Russia. The USA and Western Europe are similar only
in terms of average per adult national wealth, but they differ quite strongly in terms of wealth
concentration. In turn, Russia differs from Western Europe both in terms of average per adult
national wealth (in Russia it is several times lower) and in wealth concentration (in Russia it is
many times higher). At the same time, the USA, and Western Europe, and Russia are different
in cultural dimensions by Hofstede (and in religion too). The authors question the existence of
a single Western civilization in the 21st century and see it as split into an “original core”
(European civilization) and two “peripheral wings” constantly conflicting in various forms
(American civilization and Russian civilization). The novelty of this study is the use by the
authors of economic analysis for a deeper and systemic understanding of the structure of the
modern Western civilization — based not only on system-forming religious, cultural, value
differences, but also on economic ones.

Keywords: wealth inequality, wealth concentration, revolutionary situation, statistical
deciles, diachronic analysis, Western civilization.

TpaekTopuu UMyIIeCTBEHHOTO HepaBeHcTBA B Havate XXI Beka

Llepio MTaHHOTO UCCIeNOBAHMS SIBJISIETCS aHAIN3 TPAEKTOPUI MMYIIIECTBEHHOTO HEpaBeH-
CTBa B COBpeMeHHOU 3ananHoi nusmwin3aiuu B Hadane XXI Beka. T. [TukeTTn BBIABUHYIT TIpeI-
TTOJIOXKEHUE O TOM, UYTO KOHIIEHTpaIMs G0raTCTBA BHOBB CTaJjla BO3pAacTaTh (KaK 3TO OBUIO yXke B
XVIIT-XIX Bekax). B kauecTBe 00beKTa MCCIeIOBAHUS aBTOPHI BEIOPAIIU MTSITh TEPPUTOPUIA 3a-
MagHoM nMBWIM3aMU — ¢ 3amana Ha Boctok: CILIA, 3amagayio EBpomy, JlatBuio, Ykpauny,
Poccuto. MHcTpyMeHTaMu U3MEPEeHUST M CPaBHEHUST UMYIIIECTBEHHOTO HEPABEHCTBA SIBJISTIOTCS
cratuctudeckue netau: Bepxaue 10% (Bkmouast Bepxuuii 1%), cpenunnbie 40% v HUXHME
50% wnacenenusi. 1995 u 2021 roasl BIOpaHbI B KaueCTBE KpaifHUX BPEMEHHBIX TOUYEK JIJISI IhaX-
poHHOTO aHanu3a. MicTouHMKOM ammupuieckoil nHdopmaruu nocayxwia Becemuphas 6aza
TTAaHHBIX TI0 HEPaBEHCTBY. Pe3yibTaThl rccaeoBaHMsI TOKA3alu, YTO B PA3HBIX YACTSIX COBPEMEH -
HOM 3aItagHoN IMBWIN3AIIMY UMYIIIECTBEHHOE HEPABEHCTBO MMEET Pa3HbIi YPOBEHb, a TPaeK-
TOPUM UMYIIIECTBEHHOTO HEPABEHCTBA Pa3HOHATIPABIIEHHBI: OT CTPEMUTEbHON KOHIIEHTPAIUN
GoraTcTBa /1o ero JieKoHieHTpauuu. KoHiieHTpaliust 6oratctsa B pykax 1% caMbIx obecrieueH-
HBIX aMepUKaHIIEB BHIpOCIIa 3a rocieanue 26 et ¢ 28% no 35%, poccusit — ¢ 21% no 48%. Tlo
mHeHuto T. [TukerTu, Takas cutyauusi, ocooeHHo B Poccuu, paktruuecku siBisieTcs penBecT-
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HUKOM COLIMAJIbHOI peBositolinu. JIaTBUsl U YKparHa ¢ TOYKU 3peHUs] KOHLIEHTpaluu oorar-
CTBa MPEICTABIISIIOT COOOI HEKM T TIPOMEXKYTOUHBIT BapruaHT Mexxny 3ananHoii Esporoii u CILIA /
Poccueii. [1o cpenHeMy ypoBHIO HALIMOHAJIBHOTO OOTaTCTBA Ha OJHOrO B3pocioro JlatBus u
Yxpanna ropasno 6mke Kk Poccun, uem Kk CLLIA u 3anagnoii EBporte. CIIA u Poccust siBnstiotcst
SIPKUMU NIPUMEpPaMU 3HAYUTEJIbHOTO POCTA UMYILIECTBEHHOIO HEPABEHCTBA U OYEHb CUJIbHOM
KOHLIEHTpal1u O0raTcTBa, XOTs CPEIHUI YPOBEHb HALIMOHAIIbHOTO OOTaTCTBA HA OTHOTO B3pOC-
qoro B CLLA B 4—5 pa3 Boiiie, ueM B Poccun. CIIA u 3anmagnas EBporna cXoqHBI TOJIBKO TIO
CpenHeMy YPOBHIO HALIMOHAJIBHOTO OOraTcTBa Ha OIHOTO B3POCJIOro, HO JOCTaTOYHO CUJIbHO
pasnuyaloTcs 1Mo KOHIeHTpaluu 6oratctBa. B cBoto ouepens, Poccust ommmuaeTcs ot 3anamHoi
EBpor1bl Kak 1Mo cpeqHeMy ypOBHIO HAIIMOHATTLHOTO 60OTaTCTBA Ha OHOTO B3pocioro (B Poccun
OH B pa3bl HUXKeE), TaK U 110 KOHIIeHTpaluu 6oratcTa (B Poccun oHa B pa3sl Boile). [1pu aTom
u CLUA, n 3amagnast EBpora, u Poccus paznmyaiorcst Mexmy co0oi 1o KyJIBTypHBIM U3Mepe-
HusMm [ Xodcerene (4 mo penuruu Toxe). ABTOPbI CTABST MO/l COMHEHUE cyliecTBoBaHUe B X XI
BEKE €IMHON 3aMaqHON LIMBUIMU3ALUU U BUIUT €€ PACKOJIOTOM Ha «MCXOAHOE SIAPO» (€BpOMeiic-
KYI0 IIMBWIM3ALIMIO) U [1Ba TOCTOSIHHO KOHMIUKTYIOLIKUX B pa3HbIX (popMax «nepudepuitHbIx
KpbLIa» (AMEPUKAHCKYIO U PYCCKYIO IMBWIN3alMK). HOBU3HY TaHHOTO UCCIe0BAHUS COCTaB-
JISIeT UCTI0JIb30BaHKE aBTOPaMU SKOHOMUYECKOTO aHaIn3a sl 0oJiee TIIyOOKOTO U KOMILIEKC-
HOTO MOHUMAaHUS CTPYKTYPbl COBPEMEHHOM 3aragHOi HIUBUWIN3AlMY — HA OCHOBAaHUU HE TOJIbKO
CUCTEMOOOPA3YIOLUX PETUTUO3HBIX, KYJIBTYPHBIX, LIECHHOCTHBIX Pa3JIUYUii, HO U 5KOHOMUYEC-
KHUX TOXE.

KiroueBbie ci10Ba: uMyl1eCTBEHHOE HEPABEHCTBO, KOHLIEHTPALIMsl OOraTCTBa, CTATUCTUYEC-
KUe NEeLWIN, TMaXpPOHHbIN aHAN3, 3aMaHasl IMBWIN3ALIMS.

Ievads

Masdienu Rietumu civilizacija pastavosas ekonomiskas nevienlidzibas sistemiskas
un ilgtermina izpétes aktualitati nosaka T. Piketi (T. Piketty) formuléta nepiecieSamiba
nevienlidzibas pétijumos noskirt divus pilnigi atskirigus tas veidus: ienakumu nevien-
lidzibu (anglu val.: income inequality) un nevienlidzigu bagatibu sadali (anglu val.:
wealth inequality). Otrais no minétajiem ekonomiskas nevienlidzibas veidiem — nevien-
lidziga bagatibu sadale — visos laikos un visas kopienas ir bijis lielaks. Tomer T. Piketi
pienéma, ka tiesi musdienas atkal sak pieaugt bagatibu koncentracija (ka tas jau noticis
18.-19. gadsimta) (Piketty 2014). Pétijuma par to, ka astonas augsti attistitajas ekono-
mikas ilgtermina (1700.g.-2010.g.) mainijies kopgjais bagatibu un ienakumu samers
(anglu val.: wealth-to-income ratio), T. Piketi un G. Zukmens (G. Zucman) secina,
ka “kapitals ir atgriezies” (anglu val.: capital is back) (Piketty, Zucman 2014).

Si pétijuma mérkis ir analizét nevienlidzigas bagatibu sadales trajektorijas 21.
gadsimta sakuma Rietumu (Ankerl 2000) civilizacija. Par izpétes priekSmetu autori
izvel&jusies piecas Rietumu civilizacijas dalas — virziena no rietumiem uz austrumiem:
ASV, Rietumeiropu, Latviju, Ukrainu, Krieviju. Si pétijuma vajadzibam Krievija tiek
pieskaitita Rietumu civilizacijai, tacu tikai makrocivilizacijas limeni. Autori izvirza
$adu hipotézi: musdienu Rietumu civilizacija notieko$as izmainas nevienlidzigas baga-
tibu sadales zina nav viendabigas un nav vienadi vérstas, un ne visas Rietumu civiliza-
cijas dalas vérojama “kapitala atgrieSsanas”. Tads musdienu Rietumu civilizacija véro-
jamo nevienlidzigas bagatibu sadales izmainu neviendabigums liecina par butiskam
ekonomiskajam atskiribam (papildus politiskajam, kultaras un citam atskiribam (Hun-
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tington 1993, 1996; Haynes 2021; Reeskens 2022)) pasa Rietumu civilizacija, kas
iedalama Rietumos (ASV un liela dala Eiropas Savienibas) un Austrumos (slavu / pa-
reizticigo civilizacija (Huntington 1993, 1996) jeb Eiropas austrumu dala (Bova 2003).

Nevienlidzigas bagatibu sadales mériSanai un salidzinasanai autori izvélgjusies
statistiskas deciles: augstakos 10% (ieskaitot augstako 1%), vidéjos 40% un zemakos
50% analizéto valstu iedzivotaju. Par diahroniskas analizes laika ierobezojumu izvéléts
1995. gads un 2021. gads. Ka empirisko datu avots izmantota Pasaules nevienlidzibas
datubaze (anglu val.: World Inequality Database) (Paris School of Economics 2022).
Saja pétijuma autori analizé nevienlidzigas bagatibu sadales dinamiku pédéjo 26 gadu
laika. Koncentracijas un izkliedésanas speku ietekmeé (Fujita, Thisse 2002; Kim 2008;
Galle et al. 2017) $aja procesa dazadas masdienu Rietumu civilizacijas dalas notiek
bagatibu koncentracija (vai dekoncentracija) atkariba no ta, kurs speks — koncentracijas
vai izkliedésanas — dominé (Selivanova-Fjodorova 2020). Saskana ar T. Piketi piené-
mumu, “kapitala koncentracija 21 gadsimta sakuma atkal sakusi pieaugt” (Piketty
2014: 335). Tiesi §1 pienémuma empiriska parbaude Rietumu makrocivilizacijas piecu
dalu pieméra veido $i pétijuma galveno zinatniski praktisko uzdevumu.

Literaturas analize

Masdienu pasaulé ekonomiska nevienlidziba tas daudzveidigajas izpausmés —
gan ienakumu nevienlidzibas, gan nevienlidzigas bagatibu sadales aspekta — ir viena
no galvenajam pétnieciskajam témam ka akadémiskaja (Kim 2008; Piketty 2014;
Piketty, Zucman 2014; Bourguignon 2015; Hung 2021; Flaherty, Rogowski 2021 un
daudzi citi), ta ari daudz plasakaja médiju telpa. Ka pieméru var minét 2011. gada
uzsakto Politisko pétijumu institata (anglu val.: Institute for Policy Studies) (Vasing-
tona, ASV) projektu Inequality.org, kura tiek apkopotas ar nevienlidzibas jautajumiem
saistitas zinu un mediju rakstu publikacijas gandriz divdesmit gadu garuma. Projekta
mérkis ir sniegt informaciju un atzinas daudzveidigajai lasitaju kopienai, ko veido
gan macibspéeki un zurnalisti, gan aktivisti un politikas veidotaji (Institute for Policy
Studies 2022).

Galvenais globalu un regionalu ekonomiskas nevienlidzibas pétijumu informacijas
avots ir Pasaules nevienlidzibas datubaze (anglu val.: World Inequality Database,
WID), saukta ari WID.world —ta ir brivas piekluves datubaze (anglu val.: open source
database), kas veido dalu no starptautiska sadarbibas projekta, kura piedalas vairak
neka simts pétnieku piecos kontinentos (Paris School of Economics 2022). Izmantojot
WID datus, Parizes Ekonomikas skolas (anglu val.: Paris School of Economics) Pasaules
nevienlidzibas laboratorija (anglu val.: World Inequality Lab) sagatavo Pasaules nevien-
lidzibas parskatu (anglu val.: World Inequality Report), kura tiek izteiktas globalas
ienakumu nevienlidzibas un nevienlidzigas bagatibu sadales prognozes (World Inequ-
ality Lab 2021).

Tadéjadi, musdienu pasaulé pastavosas ekonomiskas nevienlidzibas izpéte ir diezgan
institucionalizéta. Proti, ar to nodarbojas pétnieciskas organizacijas, kas specializéjas
tiesi $aja téma (pieméram, Politisko pétijumu institats (Vasingtona, ASV), as Pasaules
nevienlidzibas laboratorija (Parize, Francija) un daudzas citas), notiek starptautiskas
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konferences (Pirma WID.world konference notika Parizes Ekonomikas skola
2017. gada), tiek publicétas ekonomiskas nevienlidzibas datubazes (papildus Pasaules
nevienlidzibas datubazei (WID) pastav tematiski sauraka Pasaules ienakumu nevien-
lidzibas datubaze (anglu val.: World Income Inequality Database, WIID), kura pie-
ejama informacija par ienakumu nevienlidzibu attistitajas, attistibas un parejas valstis
(United Nations University World Institute for Development (UNU-WIDER) 2022)),
ka ari starptautiski citéjami zinatniskie Zurnali un gramatu sérijas (pieméram, Journal
of Economic Inequality, Research on Economic Inequality un citi).

Gan ienakumu nevienlidziba, gan nevienlidziga bagatibu sadale pasaulé pieaug
jau vairakus gadu desmitus (Flaherty, Rogowski 2021). Dazas valstis ir samazinajusas
arkartiga nabadziba dzivojosu cilvéku skaitu, tacu ekonomiska nevienlidziba turpina
pieaugt, jo loti bagatie uzkraj nepieredzétu resursu apjomu (Bakvis 2018; World Inequ-
ality Lab 2021). Lai gan pastav vienota izpratne par globalajam ekonomiskas nevien-
lidzibas pieauguma tendencém, tomér starptautiskaja zinatniskaja kopiena tiek izteikti
konceptuali atskirigi pienémumi — galvenokart par to, kurai ekonomiskas uzvedibas
tendencei masdienu Rietumu civilizacija ir lielaka nozime un lielakas perspektivas:
tieksmei péc mantotajam kapitalam vai dzinai péc lieliem darba ienakumiem.

T. Piketi uzskata, ka “ikvienai 20. gadsimta dzivojo$ai paaudzei bija savas ipasas
attiecibas ar uzkrajumiem un kapitalu. Ta dévétas bérnu buma paaudzes parstavjiem
(dzimusi péc Otra pasaules kara — autoru piezime) visu nacas sasniegt pasiem — tapat
ka 20. gadsimta sakuma un starpkaru perioda dzimusajiem un divus karus piedzivo-
jusajiem; gadsimta pédéja tresdala dzimusie saskaras ar mantota kapitala pieaugoso
nozimi un $ada zina lidzinas 19. un 21. gadsimta paaudzém” (Piketty 2014: 405).
Masdienu zinatniskaja literataira biezi sastopama $im apgalvojumam pretéja téze par
to, ka jaunas informativi radosas ekonomikas veidosanas sekmé to, ka talantigakie
var vairakkartéji paaugstinat savu darba razigumu un tadéjadi nodrosinat savu socialo
augSupeju neatkarigi no ta, vai vinu vecaki pieder elitei un vai no tiem iespéjams
mantot ipasumu un finansu kapitalu (Howkins 2001; Florida 2002a, 2002b, 2006;
Kerimoglu, Karahasan 2012; Business School for the World (INSEAD) et al. 2019).
21. gadsimta sakuma radosums un talants atskiriba no materialajiem aktiviem tika
uzskatits par produktivako kapitala formu (talanta kapitals — Tao et al. 2017) un par
parejas mehanismu no “vecas” ekonomikas “jaunaja” (Dubina et al. 2019). Lai gan
ta dévetas talanta ekonomikas (anglu val.: talent economy) kritiki runa par to, ka
pédgjas divas desmitgadés kluvis arvien skaidraks, ka liela dala talantu nodarbojas
nevis ar jaunas vértibas radiSanu, bet ar to pardosanu (Martin 2014), tomér ari vini
atzist, ka visstraujak augosa grupa Forbes 400 saraksta ir tiesi riska ieguldijumu fondu
parvalditaji (Martin 2014), nevis So fondu dalibnieki-investori. T. Piketi uzskata, ka
talanta ideju “biezi izmanto, lai attaisnotu arkartéjo nevienlidzibu un aizstavétu
veiksmigos, taCu ta nenem véra zaudétajus un necensas noskaidrot, vai $is loti értais
princips tiesam izskaidro novérotas parmainas” (Piketty 2014: 99).

Veértéjot musdienu Rietumu civilizacija pastavosas nevienlidzigas bagatibu sadales
tendences vésturiska skatijuma, péc T. Piketi domam, jasecina, ka bagatibu koncen-
tracija visas Eiropas valstis 20. gadsimta sakuma bija nedaudz izteiktaka, neka sodien
(Piketty 2014). 20. gadsimta noteicoSais fenomens Rietumu civilizacija pastavosas
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ekonomiskas nevienlidzibas joma bija divu pasaules karu rezultata (no 1914. gada
lidz 1945. gadam) notikusi nevienlidzibas kompresija (vispirms jau t.s. “rantjé krahs” —
Piketty 2014) un tam sekojusi relativa stabilitate, kas determinéja rantjé poziciju
atjaunos$anos socialaja stratifikacija un mantota kapitala nozimes pieaugumu
21. gadsimta: “kapitals ir atgriezies” (Piketty, Zucman 2014).

T. Piketi uzskata, ka musdienas eksisté “divas pasaules”: hiperipasuma sabiedriba
(jeb “rantjé sabiedriba”) ar izteiktu bagatibu koncentraciju un hipermeritokratiska
sabiedriba (jeb “augstaka limena vaditaju sabiedriba”) ar izteiktu ienakumu koncen-
traciju. Turklat realitaté abi sie procesi var noritét paraléli viena un taja pasa sabiedriba,
nosakot tas socialo ainavu (Piketty 2014). Tadejadi 21. gadsimta Sie procesi — bagatibu
koncentracija un ienakumu koncentracija — var viens otru papildinat, nevis nomainit,
kas var izraisit tadas jaunas pasaules veidoSanos, kur nevienlidziba bus vél lielaka,
neka iepriekséjas divas (Piketty 2014). T. Piketi pielauj, ka nevienlidzibas “dabiska”
struktiira drizak varétu veicinat rantjé dominanci par augstaka limena vaditajiem.
“Kad ekonomiskas izaugsmes temps ir neliels un to ievérojami parsniedz kapitala
rentabilitate, bagatibu koncentracija — vismaz ticamakajos dinamiskajos modelos —
praktiski neizbégami tiecas sasniegt tadu limeni, kur lieli ienakumi no mantota kapitala
butiski dominé par lieliem darba ienakumiem” (Piketty 2014: 409).

Sakot ar 20. gadsimta 70. gadiem, ekonomiska nevienlidziba bagatajas valstis
strauji pieauga —ipasi ASV, kur 2000.g.-2010.g. ienakumu koncentracija atkal sasniedza
1910.g.-1920.g. rekordaugstos raditajus un pat tos nedaudz parsniedza (Piketty 2014).
Saskana ar Politisko pétijumu institata zinojumu “Billionaire Bonanza 20177, tris
bagatakajiem cilvekiem ASV: B. Geitsam (B. Gates), Dz. Bezosam (]. Bezos) un V. Bafe-
tam (W. Buffett), tagad pieder vairak bagatibu, neka visiem amerikanu sabiedribas
zemakajiem 50% (160 miljoniem cilvéku jeb 63 miljoniem majsaimniecibu) kopa
(Institute for Policy Studies 2017). Interesanti, ka Krievija, kuru diez vai var nosaukt
par bagatu valsti (vismaz 2021. gada Krievijas nacionalo bagatibu vidéjais raditajs uz
vienu pieauguso bija gandriz 4 reizes mazaks, neka ASV (Paris School of Economics
2022)), bagatibu koncentracija tiek aprakstita lidzigi ka ASV: “Krievija ir viena no
pasaules liderém gan pasreizéjo ienakumu, gan sabiedribas augséjo slanu rokas kon-
centréto bagatibu uzkrasanas zina, ipasi runajot par 1% vai pat mazakam elites apaks-
grupam” (Novokmet et al. 2017; Alvaredo et al. 2018; Mareeva, Slobodenyuk 2018;
Mareeva 2021).

Si ekstréma nevienlidziba — bagatibu un ienakumu koncentracija |oti plana elites
slani - liek apSaubit masu izpratni par liberalas starptautiskas kartibas noteiktas sadales
iznakumu. Globalizacija rada zaudéumus un niecigus ieguvumus daudz lielakam
cilvéku skaitam, neka pienemts uzskatit saskana ar tradicionalajiem ekonomiskajiem
modeliem (Flaherty, Rogowski 2021). Kops 20. gadsimta 80. gadiem globalizacija ir
samazinajusi nevienlidzibu starp valstim un vairuma valstu palielinajusi nevienlidzibu
valsts ieksiene. S1 globalas ienakumu sadales principu maina ir sekméjusi jaunus geopo-
litiskus konfliktus (Hung, Ho-Fung 2021). Aizvadita gadsimta laika notikusie centieni
mazinat nevienlidzibu ir bijusi zinama méra haotiski, izradijusies karu un to radito
ekonomisko un politisko satricinajumu sekas, nevis pakapeniskas, saskanotas un vien-
mérigas evolucijas instruments (Piketty 2014). Nav neka parsteidzosa taja, ka laika
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no 1914. gada lidz 1945. gadam kapitala, ipasi privata kapitala, pieredzétie satrici-
najumi izraisija augstakas deciles (un vél lielaka meéra augstakas procentiles) bagatibu
dalas samazinasanos un tas rezultata — ari pie ievérojamas ienakumu nevienlidzibas
kompresijas. Saja sakara var pat pienemt, ka, sasniedzot noteiktu bagatibu koncen-
tracijas kritisko limeni, neizbégami notiek liela méroga geopolitiskie konflikti, kuru
meérkis ir “pasaules kartibas parveide” (atsaucoties uz S. Hantigntona (S. Huntington)
slaveno fundamentalo darbu “Civilizaciju sadursme: pasaules kartibas parveide” (anglu
val.: The Clash of Civilizations and the Remaking of World) (Huntington 1996)). Un,
lai gan autori atzist $ada piepémuma neviennozimigumu, tomér karu ietekme uz nevien-
lidzigu bagatibu sadali ir pietiekami acimredzama: “1914.g.-1945.g. rantjé krahs ir
neparprotama vésturiska procesa dala” (Piketty 2014: 276).

Autori pienem, ka Rietumu civilizacija, kuras kodols ir Ziemelamerika un Eiropa,
patlaban ir iesaistijusies tiesi sada kartéja liela méroga geopolitiskaja konflikta, kas
turpina to Skelt Rietumos un Austrumos. Nemot véra ieprieks teksta izanalizétas zinat-
niskas publikacijas par arkartigi augsto bagatibu koncentraciju ASV un Krievija, var
pienemt, ka §is divas masdienu Rietumu civilizacijas dalas ir lidzigi ekonomiskas strati-
fikacijas zina, tomér konceptuali atskiras ideologiska un vértibu aspekta (Reeskens
2022). Péc V. Inozemceva (B. Hnozemyes) domam, ko vins izteicis sava fundamentalaja
darba “Packosomas yusuauzayus: Hasuvecmayrousue npeonocuiaiu u 603ModicHble NOCAe0-
cmeus nocmakonomuueckol pesomoyuu” (Inozemtsev 1999) (anglu val.: One World
Divided. Existing Causes and Possible Results of the Coming Post-Economic Revo-
lution (Inozemtsev 2001) — originalaja izdevuma krievu valoda nosaukuma izmantots
vards “civilizacija”, nevis “pasaule”), tiesi tagad vairak neka jelkad ieprieks klust
neparprotami skaidrs, ka cilvéku ieksgjie dzinuli un individualie neekonomiskie mérki
atSkiras daudz lielaka méra, neka tie ekonomiskie stimuli un centieni, kas vinus ieprieks
apvienoja (Inozemtsev 1999).

Runajot par Krieviju, par spiti zinatniskaja literatara visparpienemtajam Krievijas
un Rietumu (Eiropas) pretstatijumam (Danilevskij 1869 [2004]; Dugin 1997; Tsygankov
2006; Reeskens 2022) Krievija tomér pieder Rietumu civilizacijai kaut vai tikai tapéc,
ka — izmantojot pieradijumu “no pretéja” — nav citas masdienu civilizacijas (Kinas,
arabu, musulmanu, Indijas — Ankerl 2000), kam Krieviju varétu pieskaitit.

Ja Krieviju neieklauj Rietumu civilizacija, tad atliek lidzigi S. Hantingtonam un
citiem pétniekiem vai nu pieskaitit to slavu / pareizticigo civilizacijai (Huntington
1993, 1996), kas veido Eiropas austrumu flangu (Bova 2003), vai ari runat par atse-
visku krievu civilizaciju (Huntington 1993, 1996; Dugin 1997; Reeskens 2022). “Krie-
vijas tauta ka no daudzam citam tautam atskirigs vienums ir veidojies ka unikalas
civilizacijas iemiesojums, kam ir visas originala un cilvéces vésturé pasvértiga fenomena
atskiribas iezimes. Krievijas tauta ne vien veidoja valstiska veidojuma etnisko pamatu,
bet izteica no citam tautam atskirigu ipatnas civilizacijas ideju” (Dugin 1997: 191).
Autori uzskata, ka nevienlidzigas bagatibu sadales trajektoriju empiriska izpéte Rie-
tumu makrocivilizaciju parstavosu piecu teritoriju pieméra sekmés ne vien musdienu
ekonomiskas nevienlidzibas attistibas tendencu izpratni, bet ari Rietumu civilizacijas
ieksiené notiekoso procesu izpratni.
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Konceptualais ietvars un petijuma metodologija

Sava pétijuma autori konceptuali balstas “divu pasaulu” paradigma — gan ekono-
mika, gan kultara. Péc S. Hantingtona domam, pat miera laikos saglabajas centieni
domat “divu pasaulu” paradigma (Huntington 1993, 1996). Ka liecina zinatniskas
literattras analize, “divu pasaulu” (rantjé pasaule un augstaka limena vaditaju pasaule)
principu sava ekonomiskas nevienlidzibas analizé izmanto T. Piketi; “divu pasaulu”
(Rietumi un Austrumi) jédziens pastavigi atrodams ari darbos par Rietumu civilizaciju
(Huntington 1993, 1996; Inozemtsev 1999; Ankerl 2000; Pew Research Center 2018).
Domajot “divu pasaulu” paradigma, vieniga pienemama pétijuma metode ir statistisko
vai sociologisko datu salidzino$a analize. Ka jau raksta ievada noradits, autori analize
piecas Rietumu civilizacijas dalas virziena no rietumiem uz austrumiem: ASV, Rietum-
eiropu, Latviju, Ukrainu, Krieviju.

1. attéls
Latvijas, Krievijas, Ukrainas un ASV kultaras dimensiju raditaji,*
balles no 0 lidz 100

93 92 91 9595
8150
70
62 63 69 68
46
44 40 39 36
27
25 26 20
9 13 gy 14
= @ I
Power Individualism Mas culinity Uncertainty Long Term Indulgence
Distance Avoidance Orientation

Latvija Krievija Ukraina ASV

Kultiras dimensijas (1. sleja) (2. sleja) (3. sleja) (4. sleja)

Varas distance (anglu val.: power distance) 44 93 92 40
Individualisms (anglu val.: individualism) 70 39 23 91
Maskulinitate (anglu val.: masculinity) 9 36 25 62
Izva.lrisanas no nenoteiktibas (anglu val.: uncertainty 63 95 95 46
avoidance)

IlgFermlga orientacija (anglu val.: long term 69 31 36 2%
orientation)

Lausanas (anglu val.: indulgence) 13 20 14 68

* G. Hofstedes kultiiras dimensiju datubaze ietver atseviski nosauktas valstis, nevis Rietum-
eiropu ka vienotu veselumu.

Avots: Hofstede 2022.
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Nevienlidzigas bagatibu sadales mériSanai un salidzinasanai autori izvéléjusies
statistiskas deciles: augstakos 10% (ieskaitot augstako 1%), vidéjos 40% un zemakos
50% analizéto teritoriju iedzivotaju. Butiba vienigais empiriska pétijuma uzdevums
Saja raksta ir salidzinat nevienlidzigas bagatibu sadales struktaru un dinamiku sabied-
ribas, kas geografiska un kulttras vértibu zina atrodas talu cita no citas (Hofstede
2001, 2022; Reeskens 2022), tacu pieder vienai Rietumu makrocivilizacijai.

Katra, pat egalitarakaja sabiedriba augstaka decile veido atsevisku pasauli (Piketty
2014). To veido gan cilvéki, kuru ienakumi tikai 2-3 reizes parsniedz vidéjo limeni,
gan ari tie, kuru resursi vidéjo limeni parsniedz vairakus desmitus reizu. “Tapéc aug-
stako decili ir ieteicams iedalit divas apaksgrupas: vienu no tam veido augstaka pro-
centile (kuru skaidribas labad var saukt par domingjos$o slani, nekadi neuzskatot, ka
$is apziméjums butu labaks par citiem), savukart otru — nakamas devinas procentiles
(turigais slanis)” (Piketty 2014: 251). Péc autoru domam, jebkuras valsts sabiedribas
augstakai procentilei piederosas bagatibu (vai ienakumu) dalas lielums lauj adekvati
novertét attiecigaja valstl pastavoso nevienlidzibu un salidzinat valstis, jo tiesi Sis
raditajs ne vien norada uz loti lielas bagatibas (vai lielu ienakumu) esamibu, bet ari
raksturo tas sabiedribas dalas lielumu, kas ar Siem arkartigi augstajiem raditajiem ir
saistita.

Saja pétijuma sabiedribas dali$anai statistiskas grupas autori izmanto T. Piketi
metodologiju (augstakie 10%, vidéjie 40% un zemakie 50%), jo starp “tautas” pasauli
un “elites” pasauli nekad nepastav krass noskirums (Piketty 2014). Tomér tas neno-
zimé, ka, pieméram, nabadzigakie 50% ASV iedzivotaju ir tikpat nabadzigi ka
nabadzigakie 50% iedzivotaju Krievija vai bagatakie 10% ASV iedzivotaju ir tikpat
bagati ka bagatakie 10% iedzivotaju Krievija. Atslégvards (kas padara iedzivotaju
grupu salidzinasanu dazadas valstis par iespéjamu un korektu) te ir “pasi”, proti, pasi
nabadzigakie 50% iedzivotaju un pasi bagatakie 10% (vai 1%) iedzivotaju. Turklat
pétijuma gaita tiks nemts véra ari attiecigas valsts nacionalo bagatibu vidéjais raditajs
uz vienu pieauguso. Sadu katras valsts iedzivotaju struktiiras statistisko dalijumu
pasu bagatako, pasu medialako un pasu nabadzigako procentualajas grupas autori
uzskata par vienigo korekto veidu nevienlidzigas bagatibu sadales strukturas salidzi-
nasanai laika un telpa.

Par $aja pétijuma analizéto laika periodu autori izvél&jusies gandriz 30 gadus ilgu
posmu, proti, “vienas paaudzes laiku, ko més uzskatam par daudz nozimigaku laik-
posmu konkréta sabiedriba notiekoSu parmainu izvértésanai” (Piketty 2014: 90).
Rietumu civilizacijas dalas, ka ari pasaulé kopuma (salidzinajumam) pastavosas nevien-
lidzigas bagatibu sadales diahroniskajai analizei autori ka laika robezas izvél&jusies
1995. gadu un 2021. gadu.

Nevienlidzigu bagatibu sadali veidojoso koncentracijas un izkliedésanas speku
ietekmeé (Fujita, Thisse 2002; Kim 2008; Galle et al. 2017) Rietumu civilizacijas dazadas
dalas norisinajas bagatibu koncentracija (vai dekoncentracija) atkariba no ta, kurs
spéks — koncentracijas vai izkliedésanas — dominé (Selivanova-Fjodorova 2020).
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2. attéls
Nevienlidzigas bagatibu sadales procesa attistibas posmi

PROCESA konciist?;‘: 'sa‘:n:e'jsk‘l,‘zl;i'e;anas
RASANAS yas un iz
spéki
PROCESA Bagatibu E(o_rmcentracuz.x /
dekoncentracija 10% (vai 1%)
GAITA sl e o -
bagatako iedzivotaju rokas

PROCESA Nevienlidzigas bagatibu sadales
REZULTATS [imenis sabiedriba

Avots: autoru izveidots, pamatojoties uz Selivanova-Fjodorova 2020.

Loti svarigs metodologisks aspekts $aja shéma (skat. 2. attélu) ir bagatibu koncen-
tracija / dekoncentracija, ka nevienlidzigas bagatibu sadales procesa attistibas posms:
§i posma rezultata attiecigaja sabiedriba tiek sasniegts noteikts nevienlidzigas bagatibu
sadales limenis, kura mériSana un salidzinasana konkrétajos laika punktos lauj kon-
statét katra teritorija vérojamas nevienlidzigas bagatibu sadales trajektorijas.

Pédégjais s1 pétijuma metodologijas sadala aplukojamais metodiskais jautajums ir
to raditaju izvéle, kas tiks izmantoti bagatibu koncentracijas / dekoncentracijas un
teritorija pastavosas nevienlidzigas bagatibu sadales mérisanai. Vispirms batu janorada,
ka bagatibu koncentracija vai dekoncentracija ir dinamisks raditajs, turpreti valsti
sasniegtais nevienlidzigas bagatibu sadales limenis ir statisks raditajs. Tapéc formula,
kuru izmanto, lai noteiktu, kurs no Siem procesiem — bagatibu koncentracija vai dekon-
centracija — un ar cik lielam parmainam attiecigaja teritorija norisinas, izskatas sadi:

CH _ 10%[1%|piederosas bagatibas 1. gada 10%|1%|piederosas bagatibas 0. gada (1)
nbsl T 50% piederosas bagatibas 1. gada 50% piedero$as bagatibas 0. gada >

kur
CH, - starp bagatakajiem 10%(1%) iedzivotaju un nabadzigakajiem 50 % iedzi-
votaju pastavosas nevienlidzigas bagatibu sadales limena (nbsl) parmainas (“+”
nozimé koncentraciju, “~” nozimé dekoncentraciju), punktos;

10%!1%|piederosas bagatibas i. gada
50% piederosas bagatibas i. gada

dzigakajiem 50% iedzivotaju pastavosas nevienlidzigas bagatibu sadales limenis,
kas attiecigaja valsti sasniegts i. gada, punktos.

—starp bagatakajiem 10%(1%) iedzivotaju un naba-

Avots: autoru izstradata formula.
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T. Piketi piedava sadu attieciga valsti pastavosas nevienlidzigas bagatibu sadales
limenu empiriskas interpretacijas skalu, noradot, ka niecigi nevienlidziga bagatibu
sadale raksturiga idealajai sabiedribai, kura nevienlidzigas bagatibu sadales zina
izpétitas cilvéces véstures gaita netika novérota, savukart loti stipri nevienlidziga
bagatibu sadale ir socialas revolacijas prieksvéstnesis (skat. 1. tabulu).

1. tabula
Nevienlidzigas bagatibu sadales limenu empiriska interpretacija

Dazadu iedzivotaju grupu Niecigi Videji Vidéji stipri Stipri Loti stipri
dala kopéja bagatibu nevienlidziga nevienlidziga nevienlidziga nevienlidziga nevienlidziga
apjoma sadale sadale sadale sadale sadale

Bagatakie 10% iedzivotaju

T 30% 50% 60% 70% 90%
(augstakais slanis)
tostarp bagatakie 1%
iedzivotaju (domingjosais 10% 20% 25% 35% 50%
slanis)

a 1 o,

tostarp nakamie 9% 5o, 30% 35% 35% 40%
iedzivotaju (turigais slanis)
Vidéjie 40% iedzivotaju 459 40% 359 25% 59,
(vidéjais slanis)
Nabadzigakie 50% = 550, 10% 5% 5% 5%
iedzivotaju (zemakais slanis)
Kopa 100% 100% 100% 100% 100%

Avots: Piketty 2014: 248.

Pamatojoties uz T. Piketi izstradato un 1. tabula apkopoto nevienlidzigas bagatibu
sadales limenu empiriska interpretaciju, $aja pétijuma tiks kvalitativi vértéta nevien-
lidziga bagatibu sadale piecas analizétajas musdienu Rietumu civilizacijas dalas.

Saskana ar T. Piketi piepémumu, “spriezot péc visa, kapitala ipasumtiesibu koncen-
tracija 21. gadsimta sakuma atkal sakusi pieaugt” (Piketty 2014: 335). Lai ar Rietumu
makrocivilizaciju parstavoso piecu teritoriju pieméru varétu empiriski apstiprinat vai
noraidit So pienémumu, autori analizés laika no 1995. gada lidz 2021. gadam notikusas
parmainas $ados raditajos:

1) starp bagatakajiem 10%(1%) iedzivotaju un nabadzigakajiem 50% iedzivotaju
pastavosas nevienlidzigas bagatibu sadales limena parmainas (izmantojot 1. formulu
un Pasaules nevienlidzibas datubazes (Paris School of Economics 2022) datus);

2) nacionalo bagatibu vidéjais raditajs uz vienu pieauguso (izmantojot Pasaules nevien-
lidzibas datubazes (Paris School of Economics 2022) datus).

Pétijuma rezultati un to interpretacija

Pétijuma empirisko rezultatu analizi autori saks ar tas nevienlidzigas bagatibu
sadales globalas trajektorijas vizualizaciju, kas pastav starp bagatakajiem 1% un 9%,
vidéjiem 40% un nabadzigakajiem 50% iedzivotaju (skat. 3. attélu).
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3. attéls

Nevienlidzigas bagatibu sadales trajektorija pasaule, personiga neto
bagatibu dala (pieaugusie, vienlidzigs dalijjums),* %, 1995.g.-2021.g.
100%
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Bagatakais 1% iedzivotaju M Bagatakie 9% iedzivotaju M Vidéjie 40% iedzivotaju M Nabadzigakie 50% iedzivotaju

* QOriginalais atSifréjums datubazé: net personal wealth share (adults, equal split).

Avots: autoru izveidots attéls, izmantojot datus no Paris School of Economics 2022.

Ka redzams no 3. attéla datiem, pédéjo 26 gadu laika pasaulé kopuma bagatibu
sadalijums iedzivotaju grupu starpa bijis loti stabils, kas ir pretruna ar dazu musdienu
pétijumu rezultatiem par “nevienlidzigas bagatibu sadales elites laba (anglu val.: top-
heavy inequality) pieaugumu” (Flaherty, Rogowski 2021: 495), lai gan apstiprina to,
ka musdienu pasaulé “visvairak pieder augstakajam 1%” (Flaherty, Rogowski 2021:
495). 1% pasaules bagatako iedzivotaju stabili pieder 38 % visu pasaules bagatibu,
bet augstakajai decilei pieder 75-79 % visu pasaules bagatibu. Savukart pusei pasaules
iedzivotaju (nabadzigakajiem 50%) stabili pieder tikai 2% visu pasaules bagatibu
(skat. 3. attélu). Saskana ar T. Piketi metodiku $ada nevienlidziga bagatibu sadale
empiriski interpretéjama ka stipri nevienlidziga sadale (skat. 1. tabulu) ar tendenci uz
loti stipri nevienlidzigu sadali.

2. tabula autori apkopojusi raditajus, kuri lauj uz pasaules fona izvértét $aja pétijuma
analizéto piecu Rietumu civilizacijas dalu situaciju. 2. tabula apkopotie nevienlidzigas
bagatibu sadales raditaji masdienu Rietumu civilizacijas piecas dalas uz pasaules fona
liecina, ka nevienlidzigas bagatibu sadales trajektorijas masdienu Rietumu civilizacija
nav viendabigas un nav vienadi virzitas. Uz visu paréjo analizéto Rietumu civilizacijas
dalu fona visvairak parsteidz Krievija, kur pédéjo 26 gadu laika ta bagatibu dala, kas
pieder bagatakajiem 1% iedzivotaju, ir palielinajusies vairak neka divas reizes (no 21%
lidz 48 %), tadéjadi pietuvinoties revolucionarai situacijai. Kopuma Krievija bagatibu
koncentracija bagatako 10% un 1% iedzivotaju rokas no 1995. gada lidz 2021. gadam
izaugusi attiecigi par 18,2 un 13,4 punktiem, kas ir bezprecedenta gadijums gan visas
pasaules konteksta, gan salidzinajuma ar paréjam analizétajam Rietumu civilizacijas
dalam.
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2. tabula
Iedzivotaju procentualo grupu starpa pastavosas
nevienlidzigas bagatibu sadales trajektorijas pasaule un piecas
Rietumu civilizacijas dalas, % un punktos, 1995.g.-2021.g.
Rietumu Bagatakie iesk. Videgjie Nabadzigakie
civilizacijas Gadi 10% augstako 40% 50% Kopa
dalas iedzivotaju 1% iedzivotaju iedzivotaju
1 2 3 4 5 6 7
Pasaule 1995 79% 38% 19% 2% 100%
2021 75% 38% 23% 2% 100%
Parmainas, salidzinot 2021. gadu
un 1995. gadu katra grupa:
10% /50% 1% /50%  10% /50% 1% 7/ 50%
Nevienlidzigas 1995 79/2=39,5 38/2=19,0 -2,0 0
bagatibu sadales 2021 75/2=37,5 38/2=19,0 dekoncentricija  stagnicija
limenis
ASV 1995 66% 28% 32% 2% 100%
2021 71% 35% 27% 2% 100%
Parmainas, salidzinot 2021. gadu
un 1995. gadu katra grupa:
10% /50% 1% /50%  10%/50% 1% /1 50%
Nevienlidzigas 1995 66/2=33,0 28/2=14,0 12,5 3.5
bagatibu sadales 2021 71/2=35,5 35/2=17,5 koncentracija  koncentracija
limenis
Rietumeiropa 1995 51% 20% 42% 7% 100%
2021 56% 24% 38% 6% 100%
Parmainas, salidzinot 2021. gadu
un 1995. gadu katra grupa:
10% /50% 1% /50%  10% /50% 1% 7/ 50%
Nevienlidzigag 1995 51/7=7,3 20/722,9 +2,0 +1,1
bagatibu sadales 2021 56/6=9,3  24/6=4,0 koncentracija koncentracija
limenis
Latvija 1995 65% 26% 32% 3% 100%
2021 60% 29% 34% 6% 100%
Parmainas, salidzinot 2021. gadu
un 1995. gadu katra grupa:
10% /50% 1% /50%  10% /50% 1% 7/ 50%
Nevienlidzigag 1995 65/3=2.1,7 26/328,7 -1 1,7 -3,9
bagatibu sadales 2021 60/6=10.0 29/6=4,8 dekoncentracija dekoncentracija

limenis

2. tabulas turpinajumu skat. nakamaja lappuse.
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2. tabulas turpindjums

1 2 3 4 5 6 7
Ukraina 1995 55% 22% 39% 6% 100%
2021 59% 28% 35% 6% 100%

Parmainas, salidzinot 2021. gadu
un 1995. gadu katra grupa:
10%/50% 1% /50%  10% / 50% 1% 1 50%
Nevienlidzigas 1995 55/6=9,2  22/6=3,7 +0,6 +1,0
bagatibu sadales 2021 59/6=9,8  28/6=4,7 koncentracija koncentracija
limenis
Krievija 1995 52% 21% 40% 8% 100%
2021 74% 48% 23% 3% 100%
Parmainas, salidzinot 2021. gadu
un 1995. gadu katra grupa:
10%/50% 1% /50%  10% / 50% 1% 1 50%
Nevienlidzigas 1995 52/8=6,5  21/8=2,6 +18,2 +13,4
bagatibu sadales 2021 74/3=24,7 48/3=16,0 koncentracija koncentracija
limenis

Avots: autoru aprékinats un sastadits, izmantojot datus no Paris School of Economics 2022.

Turklat Krievija analizéjamaja 26 gadu perioda ievérojami (no 40% lidz 23%)
sarucis ta saucamais “bagatibu vidusslanis” (anglu val.: patrimonial middle class),
kuras veidosanos T. Piketi dévé par “pasam nozimigakajam strukturalajam parmainam
bagatibu sadalijuma ilgtermina” (Piketty 2014: 335). 2. tabula apkopotie dati palidz
saprast nesen Krievija notikusa sociologiska pétijjuma “Vidusslana prieksstati par
nevienlidzibu salidzinajuma ar citiem Krievijas iedzivotajiem: uzskatu vienotiba vai
nesaskanas?” rezultatus: “Lai gan vidusslanim raksturiga ipasa savas identitates apzina
un sava sociala statusa pasnovértéjums, ta parstavji sevi verté ka sabiedribas “vidus-
dalai”, nevis partikusajiem slaniem piederigus. Tas ari izskaidro vidéjam slanim un
paréjiem Krievijas iedzivotajiem kopigo nostaju, ka sabiedriba valda parak liela nevien-
lidziba. Runajot par nevienlidzibu, vidusslanis doma nevis sava un zemaka slana stavoklu
atskiribas, bet gan skaitliska zina nelielas elites atrautibu no visiem paréjiem sabiedribas
slaniem, ieskaitot vidusslani. Tas izpauzas socialo konfliktu specifiskaja uztveré: Krie-
vijas iedzivotaji par centralo uzskata tiesi konfliktu starp nabadzigajiem un bagatajiem”
(Mareeva 2021: 46).

Atgriezoties pie nevienlidzigas bagatibu sadales dinamikas analizétajas Rietumu
civilizacijas dalas, autori sagatavojusi piecas $is dinamikas vizualizacijas par pédéjiem
26 gadiem, kas ieklautas 3i raksta pielikuma. Sajos attélos uzskatami paradita bagatibu
koncentracija bagatako 10% un 1% ASV un ipasi Krievijas iedzivotaju rokas, turpreti
Rietumeiropa, Latvija un Ukraina bagatibu koncentracija bijusi vaja un tika novérota
pat bagatibu dekoncentracija (skat. attélus raksta pielikuma) — tiesi tapat ka pasaulé
kopuma (skat. 2. tabulu). Nakamaja attéla autori salidzina nevienlidzigas bagatibu
sadales datus par 2021. gadu piecas analizétajas Rietumu civilizacijas dalas.
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4. attels
Nevienlidziga bagatibu sadale piecas musdienu
Rietumu civilizacijas dalas, iedzivotaju procentualajam grupam
piederosas nacionalas bagatibas procentos, 2021. gads

100%
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70%
60%
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30%

38 34 BS
20%
27 23
10%
0% 2 6 6 6 o
ASV Rietumeiropa Latvija Ukraina Krievija

Zemakie 50%  Vidéjie 40% m Augstdkie 9% M Augstaks 1%
Avots: autoru aprékinats un izveidots, izmantojot 2. tabulas datus.

Ka izriet no 4. attéla redzamo datu salidzinajuma, ASV un Krievija ir loti lidziga
bagatibu koncentracijas pakape, turpreti Rietumeiropa ir viszemaka bagatibu kon-
centracijas pakape visa masdienu Rietumu civilizacija. Savukart Latvija un Ukraina
bagatibu koncentracijas zina veido starpvariantu starp Rietumeiropu un ASV / Krie-
viju.

5. attéla autori diahroniski salidzina bagatakajiem 1% iedzivotaju piederoso baga-
tibu ipatsvaru piecas Rietumu civilizacijas dalas un pasaulé kopuma.

Krievijas “spice” (nevienlidzigas bagatibu sadales zina) savas rokas sakoncentréjusi
praktiski pusi visu nacionalo bagatibu, kas, péc T. Piketi domam, ir socialas revolucijas
prieksveéstnesis (Piketty 2014). Turklat bagatako 1% Krievijas iedzivotaju bagatibu
dubultosanas (un pat nedaudz vairak) notikusi tiesi pedéjo 26 gadu laika. Tomer Sis
fakts, péc autoru domam, zinatniskaja diskursa atspogulots daudz mazak, neka stipri
nevienlidziga bagatibu sadale ASV.
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5. attéls

Bagatakajiem 1% iedzivotaju piederoso nacionalo bagatibu ipatsvars
pasaulé un piecas Rietumu civilizacijas dalas, %, 1995.g.-2021.g.
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PASAULE ASV Rietumeiropa
Latvija ~ == = e= e Ukraina Krievija

Gadi PASAULE ASV Rietumeiropa Latvija Ukraina Krievija

1 2 3 4 5 6 7
1995 38 28 20 26 22 21
1996 38 29 21 26 22 23
1997 38 30 22 26 22 32
1998 39 31 22 26 22 36
1999 40 31 22 26 22 41
2000 40 32 22 26 22 39
2001 39 32 22 26 22 43
2002 38 31 22 26 22 39
2003 38 31 22 26 22 43
2004 39 31 21 26 22 44
2005 39 32 22 27 25 42
2006 39 33 22 26 24 39
2007 39 33 22 26 29 40
2008 38 33 21 26 29 44
2009 37 32 21 26 26 33
2010 37 33 22 26 28 38
2011 37 34 22 26 29 41

5. attela turpindjumu skat. nakamaja lappuse.
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5. attela turpinajums

1 2 3 4 5 6 7
2012 37 36 22 26 29 41
2013 37 35 23 26 29 41
2014 38 36 24 26 29 42
2015 38 36 23 28 27 46
2016 37 36 23 28 25 46
2017 37 35 23 29 26 47
2018 37 35 24 28 27 48
2019 37 35 23 29 27 48
2020 37 35 24 29 25 48
2021 38 35 24 29 28 48

Avots: autoru aprékinats un izveidots, izmantojot datus no Paris School of Economics 2022.

Ka liecina Pasaules nevienlidzibas datubazé esoso pédéjo 26 gadu datu analize,
bagatako 1% pasaules iedzivotaju rokas sakoncentréts nedaudz vairak par tresdalu
(38%) visu pasaules bagatibu. Savukart Krievija $is raditajs no 21% 1995. gada pie-
audzis lidz 48% 2021. gada, par 10% parsniedzot pasaules vid&jo raditaju. Visas
paréjas autoru analizétajas Rietumu civilizacijas dalas bagatibu koncentracija bagatako
1% iedzivotaju rokas ir mazak izteikta un diezgan stabila: uz 2021. gadu — no 20-
24% Rietumeiropa lidz 28-29% Latvija un Ukraina (skat. 4. attélu). Savukart ASV,
lai aritur 1% “spicei” piederoso bagatibu koncentracija neparsniedz pasaules vidéjo
raditaju, tomér ir tendence tam pietuvoties. Tadéjadi, bagatibu koncentracijas un
“bagatibu vidusslana” zina ASV ir tuvak Krievijai, neka Eiropas valstim (skat. 2. tabulu
un 4.-5. attélu).

Pédéjas desmitgadés ASV un Krievija kluvusas |oti lidzigas bagatibu koncentracijas
zina un lidz ar to kluvusas ievérojami atskirigas no Rietumeiropas. Un, ja T. Piketi
saka, ka ASV pasaulei rada sliktu pieméru nevienlidzibas zina (Eshe 2017), tad, pama-
tojoties uz $aja pétijuma veiktas empiriskas analizes rezultatiem, autori var apgalvot,
ka Krievijas raditais piemérs ir vél sliktaks.

Ka jau $aja raksta ieprieks minéts, analizétajam Rietumu civilizacijas dalam ir
atskirigs nacionalo bagatibu vidéjais raditajs uz vienu pieauguso, kas noteikti janem
véra, analizéjot nevienlidzigu bagatibu sadali. Nakamaja attéla redzama nacionalo
bagatibu vidéja raditaja uz vienu pieauguso dinamika analizétajas Rietumu civilizacijas
uz pasaules vidéja raditaja fona pédéjo 25 gadu laika.
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6. attéls

Nacionalo bagatibu vidgjais raditajs uz vienu pieauguso* pasaulé un
piecas Rietumu civilizacijas dalas, eiro, 1995.g.-2020.g.
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Gadi PASAULE ASV Rietumeiropa Latvija Ukraina Krievija
1 2 3 4 5 6 7
1995 47344 149552 122587 46011 27217 34250
1996 48685 158359 124674 50098 24662 38981
1997 50836 170742 130155 53234 24172 40519
1998 52481 188657 136522 56581 23698 39898
1999 54639 207200 145690 59104 23674 39481
2000 56989 215456 153475 62468 25393 39671
2001 57459 213590 157271 64601 29211 45327
2002 58123 209211 159399 66365 31815 52166
2003 59942 214438 165254 70226 36103 55843
2004 63694 233689 174817 72854 41897 58195
2005 67850 251147 187022 78351 44824 60104
2006 72343 264461 200160 88454 48854 73431
2007 76635 267191 208489 99489 53960 90604
2008 76021 237806 204944 101003 56506 94002
2009 74069 206089 197004 96011 45976 94556
2010 76606 203235 197936 81857 49833 88111
2011 77969 200695 197547 86234 53262 77108
2012 79771 202165 194689 93598 52061 77851
2013 83221 218061 193752 99418 52094 80677

6. attéla turpindjumu skat. nakamaja lappuse.
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5. attela turpinajums

1 2 3 4 5 6 7
2014 86355 233875 195766 101072 49949 81947
2015 88937 243778 199056 106813 47176 79614
2016 91487 250190 203315 112647 46311 78085
2017 94140 265086 207508 118849 48636 75968
2018 96136 269898 210015 125162 50889 73767
2019 99169 282670 214244 131076 53124 75498
2020 94958 269731 200010 126407 51135 73918

* Vidéjo bagatibu uz vienu pieauguso tirgus vértiba, eiro, péc pirktspéjas paritates, bazes
gads — 2021.g.

Avots: autoru aprékinats un izveidots, izmantojot datus no Paris School of Economics 2022.

Autori uzskata, ka 3. attéla apkopotie nacionalo bagatibu vidgjie raditaji uz vienu
pieauguso 25 gadu laika analizétajas Rietumu civilizacijas dalas un pasaulé batiski
papildina ieprieks veikto bagatibu koncentracijas analizes rezultatus. Pieméram, ASV
un Rietumeiropa nacionalo bagatibu vidéjais raditajs uz vienu pieauguso ir batiski
augstaks, neka pasaules vidéjais raditajs (ka tas ari butu sagaidams). Interesantu situa-
ciju var noverot Krievija, kur nacionalo bagatibu vidéjais raditajs uz vienu pieauguso
ir vairakkart zemaks, neka ASV un Rietumeiropa (péc si raditaja Krievija ir loti tuvu
pasaules vidéjam limenim, ka ari Latvijas un Ukrainas limenim — skat. 6. attélu). Péc
2008. gada globalas finansu krizes Krievija — tiesi tapat ka citas Rietumu civilizacijas
dalas — nacionalo bagatibu vidéjais raditajs uz vienu pieaugu$o samazinajas, tacu
atskiriba no ASV, Rietumeiropas un Latvijas Krievija §is limenis péc krizes ta ari neat-
griezas iepriekséja limeni, bet gan turpinaja kristies (un uz $1 fona bagatibas aktivi
turpinaja koncentréties bagatako 1% Krievijas iedzivotaju rokas). Ir vérts pieveérst
uzmanibu ari tam, ka péc 2019. gada pasaulé kopuma un visas piecas analizétajas
musdienu Rietumu civilizacijas dalas nacionalo bagatibu vidgjie raditaji uz vienu pie-
auguso saka diezgan ievérojami samazinaties, un autori patlaban vél nespéj nosaukt
$ada vienota krituma iemeslu (iespéjams, tas saistits ar Covid-19 pandémiju).

Tadgjadi, galvenais autoru secinajums péc nacionalo bagatibu vidéjo raditaju uz
vienu pieauguso analizes masdienu Rietumu civilizacijas dalas pastavosas bagatibu kon-
centracijas konteksta ir ASV un Krievijas “bagatibu elisu” liela lidziba, nemot véra to
rokas sakoncentréto milzigo nacionalo bagatibu dalu. Autori pielauj, ka Krievija vérojama
daudz izteiktaka bagatibu koncentracija pilniba kompensé Krievijas gandriz Cetrreiz
mazako nacionalo bagatibu vidéjo raditaju uz vienu pieauguso, proti, Krievijas “bagatibu
elite”, visticamakais, ir tikpat bagata, cik ASV “bagatibu elite”. Savukart nabadzigakie
Krievijas iedzivotaji ir vairakas reizes nabadzigaki par nabadzigakajiem amerikaniem.

ASV un Rietumeiropas raditaji ir tuvi tikai nacionalo bagatibu vidéja raditaja uz
vienu pieauguso zina, bet pilnigi atskirigi bagatibu koncentracijas aspekta. Pirmkart,
Rietumeiropa (atskiriba no ASV un visam paréjam analizétajam musdienu Rietumu
civilizacijas dalam) ir visspécigakais un noturigakais “bagatibu vidusslanis”. Vistica-
makais, ka, rakstidams par “bagatibu vidusslani” ka par nozimigako bagatibu sadali-
juma strukturalo parmainu ilgtermina (Piketty 2014), T. Piketi domaja galvenokart
Rietumeiropu.
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Pamatojoties uz $aja raksta veiktas analizes rezultatiem, autori varétu piekrist
T. Piketi viedoklim, ka “21. gadsimta ASV klust par “rantjé sabiedribu” taja nozime,
ka lieli darba ienakumi var nodrosinat to ipasniekiem iespéju ieklat bagatako 10%
iedzivotaju grupa, bet, lai ieklatu augstakaja procentilé, ar talantu un darba raditajiem
nepietiek un ir nepieciesams bat par kapitala ipasnieku” (Piketty 2014: 290). Sai tézei
autori pievienotu ari Krieviju, kur tendence klat par “rantjé sabiedribu” ir vél stiprak
izteikta — lidz ar to Krievija lidzinas ASV taja zina, ka ievérojama nacionalo bagatibu
dala (48% Krievija un 35% ASV 2021. gada) koncentréta bagatako 1% iedzivotaju

7. attéls

Eiropas civilizacijas
sadalosa linija

RUSSIA

RESSIA

CZECF RAINE
EP.
SLOVAKIA

SLOVENIA

M@hlm FORTIGN AFFAIRS.

Sousce: W. Wallace, THE TRANSFORMATION OF
I Plases 1990.

rokas, ka ari bagatako 10% iedzivotaju rokas (74%
Krievija un 71% ASV 2021. gada).

Savukart musdienu geopolitiskie konflikti un kara-
darbiba nav tik daudz konflikti ekonomiku starpa, cik
starp kultaram, un tiesi tapéc tie ir vél dzilaki un daudz
grutak risinami (Inozemtsev 1999). Sava gramata “Ci-
vilizaciju sadursme: pasaules kartibas parveide” S. Han-
tingtons apgalvo, ka politiskais konflikts arvien vairak
bas saistits ar atskiribam “civilizaciju” starpa; vins ari
runa par nozimigo sadaloso liniju, kas $kérso Eiropu —
ta noskir rietumu kristietibu no pareizticigo kristietibas
un islama. Si sadalosa linija sakas Ziemeleiropa, kur
ta veido Somijas un Krievijas robezu, un beidzas Balka-
nos, tacu stiepjas ari cauri Baltkrievijai un Ukrainai
(Huntington 1996), saskelot tas divas dalas ar atskirigu
veésturi, kultaras vértibam u.c.

Si petijuma rezultati saskan ar S. Hantingtona tézi
par ekonomiska faktora sekundaro nozimi starpcivi-
lizaciju konfliktos, proti, sabiedribas var but ekono-
miskas stratifikacijas zina lidzigas (pieméram, ka ASV
un Krievija, kur milziga nacionalo bagatibu dala atrodas
“spices” rokas) un vienlaikus pilnigi atskirigas kultaras
aspekta (ka Rietumeiropa, Krievija un ASV G. Hofste-
des formuléto kultaras dimensiju zina — skat. 8. attélu):
“Mana hipotéze ir tada, ka konflikta pamats $aja jau-
naja pasaulé nebus primari ideologisks vai primari eko-
nomisks. Galvenas skirtnes un noteicosais konflikta
avots bus balstits kultara. Nacionalas valstis joprojam
bus ietekmigakie spélétaji pasaulé, tacu principialie
globalas politikas konflikti veidosies starp nacijam un
atskirigu civilizaciju grupam. Globalaja politika do-
minés civilizaciju sadursme. Civilizaciju starpa eso$as
robezlinijas bus nakotnes frontes linijas” (Huntington
1996: 115).

Avots: Huntington 1996.
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8. attéls
Niderlandes,* Krievijas un ASV kultaras dimensiju raditaji,
balles no 0 lidz 100

80 81
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53
46
38 40 39 36
26

20
I 7 0

Power Individualism Mas culinity Uncertainty Long Term Indulgence

Distance Avoidance Orientation
Kultiiras di . Niderlande Krievija ASV

ulturas dimensyas (1. sleja) (2. sleja) (3. sleja)
Varas distance 38 93 40
Individualisms 80 39 91
Maskulinitate 14 36 62
IzvairiSanas no nenoteiktibas 53 95 46
Ilgtermina orientacija 67 81 26
Lausanas 68 20 68

* G. Hofstedes kultaras dimensiju datubaze ietver atseviski nosauktas valstis, nevis Rietum-
eiropu ka vienotu veselumu, un Niderlande Seit parstav Rietumeiropu.

Avots: Hofstede 2022.

Iespéjams, ir vérts muasdienu Rietumu civilizaciju skatit pa atseviskam dalam:
Rietumeiropa, Austrumeiropa, Ukraina un Krievija, Ziemelamerika (3aja pétijjuma
netiek skarts jautajums par Centralamerikas, Latinamerikas un Dienvidamerikas piede-
ribu masdienu Rietumu civilizacijai). Tiesi sads ir pasaules dalijums regionos saskana
ar Pasaules nevienlidzibas datubazi (Paris School of Economics 2022). Autori paredz
lielus akadémiskas sabiedribas iebildumus pret Krievijas un Ukrainas apvieno$anu
viena pasaules regiona. Ari $ajas valstis pastavosas nevienlidzigas bagatibu sadales
salidzinajuma rezultati norada uz $adas apvienosanas nelietderigumu, lai gan kultaras
vertibu izpéte liecina, ka $aja zina Ukraina ir daudz tuvaka Krievijai (skat. 1. attélu),
neka Eiropai (Reeskens 2022). Ka liecina P. Akalijska (P. Akaliyski) pétijuma rezultati,
Eiropas integraciju sekmé ne tikai valstu ekonomiska un politiska sadarbiba, bet gan
ari to kultaras vértibu konvergence (Akaliyski 2018).
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Secinajumi

Nemot véra Rietumu civilizacijas piecas dalas pastavosas neviendabigas un atskirigi
virzitas nevienlidzigas bagatibu sadales trajektorijas, ka ari kultaras vértibu atskiribas
un notieko$o geopolitisko militaro konfliktu, autori apsauba vienotas Rietumu civiliza-
cijas pastavésanu 21. gadsimta un uzskata, ka $i civilizacija ir saskelta “sakotnéja
kodola” (Eiropas civilizacija) un divos pastavigi un daudzveidigi konflikt&josos “perife-
rajos sparnos” (Amerikas un krievu civilizacijas).

Savukart Ukraina un Latvija atrodas uz civilizaciju robezas, tapéc ka “dabiska
geopolitiska barjera, kas norobezo Eiropas subkontinentu ta austrumos, ir linija
Rietumu Dvina-Dnyipra, kuras stratégiska nozimiba pieradijusies visos karos Krievijas
un Eiropas valstu starpa” (Pereslegin 2003: 582). Attieciba uz Latviju $o tézi pilniba
apstiprina Daugavas augsStecé esosa Latgales regiona pastaviga atpaliciba praktiski
visos sociali ekonomiskas attistibas raditajos (State Regional Development Agency
2008; Judrupa 2011; Lonska 2014; Selivanova-Fjodorova 2020).

Ta ka 20. gadsimta “pagatni iznicinaja tiesi kari, nevis mierigas demokratiskas
un ekonomiskas attistibas logika” Piketty 2014: 273), tad autori paredz lidzigu “rantjé
krahu” (Piketty 2014) visas Rietumu civilizacijas dalas, kas tada vai citada veida pie-
dalas pasreizgja civilizaciju konflikta.
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Pielikums
Nevienlidzigas bagatibu sadales trajektorijas
musdienu Rietumu civilizacijas piecas dalas

1. attéls
Nevienlidzigas bagatibu sadales trajektorija ASV, personiga neto

-
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Avots: autoru izveidots attéls, izmantojot datus no Paris School of Economics 2022.
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2. attels
Nevienlidzigas bagatibu sadales trajektorija Rietumeiropa, personiga neto
bagatibu dala (pieaugusie, vienlidzigs dalijjums),* %, 1995.g.-2021.g.
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* Originalais atSifréjums datubaze: net personal wealth share (adults, equal split).
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3. attéls
Nevienlidzigas bagatibu sadales trajektorija Latvija, personiga neto
bagatibu dala (pieaugusie, vienlidzigs dalijjums),* %, 1995.g.-2021.g.
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4. attéls

Nevienlidzigas bagatibu sadales trajektorija Ukraina, personiga neto
bagatibu dala (pieaugusie, vienlidzigs dalijjums),* %, 1995.g.-2021.g.
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5. attéls

Nevienlidzigas bagatibu sadales trajektorija Krievija, personiga neto
bagatibu dala (pieaugusie, vienlidzigs dalijjums),* %, 1995.g.-2021.g.
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Saja pétijuma darbinieku profesionila attistiba ir konceptuali saprotama ka mazizglitibas
neatnemama sastavdala, uz kuras balstas sabiedriba, kas macas. Tadi jedzieni ka mazizglitiba,
sabiedriba, kas macas, un pat macisanas ekonomika loti aktivi tiek izmantoti starptautiskaja
pétniecibas telpa un teorétiski ir valstu konkurétspéjas un ekonomiskas veiktspéjas prieksnosaci-
jumi musdienu pasaulé. Tomér Latvija (tapat ka lielaka dala valstu ar zemu ekonomisko veikt-
spéju) joprojam nav sabiedriba, kas macas, ipasi uz Eiropas Savienibas valstu fona. Saja sakara
ir nepiecieSams empirisks pieradijums par darbinieku profesionalas attistibas lomu musdienu
pasaules valstu ekonomiskaja veiktspéja (kas ir gan 3i pétijuma mérkis, gan novitate). Sads
empirisks pieradijums ir nepieciesams, lai ekonomikas paradigmas ietvaros zinatniski pamatotu
darbinieku profesionalas attistibas ilgtspéjigu vadibu. Empiriskas informacijas avots $im péti-
jumam ir 2018.g. — 2020.g. dati no parskatiem par Globalas talantu konkurétspéjas indeksu
(GTKI) vairak neka 100 valstim visa pasaulé (ieskaitot visas ES valstis). Autori izmanto Globalas
talantu konkurétspéjas indeksu (precizak, vienu no ta apaksindeksiem) ka empirisku riku maziz-
glitibas un darbinieku profesionalas attistibas novérté$anai musdienu pasaules valstis tris gadu
perioda. Savukart, lai empiriski méritu valstu ekonomisko veiktspéju musdienu pasaulé, tiek
izmantots IKP raditajs uz vienu iedzivotaju kartéjam gadam. Si pétijuma mérka sasnieg§anai
autori pielietoja Cetras kvantitativas datu analizes metodes: korelacijas analizi, regresijas analizi,
vidéjo raditaju salidzinasanu un diskriminantu analizi. Empiriska pétijjuma rezultata autoriem
ir izdevies pieradit, ka muzizglitibas stavoklis kopuma un jo ipasi darbinieku profesionalas
attistibas limenis ir ne tikai faktors, bet ari raditajs valstu ekonomiskajai veiktspéjai mtsdienu
pasaulé. Sis funkcijas sakrit tapéc, ka mazizglitibas un darbinieku profesionalis izaugsmes iste-
no$ana pati par sevi prasa ievérojamus ieguldijumus. Tomér ar darbinieku profesionalas attis-
tibas un vinu pasmotivacijas efektivu ilgtspéjigu vadibu ir iespéjams veidot sabiedribu, kas
macas, ne tikai balstoties uz materialajiem ieguldijumiem, bet ari attistot macisanas kultaru.

Atslégvardi: darbinieku profesionala attistiba, ekonomiska veiktspéja, muzizglitiba, sabied-
riba, kas macas, ilgtspéjiga vadiba, musdienu pasaule.
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Employees’ professional development and its role in economic performance of countries
in the modern world

Within this study, employees’ professional development is conceptually understood as an
integral part of lifelong learning that underlies a learning society. The concepts of lifelong lear-
ning, a learning society and even a learning economy are very actively used in the international
research space and theoretically are substantiated as the prerequisites for the competitiveness
and economic performance of countries in the modern world. Despite this, Latvia (like most
countries with low economic performance) is still not a learning society in practice, especially
against the background of the European Union’s countries. In this regard, there was a need for
empirical evidence of the role of employees’ professional development in economic performance
of countries in the modern world (which is both the aim and the novelty of this study). Such
empirical evidence is needed in order to obtain a scientific basis for the sustainable management
of employees’ professional development in the framework of the economic paradigm. The source
of empirical information for this study is data for 2018-2020 from reports on the Global
Talent Competitiveness Index (GTCI) for more than 100 countries around the world (including
all EU countries). The authors use the Global Talent Competitiveness Index (more precisely,
one of its sub-indices) as an empirical tool for assessing lifelong learning and employees’ profes-
sional development of countries in the modern world for three years. In turn, to empirically
measure the economic performance of countries in the modern world, the indicator of GDP per
capita for the current year is used. To achieve the goal of this study, the authors applied four
methods of quantitative data analysis: correlation analysis, regression analysis, comparison of
means, and discriminant analysis. As a result of an empirical study, the authors managed to
prove that the level of development of lifelong learning in general and employees’ professional
development in particular are not only factors, but also indicators of the economic performance
of countries in the modern world. This simultaneity of roles takes place because the implemen-
tation of lifelong learning and employees’ professional development in themselves requires
considerable investment. However, with effective sustainable management of employees’ profes-
sional development and their self-motivation, it is possible to create a learning society not only
based on material investment, but also through the development of a learning culture.

Keywords: employees’ professional development, economic performance, lifelong learning,
learning society, sustainable management, modern world.

IIpodeccronanbnoe pa3BuTHe pAOOTHUKOB U €r0 POJib B IKOHOMUYECKO#H 1eeCTIOCOOHOCTH CTPaH
COBPEMEHHOTO MHPA

B pamkax maHHOTO MccIeI0BaHUS MPOo(ecCUOHATLHOE Pa3BUTHE PAOOTHUKOB KOHLICTITY-
aJIbHO TTOHMMAETCsI, KaK COCTaBHAs YaCTh HEIPEPHIBHOTO 00YJYeHUSI, JIexKalllero B OCHOBE 00Y-
yarouierocs odiectsa. [Ipodiaema cCOCTOUT B TOM, YTO, HECMOTPSI HA aKTUBHOE MCITOJIb30BaHUE
B MEXIYHAPOIHOM MCCJISI0BATEIbCKOM ITPOCTPAHCTBE U TEOPETUIECKYIO 000CHOBAHHOCTb KOH-
LIETLI HEIIPEPHIBHOTO 00YYEeHMsI, O0YyJaIOIIErocs O0LIECTBA U IaXKe SKOHOMUKHU OOydeHUs],
KaK He0OXOIUMBIX ITPEAITOCHIIOK KOHKYPEHTOCTIOCOOHOCTH ¥ 9KOHOMUYECKOM 1eeCITOCOOHOCTH
CTpaH B COBPeMEHHOM MHMpe, JIaTBusI (Kak 1 OOJBIIMHCTBO CTPaH C HEBBICOKOI 5KOHOMUYECKOI
JIeeCIOCOOHOCThIO) Ha MPAKTUKE BCE eI He SBISIETCSl 00yJYalolMnMcsl 0011IeCTBOM, OCOOEHHO
Ha (poHe crpan EBponeiickoro Coio3a. B ¢BsI3u ¢ 3TUM BO3HUKAET HEOOXOAMMOCTb SMITUPUYIEC-
KOTO I0Ka3aTeIbCTBa POJIM PO(deCCHOHATIBHOIO Pa3BUTHS PAOOTHUKOB B 9KOHOMUYECKOI fiee-
CITOCOOHOCTH CTpaH COBPEMEHHOTO MMpa (UTO SIBJISIETCA KakK LIeJIbl0, TaK 1 HOBU3HOM TaHHOTO
KCCIIeIOBaHUS ) IJIsI HAyYHOTO 000CHOBAHUS TOJITOCPOYHOTO YITpaBIeHUS ITPoheCcCHOHATBHBIM
pa3BUTHEM PabOTHUKOB B paMKaX 9KOHOMHUYECKOI IMapaaurMbl. ICTOYHUKOM SMITMPUYECKOM
nHdOpMaIMKY ISl JAaHHOTO MCCleAoBaHUs sBastoTcs naHHbie 3a 2018—2020 roabl U3 OTYETOB
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00 MHaekce rnmobdanbHOI KOHKYpeHTocrocobHocTu o TanaHTy (MI'KT) o 6onee, yem 100 cTpa-
HaMm Mupa (Bkiwouasi Bce cTpadbl EC). ABTOpBI UCTIONB3YIOT MHAEKC M100abHON KOHKYPEH-
TOCIIOCOOHOCTH IO TaJIaHTY (TOUHEE — OJIMH U3 €ro CYOMHIEKCOB) B KAUECTBE MHCTPYMEHTA MITH-
PUUYECKOIT OLIEHKM HEIPEPBIBHOTO 00YyUeHUST M TIPO(heCCHOHAIBHOTO Pa3BUTHSI paOOTHUKOB B
CTpaHax COBPEMEHHOI'O MUpa B TeUeHHE TPEX JIET. B cBOIO ouepens, I1sk SMITMPUIECKOTO U3Me-
PEeHMSI 5KOHOMHUYECKOI IeeCITOCOOHOCTH CTpaH COBPEMEHHOTO MUPa aBTOPBI UCITOIb3YIOT ITOKAa-
3aTesib BBIT Ha ayiny HacesaeHust 3a TeKyLIuii rof. [IprMeHUB 4eThipe MeToa KOJIMUECTBEHHOTO
aHaJM3a JaHHBIX — KOPPEJISLMOHHBII aHaIU3, PErPeCCUOHHBII aHAIU3, CPAaBHEHUE CPEAHUX U
NUCKPUMUHAHTHBIN aHaIu3, — aBTOpaM yIaJoCh 10Ka3aTh, YTO YPOBEHb Pa3BUTUSI HEMPEPhIB-
HOTO 00Y4eHUS B 1IEJIOM U MPO(PECCUOHATLHOTO Pa3BUTUS paOOTHUKOB B YaCTHOCTHA — 3TO HE
TOJIBKO (DaKTOPBI, HO TaKXKe W MHIUKATOPHI SKOHOMUYECKOI JIeeCITOCOOHOCTH CTpaH COBpe-
MEHHOT'O MHUPa, IIOCKOJIbKY peanu3alisl HeIIpephIBHOTO 00yYeHMS Ha IMPAaKTUKE U TTPodhecCHo-
HaJIbHOE pa3BUTHE PAOOTHUKOB CaMM IO cebe TpeOyIOT HeMaslbiX MHBeCcTULIMI. TeM He MeHee,
npu 3GGEKTUBHOM 10ATOCPOYHOM YIPaBICHUM MPOdecCuOHATbHBIM Pa3BUTHEM PAOOTHUKOB
U UX BHYTPEHHE MOTMBUPOBAHHOCTU BO3MOXKHO CO3aTh 0OyJalolieecsi O0IIeCTBO HEe TOJbKO
3a CYET 3HAUUTETbHBIX MaTePUAIbHBIX BIIOXKEHUI, HO Y TIOCPEICTBOM Pa3BUTHUSI KYJIBTYPhI 00Y-
YEHMSI.

KnroueBbie clioBa: mpodeccuoHaIbHOE pa3BUTHE PAOOTHUKOB, 9KOHOMMUECKAS JeeCIIOCO0-
HOCTb, HEMPEPhIBHOE 00yUeHUE, OOyJarolieecs: O0IIeCTBO, JOJATOCPOUYHOE yIIpaBIeHUE, COBpe-
MEHHBII MUP.

Ievads

Zinatniskaja un analitiskaja literattra darbinieku profesionala attistiba konceptuali
tiek uztverama ka muazizglitibas (anglu val.: lifelong learning) (Valsts valodas centrs
u.c. 2022a) sastavdala (Business School for the World (INSEAD) et al. 2017, 2018,
2019, 2020; Bersin, Zao-Sanders 2019; Beqiri, Mazreku 2020). Muzizglitibas aktua-
lizésanos pasaulé noteica izglitibas lomas pieaugums ekonomika, ko izraisija globalas
ekonomikas modela izmainas 21. gadsimta, parejot no industrialas ekonomikas uz
zinasanu ekonomiku (Boronenko 2007; Rivza 2018). Muzizglitibas koncepcija balstas
uz cilvéka attistibas — gan profesionalas, gan personiskas — turpinasanos ari péc macibu
iestades beigsanas, jo iegutas zinasanas atri noveco (Su 2007).

Savukart mazizglitibas ekonomiska butiba ir saistita ar to, ka cilvéku zinasanas
klast par realu razosanas faktoru, kas spéj radit augstu pievienoto vértibu, un vienlai-
kus — par pieprasitu preci tirgti (Sannikova 2015). Latvijas pétnieces I. Lapina un
D. Aramina secinaja, ka “darbaspéka kopéja profesionala limena paaugstinasana ir
viens no ekonomikas attistibas priek$noteikumiem” (Lapina, Aramina 2011: 63). Ta
ka automatizacija, maksligais intelekts un jauni darbavietu modeli parkonfiguré
uznéméjdarbibas vidi, muzizglitiba ir kluvusi ne tikai par pedagogisko, bet ari par
ekonomisko imperativu (Bersin, Zao-Sanders 2019). 80% uznémumu vaditaju visa
pasaulé uzskata, ka jaunas darbinieku prasmes biznesa ir nepieciesamas (PwC 2021).

Latvija muzizglitibas ekonomiskos aspektus pétija A. Sannikova sava promocijas
darba “Muzizglitibas ekonomiskie aspekti Latvija” (2015), konceptuali uztverot maz-
izglitibu ka institucionalizétu zinasanu tirgu — ipasu sistému, kas sastav no $adiem
strukturali funkcionalajiem elementiem: valdibu politiskajam deklaracijam un prog-
rammam muzizglitiba; macibu programmam, ko izstrada muzizglitibas pakalpojumu
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sniedzgji; macibu iestadem un komercuznémumiem, kuri sniedz mazizglitibas pakal-
pojumus; muzizglitibas finanséSanas mehanisma un instrumentiem; iegtito zinasanu
novértésanas un apliecinasanas mehanismiem; muzizglitibas macibu programmu licen-
céSanas un akreditacijas mehanismiem; mazizglitibas infratsruktaras un citiem elemen-
tiem (Sannikova 2015).

Dazi zinatnieki uzsver, ka muzizglitiba ir svariga, lai apmierinatu darba tirgus
pieaugoso pieprasijumu péc aizvien jaunam darbinieku prasmém (Galindo-Rueda et al.
2003). Lai iegttu izglitibu, musdienas vairs nav jaieklaujas noteiktos vecuma vai dzives-
posma ramjos, izglitiba ir ekonomiski nepieciesama visa dzives garuma un kluvusi
par tas neatnemamu sastavdalu (Zborovskij, Ambarova 2020). Lidz ar to Latvijas
terminologiskaja telpa paradas jauns termins — “sabiedriba, kas macas” (anglu val.:
learning society) (Valsts valodas centrs u.c. 2022b), un tas attistibu veicina tris galvenie
faktori: informacijas sabiedriba, zinatniski tehnologiska vide un ekonomikas interna-
cionalizacija (European Commission (EC) 1995). Konceptu “sabiedriba, kas macas”
relativi sen péta un aktivi izmanto starptautiskaja zinatniskaja telpa (Hutchins 1968;
Husen 1974; Edwards et al. 19935; Jarvis 2000, 2006; Welton 2005; Su 2007; Popescu
2011; Tindemans, Dekocke 2020; Seriakova, Kravchenko 2020; Sungsup et al. 2021;
Raven 2021), bet praktiski neizmanto Latvija (katra zina — latviesu valoda). G. Cens
(G. Chen) un R. Klimoskis (R. Klimoski) apgalvo, ka pastav plaisa starp macisanas
un attistibas teorijam (anglu val.: training and development theories) un empiriskajiem
pétijumiem $aja joma — tatad, ir nepieciesams aktivak realizét empiriskus pétijumus
makrolimenti, lai rastos zinatniski pamatota izpratne par to, ka darbinieku profesionala
attistiba ietekmé makroekonomiskos raditajus (Chen, Klimoski 2007).

Si petijuma meérkis ir pétit darbinieku profesionalo attistibu un tas lomu masdienu
pasaules valstu ekonomiskaja veiktspéja, ipasu uzmanibu pievérsot situacijai Latvija,
salidzinot to ar situaciju citas pasaules un ES valstis un atbildot uz pétniecisku jauta-
jumu: vai Latviju varétu nosaukt par sabiedribu, kas macas? Metodologiski §1 izpéte
balstas uz darbinieku profesionalas attistibas konceptualo izpratni ka muazizglitibas
sastavdalu, kas ir ipasi vértiga zinasanu ekonomikas apstaklos.

Empiriskas informacijas avots §im pétijumam ir 2018.g.-2020.g. dati no parskata
par Globalas talantu konkurétspéjas indeksu, GTKI (anglu val.: Global Talent Com-
petitiveness Index, GTCI) vairak neka 100 pasaules valstis (ieskaitot visas ES valstis)
(Business School for the World (INSEAD) et al. 2018, 2019, 2020). Autori izmanto
Globalas talantu konkurétspéjas indeksu (precizak — vienu no ta apaksindeksiem) ka
instrumentu muzizglitibas un darbinieku profesionalas attistibas empiriskajai noverte-
$anai masdienu pasaules valstis 3 gadu laika perioda. Savukart, lai veiktu musdienu
pasaules valstu ekonomiskas veiktspéjas (anglu val.: economic performance) empirisko
izpéti, autori, tapat ka virkne citu pétnieku, izmanto IKP uz vienu iedzivotaju gada
(Porter 2003; Stankevics 2014; Stankevics et al. 2014; New Zealand Institute of Econo-
mic Research (NZIER) 2014; Boronenko et al. 2014; Kondratiuk-Nierodzinska 2016;
Selivanova-Fiodorova i dr. 2021). Empiriskaja izpété tika izmantotas dazas metodes
péc iespéjas stabilaku rezultatu iegisanas nolukos: korelacijas analize, regresijas analize,
vidéjo raditaju salidzinasana un diskriminantu analize.
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Darbinieku profesionalas attistibas ka muzizglitibas sastavdalas
konceptuala izpratne

Masdienu socialaja zinatné par idealu un ekonomiski optimalu izglitibas attistibas
modeli uzskatama sabiedriba, kas macas (Seriakova, Kravchenko 2020). Péc P. Edvardsa
(P. Edwards) definicijas, sabiedriba, kas macas, ir, pirmkart, izglitota sabiedriba, ko
raksturo aktiva pilsoniska pozicija, liberala demokratija un vienadas iespéjas pieauguso
apmacibai (Edwards et al. 1995).

Vairakums pétnieku, kas strada muzizglitibas joma, teorétiski uzskata sabiedribu,
kas macas, par neapSaubamu attistibas faktoru gan pasiem darbiniekiem, gan ari
organizacijam, kuras vini strada, ka ari sabiedribai un ekonomikai kopuma. Pieméram,
pétnieki T. Bekiri (Th. Beqiri) un I. Mazreku (I. Mazreku) raksta, ka muzizglitiba ir
svariga cilvéku darba dzives sastavdala, un ta ir nozimiga ari darba devéjiem. Iegul-
dijumi darbinieku profesionalo prasmju uzlabosana, izmantojot formalo un neformalo
izglitibu, paaugstina vinu radosumu, elastigumu un produktivitati, savukart uznémumi,
kas iegulda resursus darbinieku prasmés, klust konkurétspéjigaki gan iekséja, gan ari
globalaja tirgtu. Darbinieku apmacibas potencialais ieguvums var nebat acimredzams
un ne vienmér uzreiz sekos apmacibai, bet tas noteikti paaugstina konkurétspéju (Beqiri,
Mazreku 2020). Ipasi vini uzsver nepieciesamibu pastavigai darbinieku attistibai tajas
valstis, “kuras joprojam ir parejas perioda un kuram aktuala probléma ir darbinieku
prasmju nepietiekamiba” (Beqiri, Mazreku 2020: 95).

Savukart Starptautiska Darba organizacija (anglu val.: International Labour
Organization) sava konceptualaja raksta “Muzizglitiba: koncepcijas, jautajumi un
darbiba” (anglu val.: Lifelong learning: concepts, issues and actions) akcente, ka muz-
izglitiba attiecas ari uz izglitibas sistému un tas nakotni, lai ta varétu but elastiga un
spéjiga sagatavot darbiniekus darba tirgum ari péc profesionalas karjeras uzsaksanas,
motivet vinus pastavigi macities un but gataviem situacijam, saistitam ar darbavietas
mainu (International Labour Organization (ILO) 2019).

Turklat globalaja zinatniski pétnieciskaja un politiskaja telpa tiek atzits, ka tadas
krizes ka Covid-19 pandémija paatrina vesturiski determinétas tendences un procesus
ari muzizglitibas joma. Jebkura gadijuma musdienas rodas lieliska iespéja: jau sen
nepiecieSama sistémiska pielagosanas atbilstosakam izglitibas formam ieguva unikalu
impulsu. Jaunu izglitibas sistemu rasanas periodu var saisinat, pateicoties inovativajiem
procesiem, kurus ierosinaja vai paatrinaja pandémija. Kopéjais muazizglitibas meérkis
ir panakt, lai ikviens varétu sekmigi tikt gala ar dzivi pastavigi mainigaja pasaulé
(Tindemans, Dekocke 2020).

Koledzas un universitates sak atzit mazizglitibas nozimibu arpus kreditpunktu
un zinatnisko gradu iegtisanas tradicionala modela. Dazi apmacibas etapi notiek inte-
resu izglitibas ietvaros, un tie ir nozimigi gan pasiem darbiniekiem un uzpémumiem,
gan ari sabiedribai kopuma (Aspin, Chapman 2007). Lidz ar to zinatniskaja literatura
pat paradijas termins “macisanas ekonomika”! (anglu val.: learning economy) (Lund-

! Tas ir autoru tulkojums no anglu valodas, jo Latvijas Nacionalais terminologijas portals
piedava pavisam neadekvatu latviesu tulkojumu anglu terminam “learning economy” —
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vall 2016), kas, péc autoru domam, ir vairak funkcionals, neka termins “zinasanu
ekonomika” (anglu val.: knowledge economy) (Boronenko 2007; Rivza 2018), jo
taja tiek akcentéts nevis ekonomiski vértigs produkts — zinasanas, bet to ieguisanas
process, kuram pasam par sevi piemit tirgus vértiba un kuram butu japievér§ paaug-
stinata uzmaniba musdienu ekonomikas un vadibzinatnes musdienu pétijumos.

Izglitibas iestazu ietekme uz ekonomiku ir nozimiga visos sabiedriskas dzives lime-
nos, jo cilveki turpina formalo izglitibu visas savas dzives garuma un apgust atseviskus
priek$metus atbilstosi savam interesém. Izglitibas iestades veic saimniecisko darbibu
un “razo” izglitotus pilsonus, kas pérk preces un pakalpojumus ekonomika. Tapat ka
veselibas aprupes iestades, ari izglitibas iestades daudzas pasaules vietas ir viens no
lielakajiem darba devéjiem. Neatkarigi no ta, vai izglitibas iestades strada klatiené
vai attalinati, tam ir liela sociali ekonomiska ietekme uz visu iedzivotaju vecumgrupu
izglitibu (Zborovskij, Ambarova 2020). Pastavigi paaugstinot un paplasinot savu
izglitotibu, cilvéki censas atrast sevi augstvértigakas profesijas, ekonomiski, sociali
un kulturali ietekméjot vietéjo kopienu dzivi (Aspin, Chapman 2007).

Ekonomikas sadarbibas un attistibas organizacijas (ESAO) Prasmju stratégija
(anglu val.: OECD Skills Strategy) ir formuléti pieci prioritarie uzdevumi jaunajai
muzizglitibas sistémai: 1) “macisanas kultaras” (anglu val.: learning culture) attistiSana
sabiedriba; 2) darbinieku prasmju disproporciju mazinasana; 3) darba izmantojamo
prasmju stiprinasana; 4) muzizglitibas vadibas uzlabosana; 5) muzizglitibas finanse-
$anas uzlabo$ana (Organization for Economic Cooperation and Development (OECD)
2019). Saja dokumenta tiek skaidri definéts kopigais mérkis: sabiedriba, kas macas,
klast par konkurétspéjigu sabiedribu ar attistitu ekonomiku. Tad zinatniekiem tiek
izvirzits $ads pétniecisks jautajums: ja atbilde ir muzizglitiba, tad kur ir probléma?
Raksta autoru skatijuma, galveno problému (kura savukart varétu liecinat par citam
sléptajam problemam) veido tas, ka, péc ESAO empiriskajiem datiem, daudzas ESAO
valstis joprojam nav sabiedribas, kas macas, jo ipasi tas attiecas uz to nodarbinato
iedzivotaju dalu, kurai visvairak butu jamacas, — uz darbiniekiem ar zemu prasmju
limeni (skat. 1. attélu).

“pieredzé pamatots ietaupijums” (https://termini.gov.lv/atrast/learning %2 0economy), kaut gan
starptautiskaja zinatniskaja telpa $is termins paradijies pietiekosi sen — vél 1990. gados (Lund-
vall, Johnson 1994).
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1. attéls
ESAO dazu valstu* stradajoso iedzivotaju lidzdaliba
profesionalaja attistiba, visi darbinieki un darbinieki ar
zemu prasmju limeni, %, 2019. gads
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* ESAQ valstu vidéjais raditajs ir 41% visu darbinieku vidia un 18% darbinieku ar zemu
prasmju limeni vida.

Avots: Organization for Economic Cooperation and Development (OECD) 2019.

Briseles Inovativas izglitibas virzienu ekspertizes centra (anglu val.: Centre of
Expertise on Innovative Learning Pathways) specialisti B. Tindemans (B. Tindemans)
un V. Dekoke (V. Dekocke) par nopietnu probléemu uzskata ari situaciju, kad, neska-
toties uz to, ka industrialais laikmets ir pagajis un macisanas konteksts ir pilniba mai-
nijies, izglitibas sistémas musdienu pasaules valstis vairakuma gadijumu nav attiecigi
pielagojusas jaunajam dzives prasibam. Pasreizéja izglitibas sistéma gadu desmitiem
funkciongja ta, ka pirmais sanemtais profesionalais diploms noziméja izglitosanas
beigas. Sis diploms nodrosinija jaunajam cilvékam socialo un ekonomisko statusu,
kas lautu vinam turpmak ienemt cienigu vietu industrialaja sabiedriba. Musdienas
pats macibu process daudzéjada zina joprojam tiek organizéts ka rapnieciskais razo-
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Sanas process, kura skolénu vai studentu grupas séz klasu telpas, tiek ieklauti laika
grafikos, kas lidzinas darba laikam, un kura ir skolas zvana signals, kas norada, ka
darbs ir uzsakts vai pabeigts. Pats macibu darbs tiek sadalits posmos, kas ir atkarigi
no studéjoso vecuma. Nakamais macibu procesa posms ir atkarigs no vidéja ballu
skaita iepriekséjos posmos (Tindemans, Dekocke 2020).

Attieciba uz jauno izglitibas sistému B. Tindemans un V. Dekoke raksta, ka “taja
jabut ieklautam visam paaudzém un visiem iedzivotajiem. Kad izglitibas sistémai ir
sociala un ekonomiska ietekme uz ikvienu iedzivotaju, kad mums ir uzpémumi un
organizacijas, kuru darbinieki macas, kad tiek noversti skérsli un izstradati inovativi
risinajumi muzizglitibai, tad klast iespéjama sabiedribas, kas macas, izveide, kura
ikviens cilvéks var augt un attistities jebkura jaunaja sociali ekonomiskaja konteksta”
(Tindemans, Dekocke 2020: 5).

Pasaules zinatniskaja literatura (parsvara — Eiropas un Ziemelamerikas (Kyndt,
Baert 2013; Boeren 2016; Webb et al. 2019)), ka ari starptautisko institaciju un orga-
nizaciju — Eiropas Komisija, ESAO, UNESCO - deklaracijas un analitiskajos parskatos
(European Commission (EC) 2000; United Nations Educational, Scientific and Cultural
Organization (UNESCO) 2015a,2015b, 2016; Organization for Economic Coopera-
tion and Development (OECD) 2019), pastav vienpratiba par muzizglitibas koncepciju,
kuras pamata ir tris principi: 1) izglitojamais ienem centralo poziciju; 2) macisanas ir
vérsta uz parejas situacijam un procesiem; 3) macisanas notiek dazadas formas un
kontekstos. Ipasi tick akcentéts, ka cilveki var macities visu mazu dazados kontekstos
un apstaklos — ne tikai skola, bet ari darbavieta, §imenes vidé, briva laika pavadisanas
perioda, piedaloties kopienas dzivé un ta talak. Turklat literatara tiek atziti dazadi
macisanas modeli péc tas ilguma, laika un veida (Organization for Economic Coopera-
tion and Development (OECD) 2019).

Pasaules zinatniskaja telpa ir divas paradigmas, kas mégina skaidrot un analizet
cilveku iesaisti muzizglitibas procesa. Pirma un dominéjosa — ekonomiska paradigma —
fokuséjas uz konkurétspéju atri mainigaja zinasanu sabiedriba (Dahlman et al. 2007).
Otra — humanistiska paradigma — apgalvo, ka attistibas ideals ir pilsoniska, sociali
integréta sabiedriba (United Nations Educational, Scientific and Cultural Organization
(UNESCO) 2015b). Bet dazreiz mazizglitibas konceptuala izpratne balstas uz abam
§im paradigmam (Panitsidou et al. 2012), jo cilvéku spéja tikt gala ar izmaipam un
dzivot sociali integrétaja sabiedriba tiesi ir konkurétspéjas prieksnoteikums musdienu
darba tirgt (Tindemans, Dekocke 2020). Savukart izglitibas sistémas spéja nodrosinat
ekonomisko dzivotspéju, efektivi izmantojot pasreizéjas un nakamas paaudzes resursus,
ir ilgtspéjigas vadibas objekts. Ilgtspéjiga vadiba ir definéta ka ilgtspéjas prakses
piemérosana dazadas jomas, izmantojot vadibu tada veida, kas ir izdevigs pasreizéjai
un nakamajai paaudzei (Sekhar 2020).

Nakamaja attéla tiek shematiski paradita darbinieku profesionalas attistibas
ilgtspéjigas vadibas izpratne ekonomiskas paradigmas ietvaros.
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2. attéls
Darbinieku profesionalas attistibas ilgtspéjigas vadibas
konceptuala izpratne ekonomiskas paradigmas ietvaros

GALAMERKIS:
Konkurétspéjiga valsts ar augstu ekonomisko veiktspéju

A

GALAMERKA SASNIEGSANAS MEHANISMS:
Sabiedriba, kas macas

A

DARBINIEKU PROEFSIONALAS ATTISTIBAS ILGTSPEJIGAS VADIBAS UZDEVUMI:

Motivét darbiniekus Nodrosinat Saskanot pieprasijumu Integrét darbinieku
profesionali profesionalas un piedavajumu profesionalo attistibu
attistities maza attistibas profesionalas attistibas ikdienas darba
garuma pieejamibu pakalpojumu joma procesa
darbiniekiem

INSTRUMENTI, KAS NODROSINA DARBINIEKU
PROFESIONALAS ATTISTIBAS ILGTSPEJIGAS VADIBAS
UZDEVUMU IZPILDI:

1) pasu darbinieku ieguldijums

2) privata sektora uznémumu ieguldijums

3) publiska sektora institdciju un organizaciju
ieguldijums

4) starptautisko fondu un organizaciju ieguldijums

Avots: autoru izveidots, pamatojoties uz Webb et al. 2019; Tindemans, Dekocke 2020.

2. attéla paraditaja koncepcija centrala vieta konkurétspéjiga valsti ar augstu
ekonomisko veiktspéju tiek atvéléta pasiem darbiniekiem, jo “macas pats cilvéks un
macibas sakas tiesi no vina. Turklat apmaciba var but sekmiga tikai tad, ja izglitojamais
ir iek$gji motivéts” (Tindemans, Dekocke 2020: 10). Tas atbilst ari UNESCO pieda-
vatajai definicijai: “muzizglitiba ir pastaviga, brivpratiga un pasmotivéta zinasanu
ghsana personiskas vai profesionalas attistibas nolukos, kas veicina ne tikai socialo
integraciju, aktivu pilsoniskumu un personigo attistibu, bet ari konkurétspéju un nodar-
binatibas iespé&jas” (United Nations Educational, Scientific and Cultural Organization
(UNESCO) 2016). Pasmotivacija ir mérktiecigas profesionalas attistibas iezime atski-
riba no gadijuma macibam (anglu val.: incidental or random learning). Gadijuma
macibas var but “papildprodukts” ikdienas darbibai, rikotajiem pasakumiem vai sazi-
nai, un ta nav mérktiecigs apmacibas process darbinieka apzinato profesionalo mérku
sasniegSanai (Tindemans, Dekocke 2020).
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Petijuma metodologija

Ka jau tika minéts §i raksta ievada, par vispiemérotako instrumentu darbinieku
profesionalas attistibas empiriskajai noveértésanai makrolimeni autori uzskata Globalas
talantu konkurétspéjas indeksu, GTKI, ar kura palidzibu var sasaistit konceptualo
izpratni par darbinieku profesionalas attistibas ilgtspéjigu vadibu, ka ari par valsts
konkurétspéju un tas augsto ekonomisko veiktspéju, no vienas puses, un empiriskiem
novérojumiem $aja joma, no otras puses.

Nakamaja attéla tiek shematiski paradita muzizglitibas un taja ieklauta darbinieku
profesionalas attistibas komponenta vieta Globalas talantu konkurétspéjas indeksa
(GTKI) kopéja struktura.

3. attéls
Mauzizglitibas un taja ieklauta darbinieku profesionalas attistibas
komponenta vieta Globalas talantu konkurétspejas indeksa (GTKI)
kopégja struktara

Globalas talantu konkurétspéjas indekss (GTKI)
leguldijums (anglu val.: input) — Rezultats (anglu val.: output) —
valsts spéja: iemanas:
lespét Piesaistit Veidot Noturét Profesionalas un Globali pielietojamas
talantus talantus talantus talantus tehniskas iemanas | zina$anas un
(anglu val.: (anglu val.: (anglu val.: (anglu val.: (anglu val.: prasmes
enable): attract): grow): retain): vocational and (anglu val.: global
tehnical skills): knowledge skills):
e likumdosana | e argja e formala e attistibas
o tirgus atklatiba izglitiba ilgtspéja o videji e augsti kvalificétas
Tpatnibas o ieksgja o piekluve o dzives stils | kvalificétas prasmes
e biznesa un atklatiba izaugsmes prasmes e talantu ietekme
darba vide iespéjam e nodarbinatiba
* miZizglitiba

Biznesa un Darbinieku
menedZmenta Apmacibu izplatiba profesionala
skolu kvalitate uznémumos attistiba

Avots: autoru izveidota shéma, pamatojoties uz Business School for the World (INSEAD)
et al. 2017.

Globalas talantu konkurétspéjas indeksa (GTKI) konceptualo buatibu veido tas,
ka musdienu pasaules valstis konkuré cita ar citu pasaules ekonomiskaja telpa, iespgjot,
piesaistot, veidojot un noturot talantus, kas veicina valstu konkurétspéju un ekono-
misko veiktspéju (Business School for the World (INSEAD) et al. 2017). Savukart
muzizglitiba tiek uzskatita par GTKI apaksindeksa “Veidot talantus” komponentu
(vienlaikus ar formalo izglitibu un piekluvi izaugsmes iespéjam — skat. 3. attélu), kas
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nosaka pasaules valstu spéju “razot” talantus sava teritorija, nevis piesaistit tos no

arpuses. Muzizglitibas komponents ietver sevi tris apakskomponentus (Business School

for the World (INSEAD) et al., 2018, 2019, 2020):

®  Dbiznesa un menedzmenta skolu kvalitate (anglu val.: quality of business and manage-
ment schools), kas tiek izmérita péc skalas no 1 (arkartigi vaji — starp sliktakajam
pasaulé) lidz 7 (izcili — starp labakajam pasaulé), ekspertiem? atbildot uz jautajumu:
“Ka Jus vertéjat biznesa un menedzmenta skolu kvalitati sava valsti?”

e apmacibu izplatiba uznémumos (anglu val.: prevalence of training in firms), kas
tiek vértéta péc to uznémumu ipatsvara (procentos), kas piedava saviem darbinie-
kiem formalo apmacibu;®

e darbinieku profesionala attistiba (anglu val.: employee development), kas tiek
mérita skala no 1 (nav vispar) lidz 7 (liela méra), ekspertiem atbildot uz jautajumu:
“Cik liela méra Jasu valsti uznémumi veic ieguldijumus apmaciba un darbinieku
attistiba?”

Lai pielagotos atskiribam mérvienibas un variaciju diapazonos, visi mainigie tika
normalizéti [0, 100] diapazona, kur augstakie raditaji atspogulo labakus rezultatus.
Tika izmantota min-max normalizacijas metode, nemot véra katra mainiga minimalo
un maksimalo lielumu (Business School for the World (INSEAD) et al. 2018, 2019,
2020).

Eiropas Komisijas Kopigaja pétniecibas centra* tika veikts Globalas talantu kon-
kurétspéjas indeksa statistiskais audits, un nakamaja tabula tiek paraditi ta dalgji
rezultati, kas attiecas uz talantu veidosanas komponentu un to sasaisti ar visiem GTKI
apaksindeksiem. Sie rezultati tiek iegati no GTKI statistiskas saskanotibas (anglu
val.: statistical coberence) analizes, kas ietvéra sevi galveno komponentu analizi (angu
val.: principal components analysis) un mainigo lielumu korelacijas daudzdimensiju
analizi (anglu val.: multi-level analysis of the correlations between variables).

2 Pasaules ekonomikas forums veic ekspertu aptauju (anglu val.: Executive Opinion Survey)
reizi gada, lai apkopotu biznesa lideru viedoklus jautajumos, par kuriem objektivu datu avotu
ir maz vai tadu nav vispar (World Economic Forum, Executive Opinion Survey: http://reports.
weforum.org).

3 Uzpémumu apsekojums tiek veikts reprezentativaja privata sektora uzpémumu izlaseé.
Apsekojums aptver plasu uznéméjdarbibas vides tematu klastu, tostarp piekluvi finanséjumam,
korupciju, infrastruktiru, noziedzibu, konkurenci un darbibas uzlabo$anas pasakumus. Kop$
2005.g.-2006.g. Pasaules Bankas Uznémumu analizes nodala (anglu val.: World Bank’s Enter-
prise Analysis Unit) saskana ar savu izstradato globalo metodologiju ir apkopojusi $os datus,
pamatojoties uz vairak neka 135 000 intervijam ar augstaka limena vaditajiem un uzpémumu
ipasniekiem apméram 140 (cik kura gada) pasaules valstis (World Bank, Enterprise Surveys:
WWWw.enterprisesurveys.org).

4 Eiropas Komisijas Kopigais pétniecibas centrs (anglu val.: European Commission Joint
Research Centre) ir Komisijas ieks€jais zinatniskais dienests. Tas sniedz ES politikas veidotajiem
zinatniskas konsultacijas (Eiropas Komisija, Kopigais pétniecibas centrs: https://ec.europa.eu/
info/departments/joint-research-centre_lv).



84 Socialo Zinatnu Vestnesis 2022 1

Tabula tiek paradita statistiska saskanotiba starp GTKI talantu veido$anas apaks-
indeksa komponentiem - formala izglitiba, piekluve izaugsmes iespéjam, muzizglitiba —
un visiem seSiem GTKI apaksindeksiem, lai noteiktu, cik stipri musdienu pasaulé
GTKI talantu veidosanas apaksindeksa atseviski komponenti nosaka tiesi pasaules
valstu spéju “razot” talantus, un cik stipri — valstu globalas talantu konkurétspéjas

citas dimensijas.

1. tabula
Statistiska saskanotiba Globalas talantu konkuretspéjas indeksa:
savstarpeja sasaiste starp GTKI apaksindeksiem un GTKI talantu
veidoSanas apaksindeksa komponentiem, korelacijas koeficients, 2017. gads

Globalas talantu konkurétspejas indeksa (GTKI)

apaksindeksi
Ieguldijums — valsts speja: Rezultats — iemanas:
GTK} talantu Veidoéanas' e Ee Lw moe ,I;E § . é g .
apaksindeksa komponenti .‘g ‘é % ‘E _g ‘2 'g ‘é .g 2 g” E % § é
55 55 25 S 29§ gEgE
S £8 78 zE to2 U5ER
[~ o N
Formala izglitiba 0,68 046 089 0,78 0,76 0,83
Piekluve izaugsmes iespéjam 0,82 0,76 0,90 0,77 0,69 0,80
Muzizglitiba 0,74 0,72 0,84 0,60 0,54 0,60

Avots: dala no tabulas no Saisana et al. 2017: 87.

1. tabulas dati liecina par to, ka masdienu pasaules valstu spé&ja veidot talantus ir
saistita, pirmkart 90%), ar piekluvi izaugsmes iespéjam, otrkart (89%), ar formalas
izglitibas sistémas stavokli valsti, un, treskart (par 84%), ar mazizglitibu. Kaut gan
muzizglitiba statistiski ir vismazak nozimigais komponents musdienu pasaules valstu
spéja veidot talantus, butu jaatzime, ka skaitliskaja izteiksmeé komponentu nozimiguma
starpiba nav liela. Tatad, visi tris GTKI talantu veidosanas apaksindeksa komponenti
visvairak saistiti tie$i ar masdienu pasaules valstu spé&ju veidot talantus (nevis ar citiem
GTKI apaksindeksiem).

Kas attiecas/as uz muzizglitibas sasaisti ar citiem GTKI apaksindeksiem, varétu
apgalvot, ka muzizglitibas komponents ir visvairak saistits tiesi ar to GTKI apaks-
indeksu, kura tas ietilpst — ar talantu veidosanas apaksindeksu, bet muzizglitiba ir
pietiekosi nozimiga ari tadam valstu globalas talantu konkurétspéjas jomam (GTKI
apaksindeksiem), ka to spgja piesaistit talantus (par 72%) un iespét talantus (par
74%) (skat. 1. tabulu).
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2. tabula
GTKI talantu veidoSanas apaksindeksa muzizglitibas komponenta
apakskomponentu nozimigums dazados GTKI struktaras limenos, 2017. gads

Komponenta Nosaka variacijas dalu:
“Muzizglitiba” komponenta apaksindeksa GTKIdala  GTKI
apakskomponenti “Muzizglitiba” “Veidot talantus” “leguldijums” kopuma

Biznesa un r{lenedzmenta 61% 599 539 579
skolu kvalitate
Apn_lécibu izplatiba 65% 349% 20% 16%
uzpémumos
Darbinieku profesionala 64% 549 65% 599

attistiba

Avots: dala no tabulas no Saisana et al. 2017: 88.

2. tabulas dati liecina par to, ka muzizglitibas komponenta apakskomponents
“Darbinieku profesionala attistiba” nosaka 64% no GTKI komponenta “Muzizglitiba”
dispersijas, 54% — no GTKI apaksindeksa “Veidot talantus” dispersijas, 65% — no
GTKI dalas “Ieguldijums” dispersijas un 59% — no GTKI kopégjas dispersijas. Tadejadi,
muzizglitibas komponenta apakskomponents “Darbinieku profesionala attistiba” ir
statistiski visnozimigakais ne tikai pasam komponentam “Muzizglitiba”, bet ari GTKI
dalai “Ieguldijums” (faktoru dalai) un GTKI kopuma.

Empiriskas izpetes rezultatu analize un diskusija

Empiriskas izpétes rezultatu analizi autori uzsak ar Latvijas vietu noteikSanu pasaules
valstu vidu atbilsto$i muzizglitibas komponenta apakskomponentiem tris gadu grie-
zuma — no 2018. gada lidz 2020. gadam (skat. 4. attélu).

Péc 4. attéla datiem, izvértéjot visus tris muzizglitibas komponenta apakskom-
ponentus, Latvija ienem stabilu vidéju poziciju pasaules valstu vida Globalas talantu
konkurétspéjas indeksa reitinga. Visvajakie Latvijas raditaji ir mazizglitibas kom-
ponenta apakskomponenta “Apmacibas izplatiba uzpémumos”: 65. vieta pasaulé
2018. gada, 62. vieta 2019. gada un 64. vieta 2020. gada. Vislabakie Latvijas raditaji
pasaules valstu vida ir apakskomponenta “Vadibas skolu kvalitate”, savukart apaks-
komponenta “Apmacibu izplatiba uznémumos” Latvijas raditaji ir vidéji, pie tam
Siem raditajiem ir tendence uzlaboties: ja 2018. gada Saja joma Latvija ierindojas
50. vieta starp 119 pasaules valstim, tad 2020. gada —jau 49. vieta starp 132 pasaules
valstim (skat. 4. attélu).
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4. attéls
Latvijas vieta pasaules valstu vidu pec GTKI talantu veidosanas
apaksindeksa muzizglitibas komponenta apakskomponentiem,
rangs, 2018.g.-2020.g.

a5
Vadibas skolu kvalitate

0

I
B
0

64

Apmacibu izplatiba uznémumos

|
N

65

Darbinieku profesionald attistiba

'
ul ©
o

w
[

0 10 20 30 40 50 60 70
2020.gads, n = 132 valstis W 2019.gads, n = 125 valstis W 2018.gads, n = 119 valstis

Avots: autoru izveidots péc Business School for the World (INSEAD) et al. 2018, 2019,
2020 datiem.

Nakamaja tabula paradits, kadu poziciju ienem Latvija ES valstu vida péc maz-
izglitibas komponenta apakskomponenta “Darbinieku profesionala attistiba”, kas
[darbinieku profesionala attistiba] ir ari $i pétijuma priekSmets.

3. tabula
Latvijas vieta Eiropas Savienibas valstu vida pec GTKI talantu veido$anas
apaksindeksa muzizglitibas komponenta darbinieku profesionalas
attistibas apakskomponenta, 2018.g.-2020.g.

2018. gads, 2019. gads, 2020. gads,
. n = 28 valstis n = 28 valstis n = 27 valstis
ES valstis® Balles,no 0  Vieta Balles,no 0  Vieta Balles,no 0  Vieta
lidz 100 lidz 100 lidz 100
1 2 3 4 5 6 7
Zviedrija 91,58 1 86,94 4 83,35 3
Luksemburga 91,25 2 88,68 1 90,11 1
Niderlande 89,23 34 87,00 3 84,45 2
Somija 89,23 3-4 84,82 S 80,65 S

3. tabulas turpinajumu skat. nakamaja lappuse.
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3. tabulas turpinajums

1 2 3 4 5 6 7
Austrija 84,18 5 78,34 8 74,00 8
Vicija 82,83 6 87,54 2 79,37 6
Danija 82,15 7 82,20 6 82,06 4
Belgija 81,48 8 79,05 7 73,24 9
Lielbritanija 72,73 9 67,26 11 - -
Irija 69,36 10 73,14 9 74,04 7
Francija 69,36 11 67,63 10 67,34 10
Igaunija 64,31 12 62,76 13 60,46 12
Lietuva 60,61 13 60,01 14 61,41 11
Cehija 58,92 14 63,30 12 58,74 13
Malta 56,57 15 58,23 15 51,36 15
Slovénija 49,16 16 46,37 17 51,79 14
Latvija 46,46 17 43,62 19 48,79 17
Portugale 43,77 18 45,10 18 45,37 19
Polija 41,75 19 40,06 21 40,54 20
Slovakija 40,40 20 41,91 20 48,40 18
Griekija 37,37 21 31,90 22 30,27 22
Kipra 33,67 22 46,74 16 49,32 16
Spanija 30,98 23 31,60 23 37,04 21
Bulgarija 26,26 24 19,14 26 24,01 25
Rumanija 26,26 25 17,80 27 23,73 26
Ungirija 23,23 26 24,85 25 29,28 23
Italija 22,22 27 27,57 24 28,53 24
Horvitija 21,21 28 12,42 28 13,81 27

* Valstis tiek sarindotas atbilsto$i 2018. gada iepémamai vietai.

Avots: autoru aprékinats un izveidots péc Business School for the World (INSEAD) et al.
2018, 2019, 2020 datiem.

Ja darbinieku profesionalas attistibas joma Latvija pasaules valstu vidu ienem
aptuveni vidéju poziciju (precizak, mazliet augstaku par vidéju, skat. 4. attélu), tad
ES valstu vida Latvija pastavigi ienem poziciju, zemaku par vidéju: 17. vieta 2018.
gada, 19. vieta 2019. gada un 2020. gada atkal 17. vieta 27 atlikuso ES valstu vida
(skat. 3. tabulu). Savukart vislabaka situacija darbinieku profesionalas attistibas zina
vérojama Rietumeiropas un Ziemeleiropas valstis — Zviedrija, Luksemburga, Nider-
landé, Somija.

Tadéjadi empiriskie dati liecina, ka Latviju nevar uzskatit par sabiedribu, kas
macas, ipasi salidzinajuma ar citam ES valstim. Rodas jautajums, kapéc ta notiek
situacija, kad Latvija gan politiskaja, gan sabiedribas limeni tiek uzsvérts cilvéku
zind$anu un iemanu pastavigas pilnveides nozimigums? Pieméram, “Latvijas ilgtspé-
jigas attistibas stratégija lidz 2030. gadam” tiek uzsvérts: “Musu galvenais kapitals ir
cilveki, vinu spéjas, zinasanas un talants” (Latvijas Republikas Vides aizsardzibas un
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regionalas attistibas ministrija 2021). Turklat, Latvijas “Parskats par tautas attistibu
2006/2007. Cilvekkapitals” sniedz informaciju, ka “industrialajas sabiedribas konku-
rétspéju un labklajibu nosaka razosanas lidzekli un citas materialas vértibas. Savukart
zinasanu sabiedriba galvenais labklajibas un attistibas avots ir cilvéku spé&ju un prasmju
kopums” (Zobena 2007: 37).

Iespéjama atbilde (kam nepiecieSama empiriska parbaude) uz jautajumu par to,
kapéc Latvija lidz $im bridim nav uzskatama par sabiedribu, kas macas, varétu bat
pienémums, ka darbinieku profesionalas attistibas loma musdienu pasaules valstu
ekonomiskaja veiktspéja realitaté nav parak nozimiga un tadéjadi nepiesaista nedz
pasu darbinieku, nedz vinu darba devéju uzmanibu.

Lai empiriski novertétu darbinieku profesionalas attistibas lomu masdienu pasaules
valstu ekonomiskaja veiktspéja, autori izmanto IKP uz vienu iedzivotaju ka musdienu
pasaules valstu ekonomiskas veiktspéjas raditaju (Porter 2003; Stankevics 2014; Stan-
kevics et al. 2014; New Zealand Institute of Economic Research (NZIER) 2014; Boro-
nenko et al. 2014; Kondratiuk-Nierodzinska 2016; Selivanova-Fiodorova i dr. 2021),
ka ari tadu faktoru ka valstu piederibu konkrétai ienakumu grupai. Abus Sos faktorus
autori ar dazadu metozu palidzibu sasaista ar mazizglitibas komponentu kopuma, ka
ari ar ta apakskomponentu “Darbinieku profesionala attistiba”.

4. tabula
Korelacija starp pasaules valstu IKP uz vienu iedzivotaju
(péc pirktspejas paritates, PPP) un GTKI talantu veidosanas
apaksindeksa komponentiem, 2018.g.-2020.g.

2018. gads, 2019. gads, 2020. gads,
n = 119 valstis n = 125 valstis n = 132 valstis
5] 2= ) ] 2= o & ] 2= g £
Mainigie sfiw 5 § ,fé‘ 225 o 5 § ,_‘é‘ s.8ig_ 8 §;§
D " o L BE T O L BE T O .2 EE
SNZE BES SNEE BES S35 BES
LS 251 ELST ESL LS 5
cEf S8 g2 gg% 2¥f S2°
Formala izglitiba 0,549 0,000  0,576** 0,000  0,618** 0,000
Piekluve izaugsmes o o5 0000 0,715%* 0,000  0.690%* 0,000
1espejam
Muzizglitiba: 0,706 0,000  0,705** 0,000  0,714** 0,000
—biznesa un vadibas . c54n 0000 0,612+% 0,000 0,630%% 0,000

skolu kvalitate
— apmacibu izplatiba
uzpémumos

— darbinieku profe-
sionala attistiba

0,246 0,018 0,211* 0,046 0,201* 0,049

0,692%* 0,000 0,706** 0,000 0,700%** 0,000

* Korelacija ir nozimiga 0,05 limeni (divpusgjs tests).
** Korelacija ir nozimiga 0,01 limeni (divpuséjs tests).

Avots: autoru aprékinats un izveidots péc Business School for the World (INSEAD) et al.
2018, 2019, 2020 datiem, izmantojot SPSS programmu.
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Ka liecina 4. tabulas dati, muzizglitibas komponents kopuma un ipasi ta apakskom-
ponents “Darbinieku profesionala attistiba” diezgan ciesi un statistiski nozimigi (un
triju gadu laika — stabili) korelé ar musdienu pasaules valstu ekonomiskas veiktspéjas
raditaju — IKP uz vienu iedzivotaju. Pie tam pasaules valstu ekonomisko veiktspéju
vairak ietekmé $o valstu muzizglitibas sistémas attistibas limenis, neka formalas izgli-
tibas sistémas attistibas limenis (skat. 4. tabulu).

Lai precizétu sakaribu virzienu (t.i., lai noteiktu, kas ir iemesls un kas ir sekas)
starp muzizglitibu / darbinieku profesionalo attistibu un masdienu pasaules valstu
ekonomisko veiktspéju, autori veica regresijas analizi (anglu val.: regression analysis),
ar kuras palidzibu empiriski tika parbaudits pienémums, ka mazizglitiba un darbinieku
profesionala attistiba ir faktori, bet valsts ekonomiska veiktspéja — rezultats.

5. tabula
Beta koeficientu un faktoru statistiskais nozimigums
regresijas vienadojuma, kur pasaules valstu IKP uz vienu iedzivotaju (PPP)
ir rezultativais mainigais, bet GTKI talantu veidosanas
apaksindeksa komponenti ir faktoralie mainigie, 2018.g.-2020.g.

2018. gads, 2019. gads, 2020. gads,

n = 119 valstis n = 125 valstis n = 132 valstis

« g 9 & @ g g & @ g g 4
Mainigie s 5E£2 2 SE L3 2 4 € L 25 2 *

o v < N A o v < N /A o v < N A

<2 sg% <72 sg% ETg ag°
Formala izglitiba 108,230 0,348 145,178 0,192 254,686 0,034
PiekJuve izaugsmes 264,167 0,144 460,069 0,006 348,420 0,054
lespéjam
Mauzizglitiba: 520,883 0,001 359,744 0,022 508,542 0,002

— biznesa un vadibas ), 116 19 68,677 0,387 20,301 0,832
skolu kvalitate

— apmacibu izplatiba
uznémumos

— darbinieku profe-
sionala attistiba

69,471 0,110 74,636 0,101 79,059 0,098

189,295 0,015 275,874 0,001 350,709 0,000

Avots: autoru aprékinats un izveidots péc Business School for the World (INSEAD) et al.
2018, 2019, 2020 datiem, izmantojot SPSS programmu.

Regresiju analizes apkopoti rezultati, kas ir paraditi 5. tabula, apstiprina autoru
pienémumus par to, ka muzizglitiba un darbinieku profesionala attistiba ir faktori,
bet valsts ekonomiska veiktspéja — rezultats. Pie tam muzizglitiba ir stabili un praktiski
vienigais no trijiem GTKI talantu veido$anas apaksindeksa komponentiem, kas triju
gadu garuma statistiski nozimigi palielinaja valstu ekonomisko veiktspé&ju. Savukart
darbinieku profesionala attistiba ir stabils un praktiski vienigais muzizglitibas kompo-
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nenta apakskomponents, kas triju gadu garuma statistiski nozimigi palielinaja valstu
ekonomisko veiktspéju masdienu pasaulé. Tadgjadi, var uzskatit, ka muzizglitiba ir
statistiski nozimigs musdienu pasaules valstu ekonomiskas veiktspéjas faktors, tiesi
pateicoties savam apakskomponentam “Darbinieku profesionala attistiba”.
Nakamajas divas tabulas paraditi muzizglitibas stavokla (skat. 6. tabulu) un darbi-
nieku profesionalas attistibas (skat. 7. tabulu) limena vidéjo raditaju multiplas salidzi-
nasanas (anglu val. multiple comparisons) rezultati Cetras pasaules valstu grupas péc
iedzivotaju ienakumiem ar mérki noskaidrot, vai pastav statistiski nozimigas atskiribas
starp muzizglitibas stavokla un darbinieku profesionalas attistibas limena vidéjiem
raditajiem pasaules valstu grupas ar dazadu iedzivotaju ienakumu limeni.

6. tabula
Muzizglitibas stavokla multipla salidzinasana starp valstu grupam
ar dazadu iedzivotaju ienakumu limeni, vidéjo raditaju starpibas
statistiskais nozimigums (p-vértiba),* 2018.g.-2020.g.

2018. gads, 2019. gads, 2020. gads,
n = 119 valstis n = 125 valstis n = 132 valstis

Pasaules valstu grupas péc iedzivotaju ienakumu limena*
1 2 3 4 1 2 3 4 1 2 3 4

Valstu grupas

Ar augstiem

iedzivotaju - 0,000 0,000 0,000 - 0,000 0,000 0,000 - 0,000 0,000 0,000
ienakumiem (1)
Ar augsti
vidéjiem
iedzivotaju
ienakumiem (2)

0,000 - 0,095 0,043 0,000 - 0,220 0,011 0,000 - 0,355 0,006

Ar zemi vidgjiem

iedzivotaju 0,000 0,095 — 0,469 0,000 0,220 - 0,142 0,000 0,355 - 0,046
ienakumiem (3)

Ar zemiem

iedzivotaju 0,000 0,043 0,469 - 0,000 0,011 0,142 - 0,000 0,006 0,046 -
ienakumiem (4)

* Vidgjo raditaju starpiba starp valstu grupam ar dazadu iedzivotaju ienakumu limeni ir sta-
tistiski nozimiga, ja p-vértiba ir <0,035.
Avots: autoru aprékinats un izveidots péc Business School for the World (INSEAD) et al.
2018, 2019, 2020 datiem, izmantojot SPSS programmu.
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7. tabula
Darbinieku profesionalas attistibas limepa multipla salidzinasana
starp valstu grupam ar dazadu iedzivotaju ienakumu limeni,
vidgjo raditaju starpibas statistiskais nozimigums (p-vertiba),”*
2018.8.-2020.g.

2018. gads, 2019. gads, 2020. gads,
n = 119 valstis n = 125 valstis n = 132 valstis

Pasaules valstu grupas péc iedzivotaju ienakumu limena*
1 2 3 4 1 2 3 4 1 2 3 4

Valstu grupas

Ar augstiem

iedzivotaju - 0,000 0,000 0,000 - 0,000 0,000 0,000 - 0,000 0,000 0,000
ienakumiem (1)
Ar augsti
vidéjiem
iedzivotaju
ienakumiem (2)
Ar zemi vidéjiem
iedzivotaju 0,000 0,310 - 0,596 0,000 0,463 - 0,248 0,000 0,561 - 0,041
ienakumiem (3)

0,000 - 0,310 0,185 0.000 - 0,463 0,069 0,000 - 0,561 0,011

Ar zemiem
iedzivotaju 0,000 0,185 0,596 — 0,000 0,069 0,248 - 0,000 0,011 0,041 -
ienakumiem (4)

* Vidéjo raditaju starpiba starp valstu grupam ar dazadu iedzivotaju ienakumu limeni ir
statistiski nozimiga, ja p-vértiba ir <0,035.
Avots: autoru aprékinats un izveidots péc Business School for the World (INSEAD) et al.
2018, 2019, 2020 datiem, izmantojot SPSS programmu.

6.un 7. tabulas paraditie mazizglitibas stavokla un darbinieku profesionalas attis-
tibas limena vidéjo raditaju multiplas salidzinasanas rezultati Cetras pasaules valstu
grupas péc iedzivotaju ienakumu limena liecina par to, ka statistiski nozimigas muziz-
glitibas un darbinieku profesionalas attistibas stavokla atskiribas stabili vérojamas
starp valstim ar augstiem iedzivotaju ienakumiem (1. grupa) un valstim ar vidéjiem
un zemiem iedzivotaju ienakumiem (2., 3. un 4. grupa kopa). Dazreiz var novérot
statistiski nozimigu atskiribu (biezak gan ta ir praktiski tuvaka nenozimigai, kad p-
veértiba ir loti tuva 0.05) starp 2. un 4. vai ari starp 3. un 4. grupu, bet tas nemaina
kopéjo noturigo un pietiekami skaidro ainu: musdienu pasaules valstis ar augstakiem
iedzivotaju ienakumiem stipri atskiras no valstim ar zemakiem iedzivotaju ienakumiem
tiesi ar to, ka pirmo grupu parsvara veido sabiedribas, kas macas, t.i., sabiedribas ar
sameéra labu muzizglitibas stavokli un augstu darbinieku profesionalas attistibas limeni.

Nakamajos divos attélos ir uzskatamak paradita muzizglitibas stavokla (skat.
5. attélu) un darbinieku profesionalas attistibas limena (skat. 6. attélu) vidéjo raditaju
starpiba starp valstim ar augstiem iedzivotaju ienakumiem un valstim ar vidéjiem /
zemiem iedzivotaju ienakumiem.
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5. attéls
Mauzizglitibas stavokla vidgjie raditaji valstu grupas ar dazadu iedzivotaju
ienakumu limeni, balles no 0 lidz 100, 2018.g.-2020.g.

70
63,2 62,7
60,7
60
50
43,2 44,6
39,7
40 37,4 38
4 35,6

30
20
10

0

2018. gads, n = 119 valstis 2019. gads, n = 125 valstis 2020. gads, n = 132 valstis
W Valstie ar augstiem iedzivotaju iendkumiem W Valstis ar vid&jiem / zemiem iedzivotaju ienakumiem Latvija

Avots: autoru aprékinats un izveidots péc Business School for the World (INSEAD) et al.
2018, 2019, 2020 datiem, izmantojot SPSS programmu.

6. attéls
Darbinieku profesionalas attistibas limena videjie raditaji valstu grupas ar
dazadu iedzivotaju ienakumu limeni, balles no 0 lidz 100, 2018.g.-2020.g.

70

62,8
60,7 60,7
60
48,8
50 46,5 g
43,6
40
33,9 32,5 33,8
30
20
10
0
2018. gads, n = 119 valstis 2019. gads, n = 125 valstis 2020. gads, n = 132 valstis
M Valstis ar augstiem iedzivotdju iendkumiem M Valstis ar vid&jiem / zemiem iedzivotaju ienakumiem Latvija

Avots: autoru aprékinats un izveidots péc Business School for the World (INSEAD) et al.
2018, 2019, 2020 datiem, izmantojot SPSS programmu.
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Ka liecina S. un 6. attéla uzskatami paraditie dati, muzizglitibas stavokla (skat.
5. attélu) un darbinieku profesionalas attistibas limena (skat. 6. attélu) vidéjais raditajs
valstis ar augstiem iedzivotaju ienakumiem ir faktiski 2 reizes augstaks, neka valstis
ar vidéjiem / zemiem iedzivotaju ienakumiem. Kas attiecas uz Latviju, péc darbinieku
profesionalas attistibas limena vidéjiem raditajiem ta ienem stabilu vidéju poziciju
starp valstim ar augstiem iedzivotaju ienakumiem un valstim ar vidéjiem / zemiem
iedzivotaju ienakumiem (skat. 6. attélu). Savukart Latvijas raditaji muzizglitibas kom-
ponenta ir tuvaki valstim ar vidéjiem / zemiem iedzivotaju ienakumiem (skat. 3. attélu),
lai gan saskana ar Pasaules biznesa skolas (anglu val.: Business School for the World,
INSEAD) metodologiju Latvija tiek pieskaitita to valstu grupai, kuras ar augsti iedzi-
votaju ienakumi (Business School for the World (INSEAD) et al. 2018, 2019, 2020).
Autori uzskata, ka tas ir sava veida “uzticibas kredits” no starptautisko organizaciju
puses, kuram Latvija ne vienmer atbilst — pieméram, mazizglitibas un darbinieku pro-
fesionalas attistibas joma.

Ceturta un pédéja — diskriminantu analizes (anglu val.: discriminant analysis)
metode — lauj apstiprinat rezultatus, kas ieguti, salidzinot vidéjos raditajus, un
noskaidrot, vai mazizglitiba un darbinieku profesionala attistiba ir “diskriminéjosie”
mainigie, péc kuriem ar zinamu precizitati var noteikt, kura valstu grupa ietilps viena
vai otra valsts — vai ta bus valstu grupa ar augstiem vai ar vidéjiem / zemiem iedzivotaju
ienakumiem.

Pirmie divi diskriminantu analizes rezultati, kas paraditi 8. un 9. tabula, ir testa
rezultati un norada uz iespéju veikt diskriminantu analizi ka tadu attieciba uz $o
konkréto valstu izlasi. Kanoniskas korelacijas (anglu val.: canonical correlation)
koeficienti starp diskriminantu funkciju un faktisko grupu piederibu aprékinatajiem
lielumiem, kas atspogulotas 8. un 9. tabula, ir apmierinosi (Sweet, Grace-Martin 2012).
Tests, kas tika veikts péc Vilksa lambda kritérijiem (anglu val.: Wilks’ Lambda criteria),
lai noteiktu, vai diskriminantu funkcijas vidéjie lielumi ievérojami atskiras sava starpa
abas valstu grupas — ar augstiem iedzivotaju ienakumiem un ar vidéjiem / zemiem
iedzivotaju ienakumiem, — uzradija loti augstu statistisko nozimigumu (p < 0,001)
(skat. 8. un 9. tabulu).

Galvenais diskriminantu analizes rezultats (kura dél ta ari tiek veikta) ir vidéjais
prognozes precizitates limenis attieciba uz katru potenciali “diskriminéjo$o” mainigo.
Attieciba uz mazizglitibu 65,3 % gadijumu 2019. gada un 77,1% gadijumu 2020. gada
tika precizi prognozéts, ka valstis ietilps grupa ar augstiem iedzivotaju ienakumiem,
bet 82,2% gadijumu 2018. gada un 89,3% gadijumu 2020. gada tika precizi prog-
nozéts, ka valstis ietilps grupa ar vidéjiem / zemiem iedzivotaju ienakumiem (skat.
8. tabulu). Tadgjadi, pamatojoties uz muzizglitibas raditaju, ir vieglak prognozét valsts
ieklausanu grupa ar vidéjiem / zemiem iedzivotaju ienakumiem, neka grupa ar augstiem
iedzivotaju ienakumiem. Citiem vardiem sakot, ja valsti ir augsts muzizglitibas stavokla
raditajs, ta, visticamak, neietilps valstu grupa ar vidéjiem / zemiem iedzivotaju ienaku-
miem, bet turklat ir mazak acimredzami, ka ta ietilps valstu grupa ar augstiem iedzivo-
taju ienakumiem. Attieciba uz muzizglitibu precizi klasificéto sakotnéji sagrupéto
gadijumu kopéjais limenis ir saméra augsts (Sweet, Grace-Martin 2012) un pastavigi
palielinas, proti, 76,5% 2018. gada, 76,8% 2019. gada, 85,6% 2020. gada (skat.
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8. tabulu). Tas nozime, ka vairak neka 85% gadijumiem 2020. gada ir iespéjams
noskaidrot, vai valstij ir augsti vai vidéji / zemi iedzivotaju ienakumi, pamatojoties uz
muzizglitibas stavokla raditaju taja valsti.

8. tabula
Mauzizglitibas stavokla “diskriminejosa” kapacitate

pasaules valstu sadaliSanai grupas ar dazadu iedzivotaju ienakumu limeni,
2018.g.-2020.g.

2018. gads,  2019. gads,  2020. gads,

Mainigie n =119 valstis n = 125 valstis n = 132 valstis
Kanoniska korelacija* 0,628 0,630 0,654
Vilksa lambda kritérijs** 0,000 0,000 0,000
Pareizi klasificétu sakotnéji sagrupéto gadijumu limenis, %
Valstis ar augstiem iedzivotaju ienakumiem 67,4 65,3 79,2
Yal_stls ar vidéjiem / zemiem iedzivotaju $2.2 84,2 $9.3
ienakumiem
Kopa 76,5 76,8 85,6

* Korelacijas koeficients starp diskriminantu funkcijas vértibam un faktisko piederibu grupai.

** Tests diskriminantu funkcijas vidéjo raditaju statistiski nozimigas starpgrupu atskiribas
noteik$anai.

Avots: autoru aprékinats un izveidots péc Business School for the World (INSEAD) et al.
2018, 2019, 2020 datiem, izmantojot SPSS programmu.

9. tabula
Darbinieku profesionalas attistibas limepa “diskrimingjosa” kapacitate
pasaules valstu sadaliSanai grupas ar dazadu iedzivotaju ienakumu limeni,
2018.8.-2020.g.

2018. gads,  2019.gads,  2020. gads,

Mainigie n =119 valstis n = 125 valstis n = 132 valstis
Kanoniska korelacija* 0,603 0,612 0,621
Vilksa lambda kritérijs** 0,000 0,000 0,000
Pareizi klasificétu sakotngji sagrupéto gadijumu limenis, %
Valstis ar augstiem iedzivotaju ienakumiem 67,4 65,3 77,1
yal_stls ar vidéjiem / zemiem iedzivotaju 80.8 $2.,9 $3.3
ienakumiem
Kopa 75,6 76,0 81,1

* Korelacijas koeficients starp diskriminantu funkcijas vértibam un faktisko piederibu grupai.
** Tests diskriminantu funkcijas vidéjo raditaju statistiski nozimigas starpgrupu atskiribas
noteiksanai.

Avots: autoru aprékinats un izveidots péc Business School for the World (INSEAD) et al.
2018, 2019, 2020 datiem, izmantojot SPSS programmu.
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Kas attiecas uz GTKI talantu veidosanas apaksindeksa komponenta “Muzizglitiba”
apakskomponentu “Darbinieku profesionalas attistiba” (kas $1 pétijuma ietvaros ir
empiriski interpretéjams, ka ekspertu atbilde uz jautajumu “Cik daudz uznémumi
iegulda darbinieku profesionalaja attistiba un apmaciba jusu valsti?”), situacija ir
lidziga muzizglitibas komponentam kopuma, ko apliecina diskriminantu analizes
rezultati. Tadéjadi, 80% gadijumu 2020. gada péc raditajiem, cik daudz uznémumi
iegulda darbinieku attistiba, bija iespéjams noteikt, vai valsts pieder pie grupas ar
augstiem vai vidéjiem / zemiem iedzivotaju ienakumiem. Ja valsti ir saméra augsts
darbinieku profesionalas attistibas limenis, tad, visticamak, ta neieklts valstu grupa
ar vidéjiem / zemiem iedzivotaju ienakumiem, tomer, tapat ka situacija ar muzizglitibu,
nevaram but drosi, ka ta noteikti ieklts valstu grupa ar augstiem iedzivotaju ienaku-
miem. Visticamak, mazizglitibas komponenta un darbinieku profesionalas attistibas
apakskomponenta raditaju varbutibas, ka ari IKP uz vienu iedzivotaju raditaju varba-
tibas ir normali sadalitas, kas ir raksturigi visu fizisko un sociali ekonomisko raditaju
varbttibam (Selivanova-Fiodorova i dr. 2018; Komarova i dr. 2019), un, saskana ar
$o sadalijumu, Latvija atrodas augsto ienakumu valstu grupas “aste”.

Tadgjadi, izmantojot etras datu analizes kvantitativas metodes, autoriem izdevas
pieradit darbinieku profesionalas attistibas statistiski nozimigu veicino$o lomu mus-
dienu pasaules valstu ekonomiskaja veiktspéja, kas dod zinatnisku pamatu ilgtspéjigas
vadibas uzdevumus praktiskai risinasanai ar to instrumentu palidzibu, kas attéloti
shéma par darbinieku profesionalas attistibas ilgtspéjigas vadibas konceptualo izpratni
ekonomiskas paradigmas ietvaros (skat. 2. attélu).

Secinajumi

Si pétijuma galvenais ierobezojums ir noteikts laika periods (no 2018. gada lidz
2020. gadam), ka ari darbinieku profesionalas attistibas — $i pétijuma priekSmeta —
empiriska interpretacija GTKI ietvaros, kas aprobezojas ar to, cik daudz uznémumi
iegulda savu darbinieku profesionalaja attistiba un apmaciba. Lai kompensétu sos
ierobezojumus, autori izmanto Cetras datu analizes kvantitativas metodes: korelacijas
analizi, regresijas analizi, vidéjo raditaju salidzinasanu un diskriminantu analizi, kuru
istenosSanas rezultata autoriem izdevas pieradit sekojoso:

1) muzizglitibas stavoklis kopuma un §i pétijuma priekSmeta — darbinieku profe-
sionalas attistibas — limenis diezgan spécigi (spécigak, neka formalas izglitibas
stavoklis) un turklat statistiski nozimigi (un triju gadu laika — stabili) korelé ar mas-
dienu pasaules valstu ekonomiskas veiktspéjas raditaju — IKP uz vienu iedzivotaju;

2) regresiju analizes rezultati pieradija autoru piepémumu par to, ka muzizglitiba
un darbinieku profesionala attistiba ir faktori, bet valstu ekonomiska veiktspéja —
rezultats, turklat muzizglitiba veido musdienu pasaules valstu ekonomiskas veikt-
spéjas statistiski nozimigu faktoru, tiesi pateicoties tadam apakskomponentam
ka darbinieku profesionala attistiba;

3) mauzizglitibas stavok|a un darbinieku profesionalas attistibas limena vidéjo raditaju
salidzinasanas rezultati Cetras valstu grupas ar dazadu iedzivotaju ienakumu limeni
paradija, ka valstu grupa ar augstiem iedzivotaju ienakumiem visai batiski un
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statistiski nozimigi atskiras no valstu grupas ar vidéjiem / zemiem iedzivotaju

ienakumiem tiesi ar to, ka to veido sabiedribas, kas macas, t.i., sabiedribas ar rela-

tivi labu muzizglitibas stavokli un augstu darbinieku profesionalas attistibas limeni;

4) diskriminantu analizes rezultati paradija, ka precizi klasificétu sakotnéji sagrupéto
gadijumu kopéjais limenis diskriminantu modela ietvaros (t.i., modela progno-
z€Sanas spéja) pastavigi pieaug gan muzizglitibas raditajam kopuma, gan tas
apakskomponentam — darbinieku profesionalas attistibas raditajam. Tas nozimé,
ka péc esosa muzizglitibas stavokla un darbinieku profesionalas attistibas limena
musdienu pasaules valstis arvien precizak var noteikt $o valstu ekonomiskas veikt-
sp€jas limeni.

Kopuma autori secina, ka muzizglitibas attistibas limenis un, konkréti, darbinieku
profesionalas attistibas limenis ir ne tikai masdienu pasaules valstu ekonomisko veikt-
spéju veicinosie faktori, bet ari tas [ekonomiskas veiktspéjas] indikatori, jo muzizglitibas
realizacija praksé un darbinieku profesionala attistiba pasSas par sevi pieprasa lielas
investicijas. Tomeér ar darbinieku profesionalas attistibas ilgtspéjigas vadibas, ka ari
darbinieku iek$gjas motivacijas palidzibu ir iespéjams izveidot sabiedribu, kas macas,
ne tikai pateicoties investicijam, bet ari balstoties uz macisanas kultaru.
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PesynbraThl viccieqoBaHuil, MPOBEAEHHBIX B PAa3IMUHBIX CTpaHax, M UX WHTEPIIpETaLls
CBUJIETEILCTBYIOT O Pa3IMYHOM OTHOLLIEHUU PabOTAIOLIEro HaceeHUS K YIaIEHHOM 3aHSATOCTH
U €ro [OTHOILLIEHMSI | OTTpeesIsIolIel poju B MHTErpaliuu pabodeil, ceMeiiHoii / momalliHeii, oo1iie-
CTBEHHOM M TMYHOM XU3HMU. LIeTb 1 HOBU3HY TaHHOTO UCCJIEIOBAHNS COCTABIISIIOT, BO-TICPBBIX,
BBISIBJICHUE (DAKTOPOB, pa3Ae/sTIoInX paboTarolliee HaceJIeHue Ha CTOPOHHUKOB M IIPOTHUBHU-
KOB yIaJ€HHOM 3aHSITOCTH, BO-BTOPBIX, aHAJIM3 OTHOLIEHMS paboTaolIero HaceaeHus JlatBuu
K YIaT€HHOI 3aHSITOCTU B KOHTEKCTE MHTETrpalluy paboueit, ceMeiHOl / ToMalllHei, 00111eCTBEH-
HOM M IMYHOU XW3HU. METOMOIOTUIECKON OCHOBOI UISI M3YYEHUSI MHTETPALlUY WU Je3UH-
Terpanuu paboueil, ceMeiHol / ToMaIrHeil, O0IIeCTBEHHOM 1 TMYHOM XXU3HU B paMKaX TaHHOTO
KCCIeIOBaHMS SIBJISIETCSI TEOPUST pabOUMX peCypCcoOB U OrpaHUYEHUI. DMITMPUYECKON OCHOBOM
HCClIeIOBaHUS SIBJISIIOTCS JaHHbIE, TTOJIYYeHHbIE B XO/Ie ofpoca paboTatouiero HacejeHus Jlart-
BUM, mpoBeng¢HHoro B Havase 2021 roga (n = 1052). Pe3ynbraTsl ccienoBaHus TOKa3aIn, 9YTO
KaXXIBIi TecAThI paboTaIONINiA JaTBUEL] UMEJT OIBIT YIAJIEHHOW 3aHSITOCTH €Il 10 YPE3BblI-
yaiiHoI cutyaluu, Bei3BaHHOM Covid-19, HO B OOJBLIMHCTBE CJIy4aeB 3TO He Oblj1a O(UIIMATBLHO
oopMJIeHO; Ta XKe CUTyalusl C MHCTUTYLMOHAIM3alel yiaaéHHOM 3aHSTOCTU HaOI01aeTCcs U
BO BpeMsI Upe3BbIUaiftHOi cutyauu, BeizBanHou Covid-19. Okoso 40% paboralomiero Hacele-
Hus JIaTBMM, UMEIOIETO OMBIT YAAJIEHHOU 3aHSITOCTH, SIBJITIOTCS €€ CTOPOHHUKAMU M OKOJIO
60% — npoTuBHUKaMU. [1py 3TOM HM COLIMATbHO-IeMOrpaduiecKue XapaKTepUCTUKN PECIIOH-
JIEHTOB, HU MOJ/IepKKa CO CTOPOHBI paboToaaTelsl He SIBISIOTCS TeMU (DakTopamu, KOTOphIe
OIPEIEIISTIOT TOTOBHOCTD (MJIM HETOTOBHOCTh) PECIIOHIEHTOB paboTath yaanéHHo. Omnpenesi-
IOIIMMU 3[eCh SIBJISIOTCS CBSI3aHHBIC C PabOTOI IIEHHOCTU pecroHAeHTOB. Kpome Toro, cTo-
POHHUKU U MPOTUBHUKHU YIATEHHON 3aHSITOCTU XapaKTePU3YIOTCS Pa3IMYHbIM COOTHOILIEHUEM
pabouurx pecypcoB 1 OTpaHUUYEHUI, CBSI3aHHBIX ¢ paboyeii, ceMeitHol / moMalliHeit, 0011eCTBEeH-
HOI 1 IMYHON XM3HbIO. Tak, B TpyIIe CTOPOHHUKOB YIAJEHHON 3aHITOCTH pabodune pecypchl
CTATUCTUYECCKU 3HAYMMO TpeobIamaT Hal pabouyMK OrpaHUYeHUSIMU (CUTYallMsl MHTErpa-
1IMU paboueii, ceMeiiHOol / ToMalllHei, OOIIECTBEHHOM U TUYHOM XKU3HM), a B TPYIINE MPOTUB-
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HUKOB YIAJIEHHOU 3aHSATOCTU — HA00OPOT (CUTyallusl Je3WHTerpaluy paboueit, cemeitHoit /
JIOMAIIHEH, OOLIECTBEHHON U JIMYHOM XKU3HMU).

KiioueBsie cioBa: paboraroliiee HaceJleHue, yaaa€HHas 3aHATOCTb, MHTErpauusi paboyeit,
ceMelfHOl / momanrHeil, o0IIeCTBeHHOW 1 JIMYHOM XXU3HU, TeOpHsT pabounx pecypcoB U oTpa-
HUYEHUIA, TMCKPUMUHAHTHBIN aHanu3, JlaTBus.

Stradajoso iedzivotaju attieksme pret attalinato darbu: situacija Latvija

Dazadas valstis veikto pétijumu rezultati un to interpretacija liecina par stradajoso iedzivo-
taju atskirigo atticksmi pret attalinato darbu un tas [attieksmes| noteico$o lomu darba, gimenes /
majas, sabiedriskas un personiskas dzives integracija. S1 pétijuma mérkis un novitate ir, pirmkart,
to faktoru identificésana, kas sadala stradajosos iedzivotajus attalinata darba atbalstitdjos un
pretiniekos, otrkart, Latvijas stradajoso iedzivotaju attieksmes pret attalinato darbu analize
darba, gimenes / majas, sabiedriskas un personiskas dzives integracijas konteksta. Metodolo-
giskais pamats darba, gimenes / majas, sabiedriskas un personiskas dzives integracijas vai
dezintegracijas izpétei $1 pétijuma ietvaros ir darba resursu un ierobezojumu teorija. Pétljuma
empiriska baze ir dati, kas iegiiti 2021. gada sakuma veiktaja Latvijas stradajoso iedzivotaju
aptauja (n = 1052). Pétijuma rezultati liecina, ka katram desmitajam stradajosajam Latvijas
iedzivotajam bija attalinata darba pieredze jau pirms Covid-19 izraisitas arkartas situacijas,
taCu vairuma gadijumu ta netika formalizéta; tada pati situacija ar attalinata darba institucio-
nalizaciju vérojama Covid-19 izraisitas arkartas situacijas laika. Apméram 40% Latvijas strada-
joso iedzivotaju, kuriem ir attalinata darba pieredze, ir tas atbalstitaji un aptuveni 60% ir
attalinata darba pretinieki. Taja pasa laika ne sociali demografiskie respondentu raksturlielumi,
ne atbalsts no darba devéja puses nav tie faktori, kas nosaka respondentu gatavibu (vai nega-
tavibu) stradat attalinati ari turpmak. Noteicosas te ir ar darbu saistitas respondentu vértibas.
Turklat attalinata darba atbalstitajiem un pretiniekiem ir dazadas to darba resursu un darba
ierobezojumu attiecibas, kas saistiti ar darba, gimenes / majas, sabiedrisko un personisko dzivi.
Ta, attalinata darba atbalstitaju grupa darba resursi statistiski nozimigi dominé par darba iero-
bezojumiem (darba, gimenes / majas, sabiedriskas un personiskas dzives integracijas situacija),
bet attalinata darba pretinieku grupa — tiesi otradi (darba, gimenes / majas, sabiedriskas un
personiskas dzives dezintegracijas situacija).

Atslegvardi: stradajosie iedzivotaji, attalinatais darbs, darba, gimenes / majas, sabiedriskas un
personiskas dzives integracija, darba resursu un ierobezojumu teorija, diskriminantu analize, Latvija.

Attitude of the employed population to remote work: the situation in Latvia

The research results and their interpretation in different countries show the differential
attitudes of the employed population towards remote work and their determining role in the
process of integrating work, family / home, public and private life. The purpose and novelty of
this study is, firstly, identifying factors that differentiate employed persons into proponents and
opponents of remote work, and, secondly, clarifying the attitudes of the employed Latvian
population towards remote work in the context of work-family-community-self integration.
The methodological basis for investigating work-family-community-self integration or disin-
tegration within this study is the job demands-resources theory. The empirical research is based
on data obtained during a survey of the employed Latvian population, conducted at the begin-
ning of 2021 (n = 1,052). The results of the study showed that more than every tenth employed
Latvian worked remotely also before the Covid-19 emergency, while in most cases remote
work was not officially formalized, and the same situation is observed with the institutiona-
lization of remote work during the Covid-19 emergency. About 40% of the employed Latvian
population with remote work experience are its proponents and about 60% are opponents. At
the same time, neither the socio-demographic characteristics of the respondents, nor the support
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from the employer are factors that determine the acceptance or rejection of remote work by
the employed Latvians. Respondents” work-related values are determining here. Furthermore,
the groups of proponents and opponents of remote work are characterized by a fundamentally
different ratio of job demands and resources related to work-family-community-self aspects of
life: for proponents job resources obtained from remote work are, on average, statistically
significantly dominant over demands (work-family-community-self integration), for opponents —
vice versa (work-family-community-self disintegration).

Keywords: employed population, remote work, work-family-community-self integration,
job demands-resources theory, discriminant analysis, Latvia.

BBenenue U aHaJIu3 JUTEPATYpPDI

3a moceHue ABa rojia OrpoMHOE KOJTIMIECTBO pabOTAIONINX JIIOJIEH TI0 BCEMY MUDPY
TIOJTYYUJIV OTIBIT BRIHYKJIEHHOU YIaJ€HHOM 3aHSTOCTH, YTO CUJTHLHO MTOBJIUSLIO Ha Oa-
JIaHC MEXIY paboTOl M OCTaJIbHOM YacThIO XKM3HU. TeMoil OOJbLIMHCTBA COBPEMEH-
HBIX UCCJIEIOBAaHUI B 3TOU 00JIaCTHU SIBJISIETCST «OajlaHC MEXIY paboTOl U KU3HBIO»
(aHrn.: work-life balance) (Annink, den Dulk 2012; Davis et al. 2014; Gravador, Teng-
Calleja 2018; Uresha 2020), XOTs1 aBTOPBI CYUUTAIOT 3TOT TEPMUH IOBOJIBHO CTPAHHBIM,
MOCKOJIbKY U3 TaKOU (hOPMYJIMPOBKHU CIIEYET, UTO YETOBEK BO BPEMsI PA0OThI HE KUBET.
TepmuH «6anaHc MexXIy paboToil U ceMbeit» (aHIIL.: work-family balance) ucnosb3yercst
ropasno pexe (Valcour 2007; McNamara et al. 2013). [Ipu 3TOM B COBPEMEHHBIX HUC-
CJIeIOBAHUSIX COYETaHUE «paboTa-I10M» OOBIYHO OTHOCUTCSI K TaK Ha3bIBAEMOMY paboue-
ceMeitHomMy KoHMUKTY (aHTI.: work-family conflict) (Kengatharan 2020; Magadley
2021), TO ecTb K CUTyallM, TPOTHUBOIIOJ0XKHOI O6anaHcy. CylIecTBYIOT TaKXKe 1Ucclie-
JIOBaHUS O KOHMIUKTE (He 0 OasaHce) MexXay paboToil U XU3HbIO (aHIJ.: work-life
conflict) (Kinman et al. 2016), HO ¥ 3TOT TEPMUH KaXeTCsI aBTOPaM CTPaHHBIM, B CHITY
BBILIEYTOMSIHYTOU TPUYMHBI.

B xone orpenenieHrst KOHTEKCTa JAHHOTO UCCIIEIOBAHUST aBTOPBI TIPUICPKUBAIOTCS
nosunuu C. @punamana (S. Friedman), KOTOpBIA HE TOJBKO IpeiaraeT BKIIOUUTh
0O0JTbIIIe BJIEMEHTOB B BHIIIEYTIOMSTHYTHII OajlaHC, HO M 3aMEHMTH caM KOHIIeTIT OajlaHca
Ha KOHIENT nuHTerpamu. «CTpemyieHne K yayqlIeHuIo «baraHca Mexay padboToiil u
JKU3HbIO» HE sIBJIsIeTCs pellieHueM. Kak s yxe 3as1BJisisl paHee, ceifuac BcE 60JIbliIe JIo-
JIell yTBepKIAIoT, YTO ITOT OaJlaHC — KaK OTpaHWYeHHAasl CKaMbsl, HA KOTOPYIO HaJ0
«IIOCaIUTh» BCE ACTIEKThI HAIIIEH XKM3HU, U KAXKbII U3 3TUX aCMIEKTOB OY/IET MbITAThCS
BBITECHUTBH JAPYyrue. DTo ommnbdouHast Metadopa, TOTOMY UTO OHA MPEATOJIAraeT, YTo
MBI BCEra JOJKHBI BBIOMPATh MEXAYy OCHOBHBIMU acleKTaMU Hallleil XXU3HU: pabo-
TOM / IIKOJIOI, JOMOM / CeMbEit, MECTHBIM COOOILIECTBOM (IPY3bsSIMU, COCEASIMU, pe-
JINTUO3HBIMU WJTA COLTMATTbHBIMU IPYTITIIAMU) U CAMUM CO001i (CBOMM pa3yMOM, TEJIOM,
nyxoM). boyiee peanucTUUHOM 1 MPUATHOM LEJbIO BISETCS MHTErpalys padboyeii, ce-
MEWHO / moMalTHel, O0IEeCTBEHHOW U JTUYHOM XU3HU, TIPU KOTOPOI TOCTUTAETCS
YEeTBIPEXCTOPOHHUI yCIeX, MO3BOJISIIONIUI YIyUIIUTh TTOJIOXEHUE JIE] BO BCEX YEThI-
péx acriektax xku3Hn» (Friedman 2014).

ABTOPBI TaKX€ MOJIAraloT, YTO U1l UHTErpaluu (a He OaiaHca) paboueii, ceMeii-
HOI1 / moMaIIHei, O0IIeCTBEHHOW U JUYHOM XU3HU 00Jiee BCEro MOAXOAUT UMEHHO
yoaJI€HHas 3aHSITOCTh (IoMa, B CETCKOW MECTHOCTHU MJIU B JTIOOOM JIPYTOM yI0OHOM
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MecTe), KOTopasl IT03BOJISIET paboTamoIIeMy YeI0BEKY COBMEIIATh YEThIPE BBIIIEYIIO-
MSIHYTBIX acriekTa XXu3Hu. BHe oduca yenoBek MoxXeT paboTaTh B yI10OHOM Jis1 ceOst
pexXrMe — HarpuMep, ¢ repepbiBaMu Ha (pr3nyecKre yIpaxKHEHUST (TUUHBINA aCeKT
JKM3HU), Ha TIOMOIIIb M YXOJ 32 I€TbMU WJIU MOXUJIBIMU YJIEHAMU CeMbHU (CeMeHHBII
ACITEKT XXKU3HU) UJIX Ha KOPOTKYIO BCTPEYy € IPyroM UJIU IIOMOLIb cocey (OO1IeCTBEH-
HBII acIeKT KU3HM). XOTs BCE 3TU MEePEePbIBbI YCIOXHSIIOT BbIIIOJTHEHUE PaOOTHI, HO
MPY TIPABUJIBHOM U MOCJIEA0BaTeIbHOM IJIAHMUPOBAHUU BPEMEHU OHU Jal0T HEOOIb-
1IIOY TIepephIB B paboTe ¢ 3hheKToM cMeHbI (hOPM AESITEIbHOCTH, YTO B KOHEYHOM
UTOTE TOBBIIIAET €€ 3(h(heKTUBHOCTh. Kpome Toro, y paboThl B o(price TOkKe JOBOJbHO
MHOT0 OTBJIEKAIOIIMX MOMEHTOB, MEIIAIOIINX BHIITOJHEHUIO pabOThI, — HAIIPUMED, HE
OTHOCSIIIIMECS K ey pa3roBOPhl KOJUIET, epephiBbl HA Kode, MOJOMKU ODUCHOTO
obopynoBaHus U T.0. U neso naxe He CTOIBKO B 3TUX OTBJEKAIOIIMX MOMEHTaX, CKOJIbKO
B TaK Ha3bIBAaEMOM «CTPYKTYPUPYIOIIeM MOBeAeHUW» (aHII.: Structuring behavior)
(Raghuram, Wiesenfeld 2004), T.e. B clToCOOHOCTH UeJioBeKa IIaHUPOBaTh CBOi pabo-
YUt IeHb U pacIpeiesisiTh BpeMs U ApyTue pecypchl. B pexume ynanéHHOM 3aHITOCTH
paboOTHUK 001aAaeT XOTs ObI (PU3UUECKON BO3MOXKHOCTBIO MHTErpalluu paboueit, ce-
MeiTHOIi / ToMalllHel, 001eCTBEHHOM 1 IMYHOM XXU3HU, HO paboTasi B oduce, 3TO He-
BO3MOXKHO J1a’Ke TEOPETUUECKM — HeJIb3sl, HallpUMep, MoAaTh JeKapCcTBO OOJIbLHOMY
POACTBEHHUMKY, OTKPBITh 1BEPb BHI3BAHHOMY MacTepy U T.n. TakuM o0pa3oM, yaaaéH-
Hasl 3aHSITOCTh MOKET MOBBICUTD «KO3(P(PUILMEHT MOJE3HOT0 ASHCTBUS» padOTAIOLIUX
JIIONIei UMEHHO B KOHTEKCTe MHTerpaluu padboyeit, ceMeiiHoi / qomalHel, ooiie-
CTBEHHOW W JIMYHOW KU3HU.

Oco0eHHO IMPOKOE pacpocTpaHeHUE yAaAEHHAs 3aHSITOCTD MOJIy4ujia BO BpeMst
Ype3BbIYATHON CUTYyallMu, BbI3BaHHOU Covid- 19, XOTs1 3TOT METO paOOThI MPUMEHSLIICS
u no nangemuu Covid-19. Tak, naHHbIe UccaenoBarenbckoit Komnanuu Gallup World
Poll cBUIETENBCTBYIOT O TOM, 4TO B 2016 roay 43% paboTamolmnx aMepUKaHIIEB XOTSI
ObI HEKOTOpOE BpeMsl paboTanu yaaja€HHo (B orpoce mpruHUMao yyactue 6osee 15000
cosepieHHoseTHUX xkuteneir CIIA). Dto Ha 4% Goablie, yeM B 2012 roy, 1 COOTBET-
CTBYET TaKKe MOTpeOHOCTIM Jtoaeil, niyinux padoty (Chokshi 2017). CornacHo gaH-
HbeIM Forbes, B 2018 rony B CIIA mianupoBaiiock 50% pabOTHUKOB ITepeBECTH Ha
yIaJl€HHYIO 3aHATOCTh. 3a mocieaHoo aekany B CIIA monsa ymanéHHO 3aHITOCTUA
Beipocia ¢ 7,7% no 9,8% (Radocchia 2018). [IpenocraBieHue ru6Koro rpaduka st
COTPYIHMKOB U BO3MOXXHOCTh pabOTaTh I1i€ YTOAHO U KOIJa YTOJHO XapaKTEPHBI IS
BCEX OTpacjeil aMepuKaHCKO 3KOHOMUKU. MHorue u3 Beaymux komnanuii CIIA
npeaiaraiyd MOJHYO WIKM YaCTUYHYIO YIaJEHHYIO 3aHSITOCTD el A0 MaHAeMUU
Covid-19 (Radocchia 2018).

B cBoro ouepenp, upesBblyaiiHas cutyanus, BeisBaHHass Covid-19, cTaia cBoero
poa «3BE3MHBIM YaCOM» ISl yIAJACHHOM 3aHITOCTU. « MUILTMOHBI aMepHKaHIIEB ITPH-
HUMAIOT yyacTue B OecrpelieIeHTHOM 3KCIepUMeEHTe Mo padboTe u3 goMa. MHorue u3
HUX CTajIu 00Jiee CUacTIMBBIMU, Oosiee 3 (MEKTUBHBIMU U XOTAT COXPAHUTh TH TIpe-
MMYIIECTBa 1 ITocjie oKoHYaHus maHaemun» (Cramer, Zaveri 2020). B cBoro ouepenp,
pe3yabraThl onpoca 50 KpynmHEeHInxX aBCTpaJuicKUX KOMMIaHU, TTpOBEeAEHHOTIO
HallMOHaNbHBIMU TazeTaMu The Age u The Sydney Morning Herald B mrone 2021 rona,
MOKa3aJIu, YTO MOAABIISIONIee OOJBIIMHCTBO KPYITHBIX padoToAaTe el IJTaHUPYIOT 0~
CTOSTHHO BHEIPSITh TMOPUIHbBIE MOJEIU 3aHSITOCTU, M TOJIbKO CEMb PECIIOHIEHTOB I10-
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TpeOyIOT y CBOMX MOTYMHEHHBIX paboTaTh B 0pUCe ONpene e HHOE KOTUYECTBO JHEH B
Henemo (Koehn, Irvine 2021). XoTs riaBa aBcTpanuiickoin KoMuccuu 1o npousBoav-
TeAbHOCTH (aHTI.: Productivity Commission) M IpyT1e 9KCIePThl CYUTAIOT, UTO, HECMOTPS
Ha 0oJiee YacThle CIydar paboThl U3 I0Ma, 3TO BPsII JIU IIOBPEIUT 9KOHOMUKE B 1IEJIOM
(Irvine 2021), «He Bce ¢ 9HTY3Ma3MOM OTHOCSTCS K 3TOMY sIBAeHUI0. Moyioabie paboT-
HUKM, KOTOPBIE TOJbKO HAYMHAIOT CBOIO Kapbepy, OI1acaloTCsl, YTO YIIYCKAIOT LICHHbIC
BO3MOXHOCTH 110 00MeHYy omnbiToM» (Grieve 2021).

Kak moka3bIBaloT NpUBEIEHHBIC BBIIIE MPUMEDPBI, MHTEPIIPETAIIUS PE3yIbTaTOB
OIIPOCOB PabOTaIOIEro HACeJICHUsI B pa3HbIX CTpaHaX BeCbMa CyObeKTHMBHA M 4acTO
3aBUCHUT OT TOT'O, KaK CaMU aBTOPbI 3TUX OIIPOCOB OTHOCSTCS K YIaAEHHOM 3aHSITOCTH.
A 3T0, 10 MHEHUIO aBTOPOB IAHHOTO UCCIIEA0BAHMSI, BO MHOTOM 3aBUCHUT OT CBSI3aHHBIX
¢ paboTOI1 LIECHHOCTE! U MOJEJIEl TTOBEIeHUSI, KOTOPbIe JOMUHUPYIOT B TOI W MHOM
crpaHe (Hofstede 1980, 2001; Hofstede et al. 2010). Hanmpumep, pe3yabTaThl onpoca
3,5 ThIC. COTPYAHUKOB POCCUMCKUX KOMIaHU, TpoBeA¢HHOTO B MapTe 2021 roga oH-
JIaliH-PEeKPYTUHTOBOI TIaThopMoit hh.run WeWork, nHTepIIpeTUPYIOTCSI aBTOPAMU C
MO3ULIMIA HEraTUBHOTO OTHOIIEHUS K YIATEHHOI 3aHATOCTH: «37% COTPYIHUKOB POC-
CUICKUX KOMITAHUI, MPOJOJIKAIOIINX paboTaTh yaaaéHHo u3-3a nangemuu Covid- 19,
XOTeJIM ObI BEpHYThCS B 0(PUC YACTUYHO (Ha HECKOJIBKO JHE) WU MOJTHOCThIO. boJb-
LIMHCTBO XOTeJIM OBl paboTaTh B ouce nBa-Tpu AHs B Heaemo (73%), a Kaxk bl 1isi-
TBIIi COTPYIHUK XOTeJ Obl MPUXOIUTh B O(UC YEThIpe-IIsATh NHel B Hepeno. OKoJIo
40% COTPYIHUKOB POCCUICKHUX KOMITAHUH, ITePEIISAIINX Ha YIAJIEHHBIN pexXuM pa-
0OTHI, yKe BepHYJIUCh B cBou obuchl. Cpenu HUX 11% pecrnoHIeHTOB MPOAOIKAIOT
paboraTh B THOPUAHOM pexkume. 17% pecrioHAeHTOB OTMEYAl0T, YTO MOC/Ie BO3Bpallle-
HUs B opUC OHM cTaju Oosee paboTocrmocooHbiMUu» (Informatsionnoe telegrafnoe
agentstvo (ITA) Rossii 2021).

Takum 00pa3oM, pe3yJIbTaThl UCCASIOBAHMI, IIPOBEAEHHBIX B Pa3HbIX CTpaHax, U
MX MHTEPIIPETAIIUs IT0KA3bIBAIOT PA3IMYHOE OTHOILIEHUE pabOoTaIOIEro HaceJIeHUs K
yIaJIEHHOI 3aHSITOCTU U €T0 [OTHOILIEHUSI | OTIPeAeIsIIOLIYIO POIb B MPOLIECCE MHTET-
paiuu paboueit, ceMeliHOM / JoMallIHe, OOIIeCTBEeHHON U TUYHOM Xu3HU. CKopee
BCETO, B KaXKIOM OOIIECTBE €CTh COITOCTaBUMBbIE 10 YMCIEHHOCTY M 3HAYMMOCTH IPYIIIIbI
paboTarolero HaceJeHUs — CTOPOHHUKHU U TIPOTUBHUKHU yaan€HHOM 3aHsATOCTU. [Tpo-
OJyieMa 3aKJII0YaeTCsl B OTCYTCTBUM (MJIM OYEHb MaJIOM KOJIMYECTBE) KOHIIENTYaJlbHO
000CHOBaHHBIX HAayYHBIX MCCIEIOBaHUI (HampumMep, Takux, Kak Monakhova 2016;
Uresha 2020), neITarolnxcst 00bsICHUTD CYLIIHOCTh, BO3MOXHBIE (DAKTOPHI U TTPUYMHBI
pasneneHust paboTalolero HaceJeHUsl Ha CTOPOHHUKOB U IIPOTUBHUKOB YA€ HHOM
3aHSATOCTU. B CBSI3U ¢ 3TUM 1ieJIb 1 HOBU3HY TaHHOTO MCCJISIOBAHUS COCTABISIIOT, BO-
IePBBIX, BBISIBIIEHUE (haKTOPOB, IMOTCHIIMAIBHO pa3ie/sIiolX padoTaolee Hacese-
HME Ha CTOPOHHMKOB 1 MPOTUBHUKOB yIaJIEHHOM 3aHSITOCTU; BO-BTOPbIX, AaHAJIU3 OTHO-
LIeHUs paboTalollero HacejaeHus JIaTBUM K yaan€HHOM 3aHSITOCTU B KOHTEKCTE MHTET-
paluu padboueit, ceMeiiHol / ToMalllHe, 0011eCTBEHHOM 1 TUYHO K13HU. OObEeKTOM
HCCJIEIOBAHMS SIBJISTIOTCS HaéMHbIe PaOOTHUKU, MIPEANPUHUMATEIM U CaMO3aHsIThIe
ymua (n = 1052) ¢ onbIToM ynan€HHo#i 3aHaTocT (n = 534 unu 50,7%) Bo Bpemst upe3-
BbIYAliHOM cUTyaluu, BeIzBaHHOM Covid- 19, wiu no He€. MccnenoBaHre OCHOBaHO Ha
JIAaHHBIX, TTOJIyYEHHBIX B XOJIe¢ OIIpoca paboTalollero HaceneHus JlaTBuu, poBeagH-
Horo B HavaJsie 2021 roga B pamkax nmpoekta «2KusHb ¢ Covid-19: OLieHKa mpeoaoJieHUst
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BBI3BAHHOI'O KOPOHABMPYCOM Kpu3uca B JIaTBUM ¥ peKOMEHAALNH JIJIS YCTOMYMBOCTH
o6irectBa B 6ynyiieM (Colife)» (nat.: Dzive ar Covid-19: Novertejums par korona-
virusa izraisitas krizes parvaresanu Latvija un priekslikumi sabiedribas noturibai
nakotne; aurn.: Life with Covid-19: Evaluation of Overcoming the Coronavirus Crisis
in Latvia and Recommendations for Societal Resilience (CoLife)) (Rigas Stradina
Universitate (RSU) 2021) TocynapcTBeHHHOIT KCCIeA0BaTEbCKOM MporpaMmsl (J1at.:
Valsts petijumu programma) JlaTBuM.

B cnenyrolem pasjiesie cTaTbi aBTOPhI MPEICTABISIIOT KOHLIENTYaIbHYI0 OCHOBY
JAHHOTO MCCIIENOBAHMS, Ha KOTOPYIO OIMPAETCSI €0 METOMOJIOTHSI, 3aTEM JAETCS OTIK-
CaHWe MaTepUaiOB U METOIOB, AHAJTU3UPYIOTCS PE3YJIBTAThl SMITMPUYECKOTO MCCIe-
JOBaHUs, ¥ B 3aBEPILEHNE TIPEIAralOTCs BHIBOIBI M PEKOMEH ALY IS OYIyLIUX MC-
cJIeOBaHUI MO yIaaEHHOM 3aHSITOCTU B KOHTEKCTE MHTErpalluy paboueii, ceMeiHoi /
JIoOMallIHel, 00IeCTBEHHOM! 1 JIMYHOM KU3HU.

KonuenTyam,Haﬂ OCHOBA UCCJIeIO0OBAHUA

HecMmoTtpst Ha TO, UTO BO BBEICHUU K TaHHOM CTaThe aBTOPHI aKLIEHTUPOBAJIU MpaK-
THYECKOE OTCYTCTBHME KOHIIETITYaJJbHO 0OOOCHOBAHHBIX HAYYHBIX MCCICHOBAHUMA 110
yIaJIEHHOM 3aHATOCTU, BCE Ke MPEANPUHUMAIOTCS MOTBITKU MOHSTH U 00bSICHUTD (De-
HOMCH TIpUHATHS WIN 0TKa3a OT YIAJEHHOM! 3aHITocTH. HampuMep, HeMelKast KOM-
nanus Statista, TOCTaBIIMK PHIHOYHBIX U MOTPEOUTETHCKUX JAaHHBIX, MIPOBETa B 1B
atana (ssHBapb-peBpanb 2020 roga, n = 3000+; ¢peBpanb-mapt 2021 roga, n = 3900)
BCEMUPHBIIN OHJIAH-0MPOC COBEPIICHHOJNETHUX CIIEIINAIICTOB, KOTOPEIE pab0Ta0T
yIaJIEHHO WM UMEIOT TaKyl0 BO3MOXKHOCTh) B cdhepe b poBbix TexHosoruit. K. Miuig
(K. Mlitz), sxcriepT-ucciaenoBareiib, udydatomuii cekrop MT-yciayr, KOMMeHTUpYyeT
pe3y/IbTaThl 3TOTO ompoca cieayommuM oopasom: «B 2021 roxy 80% pecrioHIeHTOB
IMOPEKOMEHI0BaIM Obl CBOUM JIPY3bsiM paboTaTh yaai€HHO. D10 Ha 10% MeHbllIe, yeM
B Iipo1toM roxy. Ho B 11eJToM OTHOIIIEHME K yIaIEHHOM 3aHITOCTH — TOBOJIBHO ITOJI0-
JKUTEJIbHOE, 0COOEHHO KOraa paOOTHUKAM IPEIOCTaBISIOTCS COOTBETCTBYIOIIME MH-
CTPYMEHTBI U yCTPOMCTBA 7151 BEIITOJIHEHUS paOOThI B yTAIEHHOM pexkxuMme» (Mlitz 2021).

Pe3ynbTaThl BBIIIEYTIOMSIHYTOTO MCCAEIOBaHUS CBUIETEIbCTBYIOT O TOM, UTO CY-
IIECTBYIOT (PAKTOPHI, KOTOPBIE MIOTEHIINMAIBHO TN hepeHIIUPYIOT OTHOIIEHUE pabo-
TaOIIETO HACEJCHMS K YIAIEHHOM 3aHATOCTH. HeKoTophle 13 HUX NIeTEPMUHUPYIOT B
OCHOBHOM I10JIOKUTEIbHOE OTHOILIEHUE paOOTaIOIIMX JIFOIEH K YIAJIEHHOM 3aHSITOCTH,
a HEKOTOpBIe — OTpHIIATeIbHOE. B X0Ie crcTeMHOro aHam3a 00beKTa JAaHHOTO UCCIIe-
noBaHus (cM. Puc. 1) aBTOpbI BBIAEIUIN TP IPYIIILI (haKTOPOB, KOTOPBIEC XapaKTepU-
3YIOT 00BEKT MCCIIeIOBaHUS, — paboTarollee HaceJICHIE, MMETOIIee OIBIT YIAIEHHOMU
3aHSITOCTU. DTU IPYIIbI (DAaKTOPOB BKJIIOUEHBI B aHKETY OIpoca, pPe3yJibTaTbl KOTOPO-
I'0 SIBJISIIOTCS AMIIUPUYECKON OCHOBOM JaHHOM CTaThU:
® CBs3aHHBIE C pabOTOI LIEHHOCTH (aHTIL.: Work related values) (4To BaXkKHO B paboTe,

OXUAaHMS OT PabOTHI U T.I1.);
®  [IoayepKKa pabOTHHKOB (TIOIACPKKA CO CTOPOHEI paboTomarest, 0OHYCHI, ITOJTy-

yaeMble MpY yAaAEHHOM 3aHSITOCTU, U T.I1.);
®  CcoUMaTbHO-IeMorpapuIecKre XapaKTePUCTUKNA pabOTHUKOB (IT0JI, BO3PAacT, 00-

pa3oBaHue, HAJTMYKE U KOJIMYECTBO ACTEH U T.IT.).
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B pesyabraTe paznanuHoro (e He U3MEPEHHOI0 SMITMPUUECKN) BIUSHUST DTUX

¢akTOpoB paboTalollee HaceJIeHNE ¢ ONBITOM YAAJIEHHOM 3aHSTOCTY ACJUTCS Ha JIBE
OCHOBHBIE TUITOJIOTUYECKHE TpyIibl (M. Puc. 1):

1)

2)

CTOPOHHMKU YOAJTEHHOMN 3aHITOCTU, KOTOPbIE XOTEJIU Obl MPOJOJIKUTH paboTaTh
TaK e yIaJIéHHO U MOCJie Ype3BblUaiiHOM cuTyaluu, BeizBaHHoM Covid-19,
MPOTUBHUKU yIAJIEHHON 3aHSITOCTU, KOTOPhIE XOTEIU ObI MPoaoKaTh padboTaTh
yIaJaEHHO TOC/Ie Ype3BbIUaiHOM CUTYalluu, BbI3BaHHOU Covid-19.
[Ipeanonaraercst, YTO BbISIBJICHHBIE TUIIOJIOTMYECKIE TPYIIIIbI CTOPOHHUKOB U ITPO-

TUBHUKOB yAaJIEHHON 3aHSITOCTU MOXKHO aHAJIM3UPOBATh TaKKe U Ha IIPeAMET UHTET-
paluu / ne3suHTerpaluuu padboyueil, ceMeliHoM / toMalliHei, 0011eCTBEHHON U TMYHOM
JKU3HM.

Pucynox 1
CucreMHbBIi aHAIA3 00bEKTA SMIMPUUYECKOTO MCCIIEI0BAHUS

daKTOopbl, KOTOPbIE NOTEHLMaNbHO AnddepeHLnpyoT
oTHoLleHWe paboTaloLero HacesieHUA K yAaNEHHO 3aHATOCTH

CBA3aHHble ¢ paboToid Noapep:kka paboTHUKOB CouunanbHo-gemorpaduueckue
LeHHOCTU (noaaep:kKa co CTOPOHbI XapaKTepUcTUKU paboTHUMKOB
(4To BaykHO B paboTe, paboTogartens, 6OHycChbI, (non, Bo3pact, obpasoBaHue,
OXKUAAHWA OT paboTbl U T.N.) noJly4yaemble Npuv yaanéHHom Ha/NNYME U KOJIMYECTBO AETEN
3aHATOCTU, U T.N.) MT.N.)

Pa6oralolee HaceneHue
C OMbITOM YAANEHHOIA
3aHATOCTH

2N

CTOPOHHUKU YAanéHHoM MNpoTUBHUKK yAaNEHHOK
3aHATOCTH, KOTOPbIE XOTENM Bbl 3aHATOCTU, KOTOPbIE HE XOTEeNN

NPOAO/MKNTE paboTaTk Tak e 6bl NnpogoMKaTh paboTtaTb
YAANEHHO 1 nocse YpesBbIHaliHOW yAanéHHO nocne YpessblHaiHOM
cuTyaumm, sbizsaHHol Covid-19 cuTyauum, BbissaHHol Covid-19

CooTHoLIeHWe paboynx pecypcoB 1 orpaHUYeHuni

Pabouue pecypcbl > orpaHUYEHUA = Pa6oune orpaHUUYEHUA > pecypcbl =
MHTEerpauma pabodei, cemeitHom / fomalluHew, nesunHTerpauus pabodeit, cemenHom /
06WECTBEHHOMN U IMYHOM YKMU3HU AOMaLLHEN, OBLLECTBEHHOM U IMYHOM XU3HU

Hcrounuk: paspaboTaHO aBTOPaMU Ha OCHOBE aHAIM3a HAyYHOM JIUTepaTyphl.
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Metonoaornyeckoi OCHOBOM TSI U3YYeHUSI MHTeTpaLlly WY Ae3UHTerpalluy pa-
Ooueii, ceMeitHOl / mOMallTHel, OOIIEeCTBEHHOM 1 JIMIHOM JKMU3HHU B paMKaX TaHHOTO
HCCIICAOBAHMS SIBJISICTCS IIOIXO «OTpaHNICHUS -peCypChl» (aHTIL.: demands-resources),
LLIMPOKO UCIIOIb3YeMbIii 1151 U3ydeHUsl OajaHca MeXXAy paboToi U APYTrMMU acrieKTaMu
XKU3HU paboraroiumx moaeit (Voydanoff 2005; Monakhova 2016), a Takke B KauecTBe
MHCTPYMEHTA yIpaBiieHus uyenoBeueckumu pecypcamu (Bakker et al. 2003; Bakker,
Demerouti 2006). OcHOBHasi ujes MOAX0/1a «OrPaHUUYEHUSI-PECYPChI» 3aKI0YaeTcs B
KJ1accu@UKaluy BbITO U MOTEPb, JeXKalllMX B OCHOBE Ipoliecca MHTerpauuu padbo-
yeit, ceMeHOM / JOMAIITHEel, 00IIeCTBEHHOM 1 JIMIHOM XXI3HU pabOTAIOIIEeTo YeIOBeKa,
Ha ero pabouue pecypchl (aHIJL.: job resources) U pabouure orpaHuYeHUs (aHII.: job
demands). Hanmpumep, paboune pecypchl BKITIOUAIOT B ce0s1 3apabOTHYIO TLIATY, BO3-
MOXHOCTb 00y4YeHUsI, YIOBIETBOPEHHOCTD PabOTON U T.1., a paboure OrpaHUYEHUST —
yX0/J1 3a IeThMU, PaOOTY MO IOMY, TPUOOPETEHME JOTIOTHUTEILHOTO 000PYI0BaHUS IS
BBITNOJIHEHUS pabourx QYHKIUIA U T.0. ABTOPBI IPEAIIONATraloT, YTO YpE3MEPHOE Tpe-
obnagaHue pabouyux orpaHMYEeHUId HaJ paboOurMU pecypcaMu MPUBOIUT K AE3UHTET-
paiuu padoueli, ceMeitHoi / moMalliHeli, OOIIECTBEHHOI 1 IMYHOM XXU3HU, a 3HAYH -
TeJIbHOE TpeobiafaHre pabouynx pecypcoB Hal pabOuYMMU OrpaHUYEHUSIMU, HA000-
POT, CITOCOOCTBYET MHTETpaIluK pabodeil, ceMeiitHO# / momalrHeit, 001ecTBeHHO! 1
JIMYHOM KU3HU.

OCHOBHBIMY MOHSTUSIMU, UCTIOJIL3YEMBIMU B paMKax MOIX0/1a «OrpaHUYEHUs-pe-
CYPChI», SIBIISTIOTCS paboune pecypchl U pabouue orpaHuyeHus. A. bakkep (A. Bakker)
u B. lemepytu (E. Demerouti), Benyiiye uccieaoBaTe/n B paMKax pacCMaTpUBaeMOTo
TEOPETUYECKOTO TOIX0/1a, OMPEALIISIOT paboure orpaHMYeHus Kak (PM3UYECKuUe, MCUX0-
JIOTMYECKHE, COLMAIbHBIE WJI OpraHU3allMOHHbIE aCTIEKThI PAOOTHI, KOTOPbIE TPEOYIOT
MOCTOSTHHBIX (PU3UYECKUX WIIM IICUXOJOTUYECKUX 3aTpaT (YCUIUMA U / WJIM HAaBBIKOB).
B cBoto ouepenb, paboure pecypchl — 3TO T€ aCHEKTHI pabOThl, KOTOPbIE TPUMEHNUMBbI
JUTSI TOCTUXKEHMS 1iesieli pabOTHUKA, CHUXXEHUS pabounX orpaHuYeHU, pru3ndeckux
U TICUXOJIOTMYECKUX 3aTpaT, a TAKXKe JUISl JMYHOCTHOI'O POCTA U pa3BUTHSI pabOTAIOIIIETO
yenoseka (Bakker, Demerouti 2006). MeTomoioruuecKuii oaxoa «OrpaHUUEHMSI -
pecypchbl» B HacTos1Iee BpeMsl TTpeBpaTUICsS B TEOPUIO pabounX OrpaHUYEHU U pe-
CypcoB (aHI1.: job demands-resources theory) (Bakker, Demerouti 2014; Bakker, de Vries
2021).

B ankere onpoca, pe3yabTaTbl KOTOPOTO SIBJSIOTCS SMITMPUUECKONH OCHOBOM ISt
JIAHHOI CTaTbhU, paboyune orpaHUYEHMSI, OTHOCSIIMECS K paboyeil, ceMeliHoit / nomalii-
Hel, 001IeCTBEHHOU 1 IMYHOM XWU3HU, SMITMPUUYECKU UHTEPIPETUPOBATUCH LISl pec-
MOHJAEHTOB KaK UX JIMUYHbIE TOTEPU OT YIAIEHHOU 3aHATOCTU. B cBOIO ouepenb, pabo-
qyure pecypchl, CBI3aHHbIE C paboueii, ceMeliHOM / JoMalllHel, O01eCTBEHHOM U Y-
HOI XU3HbBIO, — KaK UX JIMYHbBIE BBITOAbI OT YAAJIEHHOM 3aHsATOCTU (cM. Tab. 1).
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Ta6nuna 1

DMIUpHYECKass HHTEPIPETANUs PAa00UYUX PECyPCOB 1
OrpaHdYeHHil MPUMEHHUTEILHO K YIAJEHHO 3aHATOCTH

PaGouue pecypcbi:
BBITO/IbI OT YIATEHHOI 3aAHATOCTH

Paboune orpannyenusi:
NOTEPH OT YIAIEHHOI 3aHATOCTH

1) CHuxeHue pacxoJd0B B OIOIKETe JOMOXO-
3s1iiCcTBa (HalpyuMep, Ha TPAHCIIOPT,

ofiexxay U 00yBb, MUTAaHKWE BHE AOMA U T.1I.)

1) VYBenuyeHue pacxoaoB B OI0IKETE JOMO-
XO3s1icTBa (HaIpuMep, Ha IIPOAYKThI -
TaHMsI, YCIYTU CBSI3M, DJICKTPOIHEPIUsI
U T.J.)

2) Bo3MmoxHOCTB 60JbllIe BpEMEHU MPOBO-
JIUTh C CEMbEM, BKITIOYAsi [IOMOIIIb IETSIM B

00yYeHUU

2) MeHblile BpeMeHU OCTaETCsl Ha CEMbIO

3) bBosnbie BpeMeHU U1st X000M U pa3Biede-
HUli (Harpumep, CIopT, IPOTYJIKU, Tele-
BU30p, TPOCMOTP (PUIBMOB, HACTOJIbHbIE

WUTPBI U T.11.)

3) MeHblile BpeMeHU it X0O0U U pa3Biiede-
HUIi (Hanpumep, CopT, IPOTYJIKU, Tele-
BU30p, TPOCMOTP (PUIBMOB, HACTOJIbHBIE

WUTPBI U T.1.)

4) Bo03MOXHOCTH TUTAHMPOBATH CBOIA PacIio-
PSIIOK JHST, COBMelIast paboTy U TUIHYIO

KN3Hb

4) HeperynsipHblii pexkuM paboThI, CUYe3-
HOBEHUE TPaHUIIBI MEXIy paboTOI 1 JIMI-

HOI >KM3HBIO

5) VYaydieHue OTHOIIEHWI B CeMbe

5) VYxynireHue OTHOUICHUI B CEMbE

6)

[ToBbllIeHMEe 3apabOTHON IJIATHI 3a pa-
00Ty yIaJIEHHO

6)

CHMXeHue 3apaboTHOM TIaThl (Hanmpu-
Mep, B CBSI3U C YMEHbIIIEHUEM Harpy3Ku)

7) B03MOXHOCTb MOJYyYeHUS] HOBBIX 3HAHUI

U TIOBBILIECHWA KBaJlI/I(l)I/IKaLll/U/I

7) OrpaHuYeHHbIE BOSMOXHOCTH O0YYEeHUS

8) Jlerue cocpenoTounThcs Ha paboTe

8) CoxHee cocpeoTOUUThCS Ha paboTe

9)

DKOHOMUS BpeMEHH Ha TOM, YTOOBI J10-
OpaTbcs 10 MecTa paboThl

9) Heob6xomuMoCTh TPUOOPETEHUST TOTION -
HUTEJIbBHOTO 000PYA0BAHUS [JIS1 BBIIOJI-

HeHUs pabouux PyHKIIUI

10) [NoBbiIeHe yIOBIETBOPEHHOCTH pabo-
TOU

10) YyBcTBO OIMHOYECTBA

11) Bo3moxxHOCTH TIpOBeieHMsT paboT 1o GJia-
TOYCTPOMCTBY oMa (HaripuMep, PeMOHT,
TIOKOC TPaBBI U T.JII.)

11) OrpannyeHusI HA KOMaHIUPOBKU

12) BO3MOXHOCTb BBIMOJIHSTD €KeIHEBHbIE
JoMalllHKe aea (HarmpuMmep, IPUroToBJie-
HUe MUK, YOOpKa oMa U T.1.) BO BpeMs
nepepbIBOB B padboTe

12) OrpaHuyeHHbIE BO3MOXKHOCTH JIJIsI
KapbepHOTo pocTa

13) BO3MOXHOCTB XXUTb 32 TOPOJIOM

13) HemocraTok oOLIeHMs M cCOLMaIu3alluu
(HampuMep, ¢ KoJUIeraMu, APy3bsIMU 1
T.J.)

Hcrounnk: cocTaBieHO aBTOpaMK Ha OCHOBE aHKETHI OTIpoca paboTaroiero HaceiaeHus Jlat-
Bun (Rigas Stradina Universitate (RSU) 2021).

Takum oOpa3oM, aHAIU3 PE3Y/ILTATOB MPEIbLIYIINX UCCISI0BAHUI U CUCTEMHBIIA
aHaJM3 00beKTa JaHHOTO MCCJIeI0BAHMSI HA OCHOBE TEOPUM pabOYMX PECypCOB 1 Orpa-
nuuenuit (Bakker, Demerouti 2014; Bakker, de Vries 2021) mo3Bouin aBTOpaM BbIJI-
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BUHYTb CJIEYIOLIME TUITOTE3bl, KOTOPbIE HEOOXOAMMO MTPOBEPUTH IMYTEM KOJIUYECTBEH-

HOTO aHaJIM3a SMITUPUYECKUX JaHHBIX B paAMKaX JaHHOM CTaTbU:

1) BHOMOJHEHME K MTOIAEPKKE CO CTOPOHBI pabOTOAATES CYIIECTBYIOT EIIE U IpyTHe
(He MeHee 3HaUuMbIe) (haKTOPbI, OMPEAETSIONINE TOTOBHOCTD (MJIM HETOTOBHOCTD)
paboTarolero HacejaeHus JIaTBuu mpoaosKaTh paboTaTh YAAJIEHHO MOCIIe Ype3-
BbIYAHOI CUTyalluu, BbI3BaHHOU Covid- 19,

2) CTOPOHHMKM Y IPOTUBHUKM YIATEHHOM 3aHITOCTH XapaKTePU3YIOTCS Pa3TMIHBIM
COOTHOINIEHUEM pabOYMX PECYpPCOB U OTPAaHUUYEHUI, CBSI3aHHBIX C paboyeil, cemeii-
HOI1 / fomalHe, 0011eCTBeHHOM 1 TUYHOM KU3HbIO.

Marepuanbl 1 METOIbI

Kak yxe yrmoMuHaaoch BO BBEICHUH K JAHHOW CTaThe, SMITUPUIECKOE U3YICHUS
paboTarolero HacejaeHus JIaTBUM OCHOBaHO Ha pe3yJibTaTaX MacIITaOHOI'O COLIMOJIO-
TMYECKOTO OTpoca, MpoBeA¢HHOTO PrkckuM yHuBepcutetoM nMeHu Ctpansis, PCY
(mar.: Rigas Stradina Universitate, RSU) B pamkax nipoekTa «Kusub ¢ Covid-19: Otienka
MPEO/I0JIEHUST BbI3BAHHOTO KOPOHABUPYCOM Kpu3uca B JIaTBUU 1 peKoMeHAaIY 15T
ycToiumBocTr obiiectna B OymyieM (CoLife)» (Rigas Stradina Universitate (RSU) 2021)
TocynapcTBeHHOI MccenoBaTeIbcKOM porpammebl JlaTBuu. B maHHO# cTaThe aHam-
3UPYETCs JIUILb YACTh PE3YJIBTATOB COLIMOJIOTUYECKOTO OITpoca, MPOBEIEHHOTO B paM-
Kax MPOeKTa, B YaCTHOCTHU:

1) nmaHHBIE 0 paboTaoleM HaceJeHUU JIaTB1U ¢ yxKe UMEIOIIMMCS OMbITOM YAal€H-

HOW 3aHSITOCTH, BKJTI0YAsi €€ CTOPOHHUKOB U TPOTUBHUKOB;

2) JIaHHBIE O BBITOJAX W MOTEpsx paboTrarollero HaceaeHus JIaTBUM OT ynan€HHON
3aHSATOCTH;
3) nmaHHBIe 0 (paKTOpax, MOTeHLMAIbHO AU GEPEHLIMPYIOIINX OTHOIIEHUE paboTa-

IOILIETO HACEJIEHUS K YA HHOW 3aHSITOCTH.

AHKeTa COIMOJIOTMYECKOTO OTpoca padboTalolero HaceaeHus JlarBuu Obuia co-
rjacosaHa c JlenaptaMeHTOM MOJUTUKU B cepe TPYAOBbIX OTHOLIEHUIA M OXpaHbI TPY/Ia
MunucTepcTBa 6arococrosinust Jlarsuiickoit Pecniyonuku (n1at.: Latvijas Republikas
Labklajibas ministrijas Darba attiecibu un darba aizsardzibas politikas departaments).
U pacIrpoCTpPaHsUIach CPEAU MOTEHIUATBHBIX PECITIOHAEHTOB C TTIOMOIIIbIO UHTEPHET-
CCBUIKY Ha OOIIEMOCTYITHBIX BeO-caliTaX, B COLMABbHBIX CETSIX, a TAKXKE UYepe3 JIeKT-
pPOHHBIE TUCbMAa B Tiepuo] ¢ 28 sHBaps no 27 despans 2021 roga. B Havuasie aHKEThI
pacrioiarajifch OTCEMBAIOIIKME BOMPOCHI ISl TOJYYEHUsI JAHHBIX TOJIBKO OT OTIayu-
BaeMbIX paOOTHUKOB (Ha€MHBIX paOOTHUKOB, MPEANPUHUMATENIC U CaMO3aHSTHIX
JIAIT), KOTOPbIE OBUTM TPYIOYCTPOCSHBI B TEUEHUE TTPEBIIYIIETO To/1a (TaKMX 0Ka3aJI0Ch
1576 u3 1722 pecrioHneHTOB, T.€. 91,5%). B poliecce oTceMBaHUsI pECITOHICHTOB ObLIN
WCTIOJIb30BaHBI CJIEIYIONINE KPUTEPUU UCKITIOUEHUS: paboTa 0e3 3apaboTHOI TIaThI B
ceMeiiHOM Ou3Hece, paboTa 6e3 3apaboTHO MIaThl Ha CeMENHOM hepMe, HaXOXAeHUE
B JIEGKPETHOM OTITyCKE, CTaTyc 6€3paboTHOro, MEHCUOHHBIN BO3PaCT, TOMOXO35IMKH,
IIKOJIbHUKY WJIM CTYJeHTHI. [1py TOArOoTOBKE OIpoca pa3mMep BBIOOPKU pacCUUTHIBAT-
s 110 cienytoleit hopmyie:
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p*(1-p)*Z*
§§ = S (1)
e
e

SS — pa3zmMep BBIOOPKU, KOJIMYECTBO PECTIOH/ICHTOB;

P — I0JISI HOAXOASIINX OTBETOB, IECATUYHOE YUCIIO;

Z — TabaUYHOE 3HAYEHUE T KaXI0ro YpoBHS goctoBepHOCcTH (Y/);

€ — MOTPEUIHOCTD, IECATUYHOE YUCIIO.

MuHUMabHBII pa3Mep BIOOPKM UccaeqoBaHUsI — 657, B COOTBETCTBUM CO Clie-

JYIOLIMMU ITapaMeTpaMu:

1) craHmapTHOE OTKJIIOHEHUE, MPUHSITOE Mo ymonuyaHuio — 0,5;

2) ypOBeHb JOCTOBEPHOCTH JIJIsI AAHHOTO COLIMOIOTMYECKOro OIpoca cocTaniisieT 96%,
3HauyeHue Z njis Takoro Y/ pasen 2,05;

3) IOrpelIHOCTb JJIsI YPOBHS gocToBepHOCTU 96% paBHa 0,04, 4TO 03HAYAET JAOITyC-
TUMYIO OLIMOKY B 4%.

Hcrounuk: pasbscHeHo aBropamu Ha ocHoBe Cochran 1963; Kish 1965; LTCC Online 2021.

7151 MOBBIIIEHUST BEPOSITHOCTHU TOJIyYEHUsI CTAaTUCTUUYECKY 3HAUMMBIX Pe3yJibTa-
TOB U C YUETOM 3apaHee 3aIUIAaHUPOBAHHBIX CPOKOB ITPOBEICHMS OITPOca OBUIO IIPUHSITO
pellIeHre CIeNIaTh CCBUIKY JOCTYITHOM IUIST BCeX B Te€UCHME OTHOTO KaJeHIapHOIO Me-
cslia Uiy 10 MOMeHTa, Koraa oyaet rnojydeHa 1000 moJIHOCThIO 3alOJHEHHBIX aHKET
(B 3aBUCHMOCTH OT TOTO, UTO IIPOM30MIET paHbllle). B JaHHOM ciIyJae cChUIKa Ha OTIpocC
OJ0KMpoBaiach Ha CAeAYIONIMIi pabouuii AeHb rmocie Toro, kKak 1000 pecrnoHaeHTOB
OTBETWJIM Ha BCE BOIMpPOCHL. Beero B ompoce npuHsui yyactre 1576 oruiadynBaeMbiX
paboTHUKOB (Ha€MHBIX PAOOTHUKOB, TIPEeANPUHUMATEICH U caMO3aHSIThIX JIULI), HO,
MOCKOJIbKY aHKeTa OIpoca Obljia 10BOJIbHO O0BEMHOI, Ha BCE BOITPOCHI OTBETUJI TOJIBKO
1051 pecrioHaeHT (yaeabHBII BeCc OTBETUBIINX — 66,7%).

OrpaHu4yeHUsT UCCIeNoBaHUs CBsI3aHbI ¢ (DOPMUPOBAHMEM BLIOOPKH, TaK KakK B
OITPOCE MOTJIN YIaCTBOBATh TOJIBKO T€ JIMIIa, KOTOPBIE UMENIN JOCTYIT K MIHTepHETY. B
pe3ysbTaTe 3TOro HEeKOTOpbIe I'PYIIIbI paboTalolero HaceJaeHus JIaTBUM ObUIU U3HA-
YaJIbHO MCKJTIOUEHBI 3 BEIOOPKY (HATIpMep, pabOTHUKHY ¢ HU3KM YPOBHEM 00pa3oBa-
Husg u UT-rpamotHocTH). KpoMme Toro, aHkeTa ObL1a 10CTYITHA TOJIbKO Ha JIATBILLICKOM
SI3BIKE, YTO MOIJIO BbI3BaTh MEHBIIINI OTKJIUK CO CTOPOHBI PYCCKOSI3bIYHBIX ITOTEHIIU -
aJIbHBIX pecIoHIeHTOB. EI¢ omHMM orpaHMYeHIEM JaHHOTO UCCIICIOBAHUS SIBIISICTCS
MPpUMEHEHUE MeToa NeTePMUHUPOBAHHOM BRIOOPKY (aHTI.: non-probability sampling
method), KOTOPBII UCTIOTB30BAJICS TSl cOOpa TaHHBIX orpoca. [IpenmyIiiecTBoM 3Toro
METO/Ia SIBJISIETCSI BOBMOXKHOCTD OBICTPOro coopa MHMOpPMALIMU OT PECITOHAEHTOB, UTO
OBLIO KpaiiHe BaXKHO C yUETOM TpeOOBaHUI peaan3aluu MpoeKTa.

7151 TOrO, YTOOHI TIPEONOJICTh 3TU OTPAHUIYCHUS U TTOJYIUTh TaHHBIC, pelIpe3eH-
TaTUBHBIE JJ1s1 paboTalollero HaceJeHus JIaTBuu, BbIOOpKa Oblia B3BellleHa 110 BO3pa-
CTYy U 110J1y (B COOTBETCTBUM C 12 KOMOMHALIMSIMU «BO3pacT-Mo0J1»). B3BelieHHas Bbl-
0OpKa COOTBETCTBYET I10JIO-BO3PACTHOI CTPYKType paboTarolero HacejaeHus JlatBuu
1 IPOBeIcHa Ha OCHOBE NaHHbIX 32 1-ii kBapTan 2021 rona, mosrydeHHbIX OT LleHTpasib-
HOTO CTaTUCTUYECKOTO yripasieHust JlarBuiickoit Pecriyonuku (nat.: Latvijas Republi-
kas Centrala statistikas parvalde) (Latvijas Republikas Centrala statistikas parvalde (LR
CSP) 2021). PeaynbraThl B3BEIIMBaHMS BBIOOPKHU MPEICTABICHBI B CJIEIYIOIIEH Ta0IHIIE.
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Tabnuua 2
Pe3yabraTsl B3BeIMBAHKS BHIOOPKH padoTalomero Hacejienusa Jlaruu
1o Bo3pacty u nouy, 2021 rox

Bospacthbie BuiG Craructuueckne  B3pemmBanue, BuiG
TPYIIbI bIOOpKa nepen JaHHble, 1-ii KBApTAA KOMOWHAIMM bl00pKa roc.1e
B3BelMBanueM, %, B3BeIMBanus, %,
padoTaroero _ 2021 roma, % «BO3pacT- _
n = 1051 gen. _ n = 1052* ye.
HaceJieHust N = 853200 uean. noJi»
JlaTeun Myx. 2Ken. Bcero Myx. 2Ken. Bcero Myx. 2Ken. Myx. 2Ken. Bcero
15-24 1,2 3,3 4,5 3,0 2,2 5,1 2,47 0,65 3,1 2,2 53
25-34 89 11,9 20,8 12,1 9,9 22,0 1,36 0,84 122 99 22,1
35—44 9,6 209 30,5 12,3 11,3 23,6 1,28 0,54 12,3 11,3 23,6
45-54 6,3 19,8 26,1 11,5 12,4 23,9 1,83 0,63 114 12,4 23,8

55—64 2,7 129 156 94 11,2 206 3,47 087 93 11,2 20,5
65—74 04 20 24 2,0 28 48 495 1,39 1,9 28 47
Bcero 29,1 70,9 100,0 50,2 49,8 100,0 — — 50,2 49,8 100,0

* [TosiBJIeHME «IOMOJHUTEILHOTO PECITIOHAEHTa» BO B3BEIIIEHHOI BEIOOPKE — 3TO HEPEeIKUI U
MpUEeMJIEMbII pe3y/ibTaT MIPOBOAMMBIX B ITPOLIECCE B3BELIMBAHMS MaTeMaTUUECKIX OIePALIMii.

WcTounuk: cocTaBieHO aBTOpaMu Ha ocHoBe faHHBIX Rigas Stradina Universitate (RSU) 2021;
Latvijas Republikas Centrala statistikas parvalde (LR CSP) 2021.

JlaHHbIe ornpoca ObUTM cCOOpaHbl U 00pPabOTaHbI C UCITOJIb30BAHUEM MHCTPYMEHTA
REDCap (aurn.: Research Electronic Data Capture) njis1 3J1eKTPOHHOTO cbopa U oopa-
OOTKM JaHHBIX. AHAJIN3 JaHHBIX ObLI IIPOBEIEH C IIOMOIIBIO IMCKPUMUHAHTHOTO aHa-
nm3a (aHI.: discriminant analysis). BeloopKa ObUTa B3BeIlleHa U JaHHbIE OIIpoca Mpo-
aHaAJU3UPOBAHBI C TTOMOIIBLIO MPOTPAMMHOI0 00eCIeYeHUsT IIs 00padOTKU JaHHBIX
IBM SPSS Statistics 26.0.

Ha ocHoBe cucTteMHOro aHaamu3a o0ObeKTa SMIIMPUUECKOIo McClieJoBaHuUs (CM.
Puc. 1) ¢paxkTopsl, TOTeHIMATBLHO OMPEAEISIONINE OTHOLIEHUE pabOoTalOIIero Hacesie-
HUS K YIaJA€HHOM 3aHATOCTH, ObLIM pa3e/ieHbl Ha YeThIPe IPYIIIbI C YUCICHHO PaB-
HBIM Hab0poM (haKTOPOB — M0 IeCSATh (PAKTOPOB B KaxK 1o rpymrie. Habop ¢hakTopoB B
Kaxaoii rpymrie (cMm. Tabm. 4) saBiasieTcs elleé OMHUM OrpaHMYEHUEM DMITMPUUECKOTO
HCCJIEIOBAHMS B JAHHOM CTaThe, IOCKOJIBKY KOHKPETHBIE (DAKTOPHI B KaXKI0M TPYIIIIe
MOT'YT OBITh Pa3HBIMU. TeM He MeHee, aBTOPbI UCCIEIOBAHMS CYMTAIOT KOJIMYECTBO (haK-
TOPOB B KaXKIIOM rpyIiIie J0CTaTOYHBIM ISl TOTO, YTOOBI C IIOMOIIBIO IMCKPUMUHAHT-
HOTO0 aHaJIn3a KOPPEKTHO U3MEPUTh AETEPMUHHUPYIOIIYIO CHOCOOHOCTD TOU UM MHOM
rpynnsl pakTopoB. OOHapyKeHHUE TaKOM JeTepMUHUPYIOLLIE ClTOCOOHOCTH Y TOM WU
WHOM rpyIibl (paKTOPOB (B IMCKPUMUHAHTHOM aHaIu3e (hakTophbl ¢ IeTEPMUHUPYIO-
LIl CITOCOOHOCTBIO HA3bIBAIOT «IMCKPUMUHUPYIOIIMMK» ) 1AET BO3MOXHOCTb TOJIbKO
JIMIIB 110 3HAYEHUIO «TUCKPUMUHUPYIOLIET0» (DakTopa ¢ onpeneaeHHOM 10JIeii Bepo-
SITHOCTH TIIPEJCKA3bIBATh, IMOMAAET JIX TOT WJIM MHOM PECIIOHACHT B IPYIIITY CTOPOHHU -
KOB WJIY IPOTUBHUKOB YIaJEHHOI 3aHITOCTU. B aHKeTe ynaja€HHasl 3aHSITOCTh SMITH -
PUYECKU MHTEPIIPETUPOBAJach KaK paboTa, KOTOpasi BBIITOJIHSIETCS HEe Ha OOBIYHOM
paboyeM MecTe (K IpuMepy, B ouce), a B APYToM MecTe (K IIpUMEDY, 10Ma), U MPe/-
CTaBJIsIET CO00I CBOOOIHBIN PEXUM 3aHATOCTH, TTPU KOTOPOM PAOOTHUK BBIMOJTHSIET
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cBoM paboune HyHKIIMY, KOTAa U I1Ie OH / OHA XOYeT; TaKasi 3aHSITOCTb B OCHOBHOM
npenmnoaaraeT paboty 3a KomnbloTepoMm (Rigas Stradina Universitate (RSU) 2021).

PCSyJI])TaTbI HCCIea0BaAHUA U JTUCKYCCUA

Hecmotpst Ha To, uTO omnpoc npoBoauacst B Hayaje 2021 roga, BOMPOCH 3a1aBa-
JIUCh IO MOBOY TTPEIIIECTBYIOIIEro roja — rnepnoro roaa nanaemuun Covid- 19, a iMeHHoO,
o nepuoge ¢ 12 mapra no 10 utons 2020 roga, Koraa npaBUTENbCTBO JIaTBUM 00BSIBUIIO
B CTpaHe Ype3BblUaiiHOE MOJOXEHUE C 1Ie/IbI0 YMEHBIIUTb pacipocTtpaHeHue Covid-19
(Tak Ha3bIBaeMas nepBasi BojHa Covid-19). B TeueHue 3TOro BpeMeHu y4eOHbIi Tpo-
11€CC B IIKOJIaX IIPOXOAMII AUCTAHLIIMOHHO, KaK ¥ paboTa TOCYIapCTBEHHBIX U MyHUIIM -
MaJbHBIX YIPEXKIACHUI (TaM, TAe 3TO ObLIO BO3MOXHO). JIOCTYITHOCTD IETCKUX CaloB
OblIa CyILIECTBEHHO OorpaHrn4eHa. TOYHO TaK XXe M YaCTHOMY CEKTOPY HEOOXOIMMO ObLIO
OpraHu30BaTh pabOTY IO BO3MOXKHOCTU yaaléHHO. Bo BTopoii pa3 ype3BblyaiiHOE 010~
KeHue B cBsi3u ¢ Covid-196bu1a 00bs1BIeHO 9 HOs10ps1 2020 roga u mpoaosrKaiach eme
B Tepuos npoBeneHus onpoca (pespanb 2021 roga) (Tak HazbiBaeMas BTOpasi BOJIHA
Covid-19).

B naHHOM pasnesie craTbi 0OCYXXISHUE Pe3y/IBTaTOB UCCIeI0BAHMS OPraHU30BaHO
B COOTBETCTBUU C BBIIBUHYTHIMM TUITOT€3aMU, KOTOPbBIE JTOJLKHBI OBITh IIPOBEPEHBI ITy-
TEM KOJIMYECTBEHHOTO aHAIN3a SMIIMPUYECKUX JaHHBIX.

4.1. Kmo ¢ Jlameuu xomea 6vt npodoaxcums pabomams yoaiéHHo U nocae nandemuu
Covid-19?

YToOBbI OTBETUTH Ha IOCTABJIECHHBIN BbIIIE BOIIPOC, TO €CTh IIPOBEPUTH IIEPBYIO
TUIIOTE3Y TaHHOTO MCCIIEA0BAHMsI, aBTOPHI TOJDKHBI IIPEXIE BCETO I0Ka3aTh, KaKoBa
J10JIsI paOOTHUKOB C OIBITOM yIAJIEHHOM 3aHATOCTU CpelM pabOTaIONIEro HaceACHUMN
JlatBum (cMm. Puc. 2).

IIpencraBnenHble Ha PucyHke 2 JaHHbIE MTOKA3bIBAIOT, YTO J10JIsI paOOTHUKOB C
OIIBITOM YIaJIEHHOM 3aHSITOCTU B CTPYKTYpe paboTaloliero HaceJeHus JIaTBUM cocTaB-
nster 50,7%, u3 xKoropsix 11,2% yxe paboTain yIaJ€éHHO U 10 Ype3BbIYaHON CUTYa-
umu, BbizBaHHOU Covid-19, 27,1% — Hauyaiau paboTaTh yIaJ€HHO BO BpeMs IEpBOi
BoJiHbl Covid-19 BecHoii 2020 roga u 12,4% — Bo BpeMs BTopoii BojiHbl Covid-19
ocenbio 2020 roma. Takum o6pa3om, ynal€ HHYIO 3aHITOCTb, KaK CIIOCO0 OpraHu3aluu
paboThl, B JIaTBMM Heb3sl CUUTATH SIBJICHUEM, BOSHUKIIMM MCKIIOYUTEIbHO B YCIIO-
BUSIX UYpE3BbIUAHON CUTyalluu, BbI3BaHHOU Covid-19, MOCKOJIbKY ellg 10 MaHAeMUU
Covid-19 xaxnpiii necstoiii (11,2%) paboTHUK B JIaTBUM BBINOJIHSUI CBOM pabouue
¢yHkuMu ynanéHHo. TeM He MeHee, KaK y>Ke OTMeUaioch BO BBEICHUH K TaHHOM CTaThe,
BO BpeMs Upe3BblUaliHOi cuTyaluu B cBsi3u ¢ Covid- 19 ynanéHHas 3aHITOCTb CTajla
0oJiee pacIpoCTpaHEHHOM, U Telephb MOAOOHBII OMBIT €CTh IPUMEPHO Y MOJOBUHbI
paboTarolyx JaTBUiiLeB. B mociaenyoiieM sMIupruyeckoM aHaIu3e OyayT yIUThIBaThCS
TOJIBKO OTBEThI pa0bOTaIOLIMX JaTBUILIEB (HAaéMHBIX paOOTHUKOB, IIpeAIIPUHUMATEIIEI
Y CaMO3aHSITHIX JIUII), UMEIOIIMX OIIBIT YA€ HHOM 3aHATOCTU Ha MOMEHT ITPOBEICHMS
ornpoca (Takuix B BHIOOpPKe 0Ka3anoch 534 pecroHIeHTa, T.€. MOJOBUHA OMPOIIEHHBIX
paboTarolIKX JaTBUMILIEB).
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Pucynok 2
PacnipenesieHue 0TBETOB PECIIOHIEHTOB HA BONPOC:
«Kakoe u3 ciaexyonmx yrBepxK/aeHuii 00 y1aaéHHo# 3aHATOCTH OTHOCUTCS K
Bam smmuno?» %, n = 1052 yen. (100%), suBapb-despanb 2021 rona

= A yske paboTan/-a yaanéHHo n oo
Ype3BbIYANHOIO NONOXKEHWA, O6BABNEHHOTO B
cBasm ¢ Covid-19 B mapTe 2020 roaa

Al Havan/-a paboTaTb YAANEHHO BO BpemA
nepsoW BosHbI Covid-19 (BecHa 2020 ropaa)

O A Havan/-a paboTaTb yAaNEHHO BO Bpems
BTOpOW BoNHbI Covid-19 (Hoabpb 2020 roaa -
tdespanb 2021 roaa)

1,4

Al He paboTan/-a yAaNEHHO, NOCKONbKY MOS
paboTa He MOKET BbINOJHATLCA YAANEHHO

27,1
Al He paboTan/-a yaanéHHO, NOCKOMbKY He
xoTesn/-a sToro

m A He paboTan/-a yaanéHHO No cemeiHbim
06CcTOATENbCTBAM

26,8

= fl He paboTan/-a yaanéHHo, NOCKONbKY MO
paboToaatesb He NO3BOAAA MHe 3TOr0

12,4

OHet oTBeTa

WcTounuk: cocTaBaeHO aBTopaMu Ha ocHOBe JaHHbIX Rigas Stradina Universitate (RSU) 2021.

3acay:KuBaloleii BHUMaHUs 0COOCHHOCTHIO JIaTBUU SIBIIETCS TO, UYTO YAAJIEHHAS
3aHATOCTh (JaXe B TOM cilydae, Korga pabOTHUK Havyasl paboTaTh YAAJEHHO ellé A0
Ype3BblYAHOI CUTYyallM, BbI3BaHHOI Covid-19) B OOJIBIIMHCTBE CIyYaeB HE UHCTU-
TYLIMOHAJIM3UPOBAHA, T.€. HET HUKAKOTO MMCbMEHHOIO COIJIallIeHUs ¢ paboTofaTeIeM
O BBITIOJIHCHUU PaOOTHI B YIAJEHHOM pexXuMe (HallpuMep, JOMOTHUTEIBHOE CoTa-
IIIeHNE K TPYIOBOMY JIOTOBOPY, U3MEHEHHUSI B TPYAOBOM JOTOBOPE U T.I1.). IMEHHO 110~
3TOMY (hDeHOMEH YA€ HHOM 3aHITOCTU B JIaTBMU MOXKHO M3y4aTh TOJIHKO C [TOMOILIbIO
COLIMOJIOTMYECKHUX OIPOCOB, MMOCKOJBKY Yallle BCEro padoTarolIre JIaTBUIALIbI 10TrOBa-
puBaloTCS 00 yOaIEHHON 3aHSITOCTH CO CBOMMU pabOTOmaTeIIMU 0e3 MMChbMEHHOTO
oopmiteHUs 3TOI TOTOBOPEHHOCTU. MIHTEepecHO, YTO HaMOOBIINI YIeIbHBIN Bec
HEMHCTUTYLIMOHATU3UPOBAHHON yIaJIEHHOI 3aHSITOCTH Ha0MI0JaeTCsS MIMEHHO B IPYIIIe
«OTTBITHBIX YIAJIEHILIMKOB», T.€. TEX PECIIOHIEHTOB, KOTOPhIE paboTalu yaaa&HHO elle
IO YpEe3BhIYATHOM cuTyaliuu, Bhi3BaHHOU Covid-19 (cM. Taom. 3).
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Tabmuiia 3
Pacnipenesnenue 0TBETOB PECIIOHIEHTOB HA BONPOC:

«bbu10 M y Bac nuchbMeHHOe coriaieHue ¢ padoToaaTe/ieM O BbINOJIHEHNH
padoThI B YIAJEHHOM pekuMe (HAampuMep, JONOJHUTEIbHOE COITIalleHne K
TPYAOBOMY JIOrOBOPY, M3MEHEHHs B TPY0BOM J0roBope u T.m.)?» %,

n = 534 yen. (100%), suBapb-denpans 2021 roga

Tpyano

Bcer
ckazat, CT0

Ipynnbl pecioneHToOB Jda Her

A yxe pabotai/-a ynaJ€HHO U 10 YpE3BbIYAHOTO MOJOXEHUS,

00bsiBieHHOTO B cBsi3u ¢ Covid-19 B mapre 2020 roma — 16,8 78,2 5,0 100,0
«OTBITHBIN yaanéHumK» (n = 118 uen. nam 22,1%)

A Havas/-a paboTaTh yaaJ€HHO BO BpeMsl IEPBOI BOJHbI

Covid-19 (BecHa 2020 roga) — «yaaja€HILMK C HEOOJIbILIUM 30,8 63,3 5,9 100,0
onbIToM» (n = 285 yest. win 53,4%)

41 Hauas/-a paboTaTh yIaJI€HHO BO BPeMs BTOPOIT BOJTHBL

Covid-19 (a0s16pn 2020 Toma — despanb 2021 roma) — 29,8 61,8 8,4 100,0
«yHTEHIINK-HOBUYOK» (n = 131 ven. umm 24,5%)

HcTounmk: cocTaBieHo aBTOpaMu Ha ocHOBe JaHHbIX Rigas Stradina Universitate (RSU) 2021.

IIpuBenéHHbIe Ha CAEAYIOIIEM PUCYHKE PE3yJIbTaThl COLIMOJOIMYECKOro onpoca
MOKa3bIBalOT YACTOTHOE pacipeeieHue padboTaromiero HaceaeHus JIaTBuu, uMero1ero
OITBIT YAAJIEHHOM 3aHATOCTH, C TOYKHU 3PEHUSI TOTOBHOCTU (MJIM HETOTOBHOCTH) pec-
MOHIEHTOB MPOAO0KATh paboTaTh yAaAEHHO B OyayIieM (mocie naHaeMuu Covid-19).
PecnonaeHTaM ObLIO TIPEAI0XEHO BHIOPATh ONMH U3 YEThIPEX BApUAHTOB OTBeTa: 1) s
X0TeJI/-a Obl paboTaTh YIaJIEHHO O0JIbIIIYIO, UYeM ceifuac, Y4acTb BpeMeHU; 2) I XOoTeJ1/-a
OBl paboTaTh YIAIEHHO TaKylO Xe, KaK U ceifyac, 4acTb BpeMeHHU; 3) 51 XOoTeJs/-a Obl
paboTaTh yaaaéHHO MEHBIIIYIO, YeM ceifuac, 4yacTb BpeMeHU; 4) 1 He X0oTeJ1/-a Obl pabo-
TaTh yAaJIEHHO B OyayiieM. B cOOTBETCTBUM C CUCTEMHBIM aHAIM30M O0BbEKTa IMIIH-
pudeckoro ucciaeaoBanus (cMm. Puc. 1) mepBblie ABe KATeTOPUU PECITOHAEHTOB 00beIM -
HEHBI aBTOpaMU JAHHOU CTAaTbU B TPYIIINY «CTOPOHHUKOB YIAJIEHHOU 3aHITOCTH», a
BTOpBIE JIBE KATETOPUU — B TPYIIITY «IIPOTUBHUKOB YIaJEHHOM 3aHATOCTH».

Kaxk BumgHO M3 maHHBIX, IIpeacTaBlIeHHbIX Ha PucyHke 3, 206 pecliOHIEHTOB WK
38,5% paboTarolux JaTBUILIEB C OMBITOM YAaJEHHOM 3aHITOCTU XOTST IPOIOJIKAThH
pabotath ygan€HHo (TaKylo e WJIM OO0JIbIIYIO, YeM ceifuyac, 4acTb BpeMeHU) B Oyay-
1eM, rocsie nanaeMuu Covid- 19, T.e. OHU SIBJISTIIOTCSI CTOPOHHUKAMM YIaJ€HHOM 3aHsI-
TocTH. B cBOIO 0uepenp, 315 pecrioHaeHTOB Min 58,9% paboTaroNIMX JIATBUILIEB C OIThI-
TOM yIaJAEHHOM 3aHITOCTU BOOOIIIE HE XOTSIT ITPOA0IXKATh paboTaTh yIaJEHHO WU, TIO
KpaiiHeit Mepe, B OyIylleM XOTSAT padoTaTh YAaJIEHHO MEHBIIYIO, UeM ceifuac, 4acTh
BPEMEHH, T.€. ABJISIIOTCS IPOTMBHUKAMU yAAAEHHOM 3aHITOCTU. TaknM o0pa3oMm, cpeau
paboTaloLIKX JATBUIIIEB C OMBITOM YIAJIEHHON 3aHSTOCTA JOMUHUPYET IPyIIIia Mpo-
TUBHUKOB YIAJEHHOM 3aHITOCTU, XOTS YAEJIbHbII BeC CTOPOHHUKOB YIaTEHHOM 3aHs -
TOCTU TaKKe JOBOJILHO 3HaUMTeaeH. TakuM oOpa3oMm, rpyIbl CTOPOHHUKOB U MPO-
TUBHUKOB YAAAEHHOM 3aHATOCTU Cpeau paboTalollero HaceaeHus JIaTBuu sIBISIIOTCS
COITIOCTaBUMBIMHU, U JUISI UX SMITUPUYECKOTO U3YYSHMUS 1Ie1eCO00Pa3HO UCII0Ib30BaTh
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JMCKPUMMHAHTHBII aHAJIM3, KOTOPbI II03BOJISIET OOHAPYXUTh T€ «TUCKPUMUHUPYIO-
1mue» hakTopkl (aHI.: discriminatory factors) (eCIM TAKOBbIE UMEIOTCS ), KOTOPBIE CTa-
TUCTUYECKU 3HAYMMO OIIPEACIIAIOT IOMNalaHiue PECIIOHICHTOB B TY WIM UHYIO TPYIIILY:
CTOPOHHUMKOB WJIM IIPOTUBHUKOB YA€ HHOM 3aHITOCTH.

Pucynoxk 3
Pacnpenenienne oTBETOB PeCTIOHIEHTOB HA BONPOC:
«CKkoJibk0 BpeMenu Bbl xoTesm 0b1 padoTaTh ynajaéHno B Oyaymem
(nocse nangemun Covid-19)?» %, n = 534 yen. (100%),
suBapb-enpans 2021 rona

% 32,6 42,2 16,7

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

W A xoTen/-a 6bl paboTaTb yaanéHHO 60bLUYIO, Yem celiyac, YaCTb BpemMeH!
Al xoTen/-a 6bl paboTaTh YAANEHHO TaKyIO 3Ke, KaK 1 ceivac, YacTb BpemeHu
Al xoTen/-a 6bl PabOTaTh YAANEHHO MEHBLLYIO, YeM Ceivac, 4acTb BpemMeHn
Al He xoTen/-a 6bl paboTaTb yaanéHHo B Byayliem

M HeT oTBeTa

Hcroynnk: cocTaBeHO aBTOpaMu Ha ocHOBe aHHbIX Rigas Stradina Universitate (RSU) 2021.

OIHUM U3 OCHOBHBIX PE3Yy/IbTaTOB IMCKPUMUHAHTHOIO aHAJIM3a SIBJISIETCSI TECT Ha
PaBEHCTBO CPeAHMX 3HAYEHUI MOTEHIMAIBHO «IUCKPUMUHUPYIOIINX» (PAKTOPOB B
IpyInax CTOPOHHMKOB WJIM IIPOTUBHUKOB YIaJEHHOM 3aHITOCTU, PeaIU3yeMBblii C 11e-
JIbIO OIpeAesIeHUs] CTaTUCTUYECKOM 3HAYMMOCTH Pa3HUIIBI MEXIY HUMU [CpeIHUMU
3HaYeHUSAMU (PAKTOPOB|. DTOT TECT MPOBOAUTCS 151 KasKAOTO OTAEIbHOIO (paKkTopa B
rpyniax gakTopos (cM. Taoi. 4—6).

Clrieiy1oIM pe3yIbTaToM JUCKPUMUHAHTHOTO aHAIN3a SBISIETCS KO3GhMULIMEHT
KaHOHWYECKOI KOppesiiuM (aHIL: canonical correlation) MexX1y pacCUMTaHHBIMU 3HA-
YEHUSIMU TUCKPUMUHAHTHOMN (hYHKIIMU U (haKTUIECKOI ITPUHAUIEKHOCTBIO K TPYIIIIE.
DTOT KOA(POUIIMEHT PACCUUTHIBACTCS 11 KAXKIOM IPYMIIbl IOTEHIIMAIBHO «IMCKPH-
MUHUpYIOLMUX» pakTopoB (cM. Puc. 1): cBsI3aHHBIE ¢ pabOTOM LIEHHOCTH, MOAAEPKKA
pabOTHUKOB, COLMalbHO-AeMOTparuuecKe XapaKTepUCTUKN paOOTHUKOB. 3aTeM
MPOBOAUTCS TecT aambaa Yunkca (aurn.: Wilks’ Lambda) na paBeHCTBO CpeIHUX 3HA-
YeHUM AUCKPUMUHAHTHOM (DYHKIIMKM B 00eUX Tpymiax. DTOT TECT IMPOBOIUTCS IS
Kaxaoi rpyniibsl pakTopoB (cM. Tabm. 4—6).
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Tabnuma 4
Pe3yabTaTel IMCKPUMHUHAHTHOTO aHAJIM3A IS TPYNIbI (DaKTOPOB
«CBSI3aHHbIE ¢ pa0OTOIi IEHHOCTH» HA MpPeMeT UX CIIOCOOHOCTH Pa3esaTh
padoTaiomee HaceJeHne JIaTBUM HA CTOPOHHMKOB M IPOTMBHUKOB
YAQNEHHOI 3aHATOCTH, N = 534 Yei., suBapb-denpans 2021 rona

Ipynna dakropos @ .. Pesyabrars
L IOKa3ATeM AKTOPbI, BKJIIOUEHHDbIE B AHKETY ONpoca JMCKPMMHHAHTHOTO
aHaIM3a
CBsi3aHHBIE C 1) BaxHOCTb 3apabOTHOI TIAThI p=0,928
pabotoit 2) BaXXHOCTbH IOTIOTHUTEIBHBIX BHITIIAT (OOHYCOB) p=0,794
IEHHOCTH 3) BaXHOCTb BO3MOXHOCTHU paboTaTh U3 J0Ma p = 0,000
PECIOHACHTOB 4) BaXXHOCTH BO3MOXXHOCTH CBOOOIHO TUTAHUPOBATH —0.000
CBOIt pabouuit rpadpuk p ’
5) BaXXHOCTb COLMAIbHBIX TApAHTU I p=10,245
6) BaxXHOCTb CTAOMJILHOM 0e30MacHO pabOThI p=0,675
7) BaXHOCTb KAPbEPHOT'O POCTa p=0,242
8) BaXXHOCTH 3apyOeKHBIX KOMaHIUPOBOK p=0,001
9) BaXXHOCTb MHTEPECHOU pabOTHI p=0,318
10) BaxKHOCTb OTHOILLEHUI C KOJIJIeTaMK1 p=0,050
Kanonuyeckass  KoadduuueHT Koppeasiiuy MeXay 3HaYeHUSIMU
KOppesiust NUCKPUMUHAHTHON (PyHKIMU U hakTUuecKoit r=0,418
MPUHAJIEXHOCTBIO K ITPYIINe
JIam6na Yunkca  Tect Ha ornpeneeHue CTaTUCTUYECKOM 3HAUMMOCTH
Pa3HUIIBI MEXKIY CPEIHUMU 3HAYCHUSIMU TUCKPUMU - p = 10,000
HAHTHOM (DYHKIIMM B 00EUX IpyTInax
CTOpPOHHUKH 73,7%
TIpoTHBHIKN YpoBeHb MPaBUWIILHO KJIACCU(DUIIMPOBAHHBIX 66.5%
TepBOHAYAIBHO CTPYIIITMPOBAHHBIX CITyYaeB
Bcero 69,4%

Hcrounnk: cocraBieHo aBTopamMu Ha ocHoBe Pucynka 1 u mannbix Rigas Stradina Universitate
(RSU) 2021.

PesynbraThl AMCKPUMUHAHTHOTO aHAJIW3a [JIs1 TPYHIbl (DAKTOPOB «CBS3aHHBIE C
paboTOil IEHHOCTH» MOKA3bIBAIOT, YTO TPU U3 HUX [LIEHHOCTEW | UMEIOT «IUCKPUMU-
HUPYIOILYIO» CTOCOOHOCTD, T.€. CHOCOOHOCTb Pa3esiTh padoTarollee HaceaeHue JlaT-
BUU Ha CTOPOHHUKOB U IIPOTUBHUKOB YAAJIEHHOM 3aHATOCTH (cM. Tab. 4):
®  BAXHOCTb BO3MOXXHOCTU pabOTaTh U3 10Ma — cTaTUCTUYecKU 3HauyumMo (p = 0,000)

BBIILLIE 111 CTODOHHUKOB yIAJIEHHOU 3aHATOCTH;
®  BAXHOCTb BO3MOXHOCTHU CBOOOIHO IJITAHUPOBATh CBO pabouuii rpaduk — cTaTu-

ctuyecky 3Hauumo (p = 0,000) BbILIE 111 CTOPOHHUKOB YIAIEHHOW 3aHATOCTH;
®  BAXHOCTb 3apyO0E€XHBIX KOMAaHIUPOBOK — CTaTUCTUYecKU 3Hauumo (p = 0,001)

BBIILLIE 111 IPOTUBHUKOB YAAIEHHOU 3aHATOCTH.

E1€ onHa cBsi3aHHas ¢ paboTOM IEHHOCTh OY€Hb OJIM3KAa K MOPOTY CTATUCTUYECKOMN
3HAYUMOCTHU:
®  BAXHOCTb OTHOIIEHUI C KOJUIETaMU — MOYTU CTaTUCTUYeCKU 3Ha4uMo (p = 0,050)

BBIILLIE IJIs1 TIPOTUBHUKOB YAAIEHHOU 3aHATOCTH.
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KoadduimeHT Koppeasiiuy MexXay 3Ha4eHUSIMU AUCKPUMUHAHTHOM (OYHKIIMY U
(hakTHUECKOI TPUHAIIEKHOCTHIO K IPYIIIe CTOPOHHUKOB WM IIPOTUBHUKOB yIAIEH-
HO¥ 3aHSITOCTU AJIS TPYIIBI (PAaKTOPOB «CBsI3aHHBIE ¢ pabOTOM LIeHHOCTU» paBeH 0,418
(cMm. Tabm. 4), yTo sABASIETCSI AOCTATOYHO YIOBIETBOPUTEIbHBIM MMoKa3aTeneM (Sweet,
Grace-Martin 2012). B cBolo ouepeap, TecT aamMbaa Yuiakca aist onpeaeeHus: Haau-
YUl CTATUCTUYECKU 3HAYMMOI Pa3HULIBI MEXIY CPETHUMU 3HAYEHUSIMU TUCKPUMMU-
HAHTHOM (GYHKIIMU 1JIsi 00EUX TPYIII PECIIOHEHTOB — CTOPOHHUKOB Y IIPOTMBHUKOB
yIan€HHOM 3aHSITOCTU — MMoKa3ajl oueHb 3HaUMMBbIi pe3yabTat (p < 0,001) (cm. Tao. 4).

KoHeuHBIM pe3yJIbTaTOM AUCKPUMUHAHTHOTO aHAJI13a SIBJISIETCSI CPEAHUI YPOBEHD
TOYHOCTU IIPOrHO30B IMOIMaJaHKsl CIy4aeB B COOTBETCTBYIOIIYIO TPYIIITY PECITOHACH-
TOB: CTOPOHHUKOB U ITPOTUBHUKOB YAAIEHHON 3aHATOCTU. 1S rpyTIIibl (haKTOPOB «CBSI-
3aHHBIE ¢ pabOTOI LICHHOCTH» TOYHOCTD ITPOTrHO3a MOMNaJaH1sI PECIIOHACHTOB B IPYIIITY
CTOPOHHUMKOB YIAJIEHHON 3aHATOCTH cocTaBuiia 73,7%, B To BpeMs Kak B IPYIIITY ITPO-
TUBHUKOB yIaJIEHHOI 3aHATOCTH — 66,5%. TakM 00pa3oM, OCHOBBIBasICh Ha CBSI3aH-
HBIX ¢ PabOTOI LICHHOCTSIX PECIIOHICHTOB, JIErye CIIPOrHO3MPOBATh IPUHITHE UMU [pec-
MOHAEHTaMHU | yAaJI€HHOM 3aHITOCTH, YeM OTKa3 oT He€. OOIIuMii ypOBEeHb MPaBUIBHO
KJaccUGUIIMPOBaHHBIX MEPBOHAYATBHO CIPYIIIMPOBAHHBIX CJIy4aeB B paMKax IOy~
YeHHOM JMCKPUMUHAHTHOM Mojeu cocTaBiisteT 69,4% (cMm. Taoi. 4). Takum o6pazom,
3Hasl OTHOILIEHUE PECIIOHIEHTOB K 3—4 CBSI3aHHBIM C Pa0OTOI LIEHHOCTSIM, TTIOYTH B
70% citydaeB MOXKHO OIPEIEIUTh, XOTST JIM OHU ITPOAOJIKATh paboTaTh YIAIEHHO ITOC/Ie
nanaemuu Covid- 19, 4To He SIBJIIeTCSI BHICOKMM YPOBHEM TOYHOCTH ITPOTHO30B (Sweet,
Grace-Martin 2012). MoXHO NOMNBITaThCsI OOBICHUTh YMEPEHHBIN ypoBeHb (69,4%)
TOYHOCTHU IIPOTHO30B T€M, UTO B 00€ IPYIIIb — CTOPOHHUKOB ¥ IIPOTUBHUKOB YIAIEH -
HOI 3aHATOCTU — BXOJST TaKXKe M CMEIIaHHbIC TUITbI, KOTOPBIE CJI0XHEe KiIacCupu-
LIMPOBATh, YEM UYKUCTHIC TUIIHI.

Tabnuua 5
Pe3ynbraThl IMCKPUMMHUHAHTHOTO AHAJIM3A /IS rpynmnbl GakTopoB
«MOJIEPKKA PAOOTHHKOB» HA MPEIMET MX CIIOCOOHOCTH Pa3iedaTh
paboraromee HacejieHne JIaTBMM HA CTOPOHHMKOB ¥ IPOTHBHUKOB YA
€HHOI1 3aHATOCTH, N = 534 ye., auBapb-(denpanb 2021 roga

Ipymna PesyabraTnl
DaKTopbl, BKJIIOYEHHBIE B AHKETY OMPOCa JTUCKPUMMHAHTHOTO
(hakTopos anam3a
1 2 3
[Monnepxka 1) KoMIbIOTEP U ApPYroe MH(POPMALIMOHHO-TeXHUYE- p=0.168
pabOTHUKOB cKoe 00opynoBaHue ’
2) wHbOpMAIIMOHHO-TeXHUYECKast TIOJIepKKa B BUIIE p=0221
HaCTPOWKYN KOMIIBIOTepa TSI Pa0OTHI YIATEHHO ?
3) oOyuyeHUe MCTIOTH30BAHUIO MHCTPYMEHTOB U TIPOT-
paMMHOTO obecriedeHUs1, KOTOPbIMU paHbllIe He p=0,154
MOJIb30BAJICS
4) pa3bsICHEHMS, KaK BBIMOJHSITH pa0b0OTy yIaa&HHO p=0,937

IIpodonxcerue mabauyst 5 cm. Ha credyroweti cmpanuye
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IIpodonscenue mabauyvr 5
1 2 3
5) pa3bsCHEeHMS, KaK y1oOHO 00yCTpOUTh paboyee MECTO

p=0,237
Yy KOMITIbIOTEpA B IOMAIIHUX YCIOBUSX
6) paGortonaresb OOBSICHUI YCIOBUSI, Ha KOTOPBIX HE00- p=0.667
XOIMMO paboTaTh ’

7) BO3MellleHre PacXoa0B p=10,431
8) yman€HHbIC MEPOIIPUATHS, OPTAHU3YIOIINE U CIIIa- p=0.946
YUBaIOIIe KOMaHIy ’

9) PpPYKOBOAMTEH MPOIIEN OOYIeHME IO YIaTEHHOMY p=0,681
yIIpaBJICHUIO PAOOTHUKAMU ’

10) oOyueHue / ceMUHAphl O TOM, KaK YMEHbBIIUTh CTPECC p=0,946

Hcrounnk: cocraBieHo aBTopamMu Ha ocHoBe PucyHka 1 u mannbix Rigas Stradina Universitate
(RSU) 2021.

PesynbraThl IMCKPUMUHAHTHOTO AaHAIU3A IS TPYIIBI (DAKTOPOB «ITOIEPKKA paboT-
HUKOB» MTOKA3bIBAIOT, YTO HU OJMH U3 MPOAHAIU3UPOBAHHBIX (DAKTOPOB HE 0b0JagaeT
«IUCKPUMUHUPYIOLIEH» CTOCOOHOCTBIO, T.€. CHOCOOHOCTBIO pa3aessiTh paboTatoliee
HacesneHue JIaTBUM Ha CTOPOHHUKOB U IPOTUBHUKOB YIATEHHOM 3aHATOCTU (cM. Taout. 5).
DTO 03HayaeT, 4To B JIaTBUU MOOAEPXKKa CO CTOPOHBI padoToaaTess Mpy yaaaeHHON
3aHSATOCTH HE SIBISIETCST (PaKTOPOM, OTIPEIEISIIONIM TOTOBHOCTD (MJI HETOTOBHOCTD)
paboTHMKA TTPOJOJIKATh paboTaTh ynanéHHo rnocie nanaemun Covid-19. IHTepecHO,
YTO 3TOT (PaKT HE COBIMAMAET C Pe3y/IbTaTaMU MPEAbIAYIINX UCCAeTOBAHUN, YTIOMSIHY-
TBIX BO BTOPOM pa3Jiejie AAHHOU CTaThbU: «<OTHOLIEHUE K YAaTEHHOMN 3aHATOCTHU SIBJISIETCST
0oJiee OIIOXKUTETbHBIM, €CJTM PAOOTHUKAM MPEAOCTABIISIIOTCS] COOTBETCTBYIOIIME UH-
CTPYMEHTHI U TEXHOJOTUH JIJIsI BBITIOJHEHUS paboThl ynanéHHo» (Mlitz 2021).

Tabnuua 6
Pe3yabTaTel IMCKPUMHUHAHTHOTO AHAJIM3A IS TPYNIbI (DaKTOPOB
«COUMANTbHO-eMorpaduyecKkue XapaKTepuCTUKA PAOOTHUKOB» HA MpeaAMeT
HX CIIOCOOHOCTH pa3aeiaTh padoTamiee HaceaeHne Jlarsun
HA CTOPOHHMKOB M IPOTMBHUKOB YIAIEHHON 3aHATOCTH,
n = 534 yen., suBapb-denpaynb 2021 rona

Tpymna Pe3yabraTni
Y DaKTopbl, BKIIOYEHHbIE B AHKETY ONPOCca JMCKPUMHHAHTHOTO
¢dakropos
aHaIM3a
1 2 3

CoumanpHo- 1) mon p=0,857
aemorpadu-  2) T KUIbS p=0,759
aeckue 3) IOJDKHOCTB p=0,812
XapakTepi- 4) crax paboTHI Ha TEKYIIeM pabouyeM MeCTe p=20,016
CTUKHU
PAGOTHUKOB 5) KOJMYECTBO YeJOBEK B TOMOXO3SICTBE p=0,494

IIpodoascerue mabauywt 6 cm. Ha caredyroweti cmpanuye
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IIpodonscenue mabauyvl 6

1 2 3
6) npoxnliaﬂueuc CyNpyrom,/-oii uJu napTHEpom,/ p=0431
-napTHEpiei
7) Hanmuuue B TOMOXO3SICTBe neTeit Miamiie 18 net p=0,826
8) KonIM4ecTBO AeTeil MOIIKOIBHOTO BO3pacTa _
(B TOMOXO3SIICTBE) p=0972
9) KOJMYECTBO JIeTe MJIAIIIETo IKOJIbHOIO BO3pacTa _
(B IOMOXO3sTiICTBE) p=0418
10) Bo3pacTHas rpyIa p=0,136

Hcrounuk: cocraBieHo aBTopamMu Ha ocHoBe Pucynka 1 u mannbix Rigas Stradina Universitate
(RSU) 2021.

PesynbraThl IUCKPUMUHAHTHOIO aHaIM3a IJIsl TPYINbl (haKTOPOB «COLMATbHO-
nemMorpacuyeckue XapakTepUCTUKU PaOOTHUKOB» IMOKa3bIBalOT, YTO TOJHKO OJHA
colMabHas XapaKTepUCTUKA PECITOHICHTOB 00J1aIaeT «TMCKPUMUHHUPYIOIIE» CII0-
COOHOCTBIO IIPH pa3acIeHN paboTaroIIero HaceIeHsT JIaTBM1 Ha CTOPOHHUKOB U ITPO-
TUBHUKOB yIaJEHHOM 3aHsATOCTH (CcM. Tabur. 6):
® crax paboThl Ha TEKYIIEM paboyeM MecTe — cTaTucTudecku 3Haunmo (p = 0,016)

BBIIIIC TSI IIPOTUBHUKOB YIAIEHHON 3aHATOCTU (YTO HECKOJBKO MPOTUBOPE-

YUT pe3yabraTaM OJHOTO M3 MCCACHOBAHMI, OIIMCAHHBIX BO BBEICHUU K JTaHHOMU

cratbe: «Mosoabie pabOTHUKM, KOTOPbIE TOJbKO HAUMHAIOT CBOIO Kapbepy, oraca-

J0TCSI, YTO YITYCKaIOT LIEHHBIE BO3MOXHOCTH 10 00MeHy onbIToM» (Grieve 2021).

Okazaioch, 4to B JIaTBUU yaaJ€HHOM 3aHITOCTU OOJIbLIE OMacaloTcss paOOTHUKU

CO CTaXEM).

Takum o6pa3zom, colMaabHO-AeMorpachuiyecKre XapakKTepuCTUKY paboTaloIIero
HacesneHus JlaTBuu (Harpumep, MoJj, BO3pacT, HaJIu4due B JOMOXO3SIMCTBE M KOJrUe-
CTBO JICTE MOIIKOIHFHOTO ¥ MITAAIIIIETO ITKOJIEHOTO 03pacTa) — TaK JKe, KaK 1 IOIIepKKa
PabOTHUKOB CO CTOPOHBEI paboToHaTeNIeil, — He ABISIOTCS (paKTOpaMu, OIpeHeIsTio-
LMY TOTOBHOCTD (MJIM HETOTOBHOCTD) PECTIOHIEHTOB ITPOI0IKAaTh paboTaTh yIAIEHHO
nocie nanaemuu Covid-19.

4.2. Cmopounuxu u npomugHuKu yoa1EHHOI 3aHAMOCMu: y K020 UHmezpauus paooueil,
cemeiinoii / domawnelii, 06uecmeenHol u AUMHON Hcu3Hu eoLute?

J11st TOro, YTOOBI OTBETUTH HA 3TOT BOIPOC (M 10Ka3aTh BTOPYIO TUITOTE3Yy SMITH -
PUYECKOro UCClIeoBaHMs ), aBTOPhI pacCuuTaInd COOTHOILIeHue 13 paboyux orpaHu-
yeHuit u 13 pabounx pecypcoB, OTHOCSIIMXCS K pabodeil, ceMeiHOl / moMalrHe,
OONIECTBEHHOM U JTWYHOU XU3HU (cM. Tabs. 1), WIS CTOPOHHUKOB U MPOTUBHUKOB
ynajn€éHHol 3austoctu (cm. Puc. 4-5).
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Pucynok 4

Pacnpenenenune* u cpenee 3HaYeHHe COOTHOIEHHUS
13 padounx orpanndenuii u 13 padGounx pecypcoB AJisi CTOPOHHUKOB
YIAJEHHOI 3aHATOCTH, a0COIOTHOE KOJIMIecTBO, n = 206 veur.,
siuBapb-enpans 2021 rona

Histogram

groups: proponents

307 ] Mean = 2,35
Std. Dev.'= 3,125
N = 205 &1

Frequency
~—_
|

0 T T T T T
-10 -5 o 5 10 15

res_dem

Cases weighted by sex_age

* 3nauenue kputepus Kommoroposa-CMUpHOBA 1JTsT OMHOM BEIOOPKY (aHTIL.: one-sample Kol-
mogorov-Smirnov criterion) TIOKa3bIBaeT, UTO JAaHHOE pacIipelieieHre He SBIISIETCS HOPMaJIbHBIM
(p = 0,013, ypoBenb 3Haunumoctu — 0,05).

Hcrounmk: paccunTaHO aBTOpaMM Ha ocHOBe JaHHBIX Rigas Stradina Universitate (RSU) 2021

B mporpamme /BM SPSS Statistics 26.0.
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Pucynok 5
Pacnpenenenne® u cpenHee 3HaYeHHe COOTHONIEHUS
13 paGounx orpanuyenuii u 13 padounx pecypcos i NPOTUBHMKOB
YAAJEHHOI 3aHATOCTH, a0COJIOTHOE KOJIMYeCTBO, n = 315 yeur.,
suBapb-enpans 2021 rona

Histogram

groups: opponents

50

MN=231476

™
i

|

407

/_
/

109

Frequency

res_dem

Cases weighted by sex_age

* 3nauenue kputepus Konmoroposa-CMuUpHOBA TSI OHOU BEIOOPKU TTOKA3bIBAET, UTO JIaH-
HOE pacripefiefieHre He sBisieTcss HopMaibHBIM (p = 0,005, ypoBens 3HauumMoctu — 0,05).

Hcrounnk: paccuuTaHO aBTOpaMu Ha ocHOBe JaHHbIX Rigas Stradina Universitate (RSU) 2021
B rmporpamme IBM SPSS Statistics 26.0.

Kaxk moxka3sbiBatoT gaHHble PrucyHKOB 4 1 5, B 00eux rpymnmax — CTOPOHHUKOB U
MPOTUBHUKOB yAAJAEHHOM 3aHSATOCTH COOTHOIIeHUE 13 pabounx orpaHnyeHuii u 13 pa-
00YMX PECYPCOB, OTHOCSIINXCS K paboyeil, ceMeiHO / mOMaIIHel, 00IIeCTBEHHOM 1
JIMYHOM XU3HU, UMEET CXOXUI TUI paclpeleeHNs], CTATUCTUYECKU 3HAUYMMO OTJIU-
YaloIIErocst OT HOPMaJIbHOTO. DTO O3HAYAET, YTO U B TOM, U B APYTOIi IPYIIIE €CTh pec-
TOHJEHTHI, Y KOTOPBIX pabouKe pecypchl, MoJydaeMble B pe3ybTaTe yIaaeHHOM 3aHsI-
TOCTHU, CTATUCTUYECKU 3HAYUMO MPeo0IafatoT HaJ pabOYMMU OTPAHUYEHUSIMU (CUTY-
alys MTHTerpaluy paboyei, ceMeiitHol / JoMalHei, 00IIeCTBEHHOM 1 JIMYHOM XKU3HN),
aTakXKe ecTh Te, Y KOTOPbIX JOMUHUPYIOT paboure orpaHUuYeHUs (CUTyalus 1e3UHTET-
paluu paboueil, ceMeiiHoOi / JoMalllHel, OOIIECTBEHHON U JIMYHOM XX13HU). TeM He
MeHee, CpellHre 3HaueHus COOTHoIeHus 13 pabounx orpaHudyeHuii u 13 pabouux pe-
cypcoB ctatuctTuiecku 3Hauumo (p = 0,000) pazinuyarorcs Mexiy COO0M: y CTOPOHHU -
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KOB yIaJIEHHOM 3aHSITOCTY paboune pecypchl B cpeHeM Ha 2,35 60J1blie, 4eM padouue
orpanmueHusI (cM. Puc. 4), a y MpOTUBHUKOB YIAJIEHHOM 3aHSITOCTU pabodme PecypChl
B cpenHeM Ha 0,53 MeHbIIIe, 4eM paboune orpaHndeHus (cMm. Puc. 5).

Ha cnenyronux aByx pucyHKax B YObIBalOILeil MOC/IeI0BaTeIbHOCTU MOKa3aHo,
Kakue MMEeHHO pabouue orpaHM4YeHus U pabouue pecypchl, MoyyaeMble B pe3yJibTaTe
YIAJIEHHON 3aHSTOCTUA U OTHOCSIIINECS K pabodeii, ceMeitHO / oMaIlrHe i, 00IIeCTBEH-
HOM Y TUYHOM XKU3HU, IOMUHUPYIOT CPEAY CTOPOHHUKOB 1 MPOTUBHUKOB yIaJIEHHOM
3aHSITOCTH.

Pucynok 6
Paboune pecypchl, moIydaemMble B pe3y/bTaTe yIaIeHHO 3aHATOCTH
B Ipymine eé CTOPOHHUKH, % 0TBETOB «1a», n = 206 veJ.,
siuBapb-denpans 2021 rona

IKOHOMUA BpeMeHN Ha Tom, 4To6bl 4obpatbea 4o mecta paGoTe! N 78,6

BO3MOXKHOCTb N/1IaHWPOBATH CBOM PACNOPAAOK AHSA, COBMELLan paboTy 1
JIMUHYIO KU3Hb

BO3MOMHOCTb BbINONHATD €KeHEBHbIE JOMALIHME Ae/a BO Bpema
nepepbIBoB B pabote

Cruenne pacxonos B Gropete somoxosaiicrea I 57,1

I, 75,6
I mm—— 62,9

BO3MOMKHOCTb MOAYYEHUA HOBbIX 3HaHWIA M nosbiwenua keanudukauvy NG 31,2

Nerye cocpepotountbea Ha pabote  [NNNNEGEGEGEGEEEE 29,6

B03MOMKHOCTb 60/1bLUE BPEMEHU NPOBOAUTL C CEMbEN, BK/KOUANA NOMOLLb
AeTaAm B 0byyeHumn

Bonblwe spemeru aAna xo66u u passnevennii GG 29,1

I 29,3

MNosbiweHue yaosnetsopénrocv pabotoii [N 22,3
BO3MOXHOCTb NposeaeHus pabot no 6naroyctpoiictey aoma [N 18
Bo3moHoCTb xuTb 3a ropogom NI 14,6
Ynyuwenue otHowenuii 8 cembe N 13,7
MosbiweHue 3apaboTHoi nnatbl 3a paboty yaanéwHo [l 3,4

0 10 20 30 40 50 60 70 80 90

Mcrounmk: cocTaBieHO aBTOpaMu Ha ocHoBe gaHHBIX Rigas Stradina Universitate (RSU)
2021.
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Pucynoxk 7

Paboune orpannyenus ot y1ajéHHOIi 3aHATOCTH B TpyMNe €€ NPOTUBHUKOB,
% oTBeTOB «1a», N = 315 veu., suBapb-despans 2021 rona

HepaocTaTok 06ieHua u coumanmsaunm

HeperynapHbiit pexum paboTbl, MCHE3HOBEHME TPaHMLIbI MeXAY PaboToi 1
NINYHOMN XKU3HBIO

YBe/smyeHue pacxoaos B BloAKeTe OMOX03ANCTBA
OrpaHuWYeHnA Ha KOMaHANPOBKU
YyBCTBO OAMHOYECTBa

CnoxHee cocpesoToUmMTLCA Ha paboTe

HeobxoanmocTb nprobpeTeHns AoNoAHUTENbHOTO 060pyA0BaHNA ANs
BbINONHEHUA Paboumx GyHKLUMIA

MeHblue BpemeHu ans xo66u 1 passiedeHnin
MeHblue BpemeHM 0CTaéTca Ha CeMblo

YxyAleHne OTHOLWEHWIA B cembe

OrpaHuyeHHbIe BO3MOMXHOCTM AR KapbepHOro pocTa
OrpaHuyeHHble BO3SMOMXKHOCTU 06yyeHus

CHuKeHue 3apaboTHOM niaThl

e ] 73,7
S —— Y 3]
I 41,9
I 36,2
I 29,9
I 29,5
I 28,9
 EN—

I 18,4

I 12,4

I 108

s

M 32

0 10 20 30 40 50 60 70 8(

HcTounuk: cocTaBaeHO aBTopaMu Ha ocHOBe JaHHbIX Rigas Stradina Universitate (RSU) 2021.

B Tabnuiie 7 naHo cpaBHEHHE caMbIX 3HaYMMBIX (0osiee 50% yTBepAUTETbHBIX OT-
BETOB) pPabOYMX OrpaHUYCHUIA U pabOYUX PECYPCOB CPEIU CTOPOHHUKOB U IIPOTUBHM -

KOB yIaJ€HHOM 3aHSITOCTH.

Tab6nuna 7

CpaBHeHHe caMbIX 3HAYMMbIX PA00YMX OrPaAHUYEHUIi H PADOYHX PECypCoB
cpeau CTOPOHHUKOB M NPOTHBHUKOB YIAJEHHOM 3aHATOCTH,
% OTBETOB «Ja» M CTATUCTHYECKAS 3HAYMMOCTD Pa3Inuuii (p-3HaYeHue),
suBapb-denpaan 2021 roga

CTOpOHHMKH IIpoTuBHUKH
Pa6oune orpanuyenus u padouue YAATEHHOM YAAIEHHOIA CrarncTirieckas
pecypchbl, MoJIy4aeMbie B pe3yibsrare 3aHATOCTH, 3aHATOCTH, SHATUMOCTH
YAAIEHHOI 3aHATOCTH % 0TBETOB «1a», % OTBETOB «JIa», pas.iut,
n=2069en. n=2315yen,  PMAICHME
1 2 3 4
Pabouue oepanuuenus

HepocraTok 00111eHUST U coOLIMaIn3aLun 50,2 73,7 0,000

HeperynsipHblii pexkuM pabOThI, UCYE3-

HOBEHUE TpaHUIIbI MeXIy paboToil U 27,2 52,2 0,000

JINYHOM >KU3HbIO

IIpoodoaxcenue mabauyst 7 cm. Ha caedyroueil cmpanuue
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IIpodonncenue mabauywt 7

1 2 3 4
Pabouue pecypcut

DKOHOMMUSI BpEMEHU Ha TOM, YTOObI 10- 78.6 69.1 0.014
OpaTbcsl 10 MecTa pabOThI
B03MOXHOCTB IJTAHKMPOBATh CBOI pacro-
PSIIOK JHST, COBMeIIast paboTy U TUIHYIO 75,6 49,5 0,000
SKU3Hb
B0O3MOXHOCTb BBITIOJTHSTh €KETHEBHBIE
JIOMalIHKE eJla BO BpeMsi IEPEPbIBOB B 62,9 44 .4 0,000
pabote
CHI/DE(eHMe pPacxoyioB B GIOKETE TOMO- 57.1 47.0 0,023
XO3SI1CTBA

Hcrounnk: coctaBieHo aBTOpaMU Ha OCHOBe TaHHBIX Rigas Stradina Universitate (RSU) 2021.

Jannbie Tabnuubl 7 euié pa3 MoATBEPXKIAIOT 3HAUMMOCTD CBSI3aHHBIX ¢ paboTOi
LICHHOCTE! TaKKe U B KOHTEKCTe MHTErpaliiu paboydeil, ceMeiiHol / nomalirHel, oole-
CTBEHHOI M IMYHON XXM3HU. ECIM MpOTMBHUKY yOaIEHHON 3aHATOCTA 3HAYUTEITBHO
qale, 4eM e€ CTOpOHHUKHI, OTMEUAIOT «HePETYJIIPHBIN PEXXIM pabOTHI, NICIe3HOBEHHUE
TPAaHUIILI MEXXAY pabOTOM U JIMIHOM XKN3HBI0» B KAUeCTBE paboUero orpaHuIeHUS, TO
JUISL CTOPOHHMKOB YIaJEHHOM 3aHSTOCTY MMEHHO «BO3MOXHOCTb IJITAHUPOBATh CBOM
paCITOPSIIOK IHSI, COBMeEILasi PabOTy M IMYHYIO XXU3Hb» SIBJISIETCSI TEM PabOYKMM pecyp-
COM, CITOCOOCTBYIOIIIMM MHTErpaliuy paboueil, ceMeiiHOM / moMalllHei, 00IeCTBeH-
HOW U JIMYHOM KU3HMU.

BoiBoabl

PesyabraTel SMIOIMPHUIECKOTO MCCICIOBAHNS YACTUYHO ITOATBEPAVIIN IIEPBYIO TUTIO-
Te3y aBTOPOB O TOM, UTO IIOMUMO MOIACPKKH paboTomaTeIsI, eCTh U Ipyrue (He MeHee
3HAYUMBbIE) (PaKTOPBI, OMPEAETSIONIME TOTOBHOCTD (WJIM HETOTOBHOCTB) pabOTAaIOILIETO
HacesieHus JIaTBuu mpoaoyKaTh padoTaTh yaanéHHo nociie manaemuu Covid-19. Oka-
3aJ10Ch, UTO JJIs paboTalollero HacejaeHus JlaTBuu nmoaaepxxka padorogatesis mpy yaa-
JIEHHOI 3aHSITOCTH BOOOIIIE HE SIBJISIETCS TeM (haKTOPOM, KOTOPHII 1eTepPMUHUPYET UX
BBIOOD IO TTIOBOAY TOTO, XOTEJIOCHh OBl M MPOIOJIKATh PadOTATh yIAIEHHO TAKKEe 1 B
oymymem. ComaabHO-IeMorpaduaecKre XapaKTepUCTHKI PAOOTHUKOB TAKKe HE J¢-
TePMHUHUPYIOT 3TOT BEIOOD. [laxke HaTmIme HeCOBEPIICHHOIETHUX IETEH B CEMbE, KO-
TOpBIE TOXE y4aTcsl YAAIEHHO WM HEe MOCelIaloT NeTCKUI cal BO BpeMs MaHAeMUU
Covid- 19, He BIUSIET CTATUCTUYECKU 3HAYMMO Ha TO, OyIeT I pabOTaIOIINii YEIOBEK C
OITBITOM YIAJEHHOM 3aHSITOCTU €€ CTOPOHHUKOM WJIM TIPOTUBHUKOM.

OKazanaock, YTO Ha IMO3UIMIO pabOTaIOIIero HaceaeHus JIaTBUH 10 OTHOIIEHUTO K
yIAJIEHHON 3aHATOCTU (TIPUHSTHE WX HETIPUATHUE) CTATUCTUIECCKU 3HAYNMMO BIIUSTIOT
TOJIBKO HEKOTOPBIE CBI3aHHBIE C pa00OTOI LIEHHOCTH. A UMEHHO, CTOPOHHUKAMU y/Ia-
JIEHHOM 3aHSTOCTHU Yallle BCEro CTAHOBSITCS Te, I KOTO M3HAYaJbHO B ero paboTe Ba-
JKEH acIleKT BO3MOXKHOCTH pabOTaTh U3 ToMa M CBOOOIHO IIAaHUPOBATh CBOI pabouuii



U. Muemyne, B. Komaposa, E. Jlouckas, U. Apouoane, JI. Jlumasnueue. Omnouierue.. 125

rpaduK, a TaKKe Te, IJIT KOTO CpaBHUTEIIFHO MeHee 3HAUMMBI 3arpaHUYHbIe paboure
KOMaHIMPOBKH (CKOpee BCEro, CTOPOHHUKH YIAJIEHHOM 3aHITOCTHA B OCHOBHOM I'OTOBBI
3aMEHUTh UX OHJIaH-BCTpeyaMu). BBuay 0co00ii 3HAYMMOCTH CBSI3aHHBIX C pabOTOI
LIEHHOCTEI B (hOPMUPOBAHUM OTHOIIIEHUS PAOOTHUKOB K YIaTEHHOM 3aHSITOCTH OCO-
0y10 aKTyaJbHOCTh IPUOOPETaIOT KyAbTypHbIe u3MepeHus I. Xodcrene (G. Hofstede) u
HCCIIeIOBAaHUS IEJIOBOI KYIBTYPHI B pa3HBIX CTpaHaX MUpa. ABTOPHI CTaTbU IIPEIIIO-
JIaraioT, YTO HanOOJBIINI YACIBHEIN BeC CTOPOHHUKOB YIAJIEHHOU 3aHSITOCTU OYICT B
CTpaHaX ¢ OTHOCHUTEJIFHO BHICOKMM YPOBHEM WHAMBHIyaTIW3Ma M HU3KUM YPOBHEM
n30eraHus1 HeONpeaeIEHHOCTU U MMCTaHIIMPOBAHHOCTH OT BJIACTH (KYJIBTYpPHbIE U3ME-
penus I Xodcrene — Hofstede 1980, 2001; Hofstede et al. 2010). Hanmpumep, ckopee
Bcero, B Poccuu Oyzer ropazno MeHbllle CTOPOHHUKOB YAaJIEHHOM 3aHATOCTH, YeEM, Ha-
mpumep, B CIIIA, — n3-3a pa3HUIIBI B BEIIICYITOMSIHYTBIX KyJBTYPHBIX U3MEPCHUSIX B
atux crpaHax (Hofstede 2022).

B cBoto 0uepenb, Bropas TMIoTe3a 0 TOM, YTO CTOPOHHUKY U IIPOTUBHUKHA YIATIEH-
HOI1 3aHSATOCTU XapaKTePU3YIOTCS Pa3IMYHBIMU COOTHOIIEHUSIMU PAOOYMX OIrpaHUYe-
HUIi U pECYypCOB, OTHOCSIIIIMXCS K paboyeli, ceMeitHoi / ToMalllHel, 00111eCTBEHHON 1
JIMYHOM XKU3HU, MOJHOCTHIO MOATBEPKAACTCS TaHHBIMU MPEICTaBICHHOIO B CTaThe
SMITUPUIECKOTO UCCIenoBaHus. B rpyIie cTOpOHHUKOB yOAIEHHOM 3aHATOCTH pabo-
YHe peCypCHI, IT0IyJdaeMbIe B pe3yiIbTaTe YIaJIEHHON 3aHATOCTH, B CPETHEM IIEPEeBEIIIN -
BalOT paboure OrpaHUUYCHMSI, CITOCOOCTBYSI MHTEIpaIliy paboueii, CeMeIHOI / qoMari-
Hel, 00ILeCTBEHHON M IMYHOM KU3HU, TOTIa KaK B TPYIIIe MIPOTUBHUKOB yIaJIEHHOM
3aHSTOCTU CUTYyallMsI OOpaTHasI, YTO MPUBOAUT K AC3UHTETpallui paboueil, ceMeliHoi /
JIoOMallIHe, 001IeCTBEHHOM 1 TMYHOM XXu3HU. U 31ech cHOBa Ha TiepeAHM I IJIaH BBIXO-
AT 0CO0ast 3HAYMMOCTD CBI3aHHBIX C pabOTOM IIeHHOCTEe. ECi cTOpOHHMKY yIanéH-
HO1 3aHITOCTH OCOOCHHO LIEHSIT 1 UCIIOIB3YIOT ITPEIOCTABIISIEMYIO €10 «BO3MOXKXHOCTh
IUTAHKUPOBATh CBOI PACIIOPSIIOK THS, COBMeEIast pabOTy Y IMYHYIO 3KMU3Hb», TO TIPOTUB-
HUKU yIaJIEHHOM 3aHSITOCTU CETYIOT Ha «HEPETYJISIPHBIN pexkM padoThl, MICUE3HOBE-
HME IPaHULIbI MEXTY pabOTOI U JIMYHOM X13HbI0». Y 3T0 — Ha (hOHE OTCYTCTBUSI CTaTH -
CTUYECKU 3HAYMMBbIX PA3IMYMiA I10 COLIMATbHO-AeMOTpapuIeCKIM XapaKTepUCTUKAM
1 IOIIEP3KKE CO CTOPOHBI paboTOHaTEIIsI B TPYITIaX CTOPOHHUKOB U IIPOTUBHUKOB yIa-
JIEHHOM 3aHSTOCTH.

BeposiTHO, B manbHeHIINX, 6oyiee TI100aTbHBIX UCCICAOBAHMUSIX B 00JIaCTH OTHO-
IIeHUsI paboTaloIero HaceJeHuUs K YIAIEHHON 3aHSITOCTH COLIMAIbHBIM MCCIea0Ba-
TEJISIM CTOUT COCPEIOTOYUTH 0CO00e BHUMAaHUE Ha CBSI3aHHBIX C pa0OTOM LIEHHOCTSIX U
MPUYMHAX UX Pa3IMYUid KaK B pa3HBIX OOIIECTBAX, TaK MU BHYTPU OJHOTO OTAEIbHO
B3STOr0 001IIecTBa. B colMaabHBIX HayKaxX MPaKTUIECKH HEeT UCCIICIOBAaHUIA O TOM, TT0-
yeMy CBSI3aHHEBIE C pabO0TOM IIEHHOCTH B Pa3HBIX CTPaHaX M B Pa3HBIX COIIMATBLHBIX TPYIT-
ITaxX BHYTPU OMHOM CTPaHHBI SIBJISTIOTCS MNMEHHO TAKMMU, KAKMU OHHU SIBIITIOTCS. B 9T0M
CBSI3U MOXKHO YITOMSIHYTb JIUIIIb 3HaMeHUTY10 ctaTthio P. Xonna (R. Hall) u Y. IxxoHca
(Ch. Jones) «ITouemy HEKOTOpbIE CTpaHbl MIPOU3BOJASIT HAMHOIO 0OJIbIlIe MPOAYKIIUU
Ha OJTHOTO 3aHSTOro, YeM npyrue?» (aHri.: Why do some countries produce so much more
output per worker than others?) (Hall, Jones 1999), mocBSIIEHHYIO U3YYEHUIO POJIA CO-
UaTbHOU MHPPACTPYKTYPHl B (POPMUPOBAHUM CBSI3AHHBIX C pabOTOM LIEHHOCTEN 1
MpruIrHaM GOPMUPOBAHMS TOTO MJIM MHOTO TUIIA COIIMATIEHOM MH(MPACTPYKTYPHI B TOM
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WJIX MHOM 00IIIeCTBe. ABTOPBI TaHHOM CTaThU IOJIATaloT, YTO METOIOJIOTHUS KYJIBTYpP-
Hbix u3mepenuii I. XodcTene, a Takxke METONOJOTUST KyJIbTYPHOTO AeTEpPMUHU3MA
M. Beb6epa (M. Weber) OyayT NpUMEHSIThCSI B OyayILeM JJIsl TOHUMaHUs U 0ObsICHE-
HUSI OTHOILLEHMST (M pealbHOrO MOBEAEHUS) K YIANEHHON 3aHSATOCTU U MHTErpalun
paboueil, ceMeiiHOli / JoMalllHei, OOIEeCTBEHHON M JTUYHOM KM3HU B OOIIIECTBaxX C
Pa3IMYHOM I€JI0BOM KyJIBETYPOI.
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The trust is one of the most versatile institutes of the Anglo-American law. Many researches
have been dedicated to the study of its unique character and evolution. Despite this fact, the
issue of the origin of the trust as a legal institute as well as a lexical unit has raised controversy
among the legal historians and linguists. Some researchers believe that the trust, i.e. entrusting
relationships, has Germanic roots. Others share the theories of its Roman or Islamic origin.
The article deals with the theory of the Germanic origin of the trust proposed by the influential
scholars — Frankel (2011), Helmholz and Zimmermann (1998) as well as the Justice Holmes
(1908) and others. The author makes an attempt to consult the selected Franconian manuscripts
of the 6™ and the 9™ centuries in order to trace possible Franconian influence upon English with
regard to the trust-related vocabulary. The research focuses on Title XLVI of Lex Salica/
Pactus Legis Salicae that presents Franconian trust-like legal mechanism entitled De acfatmire /
affatomie. Simultaneously, it singles out the Franconian-Latin lexical units with the inherent
notion of trust / confidence (in truste dominica, in truste regia, antrustio, antrustion, etc.) that
are presented in the Franconian monuments of law — Lex Salica and Lex Ripuaria / Lex Ri-
buaria. These lexical units are defined in accordance to the data of several dictionaries of the
English and Dutch languages (Shorter Oxford English Dictionary on Historical Principles, A
Comprehensive Etymological Dictionary of the English Language, Oudnederlands Woorden-
boek, Etymologisch Woordenboek van het Nederlands, etc.). The additional study considers
the word-entries of Lewis’s Middle English Dictionary and the parallel drawn between Old
Dutch / Old Franconian and Middle English terminological units that reveal the existence of
the evident Franconian-English similarities. The article makes an attempt to show whether the
correspondences between the trust-related terms are motivated or accidental. The final results
of the carried-out research reveal that the Franconian Lex Salica and its trust-related vocabulary
might influence the formation of the concept of entrusting relationships within the Anglo-
American law and terminological units related to them. Thus, the detected Franconian-English
similarities can be defined as motivated.

Keywords: English, Germanic languages, Lex Salica, manuscript, Old Franconian, Salian
Franks’ law.

Ar trastu saistitie termini salieSu franku tiesibas

Trasts ir viens no universalakajiem angloamerikanu tiesibu institatiem. Daudzi pétnieciskie
darbi ir veltiti ta unikalas batibas un evolucijas izpétei. Tomér jautadjums par trasta ka tiesibu
institata un leksiskas vienibas izcelsmi ir raisijis diskusijas tiesibu vésturnieku un valodnieku
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vida. Dazi pétnieki ir parliecinati, ka trastam (t.i., uzticibas attiecibam) ir germanu saknes.
Citi atbalsta teorijas par ta romiesu vai islamisko izcelsmi. Saja raksta tiek izskatita trasta
germanu izcelsmes teorija, kuru piedavaja dazi pétnieki — T. Frankele (2011), R. Helmholcs un
R. Cimmermans (1998), ka ari tiesnesis O. Holmss (1908) u.c. Raksta autore analizé 6. un
9. gadsimta Frankonijas manuskriptu izlasi, lai noteiktu iespéjamo franku valodas ietekmi uz
anglu valodu attieciba uz terminologiju, kas saistita ar trastu. Pétijums ir orientéts uz Lex
Salica / Pactus Legis Salicae XLVI sadalu, kura, savukart, tiek aprakstits franku trastam lidzigs
tiesiskais mehanisms ar nosaukumu De acfatmire / affatomie. Vienlaikus taja ir izskatitas
franku-latinu leksiskas vienibas ar uzticéSanas nozimi (in truste dominica, in truste regia,
antrustio, antrustion, utt.), kuras ir minétas franku tiesibu rakstu piemineklos — Lex Salica un
Lex Ripuaria / Lex Ribuaria. Sis leksiskas vienibas ir definétas saskana ar vairaku anglu un
holandiesu valodu vardnicu datiem (Shorter Oxford English Dictionary on Historical Principals,
A Comprebensive Etymological Dictionary of the English Language, Oudnederlands Woorden-
boek, Etymologisch Woordenboek van het Nederlands, utt.). Papildus tam pétijuma tiek anali-
z&éti R. Ljuisa Middle English Dictionary vardnicas ieraksti, velkot paraléli ar senholandiesu /
senfranku un vidusanglu terminologiskajam vienibam, kas liecina par acimredzamajam analo-
gijam franku un anglu valodas. Autore mégina noskaidrot, vai atbilstibas starp trasta terminiem
ir motivétas vai nejausas. Veikta pétijuma gala rezultati liecina, ka Lex Salica un taja minéta ar
trastu saistita terminologija var ietekmét angloamerikanu uzticibas attiecibu un ar tam saistitas
terminologijas veidoSanos. Tatad, konstatétas atbilstibas ar trastu saistitaja franku un anglu
terminologija var atzit par motivétam.

Atslegvardi: anglu valoda, germanu valodas, Lex Salica, manuskripts, senfranku valoda.

Cas13aHHbBIE C TPACTOM TEPMUHBI B IPaBe CATUAHCKUX (DPAHKOB

Tpact — 3TO OMH U3 cCaMbIX YHUBEPCATBHBIX MHCTUTYTOB aHTJIO-aMePUKAHCKOTO TIpaBa.
N3ydyenuto ero yHUKaJIbHOTO XapaKkTepa W 9BOJIOIUHU TTOCBSIIIIEHO MHOXKECTBO MUCCIIETOBAHMUIA.
HecMoTpst Ha 3TO, BOIPOC 0 TIPOMCXOXKIEHNH TPACcTa KaK MPaBOBOTO MHCTUTYTA, a TAKXKe Kak
JIEKCUYECKO eIMHUIIBI BHI3BIBAET CITOPHI CPENIU JIMHTBUCTOB M UCTOPUKOB MpaBa. HekoTopkie
HCcCIIeoBaTeN v YOeKIEHBI B TOM, YTO TPACT (TO €CTh TOBEPUTEIbHBIE OTHOIIIEHMS) UMEET Tep-
MaHCKUe KOpHU. [lpyrue pa3nessiioT TeOpUK O er0 pPUMCKOM WJIM UCIIAMCKOM TTPOUCXOXKICHUH.
B cratbe paccmaTpuBaeTcst TEOpUST TePMaHCKOTO TTPOUCXOXISHUS TpacTa, MPeUIOXKeHHAas aB-
ToputeTHbIMU Yu€HbIMU — T. @pankens (2011), P. Temsmronsir u P. Llummepman (1998), a Tak-
xe cynbst O. Xommc (1908) u np. ABTOpOM TPEATIPUHSITA TIOTIBITKA 0OPATUTHCS K M30paHHBIM
dbpankonckuM pykornucsm VI 1 [X BEKOB € 11e/1bI0 BBISIBIEHUSI TIPEIITOIOXKUTENBHOTO (DpaH-
KOHCKOTO BJTUSTHUST HA aHTJIMUACKUI SI3bIK B OTHOIIIEHUM CBSI3aHHOM C TPACTOM TEPMUHOJIOTUH.
[annoe uccrnenoBanue cocpenoroueHo Ha Paznene XLVI Lex Salica / Pactus Legis Salicae, koTO-
pBIii SIBJISIETCS] TPACTOBBIM TMPABOBBIM MeXaHU3MOM Ton HazBaHueM De acfatmire / affatomie.
BmecTe ¢ TeM B cTaThe paccMaTpuBaioTcs (hpaHKOHCKO-TATUHCKUE JTEKCUIeCKIE eIIMHUIIBI, OC-
HOBaHHbBIE Ha TTOHATUU TOBEPYsI/IOBEPUTENLHOCTH (in truste dominica, in truste regia, antrustio,
antrustion u T.11.), KOTOpPbIe TIPE/ICTAaBJICHBI B TaMATHUKaX npaBa — Lex Salica v Lex Ripuaria /
Lex Ribuaria. Dt nekcuvecKkue equHUIIBI OTIPe/IeJIeHbl B COOTBETCTBUU C TAHHBIMU HECKOJTb-
KUX CJIOBapeil aHTJTMHCKOTO U TOJIIAaHACKOTO sI3bIKOB (Shorter Oxford English Dictionary on
Historical Principals, A Comprehensive Etymological Dictionary of the English Language, Oudne-
derlands Woordenboek, Etymologisch Woordenboek van het Nederlands v np.). B noronnenue K
3TOMY paccMaTpuBaroTCs ciioBapHble ctatbu Middle English Dictionary P. JIplouica u mapajuiesnb,
MPOBeNEHHAS MEKITy CTApOTOJUTAHICKUMY / CTapOPaHKOHCKUMHU U CPETHEAHTIMCKIMU Tep-
MUHOJIOTUYIECKUMU eUHUIIAaMU, KOTOPbIe TTOKA3bIBAIOT HAJTUYKME OYeBUIHOTO (PpaHKOHCKO-
AHTJINIICKOTO CXONICTBA. B cTaThe MpeanpuHsITa MOTbITKA T0KA3aTh, SIBJISTIOTCS JIM COOTBETCTBUS
MEXTy TepMUHAMU TPACTa MOTUBUPOBAHHBIMU W ClTydaitHbIMK. KOHEYHBIE pe3ybraThl IpoBe-
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NEHHOTO MCCIIeJOBAHMSI TTOKA3bIBAIOT, UTO (hpaHKOHCKUIA Lex Salica v ero cBI3aHHBIE C TPACTOM
TEPMUHBI MOTYT BJIUSATH Ha (DOPMUPOBAHUE KOHIIETITA TOBEPUTEIHHBIX OTHOIIEHUI B paMKax
aHTJIO-aMePUKAHCKOTO TTpaBa. TakuM o0pa3oM, 0OHapyKeHHbIE COOTBETCTBUST MEXITY CBSI3aH-
HBIMU C TPACTOM (PAaHKOHCKUMU M aHTJIMUCKUMU TEPMUHAMU MOXKHO TPU3HATH MOTUBUPO-
BaHHBIMU.

KimoueBbie cioBa: aHTIMIICKUIA SI3BIK, TepMaHCKUe SI3bIKU, Lex Salica, pykonuch, cTapo-
(bpaHKOHCKUIT SI3BIK.

Introduction

The legal concept ‘trust’ occurred in the Middle Ages in response to the need to
find solutions and to protect promises, which “had no binding affect, but which should
have been compiled according to the equity principles: a good-faith and respecting
one’s word” (Tuleasca 2011). It is believed that the forerunner of the legal concept
‘trust’ — the institute of use/use of land — was connected with a land ownership during
the times of the Crusades. When a landowner (knight) left England to fight in the
Crusades, he needed an ‘acting administrator’ for his estate. The administrator (usually,
a close friend of a transferor) was obliged to run the ownership and pay feudal dues.
After an owner’s return, all legal rights on the estate had to be transferred back to
him (Gvelesiani 2021). In the seventeenth century, the lexical unit ‘trust’ prevailed
over the ‘use’ as the word for an equitable estate because of the Statute of Uses 1535,
which had executed ‘uses’ and turned them into legal estates. It was obviously conve-
nient to have the word to describe equitable estates, which were not executed by the
statute. Moreover, the philological value of the lexical unit ‘trust’ was probably in the
providing a counterpart concept to the ‘use’: the feoffor ‘put his trust’ in the feoffee,
who then ‘held to the use’ of a beneficiary. It was the act of entrusting, which generated
the ‘use’ (we can compare sale and purchase, or debt and credit, as words for the
same transaction viewed from each side) (Baker 1998).

It is noteworthy that there are many debates about the forerunners of the term
‘use’. We can admit that the published books, monographs, articles as well as papers
mainly discuss the origin of the term ‘trust’ and respectively, of the ‘use’ from a legal
perspective. The present paper offers a new interdisciplinary approach that covers
linguistics and jurisprudence and shows the interconnectedness of the language and
law. Moreover, it relies on the fact that “the common law could never have become a
distinct body of law without its own distinct language — a terminology different from
that of ancient Rome — in which to express its concepts” (Baker 1998).

It is noteworthy the major aim of the present paper is to consult the selected Fran-
conian manuscripts in order to trace possible Franconian influence upon the English
language with regard to the trust-related vocabulary. In other words, the research
question is whether any of the detected Franconian-English similarities can be attributed
to a mere chance or whether they can be found motivated. Naturally, this kind of
examination requires a well-defined concept of what the trust, as a legal phenomenon,
is, how it converges with other related concepts and how it has happened to be
expressed in the English language.
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Accordingly, at the initial stage, the paper discusses the legal mechanism of the
trust and searches for its analogues in the Salian Franks’ monuments of law (Lex
Salica as well as Lex Ripuaria / Lex Ribuaria). At the second stage, the paper examines
the trust-related words presented in the Salic law and focuses on the study of their
etymology. At the final stage, the Franconian influence upon English trust-related
vocabulary is discussed and the final conclusions are made.

Conceptual framework of the legal concept of the term ‘trust’

First of all, let us describe the very mechanism and idea of the trust. One of our
sources presents it as follows: “A trust is an equitable obligation, binding a person
(who is called a trustee) to deal with property over which he has control (which is
called the trust property), for the benefit of persons (who are called the beneficiaries
or cestui que trust), of whom he may himself be one, and any one of whom may
enforce the obligation” (Sanchez2015). The trust is hallmarked by an exceptional
twofold nature. It is characterized by the bifurcation — a trustee holds a legal title to
the trust property, while a beneficiary has only an equitable (beneficial) interest.
Moreover, the trust has to meet three certainties. “First, the intention of the settlor to
create the trust must be certain. Second, the identity of the trust property must be
certain. Finally, the identity of the beneficiaries must be defined with some precision”
(Tang 2015). Accordingly, the trust consists of the following elements:
® atrustor — a transferor of ownership, i.e. a creator of the trust;

e atrustee —a transferee that holds a legal title to a trust property;

® a beneficiary — a beneficial owner of a transferred ownership (in certain cases,
one person is a trustor and a beneficiary);

® atrust property —a transferred property / ownership.

It is generally believed that the trust originated from the English legal institute
‘feoffee to uses’, which was created in the 13"-14™ centuries as a mode of the trans-
ference of assets. A landholder, i.e. a transferor of the ownership enfeoffed / transferred
“the legal estate in the land to a ‘feoffee to use’ (the trustee) to hold it to the use of a
cestui que use (the beneficiary). The right of the claimant was a right called a ‘use’
(Bray 2012). “Feoffees to uses had the full legal title to land, the right to sell or grant
it, and the ability to sue and be sued in relation to the land... beneficiary or cestui que
use had no interest enforced by courts of common law and no remedy in courts of
common law against feoffees who misbehaved” (Seipp 2011). Therefore, the ‘feoffment
to uses’ was regarded as a fiduciary relationship, which lay at the heart of the earliest
attempts to divide two ownerships: legal and beneficial.

There have been many debates about the forerunners of the concept ‘use’. More-
over, the question of the origin of the concept ‘trust’ as a legal institute as well as a
lexical unit has raised controversy among scholars. Initially, “it has been suggested
that “Roman, Canon and Germanic laws (sources of the European Ius-Commune
tradition) have provided elements of the law of [the English law of] trust” (Frankel
2014). Lopio even indicated that the English Chancellors “drew on a wealth of thir-
teenth- and fourteenth-century civil law authority in their development of the English
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trust... it was therefore not far-fetched to refer to these civil law institutions as being
the ‘foundation’ of the English trust” (Reimann, Zimmermann 2008).

At the end of the 19t century the Justice Holmes stated that the English ‘trust’
like the German Salman | Treuband, had sprung from the Germanic roots and the
‘feoffee to uses’ of the early English law corresponded point by point to the Salman of
the early German law (Rhee 2000). Frankel also believed that the “Salic law influenced
[the] development of the use in England” (Frankel 2014). Accordingly, the study of
the manuscripts of the law of the Salian Franks may shed light on the origin of the
concept ‘trust’. It seems also compulsory to search for trust-related terms in the Salians’
monuments of law.

Lex Salica and De acfatmire (the affatomie)

Initially, the author briefly describes the creation of Lex Salica, which was the
law of the Salians / Salian Franks that represented the western subgroup of the early
Franks (Hessels 1880). By the collapse of the Western Roman Empire, the Salians had
established themselves in the northern part of Gaul. Their law tended to remain
customary and existed in an unwritten form before the time of Clovis — the first Salian
king, who created the Pactus Legis Salicae / the Salic law (between 507 and 511)
(Drew 1991). “The second edition was issued by King Pippin IIl in 763-764, but no
major revisions were made until the Lex Salica Emendata in 798, which was the
product of Charlemagne (died in 814)” (Sanmark 2018).

It is also worth mentioning that the Salic law, as one of the most remarkable
monuments of antiquity, has been handed down to us in the barbarous and corrupted
Latinity (Perry 1857), i.e. the Franconian customs were recorded in Latin. “In the
sixth and seventh centuries the Germanic Franconian law encountered the influence
of Roman law and of Christianity. It was modified not only by such influences but
also by use. Early Franconian custom recorded in Latin — which frequently did not
have an equivalent word or concept for the Franconian custom — caused problems for
both the scribes and the judges. As the knowledge of classical Latin declined, the
uncertainty of the scribes in transcribing the laws increased. Barbarisms crept in and
were handed on to other scribes. To explain the Germanic phrases (some of which
were undoubtedly still Germanic in form but others hardly more than garbled trans-
criptions), the so-called Malberg glosses were added and handed down in some of the
manuscript traditions” (Drew 1991).

While studying the manuscript of Lex Salica, the author’s attention was paid to
Title XLVI, which was entitled De acfatmire (the affatomie):

1. Hoc convenit observare ut thunginus aut centenarius mallo indicant et
scutum in illo mallo habere debent et tres homines tres causas demandare
debent. Postea requirent hominem qui ei non perteneat et sic fistucam in
laisum jactet. Et ipse in cui laisum fistucam jactavit, in casa ipsius manere
debet. Et hospites tres vel amplius collegere debet et de facultatem quantum
ei creditum est in potestatem suam habere debet. Et postea ipse cui isto
creditum est, ista omnia cum testibus collectis agere debet. Postea aut ante
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rege aut in mallo illi cui fortuna sua depotavit reddere debet et accipiat
fistucam in mallo ipso. Ante XII menses quos heredes appellavit in laisum
jactet; nec minus nec ma jus nisi quantum ei creditum est.

2. Et si contra hoc aliquis aliquid dicere voluerit, debent tres testes jurati
dicere quod ibi fuissent in mallo quem thunginus aut centenarius indixerit
et quomodo vidissent hominem illum qui furtuna sua dare voluerit in laisum
illius quem jam elegit fistucam jactare: debent denominare illo qui fortuna
sua in laiso jactat et illo quem bheredem appellit similiter nominent. Et alteri
tres testes jurati dicere debent quod in casa illius qui fortuna sua donavit
ille in cujus laisu fistuca jactata est ibidem mansisset et hospites tres vel
amplius ibidem collegisset et in beodum pultis manducassent et testes colle-
gissent et illi hospites ei de susceptione gratias egissent. Ista omnia illi alii
testis jurato dicere debent et hoc quod in mallo ante regem vel legitimo
mallo publico ille, qui accepit in laisum furtuna ipsa aut ante regem aut in
mallo publico legitimo hoc est in mallobergo ante teoda aut thunginum
furtunam illam, quos heredes appellavit publice coram populo fistucam in
laiso jactasset; hoc est novem testes ista omnia debent adfirmare (Behrend
1897).

Sandor (Séndor) defined the three-step ritual presented in Title XLVI in the fol-
lowing way: “Initially, the adopter held the meeting (mallus), where he gave a stick
(festuca) to a third person (salmann) (threw it into his lap). Simultaneously with the
handover of the stick, the adopter expressed his wishes and handed over his property,
or a part thereof, to the salmann. In the second stage, the salmann moved into the
house of the adopter that is, the property was transferred (sessio triduana). He was
required to stay in the house of the adopter for at least three days and receive at least
three guests. The meeting certified such transfer of the property. In the closing stage,
subsequently, but within twelve months, the salmann gave the stick to the heir at the
meeting, in the presence of the king. As a result of the above procedure, the testator
transferred his property to the adoptee” (Sandor 2014).

Accordingly, the affatomia changed the scope of heirs. It considered the transfer
of property to a trusted person — the salmann. Guterman named the Germanic salmann
as a trustee (Guterman 1966). The author agrees with this scholar. Moreover, if Lex
Salica presented the institute almost similar to the concept ‘trust’, it could also contain
lexical units related to the entrusting relationships. The author believes that a careful
study of the manuscripts of the law of the Salian Franks and singling out the trust-
related lexical units may shed light on the origin of the entrusting relationships.
Accordingly, the following part of the article is dedicated to the linguistic study of
Lex Salica and Lex Ripuaria.

The trust-related vocabulary of Lex Salica and Lex Ripuaria

The author discusses the words with the inherent notion of trust / confidence
found in the Franconian manuscripts. The study of Lex Salica enabled us to single out
the following passages that contain the word truste:
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LXIII. De homine ingenuo qui in hoste occiditur.

1. Si quis hominem ingenuum in oste occiserit et in truste dominica non fuit
ille qui occisus est Malb. leude hoc est XXIY M dinarios qui faciunt solidos
DC culpabilis judicetur (Behrend 1897).

XLII. De homicidio in contubernio facto.

1. Si quis colecto contubernio hominem ingenuo in domo suo adsalierit et
ibi eum occiderit si in truste dominica fuit ille qui occisus est Malb. ambistaile
hoc est LXXII M dinarios qui faciunt solidos MDCCC culpabilis judicetur
(Behrend 1897).

The author found out that some versions of Lex Salica present the word antrustio
and its various forms instead of in truste, for instance:

Qui in truste dominica (antruscione dominico) fuit, XLI. 3; sine truste
dominica (andruscio dominicus) fuit, XLII. 1 (Wiener 1999).

Capitulare 11. 6.
Si quis antrustione castraverit et ei fuerit adprobatum DC solidos culpabilis
judicetur excepto medicaturas IX (Behrend 1897).

Capitulare 11. 8.
Si antrustio contra antruscione testimonium juraverit XV solidos culpabilis
judicetur (Behrend 1897).

The author also searched for the words with the inherent notion of trust in Lex
Ribuaria / Ripuaria — the law of the Ripuarian Franks, which “dates from around
630, with the earliest surviving manuscripts from the time of Charlemagne” (Sanmark
2018). It is noteworthy that “both the laws of the Salian and the Ripuarian Franks
contain much customary law with relatively little Roman influence” (Sanmark 2018).

The study of Lex Ripuaria enabled the author to single out the following passage
containing the word-combination in truste regia:

(1) Si quis eum interfecerit, qui in truste regia est, sexcentos solid, culpabilis
iudicetur, Et quicquid ei fietur, similiter sicut de religuo Ribvario in triplo
conponatur (Eng.: If anyone kills him who is in the trust of the king, let him
be held liable for six hundred solidi. And whatsoever he may do to him, let
him pay similarly just as with any other Ripuarian, but in triple) (Barefield
1958).

Accordingly, Lex Ripuaria presents the phrase in truste regia that should be
translated as ‘in the trust of the king’ (Barefield 1958). However, the word-combination
in truste dominica is interpreted by the scholars differently. Mainly, three translations
are proposed — ‘in the service of the king’ (Effros, Moreira 2020), ‘in their lord’s trust’
(Whittaker 2002) / “in the lord’s trust’ (Goetz et al. 2003) and ‘in the king’s trust’.!

! See: Greenwood T. (1836) The First Book of the History of the Germans: Barbaric Period.
Longman, Rees, Orme, p. 668; Smail D. (2009) Vengeance in Medieval Europe: A Reader.
Toronto: University of Toronto Press, p. 57; Drew K. (trans., intr.) (1991) The Laws of the
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The author believes that the latter is the most correct version. Moreover, it can be
identified with the word-combination ‘in the lord’s trust’, because the word ‘lord’
may mean a ruler / king.

After defining the term truste, the term antrustio should be discussed. The following
passage from the book “Feudalism” seems helpful in this respect: “Amongst the free
men who placed themselves under the personal protection and at the personal service
of the king were the antrustiones, the members of the trustis. The trustis — the word is
a Franconian one, with a Latin ending — appears to have corresponded to the comitatus”
(Ganshof 1996). Wiener names trOst as the synonym of trustis and states that from
the Salic #rustis are derived not only Old High German #6st ‘confidence, security’,
but also, by a back formation, Anglo-Saxon. treow ‘troth, trust’, Old High German
trivwa ‘true’, Goth trauan ‘to trust’, Old Prussian druwis ‘faith’, Slavic drub, drug
‘companion, friend, other’ (Wiener 1999). Brunner gives the following definition of
the word antrustio: “Das Wort kommt von salfrank, trust (latinisiert trustis), ahd.
tr0st” (Eng.: The word comes from the salfrank, trust (Latinized trustis), the Old
High German trost) (Goetz 1935). Shorter Oxford English Dictionary on Historical
Principles (Trumble et al. 2002) and A Comprehensive Etymological Dictionary of
the English Language (Klein 1966) present the following word-entries:

e Antrustion, n. — [French, or medieval Latin antrustio(n-) (in Salic law etc.) from
Old Franconian (=Old High German trost ‘help, protection’]. Hist. A member of
the voluntary personal guard of the Merovingian rulers in early medieval Europe
(Trumble et al. 2002);

e Antrustion, n., “a voluntary follower of Franconian princes — F., fr. ML.
antrustionem, ace. of antrustio, lit. ‘in fidelity’, which is formed fr. pref. an-, en,
‘in’ (see in-, ‘in, on’), Old High German #rost ‘fidelity’, Latinized into trustis, and
suff. -ion” (Klein 1966). The notion inherent in the Latinized Franconian trusti is
that of something valid, firm, trusty, strengthening, comforting. The Franks
themselves attached to it preeminently the notion of English ‘trust’ (Hessels 1880).
According to the above data, the etymon of the terms trustis and antrustio may

be the Old High German tr6st, the salfrank / Old Franconian trust or the Old Fran-

conian trost. However, Oudnederlands Woordenboek proves only the existence of
the word #rost in Old Dutch / Old Low Franconian Instituut voor de Nederlandse

Taal (or Dutch Language Institute). The term ‘trust’ was not attested in this language.
The same is proved by the following word-entry (depicting the etymology of the

modern Dutch word #roost having the meaning ‘comfort, consolation’ (Reverso-

Dictionary 2022)), which is presented in Etymologisch Woordenboek van het Neder-

lands (Philippa et al. 2003-2009): troost — “Onl. trost ‘troost, bemoediging’ in Then

cristenen herthen trost sagode ‘aan de christenen zegde bij de troost toe’ [1151-1200;

Reimbibel]; mnl. ze troste ‘tot steun’ [1200; VMNW], trost ‘bemoediging, troost’

[1240; VMNW/|, Ihesus onse troost ‘Jezus onze toeverlaat’ [1285; VMNW], Die troost

Salian Franks. Philadelphia: University of Pennsylvania Press, p. 104; Pohl W. (2018) Trans-
formations of Romanness: Early Medieval Regions and Identities. Walter de Gruyter GmbH &
Co KG, p. 350; Hessels J. (1880) Lex Salica: The Ten Texts, With the Glosses and the Lex
Emendata. London, p. 527.
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van philosophien ‘de vertroosting van de filosofie’ (titel van een boek van Boethius)
[1300-25; MNW-R]”? (Philippa et al. 2003-2009) / Old Dutch trést ‘comfort,
encouragement’ in Then cristenen herthen trost sagode ‘to the Christians he promised
comfort’ [1151-1200; Reimbibel]; Middle Dutch ze troste ‘to support’ [1200; VMNW],
trost ‘encourage, comfort’ [1240; VMNW/|, Ihesus onse troost ‘Jesus our refuge’ [12835;
VMNW/|, Die troost van philosophien ‘the consolation of philosophy’ (title of the
book by Boethius) [1300-25; MNW-R].

It is also noteworthy that Old High German was the first chronological period of
German and lasted from the earliest attestation (in the 8 century) to the end of the
11 century (Harbert 2007), while “Old Low Franconian (c. 400 to c. 1100) was the
language associated with the tribal settlements from the fourth to the ninth century in
what is now the Netherlands and Dutch-speaking Belgium, except for Frisian and
Saxon settlements in the north and east of the Netherlands” (Henriksen, Auwera
1994). Accordingly, we believe that the Old Franconian tr6st could appear earlier
than the Old High German #rést and is the most obvious etymon of the terms #rustis
and antrustio. Moreover, if we consider Wiener’s opinion that from the Salic trustis
derived not only the Old High German #r0st, but also the Anglo-Saxon #reow ‘troth,
trust’ (by a back formation), than we may suppose that the Middle English word trust
has Old Franconian origin. It either derived from the Old English treow (formed from
trustis by a back formation) or was directly borrowed from Lex Salica. This supposition
can be reinforced by the fact that Lewis’ Middle English Dictionary presents the word
trust and its forms in the following way “trust n. also truste, trost(e, troiste, trist(e,
trest(e, treost...” (Lewis 1997). The same dictionary defines the trust as a legal term
used in entrusting relationships and presents the passages from different juridical
texts written in the Middle Ages (Lewis 1997):

“Law. (a) The confidence placed in a grantee or feoffee who holds or enjoys
the use of property entrusted to him by its legal owner; (b) the condition of
having confidence reposed in one or of being legally entrusted

(1415) EEWills 24/10: The forsaide Thomas requyreth bis feoffes that they
perforne..for all the trust that he hath yn hem.

(1439) Doc. in Collect. Topogr. 513: This is the laste Wil indented of me,
William Mekilfeld..Preying..all my feffees of trost in my maneres, londe, &
tenementis..to..execute and fulfille after ye forme folwyng, [etc.]

(1455) Lin.DDoc. 81/16: I..haue enfeoffed, vppon grete faith and
truste.. Thomas Bourchiere..and other..my wille and entent of the said

feoffament..is, [etc.].

(1459) Paston 2. 180: The auncetrie or som cosyn of that Teynton was
infeffed of trust yn the seyd maner bethyn thys xl yere.

21 want to express my sincere gratitude to Dr. Dick Smakman from Leiden University for his
advice and assistance during translating this word-entry.
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al525 (¢ 1426) Cov. Leet Bk. 106: At that tyme afore the seyd persons
sworne seyd that the feffement that the seyd Nich. made to Ric. Joy, Tho.
Burton, grocer, of London & to John Swetton of Couentre was apon trist, &
the relas that... .

Here are some more examples of the Middle English forms of the verb ‘to trust’
(Stockwell, Minkova 2011):

Prov. Alf20:
lokepat hepe be mide..& on himpu maistpe ‘tresten’.

A Mayde Oistes:
Monnes luue nys buten | stunde pat him ‘triste’”)...

Meditations on the Passion:
pat [ may... hope and ‘trist’ to [>e and in pe.

Troilus 1: 601: But lest thow deme I ‘truste’ nat to the ... .

Accordingly, it is obvious that in the 15% century the words trust, truste, trost,
triste and trist were used interchangeably in the context of entrusting relationships,
more precisely, in the legal sense of confidence placed in one who holds or enjoys the
use of property entrusted to him by its legal owner (Etymonline.com 2017).

Before making the conclusion regarding the origin of the term ‘trust’, we should
consider Dance’s viewpoint. This scholar believes that the etymologies of Middle
English trist usually go hand-in-glove with attempts to explain Middle English as well
as Modern English ‘trust’. The similarity of both to the Old Norse adjective and noun
represented by Old Icelandic traustr ‘trusty, sure, firm, strong, safe’ and traust ‘trust,
protection, shelter’ is obvious and compelling, especially, in the light of the total
absence of similar formations in Old English.? Dance discusses some scholars’ (Skeat,
Knigge,* etc.) explanations in this respect and mentions that they have not attracted a
long-term favour (Dance 2019). Accordingly, due to the lack of the evidence, we
cannot consider the Old Norse origin of the term ‘trust’ suggested by some scholars

3 Different types of dictionaries present the similar information about the origin of the term
‘trust’, for instance, Online Etymology Dictionary claims that the term ‘trust’ originated from
the Old Norse traust ‘help, protection, support’, from Proto-Germanic abstract noun traustam
(source also of Old Frisian trast, Dutch troost ‘comfort, consolation’, Old High German trost
‘trust, fidelity’, German Trost ‘comfort, consolation’, Gothic trausti ‘agreement, alliance’),
from Proto-Germanic treuwaz, source of Old English treowian ‘to believe, trust’, and #reowe
“faithful, trusty’, from PIE root deru ‘be firm, solid, steadfast’ (see Etymonline.com 2017); The
Old North etymology of the word ‘trust’ is also attested in Collins Dictionary, which states
that the word ‘trust’ originated “from Old Norse traust; related to Old High German #rost
solace” (Collins 2022).

* The vocalism of the English forms is out of keeping with the usual fates of either VAN /au/,
/ou/ or /eyl, leyl, and those who seek Scandinavian etyma must explain this discrepancy, whether
by claiming ME /u/ as a rare variant destination for VAN /au/, /ou/ (Skeat 1892a, Bj. DP), by
looking to an OEN monophthongized form (Knigge), or by suggesting that a similar, known
OE word has influenced the vowel quality (Bj.) (Dance 2019).
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and dictionaries. The author believes that the consulting the Franconian manuscripts
gives more reasonable results in this respect. Moreover, if we look through the history
of the UK we can definitely say that after the Norman Conquest of 1066 the elements
of Teutonic Salic law were imported by the conqueror (Zartaloudis 2012). Accordingly,
the lexical units presented in the Salians’ law could easily influence the formation /
coinage of the English legal terms.

Conclusions

The paper made an attempt to consult selected Franconian manuscripts, namely,
Lex Salica and Lex Ripuaria, in order to trace possible Franconian influence upon
English with regard to the trust-related vocabulary. At the initial stage, the Franconian
trust-like legal mechanism entitled De acfatmire / affatomie was singled out. At the
second stage, the Franconian-Latin words (truste, antrustio) with the inherent notion
of trust / confidence were discussed. The study of their etymology revealed the possi-
bility of their Dutch origin i.e. their Old Dutch etymon trést was revealed. At the final
stage, the study of the data of Lewis’s Middle English Dictionary and other sources
enabled us to suppose that the Franconian Lex Salica and its trust-related vocabulary
might influence the formation of the Anglo-American entrusting relationships and
terminological units related to them. In other words, the detected Franconian-English
similarities can be found motivated. However, further researches in this respect may
shed more light on the origin of the trust as a lexical unit and as a legal institute.
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In times of terrorism and other serious cross-border crimes, both the European Union and
its member states are responsible for providing security for their citizens, because these crimes
endanger the rights and interests of citizens. Therefore, law enforcement institutions have to
conduct an objective and comprehensive investigation of all circumstances of the crime using
the possibilities provided by the criminal investigation tactics and methods. Suddenness is the
key to success in criminal investigation process. However, the suddenness factor can be used
by both opposing sides involved in the criminal investigation process: both by the investigator
in relation to the person under investigation and his / her related persons, and also by the
counteracting party — in relation to the investigator and other participants of the investigation
process. The purpose of suddenness of the investigator’s actions is to achieve the effect of their
unexpectedness. Unexpected can be time of actions, place of actions, content of actions, partici-
pants of investigative actions. This study provides the theoretical framework for understanding
of which elements of suddenness are especially important in law enforcement specialists’ work
practice, when they have to deal with different aspects of international criminality. This paper
provides also those problems’ analysis that may occur when enforcement institutions’ specialists
are involved in the international cooperation for disclosing international crimes. Accumulating
knowledge about these problems will create the basis for more efficient international cooperation
between law enforcement institutions of Latvia and other countries in the future.

Keywords: suddenness, investigator, enforcement institutions, criminal investigation tactics
and methods, the effect of unexpectedness, counteraction, security.

Pekspuma faktors kriminallietu izmeklésanas gaita

Terorisma un citu smagu parrobezu noziegumu laikmeta gan Eiropas Savienibai, gan tas
dalibvalstim ir pienakums aizsargat savus pilsonus no $iem noziegumiem, jo tie apdraud pilsonu
tiesibas un intereses. Saja sakara tiesibsargdjo$ajam iestadém ir javeic objektiva un vispusiga
visu nozieguma apstaklu izmeklésana, izmantojot kriminallietu izmeklésanas taktikas un meto-
dikas sniegtas iespéjas. Peksnums ir panakumu atsléga kriminallietu izmeklésanas gaita. Tacu
galveno problému veido tas, ka pékspuma faktoru var izmantot visas izmeklé$ana iesaistitas
puses: gan izmeklétajs attieciba uz iespéjami vainigo personu un ar vinu saistitajam personam,
gan vini — attieciba uz izmeklétaju un citiem kriminalprocesa dalibniekiem. Pusu uzvedibas
péksnpums kriminallietu izmeklé$anas gaita noved pie ta, ka viena persona stipri ietekmé citu
personu. Izmeklésanas darbibu pék$numa mérkis ir panakt to parsteiguma efektu. Parsteidzoss
var but darbibas isteno$anas laiks, darbibas isteno$anas vieta, darbibas saturs, izmeklésanas
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darbibas dalibnieki. Sis pétijums piedava teorétisko pamatojumu izpratnei par to, kadi pek§numa
elementi ir ipa$i svarigi tiesibsargajoSo iestazu specialistu darba praksé, kad viniem nakas
saskarties ar dazadiem starptautisko noziedzibu aspektiem. Saja raksta tiek pétitas ari problémas,
kas var rasties tiesibsargajos$o iestazu darbinieku starptautiskaja sadarbiba starptautisko nozie-
gumu izmekléSanas gaita. Zinasanu uzkrasana par sim probléemam sekmés to, lai nakotné sa-
darbibai starp Latvijas un citu valstu tiesibsargajosajam iestadém butu labaki rezultati.

Atslegvardi: péksnums, izmeklétajs, tiesibsargajosas iestades, kriminallietu izmeklésanas
taktika un metodika, parsteiguma efekts, pretdarbiba, drosiba.

(I)aKTop BHE3AIMMHOCTH B X0€ PaCCjIeI0BAHUA YrOJOBHBIX €)1

IIpy MWKMPOKOM pacIIpOCTPaHEHUHU TEPPOPU3MA U APYTUX TSKKUX TPAHCIPAHUYHBIX IIpe-
crymieHnit kak EBpomneiickuii Coto3, Tak 1 ero TocyIapcTBa-4jeHbl HECYT OTBETCTBEHHOCTb 3a
obecrieueHre 6€30IIaCHOCTHA CBOMX I'PakaaH, MOCKOJIbKY TaKUe MPECTYIUIEHMsI CTaBsT IO/ Y-
pO3y MpaBa U MHTePeChl TpaxaaH. B cBsI3U ¢ 3TUM MpaBOOXpaHUTEIbHBIM OpraHaM HeOOXOIMMO
MPOBOAUTL OOBEKTUBHOE M BCECTOPOHHEE pacciiefOBaHUE BCEX OOCTOSTENbCTB TAaKOro poja
MPECTYIICHMIA ¢ UCTTOTb30BAHMEM BO3MOXKHOCTE, MPEIOCTABISICMbIX TAKTUKOM 1 METOTUKOI
pacciietoBaHus YTOJIOBHBIX Je/I. BHE3aITHOCTD SIBISIETCS KITIOYEBBIM MOMEHTOM TSI TOCTUXKE-
HUS ycIiexa B X0JIe pacciie0BaHMS yTOJOBHBIX Aesl. Ho ocHOBHas Tpo6jieMa COCTOUT B TOM, UTO
(hakTOp HEOKMIAHHOCTU MOXET ObITh UCITOJIBb30BaH 00EMMU MPOTUBOACMCTBYIONIMMHU B XOI€
pacciieloBaHMs CTOPOHAMM: KaK CJieIoBaTeIeM B OTHOILIEHUH ITOICISACTBEHHOTO U CBSI3aHHBIX
C HMM MEePCOH, TaK ¥ UMY — B OTHOILIEHUM CJIeIOBATE ISl U APYTMX yYACTHUKOB YTOJIOBHOIO ITPO-
1ecca. BHe3amHOCTB ITOBeIeHNSI CTOPOH B XOJI€ Pacc/ieIOBaHUS YTOJIOBHBIX JIE]I IPUBOINT K TOMY,
YTO OJIMH YeJIOBEK OKa3bIBacT CUJIbLHOE BO3ICICTBUE Ha Apyroro. lleipio BHE3aTHOCTH Clie-
CTBEHHBIX JACHCTBUIA SIBIISICTCS NOCTIKEHNUE 3 PeKTa OT MX HeOKMIaHHOCTH. HeoxknmaHHbIMU
MOTYT OBITb BpeMsl ICCTBMSI, MECTO IEMCTBUS, COAepKaHUe AeMCTBHS, YYAaCTHUKK CJICACTBEH-
HOTO AeiicTBYsI. [laHHOe UCCIe0BaHIe MOXKET MOCTYKUTh TEOPETUISCKUM 000CHOBAHUEM LISt
IMOHMMAaHMS TOTO, KaKMe pa3iuYHble 3JIeMEHThl BHE3aITHOCTH HauboJiee BaxKHbI Ha MPaKTHUKeE
IIJISI COTPYAHMKOB MIPaBOOXPAHUTEIbHBIX OPTaHOB, KOT1a UM IPUXOINUTCS UMETh IEJI0 C pas3ind-
HBIMM aCIIeKTaMK MEXIYHAPOIHON MPeCTYIMHOCTH. B maHHOI cTaThe UCCIEIYIOTCS TaKKe TTPO-
0JIeMbI, KOTOPBIE MOTYT BO3HUKHYTh B IIPOIIECCE MEKIYHAPOIHOIO COTPYIHUUYECTBA IIPU pac-
KPBITUM MEXIYHAPOIHBIX MPECTyIUIEHUI. 3HaHUE 3TUX MPOOJIeM OyleT CrIoCOOCTBOBAThH TOMY,
4TOOBI B OydyIlleM MEXIyHAPOIHOE COTPYIHUYECTBO MEXIY IIPABOOXPAHUTEIbHBIMU OpraHaMu
JlaTBUM ¥ IPYTMX CTpaH MPUHOCUIIO JIYYILINE Pe3y/IbTaThl.

KimoueBsbie clioBa: BHE3aITHOCTh, CJIEIOBATEb, IIPABOOXPAHUTEIbHBIC OPraHbl, TAKTUKA 1
METOIMKA pacciieIOBaHUS YTOJIOBHBIX e, 5 (MEKT HEOXKMIAHHOCTH, IPOTUBOACICTBHE, 6€30-
[TACHOCTb.

Introduction

Globalization as a modern process is accelerating in the whole world, and this
process contributes to both — progress and various negative phenomena in society
(Teivans-Treinovskis, Trofimovs 2020). According to the United Nations 2030 Agenda
for Sustainable Development, one of the priorities in the fight against criminal and
terrorist threats caused by transnational crime is the prevention and detection of
crime (Interpol 2021). Criminals endanger the rights and interests of citizens, therefore,
law enforcement agencies need to investigate crimes using all the opportunities provided
by the tactics and methods of forensic science.
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‘Suddenness factor’, ‘suddenness’ — those are terms that are quite prevalent in the
forensics and procedural literature. They are usually used in conjunction with an
indication to someone or other action as a characteristic of the moment of its execution
or the moment of implementation of any element of action: a search should be carried
out suddenly for this or other person or a sudden question is put to an interrogated
person, etc.

It should be noted that the effect of unexpectedness of sudden actions may be
used by both opposing parties in the investigation process: both by the investigator in
relation to the person under investigation and his / her related persons, and also by
the counteracting party — in relation to the investigator and other participants in the
investigation process.

For the person under investigation, the following may be unexpected: carrying
out an investigative action — in general or at a given time, in a given place; use of one
or another tactical technique in the course of investigative action; obtaining information
from the investigator about the involvement in the proving process of persons whose
participation was either excluded by the opposing party completely, or was supposed
at a later stage of the investigation; the same with regard to material objects: traces of
offence and offender and other material evidence, results of their expert research, etc.
Unexpected may be content of the information transmitted by the investigator about
this, or use of such objects when performing an investigative action.

For the investigator, the following may be unexpected: action or behaviour of the
counteracting party, of its contact persons; emergence of new circumstances requiring
a response from the investigator. This may be new evidentiary or orienting information,
disappearance of certain persons involved in the case, change in the testimony given
by them previously, etc. Alterations in the criminal law concerning it operation both
in time and space, and regarding persons involved may also be unexpected for the
investigator. All this directly affects the investigative situation and is directly reflected
in the program of action.

Dealing with the content of the investigator’s actions in the circumstances of
tactical risk, three types of situations are mentioned in which the suddenness factor
may appear for him / her: expected events are known, the program of activity is being
developed, the time of the event is unknown; event is known in general terms, so there
is no accurate program; the time of the event is unknown; time and nature of the
event are unknown. The latter does not represent a form of manifestation of the sud-
denness factor; it is an expression of such a quality of the investigator as constant
readiness and ability to respond quickly to changes.

Unexpectedness have still another form of manifestation. This is suddenness of
the event itself: for all or some participants of the event, the unexpectedness for others
of what is happening. This is typical for many road accidents, for victims of robberies
and burglaries and some other crimes. Finally, the unexpectedness of an event may
act as a necessary condition for the credibility of the results of an investigative action,
for example, an investigative experiment, which will be discussed in details below. All
these forms of using the factor of suddenness, as well as unexpectedness as its conse-
quence, are designed to trigger a certain psychological mechanism in the minds of
people.
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The essence of this mechanism is as follows. The suddenness of the parties’
behaviour during the investigation process represents the impact of one person on
another. This impact may be manifested not only by action, but also by inactivity, but
for the problem under consideration, it is the sudden action that is of interest, and we
will be talking about it. The impact may be physical and psychical. In the aspect we
are examining, legitimate will be a sudden physical impact during detention — within
the limits dictated by the situation. Psychical influence is carried out by transferring
or refraining from transferring information that is significant for the addressee. The
influence of one person on another is a process of transferring information carried
out in personal or public interests by using various methods and means in order to
cause the necessary reaction from the person who is being influenced; it must be per-
formed in an admittedly legal form. The impact on the party opposing the investigator
is built taking into account its mental state at the particular moment. If such a party
is the suspect or the accused, then it should be borne in mind that he/she is constantly
internally strained; this is caused both by the threat of exposure, and by the desire to
obtain information about the actions of the investigator, about the evidence he/she
has, about the behaviour of accomplices, etc. In such a situation, a hightened interest
arises about the perceptions of the information, but the shortage of it about that,
which facts possesses the investigator, causes various speculations, which ultimately
makes him / her especially sentient. Both the witness giving false testimony and the
victim who, for one or another reason, hides the truth from the investigator, are
afraid of being exposed in a lie. Their mental state is also characterized by tension, an
aggravated reaction to the information transmitted by the investigator, if it relates to
the essence of their testimony. Sudden actions of the investigator in the general
background of constant tension of the subject may dramatically change the emotional
state — both excite and inhibit mental processes. The result will be a loss of control
over words or actions. The tension experienced by the subject may reach the threshold
of the so-called frustration, that is, a mental state characterized by oppressive tension,
anxiety, and despair. In this state, the unexpectedness and significance of the
investigator’s actions may cause a defensive reaction of the subject’s psyche in the
form of a strong delay of his / her mental processes, which is a means of ‘escape’ from
a difficult situation. The subject ‘goes into himself / herself’, does not react to the
actions of the investigator, he / she is confused, but does not try to somehow get out
of the current situation, is silent and deaf to the logical arguments of the investigator
who is trying to convince him / her of the importance of the transmitted information.
So, in the background of a tense emotional state of the subject, unexpectedness as a
result of sudden actions of the investigator may cause: reaction, unexpected for the
subject himself / herself: an unmasking answer to the put question, or impulsive actions
playing the same role; the subject’s rethinking of his / her position, its change in a
direction favourable for the investigation; delay of mental processes in its various
manifestations; delayed reaction of the subject, which mental tension will not interfere
with the development of a new well-considered position with an attempt to turn the
received information in his / her favour.

As already noted, the suddenness factor has a two-way effect: it may also be used
against the investigator. The conflicting nature of most investigative situations, deter-
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mined by counteractions to the investigation by not only the accused, but also other
persons, may cause the investigator a state of anxiety and concern provoked by possible
or probable troubles, unexpectedness, changes in the usual environment and activities,
which is expressed in specific emotional experiences (fears / concerns, anxiety,
disturbances of peace, etc.).

Thus, the suddenness factor may affect both the investigator and the opposing
subject. But if the investigator, due to his/her professional qualities, must be in a state
of constant readiness to this factor, then the opposing person most often does not
have such readiness, he / she cannot foresee all the actions of the investigator due to
the information uncertainty of his / her position and the developing investigative
situation. It is easy to verify this by comparing the testimony, for example, of the
driver and victim in a traffic accident or of the attacker and victim in robbery, rape
and similar crimes. Here we should speak not about the use of the suddenness factor
in the investigation, but about its manifestation and consideration in the process of
collecting, researching and evaluating evidence.

Tactics of the investigator’s actions by using the suddenness factor

The investigator must be able to collect accurate and reliable intelligence data
and must be able to use it in a productive manner (James 2014).

The use of the suddenness factor lies primarily in the moral sphere; the impact of
the investigator’s sudden actions on the mental processes is also interpreted from a
moral standpoint. But such a criterion of admissibility, for example, of a tactical
technique, is a question of fact, if the technique does not contradict the generally re-
cognized principles of legality, the law. Indeed, ‘blowing the gaff’ made by the inter-
rogated person under the influence of a sudden question may not have evidentiary
value, from which the conclusion about the unlawfulness or immorality of the applied
technique does not follow compulsory. This is only evidence of either the wrong choice
by the investigator of the method itself, or the inability of tactical correct implemen-
tation of the results obtained with it help.

Thus, from a moral standpoint, admissibility of using the suddenness factor in the
investigation is a question of fact. Concerning the legality of its use, it is enough to
note that, according to the current procedural law, it does not fall under any of the
established prohibitions (humiliation, arms-twisting, torture, or threaten with torture
or violence). Both legal and quite ethical are such techniques as the use of suddenness,
of non-preparedness of interested persons to lie. T. Averyanova (7. Asepbsinosa) and
her co-authors reasonably remark: “On what grounds, the suddenness of raising a
question as a violation of the well-thought-out logic of presentation, including the
‘logic of lies’, may be considered immoral? It is not a cunning, not a trick, but a mani-
festation of the chosen position, the system of legal actions to achieve the goal, a well-
thought-out logic of behaviour in a specific communication situation” (Aver’ianova i
dr. 2016: 47). Suddenness is one of the main means of overcoming counteraction to
investigation. The data of the research conducted by the authors show that counter-
actions were realized in 78 % of the studied criminal cases; 89 % of the convicts declared
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that they had counteracted the investigation. This proves the necessity to develop and
counteraction to the investigation, the authors notes that the tactics of the investigation
make possible to distinguish the following conditions that prevent the action of men-
tioned factors during the search and detection of evidence: rapidity of the investigation
and suddenness of the performance of investigative actions; investigator’s awareness
of the actions and intentions of the accused both during the commitment of the crime
and during its investigation; investigative secret (Ivanchiks et al. 2019). The purpose
of the suddenness of the investigator’s actions is to achieve the effect of their suddenness.
Unexpected may be: duration of the action; place of the action; content of the action;
participants of the investigative action. Sometimes these components are combined,
as is the case, for example, when a suspect is unexpectedly for himself / herself caught —
in time and place — red-handed, i.e. with proofs.
It would be useful to consider various versions of using the suddenness factor.

Unexpectedness of the action time. In such a case, the tactical goal of the investi-
gator is to achieve unexpectedness by choosing a moment when the subject either does
not expect any actions from the investigator at all, or believes that they will be carried
out later, or considers that exactly this particular action will not be carried out. In the
situation under consideration, the actions of the investigator are often of preventive
nature. The most favourable situation for using this technique usually develops at the
initial stage of the investigation, when suddenness of actions, as a rule, is related to
rapidity and urgency of the investigative actions, as well as to their simultaneous
implementation (search, interrogation, etc.) in relation to several persons. An unex-
pected change in a preventive measure may have an equally strong impact. The unex-
pectedness of the investigator’s actions in time is typical for a number of tactical and
operational combinations, especially in those cases when operational materials are
implemented. This, as a rule, is usual in the case of red-handed detention. In some
cases, an unexpected red-handed detention is the final stage of an operative combi-
nation. So, when law enforcement institutions receive information about the extortion
of a bribe, from the person — the object of extortion is received detailed information
about the nature and procedure of transferring the bribe, the subject of the bribe is
marked, the procedure of its transfer is monitored, and then the detention with proofs
is carried out, the place of transfer of the bribe is immediately searched and examined,
as well as the bribe taker is interrogated. All these actions are unexpected for the
offender, and make a strong psychological impact. The action may be unexpected
even in cases when the subject against whom the action is directed, is ready in principle
for something like this, but it does not know when it will happen. In the described
situation, success is ensured by such behaviour of the investigator, which creates in
the subject an idea of an unavoidable postponement or of refusal in general to carry
out this action. Under such conditions, the suddenness factor supplies the desired effect.

Unexpectedness of the place of action. In the example, the place where the second
search was carried out was unexpected, unexpected was also the search itself. The
strongest impact on the offender strikes the unexpectedness of the place of actions of
the investigation body’s when the offender is detained with proofs. The suddenness of
the detention itself, moreover, in a place that seemed safe to the offender due to certain
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specially implemented measures, by him, can paralyze his resistance and prevent him
from building a system of vindictive arguments. One can face with similar situation
during the detention of extortioners, when the security measures taken by them are
unexpectedly ineffective, and they themselves are detained at the crime scene. Not
only the fact of detention itself causes them a psychological shock, but also the fact
that their hopes and results for the safety of the place, despite the taken measures,
were other as expected ones. The detainee has an urgent need to obtain information
about how the law enforcement institutions got to know about the place of the meeting
with the victim of the crime, which mistakes had the offender done in planning the
final stage of extortion, etc. The task of the investigator is to use knowingly this situa-
tion, forming tactically correct interrogation immediately after detention. As follows
from the above mentioned, unexpectedness of the place of action is often combined
with unexpectedness of the time of its performance. This combination is typical when,
for example, during the interrogation of a detainee in the investigator’s office, a search
of his home is carried out, about which the interrogated is informed.

Unexpectedness of the action itself. Versions of this tactic could include: unexpected
conduct of an investigative action in general or of any specific type; unexpected use of
a tactical technique — as such or as an element of a tactical combination; unexpected
presentation of objects gaining evidentiary value. It has already been noted what
effect the implementation of one or another procedural decision may have on the
subject to which this decision refers: an act of initiating a criminal matter, of calling
to as an accused, etc. No less important is the choice of the moment of the investigative
action, which was completely not expected by the subject. In one of the episodes of
the case related to the facts of robbery with the aim to acquire the smuggled in excise
goods (cigarettes), the person from whom the car with the excise goods was stolen,
stubbornly denied the fact itself of the existence of excise goods in the car, since other-
wise he would have to recognize the storage of the smuggled in excise goods and have
to name the source of its acquisition. Meanwhile, the offenders, being detained in a
car with excise goods, gave full and truthful testimony. A difficult situation arose: to
confirm and clarify the testimony of the offenders, the testimony of the victim was
needed, but he generally denied the car with excise goods. Of course, under such cir-
cumstances, the victim did not admit possible that he could be shown for identification
to any of the participants in the crime. But the investigator, taking account of the
psychological effect of this action, in the process of which he admitted also the possi-
bility of ‘counter’ identification of the victim by the offender, decided to carry it out.
During the next in turn summons of the victim for interrogation, the investigator
unexpectedly announced the presentation for identification. In the next room everything
was already prepared for this investigative action. The victim persistently objected,
convincing of the fictional character of the episode under investigation, but he was
asked to take part in the identification, although the presented persons noticed that
the victim avoids to direct his fixed look to one of the person presented for identifi-
cation. The latter unexpectedly said: “Stop playing bucket-head, you traffic in smuggled
goods, but you don’t shear the spoil with us!” The finally bewildered victim forcefully
squeezed out: “This is a lie, I don’t know you”, which caused a new burst of laughter
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by many of those present. Immediately after the identification, the investigator —
again unexpectedly for the victim — conducted a confrontation between him and
another participant in the crime. The latter, in his testimony, cited so convincing
evidence of the victim’s involvement in trafficking in of smuggled goods that the
latter had no choice but to admit this fact. Subsequently, this became one of the
grounds for proving his, i.e. the victim, own involvement in illicit turnover of excise
goods imported on a large scale in a smuggled way.

The fact of interrogation itself which the subject did not expect, believing that he
managed to be outside the sphere of attention of the investigating authority, may
have a significant psychological impact. This primarily applies, of course, to the parti-
cipants in the crime, but it may also be related to witnesses and even victims who, for
some reason, do not want publicity. The investigator sometimes has to deal with the
last circumstance in cases of rape of minors or gang-rapes; a goof example is the
above mentioned turnover of excise goods imported in a smuggled way. The victim
may seek to avoid publicity in every possible way, either under the threat of rumours
that she is now ‘disgraced forever’, as well as her relatives — for the same reason or
being afraid that the investigative procedures will worsen the condition of the victim.
When such persons are unexpectedly interrogated, it is necessary to bear in mind
everything that has been said about the traumatic effect of such tactics on the psyche
of the interrogated persons and the possible negative consequences of a sudden sum-
mons for interrogation. Suddenness of the use of a tactical technique is determined by
the creation of the necessary situation contributing to its effectiveness. The most popular
type of such technique in investigative practice is the unexpectedly asked question.
This, in turn, is achieved by using other tactical techniques, which, in combination
with a sudden question, form a tactical combination.

There are a number of tactical techniques, which have been developed in forensic
science, and the use of which can contribute to the effectiveness of a sudden question.
One of them is a technique, relatively called ‘admission of a legend’. The investigator
listens carefully to false explanation on the subject of questioning, giving an impression
to the subject that the explanation is convincing. After a free-and-easy narration, this
impression is deepened due to the questions asked by the investigator, the nature of
which should strengthen the interrogated person in the opinion that his/her testimony
have made the required effect. Satisfied with what has been achieved, the interrogated
person relaxes emotionally, and at this moment he/she is asked a question that indicates
that he/she has made a mistake in his expectations. Certainly, the unexpectedness of
this question, which upsets all the logical constructions and hopes of the interrogated,
may radically change his/her position, inducing him / her to give truthful testimony.
Another tactic technique that pursues the same goal is the so-called indirect interro-
gation. Its essence lies in the fact that the investigator asks a number of questions that
are ‘harmless’ from the position of the interrogated. When the attention is distracted,
an unexpected question follows, which is related to the main point of the interrogation.
This technique — indirect interrogation — is sometimes combined with another method,
which is called ‘speeding up the tempo of interrogation’. Questions are being asked at
an accelerating pace, still ‘harmless’, requiring no consideration. Having chosen the
right moment, the investigator asks an unexpected question for the interrogated. There
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is also another tactical technique which may be used: after listening to false testimony,
the investigator describes the real picture of the event; thereby demonstrating his / her
full possession of information of what happened, as well as the failure of the interro-
gated person’s attempts to mislead him / her. This technique is especially effective if
the entire previous course of interrogation forms in the subject a belief in the non-
knowledge of the investigator. The investigator’s narration may describe events without
citing affirmative facts, but may also contain a reference to them. So, V., being accused
of several murders and rapes, the investigator described in detail his actions, and he
did it suddenly, interrupting the interrogated who was presenting his legend. In the
course of his story, the investigator said that during a search of V.’s apartment, belon-
gings and valuables of the victims were found, identified by their relatives. And although
there was no other evidence at the time of the interrogation, the investigator, managed
to create in V. the impression that everything told by the investigator were confirmed
by the evidence already collected. The interrogated was clearly depressed, retreated
into himself and stopped answering questions. Then, the investigator interrupted the
interrogation and suddenly presented V. for identification to the survived victims.
The interrogated was with certainty identified by everyone. This made the strongest
impression on V., and he pleaded guilty not only in committing crimes under inves-
tigation, but also told about other offences that were not known to the investigation.
A sudden presentation of material evidence or other objects of evidentiary value may
have the same, and sometimes even more powerful impact on the interrogated person.
Unexpectedness may be the result of his / her belief that these objects no longer exist,
they were destroyed by him/her or someone at his / her request, that they never existed
at all, or that nothing can be proved with their help. T. Averyanova and her colleagues
described a group of tactical techniques, the unexpected use of which allows to achieve
the desired result (Aver’ianovaidr. 2016). They called them ‘the techniques of demon-
stration of possibilities of the investigation” and subdivided them into techniques that
demonstrate the possibilities (Aver’ianova i dr. 2016): (1) acquisition of evidence
which incriminate the interrogated, by performing certain investigative actions (inter-
rogation of certain persons, confrontations, examinations, etc.); (2) application of
scientific methods of investigation and production of various types of expertise. For
illustration, they cite an example from the practice of criminal prosecutor
E. Mezhikovsky (E. Mexcuxosckuii) about clearance of two murders (Aver’ianova i
dr. 2016). Non having the conclusions of the appointed expert examinations at the
time of the interrogation of suspect A., the investigator decided to examine the material
evidence by himself, and to make the suspect a ‘participant’. This unexpected news
caused a noticeable tension from the suspect. “We took the raincoat confiscated during
the inspection of A.’s apartment and in his presence began to carefully examine it. We
noticed that in the area of the right shoulder-blade, the chalk penetrated so deeply
into the fabric that it was impossible to clean it. Showing the raincoat to A., we talked
about the mechanism of the formation of this spot. Having joined in our conversation,
A. confirmed that he really tried to clean the chalk on the raincoat, but he failed ...
However, A. confirmed that he had stained the raincoat with chalk in his corridor,
when he was returning home drunk. Here, in the presence of A., it was decided to
immediately remove the chalk scrapings in the corridor and the room of his apartment.
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When A. asked why all this was being done, he was explained that the chalk scrapings
from the fence, where the murder was committed, have already been taken, but in his
apartment no chalk samples were taken. Further, he was explained about the possi-
bilities of forensic chemical examination, which would be able to determine where
the chalk on his raincoat comes from — from his apartment or from the scene. After
that, the leave of a plant from the pocket of his raincoat was matched to the acacia
leaves from the murder scene. A. asked: “What is it for?” The possibilities of biological
examination were explained to him. Then, he was told what could be disclosed by
forensic examinations of other material evidence being in the case. Demonstration of
such broad possibilities played a role: A. changed his position and contributed by his
testimony to the establishment of the truth” (Aver’ianova i dr. 2016: 103).

The versions of using a tactical technique based on the suddenness factor are
different. Especially effective may be the unexpected participation in an investigative
action of a living victim, detained accomplice, or eyewitness unknown to the suspect,
which is carried out in the presence or with the participation of the suspect. Such an
action can be a confrontation, presentation for identification, verification and clarifi-
cation of testimony at the site, investigative experiment, etc. The choice of the tactically
correct moment for the use the factor of suddenness that ensures unexpectedness of
the impact, may be the result of the superiority of the investigator over the offender in
the rank of reflection. It is exactly such a situation that we meet when searching for a
hiding accused or suspect, when organizing ambushes and detentions. The investigator
models the stream of thought and decisions of the accused person, putting himself /
herself in his place and imagining what he/she would most likely do in this case.

Considering the influence of the suddenness factor
on the activities of the investigator

It was already mentioned that in the course of investigation it is necessary to
consider the possibility of the effect of the suddenness factor on the investigator himself /
herself. It was also noted that the investigator must be in a state of constant readiness
for such suddenness. However, the investigator is a human and ‘nothing human is
alien to him’. He / she may commit an unconsidered action under the influence of the
situation, not to find the right solution immediately, and finally, simply may get con-
fused, wasting time for effective response actions that will affect the results of investi-
gation. One can talk here only about recommendations of a more or less general
nature, designed for relatively typical situations. Their purpose, in essence, is to make
the unexpected as expected; that is, the preliminary arrangement by the investigator
of a mental model of the participant’s behaviour during the forthcoming investigative
action. When arranging it, the following is taken into account: results of studying the
personality; amount of information that this participant probably has; the expected
impact of conditions and communications on him / her; information that the person
will receive in the course of investigative action; mental state that the participant may
experience as a result of all these influences; ability to perform the function under the
prevailing conditions and predominant mental state. Prediction of behaviour of the
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participants in an investigative action is a compulsory stage of psychological
preparation.

Foresight may be based on collective or personal experience of the investigator.
Thus, the experience of investigative practice may encourage him/ her to take measures
against a possible action of the person under investigation attempting to destroy the
evidence presented to him/her, because such cases have occurred in practice, or against
an attempt to attack the investigator, etc. Foresight may be the result of the investi-
gator’s reflection. In a conflict situation, opposing parties try to think ‘each for other’
in order to foresee the opponent’s behaviour and take appropriate countermeasures.
Thus, a person who has committed a crime grounds on the possible methods and
techniques used by the investigator, tries to complicate them and make them ineffective.
In turn, the investigator is based on the possible methods of committing and hiding a
crime, trying to establish hidden facts, to paralyze the resistance of interested persons,
and ensure the punishment of the guilty person (Ivanchiks, Trofimovs 2017). Foresight
of the investigator may also be of intuitive nature. Intuitive foresight of the actions of
the opposing party allows the investigator to take them away suddenness and prevent
from it in due time (Trofimovs, Ivanchiks 2017).

Not only the action of the party opposing the investigator may be sudden, sudden
also may be a change in the investigative situation that is not related to such an action.
The situation is often influenced by unexpectedly received information. Its source can
be any person involved in the case or person previously unknown to the investigator,
an operative officer, the results of an investigative action. This information may require
from the investigator the following: proposing a new version that changes the direction,
tendency of the investigation, as well as the position of persons involved in the case
(for example, the immediate release of the detainee or, on the contrary, the detention
of a person who was considered a witness); immediate realization of certain investi-
gative actions, the implementation of which will require fast adjustment of the planned
work, prompt solution of the problems that have arisen, and this solution is urgent;
implementation, of a complex operational-tactical combination, practically without
proper preparation, with the immediate involvement of operational officers, specialists
and other persons who have not previously been involved by the investigator and
have not interacted with him / her. Ability to make such ‘sharp turns’ is formed not
only in the process of professional training of the investigator, but also in practice, by
accumulation of action experience in similar situations. As a result, this becomes one
of the qualities that characterize a true professional.

There is also another form of expression of the suddenness factor, which may
affect the course of the investigation —an unexpected disruption of planned actions or
measures. This disruption is mostly the result of technical or organizational reasons:
absence of called witnesses, failure to provide transport, etc. Also, the reason for the
disruption of planned actions or events may be intentional or unintentional leakage
of information about it. Strictly speaking, all this is quite possible to foresee and should
not be a sudden phenomenon for the investigator. However, foresight comes with
experience; for a young investigator, such a disruption may be a complete sudden-
ness.
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Influence of the suddenness factor on the completeness and reliability
of evidentiary information

In the process of investigating crimes, the suddenness factor affects not only the
behaviour, decisions and actions of the investigator and the person opposing him /
her; its influence must be also taken into account when assessing the completeness
and reliability of the evidentiary information obtained as a result of performance of
investigative actions. We are primarily talking about the information that is contained
in the testimony of a participant or eyewitness of the event under investigation. It is
known that the process of forming testimony goes through several stages, the first of
which is called ‘perception’. Speaking about the stage of perception, it must be borne
in mind that participants of the process give testimony not only about the observation
of objects. Perceptions can also relate to dynamics of events, actions of certain person.
Finally, very often the object of perception is the own actions of the person giving the
testimony. The completeness and adequacy of perception of the event nature are
influenced by numerous factors, among which one of the most important is the sud-
denness factor of the event itself for someone or other subjects.

The event may prove to be unexpected for all it participants and eyewitnesses.
This situation is typical for road accidents: collisions, rides, etc. In this case, the event,
as a rule, is characterized not only by suddenness, but also by ‘quick flowability’ /
rapidity. Suddenness and, as a consequence, unexpectedness of event is the objective
factor that significantly affects its perception by participants and eyewitnesses. It is
perceived as a result of involuntary attention, attracted by the action of a certain
‘irritant’, i.e., stimulus — by the event itself or related circumstances. What is the
reason of involuntary attention, and what is it that usually attracts people? This is the
unusualness of the object, event, strange shape, colour, general appearance and layout,
nonconformity of the object with the situation, unusual position, nonconformity of
size, intensity of irritant. Involuntary attention is also caused by something that
contrasts or is harmonic with the mental state of the human. In this case, the objects
of attention are not specially selected, the person does not have a predetermined goal,
and therefore, the results of involuntary attention are much lower than voluntary
attention, and can contain significantly more errors and distortions. This, of course,
does not mean that perception by involuntary attention cannot reflect circumstances
in general, which are essential for the case. Due to the specific character of the situation,
the role of the participant in the event, his / her mental state and other reasons, the
perception, even by involuntary attention, can be quite complete, concretized and
adequate. In addition to the above expressed, it is necessary to consider the following.
An unexpectedly begun event is not always ‘quickly flowable’, i.e. rapid. It can last
for some time, during which, at least for its eyewitnesses, and sometimes for the
participants, involuntary attention is being replaced by voluntary attention. If in the
course of perception, the witness becomes aware of the meaning and significance of
what is happening, then involuntary attention, caused by the ‘uncustomarity’ of event
or the intensity of the irritant/motive force, may turn into voluntary, purposeful atten-
tion, increasing the quality of perception as a whole (Aver’ianova i dr. 2016). In general,
unexpected rapid and short-term events are perceived incompletely and less detailed.
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The event may prove to be unexpected for victims, some participants and eyewit-
nesses of the event. If in the first case, the unexpectedness of the event was meant for
all its participants, including also the offender, whose actions can sometimes have
impulsive, unexpected nature, even for him-/herself (hooliganism, actions in a state of
affect, etc.), then here we are talking about such situations, which are common in
practice, when a criminal event occurs unexpectedly for the victim and some persons
related to him/her, while other persons become participants in the event already in its
course, i.e., later. A typical example of how an event that was unexpected for others
is not such for one of the eyewitnesses, is the practice of actions of operational officers
who search for and detain pickpockets. Observing the actions of a suspicious subject,
the operational officers trace it, as from preparation to the moment of attempted
theft or its commitment, and then detain the criminal red-handed, with proof.

The event may prove to be unexpected for victims —in the absence of eyewitnesses
of the event. This situation is typical for many robberies, rapes, murders. The perception
of a crime event by survived victims depends on psychological qualities of their perso-
nality and their emotional state at the time of the attack. The feeling of fear especially
negatively affects the perception of events. It not only dulls memory, but also depres-
singly affects the whole psyche of a person, his intellectual activity, reduces will,
moral self-control and critical attitude towards the environment, hinders a correct
assessment of the situation of the incident (Aver’ianova i dr. 2016). All this must be
taken into account when interrogating such victims. Tactical techniques for correcting
their evidence, for reviving what they perceived in their memory are described in
detail in the special literature.

The influence of the suddenness factor on the reliability of evidence has also
another manifestation that must be taken into account by the investigator. It is about
taking this influence into consideration, first of all, when carrying out an investigative
experiment. A typical example is the experiments undertaken in order to determine
the possibility of stopping the vehicle in time when a pedestrian, for example, suddenly
appears on the roadway. The ‘stumbling block’ in this case is the impossibility to
reproduce practically the unexpectedness of the appearance of the Obstacle: after all,
the participants in the experiment must be informed of its purpose, instructed about
the actions that they have to perform; and in addition, according to the law, experi-
mental actions should not cause a threat to the life and health of their participants. As
a result, the investigator is not able to fulfil the most important tactical condition of
the experiment: to achieve maximum similarity between the true situation and repro-
ducible one of the event. Satisfied with the realization of experiments with the dummy
model of the obstacle, the investigator may get only probable conclusions. Only in
those cases when the results of the experiment do not depend on the need to inform
the participants of the experiments about it content, they can acquire evidentiary
value (for example, when checking the possibility of perceiving a fact or phenomenon).
It was already mentioned about such a form of using the suddenness factor as the
unexpected performance of an investigative action — unexpected for persons opposing
the investigator. Now, it is necessary to answer the question: should the suddenness
of the investigative action be ensured for other participants, for example, for the iden-
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tifying person or for that participant in the confrontation who gives truthful testimony?
There is no definite answer to this question. It should be allowable that only the
moment of the investigative action could be sudden, but not its realization as such.
Thus, a truthful participant in a confrontation does not need to know at what moment
of the investigation the action will be carried out, but it rather not necessary to hide
from him/her that such an action will be performed. On the contrary, in a number of
cases, the participant should be prepared psychologically in advance for a confron-
tation, strengthen his/her resolve in defending own position. The same may be required
for the identifier. Therefore, strictly speaking, these actions do not become unexpected
for mentioned subjects in general. When performing other investigative actions —
interrogation i situ or verification of testimony iz situ, obtaining samples for compa-
rative research, examination, etc. — for conscientious participants who want to help
establish the truth, the suddenness factor does not make, as a rule, a disorganizing
effect on their mental processes, and there is no need to use it on the whole. However,
if for tactical reasons, this suddenness factor is used in this situation against persons
counteracting the investigator, but may have a negative impact on the clear-handed
participants of the investigation, the task is to neutralize this negative impact by
taking the necessary measures, i.e., to minimize the admitted tactical risk.

Conclusions

All forms of using the factor of suddenness and unexpectedness, as well as its
consequences are designed to trigger a certain psychological mechanism in the minds
of people. Suddenness of the parties’ behaviour during the investigation process repre-
sents the impact of one person on another. However, the impact may be done not
only by the action, but also by inactivity. The influence of one person on another is a
process of transferring information carried out in personal or public-political interests
by using various methods and means in order to cause the necessary reaction from the
person who is being influenced; however, it must be performed in an admissible legal
form.

In general, the authors of the research come to the conclusion that suddenness is
one of the main means of overcoming counteraction to the investigation. Taking into
account the typical nature of counteraction to the investigation, the authors identify
the following conditions that prevent the action of the resistance factors during the
search and detection of evidence: rapidity of the investigation and suddenness of
performance of investigative actions; awareness of the investigator about actions and
intentions of the accused both during committing the crime and during its investigation;
taking into account the gender, sexual and other characteristics of the accused; consi-
dering the mentality of the society in which the accused lives; observance of investigative
secrecy. Understanding the suddenness factor is a prerequisite for an objective,
comprehensive and complete investigation of all circumstances of criminal offense,
ensuring fair punishment of perpetrators.
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ZINATNISKA DZIVE

AIZSTAVETIE PROMOCIJAS DARBI

Iveta Katelo

ADMIl}IISTRATiVO PAKALPOJUMU KVALITATES
NOVERTESANA LATVIJAS PUBLISKA SEKTORA IESTADES

Promocijas darba zinatniska vaditaja: Dr.
psych., profesore Iréna Kokina (Daugavpils Uni-
versitate, Latvija).

Promocijas darba temas izvéeles pamatojums,
argumenti un motivi. Viena no svarigakajam pa-
saules ekonomikas attistibas tendencém musdie-
nas ir pieaugo$a pakalpojumu nozares loma. Par
to liecina pakalpojumu razosanas limena pieau-
gums salidzinajuma ar materialu razosanu, ievéro-
jams piedavato pakalpojumu klasta un pakalpo-
jumu joma nodarbinato cilveku skaita pieaugums.

Autore lveta Katelo, Ipasi §i tendence ir vérojama valstis ar attistitu
Zindtnes doktore (PhD) sociali ekonomisko sistému, kur pakalpojumu
ekonomika un uznémejdarbiba  ipatsvars kopéja IKP $obrid ir aptuveni 70%. Lat-
Uznemejdarbibas vadibas vija pakalpojumu ipatsvars kopéja IKP péc nozaru
apaksnozare pievienotas vértibas 2019. gada sasniedza 74,4 %.

Paslaik pakalpojumu nozarei tiek pievérsta arvien
lielaka uzmaniba, nemot véra tas lomu sabiedribas sociali ekonomiskaja attistiba.
Ipasu vietu 3aja joma ienem publiskie pakalpojumi, kas izstradati, lai apmierinatu
iedzivotaju vajadzibas. Publisko pakalpojumu kvalitates pilnveidosana ir viens no
svarigiem mérkiem valsts parvaldes darbibas uzlabosana Latvija un pasaulé.

Publiskais sektors ietver valsts un pasvaldibu iestades un to komercsabiedribas,
komercsabiedribas ar valsts vai pasvaldibu kapitala dalu 50% un vairak, ka ari nodi-
binajumus, biedribas, fondus un to komercsabiedribas. Pakalpojumu snieg$anas kvali-
tate un efektivitate ir svarigs priek$nosacijums publisko pakalpojumu sniegsanas pro-
cesa uzlabo$anai. Lai ieguvumi no kvalitates uzlabosanas klatu butiski, tiesi prasibu
pamatotibas un pakalpojumu kvalitates kritiska izvértéSana potenciali var dot daudz
lielaku efektu administrativa sloga samazinasana un valsts parvaldes uzlabosana. Lai
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veicinatu valsts parvaldes uzlabosanu, nepieciesams veikt administrativas reformas
un publisko pakalpojumu modernizaciju.

Administrativas reformas ir globala musdienu tendence. Gan attistitas valstis,
gan jaunattistibas valstis, ir uzskatijusas administrativo reformu par virzoso spéku,
lai veicinatu ekonomisko izaugsmi, paplasinatu demokratizaciju un attistitu citus
socialas dzives aspektus. Administrativajai reformai Latvija, butu japadara adminis-
trativo sistému efektivaku, jauzlabo publisko pakalpojumu kvalitate. ES valstis un ari
Latvija par pamatu publiska sektora modernizacijai tiek liktas likumsakaribas un
procesi, kas izstradati privataja sektora. Privata sektora aprobéta klientu apkalpoSanas
standarta izmanto$ana valsts parvaldeé Sobrid ir viens no publiskas parvaldes moderni-
zacijas aktualajiem jautajumiem Latvija. Tas saistits ar pakalpojumu kvalitates un to
pieejamibas uzlabosanu klientiem.

Promocijas darba veikta publisko, administrativo pakalpojumu definiciju konkre-
tizéSana, administrativo pakalpojumu kvalitates novértésanas modela iztrade un admi-
nistrativo pakalpojumu kvalitates novértésana Latvijas publiska sektora iestadés.

Administrativo pakalpojumu kvalitates novértésanas modela izstrade un aprobacija
publiskas parvaldes iestadés Latvija lidz $im nav veikta. Tapéc svarigs jautajums Sobrid
ir ne tikai teorétiski, bet ari praktiski izstradat valsts parvaldes sniegto pakalpojumu
kvalitates novértésanas modeli, kas palidzétu uzlabot publiskas parvaldes sniegumu.

Administrativo pakalpojumu kvalitates novértésanas modela izveide un attistiba
publiskaja parvaldé Latvija var dot pamatotu ieguldijumu sabiedribas dzives kvalitates
uzlabosana, tas stratégisko meérku sasniegsana, pilnveidot publiskas parvaldes iestazu
darbibas efektivitati un lidz ar to ari ekonomisko vidi.

Promocijas darba mérkis ir izvértét klientu apkalposanas kvalitati administrati-
vajiem pakalpojumiem Latvijas publiskas parvaldes instittcijas un izstradat adminis-
trativo pakalpojumu kvalitates novértésanas modeli.

Lai sasniegtu $So mérki, nepiecieSams risinat sekojosus uzdevumus:

1. Izanalizét pakalpojumu, kvalitates un pakalpojumu kvalitates jedzienu skaidro-
juma teorétiskos aspektus.

2. Raksturot indikatoru sistémas organizacijas darbibas kvalitates noteiksanai un
pakalpojumu kvalitates novértésanas metodes.

3. Veikt publisko administrativo pakalpojumu kvalitates novértéjumu.

4. Izstradat klientorientétu administrativo pakalpojumu kvalitates novértésanas
modeli.

5. Aprobeét izstradato modeli, formulét secinajumus.

Petijuma jautajumi:

1. Kadus faktorus publiskas parvaldes institaciju sniegto administrativo pakalpojumu
kvalitaté klienti uzskata par svarigakajiem, kadus par mazak svarigiem?

2. Kadus klasterus jeb grupas veido publiskas parvaldes klienti, péc faktoriem, kas
tiem ir svarigi sapemto administrativo pakalpojumu kvalitaté?

Petijuma hipoteze: Latvijas publiska sektora administrativo pakalpojumu kvalitaté
klientiem svarigakas kvalitates dimensijas, kuru sniegumu jauzlabo, ir droSums, atsau-
ciba un kompetence.
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Petijuma objekts: klientu apkalpoSanas kvalitate administrativajiem pakalpoju-
miem publiskas parvaldes institucijas Latvija no 2017. gada lidz 2019. gadam.

Petijuma priek$mets: klientu orientéts administrativo pakalpojumu kvalitates
novértésanas modelis Latvijas publiska sektora iestades.

Petijuma baze: Publiskas parvaldes iestades (6) un to filiales (17) Latvija — Valsts
socialas apdrosinasanas agenturas Rigas, Daugavpils,Valmieras, Jelgavas, Ventspils
nodalas, Valsts ienémumu dienesta Rigas, Jelgavas, Ventspils, Valmieras, Daugavpils
klientu apkalposanas centri,Valsts zemes dienesta Daugavpils klientu apkalposanas
centrs, Nodarbinatibas Valsts agentaras Daugavpils un Ventspils nodalas, Daugavpils
regionala vides parvalde, Daugavpils tiesa, tas Kraslavas un Preilu nodala.

Pétijums balstits uz publisko pakalpojumu klientu izlasi Latvijas lielakajas pilsétas —
Riga, Daugavpili, Jelgava, Ventspili un Valmiera. Pétijuma piedalijas divi simti devin-
desmit divi nejausi izveléti publiskas parvaldes iestazu klienti, kuri pirms to apmek-
l&juma un péc ta aizpildija SERVQUAL aptauju. Klientu izlasi var raksturot ka nejausu
izlasi, administrativi-teritorialo, ievérojot planosanas regionu proporcionalo parstav-
niecibu.

Promocijas darba izmantotas metodes:

Logiskas analizes un sintézes metode.

Monografiska un analitiska teorétisko avotu izpétes metode.

SERVQUAL aptaujas modulis — kvantitativa datu vaksanas metode.

Ekspertu intervijas — kvalitativa datu vaksanas metode.

Datu statistiskas apstrades metodes, izmantojot SPSS (22.0) programmaturu,
statistisko datu grupésanas metode, faktoru analizes metode, frekvencu analizes
metode, hierarhiska klasteru analizes metode, logiskas analizes un grafiskas
attélosanas metode.

IR

Promocijas darba teorétiskaja dala, analizgjot zinatnisko literataru, Latvijas un
ES likumdosanas dokumentus, Centralas statistikas parvaldes datus, izmantota logiskas
analizes un sintézes metode, monografiska un analitiska teorétisko avotu izpétes metode.
Empiriskaja pétijuma izmantota kvantitativa datu vakSanas metode — respondentu
anketésana, kuras pamata ir autores parveidots un aprobéts SERVQUAL modulis.

Pirms aptaujas izplatisanas autore ieprieks veica aptaujas aprobaciju, lai noteiktu,
vai ta ir lietotajam saprotama un vai taja nav neviennozimigu vai sensitivu jautajumu.
Iepriekseja parbaude lava labot kludas pirms oficiala pétijuma datu vaksanas. Lai
noteiktu aptaujas lietoSanas értumu, ta tika parbaudita pie divdesmit nejausi izvélétiem
publisko pakalpojumu klientiem. Tad aptaujas jautajumi tika parveidoti, novértéjuma
skala izmainita, lai péc tam to izplatitu publisko pakalpojumu sniedzéjorganizacijas.
Péc aptaujas pabeigSanas autore datus apkopoja, salidzinaja un analizgja.

Pétijjuma izmantota ari kvalitativa datu vaksanas metode — ekspertu intervijas,
kas izmantotas, lai parbauditu autores veidota administrativo pakalpojumu kvalitates
novertésanas modela pielietojamibu. Tika intervéti nozares eksperti, 4 pétito valsts
iestazu vaditaji.

Tika veiktas klatienes intervijas ar nozares profesionaliem. Ekspertu atlases kritériji
bija augstaka izglitiba specialitate, darba pieredze nozaré un saistiba ar valsts institaciju
vadibu. Kopa tika veiktas Cetras vadibas intervijas, ar promocijas darba pétito valsts
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instittciju vaditajiem. Subjektivo datu vaksanai tika izmantota dalgji strukturéta
metode. Ar $o metodi tika panakta divvirzienu saruna, lai ievaktu informaciju. Inter-
vijas veiksanai tika ievérots intervijas protokols. Intervijas jautajumi tika rapigi
izstradati, izpétot literataru par pakalpojumu kvalitati, ka ari izmantojot $aja pétijuma
minétas teorijas. Intervija sastavéja no trispadsmit jautajumiem. Intervija tika izmantoti
gan atveértie, gan slégtie jautajumi. Kopéjais aptuvenais katras intervijas laiks tika
noteikts no 60 lidz 90 minatem.

SERVQUAL aptaujas datu analizei un rezultatu interpretacijai izmantota statis-
tisko datu grupésanas metode, faktoru analizes metode, hierarhiskas klasteranalizes
metode, logiskas analizes un grafiskas attélosanas metode. Nozares ekspertu noveérte-
juma datu analizei izmantotas logiskas analizes metodes.

Petijuma posmi:

1. posms (2015.g.-2016.g.) — tika analizéta teorétiska literatiira par promocijas
darba tému, teorijam un pakalpojumu kvalitates dimensijam; tika definéts pétijjuma
meérkis, uzdevumi un pétijuma hipotéze.

2. posms (2016.g.-2017.g.) — tika izstradats pétijumu modelis, pétijumu aptaujas
anketa tika tulkota latviesu valoda. Pétijuma modelis un anketa tika aprobéta pie
neliela klientu skaita un péc tam modificéta, pielagojot mérkauditorijai. Tika izveidots
teorétiskais administrativo pakalpojumu kvalitates noveértésanas procesa modelis.

3. posms (2017.g.-2018.g.) — tika ievaktas aptaujas anketas no 292 valsts iestazu
klientiem Ventspili, Jelgava, Daugavpili, Valmiera un Riga, tika veikta datu sakotnéja
statistiska apstrade.

4. posms (2019.g.-2021.g.) — legutie dati tika statistiski apstradati un analizéti.
Lai parbauditu administrativo pakalpojumu kvalitates novértésanas modela efekti-
vitati, notika intervijas ar nozares ekspertiem, 4 pétito valsts iestazu vaditajiem. Inter-
viju rezultati tika analizeéti, tika izdariti secinajumi.

Promocijas darba struktara: Darba pirmaja nodala apskatiti pakalpojuma jédziena
teorétiskie aspekti, raksturots pakalpojumu kvalitates, efektivitates jedziens un izana-
lizétas pakalpojumu kvalitates noteiksanas metodes un modeli. Otraja nodala paraditas
publisko pakalpojumu sistémas attistibas tendences ES un Latvija, sniegts Latvijas
publiska sektora raksturojums. Tresaja nodala sniegts pakalpojumu kvalitates noveér-
téjums Latvijas publiska sektora iestades, raksturota pakalpojumu kvalitates noveér-
tésanas modela izveide, sniegta pakalpojumu kvalitates novértésanas modela analize
nozares ekspertu skatijuma.

Petijuma teorétiska un metodologiska baze: Analizéjot zinatnisko literaturu,
jasecina, ka pédéjo dazu gadu desmitu laika pakalpojumu kvalitates noveértésanas
modeli ir bijusi praktiku, uznémumu vaditaju un zinatnieku uzmanibas centra, jo
sniegto pakalpojumu kvalitate spécigi ietekmé uznémumu darbibu. Augsta pakalpo-
jumu kvalitate rada augstaku veikstspéju, zemakas izmaksas, klientu apmierinatibu,
klientu lojalitati un paaugstina uznémuma rentabilitati. Pakalpojumu kvalitates noveér-
tésanas modeli, pakalpojumu kvalitates saistiba ar klientu apmierinatibu un lojalitati,
uznémuma rentabilitati un efektivitati analizéta vairaku pétnieku darbos.

Par pétijuma teorétisko un metodologisko pamatu kalpo teorijas, kuras izstradajusi
tadi pétnieki ka K. Makneirs, R. Lanc¢s, K. Kross (1990), kas pétija klientorientétas
korporativas stratégijas ietekmi uz finansu un kvalitates raditajiem. D. Nortons un
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R. Kaplans (1992) izveidoja lidzsvaroto raditaju sistému, ar kuras palidzibu pétija
uznémuma darbibu, pamatojoties uz Cetriem kritérijiem: finanses, attiecibas ar klien-
tiem, ieks€jie biznesa procesi, apmacibas un personala attistiba. L. Maisela (1992)
ieteiktaja lidzsvaroto raditaju sistéma uzpémuma bizness ari tika pétits, izmantojot
Cetras raditaju grupas, vienigais, apmacibu un personala attistibas vieta tika analizéti
uznémuma cilvékresursi un inovacijas. Péc K. Adamsa un P. Robertsa (1993) izstradata
modela tika noveértéta uznémuma darbibas efektivitate un izaugsme. H. Rampersada
(2005) piedavataja universalaja raditaju sisttma uznémuma analize tika veikta, izman-
tojot piecus ta darbibas elementus: personigo raditaju lidzsvaroto sistému; organizacijas
raditaju lidzsvaroto sistému; visparéjo kvalitates menedzmentu (TOM); kompetencu
vadibu; apmacibu ciklu. Kvalitates noveértésanas modelu izstradé pétijumus veikusi
V. Zeithamls (1985), A. Parasuramans (1997), L. Berri (1990), S. Teilors (2003).
V. Deminga (1987), T. Fostera (1992), S. Sampsona (1998), L. Harvija un D. Grina
(2000) pétijumi veikti kvalitates vadibas joma.

Pakalpojumu kvalitates agrino izpéti veica M. Gronross (1984). M. Gronross
pazinoja, ka ja organizacija vélas gt panakumus, ir |oti svarigi, lai ta izprastu klientu
attieksmi pret sniegtajiem pakalpojumiem. Saja modeli pakalpojumu kvalitate tika
novertéta, salidzinot sagaidamo kvalitati un uztverto kvalitati.

SERVQUAL aptaujas metodi izstradaja A. Parasuramans, V. Zeithamls un L. Berri
(1988, 1991, 1993, 1994). Pakalpojumu kvalitate tiek novertéta, aprékinot starpibu
starp to, kadu kvalitati klients sagaida, un to, ko vins uztver, saskaroties ar apkalpo-
Sanu. SERVQUAL (1991.g. versija) ir strukturéta divas dalas. Pirmaja un otraja dalas,
katra ieklauti 22 jautajumi, lai noveértétu klientu gaidas un apkalposanas laika reali
uztverto kvalitati. Pakalpojumu kvalitates novertéjumu iegust, salidzinot klientu gaidu
un uztvertas kvalitates vértibas. Balstoties uz augsminéto autoru piedavato metodi, ir
veidots autores pakalpojumu kvalitates novertésanas procesa modelis.

Publisko pakalpojumu kvalitates vadibu Somija pétijis V. Tuomi (2012). Pétijjumu
par saistibu starp pakalpojumu kvalitati un klientu uzvedibu Spanija veikusi M. San-
Cezs-Perezs, J. Gazkuess-Abads, R. Sancezs Fernandezs (2007). Pétijumu par Polijas
valsts parvaldes attistibu un pasreizéjo stavokli veikusi S. Mazurs, M. MozdZenis,
M. Oramuss (2018). Kvalitates vadibu Turcijas publiskaja sektora analizéjis S. Koskuns
(2002). Pakalpojumu kvalitates uzlaboSanas iespéjas Lielbritanijas publiskaja sektora
aprakstijusi K. Viljams un M. Saunders (2007). Publisko pakalpojumu kvalitati Lie-
tuvas pasvaldibas novértéjusi G. Kondrotaite (2012). Pétijuma secinats, ka raugoties
uz kvalitati sabiedrisko pakalpojumu konteksta, vissvarigaka ir patérétaja apmierina-
tiba ar sniegto pakalpojumu. Latvija pie kvalitates nodrosinasanas sistémas izveides
izglitibas joma stradajis J. Eglitis (2003). Kvalitates noveértésanas modeli lauku konsul-
taciju centru izglitibas pakalpojumu kvalitates nodrosinasanai izstradajusi G. Grin-
berga-Zalite (2011). Patérétaju apmierinatibu Latvijas tarisma tirgt pétijusi . Medne
(2011). Pakalpojumu kvalitates ekonomisko nodrosinajumu mazos un vidéjos uzneé-
mumos analizéjusi R. Greitane (2011). Klientorientétas pieejas nozimi valsts parvaldes
attistiba Latvija pétijis R. Putans (2016).

Darba izmantoti Eiropas Komisijas normativie un direktivie dokumenti, Latvijas
Republikas likumi un MK noteikumi, Centralas statistikas parvaldes dati. [zmantoti
ari valsts un pasvaldibas iestazu publiski pieejamie informacijas avoti.
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Pétijuma ierobezojums: Darba apjoma ierobezotibas dél, klientu apkalposanas
kvalitates pétijums koncentréts galvenokart lielakajas Latvijas pilsétas — Riga, Dau-
gavpili, Jelgava, Ventspili un Valmiera. Administrativo pakalpojumu kvalitates
novértésana veikta tikai klatienes pakalpojumiem, jo 54% aptaujato iedzivotaju,
raksturojot iemeslus saskarsmei klatiené, noradijusi neiespéjamibu problému atrisinat
interneta.

Pétijuma teorétiska nozimiba:

Izanalizéti pakalpojumu kvalitates novértésanas modeli un metodes.

Raksturots Latvijas publiskais sektors, ta apjomi.

Veikta publisko administrativo pakalpojumu definicijas konkretizésana.
Izstradats pakalpojumu kvalitates novértésanas modelis Latvijas publiska sektora
iestadém.

5. Zinatniski pamatoti pilnveidota publiskas parvaldes kvalitates vadibas sistéma

Latvijas apstaklos, piedavajot pakalpojumu kvalitates novértésanas modeli.

B

Pétijuma praktiska nozimiba:

1. Veikta kompleksa Latvijas valsts iestazu publisko administrativo pakalpojumu
kvalitates un efektivitates novértésana.

2. Veikta Latvijas valsts iestazu publisko administrativo pakalpojumu kvalitati
raksturojoso faktoru analize, faktoru veidoto klasteru grupu analize.

3. Analizéti Latvijas publiskos administrativos pakalpojumus sniedzoso iestazu efekti-
vitates raditaji un veikts to salidzinajums ar sniegto administrativo pakalpojumu
kvalitati.

4. Arnozares ekspertu, iestazu vaditaju lidzdalibu veikta publisko pakalpojumu kva-
litates novértesanas modela pielietojamibas novértésana un publisko pakalpojumu
kvalitates novértésanas pétijuma datu analize un aprobacija.

Pétijuma zinatniska novitate:

1. Veikta publisko administrativo pakalpojumu definicijas konkretizé$ana un to
klasifikacijas analize.

2. Veikta pakalpojumu kvalitates noveértésanas modela izstrade un aprobacija pub-
liskas parvaldes iestadés Latvija.

3. Promocijas darba ietvaros identificéti faktori, kadus Latvijas publiskas parvaldes
institaciju klienti sniegto administrativo pakalpojumu kvalitate uzskata par svari-
giem, bet kadus par mazak svarigiem.

4. Noteikti klasteri jeb grupas, kadus veido Latvijas publiskas parvaldes klienti, péc
faktoriem, kas tiem ir svarigi sanemto pakalpojumu kvalitate.

Pétijuma rezultatu praktiska pielietojamiba:

1. Saistiba ar administrativi-teritoridlo reformu aktualitati Latvija paslaik, dala no
pétijuma rezultatiem varétu tikt nemti véra, istenojot $is reformas un pienemot
“Publisko pakalpojumu likumu”.

2. Izmantojot autores veidoto administrativo pakalpojumu kvalitates noveértésanas
modeli, uznémumu vaditaji un pétnieki var iegit sikaku informaciju par klientu
sagaidamo pakalpojumu kvalitates novértéjumu, uztverto pakalpojumu kvalitates
novértéjumu, sniegto pakalpojumu kvalitati un tas komponentém. Saja konteksta
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modelis iegtst ipasu nozimi, jo tas ne tikai palidz izzinat ar pakalpojumu kvaltati
saistitos faktorus, bet ari sniedz noradijumus uzlabojumiem. Pakalpojumu kvali-
tates novertésanas modelis laus uznémumu un iestazu vadibai identificét kvalitates
problémas un tadéjadi palidzes planot kvalitates uzlabosanas programmas uzsak-
$anu, uzlabojot uznémuma efektivitati, rentabilitati un kopéjo sniegumu.
Pétijuma rezultati un autores piedavatais administrativo pakalpojumu kvalitates
novértésanas modelis prezentéts un diskutéts tik§anas reizés ar pétito iestazu vadi-
tajiem. Tas atzinigi novértéts un var tikt virzits talakai izmantosSanai Sajas valsts
iestades.

Iztradatais administrativo pakalpojumu kvalitates novertésanas modelis var tikt
izmantots jebkura publiskos pakalpojumus sniedzosa iestade.

Promocijas darba teorétiskie un praktiskie rezultati tiek izmantoti ari macibu
procesa, vadot nodarbibas studiju kursos “Kvalitates vadiba” un “Skolvadibas
pamati” Rézeknes Tehnologiju Akadémija, Daugavpils Universitate.
Aizstavesanai izvirzitas tezes:

Lai novertétu pakalpojumu kvalitates raditajus, nepieciesams nemt véra uznémuma
vai iestades darbibas jomu un novértésanai izvéléto metodi. So tézi apstiprina
secindjumi, kurus autore izdarijusi 1. nodala, salidzinot zinatniskaja literatara
lidz $im raksturotas indikatoru sistémas organizacijas darbibas kvalitates izvérte-
$anai. Katra no indikatoru sistémam ir veidota, nemot véra novértéjamas organi-
zacijas darbibas jomu. Veicot $o salidzinajumu autore secinaja, ka lai novértétu
pakalpojumu kvalitates raditajus, nepieciesams nemt véra uznémuma vai iestades
darbibas jomu un noveértésanai izvéléto metodi. So domu apstiprinaja ari nozares
eksperti savas intervijas.

Lai sasniegtu augstu publisko pakalpojumu kvalitates limeni, nepieciesams mak-
simali efektivi izmantot iedalitos valsts lidzeklus. So tézi apstiprina secinajumi,
kurus autore izdarijusi 1. nodala un 2. nodala, analiz&jot publiska sektora efekti-
vitates teorijas. Autore secinaja, ka janoskir tris publisko pakalpojumu efektivitates
kritériji: ekonomiskums — valsts lidzek|u izmanto$anas ekonomija, kad tiek izman-
tots mazakais iespéjamais lidzeklu apjoms, vienlaikus saglabajot noteiktu pakalpo-
jumu kvalitati; kvalitate — ar kvalitati tiek saprasta pakalpojuma kvalitate, kas
pilniba atbilst publisko pakalpojumu klienta vajadzibam; sabalansétiba starp pirmo
un otro kritériju, kad tiek sasniegta noteikta ietaupijuma pakape, kamér pakalpo-
juma kvalitate ir pietickama limeni.

No aug$minéta izriet, ka, lai sasniegtu augstu publisko pakalpojumu kvalitates
limeni, nepieciesams maksimali efektivi izmantot iedalitos valsts lidzeklus.
Publiskas parvaldes institaciju sniegto administrativo pakalpojumu kvalitaté klienti
par svarigakajiem faktoriem uzskata pakalpojuma dro$umu, darbinieku kom-
petenci un atsaucibu. So tézi apstiprina secinajumi, kurus autore izdarijusi 3. no-
dala, novertéjot administrativo pakalpojumu kvalitati Latvijas publiska sektora
iestadés. Veicot $o novértéjumu, autore secindja, ka I faktoru grupa, kurus par
svarigakajiem uzskata klienti, novértéjot gaidito pakalpojumu kvalitati, ietilpst
faktori, kas saistiti ar tadam pakalpojumu kvalitates dimensijam ka drosums,
atsauciba, kompetence. Saja grupa ietilpa faktori ar koeficientu no 0,790 lidz
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0,505. II faktoru grupa, péc svariguma, ietilpst faktori, kas saistiti ar tadu pakal-
pojumu kvalitates dimensiju ka empatija. Saja grupa ietilpst faktori ar koeficientu
no 0,765 lidz 0,559. Péc svariguma tikai III faktoru grupa ierindoti faktori, kas
saistiti ar materialo ieguvumu pakalpojumu kvalitates dimensiju. Saja grupa ietilpst
faktori ar koeficientu no 0,797 lidz 0,673.

4. Publiskas parvaldes instittciju klienti veido Cetras nosacitas kopas, analizéjot tos
péc faktoriem, kas tiem ir svarigi sanemto pakalpojumu kvalitaté. So tézi apstiprina
secinajumi, kurus autore izdarijusi 3.nodala, novértéjot administrativo pakalpo-
jumu kvalitati Latvijas publiska sektora iestadés un veicot iegtuto datu faktoru un
klasteru analizi. Administrativo pakalpojumu kvalitates pétijums, kas balstits uz
klasteru analizi, tika veikts, lai iegiitu detalizétus klientu profilus ar lidzigiem no-
vértéjumiem par pakalpojumu. Si pieeja lauj noteikt klientu grupu ipasas prasibas
un vajadzibas attieciba uz pakalpojumu kvalitati un personalizét pakalpojumu
sniegianas stratégiju. Si segmentésanas metodika atvieglo personalizétu pakal-
pojumu sniegSanu, kuri ir pielagoti dazadu klientu grupu ipasam vajadzibam vai
vélmém. Pakalpojumu pielagosana palielina klientu apmierinatibu un lojalitati.
Pirmaja klasteri ietilpst klienti, kuri par svarigam uzskata tadas administrativo
pakalpojumu kvalitates dimensijas, ka drogiba, atsauciba, kompetence. Si klientu
grupa ir visapjomigaka un veido 34,6% no kopéja respondentu skaita. Otraja
klasteri izdaliti klienti, kas svariguma zina akcenté tadas kvalitates dimensijas ka
kompetence un empatija. Taja ietilpstoso respondentu skaits sastada 25,3% no
kopéja respondentu skaita. Tresaja klasteri ietilpst klienti, kas par svarigako
uzskata materialo ieguvumu dimensiju. Si klientu grupa veido 17,8% no kopgja
respondentu skaita. Ceturtaja klasteri un piektaja klasteri, lidzigi ka otraja lielaka
dala klientu akcenté empatijas dimensiju. Sis klientu grupas kopuma sastada 22,2 %
no kopgja respondentu skaita. Analiz&jot klasteru, iegutas klientu kopas péc pakal-
pojumu kvalitates dimensijam, jasecina divas no izteiktakajam kopam ir ievérojami
lidzigas péc tadu pakalpojumu kvalitates komponensu ka “drosiba” un “atsauciba”
negativa novértéjuma. Viena no kopam, ir visizteiktaka un ari visnegativak noveér-
t&jusi visas pakalpojumu kvalitates dimensijas. So kopu varétu nosaukt par “pra-
sigo” klientu kopu. Veiktajas intervijas nozares eksperti atklaja, ka pakalpojumu
kvalitatei ir butiska loma klientu apmierinatiba. Noteicosie faktori ir uznémuma
téls, klientu pieredze, uznémuma ieks$éja un argja vide, pakalpojumu sniegsana,
pakalpojumu drosums, pakalpojumu sniedzgju darbinieku atsauciba, kompetence.

Péetijuma hipotezi apstiprina secinajumi, ko autore izdarijusi darba 3. dala, anali-
z&jot publisko administrativo pakalpojumu kvalitates novértéjuma rezultatus. Klienti
ka svarigakas dimensijas Latvijas publiska sektora administrativo pakalpojumu kvali-
taté, noveértéjusi droSumu — vidgji 4,73 balles, atsaucibu — vidéji 4,69 balles un kom-
petenci —vidgji 4,53 balles. Administrativo pakalpojumu sniegSanas kvalitate visas
kvalitates dimensijas ir novértéta ka negativa. Drosibas, atsaucibas, kompetences
dimensiju kvalitate novértéta attiecigi ar -0,668b., -0,626b., -0,518b. Mazak negativs
kvalitates novértéjums vérojams tikai materialo labumu (-0,209b.) un empatijas
dimensijas (-0,388b.).
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Problemas un to risinasanas iespé€jas

1. problema: Lidz $im LR normativajos aktos nav precizi noteikts publiska pakal-
pojuma un administrativa pakalpojuma jédziens.

Iespéjamais risinajums: Autore piedava atbildigajai nozares ministrijai izmantot
promocijas darba konkretizétas publisko pakalpojumu un administrativo pakalpojumu
definicijas un to klasifikaciju (skat. 1.1.apaksnodalu) iestradei likumdosanas aktos.

2. problema: Lielako pétito valsts instittciju ekonomiska efektivitate ir zema un
tada ir ari klientu novértéta, sniegto administrativo pakalpojumu kvalitate.

Iespéjamais risinajums: Autore piedava izmantot valsts uznémumu un iestazu
sniegto pakalpojumu novérté$anai savu administrativo pakalpojumu kvalitates noveér-
tésanas modeli. Péc darbibas uzsaksanas uznémuma jaizveido iestades kvalitates kon-
troles sistéma, kas ietver kvalitates rokasgramatas un klientu apkalposanas standartu
izveidi. Notiek darbinieku apmaciba par klientu apkalposanas standartiem un klientu
apkalposanas procesu. Péc klientu apkalpoSanas uzsaksanas, modelis paredz uzsakt
regularu, vélams vismaz 2 reizes ceturksni, klientu anketéSanu ar modificeto SERVOQUAL
aptaujas anketu. Seit tiek izmantota autores modificéta un aprobéta SERVQUAL
aptaujas anketa. Péc anketésanas datu apkoposSanas tiek analizéta informacija par
klientu sagaidamo pakalpojumu, uztverto pakalpojumu sniegta pakalpojuma kvalitati
un efektivitati. Klientu anketésanu un iegtito datu analizi veic pakalpojumu kvalitates
uzraudzibas un kontroles vieniba.

Izmantojot autores veidoto administrativo pakalpojumu kvalitates novértésanas
modeli, uznémumu vaditaji un pétnieki var iegut sikaku informaciju par klientu sagai-
damo pakalpojumu kvalitates novértéjumu, uztverto pakalpojumu kvalitates novérté-
jumu, sniegto pakalpojumu kvalitati un tas komponentém.

Uznémumam ir iespéja, pamatojoties uz iegtto informaciju, izstradat un veikt
izmainas pakalpojumu sniegSanas procesa, ari papildus apmacit darbiniekus, lai sa-
sniegtu augstakus rezultatus. Saja konteksta modelis iegiist ipa$u nozimi, jo tas ne tikai
palidz izzinat ar pakalpojumu kvalitati saistitos faktorus, bet ari sniedz noradijumus
uzlabojumiem.

Administrativo pakalpojumu kvalitates novértésanas modelis Jauj uzpémumu un
iestazu vadibai identificét kvalitates problémas un tadéjadi palidz planot kvalitates
uzlabo$anas programmas uzsaksanu, uzlabojot uznémuma efektivitati, rentabilitati
un kopéjo sniegumu.

3. problema: Latvija nav noteikta vienota kartiba publisko administrativo pakal-
pojumu sniegSana, katra iestade to dara atskirigi.

Iespejamais risinajums: Autore piedava atbildigajai nozares ministrijai sagatavot
un Saeima pienemt visaptvero$u, publiskas parvaldes iestazu darbibu reglamentéjosu
juridisku dokumentu — “Publisko pakalpojumu likumu”, kura butu atrunata ari
publisko administrativo pakalpojumu sniegSanas kartiba, minéti vienoti publisko
administrativo pakalpojumu sniegsanas un klientu apkalposanas standarti, ieklauts
autores piedavatais administrativo pakalpojumu kvalitates novértésanas modelis.
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4. problema: Latvija ir zema Pilsoniskas lidzdalibas indeksa vértiba, kas var negativi
ietekmeét klientu novértéjuma sanems$anu par sanemto administrativo pakalpojumu
kvalitati.

Iesp€jamais risinajums: Publisko administrativos pakalpojumus sniedzosajas
iestades (VID, VSAA, NVA utt.) un to timekla vietnés jabut pieejamai informacijai
par iesp€ju novertét publisko administrativo pakalpojumu kvalitati, par administrativo
pakalpojumu kvalitates novértésanas procesu un paskaidrojumiem par ta veiksanu.

EVALUATION OF THE QUALITY OF ADMINISTRATIVE
SERVICES IN LATVIA’S PUBLIC SECTOR INSTITUTIONS

The scientific advisor of the Doctoral Thesis: Dr.psych., professor Irena Kokina
(Daugavpils University, Latvia).

Rationale, arguments, and motives for choosing the topic of the research. One of
the major trends of the world economic development nowadays is the growing role of
service sectors approved by the increase of the service production level in comparison
to material production, significant growth of the range of services offered, and the
number of employees in the service sectors.

This trend is especially obvious in countries with a developed socio-economic
system where the percentage of services in total GDP at present is about 70%. In
Latvia, the share of services in total GDP as to the added value of sectors in 2019
reached 74.4%. At present the service sector receives a growing attention taking into
account its role in the socio-economic development of the society. Public services pro-
duced to meet the demands of the population occupy a special place in this sphere.
Improvement of the quality of public services is one of the important goals in improving
the functioning of public administration in Latvia and globally.

Public sector includes state and local government bodies and their commercial
companies, commercial companies with state or local government capital shares of
50% and more, as well as foundations, societies, funds and their commercial com-
panies. The quality and efficiency of service provision are important prerequisites for
the improvement of the process of public service provision. For the gains of the quality
improvement to become large enough, critical evaluation of the justification of demands
and quality of services may potentially yield a much greater effect in alleviating the
administrative load and improving state administration (VARAM, 2013). To facilitate
the improvement of state administration, there is a need for implementing adminis-
trative reforms and updating of public services.

Administrative reforms make a global trend of present age. Both the developed
and developing countries recognize administrative reforms as a driving force to facilitate
economic growth, democracy, and develop other aspects of social life. Administrative
reform in Latvia ought to make the administrative system more efficient, improve the
quality of public services. In EU countries and Latvia, the updating of the public sector
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is based on regularities and processes elaborated in the private sector. Application of
the customer service standards accepted in the private sector in state administration is
one of the current issues of updating public administration in Latvia. This is related to
the improvement of the quality and availability of services for customers.

The Doctoral Thesis specifies the definition of public administrative services,
elaborates the model of evaluation of service quality, and evaluates administrative
public service quality in Latvia’s public sector institutions.

Elaboration and approbation of the model of evaluating the quality of services in
Latvia’s public administration institutions have not been produced so far. Therefore,
an important issue nowadays is not only a theoretical but also a practical elaboration
of the model of evaluating the quality of services provided by state administration
bodies that would contribute to improving the public administration performance.

Elaboration and development of the model of service quality evaluation in Latvia’s
public administration may justly contribute to the improvement of the quality of
public life, reaching its strategic goals, improving the efficiency of the functioning of
public administration bodies and thus also the economic environment.

The aim of the Doctoral Thesis is assessing the customer service quality of admi-
nistrative services provided by Latvia’s public administration institutions and elabo-
rating a model of evaluating the quality of public services.

Reaching the set aim comprises the following objectives:

1. Analysing the theoretical aspects of explaining the notions of services, quality,
and service quality.

2. Characterizing indicator systems for detecting the quality of organization functio-
ning and methods of evaluating service quality.

3. Producing the evaluation of the quality of public administrative services.

4. Elaborating a customer centred model of evaluating service quality.

5. Approbating the elaborated model, formulating conclusions.

Research questions:

1. What factors concerning the quality of services provided by public administration
institutions are considered as most important by the customers and what factors
are considered as less important?

2. What clusters of groups are made by customers of public administration, according
to factors considered by them as important regarding the quality of the received
services?

Research hypothesis: In the quality of administrative services in the Latvian public
sector, the most important quality dimensions for customers, the performance of
which needs to be improved, are reliability, responsiveness and competence.

Research object: customer service quality for administrative services in public
administration institutions in Latvia from 2017 to 2019.

Research subject: customer centred service quality evaluation model in Latvia’s
public sector institutions.

Research base: Public administration institutions (6) and their branches (17) in
Latvia — State Social Insurance Agency of the Republic of Latvia departments of Riga,
Daugavpils, Valmiera, Jelgava, Ventspils, State Revenue Service of the Republic of



168 Socialo Zinatnu Vestnesis 2022 1

Latvia customer service centres in Riga, Jelgava, Ventspils, Valmiera, Daugavpils,
State Land Service customer service centre in Daugavpils, State Employment Agency
departments of Daugavpils and Ventspils, Daugavpils Regional Environmental Board,
Daugavpils Court, its departments of Kraslava and Preili.

The research is based on a sample of public service customers in biggest cities and
towns of Latvia — Riga, Daugavpils, Jelgava, Ventspils, and Valmiera. The research
participants are two hundred ninety-two occasionally selected customers of public
administration institutions who filled in SERVQUAL questionnaire before and after
their visit to an institution. The sample of customers is occasional and administratively
territorial one observing the proportional representation of regions of planning.
Methods of the Doctoral Thesis:

Method of logical analysis and synthesis.

Method of monographic and analytical theoretical source studies.

SERVQUAL survey module — quantitative data collection method.

Expert interviews — qualitative data collection method.

Data statistical processing method using SPSS (22.0) software, statistical data
grouping method, factor analysis, frequency analysis method, hierarchical cluster
analysis, logical analysis, and graphical designing method.

MRS

In the theoretical part of the Doctoral Thesis, methods of logical analysis and
synthesis, monographic and analytical theoretical source study are used to analyse
scientific literature, legal acts of the Republic of Latvia and EU, data of Central Statis-
tical Bureau of the Republic of Latvia. The empirical research makes use of the quan-
titative data collecting method — survey of respondents based on SERVQUAL module
transformed and approbated by the author.

Before spreading the questionnaire, the author performed approbation of the survey
in advance to detect whether the user understands it and whether it does not contain
ambiguous or sensitive questions. The prior testing made it possible to eradicate errors
before collecting the official research data. To verify the convenience of using the
survey, it was tested with twenty occasionally selected public service customers. After
that the survey questions were transformed, the evaluation scale was changed, and
the questionnaire was circulated at public service provider organizations. After com-
pleting the survey, the author summarized, compared, and analysed the data obtained.

The research makes use of the qualitative data collecting method — expert interviews
used to verify the applicability of the author’s model of evaluating service quality.
Experts of the sphere were interviewed along with 4 heads of the state institutions
under study.

Face-to-face interviews were made with professionals in the sphere. Criteria for
selecting experts were higher education in the sphere of specialization, experience in
the sphere, and relatedness to state institution administration. Altogether four inter-
views with leaders of the institutions under study were made. Semi-structured method
was used for obtaining subjective data. This method allowed for a two-way conver-
sation to collect information. Interview protocol was observed to perform the interview.
Interview questions were carefully worked out studying literature on service quality
as well as using theories mentioned in this research. The interview consisted of 13
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questions, both open and closed ones. The total approximate duration of each interview
was calculated from 60 to 90 minutes.

Methods of grouping statistical data, factor analysis, hierarchical cluster analysis,
logical analysis, and graphical designing were used for survey data analysis and result
interpretation by SERVQUAL method. Logical analysis methods were used for the
analysis of expert evaluation data. Excel and SPSS (22.0) software was used for
processing the obtained data.

Stages of the research:

Stage 1 (2015-2016) — analysing theoretical literature on the topic of the Doctoral
Thesis, related theories and service quality dimensions; defining the aim, objectives,
and hypothesis of the research.

Stage 2 (2016-2017) — elaborating the model of research, translating the question-
naire into Latvian. The research model and questionnaire were approbated with a
small number of customers and were modified adjusting them to the target audience.
The theoretical model of the process of evaluating service quality was designed.

Stage 3 (2017-2018) — collecting the survey questionnaires from 292 customers
of state institutions in Ventspils, Jelgava, Daugavpils, Valmiera, and Riga, producing
the primary statistical processing of the data.

Stage 4 (2019-2021) — the obtained data were statistically processed and analysed.
To test the efficiency of the model of evaluating service quality, interviews with experts
of the sphere, leaders of 4 state institutions under study were performed. The interview
outcomes were analysed and conclusions drawn.

Structure of the Doctoral Thesis: Section 1 regards the theoretical aspects of the
notion of service, characterizes notions of service quality, efficiency, analyses methods
and models of detecting service quality. Section 2 reveals the trends of public service
system development in the EU and Latvia, provides the characteristics of public sector
in Latvia. Section 3 presents the evaluation of service quality in Latvia’s public sector
institutions, characterizes the formation of the model of evaluating service quality,
provides the analysis of the model of evaluating service quality from the viewpoint of
experts of the sphere.

Theoretical and methodological base of the research: The analysis of scientific
literature leads to a conclusion that in recent decades models of evaluating service
quality have been in the focus of attention of practitioners, leaders of organizations
and scientists, as the quality of provided services strongly affects the work of the
organizations. High quality of services provides for higher performance, lower costs,
customer satisfaction, customer loyalty, and raises the cost-effectiveness of the enter-
prise. Models of evaluating service quality, relatedness of service quality to customer
satisfaction and loyalty, cost-effectiveness and efficiency of the enterprise are analysed
in several researchers’ works.

The theoretical and methodological basis of the research is theories elaborated by
such scholars as McNair, Lunch and Cross (1990), who studied the impact of customer
centred corporate strategy on finance and quality indicators. Norton and Kaplan
(1992) formed a system of balanced indicators, whereby they investigated the work
of enterprise based on four criteria: finances, relations with customers, interior business
processes, training and personnel development. According to the balanced indicator
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system suggested by Maisel (1992), business of the enterprise was investigated by
using four indicator groups, instead of training and personnel development analysing
human resources and innovations at the enterprise. The model elaborated by Adams
and Roberts (1993) was used to estimate the efficiency and growth of the enterprise.
Rampersad’s universal indicator system (2005) was used to analyse an enterprise
using five of its functioning elements: balanced system of personal indicators, balanced
system of organization indicators, total quality management (TQM), competence
management, training cycle. Quality evaluation models have been studied by Zeithaml
(1985), Parasuraman (1997), Berry (1990), Taylor (2003). Deming (1987), Foster
(1992), Sampson (1998), Harvey and Green (2000).

Early investigation of service quality was carried out by Gronross (1984). Gronross
claimed that, for an organization to make success, it is very important that it under-
stands customers’ attitude to the provided services. In this model, service quality was
evaluated comparing the expected quality to perceived quality.

SERVQUAL survey module was elaborated by Parasuraman, Zeithaml and Berry
(1988, 1991, 1993, 1994). Service quality is evaluated by calculating the difference
between the customers’ expected and perceived quality. SERVQUAL (version of 1991)
is structured in two parts. Parts one and two each contains 22 questions for evaluating
customers’ expectations and the quality as perceived when being serviced. The evalu-
ation of service quality is obtained by comparing the values of customers’ expected
and perceived quality. On the basis of the method suggested by the above-mentioned
scholars, the author has developed a model of the process of evaluating service quality.

Public service quality management in Finland has been studied by Tuomi (2012).
Relatedness of service quality and customers’ conduct in Spain is investigated by
Sanchez-Perez, Gazques-Abad and Sanchez Fernandez (2007). Research on the develop-
ment and present condition of state administration in Poland has been produced by
Mazur, Mozhdzhen and Oramus (2018). Quality management in the public sector of
Turkey is analyzed by Coskun (2002). Opportunities of service quality improvement
in the public sector of Britain are described by Williams and Saunders (2007). Public
service quality by Lithuanian local governments has been evaluated by Kondrotaite
(2012). It is concluded in research that, as regards quality of public services, what
matters most is the consumers’ satisfaction with the provided services. In Latvia,
Eglitis has worked with developing the quality provision system in the sector of educa-
tion (2003). Quality evaluation model for providing the quality of education services
at rural counselling centres has been elaborated by Grinberga-Zalite (2011). Con-
sumers’ satisfaction on the tourist market of Latvia is studied by Medne (2011). The
economic provision of service quality in small and medium businesses is analysed by
Greitane (2011). The significance of a customer centred approach in the development
of state administration in Latvia is studied by Putans (2016).

Limitation of the research: Due to the limitations to the volume of the research
work, the research on customer service quality is concentrated mostly in largest cities
and towns in Latvia — Riga, Daugavpils, Jelgava, Ventspils, and Valmiera. The assess-
ment of the quality of administrative services was performed only for face-to-face
services, as 54% of the surveyed residents, describing the reasons for face-to-face
communication, indicated the impossibility to solve the problem on the Internet.
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B

Theoretical significance of the research:

Analysis of the models and methods of evaluating service quality.
Characteristics of Latvia’s public sector, its volume.

Specifying the definition of public administrative services.

Elaboration of a model of evaluating service quality for Latvia’s public sector
institutions.

Scientifically justified improvement of public administration quality management
system for Latvia’s conditions by offering a model of evaluating service quality.

Practical significance of the research:

Complex evaluation of the quality and efficiency of public administrative services
by Latvia’s state institutions.

Analysis of factors characterizing the quality of public administrative services of
Latvia’s state institutions, analysis of cluster groups formed by factors.

Analysis of the efficiency indicators of Latvia’s institutions providing public
administrative services and their comparison with the quality of provided
administrative services.

Evaluation of the applicability of the model of evaluating the quality of public
services by involving experts, institution leaders, and analysis and approbation of
the public service quality evaluation research data.

Scientific novelty of the research:

The definition of public administrative services and the analysis of their
classification have been specified.

Development and approbation of service quality assessment model in public
administration institutions in Latvia.

In the framework of the doctoral thesis, factors have been identified which are
considered important by the clients of Latvian public administration institutions
in the quality of administrative services provided, but which are less important.
Certain clusters or groups formed by the clients of the Latvian public administration
according to the factors that are important to them in the quality of the received
services.

Practical applicability of the research results:

In relation to the urgency of administrative-territorial reforms in Latvia at present,
some of the research outcomes may be considered when implementing these
reforms and adopting Act on Public Services.

By using the model of evaluating service quality made by the author, enterprise
leaders and researchers may obtain more detailed information on the customers’
evaluation of expected service quality, perceived service quality, provided service
quality and its components. In this context, the model gains special attention as it
not only brings out service quality related factors but also provides indications
for improvement. The model of evaluating service quality will make it possible
for the management of enterprises and institutions to identify problems with quality
and thus help to plan and initiate a quality improvement programme, enhancing
the efficiency, cost-effectiveness, and the total performance of the enterprise.
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The research results and the author’s offered model of evaluating service quality
have been presented and discussed at meetings with leaders of the institutions
under study. It was given a positive assessment and may be set for further use at
these institutions.

The elaborated model of evaluating service quality may be applied at any institution
providing public services.

The theoretical and practical results of the Doctoral Thesis are used in the process
of learning in study courses “Quality management” and “School management
fundamentals” at Rézekne Academy of Technologies and Daugavpils University.

Theses statements suggested for defense:

In order to evaluate the indicators of service quality, one needs to take into account
the area of functioning of the enterprise or institution and the method chosen of
the assessment. This thesis statement is confirmed by the conclusions made in
chapter 1 comparing the indicator systems for evaluation of the organization work
quality discussed in scientific literature so far. The author concluded that
SERVQUAL service performance comparison with the evaluation of quality
dimensions considered as important by customers bring out those quality criteria,
the performance whereof has received lower evaluation and that need to be
improved, therefore, in order to evaluate service quality indicators, it is necessary
to take into consideration the area of enterprise or institution’s functioning —
unlike the quantitative indicators that do not need such specification, as quanti-
tative indicators are more or less similar in all spheres of enterprise or institution
functioning. This idea was confirmed by experts of the sphere in their interviews.
In order to achieve a high level of quality of public services, it is necessary to use
the allocated state funds as efficiently as possible. This thesis is confirmed by the
conclusions made by the author in Chapter 1 and Chapter 2, analyzing the theories
of public sector efficiency. The author concluded that three criteria for the efficiency
of public services should be distinguished: economy — economy of the use of state
funds, when the smallest possible amount of funds is used, while maintaining the
quality of certain services; quality — quality means the quality of a service that
fully meets the needs of a public service customer; a balance between the first and
second criteria, where a certain degree of savings is achieved while the quality of
service is at a sufficient level. It follows from the above that in order to achieve a
high level of quality of public services, it is necessary to use the allocated state
funds as efficiently as possible.

Factors considered by clients to be most important concerning the quality of services
provided by public administration institutions are security of the service, com-
petence and responsiveness of the service providers. This statement is confirmed
by the conclusions drawn by the author in Section 3 evaluating the quality of
services by Latvia’s public sector institutions. Factor group I listing factors con-
sidered by customers most important as to expected service quality contains such
service quality dimensions as security, responsiveness, competence. Factors of
this group have coefficient from 0.790 to 0.505. Factor group II according to
their importance contains factors related to such a service quality dimension as
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empathy. Factors of this group have coefficient from 0.765 to 0.559. Factor group
III lists factors related to material gains dimension. The coefficient of this group is
from 0.797 to 0.673. Comparison of the produced factor analysis for data groups
concerning the customers’ expected service and perceived service evaluation
revealed that customers consider security, responsiveness, competence, and em-
pathy to be the most important service quality dimensions, the performance
whereof must be improved. Less important are factors related to the dimension of
material gains. The results of factor analysis confirm the outcomes of the public
service evaluation survey conducted within the research.

Clients of public administration institutions form four conditional groups according
to the factors considered to be important as concerns the quality of the received
services. This statement is confirmed by the conclusions drawn in Section 3 evalua-
ting service quality provided by Latvia’s public sector institutions and conducting
factor and cluster analyses of the obtained data. Service quality investigation
based on cluster analysis was conducted in order to obtain detailed customer pro-
files with similar evaluations of the service. This approach allows to detect special
requirements and needs of customer groups concerning service quality and
personalize service provision strategy. This method of segmentation makes easier
the provision of personalized services adjusted to the special needs or wishes of
various customer groups. Service adjustment enhances customer satisfaction and
loyalty. Cluster 1 lists customers who hold as important such service quality
dimensions as security, responsiveness, competence. Cluster 2 contains customers
who single out as important competence and empathy. Cluster 3 entails customers
who consider the dimension of material gains as most important. The majority of
customers of cluster 4, similar to cluster 2, emphasize the dimension of empathy.
The analysis of customer groups obtained as a result of cluster analysis according
to service quality dimensions leads to conclusion that two of the most distinct
groups are greatly similar as to the evaluation of such service quality components
as security and responsiveness, One of the groups is most distinct in its most
negative evaluation of all service quality dimensions. This group may be called
the fastidious customers. In the conducted interviews, experts of the sphere revealed
that service quality has an essential role in customer satisfaction. Determining
factors are the image of enterprise, customers’ experience, the internal and external
environment of the enterprise, service provision quality, service security, respon-
siveness of service provider employees, their competence. In order to improve the
service quality, it must be monitored on regular basis detecting spheres where
improvements are necessary. Public service quality evaluation survey must be
designed taking into consideration the specificity of the enterprise to be evaluated.
Customer service standards at the enterprise must be elaborated taking into
consideration the specificity of the enterprise or institution. According to experts,
it must be concluded that organizations may improve the quality of provided
services by implementing a model of the process of evaluating service quality.
Implementation of a model of the process of evaluating service quality makes it
possible to obtain information about the provided service quality and its dimen-
sions. This information and its analysis make it possible to introduce changes in
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customer service, personnel training and evaluation. This serves as additional
motivation for the employees. Highly motivated employee may help raise quality
standards. For this purpose, personnel management is important, with continuous
training and evaluation of their performance.

Research hypothesis is proved by the conclusions made by the author in Section
3, analyzing the results of public administration services quality assessment. Clients,
as the most important dimensions in the quality of Latvian public sector administrative
services, rated reliability — on average 4.73 points, responsiveness — on average 4.69
points and competence — on average 4.53 points. The quality of administrative services
in all dimensions of quality is assessed as negative. The quality of safety, responsiveness,
competence dimensions was assessed with -0.668p., -0.626p., -0.518p., respectively.
A less negative evaluation of quality is observed only in the dimensions of material
benefits (-0.209p.) and empathy (-0.388p.).

Problems and their possible solutions

Problem 1: Until now, the concept of public service and administrative service
has not been precisely defined in regulatory enactments.

Possible solution: The author proposes to the responsible ministry to use the
definitions of public services and administrative services specified in the dissertation
and their classification (see Subsection 1.1) for incorporation in legislation.

Problem 2: The economic efficiency of the largest researched state institutions is
low and so is the quality of administrative services provided by customers.

Possible solution: The author proposes to use his own model of quality assessment
of administrative services to evaluate the services provided by state enterprises and
institutions. After starting operations, the company must establish an institution’s
quality control system, which includes the development of quality manuals and cus-
tomer service standards. Employees are being trained on customer service standards
and the customer service process. After starting customer service, the model envisages
starting a regular customer survey, preferably at least twice a quarter, with a modified
SERVQUAL questionnaire. The SERVQUAL questionnaire, modified and tested by
the author, is used here. After collecting the survey data, information on the expected
service of customers, the quality and efficiency of the service provided by the received
services is analyzed. Customer surveys and analysis of the obtained data are performed
by the service quality monitoring and control unit. Using the author’s quality assessment
model for administrative services, business leaders and researchers can obtain more
detailed information about the quality assessment of customers’ expected services,
the quality assessment of perceived services, the quality of services provided and its
components. The company has the opportunity, based on the information obtained,
to develop and make changes in the service delivery process, as well as additional
training of employees to achieve higher results. In this context, the model is gaining in
importance as it not only helps to identify factors related to service quality, but also
provides guidance for improvement. The quality assessment model of administrative
services allows the management of companies and institutions to identify quality
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problems and thus helps to plan the launch of a quality improvement program,
improving the company’s efficiency, profitability and overall performance.

Problem 3: There is no uniform procedure for the provision of public administrative
services, each institution does it differently.

Possible solution: The author proposes to the responsible ministry to prepare and
adopt in the Saeima a comprehensive legal document regulating the activities of public
administration institutions — the Public Services Law, which would also stipulate the
procedure for providing public administrative services, common public administration
and customer service standards the proposed model for assessing the quality of
administrative services.

Problem 4: Latvia has a low score by the Civic Participation Index, which may
negatively affect the clients’ assessment of the quality of administrative services received.

Possible solution: Institutions providing public administrative services (SRS, SSIA,
SEA, etc.) and their websites should have information on the possibility to assess the
quality of public administrative services, on the process of assessing the quality of
administrative services and explanations on its performance.
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publicésanai, prieksroka tiek dota fundamentalas ievirzes pétijumiem.

Raksta noformésana

Raksti, kuru noformésana neatbilst prasibam, netiks pienemti publicésanai.
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“Social Sciences Bulletin” publishes original research papers on the problems of social
sciences (sociology, political sciences, economics, social psychology, law), as well as review
articles, information on conferences and scientific life. The Editorial Board accepts articles in
English, Latvian, and Russian. The scope of problems of articles is not limited.

The articles submitted to the Editorial Board are reviewed by two reviewers and the editor.
The Editorial Board observes mutual anonymity of the authors and the reviewers. The authors
have a right to get acquainted with the reviews and the critical remarks (comments) and, if it
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editor. The Editorial Board has a right to make necessary stylistic corrections, change the
layout of the scientific paper to come to the uniformity of the layout. The corrections made by
the Editorial Board will be agreed with the author.

The articles are evaluated according to the adopted scientific criteria: correspondence of
the research to the present-day theoretical level in the domain of the chosen problem; sufficient
empirical basis; originality of empirical material; originality of hypotheses, conclusions, and
recommendations; topicality of the subject investigated. The logics and clearness of the
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Layout of manuscripts

Articles, which do not have an appropriate layout, will not be accepted.
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bottom. If special computer programmes are used, then they should be submitted together
with the article.

Summary: 2000-2500 characters. Articles in Latvian should contain a summary in English
and Russian; articles in English should be provided with a summary in Latvian and Russian;
articles in Russian should contain a summary in Latvian and English.

Language of article: scientific, terminologically precise. If author prepares an article in a
foreign language, then he/she should take trouble about the linguistic correction of the written
text consulting a specialist of the corresponding branch of social sciences — native speaker.
Articles, which have a wrong spelling, will not be accepted and reviewed.

Layout of article. References should be placed in a text according to the example: (Turner
1990); (Mills, Bela 1997). Explanations and comments should be given in the endnotes. Tables,
charts, schemes, diagrams, etc. should have indication of the source of the material and, if
necessary, then the method of making the table, the chart, the scheme (calculations, data
gathering, etc.) should be marked. These materials should have ordinal numbers and titles.

References should be compiled according to the given samples:

Monographs (books, brochures):
Mills Ch. (1998) Sotsiologicheskoe voobrazhenie. Moskva: Strategiia. (In Russian)
Turner J. (1974) The Structure of Sociological Theory. Homewood (Illinois): The Dorsey
Press.
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Articles in collections:
Turner R. (1990) A Comparative Content Analysis of Biographies. Oyen E. (Ed.) Comparative
Methodology: Theory and Practice in International Social Research. London, etc.: Sage
Publications, pp. 134-150. DOI: XXX or Available: XXX (accessed on 18.04.2020). (In
Latvian)

Articles in journals:
Bela B. (1997) Identitates daudzbalsiba Zviedrijas latviesu dzivesstastos. Latvijas Zinatnu
Akademijas Vestis, A, 51, Nr. 5/6,112.-129. Ipp. DOI: XXX or Available: XXX (accessed on
18.04.2020). (In Latvian)
Shmitt K. (1992) Poniatie politicheskogo. Voprosy sotsiologii, Ne 1, str. 37-67. DOI: XXX or
Available: XXX (accessed on 18.04.2020). (In Russian)

Articles in newspapers:
Strazdins 1. (1999) Matematiki pasaule un Latvija. Zinatnes Vestnesis, 8. marts. (In Latvian)

Materials from the Internet:
Soms H. Vestures informatika: Saturs, struktura un datu baze Latgales dati. Available: http://
www.dpu.lv/LD/LDpublik.html (accessed on 20.10.2002). (In Latvian)

References should be compiled in the Roman alphabet’s order according to the authors’
names or titles (if the institution is the author).
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BHUMAHMNIO ABTOPOB

B xypHaine «BecTHUK collMasibHBIX HayK» MyOJIMKYIOTCSI OpUTMHAIbHbIE HAyYHbIE CTaThU
0 MpobJieMaM COLIMATbHBIX HAayK (COLIMOJIOTMU, MOJUTUYECKUX HayK, 9KOHOMUKU, COLIMAIIb-
HOIi TICUXOJIOTHM, IOPUCTIPYAEHIIMHI), a TAKXKE PELIEH3UM Ha HayyHbIe MCCIeI0BaHUs, 0030pbI
KOH(pepeHLUi, nHhopMalrs 0 HaydHOI XXKu3HU. Penakuusi mpuHUMaeT cTaTbu Ha aHTJIUIC-
KOM, JIATBIIIICKOM 1 PYcCKOM si3biKe. [IpoGiieMaTrka cTareii He orpaHUYMBaeTCS.

CTtatbH, NpencTaBAeHHbIC B peAaKIIMIO XXypHasa, peleH3upytoTcs. OT3bIB 0 KaXI0ii cTaTbe
JaloT JBa PELEH3EHTa, a TakKXKe peJakTop XXypHaia. Pepakiius cobnronaet NpuHUIKUI aHOHUM-
HOCTH aBTOPOB M PELIEH3EHTOB. ABTOPHI CTaTeil UMEIOT MPAaBO O3HAKOMUTHCS C PELIEH3USIMU U
KPUTUYECKMMM 3aMEUaHUSIMU U, B CJIydae HEOOXOAMMOCTU, BHECTU UCTIPABACHUS U UBMEHEHUST
B CBOM MCCJIEIOBAHMS, MPUUEM CPOK BHECEHMSI KOPPEKTUPOBOK JOKEH COIIaCOBBIBATHCSI C pe-
JaKTOpoM. Penakiiusi coxpaHsieT 3a co00ii MpaBo BHECTH B CTaThblO HEOOXOAMMbIE CTUIMCTUYECKUE
HUCTpaBIeHUs, a TAKXe U3MEHEHUs B o(hOpMIIEHUE HayYHOTO aIlnapara ¢ 1eJiblo TOCTUXKEHUS
ero ennHooOpasus. UcripaBieHus, Mpou3BeJIeHHbIEC PeIaKIieii, COTIacyloTCs C aBTOPOM.

CTaTbu OLIEHUBAIOTCS B COOTBETCTBUU C KPUTEPUSIMU HAYYHOCTU: COOTBETCTBUE COBPEMEH-
HOMY TE€OPETUYECKOMY YPOBHIO B M3YyY€HUHU BHIOPAHHOI MPOOAEMbI; TOCTaTOYHASI IMITUPUYEC-
Kas 6a3a; OpUrMHATbHOCTh OMIIMPUYECKOrOo MaTepuaia; HOBU3HA U OPUTMHAIBHOCTD TUIIOTES,
MOJIOXXKEHUI, PEKOMEHAAINIA; aKTyalbHOCTh TeMbl HccaenoBaHus. OlLieHUBaeTCs Takke cama
JIOTMKA U SICHOCTb U3noxeHus. [Ipu oTbope craTeit mist myoauKaiuy MperuMyIlecTBO 1aeTcs
HcclefoBaHUSIM (yHIaMEHTaIbHOTO XapakTepa.

Odopmiienue cTaTbu

CraTtbu, ohopMJIeHHE KOTOPBIX He OYy/IeT COOTBETCTBOBATD JAHHBIM TPeOOBAHUSIM, K ITy0-
JIMKAIMK He TPUMHUMAIOTCS.

0O6bem cratbi: 30000—60000 3HaKOB, BKJIHOUas POGEJIbI.

Pyxonuchk craThut moJKHA OBITH MPEICTaBIeHA IO AJIEKTPOHHOM TTouTe. TekcT HabupaeTcs
mpudtom Times New Roman MS Word daitn .doc wu .docx; pazmep OYKB — 12, MeKCTPOUHBII
untepBas — 1. [Tons cneBa — 3,5 cm, cripaBa — 2,5 cM, cBepxy u cHu3y — 2,5 cm. Ecyiu B Habope
CTaThU UCTIOIb30BAIUCH CTICIIMATBHBIE KOMITBIOTEPHBIE IIPOTPAMMBI, TO OHU JIOJIKHBI OBITH TTPE/I-
CTaBJIEHBI B PEIAKIINIO.

Pestome: 2000—2500 3HakoB. CTaTby Ha JATBIIICKOM SI3bIKE COMPOBOXIAIOTCSI pe3loMe Ha
AHIJIMIICKOM U PYCCKOM SI3bIKE; CTaThbU Ha aHIJIMICKOM SI3bIKE — Pe3loMe Ha JIaTBIIICKOM U pyC-
CKOM SI3BbIKE; CTaThM Ha PYCCKOM sI3bIKE — Pe3I0Me Ha JIATBIIICKOM U aHTJIMIACKOM SI3BIKE.

SI3BIK CTATBY: HAYYHBIN, TEPMUHOJIOTUIECKY TOUHBIH. ECJT aBTOp TOTOBUT CTAaThIO HA MHO-
CTpaHHOM (HEpOIHOM) SI3BIKE, TO OH JOJDKEH caM M03a00TUTHCS O TMHTBUCTUUECKOM PEIaKTU-
pOBaHUU CTaThU; XKeJaTeJIbHA KOHCYJbTALlUSI HOCUTEIS SI3bIKa, SIBJISTIONIETOCS CIIEeINaTuCTOM
COOTBETCTBYIOIIIE OTPACTU COLIMATTLHBIX HayK. Cmambii, s13blK KOMOPbIX He COOMEemcmeayem npa-
8UNAM NPABONUCAHUSL, He OYOYm paccmMampugamscsi U peyeH3upogamncsl.

Hayunwrnii anmapar cratei. CChLIKM Ja0TCSI B TEKCTE IO ceaytolemy oopasiry: (Turner 1990);
(Mills, Bela 1997). I1pumeyaHust 1 MOSICHEHUsI pacroJiararoTcsl Mocjae OCHOBHOIO TeKcTa. B
oopMaeHuu TabuiL, rpauKoB, CXeM, IMarpaMM J0JKHbI YKa3blBaThCsI CChLIKM HA MICTOUHUK
MaTepuaia, Ipyu HeoOXOIMMOCTH TaKKe JTOJKHA YKa3bIBaThCsl METOAMKA pa3paboTKu (pacyera
NIAaHHBIX, BbIBEICHUsI CBOAHBIX MoKa3aTesel U T.A0.) Tabaul, rpadukos, cxeM. Bce momoOHbIe
MaTepuajibl 10JKHBI UMETh 3ar0JIOBKU U ITOPSIIKOBbIE HOMepa.
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bub6anorpacdmus nokHa OBITH cOCTaBlAeHa U 0(hopMIeHa TOYHO, B COOTBETCTBUM C TIpeia-
raeMbIMU HUXKe o0pa3lamMu:

Monorpaduu (KHUTH 1 OPOIIIOPHI):
Mills Ch. (1998) Sociologicheskoe voobrazhenie. Moskva: Strategiia. (In Russian)
Turner J. (1974) The Structure of Sociological Theory. Homewood (Illinois): The Dorsey
Press.

CraTbu B COOpHUKAX:
Turner R. (1990) A Comparative Content Analysis of Biographies. Oyen E. (Ed.) Comparative
Methodology: Theory and Practice in International Social Research. London, etc.: Sage
Publications, pp. 134-150. DOI: XXX or Available: XXX (accessed on 18.04.2020). (In
Latvian)

CraTbH B XKypHaJax:
Bela B. (1997) Identitates daudzbalsiba Zviedrijas latviesu dzivesstastos. Latvijas Zinatnu
Akademijas Vestis, A, 51, Nr. 5/6,112.-129. Ipp. DOI: XXX or Available: XXX (accessed on
18.04.2020). (In Latvian)
Shmitt K. (1992) Poniatie politicheskogo. Voprosy sotsiologii, Ne 1, str. 37-67. DOI: XXX or
Available: XXX (accessed on 18.04.2020). (In Russian)

Crartbu B razerax:
Strazdins 1. (1999) Matematiki pasaule un Latvija. Zinatnes Vestnesis, 8. marts. (In Latvian)

Marepuans B InTepHeTe:
Soms H. Vestures informatika: Saturs, struktura un datu baze Latgales dati. Available: http://
www.dpu.lv/LD/LDpublik.html (accessed on 20.10.2002). (In Latvian)

bubGnuorpadus cocrapiasercss B andaBUTHOM Mopsiake ¢paMuInii WiM Ha3BaHUI (eciau
aBTOPOM SIBJISIETCSI MHCTUTYLIMS) aBTOPOB B COOTBETCTBUU C JIATUHCKUM aji(DaBUTOM.
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